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MONDAY. DECCMBLR 3, 2018

address is 515 West Moreland
Boulevard, Waukesha, Wisconsin
53188, and to Daniel J. Habeck.
Plaintiff's attorney, whose address is
Cramer, Multhauf & Hammes, LLP,
1601 Easl Racine Avenue, P.O. Box
558, Waukesha, Wisconsin
53187-0558,

It you do not provide a proper
Answer within 40 days of December
3, 2018, the Court may grant
judgment against you for the award
of money or other legal aclion
requested in the Complaint, and you
may lose your right to object to
anything that is or may be incorrsct
in the Complainl. A judgment may be
enforced as provided by law. A judg-
ment awarding money may become
a lien against any real estate you
own now or in the future, and. may
also be enforced by garnishment or
seizure af preperty.

Dated this 28th day of Novermber,
2018.

CRAMER

HAMMES, LLP

Attorneys for Plaintift

BY: /s/ Daniel J. Habeck

Daniel J. Habeck, SBN 1030858

CRAMER, MULTHAUF &

HAMMES, LLP

1601 East Racine Avenue « Suite

200
P.C. Box 558
Waukesha, WI 53187
(262) 542-4278
dih@cmhlaw.com

MULTHAUF &

11658311/12-3

Lien Sale

LIEN SALE NOTICE
STORAGE MASTER
307 W. LAYTON AVE
MILWAUKEE W/ 53207
NAME: Carter, Andriyah
UNIT#: 263 SIZE: 5x15 climate
control
DATE OF AUCTION: 12/18/2018
AUCTION ONLINE:
WWW.BID13.COM
ENDS @ 1pm CST
ALL SALES FINAL
TERMS: CASH ONLY
ITEMS:
Tall Dresser, Long Dresser
11657670/12-3-10

LIEN SALE NOTICE

STORAGE MASTER

307 W, LAYTON AVE

MILWAUKEE Wl 53207

NAME: Paladine, Jeffray

UNIT#: 412 SIZE: 10x15 climate
control

DATE OF AUCTION: 12/18/2018

AUGTION ONLINE:
WWW.BID13.COM

ENDS @ 1pm CST

ALL SALES FINAL

TERMS: CASH ONLY

ITEMS:

Maltresses, Bmx Bike, Cooper
Discaver Tires, Scaater, Bed Frame,
Poker Table Top, Lamp, Clothes,
Kids Toy Motorcycle. etc

11657661/12-3-10

Order and Notice 1or Hearing
on Petition for Summary
Settlement
(Formal Administration)

Case No. 2018PR0018B90
STATE OF WISCONSIN, CIRCUIT
COURT, MILWAUKEE COUNTY
IN THE MATTER OF THE ESTATE

OF Mario Lopez Carlos.

A Pelition for
Selilement was filed.

THE COURT FINDS: .

The decedent, with date of birth

Summary

02-17-1958 and date cof death
08-12-2017. was domiciled in
Milwaukee County. State of

Wisconsin, with a mailing address of
1141 8, 26th Street, Milwaukee, WI
53204

THE COURT ORDERS:

The Pelition be heard at the
Milwaukee County GCourthouse,
Wisconsin, Wisconsin, Room 408,
belore Patrice Baker, Court Official,
on January 29, 2019, al 2:30 p.m.

It you require reasonable accom-
modations due to a disability to
pariicipate in the court process,
please call 414-985-5757 prior lo the
scheduled court date. Please note
that the courl does not provide trans-
portation.

DATE SIGNED: November 28,
2018

Electrenically signed by
Patrice A Baker
Court Commissioner
Steven A. AHeldt
Afteldt Law Ctfices
SBN: 1007837
B741 W. National Ave.
Wesl Allis, Wi 53227
Telephons Number: 414-321-4560
11658303/12-3-10-17

Notice to Creditors
(Informal Administration)
Case No. 2018PRC01872
STATE OF WISCONSIN, CIRCUIT
COURT, MILWAUKEE COUNTY
IN THE MATTER OF THE ESTATE
OF EVAH.GRATZEK
PLEASE TAKE NOTICE:
1. An application for inf I

THE DAILY REPORTER

participate in the courl process.
please call at least 10 working days
prior to the scheduled court dale.
Please nole that the cour does nat
provide transporiation.
DATE SIGNED: November 26,
2018
Electronically signed by
Jeaneen Mardak
Court Commissioner
Attorney Thomas F. Raasch
SBN: 01018232
131 W. Layton Ave., Suite 301
Milwaukee, WI 53207
Telephone Number: (414) 483-1777
11658067/12-3-10-17

Nctice to Creditors
(Infarmal Administration)
Case No. 1B PR 1669
STATE OF WISCONSIN, CIRCUIT
COURT, MILWAUKEE COUNTY
IN THE MATTER OF THE ESTATE

OF Annie Perkins, 10/14/2018.

PLEASE TAKE NOTICE:

- 1. An application for informal
administration was filed.

2. Tha decedent, with date of hirth
Novembar 1, 1833 and date of death
Qct. 14, 2018, was domiciled in
Milwaukee County, Slale of
Wisconsin, with a mailing address of:
4331 N. 69th St., Milwaukee, WI
53216.

3. All interested persans waived
nolice.

4, The deadline for filing a claim
against the decedent's estate is
February 23, 20149,

5. A claim may be filed at the
Milwaukee County Courthouse, 901
N. gth Street, Milwaukee, Wisconsin,
Roomn 207,

DATE SIGNED: November 20,
2018

Electronically signed by
Amy Wochos
Probate Registrar
Duke J. Lehto, Esq.
SBN: 1018145
933 N. Maylair Rd., #308
Wauwatosa, Wl 53226
414-861-8169
11657684/12-3-10-17

administration was filed.

2. The decedent, with dale of birth
January 13, 1929 and dale of death
November 25, 2017 was domiciled in
Milwaukee County, Stale of
Wisconsin with a mailing address of
12207 West Washinglon Street.
West Allis. W1 53214

3. All interested persons waived
notice.

4. The deadline lor filing a claim
against the decedent's estale is
March 3, 2018.

5. A claim may be filed at the
Milwaukee County Courthouse,
Milwaukee, Wisconsin, Room 207.

DATE SIGNED: November 28,
2018

Electronically signed by
Jeaneen Mardak
Court Commissionar

Alan L. Billings

SBN: 1016756

Billings Law Office, S.C.

2485, Central Avenue; Post Cffice
Box 458
y eld, WI 54449

Probate

Telephone 715-387-2580
11658105/12-3-10-17

Notice Setting Time to Hear

Amended Notice to Creditars
(Informal Administration)

Case No, 17-PR-000440
STATE OF WISCONSIN, CIRCUIT
COURT, MILWAUKEE COUNTY
IN THE MATTER OF THE ESTATE

OF MICHAEL G. ARANESON,

Deceased.

PLEASE TAKE NOTICE:

1. An application for
administration was liled.

2. The decedent, with date of birth

informal

07/02/1852 and date of death
0114/2017, was domiciled in
MILWAUKEE County, State of

WISCONSIN, with & mailing address
of 4035 S 84th Strest #4 Greenfield,
WI 53220,

3. All interested persons waived
nolice.

4. The deadline for filing a claim
against the decedent's eslate is
March 2, 2019,

5. A claim may be filed al the
MILWAUKEE County Gourthause,
901 N 8TH STREET MILWAUKEE
Wisconsin, Room 207,

DATE SIGNED: WNovember 27,
2018

Electronically signed by
Jeaneen Mardak,
Court Commissioner
Chris Hueneke
SBN: 1048898
4377 West Locinis Aoad
Greenfield. Wi 53220
£14-2B1-4529
11657868/12-3-10-17

1 and Deadline for
Filing Claims
(Informal Administration)
Case No. 18PR1830
STATE OF WISCONSIN, CIRCUIT

CCOURT, MILWAUKEE COUNTY
IN THE MATTER OF THE ESTATE

OF CHARALES J. MILLS

PLEASE TAKE NOTICE:

1. An application for informal
administration was filed.

2. The decedent, wilh dale of birth
May 23, 1923 and dats ol death
October 26, 2018 was domiciled in
Milwaukee County. State of
Wiscensin, with a mailing address of
3321 5, 7oth Streat, Milwaukes, WI
53218,

3. The application will be heard at
the Milwaukes County Courthouse,

901 M. 8th St Milwaukee,
Wisconsin, Room 207, before a
deputy, Probate Hegistrar, on

01/07/2019 at 03:30 p.m.

You do not need to appear
unless you object. The application
may be granted if there is no
objection. .

4. The deadline for filing a claim
against the decedent's estate is
March 1, 2018,

9. A claim may be filed at the
Milwaukes County Courthouse 901
M. gth Street, Milwaukese, Wisconsin,
Room 207.

6. This publication is notice to any
persons whose names or address
are unknown.

It you require aasenable accom- .

modations due ¢ a disability to

Amended Notice to Creditors
(informal Administratian)
Case No. 18PR1120
STATE OF WISCONSIN, CIRCUIT
COURT, MILWAUKEE COUNTY
IN THE MATTER OF THE ESTATE

OF ROBERT J. SHERMAN,

Deceased

PLEASE TAKE NOTICE:

1. An application far informal
adminisiration was filed.

2. The decedent, with date of birth
February 1, 1245 and date of death
June 24, 2018, was domiciled in
Milwaukee County, Slale of
Wiscansin, with a mailing address of
9014 Auer Avenue, Milwaukee,
Wisconsin

3. All interested persons waived
notice.

4. The deadline for filing a claim
agains! the decedents estate is
March 2, 2018,

5. A claim may be filed at the
Milwaukee County Courthouse, 801
N. gth Street, Milwaukee, Wisconsin,
Room 207.

DATE SIGNED: November 27,
2018

Electranically signed by
Jeaneen Mardak
Court Commissioner
Ruthann M. Driscoll
SBN: 1000048
4751 W. Woodlawn Courd
Milwaukee, WI 53208
Telephone (414) 263-9235
11658100/12-3-10-17

Official
Publication

City of Milwaukee
Official Notice
Published by Authority of the
Common Council of the City of
Milwaukee
Cifice of the City Clerk
'12/3/2018

I, James R. Owczarski, City Clerk
of the City of Milwaukee, cerify lhat
pursuant to Section 4-08-3 of the
Milwaukee City Charter, notice is
given of the passage of the following
ordinanceé by the Common Council of
the City of Milwaukee on 11/13/2018,
with the approval ol Mayor Tom
Barrett. The full text of the ordinance
listed below can be oblained at the
Office of the City Clerk, Room 205,
City Hall, 200 E. Wells Strest,
Milwaukes, Wisconsin, 53202,

180777 A substitute ordinance
increasing various fees and
forteitures.

11654408/12-3

FILE NUMBER 180528
Official Notice
PubBishad by Autharity ef tha
Garnrmon Coundl af the Gity of Mvaukes
fice of the Gity Glerk
A substituta erdinance to make uniform the rates at
pay of offices and posiions i the City setvica,
The Mayar and Gomman Geunz of tha Gity of
Mihwaukes to orcain as loiows:

WNAXLR | PAGL 1/

T SUPERVISOR
ORES. AND BUILDING SERVICES

Ot

SEWER MAINTENANCE PROGRAM MANAGER

SEWER OPERATIONS SUPERVISOR

STREET OPERATIONS SURPERAVISOR (1)

WATER FIELD SUPERVISOR (2) (2)

{1} The incumbants of posiians in |
cartified by the Gommissione
&8 hang. when apvapnite, 1
in snow ard ica cartrol operations which asult
i an excassve amount of overtima work, to
tecea 4.6% addifonal biveokly calary a5
compensalon tar such overtims worl

() The incumnzris of positians n §
ceritied by the Corrmissioner of
as being, when aporcorale, ragulatly nvalved
in smargenzy restoratian of water sarvice tc
attected customers which results in an exc
swa amount of overtima work, lo receiw:
addiionz] biweeky szlary as compensa
such avertime work.

tmant is al 52 10681 bwazhly

54.777.06).

{4 Rocruitront
(S61,620.42).

Pay Range 1CX -

Oicial Hate Biweekly

M $2.371.17 biweckly

Hnurly FATE - 4GS

Biweskly 1,970.57 277165

Annual  51.468.82- 72,06260
HOZA ADMINISTRATIVE COORDINATOR

BUILDING SERVIGES MANAGER (1)

CITY CHANNEL MANAGER

ENVIRONMENTAL HEALTH FIELD SUPERVISCR
EQUIFMENT INVENTORY MANAGER (1)
HEALTH AND SAFETY OFFICER

INVENTORY SERVIGES MANAGER

LEAD PENSION SPECIALIST

LEGISLATIVE LIBRARY MANAGER (2}

LICENSE CODRDINATOR

NUISANCE CONTAOL SUPERVISOR

BARKING ENFORGEMENT ASSISTANT MANAGER
POLIGE PAYAOLL SUPERVISOR

POLICE AECORDS ASSISTANT MANAGER
PROCUREMENT ADMINISTRATOR

PUBLIC RELATIONS SUPERVISOR
RESIDENTIAL REHABILITATION SUPERVISOR
SEGURITY MANAGER

TOW LOT ASSISTANT MANAGER

WATER CUSTOMER SERVICE SUPERVISOR
WATER PLANT MAINTENANCE SUPERVISOR

PART!
The unitoim tatos of pay of offs and p
the City servico unider the sontrol of the Common:

Caunci of the City of Milwaukse shall oe as fol-
lows. In no ease shall e salaty ol any City offcial
exceed that af tha Mayor.

SECTION 1: OFFICIALS AND ADMINISTRATORS
Pay Range 1AX

Official Aato Siweekly

Haturly 2340 3048
Blweekly 187192  2,438.48
Arngzl 4866092 6342848

BUILDING SERVIGES SUPERVISOR Il (3)

CALL CENTEA SUPERVISOR

FLEET OFERATIONS SUPERVISOR (1) (2)

FLEET TRAINING SUPERAVISO (1} (2)

FORENSIC PROCESSOR SURPEAVISOR

HEALTH PROIECT GODROINATOR - WIG

INVENTORY MANAGER

PARKING ENFORGEMENT SUPERVISOR

PERMIT DESK SUPERVISOR

POLICE OFFICE SUPEAVISOR

POLICE AECORDS SUPERVISORA (4)

SANITATION SUPERVISOR (1) (2)

SELF-HELP YARD SUPERVISOR (1) (2)

STHEET REPAIR SUPERVISORA (1}

TOW LOT SUFERVISOR

URBAN FORESTRY SUPERVISOR (1)

WATER DISTRIBUTION SUPERVISOA 1 (3)

(1) The incumbents of positions in this class, i
cartifiad by the Commissianar af Fublic Works
as baing, when appropriate, regulary involved
in snow and ize control opefaiens which result
in 2n 2xcessive amound of avertime work, la
racoive 4,8%, gdotional biwackly salary 25
compensalion lo1 such sverling work.

(2) To be appointed a152.182.55 biweekly
(556,746.30). Tris rata is equal lo the max-
mum rate paid to the Operstions DriverWarkar
classification on tna basis of a 46-hour work
wek,

(3) Tha incumbenls of positions in this class, it
carbfie by the Carmmissiones of Fubl c Works
as being, when approptiate, regulady imvoived
in ammasgency restoralion of waler senvice lo
alfactad customers which resulls in an exces
sive amzunt of overtime work, 1o receive 4.8%
addifional biweekly salary as compensation for
such overiimo work.

{4) Recuilment is at 51.855.62 hwaekly

Official Rale Bweekly

Hourly 2340 3251
Biweckly 187192 2,600.60
Annual | 366892 6161560

AIMINISTRATIVE SERVICES SUFERVISOR
BRIDGE OPERATOR SUPERVISOR
BUILDING MAINTENANGE SUPERVISOR I
GOURT SERVIGES SUPEHRVISOR
CUSTOMER SERVICE SPECIAL

IsT
N SPECIALIST (1)
FLEET SEPAIR SUPERVISOR (1) (3)

HOUSING MANAGEF Il

ANICAL MAINTENANCE SUPERVISOA (1]
OPERATIONS SERVICES SUPERVISOR (1)

m The ef his class, il
cantified by the Cotrerissiorer of Public Works
as bang, whan apmropriate, ragularly invohved
in snow and ice control operations which
tesulls in an excessive amount of overtime
‘work, to recowe 4.8% additional biweckly sal-
ary a5 compensalian for siich overlima Work.

(2] Racruitment s al S2 138,00 biweekly
(555,5%8.00) and may be up 1o S2.256.40
Eiweskly [$50,706.40) with the approval of

DER.

Pay Range 10X
Gificizl Aiale Biweskly

FHourly 2638 3603
Biweckly 2,110.18  2.954.08
Anmusl 5480468 /580608

CONSUMER ENVIRONMENTAL HEALTH

SUPERVISOR (4)

COURT BUSINESS MANAGFER

CUSTOMER SERVICES MANAGER

UNS PERSONNEL OFFICER

DOCUMENT SERVICES MANAGER

ELECTAONIC TEGHNICIAN SUPERVISCH (1)

FAMEY AN GOMMUNITY WELLNESS MANAGER

FIRE PCNSONNEL OFFICER

FLEET REPAIH SUPERVISOR — SENIOH {2)

HEALTH CENTER OPERATIONS MANAGER

HEALTH PROJEGT COORDINATOR - EMPOW-

ERING FAMILIES OF MILWAUKEE (4)

HEALTHCARL ACCESS M"ROGRAM MANACEN

HOUSING POLICY AND GOMPLIANCE MANAGER

HUMAN RESQURCES SPECIALIST

LEAD GRANT MANAGER

LEAD HAZARD PREVENTION MANAGER

LIBRARY BUSINESS MANAGER

PARKING SERVICES SUPERVISOR (2)

PEASONNEL OFFICER

PLANT AND EQUIPMENT REPAIR SUFERVISOR

PLANT AUTOMATION SFEGIALIST

POLICGE FLEET MANAGER

POLIGE RECORDS MANAGEH ()

PROPERTY MAINTENANGE AND COMPLIANCE

MANAGER

PHOPERTY MANAGEMENT PROGHAM COOR-

ciNATOR

PUHLIC HEALTH EMERGENCY RESFONSE

PLANNING GOCADINATCR

REVENUE COLLECTION MANAGER

SAFETY SUPEAVISCR (7} (5)

SANITATION DISTRICT MANAGEF] (2)

SHOP AND MAINTENANGE SUPERVISOH (2)

URBAN FORESTRY MANAGER (2)

VITAL STATISTICS AND FIMA MANAGER

WATER COLLECTIONS SUPERVISOR

WATCR METCR PROJEGT MANAGETR

WATER PLANT MAINTENANCE MANAGEHR

WATER SYSTEMS AND PROJECT MANAGER

WIC PROGRAM MANAGER

{1) Racruitmant may be up 1o 52.278.96 biwaskly
(550,262,865} wih the approval of DER,

(7) The incumibants of posilinns in this dass, i
ceriified by the Commissianer of Puliz Wotks
2s being, whien sppropriale, regulally invalved
in snow and ica control aparations which resll
in an excassve amaunl aof overlima wark, o

Serving Contractors
Since 1959

800,242,2066 * 262.781.3660"
W146 N5730 Enterprise Ave.» Mencmonee Falls, W1 53051 -
-;pcom- F: - 25225 3832
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mr 4 B additional biwesldy salary as

meensaton lor sich overtime work.

13} Rezruitrent may be i any rate in the pay
rarge wi the appraval of BER and tha Ghair

r Finance and Personnel

§72.384 62 bisvookly

(5) Fecrtmant s at §2.24
(558.452.30).

Pay Rango 12X

Offzial Hate Elwe=<y

5 brweekly

Houry J 835
Siweekly 2. m 55 a 14786
Annual  58462.30

HUSINESS OFERATIONS MAW\G i
CERTIFICATION AND SALARY SYSTEMS
ADMINISTRATOR

COMMERCIAL COARIDOR MANAG!
COMMUNICABLE AND INFECTIOUS DISEASE
PROGRAM COQHOINATOA (8)

BISTRICT CODE ENFORCEMENT SUFERVI-
SOR (7} (3)

W N
AGER
EMPOWERING FAMILIES OF MILWAUKEE
PROGRAM MANAGER (8)

ENVIRONMENTAL HEALTH SERVICES MAN-
ACGER (9)

ERS BUSINESS DUEHATIONS ANALYS1

FISE DISPATCH ASSISTANT MANAGER (6)

IRE EGUIPMENT REPAIRS MANAGER

FIRE FLEET AND EQUIFMENT MANAGER (101
FLEET OPERATIONS AND TRAINING VA\I‘b_q

ITORY AND PURCHASING MAN-

“

GREENHOUSE AND NUSSERY MANAGES
HEALTH COMMUNICATION QFFICER
HOUSING REHABILITATION MANAGER (13;
IN REM PROPERTY DISPOSITION MANAGE!
LEGISLATIVE RESEARCH SUFERVISOR
LIBRARY BRANCH MANAGER (7)

LIERARY FACILITIES MANAGLR
MANAGEMENT LIBRARIAN (7)

MEN'S HEALTH MANAGER (8)

MFD SAFETY DIVISION MANAGER
NEIGHBORHODD IMPROVEMENT PROJECT
MAMAGER (3)

PENSION ACCOUNTING MANAGER

POLIGE FAGILITIES ASSISTANT MANAGER
POAT FACILITIES SUPERVISORA (1)
PAOCURCMENT AND COMPLIANGE MANAGCH
PUBLIC HEALTH LABORATORY CPEHATIONS
MANAGER (1)

BUSLIC HEAL TH NURSE SUPERVISOR (8)
PUBLIC WOTIRS ACGOUNTING MANAGLR
SECUHITY OFEHATIONS MANA;
TAX COLLECTION AND ENFORCEMENT COOR-
DINATCR

TELECCMMUNICATIONS SUPERVISCS (5)
THAFFIC SIGN AND MACHINE SHOR SUPERVI-

WATER AGCOUNTING MANAGER

WATER CUSTOMER SEAVICE MANAGER

WATES DISTRIBUTION CONSTRUCTION MAN-

AGER

WATER METER SERVICES MANAGER

WELL WOMEN'S PROGRAM MANAGER (9]

(1) Recutment may b up fo the midpein! of the
range with the approval of DEF.

{2) Hecutment s al §2.454.23 biweskly
(S63,809.98),

(3) Reciuitment may b at any tate i the pay
range with the approval of BER and the Chair
of the Gammities on. Finance and Porsonned,

ncumpenis of positons i s class, il
certifie by the comwnissone of Public Works
as being wran sppeopriate, ragulary involved
i snow =rd ice control operatens which
regults n &0 excossive amsunt of ovatlime
Wark, lo fezaive £, 8% additional biwesdly sal-
a1y as cempensalian lor such ovarlime weri

(5) Recruiimant is a1 52, 729,50 bwerily
(570,367). Racruiiment is at 52,510.03 oweek-
# (S65.260.58) anc may ba at any point in the
range with the approvel of DEA and the Chii
af tha Cammitiae an Finance and Personnel.

() Recritment may be up to 2,608,277 bivesaly
(S7.815.02) with the appioval ol DER.

{7] Secruitment is al §2 16,19 biweskly
(SEB.0Z0,04),

(8] Aecruilment is al 52.454.12 biweekly
(SE3.E07.12).

(8 Recruitmant is at $2 445,66 biwnakly
(SE3ETEEE).

(10} Recruitment is at 52 650,56 biweokly

68

554!
(1) Rcritment is al 52 379,88 hiweskly
&

[S61,876.36),
(12) Reciuitment is a1 $2.646.25 biveokly
(S68,802.50).

Pay Range 1FX

Ofisiz] Fate Biwaaky
Hourly 29.97 4188
Biweekly 239753 335655
Annual  £2,338.38 8727030

BUSINESS FINANGE MANAGFR
BUSINESS OPERATIONS MANAGE]
BUSINESS DPERATIONS MANAGEA -
BORHOOD SEAVICES
GOMMUNIGABLE AND INFECTIOUS DISEASE
PROGAAM MANAGER

COMMUMICATIONS SYSTEMS MANAGER (2) (4)
COMMUNITY RELATIONS AND ENGAGEMENT
DIRECTOA (2}

GOUNGIL ADMINISTRATION MANAGER
COUNEIL RECORDS MANAGER

CHIME AND INTELLIGENGE MANAGER
EFIDEMIOLGGIST

FAMILY AND COMMUNITY HEAL TH OPERA-
TIONS MANAGET i6)

HOME ENVIRONMENTAL HEALTH MANAGER
HUMAN SESCURCES OFFICER
INFRASTRUGTURF SUFPORT SERVIGFS
MANAGER

LIBRARIAN V (1)

LICENSE DIVISION ASSISTANT MANAGER
PARKING FINANGIAL MANAGER {4)

PHOPERTY CONTROL MANAGER (3)

PUBLIC INFORMATION MANA
SEWER SERVIGES DISTRICT MANAGER
SPECIAL ASSISTANT TO THE COMPTROLLER
SPECIAL ENFORCEMENT SUPERVISOR (7)
STREET REPAIN DISTRICT MANAGER (4]

TOW LOT MANAGER

UCT OPERATIONS MANAGES

WATER BELING AND COLIECTIONS MANAGER
WATER DISTRIBUTION SCHEDULING MAR-
AGER

WATER INFORMATION TECHNOLOGY SUPER-
VISOR

WATER FLANT AUTOMATICN SUPERVIEGH (5]
WATER PLAN | OPERATIONS SUPERVISUR
WATER QUALITY OPERATIONS MANAGER -

{1} One posilion of Litearian V which unclions as
Circulation Manager f1 the Miwauke Publc,

Library System and the Miwaukoo Cour
Faderatad Library system la be st i
possible downgiading f tha pesiter's 1aspar-
sibililes 2r= diminishad treugh lass of fnding
trom the Miwayaae Gounty Federated Library

systom,
(2 Recruiment may be at any rala in tha pay

rarge wih the approvel of UES and the Chai
of the Comm 1= an g
{3 Reciimont s 5t $2,.051.85 biweekly

(57335

in an sxcessive amoun of
racewve 4.8% azcional b
campensation for SUC SVEIEME WOrK.
(5) Recuitment ie al §2.550.92 bweekly
(565,323.02)
{6) Recuitmen:
(554,181 26)
Pay Range 1GX
Off cizt Rate Sweekly

al £2 66851 mwenkly

44,72
a,57%30

. 3468 6300380
AFCGUNTING'\I AGER - CITY DEVELCP-

MENT

ASSLESMINT DIVISION MANAGER (3)
ASSISTANT COUHT ADMINISTHATOH
BUILDING CODES COURT ADMINISTRATOR (2)
BUILDING CODES ENFORCEMENT MANAGER

2

BUILDING GONSTHUG

SUPERVISOH (2)

DATA SERVICES MANAGER

FLECTRIGAL INSPECTION SUPFRVISOR (7)

ELCCTRICAL SCRVICES MANAGER (1] (4)

FIRE DISPATCH MANAGEH (5)

HOUSING FROGRAVS MANAGER (8)

INFEGTIOUS DISEASE EPIDEMIDL OGIST

iT SUPPORT SERVICES SUPLAVISOR

NETWORK MANAGER

OPERATIONS MANAGES - DEVELOPMENT

GCENTER (2)

PARKING ENFORCEMENT VAVAGER

FLUMSING INSPECTION SUPERVISUH (2]

POLICE FACILITIES MANAGES

RESEARCH AND ANALYSIS MAMAGER

RETIREMENT PLAN MANAGER (3)

SAFETY MANAGER (7]

SMALL BUSINESS DEVELOPMENT DIRECTOR

WATER BUSINESS OPERATIONS MANAGES

WATER DISTHIBUTION DPERATIONS MAN-

AGER

(1) The ersloyes designated to hold the Typz C

Contractors Elechical Lcense for the Cily shall

1eceive an aditional $120 per pay perad.

Rectitmant may be at any rate in the pay

tange vith the appoval of DER and tna Chair

ol the Commitiea an Finance anc Persannsl.

Reciuilinent is ol $3.914.55 bweokdy

(s85,184 85).

Reauitmant is al $3. 139 58 biweekly

(SE1,538.55) wiln recrultment at any peint in

ire range with DEF approval,

(5) Recuilman is ai $2,685.74 biwaakly
(S68,829.14) and may ba &1 any peint in tha
ranga with the approval of DA and the Chait
af tha Gammitlea on Finance and Parsannel.

() Hewuitinenl is al $2,858 B8 biveskly
(574,330.68),

{7) Feciitment is al $2.724.12 bwaskly
(570.627.12)

Pay Range 1HX

TION INSPECTION

(@

i)

I

Official Rate Brweckly
Hourly 3208 2767
Biweekly 272412 381363
Annual 7082202 99,15478

AUMINISTHATIVE SEHVICES MANAGEH
ASSISTANT DIRECTOR - LIBRARY DPESA-
TIONS (1)

ASSOCIATE DIRECTOR

BRIDGE MAINTENANGE MANAGER
BUDGET AND MANAGEMENT REPORTING

BUILDING CODES ENFORCEMENT MANAGER —
GOMMERCIAL (1)

BUSINESS SYSTEMS MANAGER (2)

CITY PAYROLL MANAGER

DATARASE ADMINISTRATOR

CLECTION SEAVICES MANAGER

ELECTRICAL SEAVICES MANAGER — SENIOR

1“1

FAGILITIES MANAGER

FIRE AND POLICE COMMISSION OPERATIONS

MANAGER

FIRE INFORMATION SYSTEMS MANAGER (1)

FLEET OPERATIONS MANAGER

GIS DFYFL OPFR - BROJECT | FADFR

HUMAN RESOURGES ADMINISTRATOR

1T PROJECT MANAGER

LEGISLATIVE REFERENCE BUREAU MANAGER

LIBRASY PUBLIC SERVIGES AREA MANAGER

LIGENSE DIVISION MANAGER

POLICE BUDGET AND ADMINISTRATION MAN-

AGER

POAT MARKETING MANAGER

AEAL ESTATE DEVELOPMENT SERVICES

MANAGER

SANITATION AREA MANAGER

TAX BILLING AND COLLEGTION MANAGER

URBAN FORESTAY DISTAIGT MANAGER

WATER PLANT AUTCMATICN MANAGER ()

WATER FLANT OPERATIONS MANAGER

(1) Hucruilment may be sl any 1ate in the range
with tha approval of DEH and the Chai af the
Committee on Finance and Persornel,

() Rocruitmant is al $7.214.95 biweakly
(586,188.96).

(3 Racuilmsn is 2l $1.210.81 iweekly
(583,481.0

(4] Recuitment is al $3,202.75 bwoekly
(383,271.74) with tacruitment al ary poinl in
the tanye with BEH apuroval.

Pay Aange 11X

Officiat Rale Biwesidy
Houtly 3628 50,80
Biweokly 250301  4,054.20
Arrual  7hATHZE 1u8 EE0.20

ACCOUNTING MANAGER

ARCHITECTURAL PROJECT MANAGER
ASSISTANT DIRECTOR - LISRARY INFORMA-
TION TECHNOLOGY AND TECHNICAL
SERVICES

AUDITING MANAGER

BUILDING CONSTRUGTION INSPECTION DIVI-
SION MANAGER (2
CITY PLANNING MANAGER
CONSTRUCTION MANAGEMENT ENGINEER
CONSUMER ENVIRONMENTAL HEALTH Divl-
SlON DIRECTOR

DEVELOPMENT PROJEGTS MANAGER (7)
ELECTRICAL ENGINI — SENIOR (5)
EMERGENCY COMMUNIGATIONS MANAGER
1

ENTEHPRISE INSOAMATION MANAGER
'ENT HF’FISE RESOURCE PLANNING MAN-

E\\IHD\MENTAL SUSTAINAEILITY DIREC-
TOA (N

ERS APFLICATIONS DEVELOPMENT MANAGES

(6}

ERSGHIEF FINANGIAL OFFICER (2}
ERSSYSTEMS MANAGLA (5

FAMILY AND COMMUNITY HEALTH SERVICES
DIRECTOR

FINANGE AND ADMINISTRATION MANAGER
. ‘FIRC AND PGLIGE COMMISSICN STAFFING

SERVICES MANAGES
FIRE INFORMATION TECHHOLOGY MANAGER

)
© FUNGTIONAL APPLISATIONS MANAGER (3)

GRANTS FISCAL MANA|
HOMELAND SECURITY DIRECTOR
HUMAN FESCURL

GHEOSHOOT BUSIESS DEVELOSMENT

THE DAILY REPORTER

MANA
PERMIT AND
AGER (7)

GPMENT GENTER MAN-

148
REVINUL AND TINANCIAL SERVICES 5P
GIALIST
ER SERVICES MANAGER
SPECIAL EArDHuEI AENT MANAGER (2]
STRFFTCAR Fi
STRUCTURAL DESIGN MANAGER
SYSTEMS INTEGRATION MANAGER
TELEGOMMUNIGATIONS MANAG
TRAS SONTROL ENGINEER IV
TRAFTIC ENGINEER - SENICH {5)
THANSEOHTATION ENGINEERING PLANNER

&

VIOLENGE AEDUCTION AND PREVENTION
PROGHAM DIRECTOR {2)

WATES LISTRIBUTION MANAGEH

WATER FINANCIAL MANAGER (2)

WAT 7 INFORMATION TEGHNOLOGY MAN-

W[)HKFFI -] ('U\JFENRATEDN AND SAFETY

MANAGER

{1} Racniftmant may tn up to 53,785,561 biwankly
(508.423.26) with the approval of TR

(2] Racrultrment may be a any rale inthe pay
range wih the approval of DER and tra Ghair
of the Commiltes on Finance ard Parsannel.

tment s autncrized up ta 5322814
sekly (541531 64) with the approval of

(4} Minimum r=crutment of 53 210,81 biweekly
(SB3.481.06) and recriitment at any rate in
range Wik the approval of DL and the Ghair
of the Commviize an Finance and Persanrel,

(S Recruitmant 1§ at $3.269.23 biwaekly
(564.893.95).

{6) R=crultment at any rate in the pay rargs based
Upon exgerience and cradentials with e
approval of DER.

(7] Loti Lutzka Is authorizad at the rate of
S4.014.47 biweady (5104.376.22).

18] Mecruitmant 15 at $3 33413 biweokly
(SB6 687 3H) and nay be al any rate i the
1anga with tha approval of DER and Chair af
the Gammities on Finance and Persornel.

Pay Range 1JX

Officizl Hal Biweakly

Hourly 2867 545
Biweskly 309392  433tED
Annual | BNA4187 117676 60

ASSESSMENT OFERATIONS DIRECTOR (1)

CHIEF OF STAFF FCLICE

CIVIL ENGINEER V

DEPUTY GITY CLESK

DISEASE CONTSOL AND ENVIFONMENTAL

HEALTH SEAVICES DIRECTOR

ELECTRICAL SERVICES OPERATIONS MAN-

AGER (3

FLEET SEAVIGES MANAGER

FORESTRY SEAVIGES MANAGER

PARKING SESVICES MANAGER

POLICE PLANNING AND POLICY DIRECTOR

POLICY PLANMING COORDINATOR

PORT OPERATICNS AND TRADE DIRECTOR

PUBLIC HEAL TH BEPUTY LAHOHATORY

DIRECTOR

PUBLIC HEALTH PLANNING AND POLIGY

DIRECTOR

SANITATION SERVICES MANAGER

SPECIAL DEPUTY CITY TREASURER

STREET AND BRICGES SEAVICES MANAGER

WATER PLANTS MANAGER

WATER QUALITY MANAGER (2)

(1) Recrutment i5 al $3.684,52 bvieekdy

(595.500.12).

{2) Rzciuitmant may be at zny rale n the pay

1ange vith tha approval of DER and ina Chair

of the Cormmittes an Mnance and Mersonnel,

Heciuitrrent s at 6681 biwaekly

(SB4,837.17} and may be al any pointin the

range win DER approval.

Pay Range 1KX

Oincial Rale Biweakly
Hourly 4123
Biweekly 3,208.35
Anmusl | 8575710 12008384

ACCOUNTS DIRECTOR

ADMINIS THATION AND SHOJEC | MANAGEH

CHIEF COURT ADMINISTRATOR

ELECTION COMMISSION — EXECUTIVE DIREC-

:

EMPLOYEE BENEFITS DIRECTOR

ENGINEEF IN CHARGE

FINANGIAL OPERATICNS MANAGER

FINANGIAL SERVICES DIREGTOR

HEALT! OPLAATIONS ADVINISTRATOR

INVESTMENTS AND FINANCIAL SERVIGES

DIRECTOR

LABOR NEGOTIATOR {1}

PUBLIC WORKS COURDINATION MANAGER

(1} Hacruitment may ba =t any rato in the pay
tange with the appraval of DER and the Chair
of the Commiiaa on Financa and Personnl.

Pay Range 1LX

ozl Fat B\wanw

iy B15u
Ellw-gkly :.515.53 482161
Annyal 5140378 12756168

ASSISTANT DIRECTOR - RE!
AUTHORITY (1
BLOCK GRANT DIRECTCA
CHIEF ASSESSOR
CITY CLERK
CITY PUACHASING DIRECTOR
DEFUTY CHIEF INVES IMENT OFFICER
DBEPUTY CITY TREASURZR
DEPUTY COMPTROLLER
DEPUTY LIERASY DIRECTOR - PUBLIC SER-
VICES
EMPLOYEE RETIREMENT SYSTEM - DEPUTY
CIRECTOR
NFEIGHRORHCON SFAVIGES DPFRATIONS
DIRECTOR
PUBLIC HEALTH LABORATORIES DIF!ECTU‘?
(1) David Mizky is authorized al the rale of
5436153 biws=ly (5126.395.78).

Pay Range 1MX "
Official Riate Brvaskly

Haurly 46,64 65.57

Blweekly 374684 524587

37420.44 13839502

SERVICES DIRECTOR

EVELOPMENT

YSTEM - CHIEF

¢ RETIRFMENT SYSTEM - EXFCL-
TIVE CIRECTOR (1) (2) (4
INFRJ\-wTRU(.'UHE ADMINISTRATION MAN-

PDL\GE IMFORMATION SYSTEMS OIRECTOR

2

WATER WOHKS SUPERINTENDENT

(") Racruitment may ta 2t any rate m tha ray
range.

(] Garrpansaten may he al ary rata i the pay
range upen appeval of the Annuity and Pen-

(3} Rscruitment may a =t ar
apprava of

rate in the pay
©f BEF and the Char

range win

ot the Col tten o Finance and Per el
14) Pasiion 1o ke paid 1atcs constant wits Pay
Rarae 1Cx [SHDLG88- 5164 86+ Vinke

oouplad by Semare
Pay Range 18X

Otticial Fiate Buwsakly
Houry 4987
Siweekly 3£9388
Arnaal  103E41

AMATION ©

CHIEF le—.aWtNl U"HLr_H [u (2

DEPUTY COM - ELOP.

MENT

FIRE AND POUIGE COMMISSION EXECUTIVE

DISECTTH (3]

L Eul“LATIVE LIAISON EIHFC il

MILWAUKEE PUBLIC LIBRARY GIRECTOR

MUNIGIPAL POST DIREGTOR

(1) Fecuitmant may ba at &y, rate In the pay
nange,

(2) Cempensation may b at any rals in the pay

1ange with e approvat of tha Employes.

Aetiament Sysiam — Fracutive Ditecior and

the Annuity and Pansicn Board.

(@) Aecuitmant may be at any rata in the pay
rarge with the approval of DER and tha Chait
of the Corrmitlae o Finance and Parsannel.

Pay Range 10X

Official Hale Brweskly

Hourly 53.22 7250
Hiweskly 425726 585003
Anrial I EARTR 154 SA0.7A

ADMINISTRATION DIRECTOR

CITY ENGINEER .

CCOMMIESIONER OF ASSESSMENTS

COMMISSIONES — BUILDING INSFECTION

COMMISSIONES — CITY DEVELOPVENT

DEPUTY CITY ATTORNEY

EVMPLOYEE RELATIONS DIRECTOR .«

OPERATIGNS DIVISION DIREGTOR

Pay Range 1PX

Offiesal Fiate Biwaekdy
Houwly setz
Biweskly 453768 6,35
Annual  117878.68 166 1€

COMMISSIONER — HEALTH

COMMISSIONER — PUSLIC WORKS

SECTION 2: PROFESSIONALS

Pay Hange 2AN

Official Rate: Biwnskly

1841
52
&3

Hourly 16,89 2365
Biwsekly 1735158 185205
Arnual 3574134 46,18330

ASSISTANT FLANNEA (1)
ASSISTANT TRANSPORTATION PLANNER (1)
DISEASE INTERVENTION SPECIALIST (1) (3)
GRAPHIC DESIGNER | (2)

RENT ASSISTANCE SPECIALIST | (1)

(1) Rectitment is 31 51 f3R.11 biwesidy
{842,538 86),

(2) Hewbment s al §1.455.07 rwesidy
(537.830.26).

(3) When assignad |=adwerker cutiss and respan-
sitvifes in Ihe STOHIVATS Communicabla
and Infactious Dissase Plogiam, one Disaasa
Intervention Specialist wil be pais an add-
tenal 545 00 bi-weekly.

Pay Range 2BN

Official Nate Biwoekly
Houtly 17 25,19
Biweskly 143844 201504
Arnnual 3742544 5238104

ADMINISTRATIVE SERVICES SPECIALIST
EXECUTIVE AOMIMISTRATIVE ASSISTANT |
GHAPHIC DESIGNER Il (3)

LIBRARIAN ASSOGIATE |4)

LIBRARY REFERENGE ASSISTANT (4)

LIBAARY SERVICES ASSISTANT (4)

LIBRARY TECHNOLOGY SPECIALIST (4)

LIBRARY YOUTH EDUCATOR (2)

OFFIGE SUPE|

PENSION SPECIALIST

UBLIG HEALTH EDUGATOR | (2}

REAL ESTATE CODRDINATOF

(1) Regutmen: is at 51,731,

(54301276},

coiuitment is al S1

(541,025 40]

{3) Aeouitmant is al $1,682.03 biwaekly
(543,732.78).

{4) Recuitment is a1 51.554.58 bwaekdy
(540,415.08) and may ba up fo 51,669.70
biwasly (543 412.20) with the appaval at
DER.

Pay Range 2CN

577,50 biwaokly

Official Fate: Bwcokly
Houily 1917 684
Biweskly 153387 234011
Annual  39,880.62 55.824.B5

AGCOUNTANT 1 {1) 4]
ADMINISTRATIVE SPECIALIST
ARTS PROJECT COORDINATOR (5)
BRANCH LIBRARY SERVICES ASSISTANT (7)
BUILDING MAINTENANGE SUPERVISOR |
BUILDING SEAVICES SUPERVISOR

BUSINESS ANALYST

CLAIMS ADIUSTER

DISABILITY SPEGIALIST

DOCUMENT SERVIGES SUPEAVISOR
EXECUTIVE ADMINISTHATIVE ASSISTANT II
HEALTH INFORMATION SPECIALIST (2) (5}
GRAFHIG DESIGNER - LEAD (5)

LEGIS| ATIVE ASSISTANT (3)

LIBRARY TECHNIGIAN IV (7)

LIBRARY TECKNOLOGY TRAINING COORDINA-

MEDIA SPECIALIST (8)

NETWCHK COOADINATCOR ~ ASSISTANT

OFFICE SUPERVISCR Il

PUBLIC HEALTH EDUCATOR Il (5)

PURCHASING AGENT

RENT ASSISTANCE INSPECTOA (8]

HENT ASSISTANCE SFECIALIST |l (6]

(1) Dians Kronberg is authorized to be paid
tha tokow ng bivizeky rales: §1.586.35 o
52.220.57 (541.245.10 tn 557,734.82).

(7} Recitmant may be up to 52 025.15 biwasky
{§52,653.90) with the apgroval of DEA,

{9) Reauitnon Brted to the iinimum of the sak-
aty grade except as provided tar cutrent City
emsloyeas in Part 1l of tha Salary inance.

4} Recruitment is al §1,782.52 nweekly
{545,347.34).

15 Recrultmant is al §1,748.55 bweekly
(545,472.85).

(6} Recitmant is atS1 731,25 bweskly
(s45,012.7G).

(¢} Hustuitment is al S1,656.51 {S43.068.26) and
may b= up 1o §1,779.17 (846, 258.43] with the
approval of DER.

Pay Rango 20N
Offcial Hate Brwausly
Haurly 2043 260
i 2.288.38
34,59 5788

LIBRARIAN | (20}

MONDAY. DICEM

LIBRARY COUCATION OUTAIZAGH SPEGIAL-
15T (14)

LIBRARY VOLUNT [elalelh] H
MAMAGEMENT ES SPECIALIST
MILWAUKEE PLAYS PROGRAN GODRDINATOR

E;

NUTRITIONIST {1}

PENSION SPECIALIST - SENIOR

PEASONNEL ANALYST

PROPERTY APPRAISER (15) {18 (17) (18}

SROPERTY MANAGER {12)

PUBLIC HEALTH NURSE 1 (4} (5)

PUBLIC HEALTH SOCIAL WORKFA (1)

ALAL CSTATE CODRBINATOR Il (12) {19}

RENT ASSISTANGE COORDINATOR (2)

RENT ASSISTANCE SPECIALIST Il (3) (12)

SAFETY SPECIALIST {21)

SPECIAL CODE ENFORGIMINT INSPECTOR

i8) {7) (&

TEST ADMINISTRATION COORDINATOR

{1} Rzciuitment (s at §1 311,34 biweokly
(597.084.84) and may be up 1o §1.950.62
Eiwaekly [S50,716.12) win the spproval of
BER.

(2} Recruilment is a1 $1 840,42 Liweed
(547,586.32).

(3 Employess whe pass the Naonal Fire Acad-

State Fir

n Pregram (o1 State Fira

Inspeclion Carlitizata when avalalley and

who compiete at least on yaar of sarvice at

2 biwenidy (556,771.52) shall advance

1o §2,205.25 bivicakly (S67.339.10),

eer Ladde Posilion. Hecruimant is &t
S2,040 16 biwaekly ($53.044.16). Recruitment
above minimum is allcwad commansurate with
oxpanence and cradantials with DER approval.

{5} Carcer Ladge: Positon, An employaa val
recene = spzchal allainment rals ol 530
biweskly for a ralated master's degree of nurs-
inp certification as designated by the Currﬂ'\s—
sionar of Public Health. Corti s must B
inaintained lo sonlinuz 1o teceive the a\JdI ol
1ata.

(6] The fith incrermant shall ba $2,250,40 biwaskly
(850 510.40) tor employess m these cassifica- ©
tans.,

(71 Employess in thesy job dassifications who
complele at lzast ane yeat of service at tho
$2.250.40 biwaekly (S58,.510.40) and wiho
altain and rmaintain one er more of the follow-
ing cerbifications shall receive an sdditionsl
incremen as spacified below provided the
employes mests he criteria spechied for each
addiional increment (a) Uniorm Dwedling
Cods (UDG) Gorstruction cortiication; (k) pass
thz Nationz| Fre Acadenty Five Core Coutsas
for the State Fire Inspeclors Certificabon
Pramam {or Siala Fira inspection Gertificate
when avalatlo) andior (¢} Commarcial Building
Cotle Certifcation, The incement shall be as
tokows: (a} Incement Ore: 52,272.81 bweshkly
{S589,006 58] pravided the employes attains,
and raintains ona of the abova certifica-
fiuns; (b] Increment Two: 52,285 40 biwzeidy
(558.6E0.40] provided the employce altans
and mainiains two of the above certfcations:
(¢} Inczement Three: §2,317.93 biweskly
(S60,266.18) provided the emplayes atizins
and rmaintains all theee of the abave ceriifica
tions,

{8) Emuloyees in iese job classifications who
are rot al 52.080.48 biwonkly (554.002.74)
and wna altain and maintain all three of the
cettifications specified in fooinate (9) shall
advanca ona additicnal increment. Aftar such

yaos advance lo §2,080.49 bivieskly
(552,092.74) such =mployees shall advance
as oulined in footnole (7),

(8) Raziuiment & al $1.830.14 biweekly
(547.583.64) and may be up lo 51.565.04
mwum (851,195.04) wilh the appraval of

DER.
(1) Hecibitrant is a1 5181134 bineskdy
(547,004 88).

(17} Recryitment is al $1837.67 biwzekly
(547.773.42).

(12) Raciuitont 1= al $1,762.58 bineekly
(546.347.34).

{13) Recruitment 1= al §1,887.83 biweakly
(S49.343.56).

(14) Rosruitment is at 1 54044 biweekly
(850.457.44),

{15) Carasr Laddzr Position. Aacruitment is at
51.506.45 biweakly (S49,567.95). Employess
will atvanca to tha niexd rate in the foBowing
12nga upon cartitcabion by the Commissioner
of Asszszmenis of having afiainad and main-
tained at 2l fimes the raquired cadentials and
demonshatad job perlermance: $1.806.48;
52,0261, 52,1£3.25, and §2,268.30 biviecckly
(549 5€7.96, 552,676.60;
$50,467.86). Hecuitmeni al any ingemant
in the range based upen credeniials wilh tr=
approval of DERL

{1€) Caraar Ladtar Posiion. An amployos fans-
tard inta this tide will be placed in ine pay
siep thal coraspands with demansiraled cors
competences and cerifications. It tna smplay-
co's pilor falo is higher than the apprapriate
step, tha emplopes Wil retain thel previcus
1tz and wil move 1o the next higher sten
when they have demonsbated the required
cora compatancies and cerfificatiens,

(17, Carzer Laddar Pasiion. An amployos pro-
mated info this ttle will 1zceiva the pay inae-
mentin tha naw nay range that is higher than
tn= ermplayee’s cument rate. The smployss
must achiova 2l raguitad credont als up to
and incluting tha new increment within the
prebationary pariod. if the required cradzntials
are ral demensiraled, the employes wil be
damaled I the previous Iide and raie of pay.

{18) Caraer Laddar Pusibon, An amployza des-
ignaled as & “Project Leader” by tne Com-
migsioner of Assossmonts will racaive an
addiional 5% when asdigned thase funcions.

{19) Racniitrment may be =1 any rale n e pay
runge with the appraval of DER and tne Chalr
of the Commstiee on Finance and Personnel,

{20} Azcruiment = al 57.765.35 biwaekly
(545,300.14) and may b up-n 51.856.17
biwackly [$49,229,12) with the appraval of

DER.
{21) Riacruitment is at 51

74253 biwackly
(545,305.78).
Pay Range 2EN
Ofiicial Aale Brvesidy
Hourly 2176 an.48
Diwsekly 174251  2439.48
Arnual  AG30E78 5347648

ARCHITECTURAL DESIGNER | (1}

ELECTRICAL ENGINEER 1 (1)
FIRE PROTECTION ENGINEER
HOUSING PROGRAMS SPECIALIST (7] (8) (14)
INVESTIGATOR/ADJUSTER (2) {3)

1T SUPPOHT SPECIALIST (13)

LARORATORY DATA SPECIALIST s} *
LEAD PROJECT SPECIALIST =
LIBRARIAN I (12}
MECHANIGAL ENGINEER | "
E0IA PRODUCEH (6]
PLAN EXAMINER SPECIALIST (7} (8} (2)
SUBLIG HEALTH MURSE 2 1o (11},
TRAFFIC CONTAOL ENGINEER | I\1
WATEH CHEMIST (5)

{7} Rocruitment s a

£75.30 biwsakly
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{551.357.80) and may be ip 1o §2.245.10
weobly 1558.372.60) with *ha acproval of
DER.

(2} Steven Canri is authorized ta be paid tre fo-
Towits hiwasidy raltas: S1.802.73 to S2.592.97
(546.555,3 to SE5 54

(3) Feaul =nl 5 81 5202083 Uiy
(552,723,

14 Rezul |"'El’|[ s &l
1850, 716.17).

151 Secubrent i at 5°.810.00 becky
(547,020.00) and sy be & any r3ie in the pay

rerga wih the approval of DES,

{6) To be paid the telowing bivieekly rates:
s1a

050,62 Tivieekty

310 52 474.58 (S50,053.38 1o
B4 950 08),
{7} Garzer Lacget Positicn. An employee ans-

fetret inta this tile will b placed in Ire pay
st that Faresponcis with demonstiatad cora
competsncies and curbficatons, fthe ermploy-
e piior ate e bigher than :hn apprapriate
ain thes previous
e ar'r‘ will rrava ta u«.. ot n.uhw sz\np

B) Caraar Ladder Position. An einployes promote
20 inle 15 tite wil recelve the pay incramant
n tha newr pay 1ange that is highes han e
empleyes’s curtent rate. The employee must
achinva 8l recuired core competencies and
certilcatons up ta and inchuting the new incre-
ment witkin he an year pratationay aeerd.
It recined cota competorcies and sertsa:
tians ate nal demorstratiad, the empluyes wil
be demoter o tha previous tile and rate of

addar Position, Rreniitmeant rate is at
52 166,38 bwackly 150
wil advance
rarge upon =
— Suilding Inspecten of having attaned the
requirnd skills, [ob perfarmanca and doman-
shraled compalencies: 52,160,38; S2262.92,
52 365 46; §2.468.00, and §2.570.54
iorweeldy (S56.160.86; S58,835.92; S61.501.86,
564 168,00 and 556,834.04).

(10} Caraar Ladger Fesitian, Pecruitment is at
§2.142.15 biwee'dy (559,695.00). Hecruimenl
abova minimum is allowed commensurate with
sxparience and cradsrtials with DER approv-
&l Employans wi advance al 2% of tha
einployee's base rate on 3 annaal basis upon
cerification by the Commissionar of Health of
naving altained the r=guired jol pariormanca
aamonstrated compataneias, and aedeantals
52 142.15 1o 52.432.48 bawaokly (S55,606.00
10 563,426.48).

{11) Carear Ladcer Posifion. An employes wil
rece’ve 3 special anainmant rate of 530
biwaekly for = r=laled master’s demies o nuis-
ing carbication as designated by the Cermanis-
soner of Fublic Health. Cerfifications must be
mainiaired lo continue lo racelve the additional
rale.

(12} Racuitment (s at S1,861.03 bivesky
(546,950.18) sl mioy be up lo $2,021.31
biwaekly (S52.554.08) with the approval of
DER.

(13} Racrutment 's at $1,950.62 biwookly
£50,716.12} and may be al any rate in the pay
rarge based upon expatience and credentials
with the approval of DER.

(14) Career | addor Pasifion, Rncriiimant s at

2 62 (553, 108.12), Focuimont above

umis allowed cormenensurate with
axpanence and credertials with DEA approval,
Employves wil advance io tha rext rate in
the lellowing rangs upon cerlification by the
Commissioner — City Development of having
attainad and maintained the required skils,
job porformance and demonstrated car
et $2,135.33, 52 232,95, §2.393.56 and
§2.439 4B biwesdy (355,518,58, $58,098,50
S60,672.56; and $63,426.48).
Pay Range 2EX
Oifirial Rats Bwsekly
Houry 23.40 a0.48
Siweskly 187182  2438.48
Amnual 4566882 6342648

ADMINISTRATIVE SPECIALIST - SENIOR.

ASSOCIATE PLANNER (2)

ASSOCIATE TRANSPOITATION PLANNER (2)

AUDITOH - SENIOR

BENEFITS SERVICES ANALYST

EUSINESS ANALYST - SENIOR

CLAIMS ADJUSTER - SENIOR

COMMUNITY OUTREACH LIAISON

CONTINUUM OF CARE SPECIALIST

DEFERRED COMPENSATION FLAN COORDI-

NATOA

DISABILITY SPECIALIST — SENICR

ENVIRONMENTAL PROJECT GOCRDINATCR

EQUAL RIGHTS SPECIALIST

FISCAL REVIEW ANALYST ASSOCIATE

HEALTH PROJCCT COORDINATOR — CMER-

GENCY PHEPAREDNESS

HEALTH PROJECT COORDINATOR - ACHP

HEALTH PROJECT COORDINATOR - GHILD-

HOOD WELLNESS

HEALTH PROJECT COORUINATOH — IMMUNI

ZATIONS

HEALTH PROJEGT CODRDINATOR - FLAIN

TALK

HEALTH PROJECT COORDINATOR - TOBAGCO

AND MEN'S HEALTH

HEALTH PROJECT COORDINATOR - VIOLENCE

PREVENTION

LEGISLATIVE FISCAL ANALYST — ASSQOCIATE

MANAG T AGCOUNTANT —~ SENIOH

MANAGEMENT TRAINEE (1)

KETWORK COOSOINATOR ASSOCIATE

PURCHASING AGENT — SENICA

SAFETY AND CIVIC COORDINATUR

SENSITIVE CRIMES PROJECT cunnmmmn

SYSTEMS ANALYST - ASSISTANT (3]

TELECOMMUNIGATIONS AMALYST — ASSIS-

TA!

(1) Incumbenis ars fmit=d to ine minimum of the
asy ranga.

{2) Sacruitmant s al §1,675 30 biveakly

($51.357.60) and may bo up lo 52.346.10

bweekly (S5E 372.60) with the appioval of

{3) Ascrultment may be &l any tale in e psy
rarge based upon experience and credeniials
wih DER appraval.

Pay Ranga 26N

Olfictal Hate Siwaskdy

Soury 2322 325
Siweskly 185747  2,600.50
Anmual 25422 &TR156D

GHENIST {8)
CONSUMEH ENVISONMENIAL
DINATOR (1)

L TH GOOH-

ELECTION SERVICES OFFICE ADMIMISTRATDS -

ENVIRONMENTAL RISK OFFICER (2} {4) (5)
FIHE DISPATCHEH — SENICH (5}
L \EHnLIIA'\l B (10}
AL PLAN
CRICLOGIST (8)

LAN EXAMINER 1 (3) (4] (3)
PUBLIC HEALTH NURSE 3 (6) (7}
VISOLOGIST ()
WATER MIGROBIOLOGIST ()

Assilmant i 5t $2,039.70 tvieekly

AN

ER 1 (3) (41 (5}

cruiimont is al
0

2). Erployass

tolowing

. WATER QUALITY ANALY:

range upon cerlification by the Gormmissioner

—Buleing Inspection of aweg allained the
reguired 545, job parformanea and cermon-
sirales compsiences $2,030.77: §2 151,92
$2.264.06: $7 370,33, 57 265 47 A
SZ,600.58 biwoskly (§53,001.02. 556 840,92,
558,666 08, S61.781.88; $64,698.92; and
S67.615.08).

(3} Career Ladcer Pesiton. Racrutment is at

57,554.73 biweskly (SE,422.08). Errployzas

il actranca to e next tate n e follararg

ranga upan cariifialion by the Camrmissioner

— Bullding Inspaction of havirg atained the

requied sils, b part

staten compelencies §2.51.73, 52

wind 52,7 4,88 trwenkly (S55 4225

569,078.92: and 571.704.88).

Carear Laddar Position. An employen rans-

tannd inta this 1tle will b= placed in the pay

stap that cotrasponts with demonstrated core
competenass and cerl fications. If the employ-

e's priot tale is higher than tha aporopiala

stap, i smployes wi ratain their pravious

rata and wii meve to tno rext Righer -mp

Wittt thay have dmsorstiatod 1

cote compatensies and carlificaians.

(5] Garesr Laddes Fasilion. An emgloyee pro-
mininsd info this fiks wil receiva the pay in
mert in the raw pay 1ange tnat is higher tan
the emplays='s curant rate The ampioyee
must achieve all requirad core compelencies
and contifeations up lo anindudng he new
inzrament wiliin B one yezr probatienary
periodd, 1 the jwquioy eare compelunics
ard carlificaions are nol damensialed, he
employee will be demolad to the previous tile
and 1ate of pay.

{6) Caroor Laddar Positon. Aociitmant is at

53,488 42 biweeldy (S52,050.00), Employaes

will acvance at 2% of the employoe’s base

rate on an annual basis {29 luma sum i cad

al tho maximum of the 1anga) upon cort fca-

tign by the Cormanissione of Health of hav-

ing attainad the required jcb parlatmance,

demcrstratad competancies, and credentials

£9,386.82 tn 52 600,60 biverkly (562.060.00

10 §67.515.60)

Caroer Ladier Posiion. An employae will

recaive 2 special staicment rate of S30

Diweskly ‘or a 1elated master's dograe of ruts-

ing certitication as dssignatad by s Comms-

sure of Publiz Health, Certiiations most be
manizined lo continue 1o receive the acdienal
rala.

{B) Reitment may ba al any raie in e pay

range with the approval of DER,

{8) Cares Ludier Position. Minmum recruit-
ment s al $2,315.83 biwezkly (S80,991.58)

A Fire Dispatchar - Serior wil advance to

the appropriae incramant in tha tolloving
ranye Upon celifzation by e Fire Chiet as
having aliained and maintzined 2t all tmas

the 1=quirsd cradeniials and demonsiratec

joR parsimance’ $7,345.63, 57 4R8.83, and
§2,600.60 biwackly (S50,981 48: 564 218,18,
and $57,616.60).

(10) Recruitment is at $2,006.12 niweekly
(552.158.12} and may be up 1o 52.154.74
biwsskly [556.023.24) with the agproval of
DER.

Pay Range 2FX
Official Rate Biweekly
Hotily 2340 3351
Biweckly 1,871.82 z,sun.su
Anrual 4B 662.82 615,
BUDGET AND MANAGEMENT ANALVST =
SENICA
CERTIFICATION AND COMMUNICATIONS
COORCINATOR
CLAIMS ADJUSTER SPECIALIST
COMMUNITY OUTREAGH PROJEGT LIAISON
COMPLIANCE PROGRAMS COORDINATOR
DIVERSITY RECRUITER
DPW OPERATIONS BUSINESS ANALYST
EMERGENCY PREPAREONESS COOADINATOR
—WORKFORCE DEVELOPMENT
EVENTS AND OUTREAGH COCRDINATOR
FIHE AND POLIGE COMMISSION RISK AUDITOR
HEALTH PROJECT CODRDINATOR — PUSLIC
HEALTH SURVEILLANCE
HUMAN RESOURCES ANALYST - SENIOR
INJURY AND VIDLENCE PREVENTION PRO-
GRAM COOSRDINATCH
LAZORA RELATIONS ANALYST - SENIOR
LFAD PROUECT COORDINATOR (CNAG)
LEAD PROUECT COORDINATOR (LDG)
PERMITS AND COMMUNICATIONS SPECIALIST
PERSONNEL ANALYST — SENIOR
PROCUREMENT SPECIALIST
RENTAL REHABILITATION SPECIALIST
RESEARCH ANG POLIGY ANALYST
RECRUITER
SAFETY SPECIALIST — SEMIOR (1) (2) (3}
SANITATION PRCJECT ANALYST (1)
TRADE DEVELOPMENT REPRESENTATIVE
WATER CLAIMS SPECIALIST
WATER MARKETING SFECIALIST
VIORKFORCE O CH SPECIALIST
(1) Tha incumbents of positiors n Ihis class, if
cartifi=c by Iha Gommissianes of Public Werks
as baing, when appropriste, 1egulsry involved
in snew and ice conach operations which 1esult
in an excossve amount of ovartima work, lo
teceiva 4.8% zodtional biweekly salary as
compensalion far such averime work,
) Reattment is o 51,8785/ bwoeky
(551.468.92).
13) Additiznl 5% wihen assigned lead or supsrvi-
sary assigrments.
Pay Rangs 26N
Official Hate Biwoekly
Hautly 2114 3485
Hiweokly 197857 277165
Anrual  S14TBEZ 72062090
ARCHITECTUHAL DESIGNER B (4)
CIVIL ENGINEER Il (4)
CHIME ANALYST (1)
ELECTION SEAVICES ADMINISTRATOR
ELECTRICAL ENGINEER B (4)
FIRE PROTECTION ENGINEER I (1)
GIS ANALYST (5)
HOUSING REHARILITATION SPECIALIST (7Y
8y 12}
IT SUPPORT SPECIALIST - SENIOR (3) (5)
LANDSCAPE ARCHITECT
LEAD WATER CHEMIST (1)
MECHANICAL ENGINEER Il {4)
NtIthDHHlIDU IMPROVEMENT PRQUECT
INEPECTOR t&] s
A

Fqﬂﬁﬁ‘-\ﬂ“

FUSLIE HEALTH NURSE CODRDINATOR (2)
1o

SPECIAL SNFURCEMENT INSPECTOR (8 (N
m )

TAAFFIC CONTROL ENGINEFR Il {4

G AND DEVELOPM: GCOORDINATOR

251,08} and
685 54) win the

Feacrultmen! (= 3t S2.088
- <
A and the C"1-‘ af tne Goremit-

THE DAILY REPORTER

demenstrates comastencias. and exadontials
52,1625 lo S2.771.65 bewexly (556.224.00
10 S72,062.50)

(3) Secuitmant s a1 52 183.34 piveskly
($56.768.64) of may b al any podt:in the
range wih DER ard the Ghait of the Commit:
tee on Fonance end Parsonne|

{4) Ae ent's al §2.245.10 hiwerkly
(S58.372.60).

{5) Ascufimant s al 57,183,734 biveskly
(856, 766.64).

(6) Career Laager Position. Reciuitmant is at
53 380,45 biwaskly [SE2 151.96). Employaes
will advancs ta the next rale in e followng
rarge upen cestiteation by the Comrisyienc:

- Building Inspection ol having attzmed the

151, 5; S84 BU7.04
s 0 and $72,925.96]

m G sifion. An amplayes bans-
ferrad inio this tite will be places in tne pay
siep at conespends with demensta
citrgelnilas sl £ Wicstors, ) i airdoy:
=e's priar rate Is higherthan the apprapriate
step, Iz employoe Wil retain her mevious
rale and wil mova o the next higher sten
wren they have demanstraied the reguirad
coe compatencias and cerlfications.

(8 Career Lacuar Pasiticn. An ermployes promot-
=d inta his Ute wif 1eceivs the hay incremant
nthe new pay range that s highet than the
unployee's cunent ate. The amployes must
zchiave al recuirad core compslencies and
cerificatons un o an including the nev incie
imant witin the ore year prosationary periad. If
tha reqtsted cote competendies and certifica-
tions are not demorstraled, Ihe emplayes wil
be deroled fo the pravious e and rate of

ay.

18] Caresr Ladcar Posiion. An employes des-
ignated as 5 leadworker by the DNS Corr
rmissionar wil 1ecewa an addiiona) 5% wen
assigned inase functions.

(1) Caraar Larisar Postion. An armplayes il
rocave & spocal slizinmant ralo of S30
iweekly lor & relaled master's deqres of nurs-

ng centification as designaied by 1he Commis-
Soner of Public Health. Geritcations must be
maintained to continuz 1o recaiva the addtional
e,

(17} Aecruitment is al $2.114.52 biveekly
(554.5E0.12) and may be al any rate in tha pay
ranga with tha appraval of DER.

{12) Carear Ladder Posifion. Reciuiment is at
52,450.46 biwaedy (SB2.151.56). Hewulisent
abovz the minimum is allowed commansurate
with expenence and credantials with DER
approval. Employens wil advancs o the nex
rala in e following rangs upon cerlifica-
tion by the Commissionsr — City Devalop-
ment of having adained and mainained the
rocuiter ekills, job pertormanca and demen-
strated compelencias: 52,350 46, 52,406 25
2 607.14, 82,722.74, and §2,843 46
iwoekly [$52,151.86, $54,507.70; S67.735.54;
$20,751.24; and 573,929.56).

Pay Ranga 2GX

Gticial Fate Baveaily

Hourly 2474 3465
Blweekly 187057  2,77165
Anrmual 51 ABREZ  72.067,90

ACCOUNTANT Il

AGGOUNTING SPEGIALIST

AUDITOR

BUDGET AND MANAGEMENT ANALYST — LEAD

BUSINESS OPERATIONS SPECIALIST (3)

COMPLIANCE ANALYST

COMPTROLLER NETWORK ANALY!

GONTRAGT COMPLIANCE OFFICER

DATABASE ASSOGIATE

ECONCAMIC DEVELOPVENT SPECIALIST

ENVIRONMENTAL POLICY ANALYST

ENVIRONMENTAL PROJECT COORDINATOR —

SENICA (8)

FINANCIAL SYSTEMS ANALYST

GIS DEVELOPEH

GRANT MCNITCR

GAANT MONITOR — HOMELAND SECURITY

INTERNET SEAVICES CODRDINATOR

INVESTMENTS AND FINANCIAL SERVICES

SPECIALIST (2)

IT PROJECT COORDINATOR (5)

LEGISLATIVE FISCAL ANALYST - SENIDS

LIBRARIAN 1V (5)

MANAGEMENT AND ACCOUNTING OFFICER

NETWORK COORDINATOR — SENICA (1) (3}

PARKING CITATION REVIEW MANAGEA

PLMSION AGCOUNTING SPCCIALIST

HHOGHAM MANAGEH

REAL ESTATE SPECIALIST (7]

REVENUE AND FINANGIAL SERVIGES ASSIS-

SIAFF ASSISTANT

STAFF ASSISTANT TO THE MAYOR
BYSTEMS ANALYST — ASSCCIATE
TELECOMMUNICATIONS ANALYST = ASSOCH

UTILITIES SERVICES LIAISON

WORKFORCE DEVELOPMENT COORRINA-

TOR (2}

{1} Kimberly Betry is autharized 1o b= pad ratas
consistent with Pzy Range 21N,

{21 Rocwuitment 15 al 57,314.33 bivieekly
56,1 /2.58).

(3} Racuiment may ba at any rale n the pay
range wih the appraval of DER and tha Chair
of tha Cemmittaa on Financa 2nd Porsennel.

(4] Bernadetie Karanja is authonized at fie rate of
52,768.24 biwa=Kly (372.000.24).

(5] Facruitment is at §2,138.00 hivi
(S55,580.00} 5nd may beup to S2,265.40
biwackly [S50.706.40) with the apgroval of
LER,

(6] Becruitment (s 2t §2,183.35 bweekly
(556,767.10),

(7 Bonjamin Timm ks authorized af the rate of
52,782.23 biwsakly (572.597.98).

(8 Tory Kiess is authonized at the ratz of
52,60C.E0 bawaokly (S72.820.80),

18) Rarnitmont may ha a1 any rata in Hio pay
range with the approval of DCTL

Pay Range 2HN

Official Rata Siwesdy
Heurly 26,38 36.93
Biwaokly 211018 2.95%.08
Annuial 7

BOILER INSPECTOR (3) (12} (13}

BUILDING CONSTRUCTION INSPECTOR (3}

233

CHEMIST — SCION (14)

ELECTHICAL INSFECOH (3) {12} (13)

ELEVATOR INSPECTOR (3} (12) (13}

FACILITIES CONSTRUCTION PROUECT COOR-

DINATOR (4]

FACILITIES MAINTENANGE COUHDINATOH (4)

FORENSIC BALLISTICS SPECIALIST (14)

IT SUPFQRT SFECIALIST

LABCRATORY INFORMATH

GIALIST (5)

MICRORICLOGIST — SENIOR 114)

NETWORK ANALYST — SENIOA (1] [7)
1)

(5
W SYSTEMS SPE-

KURSKF PRACTY
PLLUBIE Mo 3@ 02 1

SENIGR PROPERTY APPRAISER () (2 [ {81
Tia 5

SPRINKLER CONS
0z 03

HSPECTON (3]

(1) A E f
($63.360.96} and may ba up 1a 52 651.50
biwaszaly (S62 84940 with tne approval of
tha DEA ard tha Chair of the Commiltae an
Finange and Personne.

Garan Laddar Positon, Racruitment is at
52.431.09 biweekly {S63,231.74). Employees
will ardvance fo the next 1ate in e tolvwing
Tarije Upan cordtication oy the Gomimissionet
of Assﬂssr'un._-. at haum; anainad and man-
¢ credentizls an[‘
7431

4 S67 19986

. Secruitmant may be  any incre-

tin e 1ange based Upon cedertials wil
tha zpmroval of DER,

{3 Garcen Lasides Pesibon, An mmployee Fars-
fened into this Etie vil ne placed in the pay
slep thal conesponds with damonstated care
compatancies and certifications. |f the smplop-
a0's pricf tala is higher than the appropriata
slep, lhe ainployes wil retain thel previous
vale and wii mave to the rext figher step
when they hava demarstaled the rzqured
core compelancies and cariifications.

() Tlecuitman is a1 $7.145.18 tumekly
(563,574 68).

(8) Reciuitmant is at 524.. 4,96 mwaekly
(563.566.58).

8) Reciutment s al S2.356.96 piweskly
(S61,356.10).

{7) Kevin Cingatura is authorized al the rate of
52 570,82 biweekly (S77,241.33).

{B) Carerr Ladder Pasition, An emeloyes pro-
msted into this fide wil 1eceve the pay incie
mentin the new pay ranga that is highat tnan
the empioy=s's currant rate. The emgloyes
must achieve all required credentials up to
and inchiding the now Inciomnt wittn th
probtionary petiad, 1t the requiied credentials
are nat demonstatad tna emgloyes wil ba
drmated o the previous e and rate of pay.

(9) Career Lackder Positon. An emeloyes des-
ignated 2= & Project Lezcar” by the Com-
missioner of Assessments wil 1coive an
agditonal £5: when assigned thase funclians

(10) Career Laddes Pasiton. An emoloyee desig-
naled as = "Lazd Property Appraiser” by the
Gunmizsioner of Assussrent wil be paid
thosa rates upon certilication oy the Carmmis-
sionar of Assassments of having atained and
mintained At all fmes the aquited cadantils
and dufvsrstiated o pertoimarce: 5306518
and 53,218 41 biwsakly (579,693 90 and
$83,674.68).

(11) Careor Ladder Position. Recruiment is at
52.236.61 biwsshly (558,157.06). Employaes
will advance 1 2% of the amployae’s hase ate
on an annual basis (25 lump sum if paid at the
maximum of the ange) Upon cantification by
the Commissioner of Health of having allainac
the requirad jeb pertarmance, demonstraied
campelencies, and credentals.

(12} Career Laddar Posiion. Recruiiment isat
52.444.9€ biwsekly (563 566.96). Employses
will advance ta the noxt rata in the tallawing
1ange upen certifation by the Gommissionar
= Bullding Inspaction a1 having attained the
required skills job performance and demon-
staled compeiencins 57.444.55 $2.546.78;
52.64B.60. 52.750.42, 52,352.24, and
52,954 08 biweekly {SE63 568.95; SEE 216,28,
SEE.BEG.60; ST1,510.92; §74,158.24: and
S76.606.08).

(13) Gateat Ladder Pesilion. An amsloyes promot-
ed inlo tis tde wil 1eceive the pay incrament

in the new pay range that is highar nan the

ormployes’s current rate, The emplayee must
achisve all raquired care compstencies and

cortficaions up lo and inclukng tha now e

men within (ne i yeas probalionary period,

It the tequited cora competancias and ceflfica:

1iors are nol demonshatad, the emplayza will

‘be damoted lo the pravious title and rate of

.

(14) Reruibnent is a1 52,113.76 biweakly
(554.842.15) and may b= al any rala in the pay
range with the approval of DER.

{15} Aecruitment is af $2,254.1C biwecidy
[S56,608.16) ard nuay be al ary rale in s pay

range with tha approval of DER
Pay Range 2HX
Official Rate Fevinekly

Hourly 26.38 36.93

Biweekly 2,101 2,954.08

Anruzl 5485468 76.508.08
ACCOUNTING AND GRANT SFECIALIST (1)
ACCOUNTANT LEAD
AGCOUNTING SUPERVISOH
AUDITOR LEAD
BENEFITS AND WELLNESS COORDINATOR
BUSINEES FINANCE OFFICER
BUSINESS SUPPOAT LIAISON (5]
BUSINESS SYSTEMS SPECIALIST
BUDGET AND BOLICY SPECIALIST
CITY PAYROLL SPECIALIST
COMMUNITY ANALYTICS ANALYST
COMMUNITY OUTREACH COORDINATOR
DATA COMMUNICATIONS SPECIALIST
EMPLOYEE ASSISTANCE AND RESCURCE
COORDINATOR
FIRE AND POLIGE COMMISSIUN INVESTIGA-
TORAUDITOR
FUNGTIONAL APFLICATIONS ANALYST (2)
HEALTH PERSONNEL OFFICER
HEALTHCARE OUTREACH COORDINATOR
HUMAN RESOURCES REPRESENTATIVE (4]
LASOR RELATIONS REPRESENTATIVE
| FGISLATIVE FISGAL ANALYST—LFAD
MANAGEMENT SEMVIGES ANALYST
AECAST PROGRAM MANAGER (5)
SENIOR PLANNER {3)
SENIOR PLANNER - ARCHITECTURAL DESIGN
[&]
STAFF ASSISTANT = GOMVON GOUNCIL
PRESIDENT
STAFF ASSISTANT TO THE MAYOR — SENIOR
SYSTEMS CODFDINATOR
TRADE DEVELOPMENT AEPRESENTATIVE -
SENICH
WVIDLENGE PREVENTION MANAGER
WATER INFORAMATION SYSTEMS SECURITY
MANAGER
WATER SECURITY MANAGER (1)
WATER WIORKS FERSONNEL OFFICER
[ u

17 F

Recitlimann oy e 3l s e b e oy
range with Ina approval of DEA and the Chas
al 1= Commitlaz on Finance and Persannel,
(5) Trie incurmbents of positons in s dass. i
ceriifisd by ha Garmmissionsr af Fublc Warks
2 bing winan aporosriate. regularly invehied
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Anmual 53 4BR31 B1,B243R
ARCHITECT Il (1)
BICYCLE AND PECESTRIAN COOSDINATOA (1)

LNCI\ ERING TECHNICIAN VE{1) =
s PHOUECT CODHOINATOR (1)
LN‘JD SURVEYOH (2)

MECHANIGAL ENGINEER Nl [1)

TRAFFIC CONTROL ENGINEER IH (1)

WATER FLANT AUTOMATION CONTROLS

ENGINEER (3} (4] (5)

(1) Recruitment s al 57 550,84 biweekly
(566.324.44).

{21 Facruitront s al 52 550.9 bineekly
(586,324.44) and may be p to 52,570.00

fiwieskly (S74,620.00) with the approval of the

Dapartment of Employee Reiations and the

Chalt af the Commattes on Finance and Per-

sonne|

Career Lagder Pesition

is 2152 428,12 biwaadly (S

be at any stan in tha range based upen axpari-

ancs ang cledentials wih the approval af DER,

Ermployees wl sbvance o Bie pex rate in e

teflowing 1ange upon certitcation by ths Cam-

missianet of Public Works as having ailaned
and maintained at all tires the required cre-
dantials and demonstratad job performanza

§2,476.12, 52.548.08; 52,666.03; 52,787.55;

§2,907.95, §3.027.80. and §3.147.86

piwenily (S63,131.17° SK6 250,08, SAG.368 78

S72487.74, ST5,606.70, 57672540, and

81,544 36).

(4] Career Lacder Position. An employss ians-
ferrad into this title will ba placed in the iIncre-
ment that canesponds with damonstrated
erodentials with the approvz] of DEA. B the
employoe’s priot rate is higher than the appro-
priale incremant. the employes wil ratain tneir
praviaus rate.

) Caraer Laddar Posifion. An employee pro-
smoted into this tile will toceive the pay ncre
mant in the new faainated pay rangs thal is
higher than the employee’s curment rate, Tha
amployes must achiovn all uired crieninls
up 10 and including the new incremant withn
th probationary parcd.

Pay Range 2IX

Official Hata Savaskly
Haurly 2811 3035
Biweekly 224855  3,14786
Anncal | SE452.30 8184436

ADA CODADINATOR

ASSISTANT ACCOUNTING MANAGER

ASSISTANT CITY ATTORNCY | (3)

ASSISTANT CITY PAYROLL MANAGER

ASSISTANT GRANT FISCAL MANAGER

BUDGET AND MANAGEMENT SPECIAL ASSIS-

TANT

SUSINESS SYSTEMS COOHDINATOH

DCD ACCOUNTANT LEAD

ENGINEERING SYSTEMS ANALYST

ENVIRCNMENTAL SUSTAINABILITY PROGRAM

COORDINATOR

EQUIPMENT ACQUISITION AND DISPATCH

GOOADINATOR (1)

FIRE HEALTH AND SAFETY MANAGER

FISCAL PLANNING SPECIALIST (2]

FLEET SYSTEMS MANAGER (1)

GIs DEVELOPER - SENIOR

GRANT BUDGET SPECIALIST

IVESTMENTS AND FINANCIAL SERVICES

COUHDINATOR

IT SECURITY AND AUDIT COMPLIANCE ANA-

LYST (5}

LIBRARY CONSTRUCTION PROJECT MAN-

AGER {4)

NETWORK ADMINISTRATOR

POLICE OFEN AECOADS LEGAL ADVISOR

PUBLIC HEALTH PLANNER

STAIT ASSISTANT - SENION

SUBSTANCE ABUSE “HEVENTION AND CON-

TROL PROGAAM MANAGER

EYSTEMS ANALYST — SENIOR (5)

ESYSTEMS SCCURITY ADMINISTRATOR

TELECOMMUNICATIONS ANALYST - SENICH

WATER SYETEMS ANALYST - SENIOR

YGUTH DEVELOPMENT COORDINATOR

(1) The incumbzris of pasifions in inis class, it
carified by tha Cammissioner ol Putic Warks
as being, whan appropriale, ragularly mvohved
in stow arsd iue cantrel cperstions wilidh result
In an excassive amount of overtime wark, 1c
teceva 4.8% addiional biwsekly salary as
compensation for such overtime work

(2} Azcrument for ane pasifion in the DOA-
Sudgel and Management Division authorized
up 1o §2,B98.02 biwoekly (S75,348.52) with tho
approval of DER.

(3) Garear Laddar Position. Recuitmsnt is at any
rale i1 the pay range al lhe dscrelion of the
City Atiarmey.

(4] Azcruitment is at $2,454.23 bweokly
{5A3,302,98),

(5} Recrutment at any rate in the pay ranga based
upen sxperience and credentials with the
approval of DER.

Pay Range 2N

Gfficial Rate Biwosidy
Hourty 2997 4196
Blwackly 239753  3,356.55
Annual 8237338 B7270.30

FIRE PROTECTION ENGINEER 1l (1) (7) (3)

MLCHANICAL PLAN EXAMINER Il (1) (2] (3)

MICROBISLOGIST - LEAD (5)

FLAN EXAMINER Il (1) (2) (3) (4)

(1} Career Ladder Posilion. Recruitmant is =
§2,705.15 biwockly ($70.2 0). Employees
will alvance to the next rate in the foliowing
1anga Upon cariification by the Gomrrissionar
— Building Inspection of having atizined the
rerired siills, job prrformance and deman-
siralnd compalencies: 52.705.15, 52,813,753
§2,522.31; 53,030.8E; 53,135.45, 53,2¢8.04;
and $3,356.54 biwaskly (570,332

3,156.60; 575,580,065, STA A02.66;

@

mum recruitmeant
31.12) and may

s

(2) Caraarl=ddsr Pasilioh. An employes Mans-
ferr=c inlo this title wil be placed in the oay
siep Ihat correspends wilh cemonstrated cor=
competancas and carifeations, I the: amploy-

1ate and wil move 1o the next highsr step
when they have demonsirated fhe required
cora compalendos and corfifications.

{3) Garaer Lzdder Fasttbon. An employaa promet-
ed nto tris Wi wil 12ceiva the pay inciems=rt
in the new nay range thal is highe: than the

emplayes's currant 1ale, The amgloyas must
acricve all recuired cora compaloncics and
cartifications Up ta ane inchucing the rew incie-
ment within fhe ona ysa: probatonary pariod.
1t the recuited core competencies and carlifica-
tions aro ot dorronstated, tho employee Wi
be camated o the previous tile and tate o

aoder Fesition, An employz= selecied
“er the Arana Prajoct y
rocoive an add-

8127030
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BUSINFSS BYSTFMS ATMINISTRATOR
COMMUNITY ENGAGEME! ACHIEV:
MENT COLLABORATIVE MANAGER
DATAEASE ANALYST (2)
FARALY €Hll DHODD PROGRAM
ECONCMIC DEVELOPMENT S
LEAD {)

FUNCTIONAL APFLICATIONS ANALVST -
SENIOA 15)
CRANT COMPLIANGE MANAGER
HUMAN RESCLS COMPLIANCE OFF
INFORMATION SYS° AL‘D]TGR
LABOR RELATIONS OFFICE]

MAHKETING AND muvuulcmiu\s OFFICER
)

MAYOR'S LINISON OFFICER

PORT FINANCE O°FIGER
PRINCIPAL PLANNER (3)

PUDLIC RELATIONS MANAGER

RESEARCH SEAVICES SPECIALIST
RESOURCE RECOVERY PROGRAM MANAGER

m

RISK MANAGEMINT AND SAFETY OFFICEA {2)

STAFE ASSISTANT MANAGER

STRATEGIC DEVELOPMENT MANAGER

SYSTEMS ANALVET - LEA

VIOLENCE PREVENTION AESEARGH COOR-

CINATOR

{1} Tha incurmozrts of posbans in ths class, it

saritied by the Commissionsr of Public Woiks
55 boing, when apprapriate. racularly imvobred
in snow and ‘ce conrol operatons wrich result

in an cxcessive amoln! of ucrlirn wiork, 10

receive 4B adiiional biveskly salary 2s
carrpensation lor such oust me work.

(2) Fecrutment =1 any rate n the pay range win
the appinval of DER and the Ghalr of the Com
it on financa and Personnal.

8] Heoulmenl s al §2,705.16 biveckly
(570,332,161,

{4 Jamss Flamng is authorizec al the 1at= of

282,63 biwaskly [SB5.712.38).

(5] Dan Casanova is authorized al the st of
5$3.275.34 biwackly (SE7,862.84).

(6) S=znulimant may b2 3 any At n the pay
1Erae nased upon exparience and credentiabs
weth OER approval.

Pay Aange 2KX

Official Rata Shwes

Hourly B 4472
Blweakly 255518  3,57%30
Annuzl  BE4Z4E8  03,00880

ARCHITECT IV (1} 2)

ASEISTANT GITY ATTORNEY Il (5)

GIVIL ENGINEER IV {1) (2}

FISCAL PLANNING SPECIALIST - STNIOR

PENSION INVESTMENT ANALYST ASSCCIATE

31143

LEGISLATIVE CODADINATOR — SENIOR

LONG RANGE PLANNING MANACER

SPEGIAL ASSISTANT 10 MAYOS

TELECOMMUNICATIONS ENGINEER

(1) Hecruitment is at $2 800,31 biweokly

405.06).

2 Pmﬂuns aro oligble far Call in Pay, Shitt and.
Waakend Diltesentials, and 12 hour diterenlial
as desmibed in Part Il of the Sslary Orinance,

(31 Resruitmont may be atany rals in the pay
range.

{4} Compansation may be at any rate in the pay
range. upon apmoval of the Employas” Ratira-
ment Systam - Executive Direcior and the
Annaiity and Banson Hoard,

(5] Carear Ladder Posifion, Recruiiment is al any
rale in the pay range at lhe discretion of the
City Aarnay.

Pay Range 2LX

Official Rate Siveakly

Haury 3405 4767
Hlweekly 272412 381363
Anmual | T082712 9915438

BUDGET AND POLICY MANAGER

DEVELOPMENT PROJECTS COCRDINATOR i4)

ENVIHONMENTAL SUSTAINABILITY PHOGRAM

MANAGER

ERS DATABASE ADMINISTRATOA (d)

ERS SEHVER ADMINISTRATOA (3)

ERS SOFTWARE DEVELOPEA (3)

FMiS PROJECT MANAGER

INFORMATION SYSTEMS MANAGER — MILWAU-

KEE POLICE DEPAHTMENT

LEGISLATIVE FISCAL MANAGER

MAYOHR'S OFFICE COMMUNICATIONS DIREC-

TOR

POLIGE FINANGE AND PLANNING MANAGER

n

POLIGY AND ADMINISTHA | ION MANAGER

SYSTEMS ANALYST — PROJEGT LEADER

TELECOMMUNICATIONS ANALYST PROJECT

LEADER (2)

(1) Posiion ta b studied when vasant,

(2} Hecniitmen is authcrized up o $2.029.18
iweekly (78 758.94) with the apprioval of

R.

(3 Racuiiment may be 2t any paint in the range
with DER approval
ein Burion is aulharized af tn rale of
£3,830.68 biweadly (555,557,
Pay Rangs ZMX
Olficial Pate Giwaa
Haurty 50,60
Siweekly 250101 4,064,320
Annusl 7847896 106.660.20
ASEISTANT CITY ATTORNEY il (1)
FIRE AND POLICE COMMISSION RISK MAN-
AGEA [4)
HOUSING OUTHEACH DIRECTOR
HOUSING POLICY DIRECTOR
ISLATIVE FISCAL MANAGET - SENIOR

PENSION INVESTMENT ANALYST (2] (9)

PUBLIC DEBT SPECIALIST

{1} Caraer Lacdsr Fosition, Recruitment is &t any
rate n the pay tange 2l the discretion of tha
City Aftarney.

(2} Heouitrant may be at ary izl n tha pay
ranga.

(3] Compersation may be at 2y rata in the pay
range span approval of the Employas’ Retite-
inant System — Exocutva Ditastor =nd the
Annuity and Pension Board.

{4) Aecitmant may be at any rala in e pay
range with approval of IFR snd fie Chai of
the Gemeraties on Finarce and Porsornal.

Pay Range 2NX

Offizal Ralz Enwaskly

Houry 3667 5015
Biweekly 308382 433180
Amwal 8044182 112,636.80

EMERGENCY COMWUNICATIONS AND POLICY

CIRECTOR

Pay Range 20X

Otical Rato Siccd

Hourly 125 s272

Shwoekly 320835 461784

Anmusl | B57STI0 1200836
- ASSISTANT CITY ATTCRNEY IV |

EXEGUTIVE DIREGTOR ~ DEFERRED COM*

SATION BOARD (4)
PENSION INVES
(142
(1) Recru

range.
(2) Compansaton may b at

(4

IENT ANALYST SE2

may bz atany rate n the pay

 rate in fnz pay
- Enpinyes’ Riire-
ment Systaen — Frositie Dvecier avd the
Annuity and Ponscn Ssarc.

G it Positor

(4} Rnesiitmant may be at any
range with the appraval of
of thz Cemmites on Fnanca

Pay Range 2PX

Official Rate Biweskly

Houtly 4304 6152
Biweskly 351583 482151
Arrual 9140378 12796186
Pay Range 20X
Ottcial Rate Biwnekly
Haurhy 4664 G5.57
Biweekly 3.746.84 a7
Arrual | 0742044 13533522

ASSISTANT CITY ATTOANEY V (1)

(i} Caroor Laddar Pesition. fe:
L at any rate Up to S5
{5131.024.40) at the disci
Anainey.

SECTION 3: TECHNICIANS

Pay Range 3AN

Oficial Rate Bweekiy

Haurly 1202 13.80
Biweekly 103365  1,105.87
Anrual | ZEB7100 2870062

i the pay
and the Chalr
Personnal

Offcal Rate Baekly
Haurly 1591 18,37
Hiweskly 1,272.05 153730
Aroual 33,10190 35 868 B0
DRAFTING TECHNICIAN |
ENGINEERING DRAFTING TECHNICIAN |

CNGINCEAIN HNICIAN |
GEOEHAPEIC INFOAMATION TECHNICIAN |
HICAOFILM TECHNICIAM 1 (1)
AUISANGE CONTROL OFFIGER ! (2) (3)
SANITATION INSPECTOR (3)
TELEVISION PRODUCTION SPECIALIST |
(1) Hocribnert is al $1.305.7F aveakly
{533.950.02),
1) Evcetiansin 1 Sdmgiatin iy ki A
additionial 6th irerement of
L aakly (540 877.72).
(8 Fectutment is 2t 1,364.31 tiwecsty
(536.252.06).
Pay Rangs 3CN
Offciat Rate Brwaakly
Hourly

PROGUCTION TECHNICIAN
Pay Range 30N

146308 170786
ABCA2IE 4438076
HCAL L}\BGFVWUHY TECHNICIAN
PARKING METER TECHMIGIAN (1)

(1) Recuilmant is al 51 544,61 biweekly
(540,150.68).

Pay Range SEN

Official Rate Brweekly

Howly 785 182
Biweekly 142734 1,745, ?s
Anwal | 3712644 4573

NUISANCE CONTHROL DFFIE‘R H (ki)

PAOGRAMMER | (1)

TELEVISION PRODUCTION SPECIALIST It

{1} Rocnitment may be up to §1,626.11 biwaakly
(542,538 BE) with th= approval of DER.

{2) Recritment is al $1.521.77 baweekly

566.02).

Pay Range 3FN

Qllicial Hate Bwaakly

Hourly 1851 2268
Blweekly 1,48108  1,814.25
Arraial | SBECAOA  ATIT0.50

DRAFTING TECHNICIAN ||

ENGINEERING DRAFTING TECHNICIAN Il

ENGINEERING TECHNICIAN Il (1)

GENGRAPHIC INFORMATION TECHNICIAN Il

HELPDESK SPECIALIST | {3)

MAINTENANCE TECHNICIAN 1 (2) (4)

(1) Employees holding a Wiscansin ficansa as a
Frotassional Erminest, Registered Land Sur-
weynr, ar Reqisternd Desiqner shall advanes:
annually iPrough e "M steps in kou of te
cellizge credil requiremants siated below.
Employees who complete ai least ona yaar of
sandra at §1,514.44 shall advance annualy
inthe incramants, previcod thoy ol citora
below. Credis allowed 1o invel the citetia shall
be as provided in DER guidelines.

M-1 51,668.04 30 crzdits
M-2 51,714,725 35 crar s

Employeas who acvenca ot hava advancad b

51.614.44 biwaakly (541,575.44) upon completan

of thraa yzars of sarvice =t that incremant wil he

eligible for tne next incrament of §1,668.04 baveekly

(543,367.04] and at the ond of wea mere years,

will b bl for the nexd increment of 51.814.25

biweskly (547170.24] in biau of the collega crci

requirement nated shove,

(7). Recitment is a1 51.603.83 biweokly

(541.080.58).

Racruitmant is a1 $1,555.65 bwaekly

(541.4B6.90)

{4) Postionsin the Police Dopartment will recoive
an additional ona dolla (51.00) por hour for al
it Warked In pxcess of eight (8) houts in ane
Z4-hour day plawing snow or salting.

Pay Range 3GN

Official Hate Biwaakly

Hourly 1948 2220
Biweckly 1,558.30  1,85570
Arruzl 4051580 48,248.20

‘CODE ENFORGEMENT INSPECTOR 1 (7)

INFORMATION TECHNOLOGY SPEGIALIST

LEAD RISK ASSESSOH | (1) (7)

MAINTENANCE TECHNICIAN || (3) (8) (10) l“l

PARKING METEH TECHNICIAN — LEAD (2]

RADIOLOGIC TECHNOLOGIST (2) (7]

WATER THEATMENT PLANT OPERATOR (4)

15) {8)

{1} (@) Lead Aisk Assessors wha pass the
Matianal Firz Acadarmy Five Cate coute-
=5 for the Stala Fire Inspectars Cariifs
caton Progiem (o Stale Fire Inspection
Cartificate when avzzble] and who
complata at lazsl ane year of senice
atlna S1R52.17 biviaekly (S4A,156.47)
shall advancs fo $1,670.70 owazky
(548,638.20)

{b)  Employees appointed o the Eni-
1ainantal Hzalth Spedizfist | in the
Heallh Departmant on or after July 1.
200, wha pass B Fire Inspectun |
exam as presentad by e ntematianal
Coda Gouncl and who complais a1
Iz=sl ons yaar of sanice al §1 2
bawaa-ly (S48 156.42) shall 2
51,870.70 hiwaakly [S48,636.20).

(2} Flocuibnent may be up to $1,.731.35 biweskly
(545,012.76) with the approval of DEA.

{3} Herniitm=nt 2! 5171827 bhweskly

{3

i 3 rafrigeration or r=lated HVAGH anc
arical ma ntonanc

THE DAILY REPORTER

2002 and wna vias paid
(546.872.10) pricr tc their
cantinua to e paid that ainourt unil suen date
en o1 atter Pay Pario 4, 2002 trat they a

efigible for advancement to $1.855.48 biws

{6) Carout Laddsr Positon. An emolayoe tans-
fered inta this title wil be placed in the nay
d core

(548.242.48).

(7! Reoruitmant is 21 51.636.11 bwackly
(542,538, 46).
{8, Reciuitment is at 51 635 6 Diweokly

(542 534.96).

rultment s al §1 54023 biweekly
(542.873.3R),

1o} Tha tomium raln teceivad by smplayees

sigrad to supevisory. cuties for 2

tin the Police Departrent snall be an

nal ane dollar (S1.00) per naur.

Depaitment wil taceve

00 per rau for al

s vk in excess of eight (8) hours in ong
24-haur day plowing snow ot saling.

Pay Range 3HN

2103 2435
1,66203  1848.03

4373276 5064878

FORESTAY INSPECTOR |

INSFECTOR. DOCKS AND DREDGING

MAINTENANCE TECHNIGIAN 1 (1)

PUBLIC WOHKS INSSECTOH | (2) .

SEWER MAINTENANCE SCHEDULER (3)

(1) Recruitment s al $1,708.85 bineeky
(544.452.70).

17} Frployaas in this cassification whip assiprad
a5 the “Rasident (Lead) Inspactor” 1o 2 stata
e project el a
shall rec

& an adobonal aighty (SB0) doflars

&Nl 5 At $1.A96.57 biveedy

\188.62),
Pay Range 3IN
Official Azte Bavaexly
o 20.82 24.67
Biweokly 166530  1,985.77
Arruzl 4326780 5173402
ASSESSMENT TECHNIGIAN |
HELPDESK SPECIALIST Il (1)
PROPEATY ASSESSMENT TECHNICIAN

(1} Recrutment s 2 §1.731.26 biweedly
(S46.M12.76).
Pay Range 3N
Cfticial Aate Biwazidy
Hourly 2154 25.66

Biweokly 173136  2.053.02
Annuzl | 45M3.78

CODE ENFORCEMENT INSFECTOR 11 (1)

FUHESTRY INSPECTOR I (3)

HEALTHY HOMES INSPECTOR

LEAD AISK ASSESSQR I {2}

{1} Emgloyess wha atiain and maintain a Caonr
marcial Buiiding Code Certitealion, UDE Con-
stiuclion Gerlilication 2ndie pass the Natonat
Firg Acadermy Five Core courses lor the Stale
Fire Inspeciors Carliication Program (o Stale
Fire Inspeclon Cerbficale wren svalacle) AND

lezst ona yoar of saivice at

4,
o tha following increments pravided they meet
tha minimum criteria specified lor each addi-
tional increment:

{al  Incramant One: S2.072.53 bweekly

(552 885.78) provicad =n amployas
attains and nanlains ane of sbove
certifications: Incrotnent Two: 52,082.01
biweekly (S54,392.26] provided an
emplayee allsins and maintzins o af
abeve certiications, Increment Thiee,
52.111.57 biweady (554.900.82) pravic
& an =mplyes aitans and maintains.
al thwee of above cerifcatons.

wloyoos not at 52.053.02 biseekly

{553 378.52) who aliain and maintzin
=l thnes of the sbove spacitiad cerbf-
calions shall advance one acdtional
increment in Ine pay 1ange.

{7} (3] Employaes v pass the Nations! Fire

Aeademy P Coro coursos for e
Stals Fire Inspectors Cettitication Pio-
gr=m for State Fire Inspection Cestifi-
cale when available) and wiho complete
At last one ywar of sarvice al S2.053.02
brwonkly (553,378.52) shall advanca la
52,0725 biweskly (553 685.74).

fa]  Emoloysas sppoimed to the Envi-
ronmental Health Specialist Il in tha
Health Department on or aftat Judy 1,
3003, wha pass the Fire Inspastion
exam 25 presented by the Inletnatienal
Gade Councal and who complete al
Ieast o year of sarvice al 52,083.02
biweekly (S53 378.53) shall advance la
2 072,53 biwaokly (553 BES,78),

(3 For these dassifieations, the 5th inzement
ol the pay range wil be S1,862.11 biwaukdy
(551,030.46]

Pay Range 3KN

Official Rale Biwaaidy

Haurly 2297 26.28
Biwackly 183767 2,102.67
Annual | 47778942 54.669.42
Pay Range 3LN
Cficial Aate amsmdy
Hourly 45 28.41
Blweskly 1. aas 1 urz.sn
Annual  42,538.88

BRIDGES AND FUBLIC ﬂu\lD!\lGS INSPEC-

TOF (2)

COMMERCIAL CODE ENFORCEMENT INSPEC-

TOR (5} (&) {7}

ENVIRONMENTAL HEALTH SPECIALIST (8}

DRIVER TRAINING INSTRUCTOR

INSFECTION SPECIALIST

PUBLIC WORKS INSFECTOR Il (1) (3) (4) (9)

RESIDENTIAL GODE ENFORGEMENT INSPEC-

TOR (5] i8) (1)

(1) For these dassilcalions, the St ingemznt
ai tha pay ranga wil be $1,862.71 bweakly
(551.030.45).

(2) Ascruitment is al $1 7B2.58 blweshly
(546.347,34).

{3) A Public Werks Inspecier Il in the Inbrastruciure
Dwisian. whe is ained end capatle of gor-
forming all the dutes of a Waler Cansiruclian
Gaerznalor and who is assignsd ta parlarm
ths fuil 1anga duties of & Watar Construction
Cacrsinatar for fime in excess o eight hours
Guring a pay perisd shafl recive an addiions)
torty (540) biweekly during 11 pay periad.
Wi=n such inspecie; is assigned for at fzast
8 hiours on bt the last ard first wark days
of consoculva pay purods, o ar S shal
raczive an addiiznal forly (S40) dollars bivesk:
Iy far cns nay period. A Publiz Works Inspeciar
Wl shal nct ba entiled to mezs nan ana farty
(540) colar payrment ser pay puricd.

(b}

=5 the “Fesidert (Lead] lnst
lurden prajact for ary tme dunng 2 pay senod
snall taceiva an addikonal to eiphly (S80) dot-
s biveily.

d

Hy [ yeES
Wi acianca 1o the ner: el he folowing
ertification by the Commissan:

during & piay penad

c and carhl: . It e mrrpioy-
oo's priot raia s higher thar tha agprosniata ¢
step, the amployee wil retin thelt pevious
rata and w i move 1o g next igner siep
when they have demonstated the 1guired
tota compatancies and cartficabons

{7} Garzer Ladder Posibon, An employee pramet-
ed inta this fide wil recaive tre pay increment
in the new pay range tat is hignat tnan the

&t rate, The Amplogas mast

1t cora sompotonos and

tiors Ui 1o and buleding e new e

thin the an= year prabationzry pericd,

it the requirad core competencies and cerfifica-
tions are rol demanstalsd. s employ=s will
be demoted 1o e previcus e and 1ate of
Fay.

{8) Carcer Ladder Positon. Fleoru tmar is =t
£1,807 83 piweckly ($49.343.58) znd may be

7,53 (551, 155.76) with the appoval

wioyees wil advance to e next

e in ire lallawing ranga upan certfication by

the Commissioner — Haalin of having anained

An orployes nanstorred into this tida wi be placed

* i the pay slep thal conesponds with demen-

strated core competencies and cerfificatians. If the
ermployee's priot rala is Kigher thar tha appropriata
stup, th ermployes will 1etain thai previous 1ate and
wil mave to tha next highar step when Inay have
demonstiated tho tequied cote competandies ard
cartifeations.

An errployes promated info this tile will 1eceive the
pay increment in tre new pay rarge thatis igher
than the amployee's cutrent rate. The employee
must achieva =li requirad cnre compelancies and
cortficatiens up to ang incluting the now incement
“within th pobationary pariod.

(8) Heaulment is at £1,731,28 hweakly
(543.012.75).
Pay Range 3MN
Oftcial Aats Breskly
Haurly 23,16 72,34

Biwsekly 1,852.80 234705
Arnual 4817280 6102330

FILEGTRONIC TFCHNICIAN (1)

VIDEQ ELECTRACNIC TECHNIGIAN

WATEH PLANT AUTOMATION TECHNICIAN (2)

[

(1} Recuitment is at 52,096.5¢ hweekly
{852,851.34). Employes wilh & minimwm af
three years of telavant jub experance may be
appointed at §2,134 35 biweakly (855,403 10],
Employees with a minimum of four years of
relnvant job axparenca may ba appoiniad al
52,347.05 brwookly (S61,023.30).

Cateat Lailder Pasifion, Minimum recruiment

al $1,852.80 biweskly (S45,172.60) and may

bo at any slop in the ranga based upan expar-
ance and credentials with the approval of DER,

Employeas wil advance to the next rate m the

following range upon certification by lhe Com-

missoner of Public Werks 2s having aliained
and manitained at all imes the 1equires oa-
dantals and demanstrated job perfommance:

§1.652.80; 51,576.36; §2.095.93, 52,223.49:

and §3.347.05 biwackly (S48,172.80,

S51,385.36; 554 508,18, $57.810.74, and

£61,023.30).

Gareer Laddur Posibon. An emsloyes trans-

terred in'o this bilz wil be placad in the inae-

mant that coraspands with demansirated
cradanfials with tha approval of DERL It tha

i fate is highar than the appra-

piiste naement, the emsloyee wil relain their

previcus rate.

Caroer Ladder Pesitan. An employee pro-

molad into this tils wil tecaive the pay inoe-

ment in tha new fooincted pay rangs that is
highat than the amayes's et tate. The
achiove i

up ta and Inchiding tha new inaement mmln

the probatonary poriad.

Pay Range 3NN

Officizl Rate Biweekly

FHourly 2161 28.47
Blwaskly 172878  2,35754
Arnual | 4404854 61.296.04

DRAFTING TECHNICIAN IV

ENGINEERING DRAFTING TECHNICIAN IV

ENGINEERING TECHNIGIAN IV (1)

PROGRAMMER 1 {2) {4)

SIDEWALK REPAIR SPECIALIST (3] (4]

(1) Recsitmant is a1 51,737.88 biwoekly
(545.,185.14).

(?) Appoinimant may be up to $2.028.63 biveady
(532,74.58) with the anproval of the DEA and
tha Chair of t1a Cammitta an Finance and
Pasannel

(3) For this dassitication, th= Sth increment of
tha pay rance will ha §2.152,44 bwaskly
(555 853.44)

{9) Recuitment is al §1.857.83 biwaskdy
{543,343.58).

Pay Range 30N

Otfcial Rate Brwonkly

Haurly 2536 3068

Biweskly  2.028.83 245424

Arnual | 5271058 E3E10.24
Pay Aange 3PN
Official Rte Biwerkly

Hourly 2347 3310

Blweskly 187170  2548.25

Anmual | ABAZ00 6B ASLSH
SENIOR WATER TREATMENT PLANT GPERA-

2

2

z

Pay Range 3QN
Ofticial Ha'e Brweskly
Hourly 2543 3272
Biweckly 203433 261723
Annual 5289258 68,04788
DAAFTING TECHNICIAN V
ENGINFERING DRAFTING TECHNIGIAN V
Pay Range 3AN.
Oficial Kate uw;guy
Hotly 7
Biweskly :,um,u 257751
Al 5353743 6561788
ASSESSMENT TECHNIGIAN I
ENGINEERING TECHRNICIAN V
Pay Range 35N
Official Rae Riwnokly
Heuty 2081 .40
Elwn!lﬂy 2, JHE 51 :! 072 ﬂ?

&
CEM'\.MJII:AI \D\.S ‘ACﬂ.lT‘ES C"OF‘DINA«

A (3
FAE\LFHES GONTROL SPE( 12
(1) Postion shal be suned upon vacancy by
David Vaga,
{2) Recitmer

iy b D to SAE0E.75 bhweskly
{572,897 50} with tha ageroval of DERL

& rla- Al |g-| I 3t 52 b2 34 iweekly

SECTIB PRGTECTEV‘ SERVICES

A Ern.u Rangos B50 & 850F°

MEDIC (1} 2) (3]

p §i2)43)

s diassi cation who

50, &l Emergency Medi- -

MONDAY.

[MBER 3, 2008

crad by the Ghis? Ergineer, Fire
pertcrn paramace senizes shall tecava 3 5%
annual lump sum nor-persicnanie premium
payrrant tar as lang as Miwaurkes County

a
of the arrployec’s apeficble annual bise
Tris premium shall caas i 102 event

9
e 5% prorrium, Etfctive January 1, 2006
1 S1,000 of this armount shall Le inclded
in an employee's final average salary =olely for
putposas ol compubing persion banefits and
sl na b inchuded in ira detonmication of
any other banafis
Oftizial Rate Biwaekly
ttective Pay Period 25, 2015 (November 2,
2018)
Fer these emplzyees hired prior to Oclabar 3. 2011
wiha mada lhe metrbut contribufion o the £HS per
the CitylLa. 215 labior agreement.
Pay Range 650
Biweekly 1,806.88 1, 519 32 208273

Monthly 242568 1.522.08
Anal 47708, 5420875
Biweakly 2.286.71 2.755.58
Monthly 406835 £335.73
Anrual 5981760 71.848.80

Biwookly 3,002

Monthly 853354

Anmuzl 7840252

Pay Range B50P°

Biwsekly 182495 1,898.09 210357
Monthly 385482 . 412383 45026
Annual 4757505 4848587 54.845.07
Biweekly 2,300.59 2, runr
Monthly  5.Mm7AR 10
Anmuzl  E0ZI431 0613665 72,506, H
Biweskly 3,037.28

Monthly  6,598.87

Anmual - 79,186.48

“For those employess helding a current EMT-11

cettification, and who are avallable lor asslgrment

ta paramedic dutios.

Eor tnose employass hited on o1 ahar Oclober 3,

2071 ot foi those emplay=es who atherviss do

rol mool the cenditions specitiad in the salary

ardnance o receive tha highet rate of pay lor the

position.
Eay Range 850
Biwoekly 1.279.85 170648 1.??4‘57
Monthly  27B0.E5 370753
Annual  333ET7R 4448037
7a0 215854 237207
4B82.08 515360
B350 5630400 GfB4335
Biweekly 280832 284010
Maonthly  E£66254 617048
Anrusl  E70504E 7304545
Pay Rangs 850P"
Blweekly 172354 179262  1,986.67
Monthly 374460 389468 4.316.28
Annual 4493515 4873616 §1.786.32
Biweckly 2,18124 238577 2,632.38
Moty 473500 520510 571916
Anrusl  SEEEEC4 B 68,525.91
Biweskly 2,866.43
Monthly  6,232.14
Anmuzl 7478563

“For fhose amployeas holding a currant EMT-11

ceriification, and who are avalable for assignmant

o paramedic duties.

48-Pay Range 801

FOLICE OFFICER (1) (2} (3) {4)

(1) Ruceives 520,00 additional biwsekly whils
assigned 1o motorcydo duty in accardance
with MOTORGYGLE PAY provison of the
labor conbact,

Effective Pay Period 1, 2017 {January 1, 2017)

Far these employees Frod prior fo Celober 3, 2011

wihn mzke the merber coniribulion o the ERS per

the City/MPA labar agresrmant.
Haurly 75,06 a7 3531
Biweekly 232515 254390 2,825.18
Annual  60,670.08 EE302.25 7365586
Haurly 36,67 3875
Biwaskly 283335  3,089.87
Annusl  75476.62  BO.B1B.04
1) Eltective Pay Periad 1, 2017, an employee
whe has attainad or ma ntained an assoc-
ala's degiea of 64 crerits shall be paid the
Tollawing biweokly ratos: $2,344.18, $2.562.16,
$2,844.17, $2,852.37. 53,118.83.

(2] Effeciive Fay Period 1, 2017, an employae
who has aliained or mantzined a bachelor's
degraa shall ba paid ihe following hweeldy
rates: §2,367.96. 52,565.93, 52 B67.95,
$2,376.16, §3,142.70.

(3) Effective Pay Period 1, 2017, an employae
who has allaired or maintained a master's
dagraa or righar shall be paid fhe tofiaw-
ing biwsekdy 1ales: 52377.49, 52,595 25,
$2,677.48, $2,985.67. 53,152.24.

For thosa employces hied on or afer Gclober 3,

2011 or fot thasa emplayaes who olfervise do

ot mest the conditions speciiod in the salary

ordinance 1o receive tha highat rate of pay for the

Ha 20.60
Biweekly 164810
Anmuel 4286433
Hourly 33,38
Biwoekly 2.670.02
Anuzl 6861123 3

{1) EMfactiva Pay Priod 1, 2017. an emaloyoa
who has atlained o maintained an assoc-
ate's dagree of 65 cIedits shall be paic the
tollowing biweskly 1ates: $2,715.46, 52,421.45,
§2 £83.01, $2,700.26 "2, 947.66.

{2} Effective Pay Period 1, 2017 an employea
who has attained of mantained 2 bachelor's
Cagres sal be paid tra follaving biwerkly
ratest §2,337.84 5244394 52 710.47,
S2§12.72, 52,970.14.

(3} Effecive Pay Petiod 1, 2017, an amplayee
wha has altained of mantained a master's
degre righer chall ke paid the follow-
ing biweady rates. $2.246.03, $2452.62
52.713.45, 52,821.73, S2.8978.12

4C-Pay Range 604

Official Rate Bfwaskly

COURT LIAISCN OFFIGER

FORENSIC INVESTIGATOR

POLICE ALARM OPERATOR (1) (2] (3) (4]

{1) Palice Dispatcher positions to be agme
tively reclassifizd ta Pelics Alarm Opetator
upen kacoming vacant. to a masmur of 15
pusitions, acuording 1o b iers of
s=itlamenl cass No. 38-GV-005353. Upon con-
clusion of the ssiiemert. Polica Alarre Opera-
tar positions t b2 sdmristatvaly =clhssfen -
ta Police Dispatcher upon becormng'vecant

Ettectiva Pay Periad 1, 2017 (January 1,2017)

For nose emplayees 1ot ot o Optobr 31200 7

the Gity/MPA fabior ageamon
Hourly E 40,08
© Biweokly 3,514, 09 310745 320082
+ Anusl  ASE153 8101592 BASSA2
Filectiva Fay Periad 1, 2017, an smployes
who Has afiained or ma nizined 2n 2sseo-
alo's tugtes ol 62 credfts shial be paid he
tofawing biwackly fatos: 53033.10. 53,126.48,
Bi.

: 3, N
Eflocing Pay Feriad 1. 2017, an employee




MONDAY DEGIMBLR 3. 2013

iosa smeloyess Sred o o 2% Otioher 1
2011 o tor those empleyecs who olbenwse do
nof meel e con fiwnd 1t the salary
ordinanca fo recave Ir= highar rate <! pay lor

*ha pasitian.
Sy 3561 3T IIBE
Blweekly 2.84B57 253582  3.028.84
Anrual 7426620 TBSRI0O  7ASELIE
(5} Fay Penod 1. 2017. an ampioyes

wh has altaned of maintainad an assec

alc's aogioe o1 £4 oecits shafi be paid

folloviny Liwsekly tales 52,866.55. 5

sa.046.81.

{2} Efiective Fay Peniad 1, 2017 an emgloyes
wien s attmned o mAilAred A hachelrs
degree shall by pand the followirg bveekly

ralas: 52,889.06, 52,977 27, 53.069.30.

active Fay Period 1. 2017 an mngloyee

attaned ar mairtalred a mashg s

ol

.076.27.

4D-Pay Aanges 653 & 8537"

HEAVY EQUIFMENT OPERATOR (1) (7)

{1} Ettectve March-1 1090, a# Crargency Moo
cal Techniddar-ii's i this classiticalion wha
are assigned by the Ghiol Engnear. Fire, lo
pertorm paramedic services shad recave a S5
annual kump sum ner-pensionasia pramium
payment for as king as Mikaskes County
raimaurses the City of Mivaukss lof such
srermium. This premim shell be caloulated as
5. of tnz amplogen’s appiizable annual base
salary, This premum shall coase in the evant
that Milwaukes Counly el minates iis fundng
tar the 5% Eramium. Elfaclive January 1. 2008
e firsl §1,000 of this amount shall be inclued
insan oingloyon s tnal averege salary selaly for
putposas of compuling pension benelits and
=nall na! be incuded in the dutemination of
BNy cihar banefits.

(7) Emclayess who are promated from the fre
fightar clzssificatian o the Heavy Eeuipment
Operatar classit cation shall be appointed al
tha top pay step

Effective Pay “!ﬂnﬂ 25, 2015 (November 20,

2018)

For thuse smpoyues hired prior to October 3, 2071

wha make the memises conrigutizn to the ERS per

the CityLa. 215 labor agreoment.

Pay Aangn B&3
Biweokly 226245 231100  2,840.23
Mol AuiB44 802012 BI04
Anncal  SBOESI0 6025342 7404285
Biweekly 2,95081  3,18L01
Monlhtly 641088 69iL12
Annus! §2,833.47
Pay Range B53P
Biweekly z,zssm 233318 2mass
507131
GO,BE5.67
3212.82
Monihly  S475.0E 698023
Anmuzl 7770084 8378261

*Far trase emplopess helding a cunant EMT-11
cerification, and who are avallable far assignment
10 patamedic duties

For thase empluyzes rired on or afler Gelober 3,
2011 o1 ot thoss smployees wha olmemiss to
nol moet the conditons sceckiad in the salsry
ardnance o teceive e hignet ale of pay lol e
position.

Pay Range 853

Siwoekly 213572 2,162,865 2EE241
Manthly 4 542,28 4, 1z.07 582185
Annual 5370734 S6.504.B0 6353425
Biweekly 2.785.83 100424

Mokl E05472 652707

Armual 7205664 7632463

Fay Flariyge 453F°

Biweskly 2158.09 2,204.48 270323
Marithly 4 BBR.71 5.886.12
Arnual 58 2R4.49 7063349
Siweekly 2.81469

Vonhl 611525

Annuzl 7338280

*Far inose employees holding A curtent EMT-11
certfication, arud wha aie avallala for assignment
o patatiimdic dubios.
4E-Pay Ranges 855 & B56P°
ADMINISTRATIVE FIRE LIEUTENANT (1) (2)
FIRE LIEUTENANT (1} (2) {3)
VEHIGLE OPERATIONS INSTRUGTOR (2)
(1) Emzlayees premaled hom ins Firatighter das-
sification to tre Administtative Fire nant,
Firz Lieulenant, Fire Parzmedic Fielc Lisuten-
ant o Paramedic Fiold Licatonant classifca-
ticrms shall be appoinled 21 the lourth pay step.
Effectiva Pay Period 5, 1092 employzas
ocaupying this dassification shall ieceive on &
biweekly basis an amount agial o ona parcent
of bavzokly bass salary m consderaton far
underiling. Trs smount snall b= included in
an amployee's inal averag salary salely for
PuIRos=s of compating pansion banefits and
shzll net be insuded in the dotormination of
iy olhet bunsils.
{3} Etfactive March 1. 1990, afl Emagency Mads
=l Technician-is in this cassifcaton who
1e assigred by the Cheel Engnaer, Fire. 1o
portorm paramedc services shal 1ecave 2 5
annual lump sum non-pensionable prelrin
naymen: for 25 lang s Miwaukeo County
reimiurses the Gity of Mivaukes tot suzh
promiurmn. This premivm shall bs czlaulated as.
8% of Ihe employes's apolicabde annual base
salary, This premium shal cease in Tha event
thzt Miwaukea Gounly afmnatasils fundng
e the 5% premium. Efleciva January 1, 2006
tho fir=t 51,000 af this amounl hall be mcluded
in an employas's final avaraga salary solely for
purpeses of computing pension banefits ard
shall it be inchidad in the detemination of
any othar banokts,
Effectiva Pay Periad 25, 2016 (Navember 20,
2m8)
For thosa employaes riad wrier ta October 3, 2011
who mas lhs membsr contribution ta the SRS par
he GilylLo. 215 labar sgresment.
Fay Falige 856

=

Biweekly 2 E39.50 3oez 3.92847
Mamkly B8283.73 ESET B.722.53
Annual 85,71 T7EAZEZB B 51154
Biweekly 324570 337184

Montly 705184 732572

Annugl 8454611 BR90E.EE

Pay Fange B56P"

Siwackly 292860 304082 3, \5772

Maninly 74
Annual  76.352.78
Biweckly 3.278.18
Monlnly 712441
Annuzl BS54

291 78
o tase sangioyees hokd rg a curte
Vo s avalac's ot assignment
I prtamedic dutlss,

843,51 295272
841504

76.301.63

Biweekly 3,066.28 315446
Morthly 686186
Arrusl 7584230 suza,mz
Pay Range B56F"
Biweokly 276587 287183 2,0082.26
Morinly 6,000, 623061 67002
Armial 2 EER IOk PSRN ]
Biweekly 308684 321531

672847 603782

H0TAVRS A7 ES3TE

hose employees holding a currant EMT-1¢
coriificalion. and whe a2 available for assigrmant
fo parsmacic duties.
AF-Pay Range E08
DETECTIVE (1) (2) (3)
LCGUMENT EXAMINER (1)
FORENSIC VIDE
LATENT PAINT EXAMINES (1) (2] {3}
POLICE LIAISON OFFICER (1) (2) (3)
Oficial Hate: Biweekly
Effective Pay Perlod 1. 2017 (January 1, 2017)
Fot those employees ired prior la October 3, 2011
whe maks the marrhor ennitibtion 1o the ERS per
tne GityMPA lator agreament.

Houwly 0.2 4115 4205
Siweskly 315882 370231 341948
Annual 8264434 BSE35I7 B8 15620

(1) Elective Pay Perind 1, 217, an employers
who has aftained or maintanad an assoc-
ale's cagroe o B4 credits shal ba paid the
folluwing biwazkly rates: 53,186.85 5331136,
$3.438.70.

{2) Efectve Pay Petied 1, 2017, 2r smployee
who has allzined o maintained & bachelor's
degree snall be pald Ina fofowing biweesly
rales: §3,212.75, §3,335.13, 5346250,

(3} Etfective Pay Pariod 1, 2017, 3 smplnyae
who has stainad or maintained & master's
degree o1 higher shall be paid the foliow-
ing biweekly rales 53,227 28, 53 344 64,
§3.472.02.

Far these ereployacs hired on or aftor Oclobar 3,

2011 o ot those srroloyaas who otherwiss do

na! meel the conditions specified in tne salary

ardnance lo recalve e higha: rale af pay for the

pasdior

Hourly 3745 38,89 4040
Siweskly 299585 311151 323150
Anruzl  TEACE0S 8112151 B4.26025

{1} Effectue Pay Parind 1, 2017, an amployes
wha has atained or maintaind an assoc-

ale’s dugree of 64 siedits shall be paid the

faliowing biw=akly rates 53,013 B3 §3,12052

S§3.249.88.

Eftertiun Pay Pesion 1. 2017, an mrplayan

wha has atlained or maintained a tachelors

deyree shal be uaid the lofowing Lineesy

rales: $3026.33, §3,151.88, §3,272.36,

Efteciue Pay Pariod 1, 2017, an amplayes

wha has aflained or maintained a mastar’s

degrae or higher shall be paid tha loflow-

ing biweekly rales. §3.045.33, 53150.98,

$3,261.36.

4G-Pay Hangs 631

POLICE SERGEANT (1) {2 (3) (4} (5)

Oficial Aate Biweekly

Eftective Pay Pariod 1. 2018 (December 30, 2018)

Fut those employees hired prior ta October 3, 2011

wha make the member contribution o the ENS per

tre ity MPSU labor agrecinent.

1)

(@)

Houtly 3841 4137
Biweekly 3,073.03 3,308,131
Anmuial a0 1iRze B6.278.44
Hourly 42.93 4625
Blwoekly 3,434,55 3,700,385
Annizl 8954362 9547341

) Rocitmert 1o be at e

{2) Eftective Pay Perind 1, 1992, smployees in
Pay Hange 4G shall recaive an amotnt equal
1o ane percant of has salary in feu of any
Gther compensation fot tme spant undai fling
aulhmized positons at the direction of tha
employes's commanding afficer, This payment
shall b consiiued as pat of the employes's
base salary sclely for the puipose of cormpur-
ing persion bensfis and shall nol be indured
in the delenmination of any ofher benafits.

(3) Etfectve Pay Petiod 1, 2018, an employen
wh has attained or maintained an assog-
ale’s degiee ar 64 aedils shall ba pad the
tallowing hiwaally rate: DEA0R 53208FR,
$3,320,37, 53.454.65, $1,584.87 §3,720.42.

(4) Effective Pay Patiod 1, 2019, 2n umployes

wha has attzined or maintained a bachslor's

tegres shal be paid s lolowing nmee..r.—
rates $3 118,17, $3,732.98, $33

£3,478.72, 53,508.56, 53,745.52.

Etiectiva Pay Patiod 1, 2019, an employee

wha has allained or mainlained & maslar's

degree ar higher shall b paid the follow

ing biweekly 1ates. $3,126.23, 53 244.01,

$3,364 50, 53,4887/, 53 620.03 53 755 55,

For thosa amployees Firsd an or alle Oclobar

3, 2011 or for those smpioyees who otenwise

da not mest tha conditions spociied in the salary

ardinance 16 1eceive the highet fate of Bay fa the
posifion

a1

Haurly 3831 ars7 38,10
Biweekly 280455 300393 3,12750
Annual - 7572603 7857902 8154882
Hourly 4058 42.12 43,72
Blweokly 3.24626  3,360.38  3.48750
Anrual  B4.535.16  B7B44.55 91,184.82

(1) Reauitmant ta b at the 4 stop,

(2) CHioctive Pay Periad 1, 1892, amployoos in
Pay Hange 4G shall 1eceive an dmni]ﬂlel;.la.
10 one percent of base sal
atrer compensation for fme spent undw g
autherized pasiiions 2t the diraction af the
employew's commmancing oflices. 1 his payment
shall be construed as part cf the smployess
basa salary safely for th purpose of compi-
ing pansion benafits and shall net be indluded

i the delatmination af 2ny other benets

{3) Efeulive Py Period 1, 2018, an amployee
who has ahtained or mainiained an assac-
ale's cagroe of B4 aomls#\aﬂ be paid the

{4) Eflsctve Pay Pennﬂ 1, 2018, an emplayee
wio has anainod or maintained 3 bachelar'e

S4,2H4,97, 5341208, LN
{51 Effectivs Pay Pericd 1. 2019. an amployee
who has aftainad or maintained a raster's
o highe shall be paid in= loow-
ing bweskly rales: 52,956 75, 5306517,
53,180C5 53 20646, 59,471.56. §3,548.68
4H-Pay Range 812
CHIFF | ATENT SRINT EXAMINER (1) (2] (3)
IGENTIFICATION SYSTEMS SPECIALIST (1)
(2 13)
Omoal Rate B
Effective Pay Period 1, 2017 (January 1, 2017}
Far these arployeos hired prior ta Oztaber 3
wi maike tha mermber contribution 2 the EHS per
the CtyFA lanor agreement.

Hourly 4277 - 44 4558

Biweokly 342185 353415 364650

Arrual 21278 9214034 9506916
) 1 gl

or maintained an associ-

dy rates §3.440.60 S3 55318,
12) Efachve Pay Per
has ataind d & bachel

e shal b e e oo g piwessy

12017, 8 arplopes

THE DAILY REPORTER

rates 53 k

%) EMective Say Penad 1. 2017 an employea
wiho has aftained o maniained a master's
derae o righar shall be paid the oo

mw-‘ew ratas: $4.474.21.53

e umn!u,vuLs Hited on or alte: Dgtaber 3,
3011 of ‘ar those amployeas who olnenwise do
 in the salary
ve fa 1scea tha higher rais of pay for
the pusit
Hourly 40.42
Biweckly 3.233.85
Annual 84.313.80
{1} Eftectve =

lofowing biweekly 1At

51.468.73,

(2; Eifectvs Pay Porlod 1, 2017 2n omployac
‘who has alizined or mantsined a bachelor's
cegres snall ve paid the 'clowing biwaekly

§3274.43 5338055, 3348574

WG fss abained o mantained a mastor’s

Cegive of figher shall be paid the falow-
ing biweskly rates: §3,283.43, $3.389.54,
5348572,
#l-Pay Range 835
POLICE IDENTIFICATION SUFERVISOR n'
(213
Official Rate Bweskly
Effeclive Pay Periad 1, 2019 (Decembar 38, 2018)
Fot thase emmployees b priet (o Gclobiar 3. 2011
‘who maxa tha member contibution fo
the GityMP50 labor agreeman.

Houur 4146

Biweekly 3.316.52

Annual BE 48641

Hourly 45.45

Biweckly 371532 a,aso.as 010,
Annuzl  SEBESTT 100E45.HE 10454685

{1} Eltective Pay Period 1, 2018 an eimployes
wha has alleined o manlained an assaci-
als's degree o 54 crediis snall be paiz the

(2 l':l'lm:uua Pay baiod 1. 2019, an airplayee
wha has allzined or maintained a bachelcrs
cogres shall be pakd tha tollowing bweaily
latss. 53.360.87 $3,489.00, 53 622,25,

wn has afizined of mantained a masier's
dngran ot nighet shall be paid tha tonw-

Ing brweakly rates. $3,370,82, £3,458.84,

S3,652.11, 53,770.58, S3.4514.70. 54.064.29.
For thosa emplayees Fired o of afat Golobes 3,
2011 or fo thos= employees who athervwise co
not maet tha conditions sgecificd in the salary
odinance 1o eceive th bigher rate o pay ot tha

pusiiion
Haurly as.1e 40.70 42,97
Biweekly 3,134.72 325578 33872
Annual | 8172663 BAESZ3T BB 1GG2T
Hourly 2391 4567 e
Biweskly 351250 384E75  3.730.20
Annuzl 9157624 9512838 SEE1SE3

(1) Elfactive Pay Period 1, 2018 an empleyee
wha hzs altained ar manizined an assoc-
ale's agies o 64 credis shall be paid the

rmmmg hlwuaklvmms §3,153.40, 53 374 41,

3 531.23, S3667.44, 53,804,805,
3 cci.-vu ay Pered 1, 2015 an employen
wihe has altained o maained a bachelors
dopraa shall b2 paid Ihe folloving oweekly

rates: 53.176.72, 53.207.73, 53425.67,

52.554.56, 3 65074 $3,832.18.

(3) Effectve Fay Poriad 1. 2018, an employen
who has atained or malnizined 2 master's
degrea or nigher shall be pa|:| the lallow-
in Diweeky rales; S3,156.05, $3.07.05,
53,432.00, 53,5665, 53,700.08, 53,841 50,

4J-Pay Range B57

ADMINISTRATIVE FIRE CAPTAIN (1)

FIRE CAPTAIN (1) {2)

FIRE CAPTAIN - INCIDENT SAFETY OFFICER

VEHICLE OPERATIONS THAINING COORDINA-

TOR (1)

(11 Employaes promoted from tha Fire Liauten-
ant. Adminstraive Fire Lisuterant, ar Varide
Oparations Instructor dassfication to tna
Firz Captain, Admiristralve Fre Caplain, or
Vehict Operations Training Coordinator clas-
sifications snad bo appainted ai the fewth sten
of Pay Rang= 4J.

(2] Cttectve Marcr 1, 1860, 20 Emergency Mosi-
eal Technician If's in I who

officer. This payment shal ba corstrued as
part of the emoloyes’s base salary selely for
the purpase of comp.ting pension benefis and
shall not na included in the detesmnation of
ary othet benatils.
(3} Etfectva May Periad 172019, an amployee
it tained an assoc-
e the
L 2 53 507,57,
5373606, 53 B80.16, $4 02878 54, 185.56.
Etfectue Pay Period 1, 2018, an amelayes
Who has allained of maimained a bachaler's
degree shall hie paid the falowng biweedy
sales; $7.4R5.00, S3,522.25, S3,760.75
53.004.0, 54,034.45, 54.210.
() Effectue Pay Periud 1, 2018, an emplyes
who has atained of maimained a masters
degree o higher shall be paid tr= follow-
ing Dweskly rales S3.4A0.A2. 53 A32,11,
§3,770.59, 53 914.70, 54.004.25. $4,220.15.
Far hose employees Fired on ar afer Ociaber 3,
201 or lor those smployees wha atherwise da
rot mant tra condiions spacifnd in the salary
Gieknance o ieceiva e fghor a2 of pay for the
pusiti

Hourly 2070 4231

Blwackly 3.255.76 1512.50

Armusl  GafARA1 BRIGERT 81 5TREe

Hourly 4541 4738 10.22

Biweekly 3548.76 3,786.20 3,93746

Arnual 9512838 9B815.93 102.855.20
(1) Recrutment to be al the 4t step.

(2 Effactive Pay Period 1, 2004, smployses shall
tecsive an amaunt equal o one percent of
base salary in fieu of any other campansation
for tima spent urder fi%ing authorized postions
al the drection of Iz employes's comeranding
officer, This payment shal be censiued as
part of tha employae’s basa salary solely for
the purposa of computing pansian banafils and
shal ot pa incluted in the detarmination of
any ofhot bonofits,

(3} Efteclive Pay Pedod 1, 2018, 2

who has atiained r maintained

ale's dogiee of 64 cradits shall be paid the

Infowing bawsskly rales: 53 274.41, 53,400.35

53,531.23, 53,6674, §3, 808,65, 53,956.12.

Eltectve Pay Pericd 1, 2018, an smployes

who has atiained ot maintained a bachelor's

denree shall be paid the folowing bweesly

ralas: §3.297,.73, 3,422 67, §1,554.58,

$3,690.74, 53.832.18, §3,5/9.45.

Effactve Pay Paiicd 1, 2019, 3 smployee

who has atiained or mainiained & mastar's

dagies or higner shall b paid the follow-

ing biweokly 1ales 53,307 05, 53.433.00,

53,564 49, 53 700 08, §9 841,50, 53 U8H 78,

Pay Range 4MX

Official Rate Biwaakly

Hourly 3867 5415
Blweekly 303182 433177
Amnual | B4 112,676.02

BATTALION CHIEF, FIRE (1)

{1) Appointment rale 1o be al S4,118.00 biveekly

{(S107,068,00) efectve Fay Perod 26, 2016, This

rate supesedes the promolonal ecenlage

increasa undar Partil Sectan 5 of tha Salary

Orcirance.

4-Pay Range &

CAPTAIN OF E'(JULE 1) (2) {3 18}

Oficial Rate Biwaekly

Effective Pay Pericd 1, 2018 {Dacember 30, 2018)

For those employens hited prior to Octcber 32011

who make lhe member cantrioubon o tha ERS per

the Cily/MPSQ labar agrzement

mplayes
oci-

=)

Hourly 4825 5013 5207
Biweekly 385033 401002  4,165.83
Arnual 10064588 10454695 10860914
Hourly 54.10 5620 5839
Biweekly 432785 4,49539 467159
Armual 1283323 11722731 12178502

{1) Recrullment lo be al the 4th step.

{2) Effoctiva Pay Poriod 1, 2019, an amployee
wiha s attained of Inaintied ai assoc-
ate's dogree of 5+ ciedits shall b2 paid e

X 54516.15 5469132,

(31 Eflectve Pay Poriod 1, 2018, an armployoe
who has allained o maintained a tachakar's
degree shall be paid the lolawing biweskly
rales: 53 60480, §4,054.45, 54,210,25,

.24, 54,540.80, 51,716.00.

() Etioctve Pay Petiod 1, 2018, an arployss
wha has allained of maintained a mastar's
degree or higher snzll be paid ta follow-
ing biweeldy rales $3.914.70, 54 0R4.79,
$4,220.15, 54,382.09, 54,550.68, 54,725.67.

&6 assigned by tho Chie! Engineer, Fie, to
peitorm paiamedic saivices shall recaive a 5%
annual lump sum, non-pansicnable mremium
payment lor as long as Mivaukes County
reimburses tha Gity of Milwaukee for such pre-
miurm, This premium shall be calculated as 5%
of the emplnyee's applcable annual bas= sal-
ary. This premiurn snall cease in lhe evant that
Mipwaukee Courty ebminates its funding for the
5% premium, Effectva January 1, 2005, the
Frst 51,000 of tis amount snall £2 inchides in
an amployoe's final avarag salary sclely for
purposas ol campuling persion benefits s
it be inchuded in the deaminaton of
sny other bonefits,

Etfectiva Pay Poriad 25, 2016 {November 20,

5)

Fr those employses hired prior fo Octobar 3, 2011
w0 make tha mamber cantribution to S par
the GilyfLo. 215 lahor agreement.

Pay Range 857

Hiweekly 318543 33027 345038
Manthty 721368 148636
Annual EEE64.18  B0.056.33
Biweekly 35BEET 372618

Monthly  7790.16 803553

Avnual  SEABLES 5/ 14

Far those empioy=as hired on o attar-
2011 or for thos= smployees who olnervise da
nat maet tha conditions specified in the salary
wrdisatices 6 nuckives the bigh e rate o pay fof the

posiien.
Pay Hangs 857

Biweekly 301756 3,13575 3,256565
Mol C556.05  CBIZE!  7072.81
Armal  BB/2E2 81083 8%asiee
Biweekly 238634 3519.08 3557027
Monhly 735723 7

Annual 2828872

4K-Pay Range

4L-Pay Range 83

ADM\NLTRRTW‘J’E LIEUTENANT OF POL

(2] (3 21 (5)

POLICE LIEUTENANT (1342} EJ} 14145y

Oricial Hala Biweakly

Effective Pay Parior 1. 2019 {Decamber 30, 2013}
m

e masa the membor sonwibunen to the CMS per
ths ity VIS bt o
o

ourly 4306
Siweskly 3,334.50
Arruzl A2 AN 1
5 50.13
4,010.02
JIEdEDs,

roc s et W gt o
salay nbau st gy ol ot

For 1 k ‘nired on or afiar Ociobsr 3,
2011 ot far hose amplayeas who otherwise do
nol meet ne conditians specified in the salary
arinance fa receive the higher ralg of pay lor the
posion

Hourly 4561 4738 4022
Biwealdy 364876 3.730.20 393748
Anmial 8517638 9AFI5S] 10755520
Hourly 5113 53.12 55.19
Biweckly 409060 424991 441548
Arrusl  10BE4778  110B0L22 115,178.13

(1) Recuitmant la be at the 4th step.

{2) Ettoctva Pay Period 1, 2018, an amployea
who has attained of maimained an 2ssod-
ate's degraz or 64 aedis shall b= paid e
tallawing biwezkly reles: $3,667.44, 53,608.85,
$3.866.12, 54 109,22, 54.2F8.57. $4,434.14.
Efiective Pay Period 1, 2019, an amployee
wha has atlained or maimained & pachelor’s
degres shall he paid the falowing biwessly
rales: 53,680.74, 53,E32.18, $3,878.45,
54,132 56, 54 201.85, 54,457 46.

Eftectiva P2y Ferlad 1, 2018, 2n amplayee
wha has alained of maintzined a masiers
degree ar figher shall be paid tha follow-
ing bivenkly ralss 53,700.09, 53 B41.50,
53,90B.78, S4,141.86, 54.301 21, $4,460.60,
Pay Range 40X

Official Rate Siweskly

g

z

Hourly. 23.54 6152
Biwaskly 3,515.50 492158
Arnual 9140300 12795108

BEPUTY CHIEF, FIRE (1] (2)

(1) Eflectve Pay Period 1, 1584, ane pesiton
assigned tn he Sureau of Emsrgency Marical
Sorvicas shall recowve & 5% annual, lump sum,
nor-pensionable prenium payment for as lotg
s Miwaukes Caunty reimburses the Giy of
Miwaukes for such premivm. Tris premism
shall be czloulated as 5% af fia amployea's
applicable sniusl base salary, This pren
Shal ceass in ihe sven that Miwaukee Cuurry
climnates its funding for the 5% pramium.

() Appaintmert rals to be a1 54,266.93 bweakly
{5110,840.18) attectiva Pay Pariod 26 2018,
Tiis rale supersedas na promatonal e
age ineaase unger Pan 1l Socion 5 of the
Salary Oidinarce.

#B-Pay Range 842

LERUTY INSFECTOR OF PCLIGE (1) (2) (3 (4)

Official Aatz Bweekly

Effective Pay Period 1, 2019 (Qecamber 30, 2013)

For thnse empioyees rired prior tn October 3. 2011

Wra make the rrember contibuton ta the ERS per

tna City MPSO laiar 2g

Haurly 54.10
Biweekly  3,32785

Armual 17,83373

Haurly 067

Siweskly 485387 5.240.54
Aonual 138 54732 REELEEEN

(1) Recitmant 1o be al e it step
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(3) Eliactive Zav Pericd 1, 2018 an employon
who nas altaired or mantzined an assco-
ale's cagiae of 64 c1edis shal be paid the
fc\mm'l& ‘biwoekly rates: $4,347.56, 5451608,
§4.873.58 S6063.13 S5 Z60.70.
v Peried 1, 2018 an employen
s il o naniained a bachelor
na fellwing Eiwaakly
0.80, 54.716.00.

{4) Effectvs Fay Period 1, 2018, an amployos
“who nas aftained of mantained 2 mastar'e
degrea or Figher shall be paid the folow-
nq biwasdy raTes: 54,5670, S4.550.65.
£4,508.14. S5,007.68, S5.25¢.80.
s Hired o or after lobar
of for thosa employaes who atherwise co.
the condilions specifiadin the salary
owdinancn to receive tha higher rate of pay for the
posilion

Hourly 5113 53.12 £5.19
Biweekly +080.50 424291 441548
Annual  106.64772  TI08DL2Z 1511813
5 £9.50 6192

4786.82 485323

12428041 12913778

ep.

{7l Filective Pay Period 1, 2018 an smployes
wha oS allained of maintained an assoc-
ale's cegres of 62 cedite shall be pairt the
tollowing biweekly rates: $4.109.22, 54,3685
54.434.14, 54,606.42, 54,7B5.55. 54.871.80,

(3) Effecive Fay Period 1. 2019 an smployss

wia has atlsined o maintsined a Lackelor s

dagren shall be paid ma folloving oiweakly

rates: §4,132.58 54,291.85, 54 467.46,

S4 673,76, S4,808.90, $4,965.20

Effocive Pay Period 1, 2018, an employee

wia hras allsined of maintsined @ masters

degee o righer y'mll be pait the follow-

ing biwsokly rates: § , §4.301.21

S1,4£6.80, 54 G:!DGH A 81823, 56,0054,

Pay Aange 40X

Cticial Rate Bweady

Hourly 4684 5557
Biweekly 3,746.84 524557
Anrusl S742044 13630522

INSPEGTGH OF FOLICE (1)

(1} Upan implementation of this pay range efloc-
tve Fay Pered 1 ol 2017, Inspectars Brurson
and Gerdon 1o be paid the bweekly rata of
S4,577.20 and Insprciur Bastng 1o bee paid e
biwaskly rats of §4.926.20.

Pay Range 4AX

Otficial Rato Riwaekly
Hhourly 48.52 6083
Biweekly 388388 559158

Annual 10384114 14538108

ASSISTANT FIRE GHIEF (1) 12)

ASSISTANT CHIEF OF FOLICE (3)

(1) To be paid mn trs fallowing rangs stectve
Pay Penod 26, 2016 53,983.69 - §5,581.58
(§103,841.14 - §145,381.08). Appoirtrent rate
10 be a1 54,435 86 bweekly (5115327 18).
This rate supersedas the promationa] percent-
sy incuase under Fart I Saclion 5 of e
Salary Ordinance.”

(2} Gesard Washingion and Erian Smith are

authorized at the rata of 54 556.41 biweokly

(S718,466.66) olfectiva Pay Period 26, 2016.

Recruitment may be =t any rate in the pay

range with the &pproval of the Employee Relz-

Lans Daectar and the Chair of the Committes

©on Finance and Parsannl.

Pay Range 45X

Cfficial Rato Biwesly
Haurly 53.22 7450

Biwsakly 425726 586003
Annual  110,688.76 154.960.78

CHIEF CF POLICE (1)

FIRE CHIEF

(1) Recruliment rmay e =t any rate in e pay

e

1ange.
SECTION &: PARAPROFESSIONALS
Pay Range SAN
Otficial Aate Siweskly
Houurly 1232 1725
Biweakly 1,145.48  1,380.85
Annual  25.78248 3590210
FUBLIC HEALTH AIDE (1)
{1) Recmitmont at $1,1687,10 hiveskly
(S30,E64.60).
Pay Range SBN
Officizl Hats Siweshly

Hourly 12,58 18.01
Biwookly 1,174.24 144063
Anmuzl 3053024 3745638

CLINIC ASSISTANT
COMMUNITY EDUCATICN ASSISTANT
Pay Range SCN

Oticial Rate Bwooidy

Huaurly 16.38 19.56
Biwaskly 1.310.28 156451
Annuzl | 34,08728 4086768

DIETETIC TECHNIGIAN
LEAD COUGATION ASSISTANT
MEDICAL ASSISTANT
PARKING ENFORCEMENT OFFICER
Pay Range SON
Official Rala Riwackly
Hourly 1743 2063
Biweekly 139531 1850,61
Annual  36.252.06 4291588
FORENSIC IDENTIFICATION PROCESSOR (F)
INTEANET ANALYST (1)
LICENSE SPECIALIST | (3)
POLIGE RECORDS SPECIALIST i (4) (5)
TRADE DEVELOPM ASSISTANT {2}
WATCF LABORATORY TECHNICIAN
{1} Recnstment is al 1,487.52 biweely
(598,675.52).
{2) Rocruitmant s al $1.410.96 biweekly
(536,654.96).
{3 Caraar Lacdar Postbon, Minimum recrutment
s al 51,521.77 biweedy (Sus 566.02) and may
b un 10 §1,787.06 biwnakly (546,723.56) for
currznt employees with the approval of DER,
{4) Carser Lacder Fosition, Employ=ss will
advanze tha next r2te in the folowing rangs
upon cerificalion by the Chiet of Police of
naving ailainad and mainlained al ad tmes i
lzvel ot axpethise and demansialsd job perinn
52177,51,582.64 5184505, and
28 biwssidy (538,565.02; $41,148
. 70; and 544.54554).
dler Posiian. An employes pro-
mated inta this ttla wil r=ceiva the pay incre-
mentin the new pay rmnge hat is higher than
e employee’s current 1ate. Tne emplayee
must achizve =0 raquired lavels of axper

Otficial Fat
Houtly
Biwu'nly i

405
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af expertise and domonstated job perfer-
mafica: §1,536. 1.701.56, 81 789 81, and
$1.840,40 biwesxly (342, 6; S44, 240,56,
B48,UU2.B5; U S47 BSU.A0),

{2) The posiion in the Deparkmant of Pubkic
Warks, Admirisuative Servicas Division. shall
ne elighie o teceve one acdtonal noe
mentin the amount of S1 798,15 biweokly

(846 77 80,

@) Facuitment is ol §1 565,55 woeky
1541.426.90)

(4} Car: fiom. An emplayaa pro-

rmoted inta thos blie Wil reciive the pay incte
mentin the new pay tange that & higner than
the errployes’s cliten rate. Tna employee
st achiava 2l requred lovel of axperlise
and pertarmance up to and including the new
roement wilhin the pubaborary peiod
(5) Emalayaas shall 1sceiva an acdition
Der nout when they ate designatad to act as
a lnardworker additional pay shall not ke
10 base safary for delermning finge

dder Position. Employes wil

{0 the nat rate in the tollowing 1ange
upen certification by the Ghief of Police of
havng .anzmgd and maintzined at all mes the
level o and demenstrated job perior-
mance $1.701.56. 51.769.51: and

.635 i
51.840.40 bawaakly {547 538,66, 54424056

S46.008.86; and §47 850.42).
(4} Carser Lacdur Fasitan, An employes pro-
mated Into s tille Wil r=ceive the pay incre-
ment in ine new pay range that is Figher than
the ewpleyen's eurent rata, Tne employos
rrust achivva 2l guied lavels of expertise
and pestormancz up 1o and inclding the naw
incsmant within the probationary pered
T ha pald the folowing rates $1,518.91
t0 1,786, 12 bwackly (S30,517.66 to
]
Pay Range 57N
rticial Fale Bwasily

s

Hourly 184 2320
Siweekly 155630  1,85570
Annal 4051580 4824820

AGMINISTRATIVE ASSISTANT Iif (2)

BENFFITS SFRVIGES SPEGIALIST |

CLAIMS REPRESENTATIVE

CUSTOMER SERVICES REPAESENTATIVE —

LEAD (2)

HEALTH PROJECT ASSISTANT (2)

INTERMET AMALYST - SENIOR

LEAD PHOUEGT ASSISTANT (2)

PROGHAM ASSISTANT Ii (1) (2)

11) Ter Grota is aulhorized ai tha rate af
52.522.97 biwashly [SFE567.22).

i2] Fecitment (s 3t S1,636.11 bineekly
{§42.536.46).

Pay Range SGN

Ofticia! Aate Siwesxly

Hourly 20,00 2401
Biweekly 160033 1,52100
Anhual 4161014 4984600

ACCOUNTING PROGRAM ASSISTANT Il

CITY PAYROLL ASSISTANT - SFMIOR

DATABASE SPECIALIST (1)

11 SUMHOHT ASSOCIATE (1)

{1} Hecruitment is al $1.622.51 biweekly
(542.125.25),

Pay Rango 5HN

Offical Fate Bwesdy

Hourly 2164 2472
Biweekly 173136 197723
Annual 450276 5140798

BENEFITS SEAVICES SPECIALIST I
CERTIFICATION SERVICES SPECIALIST
ELECTION SERVICES COORDINATOR
LIGENSE SPEGIALIST I

PAY SERVICES SPECIALIST

SALVACE AND SALES COORDINATOR
'WATER BILLING SPECIALIST

Pay Range 5IN

Official Rate Siwaskdy
Hourly 2228 75,28
Biweekly 178259  2,10267
Annial | 4834734 5466942

ADMINISTHATIVE ASSISTANT IV (1}
FMERGFNCY COMMUNIGATIONS QPFRATOR
(2] (=) (4) (5) (5)

FIRE DISPATCHER (2] (7] (8)

HUMAN RESOURCES ASSISTANT (1)

LIBRARY SEGURITY INVESTIGATOR

PRIOGTAM ASSISTANT IIl (1)

REVENUE GOLLECTION SPECIALIST (1)

WATER PLANT MAINTENANCE ASSISTANT (g}

(0] (i1)

(1) Recruftment is at St 83767 bivenily
[47.773.42).

{2) Appointmant 3t any rale n the range basad
Upon 1=laled emergency communications
axpanence and credertials with the approval of
Employee Melofions,

{31 Caree Laddar Positior. Mnimum tecruitment
is al $1,666.38 bawzakly 543,325.38). An
Emargercy Communicatiors Cparator wil
advance ta the apprepriate incremont in e
tofloviing tanga upan cortil calion by ths Ghiol
of Palice as having attained and malntained at
al times the e credzentizls znd demon-
stratad joiy pll"nlmr.rn- §1,665.3A; 51,782,509
$1.857.90, 51,930.40. S2,018.21, 52.10348,
and 52,192.36 biwesky (543,325 84,
S46,347.34; 548,305.40: 550,640
$52,473.46; $54,690.48; and $57 001.36). An
Emmgancy Commuricaions Operata who
rschus st e s al sley seven lor 26 pay
periods is efgible to recaive 2 2% lump sum
i they otherwise most the cnteia at of above
sinp savan ot the cataer aciar,

{4} Carssr Ladder Assgrimanis. An Emargancy
Communicabons Opsratar assignsc i bain-
ing duties by the Chiel of Police ic ba paid
&l the appropliate increment of $2.258.13 or
57 26,87 hiwasky (S5A.717 38 or SB0.472.67)
upan cerificaton by 1hz Ghial of Pakze as

job performarice, An Emergency Gormmunica-
Yigns Operaler assigned 1o inlermittent aining
duties to be paid an sccibonsl
Lazter Assigrmant, An Emeigency
Communications Opetator assignad to foad
dities by tha Ghiet of Polica tn
tha apmroprata inaemert of §2,34:

574804, o1 S2,800,50 rweskly (SED.591 55
564,215,16; o7 $67.615.80) wnon cerication
by 1o Ghia! of Pufice as having atisined and
mairainad al 21l timss tre requied cradentials
and dermonebated ob peiformance

cal ider Posiicn. Tne Emergency Com-
jors Operators [5an
foomale wil ataatics to e o e

; 545,775.20; and
unnlt\yea tnaches ar

employan is oligith o racave a
sumn if they otherwise meel e ol

uTp

@ al r

above step five of the carear laddor. I a Fstec
employse |s assgned o raining cules by the
Ghie! ol Polca. st employe i< fo be paic

i 1 BHG.

e
the tespires crodenhals and gemonstales
fob carlormanca. A lisied emeloyee assigned
in imarmittent wainng cuties o be pad an
Adeitonal &
inchude. Deprynie Barbe=-Matthews.
Benavides, Jonnitar Boylan, Sremesa C.:r"p»
bl Sherrul Caron, Vichls Gonwan, 1
Dejchnatt, Beatriz Farraira, Torine Flack.
Halrarna Fullar Yvarns Gaghero-Viiams
Hatrna Gardnor, Navid Gryeoviskl, K
Gutkow, Jessia Ko, Diara Legron,
Lussier, Margaret Marr Ross McCulia Lot
MaKinley. Bonniz Muzia, Timeka Parker, L
Fiarmires, Wie hae Py, Vanossa Haec G-
iss Sraw. Niccla Sprowr, Ragoria Tromas
Love, Jamaica Thongson, Ainas Telehes,
Patrice Toliver. Tina Tonez Cruz, Yvorne Vil
Bams, Gindy Wirth, Jasmine Words,
{7} Carent Laddar Pesiton, Minimurm tacrutment
= al S 666,38 brwackly (S43.325.88). A Frs

THE DAILY REPORTER

TOW LOT ASSISTANT | (3)

THANSCHIFHONIST R (2)

UCC CUSTOMER SERVICE REPRESENTATIVE

13y

(1) Emplogses smpioyad at ine Mitwaukss Putlc
Library shal be ohgible to he paid a special

et of 51468 54 Liweakly (S30.208.04)

complating ons yea 21 §1,440.63 biweek-

owing bivisekly rajes:
62.77 (S33187.86 lo

61,

L:u:nr Pasition, Employee wii

16 the naxt rale in e tollowng range
upon cerification by he Ciint al Polize of
Faving afainad and mantaned al 2 times the
lsued urexpzmse and demunsiat=s job perfer-

Carser Ladder Position. An ssnplayes pro-
rioted into s Tila will receiiz the pay inre-
ment in the new oay range highar than
the omplayes's currant 1atz, Tha empleyon
st achiuve sl 1aguired lovel of experise and

G

Dispalchar wil advanca ta ine

increment in tha following range upon cerifica-
fion by the Fire Chiet as having altzined and
mantained a! 2| tmas the requirad @edentials
and demons \aledjuh p&\lumhr:; 51 68638

$54,128.45; and $57,001.38). A Fite Dis-
palchal Who razches and remains 2t slei sx
for 25 pay panods s eligiale 1o rezoive &
Imp s if Hiay othwrvisa oot ihe criletia ai
ot abova stop s of tha canear ladder.

{8} Carear Ladder Assignments, A Hire Disgatcher
assigned lo leat duies by the Fire Chief 1o be
paid at lha apmiopriale incrament of 52,258.13
01 §7,395.88 biweskly (SE8.711.42 ar
60,1727} upen eoriifieaton by the Fire Chiot
as havirg allained and mantained al af imes
the 1aquirac cedentizls and demanstiated
joi parfarmanca, A Fire Dispatcher assigned
to Fira Dispatchor — Sorior dutios to bo paid
S2,345.83 biweekly (SEU.881.58) whils o that

assignma

(8] Carper Ladder Posiion. Recrutment is at
§1.R37.55 hiwaekly (S47.776,50). Frnplayass
will advanca ta the nex! rate m the follavng
tange upon certtication by the Cormmissions
ol Public Works & having ttaines ang main-
tained at all inzs e required crecentials and
domerstalod joh perlarmance: 1 897,65,
$1,H50,65; §1.04365; 51,356,585 S2,049.65;
and 52.102 65 biwaakly (547,776.50.
545,156.00; 550.534.90; 55191280,
553,780.80; and $54 668.0).

{10} Carcos Laddes Pesiton. An emglayee trans-
tutted ito this tithe WAl b placed n the inte
mant thal carresponds with damanstated
cradentials wiln the approval cf DER. If the
employae’s priot rate is hghar than e appro-
prisle incrament, lhe employee wil relsin e
previcus rals.

(21) Caroer Ladider Positior, An smployee pro-
mated inlo this (e will recaive the pay ince
mant in Lhe new lootnotad pay range that is

higher thar the employee's curent rate, The

employea must achieve all roouired credentials
up to and inciugng the new increment within
the prabationary paricc.

Pay Range 5JN

Official Rate Biwookly
Hourly 2264 247
Bi\uzeldy 181134 2,19784

nusl 4709481 5
AUMINI{:I RATIVE SEHVICE!
{1

43,84
COLRDINATOH

)

ELECTION SERVICES FIELD COORDINATOR

PARALEGAL

RESEARCH ASSISTANT

{1) Reaultment is at 51,897 83 tinsakly
(548,313.58).

Pay Range SKN

Qtical Rate Bwookly

Hourly 2149 2852
Biweekly 187887 228166
Anrual 4885062 5932316

OPFRATIONS ANAL YST
SECTION &: ADMINISTRATIVE SUPPORT

Pay Range BAN

Official Aate Sweekly
Haury 14.03 1475
Biweokly 112231  1,178.68
Antwal  P9TBUUS 30,6718

POLICE SERVICES SPECIALIST
Pay Range 5BN

Official Fiata Biwenkly
Hauly 127 1857
Blweekly 90133 1,245.43
Amnusl 2343018 3238118

FIRE CADET

POLIGE AIDE

Pay Range 6CN

Offcial Fizle Hrwaskly
Hourly 1264 15.82
Biweekly 1,011.43 1,285.78
Arnual 2629718 32,0028

COUHT SEAVICES ASSISTANT |
LIBRARY TECHNICIAN |
OFFICE ASSISTANT |

OFFIGE CLERK |

HECOHDS TECHNICIAN |

Pay Range 6DN

Official Rate Biwaskly

Houtly 1“0 165.56
Biwsekly 1,12716  1,324.82
Anmial QY0616 344532
Pay Range SEN
Official Rale Biwesly
Hourly 1150 1727
Siweskly 108713 138163
Annual 2826694 3582238

GOURT SERVIGES ASSISTANT Il (1)
HEALTH ACCFSS ASSISTANT {1}
HEALTH AGCESS INTERPRETER (1)
HEALTH SERVICES ASSISTANT 1 1)
LIBRARY CIRCULATION ASSISTANT |
LIBRARY TEGHNICIAN 11 {1)
QFFICE ASSISTANT I (1)
QFHCE CLERK I (1]
RECORDS TECHNIGIAN 1l
(1) Recuitmant ks al §1.174.13 hiweskly
(530,528 834).
Pay Range 8FN

Oliial Rute Brwesrkly
Houwly 14 18.46
Biweekly 117938 14716
Arruzl a0,658.68

COMMUNICATIONS ASSISTANT 1{1) (3]
Cﬂlj:l"' SEH\J’EtS AESIE"'ANT )

i)
ESH ASSISTANT I (4]
AVICES ASSISTANT Il ()
LIBRARY CISCULATION ASSISTANT il (3)
LIBRARY TECHNICIAN i 13)

BIAIL FHOGES
OFFICE A
GFFICE CLERK Il (5
POLICE AFCOANS fyP~r‘.iA. IST145] 6}

up ta and inclucing the nsw incre-
et v i 1 probatonary peice.

Pay Ranga 6GN

izl Hate Bhweady :
“ourly: 43 w0
Blweokly:  1.3C6.7E 1.536.25
Arrual | 3307628 39.842.50

ACCOUNTING ASSISTANT | {1}

ADMINISTRATIVE ASSISTANT | (1)

CLAMS PHOCESSOR | (1}

COMMUNICATIONS ASSISTANT Il (1)

COPY CATALOGING TECHNICIAN | (2)

GUSTOMEN SCRVICE ACPRESENTATIVE W (1)

DUPLICATING EOUIFMENT OFERATOR I (1)

INVENTORY ASSISTANT |

INVENTORY CONTHOL ASSISTANT |

PEARSONNEL PAYAOLL ASSISTANT | 1)

PROGRAMMER TRAINEE (1)

TOW LOT ASSISTANT Il (1)

UGC CUSTOMER SERVICE REPRESENTATIVE

LX)

(1) Racruibmant is at 51.394.31 bineakly
(536,252.08).

{2} Aecnilent is at §1.366,32 biwesky
(535.524.32)

Pay Range HN

Crhizial Rate Brwaskly

Huurly 17 FRE]
Biweekly 142614 1561013
Annual 37079.64 4186338

ACCOUNTING ASSISTANT Il {2)

ACCOUNTING PROGRAM ASSISTANT |

ACMINISTRATIVE ASSISTANT Il (2)

ARCHIVES TECHNIGIAN (2)

COMMUNICATIONS ASSISTANT 1l (2)

COPY CATALOGING TECHINICIAN I 2)

COURT SERVICES ASSISTANT IV (2)

CUSTOMER SERVICE REPRESENTATIVE Il

(2} {4)

INVENTORY ASSISTANT B (1)

INVENTOHY GONTHOL ASSISTANT 1|

INVENTORY CONTAOL ASSISTANT Il (2)

LIBRARY GIRCULATION ASSISTANT Ill (2)

OFFICE ASSISTANT IV (2)

OFFICE CLERK IV (2)

PERSONNEL PAYROLL ASSISTANT 11 {2)

POLIGE DISTRICT ATMINISTRATIVE ASSIS-

TANT (2)

TELLER (2] (3)

TOW LOT ASSISTANT Ill (2)

UCC CUSTOMER SERVICE REPRESENTATIVE

{15}

(1} Reciitment is al $1 440,63 biweekly
{537 456.38),

(& Huiwirunl is al S1455.01 biwaekly

LWR ’s autharized at tha rate of
S1.666.6R hisvenidy (543 390.88).

(1) An omployae In DPW-Water Warks who i<
designaled by the Water Works Superin-
tendant to e a lead worker shall receive an
Addftiang) 554 wide porloming bass binetions,

Pay Range 6IN

Official Hale Bwsadly
Hourly 1776 2081
Biweekly 142057  1,666.74
Annual 3693487 4333524

LQUIPMENT PARTS ASSISTANT

FIELD HEADQUARTERS CCORDINATOR

INVENTORY ASSISTANT il

INVENTORY CLERK

Pay Ranga 64N

Otisial Hate Biwaaky
Hourly 1875
Blweekly 1,340.34

rmial 3% B4RE4 4454554

CLERK DISPATCHER I (1)

COMMUNICATIONS ASSISTANT IV (1)

INFRASTRUCTURE STORES CLERK IV (2)

INVENTORY ASSISTANT IV (2)

INVENTORY CONTROL ASSISTANT IV (2)

LEAD EQUIPMEN] PAHTS ASSISTANT {2)

LEGAL CFFICE ASSISTANT (3)

UCC CUSTOMER SERVICE REPRESENTATIVE

N (1)

(1] Fectment s at

21 523,51 biweekly

(S39.E11.28),

(2) Recrutment is at 51.521.77 biweexly
(539.566.02).

(3) Recruitment is st S1 523,51 biweekly

(S39.511.25). Aata 1s §1 56822 biwaskdy
{540.755.72) upon comgdeticn of probaton.
Pay Range 6KN
Otticial Hate Bivezdy
Hourly 1857 282
Biweekly 148573 174579
Annual  SEBUESE 4539054
AGCCUNTING PROGSAM ASSISTANT Il (1)
ADMINISTRATIVE SERVICES ASSISTANT (1) (2)
CITY PAYROLL ASSISTANT (1)
CLAIVS PROCESSOR Il {1}
COMMUNICATIONS ASSISTANT V (1)
{1} R=cnilment is al $1 55772 niwaskly
[540,500,73),
(2) Marciu Borzynsi is authunzed al thy rats of
12.86 biweely (547.150.88).

Pay Range 6LN

Crfficial Rate Bwasaly
Faury 1047 2246
Slweedy 135172 475ios
Arnuat 48,723 55

(543,000, |u|
Pay Aangs SMN
CHicial Rate Siw:

2000

2400
Siweskly 1,600,338  1,82100
Annual 2161014 4884800

5

24,78
1 95159

(1) Aemultmant is a1 §1,731_25 nweeldy
(£45,012.78
Pay Range EON
Offical Aate Bmeew
Hourly
Biwesily |.&B7B:
Arnual 48343 58
DOCKETING SPECIALIST - S8
MUNIGIPAL COURT CLERX i
SECTION 7: SKILLED CRAFT:
Pay Range 7AN
Official Aste Biweekly

Haurly 1605
Biweekly 128467 1
Annual | 3340197

UFBAN FORES Y SFECIALIST TRARE )

(1) Careor Ladder Positon. Recrutment up 1o
51,400.24 biwaekty (535 406.24) with cradan-
tals/mxprinnea s with tha approval of DA,

Pay Range 78N

Ofticdal Rate Brwaekdy

Hourly 1701 2060
Biweekly 1,35060 154778
Armusl 3537560 4224226

BUILDING MAINTENANGE M

(3 (8}

EQUIPMENT MECHANIC | (8] (7)

FIRE MECHANIC HELPER (4) (5)

h Emplcycﬂs 1n the Manlananca Cparations and

aining Section of ihe Housing Managamant
DN on of the Cepartment of C ty Cavelon-
mert who are assigned 1o the second ot third
shitt shall racome an zdeitionz| $12,00 per pay
periud while assigred o pighidme Double
‘shooting respons o es in putlic housing
projecis Ciywida.

{2) Posfions in tha Police Dopartmant tacaive an
additional ora dallar (51,00} por heur promium
winen assigned o sunervisory duties 11 a ful
shift

{3) Postions in the Police Deparimant will recaive
an additional ons deller (§1.00) per hour for a3
tira warked I excess of elght (8] hours i ene
24 how day plawing snow or sallin

4] Tns hghest ingemant atainzbls is $1.576.73
biwaskdy (520 994,98),

(5) An employen assigned to Invartory Gontiel
Assistant [l responsibilities lor = shill shal
1eceiva an addiional sty cents (SL.EC) par
hour tor that shit. Paymen:s shall not have any
sum deduclad ot parision banafits nor shall
stich payment be indiided in 2ny comautation
of pansion benefits, overtime benefils, or zny
olher finge benofits,

(6] Recutmean is al §1.475.
(536,350.00).

(7)) One Equipimest Mechani | pusition it
DPW-Ferestry Section who allains and rain-
tains a certificaion tiam the State of Wiscansin
for pestaide application will azvance aneinze-
munt in the pay range. [t al $1,626.85 Livausdy
{542.350.10), will advarca lo §1.658.41
biwsadly (543 144.66).

Pay Range 7CN

Official Rate Biweokly

Haurly 18.31 182
Biweskly 154481 174579
Anual  40.158.80 4533054

BUILDING MAINTENANCE MECHANIC I (1) (2)

3

EQUIPMENT MECHANIC 11

EQUIPMENT MEGHANIC 1l (4) (5)

HEATING AND VENTILATING MEGHANIC | §3) {4}

URSAN FOAESTRY ARSORIST APPRENTICE (&)

(1) Employees i the Mainlenance Opetatons and
Training Secton of tre Housing Managemant
Divis'an af the Deparimant of Gity Davelop-
mant who ate assigned to the second or thid
shift shall 1econe an addtional $12.00 per gay
petiod whilz assipn=d to rightime auble-
shooling responsiibties in public hausing
projects Gitywide,

{21 Positiers in the Pelics Dopartment raczive an
aduilanal cra doilar (S1.00) per how premum
‘when assigned ta supsrvisary cuties lor a full

CHANIG 1 (1} (21

Ewesidy

shitt.

(3) Posfions in tha Polica Department will eceiva
an additional ore dollar (51.00) pet hour for al
tima warked in excess of eight (8] hours in ane
24 haur day plowing snow or saling.

4) Recruitment is al §1.563.04 biweelly
(540.629.04),

{5) Caresr Laddes Posiionin Furesuy, Employ-
&sin the Forestry Secticn wil advance
2% of basa pay up to §1,771.35 biwaekly
(S46,055.10) upon senitication by tha Gommis-
sioner of Public Works of having aftained the
requited job performance and demonstialed
compelancies (2% lump sum it paid at the
maximum o tha tangae). Employaa may
advance 2% of basa pay oach fer altaining
and mainkaining up 1o ko primary cerlifications
and 1% of base pay for aliainng and mainlz -
ing one secondary cartfication. Ermployeos.

advanca up lo $1,806.77 bivieokly
(546,976.02) wiren they allzin and mainizin
both of the two primsry celifications.

(6) Career Ladder and Agpranticeship Post
tian. Recruilmen i al §1.284.67 bwoekly
(532,401.42). Al tnz complotion of proba-

Ean, &n employes wil advancs to §1,622.61
hiwaakly (542 187.86). Employees will
cantine to advancs 3% of base pay up 1o 8
mimm of §1,756.37 biwsekly (S45,665.50)
upon certification by the Commissianet of Fub-
fic: Works of having attzined the required job
performance and erileria of tha Apprasticeship
trairing program. Emplayes may atuancs 2%
of base pay each for attaning and mantsinng
Up to twe primary certfications and 1% of base
pay for attaining and maintaining ona secend-
ary certificabon. Emplayees may advancs up
to §1,B45.60 biwnokly (S17.985 45) whon thay
altiin znd inaintain both of the o primary cer-
tificstions. Employees al tha maxmum rate of
tha pay rarge ara nat eligible for a lump sum
paymenl. An emolayze appeinted as an Uraan
Forastry Arhanst Apprentca with a biweekly
rale of pay highat than the mnimum rate for
an apprentize shall retain the highor rate of pay
ot the maximum af the pay rangs, whichever

s lawer, Tha ampleyes shal ralzin fis rate

af pay unfi such i as the increment of the
apprentice pay ranga to which the employae

is enliied by virluz of the reguirsments o the
apprantice irainng program oousls of sxcosds
ihis rate ol pay. Then, the smployes shall be
compensatad at tha anplicabla iIncrement |
a-m\s of exceeds the employes's fotmer

of pay.

Pay Range 7DN

Othcal Rale Biwackly
Hauly 1794

Blweckly 1.435.16
1%

Arnuzl 3731 7
FACILITY MECHANIC (1) {7} (8)
FIRE EQUIPMENT REPAIRER | (3
HEATING AND VENTILATING MECH
7

3
HIC 1 )

§inang ;.\F"c'm tha
ert =\ar‘G:‘elﬂ-

&= Assig
duties cf a Water Tr
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tor and wha has succosstully complotod the
cnemisty lab ralning 2nd maintans oeol-
cioncy shall advance ene inaement or i at
S1.760.52 biwaakly (545.523.92) shall advance
to 1 A00.55 visekly [S46.822.10).

(3) An emgieyes may ba shgible to altain
176721 Liweedy (545,947 46) atler complet-
ing orie yaar o service at1.700.17 biweeidy

. Thesn requrements shall be
estabished by the Fire Department.

(8} An emeloyee snal be reouiled 2151,584.05
biwanhly (S41,185.30) providad tre amployes
has an assogate degiee In electroncs

toims, compiter tosdnalagy,

and 1

curren Heating and Ventlating Mecharics 1
paid a1 2 lawe 1ate that passesces one ol the
above listed assc il advanca
10 51,584 05 blweekly (541" 185 a0)

(8] An employes assigned o underfl as a Fire
Equipmant Camprassed Air Tecrnician or Fire
Equipmant Mackirist for a shifl seall receive
s adefian] sixty {S.60) canis per hos for
that sttt Fayment snall ot have any sum
decuctad for pensian benefiis nar shall such
payments be includad in any computation of
pensin benefits, overbme benefits, or any

(540.723.02].

(7] Rscritment is at 5160383 biwenkly
(541 63058,

(81 Fiecnitment is al $1 30847 biweekly

(538,
(5 Recnitman s at S1 476,27 biweskly
(538,423.72) tor candidates with =t laast thioe
= of telated experierce and at $1,522.58
Diveeskly (539,588 56) for candidatas with at
laast four years of relaled expenence.
Pay Range 7EN
Cfficial Hale Biwasidy

.22).

Hourly 19.54 2263
Biweekly 155308  1.810.65
Al 41076.50

EQUIFMENT INSTALL-

LEAD HOUSING MAINTENANCE MECHANIC (6]
NURSERY SPECIALIST (10) {11)
VEHICLE SERVICES TECHNICIAN 1 {2) (3} (3] (5)
WATER METER SPECIALIST (8)
1) Garasr Lacdar Positon. Mirimum reenuibrent
is 734,44 bivieaidy (345,095.48) and
may be U & $1,874.02 bivieskly (548,724.52)
‘asad Upen cradentials with the approval of
DER. Employsas will advance lo tha noxt rata
in thee lollawing range Upon certilication by
Fira Chief as having allained znd mainlained
at all bmes the required credentials and
drmersirated job periotmance: 51.734.48;
§1,763.87; §1,792.96; §1,824.45: §1,855.47;
and S1 B74.02 ($43,096.48; 545 863.22;
S16,642.86, 547,436 70, 548,242.92, and

Mirimum recruitrrant
is a1 51,629.50 bwneidy (S¢2.367.00) and
may be up to §1,734.48 based upan crederr
tials with the approval of DER, Emoloyees
will advanca t e next rate in the aliawing
range upoh cortifcation by the Cemvris-
suner af Fublic Works as having altalied
and maintained al all times the required cre-
denbals and demonstaled job performance:
1.629.50,
and 52, .
544,167.76: $45,096.48; and S5 648.40].

(3) Carzer Ladder Positon. An smployes tans-

ferr=i into this tile wil be placad in tha ince

mont that conesponds wilh damonstrated

craduntials wilh the approval of DER, I the
employee’s priot rale is highar than the appro-
priate incremant. the employ=z wil retain ineir

Pravious 1ate.

Caroor Ladder Position. An employes pro-

mated inta this o will ioceive e pay inae

ment in the new foalrated pay rargs tat is
hagher than tne amployae’s curent rate. Tha
omplayee must achicve @l required cradzntials
up 1o and ncluding e new increment within
the prabztionary peniod.

Caraar Ladder Pasifion. An emplay:

assiqned 1o finkd sondce mechaniz fesl squip-

ment inspoctar, of autermative macnanc lead
worker responsitilties wil 1ecaive an additonal

3% hatnly when perlormeng that work,

(6] Recnitment is al 51.622.61 biwaskly
{S42,187.88).

(1) Ta be paid in the folowiny 1ates: $1,565.56
to §1,836.70 bivieekly (541,224 58 to
$47,754.20}. Racruitment is a1 §1,633.13
biwenkly (547 461.35) for canddates with al
least thiza years of related experience and
al 51,682.11 livieekly (543,734 66) fo1 cand-
datas wilh al leas! laur years of ralated axpari-
anca,

(8) Emoloyaas shall rocaiva an additan:
when designated io e as s e worker,

{8) Anamgloyee wil advance 13 bweekly upcn
cartificatan by the Commissioner of Public
Warks as having atiained and maintsned the
required wedertials ard demonsiratod job
parlarmanca.

{10) Career Ladder Fesition. Hecmitmant is at

S1.822.61 biwackly (542,157 86). Emplay-

=85 In Ins Forestry Section will advanca

s of base pey up lo S1,64558 biwsekly

(§47,385.08] upon carbficaticn by the Comms-

sioner of Public Works of having attsined the

seniited fob petformance and demonstratad
corrpatancies (2% lmp sum it paid at the
maximum af the fange}. Ermplaysa may
advance 2% of base pay each for atiaining
and maintaining up o fwn primary certifications
and 1% of basa oay for altaining and maintair-
ing vne secondary cerlfication. Emoloyues
may advance up 1o 1,882 46 brweekly

(S+8,343.96) whan thoy atiain &nd maintzin

both af ths o primaty cartifications.

Garaar Lsddar Posilion, Ona assignment

s ead worker la be paid an addtional 35

biwaeily.

(12) Garser Ladéer Position. An employea

assigned 1o lsad warksr. acling supsrasor,

watch assignment, or hield work responsibil-
ties will teceive =n additional 3% -—wny when
pertarming hal werk.

N

=

w

Pay A

Divcial flte Sntcedy
Hourly T vt
Biweekly 150530 188183
Anrusl | 3213080 4840238

FLECTRICAL WOAKER
HEATING AN VENTILATING MECHANIC i {3)
AD EQUIPMENT MECHANIC (1) (4]
HINTER (2}
{1} CaraarLa
ment is at
Empluyes
advance 7% of baso pay \.p 1051650
biwsely (545,155.08) upon cerification by
‘Works of hav-
ol pertormanca




MONDAY. DECCMBLR 3. 2015

for ataining and maintang up o o prmay
cations and 1% of baze pay for alianing

and mataining one secandary Certiicabon,
£ 430

blusaekly (S50.137 88} when fhay atain
mainiain both o tha e primary oo
{2) Focuiment s at §7 576,16 binesily
(S40.960.16},
3] Reowiment s at 57.665.25 bineekly
(543,200,501,
Facrulment i at §1.649.73 bweakly
(542,378 9(;' for tide in Intrastructure.

Haurly 107 2435
Biweskly 1580.53  1,946.03
Annuzl 4108638 SDE4ETE

FIRE EQUIPMENT REFAIRER Hi (1) (2)

MACHINFRY TRGHNIGIAN (3)

{1} Cmbloyoss ocoupying this position on August
21,1988, may altain §1,853,23 througn tha
precess descrived i Fite Departmant Guics-
tnes,

(2) An ompioyen assigned ta Fire Bulding and
cquittrient Mat te2ice Sposal s duties 1o
shift shall tecelva an addilonal Sxly cenls
(S.60) per our for that shift, Paymants shal
e have any sur deducter for pansion ban-
atis nor shall such cayments be ncludad in
any camputation of pansion panafils, ovalting
nenetts, or any atier ‘ringe benetits.
{3) Recruitment is at §1, 700,85 biweekly
(544 458 70),
Pay Range 7THN
Orticial Rte Brwesdy
Hourly 2006 25.02
Siweekly 150668 . 2,001 us
Annual 4177368 52,0491
AUTOMO | IWE 200y m—FAiniF'AINI ING TECH-
NIGIAN (1) (8] 19)
AUTGMOTIVE ELEGTAIGIAN {1) (6) (9}
ELEGTRICAL SERVICES WELDET (7)
FIKE BUILDING AND EQUIPMENT MAINTE-
NANCE SPEGIALIST
FIRE EQUIPMENT COMPRESSED AIR TECHNK-

a

FIRE EQUIPMENT MAGHINIST

FIRE EQUIPMENT WELDER (2] (3) 4)

FIRE MECHANIC Il (1) (8) [13) {14}

FISE MECHANIC [11 {1) () (14) {151

FLEET SERVICES WELDE|

FLUID POWER SYSTEMS tEcumcmN 1481

{11

METAL FABRICATOR (5)

URBAM FORESTHY SPECIALIST (12) {18)

VEHIGLE SEHVICES TECHNICIAN |1 {1] (6] (#) (9)

WATER DEPARTMENT BLACKSMITH (5)

{1} Career Laddar Posiion. An employes trans-
ferfad into this tille will be placed in e incse-
rrent that correspands with dernonsiraied
credentinls with tha spmoval of DEA, Il the
employee’s prior rate is highar than the appro-
siiale incramert, the smplcyea will rotain ther
mevious rata,

(2) Mequirement for advancamant 1o 52,001 .89
biweekly (S52,048,14) shall be emploginent by
‘ha City of Miwaukee &s a Fire Mechanic as of
June 1, 1989, Employoss eniering this clas-
shication alier Juns 1, 1889, must maintzin the
appropriate cunent ASE cerblications in order
In 2hain 52,001 89 biweekly (S52,045 14).

(3] Employaes shall be eligible o recaive for 36
holits of antive sanace, an additional fwenty
fiva ents (8,75) per haur fer the afiaiment
and mairlenance of e Emegency Yehicls
Techrican (EVT), Fira Apparaius Tecrnician
Level | and additional fitty cents (5.50) par
rour far EVT Leved I and an additianal sever
fve cents (S.75) por howr ot EVT Masler Level
Wl carifcations. EVT payments canlinue 1o be
payatls to amplayees who hava advanced lo
£2.001,A9 and wito hava atiained and main-

taned an EVT Loval | an EVT Lavel Il or an

EVT Maslet Level |l certificalizn.

(4 Anemclayes assigned to Fire Equipmant
Rapaits Supanvisor duties for a shift shall
1aceise an adidiiona] sixty (3.60) cents per
hout for that shifl. Paymants shall nol have any
sum deducted for pansion benefis nor shal
such payments be ncludad in any corpulation
ol pension banefils, ovarbma barsiits, ar any
oiher inga banalis.

(5] Heaulment s at §1,743.45 Lineekly
545,327.10).

(6) Carear Lacdas Pasition, An employss pro-
ot Inle this filla will raceiva the pay inoie-
imant in tha new foainated pay range fial is
higher han the amplayee’s sunent rale. The
smplcyee must achieve all required credemiaks
up 10 and inchiding tha new inctamant within
tha probationary periad.

(7] Hesiliment is 2 §1 757,10 biveekly
(545.234.50).

(8] Carser Laddar Posifion. An employe=

warker 1esponsiofies wil receive an addiional
3% hourly wihen assigned that worc.

Career Ladder Pesilor. Reculimant is at
51,821.20 biwss4y (547.351.20), Employoes
el advance o B next rate in the folowig
ranga Lpan cerification by the Comenis.

sone of Fublic Weiks as having aftzined

and maimainad at all tiras )\e remquirad ore
dentials and

advaricn 27 ol baso cay cach for altaining
and mamtaining up o beo primary cerliications
and 1% of basa pay for ataining and maintain-
ng ona secondary ceitficatian. Erplayees
tiay advance up 1o §2,041,93 biveski
(553,084 B3] wram they attan and m "
ool of the two primary ceilifications. The la-
lowing emgloyags are lo be paid 3 bass rate in
the rAnga of 51 AP2.41 to 8700188 bwaskly
(542, 16786 1 552 048,14 Potor Ardarson
Ryan Sagley. Dustin Batarman. Willam Band
Kevin Batithy, Alistail Bayle, Cassandra.
Braylon, Michael Brernan, Craig Surnett.
dohnny Burneil Kevin Gerda, Aloc Gouna
Mickay Griitan Sr., Jonah el Maral, Jetirey
Callnapt, Thamas Hansen Tyrans Harper.
Janed Hoover, Matthew Ketiner, Mitchell Kulis,
Jashua Loah, Noah Macak, Shawn McPhail,
Mztthew Nachedam, Joshua Oeliker, Jemy
Barker. Dane Rasmussen, Justn Heinska,
Elicl Revals, Jassamyn Rideau-Cranshaw,
Andrew Fizse, Ehan Aogers, Michae! Sainas
Mchasl Scnoeller. Staghen Sumnsk Jr
Christophar Szymanski Aaron Taylor, Joshua
Vybring, Chad Vance, Bryan Wendzlbage,
Justn Wikamsen, Ryan Zizzc,

(1) Garaor Laddar Posiion, Recrutment s at

51,846.74 hiwaekly (S50 654.74). Fmployans
iy ackiance 1o i roxt ato in the olowing

T peqirat credeniials and domonsiiate job
pertormance. §1.848.24, 51,981 36, 5201505,
S2,048.30; SZ U84, 14; and §2 104 88

‘bwsadly (S50 654.24; 551 61 552, a.rn 30;
553,261 B0. 554 187.64; and 554,721

(14) Garear Ladder Posibon. An employee

(15}

{16) Career Ladder Pusiton. Up fo nins =ssig

assigned o load worker, acing supcrvisar,
walch assignment. or hiald work raspansibd-
ies will tecaive an adritional 3% hourly when
assigne that work.
Caizar Ladder Position. Racruitment is at
£2,118.57 iiweekly (S55,108 8], Employees
may advance to the next rate in tho folowing
range upon cartificatizn by the Fire Chist s
having attainad and maintzinad 3t Al imas
the reguires credentials and demenstrated
156.60;

559.854.95: ang «ED‘&EA 52).

manis in Core Farestry Operatons (o £a paid
an adriinnal 3%, biwsakly.

Pay Range 7IN
Diciat Fate Bweekly

Anrual 45,356

Hourly 2325 2710
Biwockly 185883 216786
56,364.36

AUTOMOTIVE MACHINIST (2
MACHINIST |
NURSERY CREW LEADER (1) (7)

PAl

INTER {4] (5} (&)

URBAN FORESTRY CHEW LEADER (1) (3)

m

o

]
m

Garuer Laddw Pusition. Hezruiment is al

51.879.77 biwesily (S51.474.02) Emolayeas n

tha Forastry Section wil adu

pay up fa 32 217.58 biwoekly (s57 657.08)

Upon castlicalior by the Gommissioner of Fub-

lic Woiks o having altzned the requited joh
and

{75 Wimp sum it paied a1 ina maximim of the
range). Crrplayee may advance 2°. of base
‘pay each for aftaining and maintaining up o
wa primary cenifications and for Uban For-
asiry Crew Leadar additional 154 of base pay
for aftaining and maintainng one secendary
cerlilication, Employecs may avance up o
§2,251.52 (S56.505.52) when Iney aftain and
maintain both af the two primary cerlifcatons.
Hecuitment is at $1,868.85 bwaekly

(48
Giten Laden Position. Up Lo six projuct of
laadwarer assigrmants Io be paid an adi-

tional 3% bawe

An amployes in e Paintar job classification
shall recarve an addional Iniry cants (S0.30]
pe: hour when assignad o oparats spray
sguipmant and is aciuaky perlorming the
spraying and cinaning af spray euipmant,
Emplayeos who porforn lsed abatament duties
which Under ferleral regulations egire e Uss
ol tesplralors znd persanal proteciive dol-

ng shall receivo an additonal thirty-five cenls
(50.35) per hour whila pertarming sich duliss.
Rocrutmant i= at 52,167.36 bwenkly
1556,364.36).

Career Ladder Fosiion. One assignmen
pertanming gioenhousa ovarsight io be paid an
addilonal 7% bivockly.

]

THE DAILY REPORTER

£ (5)

)
PAINTER LEATIWORKER, BRIDGE AND IRON
SIGN AND MARKING
m

HNICIAN (7)
Emgloyees in tis jou dassifcaten who per-
forr Ioad abatomert dulies which under fad-
eral teyulabions 1ecuie e use of espinatons
ard perscral protectve clotning snad 1econn
an addiianal triny-five cams (S0.35) et hour
while perfarming sich riuties.

Recruitrent 1s a1 32 284,22 piweakly
1859.385.72). ’
Eflectiva Pay Period 7, 2002, the employes in

u
s ot e e hight
tian he o 5@ supervises.

Hacruiimant 15 a1 57 251,90 biwaskly

enticaship Sositian. An employes will
.xnvar(n Ihlmlgp the fellewin

afier 2 otk al pach

48 S1.918.10: and
52,301.72 biwsarly (533 245,58, 538 HE6 48
548870 s and 559 854.77). Recritmant
s al the minimum ircrement, These incre-
ments 'EDIE$EN ﬁaﬂ‘. B0*
tha brwaekly prabationary incram
Munizipal Senvices Electrican, resnecively. An
amployer appaintad as a Municipal Services
Eleciricin Agiruntie it biwockly rate of pay
igher than th minimum rate tor an appren-
tice shall retain the higher rate of pay o the
i of the pay range, wh chavat is lwer.
Tha employes shall relain this rate of pay untl
such time zs the incremant of the apprentice
1@y range to which the amployes is eriited by
Villue of tha employee's years of service as an
apptentca equals or excesss lis rale of gay.
Than, thz empleyee shall ba eompensated
atha appi cable increment that equsls ar
excends e emplayes's former 1ale of pay,
Facniitment s a1 57 257.45 bivnexly
(S5B,653.86).

Pay Range 7LN
Official Rate Biwaekly

Hourly 24.00 20.17
Biwoskly 1,820.02  2,333.20
Armuzl | 4892052 60,663.70

MACHINIST 1l (1)
URBAN FORESTAY TECHNICIAN (2) (3)
WATER SYSTEM DPERATOR

m

Racruiment s at $1.995,91 biweesdly
(551,882.66).

Career Ladder Pasiton. Recruitmsnt is at
52,028.63 biwssakly (552.748.58). Employ-
s in tna Foresty Section wil advancs

ot liase pay up fo $3.404.69 biweokly
(562,521.84) upen carlilication by the Comimis-
sianar of Fublic Works of hwmr,- alizined the

6

mant as tha staiting rats of pay.
An employee shal be paic an acdfional $1.50
per hows when designated ta rele ype

Contiactors Elecirical License for the City. An
amplayee snal be paid an additonal $1.50 par
nour when assigned 2s

¢
of 10 tetating telepkane swilch maintenance
dutias,

Pay Range 7AN
Offcial Hale Biwuekly
Houtly atsa. 5803

Siweekly 2,551.03
Annual 5632678 83,
WATER WORKsS

(]

342438

g

MFITTER (1)

Herruitment al any tate i the pay rinng bused
upon experience and cedertals wih e
approval of DER.

SECTION & SERVICE AND MAINTENANCE

Pay Range 8AN

Offical ate Biwaakly
Hourly 0 555
Biweekly 121564  1,243.17

roval 3160664 3234842

Pay Rangs 63N
Official Rate waaa!dv

Hourly 1733
Biweekly 1 11; 1,386.74
Arnual 532 36.055.24
Pay Range BN
Official Fiate Bwaakly
Hourly 15.10 1785
Biwovkly 120802 142817
Arnual 31408, 313242
Pay Aange BON
Official Rate Biweekly
Hourly 1626 1845
Giweckly 130221 1,555.77

Arrual | S3ESIAE 4045002
CITY LABORER (8) (13}
GUSTODIAL WORKER Il - CITY LABORER (1) i2)
31 (4) 151 (6} (7) (10)

GE ATTENDANT (4) {4) (11}

LOCATCR TECHNICIAN (12)
SANITATION YARD ATTENDANT (1)
TOW LOT ATTENDANT (1)

m

Ore position i tne Bulsings and Grounds Di-
wision of the Polica Departmen! shall ieceive
55.00 b waakly acd tianal, whils assigned to
tra cperation of the flcor sarubbing machine.
Employees shall recaive an additional 510
biweekly whils assighed to rubbish remaval at
tha City Hall complex, provided the employza
pertarmed tha assignmant fer at least five
working days during the pay patind.
Employoos pormanontly assigrad Io Gianch
Libraries of the Milwaukes Public Lilrary Sys-
tem will raceive an additional sixth increment
of $1,567.43 biwaakly (S40,753.18).
Paositions in tha Police Departmant will receive
an additional ane dallar (51,00} per hour o

all ime worked in excess of eight (8) haurs in
one 24 hour day plawing snow or salling.

1nquitad job p
compalanos (2% lump mm || Fac st
maximum of the 1ange), Employas may
ativance 2% of base pay aach for alaining
and maintaining up to twa primary certifications.
and 1% of basa pay lot altaining and maintain-
it ane secondary certiication, Employees
may advance up lo $2.439.45 biwaekly
(553.425.55) when Iney artin and maintain
Eolh f th two primary carifications,

Carear Laddar Position, One assignment in
Connadt Adiministation te be paid an add-
tional 3% biveekly.

Pay Range TMN
Official Aate Bhweedy

Hourly 25.70 3029
Biweoxly 237633 242318
Annual | E17BASE 6300284

CARPENTER LEADWORKER (2) (2]
IRONWORKER (2)

PAl
i

2

@)

INTEH SUPEHVISOH, HOUSE (1) (2) (4]
An employea in this job classification shall
tecaive an addilional tirly cents (S0.30) por
Hout far he entr regular day vinen a Painter
o Painter Leadvarker, House recaives a tnirty
cent (S0.30) per how (ask rate for spray paint-
ing or cleaning of spray painting equipment.
Employaes in job classifications wio parorm
Iead abalament duties which under lederal
Jegufations regliee e use ol respirators s
persanal protective clothing shall receive an
additianal thirty-fve cers ($0.35) per hour
whil= parlorming such dutiss.
FAecruitment s at $2.412.69 biweekly
(S62,728.84).
Recruiiment is al $2.407.03 biweekly
(S62.5E2.7E),

Pay Ranga 7NN
Oficial Hate Biweskly

Hourly a0.88
Siweekly 2.470.86
Armual  B4,242.36

Pay Range 74N

Official Aate Sweskly
Hourly 2288 2783
Biweckly 183032  2,226.04
Anrual 4758832 STATI0N

ELECTRICAL SEAVICES BLACKSMITH (2}
ELECTRICAL SEAVICES MACHINIST I (2]
MACHINE REPAIRPERSON

PAINTER LEADWORKER, \IDUS[ 13} (4115
PAINTER, BHIDGE ANL [RON

PORT OPESATIONS T ECHMCIA'\! m

WATER PLANT STEAMFITTERHVAG SPEGIAL-

§1,821,20; 51 859.50. 51 Esaaﬂ 5193851,
£1.075.29, S2.020.51

reer Ladder Position. Recuitmant is at
525,23 biwe=wly (542 87.98) and may

np un to §1.756.47 biweekly (545 858,27)
Baszd upon credentials witn the approval
o the Depiartment of Employee Relations.

talleviing range upen carificaton by ts Gom-
utlic Warks A5 having angind
el at all v e teuited cie-
dentials and darnonstialed [ob performanca:
£1.848.23, 51,702.02 51,756 47, 51 812.56,
§1.870.70, 1 930,55 and 52,001 B2

brwiaekly ($42,575.96, 544.252.52, S45,068.22;
$47,129.15; 548,638.20; 550,154.30; and
552.045.14).

Ca Recniment is at

51 B21.20 biwookly {547.361,20), Ermployzes
Wik advanics ta the koit ralo in the tollawng
1ange upon cerificalon by
ot Public warks of naving attai
Vaee at 2 s e st crovimids
cemonshale

B4H.40; ar SSA 7 ¢6.£0]. Flui
stams Tocnnisizn e is a pomational
ther Fleet Servizes fities in Fay

1. Heorwibment is at
100.02). Emplog-
ior wilf advancs

{1} Re rant may be authonized up ta
52,044,710 ulwem 1851, 162.20) with the
appraval of DER.

(2} Recuitmant is al $1,838.83 Wweskly
(850,175.32).

An employas in the Painter Leadwarkar

House job dassification shell receiva an adar

B

tional Wity cents (50.30) par hour when hefshe

i silhar assigned 1 operale spray snuipmant
and is actuzlly perlorming the spraying and
cliearing of spray aquipmen of is leaging 3
crew wiieh is acwually spraying and daaning
spiay equipmernt.

(4) Employaas in job classificabions in this pay
range who perform [ead atsterment dules

which under tederal ragulations recuire the use

al respirators and persaral prolecive cloth-

ing shall raceive an additanal thiy-five canis

{S0.35) per hour while parlorming such duties.

Heuruitient is al $2,198.57 Liwookly

($57,162.82).

Recruitmant s 3l 52,296 04 bwaskiy

(557.877.04),

(7] Career Ladder Posihon, Mirimues 1ecnyl
is &l §1,487.57 brweekly (S36.64.52) ar
may be al ary rate in the range based ugan
expetisnta and credenlizls with the approval
of DEA. Employees wil acvance 2 of pase
Py U e @ TR of $2,244.00

g &

nt

wakly
(558,3¢44.00) Upon cettfication by the Musicpal

Port Diteciar of havirg altsined the required

ieb porfermance are gerenstated comaalen-

cias (29 ump sum I paid at e smaxan
tne 1anga), Smaloye may .mr.,-:.‘
of baso pay lar atta:
cartification s ou
Technican Caresr Ladder:
Pay Range TKN
Oticial Aate Swoekly
Hourly 2797
Hiweekly 2.23748
7 ;

(444
MUNICIPAL BFRVICES F:

TRICIAN AFPREN-

PAINTER SUPCRVISOR, IRONWORK

Pay Range 70N

Official Rate Biwaakly

FHourly aet 3165
Biweekly 252008  2,532.27
Annil 575504 B5,H35.02

CARPENTER SUPERVISOR (1)

IRONWORKER SUPERVISOR (1) (2)

(11 Emplayeas in this job dassification who per-

form Inad abatoment dutics which under fod-

eral raguiations 1aquite i Use of 1Bspiala!s
and parsonal protactiva clothing shall racave
an additional trirly-fve c2nts ($0.35) per haur
witlz periorming such duties,

FRecwiment s at 52.532.27 biveekly

(565,535.02)

Pay Ranga 7PN

Oificial Ratm Bivassly

Hourly 25.81 3321
Biweekly Z,064.84  2,556.48
Annual  E3EEGE4  ES,0EA74
Pay Range 70N
Cfizial Rale Biweaily
Haurly 3367 33.80
Biweckly 269367 - 271165
Armuzl 7004062 70,502.80

BRICKLAYFR, BUILDINGS (1)

LANDSCAPE AND IRRIGATION SPCGIALIST

(2 3

MUNICIPAL SERVICES ELECTRICIAN {4) (3}

SEWEHR MASON (1)

{1 Emeloyees in this jeb chassiticabon who par-
form fead abalement dulies which under fad-
eral tegulatons 1scuie ihe us=al respirators
-nn persanal pratecti: al racaiva

i pot how

@

sizndards o 2ss:sing in dasign of igaton
systms, posttans soal be paid at 52 795,20
3.779.20).
13 21 52 711.65 Diwasky
(70,5
@) Crwlopaos ta &0 paid n T rarge of
E TR i}l\Eur}ylEuJ &8,

s Elactican Apprentia
vl s Ing probstionary neta-

(]

i

Fasili th Mitwaukas Public Litiary
regularly assigned 1o the Central Lisrary
shall recaive an additional fity cents (S0.58)
per hour whil assigned ta the Autemolive
Services Uril as a backup delivery crivet fo
aperato the defivary tuck.
Employacs in the Mamtenanca Servicas
Seclion ol the Polics Deparimant srall recaive
a premium of $10 hiweakly while assigned to
and parfarming werk an the wax crow,
Ona pasition In the Milwaukee Pubhc Lioary
pernanently assiyned la the dock shall be efi-
gible lor an additional increment of $1,567.43
biweekly (540,752, 18).
Recruilment is al $1,708.02 biwaakly
(531,408.52). An employee who successhlly
passas a S-manih probation pasiod and maets
standaids on a parformance review 1o tazeive
§1,202.56 biweskly (S33,80709). An emplay-
o2 wha complztes 2,080 hows in s file and
meels skandards un a perlomance review
recuive §1.41702 biweskly (S36.842.52).
Peslions in ths Palice Dapartment, cartified
Trchnicians, and mgulary
speedornels votitication Work,
x,hall receive admllana] compensation of $15
2 biweekl

{10} Henu-tmen! is al 51 (403,06 biweakly

(S36,470.56).

{11) Hoeruitinunt is ul $1,41702 biveully

(536.342.52).

(12) Aecruitmant 1= a1 §1,202.58 biwzakly

($33,307.05) and prahationary incrament is at
§1,41702 biwnokly (536,342.52).

(13) Eflactive P2y Period 16 (July 30, 2017} an
smployze

azsignad Io parfarm crosswalk snd
snecial purpose lina painting ta be paid an
additional $.60 per hout.

Pay Rango BEN
Official Rate Biseskly
Hourly 1783 18.98

Bivieekly 142614

1,588.54

Arnual 3707964 4156464
CART MAINTENANGE TEEH'VICIAN 3
CUSTODIAL WORKER Il
DELIVERY DRIVER
LABORER (ELECTRICAL SERVICLS) (1) (4) (5)
SEWEH LAHDHES | (4)
UFBAN FORESTAY LABOREH (2} {4)
WATER DISTRIBUTION LABORER (4)

(m

5

When assned to work on the pels rig crew.
an employen skall b paid at the Specal
Labarer (Electrical Services) pay rats,

An ampioyee wna altans and maintains 3
cortfization by the Stale of Wisconsin for pest-
o application vl advarce ane incramant. If
&l lhe maximum increment, wil advance 1o
$1,618.17 biwaskly ($42,072.43)

Rectuitman: (s at S1.458.61 howeskly

(537,923 86]

Raaustment s al §1.442 40 oweokly

(47,502 40),

Ettectve Pay Period 16 (July 30, 2017) an
amployen assigned 1o periorm ciosswalk and
spacial purposa lins painting lo be paid 2n
adilonal 5.60 per o,

Pay Range 6FN
Ctticial Rate Biwaokly
Hotitly 844 anaa

Biweckly 147500
Arnual  HM3EGO0 A3,
CEMENT FINISHER HELPEA (2)

1,586.74
24

GARAGE CUSTODIAN (1)

HEAVY EQUIPMENT LUSRICATOR ()
INFHASTRUCTURE REPAIR WORKER (7)
SELF-HELP YARD ATTENDANT

SEVIER LABGRER I (4)

ERECIAL FLEET SERVIGES LASRER {21 1o

FIRE REPAIR WOR

TOW LOT CHEW L,bAUbH
UTILITY CREW WORKER (4}
VEHIGLE SERVICES ASSISTANT (2)

WIATER

RISUTION REPAIR WORKER L

ViATEH PLANT LASOHES (3)
VIATER PLANT OPERATCA L

< al 51 50847 b wockly

inlizu of being rofled up o

Emplnyes assiaren fa sipenisary dites for s
ull SR in the Police Dapatirtant shall recave
an aditonal fity cants {550 pet Raut

L@

WNAXLP | PAGL 23

Frmcloyees assignod Inad worker dutns (20 a
tull shutt, szl raceiva 2n addibonal sxty-eght
cants (S0,68) pet rou.

{71 Efteciva Pay Period 16 (July 30, 2017) 2n

employes assicnat 1o pertorm cosswalk and
purpesa line mainting 1 be paid an ©
| .60 pet hour,

aduil

Pay Range 8GN

1B.RZ 1358
Biwookly 150580 170756
Anrual 3815240 44,3956

BRIDGE GPERATOR (1) (3)
SEWER CREW LEACER | {2)
SPECIAL LABORER (CLECTRICAL SCF MCLSJ

I
i

TAAFFIC SIGN WORH

)
IRE AEPAIN WORKEA Il 2)

2)
UTILITY WORKER {ELECTRICAL SERVICES) (2]

{

) Cmgleyons sssigned ta the mantananca crev
on 2 fuil-day basis will be paid a gremicm of
$0.50 per hour.

) Racruitmenl 531 S1 544,61 biweely
(540, 150,66

) Recuilmenl s 8l S1 539,25 biweeky
(540,020.50)

Pay Range 8HN
Ctficial Ha'e ﬂmmdy-

e 2212
Iiw; iy 1. 563.01 1,769.55
Anncal 4063904 4500830

SEWER CREW LEADER Il
EEWER FIELD INVESTIGATOR (1)
(1) Feotitment s al 37 581,50 biweeky

(S41,715.00],

Pay Range 3IN
Official Rate Frwssily

Haurly 19,54 2263
Biweekly 1.563.08  1810.65
Annuzl 4064008  47076.90

BARIDGE OPERATOR LEAD WORKER (1) (2)
INFRASTRUCTURE REPAIR CREW LEADER (3)

Wi
W

ATEA DISTHISUTION UTILITY INVESTIGATOR
ATER METER INVESTIGATOR (4)

(1) Employaes assigned la the maintenance cres:

on  till-tay basis will be paid a premilm af
50,50 por hour,

12) Heowitment is al $1,620.74 biveekly

(542.135.24).

(3] Recruitment is al $1.503.83 biweahly

{541 68

8.
(¢} Recruitment is at $1,595.65 binesky

(541 4BE.50).

Pay Range 8N
Oftcial Rata Bivnakly

Hourly 2062 2300
Biweekly 1,649.23  1,855.48
Annusl 42 E70.88 48,2428

EEWER EXAMINER Il
Pay Range 8KN
Dtficial Rate Bwasidy

Hourly 1554 2548
Biweekly 1.563.20 2,038.47
Annual 4D B43.20  53000.22

OPERATIONS DRIVER WORKER (1 (2) (3) 4)
SEWEH HEPAIR CHEW LEADER (5)
(1) An amalayee assigned ta driva a Refuss

(2]

Packer, Garozge Truck, Aear Load Trick,
Aulomated er Recycling Truck, Brine Truck

ar Sanifation Skid Steer Loader o assigned
10 driva tuning a genaral e cantrol and sraw
plow cperation to be paid an additonal 17
hiwerhly. An employas assigned o arive
curing a ganeral 1ca certrol and srow plowing
operztion to be paid a minimum of 3177040
‘hiveekly (522,13 houtly),

An emaloyee assigned s drve a Rofi-off
Truck, Top Load Packer. Fusl Truck, or Var-
Al to bie paid an additional 3% biweskly. An
amployes assigned 16 dive 3 Strast Swaspar
ar Utity Tew Truck ta be paid an additon 5%
hiwaekly.

{2) An employes to be paid an additional $57.47

biweckly wian assigned peer Iraining respor-
sibiklies. An amployea lo be paid an adeitonal
$85.73 hiweskly whan assigred sculpmant
instruction responsiiities,

(4) An omloyee given & promational emergency

o1 terrporary appoiniment 1o this tie 1o be paid
an additional 3% biweel

(&) Roentment s ol $1 68057 biweekly

(S44,188.82).

Pay Range BLN

ot

ficial Fatls Biwszkly

Hourly 2178 2477
Biwookly 1,743.35 138144
Armial 4532710 5151744

TIRE REPAIR WORKER Il
WATER REPAIR WORKER (1) (2)
{1} Attain and maintain Class A CDL o b= paic an

addifianal 1% biweaokly

(2) Operate Hydio-Vac to b paid an addiional

3% biveskly.

Pay Rangs EMN

off

ficial Rato Biwanily

Hourly 23.25 2667
2133.76
Annuzl  4B3SSIE 5547776

Pay Range BNN

ol

ficial Aala Biwasily

Hourly 2124

Biwaakly 2.178.05
Anmusl 5665530

EPEGIAL EQUIPMENT OPERATOR I (1)
{1} An omolayae assignad ta eperate the Side-

walk Tractor o be paid §2,175.05 biwoekly
556,655.30). An emplayee assigned 1o apat
ate the Sidewals Tractor or Skid Stosr du
= gonmal oo contralisnow removal operation
la b paid 52,234.12 biweokdy (S5B.08/.12).

Pay Range BON
U P ey

ourly .75,
Bmeekn- z_:!-sse
Ancual  5H,758.48

DIRECTIONAL, BORING MACHINE OPERATOR!
WORKER

SPECIAL EQUIFMENT OPERATOR I (1)

m

An emplayse assigned to opsrate tne Eng
Loader {Roac). Bulldczer (Foad), Resch-
All, Hydro Grane, ot miscellaneaus naciors
ta b= paid 52 259.88 hiweakly (SSR,758.4%
annuzlly). An employea assigned to cpar-
ule e Prentics Luader (PP 8-34) to be
paid 52.276.00 (559,176.00). An employea
assigned o operate the End Loader (GIC)
or Prentics Lazder (P 25-8) tu be paic
§2,322.40 (S60.387.40),

iy
iourly 2596 28.03
Elrwzgm, 202043 mzz.au

52.542.74 At
I\L ECQUIPMENT OFEFATC1 i {ny

&
‘WATEA CHIEF REPAIR WORKER (2)

m

An employse assigned 1o sperate he

Backios, Pavemenl Grinderand Buddozer

(Bamoiton) o ba paid in e llowing 1angs
E kly (561.696.98

A i 5 b en:ulny
= Excavator (Dumsk

An cmzloyen wha sttans and mantsing 3
Class A GDL t0 be paid an adoonal 1% -
biweskly.
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Pay Rango 8GN
Oficial Hate Swasity
Hourly 026 3297
Siwerkly 242042 263780
Arnual | £2930.90  66582.80
HARIECA CAANE OPCAATOR (1)
nent al aniy ratu 1 the pay fangs based
upan axperienca and cr=dantials with the

appeoval of
SECTICN 3: HOURLY, PART-TIME, INTERMIT-

Pay Range 9AN
Oticial Rate Daly
Dail .
ELECTION INSPLCTOR (1)
(1) Efaction Inspectur o receive st adiunel
$15.00 ot each insbuclon class shtended prioy
1o each elaclon
Pay Range 88N
©ffcinl Flate Hourty
Hourly 778 808
Siweekdy 620,80 2480
Annual 16,1400 16.344.60
HIGH SCHOOL INTEAN
Pay Range SCN
Official Rate Hourly

Hourly 785 870
Siwesky 63500 77600
" 1653600 20,176.00

o
LIBAARY CIACULATION AIDE
TEEN OUTREACH INTERN
Pay Fange SON

Daily

aily: oo

GHIEF INSPECTOR {1]

(1) Grief Inspector to recsive an adtiional $40.00
for initiz) fua heur instruction elass and an
additional $25.00 1o pach instiuiclion dzss
altended piiet ta each electon,

Pay Range 9EN

Orficial Rate Heurly
Hourly 19.47

Eineelly 155772
Arnusl  40,500.72

Pay Ranga 8
Cificial Rate Heurly
Hourly 12,64

Siwackly 101120
Anmual 2628120

TEMFORARY OFFIGE ASSISTANT | (1}

{1} Temporary emoleyees in the Oftice of the Elec-
fian Comimission who ware employed i Inis
canzcily priot to Juy 1. 1982, snall ratain thei
salary ard banet ! stalis.

Pay Range 5GN

Otticial Aate Hourly

Hourly 12.32
Biweekly  8Ba80
Annual 25 E25.80 27040, Dﬁ

LEGISLATIVE SERVICES AIDE

SCHCGL GROSSING GUARD (1) (2)

SCHOCL GROSSING GUARD DISPATCHER

me

SCHOCL CROSSING GUARD OPERATOR (2

(1) Emplojues wha have woiked 25 a School
Grossing Guard (Atecfizry) or Scrool Crossing
Guzrd Dispatcher lor [ess than 190 days o
ona full yaar shal teceiva S14.78 par naur.
Ermployees wha have warked 2s a Scheal
Crassing Guard (Auxliary} or Schonl Crossing
Guard Dispaicher for mote than 180 days or
mate than ona year shall ecelve S15,60 per
hour.

(2) Any Scrool Grussing Guard, School Gross-
1 Guared (M liary). School Crassing Guard
Cherator o Schoal Gressing Guard Dispatch-
=, assignad o ain another Scheal Crossing
Guard, Sehool Cressng Guard (Auiiany),
School Ciessing Guare: Gperator or Senasl
Grossing Guard Dispatcher shall receiva fitty
L50) cents per nour in addiion to ineir pase
ral as  School Grossing Guard, Schosl
Grossing Guard (Auxdiary), Schaol Cressing
Guard Operalcr, o Schzol Crossing Guard
Dispatchar whits performing such rainng
assignment,

Pay Range 8HN

Official Rate Houry

Anral 4320422
TEMPOHAHY ELECTION SERVICES OFFICE
ACMINISTRATOR

Pay Range si
Official Ratn Houdy
Haurly 10, 1357

Biweckly ~ B2720 108560
Annual 2150720 2B,225.60

COLLEGE INTERN (1) {2)

(1) With the appraval of ths Employes Relztions
Oitactor branz fice gratuzle studenls pertamny
Ing Graduate Intern work may be paid at rales
cansistent with those paid to Graduata Inteins.

(7] With the appraval of the Employes Relations
Ditastor. shudents with juniar stetus may be
2ppaint=d up la §11.97 and students wih
e=mar slatus may be appointed up to S13.57.

Pay Range BN

Offizia! Rt Hourly

Hourly 1128 13.86
Siweekly 20240 1,108.680
Annual 2346240 28.828.80

PRODUCTION ASSISTANT

Pay Range 9KN

Otiisial Fate Haurly

Hourly 1488
Bwuekly 1174
Ammial  30,534.40

TEMPORASY OFFICE ASSISTANT Il {1)

(1) Temparary employeos in the Office of tha Flac-
tion Commission who wer= smployed in this
canaity priot o iy 1, 1882 snal ratain theie
salary and banefil slatus,

Pay Aange aLN

Offical Rale Hourly

Hourly 1510
Eiwsesly 120800
Annuzl 3140650

TEMPORARY ELECTICN LABGRER

TEMPORARY LANDSCAPE LASORER

Pay Hange MM

Official Aate Hourdy

Hourly nar

Bivoeiy  SOL60

Anmal 4416
CONSTRUGTION LABORER INTERN
Pay Range SNN
Official Rate Foury

Haurdy 1315 1563

1.052.00 1,750.40
27352.00 3251040
§ INSPEGTION ASSISTANT (1]
(1) Freshmen are o be soooimed a1 513,15,
Saphomeres, [uriars, and sanars may be
=paainted up lo 515,53,
PayRangs SON
Offcdal Rata Haurly
Heurly 15,55

FURARY L,L:-IU\‘!LP SEHVICE HEPHE-
SENTATIVE |
TANT I (13

Pay Range 63N

Cificiad Aste H
Haurly
Brweskly 2
Anrual  2BT02.40 3735680

ENGINEERING INTERN (1)

GRADUATE INTEFRN {2)

THASFIC DPEHATIONS ASSISTANT (2)

(1) Juricrs may be appointec up fo 51581, St

dants vty serior stz may be apeo
o 517.85.

(21 Graduate Inems attend

hied up 16 S15.61

{3) Sophomuies ard juniars may be appained up

to S15.81. Studerts with senicr stalus may be
appomtoe up o 517.05

Pay Aange 90K

Official Fate Hourly
Hourly qs.ss

MUNICIPAL coum cuuu\ssmNEq
Pay Range 57X
Qficial Rate Hously
Hhowrly 4819
FIHE MEUICAL OFFICEH
SECTION 10;: BOARDS AND COMMISSIONS
Pay Range BG1
Cficial Fals Bwaskly
Siweekly 11538 25385
CITY SERVICE COMMISSIONER (2)
FIRE AND POLICE COMMISSIONES 4)
MEMBER, BOARD OF REVIEW (3)
TMEMBER, BOARD OF ZONING APPLALS i2)
MEMBEH, CITY PLAN GUMMISSION (1)
MEMBER, ERS ANNUITY ANE PENSION BOARD
(L]
MEMBER, STANDARDS AND ARPEALS COM-
MISSION [7)
{1} Compensalion is a1 §115,38.
{2} Compensalion is 21 S161.54
{3} Compensation is 3t 524,23
(4) Compensation is at $253.65.
Pay Range BC2
Offcial Aata Biweakly
Biweekly 1.533.30
Anmual 3585580
ADMINISTRAATIVE OFFICER, BOZA
SECTION #1: ELECTED OFFICIALS
Pay Range ECE
Ofidial Rate Blweekly
2012-2016 Term Aales for 2012
MAYQR (1) (2) §5.666.76
CITY ATTORNEY (3} (4) 5586675
CITY TREASURER (5) (6) $4.386.14
COMPTROELFR (T) (R 5¢ fan0e
MUNICIPAL JUDGE (3) (10) S5 17.27
ALDERMAN (1) (12) 81624
{1} At the commancement of the 2008 term of
office, Pay Perod 16, 2008, ine Mayar's sa-
ary will increass by 2.4% (S5,666.76 bivieekly;
§147,335.76 annualy). Etiectve pay penad
10, 2008, the Mayars salary wil 1emain at
the 2008 rate of pay. Efiectva Pay Peried
10, 2010, the Mayor's salary

THE DAILY REPORTER

SEGTION 1: ORGANIZATION
Tie rates of pay for offices and posions in fhe
City ! Miwaukaa a1 oganizad by sections s
bt od helow,
Cfficials and Adminisirators: Pasitions in
wiich employess sot bread . expreise

overal responsibifity for execulon of polices,
e trect work unils and parsonnel in trein

incluce deparmen diectars and deputias
fexcept sworr) dision matsg arin-
strators, and techncal and sarvice supam -

sars.

2. Professionals: Positions which require spe-
cializad and thooratical knowledge which is
wsuslly sequire firough college baining of
tivcugh work experience and othet traming
wiich piovides corraiabls snowiztge. Exam-
ples af classifications indude enginesring and
technicst professionals; scceuning, budgatng
and finanta prolessiorals, resezrch and pro-
curement crofessicnzls. attomeys, sdentsls
and nealth prefassionals, enfercomentintoparty
protassicrak. parsannl

3. Technictans: Positizns which require a
cembination of basic scientifc o wehnizal
knawledge ard manual £l which can be
obtained theeugh sneciahzed nost-secondary
school education ar through equivalent or-
theob baining. Sxamplos ol dasslicatens
includs ntormation managemant tachncians,
engineaing and dratting technicians, wnd eld
healih technicians
Protective Service: Oecupations in which
workers are entrusted with public satety, seme
tily anud sroteetion inctuding all sviom positans
in the Fire ant: Polce Dapanmens.
Parzzralessionals: Sestans inwrich werk-
@15 pertaim soms of e duties of a profes

sonal o lachrician in a supportva role, which
usually requires less formel training andior
axpanenca narmally 1equired for prolcssional
ot techrieal stans. Examplos cf classitications
incdutis bbrary sanvices assistants, clinic assis-
fanls, human resouices assistants. progiam
assistants, and aceounting assistants.

axiomal cammurication, ard racordng, and
retieval ol dala arior nfurmalion in sup-
mart of a luncllon or ropram. Examples of
classificatns include affica sssistants, com-
murications assistans. and eustoimer sarvice
fepiesentatives,

7. Skilled Cratt: Fositions i which workers.
perform jobs which requira special manual siil
and a thotough: and comprahensive Ancvledgs
ol ths pracessas involvac in the wrk whicr is

cuitad thiough or-tha-jab tralning and exge-

tignce of trough an anorenticasrp of other
formal aining proggaim. Exerrples of das-

1he 2008 r2te of pay. Eftectva Pay Porod
10, 2011, the Mayer's salary will remain at
lite 2008 rale o pay (Per Fie £100893). Tha
lategaing parcantane incraases ara authorized
and pravidad for in &, 356-100 of the Mitvau-
kee code of ordnances.
{2) For tha 2012-2016 1aiim of affica, commencing
Pay Perlad 8, 2012, tns salary of the Mayor
shall be S5.666.78 biweekly $147,335.76
annually. (Per Filo #110108) This rale is authe-
tizad and movided 1o n s, 350-100 ol the
Miwaukes cods of crdnances.
Faor the 2008-2011 lerm of office. commencing
Pay Fetiod 10 2008, tha Gity Ahomey wil be
pald in the 1znge of: §4 426,495 1o §6,196,67
biwesidy. 115,085,110 1a $161,113 42 annually
axcept thal in no case snall the salary of any
ity afficial sxceed lhal of tha Mayar.
{4) For he 20122016 torm of offics, commancing
Pay Period &, 2uiz, Ihe salary of the Gy Allar-
noy shall ba 55 665,75 biweey, 5147.335.50
10983)
m ol office, commencing
Pay Penicd 10 2008, he City Trensurer wil be
paid in the range of 5358531 i0 $5,454.42
bwssdly. 5101,203.66 1 5141,814.92 annu-
ally.

)

(6] For tho 2012-2016 lm of offica, cormmancing
Pay Peticd 8, 2012, the a
suter shafl be 34 386,14 biweadly, $114,040
annually. (Per Fla #110883)

{7) For the PH0B-2011 lerm of office, commencing
Pay Pencg 10, 2008, the Cematrolior vl be
paid in thu range of: 53,555 81 lo 56,454.42
biwaery. §101,293.66 io 514181492 annu-
ally.

(8) For the 2012-2018 larm of effca, eommancing
Pay Pariog 9, 2012, the selary of fho Gurmpe
trolier shall ba 54.831.04 biwesdy, 5125607

iwipal Judges shall be
55,117,27 biweekly, §133.019,02 annually.
Cantrolfing Wis. Stal. 755.05.

(10} For reserve and substiute Muncpal Jugges
elfzctive January 1, 1988, Ins compensation
ratos shall bo s folews: S40 pat hour and 520
pet il lioli o8 & rinimiate of 110 et il
day and 5220 per 1ull day of ceuroom ss=-
sion, as established by Hasclution #851153,

{11) At Ine commencement of e 2008 term of
offiee, Pay Penod 10, 2008, the salary lor
marriars f tha Comman Councd (Aldetman)
will Incraass by 2.4% (S2.816.24 biwesky
§73,222.24 armuady). Efiective Pay Petioz 10,
2008, tre salary for Aldernon wil iomain at
T 2008 tata [Fel 3008 Budgat Amerdment
260). Eftactwe Pay Pariod 10. 2010, the salary
for Aldermen will remain al te 2008 rate (Per
Fla #050552). Eftectiva Pay Puricd 10, 2011,
ir salary for Aldaren will ramzin at the 2008
rale (Par Fle #100893). The Ioregang par-
centzge increases =ra autharized ard provided
for in &. 350-100 of the Mitwaukea code of
anfinancss.

12} At the commencerment of tha 2008 term of
olfice, Fay Perod 10, 2008, the salary of the
Cormman Gouncil President wil increase by
2.4% (57 1R2.66 himeskly. SB7,749.16 annu-
ally}. Etectve Pay Penod 10, 3009, the sslary
tor inz Comrmon Courcil Frasicem will remain
altne 2008 rate {Pa 2008 Sudnet Amendment
#50). Etfectve Pay Pariad 10, 2010, the salary
ot the Gomman Gobrl Presidant will remain
al Ine 2008 rate (Hei Hie F080582) Efective
Pay Perica 10, 2011, the salary for the Com-
men Counel President the salary will remain at
the 2008 rals (Per Fila £100E93). The lorago-
ing perceniage ncreases are authonzed and
pravided for in s, 150100 of the Miwaukes

carde of ardinances.
Far the 2D|z-"mﬁwrm of offica. commencing
Paay Batiod 8. 2012 Th= salary for rmermh=rs of e

Goreman Gotiral {Alderman) shal be §2,818.24 b
y,

Far the 2012-2016 lenn of afice, cammencing Pay
Periad 8 2012, the sajary of ne Common Caurcl
Progiden ‘0 53 1B2.E5 biwaskly.
582 749.16 anruall, (Far Filz 3170108 Tris ral
honized 2 providad § 150-100 of &
Cantrafiing Wis

L. 66,0507
PART Il - ADMINISTRATICN

o repairars
cansucton bades, -:lucrmms wator mo;
lochnicians, and skiled macrining oooups-
tions.

8. Service and Maintenance: Positions in wrich
warkers parferm dutios which resailt in ot con-
wibute 1o the comlan. converiznce, hygiens or
=afely of the general pubkc or which contriule
ta the upkeep and care of bullings, fackties
ot grounds of puble praperty. Exarrples of
ciassificalions includa Iruck drivars, affic sgn
werkers, carga afiencams, cusiadial paizon-
rel, labaratory assistants, and defivary divars.
Hourly, Part-time, Intermittent

m Boards and Cammissions
Elected Officials

SFETIEN 2: RATES OF PA\’

A Official Rates:

1ates of pay arz

cidinance, The afficial ate of pay is nated

within sackh tespective u2y lange. Payrlls (ol

postions with an offisial Fourly rals shall be

bas=d upon the rumbsr of hours employzes.
a1e zctually employea,

Intent: This ordnance is mlended lo gstachsh

tha pelicies and pracedues tor adminisizr-

ing i pay and pay administation practicas

for pasitions in the City of Mivaukon, It is

intendud that all afficars and omployaas shall

Iully coupetate with e Depatiment of

Emplopee Relations in the administratn of

1ha Salary Ordinance. Tne Departmant of

Employen Aelafions s authorizes lo develog

rucedures and guidelines nucessary lo cany

aul Ihe intent of this orénance. The pavisions
af this ardinance =r2 nat intanded and shall
nol be constued to be in confict with the stale
stitules regarding collectve bargainng or any
provisions of collactive bargaining ageamants
in full forcs and sifect.

€. Equal Opportunity: Principles of merit and
aquity shall pravail in all aspacts af the admin-
istraton of ihs Orenance. Az soackad in Gh.
109 o tha Mitwaukes Coda of Qrdinances
itis unlawll to discriminats because of sex,
raca refigion, color, national ofigin of ancestry,
ago, disability, lawtll setres of insomo, marital
stalus, saxual orianlation, gender Identily or
exprassian, pasl o prasan! mamiership n
e military servica, familial status, or an indi-
widual's stfilation with, or parcaved affiation
wilh any ol these catayaries in regand o job
Easing, hiing, bainng, tanura, promation,
compensatian, o enforcemant f any rule o
ampleymant policy and oiher tarms and condi-
fiohs of employment.

D. CGorrection of Obvious Errors, Omissions
or Ineguities: In Tz euent al a tansaciion
made pursuant ta this rdnanca resuls in an
cbvious misapplication o iis intent, in= Drector
ot Employaa fslations, witn the approval of
the Finance and Personnel Commitiee Chai
s authorized lo make oquity adustments of
carfaclione.

E. Budgelad Amount for a Pasition Versus
Salary Orsinanee: in case of a v
Ebetween he amount of money sl up in the
budgel lar a parlicular pasition and the amaunt

B. Recruitmen! for CHfic'als and Administra-
tors {Saction 1) and Profassionals {Section
1}: In the ovent it becormas necessary to fecrult
ot a1als avove the minimum lor positions.
at

frment may e atboe
At a1ato up to GI% abova he mnimum of the
pay range witk tna 2noroval of the Dapartment
af Employes Aelatiors and the Chair of the
rance and Persannal, & &g

slon ahall b corimaricated o the Garmmi
an Finance znd Peisernel,

€. Hourly Employe=s — Job Change: Wheraver
an emgloyee in a posilon c
an howrly basis is snpointed, tansterred, o
reinstated ta & pesiton with a salary that is
dﬂumlnrd untier this Qhdinanca, fro amount
of e: the twabve inonth petied imme-
:Ea!zlf recading such appaintment, transler,
ar reinstatement shall ee calculaled, The rate
o pay in tha naw positon shal reprasert the
aquivalan! hiwesiy 1ate calmilatert under this

ime Sarvice: Servica of a par-tma
natiro shal carry pro fata compensation. Siich
artlima ceivice shall ba healad as poper-

tionately hactional for dsterminng the rumber
of incumizans allowad in any pasition, Wrars
amcleymenl in any posilor s on & parkire
basis the calrulation of the pro rata compensa-
tion shall be made by the Comptrale:.

SECTION 4: SALARY ADVANCEMENT ANG SAL-

ARY ANNIVERSARY DATES

Salary-acdvaneament abova the rate o ribal ap-

pointman! shall be as aulhorized in this Ordinanca.

Salary advancamani in this section refers to pay

progession practces wihin a pay range, Sume City

Departments are authotized 1o imploment salary

adjustmonts tor amployees in specific employae

welps based on smiployees meeting core compe-

tencies, carlification credent als andior periormance

Standards por approvad Garast Ladders eflective

Pay Pariod 2, 2012 o later.

Except fat nraclices stemming from labos bargein-

ing agreements n full forca and eflect of provisions.

appraved in carjunction with the implementation

of Career Laddars approved by Cammon Cournil

action, salaty advancament practices in 2008 vall

fall under one af the lollowing categoties:

Group A

Employaes helding posilons in una of the saciions

identfied below and wha st in “goos standing as

defined in guidslinas davalopan and administared

by UER,

Section 3 -Technidans

Section - Paraprofessienals

Seclion 6 - Administraive Suppart

Section 7 - Skifled Craft

Section & - Service and Maniananza

Group B

Employess holding positions in onz of the saclions

Iedernified Betow el wiio, biased an et prncipbes,

achieva an overall minimum perfarmance rating of

developed aid adiministered by DEH.
Section 1 - Officials ard

MONDAY. DECL

BER 3. 20018

pnsifions a1 not el
Sembichad undet s sackan

1) Pasitians n appiovad Caresr Laddars - salary
arjustments ar advancement within a career laddar,
in=luging hemgp sum payments, shall be consistent
with the guidelnes estabished by DEA for the

roer Ladders.

2) Assistant City Aflornsy posiisns in tre Cly At
ioy's Offics - MCUMBBNS WA a1 SUDject to pay
moGEssOn pactices pe A7 Appraved peHolmanG
ment plan are stbjecl to the condilions and rastric-

ary agjusiments

yew's salar 3

pyews shial e conlingent upon

m tunds within the City Atlorrey’s Otfize budgat

as detarrmined by tre Sudgel and Management.

Analysis Division.

4) Positions 'n e Ermployes Hetirernant Systum

with & f2aincte auinorizing their compansaiian io

b at any 1ate inthe pay -ange upon approvel of the

Annuity and Fansion Board.

4) Swan H"pmse'vbnn pesitians in

Srotucive

5) Pnsuans nSECTIONS - Hauly Parttame,

Inistmiten

) Bondtons in SECTION. 10~ Rrards and Com-

missians

7) Pasitions in SECTION 11 - Elecled Clicials.

SECTION 5: SPECIAL PAY PRACTICES

A Promoticns, Reclassifications, and Aeal-
locaticns: Promation aiter a raclassificabon
{Hithe ) pasy tange charge), promobons
under-ii {apbointment at a lower lovel than
that authorized in the Positiors Ordmancs)
and premotion aftor 1aakocation fposition is
assignod 1 a difforent oxsting pay range) shal
ba 1 5% abova the rale tecaived prior 1o Ing
promotion, o the mirmum o the new pay
tange, ar tha footioted minimum recruitment
rata whichever is orastest, When an existicg
poy 1ange is reshuctured based on labor mar-
ket considerations as cotimined by DER. the
employes wil retain hisher rate of pay urless
it is below the minimurm of the new pay range.
ot a foutioted ratis, when applicable, Appoint-
ment 1o a position in a pay range with a lowe:
maximm rate ol with a Figher mirmm e
may bn considared a prametion tor pay admin-
istrabon purposcs s dotermined by Emeloyoe
Aelatans.

Etfoctive Pay Period 1, 2016 (Decamber 20, 2015)

A proimotion inta posifinns classified as Officials

and Admiristralors in Pay Ranges 1AX 15 1GX,

pusilions ciassified as Pratessional in Pay Hanges

2AN 1o 2N ard 22X o 2KX, or pesitions in an

equivalent ran-represented Pay Range in Section

4 - Proteciive Sarvicas, Pay Rangs 4MX,

at 7% abovs the rala receivas prict ta the promo-

tion, of tha minimum of the new pay targe, of e

footnated minimim seciuitmant rata, whichever is

groatest,

Eftectiva Pay Peried 1. 2016 (December 20, 2015)

A pramation into pasitions classficd as Offeals and

Administiators in Pay Aenges 1HX ta 1PX, posi-

i

Section 2 - Prefessionals

Section 4 - Profaclive Servica (managerment swarm)
A Amount of Salary Adjustments: In 2018

salary edjustments for eligible employees wil e

as follovis:

Gratip A

Elighle employess shal raceive a salary agust
mend of 2% of the employes's biweekly 1alz of pay
effective on the employer's salary anniversary daln.
Graup B

Elighla emplayees shall rscave a salary adjust-
men! based on ther overal periarmanca rating as
snecilied below Unidar & perfaiinares mert blan
estanlished by DEF.

2% of tfia midpoint ot tha o2y range the
position Is assigned 1o when the employes
receives an ovcralt rabng ot ‘meels perior
mance expectations, o

3L of the midpoint af the cay range the
position is assignad to whan the emsloyea
tecaives an overall ratng of “oftan exceeds
porlomance expectstions” o far Lagisla-
tive Assistants in the Comman Council

- Gity Clerk's Offien provided they are
athaswise eligible, of

4°% of o midpoint o the pay range the
position is assignad to whan the amsloyee
raceves an averail ratng of “cansiste enty

tions o i as Fofessional in Pay Ranges 2LX
ta 20X, of pasiions in equivelent nor-represented
Fay Ranges in Section 4 - Prolzclive Serviczs. Pay
Rarges 40X, and 40X fo 48X, shall be at 10°%
&hove the rate 1=ceived prior to the promation, ar
tha munimum of the new pay rangs. o the footmeted
minimum recruitment rate, vihichever is gealasl.
The Dapartment of Emplayes Relations sl
cerlify amd authorize the salary rates ates prome-
tions. I calculating the plamotian rate, all base:

Helations shal be corsidered, Al no fire shill the
rate after promalion exceed the maximum of tha
range urless otherwise autharized by the Pensian
Qtiset Guidelins davaloped by tha Departman of
mployes Relatans ta Implement Common Cauncl
il #140856.
Efloctive Fay Period 18 (Augus! 27, 2017) an em-
ployan giwen a prometional emergency or lempo-
rary appointmont lo & fitke n Sechion 3,5, 6, 7 o 8
af tha Salary Ordinance shall receiva 3 3% inceasa
abowa the rale r=caived priar i the pramation, or
the minimum of 16 naw pay rangs, of the ootnoled
il ecrtment tat, whichever is graatest,
B. Salary Annivorsary Dato upon Promo-

tien, Reclassifieation, or Aeallocation: Al

employees, wilh tha exception of swom Firz

or Pokce employass will receive a new salary

excaeds pi
Incrzases granted under s saction shall be base
building U o the maxinum of the pay 1ange. Any
salary adustiner: granied to employees near o at
tha top of tho pay range will ba capped by tha cay
1anga maximum. Any excess adustment due fo the
employaz vl be awardad via a ror-pens enable
lurmp sum payment cansistent with guidefines
devaloprd and ariministared by DER. Emloyees
wha a1 aBave tha maximiim of telr pay range

as & ustll of th peisicn offse! autholized by
Comiron Goundl File 2110740 shall be efigiola.
receive sich non-pensianable. fump sum paymonts

i y date when promoted, reclzsiizd
or raalocatad lo & higher-lavel positon, excopt
that adjustments wil be mace for time off the
payrell o deferred salary incements, Sworm
Firs ar Polica employees nol at tha maximum
of their pay rangs will riain tnar salary anni-
versary date whar they are promaled o resk
located 1o & higher leved pay range.

Pay Equlty Adjustments: In order 1o estabish
Haxibilty to addtass infenal aquily problems.
tha Dopariment of Emeloyoa Ralabons in
consultatian with tha Sudgst and Managemani
D ion is authorized to racommend pay

o

provided that ey rest all olhet reguirements and
condiiors,

B. Salary Anniversary Dates and Timing of
Salary Adjustmonts: A datermination ragarding an
emuloyee's eligitifly for 2 salary adustment wil be
mads neat or on the employes’s selary annivaisary
dala, For Group A empleynes, the salary adjust-
et testlting e thal procuss wll b efostive
the pay patiod of the amolayes's salary anniversary
dalo. Salary adjustiran's for Group B chgitle em-
playees uAll na eftectva Pay Period 20, 2018 or on
ingir anniversary dale il it acewrs &fer Pay Pericd
20, Lurmp surm paymonts duo 1o ¢ gie ombloyons
will be pad in accordance with quidelines davel-
apett and administered by DEA.

attha taquest ot
appmnung lthorics for amrplayees holding
pustions in the Olldals and Administralors
(Section 1), Protessionals (Section 2), Techni-
cians (Section 3), Protective Servics Workers
(Section 4) with Ine axceplion of represeniad
svian emeloyees, Paramolassionals (Secion
5), Administrative Support (Section ), Sclied
Craft (Section 7), and Servico and Mainte-
nanca (Section B). Such adjustments shall
be Bnnlnveri ly tha Grair of the Finance and
Fersonnel Commitlee.

Equity adjustmanls are fimiled o no mare than

10% of tna amployes's cunenl salary, They may

5 raquiesie when an eligble non-probatianary

a1 rate of pay

An errployess ariginal salary y date s
Base o 25 pay oo s apssart A e Jiatis by b o of & et e lopee vith loss
salary sary datn s

ot of i, A i) s i

€. Eligibility cunsmgmmns_ Anemployes's
ebgiblity lor salzry advancemen afler the initial

=n incumkent of a prsibon wald nomaly
1ecova undar the torms of fris ardinance, the
employse shall be paic according to e tarms
of this ordinance.

SECTION 3: SALARY AT TIME OF APPCOINT-

MENT

Appoinment to Gity postions shell be wl e

iU 13s in e sanga ercepl as ofheniss au-

thorizse. Department heacs are diecied insolar as

possitle to make

ot Mibwauke= 2rd for employees wha becoma
1esidents consistentwith Common Gouncil
Files 121888 and 4140345,

A, Recruitment Above the Minimunm: Excapt

awithiss s estatFebied pay e pr
detarminad by the Comimon Gotinl 1
sush rate is ey and providss there'is 3
faoinGie autherizing 1, G
sty e
mont of Employaa :luLll.u‘ls 4
apptopriale pay 1ange and recruiment 1a1=-
neczssary b recnit nuakied candidates,

or pramation is conlingen: upen the
complotion af 26 biwookly pay paricts of scive
service. Ta be sliyicle far salary adjustments,
nan-probalionary employess in Group A must be
In gozd standing s documented in an -Employes
Assessmant” form to b comploted by i Sugerve
sor, Fmgloyaas who are siibject of a petformance
mptovement phat (PIP) o have recsived disdpline
during the 28 pay periods immeadiately praceding
their anniversary cate snall be inelig ble for 2 salary
adjustiment,
Nor-probationary ampleyees i Group 5 must
receiue a minimum “meols porformance expocta:
tions” raling as part of a perlarmence merit plan
established by DEA. Empioyzes win 2= under
2 perfarmance mprovemant plan (7IF) o
i g the 25 pay neniods i .
mudiatay proceding heit salary arniversary data
shall be Ineligble for an adiustment.

of petforming

sln\l\al werk, :!.DLH employees musl be pertorme

ing tha wiork &1 the same laval of praficiercy. The

adjustrment shall rol excuud the ride of pay of

rew employes, must be approved prospectively,
and must nat excead the maximum of the range.

Tha snall ot crasta pay

probloms within e wotk unit and must be fundad

via denartmental budgets.

D. Professional Development Awards Erploy-
ces holding posibons classified as Officials sno
Administiators (Sectian 1), Professional (Sec-
Yian 2), and ror-represented sworn posiion
undsr Secton 4, Pr

zin 3 prate

Sifizatan that is na! & mnimum ranuie-

rment af the jat bt that is related ta the mes-

and ubjectiVes uf i depatine
may be awardsd onz nor-gansisnable, nor-
base building, lump sum award of S700 each'
year 5 roquested by lne appainting authority
and approved by the Gepartment of Employes

Hslations. This pravision doss not apgly 1. -
I receiving additions!

for 5 dagres, 3 prolessional dasignation or

cortilicatan ofhenwise auhorized unde Par

1 ol this Qenance or compaiatle provision-

under Chzapter 350 of the Miwauke= Gode

@nces. Ths mevisian daes nol apoly

s Whe ase part of an approvan

lenzrtments may fecucst 2
ant far employess voluntariy
positions afecates! ta Gfficals

parstan
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aned Ay s {Section
e '2). Techncians 1Secton 2
ecion 5),
5lmrnl| (58 Kiled (Crah Seciicn 7)
ica ard Maintenatice (Section 8) subjach
‘o appraval of ke Departmen:
aned the Char of e Conurilles
Parsanrl, Transters urdsr

provisions of ina Far Lanor Standards Act
and wha a1 excluced rom the pravision

af 5. 350-5 of the Miwaukae Code of Ord-
nances (Exclusion trom Ovarime) may, ugon
deparimant haad appioval work o = fexible
schodule, so that the daily werk schagule mey
e acustett rom Bme o e ssiary
ard apprepiata to it assignad autias and

clior, are cetined 2 the Ay

o & pastion wiin the same pay 1ange o

o iy 2t g Wilk B st rates of pay.

1 a 2% salary adjustment

ue 2 new salary

sary dato. The salary of an omploysa
tarly Wansters back ta the

il Pl Wi e decressad by 3%, This

an shal aniy spply to voluriary tanstors

within a dopaitiment to a s fler=nt cassification

o1 the same classiicalion with sigrl cantly

cilferant responsindfies.or vohintary bansters

catveen daparimen:s inia the same or differ-
=nt classif cabon as defined above.

An emcloyen in a pasition raquiring = Coir

srarcial Briver's Licenss (GOL) wha tampararly

loses His ab her CUL due to a norecommescal
motor vehiclg conviglion or an aftduty corm-

mercial vacie camaction shall have His ar her
uay rerured by 4% for the duation of the CR

suspensior begnreng or the day the COL s

atficially suspended.

G. Effectve Fay Period 4, 2015 (Fehuary 1
2015) general ciiy umployees envolied as
members of ths Employss’ Rslirement Systam
oot fo Jaruzy 1, 2014, and wha ers inilialy
'equned' mmrhme 10 their eamable

o to the Einployes’ Retiament

Syetam a5 2 resah ol Common Com? Fin

#110740, shail be chyble for a salary acjust- 8.
ment aquivalan! 1o 3.5 of iha pase rala that
was in sflect 3 the and of ay Penod 3, 2015
excap! as pravided under subsactin (H).

H. Etfectivo Pay Petiod 4. 3016 (Februaty 1
2015) guneral ity employses enrolied as
mamhers f thz Employes” Asement System
on or after January *. 2000, and who 25
tesull of Gomrman Council File 4110740 are in-
taly raqured lo contribute 5.5% of ther cain- €,
able compensaiicn to the Emeloyes’ Retiie-
rrant Systam in fiew of the 1.6% cormibuton
rhwm] the st 2ighl yaars of FRS smolment,

nall be eligibie lor a base salary sdustment
exsivalent o 1.45% of the ise raly that

sfiect 2t the end of Pay Period 3, 2015
Eeciivz tha Pay Perind lallowing the dats fne
1,6% centriutions weuld have anded, smpley- S|
st caverend by this iowision imay be el giols
for a salary agjustmant equivalent to 2 45% of
the base satary thal was in effect al the end of
Pay Poriad 3. 2015 urlnss atharvise provided
by Pension Ofisot Guidalinas == dovaloped by
the Deparimen! of Employes Aslatans.

I Etfectve Pay Period 1, 2015 (Dacember 20,
2015) ron-lepiosentad sworm managerant B.
members of e Miwaukes Police Napart-
menl, wha held the rank of Assistant Chief o
Pulice s of Fay Furiod 4, 2016 (January 31,

2018). and who ars newdy required to make

the memper conlribution =5 a resull of Gam-

mon Ceuncl Fla 8160124, shall ba digitlo ta
rscenve a salaly adjusinant cquivalont o 5 8% C.
of the base rala that Was In atfect al tha end of
Fay Parod 26 of 2015 (Decemusr 19, 2015),
Such acfustment is to bo administord por

tho guideimes crested and maintained by the
DOzganmant of Employes Aelztans.

4, Eflactivs Pay Pariod 1, 2015 [Decambar 21
2014} fon-tepiasentss sWOIR managerren
mambars of Inz Miweukes Fire Department.
wha held tha rank of Batiabon Chiet, Deputy
Ghet, Assistant Chil, or Chiel, hired prior 1o
Cclober 3. 2011, andt who are needy raquiad
o make he member conuibition as & rasul of
Cemman Councl File #141568, snal ba i
Gible o Teceive 3 salary adfstnent squvali
10 2.8% of the base rate tat was in afiact at
the end of Pay Period 28, 2014 (December 13
2014), Such sdustmont is o ba administered

b

?!ﬂ

SECTION &: HOLIDAY PAY
A

Such may includs
3 and quiting timas warkor

e stabFshed in b nutral wok
gi‘edule of tha department, and may includa
more o lass tan eignt hous in any pasticulsr
diay and mora o lass han fnry bours in ang
partizular weak,

us

Eliglbility: Unless stated otherwica in a cok
lectiva bargzinieg agrzement in ful
ible: mmployaas shall rcemn nolday
& urployee has buer o pacd
stalus fr &t least wa days durng tre calendar
week In which tha haliday cccuned. Ma roliday
ity £hall 20 alowed In any ces whera such

o
iplinary
suspenson, unauthorized absance of Ungaid
absance. Additionaly. ro holidsy pay swall b
_authonized in cases whare tna noficzy eccured

3 ot i diately attet i portod of Layall

A arrplcyea wha is on mangatery furlough
shall e regzrded a5 beng on ‘pad status for
pirpasas of interptotiog His paragaph. Noh-
Ing herein shall be carstrue o ceny helzay
pay to 2n emplayaa wha has besr on paid
s on tha warking day immadiately betors,
ard on the Working day immadiately tofowing
said hobday,

Timing: Vinenovet Indoperéenea Day. July
4,tals on & Saturday, the pracec ng Friday
shall bz nhserved s 2 haliday. Whenaver New
Vear's Day, Independance Day or Christmas
Cay falls on a Surday, the toving Moriay
shall be vbserved as a habday, Whenaver New
Yaar's Day ar Christmas Day fafs an a Satu-
day, tha tofowirg Monday chall be observed
as a heliday.

Holiday Pay - Part-Tima Emgloyeas: Nor-
eIt dimployes Vo Work ah avetags of 20

lions which are budgeled at hzlt-fims or more
shall be uligibde fer Holiday pay 1o o exent
Ihey are nrmally scheduled. Admirstiation of
hese movisions shall be in accordance with
ine praceding paragraph an Holiday pay.

CTION 3: SUPPLEMENTAL PAY PRACTICES

Haliday Holirs Warked. All hours workad

o1t a holiday by an eigbls norexennt FLSA
emgloyee shak bz consivercd overime as
provided for undar Ghagler 350-3 of the Mik
waukes Gode of Crdinancas, Employaes work-
ing on a Holiday shal not be sigible for shit
diffmential for the hours wotked on a Holiday
Interpreter Pay: Employees of the Muricipal
Cowl shall ba lighla for a premivm o S1 per
fewr while perferming ntarprelor dubes duning
counl prucestings. SRty o inlerpraler pay
pravisions lar pasidons outsids af ine Municpal
Court is subject to approval from the Common
Cauncil,

On-Call Pay: Employass holding pasitions
designsled as nor-exzmpt fram FLEA required
by the dopartment lo be on a mandatory on-
eal tolalion 1o respont lo emergercies shal
be paid §15 per 24-nour regulary schoduled
worklzy and S36 for 1egulatly schaduled off
days, heliday or fwlough days. It employees
ate tequired 1a be on-call for a p=riod of less
than 24 howrs, the amounts shel o2 prorated.
Tirs banefit shall apply te employees in the
Deparimenl of Public Works poriorming snow
and ize aperaiions who are designaisd by tha
dapartment as memoars of the C-Tazm.

An employee wha s on 8 mandatory an-caf as-
sigriment inst b avallasls to work anmd be able
ta rapoi! to work with
tablsned by the tepartment. An eigitle employee
on an autharizad err-call assipnment whe s cafiod

<shorl timaftame as as-

par e guideles mested and mantained by
the Department of Employee Rolatione,
Eftectiva Pay Perind 1, 2016 (Decam-

et 20, 2015) non-represanted sworn managemant .
mamisars of the Miwaukos Fired Departmer
b bl s Tk of Battafion Ghiet, Dupaty
Assistant Chiel, o Chial, hited priar 10 Oclober
3,301, and wha ar= newly required to make Ina
member conibution as a result of Commen eounc|
File # 141588, shall be el gible to recove a salary
aujustrment ecuivalent ta 2.5% of iha bass rale E
thal was in eftzct at tha end of Pay Period 2¢, 2015
{Decambar 18, 2015). Such adjustment s o ba
admimstored per the gudelines coated and main-
lained by the Deparbmant of Emplayea Ralatizns.
SECTION 6: DEMOTIONS
Damations are under lhe suthority of 2rd admin-
istored by Ine Department af Employee Felations,
Gemolurs are duliney a5 movemont o @ pay
1ange with a highes maximum o a pay 1anga win
= lawzr maimum. In na svent shall a demoled =me
ployes be paid in axcess of the rate the employes
was saning griar 1o the reduckon unless othenvise
authorized.
A, Demations in Anlicipation of or as a Aesult

ol LayafffS=asenal Leyelf: The salary will be

the eurrent rate of pay it 1 falls within ne range

at tha posilion demolad to ot tho maximum of

th= new pay ranga. whichevar 's lowar. Inna

svant shall v playes be paid in axcass.

af tha rate he/she was tecaving prior to tho

dormation
B. Voluntary Demoticns (Career Change): The
safary will be tha current iz of pay i 1 fzlls
winin the 1ange of the posiien demoted 1o of
the imaximum o tha new pay ranga, whichaver
= fowar. In 73 2vent shall tho employes be F,
paid n axcass Jf the rata na/she was racen-
g priar t the voluniary damation. When tha
demation is 1o a prstion proviously held, the
omployen shall raveit 1o tha rala of pay thal
tepressnts the rale of pay b ellect o |
promatien.
i

the

s from 2 posiion desigrstes as Leadarship, o
i muennia of e new pay range, whideves
s fower.

Undur na circumsizrces should the

tion previolisiy held the employes shal 1ever!
10 Ine rale of pay hal r2presents tna rate of
pay in effect prior to ine promotion,
SECTION 7: HOURS OF WORK AND WORK
SCHEDULES
A. - Starting and Ending Day - Parmanent
ployees: Emplopmant shall nonmaly be

and ot on Eatirzys, Sunday or habdays
and compensztion shall be sttectva from tne
5 wre T

e

Suncays or holidays cxeept where it is 2tz
futely necessary lor said emoloyess to work
on suck fﬁ‘!& ANG Llﬂﬂm ni

i

aroirar nrru:rcymnm o

mAnSaon
Flaxile Schodule: Emalayass rolding tos
tans classified as examp! from the avert

fust wotking day of the week appel

time) o hunesal leaw

recaive both shift ..-u eekand different:
od. S

wous 2r:a there snall be na inlerruplion ot~ o,

inf work shal be compensated at shaight b o
ovar-ime in accardance with spplicala overims
polices.

12-Hr Differential Compensation: Emgloyess
helding posiiions desighalud as nomexermgt
undir FLSA shialt be efigbls for 2 enty fua
cent (8 95} prermium per four 1o ba added 1o
the employes's iase satary for any contimi-
ouis tima viorkad n exenss of fvslun of mo
canseculve hours.

Reporting Pay (Gal-niShow-Up Pay):
Emplzyees hokiing positions gesignated 25
nor-oxempi from FLEA whe ara required to
teport Io work fot an smargancy assignmant
on, Paiking Checkars in the Dapaibment ol
Pubilic Warks required o appaar in court at
the direciion of & competent aulhorty on an aft
day or oulsida of hai ranular wark bours. and
who are oftigially excuzed batore camploting 2
‘fnouts af wark shall 1acaive sbaigh tma cash
compernsation for the ditference batvieen the

lted as hours work=g, Tha tollowing amplayess
are not efgible for s bonoff. and instead
shall bo credited with a rirmum of one §1)
b af wark when raquited to repoet to por-
form cenain dutiss:

- Elighlz employees in the Dapartment of
City Develaprment, Huusing Man
Division, wha are racuirad 1o urlock doors
tor lenants,

Elighle employacs assigned to the Livary
Maintsnance Departiment who report for
aittharized cadins to unlork of lork daors
Shilt Ditfarential: Employess holing post-
tions classified 45 nor-exep undes the FLSA
whasa hours of wark occur betwaan tna e
petiod baglhning 8t 500 pan. and ending at
5:00 am, shall recaive in add lon fo base

i st} differuntial ol £.45 pa hour, To
tha employee
=2 1o work rotlass than 4 hours
al his o1 har workdsy within 1~ tme frarms.
and when the smolayes satishies that requre-
man, e employes’s enite workday shal ba
componsatod al 2 rate mat incladss the srift
ittetential. Eigicle employses m the Depar
mant af Public Woris whase workdzy begns
aller 100 &y and before 400 am, shall be
el to receive tha shift dterenel for a1
hours warkad,

mant

Shift sierantal snzll bs paid for all hors for wrich
&n amploy=a would have recar
assignmant bt for 1ha fact tha the

om w
on. holiday. sich leas, Lummmm

d tima - 068

same nours w

forental shall ke
an 40 Fours woshad, nch

i sm'y cenis (S.60) pa n
rday wiark, 17 ne case 5
toceive both shift ard
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an sligitia smployoe wolld nave 1ecoved thy
diffesantal bul for tha Jact et he employes
was on vazation, holicay, sick laave of uneral
leave. Shif: and weekend ditferantial shall be
paid for to mote than 40 Fours viorked, inchids
ing Hol days,
H worked by Depantimant of Publs Works
ampleyees in responsa fo an emergency cal
cut by manapement wil be corsiderad ovar
tfirme howrs and compensated in acecrdan
with applicaile pravisions of the Mitsauke:
Cade of Qrdnancos Chaple: 350-3 To be
eligitle tar such ovarte provision, eligblz
employaes must pertarm work m esponse o,
or 2 & rosult of, 3 cazariment omorgency call
ik, Avtiviies induded urder “srmesgency call
out” are 1o be determinea at the discrefion of
tha DFW Commissianar.

Hiours werked by Miwauihas Water Works
Distrbution Section efyible emgleysss o
1esponse to amengency eal ool wil bo con
sidered ouertme hours and compensated

1n accordance win apelicable provisiors of
the Milwaukee Cotn of Crdinancos Chapter
3503, To ke ehgble la such cvertime provi-
sion. emptoyees must be ekgible for “call out
assignments (ouiside of schaduled haurs) as
detarminer by Miwauksa Waisr Works, This
arevision does nat apply to hours worked s
an extansian of the nonmal work day or work
schadiifed in advance by Milwaukzz Water
Warks,

Gariain hours viarkad by MWW - 2lant Opera-
tions emplayees wil be considersd wvartire
rows ard in

board chai | sutmil to th
Offica a fist of members sbgbl:
pensaticn paymants logetrer with & recard
of t1a numar of mestings aach membet has
attarod dring that calendar year. Raimiuse-
et shal be madz at trz 2rd of the calanda
yoar or wren admin stratively taasbla in tha
subsequent yea. Merrbers of the lofowing oy
tonrds shal be afgitie for a reimbursement
aliowarce under tna grovisins of ths sachon:
Ant-Gralfiti Policy Commitlae
- Asts Board
Capral brprovaments Garrreitles
Chattes Schocl Review Comrites
Commissionars. oy
Uelened I\h‘-«.\ﬁwhﬂ\ Soard
Dafarred Compersation Board
Equal Rights Gomm ssion
Etrics Board
Feca Liconse Reviow Soard
Fourth of July Comm ssion
Frank P, Zeicler Publbc Sarvice Award
Selection Commilles
Harbor Comemssion
Histeric Praservation Corrrission
Libeary Board
Miuiaisee Cormrissien on Domeste
Viglence ard Sexual Assaul
= Bubks Deht Cammyssion
alety and Conc Commissian
+ Sisler Gities Commilion
E. Boarc af Assessment: Membars ol tra SBoard
of Assessrrant shall be compensated at the
1316 of 560 par moeting, for & maxmum of 26

with
applicatla provisians of the Mivaukee Goca
of Qrnznces Chapler 350-3. To ha eligible
for such overtime prowisson, the werk must o2
purlarmed in 1psponse 1G a depariment diec-
tive 1o wark an acdiional or exiendac shilt dus
10 an unexpeclediunanticipated stalfing short-
ago. This pravisian daos not apply to Fours
worked as an extension of the notmal wetk
snift or haws scheduled in acvance by Plant
Operatons.
Cartain hows wnrkad by MED Tachnical Com-
munications Divsicn eligicle cvikan omelyess
will be cons‘dered ovartime hours and come
pensated in accordanca with applicable provi-
sionis o the Milwaukee Godz of Ordnances
Crapter 350-3. To be elgible for such evartime
provsicn, the work must be performed =
tesponse to a deparimant diacive to wark an
additionzl or axtendzd shift due to an unex-
prciedunanticipatin stating shartage, This
provision does not apply to hours workad as
an sxlension of the hommal wark shift of howrs
scheduled in advance by Tecnnicel Communi-
cation Divisian management,
Certain hours warked by MFD Technical Sar-
vicas Division eliginle cvilian amployess it be
«considesed oventime howrs and compensated
in accordanco with appficable provisions of the
Miwakee Codz of Ordinances Chapter 350-
3, To b2 efigible far such overtima prowsior,
the work imust be perfommed in tesponse o s
dapartment diractive ta work an acuitional or
extanded shifl due lo an craxpeclediunantic-
pated stzifng shortzgo, Tris provision does
Fot apply to hours worked as an exension of
the novmal work shift ar hotirs schaduled in
advance by Dispalch Divisien managemen!

SECTION 10: RATES OF PAY FOR POLICE LIAH
SON AND FIRE CONTRACT ADMINISTRATOR

PART Il =

1ne paosition of Polica Liaison Offici
equivalont to the pay stap in the pay 1ange the
amplayez would normally occupy had he of she
remained a member of tha Mivalikes Police
Department, In addition, efiaclive Pay Feriod

1. 2004, an amployes cccupying the postan

of Policz Liaison Officer shall raceive 5150 b
wieekly as compansaton in liey of overime 2rd
certain ther payments and alowances received
by a member of the Mitwaukee Pafize Depart
menl. Eftectivs far Errpbuyzes 1etiring on normal

calandar yzar, To simplily the
paynnent ol carpensalon lon membeis of the
Board of Assessmen!. paymen's shall be mads
onco cach year, Al lhe o of e yoa the
chait shal submit ia the Comploer's Office a
list of members eligitle for payrrart logether
with & record of the number of meatings each
wnambar has atterdad during that calandar
yyear. Gompensation shall b= made at the end
af the calendar yaar or when admnistratively
feasible in the subsequent year.

F. Administrative Review Appeals Board:
Regulzr and alteinate members of the Admin-
istrative Review Appaals Scard shall be com-
ponsatad at the rate of S1E7 per mesting for
Up to 12 meelings pes yoat shd papnts shal
ba mads every sik months. Every six manths
the chair shall submit to the Compirali=r's
Cffice a Fs' of mamners ehgitle lor payment
togather wih a record ol tha number of mael-
ings aach mambar has stiandod during thal six
month pericd, Compensatan shall o2 mace at
six montrs and at the end of the calendar year
of when adminishalvely feasible.

PART IV — ELECTED OFFICIALS

A Msyor, President of the Common Cauncil,
Aldermen: Ara paid according to s, 350-100 af
the Milwaukea Code cf Qidinances, and Part |
Section i1 of tha Salary Ordinance,

B. City Attorney, Comptroller, and City Trea-

surer: The 1ates of pay for these cifices are

estahfished par Common Councdl actian,

The rales of pay fot the 20122016 tan are

established undar Seclion 11 of the Salary

Orcinance,

Municipal Judges: The rale uf pay for Munic-

pal Judges is establishad par Gomman Councl

acton pursuani o Wis. Stal. §755.05. Tra

rate af pay lor Municpal Judges is estsblished

under Section 11 of the Salary Ordinance.

PARTV

It ary section, subsaciion, cantance, dause.

phrase or portion of this ordinanc is for zny reason

helé mvalid or uncenstiutional by any eeurt af

competen! jurisdicion. such holding snafl nol atfect
thes validity of the ramainitig potfions tharsol, The

Camnn Couneil uf the City ol Miwaukes nereby

declares that it would have passed this crénance.

ana pach saclion, subsoction, clause, phease, ar
portion thareel, inespuctive of e Ecl tat any one

o mare sackions, subsactions sentences dauses,

pirases, or portions tharof, be daclared irvalid or

o al,

o

, 2007
ared Docermiier 31, 2008 wdm!s\. biweskly
payment shall be included in the final average
salary for purgoses of computing an employess
1atirement allowance. The amount an emgl
s enlifled to mciude in the fnal averags salary
<hall be the 1otal amount of the $150 biveesly
payments the empleyes rzceivad In any lwehe
{12) month pariod,

Fire Contract Administrator: Tre salary rate
of the Assacslion Fre Gonirat Adriristrator
shall be exulvalent to the slep 1 the pay 1ange
the empley== would rormally accupy had he!
sha remained a member of he Miwauses Fire
Depariment, excep the armployee shall undar
1o circumstanicus b olighle o any salaty pay-
manls for any viork performed outsids hisher
regularly scheduled work shift, on a holiday, an
an off ey, or on a vacalion day.

BOARDS AND COMMISSIONS: GoN-

PENSATION AND REIMBURSEMENT
A Members of clty beards may nol racsive

m

o]

other compensaticn for emplayment from
the city. A mambar of a cily board shall
tuceia corrjiunsation fof serving on a city
hoard specitied undar Sectian 10 a5 long 25
the member is not receiving compansation far
employmant by the city or a ety agency. apan
Irom cormpensation lor servica on @ board o
commission; or 85 long 26 the memzars rame
dozs nat appear on a cly biwaskly payol
apart from sarving on  board o commission;
of a5 loiig as tho mermber's nama dees not
appear an 2 regulal payicl of the Gty aparl
tram senving on a board o commission,
Reimbursement sllowanees ler members of
cortain cily boarcs are for astimated aver-
age expandilures in atlenging board meet-
ings. A izl allowance of 520 par mestng szl
b provded for the reimbursement of memears
of tiose ¢y boards, Comumiss NS, comiTitoes
and autharlies bstod below for a maximum of
20 mestings per calendar year (S400 per yeat),
Tris flal alowance is infended 25 reimburs=-
ment for estimatad avarage expersas, such as
traveling, parking and alhar refaied axpensss,
normally Incuned by mermizers af such city
boards 25 a cansaquencs af thalr altend- -
g ragular meesngs of culy aurorized gy
boads. Masfings eligble for reimbiisemant
allawance do not induce praparalion meetings
f subcommillee meelings,

Types of beards ard cammissiens nel
eligible for reimbursement allowarces, It is
clearly inlentied thal membzrs of tha ofoving
typas af bozrds and comrmissians shali not

be slgiLle for any relmirsement slowsncss
autnrized by this secton of tna salary ordi-

Boards and commissions whoss members
ara ampansated under Sectian X.

corporate iderifes that hava the power
estabiish their own reirisemant po
their mombazs, suct as the Flocsng
Aulnerity and the Fedevelapment Authory.
Soards and commssions establisnad ot
than oy Goman Gouncl action.
Reimbursement ailnwm:a shail be !'naﬂl
anca sach year,

tates far ha same hauts warken. Weesand

aligible boatds, sich payments shallha mds
onca sach year. At Ira snd of the y=ar silen

PART VI
Al erdinances or parls af ordnances contiaven-
ing the crovisians of this oidnance are heraty
1spaaled.
PARTVII
This ordinance shall taka efiect and be in forca from
atil aftat Decameet 31 2018 (Pay Potiod 1. 2018).
el al, aned shall b nterpreled consistent with the
applicatdz rubngs tnereurder

164B230/12-03

FILE NUMBER 180628
Oificial Notice
Putlished by Autkarity of the
Correran Cauncl of the Gity ol Mivaukes
Officz of the City Clark
A subsitute ardinance detarmining tho officas and
positions in the various deparimants, bweaus,
baards and commissicrs in the City Servica under
conire] of the Comrman Gauncil of the City of
Mibwaukes
The Mayar and Comman Gauncit of the City of
Milvaukee do ordain 25 follows:
Sectior 1. The lollowing shal ba the officss and
posifians in the vatios departmants, bireais
baatds and commissions in e City Setvice Under
control ol the Cammen Council af the City of
Mibvaukee:

F MINISTRATION
UFFICE OF THE DIRECTOR
Diraclor {¥]
Fragram Assisiznt 1
" it

Geaghic Dosignas
Cotnemunity Guaach Cosrdinator [X)
Equal Fights Specialist (A)....
Chrirtty £ agment i Achisvaimar

Emw Fighls Commissione! (V)

b

Small Busress Devewprranrnumm w(v: 1

Fusinass Analyst-Sr. (A)(Y] >
Conbact Congilisrica OFcer (1)

(A Te tenminato upan expiation of the CO3G
progeam year inlees grant agieemsnt i
renewed o fiscal yeat bs altered by Gormrcr:
Cotined action,

{X) Privale avlomobile aliawance may be naid
st 1o Seclun 356-183 ol te M ke

Gado.

(¥} Roguired ta fie a statomant of coanomic
interests in accordance with the Miwaukes
Cade of Orcinances Grapter 303 - Coce of
Ttnics.

DEPARTMENT OF ADMINISTRATION - BUDGET

AND MANAGEMENT DIVISION

‘Bldget and Managamant Diractar (¥)
Financizl Oparations Mznager (V).
Marager (¥)

(%) Prvate automanile slowance
i

WINAXLF

PAGL

ENWRDNMEMAL COLLABOAATION

Eﬂwa |rr‘ul l Sustamabiliy Direstar {X](Y]
Enviranmental Sustainabiliy Program Mar
).
Envitanmental Sustanability Program

Coardinatot (X)[Y). Z
Graduala Intam (0.20 FTE)

may e pa
pursuant 1o Saclion 350173 of the Miwaukee

Cel

(¥) Raguired 1c Bs = statement of sconarric

intarests in accordance with the Mitwauke:
(:;:-a af Drdinancss Chapler 303 - C

DEPAHTMENT OF ADMINISTRATION —

COMMUNITY DEVELOPMENT
GRANTS

ADM!N\STRAT]EN nivisionN

v
Assodiate Diraclor lN[X‘!\‘]
Grant Complance Manage! (A}[X)Y) .
Grant Garrpliance Manager (Y)..
Grant Camrpiiance Manager (C)(X){Y)..
Grant Moni
Grant Monitor (XHY) ... @

i Assistant | {A)X) 1 -
Program Assistant | (A}
Busniess Sorvicos Spocakst (A)(X)(Y)
Contnuum of Care Specizlist qE)oc)m

(A Tu tarminata upan expiration of the COSG

Pragram Yeat urlass giant agroement i
1onewad or fiscal yaar is altsted by Commen
Gouncd aclion,

To termnata upan expirabon of the Gonfingum
of Care Program unless granl agresment is
refwnwad.

%) Prvats automobile allowance may bo pad

pnsuant la Section 350188 of the Mbwaukes
Code.

(¥} Required ta filz 3 statornent of ecanomic

interasts in ccordance with the Mitwauxea
Gode of Ordinances Chapler 303 - Code of

Ethics.
DEPARTMENT OF ADMINISTRATION —

PUFCHAEINE nlvwsinn
sy

city }-u\:hsuug Diracto m
Admiristrative Spacialist-Saniar (Y]
Program Assistant Il
Procurement Administrator (Y] _
Purchasing Agen'-Seriar (Y]...
Specialis! (Y], 1

(¥) Required to fla a statsmenl of aconnric

inlarests in zccardance with the Milwaukon
Coty uf Ordinianices Chapler 303 - Code of

s,
DEPARTMENT OF ADMINISTRATION -
INTERGOVERNMENTAL RELATIONS DIVISION

Logistative Liaison Dueeter (¥
Intergovemmantal Pakicy Mar
live Sarvices Coordinal 1

{¥) Reduited to file 3 statement of aconamic

introsts in accardance with the Mitwaukae
Code of Didinances Chaplur 303 - Godu of

Efhics.
DEPARTMENT OF ADMINISTRATION —

[0

o) Pasmuns 10035

m

INFORMATION AND TECHNOLOGY
MANAGEMENT DIVISION
Policy and Adminisnation Seclion
Chiet Intormation Offcer (¥), 1
Policy and Adririsiration Marager {Y) ...
Specialist Senior 1
A

Adrriiistiative Assistent I
IT Security and Auiit Camplance: Anays'
Metwork and Tels:

Telncommunications Manager (Y)

Telecommunicatians Enginea

Yolrhupinivicidite Wbl Prot Lasc)
Communications Faiiles Coardnator .

.

ralyst —

ind Deve ment Section

Systems Integration Marage (Y)

Systams Analysi-Si.

IT Projact Goordinatar .
A

Pragrarmer |I

Inl=rmet Analyst-Senior
GIS Devalaper - Project Loador
GIS Developer-Senior .
Geographic Infermalicn Tachnician 11
GIS Analyst..
GIS Analyst (A)
IT Praject Mana

formation eclion

S M

(
IT Supnort Servicos Supenvisor
IT Support Spacialist-Lead....
Syslemns AnalystProjed Leadar .
IT Support Specalist-Senior ...
IT Suppon Specialist
IT Suppart Assaciale
Network Adminstrator
Dalabse Administratar
Dalsbaze Asseaale.

syslams Analys-Sonior .
Intormation Techiwlogy Specialis
Unified Gzl Centor
UGG Uperations Man
Gall Ganter Supervisor
UCC Customer Service Represantative IV
UCE Customer Senvics R=presentative IV (D)1
UCC Customer Senics Representative [Il....10
Ausliary Personne]
Systems Analyst-Serial
UCE Customer S=rvice Sepresantative ||
Te expira 12/31/19 unless the Milwaukae
Tounly Autormsaled Mapping and Land
Infarmztion Systems Agreemant is extended,
Position is authorized oriy as reflecied in
:rn agiosment == approvad by ins Slesting
e of MCAVLIS,
teimbursod by Transportatian

P:»qummm Bl= 5 slaternent of acanarmic
iniesests in accordance with the Milwaukee
Cada of Ordinances Chaplet 303-Cude of
Ethics.

ASSESSOR'S QFFICE

Commiss cner of Assessments (D)(Y)
Sysletns and Admintahon Dvision
Adrministrativa Sericos SUpeIiser . ..
Frogram Assistant Il
Ofiica Assistant ...
Offee Assistant
Coliege Intern (0.33 FIE]
Business Systams Managar..

<re'|a|.s

Commurity Arsfjtcs Analys:

Ghiet Assassar (X)(Y)..
el Froperty

1
1
1
3
3
1
1
1
1

ADA Cocrdinztar (X,

lowanca may ba paic
350-183 of the Mbwausee

¥} Asquired 1< iima staiemant of sconcmic
int & Miwaukes
303 - Code: of

DEPARTMENT OF ADMINISTRATION -

GV

Operations Director (V] ...
Assussmun Uivision Manis
Saror Proparty Aporals

Semor Propeny Appraiser ..
Board of Review -
Semner, E




