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Please make the following corrections to the 2019 Pos#ions Ordinance:

1.

Under Fire and Police Commission, modify the position of Research & Policy Analyst so that it
reads “Research and Policy Analyst”.

Under Assessor's Office, Systems and Administration Division, delete the line that reads:
Office ASSISTANE Hll. .. oottt s e e re e e et e e e et e e e 1

Please make the following corrections fo the 2019 Salary Ordinance:

1.

Under Pay Range 2DN, modify the title of Milwaukee Plays Program Coordinator (.5 FTE) so that
it reads “Milwaukee Plays Program Coordinator”.

Under Pay Range 2HN, delete the (7) designation from the title of Network Analyst — Senior (1)
{7) and footnote (7) In its entirety.

Under Pay Range S5DN, modify footnote (4} so that it reads:

Career Ladder Position. Recruitment is at $1,521.77 biweekly ($39,566.02). Employees will
advance fo the next rate in the following range upon certification by the Chief of Police of having
aftained and maintained at all times the level of expertise and demonstrated job performance:
$1,582.64; $1,645.95; and $1,713.29 biweekly ($41,148.64; $42,794.70, and $44,545.54).

Under Pay Range 5EN, please modify footnote (1) so that it reads:

Career Ladder Position. Recruitment is at $1,636.11 biweekly ($42,538.86). Employee will
advance to the next rate in the following range upon certification by the City Clerk of having
attained and maintained at all times the level of expertise and demonstrated job performance:
$1,701.56; $1,769.61; and $1,840.40 biweekly ($44,240.56; $46,008.86; and $47,850.40).

Under Pay Range 5EN, please modify footnote (6) so that it reads:

Career Ladder Position. Recruitment is at $1,636.11 biweekly (342,538.86). Empioyee will
advance to the next rate in the following range upon certification by the Chief of Police of having
attained and maintained at all times the level of expertise and demonstrated job performance:
$1,701.56; $1,769.61; and $1,840.40 biweekly ($44,240.56; $46,009.86; and $47,850.40).

Under Pay Range 6FN, please modify footnote (5) so that it reads:

Career Ladder Position. Recruitment is at $1,335.26 biweekly ($34,716.76). Employee will
advance to the next rate in the following range upon certification by the Chief of Police of having
attained and maintained at all times the level of expertise and demonstrated job performance:’
$1,422.05: $1,514.48; and $1,612.93 biweekly ($36,973.30; $39,376.48,; and $41,936.18).

Under Part Il = Administration, Section 5: Special Pay Practices, modify the E. Transfers bullet
point so that Skilled (Craft Section 7) text within it reads “Skilled Craft (Section 7).



