
Corey Foster 
4022 North 11

th
 Street Milwaukee, Wisconsin 53209 

E-mail: coreylfoster@gmail.com 

 
 
EXECUTIVE SUMMARY 
 

 Experience leading and implementing national initiatives  

 Enhancing senior management capacity to deploy innovative solutions to complex challenges 

 Direct supervision of employees ranging from entry level to senior/executive leadership 

 
EDUCATION 

Cardinal Stritch University 
Doctorate of Educational Leadership Minneapolis MN 
Anticipated graduation date: May 2017   
 
Cardinal Stritch University       Milwaukee, WI 
Master of Science in Management, College of Business Management    August 2013 
 
University of Wisconsin-Milwaukee     Milwaukee, WI 
Bachelor of Arts, Sociology   August 2003 
Continuing Education, “Train the Trainer” Facilitator Certificate June 2006  
 
ORAL ROBERTS UNIVERSITY      TULSA, OK 
Transferred to UWM, Sociology  1998-1999 
 
EXPERIENCE 

Wisconsin Department of Transportation: Davison of State Patrol, Bureau of Transportation Safety   
Southeast Regional Program Manager            2014-Present 

  

 Direct management of a 3 million highway traffic safety budget  

 Administer and monitor 200 law enforcement grants in 15 Counties in Southeast Wisconsin 

 Established multi- jurisdiction Task Forces in Racine County, Rock County, Jefferson County, Walworth County, and 

Dane County, to reduce speed and alcohol related crashes and fatalities   

 Represent BOTS at Traffic Safety Commission Meetings in 15 Counties 

 Presenter and moderator at the Governor's Conference on Highway Safety 

 Liaison to local community based organizations and stakeholders regarding high traffic safety  

 Lead and organize collaborative traffic safety efforts among Police Departments, Sheriff Department, and State Patrol  

 
Wisconsin State Government-Senator Lena C. Taylor 4

th
 District Office Milwaukee, WI 

Community Outreach Coordinator   2013-2014 
 

 Direct Management of 4
th
 District office 

 Liaison to community stakeholders, leadership, constituents and business community   

 Represent Senator Taylor at community happenings/events, boards, commissions and forums  

 Oversight of 4
th
 District interns 

 Direct management of 4
th
 District office budget 

 Produced written correspondence : citations, press releases, legislative updates, and news letters 

 
Emmaus Evangelical Lutheran Church, School, & Child Care Milwaukee, WI 
Milwaukee Parental School Choice Administrator & Business Manager 2012-2013   

 

 Managed 1.3M School Budget; 350K Child Care Budget; 120K Church Budget 

 Direct supervision of School Principal, Child Care Administrator, Accountant, Human Resource  

 Oversight of 50 employees and consultants; 210 students;50 child care participants and 6 facilities   

 Liaison between Governance Board and Wisconsin Department of Public Instruction  

 Direct supervision of Wisconsin Knowledge and Concepts Examination   

 Direct supervision of vendor contracts 

 Direct supervision of school Financial Information Reports  



Corey Foster       

 Successfully improved Child Care Young Star rating from level 1 to level 3 

 Successfully led School through a merger with Lutheran Urban Mission Initiative School District   

 Received three promotions: Dean of Students -Business Manager-School Choice Administrator  
 
 
Community Solutions Socioeconomic Development Center Inc. Milwaukee, WI  
President & Project Management Consultant 2006 – 2012 
 

Featured Projects: 

o Marquette University-Educational Opportunity Program (2011-2012) 

 Project Management Consultant  

 Submitted Marquette University Metcalf 2011 EOP grant proposal  

 Conducted data analysis (graduation/withdrawal) on program participants 

 

o Mt Castle Corporation Health Care Agency (2010-2011) 

 Project Management Consultant  

 Developed Human Resource Department policies and procedures  

 Developed corrective action plans for DHHS Regulation 81 & 88 violations 

 

o Center for Neighborhood Enterprise: MPS Violence Free Zone Initiative: (2009-2010) 

 Program Director, Running Rebels Community Organization 

 Direct Supervision of 4 High School sites; 30 staff; 4 supervisors;150 participants  

 

o Annie E. Casey Foundation: Making Connections Milwaukee Initiative: (2006-2008) 

 Lead Consultant of Local Evaluation & Data Collection/Dissemination & 

Technical Assistance Resource Center Liaison 

 Liaison between the Casey Foundation and the Milwaukee site evaluation team 

 Managed 800k Evaluation Budget; 4 local data experts; 2 national consultants  

 Liaison between Casey Foundation and local data experts to evaluation strategies 

and build CBO partnerships capacity to administer programs for 43K residents in 7 

inner city neighborhoods  

 Assisted with data analysis of US Census Data to define local neighborhood trends 

 Identified policy change opportunities for CBO partnerships  
  
Rosalie Manor Community & Family Services  Milwaukee, WI 
Program Manager & Curriculum Specialist 2005 – 2006 

 Led 8 youth enrichment (Families United to Prevent Teen Pregnancy Program) sites in MPS  

 Oversight of 300 at-risk youth participants; direct supervision of 15 staff & summer enrichment program  

 Conducted program implementation and curriculum delivery in 5 metropolitan cities: Jamaica Queens New 

York; Newark New Jersey; Baltimore Maryland; St Louis Missouri and Milwaukee Wisconsin  

  
YMCA Young Leaders Academy Charter School Milwaukee, WI 
Middle School Teacher (7/8

th
 Graders) 2003 - 2005 

 80% of 8
th
 Grade students tested in the Advance & Proficient category of the WKCE 

 85% of 7
th
 Grader tested in the Advance and Proficient category of the Terra Nova.        

 8
th
 Grade Girls Basketball Head Coach; won 1

st
 place in Division 2004; 2

nd
 place in 2005.  

 Received Outstanding Teacher Award 2003 & 2004 & Class of Year Award 2003 & 2005. 
  
CREDENTIALS / ADDITIONAL TRAINING 

Village of Germantown Commissioner:  
Board of Zoning and Appeals & Board of Economic Development  2010 & 2011 
American Evaluators Conference   
Process Evaluations 2007 
INSTITUTE FOR RESIDENT LEADERS   
“Train the Trainer” Facilitator Training 101 & 102 2006 & 2007 
American Evaluators Institute  Member 
Alpha Phi Alpha Fraternity Incorporate  Member  


