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COREY A. ROBINSON                                               

4365 W. Central Avenue                                                                                 414-303-1777 
Franklin, Wisconsin 53132                                                                                    crobinson70@ wi.rr.com 

 
OBJECTIVE 
I am a hardworking and dedicated professional, seeking a finance position that will enable me to make a positive 
contribution to your organization by using my strong organizational skills, educational background, and ability to work 
well with people.  

 
PROFESSIONAL EXPERIENCE 

 
Aurora Healthcare, Milwaukee, WI    Finance/Pharmacy Analyst       February 2011 - present 

 Collaborates with the pharmacy services department management team to formulate ideas, analyze 
problems, develop and implement solutions to ultimately improve patient care. 

 Serves as a pharmacy supply chain resource to hospital, clinic and VNA pharmacy buyers, site 
managers/directors and directors of operations. 

 Evaluates purchase dates to make appropriate allocation adjustments with wholesaler. 
 Documents the impact of drug cost for hospital use and reduction initiatives, evaluates performance-based 

contracts based on market share, and class of trade purchasing opportunities. 
 Coordinates and assists pharmacy automation and information technology upgrades to manage and maintain 

formulary database and informatics. 
 Works with the Director, Pharmacy Supply Chain, and clinical pharmacy services to identify alternative 

sources for critical medication shortages.  
 Using specialized software, maintain the inventory accumulators that allow Aurora’s disproportionate share 

hospitals to access the Public health Services’ 340B drug discount program. 
 Ensure government compliance with 340B drug discount program through an audit process 
 Creates and analyzes reports to assist pharmacy management team. 
 Effectively communicates with others throughout the system and externally to gather necessary information 

for conducting analysis and making appropriate recommendations. 
 Effectively train new staff on policies and procedures. 

  
Aurora Healthcare, Milwaukee, WI   Pharmacy Technician     October 1992 – February 2011 
St. Luke’s Medical Center                        

Pharmacy Technician III                     March 1997- February 2011 
 Maintain Pharmacy Technician re-certification every two years. 
 Prepare intravenous and other parenteral admixtures, including chemotherapy using proper 

technique and precautions. 
 Calculate intravenous drip rates and determine production schedule.  

Pharmacy Technician II       January 1994- March 1997 
 Completed leadership development program. 
 Trained up to one hundred new staff members. 

Prepared schedule for sixty Pharmacy Technician staff.  
 Interpreted Physician orders and entered into computer system. 
 Participated in Performance Improvement Committee. 

Pharmacy Technician I        October 1992-January 1994 
 Distributed medication.  
 Triaged phone calls. 
 Filled inpatient and outpatient prescriptions. 

 
EDUCATION: Cardinal Stritch University, Milwaukee, Wisconsin 

 Master of Business Administration, expected graduation May 2015 
 

    University of Wisconsin-Milwaukee 
 Bachelor of Business Administration, December 2009 
 Dual Major: Finance and Marketing 
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SKILLS:    Proficient in the use of Microsoft Office (Excel, PowerPoint and Word) 
 
REFERENCES:  Available upon request 


