CC # 230522 — Actual Salary Ordinance Changes

Effective PP 21, 2023 (October 1, 2023)
SECTION 1: OFFICIALS AND ADMINISTRATORS:

Pay Range 1BX
Official Rate Biweekly

ADMINISTRATIVE SERVICES SUPERVISOR

BUILDING SERVICES SUPERVISOR 11 (1)

INVENTORY ASSISTANT MANAGER (1)

LOCATOR TECHNICIAN SUPERVISOR (1)

Wage Rate:
Hourly 24.34 33.82
Biweekly 1,947.55 2,705.66
Annual 50,636.30  70,347.16
(1) Recruitment is at:
Biweekly 2,320.65
Annual 60,336.90

Pay Range 1HX
Official Rate Biweekly

ACCOUNTING MANAGER — CITY DEVELOPMENT (6)

ADMINISTRATIVE SERVICES MANAGER — ASSESSOR (6)

ADMINISTRATIVE SERVICES MANAGER — COURT (6)

ASSISTANT ACCOUNTING MANAGER (6)

ASSISTANT CITY PAYROLL MANAGER (6)

ASSISTANT GRANTS FISCAL MANAGER (6)

BENEFITS AND WELLNESS SUPERVISOR (6)

BUSINESS OPERATIONS MANAGER (6)

BUSINESS SYSTEMS ADMINISTRATOR (6)

COURT BUSINESS MANAGER (6)

CRIME AND INTELLIGENCE MANAGER

CRIME SCENE SUPERVISOR (9)

CUSTOMER SERVICES MANAGER (6)

DATABASE ADMINISTRATOR (1)

DISABILITY SPECIALIST — LEAD (6)

DOULA PROGRAM MANAGER (8)

ELECTRICAL SERVICES UTILITY MANAGER (12)

ELECTRONIC TECHNICIAN SUPERVISOR (11)

EMPOWERING FAMILIES OF MILWAUKEE PROGRAM MANAGER (8)




ERS BUSINESS OPERATIONS ANALYST (6)

FIRE INFORMATION SYSTEMS MANAGER (1)

FLEET OPERATIONS MANAGER (1) (3)

FLEET REPAIR SUPERVISOR — SENIOR (3) (13)

GIS DEVELOPER — PROJECT LEADER (1)

GREENHOUSE AND NURSERY MANAGER (3)

HEALTH CUSTOMER SERVICE MANAGER (6)

HUMAN RESOURCES SUPERVISOR (6)

INFECTIOUS DISEASE PROGRAM MANAGER (8)

IRONWORKER SUPERVISOR (4)

IT PROJECT MANAGER (1)

LEGISLATIVE RESEARCH SUPERVISOR (6)

LIBRARY PUBLIC SERVICES AREA MANAGER (1) (5

LICENSE DIVISION MANAGER (1)

OFFICE OF VIOLENCE PREVENTION OPERATIONS MANAGER (7)

OPERATIONS SERVICES MANAGER (3) (13)

PAINTER SUPERVISOR (14)

PAY SERVICES SUPERVISOR (6)

POLICE IDENTIFICATION ADMINISTRATOR

PROCUREMENT AND COMPLIANCE MANAGER (6)

PROCUREMENT MANAGER (6)

PROPERTY MAINTENANCE AND COMPLIANCE MANAGER (2) (13)

REAL ESTATE DEVELOPMENT SERVICES MANAGER (1)

SANITATION AREA MANAGER (1) (3)

SEWER SERVICES DISTRICT MANAGER (2)

SEXUAL AND REPRODUCTIVE HEALTH PROGRAM MANAGER (8)

STREET REPAIR DISTRICT MANAGER (2) (13)

UNIFIED CALL CENTER MANAGER (11)

URBAN FORESTRY DISTRICT MANAGER (3)

WATER BILLING AND COLLECTIONS MANAGER (6)

WATER CUSTOMER SERVICE MANAGER (6)

WATER DISTRIBUTION SCHEDULING MANAGER (2)

WATER METER SERVICES MANAGER (2)

WATER PLANT AUTOMATION MANAGER (1) (2)

WIC PROGRAM MANAGER (8)

WORKFORCE PLANNING AND CERTIFICATION SUPERVISOR (6)

Wage Rate:
Hourly 35.43 49.60
Biweekly 2,834.17 3,967.70
Annual 73,688.42  103,160.20

(1) Appointment may be at any rate in the pay range with the approval of DER and the Chair of the
Committee on Finance and Personnel.
(2) Recruitment is at:
Biweekly 3,340.53



Annual 86,853.78

(3) Recruitment is at:

Biweekly 3,617.35
Annual 94,051.10
(4) Recruitment is at:
Biweekly 3,446.00
Annual 89,596.00
(5) Recruitment is at:
Biweekly 3,299.43
Annual 85,785.18
(6) Recruitment is at:
Biweekly 3,117.55
Annual 81,056.30
(7) Recruitment is at:
Biweekly 3,208.38
Annual 83,417.88
(8) Recruitment is at:
Biweekly 3,583.08
Annual 93,160.08

(9) Recruitment is at:
Biweekly 3,394.88

Annual 88,266.88
(10)  Recruitment is at:

Biweekly 3,351.77

Annual 87,146.02
(11)  Recruitment is at:

Biweekly 3,270.69

Annual 85,037.94
(12)  Recruitment is at:

Biweekly 3,849.00

Annual 100,074.00

(13) The incumbents of positions in this class, if certified by the Commissioner of Public Works as
being, when appropriate, regularly involved in snow and ice control operations which results in an
excessive amount of overtime work, to receive 4.8% additional biweekly salary as compensation
for such overtime work.

(14)  Recruitment is at:

Biweekly 3,331.19

Annual 86,610.94



SECTION 2: PROFESSIONALS

Pay Range 2DN
Official Rate Biweekly

ACCOUNTING COORDINATOR | (6)

ACCOUNTING COORDINATOR 11 (8)

ADMINISTRATIVE SUPPORT SPECIALIST (8)

BUDGET AND MANAGEMENT ANALYST

BUSINESS SERVICES SPECIALIST (3)

DISEASE INTERVENTION SPECIALIST 1 (1)

ELECTION SERVICES COORDINATOR (7)

EMERGENCY COMMUNICATIONS ADMINISTRATIVE SUPPORT SPECIALIST (8)

GEOGRAPHIC INFORMATION SPECIALIST (4)

INVENTORY SUPERVISOR

LABOR RELATIONS ANALYST

MILWAUKEE PLAYS PROGRAM COORDINATOR

NUTRITIONIST (7)

PERSONNEL ANALYST

PROPERTY MANAGER (5)

REAL ESTATE COORDINATOR 11 (5)

RENT ASSISTANCE SPECIALIST 111 (2) (5)

Wage Rate:
Hourly 21.26 29.76
Biweekly 1,700.66 2,380.83
Annual 44,217.16 61,901.58
(1) Recruitment is at:
Biweekly 2,122.90
Annual 55,195.40

(2) Employees who pass the National Fire Academy Five Core courses for the State Fire
Inspectors Certification Program (or State Fire Inspection Certificate when available) and
who complete at least one year of service at:

Biweekly 2,271.73

Annual 59,064.98
shall advance to:

Biweekly 2,294.45

Annual 59,655.70

(3) Recruitment is at:



Biweekly 1,937.72

Annual 50,380.72
(4) Recruitment is at:

Biweekly 1,911.91

Annual 49,709.66
(5) Recruitment is at:

Biweekly 1,854.60

Annual 48,219.60
(6) Recruitment is at:

Biweekly 1,937.85

Annual 50,384.10
(7) Recruitment is at:

Biweekly 2,038.83

Annual 53,009.58
(8) Recruitment is at:

Biweekly 2,073.51

Annual 53,911.26

Pay Range 2GN
Official Rate Biweekly

ARCHITECTURAL DESIGNER 11 (3) (6)

BENEFITS SERVICE COORDINATOR (10)

CITY HALL OPERATOR (10)

CIVIL ENGINEER 11 (3) (4)

DISEASE INTERVENTION SPECIALIST COORDINATOR (8)

DOULA 2 (13)

ELECTRICAL ENGINEER II (3) (4)

FATHERHOOD INVOLVEMENT SPECIALIST 2 (13) (14)

GIS ANALYST (2)

HRIS AUDIT COORDINATOR (10) (11)

INTELLIGENCE ANALYST (1) (5)

IT SUPPORT SPECIALIST — SENIOR (2) (5)

LEAD PROGRAM INFORMATION SPECIALIST

LIBRARIAN I11 (7)

MECHANICAL ENGINEER 11 (3) (4)

MECHANICAL PLAN EXAMINER 11 (9)

PLAN EXAMINER I1 (9)

PROGRAMMER ANALYST (2) (5)

PUBLIC HEALTH NURSE 1 (15)

PUBLIC HEALTH SOCIAL WORKER 2 (12)

TEST ADMINISTRATION COORDINATOR (10)

UNIFIED CALL CENTER REPRESENTATIVE — LEAD (10)

Wage Rate:
Hourly 25.74 36.05




Biweekly 2,059.54

Annual 53,548.04
(1) Recruitment is at:

Biweekly 2,170.88

Annual 56,442.88
(2) Recruitment is at:

Biweekly 2,271.55

Annual 59,060.30
(3) Recruitment is at:

Biweekly 2,594.56

Annual 67,458.56

(4) An employee possessing a Professional Engineer License to be paid an additional 3%.
(5) Appointment may be at any rate in the pay range with the approval of DER and the Chair of

the Committee on Finance and Personnel.

(6) An employee possessing a Registered Architect License to be paid an additional 3%.

(7)  Recruitment is at:

Biweekly 2,619.85

Annual 68,116.10
(8) Recruitment is at:

Biweekly 2,504.32

Annual 65,112.32
(9) Recruitment is at:

Biweekly 2,883.62

Annual 74,974.12
(10) Recruitment is at:

Biweekly 2,500.14

Annual 65,003.64

(11) To be paid rates consistent with a promotion to a HRIS Analyst in Pay Range 21X when assigned

to perform the work of a HRIS Analyst.

(12) Recruitment is at:

Biweekly 2,616.15

Annual 68,019.90
(13) Recruitment is at:

Biweekly 2,591.27

Annual 67,373.02

(14) An employee possessing a Social Worker Certification will be paid an additional 1% and is

subject to the max of the pay range.
(15) Recruitment is at:

Biweekly 2,569.62
Annual 66,810.12

Pay Range 2GX
Official Rate Biweekly



BUDGET AND MANAGEMENT ANALYST — LEAD

BUSINESS OPERATIONS SPECIALIST (8)

COMMUNITY VIOLENCE PREVENTION PROGRAM COORDINATOR

DATABASE ASSOCIATE

ECONOMIC DEVELOPMENT SPECIALIST

ENVIRONMENTAL POLICY ANALYST

ENVIRONMENTAL PROJECT COORDINATOR — SENIOR (5) (6) (7)

FAMILY VIOLENCE PREVENTION PROGRAM COORDINATOR

GIS DEVELOPER

INTERNET SERVICES COORDINATOR

IT PROJECT COORDINATOR (3)

LEGISLATIVE FISCAL ANALYST — SENIOR

MUNICIPAL COURT CLERK — LEAD (9)

NETWORK COORDINATOR — SENIOR (1) (2)

PROGRAM MANAGER

REAL ESTATE SPECIALIST (4) (6) (7)

RECAST PROGRAM COORDINATOR

STAFF ASSISTANT

STAFF ASSISTANT TO THE MAYOR

SYSTEMS ANALYST — ASSOCIATE

TELECOMMUNICATIONS ANALYST — ASSOCIATE

Wage Rate:
Hourly 25.74 36.05
Biweekly 2,059.54 2,883.62
Annual 53,548.04 74,974.12

(1) Kimberly Berry is authorized to be paid rates consistent with Pay Range 2IN:
Biweekly 2,339.39 3,275.04
Annual 60,824.14  85,151.04
(2) Appointment may be at any rate in the pay range with the approval of DER and the Chair
ofthe Committee on Finance and Personnel.
(3) Recruitment is at:

Biweekly 2,271.56
Annual 59,060.56
(4) Benjamin Timm is authorized at the following rate:
Biweekly 2,905.03
Annual 75,530.78
(5) Tory Kress is authorized at the following rate:
Biweekly 2,913.96
Annual 75,762.96
(6) Recruitment is at:
Biweekly 2,664.83
Annual 69,285.58

(7) Anemployee possessing an AICP certification to be paid an additional 3%.
(8) Recruitment is at:



Biweekly 2,500.14

Annual 65,003.64
(9) Recruitment is at:

Biweekly 2,478.28

Annual 64,435.28

Pay Range 2IN
Official Rate Biweekly

ARCHITECT 1l (2) (4)

CITY PAYROLL SPECIALIST (6)

CIVIL ENGINEER 111 (2) (6)

CONSUMER ENVIRONMENTAL HEALTH COORDINATOR (13)

CRIME ANALYST 11 (10)

CRIME SCENE INVESTIGATOR 11 (10)

ELECTRICAL ENGINEER 111 (2) (6)

EMERGENCY COMMUNICATIONS OFFICER 1V (8)

EMERGENCY COMMUNICATIONS OFFICER IV — TRAINING (8)

EMERGENCY COMMUNICATIONS OFFICER IV — QUALITY ASSURANCE (8)

ENGINEERING TECHNICIAN VI (1)

ENVIRONMENTAL & DISEASE CONTROL SPECIALIST (12)

FACILITIES PROJECT COORDINATOR (2) (6)

LANDSCAPE ARCHITECT (2) (7)

MECHANICAL ENGINEER 111 (2) (6)

PUBLIC HEALTH AND CYBER SECURITY ANALYST (10)

PUBLIC HEALTH NURSE 3 (11)

RESIDENTIAL PROPERTY APPRAISER 2 (14)

SENIOR TRANSPORTATION PLANNER (2) (5)

WATER CHEMIST PROJECT LEADER (9)

WATER PAYROLL SPECIALIST (15)

WATER PLANT AUTOMATION CONTROLS ENGINEER (3)

Wage Rate:
Hourly 29.24 40.94
Biweekly 2,339.39 3,275.04
Annual 60,824.14 85,151.04
(1) Recruitment is at:
Biweekly 2,704.91
Annual 70,327.66
(2) Recruitment is at:
Biweekly 2,854.01
Annual 74,204.26
(3) Recruitment is at the minimum of the following range:
Biweekly 2,526.21

Annual 65,681.46



(4) An employee possessing a Registered Architect License to be paid an additional 3%.
(5) An employee possessing an AICP certification to be paid an additional 3%.

(6) An employee possessing a Professional Engineer License to be paid an additional 3%.
(7) Incentives for attaining and maintaining specific certifications with DER approval.
(8) Recruitment is at:

Biweekly 2,826.38

Annual 73,485.88
(9) Recruitment is at:

Biweekly 2,659.97

Annual 69,159.22

(10)  Recruitment is at:
Biweekly 2,456.35

Annual 63,865.10

(11)  Recruitment is at:
Biweekly 2,941.96

Annual 76,490.96

(12)  Recruitment is at:
Biweekly 2,645.73

Annual 68,788.98

(13)  Recruitment is at:
Biweekly 2,747.77

Annual 71,442.02

(14)  Recruitment is at:
Biweekly 2,504.31

Annual 65,112.06

(15)  Recruitment is at:
Biweekly 2,456.15

Annual 63,055.46

SECTION 5: PARAPROFESSIONALS



Pay Range SEN
Official Rate Biweekly

ACCOUNTING ASSISTANT I11 (6)

COMMUNITY SERVICE OFFICER (4)

LIBRARY AUDIO MACHINE TECHNICIAN

LICENSE SPECIALIST 11 (1)

OFFICE COORDINATOR

OFFICE COORDINATOR 11 (2)

POLICE SERVICES SPECIALIST — INVESTIGATOR (3) (4)

POLICE RECORDS SPECIALIST 111 (1)

PROGRAM ASSISTANT I (5)

Wage Rate:
Hourly 20.26 23.37
Biweekly 1,620.65 1,869.66
Annual 42,136.90 48,611.16
(1) Recruitment is at the minimum of the following range:

()

@)
(4)

Biweekly 1,702.21 1,914.75
Annual 44,257.46 49,783.50
Recruitment is at:
Biweekly 1,660.11
Annual 43,162.86

Employees shall receive an additional ($.65) per hour when they are designated to act as a lead
worker. This additional pay shall not be included in base salary for determining fringe benefits.
Recruitment is at the minimum of the following range:

Biweekly 1,581.32 1,858.28

Annual 41,114.32  48,315.28

(5) Appointment may be at any rate in the pay range with the approval of DER.
(6) Recruitment is at:

Biweekly 1,692.57
Annual 44,006.82

Pay Range 5IN
Official Rate Biweekly

911 DISPATCHER (4)

911 TELECOMMUNICATOR (3)

ADMINISTRATIVE ASSISTANT IV (1)

ASSESSMENT ACCOUNTING ASSISTANT (9)

BENEFITS SERVICES SPECIALIST (2) (6)

COMMUNICATIONS ASSISTANT LEAD (6) (7) (8)

COURT ACCOUNTING ASSISTANT (9)

EMERGENCY COMMUNICATIONS ADMINISTRATIVE ASSISTANT 1V (2) (6)




EMERGENCY COMMUNICATIONS FINANCIAL SERVICES ASSISTANT (2) (6)

EMERGENCY COMMUNICATIONS HUMAN RESOURCES ASSISTANT (2) (6)

ERS ACCOUNTING ASSISTANT (9)

HUMAN RESOURCES ASSISTANT (2) (6)

LIBRARY CIRCULATION SERVICES REPRESENTATIVE — LEAD (1)

LIBRARY COMMUNICATIONS ASSISTANT (1)

LIBRARY TECHNICAL SERVICES SPECIALIST — LEAD (1)

PARKING ENFORCEMENT OFFICER (7)

PROGRAM ASSISTANT I11 (1)

REVENUE COLLECTION SPECIALIST (6)

WATER PLANT MAINTENANCE ASSISTANT (2) (5)

Wage Rate:
Hourly 23.18 27.35
Biweekly 1,854.60 2,187.61
Annual 48,219.60 56,877.86
(1) Recruitment is at:
Biweekly 1,911.91
Annual 49,709.66

(2) Appointment may be at any rate in the pay range with the approval of DER.

@)

(4)

®)

Recruitment is at the minimum of the following range for 911 Telecommunicators in the Police
and Fire Departments. Appointment may be at any rate in the following pay range.

Biweekly 2,187.54 2,690.40

Annual 56,876.04 69,950.40
A 911 Telecommunicator assigned to perform intermittent on-the-job peer training in the Police
and Fire Departments to be paid an additional 5%.

Recruitment is at the minimum of the following range for 911 Dispatchers in the Police and Fire
Department. Appointment may be at any rate in the following pay range.

Biweekly 2,515.68 3,093.94

Annual 65,407.68 80,442.44

A 911 Dispatcher assigned to intermittent on-the-job peer training or assigned to perform a Fire
Dispatcher — Senior assignment to be paid an additional 5% or at the minimum of the following
range, whichever is greater. For purposes of promotion from this title, the assignment rate is to be
considered the employee’s base rate.

A 911 Dispatcher assigned to continuous lead worker duties in the Police Department is to be
paid an additional 7% or at least the minimum of the following range, whichever is greater. For
purposes of promotion from this title, the assignment rate is to be considered the employee’s base
rate.

Biweekly 2,691.74 3,310.53

Annual 69,985.24 86,073.78
Recruitment is at the minimum of the following range:
Biweekly 1,911.89 2,187.59

Annual 49,709.14 56,877.34



(6) Recruitment is at:

Biweekly
Annual

1,937.85
50,384.10

(7) For DPW positions, incumbents to be paid rates consistent with a promotion to a Parking
Enforcement Supervisor in Pay Range 1AX when assigned to perform the work of a

Parking Enforcement Supervisor.

(8) Additional 5% when assigned citation review.

(9) Recruitment is at:

Biweekly
Annual

Pay Range 5JN
Official Rate Biweekly

1,880.46
48,891.96

ADMINISTRATIVE SERVICES COORDINATOR (1)

ASSESSMENT SERVICES ASSISTANT — SENIOR (3)

COURT ACCOUNTING ASSISTANT — SENIOR (3)

COURT ADMINISTRATIVE ASSISTANT (3)

COURT SERVICES ASSISTANT — LEAD (3)

DEFERRED COMPENSATION PLAN SERVICES ASSISTANT (1)

DOCKETING SPECIALIST (3)

ERS FISCAL SERVICES ASSISTANT (4)

LEAD PARKING ENFORCEMENT OFFICER (2)

LEGAL OFFICE ASSISTANT — SENIOR (3)

PAYROLL ASSISTANT 1 (5)

TOW LOT ASSISTANT LEAD (1)

TRANSPORTATION ACCOUNTING ASSISTANT (1)

UNIFIED CALL CENTER REPRESENTATIVE 2 (2)

Wage Rate:
Hourly 23.56
Biweekly 1,884.52
Annual 48,997.52
(1) Recruitment is at:
Biweekly 1,974.51
Annual 51,337.26
(2) Recruitment is at:
Biweekly 1,947.35
Annual 50,631.10
(3) Recruitment is at:
Biweekly 2,143.38
Annual 55,727.88
(4) Recruitment is at:
Biweekly 2,073.50
Annual 53,911.00

28.58
2,286.64
59,452.64



(5) Recruitment is at:
Biweekly 2,051.97

Pay Range 50ON
Official Rate Biweekly

DPW PAYROLL SERVICES ASSISTANT (1)
FIRE BUSINESS SERVICES SPECIALIST (1)
MUNICIPAL COURT CLERK 2 (2) (3)

Wage Rate:
Hourly 28.10 34.10
Biweekly 2,248.31 2,728.05
Annual 58,456.06 70,929.30

(1) Recruitment is at:
Biweekly 2,329.58
Annual 60,569.08
(2) Recruitment is at:
Biweekly 2,260.79
Annual 58,780.54

(3) Incumbents assigned to a Municipal Branch to be paid an additional 3% for the duration of the
assignment.

SECTION 6: ADMINISTRATIVE SUPPORT

Pay Range 6FN
Official Rate Biweekly

COMMUNICATIONS ASSISTANT I (2)
CUSTOMER SERVICE REPRESENTATIVE I (3)
DUPLICATING EQUIPMENT OPERATOR |
HEALTH SERVICES ASSISTANT I1 (3)

MAIL PROCESSOR

OFFICE ASSISTANT Ill (3)

POLICE RECORDS SPECIALIST | (4)

TOW LOT ASSISTANT 1 (2)
TRANSCRIPTIONIST 111 (1)

Wage Rate:
Hourly 15.61 19.21
Biweekly 1,248.48 1,536.83
Annual 32,460.48 39,957.58



1)

Recruitment is at the minimum of the following range:

Biweekly 1,328.03 1,542.68
Annual 34,528.78  40,109.68
(2) Recruitment is at:
Biweekly 1,283.53
Annual 33,371.78
(3) Recruitment is at:
Biweekly 1,389.21
Annual 36,119.46
(4) Recruitment is at the minimum of the following range:
Biweekly 1,389.21 1,479.50 1,575.67 1,678.09
Annual 36,119.46  38,467.00  40,967.42  43,630.34
Pay Range 6HN

Official Rate Biweekly

ACCOUNTING ASSISTANT 11 (3)

ACCOUNTING PROGRAM ASSISTANT I (3)

ADMINISTRATIVE ASSISTANT 11 (1)

ARCHIVES TECHNICIAN (1)

COMMUNICATIONS ASSISTANT 111 (1)

CUSTOMER SERVICE REPRESENTATIVE 111 (1) (2)

OFFICE ASSISTANT 1V (1)

POLICE DISTRICT ADMINISTRATIVE ASSISTANT (1)

TELLER (3)
Wage Rate:
Hourly 18.55 20.94
Biweekly 1,483.75 1,675.18
Annual 38,577.50 43,554.68
(1) Recruitment is at:
Biweekly 1,513.79
Annual 39,358.54
(2) Anemployee in DPW-Water Works who is designated by the Water Works Superintendent to be a
lead worker shall receive an additional 5% while performing those functions.
(3) Recruitment is at:

Biweekly 1,643.30
Annual 42,725.80

Pay Range 6LN
Official Rate Biweekly

ASSESSMENT SERVICES ASSISTANT 1 (1)

COURT SERVICES ASSISTANT 1 (2)




Wage Rate:

Hourly 20.26 23.37
Biweekly 1,620.65 1,869.66
Annual 42,136.90 48,611.16
(1) Recruitment is at:
Biweekly 1,655.88
Annual 43,052.88
(2) Recruitment is at:
Biweekly 1,727.27
Annual 44,909.02
Pay Range 6MN
Official Rate Biweekly
| PAYROLL CLERK 1 (1)
Wage Rate:
Hourly 21.49 24.79
Biweekly 1,718.86 1,982.96
Annual 44,690.36 51,556.96
(1) Recruitment is at:
Biweekly 1,777.92
Annual 46,225.92
Pay Range 6NN
Official Rate Biweekly
ASSESSMENT SERVICES ASSISTANT 2 (4)
CODE INFORMATION SPECIALIST (1)
COURT SERVICES ASSISTANT 2 (5)
LEGAL OFFICE ASSISTANT 1 (3)
PAYROLL CLERK 2 (6)
TAX ENFORCEMENT SPECIALIST (2)
Wage Rate:
Hourly 19.32 25.78
Biweekly 1,545.73 2,062.67
Annual 40,188.98 53,629.42
(1) Recruitment is at:
Biweekly 1,801.21




Annual 46,831.46
(2) Recruitment is at:

Biweekly 1,937.85

Annual 50,384.10
(3) Recruitment is at the following rate and will increase 3% upon completion of probation:

Biweekly 1,888.27

Annual 49,095.02
(4) Recruitment is at:

Biweekly 1,738.65

Annual 45,204.90
(5) Recruitment is at:

Biweekly 1,813.62

Annual 47,154.12

(6) Recruitment is at:
Biweekly 1,859.89
Annual 48,357.14

Pay Range 60N
Official Rate Biweekly

ASSESSMENT SERVICES ASSISTANT 3 (2)

DOCKETING SPECIALIST — SENIOR

LEGAL OFFICE ASSISTANT 2 (1)

PAYROLL CLERK 3 (3)

Wage Rate:
Hourly 24.68 28.18
Biweekly 1,974.51 2,254.49
Annual 51,337.26 58,616.74
(1) Recruitment is at:
Biweekly 2,041.31
Annual 53,074.06
(2) Recruitment is at:
Biweekly 1,825.62
Annual 47,465.60
(3) Recruitment is at:
Biweekly 1,960.15
Annual 50,963.90

SECTION 9: PART-TIME AND INTERMITTENT

Pay Range 9MN
Official Rate Biweekly



CONSTRUCTION LABORER INTERN

LIBRARY CIRCULATION AIDE

LIBRARY TEEN OUTREACH INTERN

TEMPORARY CITY LABORER (1)

YOUTH APPRENTICE

YOUTH ARBORIST APPRENTICE

Wage Rate:
Biweekly 1,248.48 1,300.92

Annual 32,460.48 33,823.92

(1) Recruitment is at:
Biweekly 1,474.27

Annual 38,331.02

Pay Range 9PN
Official Rate Biweekly

ENGINEERING INTERN (1)

GRADUATE INTERN (2)

TRANSPORTATION OPERATIONS ASSISTANT (1)

URBAN FORESTRY INTERN (1)

Wage Rate:
Biweekly 1,248.48  1,494.85

Annual 32,460.48 38,866.10

(1) Recruitment is at:
Biweekly 1,494.85

Annual 38,866.10

(2) Graduate Interns attending law school may be hired up to:
Biweekly 1,315.90

Annual 34,213.40



