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A substitute ordinance revising provisions of the code relating to employee regulations and benefits
for purposes of correcting errors, clarifying language and eliminating obsolete provisions.

350-2-2 rc

350-3-1 am

350-35-5-a am

350-37-2 rc

350-145 rp

This ordinance revises certain provisions of the code relating to employee regulations and benefits
for purposes of correcting errors, clarifying language and eliminating obsolete provisions.

The Mayor and Common Council of the City of Milwaukee do ordain as follows:

Part 1. Section 350-2-2 of the code is repealed and recreated to read:

350-2. Holidays, General Provisions.
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2. FIRE DEPARTMENT. a. Fire Equipment Dispatchers and Fire Dispatch Supervisors. Fire
equipment dispatchers and fire dispatch supervisors shall receive 11 days off per calendar year in
lieu of holidays or holiday pay, earned at the rate of 0.9167 days for each calendar month of active
service during that calendar year. This holiday time-off shall be taken in the calendar year in which it
was earned.

b. Employees Working 24-Hour Shifts.

b-1. Holiday Compensation. An employee working 24-hour shifts shall receive 24 hours off per
calendar year in lieu of holidays or holiday pay, earned at a rate of 2 hours per month. This holiday
time-off shall be taken in the calendar year in which it was earned.

b-2. Unused Holiday Compensation. An employee on authorized injury leave as a result of a duty-
incurred injury may use holiday time-off scheduled during the period of such leave provided the
employee notifies his or her supervisor orally of this fact prior to the start of the holiday time-off. An
employee on authorized injury leave as a result of a duty-incurred injury not using holiday time-off
scheduled during the period of the employee's leave, because he or she did not make a request for it,
shall have his or her unused holiday time-off rescheduled by the fire department administration when
the employee returns to duty if it is possible to do so before the end of the calendar year. If the fire
department administration is unable to reschedule all of the employee's remaining unused holiday
time-off before the end of the calendar year, the employee shall be entitled to receive a lump-sum
payment equivalent to the dollar value of the remaining unused holiday time-off at the end of the
calendar year, computed on the basis of the employee's hourly base salary rate in effect at the time
for which the holiday time-off was originally scheduled. This lump-sum payment shall be made as
soon as is administratively practicable following the end of the calendar year. The lump-sum payment
shall not be construed as being part of the employee's base salary and shall not be included in the
computation of any fringe benefits. The lump-sum payment shall not have any sum deducted for
pension benefits nor shall it be included in any computation establishing pension benefits or
payments. When authorized by the fire department administration, an employee may elect to carry
over into the next succeeding calendar year any remaining unused holiday time-off that the fire
department administration was unable to reschedule by the end of the calendar year, instead of the
lump-sum payment provided for in this subparagraph. The scheduling of carried-over holiday time-off
shall be subject to availability of the dates requested by the employee, require prior approval by the
employee's supervisor and in no way affect the scheduling of other employee holiday time-off.

c. Computation. For purposes of computation of benefits under par. a and b, an employee on the
fire department payroll for at least 14 days in a calendar month shall be deemed as having been on
the fire department payroll for the full calendar month. If the employee is on the fire department
payroll for less than 14 days in a calendar month, exclusive of any mandatory furlough time, the
employee shall be deemed as not having been on the payroll at all during the calendar month.

Section 2. Section 350-3-1 of the code is amended to read:

350-3. Uniform Overtime Policies.

1. CASH OR COMPENSATORY TIME. The determination as to whether overtime shall be taken as
cash or compensatory time shall be made by each department head in consultation with the budget
and management division. Department heads shall notify employees of whether cash or
compensatory time-off is being offered for overtime worked prior to the actual work being performed.
If notification is not provided that compensatory time is being offered for overtime worked, cash shall
be paid for the overtime worked. >>The accumulated compensatory time credit for each employee at
no time shall exceed 180 hours of banked compensatory time, which is equivalent on a time and one-
half basis to 120 hours worked.<<
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Section 3. Section 350-35-5-a of the code is amended to read:

350-35. Leave of Absence Policies.

5. FUNERAL LEAVE. a. Immediate Family. Unless stated otherwise in a certified collective
bargaining agreement while it is in force and in effect, funeral leave shall cover necessary absence
from duty of a city employee because of death in the immediate family of the employee. "Immediate
family" is defined as husband or wife, child, stepchild, brother, sister, parent, stepparent, mother-in-
law, father-in-law, brother-in-law, sister-in-law or grandchild of the employee. “Brother-in-law” and
“sister-in-law” includes a spouse’s sibling’s spouse. "Immediate family" includes stepparents and
stepchildren by virtue of the employee's current spouse. Eligibility to use stepparent funeral leave
benefits shall be limited to one stepmother and one stepfather regardless of the number of
stepparents. “Immediate family” also includes an employee’s domestic partner, if the domestic
partnership is registered with the department of employee relations under s. 350 245 or was
registered with the city clerk as provided in s. 111-3 in effect prior to October 30, 2009. In the case of
a death in the immediate family, an employee working a regular or alternative work schedule may be
granted a leave of absence not to exceed 3 8-hour work days with pay >>; an employee regularly
working 24-hour shifts may be granted a leave of absence not to exceed 2 24-hour work days with
pay<<. These work days shall be limited to work days falling within the 10 consecutive calendar-day
period that begins on the day of death. One day with pay may be used to attend the funeral of a
grandparent of the employee. If funeral leave coincides with any mandatory furlough dates, the
mandatory furlough time shall be rescheduled as approved by the department head.

Section 4. Section 350-37-2 of the code is repealed and recreated to read:

350-37. Sick and Disability Leave.

2. ACCUMULATIVE BASIS. a. General City Employee. Every permanent employee shall be
granted sick and disability leave with pay at the rate of 3.7 work hours for each 2 weeks of active
service. The unused balance of sick and disability leave allowance shall be accumulated to the
employee’s credit up to 120 working days or 960 hours. Employees having accumulated a balance
of greater than 960 hours as of January 1, 2012, shall be allowed to retain their balance but shall not
be granted additional leave until their balance falls below 960 hours.

b. Nonrepresented, Noncivilian Police and Fire Management Employees Working 40-Hour Week.
Nonrepresented, noncivilian police and fire management employees working a 40-hour week shall be
granted sick and disability leave with pay at the rate of 1.25 working days for each month of active
service or 4.6 work hours for each 2 weeks of active service.

c. Nonrepresented, Noncivilian Fire Management Employees Working 24-Hour Shifts.
Nonrepresented, noncivilian fire management employees working a 24-hour shift shall be granted
sick and disability leave with pay at 0.5833 of one work shift for each calendar month of active
service.

d. Appointed Public Officials. In addition to the normal sick leave benefits to which employees are
entitled under this section, public officials appointed under s. 62.51, Wis. Stats., shall be credited with
a special sick leave account of 30 sick leave days. This special account shall be available for use
until such time as 30 regular sick leave days have accrued in the normal sick leave account. As
normal sick leave account days accrue, the special sick leave account shall be reduced accordingly.
Unused days in the special sick leave accounts shall not be considered in the computation of any
applicable benefits, including pension benefits, retirement health insurance benefits, terminal leave
benefits or sick leave incentive pay benefits.

Section 5. Section 350-145 of the code is repealed.
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APPROVED AS TO FORM

Legislative Reference Bureau
Date:
IT IS OUR OPINION THAT THE ORDINANCE

IS LEGAL AND ENFORCEABLE

Office of the City Attorney
Date:

Department of Employee Relations
LRB138033-3

Mary E. Turk

4/2/2012
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