Equity
Impact
Statement

1. Describe the proposed ordinance or resolution.

This is a new grant for the Birth Outcomes Made Better (BOMB) Doula Program under the Maternal
and Child Health Division of the Milwaukee Health Department. This grant is through the Wisconsin
Partnership Program University of Wisconsin School of Medicine and Public Health. The grant cycle
runs from December 1st, 2021 through December 1st, 2023. This grant is awarded in a 2 year
package.

2. ldentify the anticipated equity impacts, if any, of
this proposal.

See #3; there would only be positive impacts to equity as highlighted below.

3. Identify which minority groups, if any, may be
negatively or positively impacted by the proposal.

This grant positively impacts the specific minority group of Black/African American birthing mothers
and their children. It targets the specific needs of Black mothers and babies due to the fact that they
die 3 times more than their white counterparts (infant mortality), encounter severe complications
during pregnancy and struggle with the lack of access to cares more significantly than other
minority groups. The goals of this grant are:

1. Supporting Black women'’s health before a possible pregnancy by programs, such as:

o Providing health and wellness education, including stress reduction through traditional and
cultural practices, self-care, mindfulness and exercise

o Providina information about maternal and prenatal health. includina ontions for mental health
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4. Describe any engagement efforts with minority
communities potentially impacted by the proposal.

Our BOMB Doula Program provides services to families in high-risk zip codes within Milwaukee
making access less of a barrier and providing no-cost prenatal and post-partum doula support. The
Wisconsin Partnership Program’s Oversight and Advisory Committee (OAC) advances health and
health equity through a commitment to supporting community-based organizations, led by
community members who best understand factors that determine their community’s health and
well-being. The Partnership Program also believes that bridging the expertise and resources of the
university with the lived experiences and expertise of communities strengthens its ability to
successfully address and influence health and advance health equity together. WPP recognizes the

cinnifirant rhallannac farinAa ~ranmMmmiinitiae infraacad hv tha challannace Af tha nandamirsr and caal/e

5. Describe how any anticipated equity impacts of the
proposal will be documented or evaluated.

The BOMB Doula program tracks demographic information, services provided, outcomes and
trends of all families/clients served. The program is working with our Policy, Innovation and
Engagement Branch to create more relational data that will provide trends/gaps along with
epidemiological research into community needs - particularly during COVID. COVID has shed a lot
of light on the racial health disparities given its impact on at-risk populations and needing to find
ways to close the gaps of access to culturally inclusive cares. It is anticipated that with the
implementation of the new Electronic Health Record (EHR) for MHD that we will build in more case
management/follow up tools and ability to provide more relational data and sources for evaluation.

6. Describe strategies that will be used, if any, to
mitigate any anticipated equity impacts.

- Utilization of data/trends via our Policy, Innovation and Engagement Branch - specifically Public
Health Strategists and Epidemiologists to help guide our practice on issues of health equity, SDOH,
disparities, infant mortality and any other identified needs in the community.

- Partnering with the collective group of grant recipients serving Black communities in Wisconsin to
build off of each others' practice - finding effective strategies and collaborations.

- Surveying our clients for their satisfaction/dissatisfaction of services and accounting for any
feedback in our practice.

- Utilizing community impact assessments performed under our Division and/or MHD that solicit the

vinicrac nf nlir cnmmiinihr and hnwnrwie fran hottar nnir annrnarchac

Erica Olivier

Signature: Erica Olivier 2021.11.15 15:50:50 -06'00"

Date: 11/15/2021
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	Text Field 1: This is a new grant for the Birth Outcomes Made Better (BOMB) Doula Program under the Maternal and Child Health Division of the Milwaukee Health Department. This grant is through the Wisconsin Partnership Program University of Wisconsin School of Medicine and Public Health. The grant cycle runs from December 1st, 2021 through December 1st, 2023. This grant is awarded in a 2 year package.
	Text Field 2: See #3; there would only be positive impacts to equity as highlighted below.
	Text Field 3: This grant positively impacts the specific minority group of Black/African American birthing mothers and their children. It targets the specific needs of Black mothers and babies due to the fact that they die 3 times more than their white counterparts (infant mortality), encounter severe complications during pregnancy and struggle with the lack of access to cares more significantly than other minority groups. The goals of this grant are: 
1. Supporting Black women’s health before a possible pregnancy by programs, such as:
o Providing health and wellness education, including stress reduction through traditional and cultural practices, self-care, mindfulness and exercise
o Providing information about maternal and prenatal health, including options for mental health needs, smoking cessation and alcohol/drug reduction programs
2. Expanding community-based models of care to be responsive to the desires/needs of pregnant Black women, such as:
o Midwives, doulas, perinatal community health workers and other birth care providers
o Peer support groups such as Centering Pregnancy or other models
o Education to empower mothers of their ideal birth options
o Creating a pipeline into culturally responsive education and apprenticeship to become a doula, midwife, and other supporting birthing professions
3. Strengthening access to post-partum maternal care and infant needs, such as:
o Breastfeeding assistance and education through lactation consultants or other support providers
o Maternal depression screening and post-partum mental and behavioral health programming and support, and providing the option for one year after birth
o Safe sleep efforts and resources
o Comprehensive home visitation programs, focused on the challenges of being a parent, whether it is the first time or not, and the dynamic growth and brain development of the infant. 

This funding prioritizes areas of the state with the highest populations of Black families and Black maternal and child health disparities including the City of Milwaukee. 
	Text Field 4: Our BOMB Doula Program provides services to families in high-risk zip codes within Milwaukee making access less of a barrier and providing no-cost prenatal and post-partum doula support. The Wisconsin Partnership Program’s Oversight and Advisory Committee (OAC) advances health and health equity through a commitment to supporting community-based organizations, led by community members who best understand factors that determine their community’s health and well-being. The Partnership Program also believes that bridging the expertise and resources of the university with the lived experiences and expertise of communities strengthens its ability to successfully address and influence health and advance health equity together. WPP recognizes the significant challenges facing communities, increased by the challenges of the pandemic, and seeks to support efforts in place, that will result in immediate impact. Research shows that strengthening community supports and resources can relieve some of the challenges, including toxic stress that Black mothers are managing and allow for improved health outcomes for both mother and infant.
	Text Field 5: The BOMB Doula program tracks demographic information, services provided, outcomes and trends of all families/clients served. The program is working with our Policy, Innovation and Engagement Branch to create more relational data that will provide trends/gaps along with epidemiological research into community needs - particularly during COVID. COVID has shed a lot of light on the racial health disparities given its impact on at-risk populations and needing to find ways to close the gaps of access to culturally inclusive cares. It is anticipated that with the implementation of the new Electronic Health Record (EHR) for MHD that we will build in more case management/follow up tools and ability to provide more relational data and sources for evaluation.

	Text Field 6: - Utilization of data/trends via our Policy, Innovation and Engagement Branch - specifically Public Health Strategists and Epidemiologists to help guide our practice on issues of health equity, SDOH, disparities, infant mortality and any other identified needs in the community.
- Partnering with the collective group of grant recipients serving Black communities in Wisconsin to build off of each others' practice - finding effective strategies and collaborations.
- Surveying our clients for their satisfaction/dissatisfaction of services and accounting for any feedback in our practice.
- Utilizing community impact assessments performed under our Division and/or MHD that solicit the voices of our community and how we can better our approaches.
- Gaining input/insight from local stakeholders in the community to help drive our practice
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