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Community Service Officers -

The Community Service Officer is a
civilian employee who supports basic
police operations by performing a
variety of duties that do not require the
attention of swom persennel.
Responding io non-smergency, low-
priorify calls for service, including theft,
non-injury iraffic accidenis or
vandalism.

Waiting on approval from FPC 21 the July
a7h Meeiing.

Background checks
have been complated

TMPDHR

Fersonnsi
Tearm:

Arvis Witliams
Pameala
Roberls
Katrina
Whittley

April Nwandu
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DER
Representative

Anticipatad
Start dzie is
Augusi 14th

44 OA I clerical vacancies (filling 70%) would be 31. 31 OA (I's - $452, 335.26 {minimum salary)

IT Support S]ﬁécialist Senior — 2 vacancies - $36, 766.84
Data Communicatioas Specialist — 1 vacancy - $27, 432,34

Information Services Manager -MPD-  vacancy — (Midpoint) - $45,286.93

1T Help Desk Specialist 11 - | vacancies - $21,509.15
1T Project Coordinator — 1 vacency - $25.734 4]

Maintenance Technician 11 - 1 vacancy - $21,267.48

Bldg. Maintenance Mechanic IT - 2 vacancies - $40,159.88
Custadial Worker I — 3 vacancies - $54,719.34

Emergency Vehicle Equipmeni Installer — 1 vacancy - $20. 612.28

Emergency Communications Manager - $41,740.52

Community Services Officers - 4 vacancies -379,035.32

Total Salary Costs based on 6 months - § $86,599.73



