
 

 
           DISCHARGE NOTICE 

 

CS-81 (R. 06.04.19) 
 

Distribute a copy to: 
 Employee 
 Employee Representative 
 Department File 

 

 
 Employes’ Retirement System 
 Dept. of Employee Relations – send within 48 hours to 

DERpersonnelforms@milwaukee.gov 

 

 

Employee:   Lakena Cornelius Employee ID No.:   031449 

Department:  Health 
Race: Black 

Gender:  Male      Female 

Division:   Clinical Services 
Div. No.: 3814 

Payroll Loc. No.:  381 54 

Job Title: Medical Assistant 
Immediate 

Supervisor:   
Corey McVey 

In accordance with City Service Commission Rules, you are hereby discharged effective at  9:00 (  am /  pm) 

on 8/27/2025 for violating Rule XIV, Section 12, Paragraph I, J, Q of the City Service Rules , City of Milwaukee 

Violence Prevention Policy, City of Milwaukee Anti-harassment and Anti-Bullying Policy, and the Milwaukee 

Health Department’s Standards of Workplace Behavior .  You have three days from the receipt of this notice to 

file an appeal.  See Right of Appeal information below. 

I. Description of Offense: 
 
On July 23, 2025, Lakena Cornelius yelled at her supervisor while standing in the doorway of their office.  During the 
investigation into the allegations it was disclosed that Lakena has talked about having a concealed carry weapon in staff 
meetings and made statement related to having the weapon “they don’t know I pack”.  The statements were made 
following incidents in which Lakena was upset.  
 
Given the multiple eye witnesses to Lakena’s behavior on the date in question, it is believed to be accurate that she was 
yelling and standing in the doorway of her supervisor’s office.  
 
Regarding the concealed carry weapon, Lakena denied the allegation of having a concealed carry weapon in the 
workplace, although she discussed having one and no longer carrying it, after denying having one.  Five witnesses 
confirmed Lakena has talked about having a concealed carry weapon. Three of the witnesses have heard Lakena state, 
“they don’t know I’m packing”. 
 
During the pre-discharge meeting, Lakena admitted to her behavior being bullying in nature and inappropriate for the 
workplace. 
 
Given the circumstances of the incident, the witnesses statements, we find there was a violation of the Workplace 
Violence Prevention Policy, City of Milwaukee Anti-Harassment and Anti-Bullying Policy, the MHD handbook (Standards 
of Workplace Behavior) and City Service Rules, Rule XIV, Sections i, j, and q.  
 
We are discharging Lakena from employment as of 4 pm on Wednesday, August 27, 2025. 
 
 

II. Previous Disciplinary Actions including Warning Letters: 
 
11/2024 – counseling and coaching session related to workplace altercation and appropriate workplace behavior.  
Referral to EAP and review of the Standards of Workplace Behavior document. 
2/2025 - Verbal warning about call in procedures. 
 

DATES REQUIRED: 
1. Date of investigatory meeting: 8/5/2025-
8/15/2025 

Reporting 
Authority 

Signature: 
 

mailto:DERpersonnelforms@milwaukee.gov


 

2. Date Discharge notice was provided to the 
employee or notice was mailed to employee: 

Date:  8/28/2025 

Please print name:  Jefflyn Brown 

Title:   Deputy Commissioner of Clinical Services 

RIGHT OF APPEAL: 
Regularly appointed Civil Service employees 
(those who have completed their probationary 
period) may appeal in writing to the City Service 
Commission within three days of receipt of this 
notice.  Employees of a department under the 
supervision of a board or commission of three or 
more members must appeal to that board or 
commission. 

Date:       

Appointing 
Authority 

Signature: 
 

Please print name:  Michael F Totoraitis 

Title:   Commissioner of Health NOTE:  If you have been issued an 
employee identification card, it must be 
turned in to your supervisor before your final 
paycheck will be released. 

Date:       

 

8/27/2025

8/27/2025
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