
CCFN: 220903 – REPORTS SENT TO CSC ADDENDUM 

In the 2023 Salary Ordinance: 

 

EFFECTIVE PAY PERIOD 20, 2022: 

Under Pay Range 1HX: 

- Add the title ‘Customer Services Manager’ and apply footnotes (8) (9) (17) and (18). 

Under Pay Range 1DX: 

- Delete the title ‘Customer Services Manager’ 

 

EFFECTIVE PAY PERIOD 24, 2022: 

Under Section 1, Officials and Administrators: 

- Create Pay Range 1XX with the following rates: 

 Wage Rate: 

Hourly 92.21 129.09 

Biweekly 7,377.00 10,327.46 

Annual 191,802.00 268,513.96 

Resident Wage Incentive: 

Hourly 94.97 132.96 

Biweekly 7,598.31 10,637.28 

Annual 197,556.06 276,569.28 

  

Under Pay Range 1XX: 

 

- Create footnotes (1)(2)(3) and (4): 

 

(1) Appointment may be at any rate in the pay range with the approval of the ERS Director and the 

Annuity and Pension Board. 

(2) Eligible for annual performance-based increases upon approval of the ERS Director and the 

Annuity and Pension Board. 

(3) Appointment may be at any rate in the pay range with the approval of the ERS Director and the 

Annuity and Pension Board. 

(4) Eligible for annual performance-based increases upon approval of the ERS Director and the 

Annuity and Pension Board. 

- Add the title ‘Chief Investment Officer’ and apply footnotes (1) (2) (3) and (4). 

 

Under Section 1, Officials and Administrators: 

- Create Pay Range 1WX with the following rates: 



 Wage Rate: 

 86.99 121.78 

Biweekly 6,959.46 9,742.88 

Annual 180,945.96 253,314.88 

Resident Wage Incentive: 

 89.60 125.43 

Biweekly 7,168.24 10,035.17 

Annual 186,374.24 260,914.42 

  

Under Pay Range 1WX: 

 

- Create footnotes (1)(2)(3) and (4): 

 

(1) Appointment may be at any rate in the pay range with the approval of the Annuity and Pension 

Board. 

(2) Eligible for annual performance-based increases upon approval the Annuity and Pension 

Board. 

(3) Appointment may be at any rate in the pay range with the approval of the Annuity and Pension 

Board. 

(4) Eligible for annual performance-based increases upon approval of the Annuity and Pension 

Board. 

- Add the title ‘Employes’ Retirement System – Executive Director’ and apply footnotes (1) (2) (3) 

and (4). 

Under Section 1, Officials and Administrators: 

- Create Pay Range 1TX with the following rates: 

 Wage Rate: 

Hourly 73.04 102.25 

Biweekly 5,843.27 8,180.31 

Annual 151,925.02 212,688.06 

Resident Wage Incentive: 

Hourly 75.23 105.32 

Biweekly 6,018.57 8,425.72 

Annual 156,482.82 219,068.72 

  

Under Pay Range 1TX: 

 

- Create footnotes (1)(2)(3) and (4): 

 

(1) Appointment may be at any rate in the pay range with the approval of the ERS Director and the 

Annuity and Pension Board. 

(2) Eligible for annual performance-based increases upon approval of the ERS Director and the 

Annuity and Pension Board. 

(3) Appointment may be at any rate in the pay range with the approval of the ERS Director and the 

Annuity and Pension Board. 



(4) Eligible for annual performance-based increases upon approval of the ERS Director and the 

Annuity and Pension Board. 

- Add the title ‘Deputy Chief Investment Officer’ and apply footnotes (1) (2) (3) and (4). 

Under Section 1, Officials and Administrators: 

- Create Pay Range 1QX with the following rates: 

 Wage Rate: 

Hourly 61.32 85.85 

Biweekly 4,906.15 6,868.35 

Annual 127,559.90 178,577.10 

Resident Wage Incentive: 

Hourly 63.16 88.43 

Biweekly 5,053.33 7,074.40 

Annual 131,386.58 183,934.40 

  

Under Pay Range 1QX: 

 

- Create footnotes (1)(2)(3) and (4): 

 

(1) Recruitment is at: 

Biweekly      5,789.23  

Annual  150,519.98 

(2) Appointment may be at any rate in the pay range with the approval of DER and Chair of 

Finance and Personnel. 

 

(3) Recruitment is at: 

Biweekly 5,962.91 

Annual  155,035.66 

(4) Appointment may be at any rate in the pay range with the approval of DER and Chair of 

Finance and Personnel. 

- Add the title ‘Employee Retirement System – Deputy Director’ and apply footnotes (1) (2) (3) 

and (4). 

Under Pay Range 1OX: 

- Create footnotes (2) and (4) and renumber accordingly: 

(2) Recruitment is at: 

Biweekly      5,124.04  

Annual  133,225.04 

(4) Recruitment is at: 

Biweekly 5,277.76 

Annual  137,221.76 

 

- Add the title ‘Employe’s Retirement System – Chief Technology Officer’ and apply footnotes (1) 

(2) (3) and (4). 



Under Pay Range 1NX: 

- Delete the title ‘Chief Investment Officer’ 

Under Pay Range 1MX: 

- Delete the titles ‘Employes’ Retirement System – Executive Director’ and ‘Employes’ 

Retirement Systems – Chief Technology Officer’ 

- Delete footnotes (1) (3) (5) and (7) and renumber accordingly. 

Under Pay Range 1LX: 

- Delete the title ‘Deputy Chief Investment Officer’ and ‘Employee Retirement System – Deputy 

Director’ 

- Add the title ‘ERS Chief Financial Officer’ and apply footnotes (3) (4) (9) and (10). 

Under Pay Range 1IX: 

- Delete the title ‘ERS Chief Financial Officer’ 

Create footnotes (13) and (26) and renumber accordingly: 

(13) Recruitment is at: 

Biweekly      3,684.42  

Annual  95,794.92 

(26) Recruitment is at: 

Biweekly 3,794.95 

Annual  98,668.70 

- Apply footnotes (13) and (26) to the title ‘Permit and Development Center Manager’. 

Under Pay Range 1GX: 

- Remove footnotes (2) and (19) from the title ‘Operations Manager – Development Center’. 

- Apply footnotes (4) (8) (21) and (25) to the title ‘Operations Manager – Development Center’. 

Under Pay Range 2JN: 

- Delete footnotes (1) and (5) in their entirety and renumber accordingly. 

- Apply footnotes (2) and (5) to the titles ‘Mechanical Plan Examiner III’ and ‘Plan Examiner III’. 

Under Pay Range 2GN: 

- Add the titles ‘Mechanical Plan Examiner II’ and ‘Plan Examiner II’ and apply footnotes (17) and 

(34). 

Under Pay Range 2FN: 

- Delete the titles ‘Mechanical Plan Examiner II’ and ‘Plan Examiner II’. 

- Delete footnotes (2) and (15) in their entirety and renumber accordingly. 

Under Pay Range 2EN: 

- Delete the contents of footnotes (5) and (22) and repurpose to read: 

(5) Recruitment is at: 

Biweekly      2,488.27  

Annual  64,695.02 



(22) Recruitment is at: 

Biweekly 2,562.92 

Annual  66,635.92 

- Remove footnotes (13) and (30) from the title ‘Plan Examiner Specialist’. 

 

In the 2023 Salary Ordinance: 

Under Section 1, Officials and Administrators: 

- Create Pay Range 1XX with the following rates: 

 Wage Rate: 

Biweekly 7,377.00 10,327.46 

Annual 191,802.00 268,513.96 

Resident Wage Incentive: 

Biweekly 7,598.31 10,637.28 

Annual 197,556.06 276,569.28 

  

Under Pay Range 1XX: 

 

- Create footnotes (1)(2)(3) (4) (5) and (6): 

 

(1) Recruitment is at: 

Biweekly      8,704.88  

Annual      226,326.88 

(2) Appointment may be at any rate in the pay range with the approval of the ERS Director and the 

Annuity and Pension Board. 

(3) Eligible for annual performance-based increases upon approval of the ERS Director and the 

Annuity and Pension Board. 

(4) Recruitment is at: 

Biweekly      8,966.03 

Annual      233,116.78  

(5) Appointment may be at any rate in the pay range with the approval of the ERS Director and the 

Annuity and Pension Board. 

(6) Eligible for annual performance-based increases upon approval of the ERS Director and the 

Annuity and Pension Board. 

- Add the title ‘Chief Investment Officer’ and apply footnotes (1) (2) (3) (4) (5) and (6). 

 

Under Section 1, Officials and Administrators: 

- Create Pay Range 1WX with the following rates: 

 Wage Rate: 

Biweekly 6,959.46 9,742.88 



Annual 180,945.96 253,314.88 

Resident Wage Incentive: 

Biweekly 7,168.24 10,035.17 

Annual 186,374.24 260,914.42 

  

Under Pay Range 1WX: 

 

- Create footnotes (1)(2)(3) (4) (5) and (6): 

 

(1) Recruitment is at: 

Biweekly      8,212.15  

Annual  213,515.90 

(2) Appointment may be at any rate in the pay range with the approval of the Annuity and Pension 

Board. 

(3) Eligible for annual performance-based increases upon approval the Annuity and Pension 

Board. 

(4) Recruitment is at: 

Biweekly      8,458.51 

Annual      219,921.26  

(5) Appointment may be at any rate in the pay range with the approval of the Annuity and Pension 

Board. 

(6) Eligible for annual performance-based increases upon approval of the Annuity and Pension 

Board. 

- Add the title ‘Employes’ Retirement System – Executive Director’ and apply footnotes (1) (2) (3) 

(4) (5) and (6). 

Under Section 1, Officials and Administrators: 

- Create Pay Range 1TX with the following rates: 

 Wage Rate: 

Biweekly 5,843.27 8,180.31 

Annual 151,925.02 212,688.06 

Resident Wage Incentive: 

Biweekly 6,018.57 8,425.72 

Annual 156,482.82 219,068.72 

  

Under Pay Range 1TX: 

 

- Create footnotes (1)(2)(3) (4) (5) and (6): 

 

(1) Recruitment is at: 

Biweekly      6,895.08  

Annual  179,272.08 

(2) Appointment may be at any rate in the pay range with the approval of the ERS Director and the 

Annuity and Pension Board. 



(3) Eligible for annual performance-based increases upon approval of the ERS Director and the 

Annuity and Pension Board. 

(4) Recruitment is at: 

Biweekly 7,101.93 

Annual  184,650.18 

(5) Appointment may be at any rate in the pay range with the approval of the ERS Director and the 

Annuity and Pension Board. 

(6) Eligible for annual performance-based increases upon approval of the ERS Director and the 

Annuity and Pension Board. 

- Add the title ‘Deputy Chief Investment Officer’ and apply footnotes (1) (2) (3) (4) (5) and (6). 

Under Section 1, Officials and Administrators: 

- Create Pay Range 1QX with the following rates: 

 Wage Rate: 

Biweekly 4,906.15 6,868.35 

Annual 127,559.90 178,577.10 

Resident Wage Incentive: 

Biweekly 5,053.33 7,074.40 

Annual 131,386.58 183,934.40 

  

Under Pay Range 1QX: 

 

- Create footnotes (1)(2)(3) and (4): 

 

(1) Recruitment is at: 

Biweekly      5,789.23  

Annual  150,519.98 

(2) Appointment may be at any rate in the pay range with the approval of DER and Chair of 

Finance and Personnel. 

 

(3) Recruitment is at: 

Biweekly 5,962.91 

Annual  155,035.66 

(4) Appointment may be at any rate in the pay range with the approval of DER and Chair of 

Finance and Personnel. 

- Add the title ‘Employee Retirement System – Deputy Director’ and apply footnotes (1) (2) (3) 

and (4). 

Under Pay Range 1OX: 

- Create footnotes (2) and (4) and renumber accordingly: 

(2) Recruitment is at: 

Biweekly      5,124.04  

Annual  133,225.04 

(4) Recruitment is at: 



Biweekly 5,277.76 

Annual  137,221.76 

 

- Add the title ‘Employe’s Retirement System – Chief Technology Officer’ and apply footnotes (1) 

(2) (3) and (4). 

Under Pay Range 1NX: 

- Delete the title ‘Chief Investment Officer’ 

Under Pay Range 1MX: 

- Delete the titles ‘Employes’ Retirement System – Executive Director’ and ‘Employes’ 

Retirement Systems – Chief Technology Officer’ 

- Delete footnotes (1) (3) (5) and (7) and renumber accordingly. 

Under Pay Range 1LX: 

- Delete the title ‘Deputy Chief Investment Officer’ and ‘Employee Retirement System – Deputy 

Director’ 

- Add the title ‘ERS Chief Financial Officer’ and apply footnotes (3) (4) (9) and (10). 

Under Pay Range 1IX: 

- Delete the title ‘ERS Chief Financial Officer’ 

Create footnotes (13) and (26) and renumber accordingly: 

(2) Recruitment is at: 

Biweekly      3,684.42  

Annual  95,794.92 

(4) Recruitment is at: 

Biweekly 3,794.95 

Annual  98,668.70 

- Apply footnotes (2) and (4) to the title ‘Permit and Development Center Manager’. 

Under Pay Range 1HX: 

- Add the title ‘Customer Services Manager’ and apply footnotes (8) (9) (17) and (18). 

Under Pay Range 1GX: 

- Remove footnotes (2) and (19) from the title ‘Operations Manager – Development Center’. 

- Apply footnotes (4) (8) (21) and (25) to the title ‘Operations Manager – Development Center’. 

Under Pay Range 1DX: 

- Delete the title ‘Customer Services Manager’ 

Under Pay Range 2JN: 

- Delete footnotes (1) and (5) in their entirety and renumber accordingly. 

- Apply footnotes (2) and (5) to the titles ‘Mechanical Plan Examiner III’ and ‘Plan Examiner III’. 

Under Pay Range 2GN: 



- Add the titles ‘Mechanical Plan Examiner II’ and ‘Plan Examiner II’ and apply footnotes (17) and 

(34). 

Under Pay Range 2FN: 

- Delete the titles ‘Mechanical Plan Examiner II’ and ‘Plan Examiner II’. 

- Delete footnotes (2) and (15) in their entirety and renumber accordingly. 

Under Pay Range 2EN: 

- Delete the contents of footnotes (5) and (22) and repurpose to read: 

(5) Recruitment is at: 

Biweekly      2,488.27  

Annual  64,695.02 

(22) Recruitment is at: 

Biweekly 2,562.92 

Annual  66,635.92 

- Remove footnotes (13) and (30) from the title ‘Plan Examiner Specialist’. 

 

 

In the 2022 Positions Ordinance 
 

EFFECTIVE PP 20, 2022: 

- Under Department of Neighborhood Services, Administrative Services Section: 

o Delete one position ‘Personnel Payroll Assistant II’ 

o Add one position ‘Human Resources Assistant’ 

 

- Under Health Department, Office of the Commissioner and Health Administration, Human 

Resources: 

o Delete one position ‘Personnel Payroll Assistant III’ 

o Add one position ‘Human Resources Assistant’ 

In the 2023 Positions Ordinance 

- Under Department of Neighborhood Services, Administrative Services Section: 

o Delete one position ‘Personnel Payroll Assistant II’ 

o Add one position ‘Human Resources Assistant’ 

 

- Under Health Department, Office of the Commissioner and Health Administration, Human 

Resources: 

o Delete one position ‘Personnel Payroll Assistant III’ 

o Add one position ‘Human Resources Assistant’ 

 


