
221005 - CSC ADDENDUM 

In the 2022 Salary Ordinance: 

Effective PP 20, 2022 (September 18, 2022) 

Under Pay Range 1IX: 

- Delete the title ‘Functional Applications Manager’ 

Under Pay range 1JX: 

- Add the title ‘Functional Applications Manager’ and apply footnotes (7) and (14). 

Under Pay Range 2GX: 

- Delete the title ‘Financial Systems Analyst’ 

Under Pay Range 2HX: 

- Delete the title ‘Functional Applications Analyst’ 

Under Pay Range 2IX: 

- Delete the title ‘Comptroller Network Administrator’ 

Under Pay Range 2JX: 

- Delete the title ‘Functional Applications Analyst – Senior’ 

- Add the titles ‘Functional Applications Analyst’, ‘Comptroller Network Administrator’ and 

‘Financial Systems Analyst’ and apply footnotes (5) and (14). 

Under Pay Range 2KX: 

- Add the title ‘Functional Applications Analyst – Senior’ and apply footnotes (5) and (10). 

Under Pay Range 2LX: 

- Delete title ‘FMIS Project Manager’ 

Under Pay Range 2MX: 

- Add the title ‘FMIS Project Manager’ and apply footnotes (6) and (12). 

 

Effective PP 24, 2022 (November 13, 2022) 

Under Pay Range 1DX: 

- Create footnotes (9) and (18) and renumber accordingly: 

(9) An employee possessing an ICRM certification to be paid an additional 3%. 

(18) An employee possessing an ICRM certification to be paid an additional 3%. 

- Add footnotes (1) (6) (9) (10) (15) and (18) to the title ‘Document Services Manager’. 

Under Pay Range 2CN: 



- Add footnotes (7) (8) (15) and (16) to the titles ‘Document Services Supervisor’.  

- Add the title ‘Records Services Supervisor’ and apply footnotes (7) (8) (15) and (16). 

Under Pay Range 2KX: 

- Delete the title ‘Pension Investment Analyst – Associate’ 

Under Pay Range 2MX: 

- Delete the title ‘Pension Investment Analyst’ 

Under Pay Range 2OX: 

- Delete the title ‘Pension Investment Analyst – Senior’ 

Under Section 2, Professionals: 

- Create Pay Range 2PX with the following rates: 

 Wage Rate: 

Hourly 44.82 62.75 

Biweekly 3,585.85 5,020.04 

Annual 93,232.10 130,521.04 

Resident Wage Incentive: 

Hourly 46.16 64.63 

Biweekly 3,693.43 5,170.64 

Annual 96,029.18 134,436.64 

  

Under Pay Range 2PX: 

 

- Create footnotes (1)(2)(3) and (4): 

 

(1) Appointment may be at any rate in the pay range with the approval of the ERS Director and the 

Annuity and Pension Board. 

(2) Eligible for annual performance-based increases upon approval of the ERS Director and the 

Annuity and Pension Board. 

(3) Appointment may be at any rate in the pay range with the approval of the ERS Director and the 

Annuity and Pension Board. 

(4) Eligible for annual performance-based increases upon approval of the ERS Director and the 

Annuity and Pension Board. 

- Add the title ‘ERS Pension Investment Analyst I’ and apply footnotes (1) (2) (3) and (4). 

Under Pay Range 2QX: 

- Create footnotes (3)(4)(7) and (8) and renumber accordingly. 

(3) Appointment may be at any rate in the pay range with the approval of the ERS Director and the 

Annuity and Pension Board. 

(4) Eligible for annual performance-based increases upon approval of the ERS Director and the 

Annuity and Pension Board. 

(7) Appointment may be at any rate in the pay range with the approval of the ERS Director and the 

Annuity and Pension Board. 



(8) Eligible for annual performance-based increases upon approval of the ERS Director and the 

Annuity and Pension Board. 

- Add the title ‘ERS Pension Investment Analyst II’ and apply footnotes (3) (4) (7) and (8). 

 

Under Section 2, Professionals: 

- Create Pay Range 2RX with the following rates: 

 Wage Rate: 

Hourly 50.92 71.29 

Biweekly 4,073.77 5,703.42 

Annual 105,918.02 148,288.92 

Resident Wage Incentive: 

Hourly 52.44 73.43 

Biweekly 4,195.98 5,874.52 

Annual 109,095.48 152,737.52 

  

Under Pay Range 2RX: 

 

- Create footnotes (1)(2)(3) and (4): 

 

(1) Appointment may be at any rate in the pay range with the approval of the ERS Director and the 

Annuity and Pension Board. 

(2) Eligible for annual performance-based increases upon approval of the ERS Director and the 

Annuity and Pension Board. 

(3) Appointment may be at any rate in the pay range with the approval of the ERS Director and the 

Annuity and Pension Board. 

(4) Eligible for annual performance-based increases upon approval of the ERS Director and the 

Annuity and Pension Board. 

- Add the title ‘ERS Pension Investment Analyst III’ and apply footnotes (1) (2) (3) and (4). 

 

Under Section 2, Professionals: 

- Create Pay Range 2SX with the following rates: 

 Wage Rate: 

Hourly 54.28 75.99 

Biweekly 4,342.42 6,079.23 

Annual 112,902.92 158,059.98 

Resident Wage Incentive: 

Hourly 59.59 78.27 

Biweekly 4,472.69 6,261.61 

Annual 116,289.94 162,801.86 

  



Under Pay Range 2SX: 

 

- Create footnotes (1)(2)(3) and (4): 

 

(1) Appointment may be at any rate in the pay range with the approval of the ERS Director and the 

Annuity and Pension Board. 

(2) Eligible for annual performance-based increases upon approval of the ERS Director and the 

Annuity and Pension Board. 

(3) Appointment may be at any rate in the pay range with the approval of the ERS Director and the 

Annuity and Pension Board. 

(4) Eligible for annual performance-based increases upon approval of the ERS Director and the 

Annuity and Pension Board. 

- Add the title ‘ERS Pension Investment Analyst IV’ and apply footnotes (1) (2) (3) and (4). 

 

 

Under Section 2, Professionals: 

- Create Pay Range 2TX with the following rates: 

 Wage Rate: 

Hourly 57.85 80.99 

Biweekly 4,628.42 6,479.58 

Annual 120,338.92 168,469.08 

Resident Wage Incentive: 

Hourly 59.59 83.42 

Biweekly 4,767.27 6,673.97 

Annual 123,949.02 173,523.22 

  

Under Pay Range 2TX: 

 

- Create footnotes (1)(2)(3) and (4): 

 

(1) Appointment may be at any rate in the pay range with the approval of the ERS Director and the 

Annuity and Pension Board. 

(2) Eligible for annual performance-based increases upon approval of the ERS Director and the 

Annuity and Pension Board. 

(3) Appointment may be at any rate in the pay range with the approval of the ERS Director and the 

Annuity and Pension Board. 

(4) Eligible for annual performance-based increases upon approval of the ERS Director and the 

Annuity and Pension Board. 

- Add the title ‘ERS Pension Investment Analyst V’ and apply footnotes (1) (2) (3) and (4). 

 

 

Under Pay Range 3CN: 



- Delete the title ‘Document Technician’ 

Under Pay Range 3EN: 

- Add the title ‘Document Technician I’ 

- Add the title ‘Records Technician I’ 

Under Pay Range 3FN: 

- Add the title ‘Document Technician II’ 

- Add the title ‘Records Technician II’ 

Under Pay Range 3GN: 

- Add the title ‘Document Technician III’ 

Under Pay Range 6CN: 

- Delete the title ‘Records Technician I’ 

Under Pay Range 6EN: 

- Delete the title ‘Records Technician II’ 

 

In the 2022 Positions Ordinance: 

Effective PP 24, 2022 (November 13, 2022) 

Under Common Council – City Clerk, Municipal Research Center, City Records Center: 

- Delete five positions of ‘Document Technician’ 

- Add five positions of ‘Document Technician III’ 

Under Employes’ Retirement System, Membership Services: 

- Delete one position ‘Program Assistant II’ 

- Add one position ‘Records Services Supervisor’ 

- Delete one position ‘ERS – Disability Deputy Director (Y)’ 

- Add one position ‘Employes’ Retirement System – Deputy Director (Y)’ 

 

In the 2023 Salary Ordinance: 

Effective PP 20, 2022 (September 18, 2022) 

Under Pay Range 1IX: 

- Delete the title ‘Functional Applications Manager’ 

Under Pay range 1JX: 

- Add the title ‘Functional Applications Manager’ and apply footnotes (7) and (14). 

Under Pay Range 2GX: 



- Delete the title ‘Financial Systems Analyst’ 

Under Pay Range 2HX: 

- Delete the title ‘Functional Applications Analyst’ 

Under Pay Range 2IX: 

- Delete the title ‘Comptroller Network Administrator’ 

Under Pay Range 2JX: 

- Delete the title ‘Functional Applications Analyst – Senior’ 

- Add the titles ‘Functional Applications Analyst’, ‘Comptroller Network Administrator’ and 

‘Financial Systems Analyst’ and apply footnotes (5) and (14). 

Under Pay Range 2KX: 

- Add the title ‘Functional Applications Analyst – Senior’ and apply footnotes (5) and (10). 

Under Pay Range 2LX: 

- Delete title ‘FMIS Project Manager’ 

Under Pay Range 2MX: 

- Add the title ‘FMIS Project Manager’ and apply footnotes (6) and (12). 

 

Effective PP 24, 2022 (November 13, 2022) 

Under Pay Range 1DX: 

- Create footnotes (9) and (18) and renumber accordingly: 

(9) An employee possessing an ICRM certification to be paid an additional 3%. 

(18) An employee possessing an ICRM certification to be paid an additional 3%. 

- Add footnotes (1) (6) (9) (10) (15) and (18) to the title ‘Document Services Manager’. 

Under Pay Range 2CN: 

- Add footnotes (7) (8) (15) and (16) to the titles ‘Document Services Supervisor’.  

- Add the title ‘Records Services Supervisor’ and apply footnotes (7) (8) (15) and (16). 

Under Pay Range 2KX: 

- Delete the title ‘Pension Investment Analyst – Associate’ 

Under Pay Range 2MX: 

- Delete the title ‘Pension Investment Analyst’ 

Under Pay Range 2OX: 

- Delete the title ‘Pension Investment Analyst – Senior’ 

Under Section 2, Professionals: 



- Create Pay Range 2PX with the following rates: 

 Wage Rate: 

Hourly 44.82 62.75 

Biweekly 3,585.85 5,020.04 

Annual 93,232.10 130,521.04 

Resident Wage Incentive: 

Hourly 46.16 64.63 

Biweekly 3,693.43 5,170.64 

Annual 96,029.18 134,436.64 

  

Under Pay Range 2PX: 

 

- Create footnotes (1)(2)(3) and (4): 

 

(1) Appointment may be at any rate in the pay range with the approval of the ERS Director and the 

Annuity and Pension Board. 

(2) Eligible for annual performance-based increases upon approval of the ERS Director and the 

Annuity and Pension Board. 

(3) Appointment may be at any rate in the pay range with the approval of the ERS Director and the 

Annuity and Pension Board. 

(4) Eligible for annual performance-based increases upon approval of the ERS Director and the 

Annuity and Pension Board. 

- Add the title ‘ERS Pension Investment Analyst I’ and apply footnotes (1) (2) (3) and (4). 

Under Pay Range 2QX: 

- Create footnotes (3)(4)(7) and (8) and renumber accordingly. 

(3) Appointment may be at any rate in the pay range with the approval of the ERS Director and the 

Annuity and Pension Board. 

(4) Eligible for annual performance-based increases upon approval of the ERS Director and the 

Annuity and Pension Board. 

(7) Appointment may be at any rate in the pay range with the approval of the ERS Director and the 

Annuity and Pension Board. 

(8) Eligible for annual performance-based increases upon approval of the ERS Director and the 

Annuity and Pension Board. 

- Add the title ‘ERS Pension Investment Analyst II’ and apply footnotes (3) (4) (7) and (8). 

 

Under Section 2, Professionals: 

- Create Pay Range 2RX with the following rates: 

 Wage Rate: 

Hourly 50.92 71.29 

Biweekly 4,073.77 5,703.42 

Annual 105,918.02 148,288.92 



Resident Wage Incentive: 

Hourly 52.44 73.43 

Biweekly 4,195.98 5,874.52 

Annual 109,095.48 152,737.52 

  

Under Pay Range 2RX: 

 

- Create footnotes (1)(2)(3) and (4): 

 

(1) Appointment may be at any rate in the pay range with the approval of the ERS Director and the 

Annuity and Pension Board. 

(2) Eligible for annual performance-based increases upon approval of the ERS Director and the 

Annuity and Pension Board. 

(3) Appointment may be at any rate in the pay range with the approval of the ERS Director and the 

Annuity and Pension Board. 

(4) Eligible for annual performance-based increases upon approval of the ERS Director and the 

Annuity and Pension Board. 

- Add the title ‘ERS Pension Investment Analyst III’ and apply footnotes (1) (2) (3) and (4). 

 

Under Section 2, Professionals: 

- Create Pay Range 2SX with the following rates: 

 Wage Rate: 

Hourly 54.28 75.99 

Biweekly 4,342.42 6,079.23 

Annual 112,902.92 158,059.98 

Resident Wage Incentive: 

Hourly 59.59 78.27 

Biweekly 4,472.69 6,261.61 

Annual 116,289.94 162,801.86 

  

Under Pay Range 2SX: 

 

- Create footnotes (1)(2)(3) and (4): 

 

(1) Appointment may be at any rate in the pay range with the approval of the ERS Director and the 

Annuity and Pension Board. 

(2) Eligible for annual performance-based increases upon approval of the ERS Director and the 

Annuity and Pension Board. 

(3) Appointment may be at any rate in the pay range with the approval of the ERS Director and the 

Annuity and Pension Board. 

(4) Eligible for annual performance-based increases upon approval of the ERS Director and the 

Annuity and Pension Board. 

- Add the title ‘ERS Pension Investment Analyst IV’ and apply footnotes (1) (2) (3) and (4). 



 

 

Under Section 2, Professionals: 

- Create Pay Range 2TX with the following rates: 

 Wage Rate: 

Hourly 57.85 80.99 

Biweekly 4,628.42 6,479.58 

Annual 120,338.92 168,469.08 

Resident Wage Incentive: 

Hourly 59.59 83.42 

Biweekly 4,767.27 6,673.97 

Annual 123,949.02 173,523.22 

  

Under Pay Range 2TX: 

 

- Create footnotes (1)(2)(3) and (4): 

 

(1) Appointment may be at any rate in the pay range with the approval of the ERS Director and the 

Annuity and Pension Board. 

(2) Eligible for annual performance-based increases upon approval of the ERS Director and the 

Annuity and Pension Board. 

(3) Appointment may be at any rate in the pay range with the approval of the ERS Director and the 

Annuity and Pension Board. 

(4) Eligible for annual performance-based increases upon approval of the ERS Director and the 

Annuity and Pension Board. 

- Add the title ‘ERS Pension Investment Analyst V’ and apply footnotes (1) (2) (3) and (4). 

 

 

Under Pay Range 3CN: 

- Delete the title ‘Document Technician’ 

Under Pay Range 3EN: 

- Add the title ‘Document Technician I’ 

- Add the title ‘Records Technician I’ 

Under Pay Range 3FN: 

- Add the title ‘Document Technician II’ 

- Add the title ‘Records Technician II’ 

Under Pay Range 3GN: 

- Add the title ‘Document Technician III’ 



Under Pay Range 6CN: 

- Delete the title ‘Records Technician I’ 

Under Pay Range 6EN: 

- Delete the title ‘Records Technician II’ 

 

In the 2023 Positions Ordinance: 

Effective PP 24, 2022 (November 13, 2022) 

Under Common Council – City Clerk, Municipal Research Center, City Records Center: 

- Delete five positions of ‘Document Technician’ 

- Add five positions of ‘Document Technician III’ 

Under Employes’ Retirement System, Membership Services: 

- Delete one position ‘Program Assistant II’ 

- Add one position ‘Records Services Supervisor’ 

- Delete one position ‘ERS – Disability Deputy Director (Y)’ 

- Add one position ‘Employes’ Retirement System – Deputy Director (Y)’ 

 


