
221715 - CSC ADDENDUM 

In the 2023 Salary Ordinance: 

Effective PP 07, 2023 (March 19, 2023) 

Under Pay Range 2LX:  

- Add the title ‘Court Applications and Software Developer’ and apply footnote (2) 

Effective PP 10, 2023 (April 30, 2023) 

Under Pay Range 2DN:  

- Remove the title ‘Public Health Nurse 1’ 

- Remove the title ‘Public Health Social Worker 1’ 

- Remove the title ‘Fatherhood Involvement Specialist 1’ 

- Remove footnotes (3) and (4) and renumber accordingly 

Under Pay Range 2EN:  

- Remove the title ‘Public Health Nurse 2’ 

- Remove the title ‘Public Health Social Worker 2’ 

- Remove the title ‘Fatherhood Involvement Specialist 2’ 

- Remove footnotes (6) and (7) and renumber accordingly 

Under Pay Range 2FN:  

- Remove the title ‘Public Health Nurse 3’ 

- Remove the title ‘Public Health Social Worker 3’ 

- Remove the title ‘Fatherhood Involvement Specialist 3’ 

- Remove footnotes (2) and (3) and renumber accordingly 

- Add the title ‘Fatherhood Involvement Specialist 1’ and create footnotes (10) and (11) 

(10) Recruitment is at: 

Biweekly 2,420.81   

Annual  62,941.06 

 

(11) An employee possessing a Social Worker Certification will be paid an additional 1% and is 

subject to the max of the pay range. 

 

- Add the title ‘Public Health Social Worker 1’ and create footnote (12) 

(12) Recruitment is at: 

Biweekly 2,445.00   

Annual  63,570.00 



Under Pay Range 2GN:  

- Add the title ‘Public Health Social Worker 2’ and create footnote (19) 
 (19) Recruitment is at: 

Biweekly 2,616.15   

Annual  68,019.90 

 

- Add the title ‘Fatherhood Involvement Specialist 2’ and create footnotes (20) and (21) 

(20) Recruitment is at: 

Biweekly 2,591.27   

Annual  67,373.02 

 

(21) An employee possessing a Social Worker Certification will be paid an additional 1% and is 

subject to the max of the pay range. 

 

- Add the title ‘Public Health Nurse 1’ and create footnotes (22) and (23) 

(22) Recruitment is at: 

Biweekly 2,569.62   

Annual  66,810.12 

 

(23) An employee will receive a special attainment rate of $30 biweekly for a related master’s 

degree or nursing certification as designated by the Commissioner of Public Health.  

Certifications must be maintained to continue to receive the additional rate. 

 

Under Pay Range 2HN:  

- Add the title ‘Public Health Social Worker 3’ and create footnote (16) 
 

(16) Recruitment is at: 

Biweekly 2,799.27 

Annual  72,781.02 

 

- Add the title ‘Fatherhood Involvement Specialist 3’ and create footnotes (17) and (18):  

(17) Recruitment is at: 

Biweekly 2,771.54 

Annual  72,060.04 

 

(18) An employee possessing a Social Worker Certification will be paid an additional 1% and is 

subject to the max of the pay range. 

 

- Add the title ‘Public Health Nurse 2’ and create footnotes (19) and (20) 

(19) Recruitment is at: 

Biweekly 2,749.50   

Annual  71,487.00 



 

(20) An employee will receive a special attainment rate of $30 biweekly for a related master’s 

degree or nursing certification as designated by the Commissioner of Public Health.  

Certifications must be maintained to continue to receive the additional rate. 

 

Under Pay Range 2IN:  

- Add the title ‘Public Health Nurse 3’ and create footnote (11) 

(11) Recruitment is at: 

Biweekly 2,941.96 

Annual  76,490.96 

 

In the 2023 Positions Ordinance: 

Effective PP 07, 2023 (March 19, 2023)   

Under Assessor’s Office, Systems and Administration Division:  

- Delete one position ‘Program Assistant II’ 

- Add one position ‘Program Assistant III’ 

 

Under Municipal Court, Information Technology:  

- Delete two positions ‘Programmer Analyst’ 

- Add two positions ‘Court Applications and Software Developer’ 

 


