
CITY OF MILWAUKEE 
DEPARTMENT OF EMPLOYEE RELATIONS 

 
 
To:  Chris Lee 

Staff Assistant 
  Finance and Personnel Committee 
  Common Council 
  City of Milwaukee 
 
From:  Andrea Knickerbocker 
  Human Resources Manager 
  Department of Employee Relations 
  City of Milwaukee 
 
Date:  January 4, 2019 
 
Re:  Common Council File No. 181402 
 
 
Please make the following corrections to the 2019 Positions Ordinance: 

1. Under Fire and Police Commission, modify the position of Fire and Police Risk Management 
Manager so that it reads “Fire and Police Commission Risk Manager”. 

2. Under Fire and Police Commission, modify the position of Fire and Police Risk Management 
Auditor so that it reads “Fire and Police Commission Risk Auditor”. 

 
Please make the following corrections to the 2019 Salary Ordinance: 

1. Modify the footnotes in Pay Range 1EX so that they read: 

(1)  Recruitment may be up to the midpoint of the range with the approval of DER. 

(2)  Recruitment is at $2,454.23 biweekly ($63,809.98). 

(3)  Recruitment may be at any rate in the pay range with the approval of DER and the Chair of 
the Committee on Finance and Personnel. 

(4)   The incumbents of positions in this class, if certified by the Commissioner of Public Works 
as being when appropriate, regularly involved in snow and ice control operations which 
results in an excessive amount of overtime work, to receive 4.8% additional biweekly salary 
as compensation for such overtime work. 

  (5)  Recruitment is at $2,729.50 biweekly ($70,967.00). 

  (6)  Recruitment is at $2,510.03 biweekly ($65,260.88) and may be at any point in the range with 
the approval of DER and the Chair of the Committee on Finance and Personnel. 

  (7)  Recruitment may be up to $2,608.27 biweekly ($67,815.02) with the approval of DER. 

  (8)  Recruitment is at $2,616.19 biweekly ($68,020.94). 

  (9)  Recruitment is at $2,454.12 biweekly ($63,807.12). 

(10)  Recruitment is at $2,446.88 biweekly ($63,618.88). 

(11)  Recruitment is at $2,690.56 biweekly ($69,954.56). 

(12)  Recruitment is at $2,379.86 biweekly ($61,876.36). 

(13)  Recruitment is at $2,646.25 biweekly ($68,802.50). 

2. Under Pay Range 2DN, delete the (19) designation from the title Real Estate Coordinator II. 

3. Under Pay Range 2DN, delete the (3) designation from the title Rent Assistance Specialist III. 

4. Under Pay Range 2HX, modify the title Health Personnel Officer (5) so that it reads “Health 
Personnel Officer (4)”. 

 


