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1.	 Describe the proposed ordinance or resolution.

2.	 Identify the anticipated equity impacts, if any, of 
this proposal.

3.	 Identify which minority groups, if any, may be 
negatively or positively impacted by the proposal.
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4.	 Describe any engagement efforts with minority 
communities potentially impacted by the proposal.

5.	 Describe how any anticipated equity impacts of the 
proposal will be documented or evaluated.

6.	 Describe strategies that will be used, if any, to 
mitigate any anticipated equity impacts.

Name:

Signature:

Date:
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	Text Field 1: This resolution is for the acceptance of a grant of American Rescue Plan Act funds awarded by the State of Wisconsin to the City of Milwaukee's Office of Violence Prevention through the state's grant with the identification CFDA 21.027, Coronavirus State and Local Fiscal Recovery Funds. The funds are to be used for the project "Violence Prevention Response to COVID-Related Challenges" to support the Office of Violence Prevention and further their activities.
	Text Field 2: Equity is relevant to the way violence impacts our community. A racial equity lens was used to design the project to provide maximum impact where help is needed the most. Activities of the Office of Violence Prevention are guided by alignment with the Blueprint for Peace, the City of Milwaukee's comprehensive violence prevention plan. The Blueprint was created with a strong emphasis on addressing racial equity and social determinants of health. Such a lens shows that racial disparities are often intertwined with disparities in income, neighborhood investment, housing access, educational quality, health and more. OVP's approach aims to reduce racial disparities and improve equity in our community through:
 • Targeting policies and practices that have long contributed to the racial disparities for Black and Brown communities, including disparities in incarceration. 
• Directly addressing systems that have perpetuated structural racism, as well as addressing social determinants of health.
• Increasing protective factors and reducing risk factors for community violence.
• Increasing neighborhoods’ internal capacities to support community well-being and have the ability to prevent crisis and address risk factors. 
• Increasing access to resources which reduce racial disparities (i.e., accessing mental health support, crisis response, etc.). 

	Text Field 3: Given the racial and economic composition of the priority neighborhoods of the Blueprint for Peace,  we anticipate that these efforts will strongly impact Black and Latino populations with positive support. No minority group will be negatively impacted. OVP will take steps to be inclusive to additional minority groups (refugees, American Indians, Hmong) as well. 
	Text Field 4: The project is led by and implemented by almost completely people of color. Implementation will include engagement with minority community residents as well as community-based organizations which mainly serve minorities.
	Text Field 5: Demographic information will be collected to document the individuals served through the project. Parts of the implementation will have full program evaluation plans using outcome measures and data collection. 
	Text Field 6: As only positive equity impacts are anticipated, OVP will not mitigate impacts. That being said, program evaluation data will be used for continuous quality improvement and analysis.
	Text Field 9: Arnitta Holliman, Director, Office of Violence Prevention
	Text Field 10: 


