July 18, 2011

To: - Cliy of Milwaukee Employess and Retireas

From‘:‘ “Michagl Brady
Re:  Recommandation for Susialr_yable Health Care Benafits for Cily Empioyess and Retirees

There has beén much discussion about the current health care benefits of the City of Milwankee
being sustainable over the long term for both employees and retirees. The net City cojts have
increased $14M in 2010 and $15M in 2011, Below is a plan to credte a more sustainable]benefit
design that includes changes and premivm contributions from active general city emplojeé"s.,_.;_lhese
recommendations are made after careful consideration and discussion with the Budget Office &
regarding the ongoing financial challenges facing the City related to Act.10 and the Stite, budget,
The City health care plan benefits remain very comprehensive with employeg cost-sharing below
most private sector firms and in line with what public employéss will pay, “The City:Will continne -
to provide a robust pre-65 health benefit for retired City employees, ¥ .

The recommendations would be effective January 1, 2012 for Cityemploysss: (%)
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The City will receive a reduction of over $14M in state reventiesiand getierally speaking will be
unable raise revenue through taxes. Major challengés in 203 incluitle meeting an expected $50M
contribution to the Employee Retiree System, The recommendations below-are likely to reduce the
total City net expenditures on health insurance frOm lhe'éstimated $137M in 2011 to approximately
$110 to $115M in 2012, The changes recommended’are 15t made lightly, The control of fture
health care expenditures will mitigate the need for futiire benefit design changes.
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The Department of Employee Rel_éi;ion§ ﬁr"i'l_'};l;{old televised meeting with employees on
Wednesday July 13 at noon in Room:301-B anid.will make a copy of the presentation available on
the City DER website so all cmploj'?"céé_-v‘c_:_an View the presentation. The same recommendations will
be submitted for approval to tggjginancbi‘-%ipd Personnel Committee on Wednesday July 20.

i

Recommendation #1, Emploveg Prémimm: A public employess In the state of Wisconsin will
begin paying 12% of the total premitm for their health caré, This 12% is less than Taany private
sector employees pay. Béginning January 1, 2012 active general City employses, including all
civilian personpel Within thé Police and Fire departments, would pay 12% of thefr 2012 premium.
When new labor contragts-re negotiated with swor employee unions it is anticipated they will also
pay 12%, Sworn unions will continue to pay current premiums until new labor contracts are settled,
The Buijlding and Construction Trades Council (BCTC) and Local 494 Electrical Workers have

contra 15 that g;;;aﬁd intq 2012, and will not pay the 12% until their contracts expire.

The employee premitim would be charged based on a four-tier plan -- single, single adult with
dependent/s, two adults and two adults with dependent/s, The City currently uses a two-tier system
of single only and family. Employee premiums would be taken twice 2 month or 24 times per year -
in 2012, The City currently takes a single monthly deduction, or 12 per year,

Recominendation #2, Benefit Desten: ATl City employees and retirees, both general city and
swortt, will have new benefit design for both their HMO/EPO plan and their Basic Plan/PPO plan.
The new benefil designs are described on the. attached page, '




HMO/EPO Plan: All preventive services as determined by the plan are covered at 100%. Changes
to the plan include a $500 deductible, a 90% co-insurance, and a $1000 out of pocket maximum.,
The three-tier drug plan will change to $5/$25/$50. The three tier plan is not part of the deductible, .
co-insurance or out of pocket maximum, Employees will have a $150 co-pay for emergency room
- visits after they have satisfied their deductible, co-insurance and out-of-pocket maximum, This EPO
plan will cover services in-network and will not cover seérvices out of networlc,

Basic PlaanPO Plan; All preventive serwces as determined by the p]an are covered at. 100%
Changes to the plan include a $750 in-network deductible, a 90% co-insurance in- netWork, and a
$1500 in-network out of pocket maxizonm. The out-of-network deductible would be $1500 the
out-of-network co-insurance is 70% and the out-of-network out of pocket maxwmmus$300& TThis
PPO plan will have a three tier drug plan, $5/$25/$50, the same as the EPQ plan#The' d'rug co-pay
is not part of the deductible, the co-insurance or the out of pocket maximuim, Thls PPO plan will

cover services in network and services out of network. *, f; ¥

The City antlmpates that these changes wﬂ] he]p employees become Better consumers of their health

The City will continue to provide a three part comprehenswelwe]lness effort through Froedtert
Health Workforca Health at no direct cost to emponees "Bmployees and their spouses who fail to
complete the process within the timeline set by Workforce Health will have a monthly health

assessment fee in 2012,

. “‘!‘?‘ ' ki I
In a separate resolution DER is recommendmg that'the City enter into a three-year contract with
UnitedHealthcare to provide "Exclus:ve Prov:der Network™ services (EPO) or HEMO equivalent
plan, that the City enter into a three” year com:ract with Unitedtealtheare to provide Preferred.
Provider Organization services (PPO) or’ Baszc Plan equivalent services, and that the City enter into
4 three year contract with Medco fon prescnptlon benefit services,

Recommendation #3, New Reﬁree Premjums All general city employees including civilian

employees in the Police anEl -Firé Department, would pay the same premium as active general city

employees ifthey fétiree after January 1, 2012.

’ Employees under 65 who go through regular retirernent before their. curyent labor contract

“expires will have a premium established by that labor contract,

eneral Clty employees under 65 who go through regular retirement after their labor

contract expires will pay the same as active general city employees {12% of their premium),

o NeWsWorn retirees under 65 will have their retiree premiums established through current or
future labor contracts. :

*  Medicare retirees will have the choice of the Basic Plan/City PPQ plan as a type of
Medicare supplement with the same benefit design as active emplovees with the in-network
and out of network deductibles, co-insurance and out of pocket amounts.

e Medicare retirees will be able to chose the UHC Choice plan with the same benefit demgn as
active employées, including the deductlble, co-insurance and out of pocket maximum,




. Medlcare retirees will have the opportunuy to chose the UHC PPO plan with the current
benefits {will not include deductible, co-insurance or out of pocket maxirmum),

¢ Medicare retirees will be able to select from the two plans provided through the Milwaukee
. Retiree Assomatlon (MRA) which are not sponsored or subsidizéd by the City,

Example of how a deductxb]e, co-insurance and maximum out of pocket EPO plan works for a
single adult with nio dependents.
+ Employee pays the first $500 for services, excluding preventive which are covered at 100%
» Employee pays 10% co-insurance for the next $5000 in costs of service, or $500, while the
City pays $4,500,
» Afler paying $1000, employee has reached out of pocket maximvm, and the
exception of emergency room visits, will pay 100% of any additional costs:”
» Any out of network services are paid 100% by the employee anddo not count ward the
deductible, co-insurance or out of pocket maximum.
»  Drugs costs will be $5/325/350 throughout the year and are no;_ part of il
insurance or out of pocket maximum, ,

deducnble, CO-

Example of how a deductlble, co-insurance and ma}umum out
works for a singleadult with no dependents

« Employee will have a 10% co~msurancefo the’i

City pays $6750,
o After paying $1500, employee has reached th rm—network out of pocket maximum, and
with the exception of emergency room Vi

t$‘7500 in services, or $750 while the

‘snsns and the exception of separate out of network
services, the'City will pay . 100% of addltlonai in-network services,
» Drug costs will be $5/$25!$50 co—pays&throughout the'year and are not part of che
deductible, co- msurance or out of pocket maximun,
J'( 1 )
Exampie of how the deductlble, co—msurance and maximum out of pocket PPO out-of-network
plan works for a single adult w1th no .dependents,

-« Ifemployee usgs . out— f~network provider for services, employee will have  separate $1500
deductible a;ssoolatéd W1th out of pocket prowders excluding preventwe which are covered
at 100% r, ¥
. _Emp]oyee willhavea 30% co-insurance for next $5, 000 in out- of-network services, or

#$1500, wiule the City pays $3,500.
fter paying 3 $3000 for out-of-network services, employee has reached their out—of-network
iout of pocket maximum and, with the exception of emergency room wsns the City will pay -
106%-5f additional out- f-network services, )
e Drug costs will be a $5/$25/$50 co-pay throughout the vear and are not part of the
deductible, co-insurance or out of pocket mazimum. .




Definitlon of Terms
Monthly Emplovee Premium:
+ Amount pald moenthly by each member, or member contribution.
» The Employee Benefits Divislon (EBD) is proposing an employes premium of
12% of the total premium. '
+ With few exceptions all public employees throughout the state will be paying 12%
of the total cost of their premium, ' :

Total Monthly Premium: _ )
-+ Amount charged for an insured health plan, or used as the equivalent monthly
cost of a seif-funded plan,

Detuctibie: '

o amount pald before health plan pays first doilars .

o The EBD is proposing a $500 deducllble for the HMO type plan and a $750
deducible for the Basic Plan. This means all services — provider visits, hospltal
visits, emergency room — are paid by the member till they reach $500, with
exceptlion of preseripion drug costs and preventive services.

Co-Insurancs;
o Co-insurance is a specific percentage of the total cost of a service that is paid by

member. ,
o The EBD is proposing a 10% co-Insurance for the HMO style plan, which means
that after an employee pays their $500 deductible the employee would pay up to
another $500 out of pocket if there services reached a total of $5006 (Employer
would pay $4500/ 90%). After the deductible and co-insurance the employee
~ will reach their out of pocket maximum and the plan will pay at 100%.

Maximum out of Pocket: -
o Beyond a certain contiibution by the employee, services are covered at 100% by
the emplover or heaith Insurance plan ‘ - '
o The Clty is proposlng a $1000 out of pocket maximum per person for the HMOQ
sltyle plan.  After this, with exception of emergency room co-pay, medical costs
wouid be paid at 100%. : .

Co-pays:
- o Co-pays are specific dollar amounts that a member pays for a service.
o  Clty employees would have a three-tier co-pay for drugs at $5/$25/$50 in 2012

with both the HMO and the Basic Plan.

Steerage, In-Network and Out-of-Network:

o Steerage Is used to dlrect employees to a network or providers or hospitals that
have higher quality or lower cost, or are in a "network.” -
o Steerage typically means that an employer will pay a higher percentage for *in-
. network” service (90%) and a lower percentage (70%) for “out of network”
services, : '
© The City Is proposing steerage with the Basic Plan type benefit.
© The HMO typeplan provides no out-cf-network bensfits with the axception of

amergency room services,
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SUNMARY OF HEALTH INSURANCE BENEFITS FOR CITY OF MILWAUKEE-

" NOTE: This summary is mtended only to highlight your benefits and should not be relied apon to foily determine yoor
caverage. The Summary Plan Desenphon shall prevail. )

other preventive tests, Generally when a service
is performed during your annual preventive care

CITY OF CITY OF MILWAUKEE PPO
MILWAUKEE UHC CHOICE PL.US PLAN
Type of Coverage UHC CHOICE PLAN (Replaces the Basic Plan)
Network Only Benefits WNetwork Benefits Non-Network Benefits
1. Annuai Deductible . .
Individual Deductible $500 par year $750 per year $1,500 per year .
Family Deductible $1,000 per year $1,500 per year 43,000 per year
2, Co-Insurance ' .
-Each Member pays 10% up to $500 10% up to $750 30% up  $1500
‘3.  Out-of-Pocket Maximurm ‘
- Indlvidual Out-of-Pocket Maximurn $1,000 per year $1,500 per year $3,000 per year
- Family Out-of-Pocket Maxitnum $2,000 per year $3,000 per year $6,000 per year
4, :g-:.leg:‘;’sla_n coinsurance — Amount the 90% after Daductible met. gﬂ?gtl.o.aﬂer Deductible 70% after Deductible met.
5. Lifetime Maximum No Lifetime Maximum No Lifetime Maximum No Lifetime Maximum
6. Ambulznce Services — Emergency & p N 90% after Deductible
approved Non-Emergency 90% after Deductible met, | " 90% after Deductible met.
7. Autism Spectrum Disorder Services 90% after Deductible met. ?;:’é after Deductible 70% after Deductible met.
8. Dental Accident/Oral Surgery -
Oial Surgery coverage is limited to 13 speclfic 90% after Deductible met. 90% after Deductible 70% after Deductible met.
oral surgical procedures. (See'end of beneﬁt | met,
summary on pg.10}.* !
. Durable Medical Equipment 90% after Deduciible met. gucﬁ, after Deducuble 70% after Daductible met.
me *
10, Emergency _l.-lealth Services 90% after Deductible met. ?:io after Deductible 70% after Deductible met.
$150 copay after out-of- $150 copay after out-of-
$150 copay after out-of- . .
pocket maximum met. packet maximum met, pocket maximurm met,
11. Hearing Alds
Benefits are ilmited to enrolled dependent 90% after Deductible met. 50% after Deductible- 70% after Deductible met.
children under 18, llmited to one hearing aid per . et
year, every 3 years )
12. Home Health Care
Benefits are limited to 40 vislts per calendar 50% after Deductible met, | 90% after Deductible 70% after Deductible met.
year, met.
13, Hospice _ 90% after Deductible met, | 0% after Deductible 70% after Deductible met.
14. Hospital - Inpatient Stay 90% after Deductible met, | 0% after Deductible 70% after Deductible met.
1S. Lab, X-Ray & Diagnostics - Outpatient 50% after Deductlble met, | 90% after Deductibie 70% after Deductible met.
me
18, Mental Health Service 90% after Deductible met, | 502 after Deductible 70% affer Deductible met.
. : ‘ me
17. Nuiritional Counseling 90% after Deductible met, 90% after Deductible 70% after Deductible met.
' met, -
" 18, Physician Fees for Surgical & Medlcal 909% after Deductible met. | 90% after Deductible 70% after Deductibie met.
Services . ’ . met,
19. :I;h_ysiman Qffice Services — Sickness and 90% after Deductible met. 90% after Deductible 70% after Deductible met.
nury. met
20, Preventive Care Servites 100% 100%
Tncludes Physician Office Vislt, Lab, X-Ray ot Deductible does not apply Deductible does not apply |- Not Covered

pe-¢
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SUMMARY OF HEALTH INSURANCE BENEFITS FOR CITY OF MILWAUKEE

NOTE: This summary-ls intended only to highlight your benefits and should rot be relied upor to fully determine your
coverage. The Summary Plan Description shall prevail. :

CITY OF CITY OF MILWAUKEE PPO
: MILWAUKEE . UHC CHOICE PLUS PLAN
Type of Coverage UHC CHOICE PLAN (Replaces the Basic Plan)
T Network Only Benefits Network Benefits Non-Network Beneﬁts
For more Information abaut preventive services that '
might be right for you, vislt www,uhcpreventivecare.com
21. Prosthetic Devices 80% after Deductible met, 90% after Deductible 70% after Deductible met.
' met.
22. Rehabilitation Services ~ Chiropractic 90% after Deductible met. | 90% after Deductible 70% after Deductible met,
Treatment met,
23. Rehabilitation Services ~ Outpatient ‘
Therapy
Short-tefmn outpatient rehabllitation for Physical - . % .
therapy, Occupational therapy, -Speech therapy, 90% after Deductible met, r9‘106";&.: after Deductible 70% after Deductible met,
Pulmonary rehabilitetion therapy, Cardiac
rehabilitation therapy, and Respiratory therapy.
50 visit maximum per year for ear.h necessary
therapy.
24, Skilied Nursing Facility/Inpatient
_ Rehabilitation Facility Services.
120 day maximum per inpatient stay. 90% after Deductible met. | 90% after Deductible 70% after Deductible met.
. . met.
25. Substance Use Disorder 90% after Deductible met. 90% after Deductible 70% after Deductible met.
metb
26, Temporomandibular Joint disorder
Treatment (TMJ) .
Benefits are Imited to $1,250 per year for 90% after Deductible met. | 90% after Dedudtible 70% after Deduciitle met,
diagnestic procedures and non-surgical ) met. .
treatment
27. Transplant Services 80% after Deductible met. 90% after Deductible 70% after Deductible met.
met. )
28. Urgent Care 90% after Deductible met, 909 after Deductible 70% after Deductible met.
met.
29, Vision Care
One routine vision exam at a Network provider 90% after Deductible met. 90% after Deductible Net Covered.
every 2 years. met.
30, Prescription Drug Benefi ts administered hy
MEDCO . ) Coverad
Reted Pharmacy = 30 day supply $5/425/450 copay $51§25(350 copay Not Covered.
Mail Order — up to 90 day supply $10/$50/$100 copay $10/450/$100 copay
(The prescripiion co-pays do not apply fo the
deductible, co-insurance or out of pocket maxinum).

31.

Dependent Coverage

include employee’s spouse; eligible dependent children, stepchildren, foster children,
grandchlldren (if the parent is an eliglble dependent chlld under the age of 18), adopted
children and ¢hildren placed for adopilon as mandated by the State or Federal
government. Based on the recent federal health care reform, coverage for dependent
children is through the end of the calendar year In which the dependent chid or adult chitd
tums 26, without regard to the adult child's school status, marital status or dependent
status. There wil be slate imputed tax only, not federal imputed tax, ¥ the adult child is

not an IRS dependent,

Surgical remaoval of bony impacted teeth;

Treatment of fractures of facial bones;

Excision of tumors, cysts of the jaws, cheeks, lips, tongue, roof of a.
mouth when such condions require pathologlcal examination; g,
Surgical precedures required to correct accdental imunes of the jaws, 10.
* cheeks, lips; tongue, roof and floor of mouth; 11,
Apicoectomy; 12.
Fxcision of exostosls of jaws and hard palate; 13,

pg.10 -

United Heakhcare Orai Surgery is limited to the following 13 oral surgical procedures (see #8 above)
7.

External incisions and dralnage-of cellulitis;
Inclslon of accessory sinuses, salivary glands or ducts;

Ginglvectomy;
Alveolectomy;
Frenectomy;

Removal of reteined roat;

Gingival and Apical curettage.




Ciy of Mvaves -

Rew o071 . . : . .
. i . . i . Degt of Eaployrs Fuluvere

‘2012 Rate Chart For Active Employees . -

This Chart applies to all Employees whose pesitions are represented by any of the follewityg units:

GC Management, D¢ #4385 NMNR, TEAM; Asse 'bf Scient Pers; Assc of Wiuni Attys;
SN(;' Loc 510 IAM; Loc 494 Mach; Loc 75 Plumbers; Loc 195 Bridge Operators;
"Loc 139; Loc 61 Sanitation; ALEASP; Police Aldes; Loc 494 FEDS

HEALTRH PLANM "EMPLDYEE.RATE" INFORMATION
An employee will pay twice per month the rate lsted below under "Employee Rate® for the plan selected,

-

CHART I - 2012 Employee HEALTH PLAN Payrull Contr!butlon.
The "Employee Rate” will be dedlucted from the employee twice per month from the flest and second paycheck,

TUHC CHCICE PLAN 2yHC CHOICE PLUS PLAN
: : {Ropiacus the Gity’s Saslc Plan)
. UHC CHOICE Employee | uuc croce | Employee
HEALTH PLAN PLAN City Share Rate PLUS PLAN. Clty Share Rafe
Single H 344.98 | § a4 $ 3744 |5 395,34 | § 22| 8§ 47,62
Employee + Dependents |§ 467975 41181 $ 56,16 [§ %26 |§ 528 |§  71.43
Employee + Spouse s .smes|s o4edd|$ 74885 7saesls 69844 |§ 9524
Family 5 93654 |§ 82383 | § 112,31 |§  ds051 (3§  104785) §  142.86
s Ix tha HWC sauivalont. Lot L
“This {£ the Basic Plan squivalent. - ot TH e
Lo Y

CRART I - 2042 Employee DENTAL PLAN Fayroi'l Contribution, }
The "Employee Rate" wlll be dediucted from the employee twice per month from the first and second paycheckh.

. ‘Single to Family
DENTAL PLAN e | ctvsnae | Employee | gy | Ctystae | Bmployee
. Rate ) Rate
WeS/Delta Bental $ 1248 | 5 550 3 5.98 {5 4349 | $ 1875 | $  24.35
Care-Pius s 28 650 &  15.43 {s S48 [s  1B75|§ 4888
DentalBlue o $ 2363 | $ 8501 § 17.43 |5 70.82 | § 1875 $ 5214
DiSBLAiMER:TImbomi-ﬂ dualgn and rate equivalonts aro =L;b]oct(o nango by G RP——

. MOTE: All ra%ea/premiums and Employes Share amexnts shown onthis char are shown es semi-monihly {twice por month} igures fo reflest the facl
thal ampioyes payroll gedurifons witl mko pleca twice parmonth, on the it sand second paychocks of sach monih. Mulliply tha Rates/Premiums end
Employee Shers amounta by two [2} 10 calculste the full amounts., .
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Richard C. Cox
Chair

Carolina M. Stark
Vice-Chair

_ Kath i
Fire and Police Commission P:gir){.nL%rHem
Sarah W. Morgan
Miéhael G. Tobin . Michael M. O’Hear
Executive Diractor Commissioners
December 15, 2011

Alderman Willie L. Hines, Jr.

Common Council President

City Hall, Room 205

200 E. Wells Street

Milwaukee, WI 53202

Re: Milwaukee Police Association 2012 Salary and Compensation Reduction

‘Dear President Hines:

On December 15, 2011, the Fire and Police Commission (FPC) considered and reviewed
the request of Labor Negotiator Troy Hamblin regarding a reduction in salary and
compensation relative to employees represented by the Milwaukee Police Association
(MPA) collective bargaining unit. The FPC had previously deferred action on this request
pending ratification of the collective bargaining agreement by the MPA.

The FPC publicly noticed the review specifically with reference to “Reduction of Salary or
Compénsation for Members of the Milwaukee Police Association.” Upon conclusion of the
review, the Board of Fire and Police Commissioners approved a resolution to recommend
to the Milwaukee Common Council a decrease in the salary and compensation
commencing January 1, 2012 for members of the MPA. This resolution is applicable to a
decrease up to and including the amounts identified in Mr. Hamblin’s December 14, 2011
letter and its attachments appended to this correspondence and recorded in the official
minutes and agenda documents of the FPC.

This resolution includes the following decreases and modifications as more specifically
detailed in the December 14, 2011 correspondence and its attachments:

e Increases in health insurance payments including, but not limited to, co-insurance,
in/out-of-network benefits, deductibles, drug co-payments, and emergency room co-
payments.

e Upto 12% of the bimonthly group health coverage premium applicable to other
active City employees for the particular plan choice and coverage type options
applicable to the member, and up to 12% of any and all increases to such premiums
that are established by the City for particular plan choices and coverage type
options from time-to-time after January 1, 2012 for active City employees.

200 East Wells Street, Room 708, Milwaukee, Wisconsin 53202 « Phone (414) 286-5000
Fax (414) 286-5050 ¢ E-mail fpc@milwaukee.gov » www.milwaukee govfipc



MPA Salary and Compensation
December 15, 2011

Page 2

Up to a maximum of $20 per month over and above the 12% contribution specified
immediately above for each adult who chooses not to fully participate in and
complete annual Health Risk Assessments as part of the City’s Wellness and
Prevention Program. _ '

Reductions in certification pay for all employees.

Elimination of the requirement the City provide a sweater to all employees.
Elimination of certain payments received by some employees pertaining to specific
levels of education credits.

Reductions in salary for employees while they are in the Police Department
Academy. '

This correspondence serves as notification to the Milwaukee Common Council that the
FPC has taken the actions described, subject to and in accordance with Section 62.50 (10)

Wis. Stats.
Sincerel g _
Y, W }\/—\' 6 13 ; B/L—"'
# Richard C. Cox Michael G. Tobin
Chairman Executive Director
Att. 12/14/11 Letter w/ attachments from T. Hamblin
cc: Ald. Michael Murphy

Ronald Leonhardt
. Troy Hamblin
Grant Langley, City Attorney



. Tom Barrett
i | Mayor
( ! . Maria Monteagudo
! 1 y Directer
) k . Michael Brady
O Employee Benefits Director

N[ﬂ W a;]lkee , Troy M. Hamblin
Department of Employee Relations Labor Negotiator
December 14, 2011 -

Board of Fire & Police Commissioners
200 East Wells Street, Room 706
City of Milwaukee

Dear Commissioners:

On December 9™, I wrote to you asking that you take up certain matters at
your next meeting relative to employees represented by the Milwaukee
Police Association (MPA). 1 attach a copy of that letter (without its
attachments). I ask that in addition to your formally recommending to the
Common Council each of the changes referenced in that letter, you also take
the same action with respect to matters set forth in this letter.

As noted in my December 9™ letter, and in letters I have sent to the
Commission earlier this Fall, sec. 62.50(10), Stats., requires a prior written
recommendation from the FPC before the Common Council can reduce
either the “salary” or the “compensation” of members (sworn and unsworn)
of the Fire or Police Departments. Because the term “compensation” is not
defined in the statute (the scope of Sec. 62.50(10) is presently being
litigated), the City Attorney’s office has advised, as a precautionary measure
and to avoid potential litigation and liability under a broad construction of
the term, that the City seek a prior written recommendation from the Fire
and Police Commission regarding any changes in the terms or conditions of
employment for members of either department that could potentially be
deemed to constitute a decrease in “compensation.” Obtaining the Fire and
Police Commission’s recommendation of the following changes would
ensure that no potentially viable challenge could be made by individual
employees or their bargaining representatives under Sec. 62.50(10) if and
when these changes are approved by the Common Council:

200 East Walls Street, Room 708, Milwaukee, WI 53202 » Phone (414} 286-3751, FAX 286-0800, TDD 286-2960

Employee Benefils, Room 701 » Medical Benafits Phone (414} 286-3184 » Worker's Compensalion Phone (414) 286-2020, Fax 286-2106

Labor Relations, Room 701 » Labor Refations Phane (414) 286-2357, Fax 286-0800
Testing Fax (414) 286-5058 www.milwaukes.gov/der



« Group Health Coverage Changes. The City intends to have all
members of the Milwaukee Fire and Police Departments, as the City
has done with other City employees, contribute more for health
insurance benefits such as, but not limited to, co-insurance, in/out-of-
network benefits, deductibles, drug co-payments, emergency room co-
payments, etc., in accordance with the schedule included as
Attachment A to this letter (showing amounts paid for covered
services by the City and by plan participants under each of the two
plan options).

As you may recall, in a letter dated October 18, 2011, I sought the FPC’s
written recommendation to the Common Council formally recommending
the above-described changes (and other changes) for all members of the Fire
Department and the Police Department, including members of the
Milwaukee Police Supervisors Organization (MPSO) and the Milwaukee
Professional Firefighters’ Association, Local 215. In a letter dated October
21, 2011 (copy attached, without attachments), the FPC provided the written
recommendation I had sought. I now respectfully request that the changes
set forth in this letter and in my earlier December 9™ letter to you be
recommended by the FPC for all members of the Police Department
represented by the Milwaukee Police Association. Additionally, I ask that a
letter, signed by the Commission Chair and its Executive Director,
confirming such recommendations by the PFC be provided to the Common
Council before its meeting on December 20, 2011.

Sincerely, |
W Howid™

Troy M. Hamblin

Labor Negotiator



SUMMARY OF HEALTH INSURANCE BENEFITS FOR CI'TY OF MILWAUKER
NOTE: This summsry Js intended only to highlight your beneilts und should not ba relied upon to Molly detvrmine your

e, Tha Sunumaey Plan Deserdption shall prevaii,

Arrethmiivt A {2 empi) )

Lovera
CITY OF CITY OF MILWAUKEER FPPO
MILWYAUKEER EPO UHC Choice Pius Plan
Type of Coverage UHC Cholce Plan {Replnces the Basie Plan)
Network Only Benefity Nemork Benefils . | Now-Metwork Benefils
L Amel Daductibles - : e . .
Indvidial Doductibly.s . "$500 per year:: 1,500 .
Fanaly Deductities, ;imggw yosr . 31, o yout 1500 et o
2 Qut-of-Pockt mﬂmm ) .
- Indhidust Out-of-Pocket Maximom 1,000 por yeor 1,500 par yeur 3,000 per
Farmlly Out-of-Pocket Maximum 221000 par veor 00 Dot Yo 16:000 et i
% Zanemt lan cciomirsron- Amour 0% shr Dechictid s | 9006 afowr Dedicte . | 70% afor Daductie et
4, tifstime Maximum Ho Ufotima Maximum No Liatime Maximun | Ne WNatime Maxinum
5, Ambulknce Services= :mm-nww. . . ,
wpproved HonEmergoncps - A QD%anwDQo‘mhm ’9096 afvor Doductibie mets | 909 afver Doductinie met:
6, Autism Spectrum Disorder s-rvim \m after Daductibl mit, 90% ater oeduoub!e mat, 70% ey Doaducinle mer.
7. DantabAcoldent/Om) Surgenyy: o .
OMSUWmmhﬁmmmsm mmwmkm\ mmbeéwh‘bhmw .msmumwema.
procadures, (Sea and of baneli e . o
summary on pgdod? A, v 0t e, f s, BTN G
8,  Durable Modlcat Epiipmant 50% artwpedmbh met. 90% Afer Dewcub&a met. | 70% ofer Deductila met,
% Emprgnney Heaith Servicesd, . 0% after Decuctibly met- § 0% after Dadustible met, | 70% aftw Docuctible mety-
10, Hesring Alds .
Benaflls arw Nmited %o ennslibd dapendent 90% aftey Dedluctilsmat.  § 909 after Deductible met, | 70% sfter Deductivle met,
chikdren Lider 18, imited o ane hesring 2ld per
year, avary 3 yeans
%h.. Hoin Health Caree ] )
aenmn-mummmwwupummn - 90%h after Deductble met. | $0% R Deduciitie roat, | 70% aMter Deductible met:
yasl, . L . :
12, Howplcw 90 slver Deductila mat. | 50% after Deductibla met, | 70% 3fter Deductble met,
13, Hospltal~ Inpatient Stay- St after Dedoctitls mets | 509 oy Deductble ook | 709% after Daductibla mat,
14, isb, X-Ray & Disgnostics « Giipatisnt $i¥h oftor Deduchiole met, | 90% after Dadixtible met. | 709% aftwr Doductiols met,
15, Mantal Hesith Setvices 5% aftar Dockuctivie mab.. | D0% oiter Deductivie met, | 70% aftor Decuctibie met,
18, Nubitional Counssling 0% after Deductivle met, | 90% afver Deductible met. | 70% after Daductitie mst.
1% ths’td-n-m- for Surgloni & Medica) S0% after Deductble met.  § 50% aftar Dackicttie e | 70% ofter Dechuctible met,
ie, ;ilmldan Offica Services =~ Sickinses and 50% after Deductibie met,  § 90% after Deductile met, | 70% afver Deductibls met,
9 Praventive Care Swvires ) ]
!ndudqumidmOfﬂumub XRayor - [100% 00% - Not Coverad:
Whﬂ when o servios- | Deductible-doonot appty | Dedcubie doss ot apply
- during your & peventivecsre | ‘ '
visk, spacifically for proventive samening, mnd
thers 2re N0 knoven Symptoms, ¥nasses o
mmr, the sacvices am be considered for s .
Fornm Inﬁ:rmum abolt preyentive servioms that
mright be right for you, vist
W ubepreweniivecane . com, -
20, Prowthutia Davices 90% afver Deductible met. 0% after Deductible met, | 70% afver Decuctible mat,
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SUMMARY OF HEALTH INSURANCE BENEFITS FOR CITY OF MILWAUKER
. NOTEt This summary ls lntended cnty to kighlight your benefits aud should not be relled upon to fully determine your

coversge, The Sumutary Plxn Description shuli prevatl,

] CITYOF - CITY OF MILWAUKEE FPQ
MILWAUKER EPO - UHC Choice Phus Plan
Type of Coverage UHC Choles Plzn {Replaces the Basic Plan)

’ Nebwork Only Benetlly Network Benelily Nom-Network Beneifls
2L, %;I;-Hlmummlmwclﬂmpngun 0% afoer Deductibie met: 1. 90% ofter Daductibie mete | 70% afver Daductibie mett.,
22. Rehabilitaon Bervicss « Outpatient
. Therspy R .

Shovi-tarm outpatient rehablitation for Physkcal | 90% after Doductible mst, | 90% afer Deductitle met, | 70% oftes Dedixtbly met,
Lherapy, Occupstiondl thoropy, Speech therapy, ’
Puimonssy ratiabiiftation <harepy, Cardiag
rehabiitation tharapy, end Resplratory therapy,
50 visit inmdnum per ysar fof eadh necassary
therapy,
2% Shillnd Hursing Fadiity/Inpatisnis e i .-
. leb‘ﬂhuﬂ”"ldmlyw { h ;}._ Y. AR 'E‘ = _;-' ‘ o . :
120 doy. mardmum parinpatient stayr. . §- SO after Deductibie et 17 50%-after Dackictibie matt: | 70% after Dadiuictios fat; -
24, Substance Uy Discrder - 0% st Deductible met, 90% aftw Deductible mat, | 70% siter Dedyctibds mad,
28;. Temparomandibuliy Joint disorder. oA UL R B e
Trestinent (TR, ST O v sl o - -
BanoftE bro linitad b $1,250 por yoar foe- * 0% aior Décictbié metis | o0 atter il 7 uctibl met,
g ana m !éim pory il ;‘0‘36‘ _;q*a -Daducﬂuu.m mbmom_qwﬁmw
28, Transghint Services 0% after. Deduciiola mut,  § 90% after Deductible met. | 70% sher Deductibla mot,
27, UrgsotCares: 9% ahtar Dot ety | 90% ater Deductble met;. | 70% after Deductioie metr
28, Vision Care: - oy : ,
mmuai:ﬂmvpbn eam 3t A Network provider.” § 50% sfter Dedhctivie mats. 17 90% after Daductie met, | ot Coversdy.
29, Prescripton Drug Benetity sdministered by v
MEDCO p
Retal Pharmacy = 30 da: iy Tier 11 § 5,00 copay Rer 11 § 500 copsy
) ¥ : .ym Tier &t $23.00 copay T 21 $25,00 copay
Tier 3t $50,00 copay Tier 31 $350,00 copay
Hall Order — up 1o 90 doy cupply . Ther §: 410,00 copay Tlar 3t $10,00 conay
' : ar iy fso.oom T 21 tsa.oocapay
N . - T 3t $100,00 copay . Tier 31 $100,00 copay
30. Depandent Coversje .JWUdenlmfupumwﬁn!bhdrndﬂﬂdiﬁmh mtepchlidien, fosler chikdvan,— —
Ty T T omwdtm.{lhmm'bmem |dmndmtom&un§fmﬂuapona}. adopted
childrant and children pinced for adoption as mandalsd by the Slak of Pedaral
govemnenk Based.on the recant fedam) heatih care 13 , oovarage for depantient
chiidrety Te Hiraugh e end of B caidndar year I which bie dependent chilfor adis) child
mmu,wimmrdwumncmmmmmmﬁwmmwdmlmm
gﬁgmxwm:mpmmmm,mumunwm Y, if e adult chiid s not

United Hoaltheare Oral

ll

3
4
L8
6,
71
&

Surgical vemoval of bony eathy

moih When such conditions raquire pathdlog
Surgleal procedures requimd
cheaks, It tongue, roof sad loor of

}
Bxeision of sxostosty of Jaws sivd hard pajsbe;
bones;

Treatment of fractures of fads
Exterrssl Incisions and drainage of caikiisy

Inclsion of scessory

o

sakvary glands or ducts;

2, Dicirion of tumor, of tha Jaws, cheaks, Fps, tongua, roof of
it ical examinetion;

10 corect accidentsl njurias of the jaws, *
mouth;

Sirgery e tllmltcd to the following 13 ol lutglu! grooedu;u (s'n #7 above) : .

" }
:!‘3, Aveoktomy;
12, Removal of retatned rooty
. 10 ainglval sod Apical curettage,

)

-

-.:‘-
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Richard C, Cox
Char

Carollna M. Stark

Vice-Chalr

Kathryn A, Hsin
Fire and Police Commission Paolg. lLor

Sarah W, Morgan

Michael M. O'Hear

L
Milwaukee  temsgro Michan .

QOctober 21, 2011

Alderman Willie L. Hines, Jr.
Common Council President
City Hall, Room 205

200 B. Wells Street
Milwankee, WI 53202

Re: Milwaukee Police Department and Milwaukee Fire Department 2012
Salary and Compensation

Dear President Hines:

On QOctober 20, 2011, the Fire and Police Commission (FPC) considered and reviewed the
request of Labor Negotiator Troy Hamblin regarding a reduction in salary and
compensation as outlined in his letter dated October 18, 2011. The FPC publicly noticed
the review specifically with reference fo consideration of a reduction of department
member salary and compensation,

Upon conclusion of its review, the Board of Fire and Police Commissioners approved a
resolution fo recemmend to the Milwaukee Common Council a decrease in the salary and
compensation in 2012 of sworn and non-sworn members of the Milwaukee Fire
Department and the Milwaukee Police Department up to and including a decrease that is in
accordance with Mr, Hamblin’s October 18, 2011 letter, subject to and in accordance with

see. 62.50(10) Wis, Stats,

Sinc ¢ly,

I
Michael G. ){bm

Chairman Executive Director
Att, 10/18/1] Letter from T. Hamblin
ce; Ald. Michasl Murphy

Mark Nicolini

Troy Hamblin

Grant Langley, City Attorney

200 East Wells Sireel, Room 708, Milwaukes, Wisconsin 53202 « Phone {414} 288-5000
Fax {414) 286-5050 » E-mail fpc@mitwaukee.gov + www . milwaukee.govifpe



Tom Barreft
Mayor

Maria Monteagudo
Director

Michael Brady
Employee Benefits Director

. Troy M. Hamblin
Department of Empioyee Relations Laber Negotiator

December 9, 2011

Board of Fire and Police Commissioners

Fire and Police Commission . fTIRE AND POLIDE TORHA

City Hall, Room 706A L P e .
Dear Commissioners:

I ask that you reconsider at your next meeting matters relative to the City’s ratification
process for collective bargaining agreements; covering the years 2010-2012 with the
Milwaukee Police Association (MPA). The Common Council’s Finance and Personnel
Committee is scheduled to act on the MPA bargaining agreement (file #110547) on
December 14, 2011 with the Common Council taking final action on December 20, 2011.

Sec. 62.50(10), Stats., requires a prior written recommendation from the FPC before the
Common Council can reduce either the “salary” or the “compensation” of members
(sworn and unsworn) of the Fire or Police Departments. Because the term
“compensation” is not defined in the statute (the scope of Sec. 62.50(10) is presently
being litigated), the City Attorney’s office has advised, as a precautionary measure and to
avoid potential litigation and liability under a broad construction of the term, that the City
seek a prior written recommendation from the Fire and Police Commission regarding any
changes in the terms or conditions of employment for members of either department that

..could potentially be deemed to constitute a décrease in “compensation.” Obtaining the

Fire and Police Commission’s recommendation of the following changes would ensure
that no potentially viable challenge could be made by individual employees or their
bargaining representatives under Sec. 62.50(10) if and when these changes are approved
by the Common Council:

« Changes affecting MPA membéfs:’.. -.
o Each member to pay, commencing January 1, 2012, up to 12% of the bi-
monthly group health coverage premium apphcable to other active City
employees for the particular plan choice and coverage type (single,
employee plus dependents, etc.) options applicable to the member, and up
to 12% of any and all increases to such premiums that are established by
the City for particular plan choices and coverage type options from time-

200 East Wells Slreel, Room 708, Milwaukee, W1 53202 » Phone (414) 286-3751, FAX 286-0800, TDD 286-2960
Employee Benefits, Room 701 = Madical Beneflis Phone (414) 286-3184 » Worker's Compensation Phone (414) 286-2020, Fax 286-2106
Labor Relalions, Rgom 701 » Labor Relations Phone (4 14) 286-2357, Fax 286-0900
. Testing Fax'(414) 286-505¢ www.milwaukee.gov/der



Board of Fire and Police Commissioners
December 9, 2011

Page 2

to-time after Janudry 1, 2012 for active City employees. The maximum
January 1, 2012 bi-monthly contribution rates for active City employees
for the plan and coverage choicg!options available on January 1, 2012 are
shown on Attachment A to-this letter.

Effective January 1, 2012; each member to contribute up to a maximum of
$20 per month over and above the 12% contribution specified immediately
above for each adult (maximum of two, excluding dependent children)
who chooses not to fully participate in and complete annual Health Risk
Assessments as part of the Ci-t}y%s Wellness and Prevention Program. -

Please see Attachment B for addltlonal 1nformat10n regarding the changes referenced

below;

Reductions in certification pay,for all employees;

Elimination of the requlrement the Clty provide a sweater to all
employees;

Elimination of ceftam payments received by some employees pertaining to
specific levels of educatlonal credits;

Reductions in salary for eﬁqp: gyees;while they are in the Police
Department Academy. = .

By this letter, 1 respectfully request that the Fire and Police Commission formally
recommend to the Common Council each of the changes referenced above in this letter.
Additionally, given the language of the statute I ask that this Commission
recommendation be communicated i n wrltmg fo the Common Council through
correspondence 51gned by the Comm1351on 5 Chair and its Executive Director.

Sincerely,

i i
LR

T . -

//L07 /{ /7/4’ ”l&&‘n’w
TROY M. HAMBLIN
Labor Negotiator
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2012 Rate Chart For Active Employees

Attachment A

- City of Mivpukon
Cept of Employes Ralwsons

This Chart applies to all Employees whose positions are represented by any of the following units:

GC Management; DC #48; NMNR; TEAM; Assc of Scient Pers; Assc of Muni Attys;
SNC; Loc 510 IAM; Loc 494 Mach; Loc 75 Plumbers; Loc 195 Bridge Operators;
Loc 139; Loc 61 Sanitation; ALEASP; Police Aides; Loc 494 FEDS

HEALTH PLAN "EMPLOYEE RATE™ INFORMATION

An employee will pay twice per month the rate listed below under "Employee Rate" for the plan selected.

CHART | - 2012 Employee HEALTH PLAN Payroll Contribution.

The "Employee Rate™ will be dedlucted from the employee twice per month from the first and second paycheck.

2UHC CHOICE PLUS PLAN
(Replaces the City's Basic Pian)

UHC CHOICE PLAN

UHC CHOICE : Employee | yuccHowce | . Employee

HEALTH PLAN PLAN Clty Share Rate PLUS PLAN | Clty Share Rate
Single s 3nse|s 27454 | $ 37.44 |5 396.84 | § 349221 &  47.62
Employee *+ Dependents |$ 467.97 | § 41181 | § 56.16 |$ 59526 { § 5383| & 71.43
Employee + Spouse $ 623.96.| § 549.08 | $ 74.88 {$ 793.68 | § 698.44 | § 95.24
Family $ 9394|s 82263 $ 11231 5 119051|s 1.04765| § 142.86

"This Is the HMC aquivalent.
*This Is ths Basic Pian equivaient,

.CHART Il - 2012 Employee DENTAL PLAN Payroll Contribution.
The "Employee Rate” will be dedlucted from the employes twice per month from the first and second paychack.

Single Family
DENTAL PLAN oty | Ctyshars | Employee | FAMLY | oy share | Employee
Rate Rate
WPS/Delta Dental $ 1248 | § 850 § 598 |3 4310 8 1875 $ 24.35
Care-Plus $ 21938 650| § 15.43 |3 6463 | $ 1875|$ 45.88
DentalBlue $ 2363 (s 650§ 1713 s 7089 § 1875 $ 52.14
DISCLAIMER: Ths henefit design and rate equivaients are subject to changs by C Council act

NOTE: Ali ratss/premiums and Empioyss Shars amounts shown on this chart are shown as seml-monthly (twics per month) figures to reflect ths fact
that smployss payroil deductions wlil taks place twice psr month, on ths first snd second paychecks of sach month. Multiply ths Rates/Premiums and
Employes Share amounts by two (2) to calculata the full amounts..

ACTZ012ATECHATS090T201 1WLL_GC




Attachment B —p. 1

Summary of Wage and Fringe Benefit Modifications
In the 2010 — 2012 Agreement
. . Between the
' City of Milwaukee (City)
© - .and the
Milwaukee Police Association

Article 1, Duration: Three year, Janﬁél."y.l, 2010 through December 31, 2012
Article 10, Base Salary:

(@) Effective Pay Period 1, 2011, increase the biweekly rates of pay by $19.18
($500 annually) ; wrch correspondmg reductions in 2011 Certification Pay
payments. B

(b} All newly hired Pohce Ofﬁcers shall be paid at the academy step which
shall be 75% of step 1 of Pay Range 801 (this shall not be applied to the
recruit class that started Oct 17, 2011).

(c) Effective Pay Period 1, 2012:

» Include education pay in base salary for those that are eligible and
increase biweekly rates of pay as follows:
i. Associate’s Degree or 64 credits - $15.34 ($400 annually)
ii. Bachelor's-Degree —$34.52 ($900 annually)
iii. Master’s Degree or Higher $42.19 (81,100 annually)
which shall‘aldo’ b 1ncreased by the below listed across the board
increases =
* Increase the blweekly thtes of pay for Pay Range 801 by $22.13
= A 220% across the boa.rd ‘wage increase over Pay Period 26, 2011
wage rates

(d) Effective Pay Period 14,2012, 2 . 1.35% across the board wage increase over

Pay Period 13, 2012 wage rates.

Article 21, Health Insura,nce: S

(@ At the begmmng of the Artlcle msert the following: Certain items contained
in this Article are currently under litigation.

(b) Effective January 1, 2012, active employees shall contribute 12% of the
Health Insurance Premium payment for the plan selected.

Article 33, Uniform and Equipment:

(a) Add the following to ].a.: (3) Effectlve upon the execution date of the
Agreement, a Umform Outer, Carrier shall be included in the initial issue,
which shall replace the 1n1t1a1 iissue of a sweater.

(b) 1.b.(1)(a) replace sweater wnh Umform QOuter Carrier



9.

10.

Attachment B —p. 2

b

Article 39, Educai:ional Program '

(a) Effective for calendar year 2012 payments eliminate Educational Pay
payments made to employees in section 1. After the payments for calendar
year 2011 (made in 2012), there shall be no Educational Pay payments.

(b) Update entire article as needed

Article 62, Parking Allowance Benef 'ts for Pollce Administration Building

Employees: oy IR

(a) Redraft entire Article removing any reference to car pool parking allowance
and eliminate any references to specific parking allowance rates.

(b) Eligible employees shall receive parking allowance at rates current at time
of reimbursement request.

Article 68, Certification Pay:

(a) Effective for calendat Yeaf 2-01'1_ payments (paid in 2012), Certification Pay
shall be reduced to $SOO '

Two Memoranda of Understandmg agTeed to and signed by the parties:

(a) The City agrees to hire 100 Police Officers between the execution date of

the 2010-2012 Agreement and December 31, 2012,
» The 2012 class shall start no later than August 15,2012

(b) Employees in the classification of Detective upeon the execution date of the
2010-2012 Agreement shall be allowed to part101pate in the testing process
for Lieutenant posruons regardIess of supervisory experience or lack
thereof. Identified individuals currently holding the rank of Detective shall
be considered grandfathered as.to all such subsequent testing opportunities
to/for the rank of Lieutenant. .

Update language and dates a:nd delete any obaolete language.

All other article shall remain Status Quo.

110547 Summary W&FB 10-12.doc : .
Labr/mpa/2010-2011/Implementation S



