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PROOF OF PUBLICATION

STATE OF WISCONSIN
5.8

MILWAUKEE COUNTY

Joe Yovino, being the first duly sworn on oath, says that he

; . . . FILE NUMBER 170680
or she is the Associate Publisher/Editor of THE DAILY offices and positions
REPORTER, which is a public newspaper of general 11448244/11-30

circulation, printed and published daily in the English
language in the City of Mitwaukee, in said county, and fully
complying with the laws of Wisconsin, relating to the
publication of legal notices; that the notice of which the
printed one attached is a true copy, which was clipped from

the said newspaper, was Inserted and published in said
newspaper on

Nov. 30, 2017

oh 7

Joe YO\'?h‘fo, Associate Publisher/Editor

Swom to me this 30th day of November 2017
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Customer: 10003537/City Of Milwaukee - City Clerk




THURSDAY, NOVEMBER a0, 2017

Btate Bar# 1041422
830 N. Jofferson St., #200
Milwaukee, Wl 53202
Tele:-414-271-5400
PO No.: 1927.95

11444965/11-30

NOTICE IN REPLEVIN
Case Code 31003
Cage No, 17-SC-24717
STATE OF WISCONSIN CIRCUIT

COURT MILWAUKEE COUNTY
To: KENNETH L. WILLIAMS

You are hereby notified thal a
Aeplevin action has been lssued lo
recove! possession of the following
dessribed goods and chaltels, 1o wit:
2012 BODGE CHARGER - VIM:
2CACDXBGACHT3380E of which |,
the plaintiff, am eniilled to pessess,
bul which you have urjustly taken
and untawiuly detain from me.

Mow, unless you shall appear in
the Clreuit Gourd Civil Divisian,
Milwaukee County, lecated in lhe
Ceurhouse in the City of Milwaukes,
batora ihe Circuit Coun December
14, 2017 at 8:30 AM, Room 400,
judgment will be rendered against
you for lhe delivery of said property
o me and for costs.

Pated at Mivaukee, WI this oth
day of November, 2017

SANTANDER CONSUMER USA,
INC.
Plaintiti

By: Aaron J. Bemsteln, Attorney

Slate Barf 1041422

838 N. Jefiersen S1, #200

Milwaukes, Wi 83202

Tele: 414-271-5400

PO No,; 1928.70

11444786/11-30

Lien Sale

LEIN SALE NOTICE

1142202017

STORAGE MASTER

12000 W SILVER SPRING DR

MILWAUKEE, WI 53225

NAME: Cordelro Martin

UNIT # ; 105 SIZE: 8" x 9 climate
conlrofted

AUCTION £NDS ON: December
15, 2017

AUGTION ONLINE AT: 1:00 PM,
CsT

WWW.BID13.COM

ALL SALES FINAL

TERMS: CASH ONLY

lterns:

Mini Fridge

Computer

Tool Box

Heavy Boxing Bag

Totes and Boxes

1144674111-30012-7

LEIN SALE NOTICE

DATE 11/21f2017

STORAGE MASTER

2601 Seuth Moatland Read

New Bedin, Wl 53131

NAME — Plras, Vera J

UNIT #624 SIZE 10n30

DATE OF AUCTION- December
15th 2017 tpm

AUCTION ONLINE

WWW.BID13.COM

ENDS & 1pm CST

ALL SALES FINAL

TERMS: CASH ONLY

Sink, Chairs, Misc. boxes, Tables,
Signs, Dishes

11446713/11-30

LEIN SALE NOTICE

DATE 1t/2172017

STORAGE MASTER

2601 South Moortand Read

New Berdin, Wl 53131

MNAME — Paterson, Andy W.

UNIT #1342 SIZE 10222

DATE OF AUCTION- December

15th, 2017 tpm

AUCTION ONLINE

WiWwW.EBID13.COM

ENDS @ 1pm CST

AlLL SALES FINAL

TEAMS: CASH ONLY

Mlse. boxes, files, blinds
11446711/11-30

NOTICE
WILLIAM SHAW, your personal
belongings must be picked up by
9.00am on 12/08/2017, or items will
be sold for unpaid siorage costs.
Birchwood Sterage; 5115 W Geod
Heope Rd, Milwaukee, Wi, 53223,
11449140/14-30-12-7

NOTICE

VIVIAN SANDERS, your personal
bafongings must be picked up by
9:00am on 12/08/2017, or items will
be sold for unpaid storage costs.
Birchwood Storage: 5118 W Good

Hope Rd, Milwaukes, Wi, 53223,
11449134/11-30-92-7

Storage Auction

NOQTECE

MIA JOHNSON, your personal
belongings musi be pleked up by
9:00am on 12/08/2017, or ftems will
be soid for unpaid storage cosls.
Birchwood Storage: 5115 W Good

Hope Rd, Milwaukee, Wi, 53223,
11448304/11-20/12-7

THE DAILY REPORTER

4227 N, 131h Steel, Miwaukee, Wi
63209,

3, The apglication vl bo heard al
the Milwaukee Counly Courthouse,
Milwaukee, WWisconsin, Room 207,
before Jeaneen Mardak Probate
Registrar, on Janvary 2, 2073 at
900 AM,

You do not need to appear
unless aobject. The application
may bhe granled If there is no
ohlection,

4, The deadling for #ifing a chaim
agalnst the decedent’'s estate I8
February 24, 2018,

5. A claim may be filed at the
Milwaukee County Courthouse,
Milwaukee, Wisconsin, Room 207.

B, This publication is notice to any
persons whose names or address
are unknown. The names or address
of the following interested persens (if
any) are nol known or reasonsbly
ascartainable: Daphne Horlon, 7257
West Marine Drive, Miwaukee, W1
53223, Willie Jean While, 9519 Was!
Debble Lane, Milwaukee, W1 53224,
Brenda Johnson, $2198 Norh 75th

Siree!, Milwaukes, WI| 53223,
Willlam Sprewell, 4360 North 29th
Street, Miwaukes, WI 53216,

Probate

NOTICE OF HEARING
{Prabate)
Cagse No, 17PR1139
STATE OF WiSCONSIN, GIRGUIT
COURT, MILWAUKEE COUNTY
IN THE MATTER OF THE ESTATE
OF CARMELA DAYOLI
0.0.D, 12/31/2016
Date: 01/22/2018
Time: 2:36 P.M,
Clreuit Cowst JudgefCireuil Court
Commissionar
Comm. Palrice A. Baker
Milwaukes Co. Circuit Court
9C1 N. 9th §t., Room 408
Milwaukee, Wi 53233
Hearing on Petition for Approval of
Fees; Termination of Special Admin-
islration.
BY THECOURT:
DAVID BOROWSKI
Circuit Court Judge
Novernber 22, 2017
SARA L. EBERHARDY
Bar Number: ¥ 1047134
EBERHARDY & EBERHARDY, LLP
4600 S. Packard Ave.. Sle. 43,
Cudahy, W1 53110
414-744-1283
11447529/1%3-30112-7-14

NCTICE TGO CREDITORS
(INFORMAL ADMINISTRATION)
Case No. 17-PR-1693
STATE QF WISCONSIN, CIACUIT
COURT, MILWAUKEE COUNTY
IN THE MATTER OF THE ESTATE

OF Dennis A. iandowski DOD:

09/04/2017

PLEASE TAKE NOTICE:

1. An applicatian for
administration was llled.

2. Tha decedant, with date of birth

Informal

11/25M1924 and date of death
09/04/2017 was domlciled in
Milwaukee Gounty, Stale of

Wisconsin, with a mailing address ol
1347 § 56th Streel, Wesl Allis, Wi
53214.

3. Al Tnterested persons waived
nolice.

4. The deadline for filing a claim
against the decedent's eslate is
February 20, 2018,

5. A claim may be filed at the
Milwaukee County Courhouse, 901
N. 8th Btreet, Milwaukae, Wisconsin,
Room 207.

Dated: 17(h November, 2017,

Jeansen Mardak
Probate Registrar
Dayna J. Lefebvre

Atlorney
SBN: 1087869
Becker, Hickey & Poster, 8.C.

222 £, Erie Streel Sulle 320

Wilwaukes, W1 53202

Telephone: 414-273-1414
11447964/11-30/12.7-14

LLEBY SALE NOTICE
DATE (H21/2017
STORAGE MASTER
2601 South Meeriand Road
Now Berlin, WI 53131
NAME —~ Haberxorn, Fawn
UNIT #2045 SIZE 10 x 30
DATE OF AUGTION- December

15, 2017 1pm
AUCTION ONLINE
WWW.2ID13.00M
ENOS @ 1pm CST
ALL SA ES FI\JA‘

‘.":oxes
Christmas Hems

Toies, Furnilure, Washer,

11446708/11-30

NOTICE SETTING TIME TO HEAR
APPLICATION AND DEADLINE
FOR FILING CLAIMS
{Informal Administration)

Case No.. 14PR1861
STATE OF WiSCONSIN, CIRGUIT
COURT, MILWAUKEE COUNTY
IN THE MATTER OF THE ESTATE
OF Bonnie X. Sprewel

Deceased.
PLEASE TAKE NOTICE:

1 An ‘application far intormal

2. Tha decadient, with dale of bith
June 2, 1924 and date of aeath
2074 was domicied
ly, State o
g agdress o'

ine Maddox 4227 North 13th
Street, Milwaukes, WI 53209,
NICCLE ROBBINS
Probate Registrar
11/21/2012
Michagl P. Stupar, Esq
Bar Number: #1010853
£33 W. Wisconsin Avenva, Suile

1800

Milwaukee, WI 53203

414-271-8833
11448116/11-3012-7-14

ORDER SETTING TIME TO HEAR
PETITION FOR ADMINISTRATION
AND BEADLINE FOR FILING
CLAIMS

(Formal A

Mongaps Efectroplc Reg'station Systems,
ing, P43, Box 2028, Flat 4 43501-2026

Re: Pramisps located 2 2522-24 N Tih St
Tar-heys: 3230515000

LEGAL DESCRIPTION: SUBDIVISION INTO
CITY LOTS OF THE SW  SEC 17-7-322
BLOCK J W 142,88 LOT 20 TID A 59

An inspagton of tho 25 slory wood frame
duplex Jocpter @) the sbove address has
revea'sd a hulding and appudenarces, and elec:
vital, pumbing or mechancal sysiems thal are
fie damagad, vaskialired, lapdiated or oul af
repsir. Consequenty, the buldng s dangerous,
unsas, unsaniary, unfit for human habilation
ard wnreasorable 1o fepair, and therefor, must
be razad and iemaved.

& has besn determned that the cost to repair
fhe sbovereforenced buldng(s) ercesds 50
percent ol the Ascessad valie ol the
imptosements divided by e ratio of the
assessed vaue to the valua as

WNAXLE | PAGE 11

Ihe address lisled below and s
avaHable fer publle examination and
copying upeh regues!, batween tha
heurs of 8:00am and 4:45pm. All
interested agencies, groups, and
persons are invited to submil written
comments for conslderalion by the
City fo:

Attenlian: David Misky

Assistant Executive Direclor-Secr-
etary of AAGM

Dapartment of City Development

803 N. Broadway, 2nd Floor

Milwaiikee, Wiscensin 63202

This materat ks available in aller-
nalve formats for individuals with

fas) publshed by the Wisconsin Department of
Revenua for the City of Mdwaukes, fhal such
repsls are presumed unmeasonsble, and that this
buking is @ pablic nusance.
Thersfors, 1. Preston D. Cole, C

upon 7equest. Please
contact:
Rebeocea Rabatin, ADA
Coordinator
City of Milwauk

o Nelghberhood Serdces of the Gity of
Miwauuee, pursuant fo the autharty of Sec.
2184, MILWL CODE, de heroby order you to
secure liom entry, razp, and remeve the atores
mentioned 2.5 story wood frama-duplex tegather
with all accaseedy struchstas and fiktures, and to
restorn the aforemenfened premises o a
dust-ree and erosfon-ires condtion vwithin tyenty
120 days ahar the sandca of this ordar Upon you,
puiswant la faw. and showd you fall o refuse to
43 50, the same wi ba razed, removed and
restored 16 a dust-free ard eros’on-ftea conditon
by contract of prangement wih prvale persons
or fims, Bnd the costs therso!, plus addtonal
contragt admialstiation charges. all af which
cansfiute & fen an the real estals, may be
assessed and coleclad as a spacial tax under
See. Z1B-4, WILW, GODE, or be collected
perscnaty.

The buldngls) must bs malntained vacan
and seturs fiom antry untl you have compfed
wih this prdar, 1n the ovent you da not maintaln
the buBdngfs) secure lrom unaudhorized enlry.
Uiz depantment Wil malnlaln the bulding(s)
socura and ma1eas any tosl agansl the real
esiste, Any use wil ba & violalion of Scc.
200-51-5b, MW, CODE, and any use vl oe
subject lo prosecuton, Secton ATCP 133.0%
prohipils the advedisng for rantal of condemned
propartes, No tandlor may renl or adverbise lor
un gny premses whith have been placatdad
and condemaed for human habitatan.

Bofota the bufoing{s) may be remaved, raze
and emswu conlipl pammity ata reduiced, Upon
solt arcozion contml

Casa No.: 17PH1764
STATE OF WISCONSIN, GIRCUIT
COURT, MILWAUKEE COUNTY
IN THE MATTER OF THE ESTATE
OF ANMIE L. THOMPSON, d.od.
1062017
4554 Norh 241h Streel, Milwackes,
WI 53216
A Patltion far
Administration was filed.
THE COURT FINDS:
The decedant, with date of bith

Farimal

12/23/1934 and date o! dealh
10/5/2017  was domicited  in
Milwaukee Gounly, State of

Wisconsin, with a mailing address of
4554 North 241h Streel, Miwaukee,
W 53216

THE COURT CHDERS:

1. The palilion be heard al the
Milwaukee County Courhouse, 901
North 9th Street, Wisconsi, Room
408, before Chkeuit  Counl
Judge/Gircull Gourt Commissi

maasures mast ba Mstaled In accordarca wih
Bec, 230, ML, CODE
Pemmits can ba oblalned ondtoe at
A If you have any
questions, ploase call the Pannt Center at
{414286-8207,

For sny scuitionsl informakon, ghons
Inspector Mike Demahd ol (414)286-3559
between the hours of B:00 .m, 1o 10:00 am.
Monday thiough Friday.

Pet Praston D. Co'e,

Carrmsataner of Sendees

Departiment of Administration

Budge! and Management Division

200 East Wells Sireet, Room 5023

Milwaukee, WI 53202

Phone: {414) 286-3476

TTY. 711

Fax: (414) 286-8475

Emall: rrabal @ miwaukee.gov

Provide a 72 how advance notice
io  ensure accommodation  of
request.

Such wtten comments should be
received at the above address on or
before December 15, 2017, All such
comments so received will be
considered, and 1he Legacy Rede-
velopment Corporalion  will not
requesl the release of Federal funds
or take any administralve acticn on
this prejest prior lo the dale spacified
in the precading sentence.

Public Comment: Any Individual,
group, or agency wishing to
comment on the preject may submit
wrilten comments lo the City of
Mitwaukes Depariment of Cly
Development {see above for conlact
information). All commenis received
by December 15, 2017 will be
considered by the Legasy Redevel-
opment Corporalian prior to subrmis-
sion of a requesl for release of
tunds. Comments should specify
which Notice lbey are addressing.
Following the RROF, HUD will be
accepling comments for 15 days
iol[nwmg receipt of the RROF.

Mike Damsid
HQEGE.DE APPEAL RIGHTS: This arder fs
appmatable to Die Slandardy ang Appeats
Commission, located on Ihe 13t foor,
fiflwauxer  Munlclpal  Buliding, €41 N
Brondway. Mlwnukee. Appeals must bo fled
in person and whhis 20 daya of 3ervice, H
passanally served, and within 30 days H
1erved by publicallon, purduant lo Sec.
218-4-5, Mlw. Code. Timeiy Tiing of a nolico
of appeel chall slay this oider wnlll Lha
hearing date, Appaats shall be ilsd with a fes
as preseribed in Sec. 200333, Kilw. Code. I
paaible, aning » copy of iia order with you
when fillag lor appoal.
TAADUCCION EN ESPAROL
5t Ud, necestta ayuds para \a traduocidn, de
esty con 8l ‘Centro

Palrice Baker on January 23, 2018
at 2;,00 P.M.

You do not need to appear
unless object. The pelition may be
granted if there is no cblection.

2. The deadline for filing 2 claim
against the decedentl's eslate is
February 25, 2018,

3. A claim may be lled at the
Milwaukee County Courthouse, 901
North 8tk St, Milwaukee, Wisconsin,
Room 267,

4, HEI!ShIp wm be de!erm}ned al

finaljrdgment,

5. Puslication of ihis notice is
notice to any persons whose names
or addresses are unknovm,

8Y THE COURT:

Marshall B. Murray
Cireuit Count Judge
November 22, 2017

Margadelle Matfalt Demet

Bar Number: #1006280

Desmet & Demel, LLG

815 North Cass 5t.,

Vilwaukes, Wl 532G2-3908

414-326-3102

11448127/11-30/12-7-14

E Official
l Publication

£y of Klwausee
Department o Nelghbothoad Servlces
Cordemnzlon Section
a41 N Broadway
Mtwaakes, W1 53202
Novemeer 70, 2617
Qrders; AVL-1 7-001B7
CROER TO AAZE AND REVOVE BULDING
PURBUANT TG SECTION 2184, ALY, GOE
Mein Slea'ng
2522 N 7 8
VI_YIAUKEE, Wi 53212
TO: Onmers and Mo'durs o Ereuisosarces of
iz
Mew'r Stia'ng, 2522 N T 5 MILWAUKEE,
w5322
A Fresdom Fundrg Carpomton, 500
Xodr Hdge Hezd. St 500, Afava GA 20350

*fispano’ Counct for Ihe Spanish Speaking, Jne.,
£14 W, National Aveaue, Mhvaukea, WI 53203,
Telsfeno; (414) 3643700 o Community
Advocates, 4806 WA Fond du Llac Ave.,
Miwaues W1, 53216, Tefdtono: (414 445-3777

LUS HMOOS

Vog Ko} xav tay hav pab thals cav lus no,
thov hu mus rau kooThaum HmongiAmercan
Frigndship Assocation, 3824 West Viel Stest,
Mdwaunee, Wl 53208, xovioo] yog (414
3446575

$1448142111-30

QOFFICIAL NOTICE NO. 57773
NOTICE OF INTENT TQ REQUEST

RELEASE OF FUNDS FOR THE

15TH & ROATH APARTMENTS,

MILWAUKEE, WISCONSEN

Aeguest for Release of Funds
{RRQF): On or aboul December 18,
2017, the City of Miwaukee wifl
submit a request o the U.S.
Dgpartment of Housing and Urban
Development (HUD) to release
$300,000.07 of HOME funds
(HG1679100000 - $145,181.58 and
HG1579100000 - $154,818.45)
awarded to the City of Milwaukee
Communlly Development Grants
Adrlristralion [CDGA), which will be
utilized by the Legacy
Redevelopment Corporation on the
project located at 15th and North in
Milwaukee, Wi,

Purpose; The HOME funds wil
support the rehabilitation of a histarie
buliding on Noith Avenue along with
the redsveloepment of two olher
parcels on the same Block in ordor to
creale 64 mixed-income residential
units. The project wili alsa add 2,663
square feet of retal space to e site,
wilch aims 1o create opposd
for economic davelopmant in
corridor.

Environmental Review Racord:
The aclivities proposed comprise a
projact for which a Finding of No
Significant  Impact n the
environmenl  was  publishe
August 11, 2016, An erviron
reviaw Pas been rmatie by tna
Miwaskee,  Th Er
Review Record {£ER7) is on

the

tal  Certilication:
The City of Mikwvaukee certilies to
HUD that Steve Mahan In his
capavily as Direclor, CDGA,
consenls 1o accept Lhe jurisdiction of
tha Federal Cours if an action is
broughl to enforce responsibilities in
relation to the enviranmental review
process and 1hat these responsibili-
ties have been salisfied. HUD's
acceplance of the corlification
satisltes Ils respensibllity  under
NEPA and allows the Legacy Rede-
velopment Corporatfon 1o use
Program funds.

Objections to Release of Funds:
HUD will accept objectlons to ils
release of funds and the City of
Miwaukee cerification for a peried
of filleen days foHowing 1he
anticlpated submisslon date or #s
actual  recaipt of the request
fwhichever is later) only if it is on one
of the following bases: (a) the cerlifi-
cation was nol executed hy the
Certifying Officer of the Gity of
Milwaukee; (b) the Gity of Milwaukes
has omitled a step or failed lo make
a decislon for finding required by
HUD regutations at 24 CFR Parl £8;
{c} the grant recipient has incurred
cosls not authorized by 24 CFR Part
58 befare approval of releass of
funds by HUD; or {d) another
Federal agency acling pursuant to
40 CFR Part 1504 has submitled a
written finding that the prolect Is
unsatisfactory from the slandpeint of
environmental qualty. Objections
must be prepared and submitted in
accordance with the required proce-
dures {24 CFRA Part 58) and shall be
addressed to HUD at the Milweukes
Field Office, 310 West Wisconsin
Avenue, Suite 1380, Milwavkes,
Wisconsin 53202, Polential chjectors
shouid contact HUD to verify lhe
aclual fast day of the cbjection
paried.

Stave Maban, Director, COGA

November 30, 2017

11448111/11-30

FILE KUMBER 170680
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PARTI
TR Lo fa03 of pay o 0%ces ard paslcrsn
e Uty s0voo Lindir na corimi of |
',

11 (a5 54 (8 5 5y 0 vy Gty oV €4 Br5and
tat o 1A Mayor




PAGE 12 | WNAXLP

SEGIION 1: OFRCIALS ANF ADMINISTRATORS

Pay Range 1AX

0= Gl Ra's Buooesly
Hol

2340 3049
Bhweeidy 187192 242948
Arnud 4868092 BRA26.48

BUHLOING SERVIGES SUPERVISOR B

CALL GENTER SUPERVISOR

FLEET OPERAYIONS SUPERVISOR (1} 2)

FLEET TRAIMNG SUPERVISOR (1} 12)

HEALTH PROJECT CODRDINATOR - WiG

HOUSING MANAGER 1§

INVENTORY MANAGER

PARKING ERFORGEMENT SUPERVISOR

FERMIT DESK SUPERVISCR

POUGE OFFIGE SUPERVISOR

POUGE RECOADS SUPERVISOR (4)

SANTIATION SUPERVISOR (1) (2)

SELFHELP YARD SUPERVISOR (1} (2)

STREET HEPNR SUPERVISOR (1}

TOW LOT SUPERVISOR

URBAN FORESTRY SUPERVISOR [7)

VEHICLE EALVAGE SUPERVISORI

WATER DISTRIBUTION SUPERVISOR | (3

{1} Tra ncwrbenty of pos £ona in s class, i
edifed by the Commissener of Publie Yorks
85 DETIg, whan appropdate, reguiary mvved
insmow nd e control operatons which reaut
in an escessive amount of averime work, to
recEvg 4.8% addtional bivednly salary 85
eompansaton for steh overtins wark

12 Tobe apported at $2,162.55 {$56,745.30)
This rain s eepanl Lo the maximam rale paid o
the Opecasions Driver¥orker dassifcation on
the bas's of & 46 hour work week.

{2) Theincumbents of postons ins dass, i
taitited by e Commisstner of Putiic Works
B5 bomg, when apprprate. reguiary rvohvd
In mmargancy resioratin of viater servea o
ehected customers which rasuts 1 an sacas-
s¥ve amcunt of prerime wark, lo receve 4.8%
addtions] biweedy salary as corpensaton for
such ovedme work,

[4) Reendiment i al 51,095.62 (549,28612).

Pay Range 18X

Oicial Pate Bweekly
Howrly 2340 3254
Blweey 187152 268050
Anvwd - SBEEIOZ  BIGIEE0

ADMIKISTRATIVE BERVICES SUPERVISOR
BRIDGE DPERATOR SUPEAVISOR

HURLBING HAJNTENANGE SUPERVISCR It
CUSTOMER SERVICE SPECIALIST

FIELD OPERATIONS iNSPECTION SPECIALIST

[yl

FLEET REPAIR SUPEHVISOF! (13

HDUSING MANAGER I
MEEHAMCAL?MI.'"ENAHCE SUPERVISOR
POUGCE FLEET SUPERVISOH

PRINTING, STORES, AND BUILDING SERVICES
SUPERVISOR

SEWER ST TEMANGE PROGRAM MANAGER
SEWER OPERATIONS SUPERVISOR

STREET OPERATIONS SUPERVISOR (1)
WATER FIELIJ SUPEEWVISOR (2) (4}

{1) e of postong in this i

PLANKING COORDINATGR

AEVENUE COLLECTION MANABER

SAMTATION DISTRIGT MANAGER {2}

SHOP AND WAINTENANCE SUPERVISOR {2)

URBAN FORESTRY MANAGEA (2)

VITAL STATISTICS AND 71140 MANAGER

WATEA COLLECTIONS SUPERVISOR

WATEA METER PROJECT MANAGER

WATER PLANT MAINTENANCE MANAGER

WATER SYSTENMS AND PROJECT MANAGER

WIC PROGRAM MANAGER

1) Recnstment may be Ly la 2, 27296
(45925286} w'th the sppraval of DERL

@2 The noirbents of positions in thia dass, if
curified bry the Commissicrar of Publc Works
ae bateg, whan apaccgriste, regudary o
in snow ard ica centrol aperations which esul
N an ercassiye amrount of ovartica wovk o
18catn A5 add tonal biweeldy salary as
pompensalon for sualt bvertata Wtk

13 Reeriimant may by at any 1ath in the pay
ranga with i agproval of le Depadmen of
Empoyes Apiatens and tne Cha.!f of the Corr-
stes o1 Firance ard Persen

141 Reensnant Is at §2,224.62 (552 £00.12).

Py Range 1EX

Ofcial Rate Biweaky
Hourly 24,11 3935
Blweeidy 224855 314286

5846230 81584438

BLIS!NESS DPERATIONS MANAGER
CERTIFICATION AND SALASY SYSTEMS ADMIN-
ISTRATOR
COMVEACIAL CORRIDOR MANAGER
COMYUNICABLE AND INFECTIOUS DISEASE
PROGAAN COORDINATGOR (10)

MSEUINICABLE DISEASE AND WA UNZA
TIONS SUPEAVISOR (0]
DISTAICT GODE ENFORCEMENT SUPERVISOR

214}

DPVW ENVENTOY AND PURCHASING MANAGER
£R3 BUSIKESS OPERATIONS ANALYST

FIRE INSPATCH ASSISTANT MANAGER (7)

HRE EQUIPMENT REPAIRS MANAGER

FRE FLEET AND EQUIPNENT MANARER {11}
FLEET QPERATIONS AND TRAINING MANAGER

)

GREEHHOUSE AND NURSEFIY MANAGER
HEALTH COMMUNICATION OFFICER

1H REN PROPERTY BISPOSITION MANAGER
LEGISLATIVE RESEAHCH SURERVISOR
UBAARY BRANGH MARAGER (B)

UBRASY FACILITIES WANAGER

MCHYP PROGRAM MANAGER (10}
MANAGEMENT LIBRARIAN (8)

MEN S HEALTH MANAGER (10}

MPD SAFETY DIVISION MANAGER
NEIGHBORHOOD IMPROVEMENT FRIUECY
MANAGER (4)

PENSIDN ACCOUNTING MANAGER

FOLICE FACILITIES ASSISTANT HANAGER
PORT FACIUTIES SUPERYISGA {12}
PAOCUREMENT AND COMPLIANCE MANAGER

)
PUBLIC HEALTH LABDRATCRY OPERATIONS
L)

certifed by he Commissioner of Public Vidrks
a5 being, when appropracs, regulary voived
it &ncvs el o gontrol oparatens which rasUt
inan txeessive amount of gvardime work, 1o
Tecehe 4.8% addtonal baveekdy sliry 55
compensaton lor such ovarma work.

12) The incumbents of pas'tans inbs dass, ¥
certfed by the Commissioner of PUbEc Works
as beirg when appeopeats, regulaty imvatved
in amefgency restorafian of watel sanits o
afected customars Which testits in an exces-
sva amaunt of cvaTtma work, o feceive 4.6%
ackitonal biveeWly salary as campensation far
Stch SHRMME woec.

{3} Racasveant is at 52,106.8% (554.777.06).

{9 Recnitmant & ar §2.371.17 (561 65042},

Pay Range 1CX.

Ofciaf Rais Riweckly
Hourly 241 465
Blwealdy 197857 2,77L68

Annod 6146862 7206280

BOZA ADMIKSSTRATIVE COORDINATOR.

BURDING SERVICES MANAGER (1}

GITY CHANNEL MAVAGER

COURT ALKINISTRATIVE COQROINATOR

ENVIRONMENTAL HEALFH FIELD SUPERVISOR

EQUIPKENT {NVENTORY MANAGEA {1)

HEALTH AND SAFETY OFFIGER

INVENTCRY SEAVICES MANAGER

LEAD PENSION SPECIALIST

LEGISLATIVE LIBRARY MANAGER {2}

LICENSE COORDINATOR

NUISANCE CONTRCL SUPEAVISCH

PARKING ENFOACEMENT ASSISTANT MAKN-

AGER

FOLUCE PAYROLL SUPEAVISOA

POUGE RECORDS ASSISTANT MANAGER

PROCUREMENT ADMINISTRATOR

PUBLC RELATIONS SUPERVISUR

RESIDENTIAL REHABLITATION SUPERVISOR

SAFETY SUPEAVISOR [

SECURITY NANAGER

TOW LOT ASSISTANT MANAGER

AWATER CUSTOMER SEAVICE SUFERVISOR

WWATER PLANT MAINTENANCE SUPERVISOR

{1} Tha Ewumnbents of pos <ons b tés dlass,
certfed by e Commissoaes of Public Yorks
a3 beng. wien approprate, segulary malved
n snem1 and wa conlrol opzrations which
esuirs in an Brcesshve immnld' mﬂma

PUBLIG HEALTH NURSE SUPERVISOR (9)
PUBLIC WORKS ACCOUNTING MANAGER
SECUAITY OPERATIONS MANAGER

TAX COLLEGTION AND EXFORCEMENT COOR-
DHATOR

TELECOVMUNIGATIONS SUPERVISGH (6}
TRAFFIC SIGH AND #ACHINE SHOP SUPERVH
SOR 1)

WATER ACCOUNTING NANAGER

WATER CUSTOMER. SERVICE MANAGER
WATER DISTRIBUTION CONSTRUGTION

WATER NETER SEPVICES NANAGER

WELLWOMENS PROGRAM MANAGER (10}

(1) Recruzment may be un tathe mdpaii of he
oo with the approval of Empoyee Rela-

@ Recrwv\eﬂhsal {25472 ;ss:s 604 58).

tha rale of §2.523.02 bmew

(4} Recnitment may be at any rale in tha pay
1ange wih the approval of the Department of
Errployee Refatens and the Chai of the Came
#ritted on Flrance and Personnal,

(5} Tha incutrbents of postions In Ihls dass, i
cerified by the tommissoner of Bule Wads
a5 being when dppropriale, regulary inuoived
In3now 2nd ko control operatons which
1esuits b an excessiva arcunt of pratme
work, 1o recaiva 4.0% addronal bweelly s-
ary a5 compensaton for such cvarme work.

(6) Recastmant is at §70,967.

Recriment b al §2,287.38 [§59,741.88).

Recnidtment may be Lip ta §2 608 27

[$57.815.02) wih Ine approvel ol DER,

(9) Pocnztmant s al $2.616.19 [$63.020.94).

(10} Recnztmant i al §2,454.12 [$62,807.12).

(1) Racndtment s st $2,446.88 (562, 512.68).

112} Recruament 18 a1 $2,690.56 bweskly

23

]
@,

§69354.56).
13) Recruament i at £2,379,B6 badakly
(561 876.36).
Pay Range 17X
02 Rae Bivisaky
Haury 29.97
am\dy 239261 335655
6220858 6727030
BUswEss FINANCE MAMAGER
BUSINESS DRERATIONS MANAGER - HEACTH
BUSINESS OPERATIONS MANAGER - REIGH.

41.56

WOk, b X
ArY 38 COMPERFETon for such avertme work,

12 PFegritent is at 52, 13800 (555,585.00) rrd
TPy b up o §2,206.40 (356,700 40) with the
approval ol DER

Pay Range 10%
D‘M Fat Bweeky
2638 3693

um\dy 211008 2954, ua

Annid  GHEGALE 76,604
CONSUNER EAVIRONMENTAL HEALTH SUPERH
VISOA (4
GUSTOMER SERVCES MANAGER
NS PERSONNEL OFFICER
DOCUMENT SERVICES MANAGER
ELECTRON.C TECHNM.CIAN SUPEFVISOR [1}
Fantty AND COMMUNITY WELLKESS NAX-

FLEEF REPAR SUPERVISOR-SEN'OA (2)
HEALTH CENTER OPERATIONS MANAGER
HEALTH PROJECT COORDINATOR — k.
WAUKEE COMP REHENSIVE HOME VISITING
PROGRAM {4)

HEALTHCARE ACCESS PROGRAM VANAGER
HESING POUIGY AND COMPLIANCE MAN-
AGER

HOUSING REHARILITATION AANAGER

HUMAN RESOURGES SPECIALIST

LEAD GRANT MANAGER

1FAD HAZARD PHEVENTION MANAGER
UBRARY BUSINESS MANAGER

VANAGIVENT SERVICES ADUUSTER
PARKiNG SERVICES SUPERVISCR (2

D ECLAPIENY REPAR SUPERVSOR
CUATION SPEGALIST

COMWURICABLE AKD INFECTIOUS DISEASE
PROGRAM MANAGER

COMMUNICATIONS SYSTEMS MANAGER 2} (4)
COMVURITY HELANONHS AND ENGAGEMENT
DIRECTOR (2}

COUNCIL ADVIKISTRATION MANAGER
COUNCI. RECORDS MAHAGER

CHIVE AND INTELLIGENCE MANAGER

THE BAILY REPORTER

abities are deririshad thioughnss of lunding
from thie Milaeises Caunty Fedaratad Lintary
sydtem

12) Recrufrent may bs ol any 2t inthe pay
ranga wii the approval of DEA ard the Chaly
of tha Comrmatea on Finarce and Persennel.

Recruument is sl $3,051.59 (879,351.74).

centfed by vre Commissonat of Pl Vierks
as beng, when eppropras, eg:daty mvolved
I+ s & lea control operatons wiveh resul
In an eacessiva amwouni of evertme work, to
racaive 4,85 addtonal by sekly slary as
corrpnsaton o such averme work,

(5} Revrsment is 2 $32,850,92 1§66 322.82).

(6} Reenitmentis al 3266851 (569,381,26),

#ay Range 16X

Offial Hata Bwes'ty
Hourly atgd 4572
Braeekty 265548 357130

Azl 6643450 893,002
ACCOUNTING MANAGER CITYDEVELOP
'ENT

ASSESSVENT DIVISION MANAGER (3]
ASSISTANT COURT ADVINISTRATOR
BLILDING CODES COUHT, AD.WMETMTOFI 12)

SPECIAL ENFORCEMENT MANAGER 12}
STRUCTURAL DESION LANAGER
SYSTEMS INTEGRATIDN MANAGER 12)
TELECOMMUNCATIONS MANAGER
TRAFFIC GONTROL ENGINEER IV

TRAFFIC ENGINEER - SENOR (5)
TRANSPORTATION ENGENEERING PLANNER {5)
WIDLENCE REDUCTION AND PREVENTION
FROGRAM DIRECTOR 12)

WATER DISTRIBUTHON MANAGER

WATER FINANCIAL WANAGER (2)

WATER INFORVATION TECHNGLOGY bAN-

ASER

WORKEF'S COMPENSATION AND SAFETY

MANAGER

) Racstmant ks avthorized Lp to S37ES51
598,42 26) with e approval of DER.

{2} Recnstmeont may be at any rate i 1 pay
mgu with appraval of DER and the Char of

tha Corm#es on Finance and Parsornel.

{3) Recrusdment Is autrorized up o $3,220.14
[$83,931.64) veth the approval of DER.

) Mrimutn eatitment of $3.210.81
(§83.481.66) and recnitment al eny rate by
ranga with DEA and the Chalr of the Commt
tee on Fnance and Personnsl.

BUHLDING cap

12

BLILDING CONSTAUCTION INSPECTION

SUPERVISOR {2)
IEF COMPLANCE OFFICER

DATA SERVICES MANAGER

ELECTRICAL INSPECTION SUPEAVISOR (2)

ELECTRICAL SERVICES MANAGER. (1) {4)

FIRE DISPATCH MANAGER

INFECTIOUS DISCASE EPMDEMOLOGIST

IT SUPPORT SEFYICES SUPERVISOR

HETWORK MANASER

ORERATIONS MANAGER ~ DEVELORVENT

GENTER {2}

PARKING ENFORCEMENT MANAGER

FLUMBING INSPECTION SUPERVISOR (2)

POLICE FACILITIES MANAGER

RESEARCH AND ANALYSIS MANAGER

RETIRENENT FLAN MANAGER (2)

Suall BUSINESS DEVELDPMENT DIRECTOR

WATER BUSINESS OPERATIONS MANAGER

WATER INSTRIBUTION OP ERATIGNS MANAGER

(1} Traemplayer desigrated to hoid e Typa G
Contraczors Blectical Lizense for the Cly shal
e’y an add Yot §120 par pay period.

(2} Fecrutment may be ol any ralé in the pay
ranga ve:h appravel ol DER and the Chalr of
the Commit:ee on Finance and Personnel.

(3} Recuitment rste i5 3t 53,314.96 ($66,188.55).

(4} Recrutmentis ot 53,1358 biwee)
{561,650.96) witn racruimsni at any point in
T finge wih DER appiorval.

Pry Range 1HX
Gitcial Rate Bavee'ty
Houly 3405 4267
Bhweekly 272432 381351
Annual 7082212 99,15438

ADMINSTRATIVE SERVICES ANAGER
ABSISTANT DBAECTOR - LIBRARY DPERA-
TIONS{1)

ASSOCIATE DIREGTOR

BRIDGE MAINTENANCE MANAGER

BUDGET AND MANAGEMENT REPORTING
MANAGER

BUILDING CODES ENFORCEMENT MARAGER ~
COMMERCIAL {1)

BUSIVESS SYSTEMS MANAGER (2)

CITY PAYROLL MAMAGER

DATABASE ADVINISTRATOR

ELEGTRICAL SERVICES MAMAGER ~ SENIOR

m

ERS FUNCTIONAL APBLICATIONS MANAGER (1)
FACHLITIES MANAGER
FIRE AKD POLICE COVIMSSION OPERATIONS
MANAGER
FLEET OPERATIGNS MARAGER
GIS DEVELOPER ~ FROVECT LEADER
HUMAN RESOURCES ADWRESTRATOR
LEGISLATVE REFERENCE BUREAU MANAGER
LIBRARY PUBLKS SERVICES AREA MANAGER
LICENSE DIVISION NANAGER
MARHETING DEVELOPMENT SERVICES

WAMAGH

ER
POLICE BUDGET AND ADMIM STRATION
RMANADER
PORT MARKETING MANABER
REAL ESTATE DEVELOPMENT SERVICES
BMARAGER

SANITATION AREAMANAGER

URBAH FORESTAY DISTRCT MANAGER

AYATER PLANT AUTOMATION MANASER [3)

WATER PLANT OPERATIONS MANAGER

1) Recadment may s atany rate in the rangs
wih the apptaval of BER and the Chair of the
Commites en Finance and Ferscrnal.

(# Recniment rala 15 al $3,314,95 ($85,188.96),

(3 Recrutment is a1 $3,210B81 (£62.481.08).

(4 Recrutment is at §3,202.76 biweekly
($32.271. 74} wah rem.lwml at any it In
momqu with DER agprav

Pay Hanga 11X

Ofieal Rate Buzedy
Houry aG.29 5080
Blweekdy 2503108 406420

Anrual 7517&25 105669.20

ASS'STANT DIRECTOR ~ USRARY
TECHNOLOGY AND  TECHNICAL SERVIGES
ALDITING MARAGER

BUILING CORSTRUCTION INSPECHON DIV
SION MANAGER {2}

CITY PLANNING MAMAGER

COXSTAUCTION MANAGENENT ENGINEER
CONSUMER ENVIRDNVENTAL HEALTH DIVISION
DIRECTOR

DEVELOBMENT SROJECTS MANAGER
ELEGTAICAL ERGINEER — SEIEOR (5}
EHERGENCY COMMUNCATIONS MAHAGER (4

ELECRON SERVICES
EPIDEMIOLOGIST
FAVILY ARD COMMUNITY HEALTH OPERATIONS
MANABER (8}

HOME EXMVIRONMENTAL HEALTH MANAGER
HOUSING PROGRAMS MANAGER

HUNAN RESOURCES OFFICER
IHFRASTROCTURE SUPPORT SERVICES

LICENSE DIVISION ASSISTANT MANASER
PARKFRG FINANCIAL MANAGER

PROPEATY CONTROL, MANAGER (3}
PUBLIC INFORMATION MANAGER

SEVEA SERVIGES DISTRICT MANAGER
SPECIAL ASSISTANT TOTHE CITY ATTORKEY
SPECIAL ASSISTANT TO THE CITY TREASUREA
SPECIAL ASSISTANT TO THE COMPTROLLER
SRECIAL ENFORCEMENT SUPERVISOR (2)
$TREET REPAIF (ISTRICT MANAGER

TEAN LOT MANAGE
UGC DPERATIONS MANAGER

WATEF BULING AND COLLECTIONS YANAGER
WATER DISTRIBUTION SCHEDULING YANAGER
WATER INFORVATION TEGHNOLOGY SUPEAY:

WATER PLANT AJTOVATION SUPERVISOR (5)
WATER PLANT OFERAYIONS SJPER\ISUR
A A\AGEH

by Systom ana the M wadvee Coursy
Faderated Lbmey sysiom.1a be stoged for
possbla dodmgpadeg t ¥ e peatans sespon

INFORYMATIGH MAHABER
ENTEAPAISE RESOURGE PLANMN NG MANAGER
ENVACKMENTAL SUSTAINASILITY DIREGTOR

il
ERS GHIEF FINANCIAL OFFICER (3)
FARLLY ANT) COMMUNTTY HEALTH SERVICES
DRECTOR
FiNANGE AND ADNINISTRATION IANAGER
FIAE ALD POUIGE COYWISSION STAFEING
SERVICES MANAGER
FIRE INFORMATICN TECHNOLOGY MANAGER
FUNCTIONAL APPLICATIONS MANAGER 3]
GHANTS FISCAL MANAGER
HOWELAND SECURTY DAECTOR
HUVAY RESOURCES YANAGER
INFOIVATION SERVICES MANAGER
INFOMMATION SERVICES MANAGER - LA
KEE POLICE DEPARTMERT (2)
INVESTMENTS AT FINANCIAL SEAVICES
MANAGER
MANATG LN
NAGEX
WECHANCA
NEIGHEQRECOD aus‘hess DEVELOPVENT
LIANAGE
PERMT AND DEVELOPMENT CENTER MAN-
AGER (2)
POAT DREAATIONS WANAGER

CIVIL ENGINEER - SENDH

PUBLC HEALT NIIRSTHG (HRECTOR
AEDEVELO™! ‘A% PROZZCTS
VANAGER

H VELUE AND FINANCAL SERVICES SPECIAL

51-\‘5‘1 SERVIGES VANAGTR

) R s a 326923 {84,699.98).

Pay Range 1%
OFcef Rale Riweedy
Hourly Q867 5415
Biweskly 3,00.92  430L80
Anncadl 8044192 11262680

ASSESRRFNT OPERATIONS DIRECTCOA {1)
CHIEF OF STAFF BOLIGE

£ ENGINEER YV

GEPUTY CITY CLERK

DISEASE GONTROL AND ENVIAONMENTAL
HEALTH SERVICES DIRECTOR
ELECTAICAL SERVCES OFERATION S MAN-
AGER 13}

FLEET SERYICES VANAGER

FORESTRY SERVICES MANAGER

PARKING SERVICES MAHAGER

POLICE PLANNING AND POLICY DIRECTOR
POUCY PLANNMING COORIKNATOR

POHT GPERATIONS AND TRADE DIRECTOR
PUBLIC HEALTH DEFUTY LABORATORY DIREC.

TOR
PUBLIC HEALTH PLANNING AND POUICY
DIREGTOR
SARITATION SERVICES MANAGER
SPECIAL BEPUTY CITY TREASURER
STREET AND BRIDGES SERVICES MANAGER
WATER PLANTS MANAGER
WATER QUALITY MANAGER (2)
{1 Recruimani ks at $3,684.62 [S5.800.12)
2 Recauiment may be at any rate in the pay
1anga wih tha agprovol of DER erd the
Chalt of the Cownites on Fovnce and
Pemonnel
3 Pecament is oL 53,2667 bweey
(584,637.17) wth recruitment al any povt
In lhe range wilh DER appreval.
Pay Range 1KX
O%cal Rate Biwseddy
Hourly 4123 s212
Piweekly 320835 4512
Aneual 8575710 12006384
ACGOUNTS DIRECTCR
ADMINISTRATION AND PROJECY MANAGER
CHIEF COURT ADVINISTRATOR
DEPUTY CATY TREASURER
ELECTIGN COMMSSION - EXECUTIVE DIREC-
ToR
EMPLOYEE BENEFITS DIRECTOR
ENGINEER IN SHARGE
FINANCIAL OF ERAYIONS MANAGER
FENANCIAL SERVICES DXRECTCR
HEALTH OP ERANIONS ADSMINISTRATOR
LABOR NEGGTIATOR {1}
PUBLIC WORKS COORDINATION MANAGER
(i) Recritment may bo a any 18t in tha pay
range with the approval of DER and (ke Ghar
of the Comemittes on France and Persarmed,

Pay Aange 11X
Oricial Raka Binseidy
Heurly 43194 8182
Biweckly 251553 492161
Arral 6140378 12756186

ASSISTANT EXECUTIVE DIRECTOR. SECAE-
TARY RACM
BLOCK GRANT DIREGTOR
CHEF ASSESSOR
ATy CLERK
CITY PURCHASING DNRECTOR
DEPUTY COMPTRCLLER
DEPUTY UIBRARY DIREGTOR - PUBLIC
SERVICES
EMPLOYEE RENREMENT SYSTEN — DEPUTY
BIREGTOR
NEIGHBORHGOD SERVICES OPERATIONS
DIREGTOR
PUBLIG HEALTH LABORATORIES IHREGTOHR
Pay Range 184X
Ocal Aate Biwsakly
Housty £5B4 66,57

Blweedy 374594 524597

Arrusl | O74E044 13638632
ADMVINISTRATIVE SERVICES DIREGTOR
CHEEF OF STAFF
ENPLOYES’ RENIRENENT SYSTEM - GHIEF
TECHNOLDGY OFFICER 13)
EAPLOYES' RETIREMENT SYSTEM ~ EXECU-
TIVE DIRECTOR {1} £2) {4
INFRASTRUCTURE ADKZNISTRATION HAN-

POLICE INFORMATION SYSTEMS DIRECTOR (3)

WATERVIORKS SUPERINTENDENT

(1) Recrutment may ba at any r2e i The pay
ranga.

12} Compensation may be at any rate in tha pay
Fange upan approval of tha Aanuty and Pere
i Reard.

13) Rooustment may b at any e i ha pay
range with tha appreal of DER and the Char
o tha Comvritee en France and Personnel,

(4) Posten la be paidrates consistent with Pay
Buarga 10X {5110,63% - $154.96+) whi occur
sed by Bemard Alen,

Payfange 1HX

OFcial Hate Siwselly
Heurly 29,02 6950
Blwceidy 399189 559160
Ara 16384114 14539160

BUDGET AND MANASEMENT DIRECTOR

CHIEF [NFORVATION GFFICER

GHEF INVESTVENT OFFICER (1) 42)

DEPUTY COMMISSIONER - CITY DEVELOP-

MENT

FIRE AND PRAIGE COMMISSION EXEGUTIVE

DIREGTOR

LEGISLATIVE LIASON DHRECTOR

HALVIAUKEE PUBLIC LISRARY DIREGTOR

MUNICIPAL PORT DIRECTOR

{1} Recnsament may be at any rate Tt the pay
targe.

2} Compansaton may ba at asy fate ke pay
range with the appsnal of the Erployes’
Restement System Exeanive Dirgctar 2nd the

Antaity and Penson Board,
Pay Rarge 10X
©%c'al Rate Srweeily
Feury 532 56
Biweedy 425126 586080

11069375 144,860.78

CC‘V\' 55 ONE

\G INEPECTION

THURSDAY, NOVEMBER 30. 2817

COMMSSIONER - CITY DEVELOPMENT
DEPUTY CITY ATTORNEY
EMPLOYEE RELATIONS DIRECTOR
OPERATIONS DIVISION DIRECTOR
Pay Rangas 1FX
Ocal Rate Bugehly
Houty 5672
Blweekly 450768 6,052.52
Anrusl - 117575.68 155,165.52
e SSIONER ~ HEALTH
COMIBSSIONER - PUBLIG WORKS
SEGTION 21 PROFESSIOHALS

7848

Pary Rangs 2AN

Oficial Rate Bweeky
Haury 1685 2285
Blwesdy 135153 189203
Arnsd | 351413 4914230

ASSISTANT PLANNEN 2)

ASSISTANT TRANSPORTATION PLANNER (2)
DISEASE INTERVENTION SEECIALIST (2) (5)
GRAPHG DESIGNER 1(1) ()

RECYCLING ASSISTANT 14)

AENT ASSISTANGE SPECIALIST § (27}

{1} Empleyeas represented by the Associaton
of Law Enforcement Alied Sendces Parsarr
ne 10 b pald i tha foigwing range effective
Pay Pericd 14, 2014: 51.390.91 to 51.509.19
(835, 162.66 o $40.010.03).

[2) Rocutmant is at §1,616.11 (542 53065}

[3) Fecnstment is AL 5145501 (537 830.05),

[4) Pocruvmant s a1 $1,632.15 ($42,435.90).

[5) Winen asslgned leatwcrker chat'es and respan
sbiitas n he STEHMTE Comerun'rable
and Infectious Disease Pragram, paa Disaase
Inarventon Speciaistwl be pafd an adttonal

445,00 teaveekly.
Pay Range 284
Ofcial Rate Bivaoxy

Fourly 1259 25.13

Bweelly $439.41 201504

Annil 3242541 6230104

ADVIRISTRATIVE SERVICES BPECIALIST

EXECUTIVE ADMPISTRATIVE ASSISYANT |

GRAPHIG DESIGHER I} (3] ()

LIBRARIAN ASSOCIATE (5}

LIBRARY REFERENCE ASSISTANT (5)

LIBRARY SERVICES ASSISTANT (5)

LIBRARY TECHANOLOGY SPECIALIST (5

LIBRARY YQUTH EQUCATOR 2y

OFFCE SUPERVISOR )

PENSIOH SPECIALIST

FUBLIC HEALTH EDUCATOR | {2)

AEAL ESTATE COORDINATOR (1)

{1} Recntbnent is 1t $1,731.26 ($45.012.76)

2} Recadment ks 115157750 ($41,005.40).

(3 Recndtment is a1 $1.682.03 {$4732.74).

(4 Errgloyess repsaseried by lhe Associatn of
Law Enfarcerment Alled Sendces Personnal
1o be pad I the lofowing ranga effectve Pay
Paviod 14, 2014; $1.607.50 o §1,027.62
(331, 785.00 to §47518.12),

15 Recnatment is a1 81,5545 |$40,418.08) and
may be up to §1,669.70 {343,412.20] with the
approrval of DER.

Pay Range 2CH
Officid Rate Brusedy

1817 26.84

Hlweekdy 153387 2,14T1

gl 3983062 5582186

ACCOUNTANT 1 {1) (5} {8)

ADVIHISTRATIVE SPECIALIST

BRANCH LIBRARY SEFVICES ASSISTANT {3

BUILDING MAINTENANCE SUPERVISOAL

BLALDING SERVICES SUPERVISCR

BUSINESS ANALYST

CLAMNS ADJUSTER

DISABIUTY SPECIALIST

DOCUNENT SERVICES SUPERVISCH

EXECUTIVE ADNMISTRATIVE ASSISTANT I

HEALTH IRFORMATION SPECIALIST (2} {6)

GRAPHIE DESIGNER ~ LEAD {8)

LEGISLATIVE ASSISTANT (3)

LISRARY TECHKICMN Y 19)

U2RARY TECHKDLOGY TRAIMNING COORDINA-

TOA (8}

NELIA SPECIALIST [}

KETWORK COORDINATOR ~ ASSISTANT

OFFICE SUPERVISOR B

PUBLIC HEALTH EDUCATOR B (5}

PURCHASING AGENT

RENT ASSIETANCE WSPECTOR (1) (7}

RENT ASSISTANGE EPECIALIST I (1]

SAFETY SPECIALIST

{1} Ona poson he'd by Biane Krorberg shal be
pald tha followng bimeekty sates: 5158635 to
£222057,

(2} Recrwiment may be uplo §2,025,15
{352.65.90} ikt Iho- apgroval of DER,

{3} Fecruimant fmited to the mindrum of the sal-
ary grads excep! as provided foe curent Chy
employees in Part H of ha Salary Ordnanca.

{4 Ona posion held by Dardel Mantemaynr
(DODY) shall ba patd tha IoTwrg bwesdy
rales, §1,586.35 ta 52 220.57.

(5 Fleoruiment is st 51.782.59 (546,347.94).

{6} Flecrudmant ia at 51.748.56 (545.472.96).

{Ty Recnument is at $1,721.25 {545.012.78)

{8} Emgployees rearesentad oy e Assasiaton
of Law Enforcement Ated Sendcss Person
et 10 b pa'd n tho fofiowing Fangs eRectve
Fay Peied 14, 2014 $1,70160 o $1,552.81
{544,293 66 o $50,77306).

9y Recruitmantis of §1,655.51 {843.069.28) and
rray e up to §1,779.17 {S46.256.42) with e
approval of DER,

Pey Range 20N

Ocial Rato Bivesky

4 20.43 2860
Biweeky 163462  2.3m2a8
Aeruzl  42500.17  59,49788

ACCOUNTANT [1{12)

ANTHGRAFFIT PROGRAM COORDIRATOR
BENEATS SERVICES SPECIALIST Bl [14)
RUBGET AND MANAGEMENT ANALYST
BUSINESS SEFVICES SPECIALIST (4) {14
BUSINESS SERVICES SPECIALIST-NSP {14}
CREMT SERVIGES SPECIALIT (15}
DOMESTIC VIOLERGE VICTIM LIAISON (23
ELEGTION SERVICES SPECIALIST {12)
ENVIRONVENTAL AND IISEASE CONTHOL
SPECIALIST {11

ENVEAONVENTAL HYGIENST {16}
GEGGRAPHIC [NFORMATION SPECIAULST {19)
HEALTH AND SAFETY SPECLAL ST
HOUSING PROGRAVS SPEGIALIST (3 113
HOUSING SERVICES SPEC'ALIST (12
HUMAN RESOURGES ANALYST

INVENTORY SUPERVISGR

LABOR HELATIONS ANALYST

LEAD FROGRAM INFORVATION SPECIALIST
13

LEAD BISK ABSESSOA lii (91417}

UBRARTAN | (24

UBRARY EDUCATION DUTREACH SPECHAL-
IST {17

LIBRARY MOLUNTEER COORDINATOA
WANAGENENT SERVICES SPRCIALIST
WILWAUKEE PLAYS PRCGRAM CCORTRKATOR

F"if!;‘EHTV

CURLIC HEATH SDCA HDQKEH [y
qE . ESTATE COOAL \ATL‘? 1l {135022)

HE\' ASSIETANCE SD‘C ST ‘ (388




THURSDAY, NOVEMBER 30, 2017

SPEGIAL CODE ENFORCEMENT INSPECTOR

{8210}

TEST ADMINSTRATION COORDINATON

{1} MEvmun recrutmentJs ab $1.811.34 aid may
b2 up o §1,950.62 vith he approval of DER,

(2} Recnitmantis at$1,630.32 (S17,560.22).

{3 Posona held by Bebeca Delgado, Lo ¥

Eams, and Judy Larho-2arsed (DCD) shafl ba

paid e Mlowng biweeky fates: §1,6HL56

£2,356.62

Postion helts by Jaan Fiassalli {DPVHAdmin-

lskraton) shall be paid ths foTondrg Siweekly

rates: §1,602.13 fo 52 522.97.

{3) Employens who pass tha Natonaf Fire Acad-
erty Fiye Cone couses for the State Fire
Inspeciors Cortfeatan Progrem for Stata Fire
tnapection Certiicata when avatabis) and
who complele alieasl ens year of senvce al
$2.183.52 shal advance to 52,205.35.

(8) Carenr Ladier Postion. Reenstment b at
1204018 1852034161, Reanitmenl abays

E

Biweekly 174253 243048
Anual 4530578 6342648
ARGHITECTURAL DESIGNER 1 {1)
ATHLETIG TRAINER
CIVIL ENGINEEA 1 {1}
ELECTRICAL ERGINEERI (1)
FIRE PROTECTEON ENGINEER
HOUSILG REHABILITATION SPECAALIST (2X6}
IVESTIAATORADIUSTER ()17}
1T SUPPORT SPECIALIST (5)(B}
LABORATORY DAYA SPEGIALIST (8}
LIBAARIAN 1 (16}
MECHANICAL ERGINEER 11}
MEDIA PRODUCER {10}
NETWORK ANALYST — ASSISTANT {4)
NETWORK SERVIGES COORDINATOR- SENIOR

(8

PLAN EXAMINER SPECIALIST (11{12) (1)
PUBLIC HEALTH NURSE 2 (£3)[46)
TRAFFIG CONTROL ENGINEER (1)
WATER GHENIST @)

eme-
Fence and ueden.h.s with DER appraval.

{7} Career Ladder Position, An errplayes wil
160 A spetial attainment 1ate of $30
baweekly lora related Mas'ers Paoree of
Horsig Cetifcation s desgnased by ha

of Publc Heath. Cent
nusibon*x.ma.rmmmnuebﬁcmme
ackdtons ray

18 Tha Hih increrrent shadl be $2.250.40 for
employses in lhesa dassfatons,

(5] Ermployees in these job classifcations wha
comp'ele at least one yesr of service ol the
§2,250.40 art who atzin and mainian cne of
fete of tha kilawing certfeatiens shal recate
an addtonal Increment ag spected el
prirvidod tha errgioges meets the orera speck
Fed kor each adkitonal incremant: (a] Uniform
Dwefiing Cate {UDE) Constrocbon cerfica-
Fon; (b} pass the Hatonal Fira Academy Fva
Coe Courses ior the Siate Frg bnspecians
Certfeaton Frogram for State Fre Inspecton
Certficain when avaiable) ardior (c) Commer
el Buidng Code Certtcaton. The hcrment
shal ba s kikws:

a)  fhcreemant Ona: $2,272.81
pravided the empioygs attaing
and manialns are of the
above certiEcatans:

b} Increment Twor 52,265.40
pravided the emplopee attans
and mantalng W of tha
abave cerliScatend;

€ Incremani Tree: $2.317.3
providedi the emplopee allaing
ard malntalns 2 thies of the.
aboss certfcatons.

{10) Emgltrees in 2sge ok dassfoatons wha
are ot at $2.080.49 and whe sltén did
maintain a1 thieo of tho certifcatens speciled
n foatncta (8} shafl advanca ona adddanal

Increment. After such employees advancs lo

32,0848, & employats chal aduance a3
oetined in Ipotnote (91

(11} Mmimm recnstrent i a1 §1.838,14 and may
be up o 51.965.04 with Ihe approvel of DEA.

112} Recruitmant is at $1RT1LH (SA034.84).

[+3) Recnitment is &t §1837.67 (547,770.42).

[14) Rocruiwnant i at §1,782.59 (§46,347.34).

[15) Recnutment is at $1,731 26 (S45.012.76).

[38) Recrument I a1 §1,897.83 ($49,34358).

(17) Recruimant is at $1,540.44 (550,451.44).

(18) Gareer Ladder Posion. Recnstment is at
$1,906.46 {549,567.86). Employees wi
advance 1 tha noat rat in the lfleaing Rnge
wpon Ceidtaton by tha Commissioher of
Assossments of having e'tined and mdin:
laned 31 &7 trras the requ'red ceedentals end
derronsirated job perfommarce: §1,306.46,
$2,026.10, §2,153.25, 52,2003

il is al $1.975.30 and may be
5223510 vh tha appraval of OERL

(21 Postions keld by Jefrey Keen and Brian Pal-
lent, sha't bs paie the lofoing blweakly atas
$1,921.02 fo 52.689.57.

3 Poston hald by Stoven Cariné shal ba pald
tha loltaung biveekly rates: $1.50213 10
5252297,

(3] Accaitnentis at §1.950.62 and may be up 1o

THE DAILY REPORTER

GENGY PAEPAREDNESS

HEALTH PROJECT COORDINATOR ~ EMPO'W-
EHING FAMIIES OF MILWALUKEE

HEALTH PROUEGT COQRBINATOR — ACHP
HEALTH PROUECT CUORDIMATOA ~ CHILD-
HOODWELLNESS

HEALTH PROJECT COORDINATORN ~ INMUNIZA-

HEAITH PROJECT CODRDINATOR ~ PLAR TALK

HEALTH PROUECT COORDINATOR - TOBACCT

AND MEN'S HEALTH

HEALTH PROJEGT COORDINATOR — VIDLERGE

FREVENTION

LEGISLATIVE FISCAL ANALYST - ASSOGIATE

MANAGEMENT ACCOUNTANT - SENIOR

JANAGENENT TRAINEE (2

NETVAORK COOADINATOR ASSOCIATE

PURCHASING AGENT — SEROR

SAFETY AND CIVIC COORDINATOR

SAFETY SPECIALIST - SEMOR {1}

SENSHTIVE CRIMES PROJEGT COORDINATOR

EYSTEMS AMALYST « ASSISTANT

TELECOMAUNCATIONS ANALYST - ASSISTANT

{1} The lncumients of posSons inth dass, i
cetfed by fna Comissionar of Putlic Warks
a3 peing, wnen epproprate, regltaty imvotved
in snow and ica antiol operatons whieh resut
In an wacessive amounl of evertme work, 1o
receiva 4.8% addtonal biweeiy sa'ary as
compensaton lor such overtme work

i of the

$2.102.69 veth tné sppeoval of the
uf Employee Rlalons and tha Ghair of g
Gammiftaa on Finance and Poronaet

{5) ©ne postion he'd by Corey Fichars (DOAY,
shall be pad tha folowng biwoelly rates:
$1,802.13 10 $2, 622,67,

(6) Recrutmentis at $1,089.04 ($51.715.04).

{7 Rocrubnent b at §2.020.83 {$52,74D.58).

(8) Recritrent ls at §1,950.62 {$50.718.12}

(@ Werimom recruitment is 51,610.00 (547.060)
ammybnalwlahhmlpaymnih

tirval ol DER.
[} En‘du)'ees repiesented by tha Association of
4 Enforcement Alfed Serveas Porsonnel

ta be P b the folkintng range chectve Pay
Pariod 14, 2014: $1925.13 to $2474 58

{11} Caveer Laddnt Postion, An emplaysa bans
formed Into this P2 Wil be paged I th pay
steg that conresponds vt demonsiraled
cora compelendes and certficatons. If the
emplayee’s prios rale |s higher than the
apprapriate siep, the emplovee Wil retain
it previdus rate and wil inova Lo tha noxt
igher step vhen lhey hive demanstrated
mw mq\.rmd core compelendies and cerifcy

2 are Fmied to o
Py range.

{3 Reciiment i 5t $1,875.30 and may bo up to
12.245.10 with tho appreval of GER.

Pay Range 2FN
OfFclal Rate Bryeey
Houry 372 3254
Baveckly 145747 260080
Amnual 4829422 BTEISER
CHEST ()
CONSUMEA ENVIRGNUENTAL HEALTH CGOR.
CINATOR (1)

ENVIRONMENTAL RISK OFFICER {245

FIRE DISFATCHER — SENIOR {8}

LIRFLAFANE I {30}

MEGHANIGAL PLAN EXASINER A {3){4H5)

HICROBIOLOGIST (3)

PLAR EXAMINER Il (3)(4){5}

PUBLIG HEALTH HURSE 3 {6){7)

WIRGLOGIST {8}

\WATER KICROBIOLOGIST {8)

(1} Recnitmectis at $2.28054 ($55.450.04).

(2) Career Ladder Positon Recraetment bs.at
52.086.77 {§52,634.02). Employses wh
Mvance 12 tha next ate in tha lolowing
187G oA cert fralion by the Cammission-

ki) cmer Ledider Poston An emplay

moted ki this Fie Wi recevs Ihe iy cre-
mentin the naw pay range that is highar than
e emplayee's Gurent jate. The erployea
mast actieve afl required core competénsies
and cerlifications up to and Fduding the au
incremen! wikin the ane yeer probatonary
poriod. If tha required tore compeiendes
and cartifeations are not demonsysted, the
emplopee will ba demotad W tha previous ie
and ra'e of pay.

(13) Carner Laddor Posiion. Recrstment rale i3
2132.160.38, Emplayeas wil advance o the
next rata in tha folowing range upon certifica-
Tion by tho Canvnissoner-Buldng Inspection
of handng attared th requised ehils, job

o

of having Bitaicet
tha required skits, job peribcm-:ncc m
demonstrated compstencies: 52

$2,151.92, $2,254,00, $2.976:23, se.aaa 42
and 260054,

3} Gareer Ladder Position, Reensiment 5 at
$2.554.23 (566,422.98). Emplayees wit
advance to th nexl rate in the fofowng range

by the Commi
g lnspecton o sving st Ihe requiecs
..xas.)m perlamanca and demonstrated
compelences, $2,554.73, $2,656.92 and
$2,757.88.

{4} Caresr Ladder Postion. An employea trans-
fented info ths this wR be placed in the pay
step thal comssponds with demenstrated core

§2.160.33, $2.262.92, §2.165.46. 52.469.00,
and 52,570.54.
{14) Carear Laddor Posiion, Recrutment is

a1 5214245 {555.696.00). Recrsamant

IHira employ-
ee's por fate |s higha! than the

BUSINESS OPERATIONS ANALYST
CEAMFCATION AND COMMURICATIONS
CQORDINATOR

CLAIMS ADUUSTER SPECHALIST
COMMUNTY OUTAEACH PROJECT LIAISON
COVPUANCE PROGRAMS COORDIMATOR
DIVEASITY RECRATER

DPW INVENTORY AND PURCRASENG COOR-
TINATOR.

ECOOULTURML FAVGLY INTERVIEW PHOGRAM
COQADIA

E\IEHC\EI\CY PREF’RRED\IESS COORUINATOR:
WORAFORCE DEVELOPMENY

EVENTS AND OUTAEACH COORDINATOR
HEALTH PROJECT COORDINATOA-PUBLIG
HEALTH SURVBILLANCE

RUMAN AESOURCES ANALVST-EENIOR
THIURY ANDVIDLENCE FREVENTION PAC:
GRAM COORDEHATOR

LABOH RELAT[ONS ANALYSTSERIOR

LEAD PRGJEGT COOADINATGR [CDBG)
LEAD PROJECT COORMINATCR (LOG)
HAHAGEMEHT ACCOUNTING SPECIALIST
NUTRITIONST GOORDINATOR

PERMITS AND COMMUNICATIONS SPECIALIST
PERSONNEL ANALYST-SENIOA
FROCUREMENT SPECIALIST

RENTAL REHARILITATION SPECIALIST
RESEARCH AND POLICY ARALYST

RECRUTER

TOBAGCO CONTROL PROGAAM COORDINA-
TOR

TRADE HEVELOPMENT REPRESENTATIVE

WATER CLAIAS SPECIAUST
WATER MARKETIRG SPECIALIST
Py Ranga 26N
Of%cd Rae Beekly
Houry 2474 3465
Bletekly 197957 2,165

Acrval 5146882 T2062.00
ARCHITECTURAL DESIGNER I {3}
CIVIL ENGIKEER {4)
CRIVEANALYST 1)
ELECTRICAL ENGINEER £ {4)
FIRE FROTEGTION ENGINEER I (4)
GIS ANALYST {5)
IT SUPPORT SPECIALIST SENIOR (3){5)
LANDSCAPE ARGHITEGT
LEADWATER CHEMIST {11}
MECHANICAL ENGINEERA 1 {4)
HEIGHBORHOOD IMPROVEIENT PROECT
INSPECTOR [E)(7)8)

HETWORK ANALYST ASSOGIATE {3)
PROGRAMMER ANALYST (3)
PUBLIC HEALTH NURSE CODROINATOR {2110}
SPECIAL ENFORCEMENT $HSRECTOR (67
)
TRAFFIC GONTROL ENGINEER K (4)
WATER QUALITY ANALYST {5)
ZONING AND DEVELOPHENT COORDINATOR

(4

(1} Ermplepas repiasontad by tha Assodation
ol Ly Enfofoamaont Atied Senican Parcon-
relto 5o pad In the Io¥awing range ofectve
Pay Pariod 14, 2014 $2.086.56 o $2.534.39.
Recrusmert may be bp to $2.426.79
1563.096.54) with \he appeoval of DER and the
Gzt ol tha Committen on Finanos & Persan-
reh

12) Careartadder Pos#$on, Retnitment & al
52,162.85 (55B.234.00) Emplayees vl
advarce al 2% of Ihe emplayea’s base rate on
an annual bas's (22 lump s if pad at tha

step, the employen wil fetan the't previows
rate and wl move ta the nent higher step
when Whay have demonstrated lhe requisad

with exgorience and redentials wih DER
approsal. Employeas il udvarco ol 2%
otth basa ..r-

atany wserwnt n the tange based upon
credantals with tha approval of Erloyne
Aglations.

(18] Gaseor Leddar Poston, An epizyee bans:
ferred o this b wil ba placed In the pay

slop that comespands witk demanstrated care
cowpotances snd certfeatans. If the employ-
2's plof rata s highs1 than the approgistz
step, he emgleyea Wil rataln tha's peaniohs
ralo and wit move la the next higher slep
whan they have demorstraled tha requied

rotad o tes e wl recaive the pay inae
Irett in thes v 2y Fange that is higher than
Ihe employes’s cunent rte. Tha employes
st achiave al requred crecentials b o
and indudng the new ncrement v he
y pariod. if IFs 18qud
are nol demonstated, tha employes utl be
deeroted t the previous tie snd rata of pay.
{21 Crrear Laddar Poston. An emgloyes desig
nated a5 2 Project Leader by the Commi.
sionar of Assessmenty vl receive n B
Exnal 5% whis performing those hactons.
122} Yves LaPisma is suthovized at bhe ra'e of
52,189.51 biweedy.
(23) Rechuirrant may be st 8ay ram in e pay
angs wih lna approval of DER and e Chalr

ba.st!

g

Carger Lagder Postion An emphngs pro-
mated inta #es e wil recelea the pay intre-
Irent in the naw pay range that is Kigher Fran
e

wpon
of Hoath of havirg peind requred fobr

cutrent rate. The employee

i the range) up
the Commissicnar ol Haah of having i
1 reguired job partammznee, demonstrated
competancles, and credentals: $2.162.65
$2,771.65 [$56.234.00 - 72, X

@3} Rochdtment ks al §2,193.34 {$56,766.54) or
may be at any pyal b the range wih DER and
1he Chalf of the Gonmittes en Fraais and
Personnel,

must achievs &l Teg:

oedntaly $2,142.15 - §2,439.48 [$55.666.00
- §63.426 48).

{15) Career Ladder Pasitan. An empioyos wil
receive 4 spedia) ahasyment rate of S30
biweskly lor & related Master's Degree or
Nuteng Cartfcaton as desgiated by the.

bia Haalth, '
rust be maNtaned 10 continud [0 receva o

addtonal rate.
(1%) Pecrutment is af §1,681.53 (548.930.18) ard
mybewws?ml A1 {852,554.06) wih ha

approval of DER

Pay Rangs 26X

OFcial Rats Brmeily
Hourty 2340 3049
Biweedly SATIR 243948

Ancdl  4BEGRO? 6242648
ADMINSTRATIVE SPECIALIST ~ SENIOR
ASSOCIATE PLANNER {3}

ASSOCIATE TRANSPORTATION PLANNER 2]
AUINTUA ~ SENIOR

BENEFITS SERVICES ANALYST

BUSIHESS ANALYST — SENIOA

CLAIMS ADUUSTER - SENIOR

COVMUNTY OUTREACH LIAISON
CONTIRUUM OF CARE SPECIALIST

ot Finance ard P

(24) Flecruiant is &t $1,765.99 ($15,00 14) ard
may ba up I $1.896.12 {349.295.12) with tho
approvel ol DER,

PayHange 2EH

Oficial Rasa Bavaoky

Howty 2178 a049

Fl E£0 CO! PLAN COORDINA-

TOH

DISABIUTY SPECIALIST -~ SENKIR
ENVIRONMENTAL PROJECT COORDINATOR
EOUAL AIGHTS SPECIALISY

FISCAL REVIEWY ANALYST ASSOCUATE
HEALTH PROJECT COORDINATOR — EMER-

CTIVE Ay

HOW SERYING NORTHERN WISEONSIN & THE MIDWEST!

FHOAR OAA
WE ARE Pﬂ{]i}D 'm BE mm i}F VAREOBS STME INSH?UTIBNAL ANU BUMMERG!M PRUJEBIS

v 1o & Indluding the new
inczamant winn tha one yoar probationary
perded Hiha reduined oore compotencies
and ceatfeatens 2m not demanstated, Ine
enplayes wilha demoted to the previeus Ete
and rate of pay,

(6] Career Ladder Pos¥on Recnitmen s at
$2485 92 (562.060.00). Ermgioyees wil
advance o 2% o 1ha erplayee's B0 rate o
@ et Bagis (225 b sum i paid at the
mraximum of tho range) upan tertfcaton iy
Iha Commissionar of Health of having alta ned

t4) s 21 52.245.10 ($56.372.60).

{5) Faonament is al §2, 4L {586.766.54).

{6) Caeas Lacder Postion, Recnadment is at
52,330.45 (562, $51.963. Employees wil
advanca e ner rate b e fofewng rangs
upen cerifeaton by the Commisscrar-Butd-

enci y
5256127 52.752.85, and 82,4346,

{73 Carear Ladsar Postion. Anemployee trans.
tannad ing his tida wil bo placed bnthe pay
slep that currespmds with demonstrated coes

W requred
compelencies, and credentizls $2,306.92 -

$2.600.60 {362,060.00 - $67,615.60).

{7) Career Ladder Potifion. An atrgd
seceive A spedal altanmenl rata e!&'ﬂ)
biweeky fer @ refated Mastar's Degree o
Mursing Cartfcaton as desigrated by the
Comrissoner of Pubic Hea't. Certheations
misst be marEtained 1 contnue to receive he
atktanal rata.

(8) Rexnitmen; may be at any mate i tha pay
rangs vt the agprudl of DER.

19} Recrutment at §2,289.38 {359,407.68).

{10} Recruzmant is 21 52,D06.12 [552.152.12) end
may be up 1o 52,154.74 (356 02224} with tha

4 o DER.

Pay Range 2FX

OF¢ial Aate Bueeiy
Hosrly 2240 37.61
Diweeldy 187152 2,500.60
Annusl - 4BEES.DZ  B7B15.60

BUDGET AND MANAGEMENT ANALYSTSEN DR

it e employ
ee's prioe fate ;shzgmﬂwnﬂ\: appropriate

step, the emdayse wil mlan ha' pravious
1ala and wil mave to the next higher slep
when thay have demonsirated the requied
Corg ompetencios and Conieations.

[8) Crrerr Lavider Positon. An empiyea pomt-
& inta this tée wif recelva e pay erament
1 the new pay rango that is higher than the
wrployes’s cument rala The empkoyes must
ackluvo a1 toquied ies and

WNAXLP | PAGE 13

rocoiva a special aTATTENt raa of $30
waedy for a eated Mastar's Dograg or
Hurzirg Gertfoaton 28 desigrated oy the
Comerissiones of Puble Heath, Certfeatons
must by mantained to coRtinua o recate the
addtional mte.

(17 KeEnmm 1ecerment is £2,114.62
{$54,980.13) andl nxay be a1 any rate nte pay
angs with e spproval of BERL

Pay Ranga 26X
oeca Hals Biwes'dy

MTE 3485

mauy LO705T  2TTIES

Aneyal - 148882 T2U6280
ACCOUNTAMT I
ACCOUNTING BPECIALIST
R (2)

BUDGET AND ANAGEMENT ANALYSELEAD

COMPLIANCE AHALYST

COMPTROLLER NETWORK ANALYST (2)

GONTRACT GOMPLIANGE OFFIGER

DATARASE ASSOCIATE

ECONQWIC DEVELOPMENT SPECIALIST

ERVIRONMENTAL POLICY ANALYST

ENVIRONVENTAL PHOUECT COORDINATOR-

SENOR

FINALTIAL SYSTEMS ANALYST

S DEVRLOPER

GRANT HONTOR.

GRANT MONTOR-HOMELAND SECUAITY

INTERNET SERVICES COCRIBNAY

INVESTRIENTS AND FINANCIL SERVICES

SPECIALIST (3)

IT PRDJGET COORDINATAR {6)

LEGISIATIE FISCAL ANALYST-SENIOR

LIBRARIAN IV (7}

MAIG REGICNAL GOORDINATOR

MAHAGEMENT AND ACCOUNTING OFFICER

NEIGHBORHOOD DEVELOPIENT SPECLALIST

NETW/ORK COORDINATOR-SENIOR {1115}

PARKING CITATKIN REVIEW MANAGER

PENSION ACCOUNTING SPECIALIST

PROGRAM MANAGER

REAL ESTATE SPECIALIST (5}

REVEHUE AND FINANCIAL SERVICES AS-

SSTANT

STAFF ASSISTANT

STAFF ASSISTANT TO THE MAYOR

TELECOMMUNCATIONS ANALYSFASSOUIATE

UTUTES SERVICES LIWSON

WORKFORCE DEVELOPMENT CODRDINATOR

®)

{1} One postien keld by Rinbady Bery 1o ba paxt
ratos consistond v Pay Range 2,

{2) Positon hait by Peter MensafrBiown lo ba
paid a1 $2,605.30 bhweelly.

{8) Recrstment s 815299493 (860,172.58).

14} R Szaltal ks authorized attha rate of
$2.547.45 pinaeidy.

(8) Recrwsment may be oY a1y rste in the pay
rangs wih the appioval of GER and the Chair
of Ihe Finance and Pasoreal Commilse.

{5} Pasition held by Bematele arania to ba pad
3152,769:24 bineokly.

{7} Pecruimsnt & a1 §2, 73800 {555 588.00) and
may be uyp to S2.206.0 (559,706.40) wih the
approval of DER.

18) Recrutment is al §2,183.35 {$55,767.10).

Pay Range 2HN

O Ra Blanenly

Hoaty 2638
Bhweedy 210,78
]

BOILER INSPEGTOR (3){12)(1

BUILBING CONSTRUGTION INSPECTOR {3}

12Xty

CHEMIST — SENIOR [15)

HELECTRICAL INSPECTOR (3K 12)(13)

ELEVATOR INSPECTOR (2)(12433)

FACILITIES CONSTRUGTION PROJECT COOR-

BANATOR (44

FACHITIES IMAINTENARGE COCRDINATOR (4}

FOREMSIC BALUSTICS SPECIALIST (18}

1T SUPPORT SPECIALISTLEAD {5)

LABORATORY IHFORMATION SYSTEME SPE-

CHALIST 6)

KICROB!OLOGIST - SENIOA (14}

KETWORK AHALYST-SENIOR (107}

NURSE PRACHITIONER {11}

PLUMBING HISPECTOR (12)(13)

SENOR PROPERTY APPRAISER {2)(3)18)(9){10)

SPRINKLER CONSTRUCTIGNINSPEGTOR (3)

(1213

VIRDLOGEST ~ SENIOR {14)

WATER CHEMST PROJECT LEADER {16)

(1) Reoétment is 6152, 44,96 srd may ba up lo
$§2,65%.50 with tre eppraval of the DER and
tho Chair of the Coimttee on Finance end

Personnel

Carees Ladder Postion, Reauftment is at
£2,421.69 (563,231.74), Employess wil
advance Io te next ra'e In the toTow'ng rangs
o cerffoaton by the Commissionet of
Assessments of having aftened and man-
taned al &l ties the roqured credentizls and
431.99,

(2|

certtgations U to an Incuding 1a new incm-
el wihin e o0 yeaf probatonany peded. If
o requiced caro competerices and chrfica-
to1s am nol datronsirated, the ermployee Wi
ke demoted to the previous t¥e and rale of

pay.

() Career Lacss Posifon. An empisyes dasig:
ratad a5 2 jeatarder by tha CoTmissaner
of Buetng Inspecton wit Ieceva an addtoral
524 vl parforming these Rutictons,

{10} Career Ladder Pos¥on. An employes wil

£b
$2.5R4 D1, 52.00081, 3291510 Recrutment
IRCIBTANT iR IS FAKe DasEd LN
P ottt appronal of Emplayas
Relatons.
{3 Career Ladder Posiion. An employee trans-
teited it tis Efs wiEba paced b tho pay

o :
comgatencies and cedifcatons. I the emplay-
posy pr‘or Is Pgnar tian the appeapriaie

siep, hir emplineg wil retan ther Sreviaus
rale 2d wA move fo e next hgher step

g‘\ E

i

CERTIFIED

REFDRYER
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whan they have demonsirated e taquired
core compatencies and certfcabans.

[4) Recrazmont is a1 52 445.18 {563 574.68).

(5} Areruiment = a1 52 341 95 (563, 568.83).

[6) Recrutment 3 py $2,359,85 (61,356, F).

[7) One posten kol by Kevin Gingatura to be
pad 52,970.82 biweskly.

(8) Career Ladder Position. An ecrglayea pro-
e into tis 198 Wi teceive the pay incre-
ment i the naw pay fange that is higher than
ha eriayegs unent rate, The srgioyen
Must achiave al required tredenta’s wp o
andd irdudng the nes Derement winin the.
probatenary period. I ha required ctadentia's
are nof damonstratad, the employea wal be
demated lo s pravious G¥e &nd rale of pay.

{8 Caresr Laddar Pogton. An emglayes des'g
nated a3 3 *Project Leadar by tha Comirds.
Fonet of Assessments Wi réteye a1 add-
fanal 45 whia periomring those lunclons.

{10] Gareer Ladder Pasan. An eirgiogea dazlp
pated a5 a Lead Propery Appriser” by the
Cornimistloras of Assassment wi be paid
Tuse rates upon certl talon by 1o Ceanmis-
sone: of Assessments of having Ritained and
maintained at a1 Emes the required credentals
and demaonstrated job parormarce: $3,065.15,
5321841,

{11) Caress Ladder Positon. Recrsumenl bs at

DATA COMMUNICATIONS SPECIAUST
EMPLOYEE ASSISTANGE AND RESOURCE
COORISNATOR

FIRE ANG POUCE COMSSSION INVESTIGA.
TORAUDT

FUNGTIONAL APPLICATIONS ANALYSY [2)
HEALTH PERSONNKEL OFFICER 13)
HEALTHCAHE OUTREACH COORBIIATOR
HUMAN RESOURCES REPRESENTATIVE
LABOR RELATIONS REPRESENTATIVE
LEGISLATIVE FISCAL ANALYSTLEAD
ANAGEMENT SERVICES ANALYST
MANAGER OF NURSING PRACTICE
RECAST PROGRAN MANAGER (5)

SENIOM PLASNER (4)

SENIGA PLANKE ~ ARCHITEGTURAL DESIGN

[
STAFF ASSISTANT-COMMON COUNCIL PRESH
BENT

£
BTAFF ASSISTANT TO THE MAYOH - SEMOR
SYSTEMS COCRDINATOR

THE NAILY REPERTER

priate Inczentent, a emplojee Wi (AN et
previous e,

Careor Ladder Poston An e ployed pro-
rrated into 45 (T2 wil receive the pay incre-
mrentin the rew lovinoted pay range that ts
Highes than tha emyloyes’s cursnt taia. Tns
¥ (loya must achieve a3 requited credenta's
4 to and inchuding the rew nmment with'n

]

1he peohaliorary period.

Pay fange 21X

OFcial Flata Bweedly
Hourly 2811 2.5
Blweekly 2,4855  3,14786

Arnual - 5048200 B1B4435
ADA COIRDINATOR
ASSISTANT ACCCRNTING MAHAGER
ASSISTANT CITY ATTORNEY | {3}
ASSISTANT CITY PAYROLL MANAGER
ASSISTANT GRANT FISCAL

WICRCBIOLOGIST - LEAD {3}

PLAN EXAMSRER I {1) (23)(4)

(%) Carder Lander Passon, Recriumen is )
52.705.15. Errplergees wil advance 1o e
riex mie in the folowng rnge apon cen¥e-
tio by the Conviasioner-Bukdng fnspecten
of having atizined the mquired s47s, jon
pertarmance and ated competen-
ciex: $2,705.15, 5201373, $2,922.31,
£3,070,88, §3,130.45, §3. 248,04, $1.356.54,
Carner Lasder Paston An amp'oyes trans-
Satred [nto this [¥e wil b praced in tre pay
s4ep thal comesponds wih demonstrated toia

campalancles and eartications. Ihe erploy-

&&'s pror rats s Wigher Lan the appropeale
s1ep, tha pmployee wi retan thelt previous.
1t and wil mous 1o the next igher step
wien they hiva demanstraad b requited

BUDGET AND MANAGEMENT SFECIAL AS-
SISTANT

TRADE DEVELOPMENT

BENIGR

VIGLENCE PREVENTKON MANAGER

WATER INFOHVATION SYSTEMS SECURITY
'AHAGER

WATER SECURITY MANAGER (1)

() Recnitmenk may ba 2 any rale in the pay

rangnmhmeapp'wsl of PERL

TATIVE:

42236 81 {550,157.06). Errp! wil
advanca at 2% of tha erplopee’s basa ral
an anual basis (2% lump sum # pad at tha
maxlmem of tho 1ange) upon, certifeation by
the Comarissionar of Hea'th of havrg mtaned
the pequetad job perfohhance, demmseated
tompatencied, and credentipla,

112} Casoer Laddor Posiion. Recndtment is at
32.444.05 (563.568.95). Employees wit
ahrance lo the neatrate in tha felow'rg range
upon certfcatan by the Commissioner-Buld:
ing Inspecton of hinving stialned tho regurad
473, job performance and damansirated e
petoncias: $2.444.96, SE546.78, $2.640.50,
52.750.42, 52,852.24, and $2.954.08.

(13) Gareer Lacider Posiion. An ewglayse promal
ed Into ths 198 Wil recelve e pay mcrament
n ther sisw pay ranga thal & higher than the
empioyes's cument rate. Tha errployna frust
achieve af requined core competendes aixd
carificalions up lo and incuding the new Incre-
ment win the one year probatorary perod.
I the required core oo petences ard cedficr
Eons 219 A Femonsialed, 1ho eTptoreo wa
bé dematad to the peevious ta and 1ate of

Fay.

{14} Mnimum recruiment s 61 $2.113.16
[§54,942.16} and may ba at any rate in e pay
rangs Wi e approval of DERL

{454 Mvmuns recruiament is $2,.254.16
($59,608.16) and may Ba &t any Fate in the pay
rangs with e appitread of DER

Pay Range 2HX

Official Rx'a Bhwsaidy’

Houry 2834
Biweekly  2,150.18
Annual - 54,864.68

ACCOUNTANT LEAD

ACCOUNTING SUPERVISOR

AUDITOR LEAD

HENEFITS AND WELLNESS COORDINATOR

BUSINESS SUPPORT LIAISQN

BUSINESS SYSTEMS SPECIALIST

BUDOET AHD PBUGY SPECIALIST

CITY B HOLL SPECIALST

COMMUNTY ANALYTICS ANALYST

COMMUNTY CUTREACH COORDINATOR

25.93
2,854,08
76,605.08

12) up to §2.329.60 with
tha appriwal of DERL

2  Barteua Herry &
tha rate of $2.670.42 biveekdy,

(4] Recrutment is al $2.307.70 {£60.000.20)

(8} Recritment at any ra‘e in the pay range with
the approval of DER and the Chair of Finante.

Pay Ratige 21N

58462.30 8184.26

ARCHITECT BI {1}

BICYCLE AND PEDESTRIAH COORDINATOR {1)

CIVIL ENGINEER I (3)

ELECTRICAL ENGINEER Il {1}

ENGINEERING TECHNICIAN VT {1}

FACILITIES PROJECT COORIDINATOR {1)

LANE BURVEYOR (2}

MECHAMICAL ENGINEER IH {1)

TRAFHC CONTROL ENGINEER L {1)

WATER PLANT AUTOMATIRN CONTROLS EXGH

HEER {3}{4){5)

{1} Recruzment ks at $2,550 54 (§66.024.44}

(2} Recrutment bs at §2,550.94 (§65.024.44} and
rmay be up to 52 870,00 (S74,620.00} wih
116 approval of tha Depanment of Emglewse
Refetons and tha Chair of the Comi'nea o
Finarcs sed Porsornel

(3) Gareer Ladkder Positen. Misimum recniament
i5 B1§2,426.12 and may La at any siop i he
sange based Lpen eparienca and credentils
With the approval of DER, Empicyees wil
advance 1a fa nex rate in the fobawing range
upon conicakon by the Commissenet of
Pulfic Works 83 having ARaned and main-
tained al al Emes the requited credents’s and
demaashaled joh pedomancs: $2.428.12,
52.549.68, 52,660.03, §2,707.899, 32.907.85,

$3.027,80, 53,147.86 ($41,131.12, 565.250.00,

$69,368.78, $72, 487,24, §75,605.70,
570.725.40, $81844.36).

{4 Carcer Ladder Poston, An employee Trans:
famed into this ta Wi e placed kthe ncre-
men! that conesponds with demansiia'ed
credentials wih the apsvoval of DER. If the:
empicyess prot rate is higher than the apgi-

SYSTENS COORDINATOR
CONMUNITY INFORMATION SERACES GOOR:
DINATOR

CONDEMNATION PROGRAN COORDINATOH (5)
DCD ACCOUNTANT LEAD

ENGINEERING SYSTEMS ANALYSY
ENVIRONMENTAL SUSTAINABILITY PRCK

13) Career Ladder Poston An empleyes pro-
moted inta this t2e wi recelva the pay incre-
Ment In the naw pay range sk ks higher than
tha ampicyaa’s current 1ats. Tha erployes
must achieve al equlted

THURSDAY, NOVEMBER 30, 2047

of the Commes on France and Persoanel,
(3} Recnutment i at §2,115.15 (570,334, 16},
Pay Nange ZKX
O%cial Rate Biweehly
10 4 o] 4572
BiweeMly 2555.18 35713
Atrwd 654368 8306550
ARGHITECTIV {1320
ASSISTANT CITY ATTORNEY I {5)
GUILENGINEER IV (1) 2}
COMMUNITY HEALTH SERVICES OFFICER
DATA SERVICES MANAGER
FISCAL PLARKNING SPECIALSTSENIOR
PENSH ANALYST ASSOCIATE
44
LEGISLATIVE GOORDINATOR-SENIOR
LONG RANGE PLANNING MANAGER
SPECIAL ASSISTANT TQ MAYCR
TELECOMYUNCATIONS ENGINEER
(1} Recuiment s al $2,9001 {$75,408.03).
{2} Postons am eig'e fot Calin Pay, Shiftand
Weekend Difarsatials, and 12 hour atterantal
a5 deserbedin Part ] of the Salary Onknance.

and certSeations u): 10 and indudrg the e

€] jtment may be &l any ral in the pay
rangs.

incrarment wiin the on year pr
porad. f e equied cors competences

COORDINATGR

EQUIPVENT ACQUISITION AND DYSPATCH
COORDINATOR (1)

ERS SYSTEMS ADLINS TRATOR {4)

FIRE HEALTH AND SAFETY ANAGER
FISCAL PLANNING SPECIALST (2}

FLEET SYSTEMS MANAGER (1}

GIS DEVELOPER-SENIDA

GRANT BUDGET SPECIAUST
INVESTMENTS AND FINANCIAL SEFVICES
COORDINATOR

LEGISLATIVE CODRDINATOR

LIBAARY CONSTRUGTION PROJECT MANAGER.

)

NETWIORK AC/IRISTRATOR

NS PROGRAM COQRDINATOR

POUCE OFEN RECORDS LEGAL ADMS0R

PUBLIC HEALTH PLANNER

STAFF ASSISTANTSENOR

SYSTEMS ANALYSFSERIOR

SYSTEMS SECURITY ADVINISTRATOR

TELECCMHUNCATIONS ARALYST.SENIDR

VHATER SYSTEMS ANALYST - SENIOR

FOUTH DEVELGPMENT COORDINATOR

{1 The incumksarts of pas Sons b this dlass, i
certfed by the Commssienar of Putf: Worka
25 being, whin approptate, regulary Ivoived
i Snw 5 joe condrol operations wifch resut
Inan pxcossive smount of overtme work, 1o

{2) Recruimerd for one posdon In the DOA - But
gel and Management Division awthorized upla
$2.806.02 wih tha appwel of DER,

13) Career Lacdler Pusiton. Recnitnent |s at any
vt in the #ay Rangs At tha dserston of lhe

Anar

[4) Recostment maj b b any 1ty in the pay
manga vt tha approval of DEA and'he chu
of tha Garnmedes o Financs and Per

15) Recnuiment iy at $2.454,21 (562,609.99).

Pay Range 2JN

Ofcial Rate Biweeldy
Heurdy 2987 4156
Hhedzldy 239763 335655
Annuat 6232333 BIZ0.30

FIRE PROTECTION ENGINEER BI [1i2)(3)
MECHANIGAL PLAN EXAMINER 1S {1{2H3)

ey
emgayes u.snm demcrod 10 e proious te
and ra'2 of pay

1) Carear Ladber Paston, s employea
selectad as the Team Leader for e Aera
Preject by tre NS Camimissioner wi receive
an addtana 7% wiTe boking thal positen.

(5] Aecnitnent may bb a1 any fals i e pay
range with the approval of DER,

Pay fange 2%

OFcal Aal Bweeldy

Hat 20.87

y 4186
llmeldy 29763

335655

Aol $2338.38 8727090
BUSINESS SYSTEMS ADMNISTRATOR
COMMUNITY ENQAGEMENT AND ACHIEVE-
MENT COLLASORATIVE MANAGER
DATABASE ANALYST (2)
ECONOMIC DEVELOPHENT MARKETING
MANAGER
FUNGTIONAL APFLICATIONS AHALYST-SEHIOR
GRANT GO¥PLIANGE MANAGER
HUMAN RESQURGES COMPUANCE OFFICER
INFORVATION SYSTEMS AUDITOR
LABOR RELATIDNS OFFICER
LEAT ECONOMC DEVELOPMENT SPECIALIST
IPARKETING AND COMMUNICATIONS OFFICER
HAYOR S LIAISON GFHCER
PORT FINANCE OFFICER

RESEARCH SERVICES SPECIAUST
RESOUACE RECOVERY PROGRAM MANAGER

1)

RISK MANAGEMENT AND SAFETY OFFICER

STAFF ASSISTANT MANAGER

STAATEGIG DEVELOPMENT MANAGER

SYSTEMS AHALYSELEAD

YIOLENCE PREVENTION RESEARCH COOR-

DINATGR

Q1) Tha incurnbants o posons in this class, ¥
certified by the Commissionar ol Puble Wocks
as Eaing, when approprite, regularly irhed
in snow ard ice contro operations which resul
in a0 excesehe amount of cverene vork ta
receiva 4.8% atdtional Biweekly satary as
eernansation for such overfira work.

(2) Repiitmenl el any rata i tha pay rargs with
the approvAl of the DEM Bintclor and tre Char

ta) € y be at any rate in the pay
ranga Wpon apgriva of ihe Employes’ Bt
rent Systery Exedutive Ditecter ant the
Annuity and Pension Board.

{5) Carser Ladder Poston. Recritment is at any
rate in the Pay Range at the dscrefan of the
Ay ABOmDY.

Pay Range 2t X

Ol Rate Bweedy
Haury 3405 767
Ermelsly 222402 31363

7082212 2415404
DUDGETALD POLICY MANAGER
CETY ECONGMIST
DEVELOPMENT PROUEGTS COORDIMATOR
ENVIRONKENTAL SUSTARNABILITY PRCKGRALT
MANAGER
FXA5 PROJEGT MANAGER
INFORMATION SYSTEMS MANAGER - MILVALL-
KEE POLICE DEPARTMENT
INFORMATION TECHNOLGGY MANAGER.
WILWAUKEE FIRE DEPARTMENT
LEGISLATIVE FISCAL MANAGER
AUYOR'S OFFIGE COMVUNICATIONS DEREG-

POUIGE FINANCE AND PLANNING MANAGER (1)
POLGY AND ADMIKISTRATION MANAGER
SYSTEMS ANALYSTPROVECT LEADER
TELECOMMUNCATIONS ANALYST PROJECT
LEADER {2}

1) Povon to be shrted whan vacant.

{2) Recnitment is suthorzed Up ta $3,028.19 with

tha apprewal of DER.
Pay Range 20X
©Offcirl Rate Baveesdy
Hotty 35.29 5080
Hweeddy 20001 406620
Anmud 7547826 10565920
ASSISTANT CTY ATTORNEY 1 (1}
HCRISING OUTREACH DIRECTOR
HOUSING POLICY DIRECTOR

LEGIBLATIVE FISGAL MANAGER SENIOR

PENSIOM INVESTMENT ANALYST (23 (3]

PURLIG DEBT SPECIALIST

SUBSTANCE ABUSE PROGIHAM MANAGER (4)

(§) Carear Ladder Posion. Reauionenl ks al any
rate in lte Pay Range at the dscreion of the
Gy Mlomey,

(2) Recesbnant may o at any rate in e pay

cangs.
(3] Compensaten may ba at any ate in the pay

ATTENTION HUNTERS:
Have a photo of your hunting season success?
~ Do you want to show off your kill?

Send the photos to us and we’ll run them
in print, online, and in our HardHat email.

‘We’ll vote on the best phom and send

SEND YOUR PHOTOS BY 12/7/17 TO! hunting@dailyreportel

the winner a 850 gift card to a

leading sporting gaeds store.

Be sure to nclude your name, ematl, company vou work for and the details of your kill.
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131330 Upon Bpproval af the Errpoyes’ Retre
mant SystertrExetive Diecior and the
Anputy ard Pensen Bodnd.

(43 Positon to ba studed when vacant.

Pay Range 2HK

D ciat Fate Bwaekly
Haudy 2867 5415
Biwnekly 500392 403060
Artwsl  BD44102  112620.80

EMERGENGY COMMUNICATIONS AND POHEY
ISECTOR

Pay Range 20X

OFcial Rata Bweekdy
Haurly 4123 5172
ANeeky 220835 451784

Anial  B5,75710 2006384
ASSISTANT CITY ATTORNEY IV 3y
EXECUTIVE DIREGTOR - DEFERRED COMPEN-
SATION BOARD (4
FENSION INVESTMENT ANALYST SENIOA (1) {2}
{1} Recrimmant rmay be at any rate in tha pay

farggs.

{23} Compensaton may b atany rae bn the pay
range Lpon apptaval of the Erplayes” Retre-
ment System ~ Executive Diectar andthe
Anniky and Pension Board.

{2) Carent Ladder Postion, Reciament ks at ary
e in the Pay Aatge at the dtenlon of the
Cy Aliomay.

#) Recrutment may be at any rate inhe pay
ranga vith the appraval of DER and the Cha't
of the Corrmiiao 1 France and Perscanel.

Pay Ranga 2P

Ofcal Rate Bweekly

Hourly 4304 5152
Biweekly 351553 492161
Anvaal  G1ADRTS 12796186
Pay Range 20X

O zial Fass Byeabty

Houry 4684 85,57
Bivechly 374654 524557

742044 3659522
ASSISTANT CITY ATTOANEY V (1}
1) Career Ladder Peztion, Recriiment ls at ary
rata up ta 5,033 40 al the dscreton of Ine

Chy Attomey,
SECTION 3: TECHMICIANS
Pay Range 3AH
O cial Rata Bwveshy
Houry 1292 1380
Blweekly 103165 110987

Annud | PBATAG 2870062
CODE ENFORCEMENT INTERN
Pay Range 3BH
Gﬂ‘ual Rate Bveakly

15.81 19.22

smem 127345 153730

Aneual  3310U60 3955580
COMPUTER OPERATOR | {2}
DRAFTING TECHNGIAN
ENGINEERING DRAFTING TECHNICIAN |
ENGINEERING TECHNIGLAN 1
GEDGRAPHIC INFORMATION TECHHICIAN |
1HCADFIM TECHNICEAN | (1)

NCE CONTROL OFFICER 103) 4

SAMITATION INSPEGTOR (4)
TELEVISION PRODUGTION SPECIAIST | (2)
[1) Empityees represonted try the Associaton
of Liw Entorcement Alfed Senicas Person-
R to be paid Tn the folloning range effectve:
Pay Parcd 14, 2014: §1.30577 13 51,435.48
(833,850,02 10 §37.322.74).
Fersons employed by tha Gty prlct a and en
a canlinuous bavs snce December ), 1872
and who quaity for the Mart Inziemend Prome-
+tonal Program for derical perscevat, shall be

B

paid the lotowing biwesy ralos:
Ora nerewant 51,5672.22
Teg increreas: §1,610.13
{3 Erplogeesin this dasefeaton may bo el'ghia
for an aditonal §1 Incement of §1,572.22,
(2} Recument | al §1.334.3t ($36.252.08),
Fay Range 3GN

OicTal fnta Biweekly
Houty 18.01 2036
Brweekly 144063 1,62885
A 3245838 4235040

COMPUTER OPERATOR Il {1}
DOCUMENT TECHNIGIAN
PRODUGTION TECHNICIAN
{1) Persons emplayed by the Gy priot 13 ard on
B contnusus bas's Snce Decamber 3, 1972,
AN wito ety lor the Merit Increment Prome-
tonal Program for cerkal petsonnet, shad ba
paidtha foloning bineaiy rafes:
One ircrarnent:
Two lncraments:
- Thies increments:
Pay Range ADN
OFcal Ratz Braeady
ity 1629

5185123
51.696.55
§1.745.720

LABOH
PAF.KILG METEA TECHRICIAN (1}
(5) Recnulment is al $1,544.61 {540,152.85).
Pay Range 3EN
OFici Rele Bieskdy
1M5TR

1785
Biveaky 1,42291
T 4530054
COMPUTER OPERATOR i (2
HUISANCE CONTROL OFFICER 1 (3)
PROGRAVMER | (1)
TELEVISION PRODUGTION SPECIALIST i
(1} Recitment may bo up la $,636.11 wih the
o tha Gepatmant of Errployeo Rela-

2102

rofs.

Recaitment Is al $1.561.5 (540.50.74,
{3} Recritment bs 2 §1 521.77 (539.566.02).
Fuy Range 3FH

OFeial Rata Brwaakly
$Hou 1851 2269
Biveckly (d48i08 181425
Arudd 3850008 4217050
DRAFTIKG TECHNIGIAN i

ERGINEEAING DRAFTING TECHNCIANIT

ENG\NEER.NOTECHMCMN B (1)

-ORMATION TECHRICI AN 1

HF.LPDESK SPECIALIST | (3) (1)
MANTENANGE TEGHNIGIAN 17} {5)

1} Emgloyoes hoiding a Wisconain Tioense as &
Prolessional Enginesr, Aeg'siarad Land Sur-
viryor, of Flegisterad Dasigner shal adranca
annualy hiough the "M steps b feu af ha
exfeda ¢rod! RAUITBTAMS Stated below,
Etplapeey who comp'ata 21 lnast ore yosr of
senvon ol §1,614.49 $had acvarce anusy
In the crements, provided they meet ederl:
below, Creds afirved la mact the criteria shal
be a3 provided in DER gudefnes,

11 $1,650.04 30 redis

12 §1,814.05 35 @edts
Ewmloyeay who athanca ot have advanced to
51,814,484 upon completion of e ysars of
sarvioa at that incremenl vl be efigite fof the
nal incremen of §1,668.04 and al the end of
Huee more years, wilbe eigtia for the next
Incrnent of $1,814.25 In lea of the cotega
ekt requltasmont rokod aboso.

# Rernitmenl ks al $1,603.83 ($41,699.58)

3} Reenitmenl ks a1 §1,595.65 ($41,488.80}

Thank You to our

THE DAILY REPORTER

13} Employees represerned iy tha Assopaten of
Law Enfercerent Alied Senvices Paisonnet
1o be paid In the fotaning range: $1,585.65 -
5471704 {341,450.00 - $44,653.44).

15} Postionsin the Pl ce Deparimeni wil receive
a addional one doltar (31,00 per ko for a
AT wirked In £xcess of oignt (8) Fours inone
25 haur day poving snoi o1 salting

Hoary 1346 2320
Bheceldy 1,65830  1,85574
Appual - 4051580 4824620

CODE ENFORCEMENT INSPECTOR ! 7y

COMPUTER SCHEDWLER (7

INFORSATION TEGHNOLOGY SPECIALIST

LEAD RISK ASSESSOR 1147}

MAINTENANCE TEGHNICIAN If (3) :a)(to; ()

PARKING METER TECHNICIAN-LEAD {8)

RADIGLOGIC TECHNOLOAIST (2 (7}

\WATER TREATRENT PLANT OPERATOR ()

{5)(8)

1) (3) Lead Fis Asseseois who pass tha
Hatonal Fre Academy Five Core courses for
the Stata Fira Inspecton Cutfeaton Progam
{or State Fire Inspectan Certfcata rion
avalzbie) ard who comglels alleast me year
of service al Ing 5145217 shall advance to
$1,670.70 biwaekiy.

(b) Emp'cyess sppoaed 13 the Envionmental
Heakn Spaciabat | intha Hexth Depavment on
or efer Juy 1, 2003, nho pass the Fira lngpecs

12) Ewployeas it this dassicatonwha assgred
as ihg “Resdent (Lead) Insprcio” to 2 state
hunded peject for any tme Huring A pay perad
sha‘l uca\'a an addtonal elghty [0} dobars

) Recm'tn-enl 5 at $1.692.57 ($44.186.82).
#ay Range 3%
OX&al Rae Biwealy
Hearly 2082 2387
Blecedy 158530 190977
Anncal 4129780 5173402
ASSESSMENT TECHNICIAN |
HELPDESK SPECIALST i 11342}
{1} Recastment is 21 §1,731.25 (845012.76).
2} Emgloyoss raprasented by tra Associaton of
Lave Enfpreemenl Alied Senveas Persednel
10 be pad In the foZiming range et'ectve Pay
Padiod 14, 2014: §1,654.55 10 $1.869.62.
Pay Rangs JH

Ofcal Rate Brizenly
Heu 2164 2566
Biweedy 173t26  2,05302
Anncal  d5D12.76 5307852

GODE ENFORGEMENT INSPEGTOR #{1}

FORESTAY INSPECTOAI (3}

HEALTRY HOMESINSPEGTOR

LEAD FiSK ASSESSOR B 2]

{1} Employees who altan and rrantan a Came

ia) Buiding Code Cerbfeatnn, UDG Con

staucilon Cectdcation andor pass he Natenal
Fra Acaerny Fve Core coursas lor tha State
Fa Inspactors Cenf caan Progam (ar State
£24 b (Eanln) AND

Lcal oxam as presented by the
Code Councl and who coplete atieast one
year of sarvica st $1,852.17 shalf advarce ta
147070

{2y Fearudment up to §1.73%.26 vith the appeoat
of DER.

{3) Recruiment a1 51.718.21 provided the Indi
vigkial has an Associalo degéee In declronics,
mecharical sy3iems, computer technalogy,
alr condhrioning and re'rigeration or related
MMACH ard mechancal manananca.

[4) Empiopees who hinw compleled on yoar at
§1,761.04 rn efighle for an addtiond incre
rrant of 51,835.48.

15) Recrutmentis al $1,60151

(61 An employzs whose promotan ko his dlas:
shcaton was eflectve pror lo Pay Poriod 4,
2002 and who was pald al $1.80685 prar in
the premetian, shal contnbe i be pad that
arrount untf such date on ar after Pay Ferlod
4, 2002 that iney are fighia hor advancemen
10 51,855.48.

) Recuament is gt $1,636.4 1 (542.53.85).

{B) Heenstrent is at 5163596 (542 634.55).

{9) Recrutment ig ot §1,649.23 (§42 874 98).

{10) Tha premaum rate recesvedt by smplopees
when assigned to supenvisory dutes lor a
shfi I the Potca Departnent shal ba ora
dollar ($1.00) per howe

{11) Positons In the Polxa Depariment wil receve
an ardonal ona dolfar (§1.00) per hour for a1
1T e wored in excess of ginhl {8) kours in one

24 haut dhay plaving 300w 01 SALAG.
Pay Range JHK
el Rate Bweakly
Hourly 210 2435
Bhwetkdy 168200 1,96803
Arcadl | ARTIZIS  SOGSRTA
FORESTAY IMSPECTOR!

INSPEGTGR, DOCKS AND DREDGING
MAINTENANCE TECHNICIAN I (1)

PUBLIG WORKS INSFEGTOR | 2)

SEWER MAINTENANCE SCHEQULER (3}
{9 Recritment is at $1,709.55 (544,458.70).

whumpe?eal least ong year of sendes at
§2.053.02 shaf advarice 10 1 lokowing irers-
ments pravided they meet ha minimum orilers
specified for each sdditonal rremant:

3} Incremen One: 52,072.53 provead
an engiloyos atains ard mantars
na of aboua terlfeaians,

Incrament Two: $2.092.01 provided

o
Increment Thise: S2,111.87 previded
AN DS Attalns

VINAXLP | PAGE ¥

EFUDGESR.\D PUBUIC BUILDINGS INSPEC-

R (7

cov\‘sadm CODE ENFORCEVENT INSPEC-

TOA (83 (B} [7)

ENVIRONWENTAL HEALTH SPECIALIST (8]

DRIVER TRAJSZNG INSTRLIGTOR

INSFECTION SPECIALIST

PUBLIC WORKS [NSPEGTOR I (1) () (4] {3)

RES/DENTIAL CODE ENFORCEMENT INSPEC-

TOR(5HE) (7

{1} For thesa glassicatora, bne Sthincremeni of
¥ pay range ni ba $166071

{2} Recrutrentis al §1,782.58 (848 347.34),

[3) & Pudtic Works Insgecior B inthe Infrastcwm
Lhvision, whe ks trahed and capable of por-
forming B3 the ctes of a VWaler Censtuction
Coonfrarar and wha is assigned ta parlom
1o I ranga dites of a YWater Consinacion
Coaafnater I tra b aveass of #pht holes
Guring a pay paried shad receive an softional
farly (540} Evweedly during that pay pesiod.
Wren such inspecicr is assigned for al least
B howts on ot the [ast and frsl work days
of consetutiva pay parieds, he of ske shal
receve an Rekftional forly ($40) dolars biwee's
Iy tor o pay pedad. A Pubtc Werks Inspecor
i shl rmbeam.ﬁedmmma than mm
(540) doflar payment ped

15} Emgloyees in this das.-.r;.-aum whie assignod
a9 the "Resident Lead] Inspoctor 1o stata
fundad praject ot By lme during a pay percd
shal recetva an addtonal lo eighly {5304 dot
lars brwecHy.

[5) Career Ladder Postion. Rectment i at
$1,636.11. Employeos wi stvarcs o the next
e i the foteaing ange Lpan cerffcaten
by tre CommssorerBuldng hapecton of
having ataned ta tequired T3, job per-
formance end demonsirated competencas:
51,636.11, §1.731.26. $1,897.82, £2,052.02,
SEI0R27, $2 272 83,

(8] Gareer Ladder Postioc. An employes trans.
lemed into i3 e wil ke plited in the pay
stap thal comesponds wit demonsirated care

fares of ahave catifeatons.
b} Ermployessnot 3t $2.05302 she
allan and maintan of buee of e

. IFthe employ-
ex's prici rala s higher han tha approprate
step, the emprges W retain ther pevious
ratn and Wil move o the Fxt highe siep

above 4
advance one addtiona! ircrement in

tho pay range.

12) {a) Emplayeas who pass the Natanal Fra
Acgdemy Frie Com coursgs 107 the State Fra
laspactors CantScation Program (or Stale Fra
lnspacton Gardfeale when avalabls) and
who complete at least oce year of sarvics ol
$2,053.02 shzl ecvance 1o §2,072.5%
(b} Ermgdogpes appointed 10 the Envionmenal
Health Spacia'stll i1 tha Heath Depament
on o afler July 1, 2000, wha pass tha Fis
Ingpaction } exam as presented by e inlema-
tonal Coda Courct and who oarpiols al lozst
o year of service at 32 053,02 shal advarca
w $2,07250

{3 Forthasa dassTeations, 1 5t incremernt of

the pay mnge wil by §i.982.75.
Pay Renge 35N
Ocial Fate Bimoky
Hourly 2297 2623
Biweeldy LBITE7  2,0267
Avnal | 4TTI8A2 5466042
Pay Ranga L1
Crficind Rata Bawredy
Heurly 2045 2841
Biweekdy 1535.“ 277288
Arowal 4253185 58.00484
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the required
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Carger Ladder Pastton. An Hrpiayea promot
£ ino s (tle will receive tha pay increment
i tha navs py ranga thal is Mgher than the
eegipyes's cunenl rave. Tra employee must
schieve af required tfa corpetentes and
cotfentuns up 10 Rd bdueEng the re incr
e vethin tre ono yoar peobatonasy period.
W tha required corm compelencies and certicar
tions Bre not demanstated, the employss v
ba detoted 10 the Trevious te and rale of

3

pay-
{8) Carentl.puder Posbon. Pecnatmant i at
$1,897.80 (539,350.58) ad may ba g fo
51, 95753‘551 155.78) wih e approeval of
wit advance 1o the narl
m‘o n lne feZowing range tpan Certifica-
Tissiones-

aree
rated compelendes: $1.097.83,
$1.967.53, szoas 72, 8210471, .se 19237
and $2.272.6
An employes m‘maﬁ inta this titfs wH ba
placed it the pay slep that comesponds wih
deronstiated sora competencies ard canfcr
Fors, I tha emplaysa's peior rats s highat
tivan the appropriale sep, e employee wit

GODFREY "KAHN;::

'S
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retan e previous rata and wi mave b the
nust bigher siep when thay have demoastra’ed
tha racu'red £ore compRiencas and cemfcas
tiens
An prployee pioted Ao s 100 wil
seceva (g pay ncremant in the new pay
ranga that s higrar than ha emplcyes’s o~
tent rate. Tha employee must acklave o1
required cere campeleTcies and cedfeatons
p 10 and ncluding the rew increment wihin
tho probaronary paror.

(5] Recaitmant & at 51,731 26 {545,.012.76).

Pay Fange IUN
oreal Hata Bweaty
2283 2692
s-.mny 1,826.53 231377
Avual 4740970 60,158.02

ELECTROMGC TECHNICIAN [1){2)

WIOEO ELECTRONIC TECHRICIAN {2)

WATER PLANT ALTTOLATION TEGHNICIAN {3}

L]

{1} Recrultment is al $2,036.59 (352.951,34).
Errpioyess with a minsmum of vee years
of relevanl lob exparience may be appohted
a1 52,135.35 Employees with a mirimum of
four years of et |nb oxpadence may be

of Law Enforcament Alied Sanvces Persore
nsl 10 bs paic it (he foltowing ranga effactvo
. 54,452.60 1o $2,347.05
(§48,172.80 16 $61,023.50).
[3 Catser Laddes Position, Minimam recastment
R ma&)m}mayha al amy stap b m
ranga based

Pay Rerge 3PN

Qreal Aata Bivaskly
Hoirly 23.47 3310
Bivwekly L7720 264825

Anal  d8BI0F0 6385450
SENIRWATER TREATVENT PLANT OPERATOR
Pay Rarge 10N
Ofcal Ra'e Bowstidy

Houely 2543

Diwechly 200433 264723

Anwal 5280258 6004795
DRAFTING TECHKICIAN ¥
ENGINEERING DRAFTING TECHMERN ¥
Pay Range 9AN
OFga) Ratm Biseily

aziz

Hourly 577 3347
Blweekly 2,08144 267161
Annual | 5350744 6951785
ASSESSHENT YECHNIGIAN I
ENGINEERING TECHNICIAN V
Pay Range 150
DTca Rat Branekdy
Moy 2984 3840
Bhweckly 238691 307207

Aprwal  G2059.66  7RE7AMR
COMMURICATIONS FACILITIES COCRDINA

FACHITIES CONTROL SPECIALIST (1) (2}
(1) Poson shid be studod upoen vacancy by
David Vega.
] Hecru‘vnmtmiy ke op to §2.80075 with ther
approval of
(3} Recrutmentis at $2,550.94 (366,324.44).
SECTION 4: PROTECTIVE SERVICES
£850P*

Upon LeperErce
wh tha approzal of DER. Errplryees wa
ahvance 0 the ned rale i tha lalowing rangs
i certeaton by tha Commissiones of Pub-
L ¥arks as havng anaied sed marnteined at
A times e requred padendals snd demon-

anbay

HRE PARAVEDAC {1) (21 (3

FREFKIHTER (1) {2) 13}

{1} ERecivo March 1. 1930, 9 Ervergency et
cal Technidanifs b tis dossfoation who
a6 assgned ry tha Chist Ergheer. Fia, lo

THE DALY REPDRTER

Fot those e ployees e an o aker Ociober 3,
2011 a¢ for thase BFEDL0ES viha othenyisa do
rot reat the condtons spected in the salary
emEnance o receive e ighar rae of ey fet the
postan

Pay Flarge 850

Biveeckly 127687 176222 177044
Moty 277372 359823 384639
A 3323461 4437937 46,5790
lweeldy 196200 215425 236615
Menthly 425287 466036 51407
Anmut) 5115445 5615437 6164891
Biweekly 259362 2.033.02

Morhly 564842 E.155.07

Actual 6778102 7185083

Pay Rarge 850P

Biweeldy 171929 176815 18a172
Moniby 473525 388407 430552
Ardd  ALAZIOS  A6BIBGE 5166627
Biweekly 217540 238585 25252
Moty 472713 5113 570a8t
Areusd 8672621 G230550 6945888
B 286134

Moy 621660

Aneual 7159922

*Forase enployoes toldrg a cuttent EMT1

cerifeaton, end who s evafatie lor assignment o

pararredc dues

{1} W% intha Fire and Pdfics Academy, an
employes shal be paid atihe Academy step.
Upn gratiuation Irom ine Fire and Poce
Acapeny, & ampiyas Shal M 1o step 1 of
the pay rarge.

{2) An emplayee shafl nidbrancs from slep 110 Slep
2 and a'so from step 2 1o s'ep aaﬁﬂcm\dvﬁ:
I aight montis of actva service n step { and
step 2 respecivety. Al adddonal pay sleps
shati b anned upon compleing ane vear of
acthie SETVCE

Effective Pay Period 25, 2016 (Howembar 20,

Pay fanye B50F"

Biweeidy 172351 179262 1,906.67
Hodfy  37AS0  BERED 331828
Avoual 4483615 4673606 5179532
Blwseidy 238124 239677 263136
Moty 173900 520510 571016
Mrvd  S6868.01 B24BLYS  EB629.91
Biweey LU58.43

Moty €23214

Aarual 7473563

‘Forfnese empio/ees hudng a cunent EMT11
cheticaton, andwho are avalabie for assignment I
paranedic dul a3

48-Pay Range 801

PORICE OFFICER (1) (2 {34 (4}

{1} Recelres §20.00 pod ol brneakly whta
asdgned to matoicytio duly I pocordance
with NOTORGYGLE PAY pvisian of the
labor contract,

Oieal Rans Biwesbly

ElecEvn Pay Pedod 14, 2016 (June 18, 2056)

For friase: emplayees hired priof to Gtabor 3, 2011

who make the member contrbubon o tne RS pet

tha CilyMPA labar agr:err:nt
3

Hourly 145
Biwcelly msa.zz 248084 275558
Avvual | 5918573 BI67904 71BER3
Heuty 3577 3280
Blweenly 286157  3.023.87
Armal  4E0ZS1 7283022

U} Ereme Fay Peried 14, 2016, an employee
who has alained of maintaned an Assoc
e Dagres of ¢4 Credits shall b pad the
fuliowing bivmakly ratas: 2 28675, 2,499.42,
277453, 2.380.08, 3,(42.56.
(2) Effacte Pay Period 14, 2016, an empleryee
tiained of maintaned n Barkielor's
Degres e ba paid the Iolloxng bivveldy
rates: 2,30A.98, 2,522.62, 2,797.73, 2,503.28,
5,065.75.

THURSDAY, NOVEMBER 20, 2017

(1) Efectve Pay Perod 25, 2016, an empioyze
whahas ava'nad & mariared an Assaci
ale’s Degréa of B3 Cradts thal ke pad the.
Infowng biweehly rmtas: 274822 2,511.92,
2788.40, 283446, 3,057.77.
EHectva Pay Perod 25, 2018, an empicyae
wha has athisad of masiared a Bache'or's
Drgres shal be pad ine folowing bhwesily
rates: 2,321,535, 253523, 281172, 2 BI7.BO.
209108
131 Effectva Pay Pered 25, 2016, an smpleysa
vo has attained of mantaned a Master's
Dagree or Higher $halt be p2'd e foTowing
biweeily rates: 2,050.87, 2.544.56, 2.821.06,
2,927.12. 303043,
Efieciive Pay Period 1, 2017 (January %,2017)
For thase prplojees Fissd prioe bo Dcicber 3, 2011
whi ma'a tha Mambar contritutan 1o the ERS par
the GtyhPA iabar atpearnent

&

Houry 2505 avra 3531
DhweeMy 231515 254310 282595
Annud - GOGIGSE  BG30225 TASSSEG
Houry 357 3875
HiweeMy 240235  3,05987
Al 76476E2  BOETRO0Y

(%) Efectve Pay Period 1, 2012, an ervployes
wha has attained or malntEned an ASsor-
ate's Dapree ot 64 Gredts shatl be paid the

wing Diweeily ratas: 2.344.18, 2.562.16.
244,17, 2.952.37.5,11891

(%) Etfectvs Pay Pedicd 1. 2017, an employos
i has aEned of manalied § Bachslors
Doores shat ba pa] the boling bineekly
rates: 2,067.56. 256599, 2.867.95, 2,976,165,
3,42.70.

{3) EHfectve Pay Percd 1. 2117, an epioysa
whohas attiined or marared a Masters
Degres of Kigner shal be pad Ine folowing
tewecHly rates: 2,377.49, 250545, 287744,
2.985.67. 3,152

stpted job pedormance; $1,852.80, 51,976.36, porlorm poramedc senices shal recenma St 2018) (@) ENeeiva Pay Period 14, 2016, sn employes For thase empioyees hired on of ket Octobar 3,
52.099.93, 5222249, $2.397.05 {$18,172 85, annual kg sum For thy ayees hired prior o October 3, 2071 Wha hag attasted of malatained a JAaster’s 2011 of for tose smpivyees who oherwise do
$51.395.35, 554.550.18, 557.310.74, payiant for 24 10rp a3 Miwaukea County wha maathe member contrioufon [ Ihe ERS par Degret or highet shal be pald the follewing fiol meel the conditors spected in the saluy
$51,023.30} rerhurses e Ciy of Miwaukes fot such tha £Rpa, 215 iadar agreement biwasidy rates: 2319.27, 2,531.90, 2807.0%, arinance 15 necoive the higher ra's of pay i e
{4} Career Laddsr Posiion. An emglopes bians- prermium. This peemaun shall be cattutated as Pay R 2,812.57. 307505, poston
tamed kta this ta wi be placed n the incre- 5% of Ihe amp'ayee’s apploable anual ase Bheeeldy 180800 167832 200273 For thase employees hired on or afar Oclober 3, Moty 20,60 2147 3004
it that Goresporids wih damenstrated satary, Ths pramium 2128 ceasa intha ovent Menly A956E  40BI0S 462493  20H orfor those empiyees wha otheisa do Biweekly 154810 2006 340047
credensals wih tha of DEFL H the (hat Mibwauises Counly eiminates 1s funding Aroual 4710320 4893555 5429075 nat mnotthe condtons spectad i the salay A 4256832 5720113 BZE5150
employen’s peod rale s Wgher than the appr- tar tha 5% pramam, Elfectva January 1, 2008, Bheeeldy 2,20671 251161 276968 erfnance b reeve tha highat rate of pay br the Houty 33.3% .65 36.62
priati bcreman, tha ergloyee Wil ietan fei the f721 §1,000 of this amount sha¥ be induded Monfly 456835 SASBTT 599573  pestion Biweekly 267602 277226  2,929.65
previous rate, in 60 epoyes's fnal averags safary sotoly for Arradl 5961700 BSAEL2E  71.948.80 eudy 20.20 2693 2945 Anud 6961420 7227878 76,380.42
{5} Camor Ladder Pasiton. An errploy purpa o berekts and Biwealdy 300022 Biweekdy 16157% 215438  235%6.34 (7} Effectun Pay Pariot 1, 2047, an emplayeo
thoted o tis 1w ecsive e pay mcre- shall not ba indiuded 31 Ire determination ol M 6,55354 Avual 42,3595 S6IBZTE 6143315 who has itfalned od marisned an Assock
ment in the paw loptroted pay ranga that is any other banelMs. Aeryal 7840252 Hourly 1z 23197 35.80 rlo's Degree o¢ 54 Cretidy shall ke paidthe
I¥gher han the emplayes's et 1575, Tha OFca Rate Bwstky Pay Ringe 8507" Blwerky 261067 271790 247222 Iofming biwoanly rates: 2.215.45, 242145,
Employee must ahive 21 fequied tredentals  Effaciive Pay Period 14, 2016 (dune 19, 2056} Bivrekly 132495 149809 210357 Aual - 6B248.3%  T0BSY5I 7485288 2.6BB.01, 2.750.25, 2,347.66.
1y I0 and inciuding 0 rew increment withz) For s emplayens Hesd prior to October 3, 2011 Monthy 395492 412383 457036 {1} Efiecties Pay Peiad 14, 2016, an empltyec {2) EMectve Pay Pesod 1, 2017, an omployes
the prubatonary period. who maka the menier eontEution 1 the ERS per Anrusl 4757005 4948552 S4BA0Y who hea witaned of maintained an Asseck who has ataned or mankalned a Bachelor's
Pay Range INR tho City/Lo. 215 kabor agresstent Blweskly 230353 253675 278037 a'a's Dogreo or B4 Credts shak be pad e Degeos shal be pad he foking bineehly
Oficial Raw BuceXy Pay Range 850 Momiy 501285 551139 B0S558 Ieticwing biveskly ratos: 2,172.02, 237399, rales: 2.357.85, 244304, 271047, 2.312.72,
Houry 2461 2947 Bieally 1,80238 16TAB) 207754 Annudl BOZIASY 6810668 7266511 2,635.90, 2,735.54, arvd 2,889.85. 207014
Blwesidy 1,7207% 2357254 Moy 391589 407285 451370 Bhwesldy 4 {2 EMecive Pay Period 14, 2016, an emplojue (3) Eltective Pay Pedod ¥, 2017, an smployes
Annuel 4494851 612%6.04 Anoval  46590.62 BETI2E 5416440 Moty 6,598.87 wh has atained or malstnined 8 Bachelof's who has atsined o mintaned o Masters
GONSTRUGTION GOORDINATOR. Dhoeokly 2,28L01 250535  2,752.80 Az 7910649 Degeae shak b i the follving Eoweekiy Degrea of higher 3xi ba puid the lobowing
BRAFTING TECHNICIAN ¥ Monthly 485577 544117 596073 *For Ihosa employaas holdng a curment EMT-11 Tales 7,199.06, 239602, 266732, 215157, biweetly raies 2246.93, 2452.92, 271945,
ENGIMEERING DEAFTING TECHNGIAN IV Aol 5948949 6531605 7176943 cercfealon, and who am avalable for assigament o and 2.911.90, 2,821.73, 287812,
ENGINEERING TECHNICIAN IV (1) Bhweekly 249972 parimedic dutes (3) Effectve Pay Period 14, 2016, an AC-Pay Range 204
PROGRAMMER 11 (2} {4 Manthy  BSTERS For thoso employecs hired 00 of ater Ociober 3, who has atiainad or maintaned a Maslers Offiial £
SIDEWALK REPAIR SPECIALIST (3) |4} Arwal 7820698 5011 o1 hor tiosa emplogess who othenvise do Degres or Higher shat be naid tha foliowing CDURTI.INSDN OFFICER
(1) Recriiment is at 51,732.80 {545,185.14). Pay Ranga 4500 T meet he condt ens specited T tha salary hiveskly rates: 2 202,87, 2,404,682, 266513, FORENSIC INVESTIGATOR
(2) Appanitmen iy b 1 16 §2,024.83 wih ine Blweekly 120230  1,050.36 200832 orfnance ks recei Ino igher rate of pay kot e 2,765.40, ang 242071, POLIGE ALARI OPETATOR 1) (3} (3] (&)
approval ol the DER and the Ghalr of the Sors- Mooty 385504  4,011S5  4SSBBS  poston Efrectiva Pay Pedod 25,2016 (November 28, (1} Police Dispatcher pasEons ko e adminsha
mites on Flnance and Parsonnel, Anal 4726043 49,6260 5470620 Pay Rarga 850 20116} Iyely rediassfed Lo Poice Alarn Opesator
(3} For s dassifcaon, tha 551 ncremenl of ne Blweally 230381 253042 2,760.9% Hiweekdy 127886 10648 177487  For Fose enployees hied prios fo Ociober 3, 2071 uon ecoming vacanl, ko & mavimiom of 15
pay range wit be §2,152.45. Monthly 500535 548785 E0M0SE Mordly 278055 370751 385612 2011 who make the member contriasion lnthe FRS paciSans, atcordng b0 the specifcatons of
(1) Rscritment s ot S1,897.60 (S18,34158). Arnual  BOOG4M4  G5971LEG 7248881 Aeoual  B336ETE A44D007 4527340 per ta CHpdAPA labor agrecment setforment case o, 98-CV-000353. Lipon can-
Pay Ranga 308 Hiweekly 3,029.72 Blieekly 196200  ZiSSed 237207 Houry 28.49 ai? 62 dlusion of the setiement, Pdiee Alm Oparsr
oﬁqd Rat Bweskly Momhyy  65BZA3 Morthly  £2Z7354  4B9208 515360 Blwoekly 2279.56 249325 276976 14 positons fo be admrsiatively rectassFed
2536 3064 Ancunl  78,989.13 Arnual 5128250 5630450 183325 Arvoal 5343408 4500203 7R2EALEC 10 Fai'ce [¥spalchar ugon becorag vacant
Bhra.ldj' 202061 245424 *For those ﬂ!‘phjeos oling a curent ERT:1 Bhweekdy 260632 2,010 Houdy 25,65 a28% Eftective Pay Period 14, 2018 (Juna 19, 2016)
5274258  B3.810.24 assignTent o Mosily 556258 517048 Biwekly 287581 343508 Forthose srployees Hired prior to Ocieber 3, 201
CONSTRUCTION MATEFIALS INSPECTOR paramedi wtes Annuzt 6795048 74,045.48 Arnunl 7497893 79.23342 who 525D tho METEE contritton to the ERS par
fivition iy 2015
SRR -
35min 23min
wWaork & work-related 2R o
SR 29min 23min
acivitie’
th 1amin B Abmin Dy Sy
Sleanin 8h 28mmin Bh 58min
Sleeping th Bmin i

Leiswre & s

{ousewnrk

Ih drmsin

LS

2k 46min

Eating & drinking 9

Caring for househoid

members

Sho

poing

7h BGmin

Women

3h 20min

h BYmin
Men

statistaPs




THURSDAY, NOVEMBER 30, 2017

tha ClyNPA tabar agreem
Haurty 36,2 3749 39.08
Blweely 2940, 23 203157 3,12635
Annoal  TBESESG 1900214 BLEIRAL
(1) Effective Pay Perod 14, 2016, an enploy e
who has aitaned of mantanes an Assoc-
afa's Dagrea or B4 Gredts stal ba paid the
tofowing biweedy rates: 2,956.04, 5.049.93,
3144.085
{2} Efectus Pay Perind 14, 2016, an employee
¥o has attared o mantaived 4 Bacholel's
Degres shall be paid tha olawing Heekly
ales: 2.582.08, 3,073.12, 3,168.11,
(3} EMtectiza Pay Periect 14, 2016, ah employee
wha has Zlared of mantsined a Masters

Blveekly 275981 2,996.75
Mohy 603382  €510.80

Anceal V221544 2810855

Py Rangs 8539

Biveskly 215271 219885 270247
Monihy  ABYIOR 477257  SATI44
Amrual  $612422  5R3I0BT 7048425
Biweekly 2UIST  1026.71

Monthy 610000  G575.88

Avcdl TL19987 7891085

*Fo hosy entpigyees hotdrg a ourrent EMEA)
and wha ar

parmedic tutes

EFective Pay Pariod 25, 2016 {Novamber 20,

2016}

Degres or hightr sha' be pa'd For hired prior to Dctoter 3, 2011
Doy rates: 2.991.3%, 3,082.42, 3, I TT.58. who maka tha mamber contrbuten b no ERS. par
Fot trose employ ;eesh«edmmarar the Citydn 215 kaber ggreament
Oiobor 3, 2015 o1 for Tiose employ nge B53
cos wha alkerasa du netmaet the Blveekly 2,26245 23100 284073
cond¥ions spached in tha ssfary tonthy 481544 502112 &17DT4
cifinance to receive the higher rate Anedl 5880530 EOZ53.42 7404885
of pay (oF the poson Bhweskly 235081 318101
Far thase emrployoes hired on gr ater Otiober 3, Monhly 640929 5SILIZ
20711 o for those empoyees wiio athemise o Anvwdl 7653183 8293147
nol rr.eel the condtons specifed in the sa'ary Pay Hange B53P"
ominance o recelve the figher rate of pay ot he Biweehly 228507 233419 2,84B64
positen Womhly 486458 507431 621246
Hiolaty 3491 3599 a1z Avwal 5957504 GOADSET M TES.S4
Hweeky 279272 287924 236945 Biwechly 298031  3zipaz
Annual - TZBI020 7506550  7I41780 Kooy 8475408  6.980.23
{1} Eftective Pay Period 14, 2016, an ercplayen Avua FTAGM B)T52A

who has atared o mamaned an Assod-
aia's Dogioa or 4 Credts shaf be pald the
Inforaing brweekdy rates: 2,070.33, 289688,
2997.07.

[2) Eftectve Pay Perod 14, 2016, an emplayee
wha has altared or mantsined a Bachelor's
Tegeee shal bo paid the kiigwing thusekly
Tates: £ B2 41, 291842, 1,008.12.

Effectiyg Pay Perod 14, 2018, an employen

*For those emproyees haking a cument EMT-§1
cemifcation, ard who are avalate for assipnment o
paranmade dutes

For those employees hid on ¢ aker Ociober 3,
2011 of kor 11088 ETpITYEES WHe oheivise 40

not meattra condtions spected in the satary

ol nance o receive the ighet raty of gy for e

&3] Range 853
who has allaned of mar\!n.ned aMasters Blveekly 213672 298285 266241
Dgies o higher shart be pa’ owing Monthyy 464228 474207 582706
Dumally mies 2 841.22, 292172, 301791, Annual 5570734 5650480 693426
Eftactive Pay Peded 25, 2076 {Hovember 20, Bhweekly 278683 30021
2018) Moathly 8,054, 652707
Fon hose smplagess bred pros to Oricter 5, 2011 sl 9288664 7832483
Wit makd the member contripution to e ERS per Pay Bangs "
the City/NPA labor agreement Bhumekly 25200 220449 270923
Hourty 3694 30,03 38.27 Monthly 458871 L7652 5B3412
Bhweeidy 205483 304653  3tdLua 5626445 STAT20 7063149
Arnwal  PHO408T 1942709 B1.916.9) Ehweekly 281468 103420
(1) Effective Pay Perod 25, 2016, an emplayes Montly  G11525 6559233
who has attred or mainisined an Assed- Anal  T3IREEY 7410800
aia's Degiee o7 64 Ceedts shall e paid the 'Fwﬁwsewﬂvyveshd@vgiumt—m
IoToang biseshly tates: 2.957.63. 3.055.18, L]
316063 paramedcd\n
{2 ERoctivo Pay Period 25, 2046, sn emplagee 4E-Pay Ranges 856 & B56P"
Who has attanad or ATIVE FIRE Luzurzmu'ru) 12
Degrea shal b pad the foloming biveeeldy FIRE UFUTENANT (13 {24 (3
rates: 2.006.93,3,088.42, 3,18295. VEHICLE GPERATIOHS INSTRUCTOR (2)
{3} ERtactiva Pay Period 25, 2015, en anp!opee 1 Employees promated from e Frefghiar las:

wha has aa'ned er

Degree o higher shall be pad mermm
‘biwaokly mias: 3006 50, 3,067.83, 3,103.57.

Eftectiva Pay Period £, 2017 (January £, 2617]

For 1ha3e eerployeas himed prid b Qlober 4, 2011

who ma'e the memter conriution tothe ERS per

the WMF‘A tabar agraament
az68 484 4006
B‘weeld'r 0409 3076 220482
Anrual - 7858163 810i502 35420

{1} Edlectve Pay Pasiod 1, 2017, an erigloyee
wha has altared o mantainad an Assod-
ala’s Degreo o 64 Creckls shalt be pald the
Elawing bweetly rates: 4,033.10, 3,126.48,
322084,

{2} Eflectun Pay Pariod 1, 2017, an empioyee
who has altyred of maintained a Bachelor's
Degres shal be paid tha follwing bireekly
rates: 3,056.99, 3,150,26, 3.247.63.

{3} Efectiva Pay Period 4, 2017, an emphayee
wha has altxred or marnisired 8 Maver's
{Dregree or higher shall ba pa'd the Iofowng
busakly mies: 3,066.49, 1,150.78, 325214

For thasa atrployees hied an or ater Ocober 3,

2011 o7 for these errplogees who whersise do

ek rmasl o condfions specied inthe saliry

ordnance to recstve tha hgher rale of pay for the
pasten

Houiy 561 3871 3786
Bweedy 284857 200642 302384
Anndl  M26629 7656709 7898518

(1) Efettve Pay Pedod 1, 2017, an emplopas
whoias alated or mantalred an Assad

ate’s Degres ot 64 Crevits shal bz pals

Iofowng biwenidy ratas: 2,866,535, 2,

304681

Effective Pay Pesod 1, 2017, an emploges

who has arfaned o mainlaned 3 Bachelcd's
60 shal ba pakd the foliowing bviceky

rles: 2,889.06, 2977.27, 2,068.30.

{3} Efective Pay Perod 1, 2017, an employes
vé10 has altared or maintaired a Master's
Dsgres of higher shall be pad the la%awing
biseelly rates: 2,898.04, 2,986.27, 307857,

4i-Pay Ranges 851 & 050P*

HEAYY EQUIPMENT OPERATOR (1) (2

(1} Effectios March 1, 1550, a8l Enterguicy Med?
cal Techrisian e in this classicatan whis
e assigned by e Géel Engincer, Fire, 1
pertorm pararadc services shal recevo @ 5%
anmctiumg sum non-pensionable premian
payMENL for s fong as Mlwaukse Caunty
reimbarses tha Ty of Miwauaes tor such
premrium, Ts peomum shall ba caloulated as
5t of the enplerpen's appicands anrual basa
salary, This premamm shafi cesse i e event
tat Miwauhes County efminales its Amdng
ar the 5% premium. Eflactive Jaruary 1, 2006,
mo first §1,000 of Ihis amound sha¥ ba ncduded
n an employee’s Fnal average salany sclely lor
pumiasas of compuiing pension benefies and
shall nat be nduded in e detemnination of
ony other berets

12} Empioyoes vna are promated from fre fre-
Eghter dass featon to the Heavy Equpment
Operator dassicaton shai ba appoied at
11 lop pay s'ep.

Efiective Pay Perlod 14, 2016 (June 18, 2016]

Fartiese ema'mess ired priof o Geiober 3, 2011

wha make the membe contibuton ta the ERS per

the CyfLo. 215 abor agreement

.ao.

Pay Rangs 853

Biweekly 225681 20333 281115
Moty 420008 500860 §,15536
Annual  SBE3R2E  B0,10225 7386427
Biweskly 200345 3,172.08

Vonily  BASSOY 5 EI3EF

Arcwal 7873303 8272873

Pay Hange 653F"

Buveelly 227837 232037 286149
Mondily 485220 505866 521693
Annual 5942643 £070A02  P4ECLAD
HiveeMy 297288 320481

Vorkly 645380 696283

Arpial  7EEOFZ3  BABEIET

“For Inse empoyees ko'tieg 4 tumend EMT11
certeearen, aud wea re avaiabie for asEgnment to
paiaTeds Gules

Forlhose epayees hirad on of s om:e. kS

s 1 atates o6 Wghes 135 of P ef e
tesien
By o853
B

2T ZEMNTE
473025 581132
55 56838 5676297 6575384

Fire Uevlsnant,
Fire Ucttenant, Fire Paramad'c Fieid Lisuten-
Bnt. or Parameddc Flekd Liswtenant dass¥fica-
tons shallbo apponied ot tha fourh pay s'ep.

{2 ENecive Bay Podad 5, 1992, ampinyess
ooy g this chassifdaton shat racelye o &
biweekiy basis an emoimt equad 1o one perent
of biwasy basa salary i considarabon for
underfifrg. This amount shal ba ncfudad in
an employes's fral average salry soisy for
purpases bl Gorrputng pension berefs and
shall ot bg Wydad in tha dateom ration ol

otner benetts,

13) Efiectve March 1, 1930, 8 Emergency e
cal Tachn'dandls b s dassficaton who
are assigned by the Ciel Engineer, Frs, 1o
perioim paramodic sevTes $had rocelss a 5%

THE DAILY REPORTER

ot imeit the coedtons spectad inthe stary
ornarcs s recelve tha highar rate of pay for e

posiea
Pay Rarge 856
lveeldy 273847 284051  2,85272
Mentdy 584985  BI77RB  BA1514
Arnval 7109582 MAIBT 7528163
Biweckly 206628  5,184.48
Moty GGOLBG  6.9I8E2
Anpusl  7R.94200 6302342
Puy Rarge 856P"
Biweekly 276507 257195 298270
Menthy G001 G23061 647937
Anrual 7211018 87532 7775178
Biweokly 3,088.84 321831
Mewiny 672347 699782
Annusl  B0.T4LE5  BIA5RTO

‘Fortass enployaes bidng a cument EMTH
certraten, and who am avatable for assgnment to
parredc dutes
4F-Pay Range 608
BEYECTIVE {1) {2) (3)
DOCUMENT EXAVINER {1} (41 13)
FORENSIC VIDEO EXAVINER (1) {2) (3)
LATENT PRINT EXAMINER {1) (2] (3)
POLICE LIASON OFFICER {1} (2} {3)
DFcial Fata Beeky
Effectlve Pay Period 34, 2016 (June 13,2016}
Foi Ihose ermplogees Riod prlod 1o Octobet 3, 2011
who maks tha iember conlribution to the ERS pes
the GityWFA labor agreement.
Houry 2865
Biweekly 305230 321163 333598
Ancudl © BDG0ED B3 7ILN  BGOTIDA
[8) Effective Pay Paciod 14, 2016, an smgaysa
who has atsined o rartainad an Assed.
a'e's Degeee or 64 Cred*s shal be paid the
Toloning biweekly ralns: 3,087, 3.230.28,
2354.50,

40.15 4170

12) Eftecive Pay Period 15, 2016, an smplayes
who has msired or mavzalnad a Bachelor's
Detrea shal ba pa tha (oh raing biweeky
roley: 313408, 3,251.47, 397772,

(3} Effective Pay Pesiod 14, 2015, on empioyoo
wha nas allaired o maitaloed a Mastar's
Degtee oz Higher shatl be paid he folows
biweekly rates: 3,143,398, B2675, 3,387.60,

For those et playeas himd 5 o afer Ociobir 3,

200 o1 loe hosa emrplaymes vino cthemiss da

not meet Ie condons specited in the safary

ordnsnes to receive the highar rats of pay ot the

posion
Hourly M 3843 30.6¢
Blwekly 250211 305650 %.168.53

] Elftcwe'Puy Pericd 14, 2016, an empioyes
¥ha has atsined or mablaingd an
Ble’s Degree or 64 Crecils shall be paid the.
folowng biweekly mes: 2.954.74, 3.060.16,
248614,

(2 Enective Pay Perod 14, 2016, an smpliyes
who has atlained of mainklned a Rathelors
Degree shal be paid the foloing biweeky
rates: 2.978,79, 3,000.18, 320520,

{3} Efectva Py Period 14, 2016, an employes
who has altalried or mainteined B Mastar's
Degren or higher shal b pa'd the foloving
biwaakly rates: 3985 62, 3,099.00, 321702,

ENettive Pay Pedod 25, 2016 {Moveriker 20,

2016)

Forthote employeas rired prior ko Octobar 3, 201

Wi make fhe member contiibulon 1o the EAS per

the Criy:MPA Jzk<w apreement

Hourly 2385 4036 4181
Biwetky 210276 322775 335281
Arredl 8107374 B4152.05  BL408.1

{0 Efectvn Pay Parlod 25, 2016, an employts
wha has avived or manained an Assod-
ale’s Degres or 54 Crectts shall e i

P ELA Ran P

payment lor 85 long 85 KHivaukes Caunty
reimburses the Gy of Movaukee for such

remium. This peecsism shll bo cdcwated s

=5 of the employess appcabia annual base
salary. This premium shaF cease in the svent
thal Mawalkes Gty efernates is fmdng
Tl tha 5% edéun, Efactve Janry 1, 2006,
u»e et sl 000 of s armounl shell be Iacdused

dy rates: D126.42, 24645,
33T

(@) Ellectve Pay Pesiod 25, 2018, an érplayes
who has atleined of rantained a Bache'r's
Degree shak be pad the foluing bivsoy
rates: 3,149.75, 3.269.74, 336!

[3) Eftectve Pay Pesiod 25, 2015, an emplayes
whi has ataned or maitained a Haster's
Degneem Hghar shall by pa'd the lolowing

s final average salary i o
of uting pans
shall pol ba nduded inthe ol

atos 3,159.10, 3.279.06, 3,403.94,
E!l:cllw P.sypedon 2017 {Jarwsary 1, 2017}

any other banelts.

Effeclive Pay Pedod 4, 2016 {(June 19, 2015}
For hose empioyess Keed prior 1o Cezobe: 9, 2014
who maka the ineniber contrbuton o tha ERS per

e CitwLe. 215 [abor agreement
Pay Ranga 836
Bhveckly 285227 208331 11867
Monlkly 628402 652505 67TA64
Amwal - 7540822 7830058 8130818
Bhweehly 23860 336343
Mantity 2036 24 745
Al B142493  RIER9.42
Pay Range B36F
Elwweily 252120 303324  3,14945
Menthly  BMBBET  6550.25 684342
Arvmal 7616246 7908251 3212109
Biweakly 3,27100 339
Monthy 210864 738054
Anvwad 85270064 B SERAT

R s emgw;ees ho‘dv‘g a uurren: EMEN

paramedc pri
For those emplayees hired ot e¢ affer Dober 3,
2011 o lor thase emplayees who othenr'se o2
natmast the condtions spested intha saary
oinancsd rceta i bigher rate of pay for tha
praron

Pay Fange 658

Bhveekly 273164 2006437 294536
Monthly 583441 61E2.46  B.303.15
Anwa  FI21270 TRHES2 6764
Blweehly 2058631  3,176.52

Monthly 684524 6,901.37

Anud 7475285 gEAed

Py Range BSEE™

Bivechly 275897 286077 297487
Monthy  5934.19 622405 46315
Anrwal  71,030.28  74EBRGS  TISSTEY
Biweekly 104327 3200729

Monthly BV B9V0.F

Anwd 5054038 H3GU.TO

“For thes= emp'eyees heldng 2 cumen] EMT-11
tertication, aod whe are avelatie for sssgnmentlo
pammede dutes
EftecLive Pay Perlod 25, 2016 {Naverber 20,

)

For trose employees Fired prior 1o Qctober 3, 2041
1ha maks the momber cantribtion 1o (ha ERS por
tha City'i 0, 218 labor agteartent

Pay Hange 456

Blweekly 2899.60  1010.82 312647
Moy 629873 65437 679263
Anoul 7583671 7839618 B15t1S¢
Hlweekly 324670 337004

Montky 705384 7AS72

Awd 8461641 BLOCHES

Pay Ranga 8560

Hhweekly 299B60  3L40.97 115772
Voulky 636273  BECSTS 586057
Annual V635278 792813 6232627
Bhweesly 327508 340556

wowdy 712441 739888

Al B 44,7878

et hod ng & cetest EVTy
-d wha arg ava’ibs ‘or assgnrert i
paamede gyl es

Far thase orployees brea o o wer Qotote: 5,
2011 v Yor those BTpoyeRs W TRENET da

fe Hired prior to Docber 3, 2011
m maia e lnwntel :anvibu‘on to the ERS per

the CHyMPA labor agreement
Houdy 3862 45 4275
Bhveakly 916952 3,923 341949

Anual | E26H33 BSBISPZ B9 15820
(1) Efective Pay Pesad 1, 2017, an enpiopee
who has allainied of mapkned an Asos-
ate's Degrea of 64 Gradts thal be paid the
nneum—.g Hraeetly rates: 3,188.55, 331136,

)

Effactve Pay Period 1, 2047, an employes
¥iha has atinad of Mapiained a Bacha'a's

ree ahald e pad the Foloving blvieexly
mates: 321275, 3,135.13, 2650,
Eftoctivo Pay Period 1, 2017, an employes
wha has aftsined or maktained a Master’s
Dagree or igher shall be pa'd the olowing
biweeRy rates: 322,28, 334469, 5ATRG2.
For trese enplnwas hirad oo of ater Ocober 3.
211 o0 fi f1oLh BTployees who ohansise 6o
nol meel the cond¥ons spesited Inthe sa'any
ardnance o recea the highar mia of pay 7t The
posion

o

Haurly 3745 2849 4040
Blweskly 2,455.85 3,11t51 323180
Anrual - TEGG04  E1 12151 B4ZEL 25

11} Etfectua Pay Pariod 1, 2017, an employes
who hias Atained or mantaingd an ASsoci-

'3 Degree o 64 Gred's $hal be pad the

ting biweehly rains: 301383, 3,122.52,
3247986,

{2 Effectve Pay Period 1, 2017, an ampcyee
wha has atained or makcaned 2 Bachelor's
egree shal he pad tha fofaning bwenicy
rates: 3,036.33, 3,151.98, 227236

{33 Effective Pay Period 1, 2017, an amplcyee
wha has atta'ned or manizined a Masters
Degres o higher shal ba paid e lolowng
kiweely reies 3,045.33, 3160.99, T281.36.

AG-Pay Range 511

POLICE SERGEANT (1) (2) (3} {4} (5

(M Recncimert to be af fourdn step.

[2) Effectve Pay Perod 3, 1992, empieyaesin
Pay Flanga 4G shal receivo 87 aToLnl equal
1o ore percend of base saary bn Feu of any
<ther compensaton tot bme spent snder hirg
authonized pos Tona at 1he drectan o bie
egloyan's commansng ofcor. Fris payment
shal ba corstred as pan of oo anpoyea’s
‘hase salary sa'e’y X the putpase of terplt-
irq pers'on hengfla ard shaj rotbe rcyded
in tha doterminaton of any oler bare!'s.

Ol Rale Breeiy

Etactive Pay Periad 1, 2017 {January 1,2017)

For #.0se #mgoypees b %o Deher 3, 2018
who mals 126 morber conirouton {o Ins ERS oer
Ira CHPSO labar ayser
Houdy 3692 2231 3976
Boweeity 395370 206455 3,180.80
gl 7I0ATIB S.90762 8252800
mm\, 4126 4283 4446
Bueelly 330119 342638 355666
Aercal | BELERYY  REAMNGE BAT

{1} Eveetve Pay Petiod 4, 2017, an exmpleyes
whahas red pf manialned an Assoc
es Doyau o 4 Greats st be pad e

g b
320009, 332055, 343567, A57595.

@ Eﬂcd.rva Pay Pediod 1, 2017, an emglayee
© has attaned or mankined a Badholors
Deyeo shall be paic the follanirg bi
rates. 000323, 3, 10840, 3,224.20, L3460,
3,46%.80, 2,500.08.

(%) Eftectve Pay Pedost 1. 2017, an erlayes
who has atiaed or mantained a Masters
Degren or ighee shal ba pa'd the foowing
biweekly rates: 3.006.75, 3.118.04, 2.233.85,
3,354.25, 347046, 260972

For mose amphiyaes hived on of a%er Oclober 3,

2011 o faf those enploypes Wha anemiso do

vt mael the concitions spected in the satay

ontrance fo recet tie Togher e o gy 101 e

Houly 34,90 3621 53
Blweeky 279177 289695  3,005.84
Mg 278543 1552762 7434218
Hewrky 39,00 40,48 4202
Bhweedy 12023 323358 336169
Aol B1LMBES  B4433.36  BEGILGE

(1) Efective Pay Pedad t, 2017, an empioyee
who has staned of mamainad an Assack
2t Daryua c¢ 64 Credis shai be pad the
Telioning bincerly rales: 2.609.98, 2.915.18,
2,624.66. 3.138.45. 3.236.79, 337991,

et
Dootoa shall ba paid the Itlwing biwsekty
rates: 2A3279, 2,938.00, 2,047 44, 316125,
9.279.60, 30272

(3) Effective Pay Pedod 1. 2017, an
wha has atianed of 2.641.93, 2947.11,
3,056.67, 0,170.97, 3.288.70, 3411.84.

4H-Pay Range 812

CHIEF LATENT PRINT EXAMINER (132} {3)

DENTIFIGATION SYSTEMS SPECIALIST {1) 2t

(<]

O¥cial Rate Brrsakly

Effective Pay Perfod 14,2015 {June 19, 2036)
For thase amployees ired prar to Ocwer 3, 201
hio maks e rember pontrhution t tha ERS par

e Gty WPA Rabor dgreemént
Houry a7 43.10 4447
Blweekdy 3807 344761 355En
Annodl  BTGRRRS 698412 92154

{1} Efectia Pay Perind 14, 2016, an employea
wha has attained of mainlained an Assoc-
ae's Degree or B4 Credts shad ba pald ha
fellowing biveekly rates: 3,356.65, 3,466.18,
3575.76.

{2) Eflective Pay Period 14, 2016, sn evployes
wha has amined o maintangg a Bachelors
Degrea shat ba paid tha Inlowing biwsekly
TRtes: 337066, 3,482.39, 3,599.00.

13 Eflective Pay Peviod 14, 2016, n employes
wha has atiained of mainaid a Masters
Degree ar ighat shad ba pald the fdlkowing
biwingly rates: 3,300.14, 3,490,67, 1606.27.

Far oss employzes hined on or aker Ociober 3,

HH or tor hoce smpioyees who aihanyse do

Rt mast Ihe condtons specled i the salary

ordnarce ko scev o Nghet e of pay boi re

pastion
Hau 308 40.83 4223
Blweskly 317054 327458 33T6A
Anmal  B2E6GE1  B5072.98 86,9470

{1} Effectivn Pay Pedod 13, 2018, an engloyes
who has allained or maintakied an Assoa:
ala’s Dogreo o 84 Credis shal be padihe
hchng Daeekdy rales. 3,188.18, 3,202.23,

e Enm "Pay Period 14, 2015, sn amgloyee
who has altaed e maintaned a Bachelors
Detpee shalt ba paid tha lobaraing bwaaldy
rales 321023, 331426, 3418.32,

(3) Eftectve Pay Period t4, 2016, an emglayee
who has etaned o maitaned a Master's
Degieo o Ngher shad be paid the tolowing
iweniy mtes: 3219.05, 320,08, 342718,

EFoctive Pay Padod 35, 2016 (November 20,

2015)

For hose emglayuas hired prior to Octaber 3, 2011

wh mahka the member contibution 40 Ing ERS per

the CityMPA labor agresman]
Fowdy 4193 4131 4469
Blweely 335476  3464.85 357500
Aral BT6EA09 DOJASS 5320536
1) EPectva Pay Pedod 25, 2016, on emplayee
who has sftaed or maintainad an Assoc-
ale's Degre o1 64 Credts shad be pad the
totowing birsekly rales: 1,37343, 348251,
3,563.64.

{2} Effectivo Pay Period 25, 2016, an employes
wha has anained of maintainad o Bachelor's
Begree shad be pald e folirwing biweekly
1ates: 3.306.76, 3,506.84, 361700,

{3) Effectiva Pay Pelod 25, 2016, an employee
wha has attained of mainlained 2 Masters
Degree ot higher shal be paid the fallwing.
bivieey rates: 3406.09, 3,516.16, 162631,

Etecitve Pay Period 1, 2017 [January 1, 2017)

For tiosa ompioyess hiraa priof 1o Octobar 3, 2611

who make ihé mermirer contrisution to the BHS pet

e GitytNPA labar ag!eafrerl

24,18 45.58

Heuily 4277
Dlweekdy 3,82088 353415 154650
Annual  BIZ1273  92,740.3% 9506946

(1) Eflective Pay Parind 1, 2017, an employee
whn has atained of maltng an Assoc-
ate's Degres o B4 Creeiss shal be pad the
Tegwng biweecy rates: 3.440.95, 3 553.18,
38551,

{2 EMectve Pay Period 1. 2077, an ergloyen
wtp has altaned or insda Badwlors
Degree shal be pa'd e Ifaning biaseky
ratas: 9,464.70, 3,576,983, 3,662.04

{3 Efartve Pay Pedod 1, 2017, an ergloyee
who ha3 altained or mantatisd 4 Masters
Degree of tigher shi be pivd tha Tellowng

iwekly ralos: 5,474.21, 3.585.48. 2,698.81,

For thase armgloyues hirad an or ater October 3,

2011 ar for those employees wha ofeny'se do

nctmeat the condtions specfedin e salary

a-drarce 1 rcela o Fégnal 12 of pay o the
peston

Hourly £0,42 At7s 1308
Bweedy 320295 334007 354625
Anual B431369 8703039 E3.84B.CE

(1} Efiecive Pay Pesiod 1, 2017, =n sgloyee
who has Biaed of mantared an Assoc:
a'e's Degpeo of B4 Gred1s shald ba padine

ng hepedy mles: 325194, 3,358 07

33

Ennve Pay Padod 1, 2117, on emgiayen
#d 2 Bache'or's
tol i bweakly
satesr 3,274,410 3350‘-5 248674

Effectvn Pay Pedod 1, 2017, 1 eTpicyes
whohas ataned of ma'ntamed a M, 'o.’s
Degrea of Ngher shil be paid e
Weeeddy rﬁﬁe? 3.283.47, 3399 541, JDE 77
4-Poy ange

POLIGE IDE\HF‘CAY‘D\ SUFERVSQR {1 i2) {5
Ofical Ra's Biwesity

EPeclive Pay Pericd 1,2017 (Jaruary 1, 2017)
Fot those ergioyess kred 6ros 1o Ouks

WD f1aka tha HHMBLT COPr B G i ¥

the CapMRSD labor ageement

who has aftaned ma

B

Heusiy 3985 4138
Blvceidy  .18274 3210.74
Anoual  BLIOASA  BEJ1STZ
Hoarly £3.65 46,28
Biweenly 35728 ENA LR
Arnust  BA1ZRAY BRTAYY)

{1} Fffectve Pay Pesion 1,20
wha has pllared or mantar
ate’s Dag'es v 62 Creats
g byieeyy ratas:
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3AS7.87, 2,59098, 372949 3 87120

(2} Eflective Pay Perod 1, 17, an erpioyea
vho has allared of man'e'red & Bacho'ar's
Degres shall be pad e fekwing binesidy
mtest 323046 335052, 148160, 161472,
3,753.18,3,832.01.

(3} Effectva Pay Period 1, 301, an ermplcyaa
whi has attained of matianed a Masters
Degree o1 [igher shat be pid tha fofowing
bhvackly rates: 3.239.93, 3.362.95, 3.491.07,
624,18, 3 752.69, 3,005.47.

For those empoyees Rired on of ater Octobar 3,

201 ot for those emplo;pes whi othenvise do

it el T condtans Epecind inthe salary

orimance ta receiva e hightr rtn of piay e he
posten

Houdy 1766 .12 463
Blweekly 301289 312833 325040
Anhusl 78552985 BISBGI0 B4.MRET
Houiy 4220 43, 45,51
Bhrcekdy 337820 45070R  3,54302
Armpual | BBOZZ35 9143058 3497873

{1} EMoctva Pay Perod 14, 2017, an emplayen
who has aifsined of maniained an Assock
8h's Degrao or 64 Crodts shal be paln ra
fatowing biveeidy rates: 3,030.95, 5,147.26,
3268.31, 3.324.1, 3.525.03, 3,660.05.

(2 Edfectve Pay Period 14, 2017, an employes
who has attained or mantaned a Bachelor's
Dagroe shalt bo pad ine lofowing bineeky
tates; A053.36, 3, 169.68, 200,73, 3A1B55,
3547.47, 368337

{3} Etiectve Pay Perod 14, 2017, an empayea
wha has aitaned or manianed a Haster's
Degree o nighes shall be pa'd the lofowing
biveeldy rates: 3,239.03, 362,88, 3.491.07,
3624,1B, 3,762 68, 3,6 47,

43-Pay Range 857

ADVINISTRATIVE FIRE CAFTAN (1)

FIRE CAPTAIN (1) (2)

FIRE CAPTAINANCIGENT SAFETY OFFICER

VEHICLE OPERATIONS TRAINING COORDINA

TR {1}

{13 Employees pramiied froon e Fira Licuten

ank, Adminisiratve Fire Lieutenant, or Veficle

Oparations Istructor class%ea®on lo the

Fira Gaptaln, Admirsstratve Fire Caplan, or

Veticle Opecatons Traring Courdnaior das-

sficatons shall ba appeinted a1 the lawh step

of Py Hange 4.

Eftectve March 1, 1990, a1 Emergency Med-

cat Tachnictan IFs in 1h's cassification wha

ace essigned by the Chiel Engneer, Fire, In

perlorm paramedc services shall receve 8 5%

able PrEmkan

B

annual kiep sum,
payman] to as long as Minaukes Coinly
rembrrses the Gy of Mg for such pae-
mhum. This pravmium shat bo caleu'aled as 5%
of tha ernployed’s applcabie anmial basa sak
ary. Ths premiem shall veasa in e evend that
Liwaukee Coanty ebminales is furding Ior the
Gt promium, EFpctva January 1, 2005, tha
£t §1,000 of tys arcount shall ba nduded i
an employee’s vl average safary slely for
purposes of T puting pension benetis and
shak not be inchuded in tha detarmination of
any okar barefts,

Eftective Pay Period 4, 2015 {June 19, 2016)

For thos emploppes Nrod pror o Ocubar 3, 2011

et (i e pieker LontrituSon to the ERS per

tha CityLe. 295 )abor agreement

Pay Ranga 857

Bhweekly 308716 231199 344178

Moty 692448 19563 747TI6R

Arnusl  BIOSABY 8634831 89,TI2M2

Bhweely 35RE7 3 NMGET 336281

Mooty 7704 BOTEDE 839241
Amnusl 5224889 9690411 100.70BST

i Ellemua Pay Period 1, 2015 amployes's hold
curment EMT-4 certization and who ave

estatio tr assipament to parameds dusos
shall jecelyn a 1% penisdonabla, nonbase
eddng payment, payshla bl-weesly.

For 11ose-orplayees tved on or sfer Octobz: 3,

201 or %or Ihass empoynas who ollienvise do

not mest the condlions specfed in the salary

onfnance I reostve the Wigher mta of pay fot tha

posifon

Pay Rangy B57

Bhyecldy  3.010.05 32T 3,25052
Monthly 653969 873842 70514
Arnuzl 7447530 81549858 B4.TASTO0
Diweekly JATION 351031 264A35
Monthly FIIBY  VEZAST  TE2A04
Arnuad  86066.68 9151879  95112.43

Ellscﬂvn Pay Poeriod 25, 2006 (Mavember 20,

Forthose errgioyees Nird priorfo Octeber 3, 201
who make e member coiuson tathe ERS per
Ihe Cityla 215 labot agreement

Pay Rangs 857

Biweekly 319513 332027 345038
Momhy 654180 121365 749604
Avral  BA3G0  BHSB1.18 B3 95833
Bhweekly 353580 112616 LBTR47
Monlly 779016 808553  BATMAD
Anrud  G34B197  97148.01 100.960.62

Forthesa arr playeas hired an o aer Cilober 3,
2011 ar for those employees wha cherwisa to
not rest tha conditons specised n tha sr'ary
Dpidnance 1 raceia tha higher rata of pay ler tha

pesten
Pay Rarge 857
Bhwoeky 2.01758  3,13576  3.25865
Monthly 655605 A28 7079.81
Arnual 7867262 8175374  B4SSTEE
Bhyeaidy 3,38530  L519.09 265737
Monthiy #3572 164564 784585
Anpual  BB2BGY2  9L7477C  §5I80.25
4K-Pay Range

4Py Ranga 836

ADMNISTRATIVE LIEUTERANT OF POUGE (1)

(2113 (41 15)

POLICE LIEGTENANT {1) (2} () 14) (5)

() Recntmant to be at lourn s'ep.

(3] Effettive Pay Pariod 1, 2004, engioyees shal
receva an amognt equat fo one pecent of
base sarary in Few of any oer compensilon
fot B spent Underifag autharized positons
attre diction of e Erpayee's commandng
offces. Tis payment shad be constued as
part of the empoyes's bsa sary sclsy lor
Vg purpasa of canLng panelon benatts ang
stk rot be inchaled 1A e detenminatan of
any attar benets.

fe'al Rate Biweasly

‘Effective Pay Perfod 1, 2017 {January 1, 2017}

For those empiojees Hred prior to Ocireer 3, 201

“who M3%a fo membar certtrio.son to the ERS par
ity P50 abor Bgreerrart

Fouty 4139 42.08 44,85
Biweekly 3310.8) 343801 357201
Anruid BB3IB07  2IESIR9 93 :21«0
Houty 46.38 48,18

Baweeldy 371049 385430 4 um.o‘.'

Areud | BEFITT 0010 1433162
tve Pay Perod 1, 2047, an empicyea
wha has atained of maniained an Assoch
ate's Dagree or 64 Crets thal ke pad tre
tofgraing ey rates 3,526.79, 3,457.87,
3.590.08, 3,729.49, 187328, 4,023.05,
sortva Pay Perog 1, 2017, an employee
v nas aits'red of mantared a Bache'ors
Dagree shal be pa'c i olowing tweeiy
ratess AIER5Z, TAILED, TH14.72, BT5L18.
389761, ¢ 0l5
‘ectve Pay Parod 3, 2017, an emp'oyes
a res aitarod or manaTed A Mastars
Sugree or righer §i b2 pad e foloaing
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Wiwaolly kates: 3,362 98, 349107, 3624.18,
3,762.69, 2.005.47, 4.055.27.
For trose employass Rired an or abor Octobar 3,
2091 of Yor thoss employees viha cthervise do
notmeet the contitans spected o the salary
ardnancs I receiva the fighst rata of iy it e
poston

Fivary 3812 40.63 az20
mweem 212003 325040 3R
Anmucf  BISBE.ID  BAT4257 BB.ORZIG
Hourly 4184 A5.54 4731
Hhwoskly 350700 364302 378456
Anuzt - G14ME68 9497477 0B6A 88

{1} Effectica Pay Pesiod 1. 2007, an employee
wha has attaired or maiained an Assoc-
alg's Degree of 64 Croos 3hal bo pad the
fofoning biweeldy rales: 3,147.26, 3,268.31,
3,394.11,3,525.83, 356095, 360250,

{2} Elfective Pay Period 1, 217, an employes
who has attatad o anlined & Bkhe«:{s
Oegren shal bo paid the fok
miss: 3,160.68, 3.250.73, .14\&55 Sz,
2.682.27, 3,824.92.

(3} Effrctiva Pay Pericad 1, 2017, an emplyee

has armaired or manatnod a Master's
Dogred or lgher shall ba pad B folowng
biatehly mies: 3,178.64, 3,209,720, 3,425.50,
3,556.41, 3,692.23, 3832.89.

Fay Renga 44X
Oficial Rae Bueely
Houty 3847 5415
ST

BhuaeHy 3,0518%
Al BO44TI4 12E2602

BATTALION CHIEF, FIRE (1)

{1) Appeintmenl rate lo ba at $4,118.00
[$107,068.00} &fectva Pay Perad 28, 2016,
This rate supersedas tha promotanal percent
ags inereass wdar Pad 1, Sextion 5of the
Salary Ordnanca.

AX-Pay Rang B19

CAPTAIN OF POLICE [1) (2} (3} (6}

{1} Recrusment 1o ba at founh siep.

©*0al Rate Bweokdy

Effectlva Pay Perlod 1, 2017 Januaty 1, 2017)

For Brose empioyees hred prior lo Ocicher 3, 2014

‘who make the member conliiburson ta the ERE per

tha City WP SO fabor agreernart

4635 4618 EDOS
Biweskly 371045 3AE30  4,00407
Annual  SB7ATI7 10D4HYID 10439182
Houdy 5200 5402 613
Hiweeky 418879 422179 449019
Annud 945167 11257524 Y[06567

{1} Eftectiva Pay Period 1, 2017, an emplayee
who has attsined of mamaned an Assod-
ala's Dapras or 64 Credia shal be

Foliricing biweehly rates: 3,729.49, 381229,

402305, 4.178.74, 4.240.79, 4.500.15-

Efiectva Pay Pered 1, 2017, an employes

wiha has ataired or martained a Bachelar's

Degrea shal be pakt lhe lolawing b ekl

ratos: 3,750 18, 3897.01, 4,046.76, 420248,

4364.47, 4,532 B7,

[9) Eftecve Pay Percd 1, 2017, an enpioyes
wha has alained or martaned a Master's
Degren o higher shad be pad tha lotowing
biweekly rales: 3,762.69, 190647, £,056.27,
4211.93, 4,372.97, 4,542.36.

Forthase amgoyaas hired on o atr October 4,

nlhe salary
ardnance  recelve tho higher rata of pay for the
positan

Haurly 4285 4554 4731
Biweekly 350708  3,642.00 378456
Annud 8143458 5497870 9RERRAR
Ha 49,15 5108 SA05
BhveeMy 391175 408488 424403
Anrwad 250634 10BABES 110,54792

(1) Eltective Pay Perod 14, 2017, an empioyes
who has sltzined o7 matalned an Assack
ate’s Dogres of 84 Cradts shak e pald e
faloning biaeily mies 3,525.03, 166085,
3,802.50, 3.940.65, 4,102.81, 4,261.96,

(2) Ehectve Pey Parod 14,2017, ayce
who has atlained or mabiained a Bacheicr's
Degraa shal be pakd fha foTowing baeekly
mies: 354742, 5,68137, 5,624.02, 0,972.00,
4,126.20, 4.264.97.

(@) Eltection Pay Period 14,2017, an empleyes
who has afaned of maintzined & Master's
Degree ot higher sha be pad the folowng
biwnely rates: 3,556 41, 369233, 283189,
3.931.03, 4,134.19, 428235,

Pay Aange 40%
Oficial Raba Bivesldy
Hauty 4194 Bih>
Bhireldy 381550 452158
91,4000 12196108
DEPUTY CHIEF. FIRE (1} (2]

(i} Effactve Pay Pariod 1, 1334, oro pastion
assigned 1o tha Buresu of Erresgency Medcat
Senvices sha¥ receve a 5% anoual, ump sum,
ROfrPENSOREBE Pravekan payrnart for 35 lony
2 Mo Cabnty relrtixmses the Gy of
Miwaikes for sugh premiam: This premin
shat be caleedated B9 5% of he omployes’s
appicable annual base salary, This preaium
shal ceasa b the evenl thal Miaackes Coundy
eliminates its lunding o e 5% premium.
Appantment (ate ta ba at $4 266,59
(3110.040.18) oFoctve Pay Parcd 26, 2016,
This rae supersedes (e procotonal pestent
a3e increase und2r Part I, Bection § of the
Saary Ordnanw
4P-Pay Rangs B4
DEFUTYINSPEEIOH QF POLICE (1) {2} (Di4)
step.

Recrutvent o be 2t fourh s
Or'al Rt Beehly
Enective Fay Perod 4, 2017 {danuary 1, 2017)
For those employees hintd prge o Ocickar 3, 2H1
whe maka the member contniouion 1o the ERS par
tra Crty12PS0 labor ageeement
52 544

Houdy sE.13
Biwerkly 4,158.79 432173 440019
Annud 1545167 1267524 117CES.67
Haudy Ba.az B85 62.56
Bhweekdy 456539 484767 Soazed
Annurd 12163198 12838307 131,122.83

{1} Eftectiva Pay Poriog 1, 2017, an emp'eyer
vha has artaned or mantained an Assoch
2'%'s Degree or 64 Gredss skl be paid e
toloang bivesily mtes 4,178.74, 4.40.72.
4.509,15, 4,684.34, 4.566.52. 5,056.00.

12 Eftectp Pay Parion 1, 2017, an emplayae
it has attvingd of mantained a Bichelcrs
Degoen shal ba pr the fotowing Dineeily
rales: 420245, 4,364 47, 4.532.87, 4.708.08,
4520.25, 5.078.71.

{3 Eflectvs Pay Pered 1, 2047, an emplcyee
Wha nas atared of maTitaned a Master's
Degrn or bighar shal b pad tha fodowrg
Beapehy raas 431,93, 4,37197, 4,542.36,
4£.717.55. 483374, 5.099.20.

For *ase emrpicpees himd on o a%er October 3.

1% o1 "o those Bertuams wha otrarwise do

retmeet the canal s spesied b the axay
¢rfnance b reseive tne gher rae of pay for tne
positon
Hous 4815 5305
aweemy 393175 424401
Anngal 10250634 SHBEEER
Faoury 5512 5951
B‘wm)uy 4,400.53 476263
a 1496535 33 12432322
[~: etva Pay Parad 14, 2017, an entcyas
wt has aliAved o i3

e an Aseoc-
sla's Degree or B3 G 5
oy bweehy m'es

4.261.08, 4,027.55,4,593.24, 4.77B.93

{2} EFccive Pay Period 14, 2037, an emyoyes

wha has altained o maivianed a Bacheiors

shaiiba paid e agning tweskly
rates: 307243, 4.125.20, 4,284.37, 4.437.98,
462217, 4 50423

{3} Efectve Pay Fedad 14, 2017, an emplays
whe has gtaried of Mantanzd a Masler's
Dagreo ¢ Figher shal be pad the fodlnng
biweehly rates: 3,981.03, 4.134.19, 429335,
445094, 4,631,13, 4.510.23,

Pay Rangs 40X

O¥elal Raw Biwarky

Hourky B84 85,57
Biweekly 324694 524507
Anrual  97AZ054 136,385.22

RSPEGTOR OF POUGE (1}

{1} Upcn implementation of IHls pay 1ange effec:
Eua Pay Pariot 107 2017, nspecios Brursan
and {iirdon 1 ba pald the tiweehly raia of
$1.977.20 and Ingpector Basing fo ba pad thy
biweekly rate of $4.926.20.

Pay Range 4AX

DFcial Rata Biveekly

Hou 29,92

6984
Biweedly 393939 559188
Annval 10383115 14538108
ASSISTANT FIRE CHIEF 2) ()}
ASSISTANT CHIEF OF POUICE
(£} Ta bo padin the lalowng range effectes
Pay Period 20, 2016, §3943,69 - $6,561.50
($103,841,14 - $145,381.08). Appoiniment
rala Io be at §4,435.66 ($115.327.18). Tha
raln superssdes the premotional pacartaga
increase under Part I, Seckon § of the Salary
Ordnarce.”
(2) Gerand Washington and Bian Stiith to be pald
4 he rale of $4.550.41 (51 18,466,85) silective
Pay Period 26, 2016,

Pay Range 45X
OFcial Rate Bineaky
Houdy 50
Biweedy 425226 536003

Anrua 1080878 15496078
CHIEF OF POLICE{1)
ARE CHIEF
(1) Aecitmant may ba 2l amy 7ala 1 ba pay

7ange.
SECTION 5: PARAPROFESSIOHALS

Pay fahge SAN
OFcil Rz Boneekly
Hotrty 1532 1726
Blweeldy 1,145.48  1,380.85
Avnd 270248 3580210

BREASTFEEDING PEER COUNSELOR
HEALTR INTERPRETER AIDE

PUBLIC HEALTH AIDE (1}

PUBLIC HEALTH AIDE-TUBERGULOSIS COM-
TAOL (1)

() Recaitnient at §1,187.10 {$30,654.601
Pay Ranga 5B

Ofcial Aaw Buaekly
Hourty 14,68 1801
Biweelly 117423 144053
Al 3053024 3745608
CLING ASSISTAKT
COMMARITY EDUCATION ASSISTANT
HEALTH FROJECT ASSISTANT-DAD
Pay Hanga SCN
Afwial Asta Brgakdy
Houriy 1638 19,55
Biweekdy 131028 158481
Al 06228 40.53755
DHETETIC TECHNICIAN
LEAD EDUCATION ASSISTANT
#ay Hangn SDN
Qfziat Rake Beeldy
Howrly 1743 20,83
Biwoekly 1,28431  1,65061
Rhousd 3625205 4281585

CLAIMS ASSISTANT REPRESENTATIVE (2}

INTERNET ANALYST {13

1ICENSE SPECIALIST I3

POUCE RECORDS SPECIALIST T (4 (5]

TRADE DEVELOPMENT ASSISTANT [2)

WATER LABORATORY TECHMCIAR

{1} Recritment is &l §1,487.52 (539.675.52).

(2} Recnitment is 6 $1,410.96 [£35,634.96}.

(8} Carnes Lacdar Positon, Mrimum meastment
is at §3,521,77 [$39,556.02) and may ha un
fo $1,797.06 {$46,723.56) bor currert emplay-

e vith tha epprovel of the Deparment of
Errglayoe Retalons,

{3} Career Ladder Position. Employes wil advance
he nexi mle in the fchawing rRnge
carificaton by the Chist of Pofca of having
angined and mantained al all imos the level of
Spartise and semonstiated [0 padeimanca
$1521.77, 51,592,684, $1,645.95, 51.71229.

15) Career Ladder Positon. An empioyes po-
1notod indo this Ut vl recelvn tha pay cre-
mant inthe nex pay range thal Ls highee fan
the employes’s cument rale. Tre employes
must achioza alt requited Yaveds of expeitisn
and L 10 and tdudng tha rer
increrent wihin e piobatonary perind.

Pay Range SEN

O¥cial Rak Biveekly
Hewrdy 1947 22.48
Biveeldy 155272 179206

Arewal  40500.72  46.72256

ACCOUNTING ASSISTANT IR

COMMUNMTY SERMICE OFFICER (10)

EVERGENGY COMMUNICATIONS OFERATORI

i e

LICENSE SPECIAUST 1l (1) {4}

OFHCE COOADINATOR

OFRCE COCADINATOR 1t (3)

PERSONNEL PAYROLL ASSISTANT L1 42}

POLICE SERVICES SPECIALISTINVES IGATOR

(5 16}

POLICE RECOADS SPECIALIST Ni {8} {9}

PAOGRAM ASSISTANT {

YCAY LOT ASSISTANT 7

{1) Gaeer Ladder Positon, Empiayes wl
advanca t the reat rate i tha foTowing range:
UpoA eareation by tha Gty Clark of having
attalned and mama'm-dal ] Emes tho fpvel
of expert se and demensirated job perior-
rrarco: §1,636.11, $1, TD! 5E. 51 7596'!1‘1
51.840.40.

The pasifen in the Deparment ol Pui ¢
Works, Adminisiratve Seavces Diison, snad
b0 o' giva to recaivy ora addyanal incia-

mgnlin thg amaunt of §1.708.15 ($46.751.00)

bty
3 Recnitmentis oL $1.595.65 [$41436.50)
Carear Ladder Positon. An emptyee pro-
mmated info ihis te wi rcave the pay nere
ment in the new pay rNge that is higner than
the e ployee’s catren! 1ate, The enmpiores
Frust aenitvo a¥ mou'red leval of sapan sy
anti perlonanee un 19 and irdud ng ke new
i eTent wiiin the probat prary pariod
Emrpozees reprusur‘m by the Asseciaton

g rangs allectve
Pay Panca 14, 2014 1 518,81 1 1765 12
{538,597.66 10 $46,430.1 23,

(6 Ervpiopes shal receive ah addtor ($.65)
par hous when frey are desgnated In 4ot as
aleataorker, TH's add ¥ona’ pay shat not te
ieel\od inbase satary for Celpmang i

THE DALY REPORTER

{B) Carstr Ladder Poston Erplayas wit
dviirte 1o the next Tt i the fo'ow'ng mrge
vpors cesticaton by tne Gel of Polco of
Faveq attared and mantymed at al tmes the
tevel of eapertze and demonsirated job perlor
mancs: $1,636.1 1. $1.701.56, 51.765.61 and
$1.840.40.

{9 Career Lacder Posiion. An amplayee pig-
melad bt s L' wil recelva the pay ince-
mentin the naw pay range tat is highet than
e employeas currant salo. The amglaysa
must achieve gl reguted leve's of expensa
and performarce up o and ncluding 1he few
increment wihin the probationary percd.

{10) To be pais tha Iohaw sy ratax: $1,519.01 1
$1,786.12 (S30.517.66 1o 46,439.12),

{11) Add¥oral 8% lor curreutum deveapment,
classroam, or peet braining dutes.

{42} Appottmant at any a3 I the ranga based
Lon telated eInenancy CommUNGAL
experenca and credentals with the appanal of
Emgloyes Relatons,

{13) Epioyees lo be pad a 3.5% probationary
Inement of $1.612.24 (541.97.24).

Fay Range 86N

Acal Rate Bweedy

Hauity 1998 7320
Blweokly 1,85830 185570
Arrusl 405580 4B24B20

ADIANLSTRATIVE ASSISTANT 1 (2}

BENEFTIS SEAVICES SPECIAUST [

CLAIMS REFRESENTATIVE

CUSTOMER SERVICES AEPRESENTATIVE-

LEAD {2]

HEALTH PHOJECT ASSISTANT (2)

INTERNET ANALYST - SENIOR

LEAD PRQUECT ASSISTANT {2)

LEADTELLER {2)

PROGAAM ASSISTANT It (1) (2} {3)

{1} Ons pos¥on keld by Terd Grote (DD} shal
be pald tha fofowing biweeily mtes §1,802.13
la $2,522.07.

{2) Recnstment L6 at$1,636.11 (542554 86).

(1 Employass sepeesantan ty B Assocaron
of Lt Enlncement Msed Servicas Person-
el to be pald in the fliowing range effective
Pay Peried 14, 2014 $1,56161 ko §1.770.10
(540,653.86 Lo $46,022.60)

Pay Range 5GN
Ocial Rate Braeedy
Houryy 2090 2401
Bliveekly 560039 1,92100

Ancual 4151004 4984800
ACCOUNTING PROGRAM ASSISTANT Iit
CITY PAYROLL ASSISTANFSENIOR
3ATAHASE SPECIALIST (1)
{1 SUPPORT ASSOCIATE (1}
LICENSE SPECIALIST I (2)
(1) Recnutment s 0l S1.62251 ($42.185.28).
[2) Casaer Ladder Postion. Tha rata for s post
Tn s Al §1,969.2 [$51,162.90).

Pay Range SHit
Offeial Rt Bweekly
Hourly 2154 2472
Biweekly 173126 197723
Annial  ASQI2TE 5140748

BENEFITS SERVICES SPECIAUST I {1)
CERTIFICATION SERVICES SPECIALIST
ELECTION SEAVICES GOORDINATOR,

PAY SERVICES SPECIALST

SALVAGE AN SALES CGRRDINATOR

WATER BILUING SPECIALIST

(1} One poston kel by Vaughn Braois {DERY.
shal be paid the lofowing bweelly mles:
$1,4887010 $2,003.08,

Pay Range S

D‘“dA‘Fh!e Bweeldy

2328 26.28
mwmw 1,78259
Annud | ABMII4 5456042

ADMINISTRATIVE ASSISTANT IV {1}

COUNCIL INFORMATION SPECIALIST (1)

EMERGENGY COMMUNCATIONS ORERATOR I

(2) (3? 14445} {5y

\E ECRUIPMENT DISPATCHER (2) (3 {7} (8)

HU‘.IAN RESOUAGES ASSISTANT (1}

LIBRARY SECUTUTY IWESHGATOR

PROGAAM ASSISTANT 1 {1}

WATER PLANT MAINTENANCE ASSISTANT (3)

{1ty

(1} Retnsiment Is af $1,837.67 47.779.47),

(2) Appeniment sl eny mls in the range based

upon related emergency communialions

experience and credentals v the approval of

Empoyes fefatons.

Empioyees to be pad in the folowing mange

§1.78259 10 $2,142.11 (4634734 1o

455,824 BE] with 4 3.5% incras

mrent of $1,844.98 {£37,969.46),

(4} Addicnal 5% for on-the-iob peer franing.

(8) $2257.12- 5224431 (556.685.12 -
$61,056,05] whan assigned cumculum devel-
GTent, classrgom franing, o refsled duties.

B} $ZAIBTE ($62 BAY.IE) whon assigned emer-
Genty SOIMUTIEATORS GEEATHG DULDS,

(g} S? 57.12 - §2.348.01 ($58.685.12 -

$81,036.06} when assigred fra

tas and in ratation for Fira D)

I

project
er

al 7% for acing Firs Dispatcher -

@ Carear Laster Postion Wrmum eecuitment
i at $1,837.65. Errplayees wil athance 1o tha
nexd rate in the folowrg Ange Lpen certfoa-
fon by tia Comnisyionar of Public Viorks as
havrg altared and maintarad atal tres
e required credsnia’s and demonstrated job
peronmarce: 5% BI7.65, $1,8%065, $1,943.65.
$1,806.65, 65, 52, 102,65 ($47,776.50,
848, 156.90, $54, 53&'30 ssunzm
$53,200.90, $54,862.93).

(103 Cavear Laduer Pos¥on. An errpiayee tmns-
fened 10 trds Ee wil be paced I the nere
ment that comespungs vith demensrated
credantials with 1he approvel of DER. B the
rerployee’s prior rate 1s higher than the app
prata ncrement, the ervployes il retatn the't
prevousrate,

{11} Career Ladder Poson, An emgioyes pro-
1retedinto this Ple wil 1eceva tha pay bcre-
mentin the new Ioainoted pay rege that is
Tgher than the emp'oyee’s cument rata. The
wrpapes must achiave at required credenta's
U 19 and Uty e hew ivement Winn
[ra prebatondry perod

Pay Range SJX
Ol Rata Biveesy
Houry 1 24T
Hyweekly 131134 2,19784
Anrusl 4700489 5714384

ADMNISTRATIVE SERVICES COORDINATOR {1}

EARALEGAL (2]

HESEARCH ASSISTANT

{1 Recrobment 's a1 51,897,83 {640,34058).

2y Pastions heid by Lisa Ames (Clty Momey)
ard toan Semenut (Fire & Poce Comrs:
s'on) shal be prd tha folaw'ng bieeiy 1aies
$1,586.35 to §2,220.57,

Pay Rangs 5K

©%cial Rate Brveenly
2143 23.57

187887 228166
AL 1032015
o:'EaA. NS ANALYST

by
4 Servias Peisan

4 range ellesve
Pay Perigd 14, 2014 $ 2687t 3105443
(S9B.7G5.26 10 543,375,768

ECTION RATIVE SUPPDRT
Pay Rarge 6AN
OFcal Rate Buealy
Baly 383 452

Biweoly 110533 116293

Arcid 2876184 3023618
POLIGE SERYICES SPECIALIST (1}
1) Active emgfoyeas who have completed ang
year clservice may advance bo bia ned Incre-
Inerk
Errplopons teprosanted by the Assodaton
of Law Enfqrcament Aled Sensces Person-
el 10 e i 1 the o allettiva
Pay Perind 14, 2014 $1,122.31 15 §1,179.68
{529,760.05 ta 530,677.64).
Pay Range 6BN

[

rial Ra's BiweeHy

Hewryy ey 1557
Ohweakly 90143 1,245.43
Amal 2343218 3238L12
FIRE CADET

POLICE AIDE

Pay Range 60N
O¥cial Rate Biwastdy

Heurly 254 15.82
Hhweekly 10143 1,26578
Annyal 2620718 3091073
GOUST SEAVIGES ASSISTANT |
UBRARY TECHNICIAN T

CFFICE ASSISTANT 1 (1)

COFFICE CLERK! (1)

HECORDS TECHNMGIAN |

(1) Emplopees represertes by tha Associaton
of Lew Enformement Alied Sanices Porson-
ret la be pad in e falowrng rangs elfectve
Fay Pariod 14, 2014 $966.67 ta 53 200.08
1525,130.52 1o $A1.450.48).

Pay Rpnge 60N
Offcial Hale Binsadly
Heurdy 1409 1558
BlweeMy 1,12216 192482
Amnual | 2930816 8444532
BATA ENTRY OPERATOR |
Pay Rarigé 6EN
OFcial Ratn Biweadly
Keurly 1359 1727
Blweeky 108219 138163
526604 35,9023

COUAT SERVIGES ASSISTANT Il {138}
HEATH ACCESS ASSISTANT 1 (5]
HEALTHACCESS INTERPRETER 15)

HEALTH SERVICES ASSISTANT 1 (5

LIBRARY CIRCIAATION ASSISTANT |

LIZRARY TECHNTCIAN Il {5)

OFFICE ASKISTANT B {1} (4] (57

OFFICE CLERK K (2 15}

PGLICE DISTRIGT OFFICE ASSISTANT (2)

RECORDS TECHMGIAN B (5)

TRANSCRIPTIONIST U (3}

(5} Persons emploped by the Ciy prior to ard on
a cominnous basis since Dacerder 31, 1972,
wha quatfy for e kien Ingrerneat Promer
tionel Program for dipsical pesonnel, shakoe
paid §1410.42 biveetly.

(2} Postions assigned to Potice District Stationa
and represenied by the Associaton of Law
Enforcament Alsed Sonicas Persorrel i
e paid in s Abowing effectivn Pay
Perlod, 13, 2014; $1,722.42 1 §1,308.93
{§79,162.92 10 $33.960.18). I adFtion above
empioyees oligio for tha cleriesd mer pro-
gram shal be paid the lotawing biweeky rale:
51,348,034 (335,056, 84).

Postions assigned v Pofice Distict
Suavions and mprasaﬂadby tha
ofLne

THURSDAY, NOVEMBER 39, 2017

Pay Porcd 1, 2014: 51,2646 10 $1,412.07
[533,187.06 to §38.712.82). In addtan, above
estplopees elodde fo the Cladeal Mert Ingre-
rrent $hali b pald the felewng rates efectve
Pay Percd 14, 2014: $1,446.58 {537.611.08)
and $1.4B2.77 (538,552,021,

{7} Emgloyess hnctairg aslead workers refr
lafy ass'gnod 1o the MAsaukee Pobco Depan-
nenr's “Transeripron URT ard represantad
bt e Asséciation of L Enforeement AZied
Sevices Personel are efgile o reveve tan
atiditond Incroments afectiva Pay Pered 19,
2014 cansisting of §1,445.58 (537,61 1.03) and
$1,402.77 (539,552.02).

{8} Retiutment is a1 §1,233.69 (S32,075.94).

() Recryment is a1 $1,335.26 {534,714 78),

{10} Careet Ladder Posion Enployee wit
advance to the next rate in e folowng ranga
Lpon certfcation by the Crief of Pofca of
havng aflared and mantanad at o tmes
e level of expadise and demensirated job
partoanance: $1,335.26, $1,422.05, §1514.48,
L1620

{11} Carear Ladder Position. An errplayee pro-

iad il this Iele wil eceive the pay ncre-
TN kT R paY range that is higher tran
e erglayes’s cunanl rale. The srgloyes
mist achisva ol requred lave! of expertisa
and perfosmance Up 1o and inciuding tha rew
incramant within he peadatonary pered.

Py Range §G4

Ofcial Rate Bueeny
Houdy: 1833 19.20
Bhweeklys 130678 153525

ACCOUNTING ASSISTANT | 1142} (3
ADMINISTRATIVE ASSISTANT | (1) {2} (3)
CLAIMS PROCESSOR | {3

CLERK STENGGRAPHER I {2} () 4}
COVLIUKICATIONS ASSISTANT H (3}
COPY CATALOGING TECHNICIAN | 7}

G R SERVICE WEil (3
DUPLICATING EQUIPMERNT OPEFATOR B (3}
INVENTORY ASSISTANT |

INVENTORY CONTREL ASSISTANT 1 {6
PARKING CHECKER (8

PERSONNEL RWYROLL ASSISTANT 1{2) (3)
PROGRAMMEH TRAINEE (3)

TOHF LOY ASSISTANT H ()
UCG CUSTOMER SERVICE REPAESENTANYVE

bz

(1} Empioyees represented by 1o Assocation
of Law Enforcoment Aed Sunvens Porson-
udl fo e paid it the fefiving range elfacive
Pay Perod 14, 2014: 51332 89 lo $1.468.55
(434 55514 1o $38, 122,56}, In mdkton,

aheren Brrgioyees stnble loe tho Clerical

Mact Ircisment shall ba paid da folowing
rtes: $1.502.97 ($39,077.22) mrd $1,539.19
(520.018.54).

(2} Persons smployed by the Gty pren 1o and on

® contrwous basls since Decermber 31, 1972,

who guatly for the Merft Increment Promo:
) for dedzal personne, shal b
paid the Iofowing Gingeldy ralas Ona ngre-
mank §1.57222 Twoinaements: $1.610.13,
Applias in emplayeas hodrg paslions
lorredy dasstied as Accourit Cladk i, Buyer
Asslstantil, Clerk Starcgrapher I, Key Enlry
Opacator bl, and Law Stenagraphes IL

Alizd Services Parsonnel are ehghle
1o recaiva bvo addtonal ictements
efteciva Pay Period 14, 2014 cons'sh
ing o $1,264.44 and $1,370.26.

(3) Errpltress assited ta s Minaukes Poles
Bepartrent's “Ttansarplon Unit' and rpia-
serted by the Assoiatin of Law Enforee:
enent Aliadt Servces Parsaninel to be paidin
the folonig rangs effectie Pay Perad 14,
2014: $1,122.42 15 §1,306.93 {20, 162.92 to
533,580.18).

Ergloyees assigned 1o the Blsair
kgo Poce Dopartmen s “Tianstrg.
Ton UNC and represented by the
Assaciation of Law Enforcement
Alixd Services Personned am sfigtia
to recetvs bwo addtional ncrements
efacive Pay Pariod 14, 2014 cons o
Tng ol $ 5,334 44 and §1379.36.

(4} Otfge Assishant ll positons represanted ty
e Assediation of Law Enfoccement Afed
Servees Persannel ko be pad in the lofowing
range aflective Pay Pericd 14, 2014: 5112242
10 51,320,802, I addion above emplayses
efqbis for the charical ment program shal be
pakd tha tolowing rata eflectva Pay Period 14,
2014 $434834

15) Recrutmen is al $1,174.19 (30,522 84).

Pay Range 5FH

O¥cal Rale Biweeky

Haury 1468 LT
Biweekdy 117424 147216
Anncal 053024 840616

ALIDKS MACHINE TECHISCIAN (3}

COMMLMECATIONS ASSIGTANT | (1) 42) (8)

COURT SERVICES ASSISTANT HI (3

CUSTOMER SERVICE RE TIVE) (3)

{2 & at$1,30431

{4} The kibow/ng Incurbent ko ratain the Fle of
Gerk Serographer E vt he vacates ha
current pasition, at which tma tha $ta shall
Teved bo Oifice Assistant I in Pay Rtangs BFN:
Mattraw Kiaman (DCDY.

(51 Envplogeas tepresented by ha Assocraion
of Law Enforcement Alied Senvices Persar
nef 1o bu pald inthe fefawing rango ufiectve
Pay Pericd 14, 2014: $1,249.23 10 31,435.67
(332,470.03 to 337 332.62).

(6) Employees sepresented by the Assocation
of Law Enfotcoment Aliad Sendess Parsorr
ned 10 b pald v the Ielowing rangs etlactve
Pay Period 14, 2014 $1,183.57 1o $1,433.08
{530.772.62 o $37 260,08

{7 Recruiment s al $1,366.12 {$35,524.32).

Pay Range GHK

Oficid Ra's Biweakly

20,18

Fouty 1763
Blweekly 142614 169053
Annud 3707984 41,863.38
ACCOUNT CLERK 141} [5)
ACCOUNTING ASSISTANT I {1} .:2: o
ACCOUNTING PROGRAY ASEIST!
ADMINISTRATIVE ASSISTANT (z) :s:
ARCHIVES TECHNICIAN (5}
COVMURICATIONS ASSISTANT 1B (5}
CORY CATALOGING TECHNICIAN K (5}
CQURT SERACES ASSISTANT ¥ (5]
CUSTOMER SERVICE REPRES ENTATIVE I {5)
INVENTORY ASSISTANT 1 (3)
INVENTOHY CONTROL ASSISTANT Il (3)
INVENTORY CONTROL ASSISTANT fl (2) {5
LIBRARY CIRCULATION ASSISTANY BE(5)
OFFICE ASSISTANT Iv{1) (2)8) (8
CFFICE GLERK IV (2) {5} (5}
PAYROLL ASSISTANT 1141} [5)

DATA ENTRY OFERATOR] (1) (3) [8)
OUPLICATING EQUIPMENT OPERATOR 1 {3)
HEALTH ACCESS ASSISTANT I1(5)

HEALTH SERVIGES ASSISTANT [ (9)

LIHRARY CIRCULATION ASSISTANT 1 (8}

LIBRARY TECHNICLAN 11 (9)

AL PROCESSOR (4]

OFFICE ASSISTANT I (3) (5} (3

OFFICE CLERKCIR {3) {3)

POLIGE RECORDS SPECIAUST I {10} (41}

TOW LOT ASSISTANT | (8)

THANSCRIPTYONIST BI {8) (7}

UCC CUSTOMER SERVICE REFRESENIATIVE

1418

(1} Persons ampioyed ty the Gity prior o and on
a contnugus basls tnee December 31, 1472,
who tuatty for the Mert Encrament Pramo-
tional Program or dledeal personnel, shal bo
pad §1,459.51 branecy, Appias 10 cmployees
holdng pos Xons farmery dassted as Buyer
Asgstanil, Cleck Stenog-aphar Il Key Enfy
Operator i and Law Stancgrapher .

12) Erpioymes smployed el the Minaukes Pullic
Lawary shal be olighie to bz pa'd & special
incsemant ol 51 468.54 attor comg'atng ore
yaar B the §1,440063

{7y Employtes rearesented by the Assoraton
of Liwe Enorcemment Aliad Benvices Person-
rel 0 be paid intha Inlrsng rangs etfecive
Pay Poriod 14, 2014: $1,179.38 10 51.377.16
(530,661 B8 to 535 606,16}, \n ad2
aovs empingees elgile for the Cladcal Vert
Incremant shat B padd the foloaing
Stadd bz

iy Empioyees mepresentgc by the Assoriaten
of Law En‘teement ACed Services Person-
ol 10 ba paki in the felowng range s¥ecive
Pay Poriod 14, 20141 $1,179.38 10 51.411.69
(SI0.EELEE 2 525,700 04},

i5) Persons empioyed by the Gty prisr f ard on
a eEnfiruous basis Sace Decerber 31, 1872,
who qualty fot tha Morl inciement Prore-
tonal Frogram for dedca! personnal, shal be
paid thp Fomwing biwesky ra'es: Ore rere-
me=t 3151325 Tw :‘\::rl:"("“s 81,551,
Apgtes In employoes ho'dng
medy Cass ‘ot as Clark Ili, T
Lerdol Ctore

[5) Erployaes epasbn'od oy ihe Asserates
o Ly En‘ormront Al'ed Seryiees Perion-
ret 1o be pad [y the Dlowng mege shectye

TELLER (5] o

TOW LT ASSISTANT |11 {5)

UCC CUSTOMER SERVICE PEPRESENTATIVE
T {8

{1} Persans emplryed by the Cty péar to and
on a contnous bass snce December 31,
1972, whe quaty for fre Mert Increment

amatonal Pregram for dorical persan-
ra), shall be paid tha fnowing bineakly
rmles: Ore ncremert: §1,650.61; T
inczarents: $1,696 53; Thres rcremants:
$1. 74878, Appies ta mptnyaas ho'gng
PO SoAs ey Hassted ag Acoount
Cierk 1, Gierk Y, Glerk Stenographer |V,
Law Seoogragher I, Lead License Cledh,
and flesearch and Siatstical Clerk,

(2} Gmployess represented by e Associar
+om of Law Enlorcemont ATied Sendces
Petsoniel th e pad In the tlowng range
atfective Pay Perod 14, 2014: $1,390.51
1051.539,18 (S35, 763,66 o $40,018.84).
In addton, above ermpioyass pigiie lor
ine Ctarcal Mert Inaament shal be pad
{re folaning rates efective Pay Periad
14, 2014: 51,521.82 (342,162.92) and

© o §1.608.88 (4,350 68).

{3} Rechgtmant is at $1.440.63 (537,456.38)

{0 Employees rapresentad by The Assacias
ton of Law Enforcerment Atied Senvices
Personsel 'o 0 pad In ta lo'uwing ange
efecza Pay Feriod 14, 2014 5136255
1351 502.56. ($35.433.76 Lo SID.0EE 56

15 Recrsarent is at $1,455.01 {537.630.26),

18} Ono pos fon i the Muawes Poe
Depanments “Traneerption Une luncton
ing #5 & group leader o the day Shitt to b
gb'e o recelva tho addtonal pay st
$1.574.19 (540.528.54) ard $1.610.40
(341,870.40).

7} Emplopees rapresanted by e Associa
Fon of Law Erforceent Alied 5=rvces
Pessoirel 10 be g2 In the

etlesiua Pay Perind 14, 2814 st Peipt
105166868 (876,1E2.64 lo §42,390.85)
Pay fange £
O%c's Ral Bweeky

Houdy 1775 26,63
Aiwveely 142057 1666.74
Aruy  O692482 4133524

ECHAPVENT BARTS ASSISTANT
FFLD SEADRUARTEAS COGAZINATCR




THURSDAY, NOVEMBER 30, 2817

INVENTORY ASSISTANT
INVENTORY CLEFAK.
LEAD PARKING CHECKER (1)

1} Gmplogses represemed by he Assoca-
ton of Law Enforcement Alied Sendees
Farsonrel 1o bo pald in the otywang
#Hoctva Pay Perod 14, 2014, $1,348.43
1p-51.350.44 [535.052.18 0 540.369.24).

Pay Range BN

Dfciai Raw Boweekdy
Horursy 1635 2142
Blweehly 1,39034  4,71329
Anwll  34BIA8E  S45I65

GLERA DISPATGHER 1 (1}

COVMUMCATIONS ASSISTANT iV{1)

COUNCIL FILE SPEQIALIST {1)

INFRASTRUCTURE STORES CLERK IV (2}

INVENTORY ASSESTANT I {2}

INVENTORY CAONTROL ASSISTANT IV (2)

LEAD EQUIPKENT PARTS ABSISTANT (3)

LEGAL GFFIGE ASSISTANT [3)

UEC CUSTAVER SERVICE REPRESENTATIVE

{1}

(1} Recnuvrani ls 415152351 (§39,611.26).

(2] Hetacvren! i gt $1,52077 ($39,566.02).

(3] Hesnstmenl is al $1.52351 (§39,611.26]. Rale
5 §1.569.22 [$40,799.72) upon corrgleticn of

[ on
Pay Range 6KH

Q¥ cial Rawa 8
Heury 1857 atez
Bhwoekly 148573 114579

Arual  3AEZB.98 4530054
ACCOUNTING PROGRAM ASSISTANT i {1}
ADMHISTRATIVE SERVICES ASSISTANT (1) (2)
CITY PAYACLL ASSISTANT (1)

CLAIVMS PROGESSCR H [
COMMUMCATIONS ASSISTANT ¥ (1)
MMCROCOMPUTER SERVICES ASSISTANT 1}
i) Recnitment @ o §1.557.72 (§40.500.72).

{2) Marca Borzyaskl ks autrorized attha mie of

5181288 binvetdy,
Pay Rangs 6LH
©cial Rata Bavsekly
FHouty 19.47 2248
Biweskly 155272 L79706
Anrusl 4050672 4672356
VENTORY ASSISTANT ¥

LEGAL OFFICE ASSISTANT SENICR (1)
{1} Recagiment i at £1.659.95 [$43.000.10}
Pay Rlange SKN

fe Biwosty
Houtty 20,00 24.01
Biwoeldy 1500:3% 192100
A ATETLIS 4984800
Pay Range ENH
Ofcial Rate Bonestly
1857 2478
Blwoekly 146571 Sz
62R.45  E454208
COOE INFORMATICIN SPECIALIST (1]
BOCKETING SPECIALIST {1)
LEGAL OFFICE ASSISTANTLEAD

MUNICIPAL COURT GLERK I (1)

TAX ENFORCEMENT SPEGIALISY (1)

({) Recutment Ls al $1,731.26 ($45,012.76).
Pay Range GON

Rty Baeekiy
Haurly 2372 2709
Blveckly 139783 216634
Ancal 433554 5631044

BOCKETING SPECMLIST - SEN'OR
NUNGCIPAL COURT CLERK N
SECHON 7; SKILLED CRAFT

PayHarge 7AH

Off cial Rata Bweekly
Houty 1606 18.79
Blwecky 1,28657 150334
Arroaf 3340147 3006684

UARAN FORESTHY SPEGIALIST TRAINEE (1)

(1] Carmar Laddes Pason. Hearndiment up 16
£1,400.25 (536,406 24} wih redentalsterpert
enco and with the appeoval of DER

Fay Range 74K
Of cial Rala Broaly
Hourly 1201 20.60
BleeMy 1A6LE0 164078

BUILDING MAINTERANCE MECHARIG | (1} (2)

(3118}

EQUPMENT MEGHANIC | (8} (7}

FIREMECHARG HEU’ER s

i) Opesat o
Tralning Soc(-m of tha Hous'ng Management
vigTon of the Departmant of City Develop:
menl who e assigned b the second o tid
s shalt receive: an adcEfonal §12.00 et pay
padad whic ausigrod o nighftme lroucle-

Competereies (21 lump sum f pad o b
marenum o tha g3, Employee may
advarca 2% of basa pay eash lor atianing and
o inirg up to bwa primary cartfations and

s of base pay for ahalnng anvd mantaning
ore sectndary oartfearcn. Enplayets may
atsands up 16 $1,5C6.77 ($18.976.02) whan
they aftan Bnd mantain both o the two pi
mary cestfzatns,

Pay Range 70N

Cffc'al Rats Brasesly
Hourly 1294 2239
Bhveakly 143546 179104
Anual  B7314.16 <G.56704

FAGILITY IAECHANIC {1} (2) (6}

FIRE EQUIPMENT REPARZRI [3) (3) (9)

HEATING AND VENTILATING BECHANIG N (4} (7}

WATER METER TECHNCIAN (0

[t Ewpioyess asslgied w $51n as a Water Traat
mien, Plant Oferatar bl who hirte not suce
cesshuly completed tre chemistry [2b training.
shall be ro%ed up fo e Water Traalment Flant
Operator dassficaton during the tma period
they are worcng a3 a Wates Treazment Plant
Oparator.

12) Employess assoned ol in and perdorm the
duties of  Waler Treatment Plant Opera-
tor and wha has successiutly comgleted ha
chemistry lab tmining and maniaing prof-
Gonzy shall aduance ona wcmTent o f ar
$1.750.92 sha¥ advance 10 §1.800.65

13) Anemployee KRy be eighie o altan
$1.767.21 afler compatng oro yaar of sendca
at$1,700.17 ane after reing estabished
requirements. Thess requrements shal be
estatfished by the Fire Depanment.

(4] Anemployie ehad ba requited at §1,524.05
provided the empioyes has an aszociale
dagres bn alechionics, mecharicat systems,
computer technaiogy, 8% candtioning ang
refrigerstion or related HYACA and mechant
eal malntenancs. Any curtent Heating and
Ventiating Meenanes || paid al a lower fale
et passesses ond of the sbovs Ested nssod-
aie dogees shal advance lo §1.584,05,

(5} An emvieyea asgigred lo underfil as a Fie
Fopipmen| Compressed At Technigian or Frs
Equipmenl Machinist for a shit shall menive
an addtional siedy (§.60) cents per how for
that shift, Payment <had hot have ary stm
daductad e pension benefia ner shal such
payments ba included in any compuiaton of
ponsion beaefls, ovartime benefis, or any
Ghar fringe benatts.

{8) Recndtment s at $1,866.27 (540, 72402}

{T) Recnatrient ks at $1.603.89 ($41,696.58)

{8} Recuitment 4 al $1,600.47 {530.220.22).

{8) Recnitment is al 5147622 {$38.433.72) for
candidales with a keast thres years of reled
experience and at $1.522.55 (539,506.56) for
candales with st least four years of reted

£,
Pay Range 7EN
el Rate Beeseekly
Houry 1954 2261
Biweelly 156308  1,530.65
Anncal  ADGA008 4707690

EMERGENCY VEHICLE EQUIPMENT INSTALLER

[EL)

EQUIFMENT MECHANIC IV

ARE MEGHANIC {1} 13) (4] 112]

FLEET EQUIPMENT SERVIGE WRITER (8) (8)

LEAD HOUSING MAINTENANCE MECHARIG {6}

NUSSERY SPECIALIST {10) {11}

VEHICLE SERVICES TECHRICIAN  (2) (3} (1) (5}

WATER METER SPECIALIST (5]

{13 Gareer Ladder Posiion. Mermmum recruiment
5 2l $1.734 48 (545,096.48) andd may be up
0 $1,674.02 (S48,724.52) based upan cre-
dentisks wih ine approval of DER. Employees
wi advancs 1 the Bext ava b T klrwing
rangs wpon (enification by the Fire Chielas
havring atnes and manliied AL ol Emes
e raquired credentials arnd demonstraled joo
perioimance: $1,731.48, 51,762,597, 51,793.96,
51.824.45, §4,855.47. $1,874.02 {$45,056.48,
SAS 66322, $46.642.96, S47,415.70,
4824222, 548,724.52).

{2) Caeer Laades Paston, hnmam fecnrirent
I 81$1,629.50 and may be op lo §1, 73449
pased upon credentas with e agproval of
DERL Emplayeos wi advarce b the neai zat
' tha folaning range Lpsn certeation by
the Commizsienes of Puble Works Bs hav-
Ing anamned ant mantaned a ad fmes the
retuired cradentials and demonstratod

- £1,628,50, §1,663.76, $1699.76,
51,734.43, £2.062.40.

(3] Carear Ladder Pos3on. An amplayoe Iam-

Furmdm!n this btawdl m ;tap:d in the nare-

THE DAILY REPCRTER

OFcilRate Byeely
Hourly 18.82 .2
Ohweekly 150538 186161
Arrosd  39,13780  48.40238

ELECTRICAL WORKER

HEATING ARD VENTILATING MECHAMIC BH3}

LEAD EQLUIEVENT MECHANIG (14

PRINTER{2)

{1} Career Ladder Postion in Foresiry. Pecni-
trant Is at $1,549.23 biweay [542.579.58).
Employess inths Foresty Secton wil
advance 2 of base pay Up o $1,800.58
Eiwntidy (549,155.04) Lpon certfcaton by
tne Compistloner of Puldic Works of kay-
Irg allared tha required job perfomnance
and demerslised competoncies 21 lump
sumif pald at e masimuen of tha 1angs).
Empfoyee may advance 2% of basa pay each
o abainng ard Frainta’ting up to W prmary
casteators and 1% of bas pay for atta'ting
admantaring gny secondary caticaton.
Employaes may advance vp to 81.528.38
{£50.132.88) when thay atlatn and mantan
bath of tha two primary certifcatons,

(7} Employees iepresented by he Astocation
of Law Enforcement Alied Senives Pergen-
e fo b pald b the fabowing range effective
Pay Percd 14, 2014; §1576.16 to §3.771.28
[54D.960.16 o £48.105.26).

9} Recnitmentis a1 51,660.25 ($43.400.50).

4} Recnitvenlis a1 5164923 ($52 875.98) lor
e ininfasiucture.

Pay flange TGN
©%cial Rata Bveaily
Foury 19.76 2435
Biweeldy 158061 194800
A 4109639 SOG4ATE
FIRE ECARPMENT AEPARER I (1) (2)
WACHIKERY TECHNICIAN (4)
PROBUCTION DESIGHER I (3}
{1 Emdloyees

scoupying

21,1988, may stanS1.65323 mmm
procass descrbad i Flre Dopanmant Gudar
res

{2) An empioyze nssigned to Fire Bulding ovidd
Equiperent Mabtenance Specias dutes for
a shit shal receva an addtional sidy cents
(8,60} per nour for thal shik. Payments shal
fiot havh any sum doduciod for pansion bon-
efts v shat stich payments be induded in
iy jon of penslon benefis, avartame
benafts, o any other linge BaneFis.

{3) Recruitment is o1 53,682.63 {S33.722.76).

(4) Recniument is &l 55,700.95 [S41,450.70).

Pay Rango A

Ofcial Fata Bivesekly
7008 2502
Biveokly 160660  2.00189
Azl ALTTIE 5204914

AUTOMOTIVE BOIY AEPAIRFAINTING TECHRY
CLaN{1) (5} (8)
AUTGMOTIVE ELECTRICIAN (1) (6) (8)
ELECTRICAL SERVICESWELLER (7}
FIFE BUILBING AND EQUIPMENT MAINTE:
NAHGE SPECIALIST
FIAE EQUIPMENT COMPRESSED ATR TECHHNI-
ClaN

FIRE EQUIPMENT MACHINST

FIAE ECUTEMENT \WELDER (2} (3) {4)

FiRE NIEGHANIGT (1) (6) §1¢) (18

FIFIE MECHANIC 1 (1] 16} {15) (16)

FLEET SERVICES WELDER (1) {)(10)
FLUE POWER SYSTEMS TECHNGIAN (1) (6}

METAL FABRICATOR (5}

URBAN FORESTRY SPECIALIST (12) {e3}

VEHICLE SERVICES TECHRIGIAN 1 u: (s) 13 @)

NJATER DEPARTMENT BLACKSMITH (5]

{1) Career Ladds: Postion. An ;rrdw;ae trans-
Foired im0 this tie wi be paced b the ncre-
maet that Cormsponds wih dmmonsirted
eradantials with the approval of DEAL K ike
aTpioyee's pror rate T hgher than the appo-
priste Incremer, the employee wil retan Inex
predous rate,

13 Reaquremenl foc advanceinen| lo $2.001.89
shaltie emgicyment by the City of Niwau-
hewy a8 & Fira Mechan' as of June 1, 1880,
Erployeas enterny this dassficaton ater
June 1, 1989, rmust maiakan the applophats
cunient ASE certfeators i order fo altan
£2,001.85.

(3 Ervpiayess shai be asgids Io receive lor al
hows of actve servics, an sdditonal hventy
e cenks (5.25) per hour for the azammenl.
and inalvenance of tha Emergency Vehice
Techrician (EVT), Fire s Techridan
Lewid 3, and addtanal Bty cents (3.50) per
e for EVT Level B ane an addtionsl sevenly

{2} Pos¥ons inth Pofica Dx ive an
askdtonal coa dofar (§5.401) per hous premiam
when assgned 1o supanisiry dutas for a fdl
il

3] Positons in the Patcr Depariment wil teceve
an addfiona! one dofar (§1.00) per hour tor at
tire worked in excess uf cight (8) hows in ane
24 howr diay plowrg snow of 5aTNg.

{3 Tre lighest increment exanabie for an
eerptogea hired aker Jarisary 1, 1938, shat to
3157873,

{5} An smployae assigned ta lvertory Conrdt
Assietant B rasponsiities for 2 shit shatl
recelve an addsonal sixty cen's ($0.60) per
b for that shift, Payments shai rol have any
sum deducted for pension benefts nor shal
sush paymaat ba Inchaded In any computaten
of pension benetts, evertime banefts, or any
ofner Iringe benefls,

[8) Recruvrant s al 51,475,00 ($38,350.00}

[7) One Equpenent Mechare | paston n e
OPW-Fomsty Secton who allans and main-
s 8 centfeation Irom (he Siale of Wisconsin
far postcide applicaton wil advarce tne
wgrrmenl Inthe pay range_ if af $T.62485, ¥
sange to §1,653.41.

Py Range TCH

02 cia! Flale Bivieoky

Hourly 1031 2182
Bweekly 150461 1,745.79
Annadl A 150.86  45350.54

BUILDING MANTENANCE MECHANC B {1] (2]

HEATING AND VENTILATING 2ECHAKIC | {3) {4)

{1] Empityees in the Mantenance Dperatons and
Tra'eng Secton of the Housng Management
Dvisian ol tha Degsamont of Ciy Devnlcp-
et whe am asegned 10 the second of Dt
sh4t stal eegive An addtonal §12.06 per pay
poddud whip assgned b nghifme outie-
shouting respons bibes in pub’e hour'ng

projecs CRyaids.

{2] Posyons in the Polce Depatment receive an
widtonal ane damar {$1.00) per hout premlsm
wHan 2ss'gued [0 supenisory Gt os for a fu
shit,

(3 Postons in e Pulos Depadmant wil receve
an 2t Eonal ore dotar (53.00) per houe for 2!
a weraad In oacess of wlght {8} howrs In ore
24 nour day povirg soaw or satrg.

{8} Recnhrent is at 5156304 (§40.630.04),

{5) Gaveer Ladder Peston in Forestny. Eivploy-
ees | tne Farosty Sectsn wil advanca

52 pay L f0 $1.771.35 naeeiy

on

:redmaasvm s spproval of DER, e
ompioyen’s pilar rate 5 higher thadt 1o appee-
priats magment, the eapldoye w2 reta helt
pravious rate.

{8} Garenr Ladder Pasiton, A1 egioyee pro-
mo'ed in'o this L¥a v raceiva the pay rois-
ment in the new fostacied pay rargs that i
higher ¥1an the employes’s cument mte, The

woy 8 all ey
up 1o and Irclud g e s MCiemert wihin
the protatenary perad.

{5} Gareer Ladder PesYon, An employee
assigned o f£'d servica mechane, fret equpr
el inspecior, or automalye mechans fesd
werker 1esponsieltes wil receve an addtonal
3% houtly When perarnting that work.

(6} Recnirment is a1 $1,622 81 ($42,1B7.B8).

M Empimymes represeried by tne Assodaton
of Law Eﬂ‘o'car'erl Affed Serviies Perspn

Pay Period 14, 20t4: 31,565
Recricament ts a1 $1,603.13 [542,461.36} for
candidales wih atleast Urres years of related
peporierce and at §1,682.11 (841,734 66) ‘or
candiates with at least four years of atated
experience,

{8) Emgioyees shal receive an addtional 3%
wihan designated to act ak a lead wiotkor.

) Anemployee wit advance 1% Binesiy upon
caricatian by the Comemles'caer of Pubic
Wieths as having araned and maintained the
reqlived credentals ard demonstrated job
performance,

{10y Careor Ladder Poston, Recrutrentis at
51,622.61 ($42.187.85}, Enployses Intie
Faresiry Sectonwi advanca 2% of basa pay
up 10 $1,645.58 binechiy ($47,005.09) upon
certfcaion by e Commss'cnar of Pulc
Vlorks of having attaned the required job
pefformance ard demonstrated compelent a3
{2% lump sum i pad gt lng maxmLm of the
range). Erployee may advanga 2% of base
pay edch fos anaing and maaring up to
o prmary certficatons and 1% of base pay
{6 altaing and mATENTg cne secondary
cart*cation, Erployess may atvance up 1a
S1,852.45 (348 B43.56) when thay a1a and
mantas beth of the twe pimary canfra
fons,

111} Gareer Ladder Postan. Ora assgamert
a3 aleadwurse: fa ba pa'd an addfona: 3%

bvEes

112) Cares

déer Paston, An empyee
R
walch asz'grmant, o i
viori 1espans E Tes wil seceye an addona!
It bty whon pertirng wat ware,
Pay Range TeN

Pve cents {5.25) er hour for EVT Master Level

] EVT *Y)
Fayable ko empigyees wha have advanced o
42,001.89 and who have aftaned and main-
tawed an EVT Level |, an EVY Levd Hoean
EVT Master Lavel | cartfioation.

[4) An empiayea assigned to Fire Equepment
Regars Suporvisor uties for a shift shal
receiva an sddtonal sty (5.50) cants per
Four for that % Payments shad not have amy
sum destucied for pension benefiss ner shalt
such payments be Intfudad in any computston
of pension henells, eearima banefts, of any
ofer trnge benéf k5.

(8] Recraiment is 65174335 [545,327.10).

(8] Garesr Lacder Poston. An prployes pro-

mated Info s Lus wit receve Lhe pay Ficre-
mant in U2 new fooinoted pay raage thal ls

Igher Fan tha emglayes's cument raze. Tha

arplyed MUt actiaye al faquited dedentals

pie and Ficung the terw intremment withzt

i@ probationary per:

Recruiimenl is al $1.757.10 ($45.084.50).

Carer Ladder Postion. An erpiayes

assigned to feld servics mechanc, feel squip-

areck irepecton, o arametve mechan lead
wDiKar 1spoRsDI Eas Wi rocobr an addtcnal

315 haury when perfotming that work

Career Laduer Position, Recrutment is at

§1.821.20, Emnployees wi advance lotre

neat rate [n the fo'lowing range Lpon cedica:

ton by the Commissioner of Public Works as

Fav'Rg aNtar.ed and mante red at 8 tTes

the raqured redEAt A Ahd Bemonstrated Job

perlprance: $1,821.20, $1,.359.50, 51,833 60,

$1.936.51, $1,872.20, 52.020.91, $2.053.40.

{10) Career Lecder Pos ton. Recniment Is at
$1.540.23 and may ba Lp lo $1,756.47 basad
upon cradentials with the approval of fha
Doparment of Employes Refatons. Employ-
23 4 advante 10 the ned e nitha loow-
Irg range Cpon Carktearn by te Coerris:
soner of Punte Works as having alfa'red ard
maintared al a1 Eres e requed credent &'
ard demenstiated job pariommarce: 5164323,
§1.702.02, $1.755 47, 51,8100, $1670.20,
£1.930.55, $2.001.83,

{11) Career Lrdider Pas¥ion, Recnitment is al
£1,821.00. Emplayens wi advance 10 e rest
fate ¥ tiaw bolONAG rANge LAoA CaEeaton
Iy tne Geyemiss orel of Pubc twovs of hav-
ing ata ned ardinariared alal tmes thy
reqited cedertia's and damonsiated ob
peﬂam-m:e 51,621,20, $1.859.50, $1.838.60.
§1.830.51, $1.979,20, 52,020.91, 52.661.4¢,
$2,206.80,
tre s a pomatenal dpont;
Serviges 1oy n Pay Hange 7HY.

122 Caisas Lodcar Pasiion

&5

k]

Founsty Secton wll atvancn 274 of have pay
o tn $2,001.89 bineekly (852 049.14] upon
certfoatan by o Commissiorel of Puthe
Vicrks of b tained e requredjob

WHAXLE | PAGE 18

Yo ho or sho supendses.
(5) Recrutmant is at52,251.90{558,560.40),
(6} Rocrlment is 6t 52.240.56 {§58,255,08),
) rieosip Position, An et iyes wil

e
(2% fump sum.i pa'd &t Ine maxmum of tha
1ange). Employe may atarca 2% of base
pay each for ataneg and maktaring 1p 1o
twn primary tedifeations and 1% of basa pay
for atiazing Bnd mENARg ore secoHaly
carifcaton. Employass may atvarca uplo
52,041,582 biweely (553,088,52) when thay
man ard maniEn boh of the e pimary
carfcatons

112} Caragr Ladder Posioh. Up t9 iine ass'gr
ments In Core Fosesiry Dperators 1 be pad
an addtoral 3% biroekly.

{14} Gareer Ladder Poston Recrutrertis at
$1,040.24, Employees may advarce o tha
rer it In tho felowing rangs upan certh-
caton by tha Fira Cilel as havieg atained
ang mantzingd of ol tmes the requited m—
dernlis and demonstrated
51,94E.24, 51,581.35, $2,015.05, S2. u-:no
$2,084.44, 52,104.08 (350 65424, S5 51536,
$50,591,50, $53,081.80, 364, 17.64
$54,728.48)

{15) Caseer Laker Poston, An empiayee
asy'gned to lsad worker, acting suparvisor,
walch assigriment, ar feld work respons it
e wl raceivn an 3ddonal 3t houry whan

performing Mhal work.

(16) Cauerl.muu Pas¥on. Recralment |5 al
52.119.57, Employees may advancé o ke
rert rata in the fatawing ranga upon certfica:
Yon by the Fire Chiat as haig stained and

‘ned al a1 kmes o derial
arid damansiated job pedetianca §2, 11957
§2,155.60, 82,182.25, $2.220.42, §2.267.42,
§2,305.96, 52.520.02 ($55.108,82, S56.045.66,
$56,998.50, $57,967.52, $50.952.92,
$59,854.95, $60,554.521

Pay fRangs TN

Oal Faw Bivaakdy
Heurty 2325 2
Blweeiy 185003 2157846

Anvwal | 4935818 5635438

AUTOMOTIVE MACHERIST (2)

MACHINIST|

NURSERY CREW LEADER {1) (7)

FPARNTER (4] (53 (B)

URBAN FORESTRY CREYY LEADER {1} {3)

{1) Gareac Ladder Postan. Recrutmert is ot
5457977 ($51.474.02) Erployass inthe
Fovestry Secion wil edvance 2% of base pay
up 10 52.257.58 bhoekly ($57.657.03) upon
certifGation by tha Commiss ener of Pubtc
Vieeks ol having sttalnad 1ha equired job

fence

[2% lumg sum il pa'd at he maxmam ol Uio
range}, Employes may advarce 2% of base
pay wach for attaing and ranteining up la
ot peimary cortfications and for Urban For-
Bsby Crew Leaday addtional 174 of basa pay
for altaining and maintaring gna seoonddry
at may advarce up 1o
$2,261.52 {558 809.52) when Lhay altain and
‘maintain both ol the twa priinasy cerficatons.

(2 Recrsmmant i at $1,669.95 (543,618.70).

(%) Caenr Ladder Positon. U o sls proleclar
eagpiariear assignotents 1o be paid an addi-
5073 3% bheceily.

{4) An employee in tha Painter job class Foaton
shall receiva an addional thinty cenls (50.20}
pes hour when assigred o operals spray
equiprantand ls ackialy perioiming s
spraying and deaning of spray equgenant.

15} Employees who pertom lead slnteman) dutes
which undor fedorat roguiation requite the use
of respirators and persanal protectiva cioth-
ing shal receive an adEtonal thirty-fue cants
{56.35) per haur whte parorming such dutes.

) Aeaulment ks at §2.167.65 ($55 354.36).

{7) Garget Ladder Poston Ona assorment
perferming Greenuse oversght 1 be pad
an addtanal $% biwoekdy.

Fay Rangs TIH
Dol Rate Binsskly
Heetty 22.88 2703
Bluweedy 181032 222601
A7SA833  STHTIO

Anru

ELECTRICAL SEFMICES BLACKSMITH (23
ELECTRICM. SERVICES MACHINIST1(2)
KACHINE AEPARPEASON
PAINTER LEADWORKER, HOUSE (3 14 (3}
PAINTER, BRIDGE AND IRON (5)
FOAT OF ERATIONS TECHNICIAN 7}
WATER PLANT STEAMFITTERHVAC SPECIAL
T (1)
(1) Recndtment may be althodited Lp o

5204470 {353, 162.20) wilh the aporoval of

ER

(2) Recrulmentis al §1,929.82 ($50,175.32).

(] An HToloyae In the PEmat Leadaecker,
Hewse jobr dassFieaton shall recelve an add-
sonat Hiry cants {30.30) per haus waeA hi'she
Is ethef hssigned 1 6pemta spray equipment
and [s actua®y perorming the spmyng end
deaning of speay eguikrent or s featng a
crew which 75 actualy sprayirg and deaarg
spray eqipment.

4 Enrployeas i job dassfcatons inins pay
range wha peroin fead abalemed dutes
which under federal regfations tagqure e e
of resprators Bt personal protactve cloth-
g shat rocebo an adciTonal tidy-fve conts
[50.35) per heur whie peromirg such dutes.

(5} Recnitment is at £2,198.57 (857,162 82),

{60 Recnimment s at §2.226.04 {$57,877.04).

(7} Caoal Lagdoer Postion, Mmimum racnismant
i 21 51,687 87 baveodly ($25,534 62) and
may be Al any rate in the ranga baséd upen
erperience and credenta's win the aoprovat
of DER. Employaas wl advance 2% of basa
Pay up £ @ macmun of $2 244,00 Bweeily
(558,344,000 tpon Cerifoa¥on by the Yunicpat

Part Director of having atairad the required
lob perfomance and dermenstated ecirgaten-
s (2% lump sum il pa'd al fne maxmus of
Tra ranga). Employeo may aéverse 14 o 416
of base pay for ataning and mantainrg each
cersficaton as ou? redin ke Port Operatans
Techmic'an Career Lagder.
Pay Bange 7KN
Oreal Bas Biezely
Heuriy 2797 7855
Biwesdy 223749 228422
Armual 5917424 5538502

ASPHALT PLANT OPERATING ENGTNEEA (1)

CARPENTER (2 (3}

CEMENT FISISHER (2] §5)

MUNICIPAL SERVICES ELECTRICIAN ARPPREN-

HCE [7}

PAINTER £ EADNORRER, BRIDGE AND IADN

WA
SIGN AND MARKING TECHNICAN (8]
9 (359.759.48).

Henfu‘ antia at §2.284.22 569,389.72;
& Pay Perlod 7, 2002,

ma tasyfeaton
&0 wn linted aod
sed respens
K o than fe Mgnest paier casttea

5]

advvancs thotgh the loloping ntrements
aer 2083 hoars of wark al each MoreTarL
$1.278.73, 5155448, §1.913.10, $2.301.72
Becrgiment s althe meiram lncremant.
Tress increments rpesanl 50%, B, 75%
and % of the biweskdy prbatonary incre-
ot sata for Muncipal Sencos Elpetisian,
sespectively. AN erployes AppoTied as
Vamicpal Senvices Electrician Appeentce
with biweedy rate of pay igher than the
rénmurn rate lot an apgentea sha ratan
fhe highet ra'e ol pay or the madmum of the
pay range, whichever is lower. The emcloyoe
shall retaln B¥5 rate of pay Latl such [1ma a5
he Tkrement of tha apprentos pay ARG 1o
vdichthe prplopee s entted by vilve of the
empioges’s years of sarvice as an apprenica
Equals o exceads 5 rata of pay. Theq, the
ernplogea shal ba compersated 3l the appls
cabia namen) that aqua's of excasds the
ponployoo’s ferme ralo of pay.

{8) Recrufment s at §2,257.46 blveedy
1559,500.96).

Pay Rango 2LN

©mcal Rate Bussenly
Houry 24.00 2217
Blweekly 1.920.02 .

VACHINST I ()

UREAN FORESTRY TECHMICIAN (2) [3}
VIATER SYSTEM OPERATOR

{1) Recrémant s of 51,095.91 (551 893.66).
12} Career Lander Postion. Reenitmernl is at

s
2% of bate pay up to $2.404.60 iwaoldy
$62,521,94) tipoa tertficaton by the Cominis
sorar af Pubte Wodks of having allzned the
required Joh purlermance and demonatrated

coTgelencies (2h lurp sum i paid al tha
maimun of the mnga). Erelayee may
advance 27 of base pay each for atainng
i U enary ,
and 1% of base pay for ataring and maintan-
ing ane secondary certfraton. Emplayses
may advance up to $2.439.45 biwecky
(s-m | 425.06) when they attain and mainian
Dot of the two primary cendcatons.
[3) Career Laviter Poson. One assigninent in
Contrast Adminsstzatian 10 ba paid an ad

tonal 3% bivoekh.
Pay Rangs TMN
OFcal Ral Beaeakly
Hourly 25.70 30.29
Hheeelly 237533 242009

Anwd  B1,78458 6300204
CARPENTER LEADWORKER (AUXILLAFY) () (4)
IRONWORKER (2}

FAINTER SUPERVISOR, HOUSE {1)2) (3}

W An inth's fob dassFraron
shat recelve an addteonal thity cents
150,40 per hour for tin entira regrdar
day whert  Pamnies or Paner Leagd-
wotker, Hause receives a Wity cenl
{50.30) per hour task rats far spray
pAFLing of Cleanng of spray paintng
equipT L.

23 Errplojees n job cassificatons who
pedarm lead abatemen] dutes whieh
wnder federal regalations require
the usa of respirators and personal
protactve dothing shal receive an
atditonal thidy-five cants ($0.35) per
o whita pertonring suth duties,

{31 Reenstmentis 8 §2.412 69
[562,729.93).

(4} Recritment is a1 §2.407.63
[562,582.78).

Pay Range 7NN

PAINTER SUPE stoa IRONVIORK
Pay Range 70N

CARPENTEA SUPEAVISOR (1)

IACNWORKER SUPERVISOR {1) (2}

{1) Emgiyecs iniNs ob dassieaton wha per
torm lead ahatement dulas which undst fed-
eral requtations requia Fe use of respiatoss
and personal protectiva clothing shal recelve
an addSonal timy-fve cents 1S0.35) per hour

whie perlomming such duties,
[2) Recnsimantis 5255027 (85,8390,
Pay Range 7PN
D Rate Braeeddy
Hourly 2581 3.4
Biweekly 206484 265649
Aorgd | SIEBSAT 69,CEN.PH
Pay Range TON
Dcir} Rate Bweexly
Haurly 3167 3390
Biwsedy 269187  27iLES
Anruad ?DMOGZ 70,502.90
BRICKLAYER, NGS (1)
LANDSCAPE AN IRRGATION SPECIALIST

28

UUMCFPAL SERVGCES ELECTRICIAN (4) {5}

SEWER MASON (1)

(1) Engloyees in this job cfass¥cat on who per-
form lead aba‘emsnt duties wiich undar fad:
el reguiatons require the uss of resaralons
and parsonal protectve coming shal receive
an add-onal thirty-tva eents (§0.35) par hour
whie performing s dutes,

{2} Wnen assigned to suaenisory o fead warker
dutes, celaimiring and witng specfeationg
fot iigaton matedals consstent wilh Industry
stardands o assstng 1 dasign of Infgation
systains, posisons shall ba p3id st §2,780.30,

{3} Roctrmant ks af $2,711.64 (570,502.80),

{8} Employees fo be pad in tre sange of
52.420.59 - S2.717.T4 biwoenly (863,169.24
- §72,221.24 avnualy], An eimprayee shal

e to & probatonary increment of
£2,557.46 {565,593.96) I5'owrng suetessial
complotion of the protatenary pedod An
sirplopee whe bas stecesdly cempsied the
1y of Mipauses Muntipal Servees Elact-
£an Appsentice program shal reewa e
p'obn’o’\a'yir'anmc"t a3 e stastng rate of

5 An mgicyee shal be pad an adizral $1.50
Towly whan desigrat
Contracter's Electica! License for the Cr‘.\J‘ An
errpbyen shal ba pad an acd tonal $1.50
wihen ass'gred as a Creaw Ci'el, Buty Bieeti
can. Desgrated Becican, ¥ spaicher, of o
1olatng .eepruru v igh rainferance dates,

SECTION 8: SEAVICE AND MAINTENAKCE

Pay Rangs BAY

Ol Ry Bweedy

Houry 1520 1555
Bweody 121568 14017
Annial 31B0BB4 3234842

Fay Range BAN

Oft Rae Bivessy
Houry 1400 1731
Wy 1 118 sz 1.306.74
Ann s 36.655.24

GUSTORAL l«{L)‘i
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Pay Range 8CH

O i Aals Byaakly
Hourfy .10 1285
Hiweskly 120807  1,886.17
Annud A1A0RSZ  BNIFRAZ

Pay Range BON

%t Rate Byyeaty
Hourly 1628 15.45
Blweeky 1,30223 158537
Arrus | 0385T46 4045002

CHTY LABORER 18} (30) (12) {17

CUSTODIAL WORKER ILCITY LABORER {1} {2}

(33 {4 [5) (83 (71 {14}

GARAGE ATEENDANT (4] (9) [15)

LOCATOR TECHNICIAN (16)

SANITATION YARD ATTENGANT (11) {13} {15}

OV LOT ATTENDANT [15)

(13 One poston I the Budings and Grourds

Divisla of tha Palice Departr et shali recavie

£5,00 bweaidy addtonal, whie asvigned ln

ine operation 6! s Roor serubbing maching.

Employees shal recelve an addtonal $10

biweekly whle assgred fo niish removat at

he Ciry Hall coingex, provided tha smployes
pordorred he assganent o & teast fue
wirkrg days durng the Py perod

13 Employees permarenty ass'gred i Branch
Linfases o foe \Homukee Fachs Liorary Sys
temwl rocedve an sddtional st ncrement of
§1.56740

14 Positons in tie Poce Depariment wit receive
an adkEzonal ooe dotar {§1.00) per hour foe a1
time werkad in sxcess of eight (&) hours i ora
24 howr day plowing Snow o satrg.

(5] Positons in tha Minauhes Puble Ubrary
epiady assigred 1o tha Central Liary shal
reteve an addtenal fitty cents [50.50) per
Tour whie ase'gnd o tho Automolive Senvic-
85 Unil as a bace-up delvary diver ka operaia
tha darary tnck

(6] Employeas in tha daintenanca Senicas Sece
Een ol tha Pallcs Daparimant shat ecehve a

I

emgioyee assignad b perorm cosswah ard
spacial pupiose Fro partng to be paitan
atgtanal 5.60 par bour.

Pay Renga 6GH

Oificial Rate Brueekly

21585

170265

3315340 4439916

BRIDGE OPERATOR {1) (3)

METER SHOP UTILITY VORKER {2}

PIPEYARD CREW LEADER {2

SANTATION CHEVY LEADER

SEWEA CREVW LEADER FiZ)

SPECIAL LABORER {RLECTRIGAL SERVIGES)

@

TIRE REPAIR WORKER 1 {2)

TRAFFIC SIGH WORKER Il {2}

UTILTY WORKER (ELECTRICAL SERVICES) {2}

(1} Einployees assigned  the mainienanga e
on & fuikday bas's wil be pald a premym of
$0.55 par hour.

(2) Recnitment is al §1,544.51 {$4D,158.B6).

(3} Recrment s at §1,539.25.

Bay Range SHN
O Rate Biwsesly

¥ 1854 2212

Bhweelly 156308 176955

SEWER FIELD VESTIGATOR (1)
TAUGK DRIVER (OVER 35 TUNS)
{1} Poenstment Is ot §1561.50 {541, 112,00}
Piy Range al§
Offc'al Ra'e Biveshly
oty 1854
Biweekdy 156308
Anndl  ADEX0.08
'BRIDGE OPERTOR LEAD YAORKER (1} (2]
INFRASTAUGTURE REPAA CREW LEADER (1)
UBRAFTY BRIVER {4
LOCATOR TECHNICIAN CREW LEADER {3}
SEWER CREVY LEADER 11 (3}

22.63

predmium of ST0 bwdiky vhie
and performing work on the wax crew.

) One postton in the Miwaukes Pubic Library
pemanendy assigned fa ihe dack shal be efi-
Fble for an addtonal incrament of $1,567.43,

(8] Recrstmart s a1 $1,200,02 biwoesdy
(431,A0R.57 annual). An employes wh sug:
cesshily passes a & month probaten period
and mee!s siardards &

WATER JOK TARPING SRECIALIST {3)
WATER DISTRIBUTION UTLITY INVESTIGATOR
WATER METER INVESTIGATOR (5}

{1} Employess assgred to the malntenance cravr
on a fufl-day hasis wiiba paid a premum of
$0.50 par hour,

{2} Recadment ks at $1,620.74 (£42,139.24).

13} Recnatment Is 2t $1,600.83 (£31,699.58).

I

to receive $1,207.56 baeenly ($31,607.00).

An emplaysa wha complotes 2080 hoursin
IS e and mests Mandards on a pedfor
mance rayiew 1 mieive §1.417.02 biweety
(536,242.52),

{8} Positons in the Polco Depastrent, cartfied
as Tracumeter Techwicians, and requiady
performing speedurmeler vericaton work, shal
Teceve addrionsl compensaton of $15 on 2
bhwacly basis

{10) The Iehouing employees b be poid s rats
of $1,598.64 Bneekly: Ghris Shiz, Mechaef
Brahm, and Jarres Kendzensil.

{11] Tha Iclawing smpioyees fo ba pakd tha rabs of
$1,593.64 bineeiy; Elheida Weston-Smith,
Canket Secfachek, Leon Voalz, Gary Hanson,
and Josaph A, Do Leon

17 Geomgd Finch, Jr. loe paid Masate of
51.558.74 blevee!

[E] Sﬂhagan Gnms o b pald tha raa of

{14 Red:mmnl)sa! §1,400.06 (SIATE56),

{15] Recrumant i a1 §4,412.02 {836,842 63)

{15} Regnitmant s a1 §1,292.58 (ST4,607.08) and
Probatinary increment s 2l $1.417.02

(536.84252),
{17} Eftectva Pay Pediod 15 fay 36, 2017) an

rrployeo assignsd to perfomn crosswak and

spacial putposo ko painting 1oba pad an

eckitonal $.60 per hour,
Pay Renge 8EH
Oficial Raws Bwceky
Houtty 1283 19.48
Hhwwely 142638 159864
Annud 3707864 4156464
BOILER CUSTODIAL WORKER (4}

CART MAINYENANGE YECHNICIAN {3)

CUSTODIAL WORKER I 15)

DELVERY DRIVER

HYDRANT SERVICE WORKER (5)

LABORATOHY ASSISTANT Il

LABORER (ELECTRICAL SERVICES) {1) (5} (5)

SEVIER LABORER 1{5)

SPECIAL SERVICE LARORER (5)

URBAN FORESTRY LABORER (2) (8}

VATER DISTRIBUTION LABORER (5)

{1} Wren assigned to work on the paﬂu ig Y,
an smployea shal bo pald ot the Specal
Laborer (Elecirical Senvices) pay e,

12} An empicyes who attains and maiains
certeaton by the State of Wisconsn lor gest
cda appteaton wil advarca ona g ement, I
&l tha maximun mctement, wil advance o,
5161817,

[3 Fecruimant is al $1.458.61 (S37.922.86).

[4) Recrument is at $1.348.21 (535.052.48).

(5) Recnimant is st $1,442.40 (537,502.40).

(8) Eflective Pay Perod t9 Liuy 50, 2012} sn
it phre as5gned t perdodn crosewak and
special purpose [na paintag o ba pad an

sodtons §60 per hour.

Pay Range 8FN

Oficial Rate Bwu.-n.\f

ASPHALT PLANT OPERATOR (4)
BOILER OPERATOR

BRIDGE LABORERA |

BRIDGE LABOREN Il {1}

CEMENT FINISHER HELPER (4

GARAGE CUSTODIAN (1)

HEAVY EQUIPMENT LUBRICATOR (4)
INEAASTRAUCTURE REPAIA VIORKER {7)

| ABOA CREV L EADER {6

MANTENANGE WORKER

MASON HELPER [4)

FIPE LAYER

SELRHELP YARD ATTENDAXT
SEWERLABORER Il (4)

SPEGIAL FLEET SERVICES LABORER (23 {4}
TIRE REAMAVORKER |

TCW LOT CREW LEADER

TRAFFIC SIGN WORKER |

UTILITY CAEW VORKER (4}

VEHICLE SERVICES ASSISTANT (3)

\WATER DISTRIBUTION REPAH WAORKER |
WATER MANTENANCE WORKER (5)

\WATER PLANT LABGRER {5)

VWYTER PLANT ORERATOR |

m Flecrutmant s al §1.508.47 ($39.220.22}.
Tr's pay sate i3 in Feu af being f0%a Lp ta
na ¥rues Deiver dassication and taces into
wat 40 ta 507 of Ema invglves fawy

dutes,

o0 assgred by SUpErVsory autes tor a
47 6hA I tha ol ee Deparment aralireceva
an sadtoral Hiy cants (§.50) pes hoys,

[} Recruiment s at $1,491,73 ($36.782.95),

(s F_mpo)trs assgned load worker dutes for a

hit, el recae 21 add teral syrght

cents {$0.64) per Four.

{8 An apioyas in s eassfeaton wha

ot

o Vi 5797’ for pesticde appcatnw
rereTent, F al §1,668,74, v

.05,
Flectz Pay Peride 16 {.uy 20, 3017] an

.30 (541,971.80}.
5} Reendment i & $1.595.65 (sru 486,908

Pay Range BIN
fecial Rate Bivaaskly
Haurly 2062 7319
Biweckly 154923 135548
Anwd 281995 4924248
SEWER EXAMINER T
Pay Range 6KN
Offcial Raw Biveerdy
Haualy 1884 2548
Blweekly 156320 lelﬂ'
3065320 53,000,
DPERA“DNS DRIYER WORKER (1) @@
SEWER RERAR CREW LEADEA {5}

(1} An employes assigned o diva a Roluse
Packor, Gabago Truck, Rear Load Truck,

1o driva dhuring a genéral loa control and snow
plot opedation o bs pald an adkitonsl 1%
Bumetly, An errglioyse ascgred o drve
during & general ke corired and sraw plowing
opatation to ba paid & mintrum of §1,700.40
Hieeedy 432,13 hiwry)

{2) Ancmployee assigned to driva @ Roltol
Tiuek, Top Load Packer. Fuel Truck et Vac-
A1 to b paid &n sddFonal 3% binasky. At
employse assigned a drive & Steet
ar Uttty Towe Tuck tobe paid an adaton 5%
bieslly,

13) Anemployee ta be paid an eddvonal $57.47
Beicaiy whon assigred peer iraining respan
sDities. An etrplieyne 12 be paid an addBonat
$95.70 biweshly when assgred equipmant
nstruction re: ites

14} An empluyee Given a promaonal B mEnEy.
ot tarpoiary ppcninent 1o this i i e paid
an addtgral 33 iaeekly,

[5) Recnstmenl s ot $1.6925T (544, 188,82},

Pay Range 8LN

Oftcial Aata Bivaakly
oty 2173 2077
Bhweelly 1,74335 186144
Anwa ABS2L10  51G1%44

TIRE REPAIA WORKER I

WATER REFAIR WORKER (1) {2}

(1) Atizin and malea’n Class A COL fo ba paid an

addtional 1% weaty.

(2] Operata Hydre-Vac ko be paic an adddanal 2%
boweeldy.

Pay Rangs BMH
Otfeial e Bruaekly
i Zaz5
Bhweekly 185953
Avwnd 4835618
Pay Aangs BN
Oic'al Rate Hourly
Hourly 2724
Shweokly 247005
Arvh; 56,855 50
PRGN, FOUPVENT OPERATOR m
(1) An emglojee assigned to cperate Ihe Reach-
4 Hycko Grane o Sideuats Trctor o

2867
213376
S5.47176

THE DAILY REFORTER

Biveekly 242042 253780
Anrual | B2.930.90  68,502.80

HARBOR CRANE OFERATOR{1)

{1 Fecratmant at sny i In the pay range based
Upen expererce ard cradoara’s wah the
apgprowa) of DEAL

SECTION 9; KOUALY, PARTTIME, INTERKIT-

TENT

Pay Rango SAN

Omcial fata Daty

ELECTION INSPECTOR {f)
[T Encton lspaciar 15 taceie an addvonal
£15.00 I5r each instructen Sase aftended pror
7o each electon,
Pay Range SBH
OFcal Ra'e Houly
Hourly 176 266
620.80
15,140,800
HIGH BCHOOL, WAERN
Pay Rango 9GH
Doz Rate Howrly
2

Biwaedy 63600
Arrudl 1653600 20,17800

LIBRAAY GIRGULATION AIDE

TEEN OUTREACH INTERN

Pay Range SDH

Ofcial Rate Daly

Gty 150.00

CHIEF INSPEGTOR (1)

(1} Chiaf Inspacioe 1o fective an add tondl $50.00
tor inifial fva heur nstructon dass and an
addonal §25.00 for sach mstructon diass
anerdad prior t sach elacton

Pay Range SEN
O%eal Rata Houtly
Hourly 220 074
Bweedy 73600 BSaE0
Anrsal 1913500 22,339.20
Pay Range 9FY
Qmeial Hata Houly
Hourty 12.68
BinoeMy 101120

Annuzl 2629120

TEMPORARY OFFICE ASSISTANT I (1)

(1) Temparary emplayees In v O'f e of the Etec-
100 Commissien wha ware amployed b this
capacity prior to July 1, tHB2, shefl relain ther
salary and Denefl stats,

Pay Aange 9GX
Oficial Rate Houly
Hourly 292 13,60
Biacelly 9S50 LO0MG00
Arngz) 562560 2I04000
LEQISLATIVE SERVICES AIDE
SCHOOL GROSSING GUARD (1

12
SCHOOL CROSSING GUARD TASPATCHER (1}

)

SCHOOL CROSSING BUARD OPERATOR {2)

{1} Emplayaes who haws winked as a School
Crossng Guard {Aurdiany) er School Crossing
Guard Dspaicher for less than 150 days o
o i yaar shall race’va $14.78 par hour,
Emglayees who have worked as a School
Croseing Guard [AnsTany) or Schodl Crossing
Guard Dispaicher bor Motz than 150 days or
meap than ang year shak recen S15.60 por
howr,

{2} Any School Crossing Bward, Schaol Crase.
Ing Guard [AuxFary), Schoct Crassing Guarg
Oparator or School Crossing Guard Dispatche
&1, assigned to traln another School €
Guad, Sehont Grossing Guard fAdand,
Seheal Crossing Guard Dpesalor or Sthool
Crossing Guard Dispalcher shak receive F;
1.50) cents per howr in addon to thair bxsa
rale 25 A School Crassing Guard, Schoot
Crossing Gusrd (AusFary), Schod Crossing
Guard Oparatar, or Sehook Crossng Guard
Dispatcher whia pedanting such trinng
assigvTent

Pay Range SHN

Ol Rate Houly
H 197 5T
Biweekly  $5760 108560
Achual 2089760 2822560

Py Aange ST

O Ra'e Hawly
Hourly 16.34 1957
Bueeldy  BZZ20 108580

Annuad 2150720 2322560

COULEGE INTERN (1} {2)

{13 ¥ah iho apgroval of the Employes Relatons
Dhuctor, paa fide grathite shidenits pertoem
ing Graguale Item work may be pald gl ratas
conslstent win thosa pad o Graduate [nterms.

{20 With tho appraval of the Employea Retations.

Ditector, sixdents with keor status may ba
appinted up 1o §11.97 and sheents wih
senar stabus may be appointed up 1o S13.57.

Pay Range N

OFct Rale Hourly

Hovirly 128 1265
Biesehiy 50240 1.108.80
Arruad | 2345240 28,6280

PRODUCTION ASSISTANY

Pay Rangas SKN

Ol Raws Bl

Heurly 14,88

Bierzerly

Arrudl
TEMPORASY OFFICE ASSISTANT I (1)

ba paid
assigred o cperata the Sicemtk 'Iza:'nr
of 5 Steer duting 2 Generalia Gontio
Sewny Femireal opteraton o be pad $2.234.12
iveeky,
Pay Range 80N
O e'al Rate Houty
Houdy 2325
Biveekly 225088
Annual 6875848
DIRECTIONAL, BORHIE HACHINE OPERATOR!

WORKER

SPECIAL EQUIPNENT OPERATQR Il i1}

{1} An empiayee assigned lo eperale e End-
Ipadfar {foad), Budazer {Roag) or Wisce!
reous Tracors to ke pad 52,259.99 biweedly.
AN Emip'age0 B5sgned 1o cperas 1ne Prentcs
Lbader [P 8-24) to v paxl §2 278.00. An
emppyes ays'gred to operata tha Endoadar
[GIC) or Prertre Loadee (PP 25-8) lote paid
$2.322.40.

Pay Range 8PN

QCE Rate Binaeky
Houry 25.26 29.63
Biweekly 207049 232240

Antudl 6253074 6048241

SPECIAL EQUIPNENT OPERATOR Il (1)

WATER HIEF REPAR WORKER (2]

(1} An emplayec assgred to cparata e
Bacaroe, Pavement Grrdar, ard Buldozer
(Damoiton} ta be oald in ta falawing range:
$2.372.06 10 $2,468.83 hinaeidy (§61,696.96
10 $£4.180.68 ancual). An emglayee asigred
ta operate the Gradal or Excavalor (Hoat)
to be pad an addfenal 235 ovet te Spee
cial Equpment Operal

3

Eq:

@ An empogaswra atars and rania)
Cast ACDL %0 be pa'd an adfama 1=
oresCy,

Pay Harge 8GN

Oy N

aezs 287

[} Temp in the CHfca of the Elec-
ton Commisscn uho were emploped i1 s
capacity prior 10 July 1, 1652, shal rotan tho'
satary and bengft staug.

Pay Rang# LN

OFcial Rate Fourly

Hourly 1540
1208.00

31,408.00

TEMPORARY ELEGTION LABORER

TEMPORARY LANDSCARE LARORER

Pay Range 9UN
U‘Fudﬂahechy

1273 15.79
uweeq 101840 126320
Annial 26ATBAD 3DB43R0
Pay Range 8NK
O dal Hate Hewtly
Hourly 1315 15.89
Bisokly 165200 125040
Annsal | 2P85200 3251040

ENGINEEFING INSPECTION ASSISTANT (1}

(1} Frostren ara to'ha appointed at $12.15.
Suptaormares, juriors. prd senors may b
appointedep o 1663

TEVRORARY OFFCEASSSTANT U3

(1) Temporary evpioyees in the G ce of tha £l
16N Gorrmissen wha were evpyed o ts
capaciy prorto iy 1, 1982, shall reten ey
s2'ary and benett sltus.

Pay Range 3°H

O ce Aate Hew

ey 120

A 2970240
ACCOUNTING
EXGSEERNG N
GRADUATE

TRAFFIC OPERATIONS ASSISTANT (3)

%) Juriars may ba appointad up fo SI5.81. Sar
<ents vt seor slabus may ke appeinied ug
B $17.98.

(2} Graduate Intems aterding law schod] may be
Fared up 1o $15B1.

(3 Scphomorea and jurers may be epinted bp
10 $15.81. Studenls with sanfor stalus may ke
appointed up to S17.06.

Pay Range 00X

O#icial Raw Houly

Haurly 4695
Bumeky 078572
Anmual” oredaz2
KUNICIPAL COURT COMMISSIONER

FIEE HEDICAL OFFICER
SECTION 10: BOARDS AND COMMISSIONS
Pay Range BG1
Oficial Rate Biweeidy

Biweeldy 11538 25385
CITY SERVICE COMVISSIONER (2)
FiRE AND PORIGE COMMISSIONER {4}
MEMBER, BOARD OF REVIEV/ (3)
MEMBER, BOARD OF ZONING APPEALS (2)
MEMBER, GITY PLAN COMMISSION (1}
WEMBER, ERS ANNUITY AND PENSION BOARD

L]

MEMBER, SYANDARDS AKD APPEALS COM-

MISSION (1)

(1} Compansation lsal $115.28.

(7} Cempensaton iaal S1E5.54,

{8} Componsaton is at 524423

{4} Comgparsarion is al $353 85

Pay Range BCZ

OFcial Ra'a Bhseidy
ety 2545

Blwesldy 203635
Arnual 5284510

ATMINISTAATIVE OFFICER, BOZA {1}

1) Torgeewe tha same perentags naeaces ay
approwed for oficials and admnstra'tns,

SECTION 11: ELECTED GFFICIALS

Pay Rangs EGE

Oficial Rat Biweekdy

riz-2t6 Temiates for 2012

TAAYDR (1) (285,866 75

CITY ATTORNEY {3} (4]  85.666.75

CITY TREASURER (5) {6} $4.366.14

COMFTROLLER (7) {5)54,83104

MUNICIPAL JUDGE [9) {1055,41727

ALDERMAN ({1} (12152618, 24

L) Al the cormencement of the 2008 tem of
e, Pay Perod 10, 2008, the Wayers sak
wy wa Ineroase oy 24% {55,66.76 biweelly,
$147,215.76 arualy). Ellactve pay perod
16, 2009, Ihe Mayor's ssiary vl remain al
the 008 rate ol pay. Effectva Pay Pariod
10, 2040, 1he Mayoc's sutary wil remain at
e 2008 ke of pay. Elfettas Pay Pened
10, 201%, the Mayor's saary
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phesanted belon

. Oificialy and Adminisator
wihich erpioyees sel beaad paices, senicise
overell cesponsi iy for arecuton of paicies,
or drect wos urits ared perserniet it et
rEspective Bieas. Erampiss of dassicatons
irgluna depanment dieciors and deputes
(Bxtept svestny), dvision managers and adin
Fstalors, srd lechnital and service stpent-
sars.

2 Prolessionals: Postors which roqulre spe-

cialized at inedreteal knawledge which ks

usualy acnuired through calega traning or
thiolgh work eaperence ard aher kanng
whih prvees terparabls knowledge, Exam:
ples of class Featons e kuds engireerng and

Sechnical pro'ass ora's, accoun{nig. budgetng

and fnarce professiona’s, tesearch and pro-

CurBment pro‘essionals, atiemays. scientsts

and nealth professionals, emorcementiproperty

professionals, persanadl, CRTMUNLYY Lervice,
and conmumty telatens professimnals, 1bras
ians and nurses.

Techniciens: Pasitions which requirs a

coTinaton of basic sEanthic or technical

Hneraladge ard rranual S wILOh can be

abined though special 2ed past-saconsary

school education or trough equvatent on-
the-iob brainng. Exarrp'es of dassifications

Inghute informasion managsmert fechnciang,

engneeting ard draftng lechnicans, and fed

heath fethmesans,

& Protetive Servive: Ocrzpatons in wiich
vorkars asa entusted wih pubic salaly. sectr
sy and peotection ndusing 2 swom positions
 the Fire and Poica Departmants,

5 Paraprolestionals: Positons invihich wodk
ers pedom somi of e dufes of a protes:
soral or technisian i & GpcvEve rofe, which
ususly requires less lormal tralning andlor
experance noamaly quired for prfessional
ar lechn'cd siaius. Evamates of dassificatons
Include Erary sorvices ass'slants, cnc assis.
Bl Rurtian 12500008 ASLSIANS, POl
assiyants, and pocountng assltans,

6. Admin'strativa Supperl: Postons in wikh
wockers ars tesponstla o lemal and
extemal communication, and recording. and
satteval of dala ard'or information in sup-
pat of a hincton of program. Examples of
classfications lnchids office assistants, comr
munications assistarts, and customer sarvice
representatves.

7. Shilled Craft: Positiens in which workers
pertorm jobs which requie special nanual shd
and a oo and comprsientive Rimdetga
ol the prgcesses wlvad i o work which &5
acguitad throwgh arfhe-job treinng end Erge-
enca or bsrough an aparentceship cr other
format trainng program. Examplas of das
Ffcatons Includa mecharics and repaiers,
construcian 1adas, Eednuans. wiater metar

“ans, and sxied machy cupa

-

the 2008 rata of pay (Pe( Flle $100333). ‘f‘nu
feregaing percenlaga incieasas are autholzed
Bnd pravided lo¢ n 5. 350-500 of the Mirau-
kes code of Dionances.

{#) Fol tha 20{2.20%6 term of office, commencng
Pay Fernd 8, 2012, the satasy of the Mapar
shal be $5.666.76 bweekly $147.335.75
annualy, (Per Fda B110108) This rae Is aufio-
rized and providad for in 5. 350-100 of tha
Minautee cooe ol orinances.

() For the 2H08-2011 taren of atfce, commencing
Pay Perod 10, 2008, tha Gty Attamiey wik ba
padin the rangs of; $4,426.35 lo 56,106.67
biweaily. $115,085.10 1o $161,1134Z annualy
Except ihal i o casa shall the sslary o eny
Cry oficial exceed that of the Mayor.

{4} For the 2042-2016 term af otfice, commencin
Pay Petiod §, 2012, he salary of tha Gty Alor
ey ihall be $5.666.75 biveealy, §147,335.50
annuay. (Per Fla #110393).

{8} Fortne 2008-2011 tarm of otfco. commencing
Fay Period 10, 2005, Ihe Cly Treasurer wil s
paidin the ringe of; S1LA95.91 {0 5545442
mmm $101,260.66 10 $141.614.92 annu-

181 Farme Q122916 term ol ofce, Commensng
Fay Penod 9, 2012, the malary of the City Tren-
surer shall be 55,388.14 biweekly, S114,040
anmually, (Por Fla 4110993

For the 2008-2011 larm of oifice, commercing
Pay Periad 10, 2008, the Comptra’er wil be
paidin the range of $3,605.91 10 3545442
biweerly, §101,23366 B $141,814.82 annu-

3

Aty

8] Forthe 2012-2016 temm of office, commancng
Pay Period %, 2012, tha sa'ary of the Comp-
aler shoil ba $4,831,04 biwreily, $125.607
annusly. (Par Fle #1053}

(8) The salary for Muncipal Judges shal be
$5.117.27 braselly, $133,049.02 annually.
Conrgitng Vs, St 755.05.

(18} For reserve and sibsEnrle Manopal Jutiges
attectha danuary 1, 1936, the corpansaton
satas shall be as folaws: $40 par hour and §20
par halfl hout oc a malmum of $110 per hat
dry and $220 per hal day of courtreom ses-
son, as ostablshed by Resaliton 0551153,

L] AL commaacement of tha 2064 termn of
o', Piy Perod 10, 2009, tha salary for
memizess of re Common Coundd (Ndemsen)
wil Increase by 2.4% [S2.876.24 biweedly:
§72,222.24 anrwlly), Efactive Pay Peiiod 10,
2009, the salary for Aldermen w reman &l
the 2004 ras (Par 2009 Dudget Arendment
#60). Etactve Pay Parod 10, 2010, tha salary
tor Aldarmen wil femaln at the 2008 mig (Par
Filg X0324692), Ftfecsve Pay Period 10, 2011,
the salany for Aldormen v rerrain ak the 2004
rata (Per Fis #100853). Tha lorego'rg per-
centage bncreasas are suthonzed and prrvaesd
for s, A56- 100 0f the Miwaukee coda of
erranses

{12 A tea coimatencement of the 2008 tamm of
offce, Pay Perioi 10, 2008, the salary ¢! the
Gemmon Counc? Prasdent wl increasa by
24% [51, 142,66 bwea'ly: SB2.745.16 anrun
aly). Effectve Pay Perod 10, 2009, e se'ary
fc1 ina Camman Couned President wi remaln
atine 3008 ram (Per 2003 Ql.‘égﬂ Arerny ant
#84). EFectva Pay Perod 10, 2010, e salary
It tne Gommaon Counc] Pregident wil remaa
atthp 2008 rate (Per Fre #0S0592). Effectve
Pay Pariod 10, 2011, the sa'ary for tre Com.
30 Counct Presiden ine salsry wil ramai at
1% 2008 rate (Per Fie #1008ST), The forego-
ing perontage incre3ses a7 sulodzaed and
provided for in s 350-100 af 124 4 e
ecde ¢l o panees,

For tne 2012-2016 tam of offce, commencry
Pay Parod 9, 2012, ine saary o meTkers
@' the Comran Courct {Aldenren) shal be

of orFnances. Contrlng Wis. Sta1. 68.0507.
For e 2012-2016 term of oftte, commererg
Pay Perad 0. 012, e saaryof e Commn

e 0T Y
PAST H - ADVINISTRATION
SECTION 1 DRGANIZATION

tora.

Senvice and Malnkenance: Pestons in which

workers perform dutes which rasul i of coo-

frixte to the camrod, comenience, hygiena or
safety of the general puhic or which contituta

1o the uphaap and care of tuldings, facktes

o (o3 o pubiic profady. Examgles of

ClassFoations Bl tack drivers, raffic sign

wurkers, garage altendanis, custedial parson-

nel. laboralory ass'stants, ard dalveny drivers.

Hourly, Part-lime, intermitent

\a. Boardt and Commisclons

31, Elested O]

SECTION 2; RATES OF PAY

A Olficial Hates: Houry, binveidy and anmual
ratss of pay aig bxted in al sectons ot Lis
orfnance. The cfical rate of pay is nofed
wilhin bach mspecive pay range. Papofs for
pos tioas Wi an otfdal honly rate shall be
basad upon the rembat of Fours employees
29 pctualy employed.

8. Intent: This ordranca is Intended lo astati'sh
the paticies and pracedures for adimniter.
ing al pay ard pay administration practces
for postens In the Cy of Minauiee. ks
Intanded that 2 officars and errpireas shad
Ry coopemta w'h tha Department of
Empiryee Aeiatons n the sdmirssbaton of
Ire Salary Ordnance. The Departmanl of
Emgioyes Flelatons s autroired Lo develop
prcediaes and guidelnes necessary i cany
out the fent of this onfrance. The paisions
of this oeance aro not ivended and shal
0} D8 COASLEA 10 ba b confct wih tha stata
stahuies regardng cofectve bargaining oOF efy
prossions of collective Darganing agreamments
in Al force and afiect

€. Egual Cpporlunty: Prrcp'es of madt ard
equity shall prevad [ a3 aspects of the admin
isvafon af #7is Dndrance. As specfied in Ch,
103 of tha Mwaukea Cods of Cednances,
itis urlawiul lo discmnats becaute of sex,
rBLe. refgin, color, natons! onign o ancesty,
age, dsabley, kwif source of ncoma, maritet
status, sarusl or'er'aton, gender identiy or
expassion, past of prased membershp in
™0 mEtary Servce. famiial sutas, of Anind-
vidual's aftfaron wih, o pargeived affl alon
with sy of hese talegares in ragart 13 jeb
pastng, hring, FeinTg, lemnre, promaten,
companzalon, of en'oicement of &y nie or
amployment poScy and othar tarms and cord-
tons of smpiayment.

0. Comeclion of Obvious Errors, Omisslans

ar Inequities: in the et thal a ransacton

rade putsdant to this idnance tesits b an

v M EppECAToN O i Intenl, tha Dvetter

of Empioyee Aelators, wi the agprovat of

tha Flnanea ard Personsel Coramttas Ghai,

s authorlzad fo make aquity adusiments or

correctons.,

Budgeled Amount for 3 Posltfon Versus

Salary Ordinance: n casa of a vadaton

betwgen the amolmt of mehay et Up b the

budgel for o partesar pasTon and the aalint
an incurehent of a pasitian vieuld normally
receive urder [he terms of ti's ordrance, the
urf.icfee sha! be pad acccring fa the fems
af th's oxtran

SECHON 3 SALARY AT TIME OF ABOOINT

MENT

Rppc- mmm cny postors shal be ot the

e tanga except as oheneise

ammzsa Deparbment #eads ars drectzd msota:

25 poss Hie 0 make pponiments g%ective atthe

begnning of a ureky pay perod. The Department

of Ervpoyen Hedatons wil detemr e tie rates of

pay ot niew apponioas wha at nol resdonts of e

Cly of Mivauee and o e pigyees wird hacoma

nonsdonts cors stent wih Gommon Counti Fles

#121685 and #130385.

A Recruitment Above the Minimum: Except
a5 provided Esentars, o recrit qual fed
pemons, appeTiTant of a person
1onmay b4 21 3 1% abova the
wrihin tha estabtshed pay range provisind it
is datennined by tha Common £ounes th:
sich rale s recessay ard puavided lnera is 2
foninote autharizrg 4 Othenw'sn a recrutment

54 must e mada ta tha Depa

men: of Eployee Aeatars ta determine thy

pay rargs srd recruIrent .n "

-

m

Retruitment far OfFcials and Adl'!"!isu.s-
tars [Swction § and Professionals (Sect
U In e evan f becoires recessany M recrat
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Bl & ra‘® Bbove e minmum to postions
class Fod as O oa's and Admnisirators or
Professorals, recnutment may e avcrzed
ata ras up to 505 Bbove the minaruin of the
Ppay 1anpe with the appraval of tha Depadment
of Ergoryea Retatons and e Chal of tre
Coneniftee pn Finance and Personnel. Azistng
of agponiments made pusuant to s prov-
sen sl ba comranicated fo tne Commites
et Financa and Personnel,

€. Hourly Employees - Job Change: Whorever
BN eMpiayea 53 pOSIan CompenEsied on
an houdy bas’ is appolnted, tarnstened, o
teirataledt I 2 pesition with g salary thatis
aenméned under this Orenarce, ke smount
of eamings in tha tweka month period e
dainly procading such appoinimenl, franser,
of renelatemeant shal be calculated, The rate
of pay In the new positon shal reprecent the
enuivalent biwaody rata ca'culated Under this
PLAEGR

D Parelimé Service: Service of a partime
mature shall cary pre 1aia compensat on. Such
paibtiea aerven shal be Ireated as grepor-
Eonately Frctional or detarmmining tha rumbsr
of Exumbents afouwnd [ any pos on, Vhae
emplinoent in Ay pOsIEe i 01 2 pan-tai
bass ke caladaton of the pro rata compensa
bon shak ba mada by 7o Gomproter,

SECTION 4: SALARY ADVARCEMENT AND SAL-

ARY ANHIVEASARY DATES

Salary advancement abave tho re olinitial ap-

pantment shal be as authodred in s Ontnance.

Salary atbaricement i this secfon se'ers tpay

vwa;s:onpﬁmwhnapdy rarge. Soma cay

adusiments ore emplees in spectc emayes
goups basad on eTHo/Ees MEEENG core COTS-
tences, camficaton ciedantals ardled padonnanca
standards par appionned Careas Ladders efecive
Pay Period 2, 2012 orfater,

Exveptfor praztoes SteTming from labor bagaing
agreements in fut rce and eXec] or provisans

. Funding: Saary nerases shal bb Irited o the

Lundrg aocaton estabished by tha Budget and

“Management Div:son lor each department.

£ Excepions and exclaslons: The fofuaing

postioas ae ot atigible lor sy adustments.

Esfabished urger thiy setten.
Postons in spprovad Carmer Lodders
~ salary ausimerts of aovancemmen!
wiin & carser ladder, incuctng imp
sum paymerds, shall bs consistent
wth 0 guideings astablishad by
DER for e Carter Ladders.

2} Assstan Gy Atomey postions n
thn Cely Atorrey's Otfce ~ Incumm-
‘Bents who are subiect In pay pia-
gression practices pet an approved
peromarice et pan are subect to
tne eandions ard sestictons of that
pran. The City Aromey is suthrized
1o creale & perfommance ment pay
with salary adustren:s that shal not
rcead 4% of an eigie employas's
satary, Salary scustments for dgitle
eirployees shall b confirgant Upon
tha avalabity of lunds within the Gty
Altomay's Cfce budgat a3 daler-
rrined by i Budget and Manags-
mer Analys’s Divsion.

3

?e‘. campensatan 1o be Bl Any rale
inthe pay range vpen approval of tha
Aty and Pens'on Boand

4 Swom Represerted postons In SEC-
TION 4 - Protoctive Sanvices.

5)  Postons in SECTION 8 - Hourly,
Pat-ime, Imemriderd

6  Postonsin SECTION 10- Boards
and Commissions.

7 Postons in SEGTION 11 - Bected
Cfcials.

SEC“DN &: BPECIAL PAY PRACTICES

of Camer Lacklers approved by Comiman Councl
Rton, salay advancarnent pactices n 2017wl
uadar one of the ioawing categores;

Gimu p A

Errployses holdirg postions n ona of the
Sections identSed helow and who s in.
rgocd slandrg” as defned iy udeTnes
covelopad Bnd stkministencd by DER.
Section 3- Technisans

Settion 5 - Parpolessonals

Section 6+ Admarsiatva Support
Becton 7 - Shfed Craft

Section B - Service and Mainlanance

Grup B
Empayees holding pesions 1 one of the
Sactions identFied talone and who, based
o0 el prnciples, athien an ey
mirtram pertonrance ralrg of ‘meels

Section 2 - Professionals
Socton 4- Protective foa L

and Real-
focations: Fromatian afler a teciassTeaton
[t%a and pay ranga change), prorotions atar
mder£d (appainiment al & lowes level than
Wit auwarized in tha Positons DrFnancal,
ard promotion alter teafoeaton [posonis
ansigned 1  diffarmnl axisting pay tange} shal
be B 5% bove e mld recewed prior o he
peomation, or the minium of (e new pay
Tage, or the footroted mnimum recnsiment
T3t whichever is grealest, Wren an exsing
pay range I8 rastaictured based on labor mar-
ke considaratons as detennivad by DER, the
employee wil rwaln hisTes r2e of pay uness
13 below e rvnsmum of the nev pay rarga,
Apponk

pasiton it pay rangs with a lower
mAdTum rete but weh 8 Wpher mnmen mte
may bo cons'daied B pamaon kor pay admin
ktraten puppses as deterrined by Egloyes
Aetations,

Efectva Pay Period 1, 2018 (Decamber 20,
29\5) A prometion it poum classfiad as

Fen srom)
A Amount o] Salary Adjustnentst by 2047
sary afustments lor elgite employees will be
35 follons:

Crmypd.

EEgble emloyees shal receive 3 sak
ary adustrant of #% of the emplayee's
biwsaty 130 of pay eiectva on the
strployea’s galay Anrversary date,

EFgiia omgluyces shal tocaive a salary

adustment based on the'r overall perfor-

mance rring as specifed below uader

& perinamancs marit plan estabtshed

by DERL
2 of the igpaint of tha pay rang
he postion s assigned fo when e
emplgyea réceves an overed ratng
of “Toels perloimance aspectatons”,
o

. 3% ol the midpo'nt of tha pay ranga
the posian is assigned to when tha
amglayen receies an averal ratng of
“0MEN BXCOaMS Parfonr anta eXGRClE
Tonss® o Lot Legistatve Assstants
T s Courinen Conarigd-Cly Clerss
Office provided they are oiervdse
ehgble, of
4% of the midpeist of tha pay range
the posan by assgned ta when tha
empoyee raceves mn ovesad rakng

ty exceeds perfommance

of "oansis!

expaciations.
ircreases granted under this secten that ba base
Buiding Up 6 the maximum of tha pay 1ange, Aty
salary adusiven| granted lo employess near or al
e top of te py renga wl be copped by Whe pay
ranga maximum. Any excess adusiment dua io tha
amplayea wil be avarded via 2 nan-pensisnzbla
herp sum payment cans's'ent wih quidelnes
developsd and sdminstersd by DER, Emplopees
who aro above the maXmum of (heif pay renge
ava resiftol the peasion ofeot authorized by
Common Coured Fie 8110740 shal pe efge 1o
teceive such nom-pengonzhie, lump sum payments
provdded thal they meet B9 other requiemrents and
condtons.
B. Salary Annlversary Tates and iming of
Satary Adustments: A determinaton regardrg
an empiayee's gty for a salary aahstment
3l b3 mado naat or on tha emplayee's ealary
annyessany Gate. Tha salary adustment resuitng
from that process wiF ba effechve tha pay pefiod of
the pmployex’s sadlary erriversary date, Lump sum
payments due fo ehgole employees wi be pad:n
accordarcu wih ines davelopod and adin
Istered by DEFL Salary adustments for Group B
elgb's employaes vri be shectie Pay Perind 20,
217 or on e anavarsany date i f Goows akier
Pay Parod 20,
An errplojes’s piginal satany anx datals
hased an 26 pay padods aker eppanirent A new
sa'aly annversany 03 is estabsned ugon prame-
ton or demeton. A s#fary annversaly date sha'be
adus'ed for unpad tme o
C. Ellg'otlity Considerslions: An employee's
gty for sa'ary stvancemen a%er e Mits’
BppOhiTANt Of PRSTOZAN 15 contirgent wpdn the
compieton of 28 biveakly pay b i5 0! attve
senvie Ta be el 'gde for salary adustments,
ron-probatonary employees in Group A m
In gocd staroing a3 decumented in an “Emy
Assessmenl” form fo ba comp g
sor, Employees wha am subjact of & pariaonarce
i provament pian {PLP) or have receed dscpne
during e 12 month perod imm.ed’
thalr aruivatsany dasa shatl ka inafy e for & sa'ay
adusrTen,
Hen-prodatiosary empioyaes in Geaug B st
receive @ MTTTLM "Meels perfamance erpecta
¥ans” raling as part of & perforemarce mar plan
estaished by DER. Employeas wha are under
2 pertomanca enprovement plan (FiE) of kave
racaived dscpire turng th N percd
Tmed iy pracedng e saany anriversary dae
sl he intd e for an adustm
Tra Degiartmart of Employea Heatans shat
o9 5./0"s0s erd prccedures ta agmr e

i

2y Ranges
mx 10 1G¥, positions dassfed as Pro‘es-
sional In Pay Ranges 2AN 10 24 and 26X
1o 2, o positens in an equivalent o
represented Pay Range in Section 4 - Prot
tve Services, Pay Pango 3MX, shal b al 7%
above the rata teceived pror to tha promafion,
of tha minmum of tha new pay 1ange. or the
foolnoted ménirum recnitment rate, whichever
ks greatast.
Erlectiva Pay Period 1, 201 (December 20,
2015 A prormeion i pesitons lassTed as
Cicats ard Admvristaiors in Pay Banges
1HX to 1PX. pastions dassified as Profes
sional in Pay Aanges 2 to 20X, o posiions
in equvatent rmmpmun-nd Pay Rangos ln
Secton 4 - Protecive Sendtes, Pay Rangas
40, and 40X 1 48X, skal bsal 102} abkrve
tha rmte received prof 10 the promoton, or
[ manimun of the raw pay angs, of the
laoirotad rénimum recrutmient rata, siichever
ks greatesL
The Departmant of Empfoyes Refatons shal
cartly end auinodze tho salay rates aftor pro-
motions. In caktatating the pramaticn rara, i
base yages and eppleatls supplemental pay
praclices as detenmred by the Department of
Emgloyes Artatons shad ba considersd At
rio bne shal e rats after promation excead
the mastmam of the range unless ctherwse
authorized by the Persion Offssl Oudelnes
developed by the Departmant ol Empbyes
Rdations to irglamant Common Goundd Fia
£1404858,
Efiective Pay Period 18 {August 27, 2017) an
employee gven a peemational emesgency of
teirparary agpoiniment ta a e n Secton
3,5.6,7 or 8 of the Sslary Crrinance shal
Feceive b 0% inciease BBOvO the o raceved
priot to 1he pramation, of e mitman of he
FaW pay fange, of e lootited minipum
resnitrent rate, wivchever is greatest
B Salory Annbersary Dm upen Proma-
A
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mant of tha fab but 1haf s refated to the m's:
5o, gou's, ard chiectves of tre deparment
may be swarded 00 NOEpans onabD,
bate budeg, lumg sum awand of §70D 2ach
yuar as requested by the appainting mrkosity
ervl approved by the Department of Errplayeo
Ru'atons. THa praviso ooas not apply to.
errployess faceivng addiosl campensatan
far a degree, a prolessionsd cesignar
canfealan chanyse ALDOfized Lder Part
1o/ tria Cifnanca of comparatia piovis'n
weder Grapter 350 of the Niwindee Cade

of Ordnarces, This provéslon does no! apply

10 empiayees who are pant of an apgroved

Carger Ladder,

Transters: Cly Depadmenia may request a

3% salary adusiment for smpioyees voluntanly

translectng 10 piltions atocated io Dffcals

and Admnistrators [Secton 1), Professian

a's {Seaton 2), Techniians (Section 3.

ianals [Secton 55, istras:

Suppod (Secton 6}, SkTed (Cralt Sacron 7).

Senice ard Mamenance (Secron B subiec

ta approsal of the Dapartmant of Errpioyes

Relatens and to Cha' of the Commtien.

on Financa and Personnel Translers under

s section are defned as the appoinment

10 3 positon witin the same pay rangs of

1p a pay darGe with e game tates of pay,

Emgoytes rceving 2 2% salary sdustreat

under this prov'sion shell recenve a new salary

anviversary date. Tha salary of an employee.
wiha vokntarly brRnsters ack 1o the postion
orginally neld wil ba docreased iy 3%, This
proision ehall anly apply b vohuntary ransless

w/Thén & depariment ko @ déterent dassfieaton
or e samo dassifcalon vith vgrcanty
d¥farent respansipiites or volmkay transers
betwean depantmen's into the same of diter
ent dlass¥catan as defred sbove.

F. Anetrplopte la a postisn retuinng 4 Com-
mercial Drver's License (CDL) mmwp«ur.ry
loses i3 or her COL Gue '6 2 non-cormardal
rrotor wahidle corwiction or an of-duty com-
reerdal ven'de comicton shal have s of ke
pay 1educed by 4% for tha duraton of tha £OL
suspansian bognning b tha day the Citl s
otfcaly srpended,

G. Effectve Pay Period 4, 2015 (Febnary 1,

2015} gene-al dity emrplayees sarcfed as

mermbers of the Employes’ flef rement Sysiem

prior ta January 1, 2814, Brd wnn ana inaly
re<quirads 1o contrhuts £.6% 0 their edmable
compensaten la the Employes’ Retierrent

System 85 4 1e5uX of Gommon Counct Fle

#110740, shal be elyble lor a salary adst

rrent equivalenl to 392 of the base rate hal

was ineffect 1 the end of Pay Perad 3, 2015,

oot as provded under subseceton (H).

Efective Pay Perled 4, 2015 Fepory 1,

2015) génerdl Gy evployers anrcved a3

mambers of e Empioyos’ Ret remenl Systarn

on of aftes Jaruary 1, 2000, ard vho as a

resukl of Comnen Coundd Fie #150750 a8 T

tially requirad 10 conlrbutn 5.5% of thalr ears

able compentaton i ha Employes’ Hatre-
rrant Systen in fau of the 1.6% contrbuton
de'lg The f45t ¢ git years af ERS envolient,
shal be efgite for a tase salary acustinent
ik bs equivatent fa 1.45% of the base rate iral

was in effecd &t the end of Pay Peviod 3, 245,

Eflective tha Pay Period folowing the dats the

1.6% contrbutions woud have ended, erplay.

¢es povered iy Wiz provislon may e elgive

for a salary adustment cquivaeni lo Z45% of
'8 basa calary thal was In fiact al lha end of

Pay Percd 3, 2015 urdess cthervise preedsd

oy Pension Offsek Gudatinas as developod iy

the Departmant of Emplayes Rdaras.

I Eltestive Fay Pered 1, 2018 gomembcf?o
2015} non-representad swoin
members of ine Miwaukes Po.ce Depa:l
menl. wha Tl the Fank of Assisant Chisl of
Pofce 33 of Pay Pertad 4, 2015 {January 34,
2016}, it who aro rovdy taquired 1o maky
the fneveber contrhision as a resuit of Gom-
mon Cotmed Fits 1160124, shal be elgidl i
receive a salary acustmant equivaent to 5.8%
of tha base rat thal vias in eflect a! the and of
Pay Peried 26 of 215 [Dacember 19, 2015).
Such adiustment is 3 be soministered per
the puidetnes creatod Ang marared by tha
Depannent of Empiogaa Helabons.

J. Elective Pay Period 1, 2015 {Decerper 21,
2014) non-represented swom manageTen
members of he Mowaukea Far Depariment,
who hold the ran of Battal'on £hlst, Depaty
Chiet, Ass'stanl Chéa, or Chief, hied prsr ta
Oclober 3, 2011, arel who are nesly sequired
10 ke the IReber COMITTAN a8 a restt of
Comeron Gountil File 2141568, sha b el
gle 1a tecelve @ galary adastmenl equvaen!
in 2.9% of tre Gase qato thal was in effecl at
the end of Pay Perot 26. 2014 [December 13,

lared

m

\ne Deganment of Employes Rehatons.
Eftective Pay Paried 1, 2010 {Decomber 20,
2015) non-represen'=d manm management

Eon,
employees, wih tha amep-.m of swow Fira
or Pdlice empioyees v recsive & new salary
anniversary a'e when plameted, reuassTed,
of tpalocated 10 a Kighariawel pos tea, axcapt
that adustreents wal be made fos trre off the
paymlor detered salary InGrements, Sworn:
Fire o¢ Polea employaas not at he maxmum
of v pay rangs v raain thair salary ann
wersary dala when they are promoted ar seat
located to a highes level pay range,

C. Pay Gquity Adjustments: bn ordet o astablish
farbity 1o adsiess hremal equity pablems,
tha Departrent of Errplayes Refafons n
conailaton with the Budget and Management
Divson Is awharized fo reecmmend pay
enuiy salary adustments at fna reqaest of
appeointng autortes for emplayees no'dng
posioas in the Difcia’s and Adminstrators
{§ecron 1), Protees'ona’s |Secton 2), Tachn-
&ans {Seeton 3), Protectve Senvice Voders
{Sectan A)wih f1a excepgon of

1 Mivauee Fira Deparrment.
whaold the rank of Sa%alon Chiel, Deputy
Gried, Ass'stant Chiel, or Chied, hired prior ln
Ortaber 3, 2011, and who are new'y requred
10make \ré memher conrhuton as a resu't of
Convron couti| Fla 1141568, sral ba eigila
0 TRcav A Salary aiRsienl agavaent
2.5% ol the base rale f1al was in efect al the
end of Pay Period 26. 2015 (Decerber 19,
2015). Such adustrant is i be agmin‘stored
per the puideiines Crealad and mantained
{ne Department <! Emplayee Ralatons.

SECTION 4: DENOTIONS

Damatons are urnder tha authosity of ard admin:

isteced by tre Deparimant of Empioyee Relatons,

Derratons are defred as movamert i a pay

ranga wih & Figher IRaCTRER 0 @ pay tange with

a towar maxmum In no event s%al a damated

empiayea be pald in evcess of ihe rale the

MPOYEA WAL £ANTEY RLOT o the teduthon Ln'ess

raise ah.}’ﬂl’iled

RO erTpiayees, Paraproiessiona’s [Secton
&, Adinislraive Suppot {Secton 6}, Salled
Cralt Secten 7), ard Senies and Manie
narce {Sectinn B, Such adustments sFal

0 npproved by tha Chair of the Finance and
Porsonnel Corr mitea.

Equity adustmenis ae tmited 1o na more than
1, of e empayee’s cument saary. They
may ba requested when an oig be noapro-
DaLonary empioyee is teng compensated al
arats of pay hat s belaw tie rate of a rener
emgicyes i less Beperence i 1he same

STPCYITS Mkt Be pedoun g e work at the
e fevel of profiiency, The adustrent shall
nat exceed the rave of pay of e new employ-
. US| bo 2poroved raspectely, ard st
ro? exceed e mavrrum of tne rangs. The
ad'usm-eﬂ thal rot creata pay compresson
e v/ e wok unt and mist be

Fondotova ceppiront todgae,

. Prolexs'onat Development Avards, Empay-
¢es Foidrg postons dasstied as Orca's ard
Admi st

tors (Sector. 1], Profesviond (Sec-

st
dan 8 priessars deges
or et fLatoythatis ot a miy

A of or a3 & Result
of Layom!u:und Lapodf: Tre sary wi ba
fe curent rale of pay ifitals wein the range
o the postion demod ha rasimwm af
tna re pay range, wircheusr isiger. I no
ey sha'l e eniyoyes be pad n escess
116 tavs hefske was recesing pror to the
dergton

Voluntary Demotlons (Coreee Ghange}: The
saary wtbe e cunrent rato pay Iitiats
vhin tha ranga of the pa;
the maxmam of the new pay mn— whichever
5 lewar, In na guent shal the evpoyee be
pad i oncoss of tha rate nefsha was rece v
g prict 1ok vallimtaty derolon Ween the
deTeron is to A peston previsusy Re'd, tha
erpiapee shal révert 1o the rale of pay nal
teprasents the 1ate of pay | eect prar o the
protraton

G. D'sclpfinary Damations: A dacreaze npayof
, OF & 20Cte35a I pay of 7% ¢ the vemoten
st'en DRs'ghated as teadathy, of
6f '8 per pay fange, whicheves
Linder M3 GRimatances shoid e
la'u anerlne L‘efro'ow erceed ¥

3y -».3. TRABEORS 76 13
1 T prenuton

o
pay in e¥ect g

SECTION 7: HOURS OF WORK AHD WORK

SCHEDULES

A Startieg and Ending Day - Permanent
Employees: Employment shall naaraly be
stastad o0 the first woraing day of the weel
ard nat on Saurdays, Sunday or halidayy
nd compensation shal ba effectve flom e
frst wark gay. Tomminaton of service shall be
affertiia i thalast day of work of the last
worsing day of tha week and not on Saurdays,
Sundays of Morddays escepl whers it Is abse-
hulely necessary for sa'd employoes io wivi
on such tays arvl exeept that in cases of Gy
emgloyees sritng from one Gy positon o
ancther, empiopment shal be deemed lo be
consnuous and the:a shat ba ne inferuphon of
compensation.

B. Flexible Schedule: Eirplayses holdng posh:
tons dassfed as exempt from fre cvertme
provisians of the Fair Labor Standards Act
and wha are excluded from tha provislon
of 5. 3505 of tha Mivaukes Cote of ORE-
vantes (Exdusion fom Cvemire] may, umon
depariment head approval, ok on a Pexble
schackde, Eo that ihe dady work scredi/o may
e sif.sted frem B to e as necessary
ard approgriate to (A assigned dutes and
tazpansibitas Suchadusivants may icluds
startrg ard Vera that arg parter
o Jaler than astabished in tre narmal woek
schedua of the depatmant, and may inchde
more or less than eght hours n amy parhau‘al
day and mose orisss than forly bours in any

patiular mpak

SECTION 0: HOLIDAY PAY

A Eligindty: Urfnss stated othervise In @ ool
tectiva barganing agreement in hil force and
#'lect, elgiis employees shal recsive bolday
£ay whon ine eTPDF20 has boen on pxd
status far al leasy two iyt dufrg the calendar
week in Which the ey corued, No buliday
pay shal ba @imwed n any casa wheve such
hofday corured witn, lmmedialely befora
or mmadistely atter a period of discipinary
suspension, wnauthorized absence of orpad
absence, Addtonatiy, ne hofaay pay shall ba
athgired bn Cases whee i hokday gocusnd
within or immecfately afier a pecod of layo!t,
A employan wha ks on mandatary hrioush
shall be regardad as beirg on paid status” fer
parposas ol intwpratng tis paragraph. Neth-
Ing herein shal be constued to deny hofiday
pay to an erydoyee who has been en pad

WNAXLP | PAGE 21

Sh't 0farental sha't bo pad for alt hours far
which an emp'ayes wou'd hava received a
mgdar shif assgrenent bt for e (82t that the
STODYRE Was on VALAton, holday, S0k leave,
doctordentst Appentments (miscal atequs
unapseed e - DEY Ema} or hneral leave, n
o case sha} n eTpopee fecelve Dot B
and weeend d¥ferent’al raes for tha sama
lawrs worked. Sith dterent's) shall be pa'd
for no mare than 30 hours worked, inciuing
holdays.

G Snow and lee Conloal Operations: Bonus
paymants for Supped perseanel in the Opera:
tons Division, Flest Bervices Seclon wha
work dufing Srarw ard lea Contral Operations.,
Suppod parsenrel n ine Oneratians Dais'om,
Rest Servees Secton shaf receve o ona [(§1)
dalar per o pretriin for a1 tirs worked
outsitha of thelr nonral schedu's durng snow
ard ice controf operatong, These Sonus pag
mants shal asaha pa’d Yo suppen personnel
I tha Plest S2rvioes Repars Und atthe Cenr
1ral Repair Garsge fof al tme worked puts da
of thaft naamal schadute sepaiting snox plas
tades end lo Repairs Unt personnd Yor fra.
viorked gutside of thelr rorma) sehedde an
& Snow refated assgnment durrg te winter
soason. These suppad persoand shal bo
Gparatons Dvision erployaes i the Fleel
Sewvites Secton, $toc Acom of Tire Shop
wToyees i tha Adrnstaton Sactan o
Garage Atandans, Garaga Custadans, Field
Service hechancs, Communicatons Ass's-
taats [l o IV In the Operations Sectcn.

H. Weekond Difterentiak Emglayeas riting
posions dassfed as non-exempl under
Hiz FLSA shal receive Fifty cents (5.50] par
bour fot taguiady schechied Saturday work
st sy cen's [5.60) per hour for scheduied
Sunday work. In no case skt an empleyes
receie both khif ard weehend diferental
rtes for he same hours worked, Weekend
E*forental shal bo paid foe al hours for which
an sligbin employea would hava teceivad tre
dftereryal bt far fhe fact that the amployee
W3S 0N VACaTen, hofay. sick laave of funaral
{eave. Shitt ard wackord dferantal shat pa
paid for no mera than £8 hows worked, ingud-
frg Het days.

1. Hours worked by Depariment of Public Woiks
employees in fesponse to.a <Al ot by man-
agemant far sniow and foo oparatins wil ba

Roats

stalus on the working day

$
i wih appheatle prnisions. of bie

end on tha warking day

ald hoiday.
B, Timing: Wherevar Inds Day, July
4, 1375 on a Saturday, Mo precading Froay

all ba phserved a5 a holday. Vinenaver New

Years Bay, Independence Day or
Day fals on a Sonday, tha lobowng E.’o(day
=hall ba chsarved as a holday, Wrenaver N
Year's Day of Christmas Day latls on 2 Saar
day, the foiowing Monday Shad be coserved
a5 4 holday,
Holiday Pay - Par-Tie Employeedt Noa-
eaempt emplayess who work an average of 20
Fouts per week 041 & year-iaurs bass o pasi-
fons which am budgeled at ha¥ tina or more
shal be tighte for Haliday pay to the exlent
they are noamaly schedu'ad. Administration of
thess prereisions shadt bain accosdanca with

tha preceding paragtaph on Holday pay.
SECTION 5: SUPFLENENTAL PAY PRACTL

"

Gode of Chapler 360
3.0 be efighlo for such overtima provissn,
digtla employees must perorm snow andi e
related o.tos outsde of reguler wed schod-
wos bn tesponse % an amergercy cal aut. For
purpose of this prn'sion, abgils emplojees
include mambers of he A, B, and Cizams ard
oler possonnel assigred oy the GPYY Gom-
missianer Io sUppen rrergency snanw and ke
operatons Bs provided in this secton. Actviies
inctudad untier “snow ard Soa oparations’ aie
10 ba datenmired attha gicetion of the DI
Coymisgionar, ln na tase shal an empleyee
receive both 2 per hout prerrium paymenl
authoozed undar Sectien 9 (G} and avartme
hours under Ihs secton.

3 Hours worked by MEwaukee Waler Works.
[Fsvbution Sactea efgble emplayees b
[Eapsnse o emamancy call put wil be con-

doredt s

4

A Holifay Hours Waorked: A% hours weiked
on a ¥l day by an eighls navexempl ELSA
Eempioyes shal be considered overtime as
proyided bt Lneet Chayvit 350-3 of the M2

o
in accardance wih sppfcatia provons f

e Miwauea Coda af Onfnances Chaplar
3502, Taba sigble for such overiTe prov
S0, mployess st b e (orcal et

walkeg Code of
ing on & Halidtay shat nol be ofgtle for shit
Gferentl for e hoxrs worked on a Hotday,
Interpreler Pay:

w

[osixds of zeheculed haurs) as
etermined by Miwmuhoe Water Works, This
provisan doss ot iwh‘m hours worked as

Courta shat be eigide for a p«emumol 51

per hourwhie paramming inzerprmler dutes
Spanish 18 English and vice varsal firrg
court pioceadings. B ghity o imequretes pay
provisions for postions outside of tha Muricpal
Ccul swgm 1o approval rom 1o Common

<]

om:-l Pay: Emgioyees hoking pasitans.
dasignated ns nor-exempt Irom FLSA required
by tha depariiient 10 b on a mandatory o
eall rvtation 10 fes pond o emege(u‘as shall
ba pad $15 per 24 tout reg:

2l work day or waric
schedlsd In svanca b,- Wnaken Walsr
Wois.

K. Conain hours woned by MAD Yerneal Comr
Munleatioes Divisan eigitis tlan emplopees
wil ba consdered overtme howrs and comr
pensatad in nzcordance wih appieable provk
sians of the Minaukee Coda of Ocdrancas
Chapter 350-3, To be eighie for such ovartme
provision, the vk must be perdoared in
[eAPANSA T & Ceparbrent drectiva 1o work an
atdtionsl o extendad shift due 10 an undx-

wworkiday and $36 for regutarly scheded o1
days. holiday or hrlough days. I errplayees
a8 required o be on-caf for a period of tess

teq tattrg shodage, Ths
provison does ot apply 1o hours worked as
an axtivishan of tha pormal work shft of houss
scheduled in advanca by Techrical Gommemn's

than 24 hours, the A
TVs benaft shal apgly 1o empayees in the
Deparmment of Public Works perforiming snoa
and i¢e opafations who are designated by the
départmen) a8 members of the C-Team,
An cmp'ayae who s on a mardalony orvcal
assgnment must e avaiable 1o work and be
able 1o report 1 Work 1Y & short tmeframe
a3 estabished by the depadmant, An eighla
2moyeo on an authorizad on-call asEgnment
who is cated It wok shal be pompensated
a sright ke or evar-lme in aczordance wi
apploabla overtima pd cles.

. 12He bi ian: Employ

cation DA
SECTION 10: RATES OF PAY FOR POLICE LIAL
SOt AND FIHE CONTRACE ADMINISTRATOR
+ Puoflee Lislson Dffloen; Tha salary pate of
Ihe pesion o Pefce Ligison Officer shak ba
couvalent to I pay siep in s pay rango
the employee wead normaty aceupy had e
or she remaled & member of te Miwakes
Poico Deparmert, In addtion, affectvo Pay
Fatiad 1, 2004, an anplayey ocsupying the
postion of Palice | msen Offcer shal recehs
3150 baveedly 63 compensaton infeu ol cver
Lme and ceria'a other payments and aton-

Fotding positons desigraled as non-etomgt
under FLEA shal be e5gbla for 3 taenty fve
conit §5.225) premim par hour ta be added 1o
e employae's bata sa'ary fer any contiie
ous Erv widked In egess of foeh or mose
conseCutive hours,

E Reporting Pay (CeiHn/Shon-Up Pay):
Errployeas hoidng positons dasignaled as
nan-exg mpt from FLSA wha are required lo
epor 10 work lar 3N BT BERErCY GVEITO
assignment a1 tha directida of a comeetent
althiority on an 64 day or olsde of thelr regu:
#ar work hours, and wha are oficaly evcused

18 Comp'Efng 2 hours of wark shat receve

t Eme cash mrrpersilrm for tha di

{ocrt a2 Ko, The dseence atwaen
e actual amount of tzra warsed and hoats
paid shad nint be ereded as hours werhed.
The totawing empoyees are nel eigi'a for
this bene't, and ins'ead shul ba crevted
with a mivnrn of ana (1) hour of werk when
required t ot o perlom cardan dutes:
Elglis ompioyees n he Depatmont
of City Davelngmnent, Housng Mars
agement Dxis'on, who ard requined
16 utock daoes lor tenants.
ESpile emplayees sisgnedta the
Liorary Mantenance Depariment who
@pod tor awnadzed cting ta urach
ariock daos,

. Shit Differential: Employees bading pos>
tons dlass #3d as Roronempt ursol e FLSA
whosa hours bf wed oecur befwsen the trre
pericd begneing 34 S0 pu, il endng o)

Wl W0 0 M0 £a74486 hal roqu re
mert, tre eriployee's eatie wonday shal ks
ecmpensated af a 1a'e tnat rgudes the S1%

r‘c E'gtin errpivyoes In tha Depart-

a"er $.00am ard bo'ove 400 2.
g1 G e he 5% a0 Jare!
Fours voked,

by a reanber of tha Miwaukee
Pofice Department. EHective lor emplayees
revring on nornal senvios 1etrement between
Janusey 1, 2007 ard Decanster 31, 2009 such
8150 biweakly paytrant shall e indutad
the fri pverige sa'ary for purpeses of tome
ping an employee's rtTement alowance.
Tha armount an empioyes is ertded to lncde
in the tnaf averags salary shal ba tha lofal
amount of the 5150 biweesdy payments the
employee ecalvad in any taelve {12) month
petiod.

+  Fire Conlract Administrater: The salay rate
of tre Assceaton Fire Contract Admnisimior
shat be equivaert o the s'op in the pay range
tra eTployae would nomally acouy had fel
she remalned a member of the M iwauiee Fir
Department, except tha empkyas snal undes
o Groumstances bo argida for any salay
payments for any work pedomed patside Rl
Fer regulariy schedied work i o a ko

day, a0 an off day, o on a vaca!

PART I - BOARDS AND coumsslm.s cou

PEKSATION AND REI/BURSENENT

A Members of £ty boards may notreceive
ather coupensation far emplapment Irom
the &ity. A Tmemizer of a chy board shal
TecEE compenialion fo serving o & Gy
board spect od urder Seetan 10 a5 lorg as
tne merrber is ool receiving compensaton for
empiayment by e cly of & Gty gency. asat
f19m comEensaton ke sevice on a boaT or
COTIMSEGA: of a5 g 25 e Mempers nama
doES NDE appedr bn A Gy biweelly payret
apan from geming on a board or ponin'$son;
or 35 jorg 45 ra members rame doas ro;
spp2ar on B eguar payrell of the oty apat
fom servng o1 aboard oz commisson,

B. Relmbursement aliowances for membars of
certain city boards are for estmated avar
age expenditures fn altending board meat-
Ings. A fat alasanca of $0 per montog shai
e provited for e retThussement of Tembes
of thase c'ybwds CHTIT 34 01, COMIT Tees

20 res g! par calendar year {S450 per year).
Ths "Et &}
mantfo pstmated aueran exnaqses. sith as
iryieing, pardng ard olfer e'ated erpertes,
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nomrAly incutred by ITembers of such ciy
Doaits a3 a consequence of thel arand-
ing reguar meeings of duly aulioeret ¢ty
toands Meatngs 5 b for resrbarsement

Cortrant Compmarca OFcer (¥)..
14) Toterminato Lpon erptaton of the £DAG

progiam yedr urfess grant ageement s

senesed o1 fiseal year 15 e by Common

THE DRILY REPUKTER

Unfed Cal Cargar Gustomar Service
v T, k|

{4) To expie 123017 uiess the Mimkes
¥ Autormated Mapping and Land

Efnicz.
PUDLIC HOUSING PROGRAMS DECISION UNIT

Membes, Hous'ng Authori -7

THURSDAY, NOVEMBER 30, 2017

N.l'!\'rl%.lit‘m Ass s‘am L]
LA

Revenvs and Francal Sevices Spaclats
Azrounsing Sgecial

alowance do ot Incude praparston meetngs Gouned acton., formatien Sysems ntis Bxterded, Bufding Malntenance vmn‘«: g & Aveaaira Diisen
o1 subearhmtea mestings, (X) Prvata automobia alewance may be p: Pasitan fa aurharized ordy as rdected in Ide mabled Actglintng M 1
€. Types of boards and commisalons not pursuant bo Seckon 350-183 of tha U’wmnnn .0 agreewent a5 appiored by the Sieoring Buiding ¥@nterance q.l,_-dwm ix) Asgstant Atcountng Manager... A
efigbie for rolmbursement ellowances, Code. Cerraittes of MCAVLIS. Offco Assislant v, Aczounting 5 1
desﬂy Intended that memhers of ha h:mmq (¥} Raquind to Da a statement of ecoromlc {D) Fostans 100% rermbursed by Parking Fund. e Suppoct Serveas Azeauning Spaciatst 4
typas at boams and commisslons shal bof Intérests in Accurdance viih the Minauee (¥} Requiredis 2a aslaterant of economic Heatng b Venliasng Mecharie i A 5 gram Assistart Ii 3
be eliginle for any ipimbursement agvances Code ot Qrfnanced Chaplar 303 - Code of interes's in accotdanca with tha Miwalkes s Saxfan® A i s+ am Asaistant 1. 5
authonzed by 5 secton of ing satary ord- Ethics. Cods of Ordnances Chapter HikCode of Ront Ass\sm  Inspecior (B{XI(Y).. 1 sl Diisen
rance: DEPARYHENT OF ADMINISTRATION - BUDGET Tths, Cerfear City Payrot Managar
. Boards and comrissions whase AND MANAGEMENT DIVISION ASSESSOR S OXACE Ren Assstance Speciatst I BV Ass'stant Gy Payrol Manage
wnembors are coTpensated under Budgat ard Managament Dineior 1Y), 2 et of ) 1 {B) Housing Assstance Paymants Progs Gty Payiodl Speciatist 1
Secton X Finandial Oparatons Managat ), Syslems ded Adminiatralon Diisign pasions autacnized concurresty wih Seclen B Cay Payiol Assislari-Seror.
Boards and commissions having Budget and Potcy Manager (Y 1 cas Supenr 1 furding. tng D £
sopata’s corporate dentties that Fiscal Planring SpeciafskSr, Fragram Asglssant | I {%) Private autecrobla atesarco thay be pad Audng Manager.. 1
Pave the power lo estatish theic oan Budget ard F.la.naggmenl Special Assiatant fca Assisiant I & PurSuant 1 secEon 350-183 of tha Miwaukee Systams Audtor s
1eTrhursement pot clas for the't mam- tréstrath i Colega bnteen (01 3 Loge, Ao et (0. 2
bers, suzh as ke Housng Autharty Spes: slSmm Bush e, 1 {¥) Requied lo Fa a stalerrent of econoric Audtor, —_ 3
and tha Redevelcpment Authorty, mMny Ana.\,ms Analyst Busness Sys's 1 intatas!s it accordarce wh Ihe Miwaukea rogram Assislant 1
Baands and 3 ADA 1 Azccunting Assistant . 1 Code ol Dnfnances Chapter 33-Gode of i
other than by Commen Gouncl Bistary Personnel ses £ives., Gaanis Flscal Manager. 1
actar, Fiseat Planning Specistist-Seqior.. Chel Assassar [X}{Y)... ras: 5
. Reimursemaet allowance shail be made (X} Private pu'omoble alowarce may ba paia Beal Br T 1
oince each year. Yo sirgity e payment of pussuant ko Section 350183 of i Miwalies Assessmen Operatons Diecto: [¥) . Asss’s.n.l Executva Director-Secretary HAcm 1
sembursement Algaances for rembers of Cae. san Wanager (X][Y) a Hanager,
digtia boards, such payments 2hal bpmade [V} Required la fa 2 statoment of econamie Bencr Fraperty Appraiset 18 2 Seation and badka ari \
OnCo ach pear, Al e e of e year such lerasts in accordanca with the Misaukes Seedar Erv Piciect Goordrator

board cha'y shal subTit to the Gomptrofer's
Dffce a fist of metrdare efgble lar such com-

Code of Qdnances Chapler 303 - Cota of

Ethles,
BERARTMENT OF ADMINISTRATION -

Sencr Property Appra'sst (A} q
Ofca Assisiant .. ;

a8 a Progct

pavisation payments together wih a racoid
of the numbes of has TAL COLLARORATION OFFICE
atenmsd Burng mamabndar year F\eivbu:s& Environmental Sustanabisy Drector LX(Y) ...1 Nerher, Boax of Revea [¥]. -
men shaltse made at the end of maltity Progeam o Upmopnskors rmay be desigrated by tra
year orwhen acmnistalvely feasia In ru $anager {X)Y}. 1

year. Mamoers ol ty Erwd y Progyaun

boatis shal be eigble loa

Leada cr Leau P-opertv Apprasar.
1} P

ak:mam:a under tha pavisions of this secton:
Ant-Grafts Potity Commites
Arts Board

Captal Irgrovements Comamitiea

Dotatied Compensatan Board
Equal Rights Comamission
Ethics Board

elwwanca may ba

nator ({r}
Gradupla Intem (020 FTE)

(%) Prizate mitomobPe alawancs may be
prsuant 10 Section 350-183 o tha Miwaukee

oy Hequ’md 1 B8 a statement of econonic

Stanasts in accordanca v tha Miwauces

Code of Oreinances Chiapler 303 - Gode of
Tics.

DEPARTHENT OF ADMINISTRATION -
COMMURITY DEVELOPMENT GRANTS

Food Ucense Review o
Fourth of iy Commissicn
Franx P. Zedor Publc Service

P ton 350-183 of e E:Wau‘ee

Coda,

Y} Required ta e a satentant of sconomlc
Inkerasts in accotdanca win na barwaykes
Cody of Granances Chapter 303-Code of
Ethies,

¥
Cly Allomey (%) ~—o.
Dty City Atamay (A)[Y). 4
Special Assistant I the Sy Attomey (V)1

Legal Dision
Assstant Cly Alomay ¥ Y] ..
Para'sgal

Awcasd Selection Comaritice

Harbat Contmission

Histric 1
Lorary Board Girant Mon2oc (ANX][¥) 5
Miwauiee Commissian o Domestic Grant Monitor {BIPXY] . A
Wiclence and Seaual Assault Astistant | [A(X) 1
Public Dont Commss'en Program Assistan! | {A) .t
Satety and Civiz Commission Bustiess Services Speciaiist (AYX)[Y). 2
Sister Gfes Commtiee Corfimaan of Cara Spacialst (B T

E Board of Ansexsment: Members of tha Boar
of Assassment shal s campensated al tha
rals of $60 per mesting, for & maxmum of 20
meetings per calendar year, To Emtity tha
payment of compansaton for Mambars of iha
Board of Assesemant, payments shal ba mase
ances ach year, At he end of the pear the
cha'r shall seberit o the Gampirotar's Otfee 2.
1ist of membars eighia for paymient together
vith & record of the pumder of meedngs oach
member has attenged durng thal ca'endar
year. Compensaton shal b mada at the end
ol the calandal jeat or whan sdwinstratvely
feastla in the subsequent yrar,

F. Administrative Review Appeais Baard:
Reguiar and atemate members of the Agmin
Istratva Review Appeals Board shal ba ot
pansated at the rale of §187 per mesting for
10 2 SRS et year and papmed’s shalt
ba made every six moning, Every six meathe
e chals shad suben 10 Ihe Corrpiroier's
©ffico 2 st of merrhers eligble for payment
Ingether witha record of the number of mant-
Ings each member has Btendad during that six
moerh period. Compensason dhal be made at
summm and al,tha end of \he calandar year

winen adrissiratively leasti,

vm‘r W - ELECTED OFFICIALS.

A Mayor, Prosiden! of ths Gemmen Gouncd,
Aldarmen: Ars paid sccoming to 5, 350-100 of
\he WEwautes Code of Orfnances, and Part I,
Secton 11 of he Salary Ordinarce,

B Chy Anorney, Comptreller, and Gty Tress
surst; Th rates of pay for these offces ara
estabsted per Common Gouncd acton
Tha rates of pay lor the 2012-20%6 tanm are
estabished urder Section 11 of the Satary

Ordnanca.
€. Municlpal Judges: The rate of pay for bankle
pat Judges is evabished per Cemmon Counch
attion pursuardt fa Wes Sl 5755.05, The
rate of pay for Murrcpal Judges |5 established
under Sacton 11 ef ine Sa'ary Ordnance.,
PART YV
W sty section. sbisscton, semierce, clause, phiase
or portion. of this crEnance is for any teaton heln
Fwalkd br urconstutonal by oy eout of com-
petent Jursdieson, sich ho'dng shat rot attect
e yaldly of Lha remining portens thereol, The
Gomymon Councd of tho Cy of Miwauhan harely
doclares that  wou'd havo passed this ord nance
aryt each sectn, subsecton, dause, phrase, or
porton thereof, mespectva of tha fact that any one
or more sectons, subsectons, sentences, clauses,

{#) To terminats upan exiration of the COBG
Program Year unfess grant agreament is
renewed of Fiscal yeat 1s altered by Common

Colmai agtion,

{8) o terminate upen expiration of the SALTHSA.
Hlraukee Consnuam Supportve Sanices
Pralact urlass grank agreemant is renewedl

{E} To terminals LFon expiration of the ContnuLm
of Care Program uniess grant agraament is
renawad,

) Private s toeobie alowarce may be pd
pursuant o Becton 350-183 of the Miwaviee
Code.

{¥) Requird (o fe a statement of encnomic
Inferesis In aconrdarce with the Milvases
Coce of Orinarces Chapier 303 - Coda of

thics.

DEPARTHENT OF ADMINISTRATION ~

Senlat Envirsarental Projec Engs
Seniv Economiz Dm'e’upﬂ'em Bpediaist. . 1
fleal Bstate Speciast 1

FACM Graduals Intein ..

CiTY TREASURZH
Exegutya Ofice
iy Freaswrer {1)...
Depuly Ciy Treasutor (Y).
Pregram Ass stast 1 (1)
Temposary Customer Servica

gt

drnistration
Irvgstmeats and Faandial Seafces

ogram Assistan, I ().
Accountand n B}

ool Dalsim
Fyis Pm,ecl Manager-Appieation Sperasst.
Fumcione] Appicatans Manager.
Functional Appications Analyst-Senior,
Hetwork Analyat.
Financial! Sysioms Analyst..

Pubile Bebt Commissioner [Y)
Pubiio Dethpeaa 15t

Cugtawer Serdites Manager {¥)—.

Customer Servicas Speciatst
Customer Secviea Represontaea i ()
Customer Servics Represeniatve §

Program year uness granl sgisemant is
reriewee o facal year & mhered by Common

Councl action.
X} Privato automobtp alowance may ba pain

Bemnisiralie Dision
Pariing Craron Reviy Manager... 1 Divisng Pursnt t Seetion 356183 of tha Mivasuiee
fve: Specixis San 2 a4 CoYector and Endgreerment Code.
tar (¥). 2 Coomnaier (). "l (Y} Required lo B a statement of econamle
1T Support Specal st Sencor. 1 Ta Spociats {v), 2 Frgtests i
K] FrcgramAssslanllf in 2 Cad of Or Chap'er 303-Crido of
2 estments & Ethics.
a and Finarcia Sw'm ERCOMPENSATION PLAN
A Coottraot (Y], =3 Executve Daector (Y).
Offca Asgstant It 1 and DE.:N:d Cmmslﬁuﬂ
Offca Assstant IV ..., — 1 1
Dodiet Lkt [A43 Hen.(led InLea :ta'.erremd ECOnOTE
Ducketng Spechaist teres1s in accordanc

Dockating Spacaist - Sener .,

Parlegal

{4} Ore posiion of Assistant Gy Attomay tn b
wacan for each of up o bvo fed Deguly Ciy
Aroirey postons.

[¥) Required to Ba a staterent of sconomic
Interes's In accordance wifh the bvavkee
Coda ol Crdnances Chagtar 303-Cede ol
Ethics.

DEPARTMENT OF CIT¥ DEVELOPKENT

GEMERAL MANAGENENT ANG POLICY

DEVELOPHMENT DECISICH UNIT

Offes of the Commssions

Resonue Colockon Manager [¥).... .
Laa Teltar (¥} 1

hmamaocnden{ﬂﬁmls Chaptar
33 Codg o Etives.

Teltar 2

ELECTION
C F554 af Erection

{
1Y) Rega'red (o fPe 2 slatement of soononie
intafests bn accordarea vith the Mieaukea
Coda ol Drenances Chapter 303-Gode of
tics.

-CATY. CLERK

Y
CEHTRAL ADMIKISTRATION DIVISION
oy 1
518 Assiskani lo Councl Prasdant (¥,

(v} a
Eeton Coma ss'an-Executve Diredlor (¥)..1
Qifcs

69 Prvata sutemebite Glowance may be paxl o

PURCHASING DIVISION Member, Redevalopmant Authrity . T

Agnirnistrativa Services CommissianerCity Deatlopiment (XHY). 1 Managa el and Auntng Offcer ..
ity Plzlma_s‘r:q Directod (1), " t DM 1 LEgﬁaWt Assulant [12)

Spodafial-Senor 3 1

Brogam Acsissant I 1 1

E Sonvces 1

. . '
o (¥} 4 Manager PY)..

ialist 1
{¥) Pemdred 1o e a statement of coonormic
irderests bn acocrdarcs wih the Miraukes
Cote of Ortinances Thapler 303 - Code of
Ethics,
DEPARTHENT OF ADMIKISTRATION -
INTERGOVERKMENTAL RELATIONS DIVISION

{¥) Reqdmd lo 8 4 statement of sewric
atets by acoerdarca with tie Mivaukea
Code of Orknances Chapter 303 - Gode of
Ethica,

DEPARTMENT OF ADMINISTRATION

f Fve moeths per year purmert o

Stcton 360163 of ha N wahes Do

1) Required lo tle a sta'ement of eeenonte
interests In accordance Wit o MFaaukoD
Coxda of Ordnarces Chater 303-Ceds of
Edrce

DE#, M EH,

DIVISION

Lhwi

Ecoramic Development Spacialst (X}
. _—

Econamic

Graduata Intern (6:50 FTE).

Collegs lnten (.50 FTE)..
ey ang

In Rem Progerty Dsposan Manager (Y}

Reat Estale Speckist

LLlln

Employsa Relabens Disclor {Y).
Mmshﬁva Services CoorEna
Ciry Service Commissiones (Y]

) Requited lofin asirarenl of scanats
nterests i wii Ihe Miwaukee

dugkiary Pos¥ons
Legalstive Astistart
Lepdatve Senions

Eonamic Development Srcid st O
Property Manager (XHY)
Comamuniy Ouvench tvaen .

Decument Bosvices
Documant Senveas Manager {¥)... .
Dorument Servees Suparvisar (Y] 1

:cder of Ordnanes Chepler 303-Code of

Etnica,
CEPARTMENT OF EMPLOYEE RELATIONS -
EMFLOYEE BEHEFITS DIVISION
Empiayae Benefis Diectar (Y},
Employee Asslstance and Resource
Coorenator
Beaehits and Welresa Coordnilor,
Busviess Oporatons Analyst .
Risk

Docurment Technican.,
PUBLIC INFORMATION
Py 0 s

Pt Manager 4

~ INFORMATION AND TECHNOLOGY Progenm Assistant 0 (%)
WAHAGEMENT DIVISION Progeam Assistant |
ISIAL 0N Bection Offee Asssant il
Chia ion Offced (). 1 Datanase Specast
fr 1 Program Marager (KXY}
Sp 1 Difce Assistant IV
Assio 1 Real Estate Development Senvices
1 Wanager (¥}
Real Estata C
Nanager (¥) 1 Real Estatg Coovdna‘ar ] mm
Eng'naar Houshg

THemmmxmhms Anayst—Proect Leadeﬂ
Ccmmuncatw\s Fac¥es Coondnalos....

HeusTg Prograrrs Marager Q01
Redeveiopianl & Specid Proioet

Analpst -~ S

phrases, or portiees thereof, by 'd ot
uAbdnstttenal
PARTWVI

o parts of s
ing tha prarvis ars of ths ord rarce ars harsby
repealed.
PARTVI

Ths orcfmance shall Lika eftect and ba in fotca
from axd atar Decwror 31, 2017 (Pay Perod 1,
2013), et &, ard sha'ibe Pr e wih

Moiﬂﬂmjmj,age‘lim

e
‘Systems Integraton Managsr (Y1 1
Systams AnaystProlsct Leader 1

Hattsng Bpocia’st (V)

5y: ‘oms Analyst-5e.
¥ Pt

Housng Program Specalsl (v).

Program Assistant | {¥}

Aecnuriing Ass'stant 1.

Housrg Re‘nab\. Karagar (X)(Y}
Planring Sect:

tre appl ca¥e uings thereurder.
H44823011-30

FILE RUMBER 170681
O¥gal Noten
Bubtshed by Authorty of the
Coenmon Courc] of the Gy ot Mowankee

Offa of tne Gy Clerk
A substinte ginance deimning the offices and
positansin the varous departmants, buessus, boards
and commasions in the City Senice, and the
Redevelopment Authadty of e Cy of Mlwaukea
{RACM} undor cartrol of tha Commmon Gountd of tre
Cy of Ninaukee.
The Mayor and Comrrron Courcl ot tra Giiy of

Miwauee B erdan as lolaws:
Section 1, The folwang shat ke the oitoes and
postersin Lhavarnusﬁepame'ﬂs buseaus, bards

1
1
I 1 Haher, 4y Plan Commssion ¥ e
615 Davecpe' - Proiect Leadsr. il Gy Pl Mansger (.. 1
1 i Assstant 1
nformaten Techvcian i1 Lerg Rangs Planning I mgw m 1
GIS Araiyst. Prrcial Pannsr Y 2
G5 Aratyt (). 1
senfecton 3
Iercmation Sendtes 1
IT Supgon Senvices 1
T Suppent SpeaaistLoad 2 1
Syseins AnaherPreect Leater
T Suppon Specat rce and Admirsiraton Manager (Y1

1¥ Sipont Spenaist

u'mge: ard Managarsnt feporting
Hanagar (Y],

&g the Cy ol o
the Corsmoan le"r.i o h"e City of Miwarkse:

DERARTMENT OF AQHINISTRATION
OFHCE OF THE DIRECTOR
AgTinstraton Dreclor {¥)

Program Assstart .
Adiatatve Specal
Gaphc Dazpnar .
Cormunty Dulreach Coordnater ()
Equs #4™s Soe

Cal Cenver SLgendsor
Adrristatva Ass'stan

Cowmunty Ecgagement ard Acveverrert
Do'agnratve Yasager (X} -

Unted Cat O Sarice

gtts CoTrmsson
25, Qe g onTent Prog:

255 Dev nprre"tDre:lm (AN |
5 ArayaeEe (MY

Un et ©

Rearesanal
Auriey Petsogre

Systems Ara'yst Gerar .

damer Samce

Acpeuntng lanager — Ciy Deve'opment (¥).
Lead Aczcuntant ~ RACYE
Asoounitart H
Asogurtard |

Program Ase:
Pingram Asslstant
Purchasing Agent-Sesar i)
Furman Resources Ofcer
Personng Payra? Asssant |
Lead Accouriant Sensst
Gant Hudget Spec'a’
Procurement ond Compliance

) Peston auhoized wih Accele:
pregram,

X Prvse a & &'on/an00 May W pad
Puf3UaT: ta Becton 350-183 of e Misaiaee
et

¥} Regred ta He a stae: e’scD'O'rc
imesgsts 1 accoxdance Wit e | ¢
Codta of Cet nar ans Graptes 3030t o

Publ'c Relations Superv'sar
Graphic Dasigner
Gsaprsc Dasgner Lead _
Te'eason Servces Secfon

Gity Ghanesl Nanager. 1

and Satety OMee
Medcal Banslts Seclon
Aralyst. 1
Spedatst ||

Worar's Compenss’
Workars Cortgercaton et
Sple’v Manages [V} ..
Fsasiiy Corrplanca Govdnztar

LICENSE DIVISION
Ulcense Dvison Managsr (¥) ...
Licensa Diviskr Ass'stane Manzge( [V}
License Cooruinater [¥)..
Business Sys'eTs Spec:

CAVISION
Legslatve Re'e'er'ce Bureay Manager ..
sganch an

Loy s Pasaarch Exponsaor..
Legsiatie Fscal Anaystdead
Fiscal Pranning Specis:

vy Manager
Goce In‘gemation Specia’s

WP Lia 500 OFoosg
Peice Layy OHce: (),
Dfce of Ercar
Commurily Plan Manager.

(¥} Required to £ie = statement of reonomic
intesests in accordance wih the Mwaukee
Coon of Orararcas Chapter 303-Geds of
Efhics.

DREPARTMENT OF EMPLOYEE RELATONS -

DPERATIONS DMSiUN

Labor Ha'ations
Laber Hegatator ()qm_
FHuman Resources Complarco Oioar
Hurman Resources Represantatva_
enviges Z

1

4

1

isLAnt 1

Test Adninisyaton Cobrorator.. 1
Pn)gr.\m Aggart 1

ces

Huaman Resourres Manager m 1
2

1

1

Cartfeation and Satany Senvces

{A] No mare than ore Auxary Legeatve
Sendea Ade poston may be assigned
alderman g ofce atary onetme,

(B1 Pason s¥avies ave pastaty oset by e
Trom e MPA TN 2cenrdanca witk the labar
eaniract agresrmant

O Privaie autorobie atowarcs may ba pad
it 1o Secton $50-283 o e Msal o

ta woy

7] Hn)u ed tofla a siaiement of eqgrpTic
ntecests in accordarce v
Cade of Ordinarces

Etnics.
CONPIROLLER
Co: 7

Cert“caron ant $a'ary Sys'ems

Human: Resoun:l?s Aasistant_,

SMB rant Yralnng P
‘.'anagemJlTrarrg Pas ars...

Aueiary Rescrce Posifon

puEn! i Secton A50-143 of the Minmvas

Cod
17} Rogured 10 Lle & starerrart of ecar b
inferests 1 apcordane wie e




