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ERS Summary Information 
(1/1/21 Actuarial Valuation)
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CMERS Participant Headcount
(Active, Deferred and Retired)

as of August 31, 2021
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Chart does not include survivors/beneficiaries in payment



Total Annual Member Contributions
(in millions)

(projected for 2021)

Projected Total Member Contributions  $31M



5

Annual Member Contributions
(projected for 2021)

*for some agencies data has been reported through PP-17-2021

Pensionable 

Wages

Employer Paid 

Member 

Contributions

Employee Paid 

Member 

Contributions

Total Member 

Contributions

Pensionable 

Wages

Employer Paid 

Member 

Contributions

Employee Paid 

Member 

Contributions

Total Member 

Contributions

City-Fire 39,452,908 0 2,760,423 2,760,423 56,987,534 0 3,987,277 3,987,277

City-General 136,609,012 0 6,649,877 6,649,877 197,324,128 0 9,605,378 9,605,378

City-Police 98,534,842 0 6,897,334 6,897,334 142,328,105 0 9,962,815 9,962,815

City-Total 274,596,761 0 16,307,633 16,307,633 396,639,766 0 23,555,470 23,555,470

Agencies 106,975,949 47,333 5,063,008 5,110,340 154,520,816 68,370 7,313,233 7,381,603

Grand Total $ 381,572,711 $ 47,333 $ 21,370,641 $ 21,417,974 $ 551,160,582 $ 68,370 $ 30,868,704 $ 30,937,073

Employer / 

Group

Reported through PP18-2021 Straightline Projections for FY2021



Benefit Payments Increased by 5%
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ERS IS FINANCIALLY RESILIENT
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CMERS Investment Performance History Periods Ending 
August 31, 2021
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Investment Performance Compared to Public Fund Peers
Periods Ending June 30, 2021

13



14



15

Comparison of WRS Core Fund vs ERS Returns



ERS 20 Year Rolling Ave. Investment Returns 1978-2021
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Rolling Fund Returns 1979 - 2021
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Projected spike in employer contributions to 

ERS beginning in 2023 presents a challenge 

for the participating employers

All other assumptions held constant, it is 

projected that under the Stable 

Contribution Policy the total employer 

contributions (from all employers) will 

grow from about 15% of pensionable 

wages currently (approx. $80M) to about 

30% of pensionable wages due 1/2024 

(approx. $175M).

Summary of Economic Assumptions:

- Investment Return – 7.50% per year

- Price Inflation – 2.50%

- UAAL Payment Increase – 2.00%

- Salary Increase Rate (net of inflation) 

varies with age



19



Normal Cost by Group
(1/1/2021 Actuarial Valuation)
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Discount Rates for Public Funds 
(Asset Liability Management Study

12/10/2020)



APPENDIX
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City Charter and State Law Requirements

 Employer contributions are due and payable in full by January 31 of the 

year following the current year as determined by the independent actuary 

(MCC 36-08).

 Employer contributions must be certified by the Annuity and Pension Board 

and calculations must adhere to Actuarial Standards of Practice (MCC 36-

08 and 36-15).

 ERS Vested benefits are a contractual obligation of the City under state law 

and can not be diminished or impaired w/o consent of the Member (WI 

Laws Chapter 441, Laws of 1947; MCC 36-13).

 Global Pension Settlement provisions are locked in place by court order.

 Pension funding requirements can only be changed by a two-thirds vote of 

the Common Council, approval by the Mayor and the Annuity & Pension 

Board (MCC 36-15)

 Changes to funding policy pursuant to MCC-36-08 and 36-15 that cause 

“tangible harm” to members and beneficiaries may violate their contractual 

pension rights - Professional Police Association v. Lightbourn, 2001 WI 59, 

243 Wis. 2d 512, 627.N.W.2d 807



Securing Payment of Employer Contributions

 MCC 36-08-6-f and g provide authority to levy 
taxes to fund ERS on real and personal property 
annually in addition to all other taxes.  For 
agencies not authorized to levy taxes, the 
amounts are to be included in their budgets.

 In the event that the employer(s) do not 
contribute the required amount, the Annuity & 
Pension Board is obligated by state law as a 
fiduciary to exhaust all avenues to collect such 
funds, and as authorized under MCC 36-15-1 
(“proper operation of the retirement system”) 
Also, Board Rule VII A.



Further Limitations to Benefits Alteration

Under MCC 36-14 (“Home Rule”), the City is

authorized to “amend or alter the provisions of

[MCC 36] in the manner prescribed by s.

66.0101, Wis. Stats., provided that no such

amendment or alteration shall modify the

annuities, benefits, or other rights of persons

who are Members of the system prior to the

effective date of such amendment or

alteration.”


