RACE/GENDER CHARACTERISTICS OF MPD LAW ENFORCEMENT MEMBERS
2nd Quarter (April 3, 2022 - June 25, 2022)

NATIVE
HAWIIAN/PACIFIC
AMERICAN INDIAN ASIAN BLACK HISPANIC TWO OR MORE RACE ISLANDER WHITE CUMULATIVE TOTALS
Min. (M&F)| Grand
JOB TITLE M F Total M F Total M F Total M F Total M F Total M F Total M F Total M F Min. & WF Totals
Chief of 0 0 0 0 0 0 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 1 0 1 1 1
Police 0.0%| 0.0%]| 0.0% 0.0%| 0.0%]| 0.0% 100.0%]| 0.0%] 100.0% 0.0%| 0.0% 0.0% 0.0%| 0.0%| 0.0% 0.0%| 0.0%]| 0.0% 0.0%| 0.0%| 0.0% 100.0%]| 0.0%]100.0% 100.0%]100.0%
Assistant Chief 1 1 2 0 0 0 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 2 1 3 3 3
of Police 33.3%| 33.3%| 66.7% 0.0%| 0.0%] 0.0% 33.3%| 0.0%| 33.3% 0.0%| 0.0% 0.0% 0.0%| 0.0%| 0.0% 0.0%| 0.0%| 0.0% 0.0%| 0.0%| 0.0% 66.7%| 33.3%100.0% 100.0%]100.0%
Inspector 0 0 0 0 0 0 1 0 1 0 0 0 0 0 0 0 0 0 2 1 3 3 1 1 2 4
of Police 0.0%| 0.0%| 0.0% 0.0%| 0.0%] 0.0% 25.0%| 0.0%| 25.0% 0.0%| 0.0% 0.0% 0.0%| 0.0%| 0.0% 0.0%| 0.0%]| 0.0% 50.0%| 25.0%]| 75.0% 75.0%| 25.0%| 25.0% 50.0%]100.0%
Captain of 0 0 0 0 0 0 2 4 6 1 0 1 0 0 0 0 0 0 10 2 12 13 6 7 9 19
Police 0.0%| 0.0%| 0.0% 0.0%| 0.0%] 0.0% 10.5%| 21.1%| 31.6% 5.3%| 0.0% 5.3% 0.0%| 0.0%| 0.0% 0.0%| 0.0%]| 0.0% 52.6%| 10.5%| 63.2% 68.4%| 31.6%| 36.8% 47.4%]100.0%
Administrative
Lieutenant of 0 0 0 0 0 0 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 1 0 1 1 1
Police 0.0%| 0.0%]| 0.0% 0.0%| 0.0%] 0.0% 100.0%]| 0.0%] 100.0% 0.0%| 0.0% 0.0% 0.0%| 0.0%| 0.0% 0.0%| 0.0%]| 0.0% 0.0%| 0.0%| 0.0% 100.0%]| 0.0%]100.0% 100.0%)100.0%
Detective 2 0 2 1 0 1 17 9 26 15 4 19 0 0 0 0 0 0 82 12 94 117 25 48 60 142
1.4%| 0.0%| 1.4% 0.7%]| 0.0%| 0.7% 12.0%| 6.3%| 18.3% 10.6%| 2.8%| 13.4% 0.0%| 0.0%| 0.0% 0.0%| 0.0%]| 0.0% 57.7%| 8.5%| 66.2% 82.4%| 17.6%| 33.8% 42.3%]100.0%
Police ID 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 0 1 0 1 1
Supervisor 0.0%| 0.0%| 0.0% 0.0%| 0.0%] 0.0% 0.0%| 0.0% 0.0% 0.0%| 0.0% 0.0% 0.0%| 0.0%| 0.0% 0.0%| 0.0%]| 0.0% 0.0%100.0%]100.0% 0.0%]100.0%| 0.0% 100.0%)100.0%
Police 15 2 17 28 3 31 166 50 216 160 36 196 1 0 1 0 0 0 638 78 716 1008 169 461 539 1177
Officer 1.3%| 0.2%| 1.4% 2.4%| 0.3%| 2.6% 14.1%| 4.2%| 18.4% 13.6%| 3.1%]| 16.7% 0.1%| 0.0%| 0.1% 0.0%| 0.0%]| 0.0% 54.2%| 6.6%] 60.8% 85.6%| 14.4%| 39.2% 45.8%]100.0%
Police Sergeant 0 1 1 4 1 5 18 7 25 13 5 18 0 0 0 0 0 0 117 24 141 152 38 49 73 190
0.0%| 0.5%]| 0.5% 2.1%| 0.5%| 2.6% 9.5%| 3.7%| 13.2% 6.8%| 2.6% 9.5% 0.0%| 0.0%| 0.0% 0.0%| 0.0%]| 0.0% 61.6%| 12.6%| 74.2% 80.0%] 20.0%| 25.8% 38.4%]100.0%
Forensic 0 0 0 0 0 0 0 1 1 1 4 5 0 0 0 0 0 0 15 2 17 16 7 6 8 23
Investigator 0.0%| 0.0%| 0.0% 0.0%| 0.0%] 0.0% 0.0%| 4.3% 4.3% 4.3%| 17.4%| 21.7% 0.0%| 0.0%| 0.0% 0.0%| 0.0%| 0.0% 65.2%| 8.7%| 73.9% 69.6%| 30.4%| 26.1% 34.8%]100.0%
Police 0 0 0 1 0 1 5 1 6 0 0 0 0 0 0 0 0 0 32 10 42 38 11 7 17 49
Lieutentant 0.0%| 0.0%| 0.0% 2.0%| 0.0% 2.0% 10.2% 2.0%| 12.2% 0.0%| 0.0% 0.0% 0.0% 0.0%| 0.0% 0.0%| 0.0% 0.0% 65.3%| 20.4%| 85.7% 77.6%| 22.4%| 14.3% 34.7%]100.0%
Forensic Video 0 0 0 0 0 0 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 1 0 1 1 1
Examiner 0.0%| 0.0%| 0.0% 0.0%| 0.0%| 0.0% 100.0%| 0.0%]100.0% 0.0%| 0.0% 0.0% 0.0%| 0.0%| 0.0% 0.0%| 0.0%| 0.0% 0.0%| 0.0%| 0.0% 100.0%| 0.0%]100.0% 100.0%)100.0%
Chief Latent 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 1 1 0 0 0 1
Print Examiner 0.0%| 0.0%| 0.0% 0.0%| 0.0%] 0.0% 0.0%| 0.0% 0.0% 0.0%| 0.0% 0.0% 0.0%| 0.0%| 0.0% 0.0%| 0.0%| 0.0% 100.0%| 0.0%]100.0% 100.0%| 0.0%| 0.0% 0.0%(100.0%
Latent Print 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 4 0 4 4 0 0 0 4
Examiner 0.0%| 0.0%| 0.0% 0.0%| 0.0%] 0.0% 0.0%| 0.0% 0.0% 0.0%| 0.0% 0.0% 0.0%| 0.0%| 0.0% 0.0%| 0.0%| 0.0% 100.0%| 0.0%]100.0% 100.0%| 0.0%| 0.0% 0.0%(100.0%
TOTALS 18 4 22 34 4 38 213 72 285 190 49 239 1 0 1 0 0 0 901 130] 1031 1357 259 585 715 1616
1.1%| 0.2% 1.4% 2.1% 0.2%| 2.4% 13.2%| 4.5%]| 17.6% 11.8% 3.0%| 14.8% 0.1%] 0.0% 0.1% 0.0% 0.0%]| 0.0% 55.8%| 8.0%| 63.8% 84.0%| 16.0%]| 36.2% 44.2%]100.0%
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RACE/GENDER CHARACTERISTICS OF MPD CIVILIAN NON-MANAGEMENT MEMBERS

2nd Quarter (April 3, 2022 - June 25, 2022)

NATIVE

AMERICAN INDIAN ASIAN BLACK HISPANIC TWO OR MORE RACE HAWIIAN/PACIFIC WHITE CUMULATIVE TOTALS
Min. (M&F)| Grand
JOB TITLE M F Total M F Total M F Total M F Total M F Total M F Total M F Total M F Min. & WF Totals
Accounting 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 1 1
Assistant | 0.0%| 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0%) 100.0%)| 100.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%| 100.0%| 100.0% 100.0% 100.0%
Accounting 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 1 1
Assistant Il 0.0%| 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0%) 100.0%)| 100.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%| 100.0%| 100.0% 100.0% 100.0%
Administrative 0 0 0 0 0 0 1 0 1 0 0 0 0 0 0 0 0 0 0 1 1 1 1 1 2 2
Assistant | 0.0%| 0.0%| 0.0% 0.0% 0.0% 0.0% 50.0% 0.0%| 50.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%| 50.0%| 50.0% 50.0%| 50.0%| 50.0% 100.0% 100.0%
Administrative 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 3 3 0 4 1 4 4
Assistant Ill 0.0%| 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0%) 25.0%| 25.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%| 75.0%| 75.0% 0.0%| 100.0%| 25.0% 100.0% 100.0%
Administrative 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 1 1
Assistant IV 0.0%| 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0%) 100.0%)| 100.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%] 100.0%| 100.0% 100.0% 100.0%
Community Service Officer 0 0 0 1 0 1 3 4 7 2 0 2 0 0 0 0 0 0 0 1 1 6 5 10 11 11
0.0%| 0.0%| 0.0% 9.1% 0.0% 9.1% 27.3%| 36.4%| 63.6% 18.2%| 0.0%| 18.2% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 9.1% 9.1% 54.5%| 45.5%| 90.9% 100.0% 100.0%
Crime Analyst 1 0 1 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 8 7 15 9 8 2 9 17
5.9%| 0.0%| 5.9% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%| 5.9% 5.9% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 47.1%| 41.2%| 88.2% 52.9%| 47.1%| 11.8% 52.9% 100.0%
Custodial Worker Il 0 0 0 0 0 0 11 4 15 0 0 0 0 0 0 0 0 0 5 2 7 16 6 15 17 22
0.0%| 0.0%| 0.0% 0.0% 0.0% 0.0% 50.0%| 18.2%| 68.2% 0.0%]| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 22.7% 9.1%| 31.8% 72.7%| 27.3%| 68.2% 77.3% 100.0%
Document Technician 0 0 0 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 1 1 1 1
0.0%| 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%)100.0%| 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%| 100.0%| 100.0% 100.0% 100.0%
911 Dispatcher 0 1 1 0 1 1 3 21 24 1 4 5 0 0 0 0 0 0 9 29 38 13 56 31 60 69
0.0% 1.4% 1.4% 0.0% 1.4% 1.4% 4.3%| 30.4% 34.8% 1.4%| 5.8% 7.2% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%  13.0%| 42.0%| 55.1% 18.8%| 81.2%| 44.9% 87.0% 100.0%
911 Telecommunicator 0 0 0 0 0 0 1 17 18 0 5 5 0 0 0 0 0 0 2 10 12 3 32 23 33 35
0.0%| 0.0%| 0.0% 0.0% 0.0% 0.0% 2.9%)| 48.6%| 51.4% 0.0%| 14.3%| 14.3% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 5.7%| 28.6%| 34.3% 8.6%| 91.4%| 65.7% 94.3% 100.0%
Electronic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 1 5 0 5 6 0 1 1 6
Technician 0.0%| 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 16.7% 0.0%| 16.7% 83.3% 0.0%| 83.3% 100.0% 0.0%| 16.7% 16.7% 100.0%
Emergency Vehicle 0 0 0 0 0 0 0 0 0 1 0 1 0 0 0 0 0 0 2 0 2 3 0 1 1 3
Equipment Installer 0.0%| 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%  33.3%| 0.0%| 33.3% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 66.7% 0.0%| 66.7%  100.0% 0.0%| 33.3% 33.3% 100.0%
Facilities Maintenance 0 0 0 0 0 0 0 0 0 1 0 1 0 0 0 0 0 0 3 0 3 4 0 1 1 4
Mechanic 0.0%| 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%  25.0%| 0.0%| 25.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 75.0% 0.0%| 75.0%  100.0% 0.0%| 25.0% 25.0% 100.0%
Forensic Ballistic Specialist o] o] o] o] o] o] o] 0 o] 1 o] 1 0 o] 0 0 0 0 o] 0 0 1 0 1 1 1
0.0%| 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0%| 0.0%| 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0%] 100.0% 100.0% 100.0%
Garage Attendant 0 0 0 0 0 0 2 0 2 0 0 0 0 0 0 0 0 0 2 0 2 4 0 2 2 4
0.0%| 0.0%| 0.0% 0.0% 0.0% 0.0% 50.0% 0.0%| 50.0% 0.0%]| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 50.0% 0.0%]| 50.0% 100.0% 0.0%| 50.0% 50.0% 100.0%
Helpdesk Specialist Il 0 0 0 0 0 0 1 1 2 0 0 0 0 0 0 0 0 0 3 0 3 4 1 2 2 5
0.0%| 0.0%| 0.0% 0.0% 0.0% 0.0% 20.0%| 20.0%| 40.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 60.0% 0.0%]| 60.0% 80.0%| 20.0%| 40.0% 40.0% 100.0%
Human Resources 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 2 1 1 0 1 2
Assistant 0.0%| 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%| 50.0%]| 50.0%| 100.0% 50.0%| 50.0% 0.0% 50.0% 100.0%
HVAC Maintenance 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 4 0 4 4 0 0 0 4
Technician 0.0%| 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%]| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%  100.0% 0.0%]| 100.0% 100.0% 0.0% 0.0% 0.0% 100.0%
Intelligence Analyst 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 1 1 0 0 0 1
0.0%) 0.0%]| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%] 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0%)] 100.0% 100.0% 0.0% 0.0% 0.0% 100.0%
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RACE/GENDER CHARACTERISTICS OF MPD CIVILIAN NON-MANAGEMENT MEMBERS

2nd Quarter (April 3, 2022 - June 25, 2022)

NATIVE

AMERICAN INDIAN ASIAN BLACK HISPANIC TWO OR MORE RACE HAWIIAN/PACIFIC WHITE CUMULATIVE TOTALS
Min. (M&F)| Grand
JOB TITLE M F Total M F Total M F Total M F Total M F Total M F Total M F Total M F Min. & WF Totals
Inventory Control 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 1 1 0 0 0 1
Assistant |Il 0.0%| 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%] 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0%]| 100.0%  100.0% 0.0% 0.0% 0.0% 100.0%
0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 1 1 0 2 1 2 2
Mail Processer 0.0%| 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0%) 50.0%| 50.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%| 50.0%| 50.0% 0.0%| 100.0%| 50.0% 100.0% 100.0%
Media Producer 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 1 1
0.0%| 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0%)| 100.0%| 100.0% 0.0%] 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%] 100.0%| 100.0% 100.0% 100.0%
Office 0 1 1 0 1 1 0 7 7 0 3 3 0 0 0 0 0 0 0 5 5 0 17 12 17 17
Assistant |l 0.0%| 5.9%| 5.9% 0.0% 5.9% 5.9% 0.0%)| 41.2%| 41.2% 0.0%| 17.6%| 17.6% 0.0% 0.0% 0.0%  #DIV/0!| #DIV/Q! | #DIV/0! 0.0%| 29.4%| 29.4% 0.0%| 100.0%| 70.6% 100.0% 100.0%
Office 0 0 0 0 0 0 1 5 6 1 1 2 0 0 0 0 0 0 1 3 4 3 9 8 11 12
Assistant |Il 0.0%| 0.0%| 0.0% 0.0% 0.0% 0.0% 8.3%| 41.7%| 50.0% 8.3%| 8.3%| 16.7% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 8.3%| 25.0%| 33.3% 25.0%| 75.0%| 66.7% 91.7% 100.0%
Office 0 0 0 0 0 0 1 2 3 0 0 0 0 0 0 0 0 0 0 3 3 1 5 3 6 6
Assistant IV 0.0%| 0.0%| 0.0% 0.0% 0.0% 0.0% 8.3%| 41.7%| 50.0% 8.3%| 8.3%| 16.7% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 8.3%| 25.0%| 33.3% 25.0%| 75.0%| 66.7% 91.7% 100.0%
Personnel Payroll 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 0 1 0 1 1
Assistant Il 0.0%| 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%] 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%]| 100.0%| 100.0% 0.0%]| 100.0% 0.0% 100.0% 100.0%
Personnel Payroll 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 1 1
Assistant Il 0.0%| 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0%) 100.0%)| 100.0% 0.0%] 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%| 100.0%| 100.0% 100.0% 100.0%
Police Aide 0 0 0 0 0 0 0 0 0 2 1 3 0 0 0 0 0 0 0 1 1 2 2 3 4 4
0.0%| 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%  50.0%| 25.0%| 75.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%| 25.0%| 25.0% 50.0%| 50.0%]| 75.0% 100.0% 100.0%
Police District 0 1 1 1 2 3 2 12 14 0 2 2 0 0 0 0 0 0 0 9 9 3 26 20 29 29
Administrative Assistant 0.0%| 3.4%| 3.4% 3.4% 6.9%| 10.3% 6.9%| 41.4%| 48.3% 0.0%] 6.9% 6.9% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%| 31.0%| 31.0% 10.3%| 89.7%| 69.0% 100.0% 100.0%
Police Records 0 0 0 0 0 0 0 2 2 0 0 0 0 0 0 0 0 0 1 2 3 1 4 2 4 5
Specialist | 0.0%| 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0%)| 40.0%| 40.0% 0.0%] 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 20.0%| 40.0%| 60.0% 20.0%| 80.0%| 40.0% 80.0% 100.0%
Police Records 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 1 1 0 0 0 1
Specialist Il 0.0%| 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0%| 100.0%  100.0% 0.0% 0.0% 0.0% 100.0%
Police Records 0 0 0 0 0 0 1 3 4 0 1 1 0 0 0 0 0 0 0 1 1 1 5 5 6 6
Specialist 11l 0.0%| 0.0%| 0.0% 0.0% 0.0% 0.0% 16.7%| 50.0% 66.7% 0.0%| 16.7%| 16.7% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 16.7% 16.7% 16.7%| 83.3%| 83.3% 100.0% 100.0%
Police Services 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 5 0 5 5 0 0 0 5
Specialist** 0.0%| 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0%| 100.0%  100.0% 0.0% 0.0% 0.0% 100.0%
Police Services 1 0 1 0 0 0 6 0 6 1 0 1 0 0 0 0 0 0 6 1 7 14 1 8 9 15
Specialist-Invest.*** 6.7%| 0.0%| 6.7% 0.0% 0.0% 0.0% 40.0% 0.0%| 40.0% 6.7%| 0.0% 6.7% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 40.0% 6.7%| 46.7% 93.3% 6.7%| 53.3% 60.0% 100.0%
Programmer 0 0 0 0 0 0 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 1 0 1 1 1
Analyst 0.0%| 0.0%| 0.0% 0.0% 0.0% 0.0% 100.0% 0.0%| 100.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0%] 100.0% 100.0% 100.0%
School Crossing 0 1 1 0 0 0 28 33 61 8 14 22 0 0 0 0 0 0 15 24 39 51 72 84 108 123
Guard (Reg & Sub) 0.0%| 0.8%| 0.8% 0.0% 0.0% 0.0% 22.8%| 26.8%| 49.6% 6.5%| 11.4%| 17.9% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 12.2% 19.5%| 31.7% 41.5%| 58.5%| 68.3% 87.8% 100.0%
School Crossing 0 0 0 0 0 0 0 2 2 0 0 0 0 0 0 0 0 0 0 0 0 0 2 2 2 2
Guard Operator 0.0%| 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0%)| 100.0%| 100.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%| 100.0%| 100.0% 100.0% 100.0%
Teller 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 0 1 0 1 1
0.0%| 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%]| 100.0%| 100.0% 0.0%| 100.0% 0.0% 100.0% 100.0%
Vehicle Services Assistant 0 0 0 0 0 0 0 0 0 1 0 1 0 0 0 0 0 0 0 0 0 1 0 1 1 1
0.0%| 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0%| 0.0%| 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%  100.0% 0.0%] 100.0% 100.0% 100.0%
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RACE/GENDER CHARACTERISTICS OF MPD CIVILIAN NON-MANAGEMENT MEMBERS
2nd Quarter (April 3, 2022 - June 25, 2022)

NATIVE

AMERICAN INDIAN ASIAN BLACK HISPANIC TWO OR MORE RACE HAWIIAN/PACIFIC WHITE CUMULATIVE TOTALS
Min. (M&F)| Grand
JOB TITLE M F Total M F Total M F Total M F Total M F Total M F Total M F Total M F Min. & WF Totals
Video Electronic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 1 1 0 0 0 1
Technician 0.0%| 0.0%]| 0.0% 0.0%| 0.0%]| 0.0% 0.0% 0.0% 0.0% 0.0%| 0.0%]| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0%]| 100.0%  100.0% 0.0% 0.0% 0.0% 100.0%
TOTALS 2 4 6 2 4 6 62 120 182 19 33 52 0 0 0 1 0 1 76 106 182 162 267 247 353 429
0.5%| 0.9%| 1.4% 0.5%| 0.9%| 1.4% 14.5%| 28.0%| 42.4% 4.4%| 7.7%| 12.1% 0.00%| 0.00%| 0.00% 0.6% 0.0% 0.6% 17.7%| 24.7%| 42.4% 37.8%| 62.2%| 57.6% 82.3% 100.0%

**Police Services Specialist= 18 half time Authorized (2 full time + 3 half time = 7 positions)
***Police Services Specialist Investigator = 43 half time Authorized (12 full time + 3 half time = 27 positions)

SOURCE: PeopleSoft HR
RaceGender Quarterly Report
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RACE/GENDER CHARACTERISTICS OF MPD CIVILIAN MANAGEMENT MEMBERS

2nd Quarter (April 3, 2022 - June 25, 2022)

HAWIIAN/PACIFIC

AMERICAN INDIAN ASIAN BLACK HISPANIC TWO OR MORE RACE ISLANDER WHITE CUMULATIVE TOTALS
Min. (M&F)| Grand
JOB TITLE M F Total M F Total M F Total M F Total M F Total M F Total M F Total M F Min. & WF Total
Accountant | 0 0 0 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 1 1 1 1
0.0%| 0.0%| 0.0% 0.0%| 0.0%]| 0.0% 0.0%| 0.0% 0.0% 0.0%)] 100.0%| 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%| 0.0%| 0.0% 0.0%| 100.0% 100.0% 100.0% 100.0%
Accounting & Grant 0 0 0 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 1 1 1 1
Specialist 0.0%| 0.0%| 0.0% 0.0%| 0.0%]| 0.0% 0.0%| 0.0% 0.0% 0.0%)] 100.0%| 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%| 0.0%| 0.0% 0.0%] 100.0% 100.0% 100.0% 100.0%
Building Maintenance 0 0 0 0 0 0 0 0 0 1 0 1 0 0 0 0 0 0 1 0 1 2 0 1 1 2
Supervisor Il 0.0%| 0.0%| 0.0% 0.0%| 0.0%| 0.0% 0.0%| 0.0% 0.0% 50.0%| 0.0%| 50.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 50.0%| 0.0%| 50.0% 100.0% 0.0% 50.0% 50.0% 100.0%
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 1 1 0 0 0 1
Chief of Staff - Police 0.0%]| 0.0%| 0.0% 0.0%| 0.0%| 0.0% 0.0%| 0.0% 0.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0%| 0.0%|100.0%  100.0% 0.0% 0.0% 0.0% 100.0%
Communications 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 2 0 2 2 0 0 0 2
Facilities Coordinator 0.0%]| 0.0%| 0.0% 0.0%| 0.0%| 0.0% 0.0%| 0.0% 0.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%  100.0%| 0.0%]100.0%  100.0% 0.0% 0.0% 0.0% 100.0%
Communication 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 1 1 0 0 0 1
Systems Manager 0.0%| 0.0%| 0.0% 0.0%| 0.0%]| 0.0% 0.0%| 0.0% 0.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%  100.0%| 0.0%[100.0%  100.0% 0.0% 0.0% 0.0% 100.0%
Community Relations & 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 1 1
Engagement Manager 0.0%| 0.0%| 0.0% 0.0%| 0.0%]| 0.0% 0.0%] 100.0%| 100.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%| 0.0%| 0.0% 0.0%| 100.0% 100.0% 100.0% 100.0%
Crime and Intelligence 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 1 1 0 0 0 1
Manager 0.0%| 0.0%| 0.0% 0.0%| 0.0%| 0.0% 0.0%| 0.0% 0.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%  100.0%| 0.0%100.0%  100.0% 0.0% 0.0% 0.0% 100.0%
Database Analyst 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 1 1 0 0 0 1
0.0%| 0.0%| 0.0% 0.0%| 0.0%| 0.0% 0.0%| 0.0% 0.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0%| 0.0%[100.0%  100.0% 0.0% 0.0% 0.0% 100.0%
Data Communications 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 1 1 0 0 0 1
Specialist 0.0%| 0.0%| 0.0% 0.0%| 0.0%]| 0.0% 0.0%| 0.0% 0.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0%| 0.0%[100.0%  100.0% 0.0% 0.0% 0.0% 100.0%
Data Services 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 0 1 0 1 1
Manager 0.0%| 0.0%| 0.0% 0.0%| 0.0%| 0.0% 0.0%| 0.0% 0.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%] 100.0% | 100.0% 0.0%| 100.0% 0.0% 100.0% 100.0%
Facilities Manager 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 1 1 0 0 0 1
0.0%| 0.0%| 0.0% 0.0%| 0.0%| 0.0% 0.0%| 0.0% 0.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0%| 0.0%100.0%  100.0% 0.0% 0.0% 0.0% 100.0%
Grant Compliance 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 0 1 0 1 1
Manager 0.0%| 0.0%| 0.0% 0.0%| 0.0%]| 0.0% 0.0%| 0.0% 0.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%] 100.0% | 100.0% 0.0%| 100.0% 0.0% 100.0% 100.0%
Human Resources 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 1 1
Administrator 0.0%| 0.0%| 0.0% 0.0%| 0.0%| 0.0% 0.0%] 100.0%| 100.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%| 0.0%| 0.0% 0.0%| 100.0% 100.0% 100.0% 100.0%
Human Resources 0 0 0 0 1 1 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 2 2 2 2
Representative 0.0%| 0.0%| 0.0% 0.0%| 50.0%]| 50.0% 0.0%| 50.0%| 50.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%| 0.0%| 0.0% 0.0%| 100.0% 100.0% 100.0% 100.0%
Human Resources 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 1 1
Supervisor 0.0%| 0.0%| 0.0% 0.0%| 0.0%| 0.0% 0.0%] 100.0%| 100.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%| 0.0%| 0.0% 0.0%| 100.0% 100.0% 100.0% 100.0%
IT Project Coordinator 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 1 1 0 0 0 1
0.0%| 0.0%| 0.0% 0.0%| 0.0%]| 0.0% 0.0%| 0.0% 0.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%  100.0%| 0.0%100.0%  100.0% 0.0% 0.0% 0.0% 100.0%
IT Support Specialist 0 0 0 2 0 2 1 2 3 0 0 0 0 0 0 0 0 0 2 0 2 5 2 5 5 7
Senior 0.0% 0.0% 0.0% 28.6% 0.0%)| 28.6% 14.3%| 28.6%| 42.9% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 28.6% 0.0%| 28.6% 71.4% 28.6% 71.4% 71.4% 100.0%
Marketing & 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 0 1 0 1 1
Communications Officer 0.0%| 0.0%| 0.0% 0.0%| 0.0%]| 0.0% 0.0%| 0.0% 0.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%] 100.0% | 100.0% 0.0%| 100.0% 0.0% 100.0% 100.0%
MPD Safety Division 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 1 1
Manager 0.0%| 0.0%| 0.0% 0.0%| 0.0%| 0.0% 0.0%] 100.0%| 100.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%| 0.0%| 0.0% 0.0%| 100.0% 100.0% 100.0% 100.0%
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 1 1 0 0 0 1
Network Manager 0.0%| 0.0%| 0.0% 0.0%| 0.0%| 0.0% 0.0%| 0.0% 0.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0%| 0.0%100.0%  100.0% 0.0% 0.0% 0.0% 100.0%
Office Supervisor Il 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 1 1
0.0%]| 0.0%| 0.0% 0.0%| 0.0%]| 0.0% 0.0%] 100.0%| 100.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%| 0.0%| 0.0% 0.0%] 100.0% 100.0% 100.0% 100.0%
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RACE/GENDER CHARACTERISTICS OF MPD CIVILIAN MANAGEMENT MEMBERS

2nd Quarter (April 3, 2022 - June 25, 2022)

HAWIIAN/PACIFIC

AMERICAN INDIAN ASIAN BLACK HISPANIC TWO OR MORE RACE ISLANDER WHITE CUMULATIVE TOTALS
Min. (M&F)| Grand

JOB TITLE M F Total M F Total M F Total M F Total M F Total M F Total M F Total M F Min. & WF Total
Police Budget and 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 0 1 0 1 1
Administration Manager 0.0%| 0.0%| 0.0% 0.0%| 0.0%]| 0.0% 0.0%| 0.0% 0.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%] 100.0% | 100.0% 0.0%]| 100.0% 0.0% 100.0% 100.0%
Police Fleet 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 1 1 0 0 0 1
Manager 0.0%| 0.0%| 0.0% 0.0%| 0.0%]| 0.0% 0.0%| 0.0% 0.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0%| 0.0%|100.0%  100.0% 0.0% 0.0% 0.0% 100.0%
Police Fleet 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 1 1 0 0 0 1
Supervisor 0.0%| 0.0%| 0.0% 0.0%| 0.0%]| 0.0% 0.0%| 0.0% 0.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%  100.0%| 0.0%100.0%  100.0% 0.0% 0.0% 0.0% 100.0%
Police Information 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 1 1 0 0 0 1
Systems Director 0.0%| 0.0%| 0.0% 0.0%| 0.0%]| 0.0% 0.0%| 0.0% 0.0% 0.0%]| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0%| 0.0%|100.0%  100.0% 0.0% 0.0% 0.0% 100.0%
Police Office Supervisor 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 1 1

0.0%| 0.0%| 0.0% 0.0%| 0.0%]| 0.0% 0.0%] 100.0%| 100.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%| 0.0%| 0.0% 0.0%| 100.0% 100.0% 100.0% 100.0%
Police Open Records 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 1 1 0 0 0 1
Legal Advisor 0.0%| 0.0%| 0.0% 0.0%| 0.0%]| 0.0% 0.0%| 0.0% 0.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0%| 0.0%100.0%  100.0% 0.0% 0.0% 0.0% 100.0%
Police Payroll 0 0 0 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 1 1 1 1
Supervisor 0.0%| 0.0%| 0.0% 0.0%| 0.0%| 0.0% 0.0%| 0.0% 0.0% 0.0%) 100.0%| 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%| 0.0%| 0.0% 0.0%| 100.0% 100.0% 100.0% 100.0%
Police Records 0 0 0 0 0 0 0 0 0 1 0 1 0 0 0 0 0 0 0 0 0 1 0 1 1 1
Manager 0.0%| 0.0%| 0.0% 0.0%| 0.0%| 0.0% 0.0%| 0.0% 0.0%  100.0%| 0.0%] 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%| 0.0%| 0.0%  100.0% 0.0% 100.0% 100.0% 100.0%
Police Records 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 1 1
Supervisor 0.0%| 0.0%| 0.0% 0.0%| 0.0%| 0.0% 0.0%] 100.0%| 100.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%| 0.0%| 0.0% 0.0%]| 100.0% 100.0% 100.0% 100.0%
Police Risk Manager 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 1 1

0.0%| 0.0%| 0.0% 0.0%]100.0%] 100.0% 0.0%| 0.0% 0.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%| 0.0%| 0.0% 0.0%| 100.0% 100.0% 100.0% 100.0%
Property Control 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 1 1 0 0 0 1
Manager 0.0%| 0.0%| 0.0% 0.0%| 0.0%| 0.0% 0.0%| 0.0% 0.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0%| 0.0%|100.0%  100.0% 0.0% 0.0% 0.0% 100.0%
Sensitive Crimes 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 0 1 0 1 1
Project Coordinator 0.0%| 0.0%| 0.0% 0.0%| 0.0%| 0.0% 0.0%| 0.0% 0.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%] 100.0% | 100.0% 0.0%]| 100.0% 0.0% 100.0% 100.0%
Staff Assistant 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 0 1 0 1 1
Senior 0.0%| 0.0%| 0.0% 0.0%| 0.0%| 0.0% 0.0%| 0.0% 0.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%] 100.0% | 100.0% 0.0%| 100.0% 0.0% 100.0% 100.0%
Systems Security 0 0 0 0 0 0 0 0 0 1 0 1 0 0 0 0 0 0 0 0 0 1 0 1 1 1
Administrator 0.0%| 0.0%| 0.0% 0.0%| 0.0%| 0.0% 0.0%| 0.0% 0.0%  100.0%| 0.0%] 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%| 0.0%| 0.0%  100.0% 0.0% 100.0% 100.0% 100.0%
Technical Writer 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 0 1 0 1 1

0.0%| 0.0%| 0.0% 0.0%| 0.0%]| 0.0% 0.0%| 0.0% 0.0% 0.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%] 100.0% | 100.0% 0.0%] 100.0% 0.0% 100.0% 100.0%
TOTAL 0 0 0 2 2 4 1 10 11 3 3 6 0 0 0 0 0 0 18 7 25 24 22 21 28 46

0.0% 0.0% 0.0% 4.3% 4.3% 8.7% 2.2%| 21.7%| 23.9% 6.5% 6.5%| 13.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 39.1%| 15.2%]| 54.3% 52.2% 47.8% 45.7% 60.9% 100.0%

6 of 7




RACE/GENDER CHARACTERISTICS OF MPD MEMBERS
2nd Quarter (April 3, 2022 - June 25, 2022)

NATIVE
TWO OR MORE HAWIIAN/PACIFIC
AMERICAN INDIAN ASIAN BLACK HISPANIC RACE ISLANDER WHITE CUMULATIVE TOTALS

Total Grand

Min. (M&F)|  Total
M F | Total M F | Total M F | Total M F | Total M F | Total M F | Total M F | Total M F Min. & WFE [ (M, F, Min)

TOTALS 20 8 28 38 10 48 276 | 202 | 478 212 | 85 [ 297 1 0 1 1 0 1 995 | 243 | 1238 1543 | 548 | 853 1096 2091
1.0%| 0.4%| 1.3%  1.8%| 0.5%| 2.3% 13.2%)| 9.7%|22.9% #####| 4.1%[14.2%  0.0%| 0.0%| 0.0%  0.1%)| 0.0%| 0.1% 47.6%[11.6%|59.2% 73.8%[26.2%(40.8%| 52.4% 100.0%

SOURCE: PeopleSoft HR
RaceGender Quarterly Report
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