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2017 Executive Budget Review
J  $365,367 $5,118 1.4%

Proposed 2017 Budget Change in Proposed Budget % Change in Proposed Budget
$1,600,000 I Dept Budget = Dept % of City Budget 0.10%
$1,400,000 0.09% Departmental Budget Impact
0.08%
$1,200,000 0.07% The Deferred Compensation Plan’s
$1,000,000 budget is funded entirely through
e 0.06% ,
the Plan’s assets, as approved by
$800,000 0.05% the 11-member Deferred
$600,000 0.04% Compensation Board and,
0.03% therefore, does not have an effect
$400,000 i
0.02% ;n:he Tax Levy or General City
udget.
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Departmental Budget Appropriation Category
Budget per Capita

$0.61

2016

$0.62

H Salaries/Wages M Fringe Benefits B Operations B Equipment B Special Funds 2015 $2.32
2014 $2.28
S $170,608 $76,774 $37,985 $5,000 $75,000 2013 $2.18
% 46% 21% 10% 1% 20% 2012 $2.11
I\ 0.0% -6.2% 0.0% 0.0% 0.0% 2011 $2.07
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Deferred Compensation
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Departmental Personnel Budget
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City workforce
W Salaries/Wages M Fringe Benefits
Staffing Update Staffing Update
e Deferred Comp has 2 employees. On September 14, 2016, the Administrative
e There are no current vacancies. Assistant IV (PR 5IN) was reclassified to a Deferred
e Neither employee is eligible for Compensation Plan Coordinator (PR 2EX) to reflect
retirement. the position’s  expanded responsibilities.
2 2 2 2 2 2 2
Department Positions
2011-2017
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Deferred Compensation

Operating Expenditures Budget Equipment Budget

The $365,367 Charges for Services revenue reflects
the Plan’s reimbursement of City expenditures on
behalf of the Plan.

Third-Party Administrator

New TPA is Voya Financial.

Result of extensive Request for Proposal
evaluation process.

Lower fees to Plan and participants.
User-friendly “retirement-readiness” tools.
Participants may allocate investments in
target fixed-income,
global and domestic equity funds.

retirement date,

$1,500,000 - $6,000 -
$1,000,000 $4,000 -
$500,000 $2,000 -
S0 $0 : : . . :
2011 2012 2013 2014 2015 2016 2017 2011 2012 2013 2014 2015 2016 2017
84% | 85% | 86%|86%|87%| 10%| 10% 0% | 0% | 0% | 0% | 0% | 1% | 1%
Revenue Grants

This department receives no grants.
Special Purpose Accounts
This department has no special purpose accounts.

Capital Requests

This department has no capital requests.

Annual Enrollment and Elections

e Open enrollment October 3-28, 2016.

e Auto-contribution of 3% of an employee’s
wages unless employee affirmatively opts-
out or elects a higher percentage
contribution.

e Employees automatically placed in age-
appropriate (“target

retirement date” plans) unless opt out.

investment plans
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