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201540
SUBSTITUTE 1

THE CHAIR
Substitute charter ordinance relating to furlough days for general city employees.
36-04-1-e am
This charter ordinance provides that the annuity and pension board shall allow as creditable service
periods of unpaid furlough time by the city or city agencies, including both authorized and imposed
furloughs.
The Mayor and Common Council of the City of Milwaukee do ordain as follows:

Part 1. Section 36-04-1-e of the charter is amended to read:

36-04. Creditable Service
1. SERVICE CREDITED.
e. The board shall allow as creditable service periods of unpaid >>furlough<< time [[as necessitated
by furloughs mandated]] >>authorized or imposed<< by the city or city agencies, subject to the
limitations of par. a.

Part 2. This is a charter ordinance and shall take effect 60 days after its passage and publication,
unless within such 60 days a referendum petition is filed as provided in s. 66.0101(5), Wis. Stats., in
which event this ordinance shall not take effect until submitted to a referendum and approved by a
majority of the electors voting thereon.
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APPROVED AS TO FORM

__________________________
Legislative Reference Bureau
Date: _____________________

IT IS OUR OPINION THAT THE ORDINANCE
IS LEGAL AND ENFORCEABLE

___________________________
Office of the City Attorney
Date: ______________________
Department of Employee Relations
LRB176799-2
Tea Norfolk
6/29/2021
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