Resume of
Daniel 1. Alexander

Professional Experience

January 2006 — Present  City of Milwaukee Emergency Government Coordinater

@

Appointed by Mayor Tom Barrett as the City of Milwaukee’s Emergency
Government Coordinator. This is a cabinet level position that is responsible
for the overall coordination/supervision of Homeland Security funding.
Serve as the Point of Contact for the Urban Area Security Initiative, covering
the City of Milwaukee, and Mitwaukee., Racine, Ozaukee, Waukesha, and
Washington Counties.

Responsible for the development of emergency response plans for the city.
This includes developing preparedness planning with individual departments
regarding potential hazards facing the city.

Responsible for developing continuity of operations planning for government
and business in the southeast Wisconsin region. This includes enhancing
public/private partnerships through planning and exercising response plans.

Responsible for coordinating public safety funding requests with other local,
state, and federal agencies.

April 1993 - Decomber 2005 Milwaukee Police Department Milwaukee, W1




Licutenant of Police — July 2005 to December 31, 2005

*

Continued Assignment as Grants Coordinator.

Administrative Licutenant of Police — September 2004 to July 2005

Assigned to the Office of the Chief. Responsibilities included the planning and
coordination of law enforcement etforts for the U.S. Department of Homeland
Security’s, Urban Area Securnity Initiative for the city of Milwaukee and the
counties of Milwaukee, Waukesha, and Washington.

Assigned as the Milwaukee Police Department’s grant funding coordinator.
Responsibie for the identification and application of external funding
opportunities, as well as management of grant funded programs.

Served as a member of the Milwaukee Police Department’s Applicant Review
Committee. Responsible for evaluating the suitability of candidates’
backgrounds for employment with the Milwaukee Police Department. Also
serve as an evaluator in the interview process for potential employees of the
Milwaukee Police Department.

Police Sergeani - May 1998 to September 2604

e

May 1998 - Assigned to the Patrol Bureau. Responsibilities included general
patrol supervision duties in various districts throughout the city, employee
performance evaluations, quality assurance, and management of critical
incidents.

Assigned to the Intelligence Division. Responsibilities included the supervision
of detectives and police officers involved in criminal gang and firearm related
investigations.

September 2000 - Assigned to the Personnel Division. Respensibilities
included the oversight of the Department policies and practices (o ensure
compliance with labor contracts and statutory requirements, the research and
preparation for contract negotiations with the Depariment’s various bargaining
units, and the investigation of personnel related complaints (e.g., allegations of
sexual harassment or discrimination).

December 2000 - Assigned to the Office of the Chief. Responsibilities included
the development of the Department’s policies and operating procedures, and the
coordination of the Department’s grant funding activities, including the
wdentification, apphication, and management of the Department's external
funding requests. Additionally, | served as an allernate administrative adjutant
i the Chiel of Police.
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Police Officer - April 1993 to May 1998

s April 1993 — Assigned to the Patrol Bureau. Responsibilities included general
patrol functions, traffic enforcement, investigation of criminal incidents, arrest
of suspected criminal offenders, participation in prosecutions in criminal court,
and general public safety activities.

¢ May 1997 - Assigned to the Sensitive Crimes Division. Responsibilities
included the mvestigation of crimes against children and the presentation of
those cases to the District Attorney's Office for prosecution.

May 2000-April 2001 University of Wisconsin-Milwaukee  Milwaukee, W1
Center For Urban Inftiatives and Research
Hesearcher

e Conducted qualitative research interviews and analysis of program content and
organizational concerns of various "Safe and Sound” sites.

e Created survey instruments used to inventory the data capabilities of community
based organizations

s Analvzed demographic changes using ULS. Census Bureau data for te
Milwaukee County Parks Department

Educalion

January 1999- Jmversity of Wisconsin-Milwaukee Milwaukee, W1

Present Dector of Philosophy/Urban Stadies Program
ABD

January 1995- University of Wisconsin-Milwaukee Milwaukee, W]

August 1998 Master of Science Degree/Criminal Justice
Concentration in Law Enforcement Administration
Master's Thesis: 4 Descriptive Analysis of 1993 Police

Pursuits in Milwaukee
January 1989- University of Wisconsin-Milwaukee Milwaukee, Wi
Diecember 1992 Bachelor of Science Degree/Criminal Justice

Cum Laude

Teaching and Insiructional Experience



Spring, 2006

Fall, 2005

Fall, 2062-
Spring 2005

Fali, 2002-
Fall, 2005

March 7-14, 2002
and
October 4-9, 2001

Presentations

February 17, 2005

February 16, 2005

February 10, 2004

April 20, 20062

Senior Lecturer — “Crime and Criminal Justice”

School of Social Welfare, Department of Criminal Justice
Course #295-001

University of Wisconsin-Milwaukee

Adjunct Professor — “Police and the Modemn Society”
School of Human Services, Course #CIWEB 152-33
Springfield College-Milwaukee, Wi

Senior Lecturer — “Special Topics in Police Administration”
Policing the Multicultural Community

School of Social Welfare, Department of Criminal Justice
Course #592-004 and #970-004

University of Wisconsin-Milwaukee

Associate Lecturer-"Exploring the Urban Environment”
Urban Studies Program, Course Number 952-2350
University of Wisconsin-Milwaukee

Adjunct Professor-"Issues In Research”
School of Human Services, Course Number CIWB 205-55
Springfield College-Milwaukee, W1

Guest Lecturer - "Explering Our Urban Environment”
Urban Studies Program, Course Number 952-250
University of Wisconsin-Milwaukee

American Asseciation of Behavieraland Las Vegas, NV
Social Sciences-Fighth Annual Meeting

Panel Facilitator-Session C-2

“Crime and Criminal Justice”™

American Association of Behavioral and Las Vegas, NV
Secial Sciences-Eighth Annual Meefing

Presented: The Relationship Between Education and
Professionalism in a Large Urban Police Depariment

American Association of Behavioral and las Vegas, NV
Secial Sciepces-Seventh Annual Meeting
Panel Facilitator-Session B-2

"Crime and Criming! Justice”

University of Wisconsin-Milwaukee Milwaukee, WI
Seventh Annual Student Forum
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"Shaping Urban Lives"
Panel Moderator-"The Disenchanted, The Dispossessed,
and the Activisis”

April 6, 2002 Midwest Seciclogical Seciety Milwaukee, Wi
Annual Conference
Presented: The Price of Professionalism: An Analysis of the
Relationship Between Higher Education and
Police Salaries

February 12, 2002 American Association of Behavieraland Las Vegas, NV
Social Sciences-Fifth Annual Conference
Presented: The Price of Professionalism: An Analysis of the
Relationship Between Higher Education and
Police Salaries

March 31, 2661 University of Wisconsin-Milwaukee Mibwackee, W1
"Seott Greer-Urban Stadies Forum™
Presented: The Price of Professionalism: An Analysis of the
Relationship Between Higher Education and
Police Salaries

April §, 2000 University of Wisconsin-Milwaukes Milwaukes, W1
*Seott Greer-Urban Studies Forum®
Presented: Processing the "Souls”: The Assembly Line of
Airiine Cusiomer Service Represeniaiives

Conferences/Semingr Training

Sept. 19-2Z, 2005 “Recovery From Disaster” Emmnitsburgh, MD
Emergency Management Institute, Course E210
Federal Emergency Management Agency
National Emergency Training Center

April 527, 2005 Terrorism Early Warning Training Los Angeles, CA
U.S Department of Homeland Security
Los Angeles County Sherift's Diepartment

LA

“Ethics Based Leadership” Milwaukee, Wi
D James T, Eeese, J. Reese and Associates
Milwaukee Police Training Academy

March 14, 2007

, 2804 "Project Development and Implementation Green Bay, W1
Training for Criminal Justice Initiatives”™
Institute for Intergovernmental Research
Radisson Hotel and Conference Center
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July 26~
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June 29-July I, 2004

May 3-14, 2004

April 1-2, 2004

Sept. 29-Oct. 3, 2003

March 25-26, 2003

Jan. 28-29, 2003

Sept. 10-14, 2001

Cerificalions

Agpril 1993

March 1998

"Mancging and Maximizing Jusiice Kansas City, MO
Funds gt the State and Local Level”

U.S. Department of Justice, Bureau of Justice Assistance
Fmbassy Suites Hotel - Kansas City, MO

"Supervision of Police Personnel” Milwaukee, Wi
Center for Public Safety
Northwesiern University

"Cirant Writing and Resource Development”  Chicago, IL
Zocklein & Associates, Inc.
Holiday Inn Hotel-Oak Lawn, 1L

International Association of Colorado Springs, CO
Law Enforcement Plunners Annual Conference
Antler's Adamis Mark Hotel

"Motivational Managemernt” Milwaukee, Wi
University of Wisconsin-Milwaukee
School of Continuing Education-Dept of Governmental
Affairs

"Management Leadership” Milwaukes, W1
University of Wisconsin-Milwaukee
School of Continuing Education-Dept. of Governmental
Affairs

International Association of Kansas City, MO
Law Enforcement Plavmers Annual Conference
Hyatt Regency Hotel

Law Enforcement Oificer
Law Enforcement Standards Bureau
State of Wisconsin-Department of Justice

{nstrucior-Diefense and Arrvest Tactics
Law Enforcement Standards Bureau
State of Wisconsin-Depariment of Justice

Associclion Memberships/Boord Appoinimenis



January 2005

November 2004

March 2002
Septemnber 2001
February 2000

Janvary 1999

Appointed to 2006 State of Wisconsin Homeland Security
Program Capability Enhancement Committee

Appointed as member of the U.S. Coast Guard’s, Western
Lake Michigan Arca Maritime Security Executive Steering
Commitiee

Midwest Sociclogical Society

International Association of Law Enforcement Planners

American Association of Behavioral and Social Sciences

American Society of Criminology



