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In accordance to Madison General Ordinance 39.03, the Equal Opportunities Division
(EOD) is charged with enabling individuals to live and work free of discrimination. The EOD

is responsible for investigating and finding remedies for complaints of discrimination, as well
as educating the community about their rights.
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Total Cases Settled
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STAY CONNECTED
www.cityofmadison.com/civil-rights

dcr@cityofmadison.com

608-266-4910
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