Application For A Sister City Relationship*

City Clexrls Office
City Hall, Room 205
200 E. Wells Street
Mibtwankee, WI 53202

PH: (414) 286-2221 WEB: wyww.milwaukee.gov/sistercities m

{Name. ESPERANZA UNIDA, INC..

Mailing Address

1329 W. NATIONAL AVE. MILWAUKEE, WI 53204

Website WWW.esperanzaunida.org

& ‘ AT . ’i 4 A .

Name ROBERT MIRANDA

Phone (414) 671-0251

Mailing Address 1329 W. NATIQNAL AVE,

”
Email rmiranda@wi.rr.com

Countrv Turkey

Population 1,260,000

Existing  NONE

R CITY RELATIONSHIPS

NONE

Prior

Please attach the following information:

Information about the proposed sister city:
® - Demographic
2 . Geographic description
¢+ Historical background
O » Governmental structure
E_ » Educarional system
£ o Areas of murmal interest and involvemenr between
Milwaukee and the proposed sister city in the arcas
of culrure and business
> + Dezils of communication and consultarion with the
sister city regarding the proposed relationship '
™  * Information regarding the local organizational strucmure
in the proposed sister city thar will support the reladonship

Information about the applicant erganization:

1. » Orpanizational status {e.g. 501c-3). List Board of Directors
and artach bylews

3 » Number of members and their professional and business
background

&{ « Goals of the organization regarding the proposed sister
dty reladionship .

| » Current activities of the organization In relarion t the
proposed sister ity

(Y) » Mechods the organization will use to meet the goals of
the proposed sister ciry relationship

[\) » Financial base of the organization and funds available
10 support the sister city relatonship

& + Evidence of loca] community support for the sister city
relationship, including additional financial support and
inrerest in exchange progragms

" ¥ Note: Prior to filing an application, a letter of intent to establish a sister city
relationship should be submitted ro the Sister Cities Commiizee.



MANISA PROVINCE

Demographics

Population

Population, 2007 estimates 1,465,331
Population, 2000 census 1,260,169
Population, major municipalities, 2000 census

Manisa, City 278,555 ‘
Ahmetli, city 1 8,855
Akhisar, city 152,582
Alasehir, city 93,760
Demirci, city 59,314
Golmarmara, city 17,831
Gordes, city 38,110
Kirkagac, city 48,303
Koprubasi, clty 10,851
Kula, city 52,986
Salihli, city 149,151
Sarigol, city 35,621
Saruhanli, city 68,134
Selendi, city 26,0861
Soma, city 89,038
Turgutlu, city 121,020
Population by age, 2000

Under 4 years 86,382
5to 14 years 176,691
15 to 19 years 96,108
20 to 24 years 112,886
25 to 54 years 402,462

56 to 64 years 53,007



65 to 74 years

75 years & over

Population by sex, 2000
Male

Female

Population by race, 2000
White

Housing
Occupied housing units, metro ivianisa, 2000
Owner-occupied housing units

Renter-occupied housing units

Income
Median Household Income, metro Manisa, 2006

Median Household Income, Turkey, 2006

Empioyment
Labor Force, metro Manisa
Labor Force, 2006
Employed, 2006
Unemployed, 2006
% unemployed, metro Manisa, 2006

% unemployed, Turkey, 2006

Nonfarm employment by industry, metro Manisa
Total nonfarm employment, 2006
Manufacturing, 2006

Other services excluding public, 2006

Business

Business establishments with payroll, metro Manisa

37,301
15,708

664,109
596,060

1,260,169

323,491

241,749
81,742

$9,226
35,477

792,085
753,119
38,966
2.0%
8.8%

221,941
68,670
152,516
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Total number, 2006

Manufacturing shipments, metro Manisa, 2006

Retail sales, metro Manisa, 2006

Education

Education levels, metro Manisa

Primary School

High school graduates, % of persons age 25+, 2000

Bachelor's degree or higher, % of persons age 25+, 2000
Primary & secondary schools, metro Manisa
Number of public & private schools, 2006

Enroliment, public & private schools, 2006

Transportation

From Manisa to 1zmir Adnan Menderes international Airport, (miles)

Air freight, lzmir Port proximity (28 miles) to Manisa, (tons)

Average travel time fo work, minutes, two way, 2006

37,758

$2.50 bil.
$222.00 mil.

40.0%
84.5%
5.0%

1,600
288,563

37.00
9,400,000
22.00



MANISA PROVINCE

Geographic description

Turkey is located at a point where Asia (that portion of Turkey west of the Bosporus is
geographically part of Eurcpe), Africa and Europe are closest to each other, and straddie the
point where Europe and Asia meet. Geographically, the country Is located in the northern half of
the hemisphere at a point that is about halfway between the equator and the north pole, ata
longitude of 36 degrees N to 42 degrees N and a latitude of 26 degrees E to 45 degrees E.
Turkey, as a country roughly rectangular in shape, has a width of approximately 550 kilometers
and a length of approxiamately 1500 kilometers.

Because of its geographical location, the mainland of Anatolia has always found favor throughout
history, and is the birthplace of many great civilizations. it has also been prominent as a centre of
commerce because of its land connections fo three continents and the sea surroundlng it on three
sides (Biack Sea, Aegean Sea and Mediterranean Sea)

Manisa, Turkey, which is located at a distance of 22 miles from izmir between Spil Mountain and
Gediz River and in the north of 1zmir —Istanbul highway, is one of the important cities of the
Aegean Region.

Geographical location: Manisa, Turkey, Asia

Geographical coordinates: 38° North, 27° East

Turkey's Aegean shores are among the loveliest landscapes in the country. The magnlficent
coastline, lapped by the clear water of the Aegean Sea, abounds in vast and pristine beaches
surrounded by olive groves, rocky crags and pine woods. Dotted with idyllic fishing harbors,
popular holiday villages and the remalns of ancient civilizations attesting to the inheritance of
more than 5,000 years of history, culture and mythology, this region offers a holiday with
something for everyone - nature lovers, sun worshippers, photographers, sports enthusiasts,
sailors and archaeologists. Along the whole length of the coast, accommodations to suit every
taste and price range can be found.

*Babkesir Eskxsahlr .
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The Aegean coastal plain enjoys an exceptionally mild climate, with soft, verdant springs, hot
summers, sunny autumns and warm winters marked by occasional showers, Aegean region has
perpendicular mountains to its shores and many valleys between them, thus permitting the sea
climate reach inner parts of the region, although some of the provinces inland show also
characteristics of Continental climate. For sunbathing and water sports, the summer months are
ideal; for exploring the ancient ruins and picturesque countryside, spring and autumn are the
most inviting months. The Aegean provides the perfect escape from the rigors of a northern
winter: even in January and February, the days are sunny and pleasant.

The region occupies 11% of the total area of Turkey with its 798.000 square kilometers of land.
Most of the population and cities are concentrated on the coast line because of its convenience
for sea transportation and tourism. The Aegean region is also both industrialized and
agriculturalized. Main products are; textile, leather, carpet weaving, food, machinery and spare
parts, marble, tobacco, sugar, olive and olive oil. About half of the total olive trees of Turkey are in
this region. There are many important rivers feeding the Aegean Sea.

lzmir, the gateway to the Aegean region, is connected to Istanbul by frequent air, sea, bus and
train connections. The plane flight is about 50 minutes, while comfortable overnight buses reach
izmir in about seven hours. Convenient train connection can be made from the Istanbul -
Bandirma fast ferry, a two-hour ride across the Marmara Sea. A private maritime company
operates over-night car fernes from Istanbul to [zmir a couple of times a week. There are also sea
connections between Ancona (ltaly) to Cesme in the summer and autumn months. By private car,
lzmir can be reached via Bursa road or via Canakkale coastal road. For travelers wishing to begin
their journey further to the south, the Dalaman airport near Marmaris is served by regularly
scheduled and charter airlines. Self-drive car rentals can be arranged for pick-up at the airport.

Provinces in this region: lzmir, Aydin, Manisa, Kutahya, Usak, Mugla, Denizli, Afyon. 8 cities.
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MANISA PROVINCE

Historical Background

Manisa, Turkey, is an atiractive, modern city with a far-reaching past in the Aegean region of
Anatolia (Turkey). A set of footprint found at the edge of Gediz near the county borders of Salishli
and dating back to the Stone Age hints that the regional history begins during this age.

Its history goes back to 24000BC but the first known settlements date back to the 14th century -
BC.

The province of Manisa is located in Western Anatolia, Turkey. Throughout the ages, its main city
has been an important agricultural, industrial and trade centre. Its history dates back to 3000BC
and traces of Hittite, Frig, Lydia, Macedonian, Rorman, Byzantine, Turkish States and Ottoman
civilisations can be found in the city. For a brief period during the Fourth Crusade it became the
capital of the Byzantine Empire. This rich history makes Manisa an attractive and interesting
holiday centre with its impressive cultural heritage and natural beauty catering for different tourist
fastes.

Manisa, which is located at a distance of 22 miles from lzmir between Spil Mountain and Gediz
River and in the north of lzmir —Istanbul highway., is one of the important cities of the aegean
Region. According to Homers the first settlers were the Magnets coming back from the wars of
Troy in XIV BC. Manisa, which lived through all of Hittite, Aka, Frigian, Lydian, Hellenistic, Roman
and Byzantine sovereignties, was called Magnesia in the antigue era. In 1313 the name of the
city was changed into Manisa by Saruhanogullari after they seized it from Byzantines and
afterwards the city was made the center of the principality. Many remnants that belong to these
civilizations have reached today.

Since the great Ottoman Sultans chose Manisa as the training ground for crown princes, there
are many examples of Ottoman architecture, as well as Seljuk. The Sultan Mosqgue of the 16th-
century was built for Ayse Hafsa Sultan, mother of Suleyman the Magnificent. In her honor, the
Mesir Macunu Festival (Spiced Candy which is supposed to restore health, youth and potency) is
held every year in March, in the grounds of this mosque. The Muradiye Mosque of the 16th-
century was built by the great architect Sinan, and the Murad Bey Medresse now houses the
Archaeological Museum of Manisa.

Manisa, once home to ancient civilisations, today offers investors the most modern facilities.

Manisa is at the centre of the Aegean region, where agriculture, business and tourism can all be
found. It is the region's second largest province, with a total area of 13,810 square kilometres,
and is also Turkey's 12th most populous city, with 1.2 million inhabitants.

Manisa ranks third for agricultural production in the country, providing 30% of tobacco, 76% of
sultanas and 18% of the cotion supplies in Turkey.

In addition to the key role of agriculture in the local economy, Manisa has taken the step of
establishing a series of organised industrial zones {OlZs) and thus has managed to stabilize its
position in the new world of open competition and globalization.



Manisa Chamber of Commerce and Industry Organized Industrial Zone (MCC| OlZ) has been
active since 1968. It has played a key role in the transformation of the regional economy, bringing
in its wake a rise in employment and in value added. it also won the title of fDi's European City of
the Future 2004-2005 for being one of Europe's most cost-effective cities.

[Manisa was chosen as the most convenient investment city of the future in Europe by
Financial Times in 2004

<http://'www fdimagazine.com/news/fullstory.php/aid/1543/>

<http://www.fdimagazine.com/news/fulistory. php/aid/1602/European_Cities___Regions_of_the_F
uture_2006_07__Part 2.htmi> ]



MANISA PROVINCE

Governmental Structure
Turkish Administrative Structure

According to the Constitution, the Turkish State is a unitary Republic. The Republic of Turkey is a
democratic, secular and social State governed by the rule of law; it invokes the concepts of public
peace, national solidarity and justice; it respects human rights; its language is Turkish; iis capital
is Ankara.

The foundation and principles of the Turkish government are based on Central Administration and
Local Administration concepts. Accordingly, the administrative structure of the Turkish Republic is
divided into two, namely "Central Administration” and "Local Administrative Institutions”.

Central administration

The organization of the Central Administration in the capital consists of the President of the
Republic, the Council of Ministers, the Prime Minister, the Minisiries and other auxiliary bodies
such as the State Council, the Court of Accounts, and the National Security Council. The
provincial organization of the Central Government has been created to administer public services
to its citizens throughout the entire country. in Turkey there are three kinds of provincial
administrations: province, county, and district.

The Province is the largest provincial administrative unit of the Central Administration. The
administration of the provinces is based on the Provincial Administration Code No. 5442. There
are 81 provinces in Turkey. Provincial administration consists of the Governor, the Department
Heads of the provincial administration, and the Provincial Administrative Council. The Governor is
the head of the Provincial Administration. Governors of provinces are appointed, not elecied.

Provinces are divided into counties. Just as for the Provincial Administration, the County
Administration also consists of the County Chief, the Department Heads of the County
Administration, and the County Administration Council. The District Administration also has three
bodies: the District Administrator, the District Assembly, and the District Commission.

Description of govemment structure:

» Chief of State: President Abdullah GUL
» Head of Government: Prime Minister Recep Tayyip ERDOGAN

» Assembly: Turkey has a unicameral Grand National Assembly of Turkey (Turkiye Buyuk
. Millet Meclisi) with 550 seats.

Description of electoral system:

» The President is elected by the National Assembly to serve a 7-year term.
» Inthe Grand National Assembly of Turkey (Turkiye Buyuk Milfet Meciisi) 550 members
are elected by popular vote to serve 5-year terms.



Local Administration

Local administration is the system of administration established to meet the common needs of the
people living in a specific region and managed as a result of the cooperation of bodies elected by
these people and appointed by the central government. Loca! administrative agencies are
authorized by the centrai government agencies to introduce rules and meet financial obligations
on matters related to the region.

Municipalities and provincial administrations are two main pillars of local administration operating
in Turkey.

Municipalities

All municipalities are public corporate entities. Municipal organizations must be set up in all
provincial and district centers. Municipalities are required to meet the common regional and civic
needs of the region and the regional populace.

Municipalities and villages near big cities, the populations of which were over 300,000 during the
last census, may be attached to the metropolitan municipality so that basic municipal services
may be carried out in an adequate and efficient matter and under complimentary plans.

Besides carrying out duties related to health and social assistance, public works, education,
agriculture, the economy and the well-being of the citizens, municipalities are required to take the
necessary measures to meet all civic needs through municipa! services.

In order to secure the well-being and health of the regional populace and maintain order in the
region municipalities are authorized:

To impose and enforce rules and municipal prohibitions where prescribed by law.
To punish those violating the prohibitions.

To collect municipal taxes, duties and fees.

To set up drinking water, city gas, electricity and transport facilities and networks or
transfer their operational rights.

¢ To run transport vehicles within the municipal borders.

Municipal administration comprises an assembly, a council, and a mayor.

The Municipal Assembly, elected by popular vote, varies in size with the population and approves
the annual budget of the municipality, plans projects related to public works and city planning and
determines taxes, rates of duties, fees and tariffs of various sorts.

The Municipal Council consists of the mayor, the heads of the municipal depariments and
members elected by the municipal assembly from among its own members. It prepares transport
tariffs and fees, sets commodity prices, determines municipal fines and budgets, and decides

on personnel issues.

The Mayor is the chief executive and representative of the municipality. He is elected for a term of
five years.

Municipal Council members are elected by the proportional representation system, whereas
mayors are elected by simple majority.



Every Turkish citizen eligible to become a deputy in the National Assembly and who has lived in a
specific electoral zone for at least six months may be elected mayor or municipal assembly
member for the area.

Provincial Administrations

The functions of the provincial local government organizations operating under various faws can
be grouped as follows:

Health and socia! assistance
Public works

Culture and education
Agriculture

Economic and commercial functions
Others

e & & & & »

The governor, the representative of the central administration, is also the head of the provincial
administration and its chief executive. The governor usually acts in line with the decisions made
by the provincial general assembly.

The provincial general assembly, the most authoritative body of the organization, consists of
members elected for a term of four years. Meeting every year for forty days under the governor, it
approves the provincial budget and makes decisions regarding the institutional services of the
province.

The standing provincial council, composed of four members elected for a term of one year by the

provincial general assembly from among its own members, reviews and approves fiscal matters,

informs the provincial general assembly of the state of affairs of the organization and submits to
the mayor, upon his request, its views related to local government operations.

Members of the provincial general assembly are elected by the proportioha] representation
system, provided that their parties receive at least 10 percent of the votes.

Each district forms an electoral zone for elections to the provincial general assembly.

Governor: Refik Arslan OZTURK
Mayor: Bulent Kar



MANISA PROVINCE

Education System

PRINCIPLES REGULATING THE EDUCATION SYSTEM

The Turkish education system is organized on the basis of;

- Constitution of the Turkish Republic

- Laws Regulating Education and Instruction
- Government Programs

- Development Plans

- National Education Councils

Based on these factors, education principles have been defined as fo[lows

- Education shall be national, . .
- Education shall be Republican,

- Education shall be secular,

- Education shall have a scientific foundation,

- Education shall incorporate generality and equality,

- Education shall be functional and modern.

Education system has democratic, modern, scientific secular and coeducational characteristics.
The purpose of the Turkish Education System is to increase the welfare and happiness of the
Turkish citizens and Turkish society, to support and facilitate econornic, social and cultural
development in national unity and integration and to make the Turkish nation a constructive,
creative and distinguished partner in modern civilization.

THE CONSTITUTION OF THE TURKISH REPUBLIC

Before Equality the Law

Article 10- "Everyone is equal before the laws without any discrimination according fo language,
race, color, gender, political views, philosophical beliefs, religion, sect or similar reasons.

No person, family, group or class may have privileges.”

Freedom of Rellgion and Conscience

Article 24- ".... Teaching of religion and ethics is performed under the control of the government.
Religion and ethics are among the compulsory courses taught in the primary and secondary
education institutions. Any other teaching of religion depends on a person's free will and on the
legal custodian's wishes in the case of small children...."

Right and Duty to be Educated

Article 42- ... The scope of the right to learn is defined and regulated by laws.

Education and instruction are performed under the control of the government, in line with
Atatirk's principles and revolution, and based on the essentials of modern science and
education. Places of education and instruction operating contrary to these principles may not be
opened.

Freedom of learning does not exempt one from his/her commitments to the Constitution,
Primary education is compulsory for all citizens, boys or girls, and is free of charge in public
schools,

-Principles regulating the private primary and secondary schools are defined by laws in line with
the level that should be reached by the public schools.



The Government provides scholarships and other means to support the education of successful
students coming from materially deprived families. The Government also takes measures to help
those in need of special education to become useful members of society.

Education and instruction institutions provide activities related only to education, instruction,
research and investigation. These activities may not be hindered under any circumstances.

No language other than Turkish may be taught as mother tongue to Turkish citizens in educaticn
and instruction institutions. The foreign languages to be taught in such institutions and the
principles governing the schools where education is heid in the foreign language are defined by
iaws. Provisions of international agreements are reserved.

Turkish citizens working in foreign countries

Article 82~ The Government takes measures to ensure family unity of the Turkish citizens working
in foreign countries, to educate their children, to meet their cultural needs and to provide social
security, to protect their link to the motherland and to facilitate their coming back.

Higher education institutions

Article 130- Universities consisting of various departments, having public legal entity and scientific
autonomy are established by the government by means of laws, in 2 systzin-based on principles
of modern education and instiuction, in order to provide education at several levels after
secondary education, to perform scientific research, publication and consulting, to serve the
country and humanity, with the purpose of raising manpower to meet the needs of the country.

1.3. BASIC LAW OF NATIONAL EDUCATION NO 1739

The Basic Law of National Education, which was put into effect in 1793 and was subjected to
amendments in purpose and in principies with the Law no 2842 dated 18.06.1989, includes the
foliowing;

a. General and specific goals of the Turkish National Education System

b. Basic principies

¢. Generai structure of the education system, every type of institutions and organizations at every
level

d. The teaching profession

e. School buiidings

f. Education tools and equipment

g. Duties and responsibiiities related to education and teaching.

As per this Law;

The general purpose of the Turkish Nationai Education is to raise all Turkish citizens;

(1) as individuals who are commitied to Atatlirk's principies, the revolution and the Ataturk
Nationalism defined in the Constitution, who assimilate, protect, develop the national, human,
moral and culturai values of the Turkish nation, who love and continuously try to raise their family,
country and nation, who are aware of their duties and responsibilities towards the Turkish
Repubiic, a democratic, secuiar and social state of iaw based on human rights and the basic
principles defined at the beginning of the Constitution and for whom these duties have become a
habit;

(2) as individuals who have a balanced and heaithy personality and character, who are deveioped
in terms of body, mind, moral, spirit and emotions, free and with scientific thinking abilities and a
wide woridview, who respect human rights, who value personality and enterprise, who are
responsible towards society, who are constructive, creative and productive.

(3) in line with their own interests and abilities, to prepare them for life by helping them to acquire
the required knowledge, skills, behavior and cooperative working habits, and to ensure they have
a profession which will make them happy and contribute to the happiness of society.

Thus, the aim is both to increase the welfare and happiness of the Turkish citizens and Turkish
society, and to support and facilitate economic, social and cultural deveiopment in national unity
and integration, and finally to make the Turkish nation a constructive, creative and distinguished
partner in modermn civilization.



1.4. EDUCATION IN THE 57TH GOVERNMENT PROGRAM

Children with extraordinary intelligence and abilities shall be identified earlier and given special
interest. Efforts shall be made to expand Pre-Primary education opportunities to all children.

The number of basic education institutions for retarded children who cannot take advantage of
coeducation shall be increased.

In order to make retarded adolescents productive and skilful, special emphasis shall be put on
expanding vocationalktechnical education opportunities to include them.

Vocational and technical education shall be encouraged. Necessary arrangements shall be made
for the vocationaltechnical education of students at high school level to attend university
programs in their own areas.

In order to completely eliminate the university exams, efforts shall be made, including increasing
the number of instructors. In that sense, functional relations shall be established between open
higher education and formal universities in order to expand modern information and education
technologies and to maximize the quality of open education.

The Council of Higher Education shall become the coordinating organization between
universities, and universities shall be given a modern autonomous structure, and arrangements
will be made for the students to be represented in the university administration.

A fair pricing system shall be established in private schools.

1. TURKEY'S NATIONAL PROGRAM RELATED TO THE UNDERTAKING
OF ATTAINING ADAPTATION TO THE EUROPEAN UNION

1.1. TRAINING, INTERNSHIP AND YOUTH

Amendments and innovations to be made in the Turkish legislation

In order to transfer authority and responsibility to the provincial organization of the Ministry of
National Education, modification must be made in the Law of Organization of the Ministry of
National Education no 3797.

If, after the required infrastructure is established, the period of compulsory education is increased
to 9-12, which is the average of EU countries, arangements must be made in the Apprenticeship
and

Vocational Education Law no 3308 in order to reinforce the relation between vocational and
technical education and industry, within the scope of extension of periods and areas of usage of
the financial provisions in the Basic Law of National Education no 1739 and the Eight Years of
Compulsory Primary Education Law no. 4306.

A draft "Law of National Vocational Standards” that regulates the vocational standards and
proposes establishment of a Vocational Standards Institution has been prepared by the Ministry
of Labor and Social Insurance Turkish Employment Office and submitted to the Prime Ministry.

In relation to higher education, the arrangements and the structural changes planned by the
Higher Education Council shall be realized in line with the objectives in the Bologna Declaration.



In Short-term
Efforts shall be finalized and implementation shall begin of the Law of Establishment and Duties
of the National Agency in charge of the Youth and Education Programs of the EU.

With the Vocational and Technical Education Modernization Project supported by the EU, the
Basic Education Project supported by the World Bank, Vocational and Technical Education
Reinforcement Projects approved by the EU and the Socrates, Leonardo and Youth for Europe
programs, Turkey is planning to reach the EU standards in the education area as soon as
possible.

From November 2001 on, our country shall be actively participating in the SOCRATES program,
which is one of the education programs implemented by the EU. In that sense, the Diploma
Supplement implementation, which is to be given by the EU fo students on graduation, shall be
started in June 2001 in all our higher education institutions.

In the coming years, efforts and arangements {establishment of Vocationa! and Technical
Education Regions) shall continue in order to solve the problem of qualified teachers and to meet
the physical infrastructure and equipment needs of the existing vocational higher education
schools, ' .

Arrangements shall be made for adult fraining and in-service fraining.

In Medium-Term

In order to reflect the in-service reived by teachers to their personnel rights and to employ
contracted teachers in areas of requirement, the related legislation and practices of the EU
countries shall be reviewed and the necessary legal and institutional arrangements shall be
made.

The modiﬁ'cations to the Basic Law of National Education no. 1739 in relation to vocational and
technical education shall be completed by the. Ministry of National Education.

Studies shall be started in order to adapt the manpower of the countries, which are included in
the Council Decision no 36300266 put into effect in 1963 fo implement a common vocational
education policy, to the changes in general economic circumstances and production .
technclogies, to create a high employment capacity and

to implement the ten basic principles in our country to facilitate the circulation of workers.

Efforts to modify the legisiation are made by the "Legislation Commission” established as part of
the "Council Monitoring Commitiee” which was formed after the 3rd Council of Tradesmen and
Craftsmen held in 1998 and coordinated by the Ministry of National Education, and studies in
relation to compliance fo the EU adaptation shall be completed.

Modifications to the Law of Organization of the Ministry of Education no 3797 shall be made in
order to transfer authority and responsibility to the provincial organization of the ministry.

Administrative Capacity for the Implementation of Adaptation

Efforts shall be finalized and implementation shall begin concerning the Law of Establishment and
Duties of the National Agency responsible for the Youth and Education Programs of the EU. Also,
it is essential for the sake of education to establish a Vocational Standards Institution in order to
ensure mutual recognition of the vacational education certificates and to establish a standard of
vocational education.



1.2. SOCIAL POLICY AND EMPLOYMENT

In the Labor Law no 1475 (article 49), it has been proposed that the annual paid vacation of
workers at 18 or below may not be less than 28 days. in the Apprenticeship and Vocational
Education Law no. 3308 that regulates the vacation and social insurance rights of contracted
apprentices, these apprentices have been awarded the right to take at least a one-month paid
vacation in the holiday period.

Since the period of compulsory education has been increased to eight years upon modification of
the Basic Education Law accepted in 1997, Law no. 3308 has been amended so that the
minimum age to attend the apprenticeship-training center is increased to 14.

1.3. EMPLOYMENT

Vocational Standards, Examination and Certification System

A Vocational Standards Commission has been established and is working as part of the project
within is-Kur (Employment Institution). This commission has been trying to define vocational
standards, and to develop examination and certification systems, as well as to restructure the
existing services for institutionalization.

Amendments and innovations to the Turkish legislation Defining vocational standards, developing
examination and certification systems and making legal arrangements. '

In Medium-Term
Legal arrangements in relation to Vocational Standards, Examination and Certification [nstitution.

1.4. EUROPEAN SOCIAL FUND
Current status of the Tlrkish legislation
Appreniiceship and Vocational Education Law no 3308.

2. GENERAL STRUCTURE OF THE EDUCATION SYSTEM

2.1. FORMAL EDUCATION

Formal education is the regular education of individuals in a certain age group and given in
schools at the same level with programs prepared for definite purposes.

Formal education includes Pre-Primary education, primary education, secondary education and
higher education institutions.

2.1.1. Pre-Primary education

Pre-Primary education includes the optional education of children between 36-72 month who are
under the age of compuisory primary education. Pre-Primary education institutions, independent
nurseries are opened as nursery classes and practical classes within formal and non-formal
education institutions with suitable physical capacity.

The purpose of Pre-Primary education is to ensure physical, mental and sensory development of
children and the acquisition of good habits, to prepare children for primary education, to create a
common atmosphere of growth for those living in inconvenient circumstances and to ensure that
Turkish is spoken correct and well.
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¢ Areas of mutual interest and involvement between
Milwaukee and the proposed sister city in the area of -
culture and business

-Manisa, once home to ancient civilisations, today offers investors the most modern facilities.

The province of Manisa is located in Western Anatolia, Turkey. Throughout the ages, its main city
has been an important agricultural, industrial and trade centre. lts history dates back to 3000BC
and traces of Hitlite, Frig, Lydia, Macedonian, Roman, Byzantine, Turkish States and Ottomnan
civilisations can be found in the city. This rich history makes Manisa an attractive and interesting
holiday centre with its impressive cultural heritage and natural beauty catering for different tourist
tastes.

Maniza is at the centre of the Aegean region, where agriculture, business and tourism can all be
found. !t is the region’s second largest province, with a total area of 13,810 square kilometres,
and is also Turkey’'s 12th most populous city, with 1.2 million inhabitants.

Manisa ranks third for agricultural production in the country, providing 30% of tobacco, 76% of
sultanas and 18% of the cotton supplies in Turkey.

In addition to the key role of agriculture in the local economy, Manisa has taken the step of
establishing a series of organised industrial zones (O1Zs) and thus has managed to stabilise its
position in the new world of open competition and globalisation.

Manisa Chamber of Commerce and Industry Organized Industrial Zone (MCC! O1Z) has been
active since 1968. It has played a key role in the fransformation of the regional economy, bringing
in its wake a rise in employment and in value added. It also won the title of Di's European City of
the Future 2004-2005 for being one of Europe’s most cost-effective cities.

Access to markets

MCC! OlZ is an attractive destination for investors interested in setting up a manufacturing base
or distribution centre in Turkey that want to access both the domestic market and surrounding
regions. For tens of thousands of years, the land around Manisa has been influential and
productive in both industry and trade. Today, Manisa is still an influential and productive bridge
between north, south, east and west.

MCC! OIZ uses a planned development model to fulfil the requirements for Turkey's economy in
integrate with that of the rest of the world. The zone is one of the most popular OlZs, thanks to
the size of its industrial facilities, its infrastructure, the support services provided to industrialists
and its environmental policies.

The zone has a total area of 5 million square metres and its fourth and fifth phases (which are
under construction) are 3.7 million square metres and 800,000 square metres respectively. In the
near future, the zone will cover a total area of nearly 9.6 million square metres. It is home to 136
companies, and this number will increase more than twofold within three years.

Other aspects that make the zone an ideal location for foreign and other potential investors are:



e lts proximity (37 miles) to the new 1zmir Adnan Menderes International Airport, with
regularly scheduled flights to destinations throughout the world.

e Its proximity to 1zmir Port (28 miles), a modern, world-class facility that generates 50% of
Turkey's exports.

o Its location on the lzmir-Bursa-Istanbul highway.

o Its proximity to lzmir (22 miles), the country’s third largest city with a population of 3.5
million and its second largest commercial hub.
Its proximity to western Turkey's many tourist attractions.

« The availability of a skilled, frainable and plentiful labour force, as well as competitive
labour costs.

« The opportunity to cooperate with the university and affiliated faculties, vocational

schools, occupational training centres, public and private hospitals, small industrial sites

and chambers of commerce.

Its temperate climate.

its location in an important market area.

lts developed industrial service sector.

The comprehensive services it offers, including a natural gas co-generation power plant

(85MW); wastewater treatment plant (21,500 cubic refres a day capacity); naiurai gas

distribution; hot water and steam system; drinking water supply; wastewater and

rainwater collection and disposal; electricity distribution; lighting; social facilities and

services; and infrastructure facilities.

+ Being home to one of three major laboratories of the Turkish Standards Institute (TSE).
Its ongoing project to connect the zone and the foundation of a logistics centre by rail.

Moreover, MCCI OIZ is the only OIZ in the country to be awarded simultaneously with three
management standards — 1SO 8001 Quality Management, ISO 14001 Environmental
Management and OHSAS 18001 Occupational Health & Safety Management. This achievement
is proof of the zone administration's commitment to maintaining the best possible work
environment for its employees, and to providing the highest quality standards for companies in
the zone.

New investment sectors

Two of the zone's five areas are open for new investors and priority sectors are electronics, food,
glass, plastic, metals, textile, aufomotive, packaging and white goods.

The export volume of MCCl OIZ was $2.5bn in 2003 and $3bn in 2004, accounting for almost 5%
of Turkey's total. _

Due to the substantial increase in land application to invest in MCCI OIZ , it is planning to built a
"Technopark’ within the zone area. This project will cater for the science and technology;
biotechnology; and information and communication technology sectors.

Some of the well-known multinationals companies operating in the zone are: Indesit Company
(Italy), Bosch (Germany), Rexam (England), ECM (Spain), Imperial Tobacco (England) and
Hayes Lemmerz Jantas (US).

Manisa Chamber of Commerce and Industry Organised Industrial Zone's administrative approach
is designed to serve contemporary directors and industrialists to the standards of developed
countries. Its domestic and international industrialists are accommodated at the highest level; and
through its future projects, MCCI OIZ will continue to create the best investment conditions.
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The votes for the first round of the European Cities and Regions of the Future 2006/07 have
been counted. Charles Figgotf reports on the locations that scored highest In the 28 individual
criteria across the seven main categories.

A total of 89 hopeful locations filed hids with fDI to join the magazine's list of Cities and Regicns
of the Future.

On January 10, five judges met at the Financial Times headquarters in London to decide the
winners. fDI editor Courtney Fingar and research editor Charles Pigget ware joines by Paul .
Guest of Moody's Economy.com, Douglas Clark of European location consuitancy Tenon techlocate and Dana B Smith of
international consultancy Trestle Group.

Locations were ranked by 28 individual criteria (see below) in seven main categorles (economic potential, cost effectiveness,
hurnan rescurces, T and telecommunications, transport, quality of life and FDI promotion). They recelved three points for
coming first, two poinis for second place and one point for third. Where answers were not based on numeric data that could
be ranked auiomatically, our panel of judges voted for the fop three locatlons, also awarding three points for first, two for
second and one for third. The following winners are the locations that scored the most points.

CITIES:

WESTERN EUROPE/FRANCE:
Winner: Paris

Runner up: Lille Metropole

Parls is this year's French City of the Future, Showing steady economic growth over the past few years, the capital accounts
for nearly 30% of France's gross domestic product (GDP} and a healthy 4.5% of European GDP. Although location costs
remain higher In Paris than in competing locations such as Lille, the French capital scored strongly In the judged categories.
It came top for universities, transport, hospitals, intemational schools and heritage.

However, the judges awarded top marks to the Lille Metropole Development Agency for its confident promgtional strategy
and clear explanation of available investment incentives.

WESTERN EUROPE/GERMANY:

Winner: BERLIN
Runner up: HAMBURG

Berlln's excellent promotional team scored fop marks for the German capital In 10 categories, including promotional strategy,
clearly explained investment incentives, overall attractiveness to FDI, heritage, hospitals, housing and universities. The city
registered 20 foreign investments last year, creating 800 new jobs. These included investments by Swiss elevator

manufacturer Schindler, US medical technology group Parexel Iniemational and UK rail engineering company Balfour Beatty
Rail.

Hamburg, which boasts a large economy that is growing faster than Berlin's, came a close second. Halle and Leipzig also
scored well; Halle for its cost-effective office and industnal rents and lower wage costs, and Leipzig for its incentives and IT



infrastructure.

WESTERN EUROPE/IBERIA:

Winner: Barcelona, Spain _

Runner up: Madrid, Spain

Barcelona scored well for its qué!iiy of life and overall ﬁ;romotion.ah("i de\:e!opmenf strategy'. f'DiA'é‘panellof judges gavé top
marks to the city for housing, heritage, investment promotion and clearly explained incentives. The city is promoting

ambitious urban planning projects, including the multibillion-euro renewal of an industrial quarter into a new technological
district, the arrival of high-speed trains at a cost of €451m, and the €4.4bn integration and expansion of the port.

Madrid ranked as the iberian city with the best human resources and declared the highest level of FDI of any tberian city in
the competition, with nearly €4.5bn, Recent large-scale investments in the Spanish capital include a €312m paper mill’
expansion, a call centre for EDS, and 1BM's new regional headquarters. Aveiro in Fortugal was the most competitive on
costs for this regional category.

NORTHERN EUROPE/SCANDINAVIA: pe
Winner: Copenhagen, Denmark
Runner up: Oslo, Norway

Copenhagen ranked top for overall economic potential, cost effectiveness, human resources, transport, quality of life and
overall FD! promotion. In 2004, the Danish capital hosted 58 foreign greenfield and expansion investments that created
about 1000 jobs. Recently completed infrastructure projects include a €3.3bn bridge and tunnel to Sweden, a €1,8bn metro
project, an €821m airport expansion and a €176m city rail expansion.

Oslo won the IT and telecommunications category with greater telephone density, cheaper calls o the US and higher levels
of mobile phone ownership.

NORTHERN EUROPE/UK.:
Winner: London
Runner up: Manchester

London came top of fDi's list for human resources (followed by Dundee), transport (followed by Manchester and Glasgow)
and guality of life.

Glasgow came top for |T and telecommunications (narrowly ahead of London), while Manchester came top for its recent
strong economic performance and overall FD! promotion and development strategy.

Sheffield registered the strongest economic growth (with gross value added rising an average of 5.6% in the past seven
years) while Barnsley ranked as the most cost-effective location in the UK.

NORTHERN EUROPE/NRELAND:
Winner: Dublin

Dublin's success in atiracting FDI has already been written into economic textbook history and created headlines with
investments from companies such as Yahoo!, Amazon and eBay. The city's international financial services district is now
home to some 450 companies employing 12,000 people. Ireland ranked seventh in 2005 in the number of FDI projects, up
from 21st in 2004.

The Irish government recently announced its €34bn Transport 21 plan, under which new motorways will connect Dublin with



other major cities by 2010. Over the next eight years the capacity of the public transport system will also be doubled 'by
adding seven new light rail lines and two metro lines.

EASTERN EUROPE/BALTICS:

Winner: Vilnius, Lithuania
Runner.up: Daugavpils, Latvia

The Lithuanian capital ranked as the clear Baltic City of the Future, securing €2.8bn of FDI in 2004. Vilnius scored highly for
its educated workforce, good universities, IT and telecommunications network and overall quality of life.

Daugavpils in Latvia was the most cost-effective Baltic region in the competition, while Riga topped the regional transport
category. After Vilnius, the judges named Panevezys in Lithuania as the best at investment promotion. Klaipeda in Lithuania
registered the lowest wage levels of any Baltic city in the competition.

EASTERN EUROPEMWESTERN CIS:

Winner: Baku, Azerbaijan
Runner up: Rivne City, Ukraine

With an estimated GDP of more than 12.6bn for 2005 and an economy growing at more than 10% a year, Baku is emerging
as an important economic powerhouse for the Western Commonwealth of Independent States (CIS) countries. The
Azerhaijan government estimates that more than €4bn in FDI flowed into the city in 2005,

IT and communications are still catching up with EU Standards, but more than one in four people have access to the intemet,
and data connection speeds of up to 500 megabits a second are available. Modern housing is available close to shopping
areas where familiar outlets such as Polo, Benetion and McDonald's have opened.

CENTRAL EUROPE/AUSTRIA:
Winner: Vienna Cify

Vienna has successfully sold itself as a hub between old Europe’ and the newly emerging economies of central and eastern
Europe. The city has become home to some 300 regional headquarters for companies operating in the region. Solid
economic growth across central and eastemn Europe has been an important economic windfall to the city. Recent major
corporate investors include Russian oil firm Sibneft, Duich brewer Heineken and Western Union Financial Services of the
us.

CENTRAL EURCPE/SWITZERLAND:

Winner: Zurich City
Runner up: Geneva

Zurich and Geneva offer similar value for money with Zurich more competitive on property costs and Geneva more
competitive on salaries. fDI's judges were impressed with recent investments in Zurich, such as Google's pan-European
research centre and |BM's north-east European headquarters.

Other investors include Hong Kong-based retail group AS Watson (owner of Superdrug and other chain stores), which chose
Zurich for its European headquarters. it was joined by French electronics group Thales, IBM and Arthur D Litile. Geneva
impressed the judges with the high quality of its international schools, hospitals and overall lifestyle,

EASTERN EUROPE/VISEGRAD:



Winner: Brno, Czech Republic
Runner up: Budapest, Hungary

Brno, the Czech Republic’s second largest city and economic centre of the Moravian region, has seen rapid and sustained
economic growth in recent years, averaging more than 9% a year for the past decade. Brno pulled ahead on economic
development strategy, scoring top marks for investment promotion, clear incentives and public investment projects. it also
ranked top for IT and telecommunications.

Budapest was a close runner up, impressing the judges with its recent economic performance. The city picked up top marks
for GDP, volume of FDI, recent FD! deals, wage levels for manual work, number of graduates, universities, broadband
speed, hospitals, international schools and heritage. Budapest also ranked top for quality of life, just ahead of Cstrava in the
Czech Republic. Pardubice in the Czech Republic offers the cheapest rents, while Kecskemet in Hungary has the lowest
wage levels for office workers.

SOUTHERN EUROPE/SOUTH-EAST CENTRAL EUROPE:
Winner: Belgrade, Serbia

Serbia's economy grew at 8.6% in 2004 and GDP growth is expected fo exceed 6% in 2005. Total investment in Serbia in
2005 is estimated to be €1.65bn and significant recent investors include ltaly’s Banca Intesa, US company Ball Packaging
and Germany's Metro Cash & Carry. Metro's facility in Belgrade was the largest greenfield investment in south-east Europe
in 2004, |n addition, Microsoft has established its first software development centre in south-east Europe in Belgrade.

SOUTHERN EUROPE/TURKEY:

Winner: Manisa
Runner up: Konya

Manisa ranked as the top Turkish city in the competition for cost effectiveness (secretaries in Manisa earn on average
€3,275 a year), transport, and overall FDI promotion strategy and development. Manisa registered €149m in FD! in 2004 and
well-known businesses such as ltalian white goods company Indesit, German electrical goods company Bosch, UK
packaging company Rexam and Imperial Tobacco of the UK have all invested In Manisa.

Meanwhile, Konya ranked top for human resources, while Manisa tied with Sivas for economic performance. Konya and
Bursa ranked equal first for quality of life and Eskisehir won the judges’ vote for having the three most attractive features for
foreign investment. Gaziantep and Sivas have the lowest industria! rents. Denizli has the highest level of infernet connection
{with 15% of the population connected) and the lowest office costs.

METHODOLOGY

The competition for European Cities and Regions of the Future is held in three stages. In part one, regions and cities were
invited to put forward bids to be selected as the best location in their country or region (UK, Benelux, Greece, etc). The
winners of the first round will have the chance to compete in five broader geographical categories: Northern Europe, Eastern
Europe, Western Europe, Central Europe and Southern Europe. Finally, the best locations in Europe will compete for fDi
magazine’s top awards: European City and European Region of the Future 2006/07. Awards will also be given for the best
locations in each individual category (Most Cost-effective, Best Promotion Strategy, Best Economic Potential, etc). The
winners of rounds two and three, and the best in category winners, will be announced in fDi's April/May issue.

THE JUDGING PANEL:

Votes for round one were cast by members of fDi's editorial team as well as by the following independent guest judges:



Douglas Clark, Director
Ten_on techlocate

Paul Guest, Senior economist
Moody’s Economy.com

Dana B Smith, Director
Trestle Group Foundation

CATEGORIES & CRITERIA:

Economic potential

* Economic potential [judged])
GDP

GDP growth

Level of inward investment
FDI deals [judged]

Cost effectiveness

QOut-of-town office rent
Centrally located office rent
Industrial rent

Secretarial salaries

Middle management salaries
Manual labour rates

Human resources

+« Universities [judged]

+ Number of 2006 graduates

* Percentage of population with a degree

Transport

+ Transport [judged]

IT and telecommunications

* Phone lines per 1000 people

* Mobile phone ownership (% of population)



* Broadband connectivity {% of population)
* Maximum broadband speed available
* Telecommunication charges

Quality of life for expatriates

* Housing [judged]

« Hospitals [judged]

* Intemmational schools {judged]

= Natural and cultural heritage [judged]

Best FDI promotion strategy

* Promotion strategy [judged ]

» Three biggest attractions for FDI [judged]

+ Incentives {judged]

* Infrastructure and urban planning projects [judged]
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JAMES N. WITKOWIAK

ALDERMAN, 12TH DISTRICT

October 16, 2007

Honorable Mayor Bulent Kar
Manisa Belediye Sarayi
45010 MANISA, TURKEY

Dear Honorable Mayor Kar:

As Alderman of the 12® Aldermanic District of the City of Milwaukee, I am writing to request the
Manisa, Turkey and Milwankee, Wisconsin begin a cooperative agreement process for the purpose of
establishing a Sister City relationship.

At the request of Mr. Robert Miranda, Executive Director of Esperanza Unida, Inc. of Milwaukee, I am
on behalf of the City of Milwaukee, officially exploring the opportunity to enter into a Sister City
relationship with Manisa.

T have met with our Honorable Mayor Tom Barrett and he has expressed a desire and his support of
moving ahead with this effort.

Therefore, this letter is to inform you that I am formally, at the request of Mr. Miranda and with the
support of our Honorable Mayor, inviting Manisa-working in consort with Milwaukee-to initiate any and
ali processes required by any and all govemning bodies, to enter into a Sister City cooperative agreement
between Manisa and Milwaukee.

Milwaukee looks forward to your response and awaits the opportunity to begin the process of formally
establishing a Sister City partnership between Manisa, Turkey and Milwaukee, Wisconsio.

Thank you for your consideration to this letter and for your leadership regarding this matter.

1 look forward to your response.

CC: Honorable Mayor Tom Barrett
Alderman Joe Davis, Jr.

CiTY HALL, 200 E. WELLS STREET, MILWAUKEE, W] 53202-3570 = (414) 286-2221 » FAX (414) 286-3456
iwitko @ mitwaukee.gov * www.milwaukese.gov/district12



Resolution No: 522 Date: 12-03-2007 Subject: Sister City

Turkish Republic
Manisa Municipality
Council Resolution

RESOLUTION

At the Common Council Meeting on December 3, 2007, the council secretary
presented a letter dated 11-23-2007, registered to our municipality recorded no: 173 and
the result is below:

The United States Milwaukee Municipality 12% District Alderman, Mr. James
Witkowiak’s invitation letter for sister cities between Manisa and Milwaukee
municipalities was received and discussed at this council meeting,

Our municipal council agreed unanimously to develop a sister city concept
between Milwaukee and Manisa and to foster economic and cultura] ties between the two
cities. Thus, both municipal officials will work towards this goal.

Signed,

Bulent Kar Celalettin Kurt Cenk Yenice
Mayor and Council Secretary Council Clerk
Council President .

This document was translated by Suleyman Kurter, who has translated many documents
from Turkish to English for the University of Wisconsin-Milwankee, the Milwaukee
County Courts and the Milwaukee District Attorney’s Office.

Adsg o O L 212 07

Suleyman kﬁ)urter Date
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Other ways to help: Donate your carboathome, buy a used car, become a customer of our print shop, day care, cofiee shop/bookstore, constiuction compariy,

Creating jobs through economic development...creating job opportunities through training
' -'E SPE RA :qNZCA 1329 W. National Ave. » Milwaukee, W1 53204 « Phone: 414-671-0251 = Fax: 414-383-7392
UNIDA, .

TURKEY

The principal municipal bodies are common to district municipalities and ordinary
muricipalities, but metropolitan municipalities have a different structure designed to meet the
requirements of metropolitan areas.

Non-metropolitan municipalities have three principal bodies:
s Mayor's Office;

* Mumicipal Council;

» Municipal Executive Committee.

According to the Constitution, the decision-making bodies of local authorities are to be elacted
by public ballot. Mayors are elected by public ballot every five years. Their offices constitute the
municipal executive body and represents the municipal corporation. Though mayors stand for election as
candidates of political parties, once elected they are obliged to resign from any administrative role in their
parties. Mayors may also stand for election as independent candidates.

The members of the Municipal Council, the main decision-making body of the municipality, are
also elected every five years. The number of municipal councillors varies from nine in the smallest areas
to more than 55 in the largest, and the number can be even greater for metropolitan councils.

The Municipal Executive Committee, headed by the mayor, is both a decision-msking and
executive body, consisting of both elected and appointed members. The number of elected Council
members may not exceed half of the number of appointed members and may not be less than two.

The metropolitan government structure consists of three main bodies:
» Metropolitan Mayor; '

¢ Meiropolitan Council;

s Metropolitan Executive Committee.

The Metropolitan Mayor is popularly elected every five years. He is chief executive and co-
ordinator for the metropolitan area and represents the metropolitan government. He has power of veto
over all decisions taken by the metropolitan and district municipal councils, which may, however,
override this veto with a two-thirds majority vote.

The Metropolitan Council, the main decision-making body of a metropolitan area, is composed
of the Metropolitan Mayor, district mayors, and one fifth of district municipal councillors. The council is
elected for a five-year period. The Metropolitan Executive Committee, headed by the metropolitan mayor
or a designated deputy, is both an executive and decision making body. Its members are the secretary-
general of the metropolitan government, and the heads of the departments of urban plenning and
development, public works, finance, legal affairs, personnel and administration.

Turkey's 35 324 villages are governed by a popularly elected elder known as the muhiar and a
council whose members are also popularly elected by all adult village residents. The muhtar, as chief
village executive, not only represents his village and takes responsibility for carrying out local services,

. but also acts as the representative of central government for the locality.

Call Center, or dumpster sales/repair shop. Hire our graduates. Enoll at Pick N’ Save and use our We Care Donatlon #207100.
Although Esperanza Unlda Isn't funded by United Way, you can designete your gift to us via our donor's chiolce #22585.
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IE S PERANZA Creating job..s' through econf)mic development...creating job opportunities through training
U N I D A I N C 1329 ‘W, National Ave. » Milwaukee, WI 53204 + Phone: 414-671-0251 » Fax: 414-383-7392
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Details of communication and consultation with the sister city regarding the
proposed relationship

Communications between Manisa, Turkey representatives and Milwaukee, through
Esperanza Unida, are strong and supported by long term relationships betwe@n local
members of Milwaukee’s Turkish community and Turkish government officials.

Government officials at the local and federal level in Manisa have agreed to mai.ntain
communications regarding this project in an effort to fulfill its mutually beneficial
outcome.

CDBG
Arfieritech

Other ways to help: Donate your carboathorne, buy a used car, become a customer of our print shop, day care, coffee shop/bookstore, construction company,
Cail Center, or dumpster saies/repair shop. Hire our graduates. Exnroll at Pick N’ Save and use cur We Care Donation #207100.

ARhough Esperanza Unida isn't funded by United Way, you can designate your gift to us via our donor's choice #22595. ACHOICE



Internal Revenue Service .
Department of the Treasury
. : P. O. Box 2508 '
. Date: July 28, 2006 Cincinnati, OH 45201

Person to Contact:
ESPERANZA UNIDA INC Ms. Wallace 31-04021
1329 W NATIONAL AVE Customer Service Specialist
- MILWAUKEE - WI53204-2115 296 Toll Free Telephone Number:
B77-829-5500 '
Federal Identification Number:
39-1165380

Dear Sir or Madam:

This is in response to.your request of July 28, 2008, regarding your organization’s tax-
exempt status. ‘

In July.{973 we issued a defermination jetter that recognized your organiiafion as exempt
from federal income tax. Our records indicate that your organization is currently exempt
under section 501(c)(3) of the internal Revenue Code. .

%/Our records indicate that your organization is also ciassified as a public charity under
section 509(a)(2) of the Intemal Revenue Code. .

Our records indicate that contributions to your organization are deductible under section
170 of the Code, and that you are qualified to receive tax deductible bequests, devises,
transfers or gifts under section 2055, 2106 or 2522 of the Intemal Revenue Code.

If you have @iy questions, please call us at the felephone number shown in the heading of
this tetter. : '

Sincerely,

Janna K. Skufca, Director, TE/GE
Customer Account Services
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ESPERANZA UNIDA, INC.

Crealing jobs through economic development.,.crealing job opportunities through training.

509 (a) (2) explanation:

501(c)(3) Organization; Public Charity or Private Foundation

Organizations described in Internal Revenue Code Section* 501(c)(3) fall into two categories:
private foundations and public charities. Under Section 509, all organizations, domestic or
foreign, described in Section 501(c)(3) are private foundations except the types of orgamzatmns
described in Sections 509{a)(1), (2), (3) or (4). "Public chantles" is the generic term given to the
excepted organizations.

Public Charities:

Section 509(a)(1): an organization described in section 170(b)(1)}(A) (other than in clauses (vii)
and (viii)}):

(i) Churches or conventions or associates of churches,

(i) Certain educational organizations,

{(iii) Hospital and medical research orgamzatlons

(iv) Endowment funds organized and operated in connection with state and municipal
colleges and universities,

(v) Governmental unit,

(vi) Publicly supported organizations described in Section 170(c)(2) that normally receive a
substantial part of their support (exclusive of income received in the exercise of its exempt
purpose or function) from a governmental unit or from direct or indirect contributions from the
general public. The "substantial part of support" requirement is met by satisfying a 33 1/3
percent support test or, alternatively, a "facts and circumstances” 10 percent test. The percentages
are calculated by using total support as the denominator and public support as the numerator.
Both tests generally measure an organization's public support over a four-year period.

Section 509(a)(2): a publicly supiaortcd organization for which its public éupport more typically
consists of gross receipts derived from an activity that is related to it$ exempt function.

Section 509(a)(3): a supporting organization that meets all of the following tests:

(A) Organizational and Operational Tests. The organization must be organized and at all
times operated for the benefit of, and to perform the function of, the specified organizations
described in Sections 509(a)(1) and (2).

(B) Nature of Relationship Test. The organization must be operated, supervised, or controlled
by, or in connection with, one or more organizations described in Sections 509(2)(1) and (2).

(C) Lack of Outside Control Test. The organization must be controlied directly or indirectly
by one or more disqualified persons other than foundation managers and other than one or more
organizations described in Sections 509{a)(1) or (2).

Section 509(a)(4): an organization which is organized and operated exclusively for testing for
public safety.
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Board of Directors Roster for Agencies with Grants Administered
by Community Development Grants Administration

M

Organization Name; Esperanza Unida. Inc.
. . Date Completed: August 14,2007 .
Program Year: 2008

NAME & TITLE RACE ADDRESS-NCLUDE TERM
CITY, STATE& ZIP EXPIRATI
ON
NAME: Suleyman Kurier Turkish 803 W. Oklahoma Ave.
e G LT Mok W1 53215 OO0 1 T

NAME: Ms. Laura Manriquez Latina 2924 S, Tth Street

TITLE: Vice Chairperson - Milwaukee, WI 53215 .01101109

NAME: Mike Loos Caucasian | 324 W. Cherry Street

TITLE: Treasurer Milwaukee, W1 53212 01/01/08

NAME: Mr. Esteban Romero Latino 101 W. Pleasant Suite204

TITLE: Secretary Milwaukee, W1 53212 01/01/08

NAME: Evelyn Figueroa Kurter 1 atina 803 W. Oklahoma Ave.

TITLE: Board Mermber Milwaukee, W1 53215 | 01/01/09

NAME: Maureen Plevin Caucasian 2810 W. McKinley Blvd.

TITLE: Board Member Milwaukee, WI 53208 01/01/08

NAME: Ameera Ahmed Middle 316 N. Milwaukee St

TITLE: Board Member Eastern Suite32 01/01/09
Milwaukee W, 53202

NAME: Peggy West Latina 901 N. 9 Street

TITLE: Board Member Milwaukee W1, 53233 | 01/01/09

NAME: Steed Welch African- 719 S. 6™ Street

TITLE: Board Member American Milwaukee W, 53204 01/01/08

The Slate of Officers of the Board Shall Commence on 10/01/07 and end on 10/01/08.



Board of Directors Roster for Agencies with Grants Administered
by Community Development Grants Administration

Organization Name: Esperanza Unida. inc.
Date Completed: August 14, 2007
Program Year: 2008

NAME & TITLE RACE ADDRESSINCLUDE TERM
CITY, STATE & ZIP EXPIRATI
SR et S ON
NAME: Eddie Perez o B R + 2508 8. 15" Sreet -} - _d
TTLE: Board Member Latino Milwaukee Wi, 53215 01/01/09
NAME: Emesto Nava 2004 S. 13" Street
TITLE; Board Member ‘Latino Milwaukee W1, 53204 01/01/09
NAME: Dante Navarro 372 James Circle |
TITLE: Board Member Latino South hgg':a?gkee, Wi 01701/09
NAME: Frenchy Jones African - 6029 W. Keefe Ave.

American i
L board Member _ Milwaukee W, 53216 01/01/08




ESPERANZA UNIDA BY-TAWS

ARTICLE]
MISSION

The Mission of ESPERANZA UNDA is to promote education and job training needs
of residents of ali ages and to generally promote the economic welfare of the
surrounding communities. o . .

ARTICLEN

OFFICES

feciomrt—PrincipatOffice.— THE pPrincipal O1hce of T corporation in The stale
of Wisconsin should be located 1 the city of Milwaukee, Coundy of Milwaukee. The
corporation may have other offices, either within or without the State of Wisconsin, as
the BOARD OF DIRECTORS may designate, or as the officers of the cormoraion
imay reguire from tirnE t: time.

Secton2. Register Office. " The Reglster Ofﬁce cf the corporabon requnred by
the Wisconsin None Siock Corporation Law may be, but need not be; identical with
the principal office in the state of Wisconsin, and the address of the Register Office
may be changed from time to time by the board of Direclors.

ARTICLE HI

BCARD OF DIRECTORS

Section. Number end Quaiificstions, The board of Directors shall consist of 13
directors, who shail be residents of the state of Wisconsin, and a majority of the board
shall be Mexican, Puerto Rican, Cuban, Centtral or South American Latino origin.

Section 2. Number and Tenure. The number of Directors shall consist of 13
members, Each Direcior shall hold office urtil his/her successor shall have been
elecied. The term of a Director shall be for 2 peried of 2 years. The madmum of
consecutive terms of a director shall be 2 terms. However, by @ majority voie of the
board, the membership of & valued Board Director member's two-year fermm may be
extended as the Board deems appropriaie.

Beclion 3. Vacenties. Any vacancy occuming in the Board of Directors,
including a vacancy created by an increase in the number of Directors may be filled
urdil the next succeeding annual election of Directors by the affirmative vote of
majority of the Directers then in office, at special meeting of the Beard of Direciors
called for such purpose.



Section 3. Resignation. Any Direclor may resign at any ime by notifying the Chair
person of the Board in writing.

Section 4. Removal. Any Boari Member may be removed or suspended from the
Board by a two-third's vote of the remaining members. Notice of such motion for
removal must be included in the agenda, and the board member o be removed will
be notified by mail at least 5 days prior o such action and will be given an cpportunity
o be heard.

Section5. Emeritus Officers. I the board of Directors destres 1o elec! any jong-
ferm member -of -the -Comporation -as -an “honorary officer, -those -persons may -be
eledied to any such “Emeritus Ofice.” Blection 40 such position does not ermpower
any person so elecied to exemise any authority or power on behalf of the
Corporation, except that such person shall be entied to sit with the Board of
Directors at all its regular meetings and participate in discussions without the privilege
of voting.

Section 5. Committees. The Board of Directors, by resokution  sdopted by majority

of the entire board, mey designate one or more commitiees, ead‘ammslmgofSor
more Directors elected by the Board, which to the corporation.

(8) Executive Committee, Thar shall be an exscutive commitiee consisting of the
Chairperson, the Vice Chairperson, the Secretary and the Chairperson of the . .
Persormel Commitiee appoinied by the Chairperson. Except as such-powers may be
limited by law or by said resciution as initially adopted or as thereafter supplemented
or amended by further resolution adopted by a like vote, the execitive commitiee
shall have and may exerdise, whmmeBoardchmctcrs:snutm session, all the
powers of the Board of Directors T the menagement of the business and affairs of the
Corporation. All actions taken by he Executive Committee will be presented at the
next meeting of the Board of Directors and the board shall formally adopt, amend, or
reverse the actions of the Executive Commiitee.

{b) Finance Committee.  There shall be a finance committee of not less than three
{3) directors, The Treasurer shall serve as a chair of the finance commities. The
finance committee shall consider and make ecommendations to the Board of
Directors conceming the Corporaiion’s annual budcet, and shall regularly review and
report to the Board of Direciors onthe Gorporahons income and expenses in relation
o the budpet adopted.

{C) Personnel Committee. There shall be a personnel committee of not jess
than three (3) directors. The persennel commifites shall make recommendations to
the Board of Direciors concemingihe Corporation's employment and retention of stafi
and monitor the recruitment of staff,

{d} Nominating Committes/ Election Procedures for Board, There shallbe a

* nominating committee of not less than three (3) directors appointed by the resolution
of the Board of Directors following the annual meeting of the directors, The committee
persons shall serve for a term of oe (1) year, The nominating committee shall
neminate persons for the election to the Board of Directors and Officers. Names of
nominees shall be mailed to all members of the corporation at least five days prior to




the annual meeting, and those wip are listed on the slate must have conserited to
have their names placed in nomination.

In selecting the at-large representtive’s consideration should be given o those
organizations and individuals whehave an interest in the welfare of individuals who
work for Esperanza Unida and forthe welfare and mission of Esperanza Unida and
the continuation of its program.

{e) Strateaic Planning Committee, There shall be a strategic planning committee
consisting of the President, two (2 directors and ten {10) non- Board members. The
-pon-Board-members shall be apinted by the President-and approved by & majority

of the Board.of Directors. The non—boari mmembers may be any patural persons
residing in the Greater Milwaukee Area who support the mission and purpose of the
Corporation. The strategic planniny committee shall develop and recommend o the
Board of Directors: a iong-term siriegic development plan and fiscal policies for
implementing the corporate missim and providing direction 1o the operations of the
necessary funds to implement elenents of the approved strategic development plan.
The Board of Direciors by resolufion may direct the development commitiee to

underiake activities other than those enumerated herein.

() Cther Committees The Board of Direclors, by resclution adopted by the
majoriiy of ihe whole Board, may veate one or more other committees, each
consisting of three {3) or more dirctors having such powers and dulies not
inconsisteri with the provisions herein: or any existing delegaiion-of powersto a -
committee as may be provided in he resolution creating such commitiee as initially
adopted or as thereafter supplemented or amended by further resoiution adopted by
similar vote.

a) Non-delegable Powers  No conmittee shall be empowered io act in the lieu of the
erftire Board of Direciors in resped to election of officers or the filling of vacancies on
the Board of Directors or commitises created pursuant o this Article. All members of
the Board of Directors who are noi members or a given commities shall be aliernate
members of such commitiee and nay take the place of any absent member or
members at-any meeting of such ommitiee, upon request of the President or chair of
such meseting. Each commitiee stall fix s own nies goveming the conduct or fis
aciivates, not inconsistent with rules promulgated by the Board of Directors, and shall
razke such reports to the Board of Directors, and shall make such reports to the
Board of Directors of its activities 25 the Board may request.

The committees shall meet regulaty.

Committee members and chairpesons shall be appoirted by the President with the
advice and consent of the Board o Direciors, except that the Treasurer of the
Corporation shall be a member and chair of the finance committee.

Chairpersons and commitiee menbers shall be appointed at the annual meseting of
directors after the election of officers, and shall hoid office unti] the next annual
meeting or unt] their resignations or removal by the Board of Directors, and untl
successors are duly appointed.




Section 8§ Spedific Limitations  No part of the net eaming {if any) of the
corporation shall inure to the benefit of any officer, direcior, member or other person,
and all such eaming shal} be used and applied for the purposes specified in ARTICLE
i

ARTICLE V1

MEETINGS OF MEMBERS

Section 1. Annual Meetings.  The annual meeting of the corporation shall be
‘held enthe second Thursday of themonth in Octoberof each year, beginnimg at 7-00
p:m.-at the Principal Office at:the time and date above specified. _—

Section2. Nolice. Nofice of the annual meeting shall be served upon
members by the Board's Secretary via first class mail not less than 15 days prior to
the date of the annual meeting. -

ARTICLE W

Board of Directors’ Meeting

Secfion 1 Regular Meetings Regular and annual meetings of the Board of
Directors of the corporation shall be heid at such time and place within the Sate of

_ Wisconsin, as the Board of Direchrs may designate, or in the absence of designation

- by the ‘Board, as the President shai désignate. An annual mesting of #w-Board of
Directors shall be held without other notice than this by-law on the second Thursday
of October of sach year at the principal office of the corporation at 7:00 p.m. for the
purposes of: efecting a successor Board of Directors, planning the agenda for the
annual membership mesting, and for the fransaction of such other business as may
come before the meeting. In the event of failure {0 hold the annual mesting of
Diractors in any year on the date hersin provided therefore through oversight or
otherwise, the meeting may be held at a later date, upon waiver of notice or upon due
notice and any election had or business transacted at such meeting shall be as valid
and efectual as if i had been transacted at the annual meeting on the date herein

Section 2 Specisl Mestings Special meetings of the Board of Direciors may
be heid at the principa) office as secified in the call of such mestings, on call of the
President or Secretary of the corporation, or of three (2) directors of the corporation,
Any business may be transacted at any such special meeting without specification in
the notice thereof.

Saction 3 Notice of Meetings: walver of Notice, Notice of al! regufar and spedal
meetings of the Board of Directors {other than the annual meeting) shall be given fo
each director by defivering notice, orally or in writing, to each directors personally, at
least forty-sight {48) hours beforethe time set for such meeting or, if-notiication is by
mafl, by mailing such notice at least seventy-two (72) hours before the time appointed
for such meeting.

Secfion4 Quorum Except as otherwise provided by law, a majority of the number of
directors then in office shal! consitute & quorum for the transaction of b business &t
any meeting of the Board of Diredors.



Section 5 Manner of Action “The board of Directors may adopt its own nies of
procedure, bui in the absence of the Board adopting its own rules it shall operate
within the framework of Roberts Rules of Order.

Section 6 Informal Adction Without Meeting Any action reguired or permitted by
the Artices of Incorporation or By-Laws, or any provision of faw acted upon g by the
Board of Directors at a meeting or by resolution may be faken without a meefing if a
consent in writing, sefting forth the action so taken, shall be signed by all of the
Directors then in office.

Section § Annual Reviews The Board $hall meet at least-vhce §yeartolrhe
purposes of conducting: A review of the Corporation Budget and the development
and implementation of the Corporation plans, programs and policies to insure
consistency with the Corporations mission, and review the performance and estabiish
the compensation of the Executive Direclor.

ARTICLE VIi
Officers

Section1 Officar  the officers of the Corporation snall consist of a President, Vice-
‘Presicem, Secretary, Treasurer and such other officer and-assistant officer as may be
determined by the Board of Direciors. Only one (1) office may be held by the same
person.

Bection 2 Flection and Tem of Office the officer of the Corporation shall be
elected annually by the Board of Directors at the reguilar annual mesting of the Board
of Direciors. If election of officers shall not be held at such meeting, such election
shall be heid as soon thereafter as is convenient. New officer may be created by the
Board and filled at any mesting of the Board of Directors, Each officer shall hold office
unti] his/her successor shall have been duly elected and qualified.

Sechon 3 Removal Any officer elected or appoirted by the Board of Directors may
be removed by the Board of Diretiors whenever, in its judgmertt, the best interest of
the corporation would be served fhereby, but such removal shall be without prejudice
to the comtract Aghts, i any, of the officer so removed,

Section4 Vacancies A vacancy in any office because of death, resignaion,
removal, disqualification or otherwise, may be filled by the Board of Directors for the
unexpired portion of the term.

Eection 5 President The president shall be the principal executive officer of
the corporation and shal, in generl supervise and control all of the business and
affairs of the Board of the corporation. He/she shall preside at all meetings of the
members and of Board of Directors. He/she may sign, with the secretary or any other
proper officer of the corporation authorized by the board of directors, any deeds,
morigages, bonds, contracts, or cther instruments which the board of directors has
alrthorized to be executed, exceptin cases were the signing and execution thereof be
expressly delegated by the board of directors or by stature to some other officer or



agent of the corperation. In general, he/she shall perform all dufies incident fo the
office of president and such othes duties as may be prescribed by the board of
directors from time to time -

Section B Vice Presidert In the absence of the President or in the event of his/her
death, inability or refusal to act, e Vice President shall perform the duties of the
President, and when s0 acting shall have all the powers of and be subject to all the
restrictions imposed upon the President. The Vice President shall perform all such
duties as from time to time may te assigned o him/Mher by the Presidenti of by the
Board of Directors.

. Secion 7. Secetary - -The secretany shall,.keep the winutes ofdhe Board of

Directors meeting in one or more books for that purpose, see that all nofices are duly

given in accordance with the provisions of these By-Laws or as reguired by law; be

custodian of the corporate records and of the seal, if any, of the corperation and see

that seal, if any, of the corporation is affixed to afl docum3ents, the execttion of which

on behalf of the corporation under its seal, if any is duly authorized; keep & register of

the post office address of each Directors which shal be fumishedipthe Segretaryby =~ .

sich Drector, and, in general, peform all duties incident to the office of Secretary
and such other dufies as from time to ime may be assigned o himer by the
President of by the Board of Direstors.

Section 8 Treasurer shall be the chief financial officer of the Corporation and

.. s champed with-oversesing the financidl operations of the Compdration. The Treasurer
may, with the approval of the Board of Direclors, delegate any, or all, of the duties of
his/her office to and accountari(s) hired by the Executive Director. The treasurer, and
Jor histher designesa(s), shall; have charpe and custody of and be responsible for all
funds of the Corporation; receive and give receipts for monies due and payable to the
corporation from any source whaisosver, and deposit all such nominees in the name
of the Corporation in such banks, frust companies and other depositories as shall be

- selected in accordance with the provisions of Artide (X of these By-faws; and in
general perform all of the duties incidental to the office of Treasurer and such other
duties as from time 1o tme may be assigned o him/her, or designee(s) by the
President or by the Board of Directors.

ARTICLE Vil
Executive Director

Seciion 1 Executive Diragtor {a) the executive director is the corporation’s
administrative and executive officer and shall b ex-officio on all commitiees. His/her
pasition is on a full-ime basis. The comperisation of the executive director shail be
fixed by the Board of Direciors.

() () Subject io these By-Laws, the Corporation’s policies and the decisions
and directives of the Board of Directors, the executive director shall: catry out
all decisions of the Board; and be responsible for their observance by the staff;
all decisions of the Board; and be responsible for their observance by the stafi;
be the corporations official spokesperson, except where the Board of Direclors
may otherwise direct; and be sespansible for the content of the corporation's
publications. Subject to review by the Board of Directors, he/she shall engage,

6



assign and supervise staff, Hefshe shall have the right Io terminate the
employment of, or otherwise discipline and stalf member. A stalf member may
appeal hisher dismissal iothe Board of Directors in writing. The Board may
grartt him/her a hearing or delegate this function to a commitiee. The Board's
decision 8in this matier shafl not be subject to review or further appeal, The
engagemert of a staff member into a position above the entrance grade salary
{evel shall require the approval of the Board.

No board member shall exercise any direction over any of the corporation’s
staff, except through the executive director. He/she may, with ihe approval of
Ahe Board-oquuchors -retain pmf&sstonm eansuihng sevice, -

{© (c) %n advanc:e of eaaﬁ ﬁscal year the execmwe d:rectors shail submrt 1o
the board, smmg as the coporation’s committee on budget, a proposed budpet
for the coming fiscal year, setting forth the anticipated income and sources

thereof and the anticipated expenditures and their purposes. He/she shall
fransmit & copy of the propesed budget to the treasurer a least ten (10) days

priof 1o its submission to the Board of Direchors. The proposed budget shall be

subject to revision and adoption by the commitiee on budget and the executive
director shall adhere 1o the provisions of the budget as adopted by the
commiitee. Where there is necessity for substartial modifications in the budget,
the executive direclor aftermaking such modifications in the budget as it
deems necessary. He/she shall sign all contracts and other official documents

. of this.corporation. The! ske shall be-covered by surely bond in the amouris to
b determined by the Board of Directors at the expense of the Corporation,

The executive director shall report regularly and fully to the Board on hisher
activiies and his/her proposed plans. He/she shall be the corporations’
delegate to any other crganizations to which the corporation may be affiliated.
He/ she shall perform such dulies and acts with the Board may direct

Article IX
Contracts, Loans, Checks and Deposits

Section 1 Coniracts The Board of Director may authotize any officer or
officers, agent or agents, to enterinto any contract or execute and deliver any
instrument in the name of and on beheld of the corporation and such althority may
be general or corfined to specificinstances.

Section? loans  No funded indebtedness shall be contracted on behalf of the
corporation and no evidences of such indebtedness shall be issued in its name
uniess authorized by a resolutionof the Board of Directors. Such authority may be
general or confined to specific insances.

Section3 Checks, Drafis. efc.  All checks, drafts, or other orders for the payment
of money, notes or other evidence of indebtedness issued in the name of the
corporation in such manner, including facsimile signatures, as shall from time to ime
be determined by resolution of the Board of Directors.




Secfion 4 Deposits All funds of the corporation, not otherwise employed,
shall be deposited from Hime fo time 1o credit of the corporation in such banks, trust
companies of other depositories as the Board of Direciors may select

Section & Dissolution Upon dissolution of the corperation, the entire net assets
afier payment of the satisfaction of any and all fiabilies and obligations shall be as
authorized by the Board, paid overand transferred to any corporation, trust or
association organized and operaied exclusively for charitable, scientific and/or
education purposes as shall at the time qualify as an exempt organization or
organizatons under the Section 501 {c ¥3) of the Intemal Revenue Code of 1954 {or
4he comesponding provisions-of eny fulure Ynited Sates intemal Revenue Law). :

ARTICLE X
Fiscal Year

The fiscal vear of the corporation shall begin on July 1 or each year

ARTICLE XI
" Arbendments
These By-Laws may-be amended or repeaied and new By-Laws may be adopted by
the Board of Directors at any regular of special meeting of the Board of Directors by
the vote of a majority of the Direclors

These By-Laws were adopted as amended by a maijority vote of the Board of
Directors on October 1, 2006

President 0

ESPERANZA UNIDA, INC.
Revised: October 1, 2008



ESPERANZA
UNIDA, INC.

Creating jobs through economic development...creating job opportunities through training
1329 W. National Ave, = Milwaukee, W1 53204 « Phone: 414-671-0251 « Fax: 414-383-7392

Members and their professional and business background

Qur Board

Our Board consists of individuals who are a mixture of community residents, leaders
and professionals. The Executive Director of Esperanza Unida is ultimately
responsible for the management of Esperanza Unida's training and job placement
businesses. Robert Miranda is the Executive Director. ’

Members

NAME

Laura l«‘l.—:mrit:;uez= {Chairperson)
Steed Welch (Vice-Chairperson)
Mike Loos (Treasurer)

Esteban Romero (Secretary)

PROFESSIONAL BACKGROUND
Nurse

Businessman

Businessman

EDUCATOR

Suleyman Kurter (Chair, Personnel Committee) BUSINESSMAN

Evelyn Figueroa Kurter
Maureen Plevin
Ameera Ahmed
Peggy West

Eddie Perez
Ernesto Nava
bante Navarro

BUSINESSWOMAN
SELF-EMPLOYED
SELF-EMPLOYED
ELECTED OFFICIAL
COMMUNITY ORGANIZER

- BUSINESSMAN

RETIRED-BUSINESSMAN

GBBG

\rreritech

QOther ways to help: Donate your ca.rfboa!fhome, buy & used car, become a customer of our print shop, day care, coffee shop/bookstore, construction company,
Call Center, or dumpster sales/repair shop. Hire our graduates. Enroll at Pick N' Save and use our We Care Donation #207100.

Although Esperanza Unida lsn't funded by Urited Way, you can deslgnate your gift to us via our donor's choice #22595.

ACHOICE
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Application for a Sister City Relationship

1. Organizational Goals Regarding Sister City Proposal

Esperanza Unida’s goals for building this sister city relationship are fundamentally
centered on economic development. Attracting new economic opportunities with
Manisa would provide Esperanza Unida inroads to supporting the Milwaukee
business community with skilled workers, from low-income communities, trained by
Esperanza Unida.

By engaging in this effort Esperanza Unida is creating job opportunities and
supplying trained workers for jobs created by this initiative.

l\ 2. Current Activities of the Organization in Relationship to the Proposed
) Sister City

Esperanza Unida officials have met with the Mayor of Manisa in Turkey and received
a letter of endorsement from Manisa Common Council and the Mayor in December
2007. Currenily, Alderman Witkowiak and Alderman Davis are working with
Esperanza Unida to formalize the sister city relationship with Manisa, Turkey.

m 3. Methods That Will Be Used to Meet the Goals of the Sister City
: Relationship

Esperanza Unida has met with Turkey’s government and have secured agreements
from the Secretary General and Speaker of the House of Assembly to establish an
economic sister city relationship. In addition, Esperanza Unida has met with business
leaders in Manisa, Turkey and we have secured the interest and willingness of the
Turkish business community to work with Esperanza Unida and Milwaukee officials
regarding this matter. Milwaukee’s Mayor and representatives of Milwaukee’s
Common Council have agreed to pursue a sister city relationship with Manisa.

Milwaukee business leaders will be asked to take part in this effort so that business

leaders in Manisa and business leaders in Milwaukee can meet and assess
commercial/trade needs.

M . 4. Financial Base of the Organization and Funds Available to Support the
Sister City Relationship

To support the effort we will seek the support of generous individuals, foundations
and corporations committed to providing meaningful economic development and job GDBG

ACHOICE

Other ways to help: Donate your carboat’home, buy a used car, become a customer of our print shop, day care, coffee shop/bookstore, consiruction company,
Call Center, or dumpster sales/repair shop. Hire our graduates. Enroll at Pick N’ Save and use our We Care Donation #207100.

Although Esperanza Unida Isn' funded by United Way, you can designate your gift to us via our donor's choice #22595.
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training to the Milwaukee community. Esperanza Unida respectfully requests grants
to support this endeavor from the following: The Harley-Davidson Foundation, Inc.;
Bank Ones; Gardoer Foundation; Miller Brewing Company; Pieperpower Foundation, and
Jane B. Pettit Foundation. Grant proposals to the following: Kadish Foundation; WE
Energies and the NML Foundation.

@ 5. Evidence of local community support for the Sister City relationship,
including additional financial support and interest in exchange programs.

Local community support for this sister city relationship has grown in the past few
months. Strong support from Milwaukee’s Turkish community has increased interest in
fueling economic initiatives designed to create jobs in Milwaukee. A desire to participate
in the project has been expressed by the head of the Wisconsin Department of
Administration, Mr. Michael Morgan. In addition, funding for this effort is being sought
by representatives, who are part of this initiative in Turkey and Milwaukee. Also, Dr.
Cole, President of MATC supports this initiative as part of his efforts to reach out into the
community to establish cooperative efforts around job training and job creation. Mayor
Tom Barrett has given his endorsement for this initiative. In addition, Alderman Joe
Davis and Alderman Jim Witkowiak and Milwaukee County Supervisor Peggy West
have also endorsed this effort.

2 ' CDBG
\iiietitech

Other ways to help: Donate your carboathome, buy a used car, become a customer of our print shop, day care, coftee shop/bookstore, consiruction company,
Call Center, or dumpster sales/repair shop. Hire our graduates. Enroll at Pick N' Save and use our We Care Donation #207100.

Although Esperanza Unida isn't funded by United Way, you can designate your gift to us via our donor's choice #22595. ACHOICE
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Enclosed are copies of national and Manisa City newspapers
covering formal talks between Esperanza Unida Executive
Director Robert Miranda and the Mayor of Manisa, Turkey,
Bulent Kar and Manisa business leaders.

The Chairman of the Board of Esperanza Unida, Mr.
Suleyman Kurter and Esperanza Unida’s legal counsel, Atty.
Dr. Narciso Aleman, were also present.

On December 3, 2007 the Common Council of Manisa,
Turkey voted unanimously to establish formal economic.
Sister City relationship with Milwaukee, WI.

CPBG
\mrieritech

Other ways to help: Donate your carboathome, buy a used car, become a customer of our print shop, day care, cofiee shop/bookstore, construction company,
Call Center, or dumpsier sales/repalr shop. Hire our graduates, Enroll at Pick N' Save and use our We Care Donation #207100.,

Although Esperanza Unida isn't funded by Unlted Way, you can designate your gift to us via our donor’s choice #22595. ACHOICE
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Hiiseyln KAYA

3.5.K. Ishaoe Zemip kar
Tel: 312512 MANISA

e

!

MU

Deddlor va giizlerini bitiy
tekriri ben yeminli voter bir es
ettim.Zapty okumslari igin skur
leripe ayr: ayr Verdim{ okuyup
iateklerinin aynen yezildiZini b
izorine zaptzin altipx birlikte {

ledin.
Sekis Mart Bipndokuzyizdoksaniig.

la.3.1993 T/C

rdiler. Verilen bu !
1} olarak fapnzim |
yazay olan igashipt
looeledi. I-Iakiki
eyan atmeleri
malgﬁ?;mﬂhﬁr—

maNisa Birtwel marErt
HISEYIN EAYA

.8 MART 1883
Toilh o

. sroefin Dalrede: Dotyaninds 33kl

- Mo, sunda Layil Asioh upgunivjuny erl.'_ .

]

1

. Hur? ¥4 Defarll Kefiz Nedell Makbux_korpitfr abam par, Itelr Banmer) 1ZMIR .
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Manisa Biringl Noaterligi
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Manita 1. Noter

Hiseyin KAYA4

5.5.K, Ish1or Zemin ke
Tel: 312542 MANISA

aclkizin

Kanunls
Manige

ighapaa
lkesn y=
ibraz e

fotogra
111, Me
cllt, O
Mehmet

fbraz e
24,02,1

ro, 7 =

ettizi
1991 g
opaylx
Arda ma
7 sira

Salihli
ve BOl-~
gire I
006/05
y1linde

KPR it

meri no
Soma 11
glra no
h=an 4
bene mi
Kuisliy
ler. Ke
yeti ta
digim 1

17.11.1988 tarih ve 12619 s1rs noluy B-A2 ginafa

f1 onayli nlifuss gdre Megisa 111, Merkegp ilgesi,
Alancaler mahallesi, 003/05 oilt, 352 ails giram

Hassn 1le Fatma'den olmg ALT AHBMET KATIOZ, lbras

ile Hikmet'den olms ZA AKCALI

. DUzaNLpMZ BI¢IidwDz ,
MANISA ILIM vE KULTOR VARKFY s=wgpi

Bugiln Bindokuzyﬁzdoksanﬂg yili Mart syraxy
el §azartesi glinl. 8,3.1993 :

Ben agagidaki imze ve miihiiri koyan T.C.
r201n bapa verdigd hak ve yetkileri heig
Birinci Noteri HU3EYIN KAYA, 5.8.Kurum |
daki noterlik dediremde vazirfe gormekte .
01md gelen, zat ve kimliklerini bilmedigim,
t41gd Moniss trarik gubesinden verilme

f1 onsyly siirlied beloeasdine gire Manige
rkez ilgesi, Perhpsanlarp mehellesi, 036706
9 mayfe, 466 kiitilktae kay1tly 1941 y1linds
ile Zehra'den olma HUSEYIN TLHiW 3EL. !
tt1g1 Manisa nlirus Tdereg nden verilme I
292 tarib ve F05-065278 seri nolu fotcgra—;
1
l

2r8 numarssindas kayitly 1943 yilinda

Maniae nilfus ldaresinden verilpme 02.12,
rih ve GO5-590423 seri rolu fotoorafy
nlfusa gire Msnisae 3111, Merkez 1lgead,
belleai, 008/02 cilt iOO gile grra no,
Ruraresinde kayitly 1949 y3linds Kerdp
y4 %braz ettigd
pilfva idaresinden verilme 10.11.1977 tariH
$42089 seri polu fotograr;, onayli niifuan
aisa 111, Kyle ilgesd, Zafenye mahallesd,
cilt, 69 Bayfe, 254 kitikte kayi1tla 1951
Abhmet Hyluai {1e Behiye'den olma BALIY,
0GLY. 1le ibrez etti31 Ménija vilfus ldere,
yerllme 22,1,1993 tapih ve 05-884629
lu fotograry opayly nilfuse gdre Maniss 114,
cesd, Cuma mahellesi,001/04 eilt, 254 aile
23 Aira numarssinods kayitls 1564 yilipde
fe Neomiye'den olr amiod BZKYLING.BIrlikes
raceatle diizenleme blgimifde Magi '
Vakts mepnedinin tanzim ve to
ndbleriyle ggriipmek
g1diklarinl ve okyp yazgr Gid

gashiplering

[l m.—-B

bildiri
I‘/.'

nun-Hzeriwe—adsalan Loge
me bagladilar ve dediien

Harg vo Defarll Kegit Bedeli makbuz karph@s abinm gur,
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VAKFIN ADI VE MuRKRZI
MADDE: 1-Igbu "Vaklf Benedi' ile "MiNLISA ILIM VE KULAZUR VAKPI
adl eltinde bir vakif kuruimugtur.
¥okif merkegzi Maniga'dar,
MADDE 2-Miitevelli heyetin karary llevekrin her yerde gube-
leri sgilebilir.Subelerin gayesi vekfin sayesjdir.ldare tarzi mite-
velli heyetinee tesbit edilir,
VAER IN GAYEBL .
MADDE 3w=Orta ve yliksek dereceli ve meslekl biittin okullars
) ve enstitiilere devam eden Sfrencilere yurtlsr e¢mak,yiyecek,glyecek
- ve yatoacek yer temin etmek.
Dehe bilgili ,feziletli,shlakla ve vatansever olarak yetlp-
releri igin meslekl ve kiiltlirel kursler,dershpneler,kiitiiphaneler
ve etitim selonlara agmek,konferensler,seminerler,paneller yapmak,
yopilmasina maddl manevi yerdim etmek,
Ofrencilere kargilikli ya da karsilakeiz burslar vermek.
Vakfain gelismesi halinde miitevelli heyetin kareriayle her
$lirld ilmd,barin?,din? eserleri besmek,negretmek veys basium ve neg-
rine yardimci olmak. _
Mitevelli heyetin kareriyla idaresi fshtinds gazete ve
mecrua gikarmak.
Vakfa verilecek menkul ve gayr-i menkvllerin hek ve pelir=-
[ lerini idare etmek,galigtirmak,
Vakfin payelerine hizmet etmek maksadi ile nekil vasitalari
elmak ,¢aligtirmek,herigten getirmek.
Fekirlere,fakir hestalara,dul ve yetfimlere vakfin mall im-
kanleri nisbetinde her tirli yerdaimds bvlunmel,
Gelir getirmek maksady ile ticarl igletmeler kurmuok veys
kerulmug bulunan isletmelere igtirek etmek ve bunlarle yardimlesmak.
MADDE 4-Vskif gayeeini gergeklegtirmek igins

a-Kenunl sanirlamelar miigtesna,mikter ve deferi sinirlan—
mam&s—e}arakT&yai—ve—aak&i4taﬁ&n&e—ve—#as&nﬂji-mallas—*eya—ikiaindeE

B AR TR ¥ s v




) 25/082/2808 28:47 2338292 PAGE 82

sehip olmaya ve kullenmeys,sahip olduklarini|setmaya,kireya vernmeye
devir ve reralf etmeye,gelirlerini tehpil ve porfe,

b-Vakfin mal verlifine dehil bir veys birden farlas gayr-i men-
kulii veys gelirlerini yatiramlarda kullepmsyh,yakfin gayesine aykira
olmemak ve gayeye Kismen veyn tamamen tahsip olunmek gartiyla ye-
pilecak bafig,vesiyyet veys ¢egitli 8liimé baffli tasarruflarla temel-
lik ettipl téslnlr veya tepinmag mellari ve paralari idareye ve te-
sarrufa,

yau

¢~ Birket kurmays ve kurulmug sgirket
genetlerini veys difer hisse temsil eden evr
ra ait kuponlari almsys,sstmays,gelirlerini

d-Gelirlerini erttirmsk ig¢in para me
lagina dehil olan kaymetlerle bir girkete ka
larine isaebet eden temettil ve kar hisselerin

~ e~Gayr—1 menkullerin intifs ve siikna

eyn} heklari kullanmays,

f=Mevcut gelirleriyle kurmcefi akdl
dehil her tiirlil teminetlser: almsye ve vermey

p-Vakfin gayeaine uygun ¢sligmalards
lers maddl ve manevi yardimlards bulunmays,

g-Vakfan peyesini pergeklegtirmek igf
gostermeye ve difger teminst iradesine,vekif
rak hizmet tesislereni kurmays,igletmeye,vak
tirmek icin gerekli biitiin tegebbiis,tasarruf
leri,iglemleri icraya MEKI46., maddesinde belil
ve yetkilidir.Ancek vekif bu yetkilerini ve
kenun ile yessklenan meksatler ig¢in kullansm

VAKRINMAL VARLIGI

MADDE b5-Vakrin kurulusteki mal varlafi vekaf senedinin go-
nunda isimleri yezili miitevelll heyet liyeleriinden ;

p-10 41 Menipe dopumlu,Mehmet offlu Hiseyin Ilhan Eel'e ait
Maniea ili merkez ll¢e Yarasenler mehellesi Belediye cmddesinde
P15 €1t —ve Eahite

erin hisse ve intifa

1 ve bileiimle bunla-
ahgil ve harcemays,
cutlarini ve mal ver—
1lmays ve katilma pay-
harcemeya,

gibi miilkiyetin gayr:i

{finggebetler i¢im rehin

bulunan kigi ve kurulug-

n tdling almaya ve rehin
ayesl 1le ilgili olae-
in gayesinl gergekleg-
e temellilk ve sOzlegme~
ildigi {izere izinli
elirlerini 90% sayili
B

no'su 11629 olan 229.40 m2 grge elanly binknin 3/20 'sinin kerga-
£ {

S EIRASIR AT T IR e T A e LA R R RO T
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1351 34,41 w2 arss payli rayi¢ bedell 50,000,000 TL(E1ll milyen TL)
olan 71/4 no'lu masken,

b-194% Manise dogumlu Besen oflu All Ahmed Eatabe'e ait
Manipa ili Merkez ilge Yerasunler meh.Belediye caddesinde kein
Parba no'su 124/1 Ade Parsel no'mu 1212/1%1 ,Cilt ve gehife no'su
1629 olan 229.40 m2 arsa alenli binemin 3/2Q vginin kasrsilafr 34.41
02 erss peYyli,rayig pedeli 50.000,000 TL(E11i milyon TL) olan 71/1
po'lu meskan,

o-1049 Msnisa dogumlu Kerim opflu Rige Akgsli'nan 5,000,000
L. (Beg milyonTL) bafagi,

d-1951 Kils dofumlu,Ahmed Huluei ofiv Helil Kopriclioglu'na
ait Manisa merker ilce Yarasenler mah. Beletilye caddesinde kain
Pafta no'su 124/1 ,Ade Parsel no'su 1212/1%) ,Bahife no‘aun :1629
olen 229.40 m2 arse alsnli binenin 8/20 ‘sihin kergalifa 91.76m2
arsa payli ,rayic bedell 200,000,000 TL (Ikiyiz milyon TL)olan
bodrun ve msmakat eklentilerl bulunan 71/5 mo'lu igyeri,

e-1564 Some dofumln,lhsan oflu Ahmet Ozkiling'an 5,000,000
7T, (Beg milyon T1)bafilgl,
MADDE &-

a-Yapilen her tiirli gartly ve gartdiz yerdimlar,i¢ ve dyg
ayni ve nekdi ,memkul ve geyr-1 menkul baglglar vekfin sermayesine
ilave edilmek iizere vakfin mel varlapgins dghildir,

b-Vekfin yersrana diizenlenecek serii,konferenskurs,lermes
ve benzeri her tiirlii orgenizesyonlarin gelirleri,yakfin menkul ve

gayr—-i menkul mallaranin viwnlenmesl ve sapigindan ymevduatainin
gelirlerinden saglanen gelirlerdir.

MADDE 7=Valaf,y1ilak gelirlerinden vénetim giderleri,btef-
tim ve denetleme masraflering xatilms peyi| diigtildiikten sonrs ka-
lan miktera vakif miitevelli heyetinin kar 1yla geyelerine uygun
sekilde biitge imkanlari doprultusunda hercsar. :

VAE#IN ORGANLART

HADD E G-

a-Miitevelll Heyetl :

b-Renigna Kurulu(Miitevelll heye?q %?tiyaq duyulduZunda

KiralebileceKtir) — 7

o~Ybnetim Kurulu(Mitevelll keYRVEY (htiyaq a 3 dg
kurulabilecektir) PR & A vyuldugun

il R e
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MUTEVELLI BEYETIN YETEL VE VAZIOE!
MADDE O '

PAGE 84

a-Miitevelll heyeti,vekrin idere organiarlndan digerlerini

pegip kurma¥e,
b-Vakrin kurulacak ticari,igletme,y®n
rullaranin,diger biitiin milesmeselerinin ve g¢al

idare ve rasliyotlerini,kurs ve yardim iglerd

netmelik hogirlameys yetkilidir,

o-Mittevelli heyet,vekar tescll terih
iginde,veratlerinds ayrilik vesalr durumlerin
istedikleri gehap igin {ig nemzet gbstererek,

htim ve denigma kb-
Lgan elemenlarinin
hi yiritmek igin yo-

inden itiberen bir ay
ia yerierini almasaini
pali bir zarf iginde

yaz1la olarsk miitevelli heyot bagkanins bildi ecektir.Bir veys bir-

ka¢ {iyenin vefati ve herhangibir surette {iyelp

de kendisinin gdeterdigl i namzet iginden mii

en eyrilmasy halin-
evelli heyetge ekseri-

yetle pegllecek bir gahis syralsn fiyenin yerini tubar.Bu pekilde se-

gimle igbapina gelen her ifye yerine pegecelt

fiyeyi gbstermek Hzere

yine iig nemzeti kepali zarf icinde begkana bildirir.Bu durum iléni-

haye devam eder,Herhangibir gekilde niitevellil
mamen ugaklagmasi helinde dbu meddede belirtil
geti iceriminden birinei sirayl iggel edenler

heyetin vazifeden Ve~
en her Uyenin Us nem-
vektin miitevellil he-

vetini tegkil ederler,Bunler ilk miitevetll hdyet gibi vazife ve se-

lahiyveti haiz olup,keza yerlerine gelecekleri
gire tesbit ederler.Ve bu husus ilnihaye dev

yukaridakl hiikiimlere

ram ader.Uyeler kapsll

garflary yeni sececsklerl namzetleri fiyeliklgri siresinde istedik~

i gaman defisgtirebilirler.

deVekaf geyesinin tshekkuku igin her
fapliyetler ife etmek.

e«Vakf1in biitceasini howirlamek,kadro
dahilinde nercamalards bulunmek ve ilgililer
mek,vakfin subelerini agmek,szubelerin varife
mek.

£irid kareri almek ve

etveli yapmelk,biibge
harcama yetkisi ver—
ve yetkilerind belirle-

¢-Sartli olarak raki lere verilmek iizers vekfedilen yardim

teberru ve nekatlera ayra hesapte toplamsk.

g=Vakfin gayelerinin gerceklessirilmeai igin yapilacek igin

gegltlerine gire bu lgleri irn edecek icr ko

nmitelerini kurmeak,

Bk wobcn?s s 41 EAT MG DEWNTAE.

h-~Vakfin ideresl ve devami icigyza
melikleri hazarlamek A

Jktifinde higmet yonet-

oo DRLAEN, L, ., R N
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a-Vekfran teskilating alinscak person
kilerini & Bstermek,tayin ve &zillerini belij
lamak.ﬁcretlerini tesbit etmelk,

i-Her yi1 8cnunds miifredat], hesap nd
uygun kerar,muhasebe
malk, J~Geyr,1 menkul taaarrufu,aatllmasl.im
D881 ve istikrar midi ile menkym1

larany karans baxlamalk,
Mitevells heyet bu vazife ve yetkilen!
da difer Xuracapta orgenlarlp yirltebilir,
MUTEVELLT HEYEPIN TOPLANMAST
MADDE 10~Mittevelli heyet ayda bir hey
Blyla olsfan toplenir,Mittevells heyet liyelepin
tekliri halinge oleganiieti] toplaniy,

Toplanty silye Beyasainin yeridan bir fazlaeiyle toplanir,
sofunluk 8allanamadaga takdirde bip herte sonrp gofrunluk granmeksyzan
toplanir . Mitevells heyet toplantilarinds vekaletle oy kullonilmaeg,

DARIgMA KURULU VE VAZIFELERT
VADDE l1-Miiteve1l:d heyeti tarafaindan ih

kurulabilecek olen "Danigme Kurulp" heryil iqin segilen beg kigiden

meydana gellr,Mitevelli heyetge kendisine gorul

mek lzere ihtiya¢ halinde toplanir.Bu konulapsz

Ve tekliflerini bildirir.Bu giriis ve teklirler

YONFPIM KUBULU VI VAZIFELERI

MADDE 12-Vakif organler: iginde zikredil

nutevelli heyetqe intiyag duyulduunde lurulabil

kigiden olugur.Kurulugu,vezifeleri ve galigmasi)
belirlenix,

UZE KURULMAGT

MADDE 13 -Ihtiya¢ duyulmesi halinde miit

y1 ile ilgelerde ve difer Yerlerde gube kurulabflir.Ve ayrica £e=
rek poriildiglinde gube ySuetim kurulu da yeterli iiye ile tegeklnijl

‘et bagkenanin ¢apry-
in enaz ligtebirinin

plin varire nak ve yete
rtmek ve karoarg bag-

A\ port qlkarmak,uaulﬁne
ydemirbag egya defterlerinin tutvwimasang saflen

otek edilmeai,kiralan_

Ve gayr-1 mepkul alinmasy husuge

ini ihtiyng duydugun-

tiyne duyulduunde

an konulari ciriige
inceleyerek goriin
tavsiye nitelitindedip

len "Yénetim Kurulu"

lecektir.En az beg
miittevelli heyetce

evelli heyetin ona-

ettiriletilir, |
SUEBE_MUDURUINUN_ VA% IPERERE —
MADDE 14 -

a-Vekfa yapilacak baffigla

pa mekbug kergaliaffinda

L L v
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toplamak,kebul etmek. EL I

b-Bagigleri artirma qalzsmalar1*§ﬁpmhk.

t=Beldesd sinirleri iginde subénin yapacagl yerdimleri tes-
bit ederek vakfa bildirmek.

d-Vakfin o beldede yepacafl galismalari belirlemekyharca-
malar: iszlemek,denetlemek,bununia ilgili evraklar:i zamaninda nite-
velli heyete bildirmek.

p-Miitevelli heyetge bildirilen sair igleri yapmek.

MADDE 15 =~

g~Mitevelll heyet bagkani Vakfa temsil eder.Vakfin toplen-
ti1larina begkanlik eder ve kararlara icraya koyar.

b-Bagken vekili,bagkanin bulunmadips zemenlarda bagkanin
vazifelerini ysper yetkilersni kullsnar,

¢~Genel sekreter,biitiin muhabere iplerini idare eder.Top-
1enty ginlerini hagirler,kararlsran deftere ge¢irilmesini ve di-
ger benzeri igleri yaper.

d-¥uhegip, biitee uysulammsini ve nmuhasebe iglerind yuriitir.

e-Veznedar,biitge rerefi veys mitevelli heyet karerlari ge-
vefi yepilacsk ddeme iglerini yaper.Gelirleri ve kiymetli evrekls-
r1 muhafaze eder.Vakif adine gelen paralari sit oldufu yerlerden
tahsile,ahzu kabza yetkilidir,.Miitevelli heyet karari ile bu yetki
heyet iiyelerinden bir bDagkesina veys huarigten bir kigiye verilebilir

iMzZaA YETKILRRI

MAVDE 16-Vakif adinm pare gekme imza yetkileri miltevelli
h#yet bagkeni yada tryim edeceli vekili ile veznedar olmak lizere

iki kisiys aittimvIsiemler ¢irt imza ile olur.

HL.ZuR MAKKT

HADDE 17~ Mijtevelli heyet iyeleri ve vagkenin hizmetleri
prensip olarak fehridir.rakat mitevelli heyet kareri ile g¢ok za~-
ruri hallerde lvelere huzur hakk: verilebilir.Vekif i¢in seyahat

edenlere ve personsle verilscek hercireh miktar: her yil wiitevel-
1i heyvet karary ile tesbit edilir.Seyshetler mutal vesitelarla o-
iup ugak seyaheti i¢in miitevelli hayet bogkaninin ysezili izni ge-

Tellidir, ) .
VAKRIN TESHLI VE INVIPAHT

MAD T TH =it sencdindebeldpdilon gerelerin sengekless

tirilmesine hukuker ve fiilen imkan
oybirligi ile zlacafa karar lle {ge
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B> o
Vakean herhengl bir surett& ih weé infisahi helinde bii-
tin mal verlifai,sehip oldupv ticerd igletme |ve girketler ve difer
tiim heklar letanbul merkezinde 1979 yilinds |kurulmug bulunen ls-
tanbul Ilim XKiltilir Vekfri'na devroludur.
VAKTr KURUCULARI
MADDE 10 - Miitevelli heyet gu kisilerden tegekkill eder:
1-Hiiseyin Iinan BEL
2-A1i Ahmet KATIOZ
3-Riga AKCGALI
y-Halil KOPRUCUOGLU
t—Ahmet OZEKILING

et MOERENBIGEST 0. BB TR AL R DRI R R T T T Ty N T T e e ey e T
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ar'| ABD‘nin Milwau

kee $’ehri,,Wlscorisin' Eya-
-avukat Narclso Aleman,

Rl B e, i

..ye slyasi billmler pro-
tasBri Bileyman Kur-
‘ter zlygret ettiler. He-'§3

yet - gyaretlerinds, iz
Manlsd lle kardegse- |
hir ol igin gerekl! i

olan eyraklan, Beled- {
vye . Bagkani Bolent fzzt
Kar'a sundular. :

ABD'Min Mitwaukae gehr,
wisconsin Eyaletl yetkliileri §
adina dah bir grup heyet, be- § % g
ledlye bpgkam Bllent Kar' S e

makaminda ziyatst ederek, ; : ; FUE :
kards! Tﬁr olma teklifinde by zlyaret sirasinda yapugi agikamed Wisconsin

tomslicis| ABD gazatect yazar Rodjert Miranda, "Eyalet'nin Valis! ve Baledlye Bagkant lle yapikla:
D __ri gdrhogmeler sonucy
Marlsa lie kardeggehir
olmak Istediderinl be-
irttl, Amerika'dd kbge
I yazar - ve ~progrdmai
olan Robert Miranda,.
" Manisa lie kardesse-
# pixr olmaklan gurur
duyacajtz’ dedi.
Beledlye - Bagkani
Biijent Kar, sosyal bele-
diyeciilk- gergevesinde
bu tr teklifiere her ze-
man agik oldufunu be-
| lirterek, -bu ziyaretten
i mamnuniyet duydudu-
! 1, gorpkli gahgmalarin
yapilacafini plldirdl.
Ayrica, Beledlye -Bas-
| kani Blert Kar ABD'
i hoyete, Manisg'y) tani-
# 1an Kitap, broglr, cd, ve
I Dsmanli padigahlanna
il alt clan turalardan ken-
-dllerine hedlye Bt

Habhar)
LA}

; NS
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Amerika'dan Kardes sehir teklift

eden Robert Miranda ve beraberindeki heyet Manisa ile kardeg sehir olmak igin
| gerekli olan evraklar Manisa Belediye Bagkan Bulent Kar'a sundular. Bagkan Kar

y mnun kaldigini ve gerekli aligmalarin yapiyacagini sOyledi,
t_ i eyaeyaor ek " o S5 [ R g M wowemw  (Haber Merkezi) Manisa ile kardes se,hir'.‘
§ : o o G olmak igin girisimlerde bulunan Wisconsin

Eyaleti Belediye Bagkam Biilent Kar't

} ' makaminda ziyaret etti. Eyaleti temsilen
Bagkan Kar' ziyaret eden Robert Miranda

! yeptifn agiklamada Wisconsin Eyaleti'nin

i Valisi ve Belediye Bagkan ile yaphklan
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olmak istediklerini belirtti. Amerika'da

; kise yazan ve programei olan Robert
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