CITY OF MILWAUKEE
DEPARTMENT OF EMPLOYEE RELATIONS

To: Chris Lee
Staff Assistant
Finance and Personnel Committee
Common Council
City of Milwaukee

From: Andrea Knickerbocker\d
Human Resources Mangger
Department of Employee Relations
City of Milwaukee

Date: May 20", 2020

Re: Common Council File No. 191910

Please make the following corrections to the 2020 Salary Ordinance:

1. In Section 1, Pay Range 1HX, add title “Fire Information Systems Manager (6) (12)”
a. Add footnotes (6) and (12): “Recruitment may be at any rate in the pay range with DER and
FPC Chair approval.” And renumber current footnotes (6) — (10) accordingly
2. In Section 2, Pay Rate 2HN:
a. Add designation to footnotes (2) and (15) under the recruitment table:
i. Senior Property Appraiser 1 is a promotional opportunity for Property Appraiser 4.
The promotional increase shall be to the minimum rate of pay for this title.
b. Correct footnote:
i. (5) To be paid in the following range:
Biweekly | 2,919.18 | 3,097.86
Annual 75,898.68 | 80,544.36
Senior Property Appraiser 4 is a promotional opportunity for all Senior Appraiser
titles. The promotional increase shall be to the minimum rate of pay for this title.

3. In Section 11, Pay Range EOE:
a. Remove “Wage Rate” designation (does not apply)
b. Add footnotes: (these footnotes were inadvertently deleted)
i. (7) For the 2012 - 2016 term of office, commencing Pay Period 9, 2012, the salary
for members of the
Common Council (Aldermen) shall be as follows (Per File #110108):
Biweekly | 2,816.24
Annual 73,222.24
This rate is authorized and provided for in s. 350-100 of the Milwaukee code of
ordinances. Controlling Wis. Stat. 66.0507.

ii. (8)Forthe 2012 - 2016 term of office, commencing Pay Period 9, 2012, the salary
of the Common
Council President will increase to be as follows (Per File #110108):
Biweekly | 3,182.66
Annual 82,749.16

This rate is authorized and provided for in s. 350-100 of the Milwaukee code of
ordinances. Controlling Wis. Stat. 66.0507.
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Please make the following corrections to the 2020 Position Ordinance:
1. Under Department of Employee Relations, Operations Division, Compensation and Pay Services:
a. Replace ‘Human Resources Analyst’ with ‘Human Resources Analyst — Senior’
2. Under Fire Department, Support Services Bureau Decision Unit, Technical Services/Dispatch Division:
a. Remove one position ‘Administrative Fire Captain (A)" and (A) designation.
b. Add one position ‘Fire Information Systems Manager’
3. Under Health Department, Clinical Services Division, Laboratory:

a. Remove one position ‘Microbiologist’

b. Add one position ‘Microbiologist-Senior (X)’






