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THE CHAIR

A substitute ordinance to further amend the 2009 rates of pay of offices and positions in the City Service.
This substitute ordinance changes the rates of pay in the following department:
Police Department

The Mayor and Common Council of the City of Milwaukee do ordain as follows:

Part 1. Section 8 of ordinance File Number 080521 relative to rates of pay of offices and positions in the City
Service is hereby amended as follows:

Under Pay Range 598, add the title “Crime Analyst 2/”” and add footnote “2/” to read as follows: “Appointment
may be up to the fifth step of pay range 598 with the approval of the Department of Employee Relations and
the Chair of Finance & Personnel Committee.”

Part 2. All ordinances or parts of ordinances contravening the provisions of this ordinance are hereby repealed.

Part 3. The provisions of this ordinance are deemed to be in force and effect from and after its passage and
publication.

City of Milwaukee Page 1 of 2 Printed on 3/29/2026

powered by Legistar™


http://www.legistar.com/

File #: 081619, Version: 1

Part 4. This ordinance will take effect and be in force from and after its passage and publication.

City Clerk's Office
TIM
4/24/09
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