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SECTION 1: COPS OFFICE AWARD PROGRAM REQUEST
Federal asristance is being requested under the following COPS Offlce program:

Verify the COPS Afftce award pagram for which yw are requesting fedenl assistance" A separate application must be completed for each CO?S Offrce
progrum for which you are applying. Please efisure that yau read, understand, and agree to comply with the applicabte award terms and conditions as
outlined in the CAPS Office Application Guide beforc finalizing yaur selection"

The program you have selected ls: COP$ Hiring Program

SECTION 2: AGENCY ELlclBlLlTY INFORMATION
A. Iypg-oitggency (select one)

i*F.,: Law Enforcement

COPS Office Award Application

w3ffipffiffi{}

ffi fifrwaukee PotrEce *epartmerTt

U.S. Aepartment ot
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From the tist befow, please selset the type af ag*ncy wttich besf d*scribes the apptieant"

Law Hnforcerment Entities
ltrlunicipal Police Y

PIease indlcate if youn jurEsdiction is printarily considered rural, urban or suhurban"
Urban Y

24. CHP Eligibility Questions

ln this section, we will ask you several questions about your law enforcement agency operatioils and authority to detennine your eligibility to apply for a
COPS Hiring Program (CHP) award. Please note that CHP applicants must have a police department that is operational as of January 09,2O2O, or recelve
services through a new or existing contract for law enforcement services. Applicants must also maintain primary law enforcement authority for the
population to be served.

ln addition, if funds under this program are to be used as part of a written contractlng arrangement for law enforeement services (e.g., a town which
contracts with a neighboring sheriff$ deparlment to receive services), the government agency wishing to receive law enforcernent services must be the
legal applicant in this application (although we will ask you to supply some information about the contract service provider later).

Pa* l. Law Enforcement Agency Operations

A law enforcement agency is established and aperational if the jurisdiction has passed authotizing legistation aas! it has a current operating budget.

Ql ) ls your agency established and currentJy operational?

Yes v

Part ll. Contracting to Recelve Law Enforcement Sen icos

Ql ) lf awarded, does your agency plan to use funds awarded under this award to establlsh or supplement a written contract for law enforcement servlces
{e.9., a town contracting for services with a nearby sheriffs department)?

NoY

Part lll. Larv Enforc€ment Agency Authority
An agency with primary law enforcement autharity is defined as the first responder ta calls for seruice far at! types of cimina! incidents within its jurisdictian.
Agencies are not considercd to have primary law enforcement a,rthority if they only: respond to or investigate specific type{s) af cime(s}, respond to or
inves'tigate crimes within a cerrectional institution, aerye warraflfs, provide courthor"lse secunfy trrnsport ptisaners, lraye cases referred to them for
investigation or investigational supryrt ar only some cambination af these.

Q1) Based on the definition above, does your agencyiave primary law enforcement authority? l0r, if contracting to recelve services, does the agency that
will be providing law enforcement services have primdry law enforcement authority for the populatian to be servedfi
Yes v

SECTION 3: GENERAL AGENCY INFORMATION
A. Applicant ORI Number WlilPE00

The ORI number is assigned by the FBI and is your agency's unique identifier. Ihe COpS Of[ce uses ffte first seven characters of this number. The first turo
lefterc are your state abbreviatian, the nert three numbers are your county,s code, and the next two numbers iderrtify yaur jurisdiction within yaur county. lf
you do not currently have an ORI number, tfte COPS Affice wilt assign one ta your agency far the purpose of tracking youi award. ORI numbers assrgned to
agencies by the COPS Affice may end in "22."

E" AppXiseffit Elata Univers*X htrurmberlng $ysterrr {DUNS} tle*ntber: s27*$#537*#frfi

A Data Universal Numbering System (DUNS) number is rcquired priq.to submitting this apptication" A DUNS number i$ a unique nine orthirteen digrt
sequence recognized as the universal standard {or identifying and keeping track of entities receiving federal funds" For morc information about how to
obtain a DUNS numbe4 please refer to the 'How to Apply" sectian af the COpS Office Applicatian Guide.

Applicant Data Universal Numbering System (DUNS) Hame:

tf Mliwaukee P*tice

lf yaur registered name in DUNS is different fiom your COPS tega! name, please enter the ,egi$terad name" For more information about haw to obtain a
DUNS name, please referto http*:llwwu,r.dnb"caNduns-numbeilloakup.htrnl. .
C. System for Award illanagement (SAM)

Ifte Sysfem far Award Management (SAM) replaces the Cent$t Contnctor Regislration (CCR) database as the repasitory for standard infarnation about
federal financial assistance applicants, recipients, and sub recipienfs. Ihe U.S. Depaftment of Justice requires thai all applicants (othet than individuats) for
Weral financial assistance fiaintain cuffent registrutions in the SAM database. pJease note that applicants must update'or renew their SAM rcgistration at
least ance a yeat to maintain active status.

Applicants that were previously registered in the CCR database must, at a minimum:

Create a SAM accaunt

Log into SAM and mignfu permissions fo the SAM account (alt the enw registntions and records shoutd a!rcady have been mignted).

lqflieants that were not previously registered in the CCR dalabase musf ,egiste r in SAM pior to registering in Granfs.gou lnformation about SAM
Registration pmcedures can be aceessed at hlgsllwwrx"sam.gov.

For mare information abalrt how to register with Sr4M, please refer to the "H*w to Applf secrion of the CA?S Office Application Guide.
Your $Affi Registration is set to expine on:

Please enter date in MMIDD{YYYY f*rmat.

Note : lf your SAM registntian ,is se, fo expire p#or fo Sepfemb er SA, 2AZO, please rcnew your $AM Registralian prior ta campleting this application . Cantact
the SAM Servrbe Deskaf 86G6058220 or view/update your regisbation information at https:lsfuww.sarn.gav
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E. CognEzant FederaX AgeneXr: Department of Justice Y

Select the legal appticant's Cognizant Fedeft! Agency. A Cognizant Federal Agency, generally, is the federal agency fram which your iurisdictian receives
the mast federal funding. Yaur Cognizant Federal Agency also may have been previously designated by the Affice of Management and Budget. Applicants
that have never received federal funding should select "Depadment of Justice" as the Cagnizant Federal Agency.

F. FiseaX Year: From #1/#i !afr?:* to 17.!31t2*2*

Please enter date in MMADDNYYY farmat.

G. U.S Distriet Attomey Question

a. lndicate your U.S. Attomey's Office District by selecting your state and then selecting U.S. Attomey's Office District in b.

Wisconsin ?

b. lndicate your U.S. Attorney's Office District by selecting fnarn the drop-down.

Wisconsin, Eastern v

H. Law Enforcement Agency Surorn Force lnformation

1. Enter the Fiscal Year Budgeted Swom Force Strength for the current fiscal year below. The budgeted number of swom oficer positions is the number of
swom positions funded in your agency's budget, induding funded but frozen positions, as well as state, Bureau of lndian Affuirs, or locally funded
vacancies. Do not include unfunded vacancies or unpaid/reserve officers.

a. Number of officers funded in agency's current fiscal year budget:

Full*Tirne: i 8fr4

Part-firne:

L Civitfiaar $taffEng

t. Enter the number af civiNian positions funded im agency's current fiscal yeer budget:

a. Fiumber of civiliam positions funded in agency'$ cLJrrent fiscal year budget:

Full-Time: fi47

Part-Time:

J. U.S. Department of Justice and Other Federal Funding

Applicants are requlred to disclose whether they have pending applications for federally funded assistance or active federal awards that support the same
or similar activities or services for which funding is being requested under this application. 

.

Be advised that as a general rule COPS Ofice funding may not be used for the same item or service funded through another funding source. However,
leveraging multipie funding sources in a complernentary manner to implement comprehensive programs or projects is encouraged and is not seen as
inappropriate^ To aid the COPS Office in the prevention of awarding potentially duplicative funding, please indicate whether your agenry has a pending
application and/or an active award with any other federal funding source (e.g. direct federal funding or indirect federal funding through State sub-awarded
federal funds) which supports the same or similar activities or services as being proposed in this COPS Ofiice application. {complete the tables below):

Summary of CurrenuActive Non-COPS Office Awards lhat Support the Same or Similar Activitier cr Seryices as being Proposed in the COPS
CIffice

fi

*

Frogramr Nasxe Award $tart
ffiate
{mtrn/dd/yyyy}

&urard Hnd
ffiate{rmm lddty
rvv)

Award
Aamnunt

Offiee

DescrEbe Flouv Thls Froject Cliffers
Frcrn The AppEicatEcn Fcr COP$

Federatr Awarding
&geney or $tats
Agency for Sub-

AvEard
Nuember

EffifI
I

r sa rsrr a:5
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SECTION 4: EXECUTIVE INFORMATION
Note: Listing individuals without ultimate programmatic and financial authority for the awad could delay the review of your apptication, or remove yaur
ap pl ication from consid eratio n.

A. Law Enforcement ExccutivelAgency Executive lnfonnatlcn:
For Latrr Enforcement Agencies; Ihis is fhe highest mnking law enforcement atriciat within your juridiction {e.g., Chief af police, Sheitr, or equivalent}.
The section belaw has been pre-poputated from the informatian tisted in your COpS affice Ageniy potat ecrrlint. lf this informaian is no langer conect,
please log in to your COPS Affice Agency Porta! accaunt afid nake fhe necessary co neAiois be?ore proceeding with this application. Foras$jsfance,
please call the COPS Of,?ce Response Center at 800421-6770.

Far Non-Law Enforcement Agencies: This is the highest ranking individual in the applicant agency (e.g., chief executive offrcer, president, chairperson,
director) who has the authofu to apply for this award on beh3E ai the appticant ageiey. tf ne iwaril is iwaded, this position wni ifinatAy Oe respansibte
Yr th? qrcgranm?tic implementation of the awad. The section betow ttas been {re-poputated fran the infarmaiian listed in yaur COpS Affrce Agency
Partal Accaunt. lf this information is no longer caffect, ptease log in to your CApS Ciffiie Agency pottal account and make ihe necessary conections beforeproceeding with this applicafion. Forassisfance, please ca$ the COpS affice Response Centeiat B0A4U_6ZTA.
'lltle: Chief of Police
First Name: Alfonso Ml: Last Name: Morales Suffix:
Agency Name: Milwaukee Police Department
Streetl: 749 West State Street
Street2: Room 7G5A

City: Milwaukee State: Wl Zip / Postal Code: 53233
Telephone Number: 4149357200 Fax: 41483SI109 Email: amoral@milwaukee.gov
Edit Contact lnfoffnatioft

lf your agency previously indicated in Section 2, that ff awarded, this award wautd be used in a written contncting arrangement ta rcceive law enforcenent
seryrces (e.9., a town which is_contrading with a neighboring sheriff's department to receive se*ices), fhen qurition 4d, should display the executiveinfarmationfortheagancywhichwiltbeprovidingthelaweiforcementservicesunderthisaward(e.g.,Shedff).euesffon 48snouddisplaytheexewtive
infarmatian far the gavemment agency which wiil be receiving the law enfarcemenf seryrbes unde'r tiis awaA'yi.e., Mayor, City Managea itc;. Aefor.ptoceeding with this application, w.e askthat yau please log anto #?e COPS Offtce Agency porta! ta update thi agency providing taw-eniorcemenf serujces
as your Law Enforcement Executive/Agency Executive lnfarmation. This infarmatian will 

'be 
used to poputate Seitian 4'af this ipptication, so please ensure

its accuncy.

B. Government Executive/Financial Official lnformafion:
For Gouernmenf Age.rerbs.. Ii,rq is #r9 highest nnking govemment official within your juisdictian {e.g., mayor; crty administratar, or eguivalent). The
section b*low has been pre-populated from the informa{an listed in your CA1S Atrice Agency eortat Accouit. k this information is no longer conect please
log in to yaur CAPS Office Agency poftal account and make the neiessary correctians iefare proceeding utith this appticafrbn. Forasslsfa nce, ptease callffie COPS Office Response Centerat B0&421-6TZ0.

lar N1n;Ggvernment Agencles.. Ihrs is f/re financjal officia!.who has the authortty to apply far this awatd on behatf af the applicant agency (e"g., chief
financial offtce4 treasurer). ff the award is awarded, this pasition will ultimately be iesponsible for the ftnancia! management of the awad. ptease note that

https://portal.cops.usdoj.gov/SMS/PrintView.aspx?printType=review 
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informatian for non-execstiu_e positions (e.g., cle*s, frustees) is nat acceptable. The sedion below has been pre_Wputated from the information tisted inyour COPS Qffice Agency Pofta! Account. lf this inbrmatian is no longei corect, please log in to your CO?S' Offiie'Agency porta! account and make the
necessary correctians before proceeding with this application. Far assistance, please ca!! *e COpS Office Response Cenie r at 80A-421-6770.
Ttle: Mayor
First Name: Tom Ml: La$t Name: Banett Suffix:
Agency Name: Milwaukee Police Department
Streetl : 200 East Wells Street
Street2: Room 201

City: Milwaukee State: W Zip I Postal Code: 53202
Telephone Nu mber: 41 428;6220A Fax 41 42863 1 91 Email : mayor@milwau kee.gov
Edit Contact lnformaticn

C. Application Contact Information:

Applicatian Contact: Enter the application contact s name and contact infarmation.
Title: Fnilce Lleutenant

Christ*pher MI:First Name:

Agency Name:

Last fdame: Schroeder Suffix: Select One... vH

*f lvlitwaukee P*lire

74S W. State $t.$treetl:

$treetZ:

City:

Telephone f{unrber: 41 4$357S1 S

Milwaukee $tate: WI Y Zip I Postal Code:

Fax: 414S3S71S5

6'a?{r?

fir'nail: *sch r*@m i lrrra u kee .Ssv
l

SECTION 5A: COPS HIRING PROGRAM OFFTCER REQUEST
Pail I

Enter the Fiscal Year Ac'tual Swom Forc€ Strength as of the date of this application. The aclual number of swom officer pasitions is the actuat number of
swom posrflons employed by your agency as ofthe date ofthis application. Do nat inctude funded but currently vacant positions ar unpaid posrtions.
Number of officers employed by your agency as of the date of this application:

Full-Time:

1fi32

Fart-Tirme:

What is the actual populfrtion your department serve$ as the primary law enfarcement entity?
5*2*25

This may or may not be the same.as your census poputatian. For example, a service population may be the census popula tion minus incoryorated townsafid eities that have their awn palice depadment within your geognphic boundaries or estimates of ridership (e.g., tiniit palice) or visittors'(e.g", pa*
police). An agency with pimary law en{orcement authority is defrned as having frrst responder respansibiti$1 io ia$s for sirvicelor att ypes'af"crikinat
incidents within its jurisdiclion.

For FY 2020 COPS Hiring Frogram {CHP) applicants are eligible to apply for the number of ofiicer positions necessary to support their proposed communitypclicing strategy. Please keep in mind that there is a minimum ZS percent local cash match and a 1i_month retention requirement for each oSicer posltion
funded. The COPS Office will fund as many positions as possible for suecessful applicents; however, the number of officer positions requested by an
agency may be reduced based on the availability of funding and other programmatic considerations.
FY 2A2A CHP award funds cover 75 percent of the approved entry-level salary and fringe benefits of each newly-hired and/or rehired, fult-time sworn career
law enforcement ofiicer for three yery (36 months) up to g125,00b per offceiposition.-CHp award funding wllt'Ue UaseO on your agency,s curent entry-
level salaries and fringe benefits for full-time sworn officers.

lf your agency reque$ts officers to be deployed as school resource ofiicers {SRO), ALL OF THE OFFICER POSITIONS REQUESTED BELOW MUST BE
USED TO DEPLOY FULL-TIME school resource officers. Do no1 reqilsst more ofdcer positions than your agency can expect to deploy in this capacity. A"school resource officer" is a career law enforcement oficer, with swbm auihority, who is e,lgaged in comminity policing activities anO is assigned Oy tne
employing agency to work in collaboration with schools. lf awarded an award toi SnO poshiii"), ptease note ttrlitt e eOpS Office requlres ihat the
officer{s) deployed into lhe SRO position(s) spend a minimum of 75 percent of their time in and aiound prirnary anJ secondary schools working on schooland youth-related activities. The ptacement of law enforcement ofiicers in school carries a risk of contributing to a "ichoot_to-frison pipeline" piocess where
students are arrested or cited for minor, non-violent behaviora! violations and then diverted to the juvenile ojrrt 

"yri"*. 
This pipeline wastes community

resources and can lead to academic failure and greater recidivism rates for these students. lf awardeO, the recipienfwill agree ihat any officers deployedwhile implementing School-based Policing under the COpS Hiring program award may not be involved in the administrative discipline of the students.
There must be an increase in the level of community pclicing activities performed in and around primary or secondary schools in the agency,s jurisdiction asa resuli of the award. The time commitment of the funded officers must be above and beyond the amount of time thai the agency CevoLO to ine schootsbefore receiving the award. Recipients using CHp funding to hire or deplcy schoo! resouice officers into schools must submit toihe COpS Office a signedmemorandum of understanding (MOU) between the law Cnforcement agency and the school partner(s) U"tor oUfig"ting or drawing down funds under thisawgrd. {1 MOU is not required at time of application; however, if the law enfbrcement agency already has an MOU in place that is-applicable to thepartnership, the MOU cen be submitted as an attachment in Section 13 of the award ap[lication. The MOU must contain the following; the purpose of theMOU, clearly defined roles and responsibilities of the school district and the lawenforcement agency focusing of$cers, roles on safety, information sharing,supervision responsibility, and chain of command for the SRO and signatures. lf awarded, a rec-ipient must srjbmit an MOU to the COpS Otrce within g0
days from the date shown on the aw.ard congratulatory letter. lmplemintation of the COpS Hiring program ,*iiJ *iit,out ,ubmission and acceptance of therequired MOU may result in expenditures not being reimbursed by the COpS Office and/or awar; de;bligation.
ln addiiion, in Section 68, you must select "school Based policing through School Resource Officers" under "school Based policing" as your focus area.
ls your asency requestrng that Al!-qf_thege...Cf,fiqer.pretlieng be deployed as school re$ource osicers {SROs}?
Nov

l^r

https://portal. cops. usdoj. gov/SMS/pri ntView.aspx?pri ntType= review 6t25
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30

IMPORTANI If you later return_to this section of the application and change the above number of ofiicers you are requesting, you must then go to SectionMA, Part. 1 to allow the application to recalculate your budget figures. you will also need to adjust your projection of your FederaUlocal shadcosts !n the
chart located in Section l4A, Part 3. Failure to do thls will cause a conflict in your budget submissi6n. rubxt, your agency must allocate the number ofpositions requested under each of the three hiring categories described below based 6n your agencys cunent nedds ai the time of this application. please
he mindful of the initial three-year award period, and your agency,s ability to fill and retain the ortceipositions awarded, while following your agencys
established hiring policies and procedures. CHp awards wili be made foi officer positions requested in each of the three hiring categoiies, and-recipienk are
required to use awarded funds for the specific categories awarded.

It is imperative that your agency ufiderstand that the COp$ ffice statutory nonsupplanting requirement mandates that award funds may only be used to
supplement (increase) a recipient's law enforcement budgel br sworn ofiicer positions and"may not supplant (replace) state, local, or tribal funds that a
recipient otheruise would have spent on ofiicer positions if it had not received an award. This means that if your'ageil)y ltai: 

" 
'

(a) hineJew-affieel-psgilig0r(iFduding filling exisling vacanciFs that are no longer funded in ygglgselrays_budset): lt must hire these new additionalpositions on cr after the official award stad date, above its curent bu.tgeted tfunA;d) Iet;t;ia*o*-offIer p""'iiili, anO otherwi$e comply with the
nonsupplanting requirement as described in detail in the award ownefi manual.

(b) rphire officers who have beqn laid off by3ny_jurisdiction as a result of state. local, or tribal budget reductions: lt must rehire the officers on or after theoficial award start date, maintain documentation showing tne Oatels) tfrat ttre posi$ons were laid o* and rehired, and othenruise comply with thenonsupplanting requirement as described in detail in the award owner,s manual.
(c) Behire pfflqerq who are (at the"lime oJ appXealis!)_eunedy+sledu!€dla jelaid !fi-(ly-ysufjurisdiction)_el E rpecific future dafe as a ,local. or tribal budget reductions: lt must continue to fund the office,.,s with its 

"** 
fu"ds tr6m tfre awara stait CaGintl tne Uate ot ttre sctreOuteA tay_of (for

example, if the CHP award start date is September 1 and the lay-offs are scheduled for November 1, then the CHp funds may not be used to fund theoficem until November 1 , the date^ of the scheduled lay-otr); 
'dentify 

the number and date{s} of the scheduled lay-otr(s) in this application (see below);
maintain documentation showing the date(s) and reason(s) for the iay-off; and otherwise comply with the nonsufiptanting requirement as described in detail
in the award owner's manual. fPlease note that as iong as your agency can docqment the Oaieihat ttre lay_off(si would occur if CHp funds were not
available, it may transfer the officers.lo the CHp funding on or immediitely after ihe date of the lay-otrwithout iormally completing the administrative stepsassociated with a lay-offfor each individual oficer.I

Docum-entation that may be used to prove that scheduled lay-ofs are occuning for local economic reasons that are unrelated to the availability of CHpaward funds may include (but are not limited to) council ordLpartm_ental meeti-ng minutes, memoranda, notices, or orders discussing the lay_o,'ffu; noticesprovided to the individual ofiicers regarding the date(s) of tlre iay-ofis; or budgeidocuments ordering departmental or jurisdictlon-wiOie UuOg'et reductions.
These records must be maintained with your agenct's CHp. awird records dlring the award periodind for three years following the date of the submissionof the final expenditure report in the event of an aud'it, monitoring, or other evaluition of your award compliance. '
lf your agency's request is funded, youragency wil! have the opportunity after the award announcement to request an award modification to move awardedfunding into the category or categories that meet your agency,i iaw entorcement needs at that time (including'upditing the dates of future scheduled lay-otrs).

lf you need addiffonal information regarding requesting a modification, pleaee contact the COp$ Office Response Center at 1-1OO421{i7TO.
Category A: New, additional offcer positions {including filling existing vacancies no longer funded in your agenqy's budget}.
CategoryA Request:

30

Category B: Rehire oficers laid off (from any jurisdiction) as a result of state or local budget reductisns.
Category B Request:

Category C: Rehire officers scheduled to be laid off (at the time of the application) on a specific future date as a resutt of state or local budget reductions.

To enter y0u r information, cliclc "Add E F,lew Officer Layoff' Ts SAVE your suhmi*sion, cfick "Savett before rfisvinE to the next $ectisn.

.i. n

i',i i j t ifi ii.l+ .:' i,::r :r ii. .l l j i i:; i:t j. :in i.;:;:lil* iii.ro+-+ .ii#i,::.*li+ 
;:i::"..,i* g,.i1;|'1.'i:*:il;iii;;:r;;i ii+ i:i,.,,..r i*il:i ..*:i;t .i}, ;: :l i: :: :: !: :.

Add a hlew #ffrcer Laycff

Total Category C Request: 0

Part 3

1. Under the 2020 COPS Hiring Program, applicants are not required to hire militrary veterans as new hires. However, the COpS Office supports theAttomey General's commitment to hiring military veterans lvhenever possible. pteaie note tfrat if your agency checks "yes, to the question belcw, your ,agency will be required to maintain documentation that it made every effort possible (consistent with yorir internat procedures and policies) to hire at leastone military veteran.

Does your agensy commit to hire andlor rehire at least one military veteran (as defined in the Application Guide) for the oficer position(s) you haverequested?

= Yes

li* no

0

https ://portal. cops. usdoj. gov/SMS/printView.aspx?pri ntType=review 7t25
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Part 4

The following questions will help Congress and the U.S. Department of Justice identiry potential gaps in training"

1. On average how many hours of IN-SERVICE {non recruit) training {e.9. FTO, ccntinuing profussional education, roll eall, standard) are required annually
for each of your agency's officersldeputies in the following categories (if ftone, please indicate 0 hours)?

Use af force (hours)

De-escalation of ccnflict {hours}

Raclal and ethnic bias that ineludes elements of irnplicitluneonscious blas (hours)

Gender blas in respon$e to dcraestic vialence and sexual a$sault {hoursi

Bias tawards lesbian, gay, bisexual , and transgender {LGBT} individuals {hours)

Cornmunity engagerfient t e.S., comrnunity palicing and problenr sotving ){hours}

2. Does ysur agency adrninister a pslice training acaderny?

Yes v

3. How many total hours of basic/recruit ACADEMY training are required for each of your agency's offcerldeputy recruits in the following categories {if none,
please indicate 0 hours)?

Use of force (hcurs) 112

1SDe-escalation of conflict {haurs}

Racial and ethnic bias that includes elenrents of irnplicit/uncon$ciou$ bias (haurs)

Genden blas in respon$e to dosnestic vialence and sexua! a$$ault (haurs) t#

Bias tawards lesbian, gay, bisexual, and transgender (LGBT) individuals {hours}

Comrnunity engagernent ie.g., cornrfiunity policing and probtern solving) (hours) 2fr

$ECTION 68: LAW ENFCIRCEMENT & COMh{UNITY POLICING STRATEGY
Community Policing Strategy

COPS 0ffice funding must be used to reorient the mission and activities of law enforcernent agencies through initiatiilg community policing or enhancing
their involvement in mmmunity policing with the officers hired under ihis award program or an equal number of veteran officers who have been redeployed
to implernent this plan after hiring the entry-level COPS Office-funded officers. lf awarded funds, your responses to sections ll(a) and ll(b) that follow will
constitute your ageney's community policing ctrategy under this award. Your organization may be audited sr monitored to ensure that it is initiating or
enhancing community policing in accordance with this strategy. The COPS Ofiice may also use this information to unde.stand the needs of the field, and
potentially provide for training, technical assistance, problem solving and c.ommunity policing implementation tools. Please note that the COPS Office
recognizes that your COPS Office-funded offcer(s) (or an equal number of veteran officers who are redeployed after hiring the entry-level COPS Ofice-
funded officers) will engage in a variety of community policing activities and strategies, induding participating in some or all aspects of your identified
community policing strategy. Your community-policing strategy may be influenied and impacted by others within and outside of your organization; this is
considered beneficial to your communitl policing efforts.

At any-limelludng-yasrcsarelperiod,_ysushsuldlc-Breparc{tajemsn$talr (1)lhe-esmmundfpsljcing activitles engaged in prlsl&lhe_au{ardlhalare
detailed in section I of this appleatrgrl_Atd (2) how the award funds and award-funded oficers {or an equal numher of redeplsysd.rcteEn_gfiecrsLMsIe

I-(b) d-lhis-applsalisL
Finally, we also understand that your community policing needs may change during the life of your award. Minor changes to this strategy may
he made without prior apprcval of the COPS Office; however, recipi*nts rrill be required to report on progress and changes to the community
policing strategy (ff any) thrcugh required progress r6port$. lf your agencfs community policing strategy changes rignificantly, tfou must
submit those changes ta the COPS Office for approval. Changes are significant if they deviate from the speclfic crime problems{s} originally
identified and approved in the community policing strategy submitted with the application. ln some cases, changes to the approved communitlr
policing approaches may also be deemed significant and may require approval of a modified community pollcing strategy by the COPS Offlce,
dependlng on the scope and nature of those changes as ldentifled ln the quarterly progrGss reports.

The fcllowing is the COPS ffice definition of community policing that emphasizes the primary components of community partnerships, organizational
lrafisformation, and problem solving. Please refer to the COP$ office web site (https:/lcops.usdoj.gov) for further information regarding this definition,

Community policing is a philosophy that prcmates organizational stntegies that suppott the systematic use of partnerships and problem solving techniques
to proactively address the immediate conditions that give rise to public safety issues, such as violent crime, non-violent crime, and fear of crime.

The COPS Ofiice has completed the development of a comprehensive community policing self-assessment tool for use by taw enforcement agencies.
Based on this work. we have developed the following list of primary sub-elem€nts of cq;nmunity policing. Please refur to the COPS ffice web site
(httpsJlcops.usdaj.gov) for further information regarding these sub-elements.

Communigr Paltnersh:p,$ :

Collaborative partnerships between the law enforcement agenry and the individuals and organizations they serve to both develop solutions to problems and
increase trust in police.

Other Government Agencies

Community Members/Groups

Non-Profits/Service Providers

Private Businesses

Media

Organ Ezational Transformation:

The alignment of organizational management, structure, personnel and information systerns to support community partnerships and proactive problern-

https://portal.cops.usdoj.gov/SMS/PrintView.aspx?printType=review 8t25
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solving efforts.

Agency Management

Climate and culture

Leadership

Labor relations

Decision-making

Strategic planning

Policies

Organizational evaluations

Transparency

Organizational Structure

Geographic assignment of officers

Despecialization

Resources and finances

Personnel

Recruitment, hiring and selection

Personnel supervisionleveluations

Training

lnformation Systems $echnology)
Communication/access to data

Quality and accuracy of data

Problem Solving:

The process of engaging in the proactive and systematic examination of identified problems to develop effective responses that are rigorously evaluated.

Scanning: ldentifoing and prioritizing problems

Analysis: Analyzing problems

Response: Responding to problerns

Assessment Assessing problem-solving initiatives

Using the Crime Triangle to focus on immediate epnditions (Victim/0ffender/Location)

l. Current Organizational Commitment to Communlty Pollclng

1) For each of the following statemsnts, please answer in terms of existlng agency policies and practiees a$ they relate to collaborative
partnershlpa and problem solving ac-tivitie$. Please check all that apply,
ACTIVITY Cornmu mity Pa*nersh ips PnebEern $olving

814" The agency mission statement" vision, or goals includes
referemees to:

:::j:;I::

81b. The agency strategic plan includes specific gaais or obj*ctives
relating to:

Q1c. The agensy !"e*ruitrnent, sel*ction and hiring processes lnclude
elernents relating to:

Q1d" Annual line officers evaluations a$$es$ perforrnance in:

Qt e" Line officers receive regu|ar {at least ones every hruo years}
training in:

2) Which of the following intemal management practices does your agency cunently employ? Please check all that apply.

iffi Assignment of o$icers to specific neighborhoods or areas for longer periodspf time to enhance customer service and fucilitate more mntact between
police and citizens

*$i Assignment cf officers to geographic hot spots that are defined statistically by creating incident maps to identiff geographic clustering of crime and
disorder

;1fr ln-service training for officers on basic and advanced cornmunity policing principles

i4 Early Intervention Systems that help identify officerc who may be showing signs of stress, personal prcblem, and questionable work conduct
i;:i None of the above

3) Which of the following do you counUmeasure to annually assess your agency's overall performance? Please check all that apply.

+ Response times

,E Reported crimes

lr; Reported incidents

# Arrests and citations

* Problem solving outcomes

: Oepartmentemployeesatisfaction

14 Clearance rates

https : //po rtal . cops. u sdoj. g ov/S M S/P ri ntVi ew. as px? p ri ntType= revi ew 9t25



311012020 PDF Print Mew

tll;',.i Complaints of offcer behavior

,.r. Reduction cf crime in identified hot spots

#i Repeat calls for service

?: Social disorderlnuisance problems (e.9., graffiti. panhandling, loitering)

}i,i Satisfaction with police services

Fear of crime

;:,j Victimization (i"e, non-reported crime)

#; Community meetings heldlattended

#-; Use of force incidents

l*iJ Meeting the priorities as identified in your agency strategic plan

ri': My agency does not conduct annual assessments of overall performance

4) Through which of the fotlowing does your agency routinely share information with community members? Please check all that apply.

xil Neighborhood, beat, and/or school meetings

rqr Local media outlets

.::: Agency newsletter

i., Neighharhood newsletters

i Agency website

l4 Social neturarking (Blogs, Twitter feeds, Facebook pages, etc.)

i:,;i Citizen alert system (telephone, email, text, etc.)

r|r Citizen alert system that is geographically targeted, based on updated hot spots

;d-! Public acce$s television/radio

lii; Community organization board mernbership

ixi Public forums with chief/sherifflcommand stafi

I Poster$, billboards, flyers

;:l None ofthe above

5) Through which of the following ways does your agency formally involve community members in influencing agency practices and operations? Please
check all that apply.

# Citizen police academies

+ Volunteer ac'tivitie$

:,+,.. Auxiliary police programs

:* Civilian review boards (i.e. disciplinary review boards)

i,j Citizen advisory groups (i.e. informal advisory function)

i,;i lnvolvement in hiring decisions {interview panels, selection boards, etc.)

irli lnvolvement in contributing to annual line officer performance reviews

iii,a Representation on promotional boards

?: Participation in accountability and perforrnance reporting snd tiacking meetings

;S Participation in complaint resolution pr.,c€ss fiormal mediation, disciplinary boards, etc.)

h,t None of the above

It{a) Proposed Community Policing Strategy: Problem Solving and Partnerships

COPS Office awards must be used to initiate or enhance community policing activities with either the newly hired officers fr.inded by this award program or
an equivaient number of veteran officerc who are redeployed to irnplement this community policing strategy after hiring the additional entry-level officers
wiih COPS Ofice award funds. ln this secticn you wiil be asked to identifu the crime and disorder plghlgmilfeeggilgA and the pafhe;g to be engaged
through your requested COPS Oftce funding. ldentifying the specific problemffocrs area and partnerships that your agency plans to focus on is important to
ensure that you satisfr the raquirements for COPS Office funding under this progiam and to ensure that uttimately the additional award-funded officers (or
equivalent number of redeployed veteran officers) will initiate or enhance your agency's capacity to irnplement community policing strategies and
approaches.

6) Using the following list, select a problem/focus area that wilt be addressed by the officerc requested in this application. Pleass choose the option that best
fits your problem. You mey select one problemlfocus area to address through this award funding.

When identi{ying a problem, it is important to think about the nature of similar incidents that taken together comprise the problem and accordingly descrlbe
it in precise, epeclfle terms (e.9. "burglary of retail establishments', rather than just "burglar/). ln doing this, it can be helpful to consider all aspects of the
problem, including the likely ofienders, the suitable targets/victims, and how these come together in time and space.

School Based Policlng

::::; Child Sexual Predators and lnternet Safety

t,j; Children Exposed to Violence

irtr Youth C*me and Delinquency

Schoot Based Policing

School Based Policing through School Resource Officers

By selecting this focus area, your agency is committing that if awarded, all oficer positions requested in this application (or an equivalent number of
redeployed veteran officers) *ill be used to deploy schoo! .esourc€ officers and address prcblems in and around primary and secondary schools.

hftps://portal.cops.usdoj.gov/SMs/Printview.aspx?printType=review 10125
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Please specify the areas the school resource officer(s) would addre$s (check all that apply):

* Address crime problems, gangs, and drug activities affecting or occurring in or around an elementary or secondary school;

.r::r: Develop or expand crime prevention efforts for students;

i= Educate youth in crime prevention and safety;

i;? Develop or expand cornmunity justice initiatives for students;

.r,:::: Train students in confiict resolution, restorative justice, and crime awareness;

i# Assist in the identification of physical changes in the environment that may reduce crime in or around the school;

111 Assist in developing school policy that addresses c.ime and to recommend procedural changes to enhance schoal safuty.

i.: OtherArea

(Please Speeify Other Area)

:,::,:::, Other $choot Based Policir:g {please $peciry}

SpEcid Edurcat!&ri, prsldentEon, and Intervsnti$n

,,,,,,,,,,i Hducation, Prevention, and lnteruention

Prevalsn*e *f vi*Ient ffLin fiffirne

Please also include the number of aggravated assaults with a firearm in your jurisdiction during the last calendar year:

https://portal.cops. usdoj. gov/SMS/Printview.aspx?printType=review

Homeland & Border Security Problems

: : Partnering with Federal Law En{orcement to Combat lllegal lrnmigration {e.g., information sharing, 287(9) partnerships, taskforces, and honoring

detainers)

: r Protecting Critical lnfrastructure Problems

, r lnformation or lntelligence Problems

r:,rir Other Homeland Security Problem (please speciry)

Non-Violent Crime Problems and Quality-of-Litu Pollcing

:::, Burglary

. Fraud

:,r: Larceny/Thefi (Non-Motor Vehicle)

',:,:: Motor Vehicle ThefUTheft from Motor Vehicle

,l:: Vandalism

r:: Social Disorder

,ri Quality of Life Problem

: .: Prostitution

Misdemeanor Crirnes

I :t Disorderly Activity

tiiri Traffic and Pedestrian Safety

r , Other Non-Violent Crime Problem (please speciff)

Building Trust and Respect

ii,: Building Trust and Respect

Violent Crime Problems

ir:j Assault

::ir:: Homicide

l,ri Rape

Robbery

' , Domestic Molence

r , Human Trafficking

,r, Gun Violence

lf Selected: Please specifo your gun violence problem: for example, gun violence by juvenile gang members, drug related gun violence, etc.

11t25
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757,fr

, r Criminal Gangs

r j Drug Manufacturing, Drug Dealing, Drug Trafficking

. Other Violent Crime Problem (please specify)

6a) Briefly describe the problem/focus area that you will address with these award funds and your approach to the problem. [2,000 characters or less]

7) Which of the following information sources did you use to pligdlizg this problem/focus area as a problem/focus area to address through this award
program (please check all ihat apply):

;* Police department data (e.g. police reports, calls for service, crime data, citizen complaints)

r , r Agency personnel (e.9. officer feedback, command staff priorities)

:4 Other local nonJaw enforcement government agency d€ita

l l Community based organizations (e.9. faith based, non-profits, social service providers)

: , Local businesses
.* lndividual community memberslcommunity rneetings

I : Community survey

irj Local govemment ofiicials

The media

: :t None of the above

8) lf awarded funds, my ag+ncy will 3mp_fSye_Agiggd€1gtandigg of this problem/focus area by examining {please check all that apply):

iig Routinely collected law enforcement data/information related to the problem (e.9. arrest, incident reports, calls ior service)

riti The location andlor time aspects of the prohlemlfocus area (e.g. mapping)'

ilJ The mnditions and environrnental factors related to the problem/focus area

:* The strenglhs and limitations of current responses to the problem/ficcus ar€a

= 
Non-law enforcement data/information rclated to the problem/focus area (e.g. insurance crash data, other government agency data, census data,

survey data)
i.: Existing research and best practices related to the problem/focus area

:r Datafinformation from the community related to the problemffocus area (e.9. resident associations, business groups, non-profit community service
organizations)
,d, lnformation about offenders contributing to the problem/focus area {e.g. offender interview, arrest records)

,* lnfurmation about victims affected by the problemliocus area (e.9. crime reports, victim interviews)

t,:,:j Strengths and weaknesses of previaus responses to the problemlfocus area

i:.1 None of the above

9) lf awarded funds my agency will use the following information sources to assess our resplngC to this problem/focus area to deiermine whether the
response was implemented and achieved the desired outcomes{please check all that apply):

'# Routi.ely collected law enfarcement data/information related to the problemlfocus area (e.9. anests, incident reports, calls ficr service)

i#-l Dater/information regarding vvhether the response was implemenled as ptanned

# Police data collected for this specific problemlfocus area (e.9. problem-specific surveys! field interview contact cards)

::::: Non-police datalinformation related to the problemlfoc,tts area(e.g. insurance crash data, other government agency data, census data, survey data)

https ://portal. cops. usdoj. gov/SM S/Pri ntView.as px? pri ntType=review 12125
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;i::; Data/information from the community related to the problem/focus area {e.g. resident associations, business groups, non-profit community service
organizations)

i*j lnformation about offenders mntributing to the problem/focus area (e.g. ofender interview, arrest records, probationlparole data)

:* lnformation about victims andlor stake holders affected by the problem/focus area (e.9. crinre reports, victim interviews)

= 
Noneoftheabove

10) To the best of your ability at this time, please select from the below list what your pdluaty-goals are in responding to your selected problemlfocus area

{please select up to 3}:

,t',;J Eliminating the problemlfocus area

.rp Reducing the number of incidents

lJ lncreas;ng publie trust in your agenry

lii Reducing the seriousness of the incidents or the amount of harm

,y: Reducing the number of victims and repeat victims

i4 Red*clng the nurnb,erofoffenderc and repeat offenders

i;1} Moving the prob,lemlfocus area to another area

{i* Getting other agencies and stake holders to assume responsibility for the problem/focus area

S6 lmproving the response to the problemlfocus area (i.e. rnore comprehensive and mordinated way of dealing with the problemlfocus area, providing

better services to victims, or greater efficiency in dealing with ihe problemlfocus arca)

::1 lmproving citizen perceptions of the problem/focus area

i;; lncreasing the number of anests/citations

:::,: Reducing the number of calls for service

iJ None ofthe above

11) An important part of a comprehensive community policing strategy is the formation of partnerships, such as working with other public agencies, private
organizations, or participation in regionat law enforcement partnerships. lf awarded funds, will ysUI aSgrcy and the a$Ert funded o uivalent
number of redeplsysdJetelan-atrecrs).inIiate-ercnhanse a partnership with an external group/organization to develop responses to this problem/focus
area?

1.{0 yes

tl:i: NO

{la} lf awarded funds, how many external groups/organiaations vsill your agency lnitlate or enhance a partnership with to develop rcsponses to
this problemffocus area?

11b) Name the most important extemal groups/organizations that your agency will initiate or enhance a partnership with to develop responses to this
problem/focus area imaximum of three partne6). Note: you may attach optional letters of this suppori fom any or all of these prospective partners in
Section 13 of the application. You will be limited to listing no more than three partners per public safety problemlfiocus area.

t{e} For this partner, please indicate thc stat€mefit that best characterizes this
partner:
ii? Local govemment agencies (non-law enforcement, e.g., probation/parole, parks and
recreation, code enforcement)

+ Community based organizations (e.g., faith based, comrfiunity redevelopment groups,
social seMce providers, resident associations)

Bu,eau of Alcohol, Tobacco, and t ! Businesses operating in the community

i; Tribal law enforcement agencies
r.e Federal, state, or local law enforcernant agencies (non-tribal) including through multi-

ju risdiclionaUregional partnerships

:- :t.LoEal eduCaticnal institutions (schoolslcolleges/universities)

iir lndividual stakeholders (persons residing, working, or with an interest in the community
or problem

{lc} For this partner, please indicate the statement that best characterizes this
partner:

.qi, Local govemment ageccies (non-law enforcement, e.g., probation/parole, parks and
recreation, code enforceraant)

ti? ComrnuniE based organizations (e.g., faith based, community redevelopment groups,
social service providers, resident associations)

Drug Enfs.cement Agency = Busines€es operating in the community

i+ Tribal law enforcement agencies

l4 Federal, state, or local law enforcement agencies (non-tribal) including through multi-
ju risdictionaUregional partnerships

',,;; Local educational institutions (schoo!s/collegesluniversities)

i;i lndividual stakeholders (persons residing, working, or with an interest in the communiiy
or problem

Federal Bureau ol lnv*stigation 1lc) For this partncr, please indicate the stat6m6nt that best characterizes this
partner:

2

f;dit *elete

Hdit *elete

Hdit *eletet

*
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l:= Local govemment agencies (non-law enforcement, e.g., probation/parole, parks and
recreation, code enforcerneni)

+ Ccrnnrunlty based organizations (e.g., faith based, community redevelopment groups,
social service providers, resident associations)
ti,? Businesses operating in the community
: : Tribal law enforcement agencies

's Federal, state, or local law enforcement agencies (non-tribal) including through multi-
jurisdictionaUregional partnershi ps
.r* Local educational institutions (schoolslcollegesluniversities)

= 
lndividual stakeholders (persons residing, working, or with an interest in the community

or problem

ll(b) Proposed Communitlr Folicing Strategy: Organizational Transformation

COPS Ofiice awards must be used to initiate or enhance community pclicing activities. ln this section you will be asked to identiff the organizational
change(s) that your agency plans to focus on through your requested COPS Ofiice funding. ldentifying the specific organizational change{s} that your
agency plans to focus on is important to ensure that you satisf the requirements for COPS Offce funding under this program, and to ensure that ultimately
the use of these funds will initiate or enhance your agency's capacity to implement community policing approaches.

12) lf awarded funds, witl your agency initiate or enhance any of the following internal changes to pj6snne|$Arcgement? (Select no more than 2 intemal
changes to personnel rnanagement that will be addressed wiih these award funds.)

i+,.: Flexibility in offcer shift assignments to fucilitate addressing specific problems

Flease provide a narrative for each internal change to personnel management identified {2,000 eharacters or less)

:,,, Assignment of ofiicers to specific neighborhoods or areas for longer periods of time to enhance customer service and facititate more contact between
police and citizens

::,,: Recruitment and hiring practices that reflect an orientation towards problem solving and community engagement

H ln-service tffiining for officers on basic and advanced community policing principles

Sii Field traifiing officer (FTO) programs that teach and test problern solving, community engagement, and critical thinking skills

rri\: Measure and include non-enforcement proactive cammunity engagement effo.ts as part of officer perfurmance evaluations

r:.j Provide de-escalation training to swom personnel and promote de-escalation as an important strategy to diffuse potentially volatile situations

i;l Early intervention systems that help identifo ofiicers who may be showing early signs of stress, personal problems, and questlonabte work conduct

m Career developm€nt andlor promotional prccesses ti.e. sergeant exams) that reinforce problem solving and community engagement

;:: lmplement specific programs to improve the safety and wellness of personnel throughout your organization

::: Noneoftheabove

13) lf awarded funds, witl your agency initiate or enhance any of the following intemal chenges to agency_management? (Select up to 2 intemal changes to
agency management that will be addressed with these award funds.)

l$-i Agency mission statement, vision, and/or goals that reflect the core values of community policing

::_; Agency strategic plan that outlines the goals and objectives around community policing and other departmental priorities

iiff Orga*izational performance measurement systems that include community policing metrics, and condilct annual assessments of agency performance

ili Technology systems that provide ofiicerc. analysts, and the mmmunity befter and more timely access to data and infiormation

il,) Mediation strategies tc resolve citizen complaints

=: 
Collection, analysis, and use of crime data and information in suppcrt of problem solving goals

1,::l Formal accreditation process

i,:iil System to capture and track problem solving and partnership efforts and activities

ii!: An organizational assessment of community policing

,# None ofthe above

Itl. General Communit3r Support and Engagement

14) Did your agency consult with any of the following groups/organizations on the developsen,l of this community policing strategy? please check all that
apply.

H Local government agencies (non-law enforcement, e.g.n probation/parole, parks and recreation, code enfcrcement)

hftps://portal.cops.usdoj.gov/SMS/PrintView.aspx?printType=review 14125
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= Community based organizations (e.9. fuith based, community redevelopment groups, social service providerc, resident associations)

i;.j Businesses operating in the comrnunity

.:i; Tribal law enforcement agencies {outside your jurisdiction)

#J Other Federal, state, or lscal law enforcement agencies

it-; Multi-jurisdictional or regional task forceslpertnerships

iji Local educational institutions (schools/collegesluniversities)

l,r,i Local government ofiicials

i .,l Individual stakeholders residing, working or with an interest in the community and/or problem

iiii None of the above

15) To what extent are there related governmental and/or community initiatives that complement your agenry's proposed community policing strategy?

*l a) There are a sign!ficant number of related initiatives
i bl There are a moderate number of related initiatives

r.,, c) There are a minimal number of related initiatives

l-ry; d) There are no related initiatives

16) To what extent is there community support in your jurisdicticn for implementing the proposed community policing strategy?

*F a) High level of support
r;i b) Moderate level of support
irl c) Minimum level of support

17) lf awarded funds, to what extent will the community policing strategy impact the other components of the criminal justice system in your jurisdiction?

'+ a) Potentially decreased irnpact

; b) No change in impacl

# c) Potentiatly increased impact

SECTION 7: NEED FOR FEDERAL ASSISTANCE
A. Explanation of Need for Fedaral As*istance

All applicants are required to explain their inability to address the need for this award without fuderal assistance. Please do so in the space below [Please
limit your response tc a maximum of 1,000 characters.l

B. Seryice Paprrlation

1. Enter the total population of the government entity applying for this award using the latest census estimate available in the American Fac{ Finder at
httprlFactFinder2.ce*sus. gov.

5S2*25

i:iil 2. Check here if the population of the entity applying for this award is not represented by U.S. Census figures (e.g., colleges, special agencies, school
police departments, ete.).

3. What is the actual population your department serves as the primary law enforcement entity? 592025

This may ar may not be the same as the papulation specified above. For example, a service papulation may be the census population minus incorparated
tawns and cities that have their own police depaftrnent within yaur geagraphic boundaies or estimates of idership (e.9., transit police) or wbjfors te.g., parq
police). An agency with primary law enforcement autharity is deftned as having ftrst responder responsibility ta calls for seruice for all types af criminal
incidents within its jurisdiction.

3a. lf applicable, please explain why the service population differs from the census population:

C. Fiscal Health

Enter your law enforcement agency's total operating budget ior the current AND previous two fiscal years " Please note: All figures must be munded ta the
nearest whale dallar.

CL"TRRENT FTSCAL YEAR {202S} $

PRHViCIU$ F!$CAL YEAR {20rS} $

PRHVXOUS Fr$CAt YEAR i20re) $

2$73*64'!S

238S2?SSS

3936722??.
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The U.S- Census Bureau American Community Survey (ACS) prcvides multi-year poverty rat€ estimates for ccmmunities, Please go to the U.S.
Census Bureau's American Fact Finder (hftp:IlFactFinder*.census,gov) to determine the percentage of individuals in poverty In your jurisdiction.
For jurisdictions not included in the census (e.9., schools, universities. transit, parks), please check the box for'Not Applicable." Please see the program
Application Guide for additional information and help in using the American Fact Finder. Please note: All figures must be rounded to the nearest whole
perc,ent.

a. Fercentage of individuals in paverly a/*

,,,,,,, Nat Applicable:

ta2
{_{

The Bureau of Labor Statistics' Local Area Unemployment Statistics (LAUS) program provides monthly estimates of unemploymenl for
communitiee. Please go to the Bureau of Labor $tatistics' LAU$ webslte (httpJ/www.bls.govJlauldata"htm) to find detailed instructione for
looking up your local area's unemployment rate. lt may be necessary to select the nearest best match to your jurisdiction (for example, a city of fewer
than 25,000 people may report their county level rate). Please see the prograrn application guide for additional information and help in using the LAUS data.
For jurisdictions not included in the census (e.g., schools, universlties, transit, parks), plea$e check the box for "Not Applicable". Flease note: All figures
must be rounded to the nearest whole perceflt.

a. Percentage Unemployed for Decernber 2*19

,,:,;";;i Not Applicable:

Since January 1 ,2A2A, has your agency taken on additional law enforcement duties and responsibilities resulting from an agency merger or the disbanding
of a neighboring law enforcement agenry (which did not result in a new or supplemented funded contract to provide these law enforcement services)?

NoY

ln addition to the data collected elsewhere in this application, the COPS Office would like to capture information from jurisdictions that may have faced an
unanticipated catiastrophic event that had a significant impact on the delivery of law enforcement services or have experienced an unusually large increase
in the number of homicldes in the past year. Examples of unanticipated catastrophic events include mass shootings, terrorist attacks, natural disasters, or
other events leading to mass casualties that would not necessarily be reffected in the UCR crime statistics previously reported. Please note that if your
jurisdiction is faced with an unanticipated catastrophic event (e.9., mass shooting, terrorist attack, other mass casualty event) after submission of this
application, but before the application closing date, you should contact the COPS Otrice immediately at 800421-677A to update your application to include
this infrormation.

= lf your agency experienced a major disa$ter or catastrophic event in the time period frcm January f , 2019 io present, check this box.

D. PropertyMolent Crime

Please select at least one statement below:

# My agency can report crime data for all 3 years (please input in table below:).

i'!: My agency cannot report crime data for 2019.

My agency cannot report crime data for 2018.

i:,,j My agency cannot report crime dala lor 2A17.

1) Using UCR crime definitions, enter the actual number of incidents reported to your agency in the previous three calendar years {2019, 201S,
2017) for the followlng crime types. Nots that only those incidents for which your agency had primary response authority should be provided. Please
enter 0 (zero) to indicate no incldents in a particular year/type. Leave blanks only where data is unavailable.

If awarded funds, will yout agency commit to regularly collect, analyze and report incidents of hate crimes to the FBI as pari of their annual Uniiorm Crime
Reporting?

,f.: Yes

,.:,No

Agency Profile Questions (these questions are for information purposee only and will not be scored):

1.Does your agency have a wellness policy or progr:am for officers?

Yes v

Z.Does ysur agency report crirfie data to the f.{ational lncident-Based Reporting Syster-n {NISR$}?
Yes v

3.Does your agemcy utitize the National lntegrated Balllstic Infarnration Netwsrk {NlBIf\i}?
Yes v

4.Does your aseney have a dedieated or specifie investigator to investigate reported hate crirnes?

NoY

SECTION 8: CONTINUATION OF PROJECT AFTER FEDERAL FUNDING ENDS
lf you are applying for a COPS Qffice award with a post-award retention plan requirement, plea*e complete A. lf you are applying for a COPS
Office award trrrithout a posl-award retention plan requirement, please complete B.
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A. Continuation of Project after Federal Funding Ends (for GOPS Office awards with a retention plan requirement)

Applicants must plan to retain all swom officer positions awarded under your COPS Office hiring award for a minimum of 12 months at the conclusion of 36
months of federal funding for each position. The retained COPS Office-funded positions should be added to your agency's law enforcement budget with
$tate and/or local funds at the end of award funding, over and above the number of locally-funded s!!om officer positions that would have existed in the
absence of the award. These additional position(s) must be retained using state, local, or other nonfederal funding only. You may not use funds awarded by
other federal awards to cover the costs of retention. At the time of award application, applicants must affirm that they plan to retain the positions and identify
the planned source(s) of retention funding. We understand thai your agency's source(s) of retention funding may change during the life of the award. Your
agency should maintain proper documentation of any changes in the event of an audit, monitoring or other evaluation of your award compliance. Please
refer to the frequently asked questions on retention which can be found here https:llcops.usdoj.govlchp .

1. Will your agency plan to retain any additional positions a1i!.arded under this award for a minimum of 12 rnonths at the conclusion of federal funding for
each position?

Yes v

Note: Agencies that do not plan ta retain all the positions awarded under this awad are ineligible to receive CHP funding

2. Please identify the source(s) of funding that your agency plans ta utilize to coverthe costs ofretenfon: (check all that apply)

:Si General funds

- Raise bond/tax issue

i..: Private sources/donations

i..:i Nonfederal asset forfeiture funds (subject to approval from the siate or local oversight agency)

i.,,,j Fundraising efforts

!::i Siate, local, or other nonfederal award funding

i;r Other

lf othel please provide a brief desctiption of the source(s) of funding not to exceed 500 characters.

SECTION 12: OFFICIAL PARTI.IER($) CONTACT INFORMATION
An official 'partnef under the award may be a governmental, private, school district, or other applicable entity that has established a legal, contractual, or
other agreement with the applicant for the purpose of supporting and working together for mutual benefits of the award. Please see the COPS Office
application guide for more information on official partners that may be required.

First h4iddle Last Select One... F

F{arne of Partner

of Partner $chaol

Street'!

Select One... V Zipl Postal

Telephone

lmportantl Please click "Add Partnef below to add a partner to the list.
Reminderl lf you have modified (edit, Ufiete, or delete) the list of partners in any way, please click 'Save' to store your changes before moving to the
next section.

i #a-FIl-"1i

SECTION 1 3: APPLICATION ATTACHMENTS
This section shoutd be used to attach any required or applicable attachments to your award applications (e.9. memorandum of understanding)

lf awarded, recipient's using CHP funding to hire and/or deploy school resource officers into schools must submit to the COPS Office a signed
Memorandum of Understanding (MOU) between the law enforcement agency and the school partner(s) before obligating or d.awing down funds under this
award. An MOU is not required at time of application; however, if the law enforcement agency already has an MOU in place that is applicable to the
partnership, the MOU can be submitted as an attachment in section 13 of the award application. The MOU must contain the following; the purpose of the
MOU, clearly defined roles and responsibilities of the school district and the law enforcement agency; focusing officers' roles on safety, informaticn sharing,
supervision responsibility and chain of command for the SRO and signatures. lf awarded, recipient will agree that the MOU must be submitted to the COPS
Office 90 days from date on the award congraiulatory letter. The implementation of the COPS Hiring Prograrn sward wiiho$t submisslon and acceptance of
the required MOU may result in expenditures not being reimburced by the COPS Offce andlor award de-obligation. Please refer to the program-specific
Application Guide to determine if an MOU or other application attachments are required. The guide will also speciff if optional attachments are permitted for
submission. Please use appropriately descriptive file names (e.9. Program Narrative, Budget Detail Worksheet and Budget Narrative, Timelines,
Memoranda of Understanding, Resumes) for all attachments. Please do not submit executable file types as application attachments. These disallowed file
types include, but are not limited to, the following extensions: .com, .bat, .exe, .vbs, .cfg, .dat, .db, .dbf, .dll, .ini, .log, .ora, .sysr and .zip. The system may
reject applications with files that use these extensions.

Current Attachments
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Upload attachmente uslng "Brow$e.."" and "Upload...". File names rnay only ccntain:

* &^Z
. 0-9
. period(.), undersmrel), hypheno
. Characters other than these will be replaced by a hyphen(-).
. After clicking the "Upload...' button, please wait for the page to reftesh. The uploaded file will automatically appear in the file list.

F*rnr C#$3$_$ h_Appfi cati*r:Atta*hme mt_2_5*V3. S. pdf S F-424 *elete
Fcrn: $f424 ...t_1-V2. 

,t .pdf SF-424 *elete

lnh^aa^ Eila IrXo fite chosen

SECTIOI'I t4: BUDGET DETAIL WORKSHEETS
lnstructions for Completing the Budget Detail Worksheets

The following Budget Detail Worksheets are designad to allow all COPS Otrice award and cooperative agreement applicants to use the same budget forms
to request funding. Allowable and unallowable msts vary widely and depend upon the type of COPS Office program. The maxirnum federal funds that can
be requested and the federal/tocal share breakdown requirements also vary.

Please refer to the program-specific application guide to determine the allowable/unaltowable costs, the maximum amount of federal funds that can be
requested, and the fuderal/local share requirements for the COPS Office program for wtlich your agency is applying (see https:/lcors"usdoj.govlgrants). To
assist you, sample Budget Detail Worksheets are included in each application guide.

Please complete eath section of the Budget Detail Worksheets applicable io the program for which you are applying (see httpsflc*ps.usdoj.gov/grants for
requirements). lf you are not requesting anything under a particular budget category please check the appropriate box in that category indicating that no
positions or items are requested.

Final calculatlons will be rounded to the nearest whole dollar. Once the budget for your proposal has been completed, a budget summary page will reflect
the total amounts requested in each category the total project costs, and the toial federal and local shares.

lf you need aEsistance in completing the Budget Delail Utforksheets, please call the COPS Office Response Genter at 8lX!421{770.

SECTION {4A: BUDGET DETAIL WORKSHEETS
lnstructions: This worksheet will assist your agency in reporting your agency's curent entry-level salary and benefits and identifying the total salary and
benefits request per officer position for the length of the award term. Please list the current entry-level base salary and fringe benefib rounded to the
nearest whole dollar for one full-time swom ofiicer position within your agency. Do not include employee contributions. (Please refer to
httpsJicops"usdcj.govlgrants for information on the length of the award term for the program under which you are applying.)

Special note regarding sworn officer fringe benefits: For agencies that do not include fringe benefits as part of the base salary costs and typically calculate
theso separaieiy, the allowable expenditures may be included under Part 1, Section B. Any frlnge benefits that are already included as part of the
agency's hase salary (Part 1, Section l{ ofthe Swom Officsr Budget Worksheet} should not also be included in the separate fringe listing (Part 1,
$ection B). Please refer to https:/lcops.usdoj.gov/grants for information about allowable and unallowable fringe benefits for sworn officer positions
requosted under the progranl to which your ag€ncy is applying.

A. SWORN OFFICER POSITIOH$

Full-Time Entry-Level Sworn Officer Base Salary lnformation

Part 1: lnstructions: Please complete the questions below baEed on your agency's entry-level salary and benefik package for one locally-funded offcer
position. As applicade per the pmgmm-specific application guide, you may also be rcquired ta project Year 2 and Year 3 salarres.

Sworn Officer Position

A. Bas€ Salarry SmformatB*rn

Lear &.$elg.sx Y-eef--.9..S-e!ssy. YsEr...S..$als.ry"

Enter the first
year entry-level
base salary for
cne swCIrn officer
p0sition"

$107S.68*fi

Does the base
selory lnclude
Vacation cCIsts?
F[ease select Yes
or hjo.

Does the base
salary include
Sick l-eave costs?
Fleese select Yes
or l\dCI,

Yes Y

Yes Y

Dses the base
sa[ary include
Vacation costs?
Please seiect YeS
or No"

Dees the hase
salary include
Sick Leave casts?
Please seEect YeS
sr Ns.

Yes v

Yes Y

Enter the third
year entry-level
base salary for
CIne sworn ofFicer
pCIsiti0n.

73*23.1&0fi

Does the base
salary include
Vacaticn costs?
Please select Yes
or No.

Does the base
sa16ry inclirde
Slck Leave cCIsts?
Pleese select Yes
OT NG,

Enter the secand
year entry-level
base salary for
one sworn oificer
position"

F6s?e*4oil I

Yes Y

Yes Y

B, Fringe Ben€fit costs should be calculated for each year of the award term.

FRII{GE BEilEFITS: Year I Fringe EeneJits year 2 Fringe Benefits Yeen 3 FrEnge ffiertefEts
C*ST
B&SE

t/E SF
SELABY

essr
BASf;

s1o &F
SAI.ARY

CfiST
BASE

afo &F
SALAMY

Social security

Afte r Action Reports/Assessments v
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M ed ica re
expenSeS
cannot
exceed
L.454/*

Health Insunance (Fer'fi lly Coverage)

Life Insuraftce

Vacatlon Number of Hours Annually:

Slck
Leave
Ret!rement

Nurnber sf Hours Annually:

Wcrker's Cornpensatl*n',,,,,,,', Exernpt

Unernployrnent
Insurance i,:,,]:; EXeffiPt

Other Dental lnsurance Y

Cther Retirement Pension v

Cther Select One Y

Benefits Sub-Total Per Year il Position)

C. Total Salary + Se*eflts Per Year {1 Position)

S. TotaE SaEary and Bemefits for Years lu 2,
amd 3 {3 PosEtlon]:

PDF Print View

expenses . ,,,,, Excrfipt ,,,, 6.2afa ,.ri:. p;34g6 Rate k6dJ_0ZAE-.$€il0 I
CannOt exCeed I'" .-'**-lr'-*** | Fffi$4dFns**l Fss&n34 E sson I

:tti, Exer,"lpt li,i 1.45a/a 'r:,:; fllygfr R.ate

21414.1t

31.0800

11311"-{7

@Ftrnncol Fnsnnol

F13 ssoqfffi## I
Fs##n I
F *#cn I

I5S17.4f,

Fsnss*4Fffnn I ].s300

].s**0

).c**0

3.****

18.52fiir

@l
E*55 *64

3.1 *fiil

;.7S*CI

].54**

Il ns? *s4 E ?sno I

Frssr*4 Fs+*o I
hBslss4 Frssn I
Fso'.*s*4 F n4ilft I
11r34nd

F osoo I

3S9.1S0{

3.CfiO0

3.1fi00

|fi.52*t)

38#43.50fi*

ll Bsr#sI tl ssr**l

F ***n I
{fr353.550#

1frrfi31.S$**

# of Positions@xFo] 3712fiSS.zfi*#

SALARY DETAILS

Part 2 l Sworn 0fficer $alary tnfarmation

1 . lf your agencfs second or third-year costs for salaries and/or ftinge benefits increase afier the first yeal eheck the reasons(s) why in the space below. lf
these costs do not increase, please select "Not Applicable".

l::r Cost of Living Adjustment (COLA)

ir- Step Raises

t. Change in Benefit Costs

;..r Not Applicable

Part 3: Federalll-ocal Share Costs (for Hiring Awards)

As part of the local matching requi.ement for the 2020 COPS Hiring Program, recipients must assume a progressively larger share of the cost of the award
with local funds over the three-year award period. This means that your local match must increase each year, while the federal share must decrease.

$alary and Benefits for year 1,2, & 3 {all positions}:

Federal $hare:

Federa! Percentage:

laca! share rsquired:

Loeal Percentage:

Please project in the chart below how your agency plans to assume a progressively larger share of the award costs during each year of the program. The
chart is only a projection of your plans; while your agency may deviate frorn these specific prc{ections during the award period, it must siill ensure that the
federal share decreases and the local share increases. For more details on local matching requirements for this program, please refer to
httpsr/Icops.usdoj. govlgran!s.
Plaase use the Recalculate button below after any changes to the benefit table above before moving forward.

af the '-Total Loca! $hare Required" your agency plans to assurne in Year '!

of the "Tota! tocat $hare Requlred" your agency plans to assume in Year 2

af the "Tota! Lacal $hare Required" ycur agency plans to assume in Year 3

Tatal

Share Year 1

$hare Y*ar 2

Share Year 3

Tatal

@ratal
@rotal

l

J 3't

'1 1 J

t
J "l

.s&ss r **0

3
') "\

J

.38S35S*S1
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Local $hare Year 1

Local Share Year 2

@Local

Share Year 3

Total

Recalcu!ate

S. BUDGET SUMMARY
Instructions: Please review ihe category totals and the total project costs below. If the category totals and project amounts shown are conect, plea$e

continue with the submission of your application. Should you need to make revisions to a budget category plea$e return to the Bldget Detail Worksheet.

Section

Budget Category Gategory Tctal

A. $worn Sffieers $gZt 2*9fr.2**fr

B" CiviElafi and N<lm-$w$rn Perssnffiel $0.0CI00

S. Equiprment and Technolssy $0.00s0

B" $upBlies $0.00fi0

H" Trave!, TralnEng, and Ccnferences $0.0000

F. Comtracts and Gomsultants $0.CI000

G" Sther Gasts $0.0000

Fl. lmdirect Costs $0.00frCI

Tetal Fro.lect Arnount: $9rr 2096.2000

Tota! Federal $hare Amount:
{Tatal Project Amount X Federal Share Fercentage Allowable} $3750000 38"Sr16%

Total Loca[ $hare Arnount
(Total Frcject Amount - Tota!

{lf appEicahl*}:
Federal $hare Araount) $5962SS6 61.3884%

lf your application is funded, but for a reduced number of sfficer positions, the percentage of the local share provided above will be applied to the total
project cost ofthe awarded ofiicers.

lAlaiver of Local Match

The COPS ffice may waive some or all of a recipienfs local match requirement based on severe fiscal distress. During the application review process,
your agency's waiver request will be evaluated based on the availability of funding, a demonstration of severe liscal distresc as reffected through the fiscal
health data in section 7 of this application, and a comparison of your fiscal health data with that of the overall applicant pool.

Q1 : A.re you requesting a waiver of the local match based on severe fiscal distress?

Yes v

Q1a: lf awarded, please indicate the maximum local share your agency would be able to contribule to the total project cost in order to implemen't-lhc e!ua&i.
Please enter a value in dollars only.

Based on the waiver request above, your fuderal share would be $9,712,096.20 and your local share would be $0.00 if your application is fully funded.

We anticipate that waivers of the local match will be limited" The COPS Office will carefully review your request for a waiver when your application is
submitted.

Q1b: lf your agency does not qualify for a waivel do you still wish to be considered for a CHP award?

i Yes, please continue to review my agency's application even if we are not eligible for a waiver of the local match.

ib, No, my agency could not implement this award without a waiver of the local match, so please do not continue processing our application if we are not
eligible for the waiver.

Contact lnformation for Budget Questions

Please provide contact information of the ftnanciat official that the COPS Otrce may contact with questions related to your budget submission.

First Name:

f;hrist*pher

Last Name:

$chr+eder

Title:

F*[ir* Li*ut*mant

Telephone hJurnber:

4.14-S3S-7S18

Fax:

414"935-71S5

Emai! Address:

120SS.2

u
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$ECTION 15A: U.S. DEPARTMENT OF JUSTICE CERTIFIED STANDARD ASSUR.ANCES
On behalf of the Applicant, and in support of this application for a grant or cooperative agreement, I certify under penalty of perjury to the U.S. Department
of Justice ("Department"), that all of the following are true and correct:

(1) I have the authority to make the following representations on behalf of myself and the Applicant. I understand that these representations will be relied
upon as material in any Department decision to make an award to the Applicant based ofl its application.

(2) I certify that the Applicant has the legal authority to apply for the federal assistance sought by the application, and that it has the institutional, managerial,

and financial capability (including funds sufficient to pay any reguired non-federal share of project costs) to plan, manage, and complete the project

described in the application properly.

(3) I assure that, throughout the period of performance for the award (if any) made by the Department based on the application--

a. the Applicant will comply with all award requirements and all federal sktutes and regulations epplicable to the award;

b. the Applicant will require all subrecipients to comply with all applicable award requirements and all applicable federal statutes and regulations; and

c. the Applicant will maintain safeguards to address and prevent any organizational conftict of interest, and also to prohibit employees from using their
positions in any manner that poses, or appears to pose, a personal or financial confiict of interest.

(4) The Applicant understands that the federal statutes and regulations applicabte to the award {if any) made by the Department based on the application
specifically include statutes and regulations pertaining to civil rights and nondiscriminetion, and, in addition-

a. the Applicant understand$ that the applicable statutes pertaining to civil rights will include section 601 of the Civil Rights Act of 1964 (42 U.S.C' S 2000d);

section 504 of the Rehabilitation Act of 1973 (29 U.S.C. S 794); section 901 of the Education Amendments of 1572 GA U.S.C" S 1681); and section 303 of
the Age Discrimination Act of 1975 (42 U.S.C. $ 6102);

b. the Applicant understands that the applicabte statutes pertaining to nondiscrimination may include section 809{c) of litle I of the Omnibus Crime Control
and Safe Streets Act of 1968 (34 U.S.C. $ 10228(c)); section 1407(e) of the Victims of Crime Act of 1984 (34 U.S.C. S 20110(e)); section 299A(b) of the
Juvenile Justice and Delinquency Prevention Act of 2002 {34 U.S.C. $ 11182(b)); and that the grant condition set out at section 40002{b}(13) of the Violence
Against Women Act (34 U.S.C. S 12291(bX13)), which will apply to all awards made by the Ofiice on Vialence Against Women, also may apply to an award
made otherwise;

c. the Applicani understands that it must require any subrecipient to comply with all such applicable statutes (and associated regulations); and;

d. on behalf of the Applica*t, I make the specific assurances set out in 28 C.F.R. S$ 42.105 and 42.204.

(5) The Applicant alqa understands that (in addition to any applicable program-specific regulations and to applicable federal regulations that pertain to civil
rights and nondiscrimination) the federal regulations applicable to the award (if any) made by the Department b,ased on the application rnay include, but are
not limited to, 2 C.F.R. Part 2800 (the DOJ "Part 2G0 Uniform Requirements") and 28 C.F.R. Patls 22 (conftdentiality - research and statistical information),
23 (criminal intelligence systerns), 38 (regarding faith-based or religious organizations participating in federal financial assistance programs), and 46
(human subjects protection).

(6) I assure that the Applicant will asslst the Department as necessary (and will require subrecipients and contractor$ to assist as necessary) with the
Department's compliance with section 106 of the Nationat Historic Preservation Act of 1966 (54 U.S.C. S 306108), the Archeological and Historical
Preservation Act of 1974 (54 U.S.C. SS 312501-312508), and the National Environmental Policy Act of 1969 (42 U.S.C. SS 4321-4335), and 28 C.F.R. Parts
61 (NEPA) and 63 (floodplains and wetlands).

(7) I assure that ihe ApplicAnt will give the Department and the Govemment Accountability Office, through any authorized representative, access to, and
opportunity to examine, all paper or electronic records related to lhe award (if any) made by the Department based on the application.

(8) I assure that, if the Applicant is a governmental e.:tity, with respect to the award {if any) made by the Department based on the application*

a. it will comply with the requirements of the Uniform Relocation Assistance and Real Property Acquisitions Act of 1970 (42 U.S.C. $$ 4601-4655), which
govern the treatment of percons displaced as a result of federal and federally-assisted programs; and

b. it will comply with requirements of 5 U.S.C. $S 1501-1508 and732*7328, which limit certain political activities of State or local government employees
whose principal employment is in connection with an activity financed in whole or in part by federal assistance.

{9) lf the Applicant applies for and receives an award frorn the Ofiee of Communifi Oriented Policing Services (COPS Otrice), I assure that as required by
34 U.S.C. $ 10382(c){11}, it wiil, to the e)dent practicable and consistent with applicable law--including, but not limited to, the lndian Self- Determination and
Education Assistance Act-seek, recruit, and hire qualified members of racial and ethnie rninority groups and qualified women in order to further effective
law enforcement by increasing their ranks within the sworn positions, as provided under 34 U.S"C. $ 10382(c)(11).

{10) tf the Applicant applies for and receives a DOJ award under the STOP School Violence Act program, I assure as required by 34 U.S.C. $ 10552(aX3),
that it will maintain and report such data, records, and infonnation (programrnatic and financial) as DOJ may reasonably require"

I acknowledge that a materially false, fictitious, or fraudulent statement (or concealment or omission of a material fact) in this certification, or in the
application that it supports, may be the subject of criminal prosecution (including under 18 U.S.C. $S 1001 and/or 1621, andlor 34 U.S.C. S$ 10271-18273J,
and also may subject me and the Applicant to civil penalties and administrative remedies for false claims or otherwise (including under 31 U.S.C. SS 3729-
3730 and 3801-3812). I also acknowledge that the Department's awards, including certifications provided in connection with such awards, are subject to
review by the Department, including by its Offce of the lnspector General.

$ignature of Law Enforcement Executiva/Agency Executive {For your electronic signaturo, please type in your name} Alfonso Morales

AIfcns* M*ral*s

Bate:

03/1Si2*2*

Signature of Government ExecutivelFinancial Official (For your electronic signature, please type in your name) Tom Barrett
Tort *an'ett

Sate:

*3t1,*t2*2*

SECTION 158: U. $. DEPARTMENT OF JUSTICE CERTIFICATIONS REGARDING
LOBBYING; DEBARMENT, SUSPENSION ANt) OTHER RESPONSIBILITY MATTERS; AND
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Applicants should refer to the regulations cited below to determine the certification to which they are required to attest. Applicants should also review the
instructions for certification included in the regulations before completing this form. The certifications shall be treated as a material represeniation of iact
upon which reliance will be placed when the U.S. Department of Justice ("Department") determines to award the covered transaction, grant, or cooperative
agreement.

l. Lobbying

As required by 31 U.S.C. $ 1352, as implemented by 28 C"F.R. Part 69, the Applicant certifies and assures (to the extent applicabte) the following:

(a) No Federal appropriated funds have been paid or witl be paid, by or on behalf of the Applicant, to any person for influencing or attempting to influence an
officer or employee of any agency, a Member of Ccngress, an officer or employee of Congress, or an employee of a Member of Gongress in connection
with the making of any Federal grant, the entering into of any cooperative agreement, or the extension, continuation, renewal, amendment, or modification
of any Federal grant or cooperative agreement;

(bi lf the Applicanfs request for Federal funds is in excess of $100,000, and any funds other than Federal appropriated funds have been paid or will be paid

to any person for influencing or attempting to influence an officer or employee of any agency, a member of Congless, an officer or employee of Congress, or
an employee of a member of Congress in connection with this Federal gmnt or cooperative agreement, the Applicant shall complete and submit Standard
Form - LLL, "Disclosure of Lobbying Activities" in acmrdance with its (and a*y DOJ awarding agency's) instructions; and

(c) The Applicant shall require that the language of this certification be included in the award documents for all subgrants and procurement contracts (and

their subcontracts) lunded with Federal award funds and shall ensure that any certifications or lobbying disclosures required of recipients of such subgrants
and prccurement contracts (or their subcontractors) are made and filed in accordance with 31 U.S.C. S 1352.

2. DEBARMENT, SUSPENSION, AND OTHER RESPONSIBILITY iTIATTERS

A. Pursuant to Department regulations on nonprocurement debarmeni and suspension irnplemented at 2 C.F.R. Part 2867, and to other related
requirements, the Applicant certifies, with respect to prospective participants in a primary tier "covered transaction," as defined at 2 C.F.R. $ 2867.20(a), that
neither it nor any of its principals-

(a) is presentty debaned, suspended, proposed for debarment, declared ineligible, sentenced to a denial of Federal benefits by a Strate or Federal court, or
voluntarily excluded from covered transactions by any Federal department or agency;

{b) has within a three-year period preceding this application been convicted of a felony criminal violation under any Federal law, or been convicted or had a
cMtjudgment rendered against it for commission of fraud or a criminal ofense in connection with obtaining, attempting to obtain, or performing a public
(Federal, Strate, tribal, or local) transaction or private agreement or transaction; violation of Federal or State antitrust statutes or commission of
embezzlement, theft, forgery bribery, falsification or destruction of records, making false statements, tax evasion or receiving stolen property, making false
dairns, or obstruction of justice, or cpmmission of any offense indicating a lack of busine$s integrity or bu$iness honesty that seriously and directly affects its
(or its principals') present responsibility;

{c) is presently indicted for or otherwise criminally or civilly charged by a governmental entity (Federal, State, tribal, or local) with commission of any of the
ofienses enumerated in paragraph (b) of this certification; and/or

(d) has within a three-year period preceding this application had one or more public transactions (Federal, State, tribal, or local) terminated for cause or
default.

B. Where the Applicant is unable to certif to any of the slatements in this certificalion, it shall attach an explanation to this application. Whore the Applicant
or any of its principals was convicted, within a three-year period preceding this application, of a felony criminal violation under any Federal law, the Applicant
also must disclose such felony criminal conviction in writing to the Department (for OJP Applicants, to OJP at Ojpcorflpli*ncereporting@usdoj.gov ; for OVW
Applicants, to OVW at OVUV.GFMD@usdoj.gov; or for COPS Applicants, to COPS at Ask0OP$ftC@usdoj"gov), unless such disclosure has already been
made.

3. FEDERAL TAXES

A. lf the fuplicant is a corporation, it certifies either that (f ) the corporation has no unpaid Federal tax liability that has been assessed, for which all judicial
F and administrative remedies have been exhausted or have lapsed, that is not being paid in a timely manner pursuant to an agreement with the authority

responsible for collecting the tax liability, or {2} the corporation has provided written notice of such an unpaid tax liability (or liabilities} to the Department (for
OJP Applicants, to OJP at Ojpcompliancereporting@usdoj.gav; for OVW Applicants, to OVW at SVW.GFMD@usdoj.gov; or for COPS Applicants, to COPS
at ASkC0PSRC@usdo.i. gov).

B. Where the Applicant is unable to certiff to any of the statements in this certification, it shall attach an explanation to this application.

4. DRUG-FREE WORKPLACE {GRANTEES OTHER THAN TNDTVTDUALS}

As required by the Drug-Free Workplace Act of 1988, as implemented at 28 C.F.R. Part 83, Subpart F, for grantees, as defined at 28 C.F.R. $$ 83.620 and
' 83.650:

A. The Applicant certifies and assures that it will, or will continue to, provide a drug-free workplace by-
{a) Publishing a statement notifoing employees that the unlawful manufacture, distribution, dispensing, possession, or use of a controlled substance is
prohibited in its workplace and specifoing the actions that will be taken against employees for violation of such prohibition;

{b) Establishing an ongoing drug-free awareness program to inform employees about-
(1) The dangers of drug abuse in the workplace;

(2) The Applicant's policy of maintaining a drug-free workplace;

{3) Any available drug counseling, rehabilitation, and employee assisiance programs; and

(4) The penaltie$ that may be imposed upon employees for drug abuse violations occuning in the workplac*;

(c) Making it a requirement that each employee to be engaged in the performance of the award be given a copy of the statement required by paragraph (a);

(d) Notifying the employee in the statement required by paragraph (a) that, as a condition of employment under the award, the employee will-
{1} Abide by the terms of the statementi and

(2) Notify the employer in writing of the emplayee's c.snviction for a violation of a criminal drug statute occuring in the workplace no later than five calendar
days after sueh convicti*n:

(e) Notifying the Depadment, in writing, within 10 calendar days after receiving notice under subparagraph {d}(2} from an employee or otherwise receiving
actual notice of such conviction. Employers of convicted employees must provide notice, including position title of any such convicted employee to the
Department, as follows:
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For COPS award recipients - COPS Offce, 145 N Street, NE, Washington, DC, 20530;

For OJP and OWV award recipients - U.S. Department of Justice, ffice of Justice Programs, ATTN: Control Desk, 810 7th Street, N.W., Washington, D.C.
20531.

Notice shall include the identification numbe(s) of each affected award;

(f) Taking one of the following actions, within 30 calendar days of receiving notice under subparagraph (d)(2), with respect to any ernployee who is so
convicted:

(1) Taking appropriate personnel action against such an employee, up to and includlng termination, consistent with the requirements of the Rehabilitation

Act of 1973, as amended;
or

{2) Requiring such employee to participate satisfactorily in a drug abuse assistance or rehabilitation program approved for such purposes by a Federal,

State, or locsl health, law enforcement, or other appropriate agency; and

(g) Making a good faith effort to continue to maintain a drug-free workp:ace through implementation of paragraphs (a), (b), (c), (d)' (e), and (0.

5, COORDINATION REQUIRED UNDER PUBLIC SAFETY AND COMMUNITY POLICING PROGRAITIS

As reguired by the Public Safety Partnership and Community Policing Aet of 1994, at 34 U'S.C. $ 10382(c)(5), if this application is for a COPS award, the
Applicant certifies that there has been appropriate coordination with all agencies that may be afiected by its award" Affected agencies may include, among

others, Offices of the United States Attomeys; State, local, or tribal prosecutors; or correctional agencies.

I acknowtedge that a materially false, fictitious, or fraudulent staternent (or concealment or omi$sion of a material fact) in this certification, or in tho
application that it supports, may be the subject of criminal prosecution (including under 18 U.S.C. SS 1001 andlor 1621,andlar 34 U.S.C' SS 1A271-14273),
and also may subject me and the Applicant to civil penalties and administrative remedies for false claims or otherwise (induding under 31 U'S.C' SS 3729-
3730 and 3801-3812). I also acknowledge that the Depadment's awards, including certifications provided in connection with such awards, are subjec{ to
review by the Department, induding by its Office of the lnspector General.

Signature of Law Enforcement Executive/Agenry Executive (For your elsclronic signature, please type in your name) Alfonso Morales

Alfons* Mrrales

Date:

#3i1*t3*2*

Signature of Government Executive/Financial Official (For your electronic signafure, please $rpe in your name) Tom Barrett

T*m #arrett

Date:

fr3/1*l?*Zfi

; Where the Applicant is unable to certifo to any of the statements in this certification, it shall attrach an explanation to this application in Section 13.

SBCTION 16A: DISCLO$URE OF LOBBYING ACTMTIES
This section duplicates OilB's lnstructions for Completion of SF-LLL, Disclosure of Lobbying Activities

This disclosure form shall be completed by the reporting entity, whether subawardee or prime Federel recipient, at the initiation or receipt of a covered
Federal actjon, or a material change to a previous filing, pursuant to title 31 U.S.C. $ 1352. The filing of a form is required for each payment or agreement to
make payrnent to any lobbying entity for inffuencing or attempting to influence an officer or employee of any agency, a Member of Congress, an officer or
employee of Congress, or an employee of a Member of Congress in connection with a covered Federal action. Complete all items that apply for both the
initial filing and material change report. Refur to the implementing guidance published by the Ofice of Management and Budget far additional information.

1. ldenti{ the type of covered Federal action for which lobbying activity is andlor has been s€cured to influence the outccme of a covered Federal action.

2. ldentiff the status of the covered Federal action.

3. ldenti! the appropriate classification of this report. lf this is a follow-up report caused by a material change to the information previously reported, enter
the year and quarter in which the change occuned. Enter the date of the last previously submiited repod by this reporting entity for thi$ covered Federal
action.

4. Enter the full name, address, city, state and zip code of the reporting entity. lnclude Congressional District number, if known. Check the appropriate
classification of the reporting antity that designates if it is, or expects to be, a prime or subaward recipient. ldentifu the tier of the subawardee, e.9., the first
subawardee of the prime is the 1st tier. Subawards include but are not liroited to subconiracts, subgrants and contract awards under awards.

5. lf the organization tiling the report in item 4 checks "Subawardee," then enter the full name, sddress, city, state and zip code of the prime Federal
recipient. lnclude Congressional District, if known.

6. Enter the name of the Federal agency rnaking the award or loan commitment. lnclude at least one organizational tevel below agency name, if known. For
example, U.S. Department of Transportation, United States Coast Guard.

7. Enter the Federal program name or descriptlon for the covered Federal action (item 1). lf known, enter the full Catalog of Federal Domestic Assistance
(CFDA) number for grants, cooperative agreements, loans and loan commitments.

8. Enter the moet appropriate Federal identifying number available for the Federal action identified in item 1 (e.g., Request for Proposal (RFP) nurnber;
lnvitation for Bid (lFB) number; award announcement number; the contract, grant, or loan award number; the applicatioillproposal control number assigned
by the Federal agency). lnclude prefixes, e.9., "RFPD E-90-001."

9. For a covered Federal action where there has been an award or loan commitment by the Federal agency, enter the Federal amount of the awardfloan
commitment for the prime entity identified in item 4 or 5.

10. (a) Enter the full name, address, city, state and zip code of the lobbying entity engaged by the reporting registrant identified in item 4 to inffuence the
covered Federal action.

{b) Enter the full name(s) of the individual(s) performing services, and include full address if difierent from 10 (a). Enter Last Name, First Name, and Middle
lnitial (Ml).

11. The certifying cfficial shall sign and date the form, print hislher name, title and telephone number.
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According to the Papework Reduction Aet, as amended, no persons are requircd to respond ta a collection of infarmation unless rl displays a valid OMB
contrc! number. The valid AMB cantra! numberforthis informatian collec'tion rs OMB lVo. 4A4A-0013 Public repafting burden forthis callestion of informatian
is e*imated to average 10 minutes perresponse, inctuding time far reviewing instructions, seatching existing data $aurces, gathering and maintaining the
data needed, and completing and reviewing the cotlection af information. Send comments regarding the burden estimate ar any other aspect af this
collectian of information, inctuding suggestions for reducing this burden, to the Office af Management and Budget, Paperwark Redudion Pmiect $440'
0013), Washingtan, DC 20503"

Disclosure of Lobbying Astivities

Complete this form to disclose lobbying activities pursuant to 31 U.S.C. S 1352.

+ Not Applicable

SECTION t6 C: CERTIFICATION OF 2S7(G) PARTNER'SHIP AND CERTIFICATION OF
ILLEGAL IMMIGRATION COOPERATION
State and local law enforcemsnt agoncy applicants have the opportunity to receive additional points based on their cooperation with federal
immigration officials to address illegal immigration.

A. State or local law enforcement agency applicants may receive additional points if the agency has a 287(9) partnership, defined for this purpose as a
partnership with the U.S. Departrnent of Homeland Security ("DHS") under I U.S.C. S 1357(gX1) whereby officers of the applicant entity are delegated
limited immigration ofiicer authority to identify and process for removal aliens in the custody of the entity named below under the direction and supervision of
DHS, documented with the official 287(9) Memorandum of Agreement with the Department of Horneland Security lrnrnigration and Customs Enforcement.
To receive these additional points, please complete the following:

1!iE By checking this box ! certify that this law enforcernent agency applicant has a 287(9) Partnership documented with the official 287(9) Memorandum of

Agreement with the Department of Homeland Security lmmigration and Customs Enforcement as of the date that this application is submitted.

B. State and local law enforcement agency applicants may be eligible to receive additional points by certifuing willingness to cooperate with federal
immigration officials within their detention or conectional fucilities. To be eligible to receive these additional points, your agency must operate a detention or
conectional facility, defined for this purpose as a prison or jail in which individuals are fingerprinted and detained for periods of 24 hours or longer. To

deterrnine whether your agency is eligible to receive these additional points, please complete the following:

i# _Ye$, rny agency operates its own detention or correctional facility (a prison or jail in which individuats are fingerprinted and detained for periods of 24

hours or longer).

Certiflcatlan of lllegal lmmigntian Caoperatian

On behatf of the applicant entity named below, I certifu under penalty of perjury to the O$ice of Communily Oriented Policing $ervices, U.S. Department of
Justice, that all of the following is true and correct:

{1} As the Law Enforcernent Executive or Govemment Executive for the applicant entity named below, I have the authority to make this certification on
behalf of the appllcant entity (that is,the entity applying directly to the ffice cf Community Oriented Folicing Servicesi and its goveming body (i.e., city,

county, or state).

(2) The applicant entity andior its goveming body has implemented or, before drawing down grant funds if awarded, wilt implement rules, regulations,
policies, and/or practices that ensure that U.S. Department of Homeland Security (DHS") personnel have access to any of the goveming body's
correctional or detention facilities in orderto meet with an alien (or an individual believed to be an alien) and inquire as to his or her right to be or to remain
in the United States.

{3} The applicant sntity andlor its goveming body has implemented or, before drawing down grant funds if awarded, will implement rules, regulations,
policies, and/or practices that ensure that any of the gweming body's correctionai and detention facilities provide advance notice as early as practicable (at
least 48 hours, where possible) to DHS regarding the scheduled release date and tirne of an alien in the jurisdiction's custody when DHS requests $uch
notice in order to take custody of the alien. This certification dces not require holding an alien beyond his or her scheduled time of release.

I acknowledge that a false statement in this certification, or in the application that it supports, may be the subject of criminal prosecution (including under 18

U.S.C" SS 1001 and/or 1621, andlor 42 U.S.C. $ 3795), of administrative action, andlor of civil action in court. I also acknowledge that Office of Community
Oriented Policing Services awards, including certification$ provided in connection with such awards, are subject to review by the Office of Community
Oriented Policing Services andlor by the nepartment of Jffiiics's Office of the lnspector General.

Name of Applicant Entity: Ittlilwaukee Polica Department

Signaturc of Law Enforcement Executive: Alfonso Morales

AlfCInso h4orales

Tltle cf l*aw Enforceffilent Hxeeutlve:

Chief cf Folice

Bate $igned:

0311{}i2fi2(}

$Egnature Gf Gsvernnxent Executive: TGffi? Barrett

T*m Sanstt

TltEe of Goverffiffilemt Exeeutive:

Mayor

Sate $lgned:

fi311*i2S2*
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SECTION 17: REVIEW$ AND CERTIFICATIONS
l) Federal Civil Righb and Award Reviews:

Please be advised that an application may not be funded and, if awarded, a hold rnay be placed on the award if it is deerned that the applicafit is not in

compliance with federal civil rights larrv$, andlor is not cooperating with an ongoing federal civil rights investigalion, and/or is not cooperating with a U.S.
Department of Justice award review or audit.

2) Ceftification of Review of 28 C.F.R. Part 23/Griminal lntelligence Sysiems:

Please review the COFS Office application guide: Legal Requiremenfs Seciion for additional informatian.

Please check one of the following, as applicable to your agency's intended use of this award:

4 No, my agenry will not use these COPS Office funds (if awarded) tc operate an interjurisdictional criminal intelligence system.

r.l'Yes, my agenry will use these COPS Office funds (if awarded) to operate an interjurisdictional criminal intelligence system. By signing belcq lve assure
that our agency will comply with the requirements of 28 C.F.R. Part 23.

3) Certification of Revierr *nd R.epresentatlon of Compliance with Requiremenls:

The signatures of the Law Enforcement ExecutivelAgency Executive, Government Executive/Financial Oficial, and the Person Submitting this Application
on the Reviews and Certifications represent to the COPS Ofiice that:

a) the signatories have been legally and officially authorized by the appropriate governing body to submit this applicatian and act on behalf of the applicant
entity;

b) the applicant will comply with all legal, administrative, and programmatic requirements that govern the applicant for acceptance and use of federal funds
as orrtlined in the applicable COPS Office application guide, the COPS Office award owner's manual, Assurances, Certifications and all other applicable
program regulations, laws, orders, and circulars;

c) the applicant understands that false statements or cl*ims rnade in connection with COPS Office prcgrarrs may result in fines, irnprisonment, debarment
from participating in federal awards, cooperative agreements, or contracts, or any other remedy available by taw lo the Federal Govemment;

d) the inforrnation provided in this application, including any amendmenis, shall be treated as material representations of fact upon which reliance will be
placed when the U.S. Department of Justice deternines to fund the covered aurard;

e) the applicant understands that as a general rule COPS Office funding may not be used for the same item or service funded through another funding
source; and

0 the applicant and any required or identified official partne(s) listed in section 12 are partners in this award project and mutually agreed to this partn€rship
prior to this application.

The signatures of the Law Enfarcement ExecutivelAgency Executive and the Govemment Executive/Financial Afficial on this application musf ie {fte same
as lftose identified in Seclion 4 of this application. Apptications with mrbsr,:ng, incomplete, or inaccurate signatoies or responses may not be cansidered far
funding.

Signature of Law Enforcement Executive/Agency Executive {For your electronic signature, please type in your name} Alfonso Morales

AIfsns+ Morsies

Sate:

*3!l*tz*Zfr

Signature of Government ExecutivelFinancial Official (For your electronic signature, please type in your name! Tom Barrett

Tcrn Ban'ett

Sate;

fi3/10i2*2ft

Signature of Person Submittlng This Applicaticn {For your electranic signature, please {rpe in your name)

Bate:

*3/1*/2fr?*

ffi By clicking this box, the applicant understands that the use of gped names in this application and the required forms, including the Assurances,

Certifications, and Disclosure of Lobbying Activities fann, constitute electronic signatures and that the electronic signatures are the legal eguivalent of
handwritten signatures.

ITPPLEfiATEffiru ffiHWfiEW
Ne Audit srrsrs avallable fcr tlrEs ageftcy

j submit i
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