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Employee Resource Groups (ERGS)

As America's minority popufation continues to expand and evolve, 50 does the desire for workplace environments that are equitable and fair for all employees.
Increasingly, employers are establishing internal organizational siructures to address the unique needs and issues of this diverse workforce,

These structures, known as Employee Netwarks, Affinity Groups or Emplayee Resource Groups (ERGs), are found in 90 percent of Fortune 500 companies and
are gaining additional business support throughout the country. ERGs offer employees an opportunity to network, address common issues and concerns, and
recelve support from those who share similar backgrounds, interests or experiences—inciuding disability.

EARN's ERG toolkit {/wp-content/uploads/docs/erg, tootkit pdf) can assist employers in understanding the benefits and how-to of disability-focused ERGs. For
more information about ERGs, read Fostering Disability-lnclusive Workplaces Through Employee Resource Groups. (httpi//www.askearn.org/wp-content

feploads/dacs/askearn_employeeresourcegroup factsheet.pdf)
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Fostering Disability-Inclusive Workplaces Through Employee Resource Groups

mployees W|th dlsabllitles. ERGs clearly

This fact sheet Is based on the issue brief Using Employee Resource Groups to Create an Inclusive and Productive Workpiace for Individuals with
Disabilities, written by Sodal Dynamics LLC,

The Employer Assistance and Resource Network on Disabifity Inclusion (EARN) is a rescurce for employers seeking to recruit, hire, retain and
advance gualified employees with disabilities. it is funded by the U.S. Department of Labeor's Office of Disabifity Employment Palicy under a
cooperative agreement with The Viscardi Center. Far more information, visit AskEARN.org.

Preparation of this material was funded by the Offlce of Disability Employment Palicy, .S, Department of Labor, Grant No, OD-26451-14-75-4-36, 0 D E P
This document does not necessarily reflect the views or policies of the Office of Disability Employment Policy, U.S. Department of Labor, nor does Office of Disabiéty
the mention: of trade names, commercial products or organizations imply endorsement by the 1.5, Government. Employment Pollcy



