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ordinances of the City of Milwaukee except as expressly limited herein.

It is intended by the parties hereto that the employer-employee relationship which
exists now and has heretofore existed by and between the City and the members of the Union,
who are employed by the City, shall continue to be the same in the event this Agreement is

terminated or by virtue of its terms becomes terminated.
ARTICLE 1

DURATION OF AGREEMENT AND TIMETABLE

1.1 This Agreement shall be in effect beginning at 12:01 A.M. on January 1, 2004, and
ending at 12:01 A.M. on January 1, 2007, unless both parties agree to extend it
beyond that date.

1.2. Within 30 calendar days following the execution date of this Agreement, the Union
shall give the City written notice in accordance with the NOTICES Article of this
Agreement, indicating areas in a succeeding labor Agreement in which changes are
requested; conferences and negotiations shall be carried on by the parties beginning

30 calendar days following the date such notice is provided.
ARTICLE 2

NEGOTIATIONS

2.1, Either party to this Agreement may select for itself a negotiator or negotiators for
purposes of carrying on conferences and negotiations under the provisions of Section
111.70, Wisconsin Statutes, as each party may determine. No consent from either

party shall be required in order to name a negotiator or negotiators.
ARTICLE 3

SUBORDINATE TO CHARTER

3.1. In the event that the provisions of this Agreement or its application conflict with the
legislative authority delegated to the City Common Council, or the City Service
Commission (which authority being set forth more fully by: The Milwaukee City
Charter; the statutory duties, responsibilities and obligations of the City Service

Commission as they are provided for in Sections 63.18 through 63.53 of the

2
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0.2.

6.3.

6.4.
6.5.
6.6.

6.7.

6.8.

by the City.

The Union recognizes the exclusive right of the City to establish reasonable work
rules. The City will notify the Union in advance of changes in written work rules
except in emergencies. Any dispute with respect to these work rules shall not in any
way be subject to final and binding arbitration, but any dispute with respect to the
reasonableness of a work rule involving matters primarily related to wages, hours,
and conditions of employment may be subject to final and binding arbitration and in
such cases the arbitrator's decision shall be strictly limited to a determination of
reasonableness. This provision is intended to expand but not to limit the right to
arbitration set forth elsewhere in this Contract.

The City shall have the right to determine reasonable schedules of work and to
establish the methods and processes by which such work is performed.

The City has the right to schedule and assign regular and overtime work as required.
The City reserves the right to discipline or discharge for cause.

The Union recognizes that every incidental duty connected with an operation
enumerated in a job description is not always specifically described, nevertheless, it
is intended that all such duties shall be performed by the employee.

The City reserves the right to layoff for lack of work or funds, or the occurrence of
conditions beyond the control of the City, or where the continuation of work would
be wasteful and unproductive.

The City has statutory and charter rights and obligations in contracting for matters
relating to municipal operations. The right of contracting or subcontracting is vested
in the City. The right to contract or subcontract shall not be used for the purpose or
intention of undermining the Union or to discriminate against any of its members.
The City agrees to a timely notification and discussion in advance of the
implementation of any proposed contracting or subcontracting.

The City agrees it will not lay off any employees who have completed their
probationary period and who have regular civil service status at the time of the

execution of this agreement because of the exercise of this contracting or
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work day and in no event will payment be made for time in excess of eight hours per

day. Reasonable travel time from site of employment to site of meeting will be

allowed.

8.2. The names of the duly chosen representatives of the bargaining unit shall be
submitted to the City Labor Negotiator sufficiently in advance of regularly scheduled
negotiating meetings to permit notification of the appropriate City departments.

8.3. The City Labor Negotiator shall interpret and administer the provisions of this
section.

ARTICLE 9
NON-DISCRIMINATION
9.1. The parties agree that there shall be no discrimination against any bargaining unit

member because of race, color, creed, sex, age, nationality, political affiliation,

religious affiliation, sexual preference or handicap.

ARTICLE 10

LIMITATIONS UPON UNION ACTIVITY

10.1.

10.2.

No Union member or officer shall conduct any Union business on City time except
as specified in this Agreement.

No Union meeting shall be held on City time.

ARTICLE 11

DUES & FAIR SHARE DEDUCTIONS

11.1.

11.2.

11.3.

An employee may authorize the City to deduct Union dues from their paycheck by
executing an authorization card and submitting it to a City designated administrator.
The check-off shall become effective two (2) pay periods after filing.

The Union shall be granted deductions for up to 26 or 27 pay periods, whichever is
appropriate, upon submission of a necessary affidavit and certificate to the City
Labor Negotiator.

The City will deduct from the biweekly earnings of all employees represented by the

Union who have not authorized dues deductions by dues deduction cards, a fair

6
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ARTICLE 12

PROHIBITION OF STRIKES AND LOCKOUTS

12.1.

12.2.

12.3.

The Union shall neither cause nor counsel its members, to strike, nor shall it in any
manner cause them either directly or indirectly to commit any concerted acts of
work stoppage, slowdown, or refusal to perform any customarily assigned duties for
the City. However, whether or not the Union is liable for such acts or actions, any
employee who commits any of the acts prohibited in this section may be subject to

the following penalties:

a. Discharge as provided for by law.

b. Other disciplinary action as may be applicable to the employee.

c. Loss of all compensation, vacation benefits, and holiday pay as determined by
the City.

Upon notification confirmed in writing by the City to the Union that certain of its
members are engaged in a wildcat strike, the Union shall immediately order its
members to return to work in writing, provide the City with a copy of such an
order, and a responsible official of the Union shall publicly order them to return to
work. Such characterization of the strike by the City shall not establish the nature of
the strike. Such notification by the Union shall not constitute an admission by it that
a wildcat strike is in progress or has taken place or that any particular member is or
has engaged in a wildcat strike. The notification shall be made solely on the
representations of the City. In the event that a wildcat strike occurs, the Union
agrees to take all reasonable, effective and affirmative action to secure the members'
return to work as promptly as possible. Failure of the Union to issue orders and/or
take action shall be considered in determining whether or not the Union caused,
directly or indirectly, the strike.

The City will not lock out employees. If any employee is unable 10 work because
equipment or facilities are not available due to a strike, work stoppage, or slowdown
by any other employees. the inability to work shall not be deemed a lockout under

the provisions of this section.
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ARTICLE 14

GRIEVANCE PROCEDURE

14.1.

14.2.

14.3.

14.4.

14.5.

14.6.

Only matters involving the interpretation, application or enforcement of the terms of
this Agreement shall constitute a grievance under the provisions set forth below.
Step One. An employee who has a grievance shall first present the grievance orally
to the employee's immediate supervisor, either alone or accompanied by a Union
representative, within ten (10) working days of the occurrence of the incident
leading to the grievance.

Step Two. If the grievance is not settled at the first step, it shall be reduced to
writing and presented to the Division Head or his/her designee within ten (10)
working days of the completion of Step One. Within ten (10) working days of
his/her receipt of the written grievance initiation, the Division Head or his/her
designee shall furnish the employee and the Union with a written answer to the
grievance, except that, in cases where the Division Head or his/her designee
determines that a meeting with the Union regarding the grievance is desirable, the
time limit for a written response shall be ten (10) working days from the date of
such meeting.

Step Three. If the grievance is not settled at the second step, the Union may appeal
in writing within ten (10) working days of the receipt of the second step answer to
the Department Head or his/her designee, who shall confer with the aggrieved and
the Union and notify the aggrieved and the Union of a decision in writing within ten
(10) working days from the date of such meeting.

When a grievance meeting is held at the third step of the grievance procedure, a
named employee who has filed a grievance, and the Union official or representative
whose presence for the purpose of giving testimony is required, shall be given notice
of at least twenty-four (24) hours before a meeting is held unless the grievant and
the Union waive the requirement of this notice.

If a Union grievance is not settled at the third step, or if any grievance filled by the

City cannot be satisfactorily resolved by conference with appropriate representatives

10
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15.6.

15.7.

15.8.

to proceed to arbitration, appoint one arbitrator and the two arbitrators so appointed

shall agree on a neutral person to serve as the third arbitrator and chairperson, who

shall be selected in the manner and in the time specified for the selection of a single

arbitrator.

For purposes of brevity, the term "arbitrator”, shall refer either to a single arbitrator

or a panel of arbitrators, as the case may be.

The following subjects shall not be submitted to arbitration:

a.  Provisions of the Agreement which relate to or in any manner affect the
obligations of the City as expressed or intended by the provisions of Chapter
65, Wisconsin Statutes.

b.  The statutory or charter obligations which are by Jaw delegated to the
Common Council

¢.  The elimination or discontinuance of any job, except as provided in the
contracting and subcontracting provision of this Agreement.

d.  Any pension matter.

e.  Disputes or differences regarding the classification of positions, promotion of
employees, and elimination of positions.

The specific exceptions noted above are not intended to limit the right of the Union

to proceed to final and binding arbitration in disputes affecting the entitlement of

employees to existing and established wages, hours and conditions of employment as

specifically set forth in this Agreement.

No issue shall be subject to arbitration unless the issue results from an action or

occurrence which takes place following the execution of this Agreement. In the

event that this Agreement is terminated or breached for any reason, rights to

arbitration shall cease. This provision, however, shall not affect any arbitration

proceeding which was properly commenced prior to the expiration or termination of

this Agreement.

In addition to all matters presently subject to arbitration, the Union shall have the

right to submit all matters of discipline and discharge to arbitration in the same
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parties. Expenses relating to the calling of witnesses or the obtaining of depositions
or any other similar expense associated with the proceeding shall be borne by the

party at whose request the witnesses or depositions are required.

ARTICLE 16

SENIORITY FOR LAYOFF PURPOSES

16.1.

16.2.

16.3.

16.4.

Sentority for layoff purposes is defined as the relative status of an employee in a
particular job title represented by the Union based upon the employee’'s regular
appeintment date to such job title or the date he/she transferred to such job on a City
Service Commission approved transfer, to which will be added, in case of a
reduction of an affected employee to a lower classification represented by the Union,
the seniority the affected employee had in that other job title represented by the
Union.

For the purpose of layoff, up to three (3) officers of the Union (the president and
two additional officers designated by the Union) shall have seniority preference over
all other employees in their particular job and job title within the department.

Upon a reduction in supervisory and/or managerial positions, a supervisory or
managerial employee affected may be returned to a job title they previously held in a
bargaining unit. An employee promoted to a management Or supervisory position
after May 15, 1973, from a position within the certified bargaining unit, shall
continue to accumulate seniority for not more than a maximum period of two
calendar years. Thereafter, they shall retain, but not continue to accumulate,
seniority while in a management or supervisory position. For an employee
promoted prior to May 15, 1973, the employee would receive their seniority as a
member of the bargaining unit plus their seniority as a management or supervisory
employee of the City for not less than two years if earned, or a period equal to one-
half of their sentority as a managerial or supervisory employee in excess of two
years up to a maximum of eight years.

Should the City find it necessary to effect a reduction in its work force, it shall give

the Union notice and in no case less than four (4) weeks prior to the effective date of

14
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16.10.

16.11.

(2)
(3)
(4)
(3)

(6)

(7)

(8)
(9

Resigns from City Service;

Is discharged and the discharge is not reversed;

Is terminated during his/her initial probationary period;

Is not recalled from a layoff for a period of three (3) years if the layoff
results in a discontinuation of the employee's service with the City;

Is not recalled from a layoff for a period of seven (7) years if, during
the layoff, the employee's service with the City is continuous;

Is recalled from a layoff and does not report for work within three (3)
calendar weeks;

Does not return at the expiration of a leave of absence.

Is transferred/promoted to a non-management Or NON-SUPETVisOTy
classification outside the Union bargaining unit and successfully

completes the probationary period for that position.

b.  Classification seniority shall be broken when an employee:

(1)
()
(3)

Is terminated during a probationary period;
Is voluntarily or involuntarily demoted; or
Is not recalled from a layoff for a period of three (3) years if during the

layoff the employee’s service with the City is continuous.

In case of (2), above, if the employee is reinstated or promoted to the position

from which he/she was demoted, the date of such reinstatement or promotion

shall become the employee's classification seniority date unless otherwise

determined by the City Service Commission. Seniority in a lower

classification shall not be affected by demotion from a higher classification.

An affected employee who bumps to a position in a lower pay range held by an

employee with less seniority shall be paid at the normal maximum of the pay range

in which the job falls. In no event shall an employee, by application of this

provision, be paid in excess of the rate of pay they were earning prior to their

reduction.

When an employee who has been reduced in rank from a position they previously

i6
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16.16.

the availability to the City of federal or state funds shall be subject to the protection
of the provisions of this article upon mutual consent of the City and the Union.
Except for employees in positions covered by subsection 16.4., above, employees
covered by this Agreement from and after January 1, 1991, shall not be bumped by
an employee outside of the Union bargaining unit and shall not have bumping and

recall rights to positions outside the Union bargaining unit.

ARTICLE 17

BASE SALARY

17.1.

The biweekly base salary paid to an employee in classifications covered by this
Agreement shall be as follows:
a. Effective Pay Period 1, 2004 (December 21, 2003)
Pay Range 704
$1,333.41  1,363.30  1,394.77 1,427.89 1,462.78
Pay Range 710
$1,404.01 1,433.92 1,465.34 1,498.55 1,543.74
The above rates reflect a 3.0% across the board increase above the Pay Period
26, 2003 rates of pay.
b. Effective Pay Period 1, 2005, (December 19, 20045
Pay Range 704
$1,373.41 1,404.20 1,436.61 1,470.73 1,506.66
Pay Range 710
$1,446.13 1,476.94  1,5059.30 1,543.51 1,590.05
The above rates reflect a 3.0% across-the-board increase above the Pay
Period 26, 2004 rates of pay.
c. Effective Pay Period 1, 2006, (January 1, 2006)
Pay Range 704
$1,414.61 1,44633 147971 1,514.85 1,551.86
Pay Range 710
$1,489.51  1,521.25  1,554.58 1,589.82 1,637.75

18
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ARTICLE 19

HOURS OF WORK

19.1.

19.2.

19.3.

19.4.

19.5.

The normal work day for an employee covered by this Agreement shall be eight (8)
consecutive hours per calendar day. As far as is practicable, this work day shall
conform with the established hours of business. This conformity shall not interfere
with the special time schedules governing departments operating more than eight (8)
hours in each calendar day, nor shall this provision be construed as prohibiting the
establishment of rotating or shortened work periods.

The normal work week shall consist of five (5) calendar days. Where departmental
operations require work on Saturdays and Sundays, this work shall not constitute
overtime work as defined in Article 20 of this Agreement. The City shall have the
right to change an employee’s work schedule and/or assigned shift and such work
shall not constitute overtime work as defined in Article 20 so long as any changes
are arranged in advance. "Arranged in Advance” means that an affected employee
is notified of the change in their work schedule not less than 48 hours before the
start of the changed shift, and not later than quitting time of the last regular shift
preceding the scheduled change.

"Time Worked" means the time worked during regularly scheduled work periods,
time taken off on authorized sick leave, vacation, or any other period for which the
employee was compensated and time lost due to civil emergencies by employees
who were ready, willing, and able to report to work.

Nothing in this Agreement shall be construed as a guarantee or limitation of the
number of hours to be worked per day, per week, or for any other period of time
except as may be specifically provided.

The starting times for employees will be as published by the Infrastructure Services

Division-Bridge Operations/Maintenance Unit.

ARTICLE 20

OVERTIME

20.1. Overtime means authorized work performed outside the regularly scheduled 8-hour

20



Iz

s aoUeaApe Ul pASUBLIR, 10U ST 18U} WOWMFISSE YI0M JWILISA0 UR ST SUHLISAC
PO[NPOYOS-UON "YSED Ul J0 Jjo su Arolesusdwiod ul AXefes oseq IRINEal SaUIl
(¢ 1) s1orrenb 291y} pUE SUO JO 91el 9Y) 1B paresuadwiod aq [reys sakojduwre
o “ueuroidy sip ur pateusisop sAeprjoy A1) [RULIOU UO pue sAepung
U0 }10Mm 0} paxmbax st 2a40jduwe A1 YOIYM SINOY SUILISA0 PI[NPIYIS-UOU 10
:uonesuadwio)) swmaeaQ) [eroedg 0
"SI0 J1qng JO Juswredac] a jo seakoydwe aouruautey pue Sunerado 10}
POYIOM SINOY SWITLIOAC [ENIOE Y} SAWT ¢° | JO 9181 34} 18 pred pue UoIAIISIp
ST 18 IO N[N JO JSUOISSIUNUOY) Y1 AG PIZLIOYINE 3¢ ABW JUIIIAO YSED
PUNESAQ UseD g
*1JO UaYE) 89 0] SInoY O] O
s1seq (¢*[) JIBY-2UO puE SWIN B UO JUS[RAINDS 91 ST YOIYM Paiom sInoy
071 PooIXa [jeys aw ou 1k 30Kojdurd Yo 10] NP0 pajenuundde YL  (7)
MO[3q
‘(q) uonoas ur YL} 188 se ajeridordde st SWIIAAO YseD d1aym 1doXd
‘170 awin A1otesuadiuos Ul payIom AJ[Enioe SINOY SWIHIA0 24 sawn
(C'1) JIBY-9UO puR aUO JO 2Jk 2yl Ik 1o paresuadwon aq [fia swnieAQ (1)
o |, A1oresuadwio)) ‘B
:SMO[[0] $® 24 {[eys uonesuadwiod WA
‘uonesuadinos SWIAA0 10§ J[qISI 2q [reys nun Suturedreq sy ur saxkordws [y
Hjeuaq s
JO UOTINUIUIP B 9SNEBI JOU PINOM 1BY} ISUURW € Ul II[JUOD JBY] 3[113S 03 SSA[0SI A
51 ‘PALJIIED ST 10RIIUOD SIY) St} oY) 18 1930 w Aed sumiaao o} Surureniad ourRUIPIO
AND) B PUB 9[DILIE SIYI JO SULIY) JU) UIIMIDY IDI[JUOD B ST 21541 Jf "PalaIsiulwipe oIe Aoy
YOIYM TOpUn SUOHIPUOD PUE SULI) Ay pue saakofdurs o) papraoxd aIe yorgm spjauaq
Aed surniaao oyl waweaide roqef siy o aelodioour o3 A1) 9y JO UOTUAIUL Y3 SI Y
‘paryzom A[eruoe sum 1oy pred aq Ajuo [ uonesuadwod sumioaQ Aed enxa ul 10
1JO QuI} B1X2 UI J0] patesuaduiod ST S| POYSIQRISS UM “Yotym ‘owa2I3Y Sy

10 6] SPOIUY Ul PIULJAP SB Yoam INOY-Of PIMPSYds AJIE[NEaT Ay JO $590Xa UL 10 S

v°0C
€0

A



20.5.

20.6.

defined in section 19.2, Hours of work. Hours of work affected by this
paragraph shall be those which fall on a Sunday or a normal City Holiday.
The Department head or designee shall have the authority to schedule all overtime
work 1o be performed consistent with the provisions of this Article. The City shall
have the authority to reduce compensatory time balances.
Application of the provisions of this Article shall not involve pyramiding of

overtime.

20.7. Any payments made under the provisions of this Article shall not have any sum

deducted for pension benefits nor shall such payments be included in the determination

of pension benefits or other fringe benefits.

ARTICLE 21

SHIFT AND WEEKEND DIFFERENTIAL

21.1.

21.2.

An employee whose normal hours of work fall, in whole or in part, during either the
time period beginning at 3:00 p.m. and ending at 11:00 p.m. (second shift) or the
time period beginning at 11:00 p.m. and ending at 7:00 a.m. (third shift) shall be
entitled to receive, in addition to base salary, the following "shift differential”:

a.  Second Shift: $0.40 per hour.

b.  Third Shift: $0.45 per hour.

Shift premium in the above amounts shall be paid for all hours for which an
employee would have received a regular shift assignment but for the fact that the

employee was on vacation, 09 day, holiday, sick leave or funeral leave.

21.3. Weekend differential for regularly scheduled Saturday work paid to an employee shall

21.4.

be in the amount of $0.50 per hour and the weekend differential for regularly
scheduled Sunday work and holidays paid to an employee shall be in the amount of
$0.60 per hour.

An employee performing work under Article 20 of this Agreement shall not receive

shift or weekend differential pay for the same hours regardless of the period worked.
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23.3.

23.4,

Terminal Leave Compensation benefits shall be made as soon as administratively
possible after the employee's effective date of retirement.
An employee shall receive Terminal Leave Compensation only once during their

lifetime.

ARTICLE 24

CLOTHING ALLOWANCE

24.1.

242,

24.3.

Losses, including claims pending on the date of this contract, limited to $500.00 for
wearing apparel or tools, sustained by members of the bargaining unit will be
considered for reimbursement by a committee of three (3) selected by the
Commissioner of Public Works.
The City will provide a combined clothing and boot allowance as follows:

Bridge Operators - $80.

Bridge Operators assigned to the Maintenance Crew - $110.
These allowances shall be paid as soon as administratively practicable after
December 3lst of each calendar year. An employee must be on the payroll a
minimum of eight (8) calendar weeks in a year in order to qualify for this allowance.
An employee shall only receive one clothing allowance per year.
All bargaining unit employees shall procure a pair of boots to be worn during the
performance of such duties as cleaning pits. The City may require that the
employee wear the pair of boots while engaged in the performance of the duties for
which the boots were intended. Maintenance of the pair of boots shall be the

responsibility of the employee.

ARTICLE 25

SAFETY SHOE ALLOWANCE PROGRAM

25.1.

All employees in the Union who are required to wear an approved safety shoe must
comply with the following requirements and procedures before a safety shoe
allowance can be granted:

a.  One pair of safety shoes (Classifications USAS Z41.1-1991/75 or the newest

24
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on a department-wide basis or, in the Department of Public Works on a division-

wide basis.

ARTICLE 26

TUITION AND TEXTBOOK REIMBURSEMENT

26.1.

26.2.

26.3.

Tuition and textbook reimbursement shall be in accordance with the Veteran's
Administration benefits and Safe Streets Act benefits pertaining thereto. In no event
shall there be any duplication of these benefits paid the employee.

In the event that an employee is ineligible to receive tuition or textbook

reimbursement under the provisions of 26.1, above, and meets the criteria specified

under 26.3 and 26.4, below, the City shall provide the employee reimbursement of
tuition, laboratory fees and required textbooks for approved courses of study up to
an aggregate maximum reimbursement of $900 in calendar years 2004 and 2005 and
up to a maximum of $1,200 in calendar year 2006, of which any portion may be
used for reimbursement of costs for required laboratory fees and textbooks.

In order for the employee's courses of study to qualify for reimbursement under

26.2, above, the following criteria must be satisfied:

a.  All coursework and related homework must be done on the employee's own
time, except that coursework approved to be on City time by both the
employee's department head and the Employee Relations Director may be on
City time.

b.  All courses of study shall be related to an employee's job or to a reasonable
promotional opportunity and be approved by a City-designated administrator.
Graduate courses must be directly related to an employee's present position or
a reasonable promotional opportunity in City government.

c.  Courses must be taken at accredited institutions or schools currently approved
by the Personnel Department.

d.  Any portion of the tuition maximum may be used for courses which are less
than three weeks in duration that are approved by management.

e.  An employee must submit an application for reimbursement (including a copy

26
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27.4.

27.5.

27.6.

27.7.

27.8.

Management will meet with employees to discuss sick leave records prior to the
issuance of any sick leave warning notices.

The City shall maintain and verify the official sick leave records. The sick leave
record of an employee who is under a medical doctor certificate requirement shall be
reviewed at intervals not sooner than six months nor later than eight months of
actual service, as long as the requirement is in effect. The employer shall notify the
employee m writing of the results of this review.

An employee will not be subject to home visits or phone calls if the employee has
not used sick leave for 26 consecutive pay periods, so long as the employee is not
subsequently issued a Sick Leave Control Letter. If an employee is issued a Sick
Leave Control Letter, the employee will again be subject to home visits and phone
calls until such time as the employee completes 26 consecutive pay periods with no
sick leave use following the issuance of the Sick Leave Control Letter. During Pay
Period 1 of each fiscal year, the Division will identify employees who have not used
sick leave during the previous fiscal year and will release them from the home
visit/phone call requirement. Employees who, in a pay period other than the last
pay period of a fiscal year, complete 26 consecutive pay periods with no sick leave
use are responsible for notifying the Division of such completion if they wish to be
released from the home visit/phone call requirement. For purposes of this section,
"fiscal year" shall be defined as Pay Periods 1-26 or 1-27, whichever is appropriate.
It is the intention of the City to incorporate into this labor agreement the sick leave
benefits which are provided to an employee and the terms and conditions under
which they are administered. If there is a conflict between the terms of this Article
and City Ordinance, City Service Commission Rule or Regulation pertaining to sick
leave pay in effect at the time this contract is ratified, the City resolves to settle that
conflict in a manner that would not cause a diminution of this benefit.

Sick Leave Control Incentive Program

a.  The Sick Leave Control Incentive Program shall be in effect beginning

Trimester I, 2004, and ending Pay Period 26, 2006. Nothing herein shall be

28
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the Division/Department head):

)

@

A special sick leave incentive payment

An employee receiving a special sick leave incentive payment, shall be
entitled to receive a lump-sum cash payment equivalent to eight hours of
his/her base salary computed on the basis of his/her hourly base salary
rate in effect on the last day of the trimester for which the payment was
earned. Such payment shall not be deemed part of the employee's base
salary and shall not have any sum deducted for pension benefits nor
shall it be included in determination of pension benefits or any other
benefits and/or compensation provided by the City. Sick leave control
incentive payments provided hereunder shall be made as soon as
administratively practicable following the close of the Trimester Period
in which they were earned.

A special incentive leave

An employee receiving a special incentive leave, shall earn one eight-
hour day off with pay. Such day off with pay earned in Trimester 1 or
2 must be used by the employee in the remainder of the fiscal year. A
day off earned in Trimester 3 may be used any time in the following
fiscal year. An employee may use such day off with pay on a date
he/she has requested provided the employee gives his/her supervisor at
least forty-eight hours notice in advance of the date requested,
management approves the requested date and no overtime results for any
employee because of the requested day. The processing of employee
requests for time off earned under the sick leave mcentive control
program shall be on a first-come, first-served basis. Decisions by the
employee's supervisor with respect to the availability of the date the

employee has requested shall be final.

30
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29.3.

29.4.

20.5.

29.6.

29.7.

Worker's Compensation Act.

In providing injury pay in an amount as indicated in 29.1. and 29.2., above, the
employee agrees to allow the City to make the applicable payroll adjustment to
his/her biweekly pay check and to make no subsequent claim for this amount
whatsoever., This deduction shall be administered so as not to reduce the
employee’s pension benefits. For purposes of interpretation of the provisions of this
paragraph, the term, base salary, shall mean the employee's base salary pay rate in
effect during the pay period he/she is receiving injury pay.

After "injury pay" benefits have been exhausted, an employee shall have the option
of accepting sick leave benefits or accepting Worker's Compensation temporary
disability benefits. This option, which shall be in writing, may be terminated
without prejudice to temporary total, or temporary partial, disability benefits under
the Worker's Compensation Act, but such termination shall not be retroactive and
any sick leave already used at the time of the termination of the option shall not be
restored to the employee.

Questions involving eligibility for "injury pay" shall be determined under the
applicable law and the substantive and procedural rules of the Department of
Workforce Development (formerly the Department of Industry, Labor and Human
Relations) relative to Worker's Compensation and in the event of a dispute between
the City and the employee relative to such eligibility, the Department of Workforce
Development and the courts, upon the statutorily prescribed review thereof, shall be
the sole and final arbiters of such dispute.

Notwithstanding 29.1 through 29.5, above, an employee who has not successfully
completed his/her initial probationary period with the City shall not be entitled to
"injury pay" (Duty Incurred Disability Pay).

If the Internal Revenue Service (IRS) determines that the injury

pay benefits provided hereunder are taxable as wages, then beginning with the
effective date of this determination, the City will no longer require the applicable

employee deduction from injury pay benefits provided for in section 29.3., above.
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ARTICLE 31

VACATIONS

31.1.

31.2.

31.3.

Effective Pay Period 1, 2005, an employee shall earn vacation time in the following

mannper:

a. 3.4 hours per pay period for employees who have completed less than 4 years
creditable service.

b. 5.0 hours per pay period for employees who have completed at least 4 but less
than 9 years of creditable service.

¢. 6.5 hours per pay period for employees who have completed at least 9 but less
than 14 years of creditable service.

d. 8.0 hours per pay period for employees who have completed at least 14 years of
creditable service.

e. Prior to Pay Period 1, 2005, an employee shall earn vacation time as specified
in the 2003 City/Union labor agreement.

An employee on the payroll for at least eighty (80) hours in a pay period shall be

allowed to accumulate vacation time at the rate prescribed for under 31.1. An

employee on the payroll less than eighty (80) hours in a pay period will earn

vacation on a pro rata basis. Hours on the payroll in excess of eighty (80) hours in

a pay period shall not count toward vacation accrual.

Eligibility for, and accumulation of vacation shall begin upon appointment to a

position eligible for vacation. A department head may allow an employee whose

service is expected to continue so as to complete a year's actual service, to use

vacation within the first 12 months of employment if the convenience of the service

would be promoted. If the employee leaves the service of the City before the

completion of the initial 12-month period, that vacation shall be deemed unearned,

and payments made during the vacation period shall be deducted from his/her

paycheck upon termination of employment. Employees who are not expected by the
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periods shall be granted, the practical considerations involved in the efficient
operation of the department, and give due consideration to the convenience of the
employee.

31.8. a.  In addition to Article 31.8.b below, one of the vacation days earned per fiscal
year may be scheduled as a single day off. Anytime during a fiscal year,
employees may request the scheduling of such day at least forty-eight hours in
advance and the request is subject to the approval of management.

b.  Employees assigned to the Maintenance Crew shall be allowed to schedule one
(1) week (five days) of their earned vacation as single days off. Employees
shall request the scheduling of these days at least forty-eight (48) hours in
advance and the request is subject to the approval of management.

31.9. Transitional Vacation Account

The amount of vacation earned by an employee in 1995 for use in 1996 that was
placed in a Transitional Vacation Account (TVA) may be scheduled and used as
vacation hours with the approval of the Department Head. Employees may not

borrow vacation hours unless and until TVA hours have been exhausted.

31.10.  Upon written request, the Division Head may credit vacafion accounts to

compensate employees who take an approved leave of absence of 5 days or less.

31.11. When an employee is recalled from a winter layoff, a positive eight hour vacation

adjustment will be added to such employee’s vacation account. Not more than one

eight hour adjustment will be allowed per calendar year.
ARTICLE 32

HOLIDAYS

32.1. Employees in classifications covered by this Agreement shall receive time off for
work on holidays.

32.2. Such days off shall be granted with pay during the non-navigable season at the rate
of time and one-half (1 1/2X). The non-navigable season shall be defined as from
the first week in December through the last week of April.

32.3. Holiday allowance shall be granted at the rate of seven-eights {7/8) of a day per
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b. A request is made forty-eight hours in advance of the date requested.
c. Management approves the requested day.
d. No overtime results for any employee because of the requested day.
e. Paragraphs 32.1 through 32.8 of this Article, above, shall not apply to this
day off given in recognition of Martin Luther King's Birthday.

32.10. The provisions of this Article shall not in any way abridge the City's right to
schedule an employee to work on recognized holidays.

32.11.  If the State of Wisconsin adopts a statute under which some or all of the above
enumerated holidays are established or observed as so-called “Monday™ holidays,
the City will move to observe the law but the operation of the law shall not increase

or diminish the number of holidays with pay granted annually.
ARTICLE 33

MILITARY LEAVE

33.1. Short Term Military Leave of Absence (Reserve or National Guard Duty) -- Less
Than 90 Days Per Calendar Year
a.  Subject to the terms and conditions provided in subsections 33.1.b. through
d., below, an employee shall be entitled to time off with pay when required to
take leave of absence for: (i) military training duty and/or (ii) military duty in
the State of Wisconsin because of riot or civil disturbance.
b.  Maximum Amount of Time Off With Pay
(1)  If training is limited to a single period during a calendar year, said leave
shall not exceed 15 successive calendar days, including Saturdays,
Sundays and legal holidays during a calendar year. If civil disturbance
ieave is limited to a single period during a calendar year, said leave
shall not exceed 15 successive calendar days, including Saturdays,
Sundays and legal holidays during a calendar year.
(2)  If training and/or civil disturbance leave is taken on an intermittent basis
during a calendar year by permanent full-time employees whose normal

hours of duty average 40 hours per week, said leave shall not exceed ten
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employee on military leave of absence shall be reinstated into the position held

at the time of taking leave of absence or to a position of like seniority, status,

pay and salary advancement, provided, however, that they are still qualified to

perform the duties of their position or similar positions.

The right to reinstatement provided in subsection 33.2.h., shalil be terminated

unless the employee satisfies the following conditions:

(1) Reinstatement From Military Reserve or National Guard Duty

(a)

®

Initia] Enlistment With At Least Three Consecutive Months of
Active Duty:

An employee who is a member of the Reserve or National Guard
component of the Armed Forces of the United States and is
ordered to an initial period of active duty for training of not less
than three consecutive months shall make application for re-
employment within 31 days after: (i) the employee's release from
active duty from training after satisfactory service, or (ii) the
employee's discharge from hospitalization incident to active duty
for training or one year after the employee’s scheduled release
from training, whichever is earlier.

All Other Active Duty

Subject to Section 673(b), Title 10, United States Code, an
employee not covered under subsection 33.2.c (1)(a), shall report
back for work with the City: (i) at the beginning of the
employee's next regularly scheduled work shift after the
expiration of the last calendar day necessary to travel from the
place of training to the place of employment following the
employee's release from active duty, or (ii) the employee's
discharge from hospitalization incident to active duty for training
or one vear after the employee's scheduled release from traming.

whichever is earlier.
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33.5.

examinations conducted by a United States military agency.

The City shall have the authority to establish rules and procedures that it deems
necessary to administer the military leave benefits provided by this Article. These
rules and procedures shall cover, but not be limited to, a requirement that an
employee provide the City with reasonable advance notice of any contemplated
military leave and the appropriate military orders and papers that fully document

such military leave.

ARTICLE 34

TIME OFF FOR JURY DUTY

34.1.

34.2.

34.3.

An employee shall be granted time off with pay for reporting for jury duty upon
presentation of satisfactory evidence of jury duty service. The employee agrees to
allow a payroll adjustment to his/her biweekly paycheck, deducting an amount equal
to his/her compensation received (exclusive of travel pay and compensation for such
duty or service performed on off-duty days) for such duty or service. No greater
amount of time off shall be granted than necessary, and in any case where an
employee is called for jury duty and reports without receiving a jury assignment for
that day, or in a case where an employee is engaged in jury duty for a part of a day,
the employee shall call their supervisor and if directed, shall report for the
performance of City duties for the remainder of the day.

An employee, who is under subpoena to appear as a witness in court as a direct
result of an incident that occurred while the employee was working, shall be granted
time off with pay for reporting for such appearance upon presentation of satisfactory
evidence of such appearance. The employee agrees to allow a payroll adjustment to
his/her biweekly paycheck, deducting an amount equal to his/her compensation
received (exclusive of travel pay and compensation for such an appearance
performed on off-duty days) for such an appearance.

An employee shall not be eligible for overtime while on jury duty or being under
subpoena even if jury duty or being under subpoena extends beyond eight hours in

one day.
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after the funeral occurs on an employee's scheduled day off, then the following
work day shall be treated as the day afier the funeral for purposes of this article.

35.3. In the case of a death of the employee's grandparent the employee may use one
work day with pay to attend the funeral of that grandparent.

35.4. The Director of Employee Relations is authorized and directed to administer the
provisions of funeral leave and shall require a form approved by the City Service
Commission to be submitted to the employee's immediate supervisor immediately
after funeral leave is taken, and a copy of the obituary notice or other evidence of
death attached, and shall require that notification be given by the employee to
his/her immediate supervisor prior to taking funeral leave.

35.5. Funeral leave will not be deducted from sick leave but will be a separate allowance.
ARTICLE 36

PENSION BENEFITS
36.1. Pension benefits for employees covered by this Agreement shall be those benefits
defined in Chapter 36 of the City Charter (ERS Act) that are applicable to General City
Employees. These pension benefits shall continue unchanged during the term of this
Agreement, except for the following changes:
a. Creditable service for active military service, as provided in 36-04-2-c, shall
be extended to employees represented by the Union who participate in the
combined fund and who retire on a service retirement between January 1, 2004
and December 31, 2006.
b. Notwithstanding any provision of Chapter 36-05 of the Miiwaukee City Charter
and the Rules of the Annuity and Pension Board, for employees retiring on a
service retirement allowance on or after January 1, 2005 with at least 5 years of
City service, hours worked as a City Laborer-Seasonal or Playground Laborer
Seasonal (MPS) shall be taken into account in determining the amount of their
service retirement allowance. The additional creditable service earned under
this provision shall be granted in accordance with Board Rules and shail not

exceed one year of creditable service. The additional creditable service earned
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(3)

(4)

All other provisions in respect to such benefits shall remain unchanged.
Existing benefits provided under the "Major Medical Coverage” part of
the Basic Plan for inpatient hospital treatment of alcoholism, drug abuse
and nervous and mental disorders shall remain unchanged.

The existing per participant maximum aggregaie allowance limitation
during each calendar year on benefits providing outpatient services for
alcoholism, drug abuse and nervous and mental disorders rendered in
the outpatient department of a hospital or in an outpatient treatment
facility or a physician's office, that are provided under the "Hospital
Surgical-Medical Contract Base Coverage” part of the Basic Plan shali
be two thousand dollars ($2,000); all other provisions in respect to such
benefits shall remain unchanged. Existing benefits provided under the
"Major Medical Coverage" part of the Basic Plan for benefits that
provide outpatient services for alcoholism, drug abuse and nervous and
mental disorders rendered in the outpatient department of a hospital or
in an Outpatient Treatment Facility shall remain unchanged, except the
carrent maximum benefits provided under the "Major Medical
Coverage" part of the Basic Plan type of nervous or mental care
rendered to a patient without confinement shall be increased from 80%
of one thousand ($1,000) dollars of charges to 809% of two thousand
dollars ($2,000) of charges.

A Utilization Review/Case Management (UR/CM} Program shall cover
all elective procedures. Elective procedures subject to the UR/CM
program shall include all treatments for mental health disorders and
substance abuse and home health services. The program would be an
independent review that assures each patient that the proposed
hospitalization is necessary, based upon the medical condition of the
patient, delivered in the most appropriate medical setting {inpatient or

outpatient) and fair and equitably priced. Whenever an elective
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subject to the terms and conditions of the Pre-Admission Review
Program set forth in subsection 1.a.(4) of this Article, above.

(b) The aggregate lifetime maximum benefit limit per participant for all
organ or tissue transplant services for all covered transplant
procedures is $250,000. This aggregate lifetime maximum benefit
limit applies to all benefits arising out of an organ or tissue
transplant.

(7) The major medical deductible shall be $100 per person, $300 per family
maximum on the Basic Plan.

(8) The Major Medical lifetime maximum shall be $500,000.

Health Maintenance Organization (HMO) Plans

An employee shall have the right to select coverage under a Health

Maintenance Organization (HMO) Plan approved by the City in hieu of

coverage provided by the Basic Plan. The benefits for the HMO Plan selected

shall be as established by the provider of that HMO Plan in calendar year

1998, except effective January 1, 1999, the benefits for the HMO plan

selected shall be changed as follows:

-Change $2,700 for transition treatment to 20 visits at 100%

-Change $1,800 for outpatient visits to 25 visits at 100 %

-Change $2,000 for additional outpatient visits at 50% co-pay to

27 visits at 50% co-pay; and
-Change $6,300 for inpatient hospitalization to 20 days at 100%.

Basic Dental Plan

Basic Dental Plan insurance benefits shall be the same as the benefits provided
for in the DENTAL SERVICES GROUP CONTRACT FOR THE CITY OF
MILWAUKEE, effective January 1, 1982 executed May 1, 1982. The dental
insurance coverage for an eligible employee electing coverage under the Basic
Dental Plan shall be in lieu of the coverage provided by Prepaid Dental Plans.

Prepaid Dental Plans (PDP)
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provided in subsection 37.1.c. or 37.1.d., above, so long as he/she remains in
active service. Individuals not in active service shall not be entitled to
participate in the Dental Plan.
An employee in active service who commences receiving a duty disability
retirement allowance during the term of this Agreement shall be emtitled
to the benefits provided in subsections 37.1.a. or 37.1.b., for the term of |
this Agreement.
An employee who retires on normal pension (as this term 1s defined under the
applicable provisions of Chapter 36 of the City Charter, 1971 compilation as
amended) during the term of this Agreement, with at least 15 years of
creditable service, shall be entitled to the benefits provided in subsections
37.1.a. or 37.1.b., during the term of this Agreement, so long as they are at
least 60 and less than age 65; and an employee in active service who retires
having attained age 55 with 30 years of creditable service shall between the
ages of 55 and 65 be entitled to the benefits provided in subsection 37.1.a. and
37.1.b. during the term of this Agreement. Such individual shall be entitled to
the same health insurance benefits concurrently provided employees in active
service covered by the effective agreement between the City and the Union as
is in effect from time to time, 0 long as he/she is at least age 55 and less than
age 65 (it is understood that the exclusion of retirees from coverage under
dental insurance benefits set forth in subsection 37.2.c., above, shall continue
unchanged). If a retiree eligible for these benefits dies prior to age 65, the
retiree's surviving spouse shall be eligible for these benefits until the last day
of the month in which the deceased retiree would have obtained age 65.
Effective February 1, 2005, registered domestic pariners of eligible City
employees, if registered as such by the City Clerk as provided under Chapter
111 of the Milwaukee Code of Ordinances, shall be eligible to be covered
under the employee’s health and dental insurance. An employee who elects

coverage for his or her domestic partner must be enrolled in the same plan.
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provided in subsection 37.5., below, an employee enroiled
in the basic Plan shall contribute an amount toward meeting
the subscriber cost in the Basic Plan of $75.00 per month
for single enrollment when such employee’s enrollment
status is single and $150.00 per month for family
enroliment when such employee’s enrollment status is
family. The amount of employee contribution shall be
deducted from the employee’s paycheck on a monthly
basis. Any subscriber costs for singie or family enrollment
in excess of the above-stated amounts shall be paid by the
City. {Note: The deduction of January, 2006 coverage

is deducted from the employee’s December, 2005

paycheck.]

(b For Employees Enrolled m a Health Maintenance Organization

Plan.
(i)

(11)

Single Enrollment Status

Except as provided in subsection 37.5., below, the City will
contribute an amount towards meeting the subscriber cost
for single enrollment in the HMO Plan elected of up to
100% of the calendar year monthly subscriber cost of single
enrollment in the HMO offered by the City pursuant to
subsection 37.1.b., above, having the lowest single
enrollment subscriber cost to the City. If the subscriber cost
for enrollment in the plan elected exceeds the maximum
City contribution provided, the employee shall have the
amount of excess cost deducted from his/her paycheck on a
monthly basis.

Family Enrollment Status

Except as provided in subsection 37.5., below, the City will

52



£e

uo11995qns Ul 10] papraoid se aq [[eYS 2oUBAOl[R JuawaInal ANfIqesip Anp

v SUIAI2001 S[ENPIAIPUL 10} RIBA0D JO 150D A} QOOT PUB SOOT ‘+O0T S1BaA

Tepuafe) 10} sniels wowoIus Ajiure)/2i8urs s, enplaipul ay) uo durpuada(y

Anpqesi Amd

‘(sjuawaInar Aupqesip Suipnjour)
$90INaI ISACD 10U {[BYS UOR2sqNs STl jo suoistacid syy, "eaoqe
“(1)e g Lg uonoasqns ul A[Anoadsar 1o} papracid se aq [[eys potrad Sy}
SuLmnp $1youaq Sy SUTUIBIUIRW JO 1SOO S SPIEMOI UOHNGLIIUE0D §, 41D
QY SUOSEaI [RIIPAUI JO JSNEIAQ JIOM O} WIISI 01 dqeun st sakojdure
a) se Suof os a1ep 18} SUIMO[[0] A[RIBIpawuLl SIUOW (Q) XI8 0}
dn 107 P21SOBYXS SEAM DABI[ MOIS JAY/SIY JJEP SY) UO JOPUN PIIJA0D SBM
ays/oy uepd ay) 107 suyouSq S urelTewt 0} papruiad aq [[ByS WUSWISY
STI} JO WLID) O} SULINp 9ARS] OIS IoY/SHY SISNeYXs oym sakojdws uy
"STIBIS JUSW{[OIUD
AJIUIR) 10] PAYSI{QRIS? 180D 13GLIISqNs 24} U0 paseq aq [feys uonemndwod
gons ‘A[IUre] St 3 USUM pUE STIE)S JUSLUJOIUS 3[FULS 10} PIYSIqeIs?
1500 IaquIosqns oy Suisn penduwiod aq [[EYS WNWIXBU 9A0QE SY) ‘9[Fuls
ST STRIS JUSTUI[OIUD Y} USYM STURIS JUAUIJ[OIUD BANDSYIS 8 9dA0dwa aup
AqQ pouriLIalep 29 [{eYS 2A0qe papiaold suonnguiuoed A wInuumxew ayg,
‘s1seq Apuow
B 1O YoaydAed Jay/SIy U101 PRIONPAP 180D $S3VXYI JO JUNOLIE
3y aAry [[BYS s0Akojduio oy ‘papracid uonngqLyuod A
WNWIXEW 31} $Pa2oxd palodfe urld ay) Ul JWOWOIUS 10]
1500 12QLIISGNS Y I AN S} 0] 1500 I9QIIOSqNS JUSW{[OIUD
Apiuue) 189m0} 341 SulAey ‘9A0qQR QT L€ UOTDISqNS
oy ensand K310 a1 AQ P10 OWH 92Ul Ul JUST[OIU
A[auey JO 1809 19GI0sqns AJUIUOLE 1804 Tepudied au1 JO %001
01 dn Jo pa1oape ueld QIAH 241 Ul Juswf{oIud Afiuiej 10]

1500 19QLI0SGNS 211 FUr9oul SPIEMO] JUNOWE UE NGLIIUOD

(€)

@



37.3.a.(1), above.

Employees Who Retire Between January 1, 2004, and December 31, 2006

(1) For eligible employees under subsection 37.2.e. (or their eligible spouses)
who retire between January 1, 2004, and December 31, 2004, the City
will contribute an amount towards meeting the monthly subscriber cost for
single or family enroliment in the plan elected of up to 100% of the
monthly subscriber cost of either single or family enroliment in the Basic
Plan during the period after normal service retirement the retiree is at least
age 55 but less than age 65. If the per capita subscriber cost for
enrollment in the plan selected by the retiree exceeds the maximum City
contribution for retirees provided, the retiree shall have the amount of such
excess cost deducted from his/her pension check.

(2) Except as noted below, eligible employees under subsection 37.2.e., who
retire between January 1, 2005 and December 31, 2006 and who are
enrolled in the Basic Plan shall contribute an amount toward meeting the
subscriber cost in the Basic Plan of $30 per month for single enrollment
when such employee’s enrollment status is single and $60 per month for
family enrollment when such employee’s enroliment status is family. The
amount of retiree contribution shall be deducted from the retiree’s pension
check. Any subscriber costs for single or family enrollment in excess of
the above stated amounts shall be paid by the City. In the event that the
monthly subscriber cost to the City for single enrollment for retirees in the
Basic Plan is the lowest single enrollment subscriber cost plan to retirees
offered by the City, the foregoing $30 employee contribution shall be
waived. In the event that the monthly subscriber cost to the City for
family enrollment for retirees in the Basic Plan is the lowest family
enrollment subscriber cost plan to retirees offered by the City, the
foregoing $60 employee contribution shall be waived.

{3) Except as noted below, for eligible employees under subsection 37.2.¢.,
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37.4.

37.5.

37.6.

(4) The term "Basic Plan," as used in this subsection, shall mean the health
insurance coverage provided under the Basic Plan provision in the
Agreement between the City and the Union as is in effect from time to
time.
(5) Surviving Spouse

The provisions of subsection 37.3.c. shall be applicable to a surviving
spouse eligible for retiree health insurance benefits under subsection
37.2.e. or of this Article.

Cost of Coverage -- Dental Plan

In calendar years 2004, 2005 and 2006, the City will contribute an amount up to

$13.00 per month for single enrollment and an amount up to $37.50 per month for

family enrollment towards meeting the subscriber cost of the dental plan. If the

subscriber cost for single or family enrollment in the Dental Plan exceeds the

maximum City contribution provided, the employee shall have the amount of such

excess cost deducted from his/her paycheck on a monthly basis.

Prorata Credit for Half-time Employees |

The City's contribution for an eligible employee whose normal hours of work

average 20 hours per week on a year-round basis in a position which is budgeted as

half-time shall not exceed 50% of the maximum City contributions required under

subsections 37.3. or 37.4, above.

Self-Administration Offset

The per capita subscriber costs associated with the health or dental insurance

coverage providcf:d by each of the plans listed in subsection 37.1., above, includes

amounts allocable to the administrative costs of the carriers providing such

coverage. If the City elects to self-administer the Basic Health Insurance Plan

and/or the Basic Dental Plan, then effective with the calendar month during which

this election becomes effective, and so long as it continues in effect, the maximum

City contributions provided in subsections 37.3., 37.4., and 37.5., above, for

employees covered by such a self-administered plan shall be reduced by an amount
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37.9.

37.10.

37.11.

coverage shall be determined by the City and may be adjusted from time to time.
This provision shall be applicable only during the first twelve (12) months of an
employee's authorized leave of absence.

Right of City to Select Carrier

It shall be the right of the City to select and, from time to time, to change any of its
carriers that provide th_e benefits set forth in Section 37.1., above; at its sole option,
the City shall have the right to provide any or all of these benefits on a self-insured
basis and/or to self-administer them (in this circumstance the term "carrier" as used
in this Article shall also mean self-insurer and/or self-administrator.)

An employee hired on or after January 1, 1982, shall have a 270-day waiting period
for a pre-existing condition for the benefits provided in Section 37.1.a..

Effective Date

Except where specifically provided otherwise herein, the provisions of this Article

shall be effective from January 1, 2004, through December 31, 2006.

ARTICLE 38

LIFE INSURANCE

38.1.

38.2.

Amount of Life Insurance Coverage

Employees under age 65 shall be eligible to elect and maintain life insurance
coverage in an amount equivalent to their annual base salary rate, rounded to the
next higher thousand dollars, so long as they remain in active service and under age
65. Upon attaining age 65, the amount of life insurance coverage to which an
employee who was insured for 100% of annual base salary on the day immediately
preceding his/her 65th birthday is entitled shall be reduced by 33-1/3% on his/her
sixty-fifth (65th) birthday and by an additional 16-2/3% on his/her seventieth (70th)
birthday.

Adjustment of Coverage

The amount of life insurance coverage to which an employee is entitled shall be
adjusted semiannually on January | and July | of the calendar year to reflect changes

in the employee's annual base salary rate. The term "Annual Base Salary Rate,"” as
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fifth (75th) birthday but in no event to less than 50% of annual base salary.
"Employee" shall have the meaning given in $350-25(3) of the Milwaukee

Code of Ordinances.

38.4. Conditions and Eligibility for Election of Coverage

&.

Subject to the terms and conditions provided under 38.4.b. through 38.4.1.,
below, an employee shall be entitled to elect the amount of life insurance
coverage provided under 38.1., above, upon completion of 180 consecutive
calendar days of active service (consecutive means without a break of more
than five consecutive days) as a full-time (40-hour per week) employee
following his/her initial date of employment with the City.

The election of life insurance coverage shall be in a manner prescribed by the
City.

An employee meeting the eligibility requirements for election of life insurance
coverage must make such election prior to the date his/her eligibility is first
established. If the employee fails to make such election within this time limit,
the election shall be made only on such terms and conditions as are established
and maintained from time to time by the City and/or its life insurance carrier.
An employee shall become entitled to the life insurance coverage provided
under 38.1., above, the first of the month following his/her eligibility date.
An employee re-employed subsequent to a separation from active service, for
whatever reason, must re-establish his/her eligibility for life insurance
coverage on the same basis that would be applicable to a new employee having
the same starting date that the re-employed employee had following re-
employment.

An employee who has previously waived life insurance coverage provided by
the City, either hereunder or otherwise, while employed with the City or a
City Agency (the term, "City Agency" being as defined in subsection 36.02(8)
of the Milwaukee City Charter, 1971 compilation, as amended), shall be

permitted to elect life insurance coverage only on such terms and conditions as
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carrier(s) that provide the benefits set forth above. The City shall, at its sole option,

have the right to provide these life insurance benefits on a self-insured basis.

ARTICLE 39

MUTUAL OBLIGATIONS

39.1.

39.2.

39.3.

The Union covenants, agrees and represents to the City that the Union is duly
authorized and empowered to covenant for and on behalf of all employees in the
bargaining unit and represents that it and its members will faithfully and diligently
abide by and be strictly bound to all the provisions of this Agreement. The parties
agree that in conferences and negotiations, the Union will represent all employees in
the bargaining unit.

The City covenants, agrees, and represents to the Union that the City is duly
authorized and empowered to covenant for and on behalf of the City and represents
that the City will faithfully and diligently abide by and be strictly bound by all the
provisions of this Agreement.

It is intended by the parties that the provisions of this Agreement shail be 1n
harmony with the duties, obligations, and responsibilities which by law are
delegated to the Common Council, and these provisions shall be applied in such a
manner as to preclude a construction which will result in an undawful delegation of

powers unilaterally delegated to the Common Council.

ARTICLE 40

MISCELLANEOUS

40.1.

40.2.

The City agrees that the department will notify the Union, at the time requests to fill
bargaining unit vacancies are filed with the Board of Estimates, of the job(s)
involved in each such request.

The City is in accord with the principle that supervisors should not, as a regular
procedure, do work which has normally been assigned only to employees
represented by the Union. The Union, on the other hand, recognizes that the nature

of the City's operations require some degree of flexibility in that regard in order to
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e. No overtime will accrue to any party by reason of a trade.

ARTICLE 42

JOB ASSIGNMENTS

42.1.

42.2.
42.3.

42.4.

All Bridge Operator assignments, including maintenance crew assignments, shall be
made available for picking at the Fall and Spring pick, except at the Fall pick,
Bridge Operators who may be laid off shall not be eligible to select an assignment
and shall be assigned as needed.

Bridge Operator assignments shall be made by Seniority.

Vacancies in Bridge Operator assignments which occur during the year shall be
filled by management.

A Bridge Operator Lead Worker may participate in the selections outlined in
subsection 42.1 provided his/her position of Bridge Operator Lead Worker can be

filled.

ARTICLE 43

BULLETIN BOARDS

43.1.

43.2.

43.3.

The City will furnish for the Union one bulletin board at each of the agreed upon
Jocations. The board shall be used only for the following notices:

a. Recreational and social affairs of the Union.

b.  Union meetings.

c. Union elections.

d.  Reports of Union committees.

e.  Rulings or policies of the International Union.

Notices and announcements shall not contain anything political or controversial or
anything reflecting upon the City, any of its employees or any labor organization
among its employees. No material, notices or announcements which violate the
provisions of this section shall be posted.

Any Union-authorized violations of this section shall entitle the City to cancel

immediately the provisions of this section and remove the bulletin boards.
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ARTICLE 48

SAVINGS CLAUSE

48.1. If any article or section of this Agreement or any addendums should be held
invalid by operation of law or by any tribunal of competent jurisdiction, or if
compliance with or enforcement of any article or section should be restrained by
such tribunal, the remainder of this Agreement and addendums shall not be affected
thereby, and the parties shall enter into immediate collective bargaining negotiations
for the purpose of arriving at a mutually satisfactory replacement for such article or
section.

ARTICLE 48

ENTIRE AGREEMENT

49.1. The foregoing, including Appendix A, attached, constitutes the entire Agreement

between the parties, and no verbal statement shall supersede any of its provisions.
The parties acknowledge that the City is responsible for implementing the benefits
contained in this Agreement. The City may within its discretion implemeni these
benefit provisions by ordinance, resolution or the establishment of administrative
procedure. Any such ordinance, resolution or administrative procedure shall not be

deemed to be a part of this Agreement.
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