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October 21, 2011

.

Alderman Willie L. Hines, Jr.
Common Council President
City Hall, Room 205

200 E. Wells Street
Milwaukee, WI 53202

Re: Milwaukee Police Department and Milwaukee Fire Department 2012
Salary and Compensation

Dear President Hines:

On October 20, 2011, the Fire and Police Commission (FPC) considered and reviewed the
request of Labor Negotiator Troy Hamblin regarding a reduction in salary and
compensation as outlined in his letter dated October 18, 2011. The FPC publicly noticed
the review specifically with reference to consideration of a reduction of department
member salary and compensation.

Upon conclusion of its review, the Board of Fire and Police Commissioners approved a
resolution to recommend to the Milwaukee Common Council a decrease in the salary and
compensation in 2012 of sworn and non-sworn members of the Milwaukee Fire
Department and the Milwaukee Police Department up to and including a decrease that is in
accordance with Mr. Hamblin’s October 18, 2011 letter, subject to and in accordance with

sec. 62.50(10) Wis. Stats.

Sincerely,
Lot b 47
Michael G. Tobin
Chairman Executive Director

Att. 10/18/11 Letter from T. Hamblin
cc! Ald. Michael Murphy

Mark Nicolini

Troy Hamblin

Grant Langley, City Attorney

200 East Welis Street, Room 706, Milwaukee, Wisconsin 53202 « Phone (414) 286-5000
Fax (414) 286-5050 « E-mail fpc@milwaukee.gov « www.milwaukee.gov/fpc
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Mayor
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Michael Brady
Employee Benefits Director

Troy M. Hamblin
Department of Employee Relations Labor Negotiator

October 18, 2011

Board of Fire and Police Commissioners
Fire and Police Commission
City Hall, Room 706A

Dear Commissioners:

I ask that you consider at your next meeting matters relative to the City’s adoption of the 2012
Budget and certain modifications to the terms and conditions of employment for sworn and
civilian members of the Police and Fire Departments, excluding, however, members of the
MPA (with whom bargaining is still in progress). Such modifications include, inter alia,
elimination of collective bargaining agreement provisions addressing subjects of bargaining
that are now prohibited subjects of bargaining under 2010 Wis. Act 10, the Budget Repair Bill,
with replacement of such provisions by which became effective on June 26, 2011. These items
will be reviewed by the Common Council’s Finance and Personnel Committee during the
budget process on October 26, 2011.

Sec. 62.50(10), Stats., requires a prior written recommendation from the FPC before the
Common Council can reduce either the “salary” or the “compensation” of members (sworn and
unsworn) of the Fire or Police Departments. Because the term “compensation” is not defined in
the statute (the scope of Sec. 62.50(10) is presently being litigated), the City Attorney’s office
has advised, as a precautionary measure and to avoid potential litigation and liability under a
broad construction of the term, that the City seek a prior written recommendation from the Fire
and Police Commission regarding any changes in the terms or conditions of employment for
members of either department that could potentially be deemed to constitute a decrease in
“compensation.” Obtaining the Fire and Police Commission’s recommendation of the
following possible changes would ensure that no potentially viable challenge could be made by
individual employees or their bargaining representatives under Sec. 62.50(10) if and when
these changes are approved by the Common Council:

. Furloughs. The proposed 2012 Budget provides that sworn management and all
civilian positions of the Milwaukee Fire and Police Departements shall take four
furlough days in 2012, to be scheduled by the respective Chiefs throughout the year
taking into consideration operational and public safety needs.

200 East Wells Street, Room 708, Milwaukee, Wi 53202 « Phone (414) 286-3751, FAX 286-0800, TDD 286-2960
Employee Benefits, Room 701 » Medical Benefits Phone (414) 286-3184 » Worker's Compensation Phone (414) 286-2020, Fax 286-2106
Labor Relations, Room 701 « Labor Relations Phone (414) 286-2357, Fax 286-0900
Testing Fax (414) 286-5059 www.milwaukee.gov/der
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¢ Group Health Coverage and Premium Contributions. The proposed 2012 Budget
provides that all members of the Milwaukee Fire and Police Departments contribute
more for health insurance benefits such as, but not limited to, co-insurance, in/out-of-
network benefits, deductibles, drug co-payments, emergency room co-payments, etc.,
in accordance with the schedule included as Attachment A to this letter (showing
amounts paid for covered services by the City and by plan participants under each of
the two plan options).

In addition, all other members (sworn and unsworn) of the Milwaukee Fire and Police
Departments for whom this recommendation has not previously already been made by the Fire
and Police Commission (i.e., the Local Milwaukee Professional Firefighters® Association,
Local 215, and the Milwaukee Police Supervisors’ Organization), but excluding members of
the Milwaukee Police Association (with which bargaining is still in process), to pay,
commencing January 1, 2012, up to 12 percent of the bi-monthly group health premium
applicable to other active City employees for the particular plan choice and coverage type
(single, employee plus dependents, etc.) options applicable to the member, and up to 12
percent of any and all increases to such premiums that are established by the City for particular
plan choices and coverage type options from time-to-time after January 1, 2012 for active City
employees. The maximum January 1, 2012 bi-monthly contribution rates for active City
employees for the plan and coverage choice options available on January 1, 2012 are shown on
Attachment B to this letter. '

. Police Training Academy. The proposed 2012 Budget provides for the Step 1 rate for
members of the Police Training Academy to be reduced 25 percent, from the 2009 bi-
weekly rate of $1,807.37 to a new bi-weekly rate of $1,355.53.

By this letter, I respectfully request that the Fire and Police Commission formally recommend
to the Common Council each of the changes referenced above in this letter. Additionally, given
the language of the statute, I ask that this Commission recommendation be communicated in
writing to the Common Council through correspondence signed by the Commission’s Chair
and its Executive Director.

Sincerely,

Troy M. Hamblin
Labor Negotiator

174652



SUMMARY OF HEALTH INSURANCE BENEFITS FOR CITY OF MILWAUKEE

NOTE: This summary Is intended only to highlight your benefits and should not be relied upon to fully determine your
coverage. The Summary Plau Description shall prevail,

CITY OF CITY OF MILWAUKEE PPO
MILWAUKEE EPO UHC Choice Plus Plan
Type of Coverage UHC Choice Plan (Replaces the Basic Plan)
Network Only Benefits Network Beneflts Non-Network Benefits

1. Anctsl Deductibles o o :

Individual Deductible: - 500 per year: 750 per yean * 1,500 per year -

Family Deductibles: - ;1,000 per year 21 500 per year- ;3:000 per year-
2, Out-of-Pocket Maximum

Individual Out-of-Pocket Maximum zl ,000 per year $1,500 per year 3,000 per year

Family Out-of-Pocket Maximum 2,000 per vear ,000 per year 000 per year
3 :g‘:’;:;‘" °°"’"""‘°f"”"°“’*"“’ mmueduwb»meu, W%% after Deductible met:. | 70% after Deductible met.
4, Lifetme Maximum No Lifetime Maximum o Ufetime Maximum No Lifetime Maximum
5. Ambulance Services— Emergency ki an . ‘ ,

approved Non-Emergency:: 90% after Deductible met “90% after Deductible meti. | 90% after Deductible met.
6. Autism Spectrum Disorder Services 90% after Deductible met. 90% after Deducdble met. | 70% after Deductible met,
7. DentatAccident/Oral Surgeryy L I 1 ‘ B

Oral Surgery coverage Is imited to 13 spedﬂa -90% after Deductible mets; M%amfbeducﬁble mw . 70% after Deductible metl.

oral surgical procedures, (Seeendofbeneﬁt s R :

summary on pg.10)¥ .. . . B AR [ ;
B. Durable Medical Equipment 90% after Deductible met, 90% after Deductible met. | 70% after Deductible met,
9, Emgrgency Health Sarvicess . 90% after Deductible met. - | 90% after Deductibla met. | 70% after Deductible met;-
10. Hearing Alds '

Benafits are kmited to enrolled dependent 90% after Deductible met, 90% after Deductibie met. | 70% after Deductible met,

children under 18, limited to one hearing akd per

year, every 3 yeas
11, Howa Health Cares S ,

Benefits are limited to 40 visits per calendar - 90% after Deductible met.  §. 90% after Deductible met. | 70% after Deductible met;

year, . o
12, Hospica 90% after Deductible met. | 90% afer Deductible met, | 70% after Deductible met,
13, Hospital— Inpatient Stay - '50% after Deductible mets | 90% after Deductible met. | 70% after Deductible met.
14, Lsb, X-Ray & Diagnostics - Gutpatient 90% after Deductible met, 90% after Deductible met, | 70% after Deductible met,
15, Mental Health Services 90% after Deductible met.. § 90% after Deductible met, | 70% after Deductible met,
16, Nutriticnal Counseling 90% after Deductible met, 90% after Deductible met, | 70% after Deductible met.
17, gw&rm for Surgical & Medical 90% efter Deductible met. 90% after Deductible met | 70% after Deductible met,
18, l;hjysidau Offics Services — Sickness and 90% after Deductible met. 90% after Deductible met, | 70% after Deductible met,

njury.

19. Prevarntive Care Services

Inchudes Physician Office Visit, Lab, X-Ray or - 100%: 1009 - Not Covered

other preventive tests, Generally when a service: |- Deductible doas not apply- Deductible does nat apply

Is performed during your annual preventive care I Co

visit, specifically for preventive sareenty, end

there are no known symptoms, inesses or

history, the services will be considered for this

benefit.
For more Infoirmation about prevenﬂve services that
might be right for you, visit
www,uhcprevantivecare.com.
20. Prosthetic Davicas 50% after Deductible met. 9% after Deductible met. | 70% after Deductible met,
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SUMMARY OF HEALTH INSURANCE BENEFITS FOR CITY OF MILWAUKEE

. NOTE; This summary Is intended only to highiight your benefits and should not be relied upon to fully determine your
coverage, The Summary Plan Description shall prevail.

CITYOFr CITY OF MILWAUKEE PPO
MILWAUKEE EPO UHC Cholice Plus Plan
Type of Coverage UHC Cholce Plan (Replaces the Basic Plan)
Network Only Benefits Network Benefits Non-Network Benefits
21, Rehabititation Services ~ Chiropractic: 90% after Deductible met, 1. 90% after Deductible met: | 70% after Deductible metr.
22. Rehnabilitation Services — Outpatient
Therapy
Short-term outpatient rehabiitation for Physical | 90% after Daductible met, | 90% after Deduciible met. | 70% afer Deductible met,
therapy, Occupational therapy, Speech therapy,
Pulmonéry rehabiiitation therapy, Cardlac
rehablitation therapy, and Respiratory therapy.
50 visit isaximum per year for each necessary
therapy.
23, Skilied Nursing Facility/Inpatients L ‘ -
- Rehabliltation Pacliity Services.. - S Lo SRR o
- 120 day maximum per inpatient sy - 90% after Deductible meti's” § 90% afterDeductible met?: | 70% aftar Deductible met; -
24. Substance Use Disorder 90% after Deductible met, 90% afer Deductible met, { 70% after Deductible met,
28, Temporomndlbuxmoantdnordw L N AN [
Treltment(‘n‘u) o el a
Benefits are limited to $1,2'50 pervear for. “90% afer Déductible mets | 90% after Deductibla me2t™ | 70% after Deductible metz,
26, Transplunt Servlcea 90% after. Deductible met, 90% after Deductible met. | 70% after Deductibla met,
27. UrgentCare: 90% after Deductible met. | 909 after Deductible met,. | 70% after Deductible metr
28. Vislon Care - A |
~ One routine vision exam at a Network provider. | 90% after Deductible met. | 90% after Deductible met. | Not Covered:
every 2 years, , ' ' ‘
29, Prescription Drug Benefits administered by
MEDCO
Retall Pharmacy - 30 day supply Tier 1; $ 5,00 copay Tier 1: $ 5.00 copay
) Tler 2; $25.00 copay Tier 2: $25.00 copay
. Tler 3: $50.00 copay Tier 3: $50.00 copay
Mall Order ~ up to S0 day supply Ther 1: $10.00 copay Tier 1: $10.00 copay
- ’ Tier 2; $50.00 copay Tier 2: $50.00 copay
- Tier 3: $100,00 copay Tier 3: $100.00 copay

30.

Dependeant Coverage:

Include employee's spouss; eligible dependent chlldren, stepchildren, foster chiidren;

_ grandchiidren (if the parent Is an eligible depsndent child under the age of 18}, adopted

~ children and chiidren placed for adoption as mandated by the State or Federal =
govemment Based.on the recent faderal health care reform, coverage for dependent
chitdren is through the end of the calondar year in which the dependsnt child or aduit child
tume 28, without regard to the adult child's school status, marital siatus or dependent
status, There wiil be state impuled tax only, not fedoral imputed tax, if the adult child Is not

an IR8 dependent..

United Hoslthcare Oral Surgery is limited to the following 13 oral surgkzl procedures (see #7 above)
Surgical removal of bony impacted teeth; 9 6

»

2,

PNoma w

Excision of tumors, cysts of the Jaws, cheeks, lips, tongue, roof of
mouth when such conditions require pathological examination; N
Surgical procedures required to comect accidental injuries of the }aws,

cheeks, lips, tongue, roof and floor of mouth;
Apicoectomy;

Excision of exostosls of jaws and hard palate;
Treatment of fractures of facial bones;
External incisions and drainage of celiulitis;

Inclsion of accessory sinuses, sakvary glands or ducts;
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Attachment B

2012 Rate Chart For Active Employees

This Chart applies to ali Employees whose positions are represented by any of the following units:

GC Management; DC #48; NMNR; TEAM; Assc of Scient Pers; Assc of Muni Attys;
SNC; Loc 510 IAM; Loc 494 Mach; Loc 75 Plumbers; Loc 195 Bridge Operators;
Loc 139; Loc 61 Sanitation; ALEASP; Police Aides; Loc 494 FEDS

HEALTH PLAN "EMPLOYEE RATE" INFORMATION
An employee will pay twice per month the rate listed below under "Employee Rate" for the plan selected.

CHART 1 - 2012 Employee HEALTH PLAN Payroll Contribution.
The "Employee Rate” wili be dediucted from the employee twice per month from the first and second paycheck.

TUHC CHOICE PLAN 2UHC CHOICE PLUS PLAN
{Replaces the City's Basic Plan)

UHC CHOICE Employee | yncchoice | . Employee

HEALTH PLAN PLAN City Share Rate PLUS PLAN City Share Rate
Single $ 311.98 | § 27454 $ 37.44 |s 396.84 | $ 349.22| $ 47.62
Employee + Dependents |$ 467.97 | § 41181 $ 56.16 |3 595.26 | $ 523831 $§ 71.43
Employee + Spouse $ 623.96 | § 549.08 | $ 74.88 | 793.68 | $ 698.44 | $ 95.24
Family $ 935.94 | § 82363/ $ 112.31]$ 1,19051|$ 1,04765| % 142.86

"This Is the HMO equivalent.
*This Is the Basic Plan equivalent.

CHART 11 - 2012 Employee DENTAL PLAN Payroll Contribution.
The "Employee Rate™ will be dediucted from the employee twice per month from the first and second paycheck.

Single Family
DENTAL PLAN ontwmun | Ctyshare | Employee | ALY | citysnare | Employee

Rate Rate
WPS/Delta Dental $ 12.48 | $ 650| $ 5.98 | 4310 % 18.75| $ 24.35
Care-Plus $ 21.93 | $ 650{ $ 15.43 |3 64.63 | § 1875 $ 45.88
DentalBlue $ 23638% 650| $ 1713 | 70.89 | $ 18.75{ $ 52.14

DISCLAIMER: The benefit design and rate equivalents are subject to change by Common Council action.
NOTE: All rates/premiums and Employee Share amounts shown on this chart are shown as semi-monthly (twice per month) figures to reflect the fact
that employee payroll deductions will take place twice per month, on the first and second paychecks of each month. Muitiply the Rates/Premiums and
Employee Share amounts by two (2) to calculate the full amounts..




