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To: Chris Lee 
Staff Assistant 
Finance and Personnel Committee 
Common Council 
City of Milwaukee 

 
From: Andrea Knickerbocker 

Human Resources Manager 
Department of Employee Relations 
City of Milwaukee 

 
Date: September 30, 2021 

 
Re: Common Council File No. 210868 

 
Please make the following corrections to the 2021 Salary Ordinance: 

 
1. Under Section 2, Pay Range 2EN: 

- Delete title “Library Secruity Investigator (20) (40)” 
- Add title “Library Security Investigator (20) (40)” 

2. Under Section 2, Pay Range 2LX: 
- Remove footnote (6) and replace with footnote (7) for the titles: 

o ERS Database Administrator 
o ERS Network Administrator 
o ERS Server Administrator 
o ERS Software Developer 

- Remove footnote (4) and replace with footnote (6) for the title “Telecommunications Analyst 
Project Leader” 

3. Under Section 6, Pay Range 6JN: 
- Delete footnotes (3) and (7) and replace with: 

(3) Recruitment is at the following rate and will increase 3% upon completion of probation: 

Biweekly 1,523.51 

Annual 39,611.26 

 (7) Recruitment is at the following rate and will increase 3% upon completion of probation: 

Biweekly 1,569.22 

Annual 40,799.72 

 
 

 

 

CITY OF MILWAUKEE 
DEPARTMENT OF EMPLOYEE RELATIONS 


