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Michael T. Spears, Chief of Police
50 North Alabama Street
Indianapolis, Indiana 46204

POLICE DEPARTMENT
CITY OF INDIANAPOLIS

Bart Peterson, Mayor

February 22, 2006

Milwaukee Police Department
Chief of Pclice

749 West State Street, Room 705
Milwaukee, Wi 53233

Dear Chief Hegerty,

It was pleasure to meet you at the conference in Washington, DC. You requested
that | forward information on our Public Safety Officer positions. | have enclosed two
different job descriptions, their Collective Bargaining Agreement, and the training
schedule of our most recent PSO Academy Class. | hope this information is valuable
to you and your department. Our PSO's certainly perform a much-needed function
and save thousands of dollars. The PSO's free up our police officers allowing them
to more proactively pursue criminals. If you have any further questions on this
matter, please feel free to contact my Administrative Assistant, Lt. Shermri Hom or me.

Sincerely,

MICHAEL T. SPEARS
CHIEF OF POLICE

¢ o,

E. Tim Foley, Deputy Chief
Criminal investigations Division

Cc. Deputy Inspector
Anna Ruzinski

“Police and Community ~ Partners in Crime Prevention”






K ‘ PUBLIC SAFETY OFFICER I

- A (Department of Public cafaty/Indianapelis police Department!

DL ORRE
7o Provide law enforcement aszslsatance to the public &nd aworna QLIicmzs as duscribed Below.

FYSENTIAL JOB FURCTIONS:

Responds to, investigates, and aasesszes situational nasds af vehicle accidenta; FPatzols
downtown area In venicles, on bilcycles, and on fent; Assists in traffic and crawd contzol;
rrovides general sssistance to the public; Performs variety of police-community gsalacicns;
Reports suspicious sctivities to Communications; Tdentifies, gathers, and processes
evidence at_ crime scenss scgording Lo progedures; Ferforms other job related duties as
assigned. PR)So e,  TTARAMNSFIA T

ENOWLEDGE OF:
Communizy zelatioms, law enforcement, and cultural diveraity.

ABILITY TO:
Leazn investlgative proceduzeay Agquire interviaw teshnigquea: Lesrn Clty geography and

traffic enforcement codes; Maintain recorda; Obtain and maintain Speclal Police Powers;
Learn defensive countermeasures; Learn pelice radio procedures; Acquire first responder
technigues; Obtain and maintain IDACS {(Indiana Data and Communication System;
cartification; Obtain knowledgs of IPD regulations, policies, and procedurss; Lsazn
related criminal and civil lawas; Learn evidence processing techniques and procedures;
Complete ragquired forms and reports; Understand and operats photogzaphic equipment; Handle
cccasional hostile personal contacts; Cormunicate effectively, both orally and in writing;
obtain and maintaln a walid Indiana Driver's Licanss) Cperate & Publie Safety vehiclie;
successfully pass testing and screening process including, But not limitad te a writcen
and agility test, background investigation, psychelogical evaluation, physical, and
polygraph examinatien.

EDUCATION AND EXPERIENCE: feiss _ }M{e”ed

High scheol education ox equivalent and related experience’ (i.e&.: law
anforcement, traffic enforcement, security, public safety, corrections, eriminal justice).
Applicant must be at least 21 years of age prior o employmsnt in order To qualify for
special Pelice Powers. '

IRDEFENDENT ACTIONS AND JUDGEMENT!:

Actions are controlled by established City/Departmental, Unit and Branch policies and
procedures, and civil/eriminal laws. Eigh degree of confidentiality required. May have
to interact with hostile and/ocr ixate individuals. grrors could have a significant impact
on IPD and the citizens of Indianapeiis.

WORRING HELATIONSEIRS:
Departmental psrsonnel; Outside perscnnel including other Law Enforcement and City/County
agencles; Court and Criminal Justice personnel and the general public.

RORXING CONDITIONS: _ _

Werk generally perfommed outside of the office setting. Employee may be exposed L2
potentially dangerous situationa. Exposure to exrreme weather conditions. Work 1s neariy
always pezformed independently; supervisory assistance is available when needed, Shift
work with rotating days off and at various district sites may be xequirsd.

+

ADDITIONAL INOICRMATION:
Must successfully coezplete public Safety Corps training in erdexr to maintain employment as

a Public Safety Officsr I. Successful performancs in this positiocn may qual%iy employes ©°
recsive additional credit during the screening process for sn TPD sworn officer positicon.

ramcs: 03 {Non~Exempt]

SIENATUREE:
kuthdﬁed gignature Fgrsonnel Generalist

OFFICIAL JOB DESCRIPTION ©

20 d Zp:g 0002 21 By SorerTiISUNRA STTO&ENEIONT LT UiID






PUBLIC SAFETY OFFICER II

{Department of Public Safety/Indianapolis Police Department)

PURPOSE:
Serve as enforcement officer for vehicle violations and traffic support.

ESSENTIAL JOB FUNCTIONS:

Patrocl downtown area to identify parking and pedestrian vioclations; Issues tickets;: Tows
vehicles in accordance with applicable law; Performs traffic and crowd control; Performs
variety of police-community relations functions; Provides assistance and directions to the
public; Reports defective or damaged parking meters and traffic control signals; Reports
serious or hazardous wvehicle traffic flow problems; Appears in court and presents
testimony; Maintains uniform, equipment, and supplies; Performs other job related duties

as assigned.

ENOWLEDGE OF:
Community relations and cultural diversity.

ABILITY TO:

Obtain and maintain a wvalid Indiana driver's license; Operate a public safety vehicle;
Obtain and maintain Special Police FPowers; Write parking citations; Learn applicable
traffic enforcement codes; Handle sensitive and hostile public contacts; Cbtain knowledge
of IPD policies and procedures: Learn police radio procedures; Maintain records; Learn
laws related to parking and pedestrian violations and Indianapolis Police Department
procedures concerning processing of wviolations; Learn traffic direction and control;
Obtain knowledge of police radic procedures; Learn City geography and defensive driving
techniques; Communicate effectively, both orally and in writing.

Successfully pass testing and screening process including, but not limited to a written
and agility test, background investigation, psychological evaluation, and polygraph

examination.

EDUCATION AND EXPERIENCE: 8o el eciect
High school education or equivalent and ene—yoar—ef related experience (i.e.: law
enforcement, traffic control, security, public safety, corrections). Applicant must be at

least 21 years of age prior to employment in order to qualify for Special Police Powers.

INDEPENDENT ACTIONS AND JUDGEMENT:
Actions are controlled by established City/Departmental, Unit and Branch policies and
procedures, and civil/criminal laws. May have to interact with hostile and/or irate

individuals.

WORKING RELATIONSHIPS:
Departmental personnel; Outside personnel including other Law Enforcement and City/County

agencies; Courts; Criminal justice personnel; and the general public.

WORKING CONDITIONS:
Work is generally performed outside of the office setting at various locations. Employee

may be exposed to hazardous situations. Exposure tc extreme weather conditions. Work is
generally performed independently; supervisory assistance is available when needed. Shift

work with rotating days off may be required.

ADDITIONAL INFORMATION:
Successful performance in this position may qualify employee to receive additional credit

during the screening process for an IFD sworn cfficer.

GRADE: 02 (Non-Exenmpt!}

SIGNATURES:
P i N .
,iv~ia§— t£i¢£c£994 Lyﬁyaiiéb??k j%2?£%644L4
Authcﬁ’\zjd Signature péksonnel fieneralist

OFFICIALB-DESCRIPTION @






COLLECTIVE BARGAINING AGREEMENT

BETWEEN

THE CITY OF INDIANAPOLIS

AND

INDIANA F.O.P. LABOR COUNCIL, INC.
FOR AND ON BEHALF
OF
PUBLIC SAFETY OFFICERS
FOR
THE CITY OF INDIANAPOLIS
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COLLECTIVE BARGAINING AGREEMENT

This agreement is entered into on the day of , 2003, between the
City of Indianapolis, Indiana, herein after called the "City" and the Indiana Fraternal
Order of Police Labor Council, Inc. for and on behalf of Indianapolis Public Safety
Officers, herein after called the “Union”.

The City and the Union recognize and declare that they have bargained collectively with
respect to terms and conditions of employment for Public Safety Officers. It is their
desire, and in the best interests of the citizens of the City, to promote harmonious
relationships between the City and the Union and to improve public safety for the citizens
of the City.

ARTICLE 1
RECOGNITION

Section 1.1 The City hereby recognizes the Indiana Fraternal Order of Police Labor
Council, Inc. as the sole and exclusive bargaining representative for all Indianapolis
Public Safety Officers .

Section 1.2  The Indiana Fratemal Order of Police Labor Coungil, Inc., in its role as
bargaining representative, has been selected by a majority of the members of Indianapolis
Public Safety Officers and shall continue in this capacity except as otherwise provided in
General Ordinance 291-608.

Section 1.3 The City shall not enter into any oral or written agreements with the
employees covered under this contract or to any provision of this contract either
individually or collectively or with any other organization acting on behalf of such
employees.

ARTICLE 2
TERM

Section 2.1  This Agreement shall be effective as of the 1st day of January, 2003 and
shall remain in full force and effect until the 31st day of December, 2006.

Section 2.2 The parties agree to commence negotiations ro later than May 1 of 2006
to extend this agreement or adopt 4 new agreement. In the event that negotiations reach
an impasse on a new contract, then, except for those items controlled by the City-County
Council, the benefits provided for in this agreement shall not be reduced or eliminated.

Section 2.3  Upon mutual writien agreement of the parties to this contract, specific
Articles can be opened for discussion for possible modification or amendment.






ARTICLE 3
NON-DISCRIMINATION

Section 3.1 The provisions of this Agreement shall be applied equally to all employees
without discrimination as to age, sex, race, color, creed, handicap as defined by law,
national origin, or religious or political affiliation except where specific age, sex or
physical requirements constitute a bona fide occupational qualification, necessary to
proper and efficient administration or as provided by law. The F.O.P. shall share equally
with the Employer the responsibility for applying this provision of the Agreement. All
references to employees in this Agreement designate both sexes, and wherever the male
gender is used, it shall be construed to include male and female employees. Nothing in
this Agreement shall be construed to require the City to violate any provisions of the
Americans with Disabilities Act.

ARTICLE 4
MANAGEMENT RIGHTS AND RESPONSIBILITIES

Section 4.1  The Indiapa Fraternal Order of Police Labor Council, Inc. recognize the
prerogatives of the “City” to operate and manage the Indianapolis Public Safety Officers,
in all respects, in accordance with its responsibilities and powers of authority.

Section 4.2 The City, on its own behalf and on behalf of its citizens, hereby retains and
reserves all powers, rights, authority, duties, and responsibilities conferred upon and
vested in it by the laws and the Constitution of the State and of the United States, the City
Charter, the Code, and any modifications made thereto, including any Executive Order
issued by the Mayor or other officials so authorized by statute. Further, all rights which
ordinarily vest in and are exercised by employers except to the extent such are
specifically relinquished herein are reserved to and remain vested in the City, including
but without limiting the generality of the foregoing right:

(a) to manage its affairs efficiently and economically, including the
determination of quantity and standard of services to be rendered; the control of
material, tools and equipment to be used; and the discontinuance of any services,
material or methods of operation;

(b) to introduce new equipment, methods, machinery or processes;
change or eliminate existing equipment and institute technological changes;
decide on materials, supplies, equipment and tools to be purchased;

(c) to determine and change the number, location and type of facilities and
installations;

(d) to determine the size of the workforce and increase or decrease its size;

() to hire, promote, transfer, assign, retain and direct the work of
employees, including the right to assign work and overtime;

(f) to establish, change, combine or discontinue job classifications;
prescribe and assign job duties, content and classification; and to establish wage
rates for any new or changed classifications;






(g) to establish work schedules and, if necessary, change those work
schedules in accordance with applicable law and Departmental policy;

(h) to maintain the statutory right of the Chief of Police, with the approval
of the Director of Public Safety, to establish and revise Departmental rules and
procedures for the administration of the Police Department.

(1) to suspend, demote, discharge or take other disciplinary action against
employees;

() to adopt, revise and enforce working rules and carry out cost and
general improvement programs under applicable law;

(k) to transfer, promote and demote employees from one classification,
division or shift to another under applicable laws;

(1) to select employees for promotion or transfer to supervisory or other
positions and to determine the qualifications of employees to perform available
work under applicable laws.

When choosing to exercise any of the above-enumerated City rights, the
Department will be cognizant of the issues of employee safety that are presented
by the nature of the duties performed by the Public Safety Officers.

ARTICLE 5
UNION ACTIVITIES

Section 5.1  The City shall recognize two (2) representatives and one (1) alternate of
the Union Wage and Benefit Committee for purposes of processing grievances or
meeting with Management to discuss the administration of this Agreement. The Union
shall certify to the City the names of the designated representatives of the Wage and
Benefit Committee yearly.

Section 5.2 Designated representatives of the Union shall be afforded reasonable time
during working hours without loss of pay to meet with Management for purposes of
negotiating the Agreement, administering the Agreement, and to discuss and investigate
grievances. Such representatives must obtain prior approval from management before
leaving their job assignment or taking time from their job for union business. Such
approval shall not be unreasonably withheld. In no event shall time spent conducting
such business be considered as overtime or paid time outside the officer’s regular
working hours.

Section 5.3  The Union shall be afforded the right to utilize bulletin boards in
designated areas at the police station and any sub-police stations for the posting of Union
notices and other Union materials. Such boards shall be identified with the name of the
Union and the Union shall designate persons responsible for utilizing the boards. The
boards shall be provided at the cost of the Union. Nothing demeaning towards any
individual shall be posted on this board. The City reserves the right to remove
inappropriate material.






ARTICLE 6
DUES DEDUCTION

Section 6.1  The City shall deduct from the monthly pay of each eligible employee
from whom it receives a signed authorization to do so, all amounts established by the
F.O.P. Labor Council, Inc. as regular dues.

Section 6.2 Monthly the City shall remit the amount of deduction accompanied by a
list of employees that have authorized such deductions to the Treasurer of the FOP Labor
Council, Inc.

Section 6.3 The FOP Labor Council, Inc. agrees to indemnify and hold the City
harmless against any and all claims, demands, suits or liabilities, and for all legal costs
arising from any action taken or not taken by the City in compliance with this Article.
The Union shall promptly refund to the City any funds received in accordance with this
Article which are in excess of the amounts of Union dues and assessments which the City
has agreed to deduct.

ARTICLE 7
SALARIES

Section 7.1  The Mayor and the City’s representatives shall meet with the Union’s
Wage and Benefit Committee to negotiate a schedule of wages and benefits to be
recommended to the City-County Council. Such negotiations shall begin no later than
May 1 of 2006.

Section 7.2 In 2003 all individuals who are classified as Public Safety Officer I with a
salary of less than $24,908 annually shall have their salaries increased to that amount.
Also in 2003, all individuals who are classified as Public Safety Officer II with a salary
of less than $23,912 annually shall have their salaries increased to that amount. All those
Public Safety Officers whose salaries exceed $24,908 annually shall receive an increase
of $1,500 in 2003,

For the remaining three years of the contract, the salary for each Public Safety
Officer (I and IT) shall be increased by the following percentages:

2004 2% above 2003

2005 3% above 2004

2006 3% above 2005

Section 7.3 All Public Safety Officers shall serve as probationers for one vear from the
date of employment. During the probationary period, such officers shall receive the
benefits (leave, insurance, etc.) set forth in this Agreement. The remaining portions of
this Agreement shall not apply until such officers have completed their probationary
period.






Section 7.4  Evaluation systems used to measure employee competence and
performance shall not be used for the purpose of salary adjustment.

ARTICLE 8

REGULAR WORK ASSIGNMENT
PAID OVERTIME
COMPENSATORY TIME

Section 8.1  Employees covered by this Agreement shall have the choice of receiving
cash or compensatory time for all time worked in excess of forty (40) hours per week.
When an employee is required to work overtime in excess of forty (40) hours per week,
such employee shall be paid for actual time worked at an hourly rate equal to one and
one-half (1 1/2) times the employee's regular rate of pay.

Section 8.2  Overtime shall be paid at the rate of one and one-half (1 1/2) times the
employee’s regular hourly rate for each hour of overtime worked. The regular hourly rate
shall include longevity and base pay.

Section 8.3 At the employee's request, an employee may receive compensatory time
(comp time) equal to one and one-half (1 1/2) times the hours actually worked in excess
of forty (40) hours per calendar week.

Section 8.4  An employee may accrue a maximum of two hundred and forty (240)
hours of compensatory time.

Section 8.5 At termination or retirement, an employee can sell back to the city a
maximum of two hundred and forty (240) hours of compensatory time at the employee’s
current rate of pay.
ARTICLE 9
HOLIDAYS & HOLIDAY PAY

Section 9.1  The following days shall be observed as holidays and employees will be
granted time off with pay unless required to be on duty:

New Year’s Day Labor Day Thanksgiving Day
General Election Day President’s Day Day After Thanksgiving
Independence Day Good Friday Christmas Day

Martin Luther King’s Birthday Memorial Day _
Primary Election Day

Section 9.2 When a recognized holiday falls during an employee's vacation period,
the employee shall be granted eight (8) hours leave, to be taken when scheduling allows.






Section 9.3  When a recognized holiday is worked the employee shall be paid at his/her
regular rate for hours worked and receive compensatory time off or pay for one and one-
half times the hours worked.

ARTICLE 10

COURT TIME COMPENSATION

Section 16.1  Employees shall receive their choice of cash or compensatory time off for
court appearances during off duty hours before any court or at the County Prosecutors
Office or when subpoenaed by any person or agency on matters pertaining to incidents
investigated by such officer in the course of his employment, whether such incidents are
civil or criminal in nature.

Section 10.2 Officers that meet the above requirements for court time compensations
shall also receive travel time of one hour only w hen the Public Safety Officer’s shift
does not begin or end within one hour of the court time.

ARTICLE 11

BEREAVEMENT LEAVE

Section 11.1 If a death occurs in an employee’s family, an employee will receive a
maximum of three (3) working days leave with pay. For the purpose of this section,
members of the family include: spouse, parent, child, sibling, step-parent, step-sister,
step-brother, step-child, father-in-law, mother-in-law, daughter-in-law, son-in-law,
grandparent, grandchild, or other relative who was residing with the employee.

Section 11.2  In extenuating circumstances, additional leave may be granted and
charged to the employee’s earned leave time. If the employee has no accrued time, leave
without pay may be granted at management’s discretion. Similarly, for the death of
someone other than those listed above, leave may be granted and charged to accrued
time, or the employee may be allowed to take leave without pay if no accrued time is
available.

ARTICLE 12
INJURED ON DUTY SICK LEAVE

Section 12.1 The City agrees to introduce and work with the FOP Labor Council, Inc.
toward the passage of an amendment to the Revised Municipal Code of the Consolidated
City that provides that an employee who is covered by this Agreement who is injured on
duty shall be entitled to injured on duty sick leave as described in this section. If an on-
duty injury causes an employee to be absent from work for more than forty (40)
consecutive hours, that employee will receive forty (40) hours of on duty sick leave. This
leave is intended to cover the period of time between the injury and the employee’s
eligibility for worker’s compensation and/or short-term disability leave, as long as






appropriate medical documentation is provided. The leave taken pursuant to this section
shall not be deducted from the employee’s benefit leave. An employee who qualifies for
the leave described in this section will also receive short-term disability leave and/or
worker’s compensation benefits as provided by the Revised Code and/or state law.

Section 12.2 In the event that the introduced amendment to the Revised Municipal Code
of the Consolidated City authorizing on duty sick leave as described in Section 12.1 fails
to pass City-County Council approval, the parties agree to re-open negotiations on this
article.

ARTICLE 13
HOURS OF EMPLOYMENT

Section 13.1  The basic workweek for employees shall consist of five (5) days on duty
and two (2) days off.

ARTICLE 14
QUARTERMASTER CLOTHING SYSTEM

Sectiom 14.1 The City shall provide the initial issue of new uniform clothing and shoes
as determined by the Department of Public Safety.

Section 14.2 The Quartermaster clothing system currently in effect shall be maintained
for the duration of this agreement. No excessively wom, soiled, broken down or non-
serviceable uniform clothing or shoes will be issued to any employee.

ARTICLE 15
DUTIES OF PUBLIC SAFETY OFFICERS

Section 15.1 The Chief shall have the authority to assign and reassign any Public Safety
Officer to serve in any job assignment and to perform such duties as he shall designate,
provided such duties are in accordance with the duties and responsibilities of a Public
Safety Officer.

Section 15.2 The FOP Labor Council, Inc. agrees and recognizes that each officer is an
employee of the City of Indianapolis and must conduct himself/herseif in such a fashion
as to properly portray the City of Indianapolis and this agreement.






ARTICLE 16
HEALTH AND LIFE INSURANCE

Section 16. 1 The City agrees to offer health insurance options to employees covered by
this Agreement. If the cost of any such option should be increased or become
uncompetitive during the term of this Agreement, or if any carrier should add or impose
objectionable terms and conditions to its program during the term of this Agreement, the
City shall be entitled to cancel such option and to select a different option after
consultation with the FOP. The FOP will be advised of changes under consideration for
health insurance coverage before new insurance contracts are signed by the City. The
City will provide promptly all relevant information requested regarding such changes.

ARTICLE 17
VACATION

Section 17.1 Benefit leave time shall continue for the duration of this agreement as
provided by Revised Code 3291-203 and shall not be altered, changed or amended
without the mutual agreement of the FOP and the City.

ARTICLE 18
GRIEVANCE PROCEDURE

Section 18.1 A grievance is defined as a request from an employee who is seeking relief
from a matter that is subject to management control (e.g. disciplinary action, policy or
contract interpretation).

Section 18.2 Every employee shall have the right to present his/her grievance in
accordance with the procedures provided herein, free from any interference, coercion,
restraint, discrimination or reprisal and shall have the right to be represented by the Union at
all stages of the Grievance Procedure. It is the intent and purpose of the parties to this
Agreement that all grievances shall be settled, if possible, at the lowest step of this
procedure.

Section 18.3 The aggrieved party may present his grievance at grievance meetings and
hearings on the employer’s time when scheduled during the aggrieved party’s working
hours, as much as practical.

Section 184  Any grievance not answered by the City’s representatives within the
stipulated time limits shall be deemed denied and may be advanced by the employee to the
next step in the grievance procedure.

Section 18.5 The time limitations provided in this article may be extended by mutual
agreement between the City and the Union.






Section 18.6 The Union and the City shall establish a mutually agreed upon standard form
for the submission of grievances. Thereafter, the Union shall be responsible for the
duplication and distribution of the forms.

Section 18.7 The Grievance Procedure shall not be used for the purpose of adding to,
subtracting from, or altering in any way, any of the provisions of this Agreement.

Section 18.8 The following steps shall be followed in pursuing a grievance:
STEP ONE ~ Informal

Prior to submitting a grievance to the formal grievance procedure, the aggrieved shall
submit the alleged grievance to the designated Union representative who shall determine if a
valid grievance exists. If in the opinion of the designated Union representative there is no
valid factual basis for a grievance, the alleged complaint shall not be processed further. If
the designated Union representative believes a valid factual basis for a grievance does exist,
the designated Union representative shall discuss the alleged grievance with the officer’s
first level supervisor. If the parties are unable to resolve the alleged grievance, the grievance
may be submitted to Step 2 of the formal grievance procedure.

STEP TWO — Branch Commander’s Review

1. Within five (5) working days after the cause for the grievance arises, the employee
shall submit a written grievance to the IPD Human Resources Office. Within two
(2) working days, the grievance will be forwarded to the appropriate branch
commander for investigation.

2. The branch commander shall, within five (5) working days of receipt of the written
grievance, hold discussions with the employee, the Union representative and other
involved parties. The branch commander shall provide a copy of his or her written
response to the employee and the Union within five (5) working days after the
discussions. The original complaint and response shall be forwarded immediately to
the IPD Human Resources Office.

3. If the grievance concerns the branch commander, the above step may be by-passed.
STEP THREE - Division Commander’s Review

1. An employee who is not satisfied with the response received in step two (2) may
request an additional review by the division commander within three (3) working
days of receipt of the branch commander’s response. This request shall be made, in
writing, to the IPD Human Resources Office. Within two (2) working days, the
request will be forwarded to the division commander for review.






3.

The division commander shall review or investigate the complaint. The division
commander shall provide a copy of his or her written response to the employee and
Union within ten (10) days of receipt. The complaint and response shall be
forwarded immediately to the IPD Human Resources Office.

If the grievance concerns the division commander the above step may be by-passed.

STEP FOUR - Grievance Review Panel

L.

An employee who is not satisfied with the response received in step three (3) may
request a Grievance Review Panel hearing within three (3) working days of receipt
of the division commander’s response. This request shall be made, in writing, to the
IPD Human Resources Office who shall deliver the grievance to the Grievance
Review Panel within two (2) working days. The Grievance Review Panel shall
consist of: 1) the IPD Personnel Director, unless involved in the grievance, in which
case an alternate is identified by the Chief of Police; 2) the city Human Resources
Administrator or designee; 3) the Chief’s legal advisor or a representative from the
Office of the Corporation Counsel.

The Grievance Review Panel shall investigate the grievance. Within fifteen (15)
working days of receipt of the grievance the Grievance Review Panel shall submit
its recommendations, in writing, to the grievant and Union, the Chief of Police and
the IPD Human Resources Office. The Legal Advisor and City Corporate Counsel
will be responsible for written documentation on behalf of the Grievance Review
Panel.

The Chief of Police shall review all recommendations and relevant information.
Within ten (10) working days after receipt of the recommendation from the
Grievance Review Panel, the Chief of Police will forward his or her written decision
to the grievant and Union, the division commander, the IPD Human Resources
Office, and the Grievance Review Panel. The decision of the Chief of Police is
final, pending any review by the Civilian Police Merit Board.

Section 18.9 Termination Grievance Procedure — Where an employee is being terminated,
the branch commander and/or the division commander will provide written notice to the
empioyee and Union of: 1) the charges against the employee; 2) the reason{s} for the
termination; and 3) the relevant evidence and will afford the employee an opportunity to
respond to this information prior to the termination,

An employee who is terminated pursuant to the above procedure may file a post-termination
grievance by following steps listed below. Procedures for the termination grievance will be
provided to the employee at the time the grievance is filed.

The following steps must be followed by an employee when filing a termination grievance:
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1. Within one working day of receipt of the termination notice, the employee may
submit a written request to present an explanation of the circumstances surrounding
the proposed termination. The request must be submitted by the employee to the
IPD Personnel Director.

2. A Termination Review Panel will be convened and hold a hearing within five 3
working days of the employee’s submittal of the request for review. The
Termination Review Panel is comprised of: 1) the IPD Personnel Director; 2) the
legal advisor for the Chief of Police; 3) a representative of management, appointed
by the Chief of Police; and 4) the City Human Resources Administrator (or
designee). Within two (2) working days after the hearing, the Termination Review
Panel shall forward its written findings and recommendations to the Chief of Police.
This report will be prepared by the Chief of Police’s Legal Advisor.

3. Based on a review of the Termination Review Panel’s recommendations and
findings, the Chief of Police will forward his or her written decision to the employee
and Union, the branch commander, the Termination Review Panel and the IPD
Personnel Director. This decision will be issued within one working day after
receipt of the recommendation from the Termination Review Panel. The decision of
the Chief of Police is final, pending any review by the Civilian Police Merit Board.

ARTICLE 19
RULES AND REGULATIONS

Section 19.1 The Union agrees that its members shall comply with all Public Safety
Officer policies and rules and regulations; including those relating to conduct and work
performance, as adopted by the Department of Public Safety for the City of Indianapolis.

Section 19.2 It is understood that the terms of this Agreement will take precedence
over the Department’s Administrative Policies and Procedures Manual only to the extent
the provisions of this Agreement conflict with the Manual. It is further understood that
the terms and practices of this Agreement shall be in compliance with the Municipal
Code of Indianapolis and any terms and practices of this Agreement which are
inconsistent or exceed the terms and guidelines of the Municipal Code of Indianapolis
shall not be enforceable.

Section 19.3 The Chief of Police shall provide each employee with a computer diskette
containing the current Rules and Regulations handbook. The Department shall continue
its current practice of providing new hires with the Civilian Employee Administrative
Policy and Procedure Manual and employees with updates to that Manual (either
electronically or a hard copy).

il






ARTICLE 20
PAY DAYS
Section 20.1 All public safety officers shall be paid bi-weekly, every other Friday.

Section 20.2 Overtime shall be paid with the next payday immediately following the
time when the overtime was earned.

Section 20.3 Errors made in an employee's pay shall be corrected on the next pay
period after the error has been discovered.

Section 20.4  All items above regular base pay included in a bi-weekly pay-check will
be denoted by a unique description.

Section 20.5 Employees shall make a good faith effort to turn in their completed time
cards and overtime slips at the time designated by the Department.

ARTICLE 21
SAFETY COMMITTEE AND SAFETY EQUIPMENT

Section 21.1 Joint safety programs shall be adopted and enforced by a Joint Safety
Committee comprised of an equal number of representatives from the Union and the City

Section 21.2 The City shall make reasonable provisions for the safety and health of
employees during their hours of employment. The City shall:

A. Maintain its equipment in safe operating condition.

B. Furnish protective devices and/or equipment as the Joint Safety
Committee deems necessary to properly safeguard the health and safety
of public safety officers and protect them from injury.

Section 21.3 Officers shall not be required to operate an unsafe vehicle. In the event an
officer believes that an assigned vehicle is unsafe, it shall be returned to the station and
the officer shall immediately contact a supervisor and advise him/her of the mechanical
defects. It shall be the responsibility of the supervisor to determine if the vehicle should
continue to be operated or taken out of service.

Section 21.4 If it is determined that the vehicle is unsafe to be operated, it shall be
removed from service. A vehicle shall remain out of service until it has been properly
repaired.

Section 21.5  The City, in its discretion, shall make a reasonable good faith effort to
provide magnetic emblems to be affixed to cars marked as Public Safety Officer or
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Police. The lack of such emblems shall not prohibit the department from issuing vehicles
to officers or assigning officers to carry out their job assignment,

ARTICLE 22
SENIORITY, LAYOFF AND RECALL

Section 22.1 Seniority shall mean the status attained by continuous length of service as
a Public Safety Officer with the City of Indianapolis.

Section 22.2 The City shall maintain a roster of employees arranged according to
seniority, showing name, position and anniversary date. Upon request, a copy shall be
furnished to the Union during January of each year.

Section 22.3 A "lay off” is defined to be a necessary reduction in work force of the
department for financial reasons. Layoffs shall be made in the reverse order of seniority.
This is to mean that the employee with the least seniority shall be laid off first, and the
employee with the most seniority shall be laid off last.

Section 22.4 A "recall” shall be an increase in the work force of the department
following a lay-off. Recall shall be made by seniority. The employee to be recalled first
shall have the most seniority and the employee with the least seniority being the last
individual to be recalled.

Section 22.5  Any employee laid off shall be provided at least thirty (30) days notice
prior to the lay-off when feasible.

Section 22.6 Volunteer help shall not replace an employee’s position.
ARTICLE 23
STRIKE PROHIBITION

Section 23.1 As the services performed by the employees covered by this Agreement
are essential to the administration of the Department and to the welfare of the public
dependent thereon, the F.G.P. Labor Council agrees that in no event whatsoever, during
the term of this Agreement, will the F.O.P. Labor Council or any of the employees in
their individual capacity, threaten, advocate, initiate, authorize, sanction, encourage,
support or engage in any strike, slowdown, concerted job action, work stoppage,
interference, or the “Blue Flu” or cease the continuous performance of their duties. The
Department agrees that no lockout shall take place during the term of this Agreement.

The F.O.P. Labor Council acknowledges that any conduct which violates this
section threatens irreparable harm to the public. The F.O.P. Labor Council shall have no
liability for unauthorized activity by employees in violation of this section, and agrees to
immediately make a vigorous and bona fide effort to end all such activity in the event of
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a documented violation of this section, including written notification to each offending
employee that his/her activity is unprotected and is not authorized, supperted or ratified
by the F.O.P. Labor Council.
ARTICLE 24
SEPARATION PAY

Section 24.1 Employees terminating shall be entitled to the following:

A. Paid for any vested vacation.

B. Paid for any compensatory time up to a maximum of two hundred and
forty (240) hours of compensatory time at the employee’s current rate of
pay.

Section 24.2 Upon the employee's death, his/her estate shall be entitled to the
following:

A. Paid for all vested vacation time.

B. Paid for any compensatory time still owed up to a maximum of two hundred
and forty (240) hours.

C. Receive any and all benefits entitled to the beneficiaries or the estate.
ARTICLE 25
SAVINGS CLAUSE

Section 25.1 If any provision of this Agreement is subsequently declared by the proper
state or federal legislative or judicial authority to be unlawful, unenforceable, or not in
accordance with statutes, all other provisions of this Agreement shall remain in full force
and effect for the duration of this Agreement.

ARTICLE 26

PROFESSIONAL STANDARDS

Section 26.1 Nothing in this article shall negate in any way the obligation of the Union

or its membership to bring to the attention of the Director of Public Safety anything that
negates, or tends to negate, the professional image of the City of Indianapolis.
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IN WITNESS WHEREOF, the Indiana Fraternal Order of Police Labor Council, Inc.
and the City of Indianapolis, by and through their duly authorized officers and

representatives, intending to be legally bound, now sign this agreement this day of
, 2003.
INDIANA FOP LABOR COUNCIL CITY OF INDIANAPOLIS
By% /. /@@ﬁ,&% By %vﬂ’p/uf;w—-
Leo Blackwell Bart Peterson

Chief Negotiator ayor

o AQLLO KPS %W@&M
By (\/ /]W l:’gfgr M

\“i Ybert B. Turner

A. Scott Chinn
Corporation Counsel
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Sergeant Vincent Burke
Officer Keith Minch

Indianapolis Police Department
9" Public Safety Officer Class
March 08, 2004 - April 15, 2004

WEEK:, 1
03-08-04 £3-08-04 G3-10-04 03-11.04 03-12-04
SATURDAY SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY
(800 G800 0800 0800 0800
Welcome & Introductions PSO Guidebook & SOP’s Criminal Law Cemmunity Policing General Orders
Capt. P, Holman Off. K. Minch Lt J Decker w © Off. B, Huter o Off. K. Minch
Sgt. V. Burke
Off. K. Minch
0900
Orientation & Academy Tour
Sgi. V. Burke
Off. K. Minch
4930
Leave for CCB
1000 1600 1000
1000 Ethics in Law Enforcement Uniform Measurements Hearing lmpaired
City Human Resources Chap. P, Bacon = BlackJack = Sgt M. Smilay
Sonya Tower Room 1541 Jenking &
IPE Human Resources 1100 with Bev Richardson
Jim Ellison Chaplain's Dffice Uniform House =
{PE Finance Chap. P, Bacon =
Juftie Black
ldent & Records
i have 1D taken
LUNCH LUNCH LUNCH LUNCH LUNCH
1300 1300 1300 1300 1300
IPD Forms & Notebook Organization & Management | Defensive Tactics Preventing Sexual PS50 Guidebook Quiz & 10
Preparation of IPD Instr. 0. Robertson Harassment Code with Alphabetic Quiz
Sgl. V. Burke Sgt. 3. Ferguson «@® Sgt. V. Burke Sot. V. Burke {does not count against their
Academics)
1500 1400 1400 Off. K, Minch
IPD Rules & Regulations Substance Abuse Internat Affairs
Off. K. Minch Lt 4. Conley = Sgt. 8. Davis = 1400
HEB Shots #1
1600 1500 1500 Dr. Moffatt 972-1180
Student Progessing Radio System Procedures iPD General Orders Chris Costlow 972-1180 ext 14
DI, K. dinch Maj, E. Hudson Off, K. Minch
1430
1600 Geographic Orientation
Pager Orientation CHf. M. Mount
Off. R. Wallace
8.0 Hrs 8.0 Hrs 8.0 Hrs 8.0 Hrs 8.0 Hry
TrainingMours .. ... ... ... 4610







Sergeant Vincent Burke
Officer Keith Minch

Indianapolis Police Department
9™ Public Safety Officer Class
March 08, 2004 - April 15, 2004

WEEK: 2
03-13-04 03-14-04 (3-15-04 03-16-04 03-17-04 03-18-04 03-19-04
SATURDAY SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY
o860 0800 0800 0800 0804
Hazardous Material {PD General Orders Exam New Hire Orientation Cultural Diversity IDACS
(¥, J. Patterson Off. K. Minch City County Building Sgt. V. Burke instr. K. Wilson

0800
Vehicle Search & Tow:
Classroom

Human Resources
Tower Room 107

Off. K. Mingh
LUNCH LUNCH LUNCH LUNCH
13600 1300 1300 1300
Hazardous Material Defensive Tactics tPD Finance Vehicle Search & Tow: IBACS (contdy
Off. J. Patterson instr. . Robertson Jutie Black Practical Class
Sgi. V. Burke Off. K. Minch
1600 1400 1800
Hazardous Material Fxam Defensive Tactics {ACS EXAM
Off, L Patterson instr. D. Robertson fnstr. K. Wilson =
Sgt. V. Burke
8.0 Hrs 8.0 Hrs B.0Hrs B.0 Hrs 8.0 Hrs

Training Hours . ..., ... .... 80.0







Sergeant Vincent Burke

Indianapolis Police Department

Officer Keith Minch 9" Public Safety Officer Class
March 08, 2004 - April 15, 2004
WEEK: 3
03-20--04 03-21-04 03-22-04 03-23.04 03.24-04 03-25-034 03-26-04
SATURDAY SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY
0800 0860 03800 0800 {800
Emergency Spanish Emergency Spanish Emergency Spanish Report Writing Recruit inspections
CHE. M. Mount Of. M, Mount OFff. M. Mount 5gt 3 Todd Sgt. V. Burke
Off, K. Minch QH K, Minch
0830
Praview Final Performance
Evaluation Form
Syt V., Burke
Off. K. Minch
0800
Detensive Tactics Review
1060
Defensive Tactics Practical
LUNCH LUNCH LUNCH LUNCH LUNGH
1300 1300 1300 1300 1300
,. ” o oo Defensive Tactics Uniform Delivery
Instr. D. Robertson Ms. L Hedlund
Sgt. V. Burke
1400
Chemical Spray
EtBe T i
Of. J. Barrag =
8.0 Hrs 8.0 Hrs 8.0 Hrs 8.0 Hrs 8.0 Hrs
Training Hours ... ... L1200







Sergeant Vincent Burke

Indianapolis Police Department

Officer Keith Minch 9" Public Safety Officer Class
March 08, 2004 - April 15, 2004 N
WEEK: 4
03-27-04 03-28-G4 03-20-04 03-30-04 03-31-04 04-01-04 04-09-04
SATURDAY SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY
(4800 0800 0800 0800 0804
Emergency Vehicle EVOC Practicals Crash Investigations Crash Investigations Crash Investigations
Uperation Course:; Sgt. G. Jones Off, Todd Arnold Off. Todd Arnold OHF. Todd Armold
Classroom
Sgt. G, Jones
LUNCH LUNCH LUNCH LUNCH LUNCH
1300 1300 1300 1300 1300
Mobile Data Terminal oo “ N i " Crash Investigations Review
Sgt. G. Gelwing = © Off. Todd Amoid
1400
Crash tnvestigations Final
Exam
Off. Toud Arnold
8.0 Hrs 80 Hrs 8.0 Hrs 8.0 Hrs 8.0 Hes
Training Hours ... ....., 150.0







Sergeant Vincent Burke
Officer Keith Minch

Indianapolis Police Department
9 Public Safety Officer Class
March 08, 2004 - April 15, 2004

WEEK: 5§
04-03-04 04-04-04 04-05-04 04.06-04 (4-G7-04 04-08-D4 04-09-04
SATURDAY SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY
D800 0800 0800 0800 0800
Evidence Techniques Evidence Technigues Evidence Technigues Evidence Technigues Evidence Techniquas
Instr. Dave Dickens = nstr. Dave Dickens = OF. . Nicholson = Off. 3. Nicholson = O, 0. Nichplson  w
PSO mast bring 2 35 MM PSC must bring a 35 MM
camera camera
LUNCH EUNCH LUNCH LUNCH LUNCH
1300 1300 1300 1300 1300
N - i " “ " " " HEB Shots #2
Dr. Moltatt 972-1180
Chris Costiow 9721180 ext
14
Leah Christie 382-43585 or
1500 Bir. L. McBride 962-4353
EVOC Written Exam
Off. G. Strehle 1336
Evidence Technigues
OFf. D. Nicholson
8.0 Hrs 8.0 Hrs 8.0 Hrs 8.0 Mrs 8.0 Hrs
Training Hours ..., L L. 200.0







Sergeant Vincent Burke
Officer Keith Minch

Indianapolis Police Department
9" Public Safety Officer Class
March 08, 2004 - April 15, 2004

WEEK: 8
04-10-04 04-11-04 04-12-04 04-13-04 04-14-04 04-15-04 04-165-04
SATURDAY SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY
0806 0800 0800 0800 Q800
Computer: Search Tool, Wise & Traffic Law Exam #1 Final Inspection Report to
More &gt E. Hench = {Off. K. Minch Sgt. V. Burke Assigned Districts:
Off 0. Hughes = Off. K. Minch FTO Bogins
04900
Traffic Direction & Control: (830
Classroom Ferformance Evaluation:
Sgi E. Hench = FINAL
Coordinators
1000
Traffic Direction & Controt: 14304
Practicals Badge Presentation Practice
Sgt. E. Hench = Of. K. Minch
1100
Portraits
TA Pholo Lab
LUNCH LUNCH LUNCH LUNCH
1300 1300 1300 1300
Hearing Impaired UTT: Uniform Traffic Ticket FTX Scenarios and APC Badge Presentation
Sgt. M. Smiley Off. 3. Strehie Property Room Tour Staff
Sgl. V. Burke
1500 Off. K. Minch 1500
Computer: Z-Client 1800 District Assigned & FTO
Sgt. G. Gehring Prepared for Exam Evaluations
Sgt. V. Burke FTO Staff
Gff. K. Minch
1600
MECA
Changed Radio Unit's #
8.0 Hrs 8.0 Hres 8.0 Hrs 8.0 Hrs 8.0 Hrs

TrainingHours ..., ... .. 232.0







MEMORANDUM

To:  Ald. Terry Witkowski
Community Services (Officer) Staffing Task Force

From: Mark A. Ramion, Legislative Fiscal Analyst
Re:  Reemployment after Retirement
March 10, 2006

The following information is in response to a question that arose regarding pension rules
that govern reemployment of retired employees and their return to active service.

The specific question that arose was related to the six-month provision and the so-called
“waiting period” as a basis for a retired City employee to return to active service.

Assistant City Attorney Ellen Tangen referred to Milwatkee City Charter section 36-03-
6-f1, £2 and f3 related to reemployment. This section details the conditions under which
a retired City of Milwaukee employee may return to active service and receive retirement
and salary compensation.

As a general rule, if a retired employee returns to service before age 57, the employee
may keep both his/her pension and membership. If an employee returns to service after
age 57, the particular situation must be threaded through Milwaukee City Charter section
36-03-6-f1, 2 and 13 to determine whether pension and membership can be retained in
the course of reemployment. Also, the two primary qualifiers in determining pension
benefits upon reemployment are the minimum retirement age and the separation period
of six months before reemployment.

Assistant City Attorney Ellen Tangen recommends that a City Attorney’s opinion be
requested if this task force proposes the reemployment of retired police officers to
positions of community service officers in order to address any pension implications.
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Totat Male | Ferale 1] Total Male | Female || Total Male | Female Total Mais | Female }] Total Mats | Female || Total Mafe | Fema:
10- 4 i 1 1981 116) 824 36] 261 10 3 21 .1
2 59 20 1 a2 10 1 26411 112 11967 43| 26 161 13 3
3 10.14 295) 136] 159 60 36! 241 42 35 7
4 1519 3 1 2 766 337 4290 48 26l 2211 271 24l 3
5. 2024 8 5 3 9951 438 5571l 450 240 211 131 .10 3
6. 25 34 8 ] 24 2 2 y 1 1269 559 7101 49 24] 2511 12] 10/ 2
7. 35 - 44 4 3 1 980, 4701 5100 52 28! 241 121 10l 2
3. 45- 54 10 6 4l 7 4 3 U 1 8391 415| 424 491 23| 261 16 13 3
9. 55 64 3 1 201 1 396 193] 2036 29 171 .12 6 501
10. 65 - 72 3 1 2 3 1 2 194 B8p! 108 9 5 4
11, 75 & older 10 1 9y 2 2 1451 721 73 .3 2 2 1 1
12, Net stated 1 1
Tatals 2] 6] zZefl17{ 71 10 2 631812944 33740 451 2571194 111491 1231 76
5. DIRECTIONAL ANALYSIS (o
. OTOR VEHICLE Nonfutal Property Fatal Accidents Non-Fatal injury Attie....s
INTERSECTION ACCIDENTS || ecibns | b coidents | Actdents PEDESTRIAN peestrian | 101 | AL | Ritees, | Nonfatal | sechion. | Atcess
1. Entering at angle 3802 9 1618 27175 ACCIDENTS [ Accidanis |aocigongintarsection|  Nog ' | Iniuty |lInjersection | | Nee.
Za. From sasme dir,.both going ste, 584 102 4972 1. Car going str, 297 }_3 6 7 787 104 1176
2b. Same-one turn, ona straight 2. Car turning rt 57 2 i 55 472 1%
Zs. Same-one stopped 1134 437 7072 3. Car turning it 55 1 1 7A Lb 23
2. Same.all others 4. Cas backing | 15 15 3110
3a. From opposite dir.-hoth gaing str, 328 1 127 200 5. All others 24 2 Rl 14
3b. Same-one left ture, one streight €. Not stated 2 1 1 1 1
3e. Same-all others Telals { 450 17 9 8 437 2051227
4. Not stated 298 78 219
Totals 6156 10] 2357f 3788 5D. ALL OTHER ACCIDENTS || , M1 | Pt “njary. ng',“éig
58, 5C, & 50, inciude on roadway and off roadway
accidents exga;:t i::cff roadway accidents 1. Collision with othar road
At intersection in 5D, vehitle or raiiway train 67 A 3
8. TWO MOTOR VEHICLE Nonfatat Proparty £ |2 Collision with tixed object 335 2 81 252
NON-INTERSECTION poel i | et 1 imuy | Damage £ | 3. Coltision with other abject
ACCIDENTS ) E or animat 10 3 ve
}. Going oppasite dir,-both moving 210 101 2098 = | 4. Cesrturning
2. Going same dir. buth moving 851 3 113 733 5. Other nancoilisien 23 13 12
da. One car parked §. Coliision with other read
3b. One car stopped in teaffic 1273 1 445 827 s b vehicle or reilway train 47 43 5
§a. One car sntering parked position 'g 7. Colfigion with Tized obiest 63? '}‘ 1 g 5 ﬁt?ﬁ
Ab. One car feaving parked position £ | & Coltision with ather dject
SE. One car enisring drivewsy acoess % gr amimmad 27 1 ; .
5b. One cas leaving driveway scoess ;‘ 3. Overiyrning )
& Al uthars 1606 = 387 1202 0. Other nangeiiision Z5 1 19 5
7. Not stated 49 il 38 11, Mot stxted
Totals 4089 9 10671 3011 Totaks 1171 1 377 782
PRINTED i L. 5. A, STOOKR NG, 3217

FORM TRAFFIOZ 144 FAGE T 33 24



Page 4

Tatab Accicenss ; endey Tuesday Wedesday | Toursaay Fdey i Satuigay Surdisy Not stated
':\Hi'fia?:mt Al Fatat | M Fami A faml A Faab b oMb | Fami M Rt AL Faml an Falal At fatal
idnight Go/1 30 391 1 39 49 ‘ 24 1 LY AT .Y | 132

(L,m 23914 261 1 16, 25 : 17 29. ? ..z 6 1
Lo 4330 4. .20 .1 29: 1 21 Y AN 92.: 3 15301
3, 100 1781 1 ¢ 7 7 8. | 20! b 20 ; 6n..d a3l

4. 408 84: 1 4] g.1 7.1 é 13 13 5 21 23

5. 380 1] 1) 1L 18 | 16 19.; E 22! 13

& &m0 171 ) 21 31 | 19 301 ? 21 17

T, o S T - 95, 97 94 1.1..101] : 27 19

5 boo 531 250 167 93 Yy a8 % 39 37

5 0 I T T A R4:.1 23 8G 85.; 3 63..72 28

18, 1040 5071 1 71 13 63 56 98 | % 87. 1 59

i, 1Lm 04| 11 88 3.1 82 92 112 : 87 70

12, Mo 6321 117 87! il4 LoUla7 152 107 1 791 1
3. 1% 7300 3.4 10101 95! 591 100 13901109 9511
W 00 J41 31 102 1110 10 1131 1) 108 1| 147 /8 90

5, e 9931154 169, 151 171 171 80 97 1
5, 9 93.....1.0 151 137,11 156 49 157 .108 76

7 um 822 3¢ 1111 11 117! 114 11 129 1480 11 112 91

i, 600 578...3....100 62, 750 1. 85 1071 1 82l /211
0. 0 47253 6111 58 16 70 571 1, 80 700 1
R 41220583 48 51 63..1 15 60: 1 62,

. 90 4101 21 45 46 601 1 53 75 72 591 1
2. 1u0 3531 51 32 33 421 1 61 04 78 1 43: 3
n. 1100 34121 35 35 33 47 771 2 A 3516

4, Mot stated i

Toas 118881 49 11596 ! 6] 1564] 6 116331 5] 1728 5! 20631 7. 1755 9] 15491 1

g SUPPLEMENTARY DATA

The foilowing tables ars for the canvenience of those who desire to summarizs additional data for enforcement use,

15, GEOGRAPHICAL LOCATION |3 Al Accidents Fatal Nontatai  § Property Damage 17. gs%DENTS REPORTED Al Accideats Fatal Nonfatat %;:;:rg
IVISION
i, Traftic Tolals
fa. AT Unit
15, Enfereament Unit
lc, Parking bnit
1d. Qther Traffic
2. Patrof Totals
Za. Mobile Unils
2b. Foot Beats
3. Detective Totafs
4. Others and not stated
Totals
Vebicle Action
16. PEDESTRIAN ACTION Straight Overtaking | Right Tumn Left Turn U-Tumn Backing iR, ROAD CHARACTER Ammm‘ iﬁjﬁ?ﬁc.
ta. Crossing at intersection or crosswaik 59 24 25 3
Ib. Crossing—not at intersection or srusswailk a7 3 i 5 1. Ooe lane rozds and alleys
Za. Walking in roadway with traffic 2. Two lane
. Same-—against traffic 3. Threw lane
3. Standing in roadway 4. Four lane
4, Pushing or working on vehizfe in roadway 5. Divided road or one-way street
her working in roadway . 8, Expressway ar foll road
B Blaging in roadway 156 30 28 G 7. Unpaved asy wicih
7. Other it rosdway 7 1 1 i 8, Hot stated
B, Nat in roadway 3 Totals

FORM TAAFFIC 4B REW g PRINTED (N U.5. A STOCK NO, 23t 18




Pedestrians Kilied and Injured

6. PEDESTRIAN ACTIONS BY AGE ] Pedestrisns Killed Pee

Tatal g4 §-9 i0- 14 1519 20 .24 5 . 44 45 - 64 | 65 & ofder | ot 32
14, Crossing at intersection or crosswalk 9 150 4 4 13 13 15 38 50 13
1b. Crossing ot at intersection of crosswelk & 230 27 L4 38 23 21 47 23 6 o
28, Wallung in roadway-with traffic {
Zh. Same-against tratfic
3. Standing in roadway

4. Pushing of working on vehicle in roadwayd

5. Other working in roadway

B Playing in readway

7. Other in rosdwsy i 17 1 3 i 6 3 yi

4. Not in roudway 5 1 1 2 1

3. Not ststed 1 56 5 11 8 8 6 10 o1

Totals 17 467 36 69 60 48 451 103 85 21
{Excluding drivers of parked cars in propar parking locationy}

7. AGE OF DRIVER Al Accidents | Fatal Accidents |  Nonfatal 8. SEX OF DRIVER AN Accidents | Fatal ccidents | Nonfatal
T 15 & younger 135 86| [1 waw 11579 46| 4452
218 i 232 1 94 2. Female 7982 171 3372
317 400 2 162 3. Not stated 1764 5] 283
41813 1236 1 489 Totals 21325 681 8107
5. 20.24 3219 101 1270 :

6. 25.34 4633 11} 18731 ['o. RESIDENCE OF DRIVER
7. 35.44 3510 6 1434 1. Lacal resident 18360 65 7509

B. 45-54 2789 4 1170 2. Residing elsewhere 1n state
9. 5564 1432 6 577 3. Non-resident 393 1 115
10, 65.74 669 271 4. Not stated 2572 2z 483
11. 75 & ofder 498 4 207 Tatals 5132 68] 8107
12, Nat stated H 2572 4 474 | _ { *
Tatahs 21325 491 8107] [10. contriauming
CIRCUMSTANCES

{ncluding parked cars in proper parking locations) 1 Excessive voesd 5 09 1 !‘. 1 99

11. TYPE OF MOTOR VEMICLE | AIE Accidents | Fatal Accidents | | g:?;.m ‘ z ::::: ::o,:: :r:::s:ns 32225{ g : ./.2;2 g
1. Passenger cat 21117 18 7[1.29 4. Passed stop sign
2. Passenger car and trailer 72 20 S. Disregarded traffic signal 1543 8 743
3, Tnick of truck tractor 1827 (24 6. Orove jefd of centar 03 33
4. Teack tractor and semi-trailer 710 1 35 7. impropsr overtaking 17 41
5. Giher track combinstion 8. Followad too closely 79 312
6. Farm tractar and/er farm squip. g 2 §. Mads improper turn 2G4 1 144
?. Taxicab 14, Driver inslttention 2019 4 bl4
2. Bus 135 1 57 11. Had been drinking
9. Schoal bus 195 1 63 12. Cther improper driving

8. Motorcycls 153 3 112 13. Padestrisn error

i1, Matar scooter of eotor bicycls 4 & 14, Inacequsts brakes l S ?O

12, Other 11 12 3 15, Dufective tires 6 12

13, Mot stated 1 22 16, Other mechanical defect 6 27

Totws ﬁ 23733 370 8349] [ Ao dvtew 286¢ 982
Specisl vehiclas included above: 18, Otherw—not invoiving driver srrer

14, Emergancy vah, (including privately ownsd) 39 22 8. Not stated T

15, Mititary vehicies Totals H 1294 44 4899

6. Other publicly owried vehicies

1Z. ROAD SURFACE CONDITION

13, LIGHT CONDITION i. bry 8714 39 37

owien 7607 20[__2979] [z e 2083 ol L _

2. Dawn or dusk G475 130 3. Snowy of ey 779 187

3. Daviness 3674 29 1178 4, Other 17 &

4. Not stated 176 8 5. Mot stated 345 1 74

Tarei 11388 49 4255 [ e 11828 49| 4745

FORM TRAFFIC 148 FAGE 1 {1375
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