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A substitute ordinance relating to city wage requirements.

This ordinance repeals and recreates Part 4 of Common Council File Number 131627, passed on July 22,
2014, to clarify that living wage requirements shall not apply to any position specified as hourly, part-time, or
intermittent under Section 9 of the Salary Ordinance.

The Mayor and Common Council of the City of Milwaukee do ordain as follows:

Part 1. Part 4 of Common Council File Number 131627, passed July 22, 2014, is repealed and recreated to
read:

Part 4. Employees of the city shall receive, at a minimum, a living wage as defined in s. 310-13-2-a. This
requirement shall not apply to any position specified as hourly, part-time, or intermittent under Section 9 of the
Salary Ordinance. The Department of Employee Relations is directed to update the Salary Ordinance as
necessary to implement this requirement.
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