




FINANCE & PERSONNEL COMMITTEE

City of Milwaukee

Meeting Agenda

City Hall

200 East Wells Street

Milwaukee, WI 53202

ALD. MICHAEL J. MURPHY, CHAIR

Ald. Robert J. Bauman, Vice-Chair

Ald. Joe Dudzik, Ald. Milele A. Coggs, and Ald. Nik Kovac

Staff Assistant, Terry MacDonald

Phone:  (414)-286-2233; Fax: (414) 286-3456, E-mail: tmacdo@milwaukee.gov

Room 301-B, City Hall9:00 AMWednesday, July 1, 2009

1. 090133 Communication from the Department of Administration - Budget and Management 

Analysis Division regarding vacancy requests, fund transfers and equipment requests.

Sponsors: THE CHAIR

Vacancy Agenda

Hearing Notice List

Attachments:

2. 090227 Communication from the Department of Employee Relations relating to classification 

studies scheduled for City Service Commission action.

Sponsors: THE CHAIR

Letter from Dept of Employee Relations and job evaluation reports

Fiscal note and spreadsheet

Hearing Notice List

Attachments:

3. 070017 Substitute resolution approving, ratifying and confirming memorandum of 

understanding between the City Negotiating Team and the Milwaukee Building and 

Construction Trades Council for the period of August 1, 2007 to July 31, 2010.

Sponsors: THE CHAIR

Dept. of Employee Relations Cover Letter.DOC

Letter from Dept of Employee Relations

Fiscal Note

Summary of Wage & Fringe Benefits

Wellness and Prevention program information

Letter from Dept of Employee Relations re amendments to the alary ordinance

Letter from Milw Building and Construction Trades Council

Agreement

Signed Memorandum of Understanding

Hearing Notice List

Attachments:

4. 070023 Substitute resolution to ratify and confirm the final agreement between the City of 

Milwaukee and Local 494, IBEW, AFL-CIO (Electrical Group).

Sponsors: THE CHAIR
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July 1, 2009FINANCE & PERSONNEL 

COMMITTEE

Meeting Agenda

Dept. of Employee Relations Cover Letter.DOC

Letter from Dept of Employee Relations

Fiscal Note

Summary of Wages and Fringe Benefits

Wellness and Prevention program information

2007-2009 Salary Ordinance amendments

Letter from Local 494

Agreement

Signed Memorandum of Understanding

Hearing Notice List

Attachments:

5. 090237 A charter ordinance relating to retirement benefits and creditable service for employees 

represented by certain bargaining units.

Sponsors: THE CHAIR

Fiscal note

Hearing Notice List

Attachments:

6. 090204 Substitute charter ordinance relating to retirement benefits for certain represented 

employes.

Sponsors: THE CHAIR

Cover Letter

Fiscal note

Hearing Notice List

Attachments:

7. 090223 Resolution authorizing the Department of Employee Relations to extend a contract for 

one year only through December 31, 2010 with UnitedHealthcare for insured health 

maintenance medical services only.

Sponsors: THE CHAIR

Cover Letter

Fiscal Note

Report for 2010 HMO RFP Results Final

Premium vs. Claims Incurred (Loss Ratio)

EPO Cost Comparison

2010 UHC Renewal Calculation

2010 UHC HMO Rate Renewal

Fiscal Analysis

Hearing Notice List

Attachments:

8. 081665 Communication relating to creation of additional positions in the Department of 

Neighborhood Services to deal with graffiti incidents.

Sponsors: Ald. Zielinski
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July 1, 2009FINANCE & PERSONNEL 

COMMITTEE

Meeting Agenda

Letter from Ald. Zielinski

Fiscal Note

Hearing Notice List

Attachments:

9. 090250 Resolution authorizing the acceptance and expenditure of contributions received by the 

Milwaukee Police Department from federally forfeited tangible property or cash for 

increased or enhanced law enforcement efforts.

Sponsors: THE CHAIR

Fiscal Note

Cover Letter

Fiscal Analysis

Hearing Notice List

Attachments:

---May be referred from the Public Safety Committee

10. 071627 Communication relating to expenditures for Milwaukee Police Department information 

technology consulting services.

Sponsors: Ald. Bohl

3-17-08 Comptroller letter

9-9-08 Ald. Bohl letter to Police Chief

Hearing Notice List

Attachments:

11. 090187 Resolution authorizing the issuance and sale of up to $230,000,000 of revenue 

anticipation notes or General Obligation Notes for the purpose of financing the 

operating budget of the Milwaukee Public Schools on an interim basis.

Sponsors: THE CHAIR

Fiscal Note

Cover Letter

Fiscal Analysis

Hearing Notice List

Attachments:

12. 090241 Substitute resolution relative to application, acceptance and funding of the Milwaukee 

Breast and Cervical Cancer Awareness Grant from the State of Wisconsin - 

Department of Health Services.

Sponsors: THE CHAIR

Fiscal Note

Fiscal Analysis

Operating Budget

Grant Analysis Form

Cover Letter

Hearing Notice List

Attachments:

---May be referred from the Public Safety Committee

13. 090242 Substitute resolution relative to application, acceptance and funding of the Breast and 
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July 1, 2009FINANCE & PERSONNEL 

COMMITTEE

Meeting Agenda

Cervical Cancer Case Management Grant from the State of Wisconsin - Department of 

Health Services.

Sponsors: THE CHAIR

Fiscal Note

Fiscal Analysis

Operating Grant Budget

Grant Analysis Form

Cover Letter

Hearing Notice List

Attachments:

---May be referred from the Public Safety Committee

14. 090243 Substitute resolution relative to application, acceptance and funding of the Breast and 

Cervical Cancer Screening Grant from the State of Wisconsin - Department of Health 

Services.

Sponsors: THE CHAIR

Fiscal Note

Fiscal Analysis

Grant Analysis Form

Operating Grant Budget

Cover Letter

Hearing Notice List

Attachments:

---May be referred from the Public Safety Committee

15. 090244 Substitute resolution relative to application, acceptance and funding of the Wisconsin 

Well Woman Program Wise Woman Grant from the State of Wisconsin - Department 

of Health Services.

Sponsors: THE CHAIR

Fiscal Note

Fiscal Analysis

Grant Analysis Form

Operating Grant Budget

Cover Letter

Hearing Notice List

Attachments:

---May be referred from the Public Safety Committee

16. 090245 Substitute resolution relative to application, acceptance and funding of the Congenital 

Disorders Grant from the State of Wisconsin - Department of Health Services.

Sponsors: THE CHAIR
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July 1, 2009FINANCE & PERSONNEL 

COMMITTEE

Meeting Agenda

Fiscal Note

Fiscal Analysis

Operating Grant Budget

Grant Analysis Form

Cover Letter

Hearing Notice List

Attachments:

---May be referred from the Public Safety Committee

17. 090248 Substitute resolution relative to application, acceptance and funding of the Childhood 

Lead Poisoning Prevention Grant from the State of Wisconsin Department of Health 

Services.

Sponsors: THE CHAIR

Fiscal Note

Fiscal Analysis

Grant Analysis Form

Operating Budget

Cover Letter

Hearing Notice List

Attachments:

---May be referred from the Public Safety Committee

18. 090051 A substitute ordinance to further amend the 2009 rates of pay of offices and positions in 

the City Service.

Sponsors: THE CHAIR

19. 090101 A substitute ordinance to further amend the 2009 offices and positions in the City 

Service.

Sponsors: THE CHAIR

20.  The FINANCE & PERSONNEL COMMITTEE may convene into closed session, pursuant to 

s. 19.85(1)(e), Wis. Stats., for the purpose of formulating collective bargaining strategies.

The committee may thereafter reconvene in open session.

This meeting will be webcast live at www.milwaukee.gov/channel25.

Members of the Common Council and its standing committees who are not members of this 

committee may attend this meeting to participate or to gather information.  Notice is given that 

this meeting may constitute a meeting of the Common Council or any of its standing committees, 

although they will not take any formal action at this meeting.

Upon reasonable notice, efforts will be made to accommodate the needs of persons with 

disabilities through sign language interpreters or auxiliary aids.  For additional information or to 

request this service, contact the Council Services Division ADA Coordinator at 286-2998, 

(FAX)286-3456, (TDD)286-2025 or by writing to the Coordinator at Room 205, City Hall, 200 E. 

Wells Street, Milwaukee, WI  53202.
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200 E. Wells Street
Milwaukee, Wisconsin 53202City of Milwaukee

Legislation Details (With Text)

File #:  Version: 0090133

Status:Type: Communication In Committee

File created: In control of:5/27/2009 FINANCE & PERSONNEL COMMITTEE

On agenda: Final action:

Effective date:

Title: Communication from the Department of Administration - Budget and Management Analysis Division 
regarding vacancy requests, fund transfers and equipment requests.

Sponsors: THE CHAIR

Indexes: VACANCY REQUESTS

Attachments: Hearing Notice List

Action ByDate Action ResultVer. Tally

ASSIGNED TOCOMMON COUNCIL5/27/2009 0

HEARING NOTICES SENTFINANCE & PERSONNEL 
COMMITTEE

6/25/2009 0
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0090133  Version:File #:

Number
090133
Version
ORIGINAL

Reference

Sponsor
THE CHAIR

Title
Communication from the Department of Administration - Budget and Management Analysis Division 
regarding vacancy requests, fund transfers and equipment requests.

Drafter
CC-CC
TJM
5/21/09
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NOTICES SENT TO FOR FILE  090133 

Finance & Personnel Committee     

NAME ADDRESS DATE NOTICE SENT 

Mark Nicolini DOA-Budget & Management Div.  6/25/09   

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

 



200 E. Wells Street
Milwaukee, Wisconsin 53202City of Milwaukee

Legislation Details (With Text)

File #:  Version: 0090227

Status:Type: Communication In Committee

File created: In control of:6/16/2009 FINANCE & PERSONNEL COMMITTEE

On agenda: Final action:

Effective date:

Title: Communication from the Department of Employee Relations relating to classification studies 
scheduled for City Service Commission action.

Sponsors: THE CHAIR

Indexes: CITY SERVICE COMMISSION, POSITIONS ORDINANCE, RATES OF PAY, SALARY ORDINANCE, 
WAGES AND BENEFITS

Attachments: Hearing Notice List

Action ByDate Action ResultVer. Tally

ASSIGNED TOCOMMON COUNCIL6/16/2009 0

HEARING NOTICES SENTFINANCE & PERSONNEL 
COMMITTEE

6/25/2009 0
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0090227  Version:File #:

Number
090227
Version
ORIGINAL
Reference

Sponsor
THE CHAIR
Title
Communication from the Department of Employee Relations relating to classification studies scheduled for 
City Service Commission action.
Drafter
DER
MM::pb
6/11/09
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NOTICES SENT TO FOR FILE  090227 

Finance & Personnel Committee     

NAME ADDRESS DATE NOTICE SENT 

Maria Monteagudo DER 6/25/09   

Andrea Knickerbocker DER x   

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

 



Master with text

City of Milwaukee 200 E. Wells Street

Milwaukee, Wisconsin 

53202

File Number: 070017

File ID: Type: Status: 070017 Resolution In Committee

1Version: Reference: Controlling Body: FINANCE & 

PERSONNEL 

COMMITTEE

04/17/2007File Created: Requester: DEPARTMENT OF 

EMPLOYE 

RELATIONS

Cost: 

Final Action: File Name: 

Title: Substitute resolution approving, ratifying and confirming memorandum of understanding 

between the City Negotiating Team and the Milwaukee Building and Construction Trades 

Council for the period of August 1, 2007 to July 31, 2010.

Notes: 

Code Sections: Agenda Date: 

AGREEMENTS, LABOR CONTRACTSIndexes: Agenda Number: 

Sponsors: THE CHAIR Enactment Date: 

Dept. of Employee Relations Cover Letter.DOC 

,Letter from Dept of Employee Relations re 

amendments to the alary ordinance ,Hearing Notice 

List ,Letter from Dept of Employee Relations 

,Summary of Wage & Fringe Benefits ,Wellness and 

Prevention program information ,signed 

Memorandum of Understanding ,Fiscal Note 

,Agreement

Attachments: Enactment Number: 

Effective Date: Drafter: jaa

Extra Date 2: Contact: 

History of Legislative File     

Action:  Result: Return 

Date:  

Due Date: Sent To:  Date:  Acting Body:  Ver-

sion: 

0 FINANCE & 

PERSONNEL 

COMMITTEE

ASSIGNED TO04/17/2007COMMON COUNCIL

This Resolution was  ASSIGNED TO  to the FINANCE & PERSONNEL COMMITTEE Action  Text: 

0 05/18/2007LABOR 

RELATIONS 

DIVISION

REFERRED  TO04/18/2007FINANCE & 

PERSONNEL 

COMMITTEE

This Resolution was  REFERRED  TO  to the LABOR RELATIONS DIVISION due back on 5/18/2007 Action  Text: 

0 07/01/2009HEARING NOTICES 

SENT

06/25/2009FINANCE & 

PERSONNEL 

COMMITTEE
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Master with text Continued (070017)

0 07/01/2009FINANCE & 

PERSONNEL 

COMMITTEE

Text of Legislative File 070017

..Number

070017

..Version

SUBSTITUTE 1

..Reference

..Sponsor

THE CHAIR

..Title

Substitute resolution approving, ratifying and confirming memorandum of understanding between the City 

Negotiating Team and the Milwaukee Building and Construction Trades Council for the period of August 

1, 2007 to July 31, 2010.  

..Analysis

The purpose of this resolution is to confer common council approval, ratification and confirmation on the 

memorandum of understanding between the City of Milwaukee Negotiating Team and the Milwaukee 

Building and Construction Trades Council covering wages, hours and conditions of employment for the 

time period commencing August 1, 2007 and ending July 31, 2010.

..Body

Whereas, The total agreement between the City Negotiating Team and the Milwaukee Building and 

Construction Trades Council for the period commencing August 1, 2007 through July 31, 2010 has been 

reduced to writing; and

Whereas, The memorandum of understanding embodying the agreement reached by the parties to such 

negotiations, a copy of which is attached to Common Council File No. 070017 and incorporated herein as 

though fully set forth at length, was executed subject to ratification by the Common Council; and

Whereas, The union membership has ratified the memorandum of understanding, a copy of a letter to 

that effect is attached to Common Council File No. 070017 and incorporated herein as though fully set 

forth at length; now, therefore, be it

Resolved, By the common council of the City of Milwaukee, that the agreement between the City of 

Milwaukee Negotiating Team and the Milwaukee Building and Construction Trades Council is approved; 

and be it

Further Resolved, That the City of Milwaukee Negotiating Team is hereby authorized and directed to 

reduce the agreement to a formal contract between the union and the city; and be it

Further Resolved, That the proper city officials are hereby authorized and directed to execute a formal 

contract between the City of Milwaukee and the Milwaukee Building and Construction Trades Council 

which reflects the terms of the agreement; and be it

Further Resolved, That the proper city officials are hereby authorized and directed to take the necessary 

action or to make the necessary recommendations to the common council or the appropriate committees 

or boards to implement the terms of this agreement; and be it

Further Resolved, That such sums as are necessary for the implementation of the aforementioned labor 

contract in accordance with their terms and conditions be obtained for and charged to the appropriate 

departmental budget accounts in accordance with the customary reporting and accounting requirements.
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..Requestor

Department of Employee Relations

..Drafter

TMH:JJA

070017.rtf

05/29/09
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DER-VERS (9/97) CITY OF MILWAUKEE FISCAL NOTE CC-170(REV.6/86) 
 
A) Date: 6-15-09         File Number:            070017      
           Original Fiscal Note Γ   Substitute  Γ   
 
Subject:  Resolution to ratify and confirm the final agreement between the City of Milwaukee and Milwaukee Building and 

Construction Trades Council.             
      
 
B) Submitted By (name/title/dept/ext.): Joe Alvarado/Labor Relations Officer./Employee Relations/x2105     
 

C) Check One: xΓ  Adoption of this file authorizes expenditures 
  Γ  Adoption of this file does not authorize expenditures; further Common Council action 
        needed.  List anticipated costs in Section G below. 
  Γ  Not applicable / no fiscal impact.  (See H below) 

 
D) Charge to: xΓ  Departmental Account (DA)  Γ  Contingent Fund (CF) 
  Γ  Capital Projects Fund (CPF)  Γ  Special Purpose Accounts (SPA) 
  Γ  Perm. Improvement Funds (PIF)  Γ  Grant & Aid Accounts (G & AA) 
  Γ  Other (Specify) 

 

E) Purpose  Specify Type/Use  Account  Expenditure  Revenue  Savings 

Salaries/Wages:  
 

 
 

  $372,507 
 

  
 
 

Pensions:         51,668   

Health Ins:         15,435     15,705 

Life Ins:           1,475   

Equip Repair:      

Other:              

      

Totals     $441,084       $15,705 
 
 
F) For expenditures and revenues which will occur on an annual basis over several years check the appropriate box below and then list 
each item and dollar amount separately. 
 

Γ  1-3 Years Γ  3-5 Years  

Γ  1-3 Years Γ  3-5 Years  

Γ  1-3 Years Γ  3-5 Years  
 

G) List any anticipated future costs this project will require for completion:   
Costs of $318,940 and savings of $31,410 will recur on an annual basis (’07, ’08 and ‘09 repeats). 

 
 

H) Computations used in arriving at fiscal estimate: 
 

Current staffing and prior years’ experience. 
    

 
Please list any comments on reverse side and check here  Γ 



June 15, 2009 
 
 
To The Honorable 
The Committee on Finance 
and Personnel 
Common Council 
City of Milwaukee 
 
Re:  Common Council File 070017 
 
Dear Committee Members: 
 
 Agreement on a Memorandum of Understanding has been reached between the City 
Negotiating Team and the Milwaukee Building and Construction Trades Council.  The 
Memorandum of Understanding covers wages, hours and conditions of employment for the 
period commencing August 1, 2007, to August 1, 2010. 
 
 Copies of the Memorandum of Understanding, a resolution approving it, a summary of its 
provisions, a fiscal note and a notice of ratification from the Union are attached. 
 
 It is recommended that the attached resolution be approved. 
 
Sincerely, 
 
 
 
Troy M. Hamblin 
Labor Negotiator 
 
Attachments 
 
c: Jeffrey Polenske, Venu Gupta, Emma Stamps 
 Kate Huston, Dan Thomas, Lyle Balestreri 
 
TMH:JJA 
070017 FP ltr 
labr/mbctc 
980747 fp letter 



Summary of Wage & Fringe Benefit Modifications 
In the 2007-2009 Agreement 

between 
the City of Milwaukee 

and the 
Milwaukee Building and Construction Trades Council 

 
1. Duration, Article 1:  
 

Three years: August 1, 2007, through July 31, 2010. 
 

2. Base Salary, Article 19: 
 

a. Effective Pay Period 16, 2007, wages based on 95% of the outside rate. 
 
b. Effective Pay Period 16, 2008, wages based on 95% of the outside rate. 

 
c. Effective Pay Period 16, 2009, wages based on 95% of the outside rate. 

 
d. Update subsection 1.d. fund contributions to those in effect as of the execution date of 

the contract. 
 

e. Within sixty calendar days of execution of the Agreement, all employees shall 
participate in direct deposit of paychecks. 

 
3. Health Insurance, Article 34: 

  
Basic Plan: Effective the first full calendar month following execution of the Agreement, the 
monthly employee contribution for Basic coverage shall be $75 per month for single 
coverage and $150 per month for family coverage. Effective the first full calendar month 
following execution of the Agreement, Tier 1 (narrow network) shall be eliminated. 
Effective the first full calendar month following implementation of a Health Risk 
Assessment (HRA), including basic biometrics and a blood draw, but not sooner than 
January 1, 2009, increase the monthly employee contribution to $85 single/$170 family. The 
monthly employee contribution shall also increase $20 per month for each adult (maximum 
of two, not including dependent children) who does not participate fully in the HRA. For 
employees with single coverage and for employees and their spouse (if applicable) with 
family coverage who fully participate in the HRA and who do not smoke (as determined by 
the HRA), the monthly contribution shall be $75 per month for single coverage and $150 per 
month for family coverage. 
 
HMO:  
Effective upon execution of the Agreement, eliminate the requirement to offer an HMO. The 
City may offer an exclusive provider organization with a SE Wisconsin network and no 
coverage outside of network. Effective the first full calendar month following execution of 
the Agreement, implement an office visit co-payment of $10 (waived for preventive care and 
disease management visits as determined by the Plan) and an emergency room co-payment 
increase to $50 (from $25). Implement a 3-tier drug card with co-payments of $5/$17/$25. 
Legend drug co-payment shall be $5. A 90-day mail order supply shall be available for a 60-
day co-payment. 
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Effective 1/1/09: implement a monthly employee contribution of $20 single/$40 family. 
Employees selecting a higher cost plan (if applicable) pay $20/$40 plus the difference 
between lowest cost plan and the plan selected. Effective the first full calendar month 
following implementation of a Health Risk Assessment (HRA) including basic biometrics 
and a blood draw, but not sooner than January 1, 2009, increase the monthly employee 
contribution to $30 single/$60 family. The monthly employee contribution shall also 
increase $20 per month for each adult (maximum of two, not including dependent children) 
who does not participate fully in the HRA. For employees with single coverage and for 
employees and their spouse (if applicable) with family coverage who fully participate in the 
HRA and who do not smoke (as determined by the HRA), the monthly contribution shall 
remain at or be reduced to $20 single/$40 family. 
 
A Wellness and Prevention Program and Committee shall be established to promote 
wellness and prevention of illness among employees and their families. The City shall not 
spend more than two million dollars annually, City-wide, including the cost of conducting 
the HRA, on the Wellness and Prevention Program (see attached description of Wellness and 
Prevention Program.). 

 
4. Pension, Article 33: 

 
Creditable service for active military service, as provided in 36-04-1-c, shall be extended to 
employees represented by the Union who participate in the combined fund and who retire on 
a service retirement on and after August 1, 2007. 

 
5. Add or update language and dates and delete obsolete language as necessary in all articles. 
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Wellness and Prevention 
 
 
A Wellness and Prevention Program shall be implemented to promote the wellness and prevention of 
disease and illness of City employees, retirees, and their family members.  The program may contain 
some or all of the following components:  annual health risk assessment, benefit communications, 
medical self-care, nurse line, consumer health education, injury prevention, advanced directives, 
preventive medical benefits, targeted at-risk intervention, high-risk intervention, disease 
management, condition management, wellness incentives, and other components agreed upon by the 
City and the Unions.   
 
The City shall retain a consultant to assist in developing a plan for a comprehensive, wellness and 
prevention program for the City and to assist in making program adjustments. 
 
A Wellness and Prevention Committee shall be established to assist the consultant in the design of 
the Wellness and Prevention Program and to provide oversight of the program.  The Wellness and 
Prevention Committee shall be comprised of nine union members appointed by the unions and three 
management representatives appointed by the Mayor.   
 
The City has agreed that two of the nine union members on the Wellness and Prevention Committee 
shall be from the Milwaukee Police Association, one member from Milwaukee Professional 
Firefighters Association, Lo-215 , two members from District Council 48 and, pending final 
agreement by all four unions,  one member representing Milwaukee Building and Construction 
Trades Council and IBEW Lo494 Electrical Group, Fire Equipment Dispatchers and Machine Shop.   
 
The City has also agreed to allow other union presidents and union staff representatives or business 
agents to attend and participate in all Committee meetings, but only the nine members of the 
Committee will be allowed to officially make decisions and/or vote if necessary. 
 
Decisions shall be made by consensus among committee members present.  Consensus shall be 
reached when ten committee members agree.  No decisions shall be made by the committee that 
requires employees to pay additional out-of-pocket costs unless it is ratified individually by every 
City bargaining unit.  However, the committee may decide to provide additional lump sum 
compensation to employees, reduce an out-of-pocket or monthly expense, or provide some other type 
of benefit without ratification by the bargaining units.  No decision made by the Committee or lack 
of decision made by the Committee shall be subject to any aspect of the various grievance 
procedures, complaint procedures, court action, or any other type of dispute resolution mechanism. 
 
The City shall develop an RFP and solicit bids from third party vendors qualified to implement the 
City wellness and prevention program.  Upon conclusion of the bidding process, the City shall meet 
with the unions to review the results of the RFP.  The Committee shall decide on the vendors giving 
due consideration to all City polices associated with the selection procedures.  The City shall not 
spend more than two million dollars, including the cost of conducting the HRA, on the Wellness and 
Prevention Program. 
 
 
 
Summary of Wage & FB Mods 
labr/mbctc/2007-2009/contract implementation 
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March 16, 2007 

 
 
 

Mr. James Owczarski 
Deputy City Clerk 

City Clerk's Office 
City Hall, Room 205 
City of Milwaukee 

 
Dear Mr. Owczarski: 

 
The City of Milwaukee has commenced or will soon commence negotiations for terms and 
conditions of the 2007 Labor Agreements with the following City unions: 

 

 Milwaukee District Council 48, AFSCME, AFL-CIO 

 Public Employees' Union Local #61, LIUNA, AFL-CIO, CLC 

 SEIU District 1199W/United Professionals For Quality Health Care  

 Joint Bargaining Unit Local #139, I.O.U.E., AFL-CIO, and District Council #48, 
AFSCME, AFL-CIO 

 Association of Law Enforcement Allied Services Personnel, Local #218, I.U.P.A., AFL-
CIO, (Police Support Services Personnel) 

 Milwaukee Police Supervisors’ Organization 

 Milwaukee Police Association, Local #21, I.U.P.A., AFL-CIO 

 Milwaukee Police Association, Local #21, I.U.P.A., AFL-CIO, (Police Aide Unit)  

 Milwaukee Professional Fire Fighers’ Association, Local #215, IAFF, AFL-CIO 

 International Association of Machinist and Aerospace Workers, District #10, AFL-CIO 

 Milwaukee Building and Construction Trades Council 

 Association of Scientific Personnel 

 Local #195, International Brotherhood of Electrical Workers, AFL-CIO 

 Local #75, Journeymen Plumbers and Gas-Fitters Union, AFL-CIO 

 Technicians, Engineers and Architects of Milwaukee (TEAM) 

 Local #494, International Brotherhood of Electrical Workers, AFL-CIO, (Machine Shop) 

 Local #494, International Brotherhood of Electrical Workers, AFL-CIO, (Electrical 
Group) 

 Association of Municipal Attorneys 

 Local #494, International Brotherhood of Electrical Workers, AFL-CIO (Fire Equipment 

Dispatchers-FEDS) 
 



Mr. James Owczarski 

March 16, 2007 

Page 2 

In order to implement any Labor Agreement, a Common Council resolution ratifying and 
confirming all final terms has to be approved.  Please open files for this purpose to cover each 

individual City Union listed above, for example: 
 

“XXXXXX - Resolution to ratify and confirm the final agreement between the City of 

Milwaukee and (insert union name)”. 
 

Should you have any questions, please contact Joe Alvarado of my staff at extension 2105.  
Thank you for your cooperation in this matter.  
 

Sincerely 
 

      
 
Troy M. Hamblin 

Labor Negotiator 
 

 
TMH:JAA:lk 
 

 
 
Open negotiation letter_ City Clerk_3-16-07 
labr/lbr 



June 15, 2009 
 
 
 
To The Honorable 
The Committee on Finance 
  and Personnel 
Common Council 
City of Milwaukee 
 
          RE:  File No. 070017 
 
Dear Committee Members: 
 
To implement the 2007 and 2008 rates of pay provided in the Base Salary provision of the 2007-2009 labor 
agreement between the City of Milwaukee and the Milwaukee Building and Construction Trades Council, we are 
requesting your approval of the following amendments to Section 26 of the Salary Ordinance.  

 

Effective Pay Period 16, 2007 (July, 29 2007): 
 
 1. Delete the rates under Pay Range 981 and substitute therefore the following: $24.50 
 
 2. Delete the rates under Pay Range 982 and substitute therefore the following: $25.62 

 
 3. Delete the rates under Pay Range 983 and substitute therefore the following: $24.88 
 

4. Delete the rates under Pay Range 984 and substitute therefore the following: $25.21 
 
 5. Delete the rates under Pay Range 985 and substitute therefore the following: $27.26 
 
 6. Delete the rates under Pay Range 986 and substitute therefore the following: $26.14 
 

7. Delete the rates under Pay Range 987 and substitute therefore the following: $25.39 
 
 8. Delete the rates under Pay Range 988 and substitute therefore the following: $27.97 
 
 9. Delete the rates under Pay Range 989 and substitute therefore the following: $30.02 
 
 10. Delete the rates under Pay Range 990 and substitute therefore the following: $27.51 
 
 11. Delete the rates under Pay Range 991 and substitute therefore the following: $28.90 
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 12. Delete the rates under Pay Range 992 and substitute therefore the following: $29.41 
 

13. Delete the rates under Pay Range 993 and substitute therefore the following: $27.52 
 
 

Effective Pay Period 16, 2008 (July, 27 2008): 
 
 1. Delete the rates under Pay Range 981 and substitute therefore the following: $25.76 
 
 2. Delete the rates under Pay Range 982 and substitute therefore the following: $26.59 
 
 3. Delete the rates under Pay Range 983 and substitute therefore the following: $26.14 
 
 4. Delete the rates under Pay Range 984 and substitute therefore the following: $26.48 
 
 5. Delete the rates under Pay Range 985 and substitute therefore the following: $28.66 
 
 6. Delete the rates under Pay Range 986 and substitute therefore the following: $27.19 
 
 7. Delete the rates under Pay Range 987 and substitute therefore the following: $26.66 
 
 8. Delete the rates under Pay Range 988 and substitute therefore the following: $29.38 
 
 9. Delete the rates under Pay Range 989 and substitute therefore the following: $31.07 
 
 10. Delete the rates under Pay Range 990 and substitute therefore the following: $28.56 
 
 11. Delete the rates under Pay Range 991 and substitute therefore the following: $30.09 
 
 12. Delete the rates under Pay Range 992 and substitute therefore the following: $30.46 
 
 13. Delete the rates under Pay Range 993 and substitute therefore the following: $28.64 

 

 
Effective Pay Period 16, 2009 (July, 26 2009): 
 
 1. Delete the rates under Pay Range 981 and substitute therefore the following: $26.43 
 
 2. Delete the rates under Pay Range 982 and substitute therefore the following: $27.46 
 
 3. Delete the rates under Pay Range 983 and substitute therefore the following: $26.81 
 
 4. Delete the rates under Pay Range 984 and substitute therefore the following: $27.14 
 
 5. Delete the rates under Pay Range 985 and substitute therefore the following: $29.42 
 
 6. Delete the rates under Pay Range 986 and substitute therefore the following: $27.85 
 
 7. Delete the rates under Pay Range 987 and substitute therefore the following: $27.32 
 
 8. Delete the rates under Pay Range 988 and substitute therefore the following: $30.13 
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 9. Delete the rates under Pay Range 989 and substitute therefore the following: $32.85 
 
 10. Delete the rates under Pay Range 990 and substitute therefore the following: $28.98 
 
 11. Delete the rates under Pay Range 991 and substitute therefore the following: $30.84 
 
 12. Delete the rates under Pay Range 992 and substitute therefore the following: $30.88 
 
 13. Delete the rates under Pay Range 993 and substitute therefore the following: $29.35 
    
If you have any questions regarding the above changes to the Salary Ordinance, please contact me or Joe 
Alvarado of my staff at extension 2105. 
 
Sincerely,  
 
 
 
Troy M. Hamblin 
Labor Negotiator 
 
 
cc:  Fay Wragg 
 Chuck Schumacher 
 Marie Pettigrew 
 Lyle Balistreri 
 Melody Johnson 
 Gloria Ng 
 Jackie Semons 
  
 
TMH:JJA:lk 
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bcc:  Dennis Yaccarino 
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0 07/01/2009FINANCE & 

PERSONNEL 

COMMITTEE

Text of Legislative File 070023

..Number

070023

..Version

SUBSTITUTE 1

..Reference

..Sponsor

THE CHAIR

..Title

Substitute resolution to ratify and confirm the final agreement between the City of Milwaukee and Local 

494, IBEW, AFL-CIO (Electrical Group).

..Analysis

The purpose of this resolution is to confer common council approval, ratification and confirmation on a 

memorandum of understanding between the City of Milwaukee negotiating team and Local 494, IBEW, 

AFL-CIO, Electrical Group, covering wages, hours and conditions of employment for the time period 

commencing June 1, 2007, and ending May 31, 2010.

..Body

Whereas, The total agreement between the city negotiating team and Local 494, IBEW, AFL-CIO, 

Electrical Group, for the period commencing June 1, 2007, through May 31, 2010, has been reduced to 

writing; and 

Whereas, Memoranda of Understanding embodying the agreements reached by the parties to such 

negotiations, copies of which are attached to Common Council File No. 070023 and incorporated herein 

as though fully set forth at length, subject to ratification by the Common Council; and

Whereas, The union membership has ratified the memoranda of understanding and a copy of a letter to 

that effect is attached to Common Council File No.  070023 and incorporated herein as though fully set 

forth at length; now, therefore, be it

Resolved, By the common council of the City of Milwaukee, that the agreement between the city 

negotiating team and Local 494, IBEW, AFL-CIO, Electrical Group, be approved; and be it

Further Resolved, That the city negotiating team is hereby authorized and directed to reduce the 

agreement to a formal contract between the union and the city; and be it

Further Resolved, That the proper city officials are hereby authorized and directed to execute a formal 

contract between the City of Milwaukee and Local 494, IBEW, AFL-CIO, Electrical Group, which reflects 

the terms of the agreement; and be it

�

Further Resolved, That the proper city officials are hereby authorized and directed to take the necessary 

action or to make the necessary recommendations to the common council or the appropriate committees 

or boards to implement the terms of this agreement; and be it

Further Resolved, That such sums as are necessary for the implementation of the aforementioned labor 

contract in accordance with its terms and conditions be obtained for and charged to the appropriate 

departmental budget accounts in accordance with the customary reporting and accounting requirements.

..Requestor

Department of Employee Relations

..Drafter

JJA:

070023 res
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June 24, 2009 
 
 
To The Honorable 
The Committee on Finance 
and Personnel 
Common Council 
City of Milwaukee 
 
Re:  Common Council File 070023 
 
Dear Committee Members: 
 
 Agreement on a Memorandum of Understanding has been reached between the City 
Negotiating Team and the Local #494, IBEW, AFL-CIO.  The Memorandum of Understanding 
covers wages, hours and conditions of employment for the period commencing June 1, 2007, to 
May 31, 2010. 
 
 Copies of the Memorandum of Understanding, a resolution approving it, a summary of its 
provisions, a fiscal note and a notice of ratification from the Union are attached. 
 
 It is recommended that the attached resolution be approved. 
 
Sincerely, 
 
 
 
Troy M. Hamblin 
Labor Negotiator 
 
Attachments 
 
c: Jeffrey Polenske, Venu Gupta, Carrie Lewis 
 Dan Thomas, Dan Large 
 
TMH:JJA 
070023 FP ltr 
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DER-VERS (9/97) CITY OF MILWAUKEE FISCAL NOTE CC-170(REV.6/86) 
 
A) Date: 6-15-09         File Number:            070023      
           Original Fiscal Note Γ   Substitute  Γ   
 
Subject:  Resolution to ratify and confirm the final agreement between the City of Milwaukee and LO494, IBEW, AFL-CIO. 
                
 
B) Submitted By (name/title/dept/ext.): Joe Alvarado/Labor Relations Officer./Employee Relations/x2105     
 

C) Check One: xΓ  Adoption of this file authorizes expenditures 
  Γ  Adoption of this file does not authorize expenditures; further Common Council action 
        needed.  List anticipated costs in Section G below. 
  Γ  Not applicable / no fiscal impact.  (See H below) 

 
D) Charge to: xΓ  Departmental Account (DA)  Γ  Contingent Fund (CF) 
  Γ  Capital Projects Fund (CPF)  Γ  Special Purpose Accounts (SPA) 
  Γ  Perm. Improvement Funds (PIF)  Γ  Grant & Aid Accounts (G & AA) 
  Γ  Other (Specify) 

 

E) Purpose  Specify Type/Use  Account  Expenditure  Revenue  Savings 

Salaries/Wages:  
 

 
 

  $1,054,298 
 

     4,210 
 
 

Pensions:         150,146         539 

Health Ins:         42,404     55,101 

Life Ins:           4,358            17 

Equip Repair:      

Other:              

      

Totals     $1,251,205       $59,867 
 
 
F) For expenditures and revenues which will occur on an annual basis over several years check the appropriate box below and then list 
each item and dollar amount separately. 
 

Γ  1-3 Years Γ  3-5 Years  

Γ  1-3 Years Γ  3-5 Years  

Γ  1-3 Years Γ  3-5 Years  
 

G) List any anticipated future costs this project will require for completion:   
Costs of $625,131 and savings of $81,016 will recur on an annual basis (’07, ’08 and ‘09 repeats). 

 
 

H) Computations used in arriving at fiscal estimate: 
 

Current staffing and prior years’ experience. 
    

 
Please list any comments on reverse side and check here  Γ 





























































































































































































































Summary of Wage and Fringe Benefit Modifications 
In the 2007-2010 Agreement 

between the 
City of Milwaukee (“City”) 

and the 
Lo 494, IBEW, AFL-CIO Electrical Group 

 
 
1. Duration, Article 1:  
 

Three years: June 1, 2007, through June 1, 2010. 
 

2. Base Salary, Article 17: 
 

• Effective Pay Period 12, 2007, wages for Electrical Mechanics shall be based on 
95% of the outside rate.  

 
• Effective Pay Period 12, 2008, wages for Electrical Mechanics shall be based on 

95% of the outside rate. 
 

• Effective Pay Period 12, 2009, wages for Electrical Mechanics shall be based on 
95% of the outside rate. 

 
• Update subsection 17.1.a.4. fund contributions aggregate to that in effect as of the 

execution date of the contract ($18 as of June 1, 2008). 
 

• The percentages of the outside rate paid to Electrical Workers shall be the same as 
those in effect on and after Pay Period 1, 2006. 

 
• Within sixty calendar days of execution of the Agreement, all employees shall 

participate in direct deposit of paychecks. 
 
3. Health Insurance, Article 34: 

  
Basic Plan: Effective the first full calendar month following execution of the Agreement, the 
monthly employee contribution for Basic coverage shall be $75 per month for single 
coverage and $150 per month for family coverage. Effective the first full calendar month 
following execution of the Agreement, Tier 1 (narrow network) shall be eliminated. 
Effective the first full calendar month following implementation of a Health Risk 
Assessment (HRA), including basic biometrics and a blood draw, but not sooner than 
January 1, 2009, increase the monthly employee contribution to $85 single/$170 family. The 
monthly employee contribution shall also increase $20 per month for each adult (maximum 
of two, not including dependent children) who does not participate fully in the HRA. For 
employees with single coverage and for employees and their spouse (if applicable) with 
family coverage who fully participate in the HRA and who do not smoke (as determined by 
the HRA), the monthly contribution shall be $75 per month for single coverage and $150 per 
month for family coverage. 
 
HMO:  
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Effective upon execution of the Agreement, eliminate the requirement to offer an HMO. The 
City may offer an exclusive provider organization with a SE Wisconsin network and no 
coverage outside of network. Effective the first full calendar month following execution of 
the Agreement, implement an office visit co-payment of $10 (waived for preventive care and 
disease management visits as determined by the Plan) and an emergency room co-payment 
increase to $50 (from $25). Implement a 3-tier drug card with co-payments of $5/$17/$25. 
Legend drug co-payment shall be $5. A 90-day mail order supply shall be available for a 60-
day co-payment. 
 
Effective 1/1/09: implement a monthly employee contribution of $20 single/$40 family. 
Employees selecting a higher cost plan (if applicable) pay $20/$40 plus the difference 
between lowest cost plan and the plan selected. Effective the first full calendar month 
following implementation of a Health Risk Assessment (HRA) including basic biometrics 
and a blood draw, but not sooner than January 1, 2009, increase the monthly employee 
contribution to $30 single/$60 family. The monthly employee contribution shall also 
increase $20 per month for each adult (maximum of two, not including dependent children) 
who does not participate fully in the HRA. For employees with single coverage and for 
employees and their spouse (if applicable) with family coverage who fully participate in the 
HRA and who do not smoke (as determined by the HRA), the monthly contribution shall 
remain at or be reduced to $20 single/$40 family. 
 
A Wellness and Prevention Program and Committee shall be established to promote 
wellness and prevention of illness among employees and their families. The City shall not 
spend more than two million dollars annually, City-wide, including the cost of conducting 
the HRA, on the Wellness and Prevention Program (see attached description of Wellness and 
Prevention Program.). 

 
4. Pension, Article 33: 

 
Creditable service for active military service, as provided in 36-04-2-c, shall be extended to 
employees represented by the Union who participate in the combined fund and who retire on 
a service retirement on and after June 1, 2007. 

 
5. Add or update language and dates and delete obsolete language as necessary in all articles. 
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Wellness and Prevention 
 
 
A Wellness and Prevention Program shall be implemented to promote the wellness and prevention of 
disease and illness of City employees, retirees, and their family members.  The program may contain 
some or all of the following components:  annual health risk assessment, benefit communications, 
medical self-care, nurse line, consumer health education, injury prevention, advanced directives, 
preventive medical benefits, targeted at-risk intervention, high-risk intervention, disease 
management, condition management, wellness incentives, and other components agreed upon by the 
City and the Unions.   
 
The City shall retain a consultant to assist in developing a plan for a comprehensive, wellness and 
prevention program for the City and to assist in making program adjustments. 
 
A Wellness and Prevention Committee shall be established to assist the consultant in the design of 
the Wellness and Prevention Program and to provide oversight of the program.  The Wellness and 
Prevention Committee shall be comprised of nine union members appointed by the unions and three 
management representatives appointed by the Mayor.   
 
The City has agreed that two of the nine union members on the Wellness and Prevention Committee 
shall be from the Milwaukee Police Association, one member from Milwaukee Professional 
Firefighters Association, Lo-215 and two members from District Council 48. 
 
The City has also agreed to allow other union presidents and union staff representatives or business 
agents to attend and participate in all Committee meetings, but only the nine members of the 
Committee will be allowed to officially make decisions and/or vote if necessary. 
 
Decisions shall be made by consensus among committee members present.  Consensus shall be 
reached when ten committee members agree.  No decisions shall be made by the committee that 
requires employees to pay additional out-of-pocket costs unless it is ratified individually by every 
City bargaining unit.  However, the committee may decide to provide additional lump sum 
compensation to employees, reduce an out-of-pocket or monthly expense, or provide some other type 
of benefit without ratification by the bargaining units.  No decision made by the Committee or lack 
of decision made by the Committee shall be subject to any aspect of the various grievance 
procedures, complaint procedures, court action, or any other type of dispute resolution mechanism. 
 
The City shall develop an RFP and solicit bids from third party vendors qualified to implement the 
City wellness and prevention program.  Upon conclusion of the bidding process, the City shall meet 
with the unions to review the results of the RFP.  The Committee shall decide on the vendors giving 
due consideration to all City polices associated with the selection procedures.  The City shall not 
spend more than two million dollars, including the cost of conducting the HRA, on the Wellness and 
Prevention Program. 
 
 
 
City proposal 5-12-09 
labr/LO-494EG 
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March 16, 2007 

 
 
 

Mr. James Owczarski 
Deputy City Clerk 

City Clerk's Office 
City Hall, Room 205 
City of Milwaukee 

 
Dear Mr. Owczarski: 

 
The City of Milwaukee has commenced or will soon commence negotiations for terms and 
conditions of the 2007 Labor Agreements with the following City unions: 

 

 Milwaukee District Council 48, AFSCME, AFL-CIO 

 Public Employees' Union Local #61, LIUNA, AFL-CIO, CLC 

 SEIU District 1199W/United Professionals For Quality Health Care  

 Joint Bargaining Unit Local #139, I.O.U.E., AFL-CIO, and District Council #48, 
AFSCME, AFL-CIO 

 Association of Law Enforcement Allied Services Personnel, Local #218, I.U.P.A., AFL-
CIO, (Police Support Services Personnel) 

 Milwaukee Police Supervisors’ Organization 

 Milwaukee Police Association, Local #21, I.U.P.A., AFL-CIO 

 Milwaukee Police Association, Local #21, I.U.P.A., AFL-CIO, (Police Aide Unit)  

 Milwaukee Professional Fire Fighers’ Association, Local #215, IAFF, AFL-CIO 

 International Association of Machinist and Aerospace Workers, District #10, AFL-CIO 

 Milwaukee Building and Construction Trades Council 

 Association of Scientific Personnel 

 Local #195, International Brotherhood of Electrical Workers, AFL-CIO 

 Local #75, Journeymen Plumbers and Gas-Fitters Union, AFL-CIO 

 Technicians, Engineers and Architects of Milwaukee (TEAM) 

 Local #494, International Brotherhood of Electrical Workers, AFL-CIO, (Machine Shop) 

 Local #494, International Brotherhood of Electrical Workers, AFL-CIO, (Electrical 
Group) 

 Association of Municipal Attorneys 

 Local #494, International Brotherhood of Electrical Workers, AFL-CIO (Fire Equipment 

Dispatchers-FEDS) 
 



Mr. James Owczarski 

March 16, 2007 

Page 2 

In order to implement any Labor Agreement, a Common Council resolution ratifying and 
confirming all final terms has to be approved.  Please open files for this purpose to cover each 

individual City Union listed above, for example: 
 

“XXXXXX - Resolution to ratify and confirm the final agreement between the City of 

Milwaukee and (insert union name)”. 
 

Should you have any questions, please contact Joe Alvarado of my staff at extension 2105.  
Thank you for your cooperation in this matter.  
 

Sincerely 
 

      
 
Troy M. Hamblin 

Labor Negotiator 
 

 
TMH:JAA:lk 
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June 17, 2009 

 

 

 

The Honorable 

The Committee on Finance 

  and Personnel 

Common Council 

City of Milwaukee 

 

               RE:  File Number 070023 

 

Dear Committee Members: 

 

To implement the rates of pay provided in the Base Salary provision of the 2007-2010 labor agreement 

between the City of Milwaukee and Local 494, IBEW, AFL-CIO, Electrical Group, we are requesting 

your approval of the attached amendments to Section 25 of the Salary Ordinance.  

 

The costs of these amendments are included in the fiscal note attached to Common Council File 

Number 070023. 

 

In view of the foregoing, I recommend adoption of the attached amendments to the Salary Ordinance.  

 

Sincerely, 

 

 

 

Troy M. Hamblin 

Labor Negotiator 

 
cc:  Fay Wragg 

       Chuck Schumacher 

       Marie Pettigrew 

       Dan Large 

       Melody Johnson 

       Gloria Ng 

       Jackie Semons 

 

Attachments 

 
TMH:JJA:lk 
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SALARY ORDINANCE AMENDMENTS 
(Section 25, Local 494, IBEW, Electrical Group) 

 

EFFECTIVE PAY PERIOD 12, 2007 (June 3, 2007): 

 

1. Under Pay Range 974 

 

  Delete the hourly rates of pay shown and substitute in lieu thereof the 

following official hourly rates of pay: 

 

   $17.75  18.95  20.45  21.96 

 

2. Under Pay Range 975 

 

  Delete the hourly rates of pay shown and substitute in lieu thereof the 

following official hourly rates of pay: 

 

   $14.29  17.15  21.43  25.72 

 

3. Under Pay Range 978 

 

  Delete the hourly rate of pay shown and substitute in lieu thereof the 

following official hourly rate of pay: 

 

   $28.58 

 

 

EFFECTIVE PAY PERIOD 12, 2008 (June 1, 2008): 

 

1. Under Pay Range 974 

 

  Delete the hourly rates of pay shown and substitute in lieu thereof the 

following official hourly rates of pay: 

 

   $18.37  19.62  21.18  22.73 

 

2. Under Pay Range 975 
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  Delete the hourly rates of pay shown and substitute in lieu thereof the 

following official hourly rates of pay: 

 

   $14.79  17.75  22.19  26.59 

 

3. Under Pay Range 978 

 

  Delete the hourly rate of pay shown and substitute in lieu thereof the 

following official hourly rate of pay: 

 

   $29.58 

 

 

EFFECTIVE PAY PERIOD 12, 2009 (May 31, 2009): 

 

1. Under Pay Range 974 

 

  Delete the hourly rates of pay shown and substitute in lieu thereof the 

following official hourly rates of pay: 

 

   $18.35  19.59  21.15  22.70 

 

2. Under Pay Range 975 

 

  Delete the hourly rates of pay shown and substitute in lieu thereof the 

following official hourly rates of pay: 

 

   $14.77  17.73  22.16  26.59 

 

3. Under Pay Range 978 

 

  Delete the hourly rate of pay shown and substitute in lieu thereof the 

following official hourly rate of pay: 

 

   $29.55 

 



NOTICES SENT TO FOR FILE  070023 

Finance & Personnel Committee     

NAME ADDRESS DATE NOTICE SENT 

Maria Monteagudo DER 6/25/09   

Andrea Knickerbocker DER x   

Troy Hamblin DER – Labor  x   

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

 



200 E. Wells Street
Milwaukee, Wisconsin 53202City of Milwaukee

Legislation Details (With Text)

File #:  Version: 0090237

Status:Type: Charter Ordinance In Committee

File created: In control of:6/16/2009 FINANCE & PERSONNEL COMMITTEE

On agenda: Final action:

Effective date:

Title: A charter ordinance relating to retirement benefits and creditable service for employees represented 
by certain bargaining units.

Sponsors: THE CHAIR

Indexes: RETIREMENT BENEFITS

Attachments: Hearing Notice List

Action ByDate Action ResultVer. Tally

ASSIGNED TOCOMMON COUNCIL6/16/2009 0

HEARING NOTICES SENTFINANCE & PERSONNEL 
COMMITTEE

6/25/2009 0

City of Milwaukee Printed on 6/26/2009Page 1 of 3

powered by Legistar™



0090237  Version:File #:

Number
090237
Version
ORIGINAL
Reference
081398
Sponsor
THE CHAIR
Title
A charter ordinance relating to retirement benefits and creditable service for employees represented 
by certain bargaining units. 
Sections
36-04-1-c am
Analysis
Current charter provisions provide one year of creditable service for each 3 years of active military 
service prior to enrollment in the retirement system to various represented and nonrepresented public 
employees effective at various dates.  As a result of recently concluded negotiations, this charter 
ordinance changes the effective date for the retirement allowance provision for city of Milwaukee 
employees represented by Local 494, IBEW, AFL-CIO, Electrical Group to on or after June 1, 2007.
Body
The Mayor and Common Council of the City of Milwaukee do ordain as follows:

Part 1.  The note appended to s. 36-04-1-c of the charter, as affected by Common Council File 
Number 081398, passed March 3, 2009, is amended to read:

36-04.  Creditable Service.
1.  SERVICE CREDITED. c.

NOTE:  The foregoing amendment to s. 36-04-1-c shall apply only to policemen represented by the 
MPA and firemen represented by Local 215, IAFF, who participate in the combined fund and who 
retire on a service retirement allowance between January 1, 1998 and December 31, 2002; 
policemen represented by the MPSO, and general city employees, who participate in the combined 
fund and who retire on a service retirement allowance between January 1, 1999 and December 31, 
2002; non-represented firemen or policemen who participate in the combined fund and who retire on 
a service retirement allowance between January 1, 2000 and December 31, 2002; policemen 
represented by the MPA, firemen represented by Local 215, IAFF, nonrepresented firemen, and 
general city management and nonrepresented employees, who participate in the combined fund and 
who retire on a service retirement allowance on or after January 1, 2003; city of Milwaukee  
employees who participate in the combined fund and who retire on a service retirement allowance 
between January 1, 2003 and December 31, 2006, and who are represented by Milwaukee District 
Council 48, AFSCME, AFL-CIO; the Public Employees' Union 61, LIUNA, AFL-CIO; the Technicians, 
Engineers and Architects of Milwaukee; the Association of Scientific Personnel; the Staff Nurses 
Council; Local 195, IBEW, AFL-CIO, Joint Bargaining Unit Local 139, IUOE, AFL-CIO/Milwaukee 
District Council 48, AFSCME, AFL-CIO; Local 494, IBEW, AFL-CIO, Machine Shop; the Association 
of Municipal Attorneys; the Association of Law Enforcement Allied Services Personnel; or Local 
#218, I.U.P.A., AFL-CIO (Police Support Service Personnel); Local 494, IBEW, AFL-CIO, Fire 
Equipment Dispatchers; city of Milwaukee employees represented by the Milwaukee Building and 
Construction Trades Council who participate in the combined fund and who retire on a service 
retirement allowance between August 1, 2003 and July 31, 2007; city of Milwaukee employees 
represented by Local 75, Journeyman Plumbers and Gasfitters Union, AFL-CIO, and the 
International Association of Machinists and Aerospace Workers who participate in the combined fund 
City of Milwaukee Printed on 6/26/2009Page 2 of 3
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International Association of Machinists and Aerospace Workers who participate in the combined fund 
and who retire on a service retirement allowance between January 1, 2003 and December 31, 2006; 
and city of Milwaukee employees represented by Local 494, IBEW, AFL-CIO, Electrical Group, who 
participate in the combined fund and who retire on a service retirement allowance [[between June 1, 
2003 and May 30, 2007]] >>on or after June 1, 2007<<; and members represented by the 
Administrators and Supervisors Council who participate in the combined fund and retire on a service 
retirement allowance between January 1, 2003 and June 30, 2007; and Milwaukee public schools 
employees represented by Local 150, FSA/SNA/HCA; Local 150, BSH; Local 950, International 
Union of Operating Engineers; Local 1616, District Council 48 and Milwaukee Building and 
Construction Trades Council who participate in the combined fund and who retire on a service 
retirement between January 1, 2004 and June 30, 2007.

Part 2.  This is a charter ordinance and shall take effect 60 days after its passage and publication, 
unless within 60 days a referendum petition is filed as provided in 
s. 66.0101(5), Wis. Stats., in which event this ordinance shall not take effect until submitted to a 
referendum and approved by a majority of the electors voting thereon.

LRB
APPROVED AS TO FORM

________________________
Legislative Reference Bureau
Date:______________________

Attorney
IT IS OUR OPINION THAT THE ORDINANCE
IS LEGAL AND ENFORCEABLE

_____________________________
Office of the City Attorney
Date:________________________

Requestor
City Attorney’s Office
Drafter
LRB09255-1
MET
6/11/09
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CC-170 (REV. 6/86) 
CITY OF MILWAUKEE FISCAL NOTE 

 
 
A) DATE June 29, 2009  FILE NUMBER: 090237 

    Original Fiscal Note X  Substitute  
 
SUBJECT: A charter ordinance relating to retirement benefits and creditable service for employees represented by certain bargaining units. 

 
 
B) SUBMITTED BY (Name/title/dept./ext.): Joe Alvarado/Labor Relations Officer/Employee Relations/Ext. 2105 
 

C) CHECK ONE:  ADOPTION OF THIS FILE AUTHORIZES EXPENDITURES

  ADOPTION OF THIS FILE DOES NOT AUTHORIZE EXPENDITURES; FURTHER COMMON COUNCIL ACTION
  NEEDED.  LIST ANTICIPATED COSTS IN SECTION G BELOW.

 X NOT APPLICABLE/NO FISCAL IMPACT.

 
 

D) CHARGE TO:  DEPARTMENT ACCOUNT(DA) CONTINGENT FUND (CF) 

   CAPITAL PROJECTS FUND (CPF) SPECIAL PURPOSE ACCOUNTS (SPA)

   PERM. IMPROVEMENT FUNDS (PIF) GRANT & AID ACCOUNTS (G & AA)

   OTHER (SPECIFY) Revenue from MCAMLIS S.C.   

 
 
E) PURPOSE SPECIFY TYPE/USE ACCOUNT EXPENDITURE REVENUE SAVINGS 
SALARIES/WAGES:      
      
      
SUPPLIES:      
      
MATERIALS:      
      
NEW EQUIPMENT:      
      
EQUIPMENT REPAIR:      
      
OTHER:      

      

      

TOTALS      

 
F) FOR EXPENDITURES AND REVENUES WHICH WILL OCCUR ON AN ANNUAL BASIS OVER SEVERAL YEARS CHECK THE  
 APPROPRIATE BOX BELOW AND THEN LIST EACH ITEM AND DOLLAR AMOUNT SEPARATELY. 
  
  1-3 YEARS   3-5 YEARS
  1-3 YEARS   3-5 YEARS
  1-3 YEARS   3-5 YEARS
 
G) LIST ANY ANTICIPATED FUTURE COSTS THIS PROJECT WILL REQUIRE FOR COMPLETION: 
Costs for this file were included in the fiscal notes for Common Council file # 070017 and # 070023 
 
 
H) COMPUTATIONS USED IN ARRIVING AT FISCAL ESTIMATE: 
  
 
 

PLEASE LIST ANY COMMENTS ON REVERSE SIDE AND CHECK HERE  

 



NOTICES SENT TO FOR FILE  090237 

Finance & Personnel Committee     

NAME ADDRESS DATE NOTICE SENT 

Maria Monteagudo DER 6/25/09   

Andrea Knickerbocker DER x   

Troy Hamblin DER – Labor  x   

Marty Matson ERS x   

Jerry Allen ERS x   

Rudy Konrad City Attorney x   
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SUBSTITUTE 1

..Reference

081398

..Sponsor

THE CHAIR

..Title

Substitute charter ordinance relating to retirement benefits for certain represented employes. 

..Sections

36-04-1-c am

..Analysis

Current charter provisions provide one year of creditable service for each 3 years of active military service 

prior to enrollment in the retirement system to various represented and nonrepresented public employes 

effective at various dates.  As a result of recently concluded negotiations, this charter ordinance deletes 

the current sunset provision for this benefit for city of Milwaukee employes represented by the Milwaukee 

Building and Construction Trades Council and the Local 494, IBEW, AFL-CIO, Electrical Group.

..Body

The Mayor and Common Council of the City of Milwaukee do ordain as follows:

Part 1.  The note appended to s. 36-04-1-c of the charter, as affected by Common Council File Number 

081398, passed March 3, 2009, is amended to read:

36-04.  Creditable Service.

1.  SERVICE CREDITED. c.

NOTE:  The foregoing amendment to s. 36-04-1-c shall apply only to policemen represented by the MPA 

and firemen represented by Local 215, IAFF, who participate in the combined fund and who retire on a 

service retirement allowance between January 1, 1998 and December 31, 2002; policemen represented 

by the MPSO, and general city employes, who participate in the combined fund and who retire on a 

service retirement allowance between January 1, 1999 and December 31, 2002; non-represented firemen 

or policemen who participate in the combined fund and who retire on a service retirement allowance 

between January 1, 2000 and December 31, 2002; policemen represented by the MPA, firemen 

represented by Local 215, IAFF, nonrepresented firemen, and general city management and 

nonrepresented employes, who participate in the combined fund and who retire on a service retirement 

allowance on or after January 1, 2003; city of Milwaukee  employes who participate in the combined fund 

and who retire on a service retirement allowance between January 1, 2003 and December 31, 2006, and 

who are represented by Milwaukee District Council 48, AFSCME, AFL-CIO; the Public Employees' Union 

61, LIUNA, AFL-CIO; the Technicians, Engineers and Architects of Milwaukee; the Association of 

Scientific Personnel; the Staff Nurses Council; Local 195, IBEW, AFL-CIO, Joint Bargaining Unit Local 

139, IUOE, AFL-CIO/Milwaukee District Council 48, AFSCME, AFL-CIO; Local 494, IBEW, AFL-CIO, 

Machine Shop; the Association of Municipal Attorneys; the Association of Law Enforcement Allied 

Services Personnel; or Local #218, I.U.P.A., AFL-CIO (Police Support Service Personnel); Local 494, 

IBEW, AFL-CIO, Fire Equipment Dispatchers; city of Milwaukee employes represented by the Milwaukee 

Building and Construction Trades Council who participate in the combined fund and who retire on a 

service retirement allowance [[between August 1, 2003 and July 31, 2007]] >>on or after August 1, 

2007<<; city of Milwaukee employes represented by Local 75, Journeyman Plumbers and Gasfitters 

Union, AFL-CIO, and the International Association of Machinists and Aerospace Workers who participate 

in the combined fund and who retire on a service retirement allowance between January 1, 2003 and 

December 31, 2006; and city of Milwaukee employes represented by Local 494, IBEW, AFL-CIO, 

Electrical Group, who participate in the combined fund and who retire on a service retirement allowance 

[[between June 1, 2003 and May 30, 2007]] >>on or after June 1, 2007<<; and members represented by 

the Administrators and Supervisors Council who participate in the combined fund and retire on a service 

retirement allowance between January 1, 2003 and June 30, 2007; and Milwaukee public schools 

employes represented by Local 150, FSA/SNA/HCA; Local 150, BSH; Local 950, International Union of 

Operating Engineers; Local 1616, District Council 48 and Milwaukee Building and Construction Trades 

Council who participate in the combined fund and who retire on a service retirement between January 1, 

2004 and June 30, 2007.

Part 2.  This is a charter ordinance and shall take effect 60 days after its passage and publication, unless 
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within 60 days a referendum petition is filed as provided in 

s. 66.0101(5), Wis. Stats., in which event this ordinance shall not take effect until submitted to a 

referendum and approved by a majority of the electors voting thereon.

..LRB

APPROVED AS TO FORM

________________________

Legislative Reference Bureau

Date:______________________

..Attorney

IT IS OUR OPINION THAT THE ORDINANCE

IS LEGAL AND ENFORCEABLE

_____________________________

Office of the City Attorney

Date:________________________

..Requestor

DER - Labor Relations Division

..Drafter

LRB09255-2

MET

6/29/09

Page 3City of Milwaukee Printed on 6/29/2009



CC-170 (REV. 6/86) 
CITY OF MILWAUKEE FISCAL NOTE 

 
 
A) DATE June 29, 2009  FILE NUMBER: 090204 

    Original Fiscal Note X  Substitute  
 
SUBJECT: A charter ordinance relating to retirement benefits for certain represented employes. 

 
 
B) SUBMITTED BY (Name/title/dept./ext.): Joe Alvarado/Labor Relations Officer/Employee Relations/Ext. 2105 
 

C) CHECK ONE:  ADOPTION OF THIS FILE AUTHORIZES EXPENDITURES

  ADOPTION OF THIS FILE DOES NOT AUTHORIZE EXPENDITURES; FURTHER COMMON COUNCIL ACTION
  NEEDED.  LIST ANTICIPATED COSTS IN SECTION G BELOW.

 X NOT APPLICABLE/NO FISCAL IMPACT.

 
 

D) CHARGE TO:  DEPARTMENT ACCOUNT(DA) CONTINGENT FUND (CF) 

   CAPITAL PROJECTS FUND (CPF) SPECIAL PURPOSE ACCOUNTS (SPA)

   PERM. IMPROVEMENT FUNDS (PIF) GRANT & AID ACCOUNTS (G & AA)

   OTHER (SPECIFY) Revenue from MCAMLIS S.C.   

 
 
E) PURPOSE SPECIFY TYPE/USE ACCOUNT EXPENDITURE REVENUE SAVINGS 
SALARIES/WAGES:      
      
      
SUPPLIES:      
      
MATERIALS:      
      
NEW EQUIPMENT:      
      
EQUIPMENT REPAIR:      
      
OTHER:      

      

      

TOTALS      

 
F) FOR EXPENDITURES AND REVENUES WHICH WILL OCCUR ON AN ANNUAL BASIS OVER SEVERAL YEARS CHECK THE  
 APPROPRIATE BOX BELOW AND THEN LIST EACH ITEM AND DOLLAR AMOUNT SEPARATELY. 
  
  1-3 YEARS   3-5 YEARS
  1-3 YEARS   3-5 YEARS
  1-3 YEARS   3-5 YEARS
 
G) LIST ANY ANTICIPATED FUTURE COSTS THIS PROJECT WILL REQUIRE FOR COMPLETION: 
Costs for this file were included in the fiscal notes for Common Council file # 070017 and # 070023 
 
 
H) COMPUTATIONS USED IN ARRIVING AT FISCAL ESTIMATE: 
  
 
 

PLEASE LIST ANY COMMENTS ON REVERSE SIDE AND CHECK HERE  

 



 
June 1, 2009 

 
 

 
Ronald Leonhardt 
City Clerk 

City Hall, Room 205 
 

 Re:  Charter Ordinance – Milwaukee Building and Construction Trades Council 
  IBEW Lo494 Electrical Group 
 

Dear Mr. Leonhardt: 
 

The City and the Union have agreed on terms and conditions of employment for employees 
represented by the Milwaukee Building and Construction Trades Council and by Local 494 
IBEW, AFL-CIO, Electrical Group for the period August 1, 2007, through July 31, 2010, and 

June 1, 2007, through May 31, 2010, respectively.  As part of the Agreements, the City has 
agreed to eliminate the sunset provision on pension credit for military service.  

 
In order to implement the pension provision of the Agreement, a charter ordinance is required. 
Please open a file for this purpose.  If you have any questions, feel free to call me or Joe 

Alvarado at 286-2105.  Thank you. 
 

Sincerely, 
 
 

 
Troy M. Hamblin 

Labor Negotiator 
 
Attachment 

 
 
 
TMH:JJA:lk 

Mil crdt Ch Ord ltr 

labr\MBCTC 
 



NOTICES SENT TO FOR FILE  090204 

Finance & Personnel Committee     

NAME ADDRESS DATE NOTICE SENT 

Maria Monteagudo DER 6/25/09   

Andrea Knickerbocker DER x   

Troy Hamblin DER – Labor  x   

Marty Matson ERS x   

Jerry Allen ERS x   

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

 



200 E. Wells Street
Milwaukee, Wisconsin 53202City of Milwaukee

Legislation Details (With Text)

File #:  Version: 0090223

Status:Type: Resolution In Committee

File created: In control of:6/16/2009 FINANCE & PERSONNEL COMMITTEE

On agenda: Final action:

Effective date:

Title: Resolution authorizing the Department of Employee Relations to extend a contract for one year only 
through December 31, 2010 with UnitedHealthcare for insured health maintenance medical services 
only.

Sponsors: THE CHAIR

Indexes: HEALTH INSURANCE, WAGES AND BENEFITS

Attachments: Cover Letter

Fiscal Note

Report for 2010 HMO RFP Results Final

Premium vs. Claims Incurred (Loss Ratio)

EPO Cost Comparison

2010 UHC Renewal Calculation

2010 UHC HMO Rate Renewal

Hearing Notice List

Action ByDate Action ResultVer. Tally

ASSIGNED TOCOMMON COUNCIL6/16/2009 0

HEARING NOTICES SENTFINANCE & PERSONNEL 
COMMITTEE

6/25/2009 0

City of Milwaukee Printed on 6/26/2009Page 1 of 2

powered by Legistar™



0090223  Version:File #:

Number:      
 090223
Version
Original
Reference

Sponsor
THE CHAIR
Title
Resolution authorizing the Department of Employee Relations to extend a contract for one year only through 
December 31, 2010 with UnitedHealthcare for insured health maintenance medical services only.   

Body
Whereas, The City of City of Milwaukee has sent out a request for proposal for insured HMO medical services 
to four vendors; and 

Whereas, Only UnitedHealthcare (UHC) has responded with an insured HMO services proposal; and 

Whereas, The UHC offer of 20.4% is reasonable in light of the cost and utilization by City employees, retirees 
and dependents enrolled in UHC Choice plan; and

Whereas, The City Review Team and the City consultant, Willis of Wisconsin, have reviewed this proposal and 
support the recommendation; and 

Whereas, The City Review Team also considered a “self-insured” exclusive provider network option (EPO) but 
found no clear costs savings to the City by switching to a self-funded model at this time; and 

Whereas, A “self-funded” EPO style plan would increase the financial risk to the City; and

Whereas, The City, under current labor contracts is not able to select a self-funded EPO model plan; and 

Whereas, The costs for the carved out, self-funded drug plan and the self-funded Basic Plan are not increasing; 
and 

Whereas, Additional steps at controlling health care costs and sharing health care premium costs with 
employees are being implemented; now, therefore, be it 

Resolved, That the Department of Employee Relations  is authorized to enter into a contract extension, or 
amendment to agreement, with UHC to provide insured health maintenance medical services in 2010. 

Drafter
DER
MB
6/4/09
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LRB-Research & Analysis Section 
 
Finance & Personnel Committee      July 1, 2009  
File: 090223         Aaron Cadle 
 
 
Title 
 
Resolution authorizing the Department of Employee Relations to extend a contract for 
one year only through December 31, 2010 with UnitedHealthcare for insured health 
maintenance medical services only.  
 
 
Introduction 
 
This resolution grants a one-year contract through year-end 2010 to UnitedHealthcare 
(“UHC”) to insure the City’s insured Health Maintenance Organization (“HMO”). UHC 
proposes to raise HMO premium rates 20.40% across the board.  
 
The City must offer employees an insured HMO under existing labor contracts. The DER 
informs the LRB the Milwaukee Police Association union and Local 215 of the 
Professional Firefighters union have informally agreed to allow the City to replace its 
insured HMO with an Exclusive Provider Organization (“EPO”). An EPO is essentially a 
self-insured HMO enabling the City to act as its own healthcare insurer and pay 
healthcare claims directly much as it does under the City’s Basic Plan.  
 
DER expects all future labor contract agreements will allow the City to replace its insured 
HMO with an EPO. Healthcare insurers have been increasingly reluctant to provide the 
City with an insured HMO in recent years. This year, UHC was the only insurer 
responding to the City’s insured HMO request for proposals. DER is concerned there 
may be no insured HMO bidders in the near future.  
 
The City Review Team recommends adoption of this resolution. City Review Team 
members include: 
 

Mike  Brady  DER - Employee Benefits Division 
Jim Michalski   Office of Comptroller 
Katrina Whittley DER – Employee Benefits Division 
Ed Reyes  DER – Business Section 
Renee Joos  Budget Office 
Nicole Fleck  DER - Labor Relations Section 
Aaron Cadle  Legislative Reference Bureau 
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Background 
 
The City offers employees two healthcare benefit plans, an insured HMO program where 
the City pays healthcare insurance premiums (less any contribution paid by employees) to 
an insurer and claims are paid by said insurer, and the Basic Plan, a self-insured plan 
where the City acts as it own insurance company and pays claims directly after a third-
party administrator approves payment.  
 
The HMO does not include prescription medication coverage. Prescription medication 
benefits are paid directly by the City in a self-insured program administered by Navitus.  
 
UHC, the City’s 2008 HMO provider, was awarded a one-year HMO contract for 2009 
after UHC proposed a 9.99% premium increase. Competitive bids for the 2009 HMO 
contract were not sought because UHC’s 2009 premium bid was lower than the 2008 bid 
proposed by Humana (the City’s 2007 HMO provider) and informal inquiries indicated 
Humana would not bid less to win City’s 2009’s HMO contract than it bid for 2008’s 
contract.  
 
The following compares UHC’s proposed 2010 monthly HMO premiums for active 
employees to premium rates paid in 2008 and 2009:  
 

Monthly HMO Premiums - Active Employees 
UnitedHealthcare (UHC) '08 Actual '09 Actual '10 Proposed 

Single Coverage  $   403.75  $   444.08  $    534.67  
Family Coverage  $1,102.49  $1,212.63  $ 1,460.01  

 
As of May, 2009, 5,728 active employees were enrolled in the City’s HMO, up 350 from 
August, 2008, apparently indicating a migration from the City’s Basic Plan to the HMO, 
and 1,555 retirees, about the same as in August, 2008. Based on May, 2009, enrollment, 
UHC’s 20.40% premium increase will result in an aggregate annual cost increase of 
nearly $17 million (before reduction for any employee-paid share of premiums).  
 
 
Discussion 
 

Background – UHC’s 2010 HMO Premium Quote  
 
UHC’s proposed 20.40% HMO premium rate increase for 2010 was calculated as 
follows:  

 
1. Cost Trend Line Projection: UHC first estimated the cost trend line for 

healthcare claims during the quote period was 12.48% - meaning UHC 
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predicted the cost of healthcare claims would increase 12.48% per annum 
from May, 2009, (the quote date) until December, 2010, (the end of the 
proposed contract period). This 12.48% cost trend line is based on UHC’s 
paid claims experience – the combined history of all healthcare claims paid by 
UHC through its insured HMO programs including the City’s HMO.  

2. Projected Healthcare Claims for the City’s HMO: UHC then applied its 
cost trend line to the paid claims history of Milwaukee’s insured HMO and 
determined premiums for the City’s HMO would need to increase 13.81% 
(compounding effect of 12.48% over 20 months) simply to pay projected 
future healthcare claims. This 13.81% increase represents the minimum 
premium UHC would need to pay expected healthcare claims. Any increase 
less than this 13.81% would result in UHC paying more in claims than it 
receives in premiums – a loss ratio in excess of 100%. At the minimum, 
premiums must equal or exceed paid healthcare claims – have a loss ratio 
equal to or less than 100% - if an HMO is to remain viable.  

3. Target Retention Rate: Once UHC predicted the HMO premium needed to 
pay expected future healthcare claim costs it increased this basic cost 
premium by its expected retention rate. A retention rate is the portion of the 
HMO premium the insurer needs to cover overhead – i.e. claims processing, 
administration, premium taxes, etc. – and to earn a profit. UHC maintains its 
target retention rate is 16.09%. Retention rates are determined internally by 
the insurer based entirely on proprietary factors, and may include subjective 
considerations. While the City and Willis, the City’s healthcare insurance 
consultant, may make educated guesses on the components of UHC’s 
retention rate, the true rationale and basis for UHC’s retention rate remains 
opaque to those outside the company. 

4. UHC’s Final 2010 HMO Premium Rate Proposal: After predicting 
expected healthcare claim costs for the City’s HMO and increasing this basic 
cost premium rate by its retention rate, UHC determined the City’s HMO 
premium rate should be increased 35.64% - meaning, based strictly on the 
math of its analysis, Milwaukee’s HMO premium rates should be increased 
35.64%. However, without explanation, UHC proposed the premium rate 
increase be held to 20.40%.  

 
With only a single proposal for the City’s insured HMO, the City Review Team’s 
analysis was somewhat hampered. The Team first analyzed UHC’s insured HMO 
premium rate proposal to determine if it seemed reasonable both on its own merits and 
when compared to healthcare industry market trends, and then discussed the possibility of 
switching the City’s insured HMO to a self-insured EPO program.  
 
The Review Team concluded UHC’s 20.40% premium increase proposal was reasonable 
based heavily on Willis’ assessment that such an increase, though quite steep, made sense 
based on the paid claims history of the City’s HMO, general healthcare claim cost trends 
in the marketplace and prevailing industry retention rates.  
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Because an EPO is essentially an insured HMO in which the insured (the City) acts as its 
own insurer – in a City-insured EPO the City of Milwaukee plays the role played by 
UHC in an insured HMO – Willis used the same model UHC employed to set premiums 
rates for the City’s insured HMO to determine costs of a City-insured EPO. Willis used 
UHC’s cost trend line to predict future healthcare claim costs - healthcare claims 
experience will be the same under either an insured HMO or an EPO – and then used a 
retention rate of 7.40% to determine that the City would need to increase premium rates 
22.91% to establish a viable EPO. Willis set the retention rate at 7.40% based on 
anticipated claims processing costs of 5.00% and a risk premium of 2.40%.  
 
Willis’ analysis indicated the City should opt for UHC’s insured HMO proposal despite 
its 20.40% increase in premiums because the City would be forced to increase premiums 
22.91% if the City created a self-insured EPO.  
 
The LRB was concerned by UHC’s unilateral decision to reduce the 35.64% premium 
rate increase its own analysis determined was needed to 20.40%. Using its own model, a 
request for a 20.40% rate increase suggested UHC was either exaggerating its cost trend 
line or its retention rate, or both. The LRB was assured by Willis that UHC’s cost trend 
line was sound, leading the LRB to conclude UHC’s retention rate needs were overstated 
in its final rate proposal.  
 
Armed with this information, the LRB imputed UHC’s actual, proposed retention rate to 
be 5.47% - well below its target of 16.09%.  
 
Convention wisdom holds the retention rate for an EPO will always be lower than the 
retention rate for an insured HMO because the insured (the City) does not need to make a 
profit and will be exempt from certain taxes. By lowering its retention rate to 5.47%, 
almost two points below the retention rate Willis projects the City will need to recoup its 
basic costs to administer a self-insured EPO; UHC has in effect under bid the City for the 
HMO contract.  
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The following compares Willis’ EPO projection (Column C) to the LRB’s imputed UHC 
proposal (Column B) which was based on UHC’s analysis (Column A): 
 

2010 United Healthcare HMO Quote - EPO (1) Projections Comparison 
       

 Column A Column B Column C  
 United Healthcare EPO (1)  
 Analysis Proposal Projection  

Annual Cost Trend Line 12.48% 12.48% 12.48%  
Current Claims Experience  $        345.87  $        345.87   $        345.87  

2-year Cost Trend Line 124.06% 124.06% 124.06%  
Projected Claim Costs  $        429.09  $        429.09   $        429.09  

Pooling  $            2.91  $            2.91   $            2.91  
Total Projected Claim Costs  $        432.00  $        432.00   $        432.00  

Retention Rate 16.09% 5.47% 7.40% (a)
Total Proposed Premium  $        514.85  $        457.01   $        466.53  
Current Premium  $        379.58  $        379.58   $        379.58  

Premium Increase 35.64% 20.40% 22.91%  
   
Lives Covered 18,123 18,123  18,123  
Annual Premium Increase (b)  $ 29,418,229  $ 16,838,911   $ 18,910,443  
   
Total Annual Premiums $111,967,769  $ 99,388,451  $101,459,983  
       

(1) Exclusive Provider Organization - Self-Insured Coverage   
(a) Provided by Willis Consultants - 5.0% claims processing plus 2.4% risk premium   

(b) Before reduction for any employee-paid share of premiums   
 
 
Fiscal Impact 
 
This resolution will increase 2010 costs for the City’s insured HMO by nearly $17 
million based on enrollment as of May, 2009, of 7,283 employees and 18,123 lives 
(members).  
 
The City’s total healthcare benefit costs are budgeted at $109 million for 2009, including 
HMO premiums, self-insured prescription claims and self-insured Basic Plan medical 
claims.  
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As of this date, DER projects actual healthcare benefit costs for 2009 will be $2 million 
to $6 million less than budgeted.  
 
In addition, DER asserts efficiently managed self-insured prescription and Basic Plan 
claim payments will continue to reduce the City’s aggregate healthcare costs, and DER is 
projecting aggregate healthcare benefit costs for 2010 between $115 million and $120 
million despite UHC’s nearly $17 million aggregate HMO premium increase.  
 
DER suggests that if 2009’s projected surplus is carried forward to 2010, aggregate 
healthcare costs could be as low as $109 million – equal to 2009 budgeted level – or as 
high a $118 million – only $9 million greater that 2009’s budget despite UHC’s 20.40% 
HMO premium increase.  
 
DER’s assertions are summarized as follows: 
 

2010 HMO & Claims Healthcare DER Projected Budget Range 
 LOW HIGH 

2009 Budgeted HMO & Claims Expenses $109,000,000  $109,000,000 
2010 Quoted HMO Premium Increase 16,838,911  16,838,911 

2010 HMO & Claims Calculated Budget Estimate  $125,838,911  $125,838,911 
2010 DER Projected Healthcare Savings (10,838,911) (5,838,911)

2010 HMO & Claims DER Budget Estimate 115,000,000  120,000,000 
2009 Surplus Carry-forward (6,000,000) (2,000,000)

2010 HMO & Claims DER Net Projected Budget $109,000,000  $118,000,000 
 
 



June 4, 2009 
 
Alderman Michael Murphy, Chairman 
City of Milwaukee Common Council Finance and Personnel Committee 
200 East Wells Street, Room 205 
Milwaukee, WI 53202  
 

File No: 090223 City of Milwaukee Contract Extension for 2010 for UHC Choice  
 

Dear Alderman Murphy: 
 
The City of Milwaukee Department of Employee Relations and the DER Review Team is 
recommending that the current contract with UnitedHealthcare for the UHC Choice Plan  
for insured health maintenance organization benefits be extended for a one year period. 
 
UnitedHealthcare (UHC) will continue to provide insured health services through their 
UHC Choice Plan in 2010 at a 20.4% increase over the 2009 rates.   The recommendation 
is made because: 
 

• The City sent out a request for proposals to four vendors. 
• UHC was the only responsive vendor offering an insured plan.   The other vendors 

only offered a “self-insured” exclusive provider organization (EPO) plan. 
• The City Review Team, including a representative of Willis of Wisconsin, 

considered the self-funded EPO option and found no clear savings to the City 
and additional financial risk with the EPO option. 

• The projected costs of the self-funded EPO option were projected by Willis of 
Wisconsin to be anywhere from 20-25% dependent upon trend in health care costs.  

• The City Review Team, in making this recommendation, took into consideration 
the fact that the monthly premium paid to UHC over the twelve month period 
March 2008 through February 2009 has been less than the total payments UHC has 
made to providers ($76,476,012 paid by City to UHC, $77,431,273 paid by UHC to 
providers).  This is a loss ratio of 101.2%. 

• The UHC Choice Plan includes a large network of providers in South East 
Wisconsin as well as a national network of providers; 

• The UHC Choice Plan provides city employees with the opportunity to continue 
the same health insurance plan for a third year; 

• The UHC Choice Plan will continue to provide City employees with their Care24 
wellness classes, their Know Your Numbers health risk assessment, on-line health 
assessments and access to their www.myuhc.com website; 

• The UHC Choice Plan will continue to provide care management services to City 
members to help control the overall cost of healthcare;   

• At this time based on existing labor contracts that have not been extended, the City 
is not able to replace the insured HMO with a self-insured EPO benefit plan.  New 
labor contracts with MPA, Local 215 and other unions will allow this. 

http://www.myuhc.com/


• This agreement would increase the total gross costs assuming no changes in 
enrollment for the UHC Choice HMO plan by $16M in 2010.   The department will 
work with the Budget office over the summer to see reduce the impact of this 
agreement on the 2010 budget. 

• The Prescription drug costs, which are self-funded through Navitus through 2011, 
have not been increasing. 

• The Basic Plan claims costs, which are self-funded through Anthem through 2011, 
have not been increasing. 

• There is likely to be premium cost sharing with employees in 2010 when contracts 
for the 2007-2009 years with all unions have been settled.   Currently MPA, Local 
215 and management employees pay $20 per month for single and $40 per month 
for family coverage with the UHC Choice Plan.  

 
A resolution and a fiscal note are attached to this file.   In addition a letter from Willis of 
Wisconsin, the City’s benefits consultant, urging passage of this file will be attached.    
 
A letter from UnitedHealthcare will be attachéd to the file as well. 
 
Please contact me at mbrady@milwaukee.gov or at 286-2317 if you have any questions or 
comments regarding this file. 
 
Sincerely, 
 
 
Michael Brady 
Employee Benefits 
 
  
 
CC:  Maria Monteagudo, DER 
        Troy Hamblin, DER 
      

mailto:mbrady@milwaukee.gov


CC-170 (REV. 6/86) 
CITY OF MILWAUKEE FISCAL NOTE 

A) DATE June 5, 2009  FILE NUMBER: 090223 

    Original Fiscal Note x  Substitute  
         
 
SUBJECT: Authorizes the City to extend contract with UHC for insured HMO health insurance plan from January 1, 2010 through December 31,  

2010. 
 
B) SUBMITTED BY (Name/title/dept./ext.): Michael Brady, Director of Employee Benefits,  DER, 2317 
 

C) CHECK ONE:  x ADOPTION OF THIS FILE AUTHORIZES EXPENDITURES

  ADOPTION OF THIS FILE DOES NOT AUTHORIZE EXPENDITURES; FURTHER COMMON COUNCIL ACTION
  NEEDED.  LIST ANTICIPATED COSTS IN SECTION G BELOW.

   NOT APPLICABLE/NO FISCAL IMPACT.

 
 

D) CHARGE TO:  DEPARTMENT ACCOUNT(DA) CONTINGENT FUND (CF) 

   CAPITAL PROJECTS FUND (CPF) x SPECIAL PURPOSE ACCOUNTS (SPA)

   PERM. IMPROVEMENT FUNDS (PIF) GRANT & AID ACCOUNTS (G & AA)

   OTHER (SPECIFY) 

 
 
E) PURPOSE SPECIFY TYPE/USE ACCOUNT EXPENDITURE REVENUE SAVINGS 
SALARIES/WAGES:      
      
      
SUPPLIES:      
      
MATERIALS:      
      
NEW EQUIPMENT:      
      
EQUIPMENT REPAIR:      
      

OTHER:  Health Maintenance Organizations (HMO)   0001 0165 
S140 006100  $94,300,000 

  

      
      
TOTALS       
 
 
F) FOR EXPENDITURES AND REVENUES WHICH WILL OCCUR ON AN ANNUAL BASIS OVER SEVERAL YEARS CHECK THE  
 APPROPRIATE BOX BELOW AND THEN LIST EACH ITEM AND DOLLAR AMOUNT SEPARATELY. 
  

   1-3 YEARS   3-5 YEARS
  1-3 YEARS   3-5 YEARS
  1-3 YEARS   3-5 YEARS
 
G) LIST ANY ANTICIPATED FUTURE COSTS THIS PROJECT WILL REQUIRE FOR COMPLETION: 
  
 
 
H) COMPUTATIONS USED IN ARRIVING AT FISCAL ESTIMATE: 
The vendor will be paid a percentage of the savings.    
 
 

PLEASE LIST ANY COMMENTS ON REVERSE SIDE AND CHECK HERE  

 



 

 PLEASE LIST ANY COMMENTS ON REVERSE SIDE AND CHECK HERE  
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EXECUTIVE SUMMARY 
 
What are the Recommendations of the Benefits Team? 
 
HMO Plans 
 
As a result of a request for proposal (RFP) process and evaluations, the Benefits Team 
recommends the following for the HMO plans:   
 
Enter into a one-year contract for 2010 with UnitedHealthcare (UHC).  UHC is the incumbent 
HMO. The UHC proposal is the only compliant, i.e., insured HMO, proposal.   
 
Who Was on the Benefits Team? 
 
The City staff members on the Benefits Team were: 
 

• Michael Brady – Director Employee Benefits, Department of Employee Relations  

• Aaron Cadle – Legislative Fiscal Analyst, Common Council City Clerk, Fiscal Review 
Section 

• James Michalski, CPA, – Auditing Manager, Office of the Comptroller 

• Renee Joos –  Special Assistant, Budget Office   

• Edwin Reyes  –  Business Operations Manager, Department of Employee Relations  

• Katrina Whittley – Employee Benefit Analyst, Department of Employee Relations 

• Nicole Fleck, Labor Relations Representative, Department of Employee Relations 

 
 

Assisting the City team were the following individuals: 

• Douglas Ley, Senior Vice President, Willis HRH 

• Clete Anderson, Vice President, Willis HRH 

 
The City retained the services of Willis HRH to assist in the following: 
 

• Assist in the preparation of the RFP, 

• assist the Benefits Team in evaluating the carrier responses and making 
recommendations, 

• conduct financial analyses, and 

• draft this final report. 
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How Did the Benefits Team Reach These Recommendations? 
 
 
HMO Selection Process 
 
The City goals for its healthcare plans are to keep the cost as affordable as possible to the City 
while providing employees “choice.”   The City currently offers one HMO through UHC, a broad 
network HMO. 
 
Because the number of HMOs available in the City is limited and the City has had contracts with 
them in the past, an abbreviated RFP focusing on the premium rates, was e-mailed to the 
following companies. 
 

• Anthem  
• Humana 
• UnitedHealthcare (UHC) 
• WPS 

 
Respondents were asked to provide quotes for a lower cost, narrow network HMO as well as a 
higher cost, broad network HMO.  Respondents were asked to provide quotes assuming they 
would not be the only HMO offered and assuming prescription drugs would be carved out to a 
self insured basis.  
 
The respondents were also asked to provide quotes for an Exclusive Provider Organization 
(EPO). The EPO would have benefits identical to the HMO and have a broad provider network, 
but the program would be self insured rather than insured as is the case with the HMO.  Some 
of the City’s existing collective bargaining agreements require that the benefits must be provided 
through an insured HMO. However, EPO proposals were sought in the event that either the 
HMO proposal received would be deemed uncompetitively priced, or no vendor would even 
provide an HMO proposal. 
 
Proposals were received from Anthem, Humana, UHC and WPS.  UHC provided a broad 
network HMO proposal and an EPO proposal.  Anthem, Humana and WPS only provided EPO 
proposals. 
 
UHC offered to renew the HMO contract with an across-the-board 20.4% rate increase. A 
summary of the rates and annualized premiums can be found in the Appendix. 
 
The team determined that its analysis must address whether UHC’s 20.4% renewal offer was 
reasonable and competitive, or whether one of the EPO proposals would provide a convincing 
expectation of savings versus the added risk of a self insure plan.   The team determined that 
the UHC proposal was reasonable and competitive.   A summary of the findings follows. 
 
Found in the Appendix is the HMO rate renewal calculation illustrating the assumptions and 
methodology that went into UHC’s rate renewal.  Two fundamental components of the projection 
are the annual health care trend, the expected increase in health care costs. UHC used and 
annual trend factor of 12.48%. The other is the retention charge, the amount of each premium 
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dollar UHC says it needs for non-claim related expenses, such as administration and premium 
taxes.  UHC used 16.1% as the percent of each premium dollar it needs to cover its expenses. 
 
In our analysis we modeled the impact on costs in a self insured EPO of using a lower trend rate 
as well as the lower administration costs associated with a self insured plan to determine if a 
self insured plan could be less costly. 
 
Below is a comparison of the UHC renewal calculation with an EPO assuming the same 12.48% 
annual trend rate as well as an 11% trend rate. Also the retention/expense charges for a self 
insured PPO were estimated at 7.4%, which includes expected expenses as well as a two 
percentage point load for the value of the insurance protection provided by the insured plan that 
would be lost. 
 
Cost Projection Comparison

UHC EPO EPO
Annual Trend 12.48% 12.48% 11%
Current Claims $345.87 $345.87 $345.87
Total Trend 124.1% 124.1% 121.1%
Trended Claims $429.09 $429.09 $418.80
Pooling $2.91 $2.91 $2.91
Total Claims $432.00 $432.00 $421.71
Retention 16.1% 7.4% 7.4%
Suggested Total Premium $514.85 $466.53 $455.41
Suggested Increase 35.64% 22.9% 20.0%
Renewal Offered $457.01 $466.53 $455.41
Current Premium $379.58 $379.58 $379.58
Increase 20.4% 22.9% 20.0%  

 
First, one should note that the calculation suggested a 35.64% rate increase, which UHC 
reduced to 20.4% without written explanation.  When asked, UHC indicated that the reduction 
came from reduced retention rather than reduced trend, suggesting that UHC believes that its 
trend factor is accurate and is accepting reduced administration. 
 
The analysis looked at the impact of using the same or a lower trend rate for the EPO. Using the 
same trend rate projected EPO costs higher than the HMO. Cutting the trend to 11% produced 
a “renewal action” slightly lower than the 20.4%, but the HMO increase is guaranteed while the 
EPO figure is simply an estimate.  No one knows what trend will be next year, but historical 
evidence would indicate that going much lower than the 11% would be optimistic, and does not 
include the random claim fluctuation that can come with a self insured plan. 
 
Also found in the Appendix is an exhibit showing the premium and incurred claims on the UHC 
policy since 1/1/2008.  The loss ratio for 2008 was 91.1%, which was below UHC’s target of 
83.9% (100% less the 16.1% retention), an effective retention level of a self insured plan with 
the benefit of insurance coverage.  The loss ratio for 2009 is 101.2%, meaning UHC is paying 
out more in claims that it is receiving in premium this year and getting no retention.  UHC’s 
renewal calculation did not include March 2009 which is the worst month to date. Had UHC 
included March no doubt its rate increase would have been even higher.  
 



City Of Milwaukee  
Benefits Team Recommendations Regarding 2010 Contract for HMO June 23, 2009     

Willis HRH Page 6 

The combination of these factors led the Team to conclude that switching to an EPO with UHC 
would have limited likelihood of reducing plan cost and could even end up costing the City more. 
 
The last piece of the analysis was to assess whether an EPO with Anthem, Humana or WPS 
would provide a convincing expectation of reducing cost more than the UHC EPO and enough 
to justify dropping the insured rates for the risk of claims fluctuation of a self insured plans. 
 
Annual EPO administration fees could run anywhere from about $2 million to $3.8 million 
depending on the vendor selected, the range of service chosen and the year. However, the 
biggest differential among the bidders is the magnitude of provider network discounts.  Based 
on expected 2010 claims of $83.4 million, each percentage point of network discount differential 
is worth $834,000, increasing each year with trend.  
 
Among the four EPO offers, UHC was determined to have the lowest overall cost, if the City 
would choose to switch to an EPO type model in 2010. 
 
The vendors were asked if they would offer a cap on their 2011 and 2012 rate increases.  UHC 
declined.   
 
The team acknowledges the fact that in the year that a self insured EPO is adopted there would 
be a one-time cash flow “break” since run out claims, claims incurred in the prior year but paid in 
the subsequent year, will be covered by the HMO policy. This break would result in roughly a 
one month reduction in claims paid in the first year. . From an accounting perspective there 
would be no reduction because a reserve equal to any reduction  would need to be set up 
recognizing that the City has accepted and must pay the run out should it ever want to return to 
an insured plan should one be available. Also note that while claims paid in the first year would 
be reduced, in the second year, assuming 10% trend, would increase 20% by returning to a full 
twelve months of claims. This one time break is available whenever the plan goes self insured, 
but is best taken when other circumstances are more favorable. 
  
Ultimately the team deemed the Anthem, Humana and WPS proposals as noncompliant 
because they did not provide HMO quotes. The UHC HMO proposal was determined to be 
reasonable given the expected claim cost of the program in 2010. Lastly, none of the EPO 
proposals provided a convincing expectation of savings versus the insured HMO rates or the 
added risk of claim fluctuation of a self insured program.  There is value to the City of the 
financial protection provided by insured rates.  Found below is a brief history of the City’s HMO 
program. 
 
HMO History  
      
Before 2003 Multiple HMOs offered (managed competition) 

    
2003 Broad and narrow network HMOs only with Compcare (Anthem today) offered lower cost 

to the City than managed competition model 
    
2007 Broad and narrow network HMOs only with Humana (narrow network much broader)  
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2008 Broad network only with UHC, only UHC and Humana quote, UHC increase 6%, 
Humana increase 19%     

       
2009 UHC and City agree to 10% increase for not putting out to bid, 10% increase leaves 

rates still lower than Humana’s 2008 rate proposal 
  
2010 20.4% UHC rate renewal, UHC only carrier to quote 
 
 
Changing to an EPO might well happen, but 2010 is not the year to do it.  For all these reasons 
the Team recommends renewing the HMO contract with UHC for 2010. 
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Appendix  
 
• 2010 UHC HMO Rate Renewal 
• 2010 UHC Renewal Calculation 
• Premium vs. Claims Incurred (Loss Ratio) 
• EPO Cost Comparison 

 





City of Milwaukee
Self Insured EPO

Network Discount Comparison

Physician Fees Discounts

Procedure Code UHC Anthem

PCCS Statewide PPO HPN

36522 $387.24 $0.00 $0.00 $341.29 $401.49 $2,077.44

45378 $619.82 $728.35 $800.50 $393.99 $393.59 $1,026.04

72193 $138.80 $242.39 $313.70 $130.46 $126.91 $1,194.03

78465 $464.42 $517.28 $574.10 $590.53 $589.69 $1,877.84

80061 $15.92 $38.08 $52.64 $24.19 $25.87 $55.34

88305 $76.77 $112.63 $144.37 $76.08 $78.53 $223.76

90806 $155.07 $77.03 $107.93 $142.90 $147.01 $123.43

97110 $35.02 $44.61 $44.46 $41.26 $41.53 $51.06

97140 $25.47 $45.94 $48.15 $39.30 $40.22 $47.96

99213 $86.79 $98.00 $79.11 $82.24 $82.35 $101.81

99214 $141.56 $145.58 $125.24 $127.00 $127.64 $154.38

99232 $91.61 $114.51 $115.43 $93.20 $91.87 $132.05

99284 $268.14 $235.61 $253.07 $164.28 $161.40 $306.03

99285 $406.32 $326.83 $352.73 $253.37 $249.38 $462.86

99396 $177.02 $184.65 $175.64 $160.30 $163.91 $192.66

$206.00 $221.98 $240.35 $177.36 $181.43 $535.11

Hospital Discounts by Type

Inpatient

Discount off Charges 34.0% 67.0% 67.0% 64.0% 23.0% Proprietary

Per Diem 42.0% 0.0% 0.0% 0.0% 0.0% Proprietary

DRG N/A 33.0% 33.0% 32.0% 73.0% Proprietary

Case Rates 24.0% 0.0% 0.0% 4.0% 4.0% Proprietary

Other N/A 0.0% 0.0% N/A N/A Proprietary

Outpatient

Inpatient

Discount off Charges 33.0% 100.0% 100.0% 68.0% 75.0% Proprietary

Per Diem N/A 0.0% 0.0% 0.0% 0.0% Proprietary

DRG N/A 0.0% 0.0% 0.0% 0.0% Proprietary

Case Rates 67.0% 0.0% 0.0% 0.0% 0.0% Proprietary

Other N/A 0.0% 0.0% 32.0% 25.0% Proprietary

Most Frequently Negotiated Dollar Amount

Medical 36.6% $2,660.00 $2,981.00 40% to 45% 45% to 50% Proprietary

Surgical 44.3% $5,637.00 $6,202.00 40% to 45% 45% to 50% Proprietary

Maternity 45.8% $1,499.00 $1,681.00 40% to 45% 45% to 50% Proprietary

Pediatrics 22.1% N/A N/A 40% to 45% 45% to 50% Proprietary

Psychiatric 43.2% 40% to 45% 45% to 50% Proprietary

Chemical/Substance Abuse 43.2% $1,188.00 $1,248.00 40% to 45% 45% to 50% Proprietary

Rehabilitation Insuff. Data $1,788.00 $2,053.00 40% to 45% 45% to 50% Proprietary

ICU 46.6% N/A N/A 40% to 45% 45% to 50% Proprietary

CCU 46.6% N/A N/A 40% to 45% 45% to 50% Proprietary

Average Milwaukee County Discounts CSM/Froedtert Statewide

Inpatient Hospital 41.0% 33.8% 34.2% 40.1% 43.7% 29.70%

Outpatient Hospital 51.3% 36.2% 36.6% 41.0% 46.7% 25.78%

Physician 52.2% 34.2% 31.0% 44.6% 49.0% 40.1%

Wheaton

39.9%

43.5%

46.9%

HumanaWPS

Willis HRH 6/23/2009



City of Milwaukee
Self Insured EPO

Network Discount Comparison

UHC Anthem

Claims PCCS Statewide PPO HPN

2010

Inpatient Hospital $25,020,000 30% $26,779,881 $27,903,661 $25,401,661 $23,875,017 $29,811,966

Outpatient Hospital $25,020,000 30% $30,902,526 $32,572,238 $30,311,704 $27,383,285 $38,131,097

Physician $33,360,000 40% $31,117,971 $48,155,649 $38,664,100 $35,593,305 $41,804,686

Total $83,400,000 100% $88,800,378 $108,631,548 $94,377,466 $86,851,608 $109,747,749

2011

Inpatient Hospital $27,522,000 $29,457,869 $30,694,027 $27,941,827 $26,262,519 $32,793,163

Outpatient Hospital $27,522,000 $33,992,778 $35,829,462 $33,342,875 $30,121,614 $41,944,206

Physician $36,696,000 $34,229,768 $52,971,213 $42,530,510 $39,152,636 $45,985,155

Total $91,740,000 $97,680,416 $119,494,703 $103,815,212 $95,536,769 $120,722,524

2012

Inpatient Hospital $30,274,200 $32,403,656 $33,763,430 $30,736,010 $28,888,771 $36,072,479

Outpatient Hospital $30,274,200 $37,392,056 $39,412,408 $36,677,162 $33,133,775 $46,138,627

Physician $40,365,600 $37,652,745 $58,268,335 $46,783,562 $43,067,900 $50,583,670

Total $100,914,000 $107,448,457 $131,444,173 $114,196,734 $105,090,445 $132,794,776

Totals

Inpatient Hospital $82,816,200 $88,641,407 $92,361,118 $84,079,498 $79,026,306 $98,677,608

Outpatient Hospital $82,816,200 $102,287,360 $107,814,108 $100,331,741 $90,638,675 $126,213,929

Physician $110,421,600 $103,000,483 $159,395,197 $127,978,172 $117,813,841 $138,373,511

Total $276,054,000 $293,929,250 $359,570,423 $312,389,412 $287,478,822 $363,265,049

Administration Fee

UHC Anthem

Administration Fee PCCS Statewide PPO HPN

2010 $36.26 $17.50 $17.50 $21.18 $26.68 $35.95

2011 $37.35 $17.85 $17.85 $21.81 $27.46 $37.75

2012 $38.47 $18.15 $18.15 $22.47 $28.27 $39.64

UM

2010 $5.17 $2.00 $2.00 $3.45 $3.45 $0.00

2011 $5.33 $2.05 $2.05 $3.55 $3.55 $0.00

2012 $5.49 $2.10 $2.10 $3.65 $3.65 $0.00

DM

2010 $0.00 $3.85 $3.85 $2.55 $2.55 $0.00

2011 $0.00 $3.85 $3.85 $2.65 $2.65 $0.00

2012 $0.00 $3.85 $3.85 $2.75 $2.75 $0.00

Annualized

2010 $3,511,441 $1,979,053 $1,979,053 $2,303,668 $2,769,826 $3,046,978

2011 $3,617,386 $2,012,955 $2,012,955 $2,374,016 $2,852,887 $3,199,539

2012 $3,725,874 $2,042,620 $2,042,620 $2,446,906 $2,938,491 $3,359,728

Total $10,854,701 $6,034,627 $6,034,627 $7,124,589 $8,561,204 $9,606,245

Combined Claims and Administration

2010 $86,911,441 $90,779,430 $110,610,600 $96,681,134 $89,621,434 $112,794,727

2011 $95,357,386 $99,693,371 $121,507,658 $106,189,228 $98,389,656 $123,922,063

2012 $104,639,874 $109,491,077 $133,486,792 $116,643,639 $108,028,936 $136,154,504

Total $286,908,701 $299,963,878 $365,605,050 $319,514,001 $296,040,025 $372,871,294

Cash Flow Savings in 2010 of an EPO

All of the claim figures above are 'mature" amounts. If the City were to switch to an EPO it would receive a cash flow "break" in the first year since 2009 run out 

claims, claims incurred in 2009 but paid in 2010 would be covered by the UHC HMO plan. That break would be worth roughly $8 million. Note that claims for 

2011 would grow by the $8 million plus trend, so people would need to be reminded this big increase would be looming. Taking this step also means that going 

back to an insured policy would require "paying back" this run out, making the option of going back unfeasible.

WPS Humana

WPS Humana

Willis HRH 6/23/2009





City of Milwaukee
2010 HMO Rate Renewal

UHC UHC UHC UHC UHC UHC UHC UHC UHC UHC UHC UHC
PLAN MONTH PC1 PC3 PC1 PC3 PC4 PC5 PC6 PC7 PC8 PC9 PC10 HMO TOTAL

UHC May-09 1,693 3,819 345 617 268 130 144 10 0 34 3 7,063

2009 $444.08 $1,212.63 $451.20 $1,231.73 $363.49 $726.95 $825.49 $1,164.11 $1,065.57 $1,261.32 $1,164.11

2010 $534.67 $1,460.01 $543.24 $1,483.00 $437.64 $875.25 $993.89 $1,401.59 $1,282.95 $1,518.63 $1,401.59

Annualized Total Premium

Actives Retirees Total

2009 $64,594,337 $15,413,389 $80,009,735

2010 $77,771,694 $18,557,677 $96,331,381

Change $13,177,357 $3,144,288 $16,321,646

20.4% 20.4% 20.4%

United HealthCare A C T I V E R E T I R E E S

UHC

Willis HRH 6/23/2009
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Communication relating to creation of additional positions in the Department of Neighborhood 
Services to deal with graffiti incidents.

Drafter
LRB09144
BJZ/mbh
3/25/09
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CC-170 (REV. 6/86) 

CITY OF MILWAUKEE FISCAL NOTE 

 
 

A) DATE 4/23/2009  FILE NUMBER: 081665 

      
    Original Fiscal Note X  Substitute  

 

SUBJECT: Addition of 2 Code Enforcement Inspectors and 1 Program Manager to the Anti-Graffiti Program in the Department of Neighborhood 
Services 

 
 

 

B) SUBMITTED BY (Name/title/dept./ext.): Lynne Steffen, Business Operations Manager, DNS, x2563 

 

   
C) CHECK ONE: X ADOPTION OF THIS FILE AUTHORIZES EXPENDITURES 
   
  ADOPTION OF THIS FILE DOES NOT AUTHORIZE EXPENDITURES; FURTHER COMMON COUNCIL ACTION 
  NEEDED.  LIST ANTICIPATED COSTS IN SECTION G BELOW. 
   
  NOT APPLICABLE/NO FISCAL IMPACT. 
   
 
 

      
D) CHARGE TO: X DEPARTMENT ACCOUNT(DA)  CONTINGENT FUND (CF) 
      
   CAPITAL PROJECTS FUND (CPF)  SPECIAL PURPOSE ACCOUNTS (SPA) 
      
   PERM. IMPROVEMENT FUNDS (PIF)  GRANT & AID ACCOUNTS (G & AA) 
      
   OTHER (SPECIFY)   
      
 
 

E) PURPOSE SPECIFY TYPE/USE ACCOUNT EXPENDITURE REVENUE SAVINGS 

SALARIES/WAGES: Salary – 2 Code Enforcement Inspectors 006000 78,188   

 Salary – 1 Code Enforcement Supervisor 006000 58,149   

 Fringe Benefits 006180 55,898   

SUPPLIES: Office supplies 006300 900   

 DNS logo clothing 006300 600   

MATERIALS: Code Books 006300 1,500   

      

NEW EQUIPMENT: Computer and software 006800 3,600   

 Camera, desk phone 006300 1,000   

EQUIPMENT REPAIR:      

      

OTHER: Training 006300 900   

 Auto allowance 006300 7,200   

 Monthly cell phone charge 006300 720   

TOTALS   208,655   

 
 

F) FOR EXPENDITURES AND REVENUES WHICH WILL OCCUR ON AN ANNUAL BASIS OVER SEVERAL YEARS CHECK THE  

 APPROPRIATE BOX BELOW AND THEN LIST EACH ITEM AND DOLLAR AMOUNT SEPARATELY. 

  

         1-3 YEARS  X 3-5 YEARS All costs except new equipment and code books 
                1-3 YEARS   3-5 YEARS  
                1-3 YEARS   3-5 YEARS  
        
 

G) LIST ANY ANTICIPATED FUTURE COSTS THIS PROJECT WILL REQUIRE FOR COMPLETION: 

SPA funding each year to cover the cost of graffiti abatement 

When DC48 contract is settled inspector rates will go up about 7.5%.   Inspectors can be promoted to the II level after 2 years of satisfactory service 

 
 

H) COMPUTATIONS USED IN ARRIVING AT FISCAL ESTIMATE: 

Inspector salaries – Used 2006 rate for pay range 530-1 

Manager salary –Used 2009 rate for pay grade 007.  Took top inspector pay rate * 1.05, assuming a current inspector would be promoted 

Fringe benefits calculated at 41% 

 
PLEASE LIST ANY COMMENTS ON REVERSE SIDE AND CHECK HERE  

 
 



Finance & Personnel Committee 
FILE NUMBER: 081665    
 
NOTICES SENT TO:    

NAME ADDRESS DATE SENT 

Ald. Zielinski 14th Aldermanic Dist. 6/29/09   

Art Dahlberg Commissioner of Neighborhood Services 6/29/09   

     

       

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          
 



200 E. Wells Street
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Legislation Details (With Text)

File #:  Version: 0090250

Status:Type: Resolution In Committee

File created: In control of:6/16/2009 PUBLIC SAFETY COMMITTEE

On agenda: Final action:

Effective date:

Title: Resolution authorizing the acceptance and expenditure of contributions received by the Milwaukee 
Police Department from federally forfeited tangible property or cash for increased or enhanced law 
enforcement efforts.

Sponsors: THE CHAIR

Indexes: CRIME PREVENTION, DONATIONS, FIREARMS, POLICE DEPARTMENT

Attachments: Fiscal Note

Cover Letter

Fiscal Analysis

Hearing Notice List

Action ByDate Action ResultVer. Tally

ASSIGNED TOCOMMON COUNCIL6/16/2009 0

HEARING NOTICES SENTPUBLIC SAFETY COMMITTEE6/18/2009 0

RECOMMENDED FOR  ADOPTION AND 
ASSIGNED TO

PUBLIC SAFETY COMMITTEE6/25/2009 0 Pass 5:0

HEARING NOTICES SENTFINANCE & PERSONNEL 
COMMITTEE

6/25/2009 0

HEARING NOTICES SENTFINANCE & PERSONNEL 
COMMITTEE

6/25/2009 0
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Number
090250
Version

Reference
081167
Sponsor
The Chair
Title
Resolution authorizing the acceptance and expenditure of contributions received by the Milwaukee 
Police Department from federally forfeited tangible property or cash for increased or enhanced law 
enforcement efforts.
Analysis
This resolution authorizes up to $108,000 to fund items in accordance with the guidelines of the 
Asset Forfeiture Sharing Program, specifically to fund training ammunition for sworn officers 
transitioning to the newly adopted Smith and Wesson service firearm.  This is in addition to the 
expenditures approved for 2009 in Common Council Resolution 081167 adopted February 10, 2009.
Body
Whereas, The Federal government has established specific guidelines for expending funds received 
as a result of the Asset Forfeiture Fund Program; and

Whereas, The Police Department currently has funds held in trust (Account No. 0678-2110-9XXXX-
D3XX-662201) to increase or enhance law enforcement efforts in the City of Milwaukee; now, 
therefore, be it

Resolved, By the Common Council of the City of Milwaukee, that the City Comptroller is authorized to 
transfer up to $108,000 from the Police Department’s Federal Forfeiture Trust Fund (Account 
Number 0678-2110-9XXXX-D3XX-662201), to the contribution/revenue account entitled Federal 
Forfeiture Contribution Revenue (Account Number 0001-3311-985012); and, be it 

Further Resolved, That upon transfer of these funds, the City Comptroller is authorized and directed 
to transfer $108,000 from the Federal Forfeiture Revenue Contribution Account to the Police 
Department’s budget as follows:

0001-3311-0001-D362-006300  $108,000

; and, be it

Further Resolved, That all funds are to be expended to enhance law enforcement efforts in the City 
of Milwaukee, specifically, Ammunition, to train sworn officers transitioning to the newly adopted 
Smith and Wesson service firearm; and, be it 

Further Resolved, That the Milwaukee Police Department is hereby authorized to expend such funds 
and that a detailed reporting of the expenditure of the funds for this purpose will be required in the 
Police Department’s annual report to the Common Council, due by February 1, in accordance with 
Common Council Resolution Number 920252, adopted June 16, 1992.

Requestor

Drafter
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Drafter
Milwaukee Police Department
JJL
5/14/2009
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CC-170 (REV. 6/86) 

CITY OF MILWAUKEE FISCAL NOTE 

 

 

A) DATE May 13, 2009  FILE NUMBER:  

      
    Original Fiscal Note X  Substitute  

 

SUBJECT: Resolution Authorizing Expenditures from the Police Department’s Asset Forfeiture Fund 

 
 

 

B) SUBMITTED BY (Name/title/dept./ext.): John Ledvina, Finance Manager, MPD  Ext. 7495 

 

   
C) CHECK ONE: X ADOPTION OF THIS FILE AUTHORIZES EXPENDITURES 
   
  ADOPTION OF THIS FILE DOES NOT AUTHORIZE EXPENDITURES; FURTHER COMMON COUNCIL ACTION 
  NEEDED.  LIST ANTICIPATED COSTS IN SECTION G BELOW. 
   
  NOT APPLICABLE/NO FISCAL IMPACT. 
   
 

 

      
D) CHARGE TO:  DEPARTMENT ACCOUNT(DA)  CONTINGENT FUND (CF) 
      
   CAPITAL PROJECTS FUND (CPF)  SPECIAL PURPOSE ACCOUNTS (SPA) 
      
   PERM. IMPROVEMENT FUNDS (PIF)  GRANT & AID ACCOUNTS (G & AA) 
      
  X OTHER (SPECIFY)   
      
 

 

E) PURPOSE SPECIFY TYPE/USE ACCOUNT EXPENDITURE REVENUE SAVINGS 

SALARIES/WAGES:      

      

      

SUPPLIES:      

      

MATERIALS:      

      

NEW EQUIPMENT:      

      

EQUIPMENT REPAIR:      

      

OTHER: Asset Forfeiture Fund D362 $108,000   

      

      

TOTALS   $108,000   

 

 

F) FOR EXPENDITURES AND REVENUES WHICH WILL OCCUR ON AN ANNUAL BASIS OVER SEVERAL YEARS CHECK THE  

 APPROPRIATE BOX BELOW AND THEN LIST EACH ITEM AND DOLLAR AMOUNT SEPARATELY. 

  

         1-3 YEARS   3-5 YEARS  
                1-3 YEARS   3-5 YEARS  
                1-3 YEARS   3-5 YEARS  
        

 

G) LIST ANY ANTICIPATED FUTURE COSTS THIS PROJECT WILL REQUIRE FOR COMPLETION: 

 

 

 

 

H) COMPUTATIONS USED IN ARRIVING AT FISCAL ESTIMATE: 

 



Department letter includes additional explanation. 

 

 PLEASE LIST ANY COMMENTS ON REVERSE SIDE AND CHECK HERE  

 

 





 

LRB – RESEARCH AND ANALYSIS SECTION 

 

PUBLIC SAFETY COMMITTEE     JUNE 25, 2009 

FILE #090250 

 
File #090250 authorizes the Milwaukee Police Department to transfer $108,000 from the 

Federal Forfeiture Trust Fund for the purchase of training ammunition for sworn officers 

transitioning to the newly adopted Smith and Wesson service firearm.  This expenditure 

was not included in the 2009 Asset Forfeiture Plan presented earlier this year, with the 

proposed addendum based on an emergent operational need within the Department.  

 
BACKGROUND 

Federal asset forfeiture funds come to the Police Department as a result of department 
participation in the seizure or forfeiture of tangible property or cash from successful drug 

trafficking investigations.  The funds are then placed in a Federal Forfeiture Trust Fund.  In 
accordance with the federal government’s Asset Forfeiture Sharing Program, transfers and 
subsequent expenditures from the Fund must be used for increased or enhanced law enforcement 

efforts, and may not be used to supplant existing Police Department budgetary aims. 
 

Common Council File #920252 requires the Police Department to present an annual Asset 
Forfeiture Plan, detailing current expenditure priorities for asset forfeiture funds, to the Common 
Council.  The 2009 Asset Forfeiture Plan, which included $1,703,845 in expenditure priorities, 

was presented to the Public Safety Committee on January 29, 2009, in Communication File 
#081166. 

 
In addition, because forfeiture funds provide a significant level of “discretionary” spending 
power to the Police Department, a separate resolution is required for the release of monies from 

the Federal Forfeiture Trust Fund.  File #081167, presented at the same January 2009 Public 
Safety Committee hearing, authorized the transfer of $1,183,045 for specific items and/or 

programs highlighted within the 2009 Asset Forfeiture Plan.  
 
DISCUSSION  

The 2009 Asset Forfeiture Plan presented in January was based on needs and priorities of the 
Police Department at that time.  As such, addendums or revisions to this plan are necessary when 

those needs and priorities change.  This resolution effectively adds $108,000 in training 
ammunition to the 2009 Asset Forfeiture Plan and authorizes the release of monies from the 
Federal Forfeiture Trust Fund for purchase of same.      

 

FISCAL IMPACT 

As of May 20, 2009, there was $290,061 in the Police Department’s Federal Forfeiture Trust 
Fund.  Approval of this file authorizes the transfer and expenditure of $108,000 from this fund.  
Because no City operating monies are included in this request, this resolution has no impact on 

the tax levy.   
 
 

cc: Marianne Walsh        Prepared by: 
 W. Martin Morics        Michael Talarczyk 
 Captain Diana Rowe        Legislative Fiscal Analyst 
 John Ledvina        286-8661 

 Barbara Butler        June 17, 2009 



NOTICES SENT TO FOR FILE 090250: 

 

NAME ADDRESS DATE NOTICE SENT 

Captain Diana Rowe MPD 6/18/09 6/25/09  

Chief Flynn MPD x x  

John Ledvina MPD x x  

Barb Butler  MPD x x  

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

     

 



200 E. Wells Street
Milwaukee, Wisconsin 53202City of Milwaukee

Legislation Details (With Text)

File #:  Version: 0071627

Status:Type: Communication-Report In Committee

File created: In control of:3/18/2008 FINANCE & PERSONNEL COMMITTEE

On agenda: Final action:

Effective date:

Title: Communication relating to expenditures for Milwaukee Police Department information technology 
consulting services.

Sponsors: ALD. BOHL

Indexes: CONSULTANTS, POLICE DEPARTMENT

Attachments: Hearing Notice List

Action ByDate Action ResultVer. Tally

ASSIGNED TOCOMMON COUNCIL3/18/2008 0

HEARING NOTICES SENTFINANCE & PERSONNEL 
COMMITTEE

1/6/2009 0

HELD TO CALL OF THE CHAIRFINANCE & PERSONNEL 
COMMITTEE

1/14/2009 0 Pass 5:0

HEARING NOTICES SENTFINANCE & PERSONNEL 
COMMITTEE

6/25/2009 0

HEARING NOTICES SENTFINANCE & PERSONNEL 
COMMITTEE

6/25/2009 0

HEARING NOTICES SENTFINANCE & PERSONNEL 
COMMITTEE

6/25/2009 0

HEARING NOTICES SENTFINANCE & PERSONNEL 
COMMITTEE

6/25/2009 0
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0071627  Version:File #:

Number
071627

Version
ORIGINAL

Reference

Sponsor
ALD. BOHL

Title

Communication relating to expenditures for Milwaukee Police Department information technology consulting 
services.

Requestor

Drafter
CC
mw
3/18/08
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Finance & Personnel Committee 
FILE NUMBER: 071627     
 
NOTICES SENT TO:    

NAME ADDRESS DATE SENT 

Ald. Bohl 5
th
 Aldermanic Dist 1/6/09 6/25/09  

Chief Edward Flynn Milwaukee Police Department 1/6/09 x  

Jennifer Meyer Milwaukee Police Department  1/6/09 x  

Wally Morics Comptroller  1/6/09  x   

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          

 



200 E. Wells Street
Milwaukee, Wisconsin 53202City of Milwaukee

Legislation Details (With Text)

File #:  Version: 0090187

Status:Type: Resolution In Committee

File created: In control of:6/16/2009 FINANCE & PERSONNEL COMMITTEE

On agenda: Final action:

Effective date:

Title: Resolution authorizing the issuance and sale of up to $230,000,000 of revenue anticipation notes or 
General Obligation Notes for the purpose of financing the operating budget of the Milwaukee Public 
Schools on an interim basis.

Sponsors: THE CHAIR

Indexes: GENERAL OBLIGATION BONDS, MILWAUKEE PUBLIC SCHOOLS, MUNICIPAL BORROWING

Attachments: Fiscal Note

Cover Letter

Hearing Notice List

Action ByDate Action ResultVer. Tally

ASSIGNED TOCOMMON COUNCIL6/16/2009 0

HEARING NOTICES SENTFINANCE & PERSONNEL 
COMMITTEE

6/25/2009 0
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0090187  Version:File #:

Number
090187
Version
ORIGINAL
Reference

Sponsor
THE CHAIR
Title
Resolution authorizing the issuance and sale of up to $230,000,000 of revenue anticipation notes or General 
Obligation Notes for the purpose of financing the operating budget of the Milwaukee Public Schools on an 
interim basis.

Analysis
This resolution authorizes the City of Milwaukee to issue school revenue anticipation notes (RANs) under 
Section 67.12(1), Wisconsin Statutes, for the purpose of financing the operating budget of the Milwaukee 
Public Schools on an interim basis. The resolution pledges revenues payable to the School Operations Fund 
during the fiscal year to the payment of debt service on the RANs. This resolution authorizes and directs the 
proper City officers to segregate state general school aid revenues payable to the School Operations Fund in 
June of 2010 to secure payment of the principal of the RANs at maturity, and pledges surplus revenues in the 
Debt Service Fund to pay interest on the RANs to maturity. Finally, this resolution authorizes the proper City 
officers to deposit with the City’s Fiscal Agent an amount sufficient together with earnings thereon to pay, 
when due, the principal of and interest on the RANs.

Body 
Whereas, The Milwaukee Public Schools (the “MPS”) is a department of the City of Milwaukee (the “City”) 
authorized by Sections 65.05 and 119.46, Wisconsin Statutes, to establish a School Operations Fund, and to 
determine its expenditures and the taxes to be levied therefor; and

Whereas, MPS is temporarily in need of funds in the amount not to exceed $230,000,000 to meet the immediate 
expenses of operating and maintaining the public instruction in MPS during the 2009-2010 fiscal year 
commencing July 1, 2009 and ending June 30, 2010 (the “Fiscal Year”); and

Whereas, Each year, the Milwaukee Board of School Directors (the “Board”) deems it necessary and in the best 
interest of MPS that funds be borrowed and revenue anticipation notes be issued to fund the temporary need, 
and requests the City to so issue such notes; and

Whereas, The City is a municipality authorized by the provision of Section 67.12(1)(a), Wisconsin Statutes, to 
borrow money in anticipation of revenues for school purposes; and

Whereas, The City deems it necessary and in the best interest of MPS that funds be borrowed and revenue 
anticipation notes be issued pursuant to the provisions of Section 67.12(1)(a), Wisconsin Statutes, for the 
purpose of financing the operating budget of the Milwaukee Public Schools on an interim basis; and

Whereas, In accordance with Section 67.12(1)(a), Wisconsin Statutes, the total amount borrowed shall not 
exceed 60% of MPS’s total actual and anticipated receipts in the fiscal year, and shall be repaid no later than 18 
months after the first day of the fiscal year; and

Whereas, The tax for the operations and maintenance of schools of MPS for the Fiscal Year has been voted by 
the Board to be collected on the next tax roll; and
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the Board to be collected on the next tax roll; and

Whereas, To the best of the knowledge, information and belief of the Board, MPS complies with the revenue 
limits set forth in Sections 121.91 and 121.92, Wisconsin Statutes; now, therefore, be it

Resolved, By the Common Council of the City of Milwaukee, that it hereby and herewith authorizes and 
declares its purpose to issue school revenue anticipation notes (the “RANs”) pursuant to the provisions of 
Section 67.12(1), Wisconsin Statutes, in an amount not to exceed $230,000,000; and, be it

Further Resolved, That the RANs shall be sold by the Commissioners of the Public Debt in one or more series, 
at one or more time or times, at a true interest cost not to exceed 5.00% at public competitive or private sale; or 
to the Public Debt Amortization Fund for the purpose of investment and/or cancellation; and, be it

Further Resolved, That the RANs shall be dated no later than March 1, 2010, shall mature on or before 
November 1, 2010, shall be registered in the name of CEDE & Co. as nominee of the Depository Trust 
Corporation, New York, New York, shall bear interest at a rate not to exceed 7.00% per annum, and may or 
may not be subject to redemption prior to maturity as determined by the Commissioners of the Public Debt; 
provided however, that RANs purchased by the Public Debt Amortization Fund shall be registered to the same; 
and, be it

Further Resolved, That each series of the RANs shall be designated as determined by the Commissioners of the 
Public Debt; and, be it

Further Resolved, That in accordance with authorization from the Board for the purpose of securing payment, 
when due, of the principal on the RANs, the proper City officers are hereby authorized and directed to 
segregate within the School Operations Fund state general school aid revenue payments under Section 121.15, 
Wisconsin Statutes, for the Fiscal Year that are received in June of the Fiscal Year and the following July, in 
the amount of the principal of the RANs; and, be it

Further Resolved, In accordance with authorization from the Board, that the Common Council hereby declares 
that it irrevocably pledges as security for the repayment of the RANs and interest thereon, all revenues of the 
School Operations Fund attributable to the Fiscal Year which are due MPS, in the Fiscal Year, and not yet paid 
as of the date of delivery of the RANs, and which are not otherwise pledged and/or applied; and, be it

Further Resolved, That surplus revenues in the Debt Service Fund be and hereby are pledged to the payment, 
when due, of interest on the RANs, and that the proper City officers be and hereby are authorized and directed 
to create a separate account in the Debt Service Fund from surplus revenues within the fund in the amount of 
interest due on the RANs to maturity; and, be it

Further Resolved, That the proper City officers be and hereby are authorized to execute an addendum to the 
agreement with the City’s Fiscal Agent with respect to the RANs (the “Addendum”); and, be it

Further Resolved, That should the RANs mature on or before the end of the Fiscal Year as determined by the 
Commissioners of the Public Debt, City officers may determine whether it is desirable or not to have a Fiscal 
Agent to make the payment on the RANs. If it is determined that a Fiscal Agent is not desirable, the City 
officers need not execute the Addendum, and are directed to pay directly, when due, the principal of and 
interest on the RANs; and, be it

Further Resolved, That the proper City officers be and hereby are authorized and directed to deposit with the 
City’s Fiscal Agent on or before the end of the Fiscal Year pledged revenues to purchase direct obligations of 
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City’s Fiscal Agent on or before the end of the Fiscal Year pledged revenues to purchase direct obligations of 
the U.S. Government in an amount sufficient together with earnings thereon to pay, when due, the principal of 
and interest on the RANs to maturity; and, be it

Further Resolved, That the RANs shall not constitute an indebtedness for purposes of determining the City’s 
constitutional debt limitation, and no additional tax shall be levied to pay the RANs; and, be it

Further Resolved, That the City Comptroller be and hereby is authorized and directed to prepare an official 
statement in connection with the issuance of the RANs and to execute on behalf of the City all certifications 
which may be required in connection with the official statement; and, be it

Further Resolved, That the City covenants to take all actions necessary to preserve the exemption of interest on 
the RANs from federal income taxation. No use of the proceeds of the sale of the RANs shall be made which, if 
such use had been reasonably expected on the date of issue of the RANs, would have caused such RANs to be 
"arbitrage bonds" as defined in Subsection (d)(2) of Section 103 and Section 148 of the U.S. Internal Revenue 
Code of 1986. The City shall comply with the requirements of Sections 141 through 150 of said Internal 
Revenue Code and the applicable regulations of the Internal Revenue Service adopted thereunder throughout 
the term of the RANs. The provisions of this section shall be a covenant with the purchasers of the RANs; and, 
be it 

Further Resolved, That the Continuing Disclosure Certificate, in substantially the form of the Supplemental 
Certificate authorized by File Number 031384 adopted on February 10, 2004, is authorized to be executed and 
delivered by the Comptroller for the RANs; and, be it

Further Resolved, That the City authorizes and directs the appropriate officers and employees of the City to 
take all action necessary or appropriate to comply with and carry out all of the provisions of the Continuing 
Disclosure Certificate as amended from time to time. Notwithstanding any other provision of the resolution, 
failure of the City to perform in accordance with the Continuing Disclosure Certificate shall not constitute a 
default under the resolution and the Continuing Disclosure Certificate may be enforced only as provided 
therein.

Requestor
Comptroller
Drafter
RSL
PD-7542aW.rtf
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 CITY OF MILWAUKEE FISCAL NOTE CC-170 (REV.6/86) 

  

 

A) DATE: May 26, 2009         FILE NUMBER:                           

           Original Fiscal Note    Substitute     

 

SUBJECT:  Resolution authorizing the issuance and sale of up to $230,000,000 of revenue anticipation notes for the purpose of f inancing the operating 

budget of the Milw aukee Public Schools on an interim basis. 

 

B) SUBMITTED BY (name/title/dept./ext.): Richard Li, Public Debt Specialist, Comptroller, x2319 

 

C) CHECK ONE:  ADOPTION OF THIS FILE AUTHORIZES EXPENDITURES. 

  ADOPTION OF THIS FILE DOES NOT AUTHORIZE EXPENDITURES; FURTHER COMMON COUNCIL ACTION NEEDED. LIST  

  ANTICIPATED COSTS IN SECTION G BELOW. 

  NOT APPLICABLE/NO FISCAL IMPACT.  

 

D) CHARGE TO:  DEPARTMENTAL ACCOUNT (DA)     CONTINGENT FUND (CF) 

  CAPITAL PROJECTS FUND (CPF)     SPECIAL PURPOSE ACCOUNTS (SPA) 

  PERM. IMPROVEMENT FUNDS (PIF)     GRANT & AID ACCOUNTS (G & AA) 

  OTHER (SPECIFY) Debt Service 

 

E) PURPOSE  SPECIFY TYPE/USE  ACCOUNT  EXPENDITURE  REVENUE  SAVINGS 

SALARIES/WAGES:      

      

SUPPLIES:      

      

MATERIALS:      

      

NEW EQUIPMENT:      

      

EQUIPMENT REPAIR:      

      

OTHER:           

 Debt Service  4,600,000   

 Interest Earnings   115,000  

TOTALS      

 

F) FOR EXPENDITURES AND REVENUES WHICH WILL OCCUR ON AN ANNUAL BASIS OVER SEVERAL YEARS CHECK THE APPROPRIATE BOX 

    BELOW AND THEN LIST EACH ITEM AND DOLLAR AMOUNT SEPARATELY. 

 

      1-3 YEARS      3-5 YEARS  

      1-3 YEARS      3-5 YEARS  

      1-3 YEARS      3-5 YEARS  

 

G) LIST ANY ANTICIPATED FUTURE COSTS THIS PROJECT WILL REQUIRE FOR COMPLETION: 

 

 

 

H) COMPUTATIONS USED IN ARRIVING AT FISCAL ESTIMATE: 

Expense: $230,000,000 at 2.00% for 1 year 

Revenue: Average Balance of one half (1/2) of $230,000,000 at 0.10% for 1 year 

 

PD-7542afW.doc 

 

PLEASE LIST ANY COMMENTS ON REVERSE SIDE AND CHECK HERE     





Finance & Personnel Committee 
FILE NUMBER: 090187    

 
NOTICES SENT TO:    

NAME ADDRESS DATE SENT 

Wally Morics Comptroller 6/25/09   

Richard Li Public Debt x   

     

       

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          

          

 



200 E. Wells Street
Milwaukee, Wisconsin 53202City of Milwaukee

Legislation Details (With Text)

File #:  Version: 1090241

Status:Type: Resolution In Committee

File created: In control of:6/16/2009 FINANCE & PERSONNEL COMMITTEE

On agenda: Final action:

Effective date:

Title: Substitute resolution relative to application, acceptance and funding of the Milwaukee Breast and 
Cervical Cancer Awareness Grant from the State of Wisconsin - Department of Health Services.

Sponsors: THE CHAIR

Indexes: HEALTH CARE, HEALTH DEPARTMENT, STATE GRANTS

Attachments: Fiscal Note

Fiscal Analysis

Operating Budget

Grant Analysis Form

Cover Letter

Hearing Notice List

Action ByDate Action ResultVer. Tally

ASSIGNED TOCOMMON COUNCIL6/16/2009 0

HEARING NOTICES SENTPUBLIC SAFETY COMMITTEE6/18/2009 0

RECOMMENDED FOR  ADOPTION AND 
ASSIGNED TO

PUBLIC SAFETY COMMITTEE6/25/2009 1 Pass 4:0

HEARING NOTICES SENTFINANCE & PERSONNEL 
COMMITTEE

6/25/2009 1

HEARING NOTICES SENTFINANCE & PERSONNEL 
COMMITTEE

6/25/2009 1
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Number
090241

Version
SUBSTITUTE 1

Reference

Sponsor
The Chair

Title
Substitute resolution relative to application, acceptance and funding of the Milwaukee Breast and Cervical 
Cancer Awareness Grant from the State of Wisconsin - Department of Health Services.

Analysis
This resolution authorizes the Health Department to apply for, accept and fund the Milwaukee Breast and 
Cervical Cancer Awareness Grant project from the State of Wisconsin Division of Health and Family Services 
in the amount of $104,302 grantor share.  The grant funds will be used for the Wisconsin Women’s Cancer 
Control Program.   

BODY
Whereas, The City of Milwaukee appears to be eligible for grant funds from the State of Wisconsin Department 
of Health Services for the Wisconsin Women’s Cancer Control Program; and

Whereas, The operation of this grant project from 07/01/09 to 06/30/10 would cost $104,302 provided by the 
grantor; now, therefore, be it

Resolved, By the Common Council of the City of Milwaukee, that application to the State of Wisconsin 
Department of Health Services is authorized and the Health Department shall accept this grant without further 
approval unless the terms of the grant change as indicated in Milwaukee Code of Ordinances Section 304-81; 
and, be it

Further Resolved, That the City Comptroller is authorized to:

1.  Commit funds within the Project/Grant parent of the 2009 Special Revenue-Grant and Aid Projects Fund, 
the following amounts for the program titled Milwaukee Breast and Cervical Cancer Awareness Grant:

Project/Grant    GR0000900000
Fund    0150
Org    9990
Program    0001
Budget Year    0000
Subclass    R999
Account    000600
Project    Grantor Share
Amount    $104,302

2.  Create the necessary Special Revenue Fund - Grant and Aid Project/Grant and Project/Grant levels; budget 
City of Milwaukee Printed on 6/26/2009Page 2 of 3
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2.  Create the necessary Special Revenue Fund - Grant and Aid Project/Grant and Project/Grant levels; budget 
to these Project/Grant values the amount required under the grant agreement; and, be it

Further Resolved, That these funds are budgeted to the Health Department which is authorized to:

1.    Expend from the amount appropriated sums for specified purposes as indicated in the grant budget and 
incur costs consistent with the award date;

2.    Expend from the 2009 grant budget funds for training and out-of-town travel by departmental staff; and 

3.    Enter into subcontracts as specified in the grant budget.  

; and, be it

Further Resolved, That the Common Council directs that the 2009 Positions Ordinance C.C. File Number 
080522, should be amended as follows:

Health Department

Amend footnote (U) as follows:

To expire 6/30/10 unless the Milwaukee Breast and Cervical Cancer Awareness Grant, available from the State 
of Wisconsin Department of Health Services, is extended.

Requestor
Health Department

Drafter
HEALTH
YMR
06-22-09
BCAP Awareness Resolution 09-10
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CC-170 (REV. 6/86) 

CITY OF MILWAUKEE FISCAL NOTE 

 
 

A) DATE June 22, 2009  FILE NUMBER: 090241 

      
    Original Fiscal Note X  Substitute  

 

SUBJECT: Substitute resolution relative to application, funding, and expenditure of the Milwaukee Breast and Cervical Cancer Awareness Grant 
from the State of Wisconsin Department of Health Services. 

 

B) SUBMITTED BY (Name/title/dept./ext.): Yvette M. Rowe, Business Operations Manager, X3997 

 

   
C) CHECK ONE: x ADOPTION OF THIS FILE AUTHORIZES EXPENDITURES 
   
  ADOPTION OF THIS FILE DOES NOT AUTHORIZE EXPENDITURES; FURTHER COMMON COUNCIL ACTION 
  NEEDED.  LIST ANTICIPATED COSTS IN SECTION G BELOW. 
   
  NOT APPLICABLE/NO FISCAL IMPACT. 
   
 
 

      
D) CHARGE TO:  DEPARTMENT ACCOUNT(DA)  CONTINGENT FUND (CF) 
      
   CAPITAL PROJECTS FUND (CPF)  SPECIAL PURPOSE ACCOUNTS (SPA) 
      
   PERM. IMPROVEMENT FUNDS (PIF) X GRANT & AID ACCOUNTS (G & AA) 
      
   OTHER (SPECIFY)   
      
 
 

E) PURPOSE SPECIFY TYPE/USE ACCOUNT EXPENDITURE REVENUE SAVINGS 

SALARIES/WAGES:      

      

      

SUPPLIES:      

      

MATERIALS:      

      

NEW EQUIPMENT:      

      

EQUIPMENT REPAIR:      

      

OTHER:       104,302       104,302  

      

      

TOTALS       104,302       104,302  

 
 

F) FOR EXPENDITURES AND REVENUES WHICH WILL OCCUR ON AN ANNUAL BASIS OVER SEVERAL YEARS CHECK THE  

 APPROPRIATE BOX BELOW AND THEN LIST EACH ITEM AND DOLLAR AMOUNT SEPARATELY. 

  

         1-3 YEARS   3-5 YEARS  
                1-3 YEARS   3-5 YEARS  
                1-3 YEARS   3-5 YEARS  
        
 

G) LIST ANY ANTICIPATED FUTURE COSTS THIS PROJECT WILL REQUIRE FOR COMPLETION:  

 

 

 
 

H) COMPUTATIONS USED IN ARRIVING AT FISCAL ESTIMATE:  Department Estimates 

 

 

 
PLEASE LIST ANY COMMENTS ON REVERSE SIDE AND CHECK HERE  

 
 



 

LRB- RESEARCH AND ANALYSIS SECTION 
 

PUBLIC SAFETY COMMITTEE        JUNE 25, 2009              ITEM 8, FILE # 090241 
 

 

File # 090241 is a resolution relative to the application, acceptance and funding of 
the Milwaukee Breast and Cervical Cancer Awareness Grant from the State of 
Wisconsin. 
 

Background 
 

1. This resolution authorizes the Milwaukee Health Department (MHD) to apply for, 
accept and fund the Breast and Cervical Cancer Awareness Grant from the State 
of Wisconsin Department of Health Services. 

 

2. This is a continuing grant under the Wisconsin Women’s Cancer Control 
Program. The funding proposed for the year beginning July 1, 2009, is the same 

amount, $104,372, as budgeted for the current grant year authorized by 
Common council Resolution File # 080283. 

 

3. The primary purpose of the Breast and Cervical Cancer Awareness Program 
(BCCAP) is to educate and motivate women to take decisive actions that will 

prevent premature death and disability due to cancer and other conditions. 
 

4. BCCAP is expanding in scope during the current grant cycle and now includes 

health promotion and risk reduction for cardiovascular disease, osteoporosis, 
diabetes, mental illness and domestic violence.  The focus continues to be upon 
low-income women, 35-64 years of age, in the city of Milwaukee. 

 

Discussion 
 

1. The period of the proposed grant is July 1, 2009, through June 30, 2010. 
 

2. The proposed budget provides for the continued funding of 1 existing position of 

Well Women’s Program Manager (SG 07). 
 

3. This program and budget are integrated within the Milwaukee Health 
Department’s Well Women’s Program. The Well Women’s Program includes 
collaboration with community health providers. 

 

4. The proposed grant budget provides: 
 

Personnel 

  Well Women’s Program Manager   $  67,500 
Fringe 

  41%            27,675 
Supplies and Materials 

  Office and Screening Supplies, X-ray Films        5,127 
Services 

  Postage, Temporary Driver, Van Maintenance        4,000 
 

      TOTAL $104,302 

 
 



 2 

5. The resolution in File #090241 authorizes the City Comptroller to commit 

$104,302 grantor share funds within the Project/Grant Parent of the 2009 Special 
Revenue-Grant and Aid Projects Fund and to create appropriate Special 
Revenue Fund-Grant and Aid Project/Grant and Project /Grant levels.  

 
6.  The resolution further authorizes the Health Department, consistent with the 

terms of the grant, to expend from these budgeted amounts, to incur costs 
consistent with the award documents including costs of travel and training, and to 
enter into contacts. 

 
Fiscal Impact 

 
1. The total amount of this grant is $104,302, entirely grantor share.   
 

2. No City match is required and there is no impact on the tax levy. 
 

 
 
 

Prepared by: Richard L. Withers, ext. 8532 
LRB-Research and Analysis Section 

June 22, 2009 
Cc: Marianne C. Walsh 

W. Martin Morics 

 Bevan Baker 
Raquel Filmanowicz 

 Yvette Rowe 
 Lisa Phillips 
 Renee Joos 



                CITY OF MILWAUKEE OPERATING GRANT BUDGET

PROJECT/PROGRAM TITLE: Milwaukee Breast and Cervical Cancer Awareness Program         PROJECT/PROGRAM YEAR:   20062009 - 2010

CONTACT PERSON:    Yvette M. Rowe, X3997 Lisa Phillips, X8891

    NUMBER OF POSITIONS PAY

RANGE GRANTOR IN-KIND CASH MATCH

NEW  EXISTING LINE DESCRIPTION NO. SHARE SHARE A/C # TOTAL

PERSONNEL COSTS

1
Well Women's Program Manager (U) (X) (Y) (GG)

007 67,500 67,500

TOTAL PERSONNEL COSTS 67,500 67,500

FRINGE BENEFITS

41% 27,675 27,675

TOTAL FRINGE BENEFITS 27,675 27,675

SUPPLIES AND MATERIALS

Office and Program Supplies 1,527 1,527

Screening Supplies 1,500 1,500

Xray Films 1,500 1,500

TOTAL SUPPLIES AND MATERIALS 4,527 4,527

SERVICES

Postage 500 500

Van Maintenance and Repairs 2,500 2,500

Travel/Training 1,600 1,600

TOTAL SERVICES 4,600 4,600

TOTAL COSTS 104,302 104,302



GRANT ANALYSIS FORM 

OPERATING & CAPITAL GRANT PROJECTS/PROGRAMS 
                                                                      

                                                                      

Department/Div ision:  Health/Family and Community Health Services 

                    

Contact Person & Phone No:  Lisa Phill ips, X8891     

 

 

Category of Request 

 

        New Grant                          

 

        Grant Continuation 

 

        Change in Prev iously Approv ed Grant 

 

 

 

 

 

 

Prev ious Council File No.  080283 

 

Prev ious Council File No.    
 

 

 

 

Project Title:  Milwaukee Breast and Cervical Cancer Awareness Grant 

 

Grantor Agency:  Wisconsin Division of Health and Family Services 

 

Grant Application Date:   N/A - Continuing                                                                              Anticipated Award Date: July 2009 

 

Please prov ide the following information: 

 

1.  Description of Grant Program/Project (Include Target Locations and Populations): 

 

These grant funds will be used to expand the scope of the Wisconsin Women’s Cancer Control Program beyond its current focus o f breast and cervical cancer 

screening. The Well Women Health Screening Program will provide screening, diagnostic services, and case management to low-income women 35-64 years 

of age including referral to existing primary care providers.   

 

 

2.  Relationship to City-wide Strategic Goals and Departmental Objectiv es: 

 

This grant would enable the Milwaukee Breast and Cervical Cancer Program and other programs within the Family and Community H ealth Services Division 

to work as a collaborative effort with existing community providers.  Additional partnerships with existing community providers will be enhanced and 

established to assure access to health promotion/risk reduction services.     

 

 

3.   Need for Grant Funds and Impact on Other Departmental Operations (Applies only to Programs): 

 

These grant funds are needed to strengthen, enhance and expand our current program and services provided.  These services are  to include breast and 

cervical cancer screening. 

 

 

4.  Results Measurement/Progress Report (Applies only to Programs): 

 

Results will be measured through our client data collection system and the required state reporting mechanisms that is specific  to this grant.   

 

 

5.  Grant Period, Timetable and Program Phase-out Plan: 

 

The grant period is July 1, 2009 through June 30, 2010.  

 

This grant funds positions and services vital to the operation of the breast cancer program.   

 

 

6. Prov ide a List of Subgrantees: 

 

N/A 

 

7. If Possible, Complete Grant Budget Form and Attach to Back.  

 

 



 

 

 

 

 

 
 
 

June 10, 2009 
 

Mr. James Owczarski 
Deputy City Clerk 
Milwaukee Common Council 

City Hall, Room 205 
200 E. Wells Street 

Milwaukee, WI  53202 
 
RE:  "Title Only" Grant Resolutions 

 
Dear Mr. Owczarski: 

 
This is to provide you with background information on the resolutions that the Health 
Department would like to be introduced:  

 
2009 Back to School Health Fair - Resolution relative to application, funding and expenditure of 

the 2009 Back to School Health Fair Grant from the Stark Hospital Foundation.  
 
Breast and Cervical Cancer -Awareness Grant - Resolution relative to application, acceptance 

and funding of the Milwaukee Breast and Cervical Cancer Awareness Grant from the State of 
Wisconsin – Division of Health and Family Services.  

 
Breast and Cervical Cancer –Case Management Grant - Resolution relative to application, 
acceptance and funding of the Breast and Cervical Cancer Case Management Grant from the 

State of Wisconsin – Division of Health and Family Services.  
 

Breast and Cervical Cancer – Screening Grant - Resolution relative to application, acceptance 
and funding of the Breast and Cervical Cancer Screening Grant from the State of Wisconsin – 
Division of Health and Family Services.  

 
Breast and Cervical Cancer –Wise Woman Grant - Resolution relative to application, acceptance 

and funding of the Wisconsin Well Woman Program Wise Woman Grant from the State of 
Wisconsin – Department of Health Services. 
 

Congenital Disorders Grant - Resolution relative to application, acceptance and funding of the 
Congenital Disorders Grant from the State of Wisconsin – Division of Health and Family 

Services. 
 



Ecocultural Grant - Resolution relative to the application, acceptance and funding of the 
Ecocultural Family Interview Assessment Grant from the University of Wisconsin-School of 

Medicine and Public Health. 
 

HIV Women’s Grant - Resolution relative to application, acceptance and funding of the HIV 
Women's Grant from the Medical College of Wisconsin.  
 

Lead Poisoning Prevention Grant - Resolution relative to application, acceptance and funding of the 
Childhood Lead Poisoning Prevention Grant from the State of Wisconsin Division of Health and 

Family Services. 
 
Refugee Screening Grant - Resolution relative to application, acceptance and funding of the 

Refugee Health Screening Grant from the State of Wisconsin – Department of Workforce 
Development. 

 
As always, thank you for your consideration of these “title only” resolutions. The files will be 
filled as soon as possible for the next Common Council meeting cycle.  

 
Sincerely, 

 
 
 

Yvette M. Rowe 
Business Operations Manager-Health  

 
Attachment 



Finance & Personnel Committee 
FILE NUMBER: 090241    

 
NOTICES SENT TO:    

NAME ADDRESS DATE SENT 

Yvette Rowe Health  6/25/09   
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Number    
090242
Version
SUBSTITUTE 1
Reference

Sponsor
The Chair
Title
Substitute resolution relative to application, acceptance and funding of the Breast and Cervical Cancer Case 
Management Grant from the State of Wisconsin - Department of Health Services.

Analysis
This resolution authorizes the Health Department to apply for, accept and fund the Breast and Cervical Cancer 
Case Management Grant project from the State of Wisconsin Department of Health Services in the amount of 
$118,903 grantor share.  The project will provide screening, diagnostic services, and case management to low-
income and under-served women 35-64 years of age.   

BODY
Whereas, The City of Milwaukee appears to be eligible for grant funds from the State of Wisconsin Department 
of Health Services to provide screening, diagnostic services, and case management to low-income and under-
served women 35-64 years of age; and

Whereas, The operation of this grant project from 07/01/09 to 06/30/10 would cost $118,903 provided entirely 
by the grantor; now, therefore, be it

Resolved, By the Common Council of the City of Milwaukee, that application to the State of Wisconsin 
Department of Health Services is authorized and the Health Department shall accept this grant without further 
approval unless the terms of the grant change as indicated in Milwaukee Code of Ordinances Section 304-81; 
and, be it

Further Resolved, That the City Comptroller is authorized to:

1.      Commit funds within the Project/Grant parent of the 2009 Special Revenue-Grant and Aid Projects Fund, 
the following amounts for the program titled Breast and Cervical Cancer Case Management Grant:

Project/Grant    GR0000900000
Fund    0150
Org    9990
Program    0001
Budget Year    0000
Subclass    R999
Account    000600
Project    Grantor Share
Amount    $118,903

2.     Create the necessary Special Revenue Fund - Grant and Aid Project/Grant and Project/Grant levels; budget 
to these Project/Grant values the amount required under the grant agreement; and, be it
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Further Resolved, That these funds are budgeted to the Health Department which is authorized to:

1.    Expend from the amount appropriated sums for specified purposes as indicated in the grant budget and 
incur costs consistent with the award date;

2.    Expend from the 2009 grant budget funds for training and out-of-town travel by departmental staff; and 

3.    Enter into subcontracts as specified in the grant budget.  

; and, be it

Further Resolved, That the Common Council directs that the 2009 Positions Ordinance C.C. File Number 
080522, should be amended as follows:

Under

Health Department
Milwaukee Breast Cancer Awareness Program

Amend footnote (LL) as follows to read as follows:

To expire 6/30/10 unless the Breast and Cervical Cancer Case Management Grant, available from the State of 
Wisconsin Department of Health Services, is extended.

Requestor
Health Department

Drafter
YMR
06-22-09
BCAP Case Mgmt 09-10 RES
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CC-170 (REV. 6/86) 

CITY OF MILWAUKEE FISCAL NOTE 

 

 

A) DATE June 22, 2009  FILE NUMBER: 090242 

      
    Original Fiscal Note X  Substitute  

 

SUBJECT: Substitute resolution relative to application, funding, and expenditure of the Breast and Cervical Cancer Case Management Grant from 

the State of Wisconsin – Department of Health Services. 

 

 

B) SUBMITTED BY (Name/title/dept./ext.): Yvette M. Row e, Business Operations Manager, X3997 

 

   
C) CHECK ONE: X ADOPTION OF THIS FILE AUTHORIZES EXPENDITURES 
   
  ADOPTION OF THIS FILE DOES NOT AUTHORIZE EXPENDITURES; FURTHER COMMON COUNCIL ACTION 
  NEEDED.  LIST ANTICIPATED COSTS IN SECTION G BELOW. 
   
  NOT APPLICABLE/NO FISCAL IMPACT. 
   
 

 

      
D) CHARGE TO:  DEPARTMENT ACCOUNT(DA)  CONTINGENT FUND (CF) 
      
   CAPITAL PROJECTS FUND (CPF)  SPECIAL PURPOSE ACCOUNTS (SPA) 
      
   PERM. IMPROVEMENT FUNDS (PIF) X GRANT & AID ACCOUNTS (G & AA) 
      
   OTHER (SPECIFY)   
      
 

 

E) PURPOSE SPECIFY TYPE/USE ACCOUNT EXPENDITURE REVENUE SAVINGS 

SALARIES/WAGES:      

      

      

SUPPLIES:      

      

MATERIALS:      

      

NEW EQUIPMENT:      

      

EQUIPMENT REPAIR:      

      

OTHER:      $118,903         $118,903       

      

      

TOTALS      $118,903         $118,903       

 

F) FOR EXPENDITURES AND REVENUES WHICH WILL OCCUR ON AN ANNUAL BASIS OVER SEVERAL YEARS CHECK THE  

 APPROPRIATE BOX BELOW AND THEN LIST EACH ITEM AND DOLLAR AMOUNT SEPARATELY. 

  

         1-3 YEARS   3-5 YEARS  
                1-3 YEARS   3-5 YEARS  
                1-3 YEARS   3-5 YEARS  
        

 

G) LIST ANY ANTICIPATED FUTURE COSTS THIS PROJECT WILL REQUIRE FOR COMPLETION:   

 

 

 

 

H) COMPUTATIONS USED IN ARRIVING AT FISCAL ESTIMATE:  Department Estimates  

 



 

 PLEASE LIST ANY COMMENTS ON REVERSE SIDE AND CHECK HERE  

 

 



 

LRB- RESEARCH AND ANALYSIS SECTION 
 

PUBLIC SAFETY COMMITTEE           JUNE 25, 2009             ITEM 9, FILE # 090242 
 

 

File # 090242 is a resolution relative to the application, acceptance and funding of the 
Milwaukee Breast and Cervical Cancer Case Management Grant from the State of Wisconsin. 
 

Background 

 
1. This resolution authorizes the Milwaukee Health Department (MHD) to apply for, accept 

and fund the Breast and Cervical Cancer Case Management Grant from the State of 
Wisconsin Department of Health and Family Services. 

 

2. This is a continuing grant for activities expanding the focus of the Wisconsin Women’s 
Cancer Control Program which began in 2007. The funding proposed for the year 
beginning July 1, 2009, is $118,903.  This is the same amount as authorized in the 
current year by Common Council File # 080284. 

 
3. The continuing grant includes funding for activities related to cardiovascular disease, 

osteoporosis, diabetes, mental illness and domestic violence. These activities have been 
supported under the Well Women Health Screening Program which was formerly 
included within the funding mechanism of the “Consolidated Contract with the 
Department of Health and Family Services,” now the Wisconsin Department of Health 
Services. 

 
4. The screening and other activities funded by this grant complement the activities of the 

Breast and Cervical Cancer Awareness Program, the Well Woman Program Wise 
Woman Grant, and the Breast and Cervical Cancer Screening Program. 

 

5. The population focus continues to be upon low-income women, 35-64 years of age, in 
the City of Milwaukee. 

 

Discussion 
 

1. The period of the grant is July 1, 2009, through June 30, 2010. 
 

2. The proposed grant is budgeted as follows in amounts similar to the current budget 
period: 

 
3.  

Personnel       

    Public Health Nurse (PR 666)  $  41,186 
    Fringe         16,886 

Contractual 
    Milwaukee Health Services        59,831 
  Travel/Training          1,000 

  
      TOTAL $118,903 

 
3. The resolution in File #090242 authorizes the City Comptroller to commit $118,903 

grantor share funds within the Project/Grant Parent of the 2009 Special Revenue-Grant 



and Aid Projects Fund and to create appropriate Special Revenue Fund-Grant and Aid 
Project/Grant and Project /Grant levels.  

 
4.  The resolution further authorizes the Health Department, consistent with the terms of the 

grant, to expend from these budgeted amounts and to incur costs consistent with the 
award documents including travel and training. 

 
Fiscal Impact 

 
1. The total amount of this grant is $118,903, entirely grantor share.   
 
2. No city match is required and there is no impact on the tax levy.  
 
 

 
Prepared by: Richard L. Withers, ext. 8532 

LRB-Research and Analysis Section 
June 22, 2009 

Cc: Marianne C. Walsh 
W. Martin Morics 

 Bevan Baker 
 Raquel Filmanowicz 
 Yvette Rowe 
 Lisa Phillips 
 Renee Joos 



                CITY OF MILWAUKEE OPERATING GRANT BUDGET

PROJECT/PROGRAM TITLE:  MBCAP Case Management-Well Women Grant         PROJECT/PROGRAM YEAR:   20082009-2010

CONTACT PERSON:    Janet Nell,  #2251 Lisa Phillips, X8891

    NUMBER OF POSITIONS PAY

RANGE GRANTOR IN-KIND CASH MATCH

NEW  EXISTING LINE DESCRIPTION NO. SHARE SHARE A/C # TOTAL

PERSONNEL COSTS

1 Public Health Nurse (X) (G) (KK) (GG)(LL) 666 41,186 41,186

TOTAL PERSONNEL COSTS 41,186 41,186

FRINGE BENEFITS

41% 16,886 16,886

TOTAL FRINGE BENEFITS 16,886 16,886

SUPPLIES AND MATERIALS

Office Supplies 0

TOTAL SUPPLIES AND MATERIALS 0 0

SERVICES

Travel/training 1,000 1,000

TOTAL SERVICES 1,000 1,000

CONTRACTUAL SERVICES

Contract with Milwaukee Health Services for Case 

Management 59,831 59,831

TOTAL CONTRACTUAL SERVICES 59,831 59,831

TOTAL COSTS 118,903 118,903



 

GRANT ANALYSIS FORM 

OPERATING & CAPITAL GRANT PROJECTS/PROGRAMS 
                                                                      

                                                                      

Department/Div ision:  Health/Family and Community Health Services                   

                    

Contact Person & Phone No:  Lisa Phillips, X8891   

 

 

Category of Request 

 

        New Grant                          

 

        Grant Continuation 

 

        Change in Prev iously Approv ed Grant 

 

 

 

 

 

 

Prev ious Council File No. 080284 

 

Prev ious Council File No.    
 

 

 

 

Project Title:   Breast and Cervical Cancer Case Management Grant  

 

Grantor Agency:  Wisconsin Department of Health Services 

 

Grant Application Date:   June 2009                                                          Anticipated Award Date:   July 2009 

 

Please prov ide the following information: 

 

1.  Description of Grant Program/Project (Include Target Locations and Populations): 

 

These grant funds will be used to expand the scope of the Wisconsin Women’s Cancer Control Program beyond its current focus of breast and cervical cancer 

screening to include health promotion and risk reduction for osteoporosis, mental i l lness and domestic violen ce.  This Well Women Health Screening Program 

will provide screening, diagnostic services and case management to low-income women 35-64 years of age including referral to existing primary care 

providers.     

 

 

2.  Relationship to City-wide Strategic Goals and Departmental Objectiv es: 

 

This grant would enable MBCCAP and other programs within the Family and Community Health Services Division to work as a collaborative effort with existing 

community providers.  Additional partnerships with existing community p artners will be enhanced and established to assure access to health promotion/risk 

reduction services.   

 

 

3.   Need for Grant Funds and Impact on Other Departmental Operations (Applies only to Programs): 

 

These grant funds are needed to strengthen, enhance and expand our current program and services provided.  These services are to include breast and 

cervical cancer screening.   

  

 

4.  Results Measurement/Progress Report (Applies only to Programs): 

 

 Results will be measured through our client data collect ion system and the required state reporting mechanism that is specific to this grant.  

 

 

5.  Grant Period, Timetable and Program Phase-out Plan: 

 

The grant period is July 1, 2009 through June 30, 2010.  This grant funds positions and services vital to the daily operation of the breast cancer program.     

 

 

6.  Prov ide a List of Subgrantees: 

 

 N/A 

 

 

7.  If Possible, Complete Grant Budget Form and Attach to Back. 

 

 

 



 

 

 

 

 

 
 
 

June 10, 2009 
 

Mr. James Owczarski 
Deputy City Clerk 
Milwaukee Common Council 

City Hall, Room 205 
200 E. Wells Street 

Milwaukee, WI  53202 
 
RE:  "Title Only" Grant Resolutions 

 
Dear Mr. Owczarski: 

 
This is to provide you with background information on the resolutions that the Health 
Department would like to be introduced:  

 
2009 Back to School Health Fair - Resolution relative to application, funding and expenditure of 

the 2009 Back to School Health Fair Grant from the Stark Hospital Foundation.  
 
Breast and Cervical Cancer -Awareness Grant - Resolution relative to application, acceptance 

and funding of the Milwaukee Breast and Cervical Cancer Awareness Grant from the State of 
Wisconsin – Division of Health and Family Services.  

 
Breast and Cervical Cancer –Case Management Grant - Resolution relative to application, 
acceptance and funding of the Breast and Cervical Cancer Case Management Grant from the 

State of Wisconsin – Division of Health and Family Services.  
 

Breast and Cervical Cancer – Screening Grant - Resolution relative to application, acceptance 
and funding of the Breast and Cervical Cancer Screening Grant from the State of Wisconsin – 
Division of Health and Family Services.  

 
Breast and Cervical Cancer –Wise Woman Grant - Resolution relative to application, acceptance 

and funding of the Wisconsin Well Woman Program Wise Woman Grant from the State of 
Wisconsin – Department of Health Services. 
 

Congenital Disorders Grant - Resolution relative to application, acceptance and funding of the 
Congenital Disorders Grant from the State of Wisconsin – Division of Health and Family 

Services. 
 



Ecocultural Grant - Resolution relative to the application, acceptance and funding of the 
Ecocultural Family Interview Assessment Grant from the University of Wisconsin-School of 

Medicine and Public Health. 
 

HIV Women’s Grant - Resolution relative to application, acceptance and funding of the HIV 
Women's Grant from the Medical College of Wisconsin.  
 

Lead Poisoning Prevention Grant - Resolution relative to application, acceptance and funding of the 
Childhood Lead Poisoning Prevention Grant from the State of Wisconsin Division of Health and 

Family Services. 
 
Refugee Screening Grant - Resolution relative to application, acceptance and funding of the 

Refugee Health Screening Grant from the State of Wisconsin – Department of Workforce 
Development. 

 
As always, thank you for your consideration of these “title only” resolutions. The files will be 
filled as soon as possible for the next Common Council meeting cycle.  

 
Sincerely, 

 
 
 

Yvette M. Rowe 
Business Operations Manager-Health  

 
Attachment 



Finance & Personnel Committee 
FILE NUMBER: 090242    

 
NOTICES SENT TO:    

NAME ADDRESS DATE SENT 

Yvette Rowe Health  6/25/09   
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1090243  Version:File #:

Number    
090243

Version
SUBSTITUTE 1

Reference

Sponsor
The Chair

Title
Substitute resolution relative to application, acceptance and funding of the Breast and Cervical Cancer 
Screening Grant from the State of Wisconsin - Department of Health Services.

Analysis
This resolution authorizes the Health Department to apply for, accept and fund the Breast and Cervical Cancer 
Screening Grant project from the State of Wisconsin Department of Health Services in the amount of $99,450 
grantor share.  The project will provide screening, diagnostic services, and case management to low-income 
and under-served women 35-64 years of age.   

BODY
Whereas, The City of Milwaukee appears to be eligible for grant funds from the State of Wisconsin Department 
of Health Services to provide screening, diagnostic services, and case management to low-income and under-
served women 35-64 years of age; and

Whereas, The operation of this grant project from 07/01/09 to 06/30/10 would cost $99,450 provided entirely 
by the grantor; now, therefore, be it

Resolved, By the Common Council of the City of Milwaukee, that application to the State of Wisconsin 
Department of Health Services is authorized and the Health Department shall accept this grant without further 
approval unless the terms of the grant change as indicated in Milwaukee Code of Ordinances Section 304-81; 
and, be it

Further Resolved, That the City Comptroller is authorized to:

1.  Commit funds within the Project/Grant parent of the 2009 Special Revenue-Grant and Aid Projects Fund, 
the following amounts for the program titled Breast and Cervical Cancer Screening Grant:

Project/Grant    GR0000900000
Fund    0150
Org    9990
Program    0001
Budget Year    0000
Subclass    R999
Account    000600
Project    Grantor Share
Amount    $99,450

2.  Create the necessary Special Revenue Fund - Grant and Aid Project/Grant and Project/Grant levels; budget 
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2.  Create the necessary Special Revenue Fund - Grant and Aid Project/Grant and Project/Grant levels; budget 
to these Project/Grant values the amount required under the grant agreement; and, be it

Further Resolved, That these funds are budgeted to the Health Department which is authorized to:

1.    Expend from the amount appropriated sums for specified purposes as indicated in the grant budget and 
incur costs consistent with the award date;

2.    Expend from the 2009 grant budget funds for training and out-of-town travel by departmental staff; and 

3.    Enter into subcontracts as specified in the grant budget.  

Further Resolved, That the Common Council directs that the 2009 Positions Ordinance C.C. File Number 
080522, should be amended as follows:

Under 

Health Department

Amend footnote (JJ) as follows:

To expire 6/30/10 unless the Breast and Cervical Cancer Screening Grant, available from the State of 
Wisconsin Department of Health, is extended.

Requestor
Health Department

Drafter
YMR
06/22/09
BCAP SCREENING 09-10 RES
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CC-170 (REV. 6/86) 

CITY OF MILWAUKEE FISCAL NOTE 

 

 

A) DATE June 22, 2009  FILE NUMBER: 090243 

      
    Original Fiscal Note X  Substitute  

 

SUBJECT: Resolution relative to application, funding, and expenditure of the Breast and Cervical Cancer Screening Grant from the State of  

Wisconsin – Division of Health and Family Services. 

 

B) SUBMITTED BY (Name/title/dept./ext.): Yvette M. Row e, Business Operations Manager, X3997 

 

   
C) CHECK ONE: X ADOPTION OF THIS FILE AUTHORIZES EXPENDITURES 
   
  ADOPTION OF THIS FILE DOES NOT AUTHORIZE EXPENDITURES; FURTHER COMMON COUNCIL ACTION 
  NEEDED.  LIST ANTICIPATED COSTS IN SECTION G BELOW. 
   
  NOT APPLICABLE/NO FISCAL IMPACT. 
   
 

 

      
D) CHARGE TO:  DEPARTMENT ACCOUNT(DA)  CONTINGENT FUND (CF) 
      
   CAPITAL PROJECTS FUND (CPF)  SPECIAL PURPOSE ACCOUNTS (SPA) 
      
   PERM. IMPROVEMENT FUNDS (PIF) X GRANT & AID ACCOUNTS (G & AA) 
      
   OTHER (SPECIFY)   
      
 

 

E) PURPOSE SPECIFY TYPE/USE ACCOUNT EXPENDITURE REVENUE SAVINGS 

SALARIES/WAGES:      

      

      

SUPPLIES:      

      

MATERIALS:      

      

NEW EQUIPMENT:      

      

EQUIPMENT REPAIR:      

      

OTHER:      $99,450         $99,450       

      

      

TOTALS      $99,450         $99,450       

 

 

F) FOR EXPENDITURES AND REVENUES WHICH WILL OCCUR ON AN ANNUAL BASIS OVER SEVERAL YEARS CHECK THE  

 APPROPRIATE BOX BELOW AND THEN LIST EACH ITEM AND DOLLAR AMOUNT SEPARATELY. 

  

         1-3 YEARS   3-5 YEARS  
                1-3 YEARS   3-5 YEARS  
                1-3 YEARS   3-5 YEARS  
        

 

G) LIST ANY ANTICIPATED FUTURE COSTS THIS PROJECT WILL REQUIRE FOR COMPLETION:   

 

 

 

 

H) COMPUTATIONS USED IN ARRIVING AT FISCAL ESTIMATE:  Department Estimates  

 



 

 PLEASE LIST ANY COMMENTS ON REVERSE SIDE AND CHECK HERE  

 

 



 

LRB- RESEARCH AND ANALYSIS SECTION 
 

PUBLIC SAFETY COMMITTEE          JUNE 25, 2009             ITEM 10, FILE # 090243 
 

 

File # 090243 is a resolution relative to the application, acceptance and funding of the 
Milwaukee Breast and Cervical Cancer Screening Grant from the State of Wisconsin. 
 

Background 

 
1. This resolution authorizes the Milwaukee Health Department (MHD) to apply for, accept 

and fund the Breast and Cervical Cancer Screening Grant from the State of Wisconsin 
Department of Health Services. 

 

2. This is a continuing grant under the Wisconsin Women’s Cancer Control Program. The 
funding proposed for the year beginning July 1, 2009, is the same as the current grant 
year funding of $99,450 authorized by Common Council Resolution File # 080285. 

 
3. The screening and other activities funded by this grant complement the activities of the 

Breast and Cervical Cancer Awareness Program, The Well Woman Program Wise 
Woman Grant, and the Breast and Cervical Cancer Case Management Program 
providing education and motivation to encourage women to take decisive actions to 
prevent premature death and disability due to breast and cervical cancer and to 
coordinate care. 

 

4. The focus continues to be upon low-income women, 35-64 years of age in the city of 
Milwaukee. 

 

Discussion 
 

1. The period of the grant is July 1, 2009 through June 30, 2010. 
 

2. Personnel costs, services, supplies and sub-contracts are budgeted as follows: 
   

  Personnel   

    Office Assistant II (410)    $35,049    
    Fringe          14,370 
  Supplies and Materials 
    Program Supplies            600 
    Medical Supplies         7,000 
  Services 

    Printing, Copying, Postage                1,500 
    Telephone             530 
    Travel, Training, Auto Allowance       1,000 
    Van Repairs             800 
    Uniform Allowance            200 
  Contractual 

    X-Ray Equipment/Maintenance Repairs      3,401 
    Outreach and Education      35,000 
 

      TOTAL  $99,450 
 

 
3. The resolution in File #090243 authorizes the City Comptroller to commit $99,450 

grantor share funds within the Project/Grant Parent of the 2009 Special Revenue-Grant 
and Aid Projects Fund and to create appropriate Special Revenue Fund-Grant and Aid 
Project/Grant and Project /Grant levels.  
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4.  The resolution further authorizes the Health Department, consistent with the terms of the 

grant, to expend from these budgeted amounts and incur costs consistent with the 
award documents including costs of training and travel. 

 
Fiscal Impact 

 
1. The total amount of this grant is $99,450, entirely grantor share.   
 
2. No city match is required and there is no impact on the tax levy.  
 
 

 
Prepared by: Richard L. Withers, ext. 8532 

LRB-Research and Analysis Section 
June 22, 2009 

Cc: Marianne C. Walsh 
W. Martin Morics 

 Bevan Baker 
 Raquel Filmanowicz 
 Yvette Rowe 
 Lisa Philipps 
 Renee Joos 



 

GRANT ANALYSIS FORM 

OPERATING & CAPITAL GRANT PROJECTS/PROGRAMS 
                                                                      

                                                                      

Department/Div ision:  Health/Family and Community Health Services                   

                    

Contact Person & Phone No:  Lisa Phillips, X8891   

 

 

Category of Request 

 

        New Grant                          

 

        Grant Continuation 

 

        Change in Prev iously Approv ed Grant 

 

 

 

 

 

 

Prev ious Council File No.  080285 

 

Prev ious Council File No.    
 

 

 

 

Project Title:   Breast and Cervical Cancer Screening Grant  

 

Grantor Agency:  Wisconsin Division of Health and Family Services 

 

Grant Application Date:   N/A - Continuing Grant                                                                             Anticipated Award Date:   July 2009 

 

Please prov ide the following information: 

 

1.  Description of Grant Program/Project (Include Target Locations and Populations): 

 

These grant funds will be used to expand the scope of the Wisconsin Women’s Cancer Control Program beyond its current focus o f breast and cervical cancer 

screening to include health promotion and risk reduction for osteoporosis, mental i l lness and domestic violence.  This Well Women Health Screening Program 

will provide screening, diagnostic services and case management to low-income women 35-64 years of age including referral to existing primary care 

providers.     

 

 

2.  Relationship to City-wide Strategic Goals and Departmental Objectiv es: 

 

This grant would enable MBCCAP and other programs within the Family and Community Health Services Division to work as a collaborative effort with existing 

community providers.  Additional partnerships with existing community partners will be enhanced and established to assure acc ess to health promotion/risk 

reduction services.   

 

 

3.   Need for Grant Funds and Impact on Other Departmental Operations (Applies only to Programs): 

 

These grant funds are needed to strengthen, enhance and expand our current program and services provided.  These services are  to include breast and 

cervical cancer screening.  

  

 

4.  Results Measurement/Progress Report (Applies only to Programs): 

 

 Results will be measured through our client data collection system and the required state reporting mechanism that is specifi c to this grant. 

 

 

5.  Grant Period, Timetable and Program Phase-out Plan: 

 

The grant period is July 1, 2009 through June 30, 2010.  This grant funds positions and services vital to the daily operation of the breast cancer program.     

 

 

6.  Prov ide a List of Subgrantees: 

 

 N/A 

 

 

7.  If Possible, Complete Grant Budget Form and Attach to Back. 

 

 

 



                CITY OF MILWAUKEE OPERATING GRANT BUDGET

PROJECT/PROGRAM TITLE:  Milwaukee Breast & Cervical Cancer Screening Grant         PROJECT/PROGRAM YEAR: 2009 - 2010

CONTACT PERSON:    Janet Nell   Lisa Phillips, X8891

    NUMBER OF POSITIONS PAY

RANGE GRANTOR IN-KIND CASH MATCH

NEW  EXISTING LINE DESCRIPTION NO. SHARE SHARE A/C # TOTAL

PERSONNEL COSTS

1 Office Assistant II (JJ) (GG) 410 35,049 35,049

TOTAL PERSONNEL COSTS 35,049 35,049

FRINGE BENEFITS

41% 14,370 14,370

TOTAL FRINGE BENEFITS 14,370 14,370

SUPPLIES AND MATERIALS

Program Supplies 600 600

Medical Supplies 7,000 7,000

TOTAL SUPPLIES AND MATERIALS 7,600 7,600

SERVICES

Printing and Copying 1,000 1,000

Travel and Training/Auto Allowance 1,000 1,000

Telephone 530 530

Postage 500 500

Van Repairs 800 800

Uniform Allowance 200 200

TOTAL SERVICES 4,030 4,030

CONTRACTUAL



X-Ray Equipment/Maintenance Repairs 3,401 3,401

Outreach and Education 35,000 35,000

TOTAL CONTRACTUAL 38,401 38,401

TOTAL COSTS 99,450 0 99,450



 

 

 

 

 

 
 
 

June 10, 2009 
 

Mr. James Owczarski 
Deputy City Clerk 
Milwaukee Common Council 

City Hall, Room 205 
200 E. Wells Street 

Milwaukee, WI  53202 
 
RE:  "Title Only" Grant Resolutions 

 
Dear Mr. Owczarski: 

 
This is to provide you with background information on the resolutions that the Health 
Department would like to be introduced:  

 
2009 Back to School Health Fair - Resolution relative to application, funding and expenditure of 

the 2009 Back to School Health Fair Grant from the Stark Hospital Foundation.  
 
Breast and Cervical Cancer -Awareness Grant - Resolution relative to application, acceptance 

and funding of the Milwaukee Breast and Cervical Cancer Awareness Grant from the State of 
Wisconsin – Division of Health and Family Services.  

 
Breast and Cervical Cancer –Case Management Grant - Resolution relative to application, 
acceptance and funding of the Breast and Cervical Cancer Case Management Grant from the 

State of Wisconsin – Division of Health and Family Services.  
 

Breast and Cervical Cancer – Screening Grant - Resolution relative to application, acceptance 
and funding of the Breast and Cervical Cancer Screening Grant from the State of Wisconsin – 
Division of Health and Family Services.  

 
Breast and Cervical Cancer –Wise Woman Grant - Resolution relative to application, acceptance 

and funding of the Wisconsin Well Woman Program Wise Woman Grant from the State of 
Wisconsin – Department of Health Services. 
 

Congenital Disorders Grant - Resolution relative to application, acceptance and funding of the 
Congenital Disorders Grant from the State of Wisconsin – Division of Health and Family 

Services. 
 



Ecocultural Grant - Resolution relative to the application, acceptance and funding of the 
Ecocultural Family Interview Assessment Grant from the University of Wisconsin-School of 

Medicine and Public Health. 
 

HIV Women’s Grant - Resolution relative to application, acceptance and funding of the HIV 
Women's Grant from the Medical College of Wisconsin.  
 

Lead Poisoning Prevention Grant - Resolution relative to application, acceptance and funding of the 
Childhood Lead Poisoning Prevention Grant from the State of Wisconsin Division of Health and 

Family Services. 
 
Refugee Screening Grant - Resolution relative to application, acceptance and funding of the 

Refugee Health Screening Grant from the State of Wisconsin – Department of Workforce 
Development. 

 
As always, thank you for your consideration of these “title only” resolutions. The files will be 
filled as soon as possible for the next Common Council meeting cycle.  

 
Sincerely, 

 
 
 

Yvette M. Rowe 
Business Operations Manager-Health  

 
Attachment 



Finance & Personnel Committee 
FILE NUMBER: 090243    

 
NOTICES SENT TO:    

NAME ADDRESS DATE SENT 

Yvette Rowe Health  6/25/09   
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1090244  Version:File #:

Number    
090244

Version
SUBSTITUTE 1

Reference

Sponsor
The Chair

Title
Substitute resolution relative to application, acceptance and funding of the Wisconsin Well Woman Program 
Wise Woman Grant from the State of Wisconsin - Department of Health Services.

Analysis
This resolution authorizes the Health Department to apply for, accept and fund the Wisconsin Well Woman 
Program Wise Woman Pilot Grant project from the State of Wisconsin Department of Health Services in the 
amount of $100,000 grantor share.  The project will provide screening and lifestyle interventions to women 
ages 35 - 64 who are eligible for the Wisconsin Well Woman Program (Milwaukee Breast and Cervical Cancer 
Program).  

BODY
Whereas, The City of Milwaukee appears to be eligible for grant funds from the State of Wisconsin Department 
of Health Services to provide screening and lifestyle interventions to low-income and under-served women 35-
64 years of age; and

Whereas, The operation of this grant project from 07/01/09 to 06/30/10 would cost $100,000 provided entirely 
by the grantor; now, therefore, be it

Resolved, By the Common Council of the City of Milwaukee, that application to the State of Wisconsin 
Department of Health Services is authorized and the Health Department shall accept this grant without further 
approval unless the terms of the grant change as indicated in Milwaukee Code of Ordinances Section 304-81; 
and, be it

Further Resolved, That the City Comptroller is authorized to:

1.  Commit funds within the Project/Grant parent of the 2009 Special Revenue-Grant and Aid Projects Fund, 
the following amounts for the program titled Wisconsin Well Woman Program Wise Woman Pilot Grant:

Project/Grant    GR0000900000
Fund    0150
Org    9990
Program    0001
Budget Year    0000
Subclass    R999
Account    000600
Project    Grantor Share
Amount    $100,000
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2.  Create the necessary Special Revenue Fund - Grant and Aid Project/Grant and Project/Grant levels; budget 
to these Project/Grant values the amount required under the grant agreement; and, be it

Further Resolved, That these funds are budgeted to the Health Department which is authorized to:

1.    Expend from the amount appropriated sums for specified purposes as indicated in the grant budget and 
incur costs consistent with the award date;

2.    Expend from the 2009 grant budget funds for training and out-of-town travel by departmental staff; and 

3.    Enter into subcontracts as specified in the grant budget.  

; and, be it

Further Resolved, That the Common Council directs that the 2009 Positions Ordinance C.C. File Number 
080522, should be amended as follows:

Under 

Health Department

Amend footnote (NN) as follows:

To expire 6/30/10 unless the Wisconsin Well Woman Program Wise Woman Grant, available from the State of 
Wisconsin Department of Health Services, is extended.

Requestor
Health Department

Drafter
YMR
06-22-09
BCAP-WWWP-Wise Woman 09-10 Res.doc

Clerical correction -- jro -- 06/23/09
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CC-170 (REV. 6/86) 

CITY OF MILWAUKEE FISCAL NOTE 

 

 

A) DATE June 22, 2009  FILE NUMBER: 090244 

      
    Original Fiscal Note X  Substitute  

 

SUBJECT: Substitute resolution relative to application, funding, and expenditure of the Wisconsin Well Woman Program Wise Woman Grant from 

the State of Wisconsin-Department of Health Services. 

 

 

B) SUBMITTED BY (Name/title/dept./ext.): Yvette M. Row e, Business Operations Manager-Health, X3997 

 

   
C) CHECK ONE: X ADOPTION OF THIS FILE AUTHORIZES EXPENDITURES 
   
  ADOPTION OF THIS FILE DOES NOT AUTHORIZE EXPENDITURES; FURTHER COMMON COUNCIL ACTION 
  NEEDED.  LIST ANTICIPATED COSTS IN SECTION G BELOW. 
   
  NOT APPLICABLE/NO FISCAL IMPACT. 
   
 

 

      
D) CHARGE TO:  DEPARTMENT ACCOUNT(DA)  CONTINGENT FUND (CF) 
      
   CAPITAL PROJECTS FUND (CPF)  SPECIAL PURPOSE ACCOUNTS (SPA) 
      
   PERM. IMPROVEMENT FUNDS (PIF) X GRANT & AID ACCOUNTS (G & AA) 
      
   OTHER (SPECIFY)   
      
 

 

E) PURPOSE SPECIFY TYPE/USE ACCOUNT EXPENDITURE REVENUE SAVINGS 

SALARIES/WAGES:      

      

      

SUPPLIES:      

      

MATERIALS:      

      

NEW EQUIPMENT:      

      

EQUIPMENT REPAIR:      

      

OTHER:      $100,000                    $100,000                  

      

      

TOTALS      $100,000                    $100,000                  

 

 

F) FOR EXPENDITURES AND REVENUES WHICH WILL OCCUR ON AN ANNUAL BASIS OVER SEVERAL YEARS CHECK THE  

 APPROPRIATE BOX BELOW AND THEN LIST EACH ITEM AND DOLLAR AMOUNT SEPARATELY. 

  

         1-3 YEARS   3-5 YEARS  
                1-3 YEARS   3-5 YEARS  
                1-3 YEARS   3-5 YEARS  
        

 

G) LIST ANY ANTICIPATED FUTURE COSTS THIS PROJECT WILL REQUIRE FOR COMPLETION:  

 

 

 

H) COMPUTATIONS USED IN ARRIVING AT FISCAL ESTIMATE:  Department Estimates  

 



 

 PLEASE LIST ANY COMMENTS ON REVERSE SIDE AND CHECK HERE  

 

 



 

LRB-RESEARCH AND ANALYSIS SECTION 
 

PUBLIC SAFETY COMMITTEE               JUNE 25, 2009                  ITEM 11, FILE # 090244 
 

 

File # 090244 is a resolution relating to application, acceptance and funding of the 

Wisconsin Well Woman Program Wise Woman Grant from the Wisconsin 
Department of Health Services. 
 

Background 

 
1.  The Wisconsin Well Woman Program, sponsored by the Wisconsin Department of 

Health Services, has provided a series of grants to the Milwaukee Health 
Department (MHD) which initially focused on providing breast and cervical cancer 

screening and education. This program has been expanded over the last 2 years to 
include other women’s health services. The program has historically been a part of 

the Milwaukee Breast and Cervical Cancer Awareness Program (MBCCAP). 
 

2.  The proposed grant continues the expansion begun under the pilot program 

authorized by Common Council Resolution File # 081632 adopted in April, 2009.  
The program now includes screening and lifestyle interventions that target blood 
pressure, cholesterol, diet, physical activity, and tobacco cessation. 

 

3. The targeted population will be low-income women 35 to 64 years of age who are 

enrolled in the Wisconsin Well Woman Program. 
 

4. The program includes collaborations among several other programs within the MHD 

Family and Community Health Services Division and with existing community health 

providers, particularly Milwaukee Health Services. 
  
Discussion 
 

1.   The proposed grant is for $100,000, entirely grantor share, for the period July 1, 

2009, to June 30, 2010.  
 

2. The grant is budgeted as follows: 

 
 Personnel Costs (partial support, 1 Public Health Nurse PR 666)  $ 25,000 
 Fringe Benefits (41%)               10,250 

 Supplies/Services               4,750 
 Contractual Services (Milwaukee Health Services)         60,000 

 
         Total   $100,000 

 

 
3.  The resolution in File # 090244 authorizes the City Comptroller to commit $100,000 

grantor share funds within the Project/Grant Parent of the 2009 Special Revenue-

Grant and Aid Projects Fund and to create appropriate Special Revenue Fund-
Grant and Aid Project/Grant and Project /Grant levels. 

 

4.  The resolution further authorizes the Health Department, consistent with the terms 

of the grant, to: expend from these budgeted amounts; enter into subcontracts and 

leases; and to expend funds for training and out-of-town travel of departmental staff 
from the grant funds in 2009. 
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Fiscal Impact 

 
1.  This 100% grantor share award of $100,000 will have no impact on the tax levy. 
 

 
 

 
 

Prepared by: Richard L. Withers  
LRB-Research and Analysis Section 

June 22, 2009 

Cc: Marianne C. Walsh 
W. Martin Morics 
Bevan Baker 

Raquel Filmanowicz 
Lisa Phillips 
Yvette Rowe 

Renee Joos 



 

                                            GRANT ANALYSIS FORM                                                     

OPERATING & CAPITAL GRANT PROJECTS/PROGRAMS 
                                                                      

                                                                      

Department/Div ision:    Health Department/Family and Community Services 

                   

Contact Person & Phone No: Lisa Phill ips, X8891   

 

 

Category of Request 

 

        New Grant                          

 

        Grant Continuation 

 

        Change in Prev iously Approv ed Grant 

 

 

 

 

 

 

Prev ious Council File No.   081632 

 

Prev ious Council File No.    
 

 

 

 

Project/Program Title:  WWWP-Wise Woman Project Grant 

 

Grantor Agency:  Wisconsin Division of Health Services 

 

Grant Application Date:                                                              Anticipated Award Date: July 1, 2009 

 

 

Please prov ide the following information: 

 

1.  Description of Grant Project/Program (Include Target Locations and Populations): 

 

These grant funds will be used to expand the scope of the Wisconsin Women’s Cancer Control Program beyond its current focus o f breast and cervical cancer screening 

to include screening and lifestyle i nterventions that target blood pressure, cholesterol, diet, physical activity, and tobacco cessation. Th e WISEWOMAN Program will 

provide screening, diagnostic services and case management to low-income women 35-64 years of age enrolled in the Wisconsin Wel l Woman Program.     

 

2.  Relationship to City-wide Strategic Goals and Departmental Objectiv es: 

 

This grant would enable MBCCAP and other programs within the Family and Community Health Services Division to work as a colla borative effort with existing 

community providers.  Additional partnerships with existing community partners will be enhanced and established to assure access to health promotion/risk reduction 

services.   

 

3.   Need for Grant Funds and Impact on Other Departmental Operations (Applies only to Programs): 

 

These grant funds are needed to strengthen, enhance and expand our current program and services provided.  These services are  to include screening and lifestyle 

interventions to women currently enrolled in the Wisconsin Well Woman Program who are at risk for cardiovascular disease and diabetes. 

 

4.  Results Measurement/Progress Report (Applies only to Programs): 

 

Results will be measured through our client data collection system and the required state reporting mechanism that is specifi c to this grant. 

 

 

5. Grant Period, Timetable and Program Phase-out Plan: 

 

The grant period is July 1, 2009 – June 30, 2010 and this grant funds a position and services vital to the daily operation of the WISEWOMAN program.     

 

 

6.  Prov ide a List of Subgrantees: 

 

Milwaukee Health Serv ices, Inc. 

 

 

7.  If Possible, Complete Grant Budget Form and Attach. 

 

 

 



                CITY OF MILWAUKEE OPERATING GRANT BUDGET

PROJECT/PROGRAM TITLE:  WWWP-WISEWOMAN Grant         PROJECT/PROGRAM YEAR:   20082009 - 2010

CONTACT PERSON:    Janet Nell,  #2251 Lisa Phillips, X8891

    NUMBER OF POSITIONS PAY

RANGE GRANTOR IN-KIND CASH MATCH

NEW  EXISTING LINE DESCRIPTION NO. SHARE SHARE A/C # TOTAL

PERSONNEL COSTS

1 Public Health Nurse (X)(G)(NN)(GG) 666 25,000 25,000

TOTAL PERSONNEL COSTS 25,000 25,000

FRINGE BENEFITS

41% 10,250 10,250

TOTAL FRINGE BENEFITS 10,250 10,250

SUPPLIES AND SERVICES

0

Supplies/Services 4,750 4,750

0

TOTAL SUPPLIES AND MATERIALS 4,750 4,750

CONTRACTUAL SERVICES

Contract with Milwaukee Health Services for Case 

Management 60,000 60,000

TOTAL CONTRACTUAL SERVICES 60,000 60,000

TOTAL COSTS 100,000 0 0 100,000



 

 

 

 

 

 
 
 

June 10, 2009 
 

Mr. James Owczarski 
Deputy City Clerk 
Milwaukee Common Council 

City Hall, Room 205 
200 E. Wells Street 

Milwaukee, WI  53202 
 
RE:  "Title Only" Grant Resolutions 

 
Dear Mr. Owczarski: 

 
This is to provide you with background information on the resolutions that the Health 
Department would like to be introduced:  

 
2009 Back to School Health Fair - Resolution relative to application, funding and expenditure of 

the 2009 Back to School Health Fair Grant from the Stark Hospital Foundation.  
 
Breast and Cervical Cancer -Awareness Grant - Resolution relative to application, acceptance 

and funding of the Milwaukee Breast and Cervical Cancer Awareness Grant from the State of 
Wisconsin – Division of Health and Family Services.  

 
Breast and Cervical Cancer –Case Management Grant - Resolution relative to application, 
acceptance and funding of the Breast and Cervical Cancer Case Management Grant from the 

State of Wisconsin – Division of Health and Family Services.  
 

Breast and Cervical Cancer – Screening Grant - Resolution relative to application, acceptance 
and funding of the Breast and Cervical Cancer Screening Grant from the State of Wisconsin – 
Division of Health and Family Services.  

 
Breast and Cervical Cancer –Wise Woman Grant - Resolution relative to application, acceptance 

and funding of the Wisconsin Well Woman Program Wise Woman Grant from the State of 
Wisconsin – Department of Health Services. 
 

Congenital Disorders Grant - Resolution relative to application, acceptance and funding of the 
Congenital Disorders Grant from the State of Wisconsin – Division of Health and Family 

Services. 
 



Ecocultural Grant - Resolution relative to the application, acceptance and funding of the 
Ecocultural Family Interview Assessment Grant from the University of Wisconsin-School of 

Medicine and Public Health. 
 

HIV Women’s Grant - Resolution relative to application, acceptance and funding of the HIV 
Women's Grant from the Medical College of Wisconsin.  
 

Lead Poisoning Prevention Grant - Resolution relative to application, acceptance and funding of the 
Childhood Lead Poisoning Prevention Grant from the State of Wisconsin Division of Health and 

Family Services. 
 
Refugee Screening Grant - Resolution relative to application, acceptance and funding of the 

Refugee Health Screening Grant from the State of Wisconsin – Department of Workforce 
Development. 

 
As always, thank you for your consideration of these “title only” resolutions. The files will be 
filled as soon as possible for the next Common Council meeting cycle.  

 
Sincerely, 

 
 
 

Yvette M. Rowe 
Business Operations Manager-Health  

 
Attachment 



Finance & Personnel Committee 
FILE NUMBER: 090244    

 
NOTICES SENT TO:    

NAME ADDRESS DATE SENT 

Yvette Rowe Health  6/25/09   
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1090245  Version:File #:

Number    
090245
Version
SUBSTITUTE 1
Reference

Sponsor
The Chair
Title
Substitute resolution relative to application, acceptance and funding of the Congenital Disorders Grant from the 
State of Wisconsin - Department of Health Services.

Analysis
This resolution authorizes the Health Department to apply for, accept and fund the Congenital Disorders 
Program from the State of Wisconsin Department of Health Services in the amount of $132,735.  The purpose 
of the program is to screen newborns for over 48 rare disorders. 

BODY:
Whereas, The City of Milwaukee appears to be eligible for grant funds from the State of Wisconsin Department 
of Health Services to screen newborns for over 48 rare disorders; and

Whereas, The operation of this grant program from 07/01/09 to 06/30/10 would cost $132,735 entirely 
provided by the grantor; now, therefore, be it

Resolved, By the Common Council of the City of Milwaukee, that application to the State of Wisconsin 
Department of Health Services is authorized and the Health Department shall accept this grant without further 
approval unless the terms of the grant change as indicated in Milwaukee Code of Ordinances Section 304-81; 
and, be it

Further Resolved, That the City Comptroller is authorized to:

1.  Commit funds within the Project/Grant parent account of the 2009 Special Revenue-Grant and Aid Projects 
Fund, the following amounts for the project titled Congenital Disorders Grant:

Project/Grant    GR0000900000
Fund    0150
Org    9990
Program    0001
Budget Year    0000
Subclass    R999
Account    000600
Project    Grantor Share
Amount    $132,735

2.  Create the necessary Special Revenue Fund - Grant and Aid Project/Grant and Project Levels; budget to 
these Project/Grant values the amounts required under the grant agreement; and be it

Further Resolved, That these funds are budgeted to the Health Department which is authorized to:

1.    Expend from the amount appropriated sums for specified purposes as indicated in the grant budget and 
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1.    Expend from the amount appropriated sums for specified purposes as indicated in the grant budget and 
incur costs consistent with the award date;

2.    Expend from the 2009 grant budget funds for training and out-of-town travel by departmental staff; and,

3.    Enter into subcontracts as detailed in the grant budget; and, be it

Further Resolved, That the Common Council directs that the 2009 Positions Ordinance C.C. File Number 
080522, should be amended as follows:

Under

HEALTH DEPARTMENT
Amend footnote (O) to read as follows:

To expire 06/30/10 unless the Congenital Disorders Grant is extended. Also partially funds one position of 
Public Health Nurse.

Requestor
HEALTH DEPARTMENT

Drafter
YMR
06-22-09
CONG DIS 09-10 RES

Clerical corrections -- jro -- 06/23/09
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CC-170 (REV. 6/86) 

CITY OF MILWAUKEE FISCAL NOTE 

 

 

A) DATE June 22, 2009  FILE NUMBER: 090245 

      
    Original Fiscal Note X  Substitute  

 

SUBJECT: Substitute resolution relative to application, funding, and expenditure of the Congenital Disorders Grant from the State of Wisconsin -  

Department of Health Services 

 

B) SUBMITTED BY (Name/title/dept./ext.): Yvette M. Row e, Business Operations Manager, X3997 

 

   
C) CHECK ONE: X ADOPTION OF THIS FILE AUTHORIZES EXPENDITURES 
   
  ADOPTION OF THIS FILE DOES NOT AUTHORIZE EXPENDITURES; FURTHER COMMON COUNCIL ACTION 
  NEEDED.  LIST ANTICIPATED COSTS IN SECTION G BELOW. 
   
  NOT APPLICABLE/NO FISCAL IMPACT. 
   
 

 

      
D) CHARGE TO:  DEPARTMENT ACCOUNT(DA)  CONTINGENT FUND (CF) 
      
   CAPITAL PROJECTS FUND (CPF)  SPECIAL PURPOSE ACCOUNTS (SPA) 
      
   PERM. IMPROVEMENT FUNDS (PIF) X GRANT & AID ACCOUNTS (G & AA) 
      
   OTHER (SPECIFY)   
      
 

 

E) PURPOSE SPECIFY TYPE/USE ACCOUNT EXPENDITURE REVENUE SAVINGS 

SALARIES/WAGES:      

      

      

SUPPLIES:      

      

MATERIALS:      

      

NEW EQUIPMENT:      

      

EQUIPMENT REPAIR:      

      

OTHER:      132,735       132,735  

      

      

TOTALS      132,735       132,735  

 

 

F) FOR EXPENDITURES AND REVENUES WHICH WILL OCCUR ON AN ANNUAL BASIS OVER SEVERAL YEARS CHECK THE  

 APPROPRIATE BOX BELOW AND THEN LIST EACH ITEM AND DOLLAR AMOUNT SEPARATELY. 

  

         1-3 YEARS   3-5 YEARS  
                1-3 YEARS   3-5 YEARS  
                1-3 YEARS   3-5 YEARS  
        

 

G) LIST ANY ANTICIPATED FUTURE COSTS THIS PROJECT WILL REQUIRE FOR COMPLETION:  

 

 

 

 

H) COMPUTATIONS USED IN ARRIVING AT FISCAL ESTIMATE:  Department Estimates  

 



 

 PLEASE LIST ANY COMMENTS ON REVERSE SIDE AND CHECK HERE  

 

 



 

LRB-RESEARCH AND ANALYSIS SECTION 
 

PUBLIC SAFETY COMMITTEE          JUNE 25, 2009             ITEM 12, FILE # 090245 
 

 

File # 090245 is a resolution relative to application, acceptance and funding of the 
Congenital Disorders Grant. 

 
Background 
 

1. This resolution authorizes the Milwaukee Health Department (MHD) to apply for, 

accept and fund the Congenital Disorders program from the State of Wisconsin 
Department of Health and Family Services. 

 

2. This is a grant continuation most recently authorized by Common Council 
Resolution File # 080277 for the same amount, $132,735.  MHD has received 

funding for this program for approximately 20 years. 
 

3. The purpose of this program is to provide screening for all newborn infants in the 

Milwaukee area for more than 48 rare disorders including hypothyroidism and 
sickle cell diseases.  Approximately 100 infants and families require follow-up 

annually. The City of Milwaukee has countywide responsibilities under the grant.  
 

4. It is estimated that 90% of the identified cases of sickle cell disease in Wisconsin 

are persons who live in the Milwaukee area. 
 

5. In addition to screening, project outreach assists families in accessing medical 

care for medical testing and appropriate continuing care from medical providers.  
MHD staff participation in this grant includes advocacy and education regarding 
congenital disorders. 

 

6. The Congenital Disorders program also provides education to clients and 

medical professionals regarding newborn screenings.  Children with positive 
screens are referred to appropriate medical providers. 

 

Discussion 
 

1. The proposed new grant period is July 1, 2009 through June 30, 2010. 
 

2. The budget for the new grant period provides: 
 
 Personnel 

  1 Public Health Nurse Supervisor (1.0 FTE at SG 07) $  54,589  

  1 Public Health Nurse (0.75 FTE at PR 666)       38,500 
Fringe 

   41%             38,166 
 Travel/Training             1,480 

 
       TOTAL  $132,735 



3. The resolution in File #090245 authorizes the City Comptroller to commit 
$132,735 grantor share funds within the Project/Grant Parent of the 2009 Special 

Revenue-Grant and Aid Projects Fund and to create appropriate Special 
Revenue Fund-Grant and Aid Project/Grant and Project /Grant levels.  

 
4.  The resolution further authorizes the Health Department, consistent with the 

terms of the grant, to expend from these budgeted amounts and to incur costs 

consistent with the award documents including costs of travel and training, and to 
enter into subcontracts. 

 
Fiscal Effect 

 

1. The total amount of this grant is $132,735, entirely from the grantor.  
 

2. There is no impact on the tax levy. 
 

 

 
 

 
Prepared by: Richard L. Withers, X8532 

LRB-Research and Analysis Section 

June 22, 2009 
 

 
Cc: Marianne C. Walsh 

W. Martin Morics 

 Bevan Baker 
Raquel Filmanowicz 

 Yvette Rowe 
 Jill Paradowski  
 Linda Schubert-Ross 

 Renee Joos 
 Anna Benton 



                CITY OF MILWAUKEE OPERATING GRANT BUDGET

PROJECT/PROGRAM TITLE:  Congenital Disorders         PROJECT/PROGRAM YEAR: 2009-2010

CONTACT PERSON:   Jill Paradowski, X8845

    NUMBER OF POSITIONS PAY

RANGE GRANTOR IN-KIND CASH MATCH

NEW  EXISTING LINE DESCRIPTION NO. SHARE SHARE A/C # TOTAL

PERSONNEL COSTS

1 Public Health Nurse Supervisor 007 54,589 54,589

1 Public Health Nurse (.75 FTE) 666 38,500 38,500

TOTAL PERSONNEL COSTS 93,089 93,089

FRINGE BENEFITS

41% 38,166 38,166

TOTAL FRINGE BENEFITS 38,166 38,166

SUPPLIES AND MATERIALS

Program Supplies 0

TOTAL SUPPLIES AND MATERIALS 0 0

SERVICES

Travel/training 1,480 1,480

TOTAL SERVICES 1,480 1,480

TOTAL COSTS 132,735 132,735



GRANT ANALYSIS FORM  

OPERATING & CAPITAL GRANT PROJECTS/PROGRAMS 
 

                                                                      
Department/Division:     Health 

                   
Contact Person & Phone No:     Jill Paradowski, #8845 
 

 
Category of Request 

 

        New Grant                          
 

        Grant Continuation 
 

        Change in Previously Approved Grant 

 
 
 
 
 
 
Previous Council File No.  080277 
 
Previous Council File No.    
 
 

 
 
Project/Program Title:  Congenital Disorders Grant 

 
Grantor Agency:     Wisconsin Department of Health Services 
 
Grant Application Date:    Continuing Grant, N/A                                                                          Anticipated Award Date: July 1, 2009 

 
Please provide the following information: 
 
1.  Description of Grant Project/Program (Include Target Locations and Populations): 

 
The overall purpose of the State Newborn Screening Program is to screen every infant born in Wisconsin for 48 rare disorders including 
hypothyroidism, PKU and hemoglobinopathies (which include sickle cell disease) along with many other disorders recommended by the National 

Committee for New born Screening.  The State New born Screening program uses the new est technology to identify newborns w ith these rare 
diseases. 
 
Ninety percent of the identif ied cases of sickling disease live in the Milw aukee area.  While infants are often covered by ins urance, accessing and 

obtaining proper medical care is often diff icult for families.  MHD’s role is to work w ith any infant in Milw aukee County w ho requires repeat screening, 
and ensure they receive appropriate care.  The major activity of this grant is to assist families in accessing medical care f or follow-up tests, assuring 
appropriate medical follow-up for affected infants, and establishing a medical home for ongoing care.  In addition, this program provides education to 
clients and professionals about newborn screening and repeat testing. This project also assures that each client family has a medical home for their 

infant and has access for resources for insurance. 
 

 
2.  Relationship to City-wide Strategic Goals and Departmental Objectives: 

 
This program helps to improve the health of children, reduce infant mortality and insure that all children entering school are physically and mentally 
capable of satisfactory education achievement.  All of these are departmental objectives and assist in attaining the City -w ide objective of making 
Milw aukee a city of healthy citizens with educational opportunities. 

 
 
3. Need for Grant Funds and Impact on Other Departmental Operations (Applies only to Programs): 

 
This grant funds one Public Health Nurse Supervisor, and 75% of one Public Health Nurse.  

 
 

4.  Results Measurement/Progress Report (Applies only to Programs): 
 
Under the grant, MHD follows up w ith approximately 100 babies per year.  A list of all infants who required intervention by MHD is submitted to the 
funder at the end of every grant year.  MHD also tracks the number of infants who have health insurance, receive screening and have a healthcare 

provider.     
 
 
5.  Grant Period, Timetable and Program Phase-out Plan: 

 
 The grant period is July 1, 2009 through June 30, 2010.  Without this funding the program will not continue.  
 

 
6.  Provide a List of Subgrantees: 
 

N/A 

 
 
7.  If Possible, Complete Grant Budget Form and Attach to Back. 

 



 

 

 

 

 

 
 
 

June 10, 2009 
 

Mr. James Owczarski 
Deputy City Clerk 
Milwaukee Common Council 

City Hall, Room 205 
200 E. Wells Street 

Milwaukee, WI  53202 
 
RE:  "Title Only" Grant Resolutions 

 
Dear Mr. Owczarski: 

 
This is to provide you with background information on the resolutions that the Health 
Department would like to be introduced:  

 
2009 Back to School Health Fair - Resolution relative to application, funding and expenditure of 

the 2009 Back to School Health Fair Grant from the Stark Hospital Foundation.  
 
Breast and Cervical Cancer -Awareness Grant - Resolution relative to application, acceptance 

and funding of the Milwaukee Breast and Cervical Cancer Awareness Grant from the State of 
Wisconsin – Division of Health and Family Services.  

 
Breast and Cervical Cancer –Case Management Grant - Resolution relative to application, 
acceptance and funding of the Breast and Cervical Cancer Case Management Grant from the 

State of Wisconsin – Division of Health and Family Services.  
 

Breast and Cervical Cancer – Screening Grant - Resolution relative to application, acceptance 
and funding of the Breast and Cervical Cancer Screening Grant from the State of Wisconsin – 
Division of Health and Family Services.  

 
Breast and Cervical Cancer –Wise Woman Grant - Resolution relative to application, acceptance 

and funding of the Wisconsin Well Woman Program Wise Woman Grant from the State of 
Wisconsin – Department of Health Services. 
 

Congenital Disorders Grant - Resolution relative to application, acceptance and funding of the 
Congenital Disorders Grant from the State of Wisconsin – Division of Health and Family 

Services. 
 



Ecocultural Grant - Resolution relative to the application, acceptance and funding of the 
Ecocultural Family Interview Assessment Grant from the University of Wisconsin-School of 

Medicine and Public Health. 
 

HIV Women’s Grant - Resolution relative to application, acceptance and funding of the HIV 
Women's Grant from the Medical College of Wisconsin.  
 

Lead Poisoning Prevention Grant - Resolution relative to application, acceptance and funding of the 
Childhood Lead Poisoning Prevention Grant from the State of Wisconsin Division of Health and 

Family Services. 
 
Refugee Screening Grant - Resolution relative to application, acceptance and funding of the 

Refugee Health Screening Grant from the State of Wisconsin – Department of Workforce 
Development. 

 
As always, thank you for your consideration of these “title only” resolutions. The files will be 
filled as soon as possible for the next Common Council meeting cycle.  

 
Sincerely, 

 
 
 

Yvette M. Rowe 
Business Operations Manager-Health  

 
Attachment 



Finance & Personnel Committee 
FILE NUMBER: 090245    

 
NOTICES SENT TO:    

NAME ADDRESS DATE SENT 

Yvette Rowe Health  6/25/09   
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1090248  Version:File #:

Number
090248
Version
SUBSTITUTE 1
Reference

Sponsor
The Chair
Title
Substitute resolution relative to application, acceptance and funding of the Childhood Lead Poisoning Prevention 
Grant from the State of Wisconsin Department of Health Services.

Analysis
This resolution authorizes the Health Department to apply for, accept and fund a Childhood Lead Poisoning 
Prevention Grant project from the Center for Disease Control through the State of Wisconsin Department of 
Health Services in the amount of $922,706.  The purpose of the project is to support comprehensive and 
coordinated service delivery to lead-poisoned children.

BODY
Whereas, The City of Milwaukee appears to be eligible for grant funds from the State of Wisconsin Department of 
Health Services for comprehensive and coordinated service delivery to lead-poisoned children; and

Whereas, The operation of this grant project from 07/01/09 to 06/30/10 would cost $922,706 of which $294,585 
(32%) would be provided by the city and $628,121 (68%) would be provided by the grantor; now, therefore, be it

Resolved, By the Common Council of the City of Milwaukee, that application to the State of Wisconsin 
Department of Health Services is authorized and the Health Department shall accept this grant without further 
approval unless the terms of the grant change as indicated in Milwaukee Code of Ordinances Section 304-81; and, 
be it

Further Resolved, That the City Comptroller is authorized to:

1.  Commit funds within the Project/Grant Parent of the 2009 Special Revenue-Grant and Aid Projects fund, the 
following amount for the project titled Childhood Lead Poisoning Prevention Grant:

Project/Grant    GR0000900000
Fund    0150
Org    9990
Program    0001
Budget Year    0000
Subclass    R999
Account    000600
Project    Grantor Share
Amount    $628,121

2.  Create the necessary Special Revenue Fund - Grant and Aid Project/Grant and Project Levels; budget to these 
Project/Grant values the amounts required under the grant agreement; and, be it

Further Resolved, That these funds are budgeted to the Health Department which is authorized to:
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1.    Expend from the amount appropriated sums for specified purposes as indicated in the grant budget and 
incur costs consistent with the award date; 

2.    Expend from the 2009 grant budget funds for specific items of equipment;

3.         Expend from the 2009 grant budget funds for training and out-of-town travel for departmental staff.

4.    Enter into subcontracts as specified in the grant budget.  

; and, be it

Further Resolved, That the Common Council directs that the 2008 Positions Ordinance C.C. File Number 080522, 
should be amended as follows:

Under 

HEALTH DEPARTMENT

Amend footnote (W) to read as follows:

To expire 06/30/10 unless the Childhood Lead Poisoning Prevention Grant is extended. Also partially funds one 
position of Home Environmental Health Manager.

Requestor
HEALTH DEPARTMENT

Drafter
YMR
06-22-09
LEAD PREV 09-10 RES
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CC-170 (REV. 6/86) 

 

CITY OF MILWAUKEE FISCAL NOTE 

 

 

A) DATE June 22, 2009  FILE NUMBER: 090248 

      
    Original Fiscal Note X  Substitute  

 

SUBJECT: Substitute resolution relative to application, funding, and expenditure of the Childhood Lead Poisoning Prevention Grant from the State 

of Wisconsin Department of Health Services. 

 

 

B) SUBMITTED BY (Name/title/dept./ext.): Yvette M. Row e, Business Operations Manager, X3997 

 

   
C) CHECK ONE: X ADOPTION OF THIS FILE AUTHORIZES EXPENDITURES 
   
  ADOPTION OF THIS FILE DOES NOT AUTHORIZE EXPENDITURES; FURTHER COMMON COUNCIL ACTION 
  NEEDED.  LIST ANTICIPATED COSTS IN SECTION G BELOW. 
   
  NOT APPLICABLE/NO FISCAL IMPACT. 
   
 

 

      
D) CHARGE TO:  DEPARTMENT ACCOUNT(DA)  CONTINGENT FUND (CF) 
      
   CAPITAL PROJECTS FUND (CPF)  SPECIAL PURPOSE ACCOUNTS (SPA) 
      
   PERM. IMPROVEMENT FUNDS (PIF) X GRANT & AID ACCOUNTS (G & AA) 
      
   OTHER (SPECIFY)   
      
 

 

E) PURPOSE SPECIFY TYPE/USE ACCOUNT EXPENDITURE REVENUE SAVINGS 

SALARIES/WAGES:      

      

      

SUPPLIES:      

      

MATERIALS:      

      

NEW EQUIPMENT:      

      

EQUIPMENT REPAIR:      

      

OTHER:        $922,706      $628,121  

      

      

TOTALS        $922,706      $628,121  

 

 

F) FOR EXPENDITURES AND REVENUES WHICH WILL OCCUR ON AN ANNUAL BASIS OVER SEVERAL YEARS CHECK THE  

 APPROPRIATE BOX BELOW AND THEN LIST EACH ITEM AND DOLLAR AMOUNT SEPARATELY. 

  

         1-3 YEARS   3-5 YEARS  
                1-3 YEARS   3-5 YEARS  
                1-3 YEARS   3-5 YEARS  
        

 

G) LIST ANY ANTICIPATED FUTURE COSTS THIS PROJECT WILL REQUIRE FOR COMPLETION:  

Expenditures above include the amount of $294,585 of city share. 

 

 



 

 

H) COMPUTATIONS USED IN ARRIVING AT FISCAL ESTIMATE:  Department Estimates  

 

 

 PLEASE LIST ANY COMMENTS ON REVERSE SIDE AND CHECK HERE  

 



 

LRB-FISCAL REVIEW SECTION ANALYSIS 
 

PUBLIC SAFETY COMMITTEE     JUNE 25, 2009                ITEM 13, FILE # 090248 
 

 

File # 090248 is a resolution relating to application, acceptance and funding of the 
Childhood Lead Poisoning Prevention Grant from the State of Wisconsin 
Department of Health Services. 
 

Background 
 

1. This resolution authorizes the Milwaukee Health Department (MHD) to accept 
and fund a Childhood Lead Poisoning Prevention Grant project from the Centers 

for Disease Control through the State of Wisconsin Department of Health and 
Family Services. 

 

2. MHD has set the strategic goal of eliminating lead poisoning by 2010. 
 

3. This is a continuing grant, previously authorized by Common Council Resolution 

File # 080280. 
 

4. The purpose of this grant project is to support comprehensive and coordinated 

service delivery to lead-poisoned chi ldren and their families and to advance 
primary prevention initiatives. 

 

5. Services funded through this grant include: 
 

 Screening 

 Laboratory analysis 

 Nursing case management 

 Environmental inspections 

 Community health education 

 Program management 
 

Discussion 
 

1. The proposed grant period is July 1, 2009 through June 30, 2010. 
 

2. The total of this grant is $922,706 including $628,121 (68%) grantor share and 
$294,585 (32%) City share. These amounts have already been contemplated 

within the 2009 budget. 
 

3. The proposed grant supports 10 existing MHD positions for as follows:  
 

           City Share    Total 

1 Home Environmental Health Manager SG 09  $ 21,514 $  53,962 

1 Environmental Health Field Supervisor, SG 06       62,775 
3 Lead Risk Assessors II, PR 541          95,555  
1 Office Assistant III, PR 425          38,473 

1 Health Services Assistant , PR 425         38,472 
1 Program Assistant II, PR 530          46,273 

1 Lead Program Information Specialist, PR 558        58,796 
1 Public Health Educator II, PR 593         55,142 

  

      Total Salary/Pay $ 21,514 $449,449 



 
4. Other budgeted items include Fringe Benefits (41%) totaling $184,274  

($8,821 City Share), Office and Program Supplies at $1,000, printing at $2,000, 
telephones at $2,100, auto allowance at $14,000, Laboratory Services at $2,333,  

and Uniform Allowance at $300. 
 
5. An additional cash match is provided by the City in the proposed budget in the 

amount of $143,450 which is entirely from another grant, The Lead Detection – 
Consolidated Contract. 

 
6. An additional City share match of $120,800 for indirect costs is included  in 

budget calculations. 

 
7. The resolution in File #090248 authorizes the City Comptroller to commit  

$628,121 grantor share funds within the Project/Grant Parent of the 2009 Special 
Revenue-Grant and Aid Projects Fund and to create appropriate Special 
Revenue Fund-Grant and Aid Project/Grant and Project /Grant levels.  

 
8.  The resolution further authorizes the Health Department, consistent with the 

terms of the grant, to expend from these budgeted amounts, to incur costs 
consistent with the award documents including costs of travel and training, and to 
enter into contacts. 

 
 
Fiscal Impact 

 
1.   The proposed grant will not have an impact on the tax levy. Grantor funds and 

City match have been contemplated within the 2009 City Budget. 
 

Prepared by: Richard L. Withers, Ext 8532 
LRB-Research and Analysis Section 

June 22, 2009 

 
 

Cc: Marianne C. Walsh 
W. Martin Morics 

 Bevan Baker 

Raquel Filmanowicz 
 Yvette Rowe 

 Mat Wolters 
 Renee Joos 



 

                                                                   GRANT ANALYSIS FORM                                                      

OPERATING & CAPITAL GRANT PROJECT/SPROGRAMS 
                                                                      

                                                                      

Department/Division:  Health/Home Environmental Health                

                   

Contact Person & Phone No:   Mat Wolters, #5448     

 

 

Category of Request 

 

        New Grant                          

 

        Grant Continuation 

 

        Change in Previously Approved Grant 

 

 
 

 
 

 

Previous Council File No.   080280 
 

Previous Council File No.     
 

 

 

 

Project/Program Title: Lead Poisoning Prevention Grant    

 

Grantor Agency:  Centers for Disease Control (CDC) through the State of Wisconsin Department of Health Services (WI DHS) 

 

Grant Application Date: Due to WI DHS 02/09; WI DHS submitted to CDC March 2009                                                Anticipated Award Date:  June, 2009 

 

Please provide the following information: 

 

1.  Description of Grant Project/Program (Include Target Locations and Populations): 

 

This grant continues to support comprehensive and coordinated services to lead-poisoned children and their families.  Services include blood lead testing, laboratory analysis, nursing 

care management, environmental inspections, community health education, data management and program management.  The goal of these services is to identify lead poisoned 

children, provide services that minimize the damaging effects of further exposure to lead-based paint hazards and prevent exposure to children who are not yet poisoned.  

 

 

2.  Relationship to City-wide Strategic Goals and Departmental Objectives: 

 

Childhood lead poisoning prevention is a major initiative within the City of Milwaukee Health Department's Home Environmental Health area.  

 The City of Milwaukee Health Department set the strategic goal of eliminating lead poisoning by 2010.  

 

 

3.   Need for Grant Funds and Impact on Other Departmental Operations (Applies only to Programs): 

 

Although progress is being made, the scope of the childhood lead poisoning problem in Milwaukee remains greater than national  averages.  Funding from the CDC will continue to be 

combined with allocations from the State and City to provide comprehensive and coordinated services to lead poisoned children and their families. 

 

 

4.  Results Measurement/Progress Report (Applies only to Programs): 

 

Detailed program objectives with evaluation components are provided for five strategic areas within the grant application.  Results are measured by monitoring services delivered and 

evaluating outcomes such as reductions in blood lead levels and decreases in the number of children newly identified as lead poisoned. 

 

 

5.  Grant Period, Timetable and Program Phase-out Plan: 

 

The grant year is July 1, 2009 through June 30, 2010.  It is anticipated this grant will be renewable for an additional year, however, the WI DHS provides allocations on an annual 

basis.  If this funding is not received, several positions will be eliminated and the ability of the Health Department to provide needed services to lead poisoned children will be greatly 

diminished.  A loss in funding will also compromise the City's ability to advance primary prevention, which builds upon these services.  

 

6.  Provide a List of Sub grantees: 

 

Not applicable 

 

 

7.  If Possible, Complete Grant Budget Form and Attach to Back.  

 

 
 



                CITY OF MILWAUKEE OPERATING GRANT BUDGET

PROJECT/PROGRAM TITLE: Childhood Lead Poisoning Prevention Grant         PROJECT/PROGRAM YEAR:    2009-2010

CONTACT PERSON:     Mat Wolters, X5448

    NUMBER OF POSITIONS PAY

RANGE GRANTOR IN-KIND CASH MATCH

NEW  EXISTING LINE DESCRIPTION NO. SHARE SHARE A/C # TOTAL

PERSONNEL COSTS

1
Home Environmental Health Manager (X)(Y)(W)

009 32,448 21,514 53,962

1 Environmental Health Field Supr. (X)(Y)(W) 006 62,775 62,775

3 Lead Risk Assessor II (X)(W)(QQ) 541 95,555 95,555

1 Office Assistant III (W) 425 38,473 38,473

1 Health Services Assistant II (X)(W)(PP) 425 38,473 38,473

1 Program Assistant II (W) 530 46,273 46,273

1 Lead Program Information Specialist  (W) 558 58,796 58,796

1 Public Health Educator II (X)(W) 593 55,142 55,142

TOTAL PERSONNEL COSTS 427,935 0 21,514 449,449

FRINGE BENEFITS

41% 175,453 8,821 184,274

TOTAL FRINGE BENEFITS 175,453 0 8,821 184,274

SUPPLIES AND MATERIALS

Office Supplies 1,000 1,000

Program Supplies 3,000 3,000

TOTAL SUPPLIES AND MATERIALS 4,000 0 0 4,000

SERVICES

Printing 2,000 2,000

Telephones 2,100 2,100



Auto Allowance 14,000 14,000

Laboratory Service 2,333 2,333

Uniform Allowance 300 300

TOTAL SERVICES 20,733 0 0 20,733

MHD MATCH (Lead Detection - Consolidated Contract)
0 0 143,450 143,450

INDIRECT MATCH 0 0 120,800 120,800

TOTAL COSTS 628,121 0 294,585 922,706



Title Name Pay

Office Assistant III (W) Rose Binder $35,296.00

Health Services Assistant II (X)(W) Naomi Jenkins $35,296.00

Program Assistant II (W) Pat Wilson $42,452.00

Lead Program Information Specialist  (W) Bob Colla $53,941.00

Public Health Educator II (X)(W) Jeff Propp $50,589.00

July 2009 through Feb 2010

Lead Risk Assessor II (90%)(X)(W) Brandon Stinson $15,666.67

Diana Lopez $32,704.00

Mel Dogan $16,507.33



Estimated Increase Total

$3,176.64 $38,472.64

$3,176.64 $38,472.64

$3,820.68 $46,272.68

$4,854.69 $58,795.69

$4,553.01 $55,142.01

Feb 2010 through June 2010 Estimated Increase Total

$3,133.33 $1,692.00 $20,492.00

$16,352.00 $4,415.04 $53,471.04

$3,301.47 $1,782.79 $21,591.59

$95,554.63



 

 

 

 

 

 
 
 

June 10, 2009 
 

Mr. James Owczarski 
Deputy City Clerk 
Milwaukee Common Council 

City Hall, Room 205 
200 E. Wells Street 

Milwaukee, WI  53202 
 
RE:  "Title Only" Grant Resolutions 

 
Dear Mr. Owczarski: 

 
This is to provide you with background information on the resolutions that the Health 
Department would like to be introduced:  

 
2009 Back to School Health Fair - Resolution relative to application, funding and expenditure of 

the 2009 Back to School Health Fair Grant from the Stark Hospital Foundation.  
 
Breast and Cervical Cancer -Awareness Grant - Resolution relative to application, acceptance 

and funding of the Milwaukee Breast and Cervical Cancer Awareness Grant from the State of 
Wisconsin – Division of Health and Family Services.  

 
Breast and Cervical Cancer –Case Management Grant - Resolution relative to application, 
acceptance and funding of the Breast and Cervical Cancer Case Management Grant from the 

State of Wisconsin – Division of Health and Family Services.  
 

Breast and Cervical Cancer – Screening Grant - Resolution relative to application, acceptance 
and funding of the Breast and Cervical Cancer Screening Grant from the State of Wisconsin – 
Division of Health and Family Services.  

 
Breast and Cervical Cancer –Wise Woman Grant - Resolution relative to application, acceptance 

and funding of the Wisconsin Well Woman Program Wise Woman Grant from the State of 
Wisconsin – Department of Health Services. 
 

Congenital Disorders Grant - Resolution relative to application, acceptance and funding of the 
Congenital Disorders Grant from the State of Wisconsin – Division of Health and Family 

Services. 
 



Ecocultural Grant - Resolution relative to the application, acceptance and funding of the 
Ecocultural Family Interview Assessment Grant from the University of Wisconsin-School of 

Medicine and Public Health. 
 

HIV Women’s Grant - Resolution relative to application, acceptance and funding of the HIV 
Women's Grant from the Medical College of Wisconsin.  
 

Lead Poisoning Prevention Grant - Resolution relative to application, acceptance and funding of the 
Childhood Lead Poisoning Prevention Grant from the State of Wisconsin Division of Health and 

Family Services. 
 
Refugee Screening Grant - Resolution relative to application, acceptance and funding of the 

Refugee Health Screening Grant from the State of Wisconsin – Department of Workforce 
Development. 

 
As always, thank you for your consideration of these “title only” resolutions. The files will be 
filled as soon as possible for the next Common Council meeting cycle.  

 
Sincerely, 

 
 
 

Yvette M. Rowe 
Business Operations Manager-Health  

 
Attachment 



Finance & Personnel Committee 
FILE NUMBER: 090248    

 
NOTICES SENT TO:    

NAME ADDRESS DATE SENT 

Yvette Rowe Health  6/25/09   
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080522

..Sponsor

THE CHAIR

..Title

A substitute ordinance to further amend the 2009 rates of pay of offices and positions in the City Service.

..Analysis

This substitute ordinance changes the rates of pay in the following departments:

Milwaukee Building and Construction Trades Council and Local 494, IBEW, Electrical Group and Health 

Department

..Body

The Mayor and Common Council of the City of Milwaukee do ordain as follows:

Part 1.  Section 2 of ordinance File Number 080521 relative to rates of pay of offices and positions in the 

City Service is hereby amended as follows: 

Under Salary Grade 006, add the title “Lead Grant Monitor.” 

Part 2.  Section 25 of ordinance File Number 080521 relative to rates of pay of offices and positions in the 

City Service is hereby amended as follows (Effective Pay Period 12, 2007 (June 3, 2007):

Under Pay Ranges 974, 975 and 978, delete the hourly rates of pay shown and substitute in lieu thereof 

the following official hourly rates of pay:

Pay Range 974

Official Rate-Hourly

$17.75 18.95 20.45 21.96

Pay Range 975

Official Rate-Hourly

$14.29 17.15 21.43 25.72

Pay Range 978

Official Rate-Hourly

$28.58

Part 3.  Section 25 of ordinance File Number 080522 relative to offices and positions in the City Service is 

hereby amended as follows (Effective Pay Period 12, 2008 (June 1, 2008):

Under Pay Ranges 974, 975 and 978, delete the hourly rates of pay shown and substitute in lieu thereof 

the following official hourly rates of pay:

Pay Range 974

Official Rate-Hourly

$18.37 19.62 21.18 22.73

Pay Range 975

Official Rate-Hourly

$14.79 17.75 22.19 26.59

Under Pay Range 978

Official Rate-Hourly
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$29.58

Part 4.  Section 25 of ordinance File Number 080521 relative to rates of pay of offices and positions in the 

City Service is hereby amended as follows (Effective Pay Period12, 2009 (May 31, 2009):

Under Pay Ranges 974, 975 and 978, delete the hourly rates of pay shown and substitute in lieu thereof 

the following official hourly rates of pay:

Pay Range 974

Official Rate-Hourly

$18.35 19.59 21.15 22.70

Pay Range 975

Official Rate-Hourly

$14.77 17.73 22.16 26.59

Pay Range 978

Official Rate-Hourly

$29.55

Part 5.  Section 26 of ordinance File Number 080521 relative to rates of pay of offices and positions in the 

City Service is hereby amended as follows (Effective Pay Period 16, 2007 (July, 29 2007):

Under Pay Ranges 981 and 993, delete the hourly rates of pay shown and substitute in lieu thereof the 

following official hourly rates of pay:

Pay Range 981

Official Rate-Hourly

$24.50

Pay Range 982

Official Rate-Hourly

$25.62

Pay Range 983

Official Rate-Hourly

$24.88

Pay Range 984

Official Rate-Hourly

 $25.21

Pay Range 985

Official Rate-Hourly

 $27.26

Pay Range 986

Official Rate-Hourly 

$26.14

Pay Range 987

Official Rate-Hourly 

$25.39

Pay Range 988
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Official Rate-Hourly 

$27.97

Pay Range 989

Official Rate-Hourly 

$30.02

Pay Range 990

Official Rate-Hourly 

$27.51

Pay Range 991

Official Rate-Hourly 

$28.90

Pay Range 992

Official Rate-Hourly 

$29.41

Pay Range 993

Official Rate-Hourly

$27.52

Part 6.  Section 26 of ordinance File Number 080521 relative to rates of pay of offices and positions in the 

City Service is hereby amended as follows (Effective Pay Period 16, 2008 (July, 27 2008):

Under Pay Ranges 981 and 993, delete the hourly rates of pay shown and substitute in lieu thereof the 

following official hourly rates of pay:

Pay Range 981

Official Rate-Hourly

$25.76

Pay Range 982

Official Rate-Hourly

$26.59

Pay Range 983

Official Rate-Hourly 

$26.14

Pay Range 984

Official Rate-Hourly

$26.48

Pay Range 985

Official Rate-Hourly

$28.66

Pay Range 986

Official Rate-Hourly 

$27.19

Pay Range 987

Official Rate-Hourly 

$26.66
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Pay Range 988

Official Rate-Hourly 

$29.38

Pay Range 989

Official Rate-Hourly 

$31.07

Pay Range 990

Official Rate-Hourly 

$28.56

Pay Range 991

Official Rate-Hourly 

$30.09

Pay Range 992

Official Rate-Hourly

$30.46

Pay Range 993

Official Rate-Hourly

$28.64

Part 7.  Section 26 of ordinance File Number 080521 relative to rates of pay of offices and positions in the 

City Service is hereby amended as follows (Effective Pay Period 16, 2009 (July, 26 2009):

Under Pay Ranges 981 and 993, delete the hourly rates of pay shown and substitute in lieu thereof the 

following official hourly rates of pay:

Pay Range 981

Official Rate-Hourly 

$26.43

Pay Range 982

Official Rate-Hourly

$27.46

Pay Range 983

Official Rate-Hourly

$26.81

Pay Range 984

Official Rate-Hourly

$27.14

Pay Range 985

Official Rate-Hourly

$29.42

Pay Range 986

Official Rate-Hourly

$27.85

Pay Range 987

Official Rate-Hourly 
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$27.32

Pay Range 988

Official Rate-Hourly

$30.13

Pay Range 989

Official Rate-Hourly 

$32.85

Pay Range 990

Official Rate-Hourly 

$28.98

Pay Range 991

Official Rate-Hourly 

$30.84

Pay Range 992

Official Rate-Hourly 

$30.88

Pay Range 993

Official Rate-Hourly 

$29.35

Part 8.  All ordinances or parts of ordinances contravening the provisions of this ordinance are hereby 

repealed.

Part 9.  The provisions of Part 2 of this ordinance are deemed to have been in force and effect from and 

after Pay Period 12, 2007 (June 3, 2007).

The provisions of Part 5 of this ordinance are deemed to have been in force and effect from and after Pay 

Period 16, 2007 (July 29, 2007).

The provisions of Part 3 of this ordinance are deemed to have been in force and effect from and after Pay 

Period 12, 2008 (June 1, 2008).

The provisions of Part 6 of this ordinance are deemed to have been in force and effect from and after Pay 

Period 16, 2008 (July 27, 2008).

The provisions of Part 4 of this ordinance are deemed to be in force and effect from and after Pay Period 

12, 2009 (May 31, 2009).

The provisions of Part 7 of this ordinance are deemed to be in force and effect from and after Pay Period 

16, 2009 (July 26, 2009).

The provisions of all other parts of this ordinance are deemed to be in force and effect from and after the 

first day of the first pay period following passage and publication.

Part 10.  This ordinance will take effect and be in force from and after its passage and publication.

..Drafter

City Clerk's Office

TJM

6/25/09
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080522

..Sponsor

THE CHAIR

..Title

A substitute ordinance to further amend the 2009 offices and positions in the City Service. 

..Analysis

This substitute ordinance changes positions in the following departments:

Health Department and Department of Neighborhood Services

..Body

The Mayor and Common Council of the City of Milwaukee do ordain as follows:

Part 1.  Section 1 of ordinance File Number 080522 relative to offices and positions in the City Service is 

hereby amended as follows:

Under “Health Department, Disease Control and Environmental Health Services Division, Home 

Environmental Health”, add one position of “Lead Grant Monitor”; under “Laboratory Services Division, 

Chemical Division”, add one position of “Chemist II”; under “Family and Community Health Services 

Division, Medical Assistance Outreach Program”, add five positions of “Health Access Assistant II (X)

(MMM)”; amend footnote “(O)” to read as follows: “To expire 06/30/10 unless the Congenital Disorders 

Grant is extended. Also partially funds one position of Public Health Nurse”, amend footnote “(U)” as 

follows: “To expire 6/30/10 unless the Milwaukee Breast and Cervical Cancer Awareness Grant, available 

from the State of Wisconsin Department of Health Services, is extended”, amend footnote “(W)” to read 

as follows: “To expire 06/30/10 unless the Childhood Lead Poisoning Prevention Grant is extended. Also 

partially funds one position of Home Environmental Health Manager”, amend footnote “(JJ)” as follows: 

“To expire 6/30/10 unless the Breast and Cervical Cancer Screening Grant, available from the State of 

Wisconsin Department of Health, is extended”, amend footnote “(LL)” to read as follows: “To expire 

6/30/10 unless the Breast and Cervical Cancer Case Management Grant, available from the State of 

Wisconsin Department of Health Services, is extended”, amend footnote “(NN)” to read as follows: “To 

expire 6/30/10 unless the Wisconsin Well Woman Program Wise Woman Grant, available from the State 

of Wisconsin Department of Health Services, is extended.”

Under “Department of Neighborhood Services”, add one position of “Building Codes Enforcement 

Supervisor (X)” and two positions of “Code Enforcement Inspector I.”

Part 2.  All ordinances or parts of ordinances contravening the provisions of this ordinance are hereby 

repealed.

Part 3.  The provisions of this ordinance are deemed to be in force and effect from and after the first day 

of the first pay period following passage and publication.

Part 4.  This ordinance will take effect and be in force from and after its passage and publication.

..Drafter

City Clerk's Office

TJM

6/25/09
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The FINANCE & PERSONNEL COMMITTEE may convene into closed session, pursuant 
to sec. 19.85(1)(e), Wis. Stats., for the purpose of formulating collective bargaining 
strategies. 
 
The committee may thereafter reconvene in open session. 
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