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1.

AGREEMENT
Between
CITY OF MILWAUKEE
and
INTERNATIONAL ASSOCIATION OF
MACHINIST AND AEROSPACE WORKERS DISTRICT NO. 10, AFL-CIO
Effective January 1, $999-2001 Through December 31, 2600 _2___02

PREAMBLE

THIS AGREEMENT, is made and entered into at Milwaukee, Wisconsin between the -

- CITY OF MILWAUKEE, a municipal (;orporation, hereinafter referred to as "City," as

municipal employer, and the INTERNATIONAL ASSOCIATION OF MACHINISTS
AND AEROSPACE WORKERS, DISTRICT NO. 10, AFL-CIO, hereinafter referred to
as "Union," as the representative of certain non-supervisory employees who are
employed by_the City of Milwaukee in the Bureau of Construction and Maintenance of
the Fire Department.

The parties.tor this Agreément are desirous of reaching an amicable understanding with
respect to the employer-employee relationship which exists between them and to enter
into a complete agreement covering rates of pay, hours of work and conditions of
employment. » | .

The parties do hereby acknowledge that this Agreement is the result of the unlimited
right and opportunity afforded to each of the parties to make any and all demands and
proposals with respect to thg.subject of rates of pay, hours of work and conditions of
employment and incidental matters respecting thdeto. |

This Agreement is -an implementation of the provisions of Section 111.70, Wisconsih
Statutes, consistent with the legislative authority in effect on the execution date of this
Agreement that is delegated to the City Common Council relating to: The Chief
Engineer, Fire, and the Fire and Police Commission (as set forth in Section 62.50,

Wisconsin Statutes), the Municipal Budget Law (as set forth in Chapter 65 of the



Wisconsin Statutes), and any other statutes and laws applicable to thé City.

It is intended by the provisions of this Agreement that there be no abrogation of the
duties, obligations or responsibilities of any agency or department of City government
which is now expressly provided for respectively either by State Statutes or Charter

Ordinances of the City of Milwaukee except as expressly limited herein.



ARTICLE 1

DURATION OF AGREEMENT AND TIMETABLE

1.

This Agreement shall be in effect beginning at-12:01 a.m. on January 1,-4999 2001, and
ending at 12:01 a.m. on January 1, 200% - 2003. This Agreement will terminate on

January 1, 2604-_2003 unless the parties hereto both agree to extend it beyond that date.
Not earlier than June 15, 2000_2002, nor later than July 1, 2000 ) 2002, the Union shall

give the City written notice in accordance with the NOTICES provision of this

. Agreement, indicating areas in a sﬁcceéding Labor Contract in which changes are

requested; conferences and negotiations shall be carried on by the parties hereto

beginning 30 calendar days following the date such notice is provided.

Any matter which directly or indirectly relates to wages, hours, or conditions of

employment, or which relates to other matters, whether the same are specifically -
covered by this Agreement or not, will not be a subject for bargaining during the term
of this Agreement; provided, however, this subsection is subject to the AID TO |
CONSTRUCTION provision of this Agreement.




ARTICLE 2

RECOGNITION

1. The Union is recognized as the exclusive bargaining agent for employees employed in
the Bureau of Constructién and Maintenance of the Milwaukee Fire Department in
active service and in the following position ciassifications:

Fire Equipment Mechanic

Fire Equipment Machinist

Fire Equipment Metal Fabricator

Fire Equipment Compressed Air Technician

Fire Equipment Welder

Fire Building and Equipment Maintenance Specialist
Fire Equipment Repairer I

Fire Equipment Repairer 1

Fire Mechanic Helper

Fire Stores Clerk

2. The Union recognizes its responsibility to cooperate with the City to assure maximum
service at minimum cost to the public consistent with its obligations to the employees it
représents. _

3. In the event a consolidation occurs in any City department, between City departments,
or units thereof whose empioyees in part or in whole are w1thm a recognized bargaining
unit and such consolidation results in a combining of the employees in the department
who were members of more than one bargaining unit, then a new election shall be
requested of the Wisconsin Employment Relations Commission. The certified _
representative as determined by the WERC pursuant to the election shall assume the
contractual obiigations of each and every consolidated unit as if no consolidation had
occurred until the expiration of existing contract terms.

4. In the event new positions not now covered by this Article are created by the City
through action of the Common Council and said positions would be embraced within the

bargaining unit, provided the parties agree that the new position(s) should be embraced



within the bargaining unit; then the employees appointed to such positions shall be
deemed part of such bargaining unit and shall be represented by the bargaining unit, and
they shall also be covered by this Agreement between the Unioil and the City.

In the event existing classifications not now covered by this Agreement are included
within the bargaining unit during the term of this Agreement, then employees in or
appointed to positions within such classifications shall be covered by this Agreement

provided the parties so agree.



ARTICLE 3

ORDINANCE AND RESOLUTION REFERENCES

This Agreement contains benefits and the terms and conditions under which they are
provided employees. The City may establish ordinances, resolutions and procedures to
implement and administer these benefits. These ordinances, resolutions and proéedures,
as well as any other City ordinances or resolutions providing benefits to employees,

shall not be deemed a part of this Agreement, nor shall they add to, modify, diminish or
otherwise vary any of the benefits or obligations provided in this Agreement, unless the -
parties shall mutually consent in writing thereto. Othcf city ordinances and/or
resolutions, or parts thereof, in effect on the execution date of this Agréement that do
not conflict with the _speciﬁc provisions of this Agreement shall remain in.force and

effect.



ARTICLE 4

SUBORDINATE TO LEGISLATIVE AUTHORITY

In the event that the provisions of this Agreement or its application conflicts with the
legislative authority delegated to the City Common Council, the Chief Engineer, Fire,
and the Fire aﬁd Police Commission (which authority being set forth more fully by: the
Milwaukee City Charter, the statutory duties, responsibilities and obligations of the
Chief Engineer, Fife, and the Fire and Police Commission as they are provided for in
Section 62.50 of the Wisconsin Statufes, the Municipal Budget Lé.w, which is set forth
in Chapter 65 of the Wisconsin Statutes, or other applicable laws or stétutes), then this

Agreement shall be subordinate to such authority.



ARTICLE 5

'MANAGEMENT RIGHTS

1.

Except as specifically provided otherwise by this Agreement, any and all rights

Concermng the management and direction of the Fire Department and its employees

-shall be exclusively the right of the City and the Chief Engineer, Fire.

Specifically, and without limitation by enumeration, the City and the Chief Engiﬁeer,

Fire, shall have the following unrestricted rights:

é. The Union recognizes the right of the City and the Chief Engineer, Fire, to
operate and manage their affairs in all respects. The Union recognizes the_ :
exclusive right of the Chief Engineer, Fire, to establish and maintain
departmental rules and procedures for the administration of the Fire Department
during the term of this Agreemenf provided that such rules and procedures do not
violate any of the specific provisions of this Agreement. '

b. The Chief Engineer, Fire, has the exclusive right and authority to schedule
and/or assign overtime work. The Chief Engineer, Fire, shall have the sd}e right
to authorize tradeoffs of work assignments.

c. It is understood by the parties that every duty conneéted with operations
enumeratéd in job descriptions is not always specifically described; nevertheless,
it is iﬁtended that all such duties shall be performed by the employee.

d. The Chiéf Engineer, Fire, and the Fire and Police Commission reserve the right
to discipiine or discharge for cause; except that discipline or discharge of an
employee serving his/her initial probationary periqd 1n the Fire Department shall
not have to be for cause. ‘The City reserves the right to lay off personnel of the
Department.

e. The Chief Engineer, Fire, shall determine work schedules and establish methods
and processes by which such work is performed.

f. The Chief Engineer, Fire, shall have the right to assign and/or transfer
employees within the Fire Department.

g. Except as otherwise specifically provided in this Agreement, the City, the Chief



Engineer, Fire, and the Fire and Police Commission shall retain all rights and
authority to which, by law, they are entitled.

h. The City shall have exclusive authority to transfer any or all of the operations of
the Milwaukee Fire Department to another unit of government and such transfer
shall not require any prior negotiations or the consent of the Union.

i.  The City shall have the authority, without prior negotiations, to consolidate
operations of two or more departments. The City agrees that in the event of
consolidation of two or more departments, it shall notify the Union 90 calendar
days in advance of that event andr‘discuiss the consolidation with the Union.

. The Chief Engineer, Fire, shéll ha-v'g the authority, without prior negotiations, to
consolidate operations within the Department or to reorganize witlﬁn the
Department.

k. Thé right of contracting or subcontracting is vested in the City.

3. The Union pledges> cooperation in increasing the efficiency and effectiveness of the Fire

Department.

10



ARTICLE 6

PROBATIONARY EMPLOYEES

1. While on probation, employees shall not be entitled to file grievances over matters
involving their probationary status. Probationary employees shall not be entitled to file
grievances over matters of departmental discipline, including discipline involving

matters of emplbyee discharge or termination.

2. The duration of employee probationary periods shall be one (1) year of active service.

11



ARTICLE 7

GRIEVANCE AND ARBITRATION PROCEDURE

I

GRIEVANCE PROCEDURE
A. . GRIEVANCES
1.  Subject to the provisions of Atticle 6, of this Agreement, entitled,

PROBATIONARY EMPLOYEES, and except as provided otherwise
herein, only differences involving the interpretation, appl'ication or
enforcement of the provisions of this Agreement not inconsistent with
Section 62.50, Wisconsin Statutes, ‘1'977', and amendments thereto, shall
constitute a grievance under the provisions set forth below.

The Articles of this Agreement entitled: MANAGEMENT RIGHTS and
SUBORDINATE TO LEGISLATIVE AUTHORITY, are intendéd to
recognize the rights of the City and the Chief Engineer, Fire, and their
responsibilities to the public. These Articles do not grant to the Unioﬁ or its
members any rights that may provide the basis for a grievance under the
provisions of the GRIEVANCE AND ARBITRATION PROCEDURE.
Obligations of the City under Chapfer 65, Wisconsin Statutes, shall not
constitute a grievance under the provisions aforementioned.

Interpretation, application, enforcement or administratién of any matter
involving the City pension systeﬁls, including the pension benefits provided
by such systems and their administration, shall not constitute a grievance
under the provisions abow}e-mentioned.

Matters involving approval of Ihedical (or denfal) insurance claims filed by
an employee, or medical (or dental) insurance claims filed by an employee
on behalf of his/her dependents, ‘shall not constitute a grievance under the
aforementioned provisions.

All grievances and grievance appeals shall set forth the provjéions of the
Agreement under which the grievance was filed. All appeals of duly filed

grievances not submitted by the Union or employee (hereinafter referred to

12



as "member") within the time limit specified, shall be terméd abandoned
grievances and as such shall be considered as being resolved in favor of the
City and not subject to further consideration under the provisions of the
GRIEVANCE AND ARBITRATION PROCEDURE. By mutual
agreément, the parties may waive any of the steps contained in this
GRIEVANCE AND ARBITRATION PROCEDURE.

7. Grievances concerning life insuranee or health insurance benefits, other
than claims, shall be initiated at Step 4 of the Grievance Procedure and bé
reviewed by the City Labor Negotiator.

8. Matters appealable to the Fire and Police Commission sh_all’ not constitute a

grievance under the provisions above-mentioned.

STEPS IN THE GRIEVANCE PROCEDURE
Step 1: |
The aggrieved member shall reduce his/her grievance to writing on a provided
numbered form and shall present such written grievance to his/her Union
designated representative. The Union desi gnéted‘ representative shall meet with
the grievant; and if the grievant so &e}sires and the Union designated representative
so determines, the Union designated representaﬁile shall present the written
grievancé to the Deputy Chief, Fire, assigned to the Bureau of Construction and
Maintenance in the Fire Department within ten (10) calendar days of the
occurrence of the incident leading to the grievance. Thereafter, the grievant,
his/her Union designated representative, and the Deputy Chief, Fire, assigned to
the Bureau of Construction and Maintenance in the Fire Department shall meet and "
discuss the grievance and shall make every effort to resolve the grievance.
Following said meeting, the Deputy Chief, Fire, assigned to the Bureau of
Construction and Maintenance in the Fire Department shall answer the grievance
in writing, setting forth the reasons for his decision and submit same to the Union
designated representative and the aggriéved within ten. (10) calendar days of

receipt of the written grievance.

13



Step 2:
If the grievance is not resolved in Step 1 above, the Union Grievance Committee
Chairman may, within ten (10) calendar days of the receipt of the decision of the
Deputy Chief, Fire, assigned to the Bureau of Construction and Maintenance in the
Fire Department, appeal said decision to a Board of Investigation of not more than
three designated by the Chief Engineer, Fire. Said appeal shall be in Writing and
shall be submitted to the individual in the Fire Department Administration
designated by the Chief Engineer, Fi_ie, and therein a request shall be made for a
meeting with said Board of Investigation to consider the decision of the Deputy
Chief, Fire, assigned to the Bureau of Construéﬁon and Maintenance in the Fire
Department. The Board of Investigation and the Union Grievance Committee
“Chairman shall meet. at a mutually agreeable time within twenty (20) calendar days
of receipt of said written appeal to the Board of Investigation. The grievant shall
be entitled to be present at such appeal meeting and shall have the right to be
fepresented by the Union Grievance Committee Chairman and the parties shall
discuss the Deputy Chief's decision in good faith and attempt to resolve the matter.
Within fifteen (15) days of said meeting, the Board of Inveétigation-'shall, in
writing, advise the Union Grievance Committee Chairman and the grievant of its
determination with respect to the grievance, setting forth the ‘reasons for its
“decision.
‘Step 3:
If the grievance is not resolved in StepAZ above, the Chairman of the Union
Grievance Committee may, within ten (10) calendar days of receipt of the answer
from the Board of Investigation, appeal the grievance to the Chief Engineer, Fire.
Such appeal shall be in writing; and therein a request should be made for a meeting
with the Chief Engineer, Fire, the grievant, and the Chairman of the Union
Grievance Committee. At the meeting, to be held at a mutually agreeable time
within twénty (20) calendar days of receipt of said written appeal to the Chief
Engineer, Fire, the parties shall discuss the grievance and the vé.rious answers and

decisions in good faith in an attempt to resolve the grievance. Within fifteen (15)

14



calendar days of such meeting, unless the time period is mutually extended by the
parties, the Chief Engineer, Fire, shall in writing advise the Chairman of the Union
Grievance Committee and the grievant as to the Chief's decision with respect to the
grievance. |

Step 4:

If the grievance does not involve a matter of Departmental discipline and is not "
resolved in Step 3, above, the Chairman of the Union Grievance Committee may,
within ten (10) calendar days of receipt of the answer from the Chief Engineer,
appeél the grievance to the City Labor Negotiator. Failure to appeal said answer
within this prescribed period of time shall constitute settlement of the grie,vance.

Such appeal shall be in writing and therein a request shall be made for a meeting

‘between the City Labor Negotiator (or his/her designee), the grievant and the

Chairman of the Union Grievance Committee. At the meeting, to be held at a
mutually agreeable time, fhe parties shall discuss the grievance and the various
answers and decisions in regard thereto in good faith in an attempt to resolve the
grievance. Within twentyfﬁve (25) calendar days of receipt of the written appeal
to the grievance, unless the time period is mutually extended by the parties, the
City Labor Negotiator, shall, in writing, advise the Chairman of the Union‘
Grievance Committee and the grievant as to the City Labor Negotiator's decision
with respect to the grievance. If a Union grievance is not settled at the fourth step,

the Union may proceed to final and binding arbitration as hereinafter provided.

IL GRIEVANCE ARBITRATION

A.

Final and binding arbitration fnay be initiated by serving upon the employer a
notice in writing of an intent to proceed to final and binding arbitration within
fifteen (15) calendar days of receipt of the third step answer. Said notice shall
ideﬁtify the grievance and the employee(s) involved.

Unless the parties can, within seven (7) calendar days following the receipt of such
written notice, agree upon the selection of an arbitrator, either party may in writing
request the Wisconsin Employment Relations Commission to submit a list of five

(5) arbitrators to both parties. The parties, by their respective attorneys, shali,

15



within seven (7) calendar days of the receipt of said list, select the arbitrator by
alternately striking names from said list until one name remains. Such person shall
then become the arbitrator. |
The arbitrator so selected shall hold a hearing at a time and place convenient to the
parties within fifteen (15) calendar days of notification of his/her selection, unless
otherwise mutually agreed upon by the parties. The arbitrator shall take such
evidence as in his/her judgment is appropriate to the dispute. Statements of
- positions may be made by the parties, and witnesses may be czilled.
The arbitrator shall neither add: to,,'detract from, nor modify the language of the
Agreement in arriying at a determination of any issue presented that is proper for
final and binding arbitration within the limitations expressed herein. The arbitrator
shall have no authority to grant wage increases or wage decreases.
The arbitrator shall expressly confine himself/herself to the precise issueé
submitted for arbitration and shall have no authority to determine any other issue
not so submitted to him/her or to submit observations or declarations of opinion
which are not djregtly essential in reaching the determination.
Al expenses which may be involved in the arbitration proceedings shall be borne
by the parties equally. However, the expenses relating to ‘tl.le calling of witnesses
or the obtaining of depositions or any other similar expense associated with such
proceedings shall bé borne by the party at whose request such witnesses or -
~ depositions are required.
For the purpose of réceiving testimony and eVidence, the provisions of Section
788.06 and 788.07 of the Wisconsin Statutes shall apply. The arbitration award
shall be reduced to writing and shall be subject to Sections 788.08 through and
including 788.15 of the Wisconsin Statutes. All other sections and provisions of
Chapter 788 are hereby expressiy negated and of no force and effect in any |
arbitration under this Agreement. |
It is contemplated by the provisions of this Agreement that any arbitration award
shall be issued by the arbitrator within sixty (60) calendar dayé after the notice of

appointment unless the parties to this Agreement shall extend the period in writing

16
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by mutual consent.

The arbitrator shall submit in writing his/her award to the parties.

17




'ARTICLE 8

PROHIBITION OF STRIKES AND LOCKOUTS

1.

The Union pledges itself to make every effort to maintain unimpaired the fire service
and protection of the c'ommunity. During the term of this Agreement, or any extension
thereof, the Union and/or its members, individually or in concert, shall not: strike,
participate in a sympathy strike, participate in a wildcat strike, engage in a work
speedup or slowdown, engage in mass use of sick leave, disrupt, impede or otherwise
impair any function of the City and Fire Department.

During the term of this Agreement or any extension thereof, whenever the City Labor
Negotiator determines that the Union or any of its members are violating the obligations
set forth in subsection 1 of the Article, above, the City Labor Negotiator shall notify the
Union that a prohibited action is in progress. -
If the prohibited activity does not cease immediately following the notification given by

the City Labor Negotiator, in accordance with subsection 2 of this Article, above, the

~ Union shall, within two hours of such notification, disavow the prohibited activity, order

its member or members in writing to return to work or cease the prohibited activity and

provide the City Labor Negotiator with a copy of its order, or alternatively, accept

responsibility for the prohibited a.ctivity;

| If the Union disavows the prohibitedi activity, the City shall not hold the Union

financially responsible and the Union shall interpose no defense to the City's imposition

of such penalties or sanctions as the City may assess against the participants.

While engaged in a prohibited" activity, employees shall not be entitled to any benefits or

compensatlon provided by the City (either by this Agreement or by City ordinances,

» mcludmg charter ordinances, or by any other means).

There shall be no lockout by the City during the term of this Agreement.

18



ARTICLE 9

DEFINITIONS

1. "Active Service"
"Active Service," as used herein, shall mean the performance of assigned duties in
accordance with the HOURS OF WORK provision of this Agreemént and shall include
time spent by employees on paid leave as provided for herein but shall not include any
time spent by employees on leave without pay. - In the event of an employee's
resignation, discharge or retirement from City emplojment, active service shall cease as -
of the employee's last day at work. .

- 2. "Length of Service" |
"Length of Service," as used herein, shall mean the duration of time an employee was in
active service, including active service while on the City payroll as a paid .full—time-
employee (averaging 40 or more hours per wéek) prior to the execution date of this
Agreement.

3. "Employees Covered By This Agreement”

" Employees employed in the Milwaukee Fire Department, in active service in the

following position classifications, shall be covered by this Agreement during its term so

long as they remain in active service and within such classifications:

. Fire Equipment Mechanic
Fire Equipment Machinist
Fire Equipment Metal Fabricator
Fire Equipment Compressed- Air Technician
Fire Equipment Welder
Fire Building and Equipment Maintenance Specialist
Fire Equipment Repairer II ,
Fire Equipment Repairer I
Fire Mechanic Helper
Fire Stores Clerk

4. "Employees," as used herein, shall mean employees covered by this Agreement as

" hereinbefore defined.

19



ARTICLE 10

BASE SALARY

_ 1. Commencing Pay Period 1, $999-2001 (December 27199824, 2000), the biweekly

base salary paid to employees shall be as follows:
a. FIRE MECHANIC HELPER ¥

Step 1.$-1619-20 $1,078.63
Step 2.4:078-07 $1.140.94
Step 3.4,452:4551.219.65
Step 4.4;484-08 $1.249.96
Step 5.4:223-65 31 ;225 3fZ

b. FIRE STORES CLERK %
Step: 1. &4—9@4—9} §1,062 56

Step 2.4;063-30 $T.125.3T
Step 3. -1—18—7—66—‘51 2()4 3

‘¢. FIRE EQUIPMENT REPAIRER I ¥

Step 1.$+675-04 $1.137.73
Step 2.4:435-69 $1.201. 92—
Step 3.4;213-06 % 28
Step 4.4;244-55 51.31
Step 5.4;273-56 5!;352 32
Step 6.45323-77 $1.400.96

d. FIRE EQUIPMENT REPAIRER 11 ¢
Step 1. $—1—1—84—9-1- $1,253 0

IQ

e. FIRE EQUIPMENT MACHINIST
- FIRE EQUIPMENT METAL FABRICATOR
FIRE EQUIPMENT COMPRESSED AIR TECHNICIAN
FIRE EQUIPMENT WELDER
FIRE BUILDING AND EQUIPMENT MAINTENANCE SPECIALIST

Step 1.$4;203-53 $1.273.71

- $1,351.40
Step 3.1.366.24 $T.445.0T
Step 4.1;412-05 $1.494.39
Step 5.4;461-61 $1;§Z
Step 6. -1—,484—92 $1.571.51

f.  FIRE EQUIPMENT MECHA_NIC ]
| Step 1.$1:203-53 $1,273.71

20




Step 2.4:276-94
Step 3. -1%66%4
Step 4. -1—4-};!—95 1,49
Step 5. -1—461—6—1-" [ 4
Step 6. -1—499—56_$",'5'8’770']

'\UJ
N

v

v‘

Commencing Pay Period 1, 2000-2002 (December 265399923, 2001), the biweekly base
salary paid to employees shall be as follows: A
a. FIRE MECHANIC HELPER ¥
Step 1 $—-}—O§2%% $1,110 9
> 3. 5 256 21
36 $1 33320
b. FIRE STORES CLERK
Ste 1. $—1—-936—64 $1.094.44
 $1,159.07

Sltep 5.:325-09°% 398.97 _
c. FIRE EQUIPMENT REPAIRER I ¥

Step 1.$4:109-98 $1,171.86
Step 2.3:472-60 $1.237.98
Step 3. -1—252—48 1,327 30

Step 4. 00°$1.353.37
Step 5. %m
Step 6.4;366-79-51.442.99

d. FIRE EQUIPMENT REPAIRER 1T ¢

Step 1.$4;222-49 $1,290 6

Step 2.1:297-43 $T.360.77 .
- Step 3.4;:38848 $1.465.57

Step 4. h%%%m

-r

e. FIRE EQUIPMENT MACH[NIST
FIRE EQUIPMENT METAL FABRICATOR
FIRE EQUIPMENT COMPRESSED AIR TECHNICIAN
FIRE EQUIPMENT WELDER
FIRE BUILDING AND EQUIPMENT MAINTENANCE SPECIALIST

Step 1. $1—24;1-64 $1,311.92
$1.391.94 "

f. FIRE EQUIPMENT MECHANIC ¥
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Step 1.$4242-64 $1.311.92
Step 2.15348-44 $1.391.94
Step 3.1;440-64 $1,489.29
Step 4.45457-94 $1.539.22
Step 5.4;509-141 31,593,235
Step 6.1;548-30°51.634.62

An employee occupying this position classification on January 1, 1988, shall be eligible to
attain step 5 of this pay range. An employee hired after January 1, 1988, shall not be
eligible to attain step 5 of this pay range. Step 4 shall be the highest step attainable by

" employees hired after January 1, 1988.

One position (currently occupied by Andrew Pozorski) shall be paid one additional salary'
increment of $43.00, bi-weekly. ‘

An employee may be eligible to attain step 6 of this pay range after completing one year of
service in step 5 and after meeting established requirements for attaining step 6. The
requirements for attaining step 6 shall be established by agreement between labor and
management. _ '
Employees occupying this position classification on August 21, 1988, may attain the fifth
step of this pay range through the process deseribed in 3 and 4, below. Mark Madritsch,
if promoted to this classification, may attain the fifth step of this pay range through the
process described in 3 and 4, below. Any other individual entering this position
classification shall not be eligible to be paid at step 5 of this pay range. Step 4 shall be the
highest step attainable by other individuals in this classification.
Employees occupying the classification of Fire Equipment Mechanic on June 1, 1989, may
attain the sixth step of this Pay Range through the process described in 3 and 4, below.
Any other individual entering this classification after June 1, 1989, shall not be eligible to
attain the sixth step of this Pay Range unless he/she maintains the appropriate current
ASE certifications. . ’
Employees remaining in classifications they were in immediately prior to execution of
this Agreement shall continue to be paid at the pay step at which they were paid
-immediatdy prior to execution of this Agreement. Employees entering new
classifications during the term of this Agreement, where the biweekly pay rate of the
maximum pay step for the new classification is greater than the rate for the maximum
pay step of the classification the employee previously occupied, shall, upon entering
these classifications, be paid at the lowest numbered pay' step which pays more than the
biweekly base salary they previously received. Employees entering new classifications
during the term of this Agreement, where the biweekly pay rate of the maximum pay
- step for the new classification is less than or equal to the rate of the maximum pay step
for the classification the employee previously occupied, shall continue to be paid at the
pay step at which they were paid immediately prior to entering such new classiﬁ_c;ation.

Employees hired for employment during the term of this Agreement shall be paid at the
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lowest numbered pay step of the classification for which they are employed.

Employees completing one (1) year of active service within a pay step other than the :
highest pay step shall advance to the next higher pay step of their classification.

Base salaries of employees shall be paid biweekly énd shall be in compensation for the
full performance of the regularly scheduled hours of work for the given biweekly pay
period in accordance with the HOURS OF WORK provision of this Agreement. When
less than the full schedule of hours is worked by an employee during any such biweekly
pay period the employee's biweekly base salary shall be reduced by an amount
equivalent‘to one-eightieth (1/80) of his/her biweekly base salary for each hour or
fraction théreof to the nearest 0.1 of an hour during which work is not performed.

The parties agree that where the City deems it necessary to-aid recruitment, the City
may make reallocations or change ~recruitmeﬁt rates during the term of this Agreement;
however, in such cases, the City agrees to inform the Union prior to implémenting such
changes.

The City reserves the right to make classification ghanges, bﬁt the changes shall not
operate to reduce the salary of current incumbenfs. These changes shall not be subject
to arbitration under any established grievance procedure.

- Effective the pay period following execution of the 2001-2002 City-Union Agreement,
employees occupying the position of Fire Equipment Mechanic, Pay Range 734, shall be |
- eligible to receive for all hours of active service an additional fifteen cents per hour pér |
level for the attainment and maintenance of the Emergency Vehicle Technician (EVT)
Fire Apparatus Techjcian Level I, Level I, and Master Level ITI certifications. It is

understood that each EVT certification level requires the attainment and maintenance of
specific ASE certifications. Payment of the additional fifteen cents per hour shall
commence thé pay period following the Ci’_cy's receipt of docuni_entation of an
employee'shaving obtained an EVT certification level. EVT certification levels must
be obtained in the following order:

1. - EVT Fire Apparatus Level I Certification: The City shall pay an
| - additional fifteen cents per hour of active service so long as this
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certification is maintained.

2. EVT Fire Apparatus Level H Certification: The City shall pay an
A additional fifteen cents per hour of active service so long as this
certification is maintained. ‘

EVT Fire Apparatus Master Level III Certification: The City shall pay an

additional fifteen cents per hour of active service so long as this

certification is maintained.
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ARTICLE 11

HOURS OF WORK

1.

The normal workday for an employee covered by this agreement shall be eight (8)
consecutive hours per calendar day, except for an unpaid lunch period as assigned. As
far as is practicable, this workday shall conform with the established hours of business.
This provision shall not be construed as prohibiting the creation of part time

employinent or the establishment of rotating, staggered or shortened work periods..

The normal work Wéek shall consist of five (5) calendar days and, as far as is
practicable, the days on which an empi‘oyee shall not be required to work shall be
Saturdays and Sundays. Where departmental opefations require work on Saturdays and

Sundays, this work shall not constitute overtime work defined in the OVERTIME

~ Article of this Agreement as long as any change in an employees work schedule is

arranged_ in advance. The City shall have the right to change an employee's work

schedule and/or assigned shift and such work shall not constitute overtime work as

‘defined in the OVERTIME Article so long as any changes are arranged in advance.

"Arranged in advance" means that an affected employee is notified of the change in their
work schédule not less than 48 hours before the start of the change shift, and not later
than qﬁittingv time of the last regular shift preceding the scheduled change.

"Time w_érkéd" means the time worked duri.hg regularly scheduled work periods, time
taken off on authorized sick leave, vacation, or any other periods for which the
employee was compensated inchiding officially excused time lost such as that due to
inclement weather and time lost due to civil emergencies by employees who were ready,
willing and able to report to work.

Nothing in this Agreement shall be construed as a guarantee or limitation of the number
of hours worked per day, per week or for aﬁy other period of time except as may be

specifically provided.
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ARTICLE 12

OVERTIME
1.

Emergency Recall Pay Overtime

a.

An employee who is recalled to duty by the Chief Engineer, Fire, from.off-duty
status on a day other than a Sunday or holiday because of an emergency situation

shall be compensated in cash or compensatory time off at a rate of one and one-

~ half times the emplojee's, base salary.

An employee who is recalled to duty by the Chief Engineer, Fire, from off-duty -

- status on a Sundéy or holiday because of an emergency situation shall be

compensated in cash or compensatory time off at a rate of one and three quarters
times the employee's base salary. An employee on watch duty Who is ordefed by
the Chief Engineer, Fire, to remain on duty from Saturday into Sunday or from
the day prior to a holiday into the holiday shall Be compensafed- at the rafe of one
and three quarters times the employee's salary for hours worked oh the Sunday>
or holiday but shall not be eligible for compensation under the WATCH PAY |
provision of this Agreement for the period of time he/she is compensated at the
one and three quarters base salary rate.

A Sunday or holiday shall begin at 12:01 a.m. of the day and end at 12 midnight.
A holiday is defined by the HOLIDAYS provision of this Agreement.

' An employee may request compensatofy time off in lieu of cash. . The Chief

Engineer, Fire, shall determine whether such request shall be granted.

: Such pay will be provided be‘ginning at the time the employee reports for duty

and ending at the time the employee is released from duty and only while the
employee is performing recall assignments.
A minimum of three (3) hours' overtime pay shall be guaranteed for each such

occasion of emergency recall.

Other Overtime

"Overtime" means authorized work performed outside the regularly scheduled eight (8)

hour shift or in excess of the regularly scheduled 40 hour week as defined in the
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HOURS OF WORK Article of this Agreement, that is not covered by subséction 1.,
above. Said overtime Shall be compensated in cash or compensatory time off at a rate of
112X the employee's base salary. The .Chief Engineer, Fire, shall detcrmjile whether
such compensation shall be in cash or compensatory time off and shall further determine
the scheduling of such earned compensatory time off.
Whenever the Fair Labor Standards Act (FLSA) requires the City to compensate
overtime performed by an employee at a rate of time and one-half (1'2X) his/her base
salary rate, the City shall comply with this requirement and compensate such work at a
rate of time and one-half (1'2X) computed on the basis of the employee's hourly rate of
pay for the average work week in effect as established under the HOURS OF WORK
~ Article of this Agreement. Resolution of disputes involving application, interpretation
or enforcement of Fair Labor Standards Act provisions applicable to employees covered
by this Agreement shall be solely and exclusively reserved to the U. S. Department of
Labor and the courts designated by the FLSA for review thereof.
The hourly pay used in the computation of overtime shall be based on one-eightieth
(1/80) of the employee's biweekly base salary.
Any payments ‘made under the provisions of this Article shall not have any sum
" deducted for pension benefits nor shall such payments be included in any computation
establishing pension benefits or payments or any other fringe benefits or payments.
Application of the provisions enumerated herein shall not involve pyramiding of the
compensation described herein. o
All overtime shall be at the option of the Chief Engineer, Fire. The Chief Engineer, =
- ‘Fire, shall administer and control the provisions of this Article.
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ARTICLE 13

PENSION BENEFITS

1.

Pension benefits for employees covered by this Agreement shall be those benefits

defined in Chapter 36 of the City Charter (ERS Act) that are applicable to General City

~ Employees. Except for the following changes enumerated below, these pension benefits

shall continue unchanged during the term of this Agreement:

Effective Pay Period 1, 2000 (December 26, 1999), pension benefits for employees
covered by this Agreement shall be as set forth in the City of Milwaukee's Global
Settlement Pension Proposal (Proposal), ing:lfud'ing all terms, conditions and effective
dates therein, provided that such P’roposél: is approved by 90% of Employee Retirement
System members representing 90% of the System's asseté and provided further that such
Proposal is approved by a court of competent jurisdiction, whose judgement must be
final and binding.

If the Global Pension Settlement is adopted pursuant te: Section III (G) of the Global

Settlement Agreement for General City Employees, and if any portion of this Article is
held invalid or compliance with it is restrained{by bperatioh of law or by any court of
competent jurisdiction, the balance of the Arﬁcle shall remain in full force and effect
and the parties shall immediately énter into collective bargaining for the purpose of
arriving at a mutually satisfactory replacement of such portion.

If the Global Pension Settlement is not adopted pursuant to Section II (G) of the Global

 Settlement for General City Employees, the parties shall immediately enter into

collective bargaining, fully subject to Section 111.70, Wis. Stats. including access to

interest arbitration under the Statute, separate from the interest arbitration for the

. contract as a whole, for the purpose of negotiating pension issues under the 1999-2000

labor agreement between the parties. Such subjects of negotiations include

improvements in pension benefits and retroactivity as applicable.
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ARTICLE 14

LIFE INSURANCE

1.

2.

Amount of Life Insurance Coverage

a.

Base Coverage. The amount of base coverage to which an employee under age
65 is eligible shall be equal to the employee's annual base salary to the next
highef thousand dollars of earnings.

Optional Coverage. No later than 30 days prior to the date established by the
City, an employee in active service or who after that date retires on disability and-
under the age of 65 eligible for and taking base coverage, shall be eligible to
apply for supplemental coverage éffective January 1, 1994, at his/her option in
increments of $1,000 to-a maximum of 1.5 times his/her annual basic salary
rounded to the next higher thousand dollars of earnings. This coverage shall be
made available to eligible employe,es applying for supplemental coVerage no later
than 30 days. prior to the date established by the City and annually thereafter
during periods of open enrollment. |

Upon attaining age 65, the amount of life insurance coverage to which an
employee who was insured for 100% of annu'alvbase salary on the day..
immediately prec_:eding; his/her 65th birthday is entitled shall be reduced by 33-
1/3% on his/her sixty-fifth (65th) birthday and, by an additional 16-2/3% on
his/her Seventieth (70th) birthday..

Upon attaining age 65, the amouint of life insurance coverage to which an
employee who was insured for more than 100% of annual base salary on the day
immediately preceding his/her 65th birthday is entitléd shall be reduced by 33-
1/3 on his/her 65th birthday and by an additional 16-2/3% on his/her seventieth
(70th) birthday and by an additional 16-2/3% on his/her seventy-fifth (75th)
birthday but in no event to less than 50% of ahnual base salary. "Employee"
shall have the meaning given in S350-25(3) of the Milwaukee Codé of

Ordinances.

Adjustment of Coverage
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The amount of life ins_urance' coverage to which an employee is entitled shall be adjusted

semiannually on January 1 and July 1 of the calendar year to reflect changes in the

employee's annual base salary rate. The term, "Annual Base Salary Rate," as used

herein, shall be defined as an amount equivalent to the employee's biweekly base salary,

as his/her biweekly base salary is defined and determined under the BASE SALARY

provision of this Agreement, divided by fourteen (14) and then multiplied by three

‘hundred and sixty-five (365). |

Conditions and Eligibility for Election of Coverage

a. Subject to the terms and conditions provided in subsections 3.b. through 3.f. of
this Article, below, an employee shall be entitled to elect the amount of life
insurance coverage provided in subsection 1., above, upon completion of 180
consecutive calendar days of active serviée' as a full-time (40-hour per week)

employee following his/her initial date of employment with the City.

b. The election of life insurance coverage shall be in a manner prescribed by the
City. . |
c. An employee meetiﬁg_ the eligibility requirements for election of life insurance

éoverage must make such election within 30 consecutive calendar days after the
-date his/her eligibility is first established. If the employee fails to make such
election within this time limit; the election shall be made only on such terms and
conditions as are established and maintained from time to time by the City and/or
its life insurance carrier. ’ '

d. An employee shall become entitled to the life insurénce coverage provided in
subsection 1., above, 30 consecutive calendar days following the date he/she
elecfs such coverage.

e. An employee re-employed subsequent to a separation from active service, for
whatever reason, must re-establish his/her eligibility for life insurance coverage
on the same basis that would be applicable to a new employee having the same
starting date that the re-employed employee had following re-employment.

f. ~  An employee who has previously waived life insurance coverage provided by the
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City, either hereunder or ofherwise, while employed with the City or a City
Agency (the term, "City Agency" being as defined in subsection 36.02 (8) of the
Milwaukee City Charter, 1971 compilation, as amended), shall be permitted to
elect life insurance coverage only on such terms and conditions as are éstablished
and maintained from time to time by the City and/or its life insurance carrier.

Cost of Life Insurance Coverage

Employees eliéible for the life insurance coverage described under Subsection 1 of this

Article, above, who elect such coverage, shall pay to the City an amount equal to $.21

per month for each $1,000 of coverage in excess of $25,000. These payments shall be

accomplished by periodic deductions from employees' biweekly paychecks. The City
shall make all other necessary payments for the life insurance coverage described in

Subsection 1. of this Article, above.

Conditions énd Limitations on Benefits

a. An employee eligible to elect life insurance coverage must elect the maximum
amount to which he/she is entitled to under subsection 1., above.

 b. Life insurance benefits payable under any State or Federal law to the beneficiary
of an employee as a result of the employee's employment with the City shall

- operate to reduce benefits payable under the terms of this Article by an amount
equivalent to such State of Federal benefits.

c.  The life insurance beneﬁts.provided hereunder shall only cover employees while
they are in active service.

d. The terms and conditions for receipt of the life insurance benefits provided
hereunder shall be as provided for either in the contract between the City and the
carrier providing the beneﬁts or, if the City elects to provide these benefits on a |

- self-insured basis, by the City.

Right of City to Change Carrier A

It shall be the right of the City to select and, from time to time, to change the carrier(s)

that provide the benefits set forth above. The City shall, at its sole option, have the

right to provide these life insurance benefits on a self-insured basis.
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ARTICLE 15

HEALTH INSURANCE

1. Benefits
a. Basic Plan

During the term of this Agreement, Basic Plan health insurance benefits shall be

the same as the benefits provided in the 19971999-1998-2000 City/Union

Agreement, except for the following changes in these benefits:

(1)

@

Every medical procedure that can be performed on an outpatient basis
shall not be covered by these benefits when the procedure is performed on

a hospital inpatient basis. Procedures that can be performed on an

‘outpatient basis that are done on an inpatient basis in conjunction with

other procedures requiring ;inpatient status, or any procedures performed
on an inpatient basis that constitute a medically verifiable exception (as
determined by the Utilization Review Contractor) to the requirement that
it be performed on an outpaﬁe’nt basis, shall be covered.

A Utilization Review Case Management Program shall cover all elective
procedures. Elective procedures subject to the UR/CM program shall
include all treatments for mentél, health disorders and substance abuse and
home health care services. The program is an independent review that
assures each patient that vthe proposed hospitalization is necessary, based
upon the medical condition of the patient, delivered in the most 4
appropriate medical setting (inpatient or outpatient) and fair and equitably
priced. Any elective procedure not submitted to the UR/CM program
shall not be covered by these benefits. The UR/CM program
administrator shall determine whether or not a procedure is elective.
Within 48 hours of the hospital admission time for anyl urgent or
emergency procedure performed on an employee, or his/her dependents,
the-employee or adult responsible for him/her, shall be required to notify

the designated UR/CM program representative of this fact by telephone in
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3)

“)

(5)

accordance with procedures established by the Employee Benefits

Administrator for that purpose; provided hdwever, that if bona fide

medical circumstances applicable to the employee preclude compliance

with. the 48-hour notification requirement, UR/CM shall authorize a

reasonable extension of this time limit consistent with such medical

circumstances or the availability of an adult responsible for the employee.

Following its review of an eIecﬁve procedure contemplated for an

employee, or his/her dependents, the UR/CM program will inform the

employee of its determination in respect to approval or denial of the
pfocedure. |

The major medical deductible shall be $100 per person, $300 per family

maximum on the Basic Plan.

Transplant Benefits

(@ Medically nécesséry human to human heart transplants shall be a
covered benefit under the Basic Plan. The participzmt must obtain
prior authorizatio from the Utilization Review Contractor and is

~ subject to the terms and conditions of the Pre-Admission Review
progfamv set forth in subsection: 1.a.(2) ofithis Article, above.

(b)  The aggregate lifetijm maximum benefit limit per participant for
all ofgan or tissue transplant services for all covered transplant
procedures is-$250,000. ThlS aggregate lifetime maximum benefit
limit applies to all benefits arising out of an organ or tissue

" transplant.

Effective January 1, 1999, the existing per participant maximum

aggregate allowance limitation during each calendar year on benefits

providingvout‘pa-tient services for alcbholism, drug abuse and nervous and
mental disorders rendered in the outpatient department of a hospital or in
an Outpatient»TreatIhent Facility or a physician's office, that are provided

under the "Hospital Surgical-Medical Contract Base Coverage" part of the
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Basic Plan shall be two thousand dollars ($2,000); all other provisions in
respect to such benefits shall remain unchanged. Existing benefits
provided under the "Major Medical Coverage" part of the Basic Plan for
benefits that provide outpatient services for alcoholism, drug abuse and
nervous and mental disorders rendered in the outpatient department of a
hospital or in an Outpatient Treatment Facility shall remain unchanged,
except the current maximum benefits provided under the "Major Medical
Coverage" part of the Basic Plan for benefits for professiohal services for
psychiatric care, including any type of nervous or mental care rendered to
a participant without confinement, shall be increased from 80% of one
thousand ($1,000) dollars of charges to 80% of two thousand dollars
($2,000) of charges. '

Effective January 1. 2002, the Major Medical lifetime maximum shall be
| increased from $250.,000 to $500,000.
Health Maintenaﬁce Organization (HMO) Plans
An employee shall have the right to select coverage under a Health Maii;tenance
Organization (HMO) Plan approved by the City in lieu of coverage provided by
the Basic Plan.  Effective January 1, 1999, the benefits for employees enrolled

in an HMO plan offered by the City shall be the uniform benefits specified in the
1995-19961999-2000 City of Milwaukee Request for Proposals from Health
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~ Basic Dental Plan

Basic Dental Plan insurance benefits shall be the same as the benefits provided

fér in the DENTAL SERVICES GROUP CONTRACT FOR THE CITY OF

MILWAUKEE, effective January 1, 1982, executed May 1,. 1982. The dental

insurance coverage for an eligible employee electihg coverage under the Basic

Dental Plan shall be in lieu of the coverage provided by a prepaid dental plan.

Prepaid Dental Plans | | '

Employees. shall have the right to select coverége under a Prepaid Dental Plan

(PDP) approved by the City in lieu of .tlle"coverage provided by the Basic Dental

- Plan. The benefits of the PDP Plan selected shall be as established by the

provider of that PDP Plan. a

Provisions Appliéable to All Plans:

(1)  The City will not pay for any services or supplies that are unnecessary
aécording to acceptable medical pfocedures. ,

2) 7 The City shall have the right to require an employee to execute a medical
authorization to the applicable Group to examine employee medical and/ or
d’entail records for auditing purposes;

(3)  The City shall have the right to establish the methods, measures and
procedures. it deems nécessary to restrict excessive costs in the application
of the benefits provided under subsections 1.a. through 1.d. of this

“Article. |

“) The City, in conjunction with its insurance administrator, carrier, or
provider shall have the right to develop and implement any other cost
containment measures it deems necessary.

(5) An employee's health/dental insurance benefits shall terminate on the last
day of the calendar month in which the employee is removed from the
payroll except if continued benefits are provided in this Article or by the

'City, unless the employee does not accept the continued benefit.
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Eligibility for Benefits

a.

An employee in active service whose normal hours of work average more than

- twenty (20) hours per week or whose normal hours of work average twenty (20)

hours per week' on a year-round basis in a position which is budgeted as half-
time, shall be entitled to health insurance benefits through either the Basic Plan
or an HMO Plan at his/her option so long as he/she remains in active service.
An employee shal:l not be eligible for the benefits provided in subsection 1., of
this Article, during the time period hg/she is employed on a provisional, |

emergency, part-time (for purposes of this provision, an employee shall be

 termed part—tiine employee when his/her normal hours of work average less than

20 hours per week), temporary, student-aide type or seasonal basis.

An employee in active service shall be entitled to Dental Plan benefits provided

in subsection 1.c. or 1.d. of this Article so long as he/she remains in active

service. An individual not in active service shall not be entitled to participate in
the Dental Plan.

An employee in active service who commences receiving a duty disability

- retirement allowance during the term of this Agreement, as such allowance is

defined in Section 36-.05(3);-of the ERS Aét, shéll be entitled to the benefits
provided in subsections 1.a. or 1.b. of this Articlé for the term of this Agreement
so long as he/she continues to receive such duty disability retirement allowance.
An employee who retires on normal pension (as this term is defined under the
applicable provisions of Chapter 36 of the City Charter, 1971 compilation as
amended) during the term of this Agreement, with at least 15 years of creditable
service, shall be entitled to the beneﬁts provided in subsections 1.a. or 1.b.,
during the term of this Agreement,v sQ long as they are at least 60 and less than
age 65. Thereafter, such individuals shall be entitled to the same health
insurance benefits concurréntly provided émployeeé in active service covered by
the gffective agreemén_t betweén the City and the Union as is in effect from time

to time, so long as they are at least agé 60 and less than age 65 (it is understood
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that the exclusion of retirees from coverage under dental insurance benefits, as
set forth in subsection 2.c., above, shall continue unchanged). If a retiree
eligible for these benefits dies prior to age 65, the retiree's surviving spouse shall
be eligible for these benefits until the last day of the month in which the deceased
retiree would have attained age 65.

f. An employee in active service who retires havmg attained age 55 w1th 30 years
of creditable service shall between the ages of 55 and 65 be entitled to the
benefits provided in subsection 1.a. and 1.b. during the term of this Agreement.
Thereafter, such individual shall be entitled to the same health insurance benefits
concurrently provided employées in active service covered by the effectivé
agreement between the City and the Union as is in effect from time to time, sd
long as he/she is at least age 55 and less than age 65 (it is understood that the
exclusion of retirees from coverage undér dental insurance benefits, as set forth
in subsection 2.c., above, shall continue unchanged). If a retiree eligible for
these benefits dies prior to age 65, the retiree's surviving spouse shall be eligible
for these benefits until the last day of the month in which the deceased retiree

- would have attained age 65. " '
3. Cost of Coverage - Basic Health Insurance or HMO' Pl"an:' Only

a. Employees in Active Service
(1) Calendar Years 4999-2001 and 20002002

(a) For Employees Enrolled in the Basic Plan

» Except as provided in subsection 5., below, during calendar ears

year 1999-ard-20002001, an employee enrolled in the Basic Plan
shall contribute an amount toward meeting the subscriber cost in
the Basic Plan of $2540.00 per month for single enrollment when
such employee's enrollment statﬁs is single and $5080.00 per
month for family enrollment when such employee's enrollment
status is family. Effective DecemberJanuary, 20662002, an

employee enrolled in the Basic Plan shall contribute an amount
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toward meeting the subscriber cost in the Basic Plan of $4650.00 l

per month for single enrollment when such employee's enrollment

~ status is single and $80100.00 swhes- per month for family l

enrollment when such employee's enrollment status is family. The
amount of employee contribution shall be deducted from the
employee's pay check on a monthly basis. Any subscriber cdsts
for single or family enrollment in excess of the above-stated

amounts shall be paid by the City.

.For Employees Enrolled in a Health Maintenance Organization

Plan.
(i)  Single Enroliment Status
Except as provided in subsection 5., below, during

. calendar years $999- 2001 and 26802002, the City will

contribute an amount towards meeting the subscriber cost
for single enrollment in the HMO Plan elected of 100% of

the respective calendar year monthly subscriber cost of A
single enrollment in the HMO offered by the City pursuant
to subsection 1.b., above, having the lowest single
enrollment subscribef cost to the City. If the subscriber
cost for enroﬂinent in the plan elected exceeds the
maximum City contribution provided, the employee shall
have the amount of excess cost déducted erm his/her pay
check on a monthly bésis.

(i)  Family Enrollment Status
Except as provided in subsection 5., below, during
calendar years $999-2001 and 20002002, the City will
contribute an amount towards meeting the subscriber cost
for family enrollment in the HMO Plan elected of 100% of

the respective calendar year monthly subscriber cost of

38



family enrollment in the HMO offered by the City pursuant
to subsection 1.b., above, having the lowest family
enrollment subscriber cost tb the City. If the subscriber
cost for enrollment in the plan elected exceeds the
maximum. City contribution provided, the employee shall
have the amount of excess cost deducted from his/her pay
check ona monthly basis.

(2)  The maximum City contributions provided above shall be determined by
the employee's effective enrollment status; when his/her enrollment sta'aHI'S |
is single, the above maximum shall be computed using the subscriber cost
established for single enrollment status and when it is family, such
computation shall be based on the subscriber cost established for family
enrollment status. |

B) An employee who exhausts his/her sick leave during the term of this
Agreement shall be permitted to maintain the benefits for the plan he/she
was covered under on the date his/her sick leave was exhausted for up to
six (6) months immediately following that date so long as the employee is
unable to retum.to work because of medical reasons.  For calendar years
1999-2001 and 26068-2002 the City's contribution towards the cost of

- maintaining the benefits shall be as provided for in subsection 3.a.(2)(a)
and (b) of this Article, above. An employee who returns from an unpaid
leave during which he or she received health insurance benefits under this
subsection ( 3.a;(3) ), must physically be at work for at least 8 hours in
order to be eligible for another six months of health insurance benefits
under this subsection. This provision shall not cover retirees (including

- disability retirements).

b..  Duty Disability |

(1)  Calendar Years $999-2001 and 26602002 |

| Depending on the individual's single/family enrollment status, the cost of
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coverage for individual's receiving a duty disability retirement allowance
shall be as provided for in subsection 3.a.(1)(a) and (b) of this Article,

above.-

c. Employees Who Retire Between January 1, 39992001, and December 31,
20062002 '

(1

- @

©))

@

For eligible employees who retire between J anuary 1,.-1-999200‘1, and
December 31, 20002002, the City will contribute an amount towards

meeting the monthly subscriber cost for single or family enrollment in the

plan elected of up to 100% of the monthly subscriber cost of either single

or family enrollment in the Basic Plan during the period after retirement
the retiree is at least age 60 but less than age 65. If the per capita
subscriber cost for enrollment in the plan selected by the_retiree exceeds
the maximum City contribution for retirees provided, the retiree shall
have the amount of such excess cost deducted from his/her pension check.
The City will contribute an amount towards meeting the monthly
subscriber cost for singie or family enrollment in the plan elected up to

100% of the monthly subscriber cost of either single or family enrollment

in the Basic Plan for employees. eligible under subsection 2.f. of this

Article abdve, between the ages of 55 and 65 who retire from active

- service on a normal service retirement allowance between January 1, 4999

2001 and December 31, 20002002. If the per capita subscriber cost for
enrollment in the plan selected by the retiree exceeds thé maximum City -
contribution for retirees provided; the retirée shall have the amount of
such excess cost deducted from his/her pension check.

The term "Basic Plan," as used in this subsection, shall mean the health |
insurance coverége provided under the Basic Plan provision in the
Agreement between the City and the Union as is in effect from time to
time.

Surviving Spouse
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Thé provisions of subsection 3.c.(1) shall be applicable to a surviving
spouse eligible for retiree health insurance benefits under subsection 2.e.
of this Article. The provisions of subsecﬁon 3.c.(2) shall be applicable to
a surviving spouse eligible for retiree health insurance benefits under
subsection 2.f. of this Article.
Cost of Coverage -- Dental Plan
-For calendar years -1-999—&@(1 20002002, the City will contribute an amount up to
$13.00 per month for single enrollment and an amount up to $37.50 per month for
family enrollment towards meeting the subscriber cost of the dental plan. If the
subscriber cost for \si:ngle or family enrol‘l;met:»in the Dental Plan exceeds the maximum
City contribution provided, the emplgoyee-kshall have the amount of such excess cost
deducted ﬁom his/her pay check on a menthly basis.
Prorata Credit for Half-time Employeeé '
The City's contribution for an eligible employee whose normal hours of work average
20 hours. per week on a year-round basis in a position which is budgeted as half-time
shall not exceed 50% of the maximum: City contributions required under subsections. 3.
or 4. of this Article, above.
Self-Administration Offset
The per capita subscriber costs associated with the health or dental insurance coverage
provided by each of the plans listed in subsection 1. above includes amounts allocable to
- the administrative costs of the carriers providing such coverage. If the City elects to
self-administer the Basic Health Insurance Plan and/or the Basic Dental Plan, then
-effective with the calendar month during which this election becomes effective, and so
long as it continues in effect, the maximﬁm City contributions provided in subsections
3., 4. and 5., above for employees covered by such a self-administered plan shall be
. reduced by an amount equal to 100% of the difference betwee;n the monthly
administrative costs associated with such plan prior to the effective date it became self-
admjnisteréd and the monthly administrative costs associated with the plan when it is

self-administered, capitated for each subscriber in the plans on the basis of single or
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family enrollment status. While in effect, this provision shall not increase an

employee's payroll deductions required to meet the costs of his/her health/dental

insurance benefits beyond the deductions that would be required under subsections 3. ,' 4.

and 5. of this Article if the provision were not m effect.

Non-duplication

a. If more than one City employee is a member of the same family, as that term is

~ defined in provisions of the Plans defined in subsection 1. of this Article, above,
the covérage shall be limited to one. family plan.

b. In the event a program of health insurance is adopted by the Federal or State
government and the City is required to, or elects to participate in it, benefits
under the City Plan shall be coordinated with such systems but shall not bperate
to increase or diminish fhe extent of the covérage.

-C. A retiree shall bé ineligible to receive the retiree health insurance benefits
provided hereunder when receiving health insurance benefits from other
employment or from the employment of the retiree's spouse.

d. City health insurance cost contributions provided hereunder to a retiree shall be
in lieu of any other City retiree health insurance contributions provided by
ordinance, resolution or by other means, while a retiree is receiving the benefits
hereunder. |

e. After any deductible is paid, the employee's share of the cost for claims made
under the Major Medical co-insurance provisions shall not be less than 20%.

f. In the event an employee or eligible dependent becomes eligible for Medicare
benefits prior to attaining age 65, the City will contribute an amountv up to the
City's maximum contribution providéd in subsection 3.c.(1), above, towards the '

cost of coverage for the City's Medicare Supplemental Plan.
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10.

11.

- Right of City to Select Carrier

It shall be the right of the City to select and, from time to time, to change any of its -
carriers that provide the benefits set forth in subsection 1. of this Article, above; at its

sole option, the City shall have the right to provide any or all of these benefits on a self-

~ insured basis and/or to self-administer them (in this circumstance the term "carrier" as

used in this Article shall also mean self-insurer and/or self-administrator).
Employees on Leave of Absence, Layoff or Suspension
An employee in active service may elect to be covered by the benefits in subsections

1.a. or 1.b. of this Article, above, while on an authorized leave of absence, layoff or

'suspension. Individuals on an authorized leave of absence, layoff or suspension, shall

pay 100% of the cost associated with their coverage. The rates for such coverage shall
be determined by the City and may be adjusted from time to time. This provision shall
be applicable only during the first twelve (12) months of an employee's authorized leave
of absence. | |

There shall be a 270-day waiting period for pre-existing conditions for the benefits

provided by the basic plan.

Effective Date

Except where specifically provided otherwise, the provisions of this Article shall be in

force and effect beginning January 1, 4999-2001, and ending December 31, 20002002.
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ARTICLE 16

TERMINAL LEAVE

1.

Employees covered by this Agreement retiring on City pension under either the
Employees' Retirement System of MilWatikee Plan, or the former Town of Lake
Pension Fund Plan (but excluding retirement on deferred or actuarily reduced penéion‘s,
as they are defined in said two plans) shall, upon their retirement, be entitled to receive
a lump sum payment equivalent to one eight-hour work shift's base salary for each one

eight-hour work shift equivalent of earned and unused sick leave up' to a maximum of = -

' thirty (30) such eight hour work shifts of base salary. The term, "eight-hour work

shift," as used herein, shall be defined as an amount equivalent to the employees
biweekly base salary-ét the time of his/her retirement, as his/her biweekly base salary is
defined and determined under the BASE SALARY provision of this Agreement, divided -
by ten. |

Employees shall be eligible to receive this benefit only once during their lifetime.

Payments made under the provisions of this Article shall not be construed as being part
of the employees' base salary and shall not be included in the ébmputation of any fringe
benefits enumerated in this Agreement.

Any payment made under the provisionsvof this Article shallilnot have any sum deducted
for pension benefits nor shall such paynients be included in any computation establishing
pension benefits or payments. | |
Administration and control of the provisions of this Article shall be under the Chief

Engineer, Fire.
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ARTICLE 19

INJURY PAY

Effective as soon as administratively practicable after the execution date of the 1997-1999

City/Union Agreement, injury pay shall be as described below. Prior to that date injury pay

benefits shall be as stated in Article 19, Injury Pay, of the 1995-1996 City/Union Agreement.

1.

When employees covered by this Agreement sustain injuries within the scope of their
employment for which they are entitled to receive worker's compensation femporary
disability benefits, as provided by Chapter 102 of the Wisconsin Statutes (Worker's
Compensaﬁon Act), théy may receive 80% of their base salary as " mJury pay" instead
of such worker's compensation'beneﬁts for the period of time they may be temporarily
totally or temporarily partially disabled because of such injuries. Such injury pay shall
not be granted for niore than 365 calendar days for any one .compensable injury or
récurrence thereof. For an employée rec,eivling eighty hours of injury pay in a pay
period, the amount of injury pay shall be the net pay such empioyee would have
réCeived had he or she been Working during such pay period, but not more than 80% of
his or her base salary nor less than the minimum amount required by the Worker's
Compensaﬁon Act. For purposes of this article, "net pay" is the employee's base salary
minus the following, as determined by the City: (1) FICA withholding, (2) Medicare

withholding and (3) the federal and state income tax withholding as prescribed by law

_for the pay period immediately prior to the pay period for which he or she is determined

to be eligible for injury pay. For an employee recelvmg less than elghty hours of i m]ury
pay in a pay period, the injury pay shall be 80% of his or her base salary.

In providing injury pay as indicated in 1., above, the employee agrees to allow the City
to make the applicable payroll adjustment to his or her biweekly pay check and agrees
to make no subsequent claim for said amount whatsoever. Such deduction shall be
administered so as not to reduce employee pension benefits. For purposes of
interpretation of the provisions of this Article, the term base salary as used herein shall
mean the employee's base salary pay rate in effect during the pay period he or she is

receiving injury pay.
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After "injury pay" benefits have been exhausted, employees shall have the option of
accepting sick leave benefits or accepting Worker's Compensation temporary disability
benefits. This option, which shall be in writing, may be terminated without prejudice to
temporary total, or temporary partial, disability benefits under the Worker's
Compensation Act thereafter, but such termination shall not be retroactive and any sick
leave already used at the time of such termination of option shall not be restorea to the
employeé. | | | \

. Questions involving eligibility for injury pay shall be determined under the applicable o

law and the substantive and procedural rules of the Department of Industry, Labor and

Human relations relative to Worker's Compensation and in the event of a dispute

between the City and the employee relative to such eligibility, the Department of

Industry, Labor and Human Relations and the courts upon the statutorily prescribed

review thereof shall be the sole and final arbiters of such dispute.

As a condition of eligibility for receipt of such injury leave benefits, employees must

comply with the following requirements:

a. Employees requesting injury leave must notify their immediate supefvisor
directly and 1o later than one hour before their shift begins. Such notice must

l include the nature of the disability. Employees returning from injury leave must
nbtify their immediate supervisor directly and no later than one hour before their
shift begins.

- b. Employees shall be required to submit acceptable medical substantiation from a
private physician or dentist for each instance of injury leave exceeding two (2)
work days; under this ci-rcumsta_nce, the City shall not be responsible for the
payment of any fee charged by the physician or dentist. _

c. An employee may be required by his or her Supervisor to provide acceptable
medical substantiation from a private physician or dentist for each absence,
‘regardless of duraﬁon, if the employee's supervisor is informed or believes that -
the employee is misusilig injury leave; under such circumstances, the City shall

not be responsible for the paym_ent of any fee charged by the physician or dentist.
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Employess on injury leave shall not leave their residence on any scheduled On-
Duty date.during such leave. If employees are required to leave their residences -
to visit a personal physician or a Department physician or for any other

justifiable reason, they shall notify or arrange to notify their immediate superior
of their actual whereabouts prior to their leaving.

The Chief Engineer, Fire, reserves the right to order a Department representative
or physician to investigate any case at .';my time and to further order appropriate
treatment on the advice of the Department physician. The Department physician
has the authority to order an employee on injury leave to return to duty. «
An émployee who is on injury leave as of Friday of one week and who has not
returned to duty by the following Tuesday, shall:v'report to the Headquarters
Building on each Tuesday which is a normally scheduled.On~Duty day, at the
time designated by the Chief Engineer, Fire, for the duration of such injury

leave. If such employee is not ambulatory, has a conflicting medical appointmeﬁt
elsewhere at that time or'is hospitalized; such employee shall telephone the
Assistant Chief or Department Secretary to inform of his/her condition.
Employees are not permitted to engage in any off-duty employment while on

injury leave.

If the Internal Revenue Service (IRS) determines that the injury pay benefits provided

hereunder are taxable as wages, then beginning with the effective date of such

determination, the City will no longer require the applicable employee deductions from

injury pay benefits provided for in subsections 1 and 2 of this Article, above.

In all third-party claims or actions, the City shall not be limited in its recovery to the

amount of temporary disability benefits which would otherwise have been payable under |

the Worker's Compensation Act, but shall instead be entitled to recover the amount of

injury pay received by the employee.
Administration and control of the provisions of this Article shall be under the Chief

Engineer, Fire, who shall establish and maintain such rules and procedures that he

deems necessary for this purpose.
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An employee who has not successfully completed his/her initial probationary period with
the City shall not be entitled to Injury Pay.
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ARTICLE 20

VACATIONS

1.

Definitions }

The following definitions shall be used solely for the purpose of computing the current

and prospective vacation benefits:

a. Anniversary Date: The date an enipl’oyee- completes twelve (12) months of active
service following appointment to the City of Milwaukee as a regular employee.
After the complétion of the first twelve (12) months of active service an
empioyee's vacation anniversary date shall not change.

b. Active Service: The time spent as a regular employee on the City of Milwaukee
payroll including the performance of assigned duties for the City aﬁd paid time
not worked. In order for paid time to count as active serviée for vacation
purposes, such time, together with any authorized unpaid leaves of absence must
be continﬁous from the date of appointment. Active service shall also include the
time spent by an employee who takes a military leave. In the event of an
eniployee's fesignation, discharge or retirement from City employment, active f
service shall'bcease as-ro'f the employee's last day af work.

C. Years of Service: The duration of time in active service.

Eligibility for vacation shall begin after the completioﬁ of twelve (12) months of active

service following appointment. An employee whose service is expected to continue so

as to complete a year's active service may, after six months of service and at the sole
discretion of tﬁe Chief Engineer, Fire, be allowed to take vacation time within the year
of appointmegt. However, if the employee leaves the service of the City before the -
completion of the initial 12-month period, that vacation shall be deemed unearned and -
payments made during the vacation shall Be deducted upon termination of employment.

Except as provided under subsection 7 of th1s Article, below, an employee shall earn

vacation time at the following rate: |

a. | For calendar years-year $999-and-20002001:

(1)  One (1) eight-hour work day for each calendar month of active service
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first three (3) months of the year, unless otherwise authorized by the department.
Vacations shall be taken on a fiscal year basis rather than calendar year basis. For

- purposes of this Article, fiscal year shall be defined as Pay Periods 1-26 of 27,
whichever is appropriate.

' Effeétive Pay Period 1. 2003, accrual of vacation énd personal days (Article 21, { 8)

“shall be on a pay period basis. Employees shall earn vacation/personal day's in the
following manner:

a. 3.7 hours per pay period for employees who have completed less than 4

vears’ creditable service:

b. 5.3 hours per pay period for employees who have completed at least 4 but

less than 9 vears of creditable service;

C. 6.8 hours per pay period for employees who have completed at least 9 but

less than 14 vears of creditable service:;

d. 8.4 hours per pay period for employvees who have at least 14 but less than

21 vears of creditable serviee:

€. 9.9 hours per pay period for employees who have completed at least 21

years of creditable service.

An employee on tﬁe payroll for at least eighty (80) hours in a pay period shall be '

allowed to accumulate vacation tiine at the rates specified in paragraph 6. above. An

emplovee on the payroll less than eighty (80) hours in a pay period will earn vacation on l

a pro-rata basis. Hours on the payroll in excess of eighty (80) in a pay period shall pot

count toward vacation accrual.

" The maximum amount of vacation an employee can maintain in his/her vacation account l

shall be as follows:
a. 136 hours for employees who have coﬁmleted less than 4 vears of service. l
b. 176 hours for employees who ha_tve completed 4 vears of service but less

than 9 vears of service.

C. 216 hours for employees who have completed 9 years of service, but less

than 14 vears of service.
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d. 256 hours for employees who have completed 14 vears of service but less

than 21 vears of service.

e. 296 hours for emplovees who have completed 21 vears of service.

W
ey
[

.

Vacation time taken before the full amount has been earned shall be considered time
owed the City until it is earned. Any employee who leaves the service of the City due
to resignation, retirement, termination, discharge, layoff or death will have the
compensation for vacation time owed the City deducted from his/her final pay check. In
the evenf the employee's last pay check is for an amount less than the amount of
compensation owed the City, a deduction shall also be made from the employee's next

preceding pay check that eovers the balance of Compensation owed the City. Any

_employee who leaves the service of the City due to resignation, retirement, layoff or
- death or who takes military leave will be paid for earned vacation time that has

‘accumulated. If an employee returns to duty prior to his/her next following anniversary

date, any vacﬁti_on time earned and taken hereunder shall be offset against the
employee's earned vacation time for the calendar year in which that anﬁiversary date
falls. Discharged employees are not entitled to pay for accumulated vacation time.

An employee who works an average of 20 hours per week on a year-round basis in a

_ position which is budgeted as halftime or more shall be eligible to earn, according to

their years of service as provided above, vacation on a pro-rated basis.
The City shall make every reasonable effort to avoid changes in an employee's schedule l
of hours of work which would require an employee fo work during a previously
scheduled vacation period of five (5) days or more in duration. |
The vacation time benefits computed under the provisions of this Article shall be the full

and only vacation benefits that an employee covered by this Agreement shall be entitled

 to during calendar years 19992001 and 26662002.

Effective Pay Period 1, 2003". vacation earned by an employee in 2002 fbr use in 2003

13,

and any unused 2002 vacation, up to the maximums as specified in paragraph 4, above,

shall be placed in a Transitional Vacation Account (TVA). TVA hours may be

scheduled and used as vacation hours with the approval of the Fire Chief. Emnlovees
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may not borrow vacation hours unless and until TVA hours have been exhausted.

14.  Effective Pay Period 1, 2003, the following employees shall have the hours listed in the

table below put into their TVA’s:

Berka, Robert 24 hours
Pogorzelski, Terrence 24 heurs
Madritsch, Mark ' 24 hours
Lepak, Russell ___ 24 hours
Baumgart, Kurt 40 hours
Gielow, James 40 hours
Washington, Peter 40 hours
Werner, Keith 40 hours
Nolinski Jr., Edward 40 hours
Gajewski, Guy 40 hours.

10_15. Administration and control of the provisions of this Article, including the assignment

and scheduling of vacation time, shall be under the Chief Engineer, Fire.
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ARTICLE 21

1.

=

HOLIDAYS

- Employees covered by this Agreement shall be entitled to the following paid holidays off

per calendar year:

a. New Year's Day (January 1)

‘b. Memorial Day (Lasf Monday in May)

c. Independence Day (July 4)
d. Labor Day (First Monday in September)'
e. Thanksgiving Day (Fourth Thursday in November or the day appointed by the

Governor of Wisconsin as a day of public thanksgiving in each year)

f. The day after Thanksgiving

Christmas Day (December 25) -

"The last normal workday before Christmas Day
i. The last normal workday before New Year's Day

j- Good Friday

k. Martin Luther King Day (Third Monday in January).

Provided that: Whenever Independence Day (July 4) shall fall on a Saturday, tne
preceding Friday shall be observed as a heliday; whenever New Years Day,
Independence Day, or Christmas Day shall fall on a Sunday, the following Monday shall

be observed as a holiday; and whenever New Year's Day or Christmas shall fall on

-Saturday, the followinngonday shall be observed as a holiday.

If the State of Wisconsin adopts a statute under which some or all of the above
ennmerated holidays are established or observed as so-called "Monday" holidays, the
City shall observe such law provided that'the operation of said law shall not operate to
increase or diminish the number of paid holidays off per calendar year.

The provisions of Subsections 1 and 2 of this Article shall not m any way abridge the
City's right to schedule employees to work on aforesaid holidays.

Except as provided in Subsection 5 belew, employees covered by' this Agreement who

perform work on any of the holidays listed in Subsection 1 of this Article shall receive

61



an amount of paid time off equivalent to the amount of work performed on such
holidays, provided ‘that sﬁch amount of paid time off shall not exceed 8 hours for .each
such holiday worked. The scheduling off of such paid time off to be determined by the
Chief Engineer, Fire.
Employees covered by this Agreement who are recalled to duty from off-duty status
because of an emergency situation on any of the holidays listed in Subsection 1. of this
-Article shall be covered by Subsections 1 and 3 through 6 inclusive of the OVERTIME
provision of this Agreement. In no event shail there by any duplication of benefits
provided under the HOLIDAYS and CVERTME provisions of this Agreement.
Employees covered by this Agreement whose normél hours of work, as established
under the HOURS OF WORK provision of this Agreement, result in their being
scheduled off on any of the holidays listed in Subsection 1 of this Article shall receive 8
hours of paid time off for each such holiday that the eﬁ_lployeés are scheduled off. The
scheduling of such paid time off to be determined by the Chief Engineer, Fire.
Except as prqvided in Subsection 8 of this Article, no employee covered by this
Agreement shall receive holiday benefits in excess of 88 hours per calendar year in
calendar years $9992001-2600.2002; provided howéver, that when there is insufficient
time remaining in a calendar year for the Chief Engineer, Fire to schedule time off
earned under subsections 4 or 6 of this Article, ‘above, such time off earned shall be
scheduled off by the Chief before February 1 of the next calendar year. All such time
off scheduled in the next calendar year shall count towards the maximum holiday hours
of the calendar year in which it was earned. |
Employees covered by this Agreement shall be entitled to the following days off in lieu
of holiday benefits:
a. Two eight-hour work days off per calendar year.
b. An,additional two eight-hour work days off per calendar year for employees who
were on the City payroll as of January 1.,7 1964.
c. - An additional one eight-hour work day off per calendar year for employees who

are on the City payroll as of January 1, 1963.
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The scheduling off of the paid time off provided in Subsection 8 shall be determined by
the Chief Engineer, Fire. The time off provided in Subsection 8 shall be earned at a

- rate of one-twelfth of such time off per calendar year for each calendar month in such
calendar year that the employee was on the Fire Department payroll. For pufposes of
inter‘pretation’ of this provision, an empleyee on the Fire Deparunént payroll for at least
14 days in a calendar month shall be deemed: as having been on the Fire Department
payroll for the full calendar month, in the event the employee is on the Fire Department
payroll for less than 14 days in a célendar month then the employee shall be deemed as
not having been‘.on the payroll at all during such calendar monthi The ﬁme off provided
under SubséCtion 8 must be taken off in the calendar year it was earned.

Effective Pay Period 1. 2003, days off in lieu of holidays as specified in paragraph 8

above, shall be combined with vacation leave and shall be accrued on a pay period basis.
-It is understood that the hours earned per pay period as specified in Article 20,
Vacations, paragraph 6, incorporate days off in lieu of holidays. Days off in lieu of

holiday benefits as specified in paragraph 8, above, shall be eliminated after Pay Period
. 26, 2002.
9 10. Administration and control of the provisions of this Article shall be under the Chief

Engineer, Fire.
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ARTICLE 22

MILITARY LEAVES |

1. Short Term Mﬂitary Leaves of Absence (Reserve or National Guard Duty) -- Less Than
90 Days Per Calendar Year

a.

Subject to the terms and conditions provided in subsections 1.b. throﬁgh 1.d. of

this Article, below, employees shall be entitled to time off with pay when they

are required to take a leave of absence for: (i) military training duty and/or (ii)

military duty in the State of Wisconsin because of riot or civil disturbance.

Maximum Amount of Time Off With Pay

6y

@

€))

Continuous Service ‘
If either military training duty leave or military duty on account of civil
disturbance is limited to a single period during the calendar year, then
such leave A/shall be granted with pay not to exceed fifteen (15) successive

calendar days (includ‘ing Saturdays, Sundays and legal holidays) during a

' calendar year.

Intermittent Service _

If either military training duty leave or military duty on account of civil
disturbance is taken on an intermittent basis during the calendar year, then '
such leave with pay shall not exceed ten (10) regularly scheduled eight-
hour work shifts during the calendar year.

Combined Maximum

Dliring each calendar year of this Agreement, the amount of time off with
pay for military leaves of absence provided hereunder that is taken by an
employee‘ on a continuous service basis, together with the amount taken
on an intermittent service basis, shall in aggregate not exceed ten (10) of
the employee's regularly scheduled eight-hour work shifts for military
training duty and ten (10) such shifts for military duty in the State of

Wisconsin because of riot or civil disturbance.

All employees who, because of honorable service in any of the wars of the
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United States, are eligible for veterans' preference for employment by the City
and/or as provided in Section 45.35 (5) of the Wisconsin Statutes (as it may be
amended from time to time), shéll receive full City péy plus all military pay for
duty covered under subsection 1.b. of this Article, above. In all other cases, the
employee agrees to allow a payroll adjustment to his/her biweekly pay check,
deducting .an,amounf equal to his/her m111tary pay for such duty (up to a
maximum equal to his/her City pay received under subsection 1.b. of this
Atrticle, above), and to make no subsequent claim for it whatsoever. Such
deduction shall be administered{ so as not to reduce employee pension benefits.
Return to City Employment From Short-Term Military Leave

The timeroff with pay for short-term military leaves provided hereunder shall be
granted only if the employee taking éuch leave reports back for City employment
at the beginning of his/her next regularly scheduled eight-hour work shift after
the expiratiori of the last calendar day necessary to travel ffom the place of
training or civil disturbanée duty to Milwaukee following such employee's

release from military duty.

2. Long Term Military Leaves of Absence — 90-Days or Longer Per Calendar Year

a.

Employees who enlist or are inducted or ordered into active service in the Armed
Forces of the United States or the State of Wisconsin, pursuant to an act of the
Congress of the United States or the Legislature of the State of Wisconsin or an
order of the Commanders-in-Chief thereof, shall be granted a leave of absence
during the period of such sewiée.

Upon completion and release from active duty under honorable conditions and
subject to the térms and conditions provided in subsection 2.c., below,
employees on military leaves of absence shall be reinstated into the positions they
held at the time of takmg such leave of absence or to a position of like seniority,
status, pay and salary adyancement, prm)ided, however, that they are still
qualified to perform the duties of their positions or similar positions.

The rights to reinstatement provided in subsection 2.b. of this Article, above,
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shall be terminated unless the employee satisfies the following conditions:
(1)  Reinstatement From Military Reserve or National Guard Duty
(a) Initial Enlistment with at Least Three Consecutive Months of
Active Duty
An employee ‘who is a member of the Reserve or National Guard
component of the Armed Forces of the Unites States and is ordered
to an initial period of active duty for trainiﬂg of not less than three
-consecutiVe months shall make application for re-employment |
~ within 31 days after: (i) such employée's release from active duty
from training after satisfactory service, or (ii) such employee's
discharge from hospitalization incident to such active duty for
training or one year after such employee's scheduled release fromA
such traihing,'whjchever is earlier.
(b) All Other Active Duty
- Subject to Section 673b, Title 10, United States Code, an émployee not
covered under subsection 2¢(1)(a) of this Article, above, shall report back
for work with the City: (i) at the béginning of the employee's next
regularly scheduled work shift after the expiration of the last calendar day
necessary to ﬁavel from the place of training to thé place of employment |
follc_)wing such employee's release from active duty, or (ii) such
employee's discharge from hospitalization incident to such active duty for
training or one year after such employee's scheduled release from such
training, whichever is earlier.
For purposes of interpretation and construction of the provisibns of subsections
2¢(1)(a) and 2¢(1)(b) of this section, full-time training or any other full-time duty
- performed by a member of the Reserve or National Guard_component of the
Armed Forces of the United States shall be considered active duty for training.
(2)  Other Military Service With Active Duty Of At Least 90 Consecutive
Days
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An employee inducted or enlisted into active duty with the Armed Forces
of the United States for a period of at least 90 consecutive days, where
such active duty is not covered by subsection 2c(1), above, shall, upon
satisfactory completion of military service, make application for re-
-employment within 90 days aifter: (i) such employee's release from active
duty, or (i) such employee's discharge from hospitalization incident to
such active duty or one ‘year after such employée's scheduled release from
active duty, whichever is earlier.
(3)  Exclusions From Reinstatement Benefits -
In the event an individual granted a leave of absence for military service
under this Article fails to meet the requirements provided in subsections.
2c(1) or 2¢(2) of this Article, above, or the employee's military service is
not covered under these two subsections, the City shall be under no
obligation or requirement to reinstate such indiiridual: to City employment.
Military Funeral Leaves of Absenc_é
Employees shall be allowed to attend military funerals of veterans without loss of pay
when a request for the leave is made by a pr_oper'veterans' organization that the service
of such officer or employee is desired for the proper conduct of a military funeral.
Induction Examinations
Employees shall be entitled to time off with pay for time spent taking physical or mental
examinations to determine their eligibility for induction or service in the Armed Forces
of the United States; such time off with f)ay- shall be granted only for examinations
conducted by a United States military agency. |
Administration _
The Chief Eﬁgineer,‘ Fire, shall have the authority to establish such rules and procedures
that he deems necessary to administer the m111tary leave benefits provided by this
Article. These rules and procedures shall cover, but not be limited to, requirements that
employees provide the Chief Engineer, Fire, with reasonable advance notice of any

contemplated military leave and the appropriate military orders and papers that fully
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- document such military leave.
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ARTICLE 23

TIME OFF FOR JURY DUTY

1.

Employees covered by this Agreement shall be granted time off with pay for jury duty

: when they are legally summoned for jury duty,‘ subject to the terms and conditions

provided for in subsections 2 through 6 inclusive, of this Article below.

| When an employee is legally summoned to report for jury duty he/she shall:

a) Immediately notify his/her superviser and promptly submit to him/her a written
report showing the date he/she is required to report for such jury duty; and

b) - Complete City of Milwaukee form C-139 (Application for Jury Duty Pay) and

| County of Milwaukee form 2448R16 (Official Jury Notice), and forward both

documents to the Fire Department Administration Bureau; and

c) . Submit a Certification of Jury Service form to the Fire Department
Administration Bureau at the end of his/her jury duty. (Coples of this form may
be obtained from the Circuit Court Calendar Clerk.)

While on autherized jury duty employees shall be considered by the Fire Department to

be workmg the day shift and shall be permitted to change their off-duty days (regular off

and vacation days) subject to approval from the Fire Department Administration. ‘If the

employee's-off-duty days are changed, the employee shall be required to turn over all

~ jury duty payments he/she receives (excluding official travel pay) to the City; in the

event the employee's off-duty days are not changed ‘he/she shall bé entitled to retain the

- jury duty payments he/she receives for jury duty performed on his/her off-duty days, but

shall be required to turn over to the City all other jury duty payments he/she receives
(excluding official travel pay).

Employees shall not be eligible for overtime while on jury duty, even if such duty
extends beyond eight hours in one day. |

On days when the employee is uormally scheduled to work, no greater amount of time
off for jury duty shall be granted than is necessary. If an employee is calléd for jury
duty on such day and reports thereto without receiving a jury assignment for that day or

if he/she is engaged in jury duty for part of such day, he/she shall immediately report
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6.

back to work for the remainder of his/her work day.
Administration and control of the provisions of this Article shall be under the Chief

Engineer, Fire.
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ARTICLE 24

TUITION REIMBURSEMENT

1.

Tuition reimbursement benefits for emplojees covered by this Agreement shall be in
accordance with the Veteran's Administration benefits pertaining thereto. In no event
shall there be any duplication of benefits paid the employee.

In the event that employees are ineligible to receive tuition and textbook reimbursement
under the provisions of Section 1. of this Article, then reimbursement of tuition,
Iaﬁoratory fees and required textbooks in an amount of up to $600 per year for calendar -

years $999-2001 and

000 shall be provided by the City to the employee upon receipt of
evidence of his/her successful completion of Fire Department-approved courses of
study. Effective upon execution of ihe 1999-20002001-2002 Agreement, the maximum
amount of reimbursement for calendar year 2002 shall be $650_700.

All courses of study for which reimbursement is requested by an employee under the
provisions of Section 2. of this Article shall be job related and approved by the Fire
Department before any such reimbursement is paid to'thg: employee by the City.

In order to qualify for reimbursement under Section 2. of this Article, employées shall
present evidence to a City designated administrator of successful completion for those
Fire Department approved courses of study thaf they are requesting reimbursement.

Such evidence shall be submitted in writing to the aforesaid administrator within eight ’

(8) weeks following completion of such Flre Depzirtment approved courses of study and

shall consist of the final grade report for each such Fire Department approved course of

study. A Fire Department approved course of study shall be deemed successfully

completed if: _

a. A grade of "C" or higher is received and such course of study is an
undergraduate course of study; or

b. A grade of "B" or higher is received and Such course of study is a graduate
course of study; or

c. Whén grades are not given' or the course of study taken is a non-credit one then

the employee must present to aforesaid City designated administrator within the

71




‘time limit above described a written statement from the course's instructor that
the employee has satisfactorily completed the course of study.
Any portion of the tuition maximum may be used for courses which are less than three
weeks in duration that are approved by the Fire Department.

" Payfnent of reimbursement described in: Section 2. of this Article shall be made as soon
as administratively practicable after evidence of successful completion of the Fire
Department approved courses of study for which such reimbursement is being requested
is received by aforesaid City designated administrator. The City may pay up front those )
tuition and textbook costs. for programs offered by and as determined by the City's |
Training and Development Services Unit. If an employee does not meet criteria in »
Paragraph 3 and 4, above, payment will be deducted from the employee's paycheck.
Any payment made under the provisions of this Article shall not have any sum deducted
for pension benefits nor shall such payments be included in the determination of pension
benefits or other fringe benefits. |
Employées inust remain in active service for a six-month period after receiving Tuition
and Textbook Reimbursement from the City or the amount reimbursed will be deducted
from the employee's final paycheck.

Administrat_ion and control of the provisions of this Article shall be under the Chief

Engineer, Fire.
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ARTICLE 25

SAFETY GLASSES

1. The City will provide safety glasses to employees covered by this Agreement who are
required to wear glasses for corrective purposes under the same provisions that safety
glasses are provided to other City employees. ,

2. The provis_ioﬁs of this Article shall be under the administration of the Managing

~ Director-Safety and the Chief Engineer, Fire.
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ARTICLE 26

SAFETY SHOES

1.

Eligibility

Subject to the terms and conditions prbvided in subsections 2 through 5 inclusive of this

Article, below, employees in active service shall be covered by the safety shoe benefits

hereafter provided, so long as they remain in active service and in classification covered

by this Agreement.

Description of Approved Safety Shoes.

An employee's safety shoes shall be deemed "approved" if, and only if, they:

a.

b.

Meet the approval of the Fire Department Administration; and
Meet the requirements and specifications in American National Standard for

Men's Safety-Toe Footwear, Z 41.1-1967/75; and

~ At least one shoe of the pair must be legibly stamped USAS or ANSI Z 41.1-

1967/75 (in at least one shoe); and
Approved safety shoes must be serviceable at all times, damaged or worn out
safety shoes will not be deemed approved - even if they were previously

approved.

Shoe Allowancc

a.

The City will provide each employee with an annual Shoe Allowance of $105.

. Effective in calendar year 2002, the annual shoe allowance shall be increased to

$115. An employee shall be entitled to receive this allowance no more than once
per calendar year. Subject to the terms and conditions provided in subééctions
3.b. throﬁgh 3.f., of this Article, below, the allowance will only be granted
following purchase of an approved pair of safety sh(;es by the employee.

The Shoe Allowance shall be paid employees as soon as is administratively
practicable following the date the Fire Department Administration receives
satisfactory evidence from the employee indicating the purchase of approved
Safety shoes. Such satisfactory evidence shall be as prescribed by the Chief

Engineer, Fire. It shall require submitting the safety shoes purchased to
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departmental inspection for approval. It shall also fequire that the shoe purchase
receipt be-dated, bear the name of the employee, the name of the vendor where

the purchase was made, and clearly indicate that one pair of USAS or ANSI Z

- 41.1-1967/75 safety shoes was purchased. In order to qualify for the Shoe

Allowance provided herein, the employee's satisfactory evidence of purchase
must be received by the Fire Department Administration no later than November
I of the calendar year in which the purchase is mad‘e or no later than 30 calendar
days following the date of such purchase, whichever is earlier.

An employée'must have at least 6 months of active service in the Bureau of

Construction and Maintenance in order to be eligible for the Safety Shoe

" Allowance provided herein.

An employee who received any kind of safety shoe allowance from the City
during' a calendar year, other than thé shoe allowance provided herein shall not
be entitled to receive the shoe allowance provided herein for that calendar year.
Payments made under the provisions of this Article shall not be construed as
being part of said employee's base pay and shall not be included in the 
computation of any fringe benefits enumerated in this Agreement. v

Any payment made under the provisions of this Article shall not have any sum
deducted for pension benefits nor shall such payments be included in any

computation establishing pension benefits or payments.

Wearing of Safety Shoes Required

a.

As a condition of employment, all employees covered by this Agreement shall be
required to wear approved safety shoes at all times while on duty. Any failure to
comply with this requirement shall constitute grounds for discipline. The City
may deny an employee the shoe allowance provided in subsection 3 of this
Article, above, when it believes the employee is not complying with this
requirement. | |

Employees newly appointed to the Bureau of Construction and Maintenancg shall

have 28 consecutive calendar days following the date of their appointment in
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which to become in compliance with the requirements provided in subsection 4.a.
of this Article, above. |

Administration .

The Chief Engineer, Fire, shall have the authority to establish such rules and procedures

that he deems necéssary to administer the provisions of this Article.
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ARTICLE 27

SPECIAL ASSIGNMENT PAY

1.

When the Fire Equipment Compressed Air Technician, or Fire Equipment Machinist, or
Fire Equipment Mechanic M_etal Fabricator, is off duty four or mdre consecutive hours
during normal hours of Vwork, as normal hours of work are established under the
HOURS OF WORK provision of this Agreement, the Deputy Chief in the Bureau of
Construction and Maintenance shall assign an employee to underfill that position for that
sh1ft For the time period so assigned, and so long as the employee remains on duty =~
durmg such time period, he/she shall receive in addition to his/her base salary an
amount equivalent to s1xty (60) cents per hour. | i

When the Fire Equipment Repairs Supervisor is off duty four or more consecutive

hours during normal hours of work, as normal hours of work are established under the

- HOURS OF WORK provisions of this Agreement, the Deputy Chief in the Bureau of

Construcﬁon and Maintenance shall assign one employee in the Fire Equipment
Mechanic job classiﬁéation to underfill -that position for that shift. For the time period
so assigned and so long as the employee remains on duty during such time period,
he/she shall receive in addition to his/her base salary an amount equivalent to sixty (60)
cents per hour.

When the Fire Building and Equipment Maintenance Specialist is off duty four or more
cbnsecutive hours during normal hours of work, as normal hours of work are established
under the HOUR OF WORK provisions of this Agreement, the Deputy Chief in the
Bureau of Construction and Maintenance shall assign one employee in the Fire
Equipment Repairer II job classification to underfill that position for that shift. For the
time period so assigned and so long as the employee remains on duty during such time
period, he/she shall receive, in addition to his/her base salary, an amount equivalent to

sixty (60) cents per hour.

. Notwithstanding the foregoing, assignments set forth in 1., 2. and 3., above, shall be

made only during time periods between 7:30 a.m. and 4:00 pA.m. on days Monday
through Friday that are not designated holidays in subsection 1. of the HOLIDAYS
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provision of this Agreement.

Any payments made under the provisions of this Article shall not have any sum
deducted for pens_ion benefits nor shall sﬁch payments be included in any computation
establishing pension benefits or payments, or overtime benefits or payments, or any

other fringe benefits or payments.

The Chief Engineer, Fire, shall administer and control the provisions of this Article.

78



ARTICLE 28

SHIFT DIFFERENTIAL

1.

Employees whose normal hours of work fall, in whole or in part, during the time period
beginning at 4:00 p.m. and ending at 12:00 midnight shall be entitled to receive, in

addition to their base salary, a payment equivalent to 28 cents per hour for each hour of

- work performed during such time period. Effective the pay period following execution

of the 2001-2002 City-Union Agreement _the shift differential shall be increased to 33

éents per hour. This payment shall be termed: "Shift Differential."

For administrative purposes: o |

a. Shift Differential shall be paid on the basis of work performed, computed to the
nearest 0.1 of an -hour. 7 o

b. Normal hours of work shall be as established under the HOURS OF WORK
provision of this Agreement. '

Employees performing work under the OVERTIME provision of this Agreement shall

not be entitled to Shift Differential.

During the time period an employee is receiving Special Assignment Pay, he/she shall

~not be entitled to Shift Differential.

Administration and control of the provisions of this Article shall be under the Chief

Engineer, Fire.
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~ ARTICLE 29

WEEK-END DIFFERENTIAL

1.

Effective the pa

. Employees whose normal hours of work fall, in whole or in part, on Saturday or Sunday
shall be entitled to receive, in addition to their base salary, a payment equivalent to:

- a. 35 cents per hour for each hour of work performed on Saturday.

b. 45 cents per hour for each hour of work performed on Sunday.
These payments shall be termed: "Week-end Differential."
eriod following e,xecution‘ of the 2001‘-2002 City-Union Agreement,

employees whose normal hours of work fall, in whole or in part, on Saturday or Sunday

shall be entitled to receive, in addition to their base salary. the following shift

_ differential payments:

a. 40 cents per hour for each hour of work performed on Saturday.
b; 50 cents per hour for each hpur of work performed on Sunday.
For administrative purposes: ' '
a. Week-end Differential shall be paid on the basis of work performed, computed to
thé nearest 0.1 of an hour.
b. Normal hours of work shall be as established under the HOURS OF WORK
- provision of this Agreement.
Employees performing work under the OV ERTIME prévision of this Agreement Shail
not be entitled to Week-end Differential. | |
During the time period an employee is receiving Special Assignment Pay, he/she shall

not be entitled to Week-end Differential.

* Administration and control of the provisions of this Article shall be under the Chief

Engineer, Fire.
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ARTICLE 30

HOLIDAY DIFFERENTIAL

1.

Employees whose normal hours of work fall, in whole or in part, on a holiday listed in
subsection 3 of this Article, below, shall be entitled to receive, in addition to their base
salary, a payment equivalent to 45 cents per hour for each hour of work performed on

such a holiday. Effective the pay period following execution of the 2001-2002 City-

Umon Agreement, the holiday differential shall be increased to 50 cents Union Agreement, the holiday differential shall be increased to 50 cents per hour. This

-payment shall be termed: "Holiday Differential."

For administrative purposes:
a. Holiday Differential shall be paid on the basis of work performed, computed to
the nearest 0.1 of an hour.

b. Normal hours of work shall be as established under the HOURS OF WORK
Provision of this Agreement

Hohday Differential shall be paid only for work performed on the following holidays:
New Year's Day (January 1)
Memorial Day (Last Monday in May)
Independence Day (July 4)
Labor Day (First Monday in September)
- Thanksgiving Day (Fourth Thursday in November or the day appointed by the
Governor of Wisconsin as a day of public thanksgiving in each year)
The day after Thanksgiving
Christmas Day (December 25)-
The last normal work-day before Christmas Day
“The last normal work-day before New Year's Day
Good Friday
Martin Luther King Day (Third Monday in January).

LRSS

e e

-Provided that: Whenever Independence Day (July 4) shall fall ona Saturday, the

preceding Friday shall be observed as a holiday; whenever New Year's Day,
Independence Day or Christmas Day- shall fall on a Sunday, the following Monday shall
be observed as a holiday; and whenever New Year's Day or Christmas shall fall on
Saturday, the following Monday shall be observed as a holiday.

Employees performing work under the OVERTIME Provision of this Agreement shall
not be entitled to Holiday Differential. ' -
During the time peﬁod an employee is receiving Special ASsignment Pay or Weekend

-
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6.

Differential, he/she shall not be entitled to Hol’iday‘ Differential.

Administration and control of the provisions of this Article shall be under the Chief

Engineer, Fire.
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ARTICLE 31

WATCH PAY

1.

The Deputy Chief in the Bureau of Construction Maintenance has the euthority to assign-
an employee to stand watch from 4 p.m. to 12 midnight Monday through Friday and 8
a.m. to midnight on Saturday, Sunday and holidays. The employee so assigned shall
perform ali regular duties as required and in addition, shall be responSible for
prioritizing incoming requests for repairs to determine whether those repairs should be
done immediately and by whom, and which ones may be‘ delayed until the regular work
crew is available. This emplqyee shall also be responsible for lecating replacement fire
equipment if the original equipment must be taken eut of service, operation of flood

control equipment, and maintaining a sufficient supply of compressed air and oxygen for

firefighting and the emergency medical service. Duties during the watch period may

change from time to time and are not limited to those descrlbed above.
While standing watch, the employee shall receive an amount equlvalent to -fefty—€49)

fifty (50) cents per hour in addition to his/her base salary for each hour of watch duty

| performed; such additional compensation shall be granted only if the employee assigned

by the Chief to stand watch serves for the full watch period. Effeetive-thePayPeriod

~ Any payments made under the provisions of this Article shall not have any sum

deducted for pension benefits nor shall such payments be included in any computation

establishing pension benefits or payments, or overtime benefits or payments, or any

~ other fringe benefits or payments.

An employee performing work under the OVERTIME provision of this Agreement shall
not be entitled to Watch Pay. An empl‘oyee shall be entitled to other applicable
differentials while receiving compensation under the WATCH PAY provision of this
Agreement. '

The Chief Engineer, Fire, shall administer and control the provisions of this Article.
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ARTICLE 32

SENIORITY FOR LAYOFF PURPOSES

1.

In the event bf a layoff of employees, the order of layoff shall be inversely related to
length of sérvice. (The last employee hired shall be the first employee laid off.)

In the event of a recall to work, the order of return shall be directly related to length of
service. (The last employee laid off shall be the first employee returnéd to work.)
Length of service for the purpose of this Article, is to be measured from the date of
original hire in the Bureau of Construction and Maintenance of the Fire Department. o
Should the City find it necessary to lay off employees, it shall give the Union notice not
less than four (4) weeks prior to the effective date of the layoff of the initially affected

employee. The City and the Union shall meet within five (5) calendar days of the notice

. to diseuss layoffs. The City at this meetfng shall provide the Union with a current

seniority list for the recognized bargaining unit.

Seniority shall be broken if an employee:

Retires

Resigns

Is discharged and the discharge is not reversed

Is not recalled from a layoff for a period of three (3) years '

Is recalled from a layoff and does not report for work within three (3) calendar
weeks. '

Does not return at the expiration of a leave of absence.

pROOR

bl

Employees having the same starting date shall have their seniority status determined by

their position on the eligibility list from which they were appointed.
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ARTICLE 33

AGENCY SHOP

1.

Subject to the terms and conditions ‘provided in subsections 2 through 9, below, the City
agrees to allow the Union an agency shop as permitted by the provisions of Section
111.70 of the Wisconsin Statutes.

No member of the bargaining unit is required to join the Union. However, membership
in the Union is open to all members of the bargaining unit who choose to join and
comply with the constitution and by-laws of the Union. No person will be denied
membership in the Union because of face, ethnic origin, sex or religious affiliation.

The City will deduct from the biweekly earnings of all employees covered by this
Agreement an amount that is equal fo that paﬁ of the monthly dues certified by the
Union as the dues deduction uniformly required of all members and pay said amount to
the Treasurer of the Union within 30 calendar days after the payday from which such

deduction was made.

The City will not deduct the dues of any employee in a two week pay period unless the

employee is a member of the Union bargaining unit for at least 7 calendar days in such
pay period.

The City reserves the right to stop, withhold, or modify dues deductions for employees
or positions in question until resolved by mutual agreement or by the Wisconsin
Employment Relations Commission. |

Changes in dues to be deducted shall bé certified to the City Labor Negotiator by the
Union at least thirty calendar days before the start of the pay period the new deduction

schedule is to be effective.

- Dues deductions for new employees in the Union bargaining unit will be made from

their first paycheck. »
The Union will fully and fairly represent all members of the bargaining unit regardless

of whether they are members of the Union.

| The U‘nion shall, at its sole cost and expense, fully indemnify, defend and hold harmless

the City, its officers, agents and employees against any and all claims, suits, actions or
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liability of judgments for damages (including, but not limited to expenses for reasonable
legal fees and disbursements of the City, if any) arising from any objections to or
contesting of the validity of any dues or fair-share deductions or the interpretation,

application or enforcement of this provision.
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ARTICLE 34

UNION NEGOTIATING COMMITTEE

1.

The Union shall advise City of the names of its negotiators. One or more
representatives from the Union shall be paid regular base salary up to a combined
maximum of 17 working hours for time spent annually in negotiations during regular
working hours, except no payment will be made for negotiating time outside the
representatives' normal workday and in no event will payment be ‘made for time in -
excess of eight hours. Reasonable travel time from site of employment té site of
meetiilg will be allowed.

The names of the duly chosen representatives of the bargaining unit shall be submitted to
the City Labor Negotiator sufficiently in advance of regularly scheduled meetings so as
to permit notification of the appropriate City departments.

The provisions of this Article shall be limited to day conferences or negotiations held
with respect to wages, hours and conditions of employment during the term of this
Agreemént.

The City Labor Negotiator shall interpret and administer the provisions of this section.
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ARTICLE 35

NEGOTIATIONS

Either party to this Agreement may select for itself such negotiator or negotiators for
purposes of carrying on conferences and negotiations under the provisions of Section 111.70,
Wisconsin Statutes, as such party may determine. No consent from either party shall be

required in order to name such negotiator or negotiators.
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ARTICLE 36

LIMITATIONS UPON UNION ACTIVITY

1. No Union member or officer shall conduct any Union business on City time except as
specified in this Agreement or as _authorized by the proper department head, C1ty Labor
Negotlator or the Labor Policy Committee of the Common Council.

2. No Union meeting shall be held on City time or on City property.
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ARTICLE 37

MEETING TIME

Employees who wish to attend meetings of boards, commissions, and committees during

- working hours shall do so on their own time if properly authorized.
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ARTICLE 38

AID TO CONSTRUCTION OF PROVISIONS OF AGREEMENT

1.

It is intended by the parties hereto that the provisions of this Agreement shall be in
harmony with the duties, obligations and responsibilities which by law devolve upoh the
Common Council, the Board of Fire and Police Coinmissioners and the Chief Engineer,
Fire, and these provisions shall be interpreted and applied in such mahner as to preclude
a construction thereof which will result in an unlawful delegation of powers unilatefally
devolving upon them. .

The Union recognizes the powers, duties, and responsibilities of the Board of Fire and
Police Commissioners and the Chief Engineer, Fire as set forth in Section 62.50,
Wisconsin Statutés and that vpursuan‘t thereto the Board of Fire and Police
Commissioners and the Chief Engineer, Fire have the authority to establish rules and
regulations applicable to the operation of the Fire Department and to the conduct of the
employees employed therein.

'The provisions of this Agreement are binding upon thc parties for the term thereof. The
Union, having had an opportunity to raise all matters in connection with the negotiations |
and proceedings reSulting in this Agreement, is precluded from initiating any further
negotiations for the term thereof relative to matters under thé control of the Chief

Engineer, Fire, the Common Council or the Board of Fire and Police Commissioners,

_including rules and regulations established by the Chief Engineer, Fire and the Board of-

Fire and Police Commissioners.

For purposes of construction and interpretation of the various provisions, this
Agreement shall be considered to have been executed on January—1652001_(insert new
execution date).

91



ARTICLE 39

NOTICES

1. All notices required to be sent by the Union to the City shéllrbe sent in writing by
certified mail to the City Labor Negotiator.

2. All notices required to be sent by the City to the Union shall be sent in writing by
certified mail to the offices of the Union. |

3. Subject to their mutual consent, the City-. and Union may waive the certified mail

requirements. provided above where they deem it appropriate.
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ARTICLE 40

AMERICANS WITH DISABILITIES ACT (ADA)

- The parties recognize the obligation of the City to comply with the Americans with
Disabilities Act (ADA). Before the City takes any steps, including reasonable accommodation,
that may conflict with this Agreement, it will meet with the Union to discuss those steps that
may be taken in that individual case. In those discussidns the parties will respect the

confidentiality of the disabled person as required by the Act.
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ARTICLE 41

WAIVER OF FURTHER BARGAINING

1.

The parties agree that each has had full and unrestricted right and opportunity to make,
advance and discuss all matters within the province of collective bargaining. This
Agreement constitutes the full and complete agreement of the parties and there are no
others, oral or written, except as herein contained. Each party for the term of this

Agreement specifically waives the right to demand or to petition for changes herein,

- whether or not the subjects were known to the parties at the time of execution hereof as -

proper subjects for collective bargaining.
If any federal or state law now or hereafter enacted results in any portion of this

Agreement becoming void, invalid or unenforceable, the balance 6f the Agreement shall

» remain in full force and effect.
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ARTICLE 42

RETROACTIVE WA GE PAYMENTS
The parties to this Agreemeﬁt elect not to be bound by the required frequency of wage
payment provisions of §109.03 (1) (a), Stats., in respect to retroactive wages payable under the
| terms of this Agreement. Retroactive wage payments under the terms of this Agreement shall

be paid no later than sixty days from the execution of this Agreement.
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Dated at Milwaukee, Wisconsin this

day of ., 20642002.

(Four copies of this instrument are being executed. all with the same force and effect as though each

~were an original.)

BY:

Michael Hornby
TAMAW Business Representative

FOR THE UNION:

Andrew Pozorski, Committee Person

MardeMadritseh, Committee Person
Doug Krueger

ol , Committee Person
Dean Schumacher

SIGNATURES

BY:

- Jeffrey Hansen
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Employee Relations Director

Frank H. Forbes
City Labor Negotiator

Joseph Alvarado
Staff Representative

Muhammad Abdallah
Staff Representative

- FOR THE CITY:

John O. Norquist, Mayor

" Ronald D. Leonhardt, City Clerk

W. Martin Morics, City Comptroller

Marvin E. Pratt, Alderman
President, Common Counecil

Fredrick G. Gordon, Alderman

- Chairman, Finance & Personnel Committee -



FOR EMPLOYEES COVERED BY THE 19992001-2000-2002 AGREEMENT
BETWEEN THE CITY OF MILWAUKEE AND
‘"THE INTERNATIONAL ASSOCIATION OF MACHINISTS
AND AEROSPACE WORKERS, DISTRICT NO..10, AFL-CIO

FOR THE TIME PERIOD
COMMENCING JANUARY 1, 19992001, AND ENDING DECEMBER 31, 26662002
(FOR INFORMATIONAL PURPOSES ONLY)
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Effective Pay Period 1, 1999-2001 (December 27199824, 2000)

Pay Range 722
‘Biweekly Rate

$1,078.63 1,140.94 1,219.65 1,249.96 1,.294.37
| Monthly Rate

406 O 40 ()

2,643.00 270800 2.805.00

$2.337.00  2.472.00

Annual Rate
‘ $26:490-20—28.020-82 20063 70 30708 03 79930
$28.044.00 29.664.00 31,711.00 32.499.00 33.654.00

Fire Mechanic Helper ¥

Pay Rangé 724

- Biweekly Rate

$1.062.56 _ 1.125.31 1.204.00 123419 135822
Monthly Rate

$2:302.00  2.438.00  2:609.00  2.674.00  2.943.00
Annual Rate
e $26-104-26 64580 0-57916 0;320-94 33-367-88
EZ_']_,G_ZTOO 29,258.00 31.304.00 32.089.00 35.314.00
~ Fire Stores Clerk
Pay Range 726

Biweekly Rate

$1.137.73  1.201.92 1.283.79 1.313.95 1.400.96
'Mo‘nthly Rate

q'\

$2.465.00 _ 2.604.00 __ 2.782.00

1.347.82

3°035.00

2.847.00 _ 2.920.00
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Annual Rate

$29.581.00 31.250.00 - 33.379.00 _ 34.163.00  35.043.00 3642500
Fire Equipment Repairer I
Pay Range 732

Biweekly Rate

¢ 40 56 5 '
$1.253.05  1.329.87 1
Monthly Rate -

A AQ 9,

42288  1469.16  1.532.28

~9 5 =0 B : E) : o
2.881.00  3.083.00  3.183.00  3.320.00

$2.715.00
Annual Rate

$32.579.00  34.577.00 _ 36.995.00  38.198.00  39.839.00

Fire Equipment Repairer I1 ¥

Pay Range 733

Biweekly Rate
$1.273.71 135140  1.445.91 1494 .39 1.546.84 _ 1.571.51
MmthlyRate
4\‘ 60466 66+ : -060-20 3-050-44 +166:83——3 323
$2.760.00 __2.928.00 _ 3.133.00 __ 3.238.00 __ 3.352.00 __ 3.405.00
Annual Rate '
— $31.201-78 200-44 552224 36,7143-30 2-001-86
| $33.116.00 35.136.00 _ 37.594.00  38.854.00 _ 40.218.00 _ 40.859.00

Fire Equipment Machinist -

Fire Equipment Metal Fabricator

Fire Equipment Compressed Air Technician

Fire Equipment Welder

Fire Building and Equipment Maintenance Specialist
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Pay Range 734
Biweekly Rate

$1.273.71 _ 1.351.40 _ 1.445.91 149439  1546.84  1.587.01

Monthly Rate

$2.760.00 292800 313
Annual Rate |

4.0 ()

3.00 323800 335200 343900

H31 -. O FYAAv D 2 - >,-  .l:' ,.". < :93:3 Oy ~,’ '
$33":116.00 35.136.00 _37.594.00  38.854.00  40.218.00  41,262.00

Fire Equipment Mechanic 2’
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Effective Pay Period 1, 2000-2002 (December 262, 19992000)

Pay Range 722
Official Biweekly Rate '

$111099 117517 125624 128746 133320
Monthly Rate |

$2.407.00 __2.546.00 , 27200 279000 2.889.00
Annual Rate A

$28:886.00 _30.554.00  32:662.00 _ 33:474.00 _ 34.663.00

~ Fire Mechanic Helper ¥

Pay Range 724
Official Biweekly Rate
$1.,094.44 1,159.07 1,240.12 1,271.22 1,398.97

Monthly Rate

<‘\

$2°371.00

2.511.00  2.687.00 _2.754.00 __ 3.031.00

Annual Rate

$28.455.00 _30.136.00 _ 32.243.00 _ 33.052.00 __ 36.373.00

Fire Stores Clerk

Pay Range 726
Official Biweekly Rate ’
$1.171.86  1.237.98 132230 1.353.37 ___ 1.388.25 1.442.99
~ Monthly Rate




$2.539.00  2,682.00 2.865.00 2.932.00 3.008.00 3.127.00 |

Annual Rate

$30.468.00 32.187.00  34.380.00 _ 35.188.00 _ 36.095.00  37.518.00

Fire Equipment Repairer I

Pay Range 732
Official Biweekly Rate
—

1.290.64  1:369.77 __ 1:465.57
Monthly Rate

1,513.23 1,578.25

$2 796.00 _ 2.968.00 317500 _ 327900 342000
Annual Rate

"\

$33.557.00 _35.614.00 _ 38.105.00  39.344.00  41,035.00

Fire Equipment Repairer IT ¥

Pay Range 733

Official Biweekly Rate

$131190 139104 148920 153922 1559325 161866 |
Monthl‘y Rate

$2.843.00 _ 3.016.00 _ 3.227.00 _ 3.335.00 __ 3.452.00 __ 3.507.00 I

Annual Rate

534 1100036 190.00 38 2722, 00 40.020.00 41,425 00 42,085 % l

Fire Equlpment Machinist
" Fire Equipment Metal Fabricator
Fire Equipment Compressed Air Techmc1an
Fire Equipment Welder
Fire Building and Equipment Maintenance Specialist
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Pay Range 734
Official Biweekly Rate

q

2

$1311.92  1.391.94
Monthly Rate |

1.489.29

1.539.22 _ 1.593.25 1.634.62

$2.843.00  3.016.00 _ 3.227.00 333500  3.452.00 __ 3.542.00
Annual Rate
—$32-308-64 4-279-44 35676-€ -006-44 0-236-86—40- 20
34 110.00 36.190.00  38.722.00 4002000  41.425.00  42.500.00

Fire Equipment Mechanic ¢ '

YAn employee occupying this position classification on January 1, 1988, shall be eligible to

" attain step 5 of this pay range. An employee hired after January 1, 1988, shall not be eligible
to attain step 5 of this pay range. Step 4 shall be the highest step attainable by employees hired

after January 1, 1988. _

¥QOpe position (currently occupied by Andrew Pojorski) shall be paid one additional salary
increment of $43.00, biweekly. :

¥ An employee may be eligible to attain step 6 of this pay range after completing one year of

- service i step 5 and after meeting established requirements for attaining step 6. The
requirements for attaining step 6 shall be established by agreement between labor and
management. ‘

YEmployees occupying this position classification on August 21, 1988, may attain the fifth step
of this pay range through the process described in Article 10, paragraphs 3 and 4. Mark
Madritsch, if promoted to this classification, may attain the fifth step of this pay range through
the process described in Article 10, paragraphs 3 and 4. Any other individual entering this
position classification shall not be eligible to be paid at step 5 of this pay range. Step 4 shall
be the highest step attainable by other individuals in this classification.

¥Employees occupying the classification of Fire Equipment Mechanic on June 1, 1989, may
attain the sixth step of this Pay Range through the process described in Article 10, paragraphs
3 and 4. Any other individual entering this classification after June 1, 1989, shall not be
eligible to attain the sixth step of this Pay Range unless he/she maintains the appropriate
current ASE certifications. - -

Y Effective the Pay Period following execution of the 2001-2002 agreement with IAMAW,

employees occupying the position of Fire Equipment Mechanic shall be eligible to receive, for

all hours of active service, an additional fifteen cents per hour per level for the attainment and

* maintenance of the Emergency Vehicle Technician (EVT), Fire Apparatus Technician Level I,
IT and Master Level III certifications. v
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