STATE OF WISCONSIN

RN

MILWAUKEE COUNTY

i i q, bei i oath, says that he is
Mike Rifanburag, being the first duly sworn on , say i
Ew Publisher of THE DAILY REPORTER, which is a public

er of general circulation, printed m:a._u:c_._m:ma daily in
w:mmi mwmmm: _msmcmum in the City of _,\_,_Emcxmm_. in said mo::w\. mznm
fully complying with the laws of é.mmosm_:. qm_mn_:m_ o the
publication of legal notices; that the notice .2 which Sm%:: ma
one attached is a true copy, s_z.n: was n__.nnmn_ from the sai
newspaper, was inserted and published in said newspaper on

Nov. 18, 2015

AN

ya
Mike Rifanburg, Publisfier

Sworn to me this 19th day of November 2015
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PROOF OF PUBLICATION

Official
Publication

CC FILE NUMBER 150504
OFFICIAL NOTICE
PUBLISHED BY AUTHORITY OF THE
COMMON COUNCIL OF THE
CITY OF MILWAUKEE
OFFICE OF THE CITY CLERK
November 195, 2015
A substitute ordinance 1o make uniform the rates of
pay of offices and positions in the City service,

The Mayor and Common Councll of the City of
Miwaukee do ordain as foliows:
PART |

The uniform rates of pay of offices and posilions in the
City service under the contro] of the Common Council of
ﬂm City of Jm_sacwmm waih c_m as 3__9":9 in ﬂm_ B_ﬂa shall

e salary of any Ci al excoed that of the r.
SECTION 1. DEFICIALS AR e
ADMINISTRATORS
Pay Range 1AX

cial Rate Biweokly

Heurly 21,78
Biweekly  1,742,53 243948
Annual 4530578  63,42648
BUILDING SERVICES SUPERVISOR H
CALL CENTER SUPERVISOR
EQUIPMENT OPERATIONS SUPERVISOR | (1}{2)
FIRE DISPATCH SUPERVISOR H.w
HEALTH PROJECT COORDINATOR - WIG

INVENTORY MANAGER

PARKING ENFORCEMENT SUPERVISOR

PERMIT DESK SUPERVISOR

POLICE RECORDS SUPERVISOR (5)

SANITATION SUPERVISOR (1) (2)

SELF-HELP YARD SUPERVIS M:E

STREET REPAIR SUPERVISOR (1)

TOW LOT SUPERVISOR

URBAN FORESTRY SUPERVISOR {1)

VERICLE SALVAGE SUPERVISOR |

WATER DISTRIBUTION SUPERVISOR | (4)

(1) The Incumbents of pasitions in this class, if certified
by the Commissioner of Fubfic Works as belng, when
apprapiiate, regularly involved In snow and lce contro|
opesations which result in an excessive amount of
overtime work, to receive 4.8% addiional biweekly
salary as compensation for such over-ime waork,

(2) Tobe mwuoi& at $2,182.55 ($56,746.30). This rate
is equal fo the maximum rate paid to the Operations

Driver/Worker classification on the basis of a 46 hour

work week,

Recruitment s at $1,909.80 {$49,654.80),

The incumbents of positions in this <lass, if certfied

by the Commissianer of Public Works as being, when

appropriate, regularly involved in emergency
restorstion of water service to affected cyustomers
s.zmouau_.___ﬂ:m:mxncwm?mmsccaoﬂoﬁasmiﬁ?

o receive 4.8% additional biweekly salary as

coimpansation for such evertime work.

5) Recruitmentis at $1,805.62 (349,286.12),

@

'ay Range 1BX
clal Rate Biweekly
Hourly 2322 32,51
Bhweekly 1,857.47 2.500.60
Annual 46,294,227 5761560
ADMINISTRATIVE SERVICES SUPERVISOR
BRIDGE QPERATOR SUPERVISOR

BUILDING MAINTENANCE SUPERVISOR I
CUSTOMER SERVICE SPEGIALIST

FIELD OPERATIONS INSPECTION SPECIALIST (1
FLEET REPAIR SUPERVISOR (1) 3y

HOUSING MANAGER Ill

LEGISLATIVE LIBRARY MANAGER

MECHANICAL MAINTENANCE SUPERVISOR

MEDICAL ASSISTANT PROGRAM SUPERVISOR

POLICE FLEET SUPERVISOR

PRINTING, STORES, AND BUILDING SERVICES
SUPERVISOR

SEWER MAINTENANCE PROGRAM MANAGER

SEWER OPERATIONS SUPERVISOR
STREET-OPERATIONS SUPERVISOR (1)
WATER FIELD SUPERVISOR (2) (4}
{1) The incumbents of posifions in this class, if certified
by the Commissioner of Public Works as being, when
approptiate, reguiary inveived in snow and ice cantrol
operaiions which result in an excassive amount of
overlime work, t receive 4.8% additional biweekly
salary as compensation for such aver-lime work,
The incumbents of positions in this tass, if certified
by the Commissiener of Public Works as being, when
appropriate, regularly invalved in emergency
restoration of water service to aff customers
which resultsinanexcessh amountofoverlimawork,
to receive 4.8% additional biweekly salary as
compensation for such overime work,
Mww Recrultment is at $2,106.81 Mmﬂ.uﬂnom .
) Recruitment is at $2,374.17 {$61.650.42).
Pay Range 1CX
cial Rate Biweekly

1,979.57

51,468.82

BOZA ADMINISTRATIVE COORDINATOR

BUILDING SERVICES MANAGER {1y

CITY CHANNEL MANAGER

ENVIRONMENTAL HEALTH FIELD SUPERVISOR

EQUIPMENT INVENTORY MANAGER

EQUIPMENT  OPERATIONS AND TRAINING
MANAGER (1)

INVENTORY SERVICES MANAGER

LEAD PENSION SPECIALIST

LICENSE COORDINATOR

NUISANCE CONTROL SUPERVISOR

PARKING ENFORCEMENT ASSISTANT MANAGER

@

PUBLIG RELATIONS SUPERVISOR

RESIDENTIAL REHABILITATION SUPERVISOR

SAFETY SUPERVISOR {1)

SECURITY MANAGER

TELECOMMUNICATIONS SUPERVISOR

TOW LOT ASSISTANT MANAGER

WATER BILLING SUPERVISGR

WATER CUSTOMER SERVICE SUPERVISOR

WATER PLANT MAINTENANCE SUPERVISOR

(1) The incumbents of pesitions i this class, if certified
bythe Commissioner of Public Works as being, when
appropriate, regularlyinvoived in snow and ice conirol
operations which resuls in an oxcessive amount of
overtime work, to receive 4.8% additonal biweekly
salary as compensation for such overtime work

Pay Range 10X

icial Rate Biweekly
Hourly 26.38 36,93
Biweekly  2,110.18 2,954.08
Annval 54864.68  76,.806.08
| AUTOMATED SYSTEMS SUPERVISOR

BUILDING CODES ENFORCEMENT SUPERVISOR

CERTIFICATION AND  SALARY SYSTEMS
ADMINISTRATOR :

COMMUNICABLE DISEASE AND IMMUNIZATIONS
SUPERVISOR

COMMUNICABLE AND INFEGTIOUS DISEASE
PROGRAM COCRDINATOR

CONSUMER ENVIRONMENTAL, HEALTH
SUPERVISOR

CUSTOMER SERVICES MANAGER

DOCLUMENT SERVICES MANAGER

ELECTRONIC TECHNICIAN SUPERVISOR {1

FAMILY AND COMMUNITY WELLNESS MAN, GER

FIRE DISPATCH MANAGER

FIRE EQUIPMENT REPAIRS SUPERVISOR

FIRE PERSONNEL OFFICER

FLEET REPAIR SUPERVISOR-SENIOR 2)

GENERAL ACCOUNTING MANAGER

HEALTH CENTER GPERATIONS MANAGER

HOUSING REMABILITATION MANAGER

HUMAN RESOURCES SPECIALIST

LEAD GRANT MANAGER

LEAD HAZARD PREVENTION MANAGER

LIBRARY BRANCH MANAGER -

MANAGEMENT LIBRARIAN

MANAGEMENT SERVICES ADJUSTER

MCHVP PROGRAM MANAGER

MEN'S HEALTH MANAGER

I NURSING PRACTICE MANAGER
PARKING OPERATIONS SUPERVISOR mmu
PLANT AND EQUIPMENT REPAIR SUP RVISOR
' PLANT AUTOMATION SPECIALIST
POLICE FLEET MANAGER %

,m.o_._nmmmoox_umz.p?»mmm
PUBLIC HEALTH EMERGENCY RESPONSE
' PLANNING COORDINATOR
PUBLIC HEALTH NURSE SUPERVISOR
REVENUE COLLECTION MANAGER

SANITATION DISTRICT MANAGER Bw
SHOP AND MAINTENANCE SUPERVISOR (2)

URBAN FORESTRY MANAGER (2)
VITAL STATISTICS AND FIMR MANAGER
WATER METER PROJECT MANAGER
WATER PLANT MAINTENANCE MANAGER
WATER REVENUE COLLEGTIONS MANAGER
WATER SYSTEMS AND PROJECT MANAGER

{1) Recniitment may be up to $2,275.95 ($58,252.95)
with the approval of DER. .

(2) The incumbents of positions in this class, if certified
by the Commissioner of Public Works as being, when
appropriate, regularly involved in snow and ice control
operations which result in an excessive amount of
overtima work, to receive 4.8% additonal biveekly
salary as compensation for suich over-time wark.

(3} Recruitment may be at any rate in the pay range with
the approvalofthe Departmentof Empl Relations

and the Chair of the Commitiee an Finance and

P _uMmaozzm_..mx .
nge

owmwnm_ Rate Biweeldy .
Houcdy 28.11 3935 I
Blweekly 2,248.55 3,147.88
Anaual 5846230 .  87,844.36
BUSINESS OPERATIONS MANAGER -
COMMERCIAL CORRIDOR MANAGER

DISTRICT CODE ENFORCEMENT SUPERVISOR (2)

DPW INVENTORY AND PURCHASING MANAGER

ELECTRICAL SERVICES SUPERVISOR [

ERS BUSINESS OPERATIONS ANALYST

FIRE EQUIPMENT REPAIRS MANAGER

GREENHOUSE AND NURSERY MANAGER

HEALTH COMMUNICATION OFFICER

N REM PROPERTY DISPOSITION MANAGER

LEGISLATIVE RESEARCH SUPERVISOR

LIBRARY FACILITIES MANAGER

NEIGHBORHOOD ~ IMPROVEMENT PROJECT
MANAGER

PENSION ACCOUNTING MANAGER

POLICE FACILITIES ASSISTANT MANAGER

PORT FACILITIES SUPERVISOR

PROCUREMENT AND COMPLIANCE MANGER (3

PUBLIC HEALTH LABORATORY OPERATIONS
MANAGER m:

PUBLIC WORKS ACCOUNTING MANAGER

COLLECTION  AND ENFORCEMENT
COORDINATOR

WATER DISTRIBUTION CONSTRUGT] 10N MANAGER

WATER METER SERVICES MANAGER

WATER REVENUE MANAGER

{1) Recruitment may be up to the nidpoint of the tange
with the approval of Ernployee Relafions,

2) Recrultment is at $2,454.2 ($63,809,58),

3 Da%m_zq:mz_ of Scoll Stange is authorizad at the rate

,523.02 biweekly,

Pay Range 1FX
cial Rale Biweokly

Hourly 29.97 41.96

Biweekly 2 397.63 3,356.55

Annal 62,338.38 87.270.30

BUILDING CONSTRUCTION INSPECTION
SUPERVISOR %w.

BUSINESS FINANCE MANAGER

BUSINESS OPERATICNS MANAGER — HEALTH

BUSINESS  OPERATIONS MANAGER -
NEIGHBORHOQD SERVICES

COMMUNICABLE AND INFECTIOUS DISEASE
PROGRAM MANAGER

COMMUNICATIONS SYSTEMS MANAGER {3)

COUNCIL ADMINISTRATION MANAGER

COUNGIL RECORDS MANAGER

CRIME AND INTELLIGENCE SPECIALIST

ELECTION SERVICES MANAGER

ELECTRICAL INSPECTION SUPERVISOR

ERIDEMIOLOGIST

FAMILY AND COMMUNITY HEALTH OPERATIONS
MANAGER

HOME ENVIRONMENTAL HEALTH MANAGER

HOUSING PROGRAMS MANAGER

HUMAN RESOURCES OFFICER 4

INFRASTRUCTURE SUPPORT SE CESMANAGER

LIBRARIAM V (1)

LICENSE DIVISION ASSISTANT MANAGER

MARKETING AND PUBLIC RELATIONS OFFICER

OPERATIGNS AND DISPATCH _sz.)mmﬂmm

OPERATIONS MANAGER - DEVELOPME ENTER

PARKING FINANCIAL MANAGER

PROPERTY CONTROL MANAGER mmm_

PLUMBING INSPECTION SUPERVISOR

PUBLIC INFORMATION MANAGER

SEWER SERVICES DISTRICT MANAGER

SPECIAL ASSISTANT TO THE CITY ATTORNEY

SPECIAL ASSISTANT T@-THE CITY TREASURER

STREET REPAIR DISTRICT MANAGER

TOW LOT MANAGER

URBAN ~ FORESTRY TEGHNICAL SERVICES
MANAGER ﬁm.._. )

WATER DISTRIBUTION SCHEDULING MANAGER

WATER INFORMATION TECHNOLOGY SUPERVISOR

WATER PLANT AUTOMATION MANAGER

WATER PLANT OPERATIONS SUPERVISOR

WATER QUALITY OPERATIONS MANAGER

(1) Cne position of Librafan V which funclions as
Circulation Manager for the Mitwaukee Publi¢ Library
Systemand the Mitwaukee County Federated Library
system o be studled for passible down-grading if the
position's respansibiliies are diminished thoou b loss

of funding from the Mitwaukee County Federated
Library system,
(2) The Incurmbents of positions In this class, if certified

by the Commissioner of Public Works as being, when
appropriats, regularlyinvolved in snowand lce contro|
operalions which result in an excassive amount of
avertime work, to receive 4.8% addiional biweekly
salary as compensation for such over-fime work,

(3) Recrvitment may be at m_._%_a_m inthe pay range with

ihe approval of DER and the Chairof the Committee
on Flnance and Perscnnal,

“ %%om_._gm:_ of Jucith Allen Is authorized at the rate
0f $3,156.94 biweekly,

Mm Recruitment is at $2,681.79 ($69,726.54).

5) Recruitment s at $3,051.99 ($79,351.74),

Pay Range 16X
cial Rate Biweekly

Hourty 31.94 44,72

Biweekly 265518 3,577.30

Annual 6643468  93,000.80

ACCOLUNTING MANAGER,

ACCOUNTING MANAGER - CITY DEVELOPMENT
ASSESSMENT DIVISION MANAGER (3)
ASSISTANT COURT ADMINISTRATOR

AUDITING MANAGER

BUILDING CODES COURT ADMINISTRATOR

ELECTRICAL SERVICES MANAGER
ELECTRICAL SERVICES SUPERVISOR I (1)
mZSszZmz._..P_.OODmmzmownmgmz._.g.pzm’mmm
FIRE TECHNICAL SERVICES MANAGER
GRANT-IN-AID FISCAL COORDINATOR
INFECTIOUS DISEASE EPIDEMIOLOGEST

IT SUPPORT SERVICES SUPERVISOR
NETWORK MANAGER

QPERATIONS AND MAINTENANCE MANAGER
PARKING ENFORCEMENT MANAGER

POLICE FACILITIES MANAGER

VIOLENCE REDUCTION AN
INITIATIVE MANAGER

WATER ACCOUNTING MANAGER

WATER BUSINESS OPERATIONS MANAGER

WATER DISTRIBUTION OPERATIONS MANAGER

(1) The empioyee in this tile wha is deslgnated to hold
the Type C'Contractors Elecirical License for the City
in the Buildings and Fleet Division shall receive an

additional $120 per pay period.

{2) Recruitment aw‘rmmnm:w rate in the pay range with
approval of DER and the Chair of the Commiftee on
Finance and Personnel.

3) Recruitment rate is at $3,314.96 ($86,188.96)
'ay Range THX

Offcial Rate Biweekly

Hourdy 24,05 47.67

Biweekly 272412 3,813.63

Annual 7082712  99.154.38
ADMINISTRATIVE SERVICES MANAGER
ASSISTANT DIRECTOR ~ LIBRARY OPERATIONS
ASSOCIATE DIRECTOR

BRIDGE MAINTENANCE MANAGER
BUDGET AND MANAGEMENT REPORTING
MANAGER

BUILDING CCDES ENFORGEMENT MANAGER —
COMMERCIAL

BUSINESS SYSTEMS MANAGER

CITY FAYROLL MANAGER .

DATABASE ADMINISTRATOR

ELECTRICAL SERVICES MANAGER — SENIOR

ERS FUNCTIONAL APPLICATIONS MANAGER (1)

FINANCE AND PLANNING MANAGER

GIS DEVELOPER - FROJECT L EADER

HUMAN RESOLIRCES ADMINISTRATOR

LEGISLATIVE REFERENCE BUREAU MANAGER
LIBRARY PUBLIC SERVICES AREA MANAGER
LICENSE DIVISION MANAGER
MARKETING DEVELOPMENT SERVICES MANAGER
POLICE BUDGET AND ADMINISTRATION MANAGER
PORT MARKETING MANAGER
REAL ESTATE DEVELOPMENT SERVICESMANAGER
SANITATION AREA MANAGER
URBAN FORESTRY DISTRICT MANAGER
WATER PLANT OPERATIONS MANAGER
(1} Recritment may be at m_..m rate in the range with the

approval of DER and the Chair of the Committee on
Finance and Perscnnel,

Pay Range 11X
cial Rate Biweekly

Houry 36,29 50.80

Biweekly  2,903.01 4,064.20

Annual 7547826 105,669,220

ASSISTANT DIREGTOR
TECHNOLOGY AND TECHNICAL SERVICES

— LIBRARY INFORMATION

BUDGET AND POLICY MANAGER — SENIOR

BUILDING CONSTRUCTION INSPECTION DIVISION
MANAGER

CALL CENTER OPERATIONS AND ANALYTICS
MANAGER

CITY PLANNING MANAGER

oo_m_mm._zmﬂuxszszz_mz,_E. HEALTH DIVISION

ECT!

ELECTION COMMISSION-EXECUTIVE DIRECTOR

ENTERPRISE INFORMATION MANAGER

ENTERPRISE RESOURCE PLANNING MANAGER

ENVIRONMENTAL

ERS CHIEF FINANGIAL OFFICER {2

FAMILY AND COMMUNITY HEALTH SERVICES
DIRECTOR

FINANCE AND ADMINISTRATION MANAGER

FUNCTIONAL APPLICATIONS MANAGER (3)

HOMELAND SECURITY DIRECTOR

HUMAN RESOURCES MANAGER

INFORMATION SERVICES MANAGER

INVESTMENTS  AND FINANCIAL  SERVICES
MANAGER

MANAGEMENT CIVIL ENGINEER — SENIOR

MANAGEMENT ENGINEER

MECHANICAL ENGINEER IV

NEIGHBORHOOD  BUSINESS DEVELOPMENT
MANAGER

PERMIT AND DEVELOPMENT CENTER MANAGER

PORT OPERATIONS MANAGER

REDEVELOPMENT & SPEGIAL  PROJECTS .
MANAGER

REVENUE AND FINANCIAL SERVICES SPECIALIST

SEWER SERVICES MANAGER

SPECIAL ENFORGEMENT MANAGER

STRUCTURAL DESIGN MANAGER

SYSTEM INTEGRATION MANAGER (2)

TELECOMMUNICATIONS MANAGER

TRAFFIC CONTROL ENGINEER [y

WATER DISTRIBUTION MANAGER

WATER FINANCIAL MANAGER MNV

WATER INFORMATION TECENOLOGY MANAGER

WORKERS  COMPENSATION AND  SAFETY
MANAGER

(1) Recruitment is authorized :m to  $3,785.51
(398,423 26) with the approval of DER,

{2) Recruitment may be at any rate in the Day range with
approval of DER and the Chair of the Commitiee on

inance and Personnel,

(3} Recruitment {5 autharized up to $3,228.14
ﬁmw.wmd.@w with the appraval of DER,

Pay Range 1J
cial Rale Biweekly

Hourly 38.67

Biweekly 3,093.92 4,331.80

Annual 80,441,92 112,626.80

ASSESSMENT OPERATIONS DIRECTOCR (1)

5415

CHIEF OF STAFF POLICE
CIVIL ENGINEER v .
DEPUTY CITY CLERK - N
DISEASE CONTROLAND ENVIRONMENTAL HEALTH

SERVICES DIRECTOR
ELECTRICAL SERVICES OPERATIONS MANAGER
FLEET OPERATIONS MANAGER .- L
FORESTRY SERVICES MANAGER TR
PARKING OPERATIONS MANAGER
POLICY PLANNING COORDINATOR
PORT OPERATIONS AND TRADE DIRECTOR
PUBLIC HEALTH DEPUTY LABCRATORY DIREGTOR
PUBLIC HEALTH PLANNING AND POLICY DIRECTOR,
SANITATION SERVICES MANAGER - -
SPEGIAL DEPUTY CITY TREASURER
STREET AND BRIDGES SERVICES MANAGER
TRAFFIC CONTROL ENGINEER V
WATER PLANTS MANAGER N
WATER QUALITY MANAGER o
(1) Recnitment is at $3,684.62 ($85,800.12),
Pay Range 110

cial Rate Biweekly
Houdy 4423
Blweakly 4,617.84
Annual 85,757.10 120,063.84
ACGOUNTS DIRECTOR
ADMINISTRATION AND PROJECT MANAGER .
CHIEF COURT ADMINISTRATOR
DEPUTY CITY TREASURER,
EMPLOYEE BENEFITS DIRECTOR
ENGINEER IN CHARGE :
FACILITIES MANAGER
FINANCIAL SERVICES DIRECTOR
HEALTH OPERATIONS ADMINISTRATOR
LABOR NEGOTIATOR (1)

§7.72

PUBLIC WORKS COCRDINATION MANAGER

(1) Recruitmentimay be at any rate in the pay range with
the approval of ER and the Chair of the Committee
on Finance and Personnel,

Pay Range 1LX
cial Rate Biweekly

Hourly 43,94 61.52

Biweekly 3,515.53 4,921,61

Annual 91,403.78 127,961.86

BLOCK GRANT DIRECTOR

CHIEF ASSESSOR

CITY CLERK

CITY PURCHASING DIRECTOR

DEPUTY COMPTROLLER

DEPUTY LIBRARY DIRECTOR - PUBLIG SERVICES
EMPLOYEE RETIREMENT SYSTEM - DEPUTY

DIRECTOR
NEIGHBORHOOD  SERVICES OPERATIONS

DIRECTOR

PUBLIC HEALTH | ABORATORIES DIRECTOR

Pay Range 1TMX
tial Rate Biweakly

Hotrrly 46,84

Biweokly 3,746,594 5,245.97

Annual 9742044  136,395.22

ADMINISTRATIVE SERVICES DIREGTOR

CHIEF OF STAFF

EMPLOYEE RETIREMENT SYSTEM - CHIEF
TECHNOLOGY OFFICER (3

EMPLOYES' RETIREMENT SYSTEM - EXECUTIVE
DIRECTOR a_m _m..B 4)

INFRASTRUCTL MINISTRATION MANAGER

POLICE INFCRMATION SYSTEMS DIRECTOR {3)

WATER WORKS SUPERINTENDENT

1) Recaitrment may be at any rate in the pay range.
2) Compensation may be at any rate in the pay range
Upon appraval of the Annuity ‘and Pension Board.

(3) Recruitment may be at any rate in the pay range with
the appraval of BER and the Chair of the Committee
on Finance and Persannel,

{4) Position 1o be pald rates consistent with Pay Range s
_%xﬁ.: 0,689-$154,961 )whils occupied byBemand

en.

65,57

Pay Renge 1NX

Oa«u_m_ Rate Biweekly

Hourly 49.92 69,20
Bhveakly 3,993.89 5,591.60
Annual 103.841.14  145,381.60
BUDGET AND MANAGEMENT DIRECTOR

CHIEF INFORMAT!ON OFFIGER
CHIEF INVESTMENT OFFICER ._.ﬁv Amcm
DEPUTY COMMISSIONER - CITY D LOPMENT

_..._xm>z_uvo_._nm no_s_s_mmnozmxmoc._ém
DIRECTOR

LEGISLATIVE LIAISON DIRECTQR

MILWAUKEE PUBLIC LIBRARY DIRECTOR

MUNICIPAL PORT DIRECTOR

1} Recruitment may be at any rate in the pay range,

2} Compensation may be at any rate in pay range
with the_approval of the __.m_u. es’ Refirement
System-Executive Director a e Annufty and
Pension Board,

Pay Range 10X
cial Rate Biweakly

Hourty . 5322

Biweekly = 425726 960,

Annual 11068876  154,968078
ADMIMNISTRATION DIRECTOR

CITY ENGINEER

COMMISSIONER OF ASSESSMENTS

COMMISSIONER - BUTLDING INSPECTION

COMMISSIONER - CITY DEVELOPMENT

DEPUTY CITY ATTORNEY
m_,___mro<mmxm_.>ﬂozmc_mmo._.om,
O_umm.»dOZM_u_Sm_oz _u_x_mo._dm
_um.,.wmzmo._vx



