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Chapter 109

The ERC is responsible for
monitoring the employment,
contracting and program
activities of the city; preparing
timely report to the Mayor and
Common Council on efforts to
promote equal rights and
opportunities; promoting
positive community relations;
and eliminating discrimination
and inequities in city
government and the city as a
whole.

Mission of the ERC

Promote racial, social and
economic equity to the residents
of Milwaukee

3 Principles:

* Limit purview to
discrimination not addressed
within jurisdiction of state
and federal agencies

* Internal accountability
structure

* Partner with community
stakeholders to educate and
raise awareness



* Assessment of Departments

- Advocacy for city
infrastructure to support
Racial Equity & Achievement,
Black Male Achievement and
programming promoting
access, opportunity and
equality

* Transition from Department
of Employee Resources (DER)
to Department of
Administration (DOA)

* Equal Rights Specialist

* Expanding reach into

community

* Listening Sessions

* Began Ordinance rewrite

process



* Chapter 109 Ordinance Rewrite
* Strengthening internal and external relationships

(Common Council, City Departments, State & Federal
equal rights entities, CBO’s & Nonprofits, etc.)

- Community outreach and education
* Collaboration with Milwaukee County Human Rights Commission

* Human Rights Campaign Municipal Equality Index




E RIGHTS MILWAUKEE, WISCONSIN /2 MILWAUKEE, WISCONSIN E HUMAN

SAME AN 2016 MUNICIPAL EQUALITY INDEX SCORECARD 2016 MUNICIPAL EQUALITY INDEX SCORECARD CAMPAIGN

[. Non-Discrimination Laws coumty iy V. Law Enforcement

Employment
D B ¢
N\ -
4 - 2014 Hate Crimes Statistics
D B D ~ ' =
Public Accommodations . . /7
q o \SD 12 cutof 22

SCORE 25 out of 30

b F LGBTQ Police Liason or Task Force

Housing

cmy AVAILABLE

ership's Public Position on LGBTQ Equality @ (;\I
)

q 6 \& “ s Sainh “ - altly r~ E s Equality Legislative ey
5 f” Ao o ® &
P 3omof8
D P L

e @
e @

ciy AVAILABLE

SCORE 18 outof24

BONUS Muni y is @ Welkcoming 0 e

TOTAL SCORE 69 + TOTAL BONUS 2 = Final Score 71
CANNOT EXCEED 100

Human Rights Commission

1/0'\
NEA

LGBTQ Liaison in the Mayor's Office

ed Anti-Bullying School Poli

100,
o 70\
| o AN

to LGBTO

to LGETO

BONUS City provide:
Iving with HIV/A
BONUS City prov

trans ommunity

PTS FOR SEXUAL ORIENTATION —O» PTS FOR GENDER IDENTITY ° BONUS PTS for criteria not accessibie to all cities at this time

000000
000000

FOR MORE INFORMATION ABOUT CITY SELECTION, CRITERIA OR THE MEI SCORING SYSTEM, PLEASE VISIT HRC.ORG/MEL

provided their ard i e of publication and he y 1o submit revisions. Fc

w z oracar
mail mei@hrc.org




- Passage of the Ordinance rewrite
- Expanding reach and protections

- Capacity and infrastructure building




Jessica Langill, Equal Rights Specialist
Department of Administration
Office: 414-286-5532

Email: jessica.langill@milwaukee.gov

city.milwaukee.gov/ERC
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