
SALARY ORDINANCE AMENDMENTS 

(Part I, Section 4, Milwaukee Firefighters’ Association, Local 215) 
 

4AN-Pay Ranges 850 & 850P* 

Official Rate Biweekly 
 

FIREFIGHTER (1) (2) (3) 

FIRE PARAMEDIC (1) (2) (3) 
 

Effective Pay Period 1, 2022 (December 26, 2021) 

 

For those employees hired prior to October 3, 2011 who make the member contribution to the ERS per 

the City/Lo. 215 labor agreement: 
 

Pay Range 850 
 

 
 

Pay Range 850P* 

 

 
 

*For those employees holding a current EMT-II certification, and who are available for 

assignment to paramedic duties 

 

For those employees hired on or after October 3, 2011 or for those employees who otherwise do not 

meet the conditions specified in the salary ordinance to receive the higher rate of pay for the position: 
 

Pay Range 850 

 

 
 

Pay Range 850P* 
 

 
 

*For those employees holding a current EMT-II certification, and who are available for 

assignment to paramedic duties 

 

(1) Effective March 1, 1990, all Emergency Medical Technician-II's in this classification who are 

assigned by the Chief Engineer, Fire, to perform paramedic services shall receive a 5% annual lump 

Biweekly 2,044.85   2,126.80     2,357.00      2,587.84      2,842.36     3,123.09      3,403.24    

Monthly 4,442.68   4,620.73     5,120.86      5,622.39      6,175.37     6,785.29      7,393.94    

Annual 53,312.16 55,448.71   61,450.36    67,468.68   74,104.38   81,423.42   88,727.33 

Biweekly 2,065.28   2,148.04     2,380.59      2,613.75      2,870.82     3,154.34      3,437.29    

Monthly 4,487.07   4,666.87     5,172.12      5,678.68      6,237.20     6,853.18      7,467.92    

Annual 53,844.80 56,002.47   62,065.38    68,144.19   74,846.38   82,238.15   89,615.06 

Biweekly 1,473.36      1,964.48   2,043.21     2,264.38      2,486.15      2,730.70      3,000.37    3,269.49    

Monthly 3,201.05 4,268.07 4,439.12 4,919.64 5,401.46 5,932.77 6,518.66 7,103.36

Annual 38,412.60 51,216.80 53,269.40 59,035.62 64,817.48 71,193.25 78,223.93 85,240.27

Biweekly 1,984.11      2,063.64   2,287.02     2,511.02      2,757.99      3,030.37      3,302.17    

Monthly 4,310.72 4,483.50 4,968.82 5,455.49 5,992.06 6,583.84 7,174.36

Annual 51,728.58 53,802.04 59,625.88 65,465.88 71,904.74 79,006.07 86,092.29



sum non-pensionable premium payment for as long as Milwaukee County reimburses the City of 

Milwaukee for such premium. This premium shall be calculated as 5% of the employee's applicable 

annual base salary. This premium shall cease in the event that Milwaukee County eliminates its 

funding for the 5% premium. Effective July 29, 2016, the first $1,500 of this amount shall be 

included in an employee's final average salary solely for purposes of computing pension benefits 

and shall not be included in the determination of any other benefits. 

(2) While in the Fire and Police Academy, an employee shall be paid at the Academy step. Upon 

graduation from the Fire and Police Academy, an employee shall move to step 1 of the pay range. 

(3) An employee shall advance from step 1 to step 2 and also from step 2 to step 3 after completing 

eight months of active service in step 1 and step 2 respectively. All additional pay steps shall be 

attained upon completing one year of active service 

 

4DN-Pay Ranges 853 & 853P* 
Official Rate Biweekly 

 

HEAVY EQUIPMENT OPERATOR (1) (2)  

 

Effective Pay Period 1, 2022 (December 26, 2021) 

 

For those employees hired prior to October 3, 2011 who make the member contribution to the ERS 

per the City/Lo. 215 labor agreement: 
 

Pay Range 853 

 

 
 

Pay Range 853P* 

 

 
 

*For those employees holding a current EMT-11 certification, and who are available for 

assignment to paramedic duties 

 

For those employees hired on or after October 3, 2011 or for those employees who otherwise do not 

meet the conditions specified in the salary ordinance to receive the higher rate of pay for the position: 

 

Pay Range 853 
 

 
 

Pay Range 853P* 
 

Biweekly 2,560.38   2,615.44     3,214.24      3,339.40      3,599.91     

Monthly 5,562.73   5,682.36     6,983.32      7,255.24      7,821.23     

Annual 66,752.76 68,188.26   83,799.83    87,062.93   93,854.79   

Biweekly 2,585.98   2,641.58     3,246.42      3,372.80      3,635.91     

Monthly 5,618.35   5,739.15     7,053.23      7,327.81      7,899.45     

Annual 67,420.19 68,869.76   84,638.81    87,933.71   94,793.37   

Biweekly 2,459.75      2,512.64   3,087.96     3,208.17      3,458.44      

Monthly 5,344.10      5,459.01   6,708.96     6,970.13      7,513.87      

Annual 64,129.20   65,508.11 80,507.53  83,641.57    90,166.47   



 
 

*For those employees holding a current EMT-11 certification, and who are available for 

assignment to paramedic duties 

 

(1) Effective March 1, 1990, all Emergency Medical Technician-II's in this classification who are 

assigned by the Chief Engineer, Fire, to perform paramedic services shall receive a 5% annual lump 

sum non-pensionable premium payment for as long as Milwaukee County reimburses the City of 

Milwaukee for such premium. This premium shall be calculated as 5% of the employee's applicable 

annual base salary. This premium shall cease in the event that Milwaukee County eliminates its 

funding for the 5% premium. Effective July 29, 2016, the first $1,500 of this amount shall be 

included in an employee's final average salary solely for purposes of computing pension benefits 

and shall not be included in the determination of any other benefits. 

(2) Employees who are promoted from the firefighter classification to the Heavy Equipment Operator 

classification shall be appointed at the top pay step. 
 

4EN-Pay Ranges 856 & 856P* 
Official Rate Biweekly 

 

ADMINISTRATIVE FIRE LIEUTENANT (1) (2) 

FIRE LIEUTENANT (1) (2) (3) 

VEHICLE OPERATIONS INSTRUCTOR (2) 
 

Effective Pay Period 1, 2022 (December 26, 2021) 

 

For those employees hired prior to October 3, 2011 who make the member contribution to the ERS 

per the City/Lo. 215 labor agreement: 

 

Pay Range 856 
 

 
 

Pay Range 856P* 
 

 
 

*For those employees holding a current EMT-11 certification, and who are available for 

assignment to paramedic duties 

 

For those employees hired on or after October 3, 2011 or for those employees who otherwise do not 

meet the conditions specified in the salary ordinance to receive the higher rate of pay for the position: 

 

Pay Range 856 

Biweekly 2,484.36      2,537.78   3,118.81     3,240.22      3,493.03      

Monthly 5,397.57      5,513.63   6,775.99     7,039.76      7,589.02      

Annual 64,770.81   66,163.55 81,311.83  84,477.16    91,068.28   

Biweekly 3,281.44   3,407.32     3,538.20      3,674.24      3,815.87     

Monthly 7,129.32   7,402.81     7,687.16      7,982.72      8,290.43     

Annual 85,551.83 88,833.70   92,245.93    95,792.68   99,485.18   

Biweekly 3,314.27   3,441.39     3,573.56      3,711.02      3,854.04     

Monthly 7,200.65   7,476.83     7,763.98      8,062.63      8,373.36     

Annual 86,407.75 89,721.95   93,167.81    96,751.59   100,480.33 



 
 

Pay Range 856P* 
 

 
 

*For those employees holding a current EMT-II certification, and who are available for 

assignment to paramedic duties 

 

(1) Employees promoted from the Firefighter classification to the Administrative Fire Lieutenant, Fire 

Lieutenant, Fire Paramedic Field Lieutenant, or Paramedic Field Lieutenant classifications shall be 

appointed at the fourth pay step. 

(2) Effective Pay Period 5, 1992, employees occupying this classification shall receive on a biweekly 

basis an amount equal to one percent of biweekly base salary in consideration for underfilling. This 

amount shall be included in an employee's final average salary solely for purposes of computing 

pension benefits and shall not be included in the determination of any other benefits. 

(3) Effective March 1, 1990, all Emergency Medical Technician-IIs in this classification who are 

assigned by the Chief Engineer, Fire, to perform paramedic services shall receive a 5% annual lump 

sum non-pensionable premium payment for as long as Milwaukee County reimburses the City of 

Milwaukee for such premium. This premium shall be calculated as 5% of the employee's applicable 

annual base salary. This premium shall cease in the event that Milwaukee County eliminates its 

funding for the 5% premium. Effective July 29, 2016, the first $1,500 of this amount shall be 

included in an employee's final average salary solely for purposes of computing pension benefits 

and shall not be included in the determination of any other benefits. 

 

4JN-Pay Range 857 
Official Rate Biweekly 

 

ADMINISTRATIVE FIRE CAPTAIN (1) (3) 

FIRE CAPTAIN (1) (2) (3) 

FIRE CAPTAIN-INCIDENT SAFETY OFFICER (1) (3) 

VEHICLE OPERATIONS TRAINING COORDINATOR (1) (3) 

 

Effective Pay Period 1, 2022 (December 26, 2021) 

 

For those employees hired prior to October 3, 2011 who make the member contribution to the ERS 

per the City/Lo. 215 labor agreement: 

 

Pay Range 857 
 

 
 

For those employees hired on or after October 3, 2011 or for those employees who otherwise do not 

Biweekly 3,152.49      3,273.41   3,399.12     3,529.86      3,665.90      

Monthly 6,849.16      7,111.87   7,384.99     7,669.04      7,964.60      

Annual 82,189.92   85,342.47 88,619.91  92,028.49    95,575.25   

Biweekly 3,184.04      3,306.14   3,433.15     3,565.16      3,702.59      

Monthly 6,917.71      7,182.98   7,458.93     7,745.73      8,044.32      

Annual 83,012.47   86,195.79 89,507.12  92,948.81    96,531.81   

Biweekly 3,615.90   3,757.52     3,904.76      4,057.78      4,216.85     4,382.44      

Monthly 7,855.97   8,163.66     8,483.56      8,816.01      9,161.61     9,521.37      

Annual 94,271.68 97,963.91   101,802.67 105,792.12 109,939.30 114,256.47 



meet the conditions specified in the salary ordinance to receive the higher rate of pay for the position: 

 

Pay Range 857 
 

 
 

(1) Employees promoted from the Fire Lieutenant, Administrative Fire Lieutenant, or Vehicle 

Operations Instructor classification to the Fire Captain, Administrative Fire Captain, or Vehicle 

Operations Training Coordinator classifications shall be appointed at the fourth step of Pay Range 

4J. 

(2) Effective March 1, 1990, all Emergency Medical Technician II's in this classification who are 

assigned by the Chief Engineer, Fire, to perform paramedic services shall receive a 5% annual lump 

sum, non-pensionable premium payment for as long as Milwaukee County reimburses the City of 

Milwaukee for such premium. This premium shall be calculated as 5% of the employee's applicable 

annual base salary. This premium shall cease in the event that Milwaukee County eliminates its 

funding for the 5% premium.  Effective July 29, 2016, the first $1,500 of this amount shall be 

included in an employee’s final average salary solely for purposes of computing pension benefits 

and shall not be included in the determination of any other benefits. 

(3) Effective Pay Period 1, 2015 (December 21, 2014), Fire Captains holding an EMT-II Certification, 

and who remain available for assignment as a paramedic, shall be eligible for a 1% non-base 

building, but pensionable supplement, payable on a biweekly basis. 

 

The costs of these amendments to the Salary Ordinance are included in the fiscal note attached to 

the resolution approving the Memorandum of Understanding, Common Council File Number 

201539. 

 
NMF 

21-22 Sal Ord Amendments 

Labr/Lo215/2021 Negotiations/Implementation 

Biweekly 3,473.79      3,609.85   3,751.32     3,898.32      4,051.12      4,210.21      

Monthly 7,547.22      7,842.83   8,150.19     8,469.56      8,801.54      9,147.18      

Annual 90,566.67   94,113.94 97,802.27  101,634.77 105,618.48 109,766.19 


