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In the event the City/Union Agreement is not executed as of July 1, 2006, in lieu of
section 2 above, the Union shall, within 30 days of the execution date of this
Agreement, give the City written notice in accordance with the Notices Article of this
Agreement indicating areas in a succeeding labor agreement in which changes are
requested; conferences and negotiations shall be carried on by the parties beginning
thirty (30) calendar days following the date such notice is provided.

Except as otherwise stated herein, all terms of this Agreement are effective Japuary 1,

2004.

ARTICLE 2

RECOGNITION

The City recognizes the Union as the exclusive collective bargaining agent for certain

employees of the City, as certified by the Wisconsin Employment Relations Commission

(WERC), with regard to wages, hours and conditions of employment.

ARTICLE 3

MANAGEMENT RIGHTS

b2

The Union recognizes the prerogative of City to operate and manage its affairs in all
respects in accordance with its responsibilities, and the powers or authority which City has
not officially abridged, delegated, or modified by this Agreement are retained by City.
The Union recognizes the exclusive right of the City to establish reasonable work rules.
The City has the right to schedule overtime work as required in 2 manner most
advantageous to the City and consistent with the requirements of municipal employment
and the public interest.

It is understood by the parties that every incidental duty connected with operations
enumerated in job descriptions is not always specifically described. Nevertheless, it is
intended that all such duties shall be performed by the employee.

The City reserves the right to discipline or discharge for cause. The City reserves the
right to lay off for lack of work or funds, or the occurrence of conditions beyond the

control of the City or where such continuation of work would be wasteful and
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subcontracting does not cause the layoff or layoffs or cause the elimination of the job or
jobs which the employee or employees performed.

The City will give the Union reasonable and timely notice prior to its final decision in
cases wherein City departments are merged or separated and will atford the Union an

opportunity to present its position with respect thereto.

ARTICLE 4

GRIEVANCE PROCEDURE

L.

2.

3.

4.

Only matters involving the interpretation, application or enforcement of the terms of this
Agreement shall constitute a grievance under the provisions set forth below.

Step One. An employee who has a grievance shall first present the grievance orally to the
employee's immediate supervisor, either alone or accompanied by a Union representative.
Step Two. If the grievance is not settled at the first step, it shall be reduced to writing
and presented to the immediate supervisor within ten (10) working days of completion of

Step One. Within ten (10) working days, the supervisor shall furnish the employee and

the Union with a written answer to the grievance.

Step Three. If the grievance is not settled at the second step, the Union or employee shall
have the right to make an appeal in writing within ten (10) working days to the Division
Manager. The Division Manager shall confer with the aggrieved and the Union before
making a determination. Such decision shall be reduced to writing and submitted to the
aggrieved employee and the Union within ten (10) working days from the date of receipt
of the appeal.

5. Step Four. If the Union grievance is not settled at the third step, the Union may
appeal in writing within ten (10) working days to the department head, who shall
confer with the aggrieved and the Union and notify the aggrieved and the Union in
writing within ten (10) working days from the date of receipt of the appeal.

6. When a grievance conference is held at the third (Division Manager) or fourth
(Department Head) step of the grievance procedure, a named employee who has

filed a grievance and the Union official or representative whose presence for the
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a. Provisions of the Agreement which relate to or in any manner affect the
obligations of the City as expressed or intended by the provisions of Chapter 65,

Wisconsin Statutes.

b. The statutory or charter obligations which are by law delegated to the Common
Council.
C. The elimination or discontinuance of any job, except as provided in the contracting

and subcontracting provision of this Agreement.
d. Any pension matter.
e. Disputes or differences regarding classifications of positions, promotions of
employees, and eliminations of positions.
The specific exceptions noted above are not intended to limit the right of the Union to
proceed to final and binding arbitration in disputes affecting the entitlement of employees
to existing and established wages, hours and conditions of employment as specifically set
forth in this Agreement.
No issue whatsoever shall be subject to arbitration unless such issue results from an action
or occurrence which takes place following the execution of this Agreement. In the event
that this Agreement is terminated or breached for any reason, rights to arbitration shall
thereupon cease. This provision, however, shall not affect any arbitration proceedings
which were properly commenced prior to the expiration or termination of this Agreement.
The Union shall have the right to submit all matters of discipline and discharge to
arbitration in the same manner as for other arbitrable issues. If the employees elect to
have their discipline or discharge case heard by the City Service Commission under the
provisions of Section 63.43 or alternate procedures covered by Section 63.44 of the
Wisconsin Statutes, such employees will be said to have waived their right to arbitration.
The arbitrator selected shall hold a hearing expeditiously at a time and place convenient to
the parties. The arbitrator shall take such evidence as in his/her judgment is appropriate
for the disposition of the dispute. Statements of position may be made by the parties and
witnesses may be called. The arbitrator shall have initial authority to determine whether

or not the dispute is arbitrable, under the express terms of this Agreement. Once it is

6
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and Union.

Bulletin Boards

The City will furnish for the Union one bulletin board at each of the agreed locations.
The board shall be used only for the following notices:

(a) Recreational and social affairs of the Union.

(b) Union meetings.

(¢)  Union elections

(&) Reports of Union committees

(e) Rulings or policies of the International Union
Notices and announcements shall not contain anything political or controversial, or
anything reflecting upon the City, any of its employees, or any labor organization among
its employees, and no material, notices or annoUNCeTENts which violate the provisions of
this section shall be posted.
Any Union-authorized violations of this section shall entitle the City to cancel immediately
the provisions of this section and remove the bulletin boards.

Pay for Union Negotiators

The Union shall advise the City of the names of its negotiators. The aames of the duly
chosen representatives of the Union shall be submitted to the City Labor Negotiator
sufficiently in advance of regularly scheduled meetings so as to permit notification of the
appropriate City departments. One or more representatives from the Union shall be paid
regular base salary up to a combined maximum of 150 work-hours for time spent in
contract negotiations during regular working hours, except no payment will be made for
negotiating time outside the representatives' normal workday and in no event will payment
be made for time in excess of eight hours. Reasonable travel time from site of
employment to site of meeting will be allowed.

Check Off of Council Dues

Employees may authorize the City to deduct Union dues from their paychecks by
executing an authorization card and submitting it to a City-designated admimstrator.

The City will pay amounts deducted from the employee's earnings to the Union

&
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C. Loss of all compensation, vacation benefits and holiday pay as determined by the
City.

Upon notification confirmed in writing by the City Labor Negotiator to the President of
the Union that certain of its members are engaged in a wildcat strike, the Union shall
immediately in writing order such members to return to work immediately, provide the
City Labor Negotiator with a copy of such an order, and a responsible official of the
Union shall publicly order them to return to work. Such characterization of the strike by
the City shall not establish the nature of the strike. Such notification by the Union shall
not constitute an admission by it that a wildcat strike is in progress or has taken place or
that any particular member is or has engaged in a wildcat strike. The notification shall be
made solely on the representations of the City. In the event that a wildcat strike occurs,
the Union agrees to take all reasonable, effective, and affirmative action to secure the
member's return to work as promptly as possible. Failure of the Union to issue such
orders and/or take such action shall be considered m determining whether or not the
Union caused or authorized, directly or indirectly, the strike.

2. No Lockout
The City will not lock out employees. However, if any employee is unabie to work
because equipment or facilities are not available due to a strike, work stoppage, or
slowdown by any other employees, such inability to work shall not be deemed a lockout

under the provisions of this section.

ARTICLE 8
HOURS OF WORK

I The basic workday for an employee covered by this Agreement shall consist of eight
hours out of the calendar day. As far as it is practicable, this workday shall conform with
the established hours of business. This conformity shall not interfere with the special
times schedules governing departments operating more than eight hours in each calendar
day. This provision shall not allow involuntary split shifts of the employee’s straight time

hours. Nor shall this provision for an eight-hour day for City employees be construed as

10
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Effective Pay Period 1, 2006 (January 1, 2000)

Step I $1,660.85 Step 5 1,942.97
Step2  1,727.26 Step6  1,982.01
Step 3 1,796.39 Step7  2,039.48

Step 4 1,868.24

Recruitment of a Public Health Nurse shall be at the first, second, third or
fourth pay step subject to applicable experience under criteria established by the
City. Effective the next pay period following the execution date of this
Agreement, in addition, recruitment of a Public Health Nurse may be up to the

second step based upon market conditions as determined by the City.

The biweekly base salary paid to a Nurse Practitioner covered by this Agreement shall

be as follows:

a.

Effective Pay Period 1, 2004 (December 21,2003)

Step 1 $1,902.40 Step 4 $2,133.77
Step2  1,976.59 Step 5 2,216.98
Step3  2,053.67 Step 5 2,303.45

Effective Pay Period 1, 2005 (December 19, 2004)

Step 1 $1,959.47 Step 4 $2,197.78
Step2  2,035.89 Step 5 2,283.49
Step3  2,115.28 Step 6 2,372.55

Effective Pay Period 1, 2006 (January 1, 2006)

Step 1 $2,018.25 Step 4 $2,263.71
Step2  2,096.97 Step 5 2,351.99
Step3  2,178.74 Step 6  2,443.73

The biweekly base salary paid to a Public Health Nurse Intern covered by this

Agreement shall be as follows:

a.

Effective Pay Period 1, 2004 (December 21, 2003):
Step 1 $1,349.95
Step 2 1,399.87

12
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approved by the Commission on Collegiate Nursing Education
(CCNE) and has submitted the diploma veritying such degree to the
Department Head designee.

Criterion Two: A nurse has an American Nurses' Association
(ANA) certification in Community Health Nurse, Adult Nurse
Practitioner, Family Nurse Practitioner, Pediatric Nurse
Practitioner or Gerontological Nurse Practitioner or a National
Certification Corporation (NCC) certification as a Women’s Health
Care Nurse Practitioner and has submitted the certificate to the
Department Head Designee. Effective Pay Period 2, 2005 (January
2, 2005) the following certifications to criterion two are added: An
American Nurses Credentialing Center (ANCC) certification as a
Psych/Mental Health Nurse or an AIDS Certified Registered Nurse
{ACRN) certification by the HIV/AIDS Nursing Certification Board
(HANCB)

Criterion Three: A nurse has a Department of Public Instruction
Certification and hag¢ submitted the certificate to the Department
Head designee. For Nurses appointed prior to June 21, 1981 who
do not have a BSN degree as of January 1, 1989, an ANA
certification approved by the Department Head designee will be

deemed to qualify under this criterion.

A nurse who does not maintain his/her certification under one of the criteria

listed above, shall not be eligible to continue to receive Special Attainment Pay
unless he/she maintains eligibility by meeting another specified criterion above.

A nurse who satisfies more than one criterion above shall not receive more than

one Special Attainment pay of $30 biweekly.

The effective date of Special Attainment Pay for nurses who were not in the

Special Attainment Step as of Pay Period 26, 1995 shall be as follows:

If the date of the eligible certification or the date of the eligible Master's

14
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9.

10.

Retroactive wage payments. The parties to this collective bargaining agreement elect
not to be bound by the required frequency of wage payment provisions of 3109.03,
Stats., in respect to retroactive wages payable under the terms of this agreement.
Retroactive wage payments under the terms of this agreement shall be paid no later
than 60 days from the execution date of this City/Union labor agreement. For
purposes of this provision, the execution of this Agreement shall be defined as the date
the resolution approving this agreement has been approved by the Mayor.

Effective as soon as administratively practicable after the execution date of this
Agreement, the City shall provide a one-time $100 non-pensionable lump som payment

to current City employees represented by the Union as of September 21, 2004.

ARTICLE 10

SHIFT, WEEKEND AND HOLIDAY DIFFERENTIAL

1.

An employee who works at least four (4) hours of his/her regularly scheduled eight-
hour shift within the second or third shift as defined in subsection 1.a. or 1.b., below,
shall be paid, in addition to his/her base salary, the following shift differential premium
for all the hours worked during that shift:

a. Second shift - 3:00 p.m. to 11:00 p.m. - $0.40 per hour.

b. Third shift - 11:00 p.m. to 7:00 a.m. - $0.45 per hour.

An employee who is on paid vacation, holiday, '09' day, sick leave or funeral leave
during a period in which his/her regular shift assignment is the second or the third shift
shall receive any second or third shift premium pay that he/she would have received
had he/she not been on such paid leave.

In addition to base salary and whatever second or third shift premium pay that may be
earned under subsection 1.a. or 1.b., above, effective the first pay period following
execution of this Agreement, an employee who works at least four (4) hours of his/her
regularly scheduled eight-hour shift on Saturday or Sunday shall be paid the following
weekend differential premium for all the hours worked during that shift:

a. Saturday work - $0.50 per hour.

16
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before completing two hours of work, shall be credited with two hours’ pay at
their straight time rate, except that the time credited for employees who work
less than full-time shall be prorated.

All such employees who report to work for an emergency overtime assignment
at the direction of competent authority and who are officially excused before
completing three hours of work shall be credited with three hours' pay at time
and one-haif: such credit shall be given in cash or compensatory time off in
accordance with provisions of the Overtime ordinance.

Provisions of this paragraph shall be administered in accordance with the Call-in

Pay section of the general ordinance.

3. ON-CALL PAY

a.

An employee who is on an authorized on-call assignment outside his or her
regularly scheduled work day, weekend day or holiday shall be compensated at
the rate of one (1) hour in either compensatory time off or in cash, at the
employee's discretion, for each eight hour time period or fraction thereof
outside an employee's regularly scheduled workday, weekend day or holiday
that he or she is so assigned provided that he or she is available to perform
necessary follow-up resulting from assignments or calls. In addition, for any
time actually spent on authorized assignments or calls, the employee will be
compensated at time and one-half in either compensatory time off or in cash at
the employee's discretion. For purposes of this paragraph, the employee's
initial election as to compensation, either in time off or in cash, shall be subject
to the Department's ultimate determination as to which form of compensation
shall be provided in light of the funding and staffing levels of the Department.
A cell phone shall be made available to each employee who is on an on-call
assignment.

On-call assignments shall not exceed five ( 53 consecutive calendar days.

18
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Article.

Except as noted below, a vacation not taken in the fiscal year following the employee's
anniversary date of the fiscal year when it is earned is forfeited. An employee who
works year-round may carry-over up to five days vacation entitlement into the
following year. This vacation carry over shall be subject to scheduling procedures as
determined by the department head. Vacation entitlement which is carried over shall be
utilized within the first three (3) months of the year, unless a further extension is
otherwise authorized by the department, at a time consistent with the requirements of
department operations, taking into consideration the rights of employees who have
scheduled vacation for the current year.

Eligibility for a vacation shall begin after the completion of twelve (12) months of
actual service following appointment, but accumulations shall be retroactive 1o the time
of appointment. An employee whose service is expected to continue so as to complete a
year's actual service may, after six (6) months of service, be allowed vacation within
the year of appointment if the convenience of the service would be promoted. If the
employee leaves the service of the City before the completion of the initial 12-month
period, that vacation shail be deemed unearned, and payments made during the vacation
period shall be deducted upon termination of employment. Employees who are not
expected by the department head to work 12 consecutive months shall be eligible for
vacation only after completing twelve (12) months of service.

Vacation time taken before the full amount has been earned shall be considered time
owed the City until it is earned. Any employee who leaves the service of the City due
to resignation, retirement, termination, discharge, layoff, or death will have the
compensation for vacation time owed the City deducted from the final payroll. Any
employee who leaves the service of the City due to resignation, retirement, layoff, or
death, or who takes military leave, will be paid for earned vacation time that has
accumulated. A discharged employee is not entitled to pay for accumulated vacation
tme.

The anniversary date for vacation eligibility will not change after an employee achieves
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Memorial Day (Last Monday in May)

Independence Day (July 4)

Labor Day (First Monday in September}

Thanksgiving Day (the fourth Thursday in November or the day appointed by
the Governor of Wisconsin as a day of public thanksgiving in each year.)
The day after Thanksgiving

Christmas Day (December 25)

The last normal workday before Christmas Day

The last normal workday before New Year's Day

Good Friday

The third Monday of January to commemorate Dr. Martin Luther King's
birthday.

oo o

S

Whenever Independence Day (July 4) shall fall on a Saturday, the preceding Friday
shall be observed as a holiday.

Whenever New Year's Day, Independence Day, or Christmas Day shall fali on a
Sunday, the following Monday shall be observed as a holiday.

Whenever New Year's Day or Christmas shall fall on Saturday, the following Monday
shall be observed as a holiday.

The provisions of this paragraph shall not cover employees who receive extra pay 1
lieu of holidays.

The provisions of this paragraph shall not in any way abridge the City's right to
schedule employees to work on recognized holidays.

Employees required to work on recognized holidays eligible for overtime and holiday
pay will be compensated at a rate of one and one-half hours in compensatory time off
or in cash for each such hour worked.

If the State of Wisconsin adopts a statute under which some or ail of the above
enumerated holidays are established or observed as so-called "Monday” holidays, the
City will move to observation of such law but the operation of said law shall not

operate to increase or diminish the number holidays with pay granted annually.

ARTICLE 15
SICK LEAVE

Eligibility

22
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10.

When sick leave extends beyond three (3) consecutive work days acceptable medical
substantiation from the employee's physician or health care professional working under
the delegated authority of a physician or dentist certifying the nature and seriousness of
the sickness or disability shall be furnished to the department head and to the City
Service Commission.

The failure of the employee to comply with the above requirements shall permit the
City to deny that employee the sick leave benefits provided herein for that instance of
absence until such employee is in compliance with such requirement.

If an employee who has been paid sick leave effects a recovery from a third party for
injuries which caused the necessity for such leave, the City shall have the right to
recoup from the employee upon recovery of such funds a sum which represents the
proportionate share which the sick leave benefit payment is of the total recovery
compared with the total claim demanded by the employee from the third party. The
sick leave account shall be restored accordingly.

Should the federal or state or any local unit of government enact or interpret legislation
to confer non-taxable status upon payments made to an employee under the terms of
this article, the City shall pay to the employee 80% of the employee’s gross salary
without tax deductions, provided, however, that the employee shall receive all pension
and other benefits as if he/she had received full salary.

TWO HOUR PROVISION. Employees are eligible, consistent with departmenial

requirements that may be established from time to time, to take time off for medical
and dental appointments up to three (3) times annually without charging Sick Leave.
Time granted may not exceed two (2) hours per instance. An employee must work six
months before being eligible for this benefit. Employees who average less than thirty-
seven (37) hours per week are eligible for a total of three (3) hours for this purpose, not
to exceed one (1) hour per instance or three (3) instances per year.

Sick Leave Control Incentive Program

a. The Sick Leave Control Incentive Program shall be in effect beginming

Trimester 1, 2004 and ending Trimester 3, 2006. Nothing herein shall be

24
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closure.

Except as provided in subsection 10.e., below, in a trimester period set forth in

subsection a. and b., above, that an employee is eligible for a sick leave control

incentive program (SLIP) benefit, the Department Head shall determine which

one of the two types of SLIP benefits listed below the eligible employee shall

receive (at the Department Head's discretion, the employee may make this

determination in accordance with procedures established for that purpose by the

Department head):

(b

2)

A special sick leave incentive payment

An employee receiving a special sick leave incentive payment, shall be
entitled to receive a lump-sum cash payment equivalent to eight hours of
the employee's base salary computed on the basis of the employee’s
hourly base salary rate in effect on the last day of the trimester for which
the payment was earned. Such payment shall not be deemed part of the
employee's base salary and shall not have any sum deducted for pension
benefits nor shall it be included in determination of pension benefits or
any other benefits and/or compensation provided by the City. Sick leave
control incentive payments provided hereunder shall be made as soon as is
administratively practicable following the close of the Trimester Period in
which they were earned.

A special incentive leave

An employee receiving a special incentive leave, shall earn one eight-hour
day off with pay. Such day off with pay earned in Trimester 1 or 2 must
be used by the employee in the remainder of the fiscal year. A day off
with pay earned in Trimester 3 may be used any time in the following
fiscal year. An employee may use such day off with pay on a date he/she
has requested provided the employee gives his or her supervisor
reasonable advance notice of the date requested and the date is determined

available by the supervisor in accordance with the needs of the
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fiscal year. An employee may use such day off with pay on a date the
employee has requested provided the employee gives his or her supervisor
reasonable advance notice of the date requested and the date is determined
available by the supervisor in accordance with the needs of the
Department. The processing of employee requests for time off earned
under the sick leave incentive control program shall be on a first-come,
first-served basis. Decisions by the employee's supervisor with respect to

the availability of the date the employee has requested shall be final.
ARTICLE 16

DUTY INCURRED DISABILITY PAY

1. An employee having regular City Service status who sustains an injury while
performing within the scope of his employment, as provided by Wisconsin Worker's
Compensation Act, shall receive injury pay in lieu of that portion of worker's
compensation which he or she would have received for temporary total and/or
temporary partial disability because of said injury for a maximum of 250 days during
the course of the employee's lifetime work career.

2. The City shall pay the disabledremployee injury pay in an amount equal to 70% of
his/her gross pay or the last full check prior to the date of injury and adjusted for any
applicable wage increases during the term of the injury. For employees with variable
hours, the rate shall be the average for the previous month. The employee shall receive
pension and other benefits as if he/she received full salary.

3. In all third-party claims or actions, the City shall not be limited in its recovery to the
amount of temporary disability benefits which would otherwise have been payable
under the Worker's Compensation Act, but shall instead be entitled to recover the
amount of injury pay received by the employee. Upon reimbursement to the City of
injury pay benefits in a third-party claim or action, the City shall restore to the injury
pay account of the employee the number of days for which the City was reimbursed.

4. This provision is entered into with the understanding that the injury pay amounits are

not taxable to the employee for purposes of Federal or State Income Tax. For any
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Sundays and legal holidays during a calendar year. If civil disturbance
leave is limited to a single period during a calendar year, said leave shall
not exceed 15 successive calendar days, including Saturdays, Sundays and
legal holidays during a calendar year.

2)  1If training and/or civil disturbance leave is taken on an intermittent basis
during a calendar year by permanent full-time employees whose normal
hours of duty average 40 hours per week, said leave shall not exceed fen
work days, including Saturdays, Sundays and legal holidays during a
calendar year for training and ten work days, including Saturdays,
Sundays and legal holidays, during a calendar year for civil disturbance
duty. Said leave shall be granted by the head of the department in which
the employee works upon presentation of satisfactory evidence of military,
air force or naval authority to take such training.

Permanent full-time employees of the City of Milwaukee shall receive full City

pay during such leaves of absence but shall be required to turn all military pay

received for duty covered under 1.a., up to a maximum equal to his/her City
pzy, over to the City and make no subsequent claim for it whatsoever; provided,
however, those permanent full-time employees of the City of Milwaukee who
because of honorable service in any of the wars of the United States are eligible
for veterans' preference for employment by the City and/or as provided in

Section 16.18 and Section 63.37 of the Wisconsin Statutes (as they may be

amended from time to time) shall receive full City pay plus all military pay for

duty covered under 1.a.. Such deduction shall be administered so as not to
reduce employee pension benefits.

Return to City Employment From Short-Term Military Leave

The time off with pay for short-term military leaves provided hereunder shall be

granted only if the employee taking such leave reports back for City

employment at the beginning of his/her next regularly scheduled eight-hour

work shift after the expiration of the last calendar day necessary to travel from
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Subject to Section 673b, Title 10, United States Code, an employee
not covered under subsection 2.c.(1)(a) of this article, above, shall
report back for work with the City: (i) at the beginning of the
employee's next regularly scheduled work shift after the expiration of
the last calendar day necessary to travel from the place of training to
the place of employment following such employee’s release from
active duty, or (ii) such employee's discharge from hospitalization
incident to such active duty for training or one year after such

employee's scheduled release from such training, whichever is earlier.

For purposes of interpretation and construction of the provisions of subsections

(a) and (b) of this section, full-time training or any other full-time duty

performed by a member of the Reserve or National Guard component of the

Armed Forces of the United States shall be considered active duty for training.

@)

(3)

Other Military Service With Active Duty Of At Least 90 Consecutive
Days

An employee inducted or enlisted into active duty with the Armed Forces
of the Unied States for a period of at least 90 consecutive days, where
such active duty is not covered by subsection (1), above, shall, upon
satisfactory completion of military service, make application for re-
employment within 90 days after: (i) such employee's release from active
duty, or (ii) such employee’s discharge from hospitalization incident to
such active duty or one year after such employee's scheduled refease from
active duty, whichever is earlier.

Exclusions From Reinstatement Benefits

In the event an individual granted a leave of absence for military service
under this article fails to meet the requirements provided in this article, or
the employee's military service is not covered under these two
subsections, the City shall be under no obligation or requirement (o

reinstate such individual to City employment.
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5.

be limited to one step-father and one step-mother, regardless of the number of
his/her step-parents. For purposes of this Article only, the definition of
“immediate family” shall include registered domestic partners of City employees
if registered as such by the City Clerk as provided under Chapter 111 of the
Milwaukee Code of Ordinances. Effective Pay Period 2, 2005 for purposes of
this Article only, spouse’s siblings spouse shall be included in the definition of
brother-in-law and sister-in-law.
In the case of a death in the employee's "immediate family", the employee shall be
granted a leave of absence not to exceed three work days with pay; these work days
shall be on or between the day of death and the fourth work day after the funeral.
In the case of a death of the employee’s grandparent, the employee may use one work
day with pay which shall be on or between the day of death and the first work day after
the funeral.
The Director of Employee Relations is authorized and directed to administer the
provisions of funeral leave and shall require a form approved by the City Service
Commission to be submitted to the employee’s immediate supervisor immediately after
funeral leave is taken, and a copy of the obituary notice or other evidence of death
attached, and shall require that notification be given by the employee to his/her
immediate supervisor prior to taking funeral leave.

Funeral leave will not be deducted from sick leave but will be a separate allowance.

ARTICLE 22

PENSION BENEFITS

Pension benefits for employees covered by this Agreement shall be those benefits

defined in Chapter 36 of the City Charter (ERS Act) that are applicable to General City

Employees. Except for the following changes enumerated below, these pension benefits shall

continue unchanged during the term of this Agreement:

Creditable service for active military service, as provided in 36-04-2-c, shall be

extended to employees represented by the Union who participate in the combined fund

34



gt

‘urld ddd e jo sepraoid

o1 AQ peysI[geIse S8 aq [[BYS poIooss ueld d(d 24 JO sijouag o4l urld

[ea( disegy oyl Aq papiaoxd 38815400 Ul Jo nar] w1 AuD oy Aq pasoxdde (ddd)

ugp g [ema(q predaig v Jopun 25812400 199198 01 4311 213 2avy Jjeys 2o0ko(dwo uy
(dad) sueid [pwaq predarg p

‘suBlg [ead

predaig ag jo Aue Aq paptaold 28e12A00 9Y) JO NdI] Ul 2 [[eYS UeJ [BIUA(L

21sEg aU} Jopun afeIaA0d Sunaope safo[dwa 91qISIe ue 10] AFBIAA0D AOURINSUI

[e1Uap 4], 861 ‘1 Avy painoaxo 7861 ‘T Arenue[ aANdald ‘GNVMTIN

A0 ALID HHL Y04 LOVIELNOD dNOYD STDIAYHS TVINIJ 9y Ul 10]

papiaoid s11jauaq auy} St owres 9 2 [{BYS SIJUI( 2DURINSUL UR[ [RIUa( OISeq
uel] [ewa( dIseq D

*SUONRZIUEFI() SOUBUINIEN YleoH woi) sjesodoid 10§ 1sanbay] s aoynem{iy

3o A1D 000Z-6661 24 U1 paiyoads siyauaq WLIOJTUN 8y} 3q [[eys A1) oY)

Aq parayzo urid QJAH Ue Ul pajjorus spakojdws 10} sHjsusq 9], ‘urld osey Sy

Aq papracid 28810402 J0 natp m AnD) ayt Aq paaoidde uelg (QH) uoneziuediQ

ADUBUINUIRIA HESH B JOpUn aFBISA0D 199[28 01 JYILI oY1 2ARY J[eyS adhojdwd uy
sueld (ONH) UOIRZINETI() 20URUIIUIBIA [BIH q

"000°00S$ O1 000°0STS WOy paseardut

3q [[YS WIIIXBUI SWHRJI [BDPIA 10[RA 241 "Z00T ‘1 ATenuef 0An001H

iSHyauaq asoy) Ul sa8ueyo Surmoljo] Ayt 10j 1daoxe ‘Juswoarsy

uoTu) /AN €007 AUl Ul papracid azom ey} S1Jausq HB[J OISeY 2] ST AWes )

3G JJeyS SIRUSq dDUBINSUL YIfeay URLJ O15eq ‘JUaWSdISy S JO UL oy} Sunn(]
uelJ oiseq B

sijouaq 1

JONVSNSNI TYINId ONV H11V3H
€2 J 101 L4V

"QOO7 ‘1€ I9qUIDIS( PUE p(OT7 ‘1 AJenuef Uoemloq JUSWAINAI S0IAISS B UO 2I1101 O4Mm



Provisions Applicable to All Plans:

(13  The City will not pay for any services or supplies that are unnecessary
according to acceptable medical procedures.

(2)  The City shall have the right to require an employee to execute a medical
authorization to the applicable Group to examine employee medical and/or
dental records for auditing purposes.

(3)  The City shall have the right to establish the methods, measures and
procedures it deems necessary to restrict excessive costs in the application
of the benefits provided under subsections 1.a. through [.d. of this
Article.

(4)  The City, in conjunction with its insurance administrator, carrier, or
provider shall have the right to develop and implement any other cost

containment measures it deems necessary.

2. Eligibility for Benefits

d.

An employee in active service whose normal hours of work average more than
twenty (20) hours per week or whose normal hours of work average twenty 20
hours per week on a year-round basis or a school nurse who works an average
of 20 hours per week during the school year shall be entitled to health msurance
benefits through either the Basic Plan or an HMO Plan at his/her option so long
as he/she remains in active service.

An employee shall not be eligible for the benefits provided in subsection 1., of
this Article, during the time period he/she is employed on a provisional,
emergency, part-time (for purposes of this provision, an employee shall be
termed a part-time employee when his/her normal hours of work average less
than 20 hours per week), temporary, student-aide type or seasonal basis.

An employee in active service shall be entitled to Dental Plan benefits provided
in subsection 1.c. or 1.d. of this Article so long as he/she remains in active
service. All employees, while in active service, may participate in a City Dental

Plan as described in subsections 1.c. or 1.d. of this Article with the same
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3. Cost of Coverage - Basic Health Insurance or HMO Plan Only

a. Employees in Active Service

(1) For Employees Enrolled in the Basic Plan

(a)

(b)

(¢

For January 1, 2004, through December 31, 2004

Except as provided in subsection 5., below, for January 1, 2004
through December 31, 2004, an employee enrolled in the Basic
Plan shall contribute an amount toward meeting the subscriber
cost in the Basic Plan of $50.00 per month for single enrollment
when such employee’s enrollment status is single and $100.00
per month for family enrollment when such employee's
enrollment status is family. The amount of employee
contribution shall be deducted from the employee's pay check on
a monthly basis. Any subscriber costs for single or family
enroliment in excess of the above-stated amounts shall be paid by
the City.

For January 1, 2005, through December 31, 2005.

Except as provided in subsection 3, below, during January 1,
2005, through December 31, 2005, an employee enrolled in the
Basic Plan shall contribute an amount toward meeting the
subscriber cost in the Basic Plan of $60.00 per month for single
enrollment when such employee’s enrollment status is single and
$120.00 per month for family enroliment when such empioyee’s
enrollment status is family. The amount of employee
contribution shall be deducted from the employee's pay check on
a monthly basis. Any subscriber costs for single or family
enrollment in excess of the above-stated amounts shall be paid by
the City.

For January [, 2006 through December 31, 2006.

Except as provided in subsection 5, below, during January 1.
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(3)

4

subscriber cost to the City. If the subscriber cost for enroliment
in the plan elected exceeds the maximum City contribution
provided, the employee shall have the amount of excess cost
deducted from his/her pay check on a monthly basis.
The maximum City contributions provided above shall be determined by
the employee's effective enrollment status; when the enroliment status 18
single, the above maximum shall be computed using the subscriber cost
established for single enrollment status and when it is family, such
computation shall be based on the subscriber cost established for family

enrollment status.

An employee who exhausts his/her sick leave during the term of this
Agreement shall be permitted to maintain the benefits for the plan he/she
was covered under on the date his/her sick leave was exhausted for up to
six (6) months immediately following that date so long as the employee is
unable to return to work because of medical reasons. The City's
contribution towards the cost of maintaining the benefits during this
period shall be as provided for in subsection 3.a. of this Article. An
employee returning from an unpaid medical leave, during which time
he/she was receiving paid health insurance benefits under this provision,
must remain in continuous active service for at least 120 calendar days to
become eligible for another six-month extension of the health insurance
coverage benefits provided hereunder. This provision shall not cover

retirees (including disability retirements).

For Employees Receiving a Duty Disability Retirement Allowance

Depending on the individual's single/family enrollment status, the cost of

coverage for individuals receiving a duty disability retirement allowance shall be

as provided for in subsection 3.a. of this Article, above.

Employees Who Retire Between January 1, 2004, and December 31, 2006
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enrolled in an HMO Plan, the City will contribute an amount towards
meeting the monthly subscriber cost for single enrollment for retirees in the
HMO plan elected of 100% of the monthly subscriber cost of single
enrollment in the Plan offered by the City pursuant to subsection 1.a. or b,
above, having the lowest single enroliment subscriber cost for retirees to the
City. For eligible employees under subsections 2.e. or .2.f, who retire
between January 1, 2005 and December 31, 2006 and who are enrolled in
the an HMO Plan, the City will contribute an amount towards meeting the
monthly subscriber cost for family enrollment in the HMO pian elected of
100% of the monthly subscriber cost of family enrollment for retirees in the
Plan offered by the City pursuant to subsection 1.a. or b, above, having the
lowest family enrollment subscriber cost for retirees to the City. If the per
capita subscriber cost for enrollment in the plan elected exceeds the
maximum City contribution provided, the retiree shall have the amount of
excess cost deducted from his/her pension check. In the event that the
monthly subscriber cost to the City for single enrollment for retirees in the
Basic Pldn is the lowest single enrollment subscriber cost for retirees to the
City for both the Basic Plan and any HMO Plan, the City will contribute an
amount towards meeting the subscriber cost for singie enroliment for retirees
in an HMO Plan of 100% of the monthly subscriber cost of single
enrollment for retirees in the Basic Plan. In the event that the monthly
subscriber cost to the City for family enrollment for retirees m the Basic
Plan is the lowest family enrollment subscriber cost for retirees 1o the City
for both the Basic Plan and any HMO Plan, the City will contribute an
amount towards meeting the subscriber cost for family enrollment for
retirees in an HMO Plan of 100% of the monthly subscriber cost of single
enrollment for retirees in the Basic Plan.

Cost of Coverage - Dental Plan

In calendar years 2004, 2005 and 2006, the City will contribute an amount up to

42
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provided by each of the plans listed in subsection 1. above includes amounts allocable to

the administrative costs of the carriers providing such coverage. If the City elects to

self-administer the Basic Health Insurance Plan and/or the Basic Dental Plan, then
offective with the calendar month during which this election becomes effective, and so
long as it continues in effect, the maximum City contributions provided in subsections

3., 4. and 5., above for employees covered by such a self-administered plan shall be

reduced by an amount equal to 100% of the difference between the monthly

administrative costs associated with such plan prior to the effective date it became self-
administered and the monthly administrative costs associated with the plan when it is
self-administered, capitated for each subscriber in the plans on the basis of single or
family enrollment status. While in effect, this provision shall not increase an
employee's payroll deductions required to meet the costs of his/her health/dental

insurance benefits beyond the deductions that would be required under subsections 3, 4,

and 5 of this Article, if the provision was not in effect.

Non-duplication

a. If more than one City employee is a member of the same family, as that term is
defined in provisions of the Plans defined in subsection 1. of this Article, above,
the coverage shall be limited to one family plan.

b. In the event a program of health insurance is adopted by the Federal or State
government and the City is required to, or elects to participate in it, benefits
under the City Plan shall be coordinated with such systems but shall not operate
to increase or diminish the extent of the coverage.

c. A retiree shall be ineligible to receive the retiree health insurance benefits
provided hereunder when receiving health insurance benefits from other
employment or from the employment of the retiree’s spouse if the benefits
received by the spouse cover the retiree.

d. City health insurance cost contributions provided hereunder to a retiree shall be
in lieu of any other City retiree health insurance contributions provided by

ordinance, resolution or by other means, while a retiree is receiving the benefits
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authorized leave of absence, layoff, or suspension.

10.  There shall be a 270-day waiting period for pre-existing conditions for the benefits

provided by the Basic Plan.

i1, Effective Date

Except where specifically provided otherwise herein, the provisions of this Article shall

be in force and effect beginning January 1, 2004, and ending December 31, 2006.

ARTICLE 24

LIFE INSURANCE

1. Amount of Coverage

a.

Base Coverage. The amount of base coverage to which an employee under age
65 is eligible shall be equal to the employee's annual base salary to the next
higher thousand dollars of earnings.

Optional Coverage. No later than 30 days prior to the date established by the
City, an employee in active service or who after that date retires on disability
and under the age of 65 eligible for and taking base coverage, shall be eligible to
apply for supplemental coverage, at his/her option in increments of $1,000 to a
maximum of either 1.5 times his/her annual basic salary rounded to the next
higher thousand dollars of earnings or $100,000, whichever is greater. This
coverage shall be made available to eligible employees applying for
supplemental coverage no later than 30 days prior to the date established by the
City and annually thereafter during periods of open enrollment.

Upon attaining age 635, the amount of life insurance coverage to which an
employee who was insured for 100% of annual base salary on the day
immediately preceding his/her 65th birthday is entitled shali be reduced by

33 1/3% on his/her sixty-fifth (65th) birthday and, by an additional 16 2/3% on
his/her seventieth (70th) birthday. "Employee" shall have the meaning given in
S350-25(3) of the Milwaukee Code of Ordinances.

Upon attaining age 65, the amount of life insurance coverage te which an
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registration fees for approved conventions, seminars and conferences up to an annual

calendar year maximum reimbursement of $1,000 for calendar years 2004 and 2005

and up to an annual calendar year maximum reimbursement of $1,200 for calendar year

2006.

The City shall provide reimbursement up to $110 per calendar year from the above

applicable maximum reimbursement amount to be used for professional fees.

In order for the employee's courses of study or registration for conventions, seminars

or conferences to qualify for reimbursement under subsection 2., above, the following

criteria must be satisfied:

4.

All coursework and related homework, conventions, seminars or conferences
must be done on the employee's own time, except that effective the next pay
period following the execution date of this Agreement, coursework approved to
be on City time by both the employee's Department Head and Employee
Relations Director may be on City time.

All courses of study shall be related to an employee’s job or to a reasonable
promotional opportunity and be approved by a City-designated administrator,
Courses must be taken at accreditad institutions or schools currently approved
by the Department of Employee Relations.

Any portion of the tuition maximum may be used for courses which are less than
three weeks in duration that are approved by management.

An employee must submit an application for reimbursement to a City-designated
administrator on a form provided by the City and all receipis for tuition and
required textbooks within eight (8) weeks of the last course date. Any changes
in the request for reimbursement must be reported to the Department of
Employee Relations within one week of the change.

An employee shall submit the official grade report to a City-designated
administrator within eight (8) weeks of the successful completion of the
approved course. An approved course of study shall be deemed successtully

completed if:

48



14

a1B1 Y 1B Ssaursng AN uo usanp a8eopy 10} aodojdo Yons asIngquual e A1) am
‘uonppe uj qiuowt 1ad 0O 0PSO JUNOWR SsBY B ssauisng A1 U0 2SN JOJ 2qR[IBAe

apiqowoine aeanid v asey o1 parmnbal st oym sekojdwo ue ssmquiel {fia AND Ul 1

FONVMOTIV FTIdON0LNY
9Z 0LV

‘werfoid wewasinguuial [eiousd s, AN 2yl 10} paysijgeisd seonorid
yim soueplrodoe ur weidoxd siyy IMISUIUPE [[eys 1030211 SUouRY aakopdwizy ST, L

‘sigauaq a8urly 1910 Jo sigouaq uotsuad

JO UOIBUIULIZIAP 91 Ui papnpoul aq sjuauided yons [jeys tou syyouaq uoisuad 10j
POIONIPAP WINS AUB DARY[ JOU [[BYS J]01HY SIy} jo suorstaoxd o1 Jopun apew juawded Auy 9

“yooyoked

s s0koidwa sy WO} PAIONPap 2q [[Ia JuswiAed ‘¢ g7 S[ONIY Ul BLISILID 192U 10U S0P

sakordwe ue Jy jup) sodiArag wauwrdojoas(] pue Suruiel], s, A1 oYl AQ PIUTULIAGD SB

pue Aq paiapo sweidoxd 10] $1500 J00gqIxd) pue uonim asop woy dn Aed Lew An) ayy,

‘PAAIR231 ST Apras Jo $asinod pascidde oy Jo uond(dwod [Myssadns

JO aduapiaa pue uopeddde JuawasINqUITeI o1 Joye ojqeonorid AJOALIRIISIUIWIDE St SB
U0OS SE 9PBW 2Q [[BYS ‘SA0GE **7 UONDISAS JOPUN PIGLIISAP JUSWASINGUIST JO JUsWAR] gy

“yoouoAed feury s,0040dwa

23Ul WO PAONPap 9q [[IM POSINGUIAI junowe 943 10 25102 paaocidde ay jo votejdwod
[yssa0ans 2y} 1aye pourad JIUOUI-XIS B 10} 2D1AIIS Ul UIRWIAL 1SN da40(du? uy ¥

"ApIIs 10 35IN0Y 3y}

pareidwios Ajuoelsies sey safojduwo ay) 18] J01ONNSUL $, 381000 3} WOL}

JUSWISILIS USNLIM B PIQIIISIP 2A0QR I W] 33 UIYIM IOJRIISIUNUpE

poreudisap-AD) piesaioje o1 wasaxd 1snu oeAordwe ay1 usyl Suo
NPaIn-UOU € $1 HaYe) APNIS JO 9SINO0D 2Y) 10 UdALS jou aIe sapeId wayp (T

10 ‘218011 1o ‘pwopdip ‘22139p v 10j parmbar sfeioae jutod

apesd wnwiur 91 s1uaseadar ety opeld [eull B 81 uoneduod A10)08jS1ES

se paydooor opeid WNWIUIU 2Y) *SHSINOD LIOYS PUE $38I000 582[j00 10 ()



of twenty ($0.20) cents per mile for monthly miles driven between 1 and 200 miles and
31 cents per mile for monthly miles driven over 200 miles. Effective January 1, 2005,
the City will increase the mileage reimbursement rates for mileage driven on City
business from 20 cents to 21 cents per mile for monthly mileage driven between 1 and
200 miles and from 31 cents to 36 cents per mile for monthly miles driven over 200
miles,

An employee eligible for reimbursement shall submit a record of mileage incurred on
city business during the month and attest to the accuracy of such mileage on a form
approved by the City Comptroller. The department head of the agency for which the
private automobile expense was incurred shall approve and attest to the accuracy and
reasonableness of each mileage report submitted. All private automobile
reimbursement payments to employees exceeding 1,000 miles monthly shall be
concurred by the finance and personnel committee before payment is made, Effective
as soon as administratively practicable after the execution date of this Agreement, the
City shall not require information regarding personal miles driven, however, the City
Comptroller shall require the employee's record of mileage with the following
information per trip: date, place, business purpose, odometer readings as well as
business mileage driven per trip and any other information as amended by IRS as
determined by the City Comptroller.

Effective January 1, 2005 reimbursement forms shall be submitted on a monthly basis
on or before the last workday of the following month. An employee who is required to
have a private automobile available for use on City business shall have at least the
minimum insurance coverage prescribed by state law and shall have declared the use of
his/her automobile on city business to his insurance company to protect the city's
interests. It shall be the responsibility of the department head to see that the employee
is adequately covered by such insurance before he/she approves the use of a private
vehicle on City business and reimbursement for such use.

An employee who is required 1o have a private automobile available for use on city

business and is assigned to the Zeidler Municipal Building or AIDS Resource Center
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payment of Health premiums shall be as specified in Article 23, Section 5.
Holidays on a pro rata basis. If a nurse does not work during the summer
months, Easter or Christmas time, the holidays that occur during these leaves
are not paid to the employee; also if holidays occur immediately before leave of
absence (LOA) or immediately prior to return from LOA, they are not paid to
the employee. Effective calendar year 2000, if a nurse does not work during the
summer months, Easter or Christmas time, the holidays that occur during these
leaves are not paid to the employee. In addition, if a ﬁoiiday occurs immediately
before leave of absenice (ILOA) or immediately prior to return from LOA, such
holiday is not paid to the employee except as follows: there shall be no reduction
for holidays occurring during the course of employment of a regularly appointed
employee if said employee has been regularly at work for at least two days
during the calendar week in which the holiday occurred, provided, however,
that no holiday pay shall be allowed in any cases where such holiday occurred
within, or immediately before, or immediately after, period of disciplinary
suspension or unauthorized absence. An absence shall be considered to be
authorized only if the employee in question has duly reported his absence and
has been duly excused. A holiday which falls on a Friday or on a Monday shall
be considered to be immediately before, or immediately after, the adjacent
Monday or Friday for purposes of interpreting this paragraph. An employee
who is on sick leave with pay or on vacation with pay shall be regarded as being
regularly at work for purposes of interpreting this paragraph. Nothing herein
shall be construed to deny holiday pay to any employee who has served the
employee's regular time on the working day immediately before, and on the
working day immediately following said holiday.

QOvertime (over 8§ hours per day or over 40 hours per week)

Personal Days provided under Section 4 of the Personal Days Article of this
Agreement on a pro rata basis in lieu of past salary increase and one personal

day off on a pro rata basis. Half-time employees assigned to schools will be
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Agreement on a pro-tata basis in lieu of past salary increase and one personal
day off on a pro-rata basis. Part-time employees assigned to schools wiil be
allowed to take one personal day in each calendar year during school sessions
provided that the vacation criteria are met.

Shift. Weekend and Holiday Differential. Same benefits as full-time employees

provided the employee works an eight-hour shift and meets the other criteria
specified for full-time employees.

Tuition and Textbook benefits on a pro rata basis.

Vacations earned on a pro rata basis. Effective Pay Period 1, 2000, one year of
creditable service shall be based on completion of 26 pay periods. Employees
assigned to the Adolescent Health Program shall be allowed to take one vacation
day in each school year when school is in session, and up to five vacation days
in each school year on days when school is not in session provided that the
vacation criteria is met.

Automohile Allowance benefits same as full-time employees specified in Article

26 of this Agreement.

Uniform Allowance benefits same as full-time employees.

Salary Increments and Across-the-Board Increases. Effective Pay Period 1,

2000, one year of creditable service shall be based on completion of 26 pay
periods. Absence or absences from work without pay for any cause for 10 or
more work days in the aggregate shall defer salary advancement for one
additional pay period for each such 10 days' absence.

Holidays on a pro rata basis. If a nurse does not work during the summer
months, Easter or Christmas time, the holidays that occur during these leaves
are not paid to the employee; also if holidays occur immediately before leave of
absence (LOA) or immediately prior to return from LOA, they are not paid to
the employee. Effective calendar year 2000, if a nurse does not work during the
summer months, Easter or Christmas time, the holidays that occur during these

leaves are not paid to the employee. In addition, if a holiday occurs immediately
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tad

bargaining unit seniority as above defined but shall not continue to accumulate seniority

while in a non-bargaining unit position.

Should the City find it necessary to effect a reduction in its work force (layoff)

involving a classification represented by the Union, it shall give the Union president the

maximum notice practicable of its intentions.

When layoffs are occasioned by emergency or Act of God, or when the duration

thereof is not expected to exceed thirty (30) working days, the provisions hereof

regarding selection of personnel for layoff shall not apply but shall be solely within the

discretion of the City.

When it becomes necessary to reduce the workforce in a particular classification, the

employee in that classification with the least seniority shall be laid off.

A person holding a managerial and/or supervisory position in the Health Department

who has retained Union bargaining unit seniority may displace the least senior

employee within the bargaining unit holding a position in a classification that the

returning supervisor/manager previously held if:

a. The returning employee has more seniority;

b. The returning employee meets the minimum job requirements of the
classification of the employee with lesser seniority; and

C. The classification to which the returning employee transfers or bumps to is in
the same or lower pay range than pay range of the current classification of the
returning employee.

Seniority shall be broken if an employee:

a. Retires;

b. Resigns from City employment;

c. Is discharged;

d. Is terminated during his/her initial probationary period,;

e. Is not recalled from a layoff for a period of three (3) years.

f. Is recalled from a layoff and does not report for work within three (3} calendar
weeks;
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10.  Educational days must relate to the job or the specific nurse's area of responsibility.
Conventions are usually not considered as institutes unless specific educational course
is provided as part of the convention.

11.  Requests should be submitted to the Department Head designee via duplicate H1014
and the announcement or flyer relating to the institute, Supervisors will indicate on
request form if employee meets these guidelines.

12, Cost of meals and transportation will be assumed by the employee.

13, Cost for institute not exceeding $75 per calendar year will be reimbursed. Cost in
excess of the maximum allowed per calendar year will be assumed by the employee.
Requests for payment require completion of "Statement of Expenses Incurred for City

of Milwaukee,” CBP-211.

ARTICLE 32
THEFET, VANDALISM AND LOSS REIMBURSEMENT COMMITTEE

The City shall reimburse employees for net loss (after insurance payment, if any) to
automobiles, equipment or personal items resulting from theft, vandalism, loss or other
damage incurred during the course of employment. Subject to arbitration, this provision shall
be administered by a Reimbursement Committee, consisting of 2 persons appointed by the City
Labor Negotiator and 2 persons appointed by the Union. Reimbursement for losses resulting
exclusively from negligence on the part of the employee shall not be approved and
reimbursement for losses resulting in part from same may be proportionately approved, based
upon the amount of employee negligence. This does not relieve the employee of the
responsibility to carry insurance pursuant to current City practice. In the event an employee
does not have collision coverage, the City shall in no case be Hable for more than $1,500 car

damage or loss.

ARTICLE 33
SAFETY

I. The City shall provide a safe place for the employees and their belongings.

2. Assistance i Assault Cases
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premium shall be prorated if the non-overtime hours paid in a biweekly pay period are

less than 80.

ARTICLE 35

POSTING OF CERTAIN JOB ASSIGNMENTS AND TRANSFER REQUESTS

H Posting of Certain Job Assignments.

a.

The City will continue its current practice to post the following assignments, and

any others which the parties may from time to time agree upon, in writing:

STD Clinic, including Charge Nurse

TBCC Clinic, including Charge Nurse
Coordinators, including Health Center, Lead (PB)
Staff Development Unit

Family Health Clinic, including Charge Nurse
Breast Cancer Screening

School nursing only assignments (including Lady Pitts)
Immunization (1AP)

Fight Asthma Milwaukee Program

Health and Safety in Child Care Program

HIV Women’s Project

Any of the above assignments will not be posted if they are included in a
generalized district pursing assignment.

Such posting shall be displayed at each health center (currently SSHC, NWHC,
KHC and Zeidler), STD Clinic, Johnston Community Health Center and shall
also be sent to the SNC President by inter office mail.

The City will place a written record of the interview in the respective Bureau
personnel file of each empioyee who had interviewed for the above listed vacant
assignment. Such record shall include the reason(s) for which the employee was
or was not selected.

If no employee indicates interest in the posted assignment or if the City
determines that no employee who has indicated interest meets the City's needs
for such assignment, then the City may consider and hire an outside candidate
for such assignment.

If, in management's judgement, two or more employees equally meet the City's
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procedure for an employee to dispute claims and claim decisions. No dispute arising
under the LTD benefit program shall be subject to the grievance and arbitration
procedures set forth in this Agreement, except an allegation that the City has failed 10

pay required payments to the LTD benefit administrator.

Lh

The City shall retain the right to manage, at its sole discretion, the administration and
funding of the LTD benefit program, including, but not limited to selecting, changing,
or terminating third party LTD benefit administrators, operating as the LTD benefit
administrator, establishing and managing reserve funds in relation o the LTD benefit
program, self-funding the LTD benefit program, and entering into or terminating

insurance agreements in refation to the LTD benefit program.

ARTICLE 37
PROFESSIONAL PRACTICES COMMITTEE

The Professional Practices Committee (PPC) and Director of Nursing or designee shall
meet bimonthly. The committee will set a preliminary agenda for its next meeting at the end
of the meeting. Either party may add to the agenda within 5 working days prior to each
meeting. The committee will meet at a mutually agreeable time and location during working

hours.

ARTICLE 38
SUBORDINATE TO CHARTER

In the event that the provisions of this Agreement or its application conflict with the
legislative authority delegated to the City Common Council or the City Service Commission
(which authority being set forth more fully by: The Milwaukee City Charter, the statutory
duties, responsibilities and obligations of the City Service Commission as they are provided
for in Sections 63.18 through 63.53 of the Wisconsin Statutes, The Municipal Budget Law,
which is set forth in Chapter 65 of the Wisconsin Statutes or other applicable laws or statutes)

then this Agreement shall be subordinate to such authority.
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with the City. The City may require proof of payment. Payments shall be made as
soon as administratively practicable. An employee who leaves the service within 6
months of receiving this reimbursement shall have the amount reimbursed deducted
from his/her pay check.

2. Blood Donations
With departmental approval, employees are entitled to donate blood on paid time during
their regularly scheduled work shifts.

3. Convention Days
Employees who are members of professional health care organizations may attend up to
two (2) convention days annually, on paid time, consistent with departmental

requirements that may be established from time to time.

ARTICLE 43
SAVINGS CLAUSE

If any article or section of this agreement or any addenda thereto should be held invalid
by operation of law or by any tribunal of competent jurisdiction, or if compliance with or
enforcement of any article or section should be restrained by such tribunal, the remainder of

this agreement and addenda shall not be affected thereby.

ARTICLE 44
AID TO CONSTRUCTION OF PROVISIONS OF AGREEMENT

For purposes of construction and interpretation of the various provisions, this
Agreement shall be considered to have been executed on date successor labor agreement is

approved by the Common Council. (August 1, 2002)

ARTICLE 45
ENTIRE AGREEMENT

The foregoing together with side letters constitutes the entire agreement between the

parties and no verbal statement shall supersede any of its provisions.
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Tom Barrett
Mayor

Maria Monteagudo
Directar

| S . David Heard
et 0 Fire and Pofice Commission
.:\ & L Exscutive Director
! _[]l T uk Michael Brad
}_\ W aJ ee Department of Employes Relations Employee Eeneﬁ%syﬂirem'ﬁr

David Kwiatkowski
Labor Negotiator

Qctober 5, 2005

Ms. Judy Thorsheim
President

Staff Nurses' Council
2106 N. 58th Street
Milwaukee, W1 53208

Dear Ms. Thorsheim:

During the course of the 1997-1998 contract negotiations between the City of
Milwaukee and the Staff Nurses' Council the parties reached an agreement concerning the
matter of residency.

It was agreed to by the parties that the following shall apply:

"During the life of the contract, the City will not discharge for violation of the
residency rule any of the nurses who continue to live in their present residence
outside of the boundaries of the City of Milwaukee."

As of this date, the above language affects one nurse only: Marcia Hinstorff.

It is the City's understanding that the above language accurately reflects the agreement

reached by the parties and will continue for the duration of the 2004-2006 Agreement.

Sincerely,

David A. Kwiatkowski
City Labor Negotiator

Yot

200 East Wells Street, Room 706, Milwaukee, Wi 53202, Phone (414} 286-3751, FAX 286-0800, TDD 286-2960
Empioyee Benefits and Labor Relations — Room 701 « Labor Relations Phone (414) 286-2357, Fax 286-0800
Madical Benefits Phone {414} 286-3184  Worker's Compensation (414} 286-2020, Fax 286-2106
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Tom Barrett
Mayor

Maria Monteagudo
y Director

David Heard
Fre and Palice Commission
Executive Director

; .\ ) x
}] l( Michael Brad
l\/m ‘r ; ; ee Department of Emiployee Relations Empioyae 8aﬂaﬁls¥)i:emor

David Kwiatkowski
Labor Negotistor

October 5, 2005

Ms. Judy Thorsheim
President

Staff Nurses' Council
2106 N. 58th Street
Milwaukee, Wi 53203

Dear Ms. Thorsheim:

This letter is to confirm our understanding that to enhance communication between the
City and the Union, the City will notify the Union as soon as administratively practicable of
any temporary or emergency appointment of a Public Health Nurse or Public Health Nurse
Intern.

Sincesely,

/wﬁ-

David A. Kwiatkowski
City Labor Negotiator

200 East Wells Street, Room 706, Milwaukee, Wi 53202, Phone (414) 286-3751, FAX 286-0800, TDD 286-2860
Employee Benefits and Labor Relations — Room 701 « Labor Refations Phone (414) 286-2357, Fax 286-0800
Medical Benefits Phone {414) 286-3184 + Worker's Compensation (414) 285-2020, Fax 286-2106
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David Kwiatkowski
Labor Nagotator

October 5, 2005

Ms. Judy Thorshemm
President

Staff Nurses' Council

2106 N. 58th Street
Milwaukee, Wisconsin 53203

Dear Ms. Thorsheim:
This letter is to confirm that the Health Department will provide the Union president
with new job descriptions when generalized nursing assignment job descriptions are revised or

when new positions are authorized to be filled by the Common Council.

Sincerely,

David A. Kwiatkowski
City Labor Negotiator
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