2025 POSITIONS ORDINANCE
UPDATED THROUGH 10/15/24 COMMON COUNCIL MEETING
Effective from and after December 22, 2024 (Pay Period 1, 2025)

..Number
240765
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Original
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..Sponsor
THE CHAIR

. Title
An ordinance determining the offices and positions in the various departments, bureaus, boards
and commissions in the City Service under control of the Common Council of the City of
Milwaukee.
The Mayor and Common Council of the City of Milwaukee do ordain as follows:

Section 1. The following shall be the offices and positions in the various departments,

bureaus, boards and commissions in the City Service under control of the Common Council of the
City of Milwaukee:



DEPARTMENT OF ADMINISTRATION
OFFICE OF THE DIRECTOR

Administration DIreCtor (Y)(CCR).....cccuuriiiiee e iiciiieiee e e se st r e e e e e s e e e e e e s s s nanbaneeaaeessannnnes 1
Administration DePULY DIF€CIOI (Y)...iicuuueeieeieeeiiciiiieie et e e e se st e e e e e e s s e e e e e e s e enbaneeeeeessannnnes 1
Brand and Creative Services OffiCEr ... 1
Community Outreach Coordinator (X) .........cccuureeiieeeeiiiiiiieeee e e e e s ssieree e e e e e s s ssnrrree e e e e s s annnraneees 1
AV /ST (o g I =T o T =0 [Ty Y I =2 (o ) (RS 1
Community Outreach SPeCialiSt (X) .. .uueeeeeiiiiiiiiiiiee e s it r e s s e e e e s e e e e e sanranee s 1
AdMINIStrative SErvices MaNAGET..........uuuiiiieeeiiiiiieiie e e e e e se s e e e e e s s s starareeeaeeesassnrarreaaeessannnnes 1
Administrative SPeCialiSt SENIOT...... ... 1
Community ANAIVEICS ANAIYST......ooviiiiiiieieieieieeeeeeeee ettt et e et e e e e eeaeeeeeeeaeeeseserereeaeeraees 1
INNOVALION DIFECION ....eeiiiieiieiiteee ettt ettt e et e e s e e s e e e s s n e e s nnnneee s 1
Early Childhood Program Director (D)(X)(Y) ..coeeeeeieeiee e 1

Office of Equity and Inclusion

Chief Equity OffiCer (CCR) ....eiiiiiiii ettt e 1
Equal Rights COMMISSIONET (Y) ..ettiiiiiiieiiiiit ettt st e e e 7
Equal RIghts SPECIAIIST (A)...eeeieeiiieiiiiiie ittt 1
BUSINESS ANAIYSE - SENIOT (A)(Y) e rttiitiiiie ittt 2
Business Inclusion Program Coordinator (A)(Y) ....oo et 1
Contract ComplianCe OFfICEI (Y) .uueiiiiiiii et 1
Administrative SPecCialiSt - SENIOT.........ciciiiiiiiii e 1
F YD N OfaTo] (o 1 =1 (o] o 0 PSP PU PRI 1
Racial Equity and INClUSion COOrdiNAtOr ..........cuuiiiiiiiiie e 1
Equal Rights ComPIaiNtS LIGISON ........eeiiiiiiiiieiiiiie ettt 1
Data and Evaluation SPECIALIST ............eiiiiiiiiie i 1
OE| OULreach SPECIAIIST.......coiiiiiiii e 1
OE| Grant SPECIALIST......ccciiiiiieiiiiie ettt et e e et e e e et e e e eneeas 1
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Office of African American Affairs

Director of African American Affairs (C)......uuuiiiieeiiiiiiiie e e e 1
Community Engagement and Achievement Collaborative Manager (X).......cccccccveeeviiinvnnnnnn. 1
Program MaNAGET ........uuuiiiiiiieiiiiies ettt e e e e et e b r s e e et e e et e e e e e e ar e aaaeerraas 1
LT =T a1 881Y To] 1 ¥ ) G (N ) PSR 1
Program ASSISTANT 11 (J) .eeeeeeiiiiiiiieiiee e s e e e e s s e e e e e e s s r e e e e e e e e nnrarrraraaeaaan 1
Grant ComplianCce COOTAINALOT (J) ..vvvrereeeeeiiiiiieiiee e e e s st e e e e e s s srbrrr e e e e e e s s s e e e eeeeseannnraneees 1
Office ASSIStANT | (0.5 FTE) ...iiiiiiiiiiiiiiiiee e e sttt e s st e e e e s s st e e e e e e s e st ae e e e e e e s e snnrannees 1

(A) To terminate upon expiration of the CDBG program year unless grant agreement is renewed or fiscal year is
altered by Common Council action.

(C) The Office of African American Affairs shall report to the Steering & Rules Committee twice per year.

(D) The Early Childhood Program Director shall report to the Steering & Rules Committee twice per year.

(J) Funded by the JUUL Special Purpose Account. Position will terminate upon the end of the JUUL SPA funding.
(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303 - Code of Ethics.

(CCR) Shall annually contact each member of the Common Council for the purpose of obtaining feedback from each

Council member relating to that person’s performance in their position; and shall annually report to the Common
Council on the results of the feedback obtained.
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DEPARTMENT OF ADMINISTRATION
BUDGET AND MANAGEMENT DIVISION

Budget and Management DIreCtor (Y)(CCR) ..ccveeiii it e a e 1
Budget and Fiscal Policy Operations Manager (Y) ......uueeeeeeoiiiiiiiiieeee e iciiieee e e e e ssvnnneeee e e 1
Budget and Fiscal POlICY MANAQET..........cccuuiiieie et e e s r e e e e e e e e e e 3
Budget and Fiscal Policy ANalYSt [V ... 4
AdMINISTrative SPECIAIIST .......uviiiiie i e e e e s a e e e e e e aane 1
Administrative SPeCIaliSt-SENION............uviiieie e e e e e s s r e e e e s s eanne 1

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303 - Code of Ethics.

(CCR) Shall annually contact each member of the Common Council for the purpose of obtaining feedback from each

Council member relating to that person’s performance in their position; and shall annually report to the Common
Council on the results of the feedback obtained.
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DEPARTMENT OF ADMINISTRATION
ENVIRONMENTAL COLLABORATION OFFICE

Environmental Sustainability Director (X)(Y)(CP) ...uuvriiieree e 1
Environmental Sustainability Program Manager (X)(Y) .oeeeeeoiiociieeeeee e ciciieeeee e ssinneeeee e 2
Environmental Sustainability Program Manager (X)(Y)(BU)(CP) .....ccooviiiiiieereeeeeiiciiieeeeeeen 1
Environmental Sustainability Program Coordinator (X)(Y)(RG) ......cceeevvviiiiieereeeeeiiiiiiieeeeeeennn 1
Environmental Sustainability Program Coordinator (X)(Y)(BU)(EJ).......cccccvvereeeeiiiiciiiieeeeeenn, 1
Environmental Sustainability Program Coordinator (X)(Y)(FW) ....coeveeiiiiiiiiiiieeee e cciiieeeeeen 1
Environmental Sustainability Program Coordinator (X)(Y)(GT) ...uueveeeeiiiiiiiieieee e eciiiieeeeeeen 1
BUSINESS FINANCE OFfICEN .....eiiiiiiiii ittt 1
Graduate INtern (0.20 FTE) ....uuiiiiiiiiiiiiieieieieieeeieeeeeeeeeeeeeeeeeeeeeeeaeeeseeeeesessssaessessssssssssssssssassenrnnes 2

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303 - Code of Ethics.

(BU) Partially funded through 06/30/2025 by the Buildings UP grant unless extended.

(CP) Partially funded through 05/31/2027 by the Climate Action Plan grant unless extended.
(EJ) To expire on 06/30/2027 unless the EPA Healthy People grant is extended.

(FW) To expire on 05/31/2026 unless the USDA Food Waste Recovery grant is extended.
(GT) To expire on 12/31/2028 unless the USDA Growing Trees grant is extended.

(RG) Position funded by ARPA. Position authority will terminate upon expiration of ARPA funding.
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DEPARTMENT OF ADMINISTRATION
COMMUNITY DEVELOPMENT GRANTS ADMINISTRATION DIVISION

Block Grant Director (X)(Y)(CBG)(CCR)(HOME)(HOPW) .....cccvviiieeeee it e e ecviveeee e 1
Associate Director (X)(Y)(CBG)(ESG)(HOME).......cuuuieeiiiiiiiiiiieee e seiiiieie e e e sssinaneeea e e s ennees 1
Grant Compliance Manager (X)(Y)(COC) ...t ie e ettt e e e e e s saaee e e e e s sannanae s 1
Grant Compliance Manager (X)(Y)(CBG)(HOME)........ccccueiieeiiiiiiiieeeee e e crtvnee e e e 1
Grants Compliance ManNAQET (Y) ..uuuuuueireeei it ie e e e e s st r e e e e s s st e e e e e e s e sssraaeeeeaeeseannraneees 2
Grant Monitor (X)(Y)(CBG) .uceeeeeiiiiiiiiiiee e e e ettt e e s st e e e e e e e e st e e e e e e e e s nsnbaae e e e e e e e e annrannees 2
Grant Monitor (X)(Y)(CBG)(COC)ESG)(HOPW) ......c.cuoveeeeeereeeeeeeeeeeeeeeeeeeeeseseseeen e 1
Grant Monitor (X)(Y)(COC) couiiiiiiiiiiiiiiiiiieieeeeeeeteeeeeeeeeeeeeeeeeeeeeeeaeeeeeeeeesessseaessessssessssssssssssssnnrnnes 2
Grant Monitor (X)(Y)(CBG)(HOME) ......cceuviviiiiiiiiiieiieeeieeeeeeeeeeeveeeeeeeeeeeaeseaessssssssssssssssssssssssnnnes 2
Grant Monitor (X)(Y)(HRP) oottt e ettt e e et ea e e aeaeaaessaseessssssasessssnnrnnes 1
Grant MoNItOr(X)(Y)(RG) ..eeeeiiiiiiiiiiiiieiiieie ettt ettt ettt et et e et eeeeeeeeeeeesaeseasaessessssssssssssssssnsnsnrnnes 1
Grant Monitor (X)(Y)(RG)(HRP)....oeeeeiiieeiiiieieeeieeeeeeeeeeeeeee ettt eeeee e e eeaaaseeaeaeassssasssessnnnnnes 2
Administrative Assistant | (X)(CBG)(CCOQC)......cciiiiiiiriiiiiicirise e 1
Program Assistant | (CBG)(HOME) ..o, 1
Business Services Specialist (X)(Y)(CBG)(HOME) ..., 2
Continuum of Care Specialist (X)(Y)(COCQC) ..ooiiiiiiiiiiiiiiiiiieieeeeeeeeeieeeeeeeeeeeeeeeeeeeaesaaesesasssesseenene 1

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303 - Code of Ethics.

(RG) Position funded by ARPA. Position authority will terminate upon expiration of ARPA funding.

(CBG) To terminate upon expiration of the Community Development Block Grant Program year unless grant
agreement is renewed or fiscal year is altered by Common Council action.

(CCR) Shall annually contact each member of the Common Council for the purpose of obtaining feedback from each
Council member relating to that person’s performance in their position; and shall annually report to the Common
Council on the results of the feedback obtained.

(COC) To terminate upon expiration of the Continuum of Care Program unless the grant agreement is renewed.

(ESG) To terminate upon expiration of the ESG Grant unless the grant agreement is renewed.

(HRP) To terminate upon expiration of the HOME-ARP grant unless the grant agreement is renewed.

(CCOC) To terminate upon expiration of the CDBG Continuum of Care grant unless the grant agreement is renewed.
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(HOME) To terminate upon expiration of the HOME Grant unless the grant agreement is renewed.

(HOPW) To terminate upon expiration of the HOWPA Grant unless the grant agreement is renewed.
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DEPARTMENT OF ADMINISTRATION
PURCHASING DIVISION

Administrative Services

City Purchasing DireCtor (Y)(CCR) ..uuuiiiiiei it e e ettt e e e e e s st e e e e e e e s nntaae e e e e e e s e snnnannees 1
Administrative SPecCialiSt-SENION (Y) ...uuuuiiiiie i e s e e e e e s s r e e e e s s ennne 1
Program ASSISTANE I].......ceeiieiiiiiiiiiiee e e e e s e e e e e e s et e e e e e e e e nnrarararaaeaan 1
OFfICE ASSISTANT H1 ..t nee s 1

Procurement Services

Procurement Man@QET (Y) ..o ittt st s e 1
Procurement SPECIAIST (Y) ..eieiuriiieiiiiii ettt 5
PUrchasing AQENt — SEIIOK ........uuiiiiiiee et e e e e e e e e e e e s s s tnbeeeeeaeeesannrnreeeeeaeeeas 1
Purchasing Agent (0.5 FTE) ....uuuiiiiiiiie ittt sttt e e e 1

Auxiliary Positions

Business Systems Analyst (ERP) ... 1

Purchasing Agent — Senior (ERP).......ccooo o 1

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303 - Code of Ethics.

(CCR) Shall annually contact each member of the Common Council for the purpose of obtaining feedback from each
Council member relating to that person’s performance in their position; and shall annually report to the Common
Council on the results of the feedback obtained.

(ERP) Position Authority will be eliminated at the end of 2025 unless otherwise authorized by the Common Council.
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DEPARTMENT OF ADMINISTRATION
INTERGOVERNMENTAL RELATIONS DIVISION

Legislative Liaison Director (X)(Y)(CCR) ....uuuiiiieeiiiiiiiiieee e e e s e st e e e e e s sintaeee e e e s e nnrnnneeeaae e s 1
Government Relations Manager — Senior (X)(Y) ..eeeeeiiicrieeieee e e it er e e e e s ssvnrre e e e e s snneneeeeas 1
Administrative Services COOTTINALON.........c.iiuuiiiiiiiiee it et et e e et e e s sbeee e s sbeeeeeane 1

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303 - Code of Ethics.

(CCR) Shall annually contact each member of the Common Council for the purpose of obtaining feedback from each

Council member relating to that person’s performance in their position; and shall annually report to the Common
Council on the results of the feedback obtained.
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DEPARTMENT OF ADMINISTRATION
INFORMATION AND TECHNOLOGY MANAGEMENT DIVISION

Policy and Administration Section

Chief Information OffiCer (Y)(CCRY) ...uuuiiiiiii it set e et e e e e s e e e e e e s e annnaane s 1
ITMD Policy and Administration Manager (Y) .....ccuueeereeeieiiiiiieeece e e e e ccverne e e e e s s sanraneeeee e e s ennnes 1
FINANCial SPECIALIST ......uviiiiii i e e e a e e e e e 1
ITMD AdMINISTratiVe ASSISTANT .......eviiiieiiieeiee e 1
IT Security and Audit Compliance ANAIYST..........cuuiiiiiiei e 1
INfOrMation SECUNLY MANAGET .....cceeeeiiiiiiieee et e e e seee e e e e e e st e e e e e e e e st e e e e e e e s s snanranereeeeesannnnes 1

Network and Telecommunications Section

TelecoMMUNICALIONS SUPEIVISON ......cciiiiiiieiiiiee ittt e et ee et e et e et e e e st e e e e sbn e e e e sbreeeeanes 1
TelecommuniCatioNS ENQGINEE ... ....coi it e e 1
Telecommunications Analyst — Project LEAdEr ........ccoiuiiiiiiiiieiiiieie et 1
Communications Facilities COOrdiNAtor ............ccuuiiiiiiiiiiiiie e 4
Telecommunications ANAIYST — SENIOT ........iuiiiiiiiiiie e 2

Applications and Development Section

Systems Integration ManNAQET (Y) ...eeeeieiieiiieiiiiiiieieieieeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeseseseeesererererererares 1
SYSEMS ANAIYST — SENIOT. ..eeiiiiiiiiiiiieiiieieie ettt ettt et e eeeeeeeeeeeeeeeeaeaessesssssssessssessssssnsrenes 5
IT PrOJECE MANAJGET ....uuiiiiiiiiii s 2
IT ProjeCt COOITINALON.......uuuiieiei s 2
Programmer ANalySt ... 2
Programmer [l ... . e et e e e et e e e eerraas 1
INTEINEL ANAIYSE - SENION ... ..t s 1
GIS ANAIYST — SENIOT ...ttt e e e e et e et e e e e e st bt e e e e e e e e e annbeeeeeas 1
Geographic Information TeChNICIan 1l ..........ccuuiiiiiiiii e 1
GIS ANAIYST ...ttt e e e et e e e e e b et e et e e e e e b e b e e e e e e e e e aanbaneeeas 2
Public Safety Geographic Information ANalysSt...............ooiiiiiiiiiiii e 1
Public Safety Systems AdMINISIFALOF ...........uuiiiiiiiiiiiiie e 2
Systems ANAIYSE/PrOJECE LEAUERK ........eeiiiiiiiiiiiiiie ettt a e e e eeabeeee s 2
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Information Technology SPECIAlISt ...........eiiiiiiiie e 1

Information Services Section

Information Services ManaAGEr (Y) ..cciiicurieereee e e iiciiiee e e e e e e setere e e e e e e s s st r e e e e e e s e sanraeereeeeesannnnes 1
IT SUPPOIt SEIVICES SUPEIVISON ..eeeeeeiiieiiireeeeeeessettteereeaesssasstateeeeeeesasasteseeeeeeesaannrassreeeeesannsnes 1
IT SUPPOIt SPECIALISt - LEAM......eeiiie e e e e e e e e e s e e e e e e e s ennnnes 4
IT SUPPOIt SPECIALISE = SENIOT ....viiie e ittt e e e s e s e e e e e s e sanreeereeaeeaaannnes 7
IT SUPPOIt SPECIALIST....eieeiiiiiieiie e e e e e e s e e e e e s e s st e e e e e e e s e santaaereeaeesannnnes 6
ST U o] o Lo A ANT= Yo Yo = (= USSR 3
Database AAMINISTIALOL ..........ocueiiiiiieii e e s e s e e 1
DAatabaSsSe ASSOCIALE .....cciirreiiiiiriie ettt s e s s e 1

Unified Call Center

Unified Call CeNter MANAGET ........cii ittt s s e e e e aebe e e e aenes 1
Unified Call CENET SUPEIVISO .....ciiiiiiiieiiiiie ettt e st e e e aabe e e e aaeas 2
Unified Call Center Representative — Lead (D) ........ccuuvieiririieiiiiiee et 2
Unified Call Center Representative 3 (E) .......oocvviieiiiieeiiiiiee ittt 11

Auxiliary Personnel

Systems Analyst — SeNIOr (ERP) ...ooevviiiiiiieieeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeee ettt 1

Unified Call Center Representative 3., 21

(D) Positions 100% reimbursed by Transportation Fund.
(E) Four positions designated as bilingual.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

(CCR) Shall annually contact each member of the Common Council for the purpose of obtaining feedback from each
Council member relating to that person’s performance in their position; and shall annually report to the Common
Council on the results of the feedback obtained.

(ERP) Position Authority will be eliminated at the end of 2025 unless otherwise authorized by the Common Council.
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DEPARTMENT OF ADMINISTRATION
OFFICE OF COMMUNITY WELLNESS AND SAFETY

Community Wellness and Safety DIr€CLOr (A)....uuiveeeiiiiciiieeeeee s siiiree e e e e s s ssvrene e e e e s snnannees 1
Administrative ASSIStANT 1l (RST) ....ccceiiiiiiie i s e e e e s e e e e e e s s ran e e e e e e s s ennnnes 1
Community Program Coordinator (VR) .......cccuuiiiiiee et e e srieee e e e s s e e e e e s snnnanne s 2
Community Program MaNAGET ...........uuueeeeeiiiiiiuiieieeeeessiiiereeeeeeessssstnreeeeeeesssssrasneeeaeesesnssnsneees 1
Family Outreach Program ManNAgEr...........c.uuueiiieeiiiiiiiiieeeee e e s ssiiireer e e e e e s s siniaeeeaae e s snnrnnneeeaaeenn 1
Family Outreach Program CoordiNator ............ceeeiiiiiiiuiiieeeeeiiiiiieieeeee e s sssisieeer e e e e s ssnsnnneeeeaeeeas 1
Program ASSISTANT H].......ceeeeiiiiiiiieecee e e e e s e e e e e e s e e e e e e e e e anraaa e e e e ae e s 1
L@ 01T = 11 0] L1 =T =T =T PPt 1
ReCast Program Coordinator (X)(RST) ..ccceeeeieieiie e, 2
ReCast Program Manager (X)(RST) ..ccoeeeriiiiee e 1
Marketing and Communications Coordinator (X)........cccoveeiieeiiiiii e, 1
Epidemiologist — SeNIor (X)(Y) ..o 1
Grant Compliance CoOrdiNALOr (Y) .iveiieeeeiiiieiiiieieeieeieeeeeeeeeeeeeeeeeeeseeeeeeeseeeaeseesesseeeresssereressenrnnes 1

(A) The Office of Community Wellness and Safety shall coordinate with Direct Connect MKE for training of all
relevant parties and to share Direct Connect MKE information with the public.

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

(VR) To expire 12/31/025 unless the Violence Reduction — Public Health and Safety Team (VR-HAST) Grant is
extended.
(RST) To expire 9/29/25 unless the ReCast Milwaukee Project Grant is Extended

(WVP) To expire 12/31/2026 unless the State ARPA Recovery Fund Grant is extended.
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ASSESSOR'S OFFICE

Commissioner of ASSESSMENTS (Y)(CCRY) ...oveiiiiiiieiiiiie ettt 1

Systems and Administration Division

BUSINESS SYStEMS MANAGET........uutiiiieeeieiiiiiieeee e e sesitarer e e e e e s s st rreaee e s s starareraaessaannrntaeeeaaeanas 1
Administrative Services Manager — ASSESSOI ... ..uuuuuiiieeeiiiiirierrereeeiiiintrrreeeesssaanrarrreseessannne 1
Assessment ACCOUNEING ASSISTANT ........uuuiiiieiiiiiiiiiie e e e e e s e e e e e e s e e e e e e s e enraeereeeessannnnes 1
Property Listing TEChNICIAN 3.......oviiiiii e e e e e e 1
AssessMeENt SErVICES SPECIALIST .......cc.uuiiiiii e a e 1
Assessment Services ASSISTANT — SENIOT..........oiiuureiiiiiee it 1
ASSESSMENT SEIVICES ASSISIANT 3 ...t e e s e e e e e e aneee 4
ASSESSMENT SEIVICES CIEIK ...t e e e e 1
Business Systems AdmINIiStrator ... 1

Assessment Division

ChIEf ASSESSOI (X)(Y) -tttteiittiiee ittt ettt e et e e et e e e it e e e e e aabe e e e e nabe e e e eneeas 1

Real Property

Assessment Division Manager (X)(Y) oo 2
Commercial Property APPraiSEr 3 (X) .oueeeieiiieiiiiieiieiieieieeeeeeeeeeeeeeeeeseeeessessseaeseessessssresererere—e.. 11
Residential Property AppraiSer 3 (X) ... 12
Assessment Operations Dir€CtOr (X)(Y) ... s 1
Assessment Appeals Dir€CtOr (X)(Y) oo 1
REaI EStAte MOUEIET .....cciiiiiiiiiieeie ettt 1
Property Assessment TEChNICian 3 ... 2

Board of Review

Member, Board Of REVIEW (Y) ....uuiiiiiiiiie ittt st 9

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.
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(CCR) Shall annually contact each member of the Common Council for the purpose of obtaining feedback from each
Council member relating to that person’s performance in their position; and shall annually report to the Common
Council on the results of the feedback obtained.
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CITY ATTORNEY

L0311 (o] a1V (=) (@3 1 4 O PP PU PP PTPPPP 1
Deputy City AOINEY (A)(Y) . eeeeiieeete ittt ettt ettt ettt st e s s e e s asbe e e e anbe e e e enenes 4
BUSINESS FINANCE MANAGET () ..rtttiiiiiiie ittt ettt ettt s et e s e e enbe e e e e s 1
City Attorney Human Resources AdmiNISIrator. .........c.veeiiiiiieeiiiiie e 1

Legal Division

Assistant City AtOrNEY V (A)(Y) teeeei ittt s s r e e e e e s s s e e e e e e s s snnbreereeeeesannnnes 35
LT r= 1o - PP 2
Paralegal - Lead............coooo i 1

Administrative Division

Legal Administrative SPecialiSt-SENIOr . ..........coiuiiiiiiiiiie e 2
INVESHIGALOIAGJUSTET (Y) ..eeete ittt ettt et e ab e e e s ebn e e e s nanneee s 2
Legal Office ASSIStANT-LEAT ........eiiiiiiiiie it 2
Legal Office ASSIStANT-SENION.......ciiiiiiie it 1
Legal OffiCe ASSISTANT 2 ... ..eiiiiiiiie it e s st e e e e e e neeas 4
OFfICE ASSISTANT T ...t e et e b e e 1
OFfICE ASSISTANT 1] ..ttt e et e e e et e e e 1
BUSINESS SEIVICES SPECIAIIST .....eeiiiiiiiiie it 1
BUSINESS SYStEMS COOMTINALON ......eiitiiieiiiiii ettt s e e 1

Docket Unit
Docketing SPeCialiSt.........ccooiiiiiiii i 1

Docketing CoordiNator ............coooeiiiii e 1

Auxiliary Personnel

L 11 (=T o T- | TP PRP 1

(A) One position of Assistant City Attorney to be vacant for each of up to two filled Deputy City Attorney
positions.
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(B) The City Attorney shall report to the Common Council quarterly on the development and implementation of risk
management strategies.

(C) The City Attorney’s Office will develop a process for working with departments after each lost case or settlement
agreement to evaluate risk and create policies, procedures, and training to avoid similar lawsuits in the future.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.
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DEPARTMENT OF CITY DEVELOPMENT
GENERAL MANAGEMENT AND POLICY DEVELOPMENT DECISION UNIT

Office of the Commissioner

Member, Redevelopment AULNOIILY..........ccuiiiiiie e 7
Commissioner-City Development (N)(X)(Y) i s sttt e e e e s s s e e e e s sanraaee s 1
Deputy Commissioner-City Development (Y) .oovcooio it e e e nrarnn e e e e 1
Development Projects AAMINISTrator (Y)....uuueeeeee oo iciiiie e st e e s r e e e e e e e e e e 1
Economic Development SpecialiSt-Lead (Y) ...t er e 1
Economic Development SPeCialiSt (X)(Y) uuuuuririeeiiiiiiiiire e e s et e e s e e e e e e srarne e e e e e 1
Marketing and Communications Officer (Y) ... 1
AdMINIStrative SErviCES SUPEIVISOI . .. ... s 1
Administrative ServiCes COOITINALON ..........c.ciiruriiiiiieie et 1
AdMINIStrative SErviCeS ASSISTANT .........ocuiiiiirieiie it 1
1= (o [T (=N 101 (] o PP PP PP PRPP 1
L0011 1Yo 1= 1] (T o o PPt 2

Commercial Corridor Development

Neighborhood Business Development Administrator (X)(Y) .....ccveeevrveeeiniiee e 1
Neighborhood Business Development SpecialiSt (X)(Y).....ueeeiiiereiiiiiieiiee e 3
College INtern (0.50 FTE).....uuii ittt e s 1

Real Estate and Development

Residential Property Disposition Manager (Y) ... 1
Commercial Property Disposition Manager (X)(Y) ..ouee e eeeeeeeeeeeeeeeeeeeeeeeeieeeeeeeeesesesesessseseeseenenes 1
Real Estate Development Specialist — Senior (X)(Y) ..ccooeereeeeeiee 1
Real Estate Development SPecialiSt (X)(Y) «eeeeeea it 3
Property Management SUPEIVISOT (X)(Y) e uuuetetaa ittt ettt a e e e e e e e 1
Marketing and Communications Coordinator (X)(Y) ......eueue e ierieiieee et 1
Property Manager (X) () «eeu e e ittt e e e e ettt e e e e e e s e bbb e et e e e e e e s anbnbeeeeaaa e s 2
AdMINISTrative SErVICES SUPEIVISON........utiiiiiiee ittt e e e e ettt et e e e e et abe e e e e e e s s annbeeeeeaaeesaannnee 1
Program ASSISTANT |........oeiiiii e e e e e e e e e aaa e as 2
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Administrative SUPPOrt SPECIALIST...........uiiiiieie e 1

Real Estate and Development Manager (Y) ..oooeuee oot 1
Real Estate Sales SPecialiSt (X)(Y) ... uuie ittt 2
REal ESLAte DIFECIOI (Y) «ueieeieiiiiee ittt ettt ettt ettt s et s bt e et e s et e e s esb e e e anb e e e e eneeas 1
Environmental Project CoordiNator-SENIOK ............coiuuiieiiiiieeiiiiee e 2
1= To [T (= 101 (=] o B OO TP PP PUPRPP 1
Real Estate Compliance LiaiSON OffiCEN ........coouiiiiiiiiiieiiee e 1

Housing Development

Housing Programs Manager (X)(Y) «ooooereeor e 1
Redevelopment and Special Projects DireCtor (Y) ..., 1
Community Outreach Project LiaiSON (Y)......uuiiiiiiiiiiiiiiiiiieiiieeeieeeeeeeeeeeseeeeeseeeseeesesesssessseeseennne 1
Housing Rehabilitation Specialist 4 (X)(Y) .ccoeeeieeeiie 5
Housing Programs SpecialiSt (Y) ...coooeeee e 4
Program ASSIStant | (Y) ..coooeeiiere e 1
Housing Rehabilitation Manager (X)(Y) «.ooooeeeeeieee e 1
OFfICE ASSISTANT T ...t e e e e e e e 1
Community Outreach LidiSON (RG) .....cueiiiiiiiiiiiiiiiiiiieieieeeeeeieeeeeeeeseeeeeeeseesseesessesesssssererenerrrerane 1
Housing Rehabilitation Specialist 4 (RG) .....cooooeiiiiiiii 1
Real Estate Development Specialist (RG) ......coooeeiiiiiiiii 1

Planning Section

Member, City Plan ComMMISSION (Y) ...ueiiiiiiiiieiiiii ettt e 7
City Planning DIr€CIOT (Y) .. ..ueeee ittt ettt e e et e et e e e e anens 1
Long Range Planning Manager (Y) ... ..ouo ettt 1
PrINCIPAI PIANNET (Y) «eeeeii ittt sttt e e et e e e enbe e e e e neeas 2
Senior Planner — Urban DESIGN .......oouiiiiiiiiiee ettt 1
=T alTo gl o P o = TP ER TP RR 3
ASSOCIALE PIANNET ...ciiiiiiiie ittt e e e st e e e st bt e e e snbee e e e snbaeeeesnbneeeeane 1
Urban DesSign COOIAINALON .........uuiiiiiiiiie ittt sttt e st e e s s nb e e e enbee e e e nnenas 1
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Finance and Administration

Finance and Administration Manager (Y).......couuereiiiieeiiiie et 1
Budget Manager — City DeVEIOPMENT (Y) ..uviiiiiiiiieiiiie et 1
Accounting Manager — City DeVelopmMeENnt (Y) ......ooueere it 1
DCD ACCOUNTANT-LEAG .......eeiiiiiiiii ittt e e 2
Grant BUAQet SPECIAIIST .......eeiiiiiiii e 1
AccouNtiNng COOMINALON l.......uuiiiiiiiiii ettt e s enneee s 2
ACCOUNEING COOMTINALON L...eiiiiiiiiiieiiiiii ittt e st e e e e e sanneee s 2
ACCOUNTING ASSISTANT I].....eeiiiiiiiee et aane e s 1
Accounting Program ASSISTANT H1..........oouuiiiiiiiiiieii e 1
HUMAN RESOUICES ANGIYST.....cuiiiiiiiiiiii ittt a b e e e e e 1
Procurement and Compliance Manager (Y) .ococeeeeeiiiiee et 1
PUrchasing Agent-SeNIOT (Y) .. .uuuee ettt ettt e e st e e e e e e neeas 1
DCD Human Resources AdMiNISTIAtOr ..........ciiuriieiiiiee ittt 1

(N) The Department of City Development shall annually report on city investment by neighborhood.
(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

(RG) Position funded by ARPA. Position authority will terminate upon expiration of ARPA Funding.
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DEPARTMENT OF CITY DEVELOPMENT
PUBLIC HOUSING PROGRAMS DECISION UNIT

Family Housing Unit

Facilities Maintenance MechaniC (X) .......ccvurririeeeiiiiiiiie e s e e e e st r e e e e e e snrnrnreeeae e s 2

Elderly and Disabled Housing

(@) 1 To1 YT [y r= 1o L A LY 2T 1

Facilities Maintenance MeChaniC (X) .....cocuuiieiiiiieiiiie e 1

(X) Private automobile allowance may be paid pursuant to section 350-183 of the Milwaukee Code.
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CITY TREASURER

Executive Office

CItY TrEASUIET (Y)eeiieiitieiee ittt ettt ettt e e
Deputy City TreaSUIEr (Y) ..eeeeeiieeeeeiiieeeeiiieee e st e
Administrative Specialist — Senior (Y) ....cccccoviiieeiiiiiee e

Temporary Customer Service Representative l............occvveeeeenennnn,

Administration

Investments and Financial Services Director (Y) ...cccccecveeevvvicvvvennnn.
Tax Billing and Collection Manager (Y) ......uuuuueeeeeeeeeeeeeeeeeeeeererenenennnns

Business Systems Analyst..........ccccceeieie

Customer Services Division

Customer Services Manager (Y) . ..o eeeeeiieeieiieeee e
Customer Service SPecialiSt (Y) ..o
Customer Service Representative I (Y) ..occveveviiiiiiiieeee e,

Customer Service Representative Ill — Bilingual (Y) ......cccoccvvvverinnen.

Tax Enforcement Division

Tax Collection and Enforcement Coordinator (Y) .......ccccccvvvvevnvnnnnns
Tax Enforcement SpecialiSt (Y) ......uuvvvviiiiiiiiiiiiiiiiiiiiiiiiiiiiininnaannns

Tax Enforcement SpecialiSt (A) .......uuvvviviuiiiiiiiiiiiiiiiiiiiiieeeenannn.

Investments and Financial Services Division

Investments and Financial Services Coordinator (Y)........ccccceeeennee.
Investments and Financial Services Specialist (Y) ......ccoccevviiieennnee.
Accounting ASSISTANT T (Y) cueeeeieiiiiieee e

Accounting Assistant | (0.50 FTE) .....coocviiiiiiiiiee e

Revenue Collection Division

Revenue Collection Manager (Y) .....coueo i

Revenue Collection SpecialiSt (Y) .....coueeiiiiiiiiiiiieeeiiiiieeee e
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L= 11T O (4 PP PUPRRRRN 1

Teller — BilINGUAT ()« e et e e st e e e st e e e e abr e e e e sbneeeeanes 1

(A) Position is designated as bilingual.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.
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COMMON COUNCIL-CITY CLERK

CoUNCI MEMBET (X)(Y) +eeeiittiieeeiiti ettt e et e e et e e e e st e e e e sabn e e e e abneeeeaaes 15
1631 VO =T () T 4 T PP PP PP TP PPTPUPPPP 1
DEPULY CitY CIEIK (Y ) teetetiuiietee ittt ettt ettt e s et e e s et e e e e e e e e e neeas 1

CENTRAL ADMINISTRATION DIVISION

TS o1 Tox o] K CT=T 0 1= - | USRS 1
Government Relations Manager-SeNIor (Y) ....uuue e iicieieeieeeeessiieree e e e e e s s ssnineeeeeee e s s snnnsnneees 1
Government Relations Manager () .uveeeeeee i e e s et e e e e e s st r e e e e e s e st e e e e e e s e aanennnees 1
Policy and Administration DireCtor (Y) ..ccceeeeieeei e 1
Business Operations Manager..........ccoov e 1
Legislative ASSISTANt (Y) ..ooooeeeeieeee e, 14
Legislative ASSIStant (E)(Y) ..cooeerieee e 1
Executive Administrative Assistant (0.5 FTE)(Y) cooovireriiiii 3
Executive Administrative Assistant (0.5 FTE)(Y)(E) ...cceeveeeieeiieiee, 3
Administrative ServiCes COOITINALON ..........c.ciiurriieiiirieeiieie e e e 2
Program ASSIStant ... 1
Events and Outreach Coordinator (X) ... 1
Executive Administrative Specialist..............cco 1
NEtWOrK COOrdINALOI-SEIMION........etiiiiieeieiieeee ettt st sttt e s e s s e e e e e e eennes 1
AdMINISTrative ASSISTANT 1 ........eeiiiiiiiie e 1
CommuUNICAtIONS ASSISTANT [1........eeiiiiiiiieiii e 1
Council AdMINIStration MANAQGET .........cccvviiiiiiiiiiieieiieeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeraererareeerarerarrra———. 1

Auxiliary Positions

Legislative SErvices AITE (A) ....ueei ettt ettt 15

Council Records Section

10700 o[l Il S {=Tolo] (o SV F= T F= o = o PP PTTT PSP 1
STAMT ASSISTANT ...t 2
Staff ASSISTANT () ..oeeeiiiiiieiie et a e e e ee s 2
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MUNICIPAL RESEARCH CENTER

City Records Center

Document Services Manager (Y) ... iiiciieneeeee e sesineeeeee e s
Document Services SUPEIVISOr (Y) .ooveeiiiicieeeeee e iiciiieeee e e e e seveeeeeas

Document TeChNICIian Tl ..........ceuuveeiiiiiiiiieee e

Municipal Research Library

Legislative Library Manager ..........coocveeeiiiiieiniiieee i

Municipal Research Library Services Assistant ..........ccccocceeeeviineeenns

Historic Preservation Commission

Senior Planner (X)......ueveveieieiieiiiieieeeeeeeeeeeeeeeeeeeeeee e eee e ee e eeaeaaaaaaaenes

Graduate INTEIM ......ueiiiiie e e e e e e ee

PUBLIC INFORMATION DIVISION

Public Relations Section

Public Information Manager .............coeeiiiiiiiiiieee e
Public Relations SUPEIVISON .........ccoiiiiiiiiiiieee et
GraphiC DeSIGNET [l ......eeiiiiiiiiie e

Graphic DesSigner-Lead............oooueiiiiiiiieiiieie e

Television Services Section

City Channel ManagEr.........cuvviviiiieiiiiiiiiiieieeeeeeeeeeeeeeeeeeeeeeeeeeeeraeesanenes

City Channel Production Specialist 3.........ccovvviiiiiiiiiiieieieieiiieeieieenens

LICENSE DIVISION

License DiviSion Manager (Y) ....eeee et sieee e nieeee
License Division Assistant Manager (Y).....ccccouuveieiiiieeeiniieee e
License DiviSion SUPEVISOr (Y) ..ccciiieieeiiiieeeeiiiiee s siiee e
Business Systems SpecialiSt (E)(Y) ....uvueiiieiiiiiiieiiiiee e

Customer Service Representative 1l (E)(Y)....ccevrvererniieeeiniieneeene,
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LIiCENSE SPECIALSE I () eeeeeeeiiiiiiiiee i i e e s e sttt e s e st e e e e e e e s e e e e e e s st n e e e e e e e e snnrnnnneeeaeenan 1
License SPECIaliSt I (E)(Y) .eeeeiicirieiiiee i e ittt e e s e st e e e e e e s s e e e e e e e s st e e e e e e e e annrnnaneeeaeeeas 1

LIiCENSE SPECIALST I () ereeeieeiiiiiiiiieiiee e s e st e e e e e e s e e e e e e s e st e e e e e e e e e sanrnrnneeaaeaean 5

LEGISLATIVE REFERENCE BUREAU DIVISION

Legislative Reference BUreau MaNAQET .........coouurieiiiiiieiiiie ettt e s 1
Legislative RESEAICH SUPEIVISOI..........uiiiiiiiieiiiiit ettt 1
Legislative and Fiscal Services SPeCIAliSt..........uuuieiiuiiieiiiiii et 5
Legislative and Fiscal Services Specialist - Lead ..........cocccoveiiiiiiiiiiiiieiiee e 2

MPA Liaison Officers

Police Liaison OffiCer (B) .....cooveiiiieiieee e 4

Office of African American Affairs

CommUNILY Plan MBNAGET.........ouiiii ittt ettt e b e 1

(A) No more than one Auxiliary Legislative Service Aide position may be assigned to any aldermanic office at any
one time.

(B) Position salaries are partially offset by revenue from the MPA in accordance with the labor contract agreement.
(D) The City Clerk shall report annually on equity impact statements.

(E) Position(s) are designated as bilingual.

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

24 2025 Positions Ordinance



COMPTROLLER

COMPLIOIET (Y) et

Deputy Comptroller (Y) ..ot

Administration Division

ACCOUNES DIr€CIOT (Y) 1iie ittt e e e
Financial Services DIreCtor (Y)...cooouveereeeiiiiiiiiee e cesiieee e e e e
Executive Administrative Specialist...........cccccceeeiiiiiiiiieeee e,

Accounting Program Assistant ll..........ccccceeeiiviciiieeeee e

Financial Advisory Division

Revenue and Financial Services Manager ..........cccoccvevevivieeennnnenen
Senior Financial ANAlYSt...........coouviiiiiiii e

Accounting SPECIAlISt.........ccoiiiiieiiiiiee e

General Accounting Division

ACCOUNLING MANAGET .....uuuiiiii s
Assistant Accounting Manager..........cccceeeeeeeinunnnnniannes
ACCOUNLING SUPEIVISOL ... s
Accounting SPECIAlIST ...
Accounting Program ASSIStant Il..........cccccoeoiiiiiiiiiiiienns
Accounting Program AsSistant Il ..........ccccccoeiiiiiiiiiiiiiiinnnns

Accounting Coordinator Il..........cccooooiiiiiiiiie e

Payroll Administration Division

City Payroll MANAJET ........ooueeiieiiiie et
Assistant City Payroll Manager ..........ccccceiiieieiiiiiee e

City Payroll SPecialiSt.........c..uiiiiiiiiiiii e

Auditing Division

AUAIE MBNAGET ...t

SY=T o1 o] g U (o 1 (o] o 0, T PR PUPRRT
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Revenue and Cost Division

Grants FISCAl MANAGET ......uueiieee i i ittt e e e e s st e e e e e e s e e e e e e s e st e et e e e s s ssssteaareeaeesesnnntannees 1
ACCOUNLING SPECIANIST ... eiieeiie e e s e e e e e e e s s st eeeaeessaasnraneeaeeeesaannne 5
ACCOUNTANT-LEAM ...ttt se e e e e nnne s 1
Accounting Program ASSISTANt H]..........uuuiiiieeiiiiiiiiie e e e e e e e e e e ennnes 1

Community Development Act Grant Accounting (B)

Assistant Grant Fiscal Manager (B) .......c.uuviiiiiiiiiiiiie et 1
F U o[ (o] gl I =T= T I (= PSP P PP PPPPOTPP 1
ACCOUNLING SPECIALIST (B) ..eeeeiuviieiiiiiiie ettt sttt e e e e e s nanneee s 1
Accounting Program ASSIStaNt [ (B) ........eeviiiiiiiiiiiiii e 2
Accounting CoordiNator I (B) .......oiuuiiieiiiiie et 1

Financial Systems Support Division

FMIS Project Manager-Application Specialist.............ooooiiii 1
Functional Applications Manager...........cooooi e 1
Functional Applications Analyst-Senior..............coooi i 1
Comptroller Network AdmMINISIFAtOr .........c.vvviiiiiiiiiiiiieieeeeeeeeeee e ee e eeeeeeeeseeesereeeeeeeeerane 1
Financial Systems ANalySt ... 1

Public Debt Commission

Public Debt COMMISSIONET (Y) ..uiiiiiiiiiie ittt et e e s 3

Capital FINANCE MBNAGET ......ccoi ittt ettt e et e e e et e e e eneeas 1

Auxiliary Positions

Accounting SPeCIaliSt (ERP) ......coiiiiiiiiiiie e 1

City Payroll SPecialiSt (ERP) ......ooouiiieiiiiie ettt a e e e e s 1

(B) To terminate upon expiration of the CDBG Program year unless grant agreement is renewed or fiscal year is
altered by Common Council action.

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.
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(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

(ERP) Position Authority will be eliminated at the end of 2025 unless otherwise authorized by the Common Council.
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DEFERRED COMPENSATION PLAN

EXECULIVE DIFECIOT (Y) 1etiiiitiiiee ittt ettt ettt et e s et e s et e e e e e e e e 1
Deferred Compensation Plan CoordiNator.............coiuuiieiiiireiiiiiee e 1
Deferred Compensation Plan Services ASSIStant ..........coocueieiiiiireiiiiiie i 1

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.
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ELECTION COMMISSION

Commissioner Of EIECHION (B)(Y). . teeiitiieeiiiiiee ettt et 3

Election Commission-Executive Director (Y)(CCR) .....cociiuiiieiiiiiie e 1

Permanent Staff

Election Commission-Deputy DIr€CIOT (Y) .uuuuriereeiiiiiiiiiiee e e e e eesiire e e e e e s s e e e e e e s e e e e e e 1
Election Operations and Training Manager (X)........cccouurrereeiiiiiiiierreeeeesssinieeerese e s ssrnnneeeeaeees 1
Election Services CoOrdiNator (A) .......cciiicciireeeee e iesiieree e e e e s s s s e e e e e s s s sstnraeereaeeessnrnraeeeaaeans 2
Absentee Services COOTAINALON .........oiiiiiiiiie e nnee s 1
Voter Outreach and Education Coordinator (X) .........ccccceoeororirisieiseeesessssss s 1
Election Administrative Services COOIAINALON ...........cuvvieirrrireiiiiere e 1
Election Services Field Coordinator (X) .........ccooeeiiiiiiii e, 1
Early Voting Coordinator ..........cooo o 1
Election Training Manager .........ccoo oo, 1

Seasonal Staff

Temporary Office Assistant Il (0.39 FTE) .....uuiiiiiiiiii e 11
Temporary Election Laborer (0.73 FTE) ....oicuiiii ittt 6
Election INSPeCtOr (0.26 FTE) ....uiiiiiiiieiiieie ittt 2,300
Early Voting SUPErviSOr (0.75 FTE) ....uuiiiiiiieiiiii ettt e 1

(A) One position designated as bilingual.
(B) The Election Commission shall commit to finding a permanent early voting location on the Northwest side.

(X) Private automobile allowance may be paid for a maximum of five months per year pursuant to Section 350-183 of
the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics

(CCR) Shall annually contact each member of the Common Council for the purpose of obtaining feedback from each

Council member relating to that person’s performance in their position; and shall annually report to the Common
Council on the results of the feedback obtained.
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DEPARTMENT OF EMERGENCY COMMUNICATIONS

(A)

Emergency COmMmUNICALIONS DIFECION .......uviiiiiiiiieiiiiie et 1
Emergency Communications DepULtY DIFECION ..........uuereiiiiieeiiiiiee e 1
BUSINESS SYSIEMS MABNAGET ... .eeiieiiiiiie ittt e st e s as e e e e anbe e e e e nenas 1
Emergency Communications Systems AdminiStrator............oovuuereiiiirenniiee e 2
AdMINISIrative ASSISTANT IV..... . e e 2
Administrative SUPPOIt SPECIALIST.........cocuuiiiiiiiiiie i 1
Emergency Communications FiNANCe ManN@gQer ..........cceiuiiieiiiiiieiiiiee e 1
Emergency Communications Human Resources AdminiStrator............occvvveeveeeesiicciiieeneeennnn 1
Emergency Communications Business Intelligence Analyst .........ccccoccviiiiieiniiie e, 1
Emergency Communications Supervisor — Quality ASSUIANCE..........cevviiiiviiiiieeeeeiiiiiiieeeaaeenns 1
Management ACCOUNTANT — SENMIOK .........ciiuiiiiiiiii ettt 1
Emergency Communications Human Resources Analyst-Senior...........ccccveeveeeeiiicciiieeneeennnn 1
Emergency Communications Officer V — Quality ASSUIaNCE..........ccceeviiiiiiiiiieeeeeiiiiiieeeeeeenn 3
Emergency CommUNICAtIONS MANAGET ........ciciiuuuiieiiiiiee ittt ettt ettt et e e e e eeeas 6
Emergency Communications SUPervisor — TraiNiNg........ccueeeirurereinireee st e e 1
Emergency Communications Officer V — TraiNing.........coocuereiiiiiieiniiieeiee e 3
AdMINISTrative ASSISTANT I ........ooiiiiiiii e 1
Emergency COMmMUNICALIONS SUPEIVISON ......coiuuiiiiiiiiieeiiiiee ettt 15
Emergency Communications OffiCer IV ... 176
Emergency Communications OffiCer IV (A) ...couueeieiiiiieiiie et 8
Emergency Comm. Officer V - Lead (FIOOr Operations)..........ccceevvieieeiniiieeiniiee e 15

Position is designated as bilingual
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DEPARTMENT OF EMPLOYEE RELATIONS
ADMINISTRATION DIVISION

Employee Relations Director (E)(I)(Y)(CCR) ..ovveeiiiiieiiee ettt e e e e 1
Administrative SUPPOIt SPECIAIIST..........uuiiiiieeiiiciie e e e e 1
City Service ComMmMISSIONET (Y) coiiiieiieiiee e e e ittt e e e e e s st r e e e e e s e st e e e e e e e s s ssnraareeeaeeseannnrannees 5
Marketing and Communications OffiCer ... 1

(E) The Department of Employee Relations shall annually report exit survey results be department to the Common
Council.

()  The Department of Employee Relations shall share an inventory of apprenticeship and internship opportunities in
the city to the Common Council, Direct Connect MKE, and CDBG-funded Neighborhood Stabilization Programs.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

(CCR) Shall annually contact each member of the Common Council for the purpose of obtaining feedback from each

Council member relating to that person’s performance in their position; and shall annually report to the Common
Council on the results of the feedback obtained.
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DEPARTMENT OF EMPLOYEE RELATIONS
EMPLOYEE BENEFITS DIVISION

Employee Benefits DIireCtor (Y)(CCR)....oicuiiiiieie e s st e e st r e e e e e e e e e e e 1
Employee Assistance and Resource CoordiNator .............ccuiiiiiiiieeeeeesiiiiiieeee e e e e ssinnneeeeee e 1
Benefits and WellNESS SUPEIVISOI .......ciiiiiiiiiiie et e e s e r e e e e e st e e e e e e e e nnrnaaeeeeaeee s 1
BUSINESS FINANCE MANAJET.........uuiiiiieeeie ittt e s et e e e e e s s e e e e e e s s st n e e e e e e e e sanraraeeeaaeaeas 1
Business Operations SPECIAlIST..........ccciiiiiiiiiiee e 1
Risk Management and Safety OffiCer (X) ... 1

Medical Benefits Section

BenefitsS SYStEMS ANGIYST.....cooiiiiiiiii e 1

Benefits Services SPECIALIST.........ciiiiiiiie i 2

Worker's Compensation Section

Worker's Compensation and Safety Manager (Y) ....ooooooeooeoeoiiiiiisccc s 1
Worker's Compensation ANAIYSt............eeeiiii i 1
Worker's Compensation SpecialiSt...........ccccoiiiiiiiiiiiiii e 1
Paralegal —Lead ... 1
Paralegal ... 1

Auxiliary Positions

Human Resources ANAIYSt (ERP) ........oiiiiiiiiiii e 1

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

(CCR) Shall annually contact each member of the Common Council for the purpose of obtaining feedback from each
Council member relating to that person’s performance in their position; and shall annually report to the Common
Council on the results of the feedback obtained.

(ERP) Position Authority will be eliminated at the end of 2025 unless otherwise authorized by the Common Council.
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DEPARTMENT OF EMPLOYEE RELATIONS
OPERATIONS DIVISION

Employee Relations and Compliance

Labor Negotiator (X)(Y)(CCR) ....uuviiiiiiee e
Human Resources Compliance Officer (Y)..ooooooovvivviiieeeeeein i,
Human Resources Representative ..........cccuvevveeeeevcciiiieeee e,

Leave Administration Coordinator.............euvvveeeiieeiiieeiiiieee e,

Staffing and Certification Services

Human Resources Manager .............ccccoeveeeiiiiiiiieeeeeeeeeeeeeeeee
Human Resources Representative ..........cceeeeiveeeeiiieeie i
Workforce Planning and Certification SUPervisor .............ccceceeeennee.
DIVErSItY RECIUILET ......eeiiiiiiiee ettt
Human Resources Analyst — SENIOr ........cc.eeveiieiieniiiiee e
Human Resources ASSISTANT...........ocuiiiiiiiieiiiieee e
Test Administration SpecialiSt............covviiiiiiiieiii e
Administrative ASSISTANT Il..........cooiiiiiiiiiie e

Position Control SPeCialiSt ..........ccooiiiiiiiiiiiei e

Compensation and Pay Administration Services

Human Resources Manager (Y) ...,
CompeNnSation SUPEIVISOI .......cuuuviiieeeeeieeeeeeeeeeeeeeeeerereeeeeeeeeeeserererenenes
Human Resources Representative .............cccooeeeeeeiieeeeeeee,
Human Resources Analyst-Senior...........ccccceeeeeeeeieee e,
Human Resources ASSISTaNt............cceeiiiiiiiiiieiee e
HRIS Auditor —Lead ...

Functional Applications AdmINIStrator...........ccccccoviiiiiiieeiee e,

Management Training Program

Management TraINEE ..........eeii it
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Auxiliary Positions

AuXiliary RESOUICE POSITIONS.......ccoiiiiiiieiie e e e s ittt et e e e s s st e e e e e e s e sanreeereee e e s s snnreeereeeeesannnnes 30
Human Resources ANalySt (ERP)......ccooi ittt r e et e e e e e e 1
HRIS AUGItOr (ERP) ..eiiiitieeeeiee it ste e see s e ettt ste e st e st e sste e e ssaeessaeesnteaesnseeanseeensaeeansenennneenns 2

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

(CCR) Shall annually contact each member of the Common Council for the purpose of obtaining feedback from each
Council member relating to that person’s performance in their position; and shall annually report to the Common
Council on the results of the feedback obtained.

(ERP) Position Authority will be eliminated at the end of 2025 unless otherwise authorized by the Common Council.
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EMPLOYES' RETIREMENT SYSTEM

Employes' Retirement System-EXecutive DIreCtor (Y) .....ocuueeeiieiereiiiiiie e 1
Chief INVeSTMENT OFfICEI (Y)..tii ittt e 1
Employes’ Retirement System Operations DIireCtor (Y) .......oooovuiereiniieeenniiiee e 1
Employes' Retirement System-Deputy DIir€CtOr (Y) .....eeeiouieeeiiiiiee e 1

Management Support Services

AAMINISTratiVe ASSISTANT 1] ... 1
ERS ServiCeS SPECIALISt.....cccii it e e e ae e 1
Deputy Chief Investment Officer (Y) ..o 1
Pension Investment Analyst-Senior ... 3
ERS Business Operations Analyst...........cooooiiiii 1
Management Services ANalyst...........oooo i 1

Fiscal Services

ERS Chief FInancial OffiCer (Y) ...eiiiiiie it 1
Pension ACCOUNEING SPECIANIST .......ciiuuiiieiiiiiie ittt 2
Pension ACCOUNEING MANAGET ......ccoiuiiiieiiiiiie ettt et e e 3
Management ACCOUNTANT-SENION .........oiiiiiiiieiiiii et 3
ERS FiSCal SEIVICES ASSISTANT .....cciiiiiiiiiiiiiie ittt s 1
ERS ACCOUNEING ASSISTANT ...eoiiiiiiieiiieie ettt s e et e e 1
Benefit SErvices COOMINALON .........oiiuuiiieiiiiii ettt 1

Information Systems

Business Systems Coordinator............coooeeei i 1
ERS SYStEMS MaANAGET ... .o 1
ERS Applications Development MANAGJET ...........coi ittt ee e 1
ERS Database ADMINISTIAtOr .........coouiiieiiiiiie it 1
ERS SOftWare DEVEIOPET ...ttt ettt e e e e e e abeaeeeaaa e as 1
ERS Server AdMINISTIATON ........cuuiii ittt 2
ERS Network Security AdMINISIIAtOr ..........ueeiiiiee e 1
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Chief Technology OffiCEI (Y) ..ei et a e e 1

Membership Services

Employes’ Retirement System — Deputy DIireCtor (Y) ....eeeeeeeiicciiieeiee et e e esiiieeee e 1
Retirement Plan Manager (Y) ..o s sttt e e s e e e s s e e e e e e e s st e e n e e e e e s nnrnnaneeeaeae s 1
Pension SPECIaliSt-SENION ..........c.uuiiiiiee e e e a e e aa e 3
Lead PenSiON SPECIALIST..........ccuiiiiiiie e e e e e e e s e e e e e e raae e 1
Disability SPeCIaliSt-SENIOL ..........uuiiiiiee i e e e e e e e e eaae s 2
Disability SPeCIaliSt-LEAM ............vvriiiiee e a e 1
Benefit Services COOMINALON .........coouiiieiiieiie it 2
Benefits Services SpecialiSt...........oooor oo 3
RECOIdS SEIVICES SUPEIVISOT .....cccc e e 1
OFfICE ASSISTANT T ... e e e e e 1
ReCords TECNNICIAN [1.........oiiiiiiiii e 2
Member, ERS Annuity and Pension Board (Y) ..., 8

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.
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FIRE AND POLICE COMMISSION

Administrative Services Section

Fire and Police Commission Executive Director (X)(Y)(A)(CCR) ....cccvvveiriiiieiiiiee e 1
Fire and Police Commission Deputy Dir€Ctor (X)(Y) ... ueirureeeimmieeeiiiiee e 1
Program ASSISTANT |.......coiuiiiiiiiiii et 2
PATAIEGAL ..o e e 2
Administrative SPeCialiSt — SEMIOT.........ocuuiiiiiiiiiie e 1
Community Outreach Coordinator (X) .......ueeeeiiiiieeiieie ettt 1
POSItioN CONLrol SPECIALIST .......uviiiiiiiiii ettt 1

Boards and Commissions

Fire and Police CommISSIONEr (Y) ..ccceeeeieee e 9

Monitoring Unit

Fire and Police Commission Compliance AUItOr ..........coouuiiiiiiiiie e 1
Research and POlCY ANAIYST.........cooiiiiiiiiiiie e 1
Fire and Police ComMmISSION INVESHGATON ........couuuiiiiiiiie it 1
Fire and Police Commission Investigator (Bilingual)............coouiiiiiiiiineieee e 1
Fire and Police Commission AUit MANAGET ..........coiuuiieiiiiie et 1
Fire and Police COMMISSION AUAITOT .........uuiiiiiiiie e 2
Fire and Police Commission SENior AUITON ..........oiiuiiiiiiiii e 1

Staffing Services Unit

Fire and Police Commission Staffing Services Manager (Y) ... 1
Human Resources Representative ... 3
[T (U] 1=] O 0, T PP 2
Test AdMINIStration COOTAINALON ..........cuuriiiiiiiee ettt e s e s e ee e e 1
HUMAN RESOUICES ASSISTANT.......eiiiiiiiiieiiiiie ettt s s 2

Office of Emergency Management

Emergency Management Director (X)(Y)(CCR) ..cccoiuiiieiiiiiie i 1
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(A) The Fire and Police Commission shall work with the Fire and Police departments to develop a survey for
employees who move out of the city to provide their reasons for moving out of the city.

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

(CCR) Shall annually contact each member of the Common Council for the purpose of obtaining feedback from each

Council member relating to that person’s performance in their position; and shall annually report to the Common
Council on the results of the feedback obtained.
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FIRE DEPARTMENT
OPERATIONS BUREAU DECISION UNIT

Firefighting Division and Special Operations Division

ASSISTANT FIrE ChIBf () oo e e e e s e e e e e e e s st raeeeeeeeesannnnes 1

Special Operations

DEPULY ChIef, FiFE ..t e e e e e 1

Firefighter/Paramedic Service

[T 010 YA O 1= R PSR 3
Battalion Chief, FIre ......ooiiiiiic e 18
Fire Captain......cccooeeeee e 41
FIre LIBULENANT ....oiiiiiei et e e e e st e s sn e e s snr e e e s snneeeeann 136
Firefighter/Fire Paramedic (H) ... 397
Heavy EqQUIDMENt OPEIatOr........c.coee e, 139
EMS SUPEIVISOK ... 3
Firefighter/Fire Paramedic (H) (AuXiliary) ..., 50

Fire Cause Investigation Unit

1 OF=T o] r= 1] o PP PP PTPRP 1

(TSR I T01 (=] 0 T= 1oL AT 2

(H) These authorized positions may be filled under either the position title of Firefighter or Fire Paramedic.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances

Chapter 303-Code of Ethics.

39

2025 Positions Ordinance



FIRE DEPARTMENT
SUPPORT SERVICES BUREAU DECISION UNIT

L =R O a1 = (5 T (PSR 1
Fire MediCal OffiCEI ... .iiiiiiiiie ittt r e nnne e 1
YY) = L L0 T (T O 1= (8 ) PSRRI 1
[ =R 0] 4] o] F=T g ot @ T PSR 1
Administrative Services COOAINALON .........coivviiriieiiee e 1

Business and Finance Section

BUSINESS FINANCE MBNAGET ... eiiie ittt st s et e e s e e e e e anbe e e e e nenas 1
ACCOUNTING SPECIALIST ......eeeiiiieiiiee ettt e e s e e e anneee s 1
Fire BUSINESS SErvices SPECIANIST ........ciiiiuuiiieiiiii it 3
PAYrOll ASSISTANT 3.....eeeeiiiieiie et e s e e e e et e e e e e e nneas 1

Administration Division

Fire Caplain.......coooeeeecece e 1
Fire Human Resources AdMINISITALON..........cuiiiririiiiie e 1
Human Resources Analyst - SENIOr ... 1
CUSTOTIAI WOTKEE 3 ...ttt ettt e e e e e e e e e nneas 1
OFfICE ASSISTANT T ...t e e e e e e e e 1
Program ASSIStant ... 1
OFfICE ASSISTANT TV ...t e e e e e 1
Fire Records SpecialiSt ... 1

Technical Services/Dispatch Division

Fire Information SYStEMS MaNAQET ........coouuiiiiiiiiiie e 1
IT SUPPOIt SPECIALIST-SENION .....eiiiiiiiiie it e e eaaee s 2
Fire Information Technology ManAgEr ...........couiiiiiiiiiie e 1
Fire SYStems ANAIYSE — SEIMIOT .....ciiiiiiiieiiiiie ettt e e 1
Functional Applications ANAlYSt-SENIOT..........cocuuiiiiiiiiie i 1
BUSINESS SYSIEMS ANAIYST ...coiiiiiiieiiiiii et s s et e et e e s e 2
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Construction and Maintenance Division

DEPULY ChIef, FilE ..t e s e e e e e e neeas 1
FACIlItIES MANAGET ......eeiiiiieiie et e s et e s e bt e e e e s e e e e e s 1
Emergency Vehicle MeChanIC 4...........oii i 9
WWEIHERT 4.ttt ettt e e e s bt e e e st b e e e e abb e e e e anbeeeeesbneeeeanes 1
= Lol 11 11 A ST TP PP PTPPPP 2
HVAC Maintenance TECNNICIAN 4 .........ooiiuuiiiiiiiiie et 2
101 1[ol= o ]0] (o |1 o= 1 (o] g | O PO PU P PP PPPPPP 1
= 11010 O PP PP PP PUPRPP 1
LOF T o 1CT 0] (=] PP PP PPPT R PPPPP 2
Fire Fleet REPAIN MANAGET ..........uiiiiiiiii ettt e e 1
Compressed Al TECHNICIAN ..........iii e 1
FIrE UPNOISTEIE ..ttt e s et e e et e e e e 2
THrE REPAIN WOTKET ..ttt e e st e e e st b e e e sabe e e e e sabb e e e e snbneeeeanes 1
MaINTENANCE ASSISTANT ......eeiiieiieiee et e e s s e e e et e e e e neeas 2
INVENtOry CONtrol ASSISTANT 3 .....coiiiiiiieiiiiee et e e s 2
Youth Fleet APPrentiCe (0.5FTE) ....coiiiiiiiiiiiiiee ittt e et e e e sbneee e 2

(B) The Fire Department shall work with the Fire and Police Commission and Labor Negotiator on a novel
Emergency Medical Services model.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.
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FIRE DEPARTMENT
EMS/TRAINING/EDUCATION BUREAU DECISION UNIT

YIS 2= L 0 T (T O 1= (8 ) PSR 1
RECTUIMENT DIFECLON ....eiiiitiiie ettt st s st e s sttt e e e st e e s e st e e e anbe e e e annbeeeeeneeas 1
Firefighter/Fire ParamediC (H) .......oeeiieiiiiiiiiiiie et e e r e e e e e e e e e e e 1

EMS (Emergency Medical Services) Division

DEPULY ChIef, FIFE .. e e e e e e 1
EMS INStrUCIOr COOTINALON. ... ... tiiiiiieee ittt ettt e e e e e e st e e e e e e s enrnbeeeaaaeeeas 1
OFfiCE ASSISIANT IV ... e e e e e e st e e e e e s st et e e e e e e e e annrnneeeas 1
[/ IS =To [0 or=11Te] g H@Xe o] o |10 = Lo S USRS 1
EMS Technical RESOUICe SPECIALIST ........cuvuiiiiiiiie ittt 1
Mobile Integrated Healthcare Program Manager...........coouueeiiiiiiie i 1
Mobile Integrated Healthcare Program SUPEIVISOr .........occuuiiiiiiiiieiniiie e 1
Mobile Integrated Healthcare Program Operations Coordinator.............ccccuveeveeeeeiiiciiieeeneeennnn 1
Milwaukee Overdose Response INitiative SUPEIVISOr ..........eieiiiiiieiiiiiee it 1
Milwaukee Overdose Response Initiative Lead ASSISTaNT...........c.ccovriiiiiniiiie e 1
Milwaukee Overdose Response Initiative Practitioner............oocceeeiiieeeiiiiie e 2

Training Division

Deputy Chief, Fir€ ..o 1
Fire Captain.......ccoo oo 2
FIre LIBULEBNEAINT ....oiiiiiiii ittt s e e s e e e e e e e e 5
SUIVIVE AlIVE HOUSE DIFECION ......eeiiiiiieie ettt 1
Firefighter/Fire Paramedic (H) ... 3
| I OF=To (= TP PO PP PP PP PPPRPR PP 52
OFfICE ASSISTANT 1] ..o e et e e e e e 1
OFfiCE COOTAINALON 11....eeeeeiiiiee ettt e et e e e e e 1
Vehicle OperationNS INSITUCTON ........oiiiiiiiiii ettt e e e e e e bt e e e e e e e e aneees 1
Vehicle Operations Training COOrINALON ..........cuuieiiiiie ettt ae e 1
MEAIA PIOTUCET ...ttt ettt e st e s st e e e e e e e 1
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Community Relations Section

Firefighter/Fire ParamediC (H) ......ueeiieeiiiiiiiiieee e e e s r e e e e et n e e e e e 3

Fire Community Relations DIFECION ........cccuuviiiiii ettt e r e e e e e e e e e e e e 1

Health and Safety Division

Fire Health and Safety MaNAGET ..........cooiiiiiieiiii e 1

W1 a1 (= (Tod I =Y L= ST 1

(H) These authorized positions may be filled under either the position title of Firefighter or Fire Paramedic.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.
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HEALTH DEPARTMENT
OFFICE OF THE COMMISSIONER AND HEALTH ADMINISTRATION

Commissioners Office

Commissioner - Health (X)(Y)(CCRY) ..evveieiiiiiiieiiee ettt ee et e e e s e e e e s sanpanae s 1

Administrative ASSIStANT IV (X)..eeeeeiiiiiiiiieeee s e e e e e s e e e e s s r e e e e e s nnnnne 1

Finance & Administration

Health Budget and Administration Manager (X)(Y)......oeeoureeeiiiireiiee e 1
Grant Budget SpecialiSt (Y)(PHI) ..coooiie e 2
Grant Compliance CoordiNator (Y) ...o.eeeeiiieeee ittt et 1
Accounting CoordiNALOr I () ....eee ettt e e anne e s 4
Health Inventory Control SPecialiSt (X) .......uvieiiiiieiiiie e 1
Inventory Control Assistant 3 (X) (0.5 FTE) .....uuuiiiiiiiieiiiiiie e 1
Management Accountant-Senior (X)(Y) ...o.uueeeiurireiiiiee it 1
Program Assistant [l (RG)(ODR) .......ueiiiiiiiieiiiiie ettt 1

Human Resources

Health Human Resources Administrator (X)(Y) ....ooooveeriiieeie 1
Human Resources ANalYSt.........cooooiie i 1
Human Resources Representative (X) ........coooieiiiiiiiiii 2
HUMAN RESOUICES ASSISTANT.......eiiiiiiiiie ittt 2
Public Health Compliance OffiCer ... 1
PUBIIC HEAIN INTEIN ... 1
Public Health Apprentice (X) ....ccoo oo 1

Vital Records
Health Customer Service Manager (Y) ..oouuueie i iiiie ettt 1

Customer Service Representative Tl .........c..ooo i 6

Board of Health

Member, Board of HEAIN () ... 9
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X) Private Auto Allowance May Be Paid Pursuant to Section 350-183 of The Milwaukee Code.

() Required to file a Statement of Economic Interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

(CCR) Shall annually contact each member of the Common Council for the purpose of obtaining feedback from each
Council member relating to that person’s performance in their position; and shall annually report to the Common
Council on the results of the feedback obtained.

(ODR) Funded by revenue received through multistate opioid litigation settlements, in full or in part, through 2037.

(PHI)  To expire 11/30/2027 unless the CDC Public Health Infrastructure grant is extended.
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HEALTH DEPARTMENT
POLICY, INNOVATION & ENGAGEMENT DIVISION

Deputy Commissioner-Policy, Innovation & Engagement (X)(Y)

Administrative Assistant Ill (X)
Research and Policy Coordinator (PHI)

Workforce Development Administrator (X)(Y)(PHI)

Data & Evaluation

Health Data and Evaluation Director (X)(Y)(CDD)
Epidemiologist (X)(PHYL)
Epidemiologist (X)
Epidemiologist (X)(PHI)
Epidemiologist-Senior (X)(PHI)
Data and Evaluation Coordinator (X)
Data and Evaluation Coordinator (X)(EDET)
Data and Evaluation Coordinator(X)(PHI)

Data and Evaluation Coordinator (X)(CDLD)

Communications

Marketing and Communications Officer (X)(Y)(CDD)
Marketing and Communications Coordinator (X)(PHI)

Graphic Designer Il (PHI)

Public Health Strateqy

Health Strategy Director (X)(Y)(CDD)
Public Health Strategist (X)(Y)(PHI)
Public Health Strategist (X)(Y)(PHG)
Public Health Strategist (X)(Y)(MCH)
Public Health Strategist (X)(Y)(SNP)(CFWR)
Public Health Strategist (X)(Y)(RG)

Public Health Strategist — Senior (X)(Y)(JOD)(ODR)
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Community Outreach Specialist (X)(PHI) ......uvviiiiriieeiiiieeee e 1

Community Outreach Specialist (X)(ODR) ......uuuiiiiieiiiiiiiiieiee et e e e e e s snraaee s 1

(X) Private Auto Allowance May Be Paid Pursuant to Section 350-183 of The Milwaukee Code.

(Y) Required to file a Statement of Economic Interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

(RG) Position funded by ARPA. Position authority will terminate upon expiration of ARPA funding.

(CDD) To expire 5/31/2026 unless the Health Disparities Among Populations at High-Risk and Underserved, Including
Racial and Ethnic Minority Populations Grant is extended.

(CDLD) To expire 12/31/2025 unless the CDBG Lead Grant is extended.

(CFWR) Position will provide .10FTE for each of two years as match for the Compost and Food Waste Reduction
cooperative agreement through 5/30/26 unless the agreement is extended by the FDA.

(EDET) To expire 7/31/2026 unless the Epidemiology and Laboratory Capacity (ELC) Project E: Cross Cutting
Emerging Issues (COVID-19) - Enhancing Detection Grant is extended.

(JOD) To expire 9/30/2025 unless the Comprehensive Opioid, Stimulant & Substance Abuse Grant is extended.
(MCH) To expire 12/31/25 unless the Maternal and Child Health Grant is extended.

(ODR) Funded by revenue received through multistate opioid litigation settlements, in full or in part, through 2027.
(PHG) To expire 9/30/2025 unless the Preventive Health Grant is extended.

(PHI)  To expire 11/30/2027 unless the CDC Public Health Infrastructure Grant is extended.

(PHYL) To expire 09/30/2025 unless the COVID-19 Phylodynamics Grant is extended.

(SNP) To expire 9/30/2025 unless the SNAP-Ed Collective Action Grant is extended. Partially funds one position of
Public Health Strategist.
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HEALTH DEPARTMENT
FAMILY & COMMUNITY HEALTH DIVISION

Deputy Commissioner of Family & Community Health (X)(Y) cccvvvrveeeeiiiiieeeeee e 1
(O[T 1ol @) 11 ToT = @doTo] (o [TaT- 1o ] G 0, TP SRR 3
Family & Community Health Director (X)(Y)(MCH).......uuviriiiiiiiiiieeee e 1
Family & Community Health DIreCtor (X)(Y) wueeeeeeoiiiciiiiee et e e e e e e 1
Community Health Administrative Specialist 3 (X)........cccorrreeiiiiiiieeece e 3
Health Center Administrative Manager (X) ....eeeeeeoiiiciirieeee e iesiniee e e e e st er e e e e nrnrneeeee e 1

Empowering Families of Milwaukee (EFM)

Empowering Families of Milwaukee Program Manager (X)(Y)(FFHV) .....ccocciviiiiiiiiiieennn. 1
Community Health Administrative Specialist 3 (X)(FFHV) ......coooiiiiiiiiiieeee e, 1
Health Project Supervisor — EFM (X)(Y)(FFHV) ..coooiiiiii e 3
Fatherhood Involvement Specialist 3 (X)(FFHV) ..o 3
Health Project Supervisor-DADS (X)(Y)(FFHV).....ooiiiiii e 1
Public Health NUrse 3 (G)(X)(FFHV) ...ooo it 7
Community Outreach SPeCialiSt (X) ......oeeiiuiiieiiiiie e 1
Public Health Social Worker 3 (X)(FFHWV)....coooiiii e 7
Public Health Nurse - Senior (X)(FFHV) .....oo e 1

Healthcare Access

Healthcare Access Program Manager (X)(Y)(CHAP) ... 1
Healthcare Access Program Coordinator (X)(CHAP) ... 1
Health Access Assistant (X)(CHAP) ... 5

Doula Program

DOUIA 3 (X)(HWF) ettt sttt e s et e e s et e e e ennbe e e e e naeas 3
(Do U =T 2 0 I TP RT 5
Doula Program Manager (X)(Y)(HWHE) ..o 1
Doula Program Coordinator (X)(HWF) ......eeeiiiiiiieiiiee e 2
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Strong Baby Program

Strong Baby Program Manager (X)(Y)(MCH) ...oooivii oo e e 1
Community Outreach Specialist (X)(MCH) ......uuiiiiiiiiiieee e 2
Public Health Nurse-Senior (G)(X)(NBH).......ccuieeiiiiiiiiireee e cieiie e e e s st e e e e e e svnane e e e e e 1
Public Health Nurse-Senior (G)(X)(CDG) ....uuuiiieeiiiiiiieiieeeeeesesiiieeer e e e e e s ssintaeee e e e e e ssnrnnaeeeeaee s 1

Women, Infants & Children

(G)

(M)
(X)
(Y)

(CDG)

WIC Program Manager (X)(Y) (WIC) ... .uee ettt 1
Health Project Supervisor — WIC (X)(WIC)....couuriieiiiiie ittt 2
WIC Client Services Assistant 3 (X)(M)(WIC) ...cooiuuiiiiiiiiiieiiiiee e 7
WIC Client Services SUPErviSOr (X)(MWIC) ...couueeiiiiiiiieiiieie et 1
Community Health Nutritionist 2 (X)(M)(WIC).......ccoiiiiiiiiiiieeiiee e 8
Community Health Dietitian 2 (X)(M)(WIC)...cceiiiiiieiiiee et 5

The Health Department is authorized to underfill up to 10% of the authorized Public Health Nurse positions
with Public Health Nurse Interns.

One position designated as bilingual.
Private Auto Allowance May Be Paid Pursuant to Section 350-183 of The Milwaukee Code.

Required to file a Statement of Economic Interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

To expire 6/30/2025 unless the Congenital Disorders Grant is extended.

(CHAP) To expire 12/31/25 unless the Medical Assistance (MA) Outreach Forward Health Grant from the State of

Wisconsin Dept. of Health Services is extended.

(FFHV) To expire 09/30/2025 unless the Family Foundations Comprehensive Home Visiting Grant is extended.

(HWF)

(MCH)

(NBH)

(WIC)

Partially funds one Men's Health Manager.

To expire 9/30/2025 unless Healthy Wisconsin Families: Investing in the Infrastructure of Maternal and
Infant Health Grant is extended.

To expire 12/31/25 unless the Maternal and Child Health Grant is extended.

To expire 12/31/25 unless the Newborn Hearing Screening Grant is extended. Partially funds one position
of Public Health Nurse.

To expire 12/31/2025 unless the Women, Infants & Children grant is extended.
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HEALTH DEPARTMENT
CLINICAL SERVICES DIVISION

Deputy Commissioner of Clinical SErvices (X)(Y)....ooouurrrreeiiiiiiiiiee e eriive e e e svnrne e e e e 1
Public Health Nursing AdminiStrator (X)(Y) .o icieeieee e cesitee e e e s r e e e e e e e e e e 1
Public Health Nurse-Senior (G)(X)(CDD)(ODR) .......c.cuuuiiiieeiiiiiiriie e sernre e e e e svnree e e e e 1

Disease Control & Prevention

Infectious Disease Program DireCtor (X)(Y) «ouueeeeiueiieiieiee ettt 1
Office ASSISTANT T (PHI) ... e 1
Program ASSISTANT I (X) ....eeeeieiiiiie et 1
PUbIiC HEalth AIE (X) ..eiiieieieeieee e e e 2
Public Health NUISE 3 (G)(X) «uveieieiiiiii ettt ettt e e 6
Public Health Nurse Supervisor (X)(Y)(PHI) ..o 1
Public Health NUrse - SENIor (G)(X) ... uueiuureee ittt e s 2
Public Health Nurse - Senior (G)(X)(IMM)(PHI) .....coiuiiiiiiiii e 1
Public Health Nurse - Senior (G)(X)(IMM)(PHI)(COVI).......uiiiiiiie et 1
Public Health Nurse - Senior (G)(X)(IMM)(COWVI) .....cuuiieiiiiie et 1
Disease Intervention SPeCialiSt 3 (X) ...c.eiuriieiiiiie it 4
Radiologic Technologist (0.5 FTE) (X) ...cicuuutteiiiiieiiiiee ittt 1
Laboratory
Public Health Laboratories Director (X)(Y) ... 1
Public Health Assistant Laboratories Director (X)(Y) ..ccooveeeeeeeiiie, 2
Public Health Laboratory Operations Manager (X)(Y)(EDET)(LAMD)..........ccccceeeiiiininnnn. 1
Bioinformatician (LAMD)(PHYL) ....ccooiiiiii 1
ChEMIST-SENIOL ...iiiiiieie et e et e e et e e e e e e 1
CREIMIST ...t e et e et e e e et e e et e e et e e e e 1
10017 411 o (i 167 ] ) T PP EPTT TR 1
Biothreat Coordinator (PHI)...........eiiiii et a e e e 1
Laboratory Information Systems Specialist (SRG) .......uuiiiiiiiiiiiiiiiieiee e 1
Medical Laboratory TeChNICIan (X) .......ooieieeiiiieeiiiiieiie et e e e e e 4
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Y [Tol o] o]Te] [oTe IR Y =T o o ] S PP UP ORI 1

Microbiologist - SeNIOr (X)(LAMD) .......oiiiiiiiieiiiiie ettt 1
Microbiologist - SENIOr (EDEX) ....ccciiuuriieiiiiiie ittt 1
[ Tel o] o1 o] (oo ] AR PO PU PP PTPPPP 1
MiICrODIOIOGISt (EDET) ..ceiiiiiiieiiiiie ettt ettt ettt e bt e e e e e e 1
MiICrobiolOgiSt (EDEX) .....uuiiiiiiiiiie ittt 1
Microbiologist (EDEX)(PHYL) .....eitiiiiiiieiiiiie ettt 1
MiICTODIOIOGIST (LPHPY) .t e s 1
[ Telge] ol o] (ol K A (ST R {C) O PP O U PP PTPPTP 2
OFFICE ASSISTANT 1] ..t e e e e e et e e et e e e e neeas 1
Program AsSIStant Hl (X)(PHYL) ..cooiuiiiieiiiii ettt 1
VIFOIOGIST (LPHP) ...ttt e et e e st b e e e e anbb e e e e sbeeeeeanes 1
Virologist-SeNIOr (EDET) ......uuiiiiiiiiee ittt e e st e e e st e e e e snbn e e e e sbneeeeanes 1
Laboratory Quality Assurance SpecialiSt (LAMD) .........ooiiiiiiiiiiiiie e 1

Sexual & Reproductive Health

Sexual and Reproductive Health Program DireCtor (X)(Y) ..eeeeeeeeeeeeieeeieieeeieeeieeeeeeeeeveveveeevenanns 1
Disease Intervention Specialist SUpervisor (X)(Y) .o 1
Disease Intervention Specialist Coordinator (X)(STDA) ....ccooeiiiiiiiii 1
Disease Intervention Specialist Coordinator (X) ......ccoooeiieiiiie 1
Disease Intervention Specialist 3 (X)(STDA) ..o 2
Disease Intervention Specialist 3 (X)(HPS) ... 1
Disease Intervention Specialist 3 (X) ....ccoeeieiiiiiii 4
Health Project ASSIStant (X) .....ccooeeeiie e 1
MEAICAI ASSISTANT ...t e e e e et e e e e e e s e bbb et e e e e e e e s nbabeeeaaae e s 1
Medical AsSiStant (STDA)(WEFP) ..ottt e e e e 1
N[O =R e = Tea 11 (o] [=T G PP 1
OFfiCE ASSISTANT T ...ttt e e e e et e e e e e e e e e enbeeeeeas 2
Public Health NUFSE 3 (G)(X) ..uuutureeeieeaie ittt ettt a ettt e e e e e e s aebnaeeeaaae e s 5
Public Health NUrse 3 (G)(X)(WFP) ..ottt a e 1
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Public Health NUrse SUPEerviSOr (X) ...ccoiiiiiiiieeiee ettt e e e e e e eaa e e 1

Well Women Initiatives

Well Women Program Manager (X)(Y)(WWP)... ..ottt e e e s sanee e e e e 1
Medical AsSIStant (X)(WWVP) .....uiiiiiiiee i e s e e e e e e et e e e e e e e e nnrnrareeeaeeeas 1
Public Health EAUCALOr Il (WWP)....ciii ittt s st e e e e e e st e e e e e e an 1
Public Health Educator Il - Bilingual (X)(WWP) ... e e e 1
Program ASSISTANt Il (WWVP)......uuiiiiiee et e e e e et e e e e e e s nnrnaa e e e e e e e s 1
Public Health Nurse-Senior (G)(X)(WWP)......uei et r e e e 1

(G)  The Health Department is authorized to underfill up to 10% of the authorized Public Health Nurse positions
with Public Health Nurse Interns.

(X) Private Auto Allowance May Be Paid Pursuant to Section 350-183 of The Milwaukee Code.

(Y) Required to file a Statement of Economic Interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

(CDD) To expire 5/31/2026 unless the Health Disparities Among Populations at High-Risk and Underserved,
Including Racial and Ethnic Minority Populations Grant is extended.

(HPS) To expire 12/31/2025 unless the HIV Partner Services grant is extended.

(IMM) To expire 12/31/2025 unless the Immunization Action Plan Grant is extended.

(ODR) Funded by revenue received through multistate opioid litigation settlements, in full or in part, through 2027.
(PHI) To expire 11/30/2027 unless the CDC Public Health Infrastructure Grant is extended.

(SRG) To expire 07/31/2025 unless the ELC: Project SISURRG Grant is extended.

(WFP) To expire 12/31/2025 unless the Family Planning Grant is extended.

(WWP) To expire 6/30/2025 unless the 2023-24 Wisconsin Well Woman Program grant is extended.

(COVI)To expire 6/30/2026 unless the Immunization Cooperative Agreement Grant is extended.

(EDET) To expire 7/31/2026 unless the Epidemiology and Laboratory Capacity (ELC) Project E: Cross Cutting
Emerging Issues (COVID-19) - Enhancing Detection Grant is extended.

(EDEX) To expire 7/31/2026 unless the ELC COVID-19 Detection Expansion Grant is extended.

(LAMD) To expire 7/31/2026 unless the AMD Sequencing & Analytics Project E: Emerging Issues Grant is
extended.

(LPHP) To expire 6/30/2025 unless the 2024-25 Public Health Emergency Preparedness Grant is extended.

(PHYL) To expire 09/30/2025 unless the COVID-19 Phylodynamics Grant is extended.
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(STDA) To expire 12/31/2025 unless the STD AAPPS/Infertility Prevention Grant is extended.
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HEALTH DEPARTMENT
ENVIRONMENTAL HEALTH DIVISION

Deputy Commissioner of Environmental Health (X)(Y)..uvvveo oo 1

Program ASSISTANT I (X)) ..eeeeeeiiiiiiieiie e e e e e s e e e e e e s e e e e e e e e s nnrnra e e e e e e e s 1

Emergency Response Preparation

Emergency Response Planning Director(X)(Y)(CDD)(PHEP) .......cccccvoviiiiiiieiiiiie e 1
Emergency Response Planning Coordinator (X)(CRI) ....c..ueveiiiiiiiiiiiiie e 1
Emergency Response Planning Coordinator (X)(PHEP) ........cccciiiiiiiiiieec e 3
Emergency Response Planning Coordinator (X)(CRI)(PHEP) .......ccccoviiiiiiiiiiiieeiee e, 1
Community Outreach Specialist (CRI)(PHEP) ........coooiiiiiieeeee e 1

Home Environmental Health

Home Environmental Health Director (X)(Y)(HUDL)..........ccoooiiiiiiii e, 1
Environmental & Disease Control Specialist (X) ... 1
Home Environmental Health Manager (X)(Y) ..o, 1
Home Environmental Health Manager (X)(Y)(RG)(WIIN) ..., 1
Home Environmental Health Manager (X)(Y)(CDLD)(HUDL)..........ccoooeiiiiiiii, 2
Home Environmental Health Coordinator (X) .......coooeeiiiiiiii e, 2
Home Environmental Health Coordinator (X)(WIIN) ..., 1
Home Environmental Health Coordinator (X)(CDLD) ......cccoooiiiiiiiii, 2
Home Environmental Health Coordinator (X)(CDLD)(HUDL) ... 1
Home Environmental Health InSpector 4 (X) ..o, 5
Home Environmental Health Inspector 4 (X)(CDLD) ......cccooeeiiiiiiiii, 4
Home Environmental Health Inspector 4 (X)(CDLD)(HUDL) ... 2
Home Environmental Health InSpector 4 (X)(RG) ......vueiieieiiiiiiiiiiieeee et 3
Office ASSISTANT T (WLD) ...eiiiieiiiiie ettt ettt e e et e e e e e e e e aanbaeaeeas 1
Program ASSIStant [I (X)(CDLD)......cuuteiiiiiiiiieite ettt e et e e e e e e ebareeeaaa e as 1
Program ASSIStant [ (X)(WLD) .....ueeeiiiiiiiiiie ettt e e e e ea e e e 1
Public Health NUISE 3 (G)(X) ..uuurureeeieeeie ittt ettt e e et e e e e e e e s anbnreeeaaae e as 5
Public Health Nurse SUuperviSOr (G)(X) .. uuueeeeeie ittt a e e e e e e 1
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Public Health Nurse - Senior (G)(X)(WLD) ....ccuiiiiiiiiiiieei ettt a e 1

Public Health Social Worker 3 (X)(RG)......uueieiiiiieiiiiee et 1
Public Health Social WOrker 3 (X) ......eeieiiieie ettt 5
Lead Project INSPector 1 (X)(HUDL) ....ccciiuiiieiiiiiie ittt 1
Lead Project INSPECtOr | (X)(RG) ..ociueieieiiiiiie ittt 1
Housing Compliance Officer 1 (X)(HUDL) .....cocuuiiiiiiiiieiiiee e 1
Housing Compliance OFfiCer 1 (X) ...uueeieiiiiiie ittt 1
Lead Enroliment Coordinator (X)(CDLD)(HUDL) .........uteiiiiiieiiiiiee et 1

Consumer Environmental Health

Consumer Environmental Health DireCtor (X)(Y) ...uuueerieieieeiieeeieieieeeeeeeeeeeeeeeeeeeeeeeeeeeseeeveeeaesenes 1
Consumer Environmental Health Manager (X)(Y) .ueueeeeeeeeeeiieeiiiieieieeeeeeeeeeeeeeeeeeeeeeeeesesenesseeeenes 3
Consumer Environmental Health Coordinator (X) ........cevvviiieiiiiieiiiieiiiieieieeeeeeeeeeeeeeeeeeeeeeeeenaees 6
Consumer Environmental Health INSPeCctor 4 (X) .....cvveviviiiiiiiiieieiieeieeeeeeeeeeeeeeeeeveeeeeeeeaeaaaeeees 17
Program ASSIStant | (X) .....coooeeiiii e 2

(G) The Health Department is authorized to underfill up to 10% of the authorized Public Health Nurse

positions with Public Health Nurse Interns.
(X) Private Auto Allowance May Be Paid Pursuant to Section 350-183 of The Milwaukee Code.
(Y) Required to file a Statement of Economic Interests in accordance with the Milwaukee Code of

Ordinances Chapter 303-Code of Ethics.
(RG) Position funded by ARPA. Position authority will terminate upon expiration of ARPA funding.

(CDD) To expire 5/31/2026 unless the Health Disparities Among Populations at High-Risk and Underserved,
Including Racial and Ethnic Minority Populations Grant is extended.

(CRI)  To expire 6/30/2025 unless the Cities Readiness Initiative Grant is extended.
(WLD) To expire 12/31/2025 unless the 2024 Lead Detection grant is extended.
(CDLD) To expire 12/31/2025 unless the CDBG Lead Grant is extended.

(HUDL) To expire 12/1/2028 unless the Lead Hazard Reduction Demonstration Project Grant from the US
Department of Housing & Urban Development is extended.

(PHEP) To expire 6/30/2025 unless the CDC Public Health Emergency Preparedness Grant is extended.

(WIIN)  To expire 9/30/2024 unless the Lead In Water Testing — WIIN grant is extended.
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LIBRARY
ADMINISTRATIVE SERVICES DECISION UNIT

Administration Bureau

Milwaukee Public Library Director (X)(Y)(CCR) ....ccccuviiiieie e sertive e e e e e e 1
AdMINISTrAtIVE ASSISTANT TV ..uereniiiiiiiieeee e e e e e e e s e e e s e e e s e e erabaaes 1
(@ (oSl XTSI 1) 7= o | A Y 1

Communications and Marketing Division

Communications and Community Engagement Director (X)(Y) ...cccovovveeinieeeiniiie e, 1
Marketing and Communications OFfiCET .........coiuuiiiiiiiii e 1
Research and Policy COOMINALON ..........ciiuiiieiiiiiie ittt 1
Marketing and Communications COOIdINALON...........ccuuiieiriiireiiiiie e 2

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

(CCR) Shall annually contact each member of the Common Council for the purpose of obtaining feedback from each

Council member relating to that person’s performance in their position; and shall annually report to the Common
Council on the results of the feedback obtained.
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LIBRARY
OPERATIONS DECISION UNIT

Operations Division

Deputy Library Director (X)(Y)...ocoueeeeeeee i eesiieeee e e e e e

Library BUSINESS ANAIYSt........cccuiiiiieee et e e

Human Resources Section

Library Human Resources AAmIniStrator ..........c..coovvvvereviiieeennnnnnen.
Human Resources Representative (X) .......ccoovveveeeriiieneniiieeenniieenn
Librarian HE(X) c.eeeeeoeeeeeeee e

Human ReSoUrces ASSISTANT..........uivieeeeiiiireeee e e e e e e eees

Business Section

Business Finance Manager (Y)....cccooeeee e,
Procurement and Compliance Manager (Y) ...cccooeeeeeeieieieeeeeeeeee,
Procurement Specialist (Y) ..o,
Management Accountant SENIOr.............cceeeeeeeeeee e,
Program Assistant Il (C).......ccooeeiiiiiii
Program Assistant lll...........cccooooi
Program Assistant ...

Accounting Program AsSistant Il ..........cccccooiiiiiiiiiiiiiiiennns

Security Section

Library Security Manager (X)(Y).....oooueeeirimieeeiiiiee i
Library Security INVestigator (X) .......ccveevivieeeiiiiiee i
Library Communications ASSIStant...........ccccceevuveeeniiiieeniiiiee e iiieeens

Library Security GUArd (L) . ...cooveeeeeiiieiee e

Facilities & Fleet Section

Facilities Manager (X)(Y) «ooeeeoo i
Facilities SUPervisor (X)(Y) «.coooo e

Library Construction Project Manager (X)(Y) .coooovviiirieeieeiiniiiieeen.
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Building Services SUPEIVISOT T (X)(Y) oottt a e e e eea e e 1
BUilding SErviCeS SUPEIVISOT () ..iiiiuieiieiiiiite ittt s sttt s ettt e e e e e eneeas 1

Facilities Program SPECIALIST..........cuiuuiiieiiiiiieiiiit et 1

Mechanical Unit

Facilities Control SPECIAIIST (X) ..uvuviriieeeii i s et e e s e e e e s e e e e e e s s aareeeaeeean 1
Municipal SEerviCes EIECIICIAN. ........euiiiiii i a e e e e e e 1
HVAC Maintenance TeChNICIan — SENION........cciiiiiiiie i 1
HVAC Maintenance TECHNICIAN 4 .........oooiiiiii et 1
LOF= 14 01=T o 11T 0 PSPPI 1

Central Custodial Unit

(O 1Sy (Lo [T AT A 014 (= G T 3

(OIS (Lo T AT A 01§ (=T S 12

Branch Custodial Unit

(LTS o o 1= T IV o = S () PSPt 12

Auxiliary Positions

(O 1Sy (Lo [T AT A 01§ (=T ST 2

(C) Position authority to expire -6/30/26 unless the Education & Outreach Services Support Grant, available from the
Milwaukee Public Library Foundation, is extended.

(L) Up to one Library Security Guard may be designated Lead Security Guard by the Milwaukee Public Library
Director.

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.
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LIBRARY
IT, TECHNICAL SERVICES, & COLLECTIONS DECISION UNIT

Associate Library DIir€CtOr (X)(Y) ceeeiiicuirieeeee e e it e e e e e e s s sttt e e e e e e s st e e e e e e e s s senbaneeaeeessannnnes 1

Acquisitions, Serials, & Interlibrary Loan Services Section

Library Services Manager (X)(Y) .. e u ettt 1
(o =T gt L I 1L (1 OO TP P PUPPPP 3
Library Technical SErviCeS SUPEIVISOI .........uiiiiuiiieiiiiite ittt ettt 1
Library Reference ASSISTANT (ILL).......uuereiiiiiieiiiiie ettt 1
Library Technical Services Specialist — LEad..........cccuuviiiiiiiiiiiiiie e 1
Library Technical Services SPecialiSt (ILL) .........ueieiiiiiieiiiiie e 4

Copy Cataloging & Database Management Section

Library Services Manager (X)(Y) ..o, 1
(o =T = o 1 | TP PT PR 1
Librarian Hl(B) coooeeeeeeeeeeeeeeee 2
Librarian Hl (0.75 FTE) (B) .cceeeeeeee e, 1
Library Technical Services SUPEIVISOr..........ccooeiiiiiii e, 1
Library Copy Cataloging Specialist (B).........cccooeiiiiiiiii 4
Library Technical Services Specialist —Lead...............cooeeiiiii 1
Library Technical Services SpecialiSt.............coooooiiiiiii 3

Information Technology Section

Library Information Services Manager (X)(Y) «o.eeeeeiueeieiiiie et 1
Library Information Services SUPErvISOr (X) ....c.uueieiiuiiieiiiie et 1
IT Support SpecialiSt — SENIOT (X).....eeii e e s naaeee s 2
IT SUPPOIt SPECIALISE (X) -.veeeeiutiieeeiiiiee ettt et e et e e s nb e e s snnaeee s 2
IS0 o] oo AN o ol = | (= PP PRSPPI 1

(B) Position is funded 90% through revenue offset from the Milwaukee County Federated Library System.

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.
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Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances

(Y)
Chapter 303-Code of Ethics.

(ILL) Positions partially funded by an Interlibrary Loan Services grant from the State of Wisconsin Department of
Public Instruction & Milwaukee County Federated Library System
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LIBRARY
PATRON EXPERIENCE & STRATEGY DECISION UNIT

Patron Experience & Strategy Division

Associate Library Director (X)(Y) ...cooccivereee s seciineee e
Library Services Manager (X) ......cocoruieeeiniiieeiiieee e
Librarian HI(X) c.eeeeeoieeeeeee e

Library Technology Training Coordinator (X) .......cccccccveverniverennene

Branch Services Division

Library Public Services Area Manager (X)(Y) .....cccceeveveieeeieieeeeeen,

Branch Library Services Pool

Library Services Manager (X) ......cooorurereiiiiiieiiieee e
Librarian HE(X) c..eeeeooeeeeeeeeee e
Library Reference ASSIistant (X) .....coocvereiniieieiniiine e
Library Services SUPErvisSor (X) ......occceveiiiiereiniiiee e
Library Circulation Services Representative (X) .......cccccevviveeernnne
Library Circulation Services Representative — Bilingual (X)

Library Circulation Services Representative (0.475 FTE)(X)

Central Library Services Bureau

Library Public Services Area Manager (X)(Y) .....cccceveeeveieieieeeeeenn,

OFfice ASSISTANT ] ...uviieeeei e

Ready Reference Section

Library Services Manager (X) ......ooeouiereiiiiieeiiiiee e

Humanities & Arts Section

Library Services Manager (X) ....c.ueeeeeieaiiniiiiiieeee e eeiiiieeeee e

Office Assistant 1l (0.5 FTE)......ccouuiiiiiiiiiiiieee e

Special Collections & Archives Section

Library Services Manager (X) ......cooorveereiiiiieeiniieee e
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City Archives Unit

[ oY= VA £= T T 1

Rare Books Room Section

Library Services Manager (X) .....cooovveeeeriiieeeniiiiee s

Business, Technology, Science & Periodicals Section

Library Services Manager (X) ....cccveerereeiiiiiiiiiieeeeeesssiineeeeee e e s

Central Library Services Pool

LIDrarian 1l ...
Librarian I (F).....eoo e
Librarian Hl (0.5 FTE) ...ccoiiuiiiiiiiiiie ettt
Library Reference ASSIStant..........coocvveiiiiiiiiiiiiiee e

Library Reference ASSIStant (F) .......coeeeiiiiieeiiiiiee e

Circulation Bureau

Library Circulation Manager ..........ccccceeeeeeieee e,

Tier and Book Handling Section

Library Circulation Services SUPErVISOr .........coccuveieiiiieeeiiieeeeiniieen

Library Circulation Services Representative — Lead ...........cc..ccueeeee.

Registration/Book Return Section

Library Circulation Services SUPEervisor ..........ccccceeeeeeiiiiiiceceeeeeee,

Library Circulation Services Representative — Lead ........................

Technology Section

Library Circulation Services SUPErVISOr .........coccveieiiiieieiiiieeeiiiieeenn

Library Circulation Services Representative — Lead ............c..ccueeee..

Circulation Bureau Pool

Library Circulation Services Representative ............cccccceeeeviiiienneen.
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Library Circulation Services Representative (F)...........eeeiiioriiiiiiiiieeeeeiiieee e 1
Library Circulation Services Representative (0.50 FTE) .......ccoociieiiiiiieiiiiiie e 1

Library Circulation Aide (0.50 FTE) ......oiiiiiiiieiiiie et 5

Talking Book and Braille Library (D)

Library Services Manager (D) ......uuueeeeeeiiiiiiiieieee e e iesiieeee e e e e e s s st e e e e e s s s s sanbaeeraae s s s nnrnraraeaaeaas 1
[T o] 2= T4 = Vo 1L ) PSR 2
Library Reference ASSIStANT (D) ....uuiiieeeiiiiiiiieeee e e ieiiiieeie e e e e e s s sinre e e e e e s s s ssentaeereae e e snnrnaneeeaaeanan 4
Library Services SUPEIVISOI (D) ...uuueiieeeiiiiiiiieeee e et e siiietieeee e e s s snnieeee e e e s s s ssnantaeeeeaeesssnrnnaeeeaaeaeas 1
Library Audio Machine Technician (D) .......ccooeeiiiiiiii 2

Youth and Community Outreach Services Division

Library Public Services Area Manager (X)(Y) «oouuee i 1

Education and Outreach Services Section

Library Services Manager (X) «.oocoeeee e 1
Librarian HlE(X) oo 1
Library Education Outreach Coordinator (X)........cccooeeiiiiiieii e, 3
Library ServiCes SUPEIVISOI ......cccoe e, 1
Library Now Program Specialist (G)........ccooeieiiiiiiii 3
Library Connected Learning Specialist (A).......ccooeiiiiiii i 4
Program Assistant Il (0.75 FTE)(X)(E)....ccoeeieieieieee e, 1
Library Circulation Services Representative —Lead ...............cooeeii 2
Library Circulation Services Representative (0.50 FTE) ... 1
Library Teen OutreacCh INtern ... 13

Central Library Children’s Room Section

Library Services Manager (X) .....eeeeiueeee ettt ettt sttt e s e e et 1
[ o =T = o 1| PP PRP 7
Library ReferenCe ASSISTANT .........oii it 3
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Auxiliary Positions

Library Services MaNAGET ...........uuuiiiieeeie i et e e e s e st e e e e e e s s s r e e e e e s s stnraeeraaeeesanrarareeaaeeaan 5
Library Circulation Services REPreSENtatiVE ...........ccuuvviieieeeiiiiiiiiie e r e e e srarneee e e e 2
Library Circulation Aide (0.50 FTE) .....cciiiiiiiiiieie et e e e s e ee e e e e s st en e e e e e nnrnaaneeeae e s 7
Temporary Library SErvices ManNAQEr ..........ccoiiiiiiiiieii e ieciieie e e e s e s e e e e e e s s stnan e e e e e e s s ennenes 3
Temporary LIBrarian [l............oooori i e e s r e e e e e s s e e e e e e s s ennnnes 6
Temporary Library Reference ASSISTANT ..........cccvviiiriii i e e e e e e 4
Temporary Library Circulation Services Representative..........ccccveevviicivieeeeee e viiciieeeee e 6

(A)  Position authority to expire 12/31/26 unless the Connected Learning for Teens ARPA Grant, available from the
State of Wisconsin Department of Administration, is extended.

(D) Position Authority to expire 6/30/25 unless the Talking Book and Braille Library Grant is extended.
(E) One position partially funded through a contribution from the Milwaukee Public Library Foundation.

(F) Position provides support for State of Wisconsin Resource Library Program, as part of the Milwaukee County
Federated Library System agreement.

(G) Position authority to expire 8/31/25 unless Americorps State Program Planning Grant is extended.
(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.
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MAYOR

[ E= Yo (0 PP U PP PTPPPP 1
Chief Of STAIT (Y) .eeteiiiiiie ettt e e et e e et e e e e neeas 1
Administration
Senior POlICY DIir€CtOr — MaYOr () ..uuuueeeeeeeiiicieieeiee e e e s st er e e e e e s s ssntare e e e e e e s e snnrenneeeeeesesnnrnnnees 1
Policy and Administration Manager (Y) ....ccuueeeeeeeoiiiiiiiieeee e sesiire e e e e e e s sintaner e e e s e s snrnraeeeeae e s 1
Policy and Administration Coordinator (Y) ......eeeeecioiciiiieeee e sesiiee e e e e s s e e e e e s e svnane e e e e e 1
Special ASSIStant t0 the MayOr (Y) ...uuueir e e e e s e e e e s e aanraaee s 1
Mayor's Liaison OffiCer (Y) ..o 1
Director of Community Relations and Partnerships (Y) ..., 1
Staff AssisStant 10 the MaYOr (Y) ..eveeeiiiiiiieiiieieieieeeeeee ettt e e e e e e e eaeeeseeeseeeseseseseeseenenes 2
College INtErN (0.49 FTE)....cuiiiiiiiiiiiiiiieeieieieee ettt ettt ettt e eee et e et e eeaeeeaeeeeesessseaessessssssssssssssssssssnnnnes 3
Administrative SpecialiSt — SENMIOT (Y) .. 1
Program ASSistant ... 1
Director of Communications and Public Engagement (Y) ... 1

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.
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MUNICIPAL COURT

Courtroom Proceedings

MUNICIPAT JUAGE (Y) ettt ettt e s e e s et e e e e e e e s 3
Municipal Court CIEIK — LEAM........cciuiiiieiiiiie ettt 1
MUNICIPAI COUI CIBIK 2.ttt e e e e neeas 5

Management and Administration

Chief Court AdMINISTIAtOr (Y) ..eooiiiciiiieiee e e s e e e e e s s e e e e s s e e e e e e e s e annrannees 1
Deputy Court AAMINISIIALON..........uuiiiieeeie e e e s r e e e e e s e e e ee e e s s senreeereaeessanrnrneeeaaeaeas 1
Administrative SPecCialiSt — SENIOT ... .. ..o 1
COUI BUSINESS IMANAGET ......ciiiiiiiieieieeeeeieieeeeeeeeeeeeeeeeeeeeeeeeeeseeeeeeeeseaeessessesaessessssessssssssssrssssnrnnes 1
(000 10| I I AV F= T g =T = PSPPI 1
Administrative Services Manager — COUNL..........coiiiiiriiiiieeces s 1

Cash Control and Accounting

Court ACCOUNTING ASSISTANT .......uueiieiiiiie ettt e e et e e et e e e e e e nenes 4

Court Accounting ASSISTANT — SEMIOT.......iiiiiiiiiiiiie e e e e e e e e srererer e e e e e s e annnreeeeeas 1

Court Services
Court SErvices ASSISTANT — LEAG .........uuiiiiiii it e e e e e s e e e e aaaas 1

COUI SEIVICES ASSISTANT 2..euuniiiiiii it e e e e e e e e e s et e e s et eseeaa e e s eran e eeaanss 5

Information Technology

BUSINESS SYStEMS COOMTINALON ......eiuiiiiieiiiiiie ittt s 2

Court Applications and Software DEVEIOPET ..........ceeeiiiiiiiiiiiee e 2

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.
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DEPARTMENT OF NEIGHBORHOOD SERVICES

Office of the Commissioner

Commissioner-Bldg. Inspection (A)(F)(X)(Y)(CCR)......cccvvvvvrerunnen.
Deputy Commissioner-Building Inspection (X)(Y)....cccccceviveeeriinenens
Neighborhood Services Operations Director (X)(Y) ...ccccovevvveeriiineenns

Administrative ASSIStANT IV.........oiiiiiiiiieee et

Information Technology Division

Data Services Manager (X)......ccccuurrrereesiiiiiiineeeeeeesesinineeeeeeessssnnenns

Support Services Division

Finance and Administration Manager (Y).....cccoooveveriirerenniiieeeiniieenn

Administrative Services Section

Marketing and Communications Officer (X).........ccccceeeein.
DNS Human Resources AdminiStrator ..........c.cccvvevvvvereniieenennnnenens
Compliance Programs Coordinator............cevvveveeeeeeeeeeeeeieeeeeeeeeeneennnns
Administrative ServiCes SUPEIVISOr........ccceeveeeiiiiieicceeeceeeeeeees e
Administrative Services SUPerviSor (X)....cccooeeeeeerereeriineeiiceeseseeeenn
Program Assistant lll...........cccooooi
Human Resources Analyst...........ccceeeii e,
Accounting ASSISTANT 1l..........uu e
Office ASSISTANT IV ... e
Office ASSISTANT T ......eeeeiiiiiei e
Office ASSISTANT 1] ..o
Graduate Intern (0.58 FTE) (X)..oiuutieiiiieiiiiiiiieeeee e

Community Outreach Project Liaison (X).......c.eeeveeeeriiiiiiiieieneeeinens

Boards and Commissions

Member, Standards and Appeals Commission (Y).......cccccceeriinnnnee.
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Construction Trades Division

Building Construction Inspection Division Manager (X)(Y)

Building Construction Inspection Operations Manager

Construction Section

Building Construction Inspection Supervisor (X).......cccccovcveeeniieeeens
Building Construction INSPector 6 (X) .......cccceevvreeeriireeeriiieeenniieenn
Boiler INSPECIOr 6 (X) ..veciiiieeeiiiiiiee ittt

OFfice ASSISTANT Il ...eeiieeeiiiee e e

Electrical Inspection Section

Electrical Inspection Supervisor (X) ...
Electrical InSpector 6 (X) ...
Elevator InSpector 6 (X) ....ccooeeeeiieeeee,
Office ASSISTANT 11 ....coiiiiiiiiieeie e

OFfice ASSISTANT Tl ..uvniieiiiiiee e

Plumbing Inspection Section

Fire Protection Engineer SUPervisor (X) ........cooueeeerveeeeinieeeennvneeens
Fire Protection ENGINEEN 4 .........ooiiiiiiiiiiiiiiee it
Sprinkler Construction INSPECtOr 6 (X) .......cccveveirirereiniiie e
Office ASSISTANT T ...

Plumbing INSPECLOr B (X) ...eeeiiiiiiiieiiiiiee e

Cross Connection Section

Plumbing Inspection Supervisor (X).......cccceeeieiieiiiieeeee
Plumbing INSPECtOr 6 (X) ...coooiiuiiiiiiiiee et
Office ASSISTANT Tl ..o

OFfice ASSISTANT ] ...ueniiieiiiiee e e

Downspout Disconnection Section

District Code Enforcement SUPErvisSor (X) ......occuveeereeeeeinieeeeineneen
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Residential Code Enforcement INSPECIOr 4 (X).....iccuvvrieiieeeisiiiiieeeee e e s e streee e e e e e ssrnreeee e e e 10

(@ (oINS 153 = o | 1

Commercial Inspection Division

Building Codes Enforcement Manager (X)(Y) .. uueee et 1

Commercial Inspection Section

District Code Enforcement SUPEIVISO (X) ...uuuieieeeiiiiiiiiieeeeeeiisiiieiee e e e e e sssintaeee e e e s e ssnsnnneeeeaeenan 2
Commercial Code Enforcement INSPECOr 4 (X) ...cceviiiviiieeeeee e ciiitiieee e e et e e e 14
OFfiCE ASSISTANT T ..t e e e e et e e e snbe e e e s nbee e e e neeas 1

Environmental Health Section

District Code Enforcement SUPEIVISOI (X) ...ceciuurereiiuiieeiiiiieesaiiee ettt e e s 1
Environmental RiSK OffiCEr 4 (X) ...ooouuiiieiiiiie it 4
OFfICE ASSISTANT T ..t ettt e e et e e et e e e neeas 1

Condemnation Inspection Section

Building Construction Inspection SUPErviSOr (X)......coeeieiieeeie e, 1
Building Construction InSpector 6 (X)(C) ...ccooeeieieiieeeee 4
OFfICE ASSISTANT T ...t e e e e et e e e e e e e e aanbeneeeas 1

Residential Inspection Division

Building Codes Enforcement Manager (X)(Y) .. .ueu oot 1

Code Enforcement Section

District Code Enforcement SUPervisor (X) ......coooeieeiieiiiiie e 5
AdMINIStrative SErviCES SUPEIVISOI . .. ... 1
Residential Code Enforcement INSPECIOr 4 (X).....oueeieieieaiieiiiieeee et 37
Program ASSISTANT T (X) .eeeeeiiiiiiieeeie ettt e e e e e e b eaa e e as 2
Program ASSISTANT I].......ccoii e e e e e e e e e a e e e an 1
OFfICE ASSISTANT T .. e s e e e 2
OFfICE ASSISTANT 1] ..ottt e et e e e 1
OFfICE ASSISTANT IV ...t e et e e e e 2
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Customer Service RepreSentative [l ..........oouuiiiiiiiii e 2

Vacant Building Registration Program

Residential Code Enforcement INSPECOr 4 (X).....oiiuiriieeee e ieiiieiie e e e e s e r e e e svnrre e e e e e 4

Special Enforcement Division

Special Enforcement Manager (X)(Y) -.eeeeo ettt 1
Special Enforcement SUPEIVISOr (X) .....eeeiiiiieeiiiiie ettt 2
Special Enforcement INSPECTOr 4 (X) ..veeeeiiuieeeeiiiiee ittt sbne e e 10
OFfICE ASSISTANT 1] .. et e et e e e e e e e aeeas 1

Court Division

Building Codes Court Manager (X)(Y) «oooeerer e 1
Special Enforcement INSPECLOr 4 (X)(D) vevvvvereiiiiieiiiiiieiieeeeiieeieeeeeseeeeeeeeeeeaeeeeeseseesssseeeseseseeerene 3
Program ASSIStant l........ccooo oo 1
OFfICE ASSISTANT ... e e e e e e 2

Targeted Enforcement

District Code Enforcement SUPEIVISOI (X) ...c.ciuureieiiurieeiiiieesiiieee st 1
Customer Service Representative T (X) .......oooiiiieoiiee e 1
Office ASSIStANt I (0.50 FTE) .....ueeiiiiiiiee ittt et e 1
Property Management Program Coordinator (X) .........ceeourereiiiiee e 1
Program ASSISTANT | (X) ....veeeeiiiiiiee it 1
Residential Code Enforcement INSPECLOr 4 (X)......coouuereiiiiieeiiiiiee et 5

Neighborhood Improvement Program (NIP)

Neighborhood Improvement Project Manager (B)(X) ....ceeeeaoiiiieiiieeeeeiiieeee e 1
Neighborhood Improvement Project INSPector 4 (B)(X).....ceuioruuirieieiee it 8
Neighborhood Improvement Project INSpector 4 (X)(C) ...ccoeiiiuuriiiieieeiiiiiiiiie e 1
Neighborhood Improvement Project INSPECLOr 4 (X) .....coeieeiiiiiiiiiiieeeeeiiiiiieee e 1
Administrative SpecialiSt-Senior (B)(X) ...... . it 1
OFfiCE@ ASSISTANT 1 (B) ...ueeetieiieeeie ittt ettt e e e et e e e e e e e e b e e e e e e e e e e e annbeeeeeas 1
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Development Center Division

Permit & Development Center Manager (Y) .uueeeeeo i icieiieee e e it e e e e e ss st ee e e e e s srarareeeee e 1
Operations Manager — Development Center (Y) ..o iiiieiie e e e e 1
PErmit DESK SUPEIVISON ..cccciiiiiiiiieiiie e e s e sttt et e e et e st e e e e e e s s st et e aee e e s s stntaeaeaaeeesansntneeeeaeanas 1
SENIOr Plan EXAMINEE 3 ....cciiiiiiieeiiee ettt e e e s e nee s 6
Plan EXAMINET 3.ttt e et r et e nn e e s e e nne e snre e e nnnee e 6
Mechanical Plan EXAMINET 4..........ccoiiiiiiieiriie ittt snne e nnnee s 3
Plan Examiner SPECIAIIST 2 .........uuuiiiieeiie ittt e e e e s r e e e e e s st e e e e e e e e s st e e e e aeee s 4
Program ASSIStant 1. 8
OFfICE ASSISTANT T ... e e e e e 1
OFfICE ASSISTANT TV ... e e e e e e s 1

Auxiliary Positions

Residential Code Enforcement INSPECLOr 4 (X)......coouueieiriiireiniiiee et 3
Residential Code Enforcement INSPector 4 (E)(X) ... .ueeeirurireiiiieee ittt 5
Building Construction INSPECLOr 6 (X) ....ciouvreieiiiiriieiiiiiee ittt 2
Special Enforcement INSPECLOr 4 (X) .veeieiiiiiee ettt 2
Building Construction Inspection Division Manager (X) .......coooiuiereiiierenniieee e 1
Building Codes Enforcement Manager (X) ....cooeeeieiiieee et 1

(A) The Department of Neighborhood Services shall use, at minimum, $400,000 of demolition money for properties
in areas of concentrated blight.

(B) Positions partially grant funded.
(C) Positions partially capital funded.

(D) Up to 2 positions may be designated by Neighborhood Services Commissioner as a Lead Special Enforcement
Inspector.

(E) The Department of Neighborhood Services shall not fill HACM inspector positions until the vacated inspector
positions are underfilled to ensure that no area of the city will be underserved because of the creation of the
HACM positions.

(F) The Department of Neighborhood Services shall conduct a recurring annual survey of developers and residents
about experience at the City Development Center and shall report the survey results on an annual basis to the
Common Council.

(X) Private Auto Allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.
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(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

(CCR) Shall annually contact each member of the Common Council for the purpose of obtaining feedback from each

Council member relating to that person’s performance in their position; and shall annually report to the Common
Council on the results of the feedback obtained.
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POLICE DEPARTMENT

Office of the Chief

Chief Of POIICE (A)(B)(Y )i iitteteeiitiete ettt ettt e et e e e aabe e e e anbe e e e e neeas 1
Chief of STAff-POlICE (Y) 1ot 1
AdMINISIrative ASSISTANT IV.......eiiiiiiiiie e e e 1
POlICE OFfiCRI ...ttt s e e 1
Staff ASSISTANT - POLICE. ... e 1
AdMINISTrative ASSISTANT I .........ooiiiiiiieii e 1
Marketing and Communications OFfiCET .........coiuuiiiiiiiii e 1
POlICE RISK MANAGET ..ot e e 1
Community Relations, Engagement and Recruitment DIr€Ctor ..........cccceevviiciviiieereeeieiiiinieenn. 1

Public Relations
LY/ [=To L= N =d 0 1o (1 o =] N 1

POIICE SErgeant...........oooo i 1

Audio Visual Section

(LY=o [T ad 0 1o [N Lo =Y TR 2

Executive Protection Unit

Administrative Lieutenant of POICE (D) ... 1

(oo (WIS T @ o= (N 5

Office of Management & Planning

o] [ToT TN IR LT 1= - o P 1
POlICE SEIGEANT. ... ittt e st e e s et e e e e a e e e e n e e e naeas 2
[0 1= (= o3 11 P 1
L@ 1 Tot N1 ] = 1 1S 1
0] 1o T @ ) o T P 2
Crime and INtelligeNCE MEANAGET .........uuiiiiiiiie et 2
CHIME ANGIYSE ...ttt ettt e sttt e e e st b e e e e snbbeeeeanbaeeeeanes 11
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Crime ANAIYSE T (AA) ... .t e e e enees

Budget & Finance Division

Police Budget and Administration Manager ...........ccccvvevivieeeiinnnnen.
Accounting CoordiNator L...........ceoiiiiiiiiiiiiie e
Accounting and Grant SpecialiSt............cccccoviiieiiiiie e

Grant Compliance ManNAgETr ..........eeieiiuiiiaiiiiee et

Patrol Bureau

Assistant Chief of POIICE .......coooviiiiiiiiee e
INSPECLOr Of POlICE. ... .uuiiiii e
Administrative ASSIStant Hl........ccoooeuviiiiiiiiiiie e

[0 ] (1S O 1 [¢]=]

District 1

Captain Of PONCE .......ocuuiiiiiiei e
POlICE LIBUIENANT. ......eeeiiiiiiiie et
POlICE SErgEANT......oiiiiiii i
POlICE OFfICEI (V) eeiiiiiiiiee it
Community Liaison Police OffiCer.........cccuiiiiiiiiiiiiiic e,

Police District Administrative ASSIiStant..........cccevueviiiveeeeeiiiiieeeeieeenens

District 2 and Weed And Seed Initiative

(OF= o) -] ¢ o) Il =] o = PPt
POlICE LIBUIENANT. ......eeeiiiiiieie ittt
Police Sergeant.............cooooi
Police OFfiCer (V) .o
Community Liaison Police OffiCer.........cccoiiiiiiiiiii
Police OffiCer (S)...ooouieeieiie i

Police District Administrative ASSIStant........c.ccccueiiiiviieieiirieeeeieeenens

District 3

Captain Of PONCE .....coiiiiiieiii e
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[odo] (TS I (S10) (] g T=1 o | SN 4

POlICE SEIGEANT. ... ittt e et e e et e e e e e 21
POlICE OFfiCRI ...ttt e e b e e et e e e abre e e e e 161
Community LiaiSONn POlICE OFfICET .......uuviiiiiiiie e 2
Police District AdMINIStrative ASSISTANT ..........coiuiiiiiiiiiie e 8
(D2 =T ot 1)Y= OO U PP PTPRPP 8
District 4
(0T o] ¢= 1o JNo ) Hl o] 1ol SR 1
POlICE LIBUIBNANT. ... eeeeeiiieeie ettt s e s e e e e e e e e 3
POoIlICE Sergeant...........ooooo i 16
POlICE OFfICRI ...ttt e e e e 122
Community LiaiSON POlCE OFfiCEN ...uuviiiiiiiiiiiiiiiiiiiieeeeeeeeeeeeeeeeeeeeee ettt eaeeaaeaeees 2
Police District AdMINIStrative ASSISTANT ..........coccuriiiiiriiieiee e 8
District 5
CaPLAIN OF PONCE ...ttt e e et e s 1
o] o T oTU (=T g T o | S PO PP R PTPRP 3
POlICE SEIGEANT..... ittt et e e et e e et e e et e 19
POlICE OFfICRI ..ttt et e et e e et e e e sbae e e et 161
Community LiaiSon PoOlICE OFfICET .......uviiiiiiiie e 2
Police District AdmINIStrative ASSISTANT ..........coiuiiiiiiiiie e 8

District 6

L= o) -] ¢ o ) I =] o = PPt 1
POlICE LIBUIBNANT. ... ettt et e e e s et e e e e e e 3
POlICE SEIEANT ... ...t e bt e e e e e e e e e e e eeaaa e an 17
POlICE OFfICRI ...ttt 84
Community LiaiSon POlCE OFfiCEN .......coiiiiiiiiii e 2
Police District AdMINIStrative ASSISTANT ..........coouriiiiiiiiie i 8
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District 7

Captain Of PONCE .....ccoi i
POIICE LIBULENANT. ... .eeiiiieeiiiie it
POliCE SErgeant........ccuviiiiie e
PONCE OFfICEI ...eiiiiiiiiie e
Community Liaison Police OffiCer......ccccccciiiiiiiiieieiiiiiieeee e

Police District Administrative ASSIStant .........ccocoevviievvevieineeeeieeveiinn.

Specialized Patrol Division

Captain Of PONCE .......ocuuiiiiiiei e
Police LIEBULENANT..........eeiiiie i
Office ASSIStANT 1 ...oceeiiiiiie e
POlICE OFfiCEI ...ttt

[0 (o1 I (o [ 3T

Canine Unit

[0 ] (1S @ (o=

Fugitive Apprehension Unit

[od0] (oIS O 11 [o1=] TR

Marine Unit

Police Sergeant.............oooo

[0 (1S O 1 [¢1=] R

Motorcycle Unit

POlICE SErgEANT......oiiiiiii it

[ od0] (1= @ 1 [o1=] TR

Mounted Patrol

POliCE SErgeant........c.uuuiiiiiiii e

[0 (1S O 1 [¢1=] T
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Tactical Enforcement

o] [ToT TS (o =T T | PSR 9

[2Z0] [ ToT ST @ ] {07 34

Tactical Planning & Logistics

(oo (TSI O (o= TN 1

(o] [T I (101 (=] g T=1 o | ST 1

Criminal Investigations Bureau

ASSIStaNt Chief Of POlICE .........eeiiiieii e 1
INSPECION OF POLICE. ... et an 1
AdMINISTrative ASSISTANT H1.........oiiiiiiiie e 1
POIlICE Sergeant...........coooi i 1

Homicide Division

CaPLAIN OF PONCE ...ttt e e b e s 1
o] [ToT TN IR 1= = o RO PRSR 6
(1= (=T ox 1) PRSPPI 36
Police Services SpecialiSt-INVESTIGAtOr ..........coiuiiiiiiii e 1
OFfiCE ASSISIANT 1 ..ot e e e e e e st e e e e e e e st e e e e e e e e anntnneeeas 1

Robbery Division

L= o) 7] ¢ o) I =] o = PPt 1
POlICE LIBUIBNANT. ... ettt e s e e e e e e e 2
PoliCe Sergeant............oooo i 3
(D=1 =T ot 1)Y= PO PR PPPPPRPR P 28

Violent Crimes Division

0= o) 2= 1o o) B = o] ol 2P RRPTPRR 1
o] [ToT TN BT 1= - o PR 1
POlICE SEIGEANT....... ittt s et e s e e s e a e e e e n e e e e en e e e naeas 8
1= (=T ox 1) PSS 34

77 2025 Positions Ordinance



AdMINISTrAtiVE ASSISTANT 111 ...eueniiiiiiieeeieee e e e e e e e e e e s e e e b e s e e e s e e erabaaas 1

Police Services Specialist — INVESHGALOr.........ceeeeiiiiiiiiiiiice e 1

Property Crimes

CaPLAIN OF PONCE ...ttt e e e e et e e e e neeas 1
POlICE LIBUIBINANT. ...ttt et e s et e e s e e e e e e e e e e e e e s 2
POlICE SEIGEANT. ...ttt e s e e e e e e 3
(D= =Tt 1)Y= O P TP TP PPPPPPPPP 20

Special Investigations Division

L2 o) 7> ] o ) 1 0] o = PPt 1
POlICE LIBUIBNANT. ... eeeii et s e s e e s e e e 1
POIlICE Sergeant...........coooi i 6
(D= =T ot 1Y PP PT PR 4
POlICE OFfICRI ...ttt 22
Police Officer (N) ..o 1
OFfICE ASSISTANT 1] ...t e e e e e e e e e 2

Intelligence Fusion Center

CaPLAIN OF PONCE ... et e e 1
FUSION CENEET DIFECLON ......veeee ettt ettt e s e e s e bt e e e e abe e e e e neeas 1
POlICE LIBULBINANT. ...ttt e e s e e e s et e e e et e e e e naeas 2
[0 1= (= ox 11 P 8
0] 1o I @ o T P 7
(o] o @ 1 o7 =] o (O PP PT T PRP 1
POlICE SEIGEANT. ... ittt s et e e s et e e s e n e e e be e e naeas 1
CHIME ANGIYSE T ..ttt ettt e e sttt e e e anbb e e e e snbaeeesanbaeeeeanes 16
Crime and INtelligeNCE MANAGET .........uuvii ittt 2
OFfICE ASSISTANT 1] ..ttt e e et e e e rab e e e rnbe e e e enaeas 2
Forensic BalliStiCS SPECIALIST........ccoiiuiiiie i 1
OFfiCE ASSISTANT IV ..ttt e e et e e et e e e e naeas 1

78 2025 Positions Ordinance



Police Services Specialist — INVESHGALOr.........cuieeiiiiiiiiiiee e e 1

Police Services Specialist — INVEStGALOr (E).........cccccvriireeeeiiiiiiiiiir e e st ee e e e srarneee e e e 1
INEIlIGENCE ANAIYSE (Z)...eei it e e e s e e e e e e s st e e e e e e e s e s nnbaaereeeeeaannnne 2
Forensics
POlICE LIBULENANT. ... ..t e e e s ettt e e e e e e s sttt e e e e e e e e s anbnnaeeeaaeaean 1
Police FOrensic ServiCeS DIFECION .......ciii ittt e e e e eea e e as 1
FOrensiC SErVICES MANAGET ........uiiiiiiiiie ittt e s e e s et e e e asbe e e e e nenas 1
FOrENSIC INVESTIGALON .....cieiiiieiitiie ettt e e e e e e e 16
CriME SCENE SUPEIVISOI ....utiieeiiitite ettt ettt ettt ettt e e e st bt e e e s bt e e e st et e e e aabe e e e e anbeeeeeanens 6
Crime SCene INVESHGALON [1....ccoiiiiiiiiiiiee ettt e e 32
Chief Latent Print EXAMINET .......ooiiiiieiiiee ettt e e s sieee e e e e e s st e e e e e e s e anneneeeeas 1
FOrensic Video SPECIALIST.......c.cuuiiiiiiiiiie ittt 1
Latent Print EXAMINET.....ccoii ittt e e e e e e et e e e e e e s s ntn e eaeaeeesantnnneeeeaeaean 4
AdMINISTrative ASSISTANT |.......eiiiiiiie e e e s e e e e e e s e s nnbaeereeeeeeeanne 1
OFfiCE ASSISIANT 1] ..ot e e e e e e st e e e e e s e st e e e e e e e e annreneeeas 5
Police Identification AdMINISIIALOr .........ooiciieiiiei e e e e e e e e e e s 1
0] 1o I @ o T P 1
Forensic [dentifiCation PrOCESSON ... ...cuiii it e e e e e e eaeeeeean 6
FOrenSiC ProCESSOr SUPEIVISOL ......ciuiiiieiiiiit ettt ettt s bt e ettt e e st e e s s it e e e e aabe e e e e naeas 1
POlICE SEIrVICES SPECIAIIST ....eiiiiiiiie it 2
OFfiICE SUPEIVISOL 1 ..ttt et 1
(01 Tot N1 ] = 1 1 S 2
(01 Tot N1 ] =1 1 1SS 7
Narcotics/HIDTA
CaPLAIN OF PONCE ..ottt e e e e et e e e e e e e e aenbeeeeeas 1
POlICE LIBULENANT. ...ttt e e e e sttt e e e e e e s e bbb e et e e e e e e s anbnbeeeaaaeaean 2
POlICE LIBUIENANT () ....etieiieei ettt ettt e e ettt e e e e e s abb e e e e e e e e s anbnbneeaaaeaan 1
(D] (=T ox 1)V PP PTRTPPRTT 15
(D] (=T ox 1)V (S PP PP PPRTT 10
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Police OFficer (N)......ceeeeeeiie et
Police OFfiCer (K) ....oiuuiieiiiieeee it

Police Services Specialist — INvestigator...........ccccevvveieiiiieee e,

Sensitive Crimes Division

Captain Of PONCE .....cco i
POIICE LIBUIENANT.......eei et
POlICE SErgeant........ccuviiiiie i
DELECHIVE ...ttt
POlICE OFfiCEI ...t
Office ASSISTANT 11 ..o e
Police Services Specialist-Investigator .................cccccoo.
Sensitive Crimes Project Coordinator .............cevvvevveveeeveeeeeeeeeeeeenennnns
DELECTHIVE ...eeeeeiireie ettt
Crime Analyst (0.5 FTE) (DD)...ccovvvviviiiieieeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeee

Victim Withess SpecialiSt........ccoooeivieiiiiiiiiiicccc s

Administration Bureau

Assistant Chief Of PONCE .........vuiieie e
INSPECLOr Of PONICE. ....cciiiiiiiiiieee e
AdMINIStrative ASSIStANT IV .......ueiiie e

Administrative ASSIStANT T .........ooeeeviiiieee e

Central Booking

POlICE LIBUIENANT. .......eeiiiirieie ittt
POliCE SErgeant........c.uuuiiiiiiii e

[od0] (1S O 1 [¢1=] T

Court Administration Section

POlICE SErgEANT... ..ot

Court LiaiSON OffiCEI ..cvvveieieee et
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[0 ToT ST @ ] {07 20
(@ (oINS 153 = o | 1

(@ (oINS 153 = o | A | 1

Community Outreach & Education

CaPLAIN OF PONCE ...t e e et e e et e e e 1
POlICE SEIGEANT. ...ttt e s e e e e e e 2
POlICE OFfiCRI ...ttt s et e e e e 6
AdMINISTrative ASSISTANT I .........eiiiiiiiie e 1

Property Control Section

POIlICE Sergeant...........coooii i 1
Property Control Manager..........oooe i, 1
POlICE OFfICRI ...ttt 14
OFfICE ASSISTANT ... e e e e e e 1
POlICE LIBUIBNANT. ... .eeeeeeieiie ettt s e s e e e e e e e 1
LIS L= PP P PP PPPPRP PRI 1

Technical Communications Division

POlICE LIBULBINANT. ...ttt et e s e e e e e e e e eab e e e e eneeas 2
POlICE SEIGEANT. ... ittt e s e e e e et aaeas 9
POlICE OFfICRI ..t s b e s e et 8
OFfICE ASSISTANT T ...t e et e b e e 1
= T (o Yot =T Yo | PO RP R PTPRP 2
Police Academy
CaPLAIN OF PONCE ..ottt e e e e et e e e e e e e e aenbeeeeeas 1
POlICE LIBUIBNANT. ... ettt et e e e s et e e e e e e 2
POlICE SEIQEANT ...ttt e e ettt e e e e e s bbb e e e e e e e s b a e eaaae e s 7
POlICE OFfICRI ...ttt 20
(D= =10t 1)Y= TP PP PP PTPRPP 1
AdMINISTrative ASSISTANT I .........ooiiiiiiieiie e e 1
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Facilities Services Section

L= Lo | T ST Y= T = Uo = PSR 1
Police Facilities ASSIStANt MANAGET ..........cc.uuriieie e e e e e e s s s e e e e e e s s r e e e e e s snraaareeaaeeean 1
[ T R LY o T T S U] 0= Vo PSR 1
Building MaiNteNaNCE SUPEIVISOL ......cccciiiiiiiiiieeeeeiesiietee e e e e s sesaniaeeeeaesssssstsrararaaessssnnranareeeaeaas 4
HVAC Maintenance TECHNICIAN 4 ........c.eoiiiiiiii e 9
CUSLOAIBI WOTKET 3 ...ttt s e e e e s 36
(O] Y - o Yo | (-1 PSR 3
MaINTENANCE ASSISTANT ... .eeiiiiriiie i e s e e e e e e e 8
POlICE OFfiCRI ...ttt 5
OFfICE ASSISTANT ... e e e e e e 2
Fleet Repair ManAQEr .........ccoooiiie i 1
OFfICE ASSISTANT 1] ...t e e s e e e e e 1
Emergency Vehicle MechaniC 4............cooo i 5
LOF= 14 01=T o 1 (=] 0 PSP 1
Municipal Services EIeCtriCian. ... 1
L 1101 (= T O PP PR P PTPRPRP 1

Printing & Stores Section

Media and Academy FaCIlitator ............eiiiiiiiieiii e 1

INVENtOry CONLrol ASSISTANT 3 .....oiiieiiiie ittt e e anae e s 2

Crossing Guard Division

Safety SPECIAlISI-SENION .......coviiiiiiiiiiiiieeeeeeeee ettt ettt et e eeaeaeeeeeeesesseesesasssssssnranes 2
MPD Safety DiVISION MANAGET .......eeiiiiaiiiiiiiieeae ettt ettt e e e e e bbb e e e e e e s e e anbebeeeaaaeaaas 1
SChOOI CrOSSING GUAIT ......eiiiiiiii ittt e ettt e e e e e e e abab e eeaae e e e annees 207
School Crossing GUArd (AUXIIAIY) ......eeeeeeiiiiiiiiiee e 28
School CrosSSiNg GUAIA OPEIALOL. .......cuiiiiiiiiiiieeiie e ettt e e et e e e e e e ibe e e e e e e e s e annreeeeeas 3
School Crossing Guard DISPAtCREr..........coiiiiiiii s 3
Program ASSISTANT H1.......cooii e e e e e e e e b e e e e e e 1
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Internal Affairs Division

(0T o] ¢= 1o JNo ) Hl o] 1ol PSR 1
PONICE LIBULBNEANT. ......eiiitiieiiie ittt ettt et sn e ss e e e nnn e e snne e e nnnee e 3
o] ([T IS (o =T U | PSR 12
(D] (=T ox 11V PSP PR PRRPT 11
OFfiCE ASSISTANT IV ..ottt e s e e s e e nee s 1
OFfiCE ASSISTANT 11 ..t e e s nee s 2
OFfICE ASSISTANT 1] ...t e e e e nee s 5
POlICE OFfICRI ...ttt 4

Human Resources Division

Police Human Resources AdMINISIIAOr .........uuiieiiiiiiiiiieie e eeeiiieie e e er e e e e eeeae e 1
HUMAN RESOUICES ASSISTANT.......uuuiiiiieiiiiiiiiiee e e e e e s e e e e e e st e e e e e e e s snrnreeeeaaeeeas 1
OFfiCE ASSISIANT 1] ..ot e e e e et e e e e e s e s st e e e e e e e e e annrnneeeas 1
OFfiCE ASSISIANT 1] ..ot e e e e e e st e e e e e s e st e e e e e e e e annreneeeas 2
HUMAN RESOUICES SUPEIVISO .....eiiiiiiiieiiiieee ittt e sttt e e sttt e et e e st e e s st e e s et e e e aebee e e eneeas 1
Human Resources REPreSENTALIVE ........coouuiii it 3
POlICE SEIGEANT. ...ttt e s e e e et e e e 3
0] 1o I @ o T P 2

Medical Section

Health and Safety OffiCer........ooo 1
Health and Safety SpecialiSt ... 1
HUMAN RESOUICES ASSISTANT.......eeiiiiiiiieiiiii et 1
OFfiCE ASSISTANT T ...ttt e e e e et e e e e e e e e e enbeeeeeas 1
OFfiCE ASSISTANT 1 ..t e et e e e e e e e s bbb e e e e e e e e e ennbeeeeeas 1

Background Investigation Unit

POlICE SEIGEANT....... ittt s et e s e e s e a e e e e n e e e e en e e e naeas 1

(oo (IS @ (o= TR 2
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D12 (=0 1Y N 1

(@ (oINS 153 = o | 1

Payroll Section

POlICE PAYIOll SUPEIVISO .....eiiiiiiiieiiiiet ettt e st e e e e e e e e 1
Lo\ 0] | I O [T S PSPPSR 2
PayrOll ASSISTANT L..... et e e e e e e s e et et e e e e e e s s e tbbeeeeaaeeeaanrnraeeaaaeaean 1

Inspections

(0T o] ¢= 1o JNo ) Hl o] 1ol SR 2

POIlICE Sergeant...........coooi i 3

Open Records Section

(oo (oIS I O (o= (TN 5
(@) 1 ToT AN ToY [ r= 1o L A | TR 2
(@) 11 ToT AN T oY [y r= 1o A LY 2T 1

Information Technology Division

PoliCe Sergeant............ooo i 1
POlICE OFfICRI ...ttt s e 2
Police Information Systems Dir€CtOr..........ccooeeiiiiiii i 1
Helpdesk SpecialiSt ll...........cooo oo 10
Applications SUPPOIT MANAGET ......uue s 1
Network Infrastructure Manager ... 1
IT SUPPOIt SPECIAIIST-SENION ... s 7
Applications SUPPOIt ANAIYST.......... 1
SYSIEMS SECUILY IMBNAGET ....cee ittt ettt e e e e e bbbt et e e e e e s aabbbe e e e e e e e e annbeeaeeas 1
Programmer ANAIYST ..ot e e e e e a e e e 1
IT SUPPOIt SEIVICES IMBNAGET ....ceiiieiiiiiiiieiieae ettt e e e e ettt e e e e e e e aanbebeeeaa e e s e aanbeeeeeaeeeaaannnes 1
SYSIEMS ANGIYSE-SENION .....eeiiiieiiiiiie et e e e e e bbb e et e e e e e s b b be e e e e e e e e annbeeeeeas 1
Systems ANAlYSt-ProjeCt LEATET .........coiii ittt 1
VidEO SYSIEMS SPECIALIST.......eeiiiiiiiiiitii et e e e e e e e e e aaeee 1
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Database ANAIYSE — SEIMIOK .. ...t e e e et e e e e e e s anbabeeeeaaaaeas 1

IT ProjeCt COOITINALON ... ...eeiiitiiiei ittt ettt e ekt e s abe e e sabe e e e snbn e e e s annneee s 1
IC=To] T o= 1INV (= PP PUPRRP 1
Public Safety Systems AdMINISIFALOr ...........ueiiiieeiiiieie e 2

Radio Communications

Electronic TEChNICIAN SUPEIVISOI .......cciii e e e ettt e e e e s s e e e e e s s st abae e e e e e e e s snrnraeeeeaeaean 1
Communications SYSIEMS MANAGET ....cceeeiiiiiiiiieieee e e s it rr e e e e s s e e e e s s st are e e e e e s e annnraneees 1
ElectroniC TECINICIAN 4 ........eiiiiie et e e n e e e 6
OFfICE ASSISTANT TV ... e e s e e e e e s 1

Records Management Section

POlICE RECOIIS DIMECION .....eiiiiiieiee ettt ettt e e s et e e e eebe e e e e neeas 1
POlICE RECOIAS MABNAGET ......eieiieiie ettt e s et e e e e bt e e e e nbe e e e e aneeas 1
POlICE RECOIIS SUPEIVISON ...c.cuitiiieiiiiet ettt ettt sttt e st e e s et e e e anbe e e e e 1
Police Records SPeCIaliSt Hl.........cooiuiiiiiiiieee e e 17
POlICE SEIGEANT. ...ttt ettt e s e e e e e e neeas 2
POlICE OFfICRI ...ttt st e s et et 3
Document TECHNICIAN T ......ooiiiiiiiiiie e s 2
Police Open Records Legal AQVISOF ........c..uiii it 1

License Investigation Unit

PoliCe Sergeant............oooo i 1

(o (WIS T @ o= (N 6

Assigned As Needed Within Decision Unit

0] o YT [PPSR 31
Police Services Specialist (0.50 FTE) (C) ..uveeiiuiiiiiiiiiee ittt ettt 18
Police Services Specialist-Investigator (0.50 FTE) (C) ...ccuvveeiiiiieeiiiiie e 13
Police Services Specialist-INvestigator-PPD............cccco it 10
Police Services SpecialiSt-INVESHIGAtOr ..........oiiiiiiiiiie e 7
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(B)

(©)

(D)

(E)

(K)

(N)

(S)

(V)

(¥)

(2)

(AA)

(BB)

(CC)

(DD)

CommUNIty SEIVICE OFfiCET ..oiiiiiiiiiieee e e e e e e e aee s 60

OFfiCE ASSISTANT 1] ...t 13
OFfiCE ASSISTANT 11 ..t e e e nee s 3
PONICE OffICEI ...ttt 20
o] [ToT I @ ] o =T o (=] =) PSR 50

The Police Department shall work with the Fire and Police Commission to annually examine and report to the
Council on overtime utilization and best practices to reduce use of overtime.

Administrative positions to allow reallocation of sworn personnel on a one-for-one basis to patrol-related
activities.

Incumbents assigned to the Mayor’s office, who may be subsequently reassigned for whatever reason, shall
revert to the position title and ranking which they held at the time of appointment.

Position authority to expire if the project is discontinued or until 09/30/25 unless the 2020 Operations Legend
Grant funding is extended.

High Intensity Drug Trafficking Areas (HIDTA) Program Grant: Position authority to expire 12/31/2024
unless the HIDTA Program Grant is extended.

Milwaukee Metropolitan Drug Enforcement Group Grant: Position authority to expire 12/31/2024
unless the Milwaukee Metropolitan Drug Enforcement Group Grant is extended.

State Beat Patrol Grant: To expire 12/31/2024 unless the Beat Patrol Program Grant available from the State of
Wisconsin, Office of Justice Assistance is extended.

POLICE DEPARTMENT OPERATIONS DECISION UNIT COPS Hiring Program (CHP) Grant. 30 grant funded
police officer positions to expire 6/30/25 unless the grant is extended and maintained for a period of not less than
12 months following the end of the grant unless the grant is extended.

Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

Homeland Security Program Southeast Wisconsin Threat Analysis Center (STAC) Intelligence and Infrastructure
Protection Analyst Grant: Position authority for 2 grant funded intelligence analyst positions to expire on
06/30/2025 unless the Homeland Security STAC Intelligence and Infrastructure Protection Analyst grant is
extended.

VR-PHAST Grant: Position authority to expire if grant funding is discontinued or on 9/30/25, unless the VR-
PHAST Grant is extended.

COPS Hiring Program Grant: Position authority for 50 grant funded police officer positions to expire on 9/30/2027
unless the COPS Hiring Program grant is extended and maintained for a period of not less than 12 months
following the end of the grant, unless the COPS Hiring Grant is extended.

Homeland Security Program Southeast Wisconsin Threat Analysis Center (STAC) Public Health and Medical
Intelligence Threat Analyst Grant: Position authority for one grant funded intelligence analyst position to expire
on 12/31/24 unless the Homeland Security STAC Public Health and Medical Intelligence Threat Analyst grant is
extended.

Domestic Violence High Risk Team (DVHRT) Grant: Position authority to expire if grant funding is discontinued
or on 12/31/2024, unless the DVHRT Grant is extended.
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PORT MILWAUKEE

Harbor COMMISSIONET (Y) ..eiiiiiiiiit ettt e e e e e e e e 7

Municipal Port DIireCtor (Y)(CCR) ...couuieieiiiiie ettt 1

Administration and Finance Section

Port Finance and Administration Manager (Y) .....oooociriieeree i esrer e e e e svarre e e e e e 1
FINANCE SPECIANIST .......uviieiiee i e e e e e e s s e e e e e e e e nnra e e e e aeaan 1
Administrative ASSISTANT I (Y) .eevreeiiiiieiieee e e e s e e e e e e s e e e e e e e e s ennnnes 1

Marketing Section

Market Development MaNAGET () .. . e ittt sttt e e e e 1
Trade Development Representative (Y) ..o eeee ettt e e 1
College INtern (0.50 FTE).....uuii ittt et e s 2

Engineering Division

Management Civil ENgiNeer-Senior (Y).......coe e 1
L0V I =T oo T == 11 02 T ) PPNt 2
L 1Y/ I =T o 1T == g PPt 1
Engineering Technician IV ... 1

Operations Division

e ol | Y = T =T [T o (4 I PP PP PP R PTPRP 1
FACIlIIES SUPEIVISO ....eeiiiiiiie ettt ettt et e e s et e s e et e e e e ebe e e e e neeas 1
Port Operations and Maintenance TeChNICIan 4 ...........cccceeiviiiiiiiie e 10

Auxiliary Positions

Management CiVil ENQGINEEI-SI. ......couii ettt e e e e eea e e as 1
L= (| T SIS T F= To =T 1 PP 1
Trade Development REPIESENTALIVE ........cccuiiiiiiiiiiiiiii et a e 1

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.
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(CCR) Shall annually contact each member of the Common Council for the purpose of obtaining feedback from each
Council member relating to that person’s performance in their position; and shall annually report to the Common
Council on the results of the feedback obtained.
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DEPARTMENT OF PUBLIC WORKS - ADMINISTRATIVE SERVICES DIVISION

Office of the Commissioner

Commissioner-Public WOorks (X)(Y)(CCR)....ccoiiiiiiiiiiiee et 1
Administrative SPeCIaliSt — SEMIOT.........ocuuiiiiiiiiii e 1
Administrative SUPPOIt SPECIALIST.........cccuuiiiiiiiiiie i 1

Planning and Development

Public Works Coordination Manager (Y)......uueeeeeeeioioiiiiieeee e e sssiiineeeeee e e s ssintaeee e s e s s ssnsnnneeeeaeenan 1
Marketing and Communications Officer — Lead (X)(Y) e e srveveeee e 1
Permits and Communications Specialist ...............ccoo i 1
L1V I =T o 1T == g PPt 2
L0V I =T oo T T=T=T 1IN ) PPt 1
Engineering Technician IV ... 1
Engineering Technician V ... 1

Administrative Services

Administrative Services DireCtor (X)(Y) .uueeeo ettt ettt 1

Contract Administration

Contract ComplianCe OffiCEN .....uiiiiiiiiiiiiiiiiieiieeeeeeeeeeeeee ettt a e eeseeeaeeseerene 1

Program ASSIStant ... 1

Safety Section

SAFELY SUPEIVISOI ...ttt e et e e st e e e ab et e e e aabe e e e e nabe e e e anaeas 1
Safety SPECIAliSt-SENION ........oiiiiiii e 3
Human ReSoUrces REPreSENTALIVE ........coiuuiiii it 2

Budget and Finance

DPW Inventory and PUurchasing Manager...........coouiuuuiiiieiariiiiiiiie et eea e 1
Program ASSISTANT L........oeiiiiiii et e e e e e e e e eaaa e 1
BUSINESS OPEeratioNS IMBNAGET .......cceiiiiiiiiiiiieet ettt e e e e e et e e e e e e s abbb e e e e e e e e aanbarneeaaaeaeas 1
Management and AcCOUNtiNG OFfiCEI..........uuiiiiiii e 1
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BUSINESS SEerviCes SPECIALIST .......uuiiiiieiiiiiete e 1

ACCOUNTING COOMTINALON L...eeiiiiiiiiiiiiiie ettt e st e e e e e s annneee s 1
ACCOUNTING ASSISTANT I].....eeeiiiiiie e e e s 1
ACCOUNTING ASSISTANT H1.....eeiiiiiieee et e e s 1

Human Resources

AdMINIStrative SErvices MaNAGET..........uuuiiiieeeiiiiiieiie e e e e e se s e e e e e s s s starareeeaeeesassnrarreaaeessannnnes 1
BUSINESS OPEratioNS MaNAGET .......ceeieeeiiiiiiiieieieeeiesiiare e e e e e e s s saatae e e e e e s s sssantareraaesssannrarareeeaeaaas 1
Management ACCOUNTANT-SENIOL ........cciiiiiiiiieeie e ieccree e e e e s s s r e e e e s s s e e e e e e e e ssnrnraeeeaaeaeas 1
Payroll ASSIStant 3.......cooo i 9
AdMINISTrative ASSISTANT 11.......ueiiiiiie e e e e s e e e e e e e aeeee 1
Leave AdmINIStration COOIAINALON .........oiiuuriiiieie ettt e e e eae e e 1
Human Resources Representative ... 1
DPW Payroll Services ASSIStant ... 1

(S) Common Council approval required to fill positions for Small Cell Antenna Installation.
(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

(CCR) Shall annually contact each member of the Common Council for the purpose of obtaining feedback from each

Council member relating to that person’s performance in their position; and shall annually report to the Common
Council on the results of the feedback obtained.
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DEPARTMENT OF PUBLIC WORKS - INFRASTRUCTURE SERVICES DIVISION
ADMINISTRATION & CENTRAL SERVICES DECISION UNIT

City Engineer (X)(Y)(CCR) ..ovveeeiiiiiieieee e sttt ee e et e e

Administration and Transportation Section

Infrastructure Administration Manager (X)(Y) .ceeovoeeeriiieeenniieeennnns
Infrastructure Human Resources Administrator.............cccceevvveeeennee.
Human Resources RepresSentative ...........c.eevevveeeeriiiee e

Marketing and Communications OffiCer.........cccovveiiiiiieiiiiiiciiiieen,

City Engineer’s Secretary

Administrative ASSIStant Hl........coooeuuiiiiiiiiiiie e

Business Operations

Business Operations ManaAger.........ccueeeiriieeeriiieeeeiiieeeesiieeeesieeee s
Management and Accounting OffiCer...........coouuviiiiiiiieiiiiiie e
ACCOUNTANT T oo
Accounting and Grant SpecialiSt............cccceviiieiiniii
Administrative ASSIStant 1l...........cccoeeeiiiiiiiee e
Office ASSIStaANT 1l ...

OFfiCe ASSISTANT [l ...eeeiiie et

Central Drafting and Records

Management Civil Engineer-Senior (X).........cccceeeeeieeieieieieeeeeee,
Engineering Technician VI .............cccccc
CADD and GIS TechniCian 4 ...........cocceeveiiiieieiee e
CADD and GIS TechniCian 3 ............ociiiiiiiiiiiiiiiee e

CADD and GIS TeChNICIAN 2 .......uriiieeeieiieeeeee e

Auxiliary Positions

CADD and GIS TECHNICIAN 2 ...cevvieeieee et

91
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Auxiliary

[ gV T =T G IO = T o PSR 1

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

(CCR) Shall annually contact each member of the Common Council for the purpose of obtaining feedback from each

Council member relating to that person’s performance in their position; and shall annually report to the Common
Council on the results of the feedback obtained.
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DEPARTMENT OF PUBLIC WORKS - INFRASTRUCTURE SERVICES DIVISION

TRANSPORTATION INFRASTRUCTURE DECISION UNIT

ENgineer IN Charge (Y) et e e e

Design, Field Engineering, Programming and Estimates

CiVil ENGINEET V (X) 1ttt
Management Civil Engineer-Senior (X)........cccouuveeeriirereniiieeeniiieen
CiVIl ENGINEET 1 ..t
CiVIl ENGINEET 1 ...t
Engineering Technician V1 ........cccccoiiiiiiiiiiiiii e
Engineering TeChNICian V ........ccccooiiiiiiiiiiiiie e
Engineering Technician 1V .........ccccoiiiiiiii e
Engineering Technician ...
Office ASSISTANT T ...

Survey Geospatial Manager.........cc.uvvevieeiiiiiiiiiiieee e

Auxiliary Positions

Engineering Technician V ..............cccc
Engineering Technician IV ...............cccc

Engineering Technician ll......................c

Major Projects

CiVil ENGINEET V (X) 1ttt
CiVIl ENGINEET 1 ...t

CiVIl ENGINEET 1 ..

MultiModal Unit

Transportation Engineering Planner ...........cccooiiiiieiiiiiniiiiiiieeeeeeenn
CiVIl ENGINEET T ..ot
CiVIl ENGINEET T ..ottt
Transportation Operations AsSIStant (X)........oocccvveeereeinniiiiiiieeeeeenn.

Senior Transportation Planner ............ccccoooiiiiiiiiiiniieeee e
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Associate Transportation Planner.............cccccceiiiiiiiniiieeen.

MoDbility COOrINALON ......coiuvviieiiiiiie ettt

Auxiliary Positions

L)Y/ = T 11 L= G 1 SRR
ENgineering INtern (X) ...ueeee oot e e e

ENGINEEr IN Charge ......uuveiieiiiiiiiiieee et e e

Contract Administration

Field Operations INSPection SUPErVISOr ...........cccuvveiiiieieiiiieeenniieeens
Sidewalk Repair Specialist (X) .......cooiiiiiiiiiiiieiieie e

Public Works INSpector 11 (X) ......cooiiiiieiiiiiiee i

Construction Management

OV I =T oo [T T=T= SV A . PPt
Construction Management Engineer (X).........cuvvveeeeeeeeeeeeeeeeeeeeeeeennnns
LY/ I =1 oo 11 == PPNt
OV I =T oo [T T=T=T | I 0 PPt
Public Works Inspector Il (X) .......cooeeeeeeieiii e,
DOT Projects INSPECLOr (X)....coeveeeeeeeee e,
Engineering Intern (X) ...

Program Assistant ...

Auxiliary Positions

Civil ENgINEET T (X) ceeeeeeeiieie et
Public Works INSpector Il (X) ......eeeiiiiieiiiieee i

Engineering INtern (X) ...oooueeeo i

Street Maintenance

Street Services Manager (X)......ooceveeeeeie i
Street Repair DiStrict Manager...........cooeoiiiiiiiiieeee e

Street Operations SUPEIVISON ..........uueiiiiiiiiiiiiiieiiea e eiiieeee e e e
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SErEEt REPAIN SUPEIVISOL ....eeiiiiiiiiiitie et e ettt e ettt e e e e e e e be et e e e e e e s e aanbsbeeeaaeeaeannbneneeas 3

Infrastructure RePAIr WOTKEE 1 ........uiiii ittt 38
Infrastructure RePAIr CreW LEAE .......cocuuiiiiiiiiie ettt 14
CeMENE FINMISNE ...t e et e e et e e e nnbe e e e e neeas 7
Cement FiNISher HEIPEI 3 ... e e 8
City LADOrer (0.75 FTE) oottt ettt e e et e e e sbneeeeaae 32
Program ASSISTANT |......ccoiiiiiiiiiii e 2

Auxiliary Positions

Street Repair DIStHICt MANAGET ..........vviiiiiiiiiiiiiieieicieeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeaeseesessessesserererereeernnes 1
Street OPEratioNS SUPEIVISON .......uuiiiiiiiiieeeeeeeeeieeeeeeeeeeeeeeeteeseereaeeereererrerrrraerrrrrerrrrrerrrrr. 1
Street REPAIN SUPEIVISON .....iiiiiiiiiieieieeeeeieeeieeeeeeeeeeeeeeeeeeeeeeeeseeseeeeeseeeesteseeeaeaeeessseenreserarersrsrernnes 1
Infrastructure RePair WOTKEE L ........ui s 3
Infrastructure Repair CreW LEAEN ...... ... s 1
CeMENE FINISNE ....eii et e e et e e e e e e 1
(072 o =T o a0 £ =Tl 1= o= e T PPt 2
L2 = 1 To | = PPt 4

Plant and Equipment

Mechanical MaiNtENANCE SUPEIVISOL .....couuuiiiiiiiiie ittt e e e 1
Equipment and Tool MeChaniC-Lead ...........cccoiuiiiiiiiiiiii e 2
Infrastructure REPAIr CreW LEAUE .......couuiiieiiiiii ettt 2
Equipment and TOOl MECNANIC 2 .........oiiiiiiiiiiiiii e 1
Equipment and TOOl MECNANIC 1 ........oiiiiiiiiie ittt 3
[ L@ I =T o I 1 1= o - o | PSP 4

Auxiliary Personnel

OFfICE ASSISTANT T ... e s e e 1
Equipment and Tool MechaniC-Lead .............coeiiiiiiiiiiiiieie e 1
Equipment and TOOI MECHANIC 2 ......oooiiiiiiiiii e 1
Equipment and TOOI MECHANIC 1 .....coooiiiiiiiiiieiie et a e 1
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Stores Unit

TNV =T a1 (o) VY = T F= o =T ) TSRS 1
INVENLOrY ASSISTANT MANAGET ... ..eiiieeeiiiiiiieieeee e e sere e e e e e e e st e e e e e e e e s ssteraeeeaeesssnnntanereeaeesannnes 1
INVENLOry CONrol ASSISTANT 3 ....uiiii e e e e e e e e e e e e e s e s e e e e e e s s snnreeereeeeesannnnes 1
INVENLOrY CONrOl ASSISTANT 2 ....uviiieeeiiiiiiiee e ee e st e e e e e s e e e e s e s e e e e e e s s sanreeeeeeeeesannnnes 7
INVENLOrY CONrol ASSISTANT L ....viiiieeiiiiciiieie e e e e s st e e e e e s st e e e e e s e s e e e e e e s s snnrenereeaeeaannnnes 8

Auxiliary Personnel

INVENTOIY MAINAGET ... s 1
INVENLOrY ASSISTANT IMBINAGET ......ciiiiiiii ittt e et e e s bb e e s nanneee s 1
INVENtory CONtrol ASSISTANT 3 .....coiiiiiiie ittt e e anne e s 1
INVENLOry CONLIOl ASSISTANT 2 .....eiiiiiiiie ittt nenne e s 2
INVENtOry COoNtrol ASSISTANT L .....ccoiuiiiiiiiiiee ettt e s sinne e s 1

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.
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DEPARTMENT OF PUBLIC WORKS - INFRASTRUCTURE SERVICES DIVISION
TRANSPORTATION OPERATIONS DECISION UNIT

ENGINEEr IN Charge (Y) .uueeeeee ittt e e e e e e s ere e e e e e e nnrenee s
Electrical Services Operations Manager (X) ......ccooeiccirrreereeeisiiiiinneeeeeesssnnnnneeens

INventory Control ASSISTANT 2 ......ceveeiiiiciiiieec e e e e e e

Signal Shop

Electrical SErviCes ManN@QET.........ccoiuriieiiiiieeeiiiiee ettt e et e s re s sbree e
Municipal Services EIeCICIAN. .........c..eviiiiiiiiiiiiiee e
ElECHICAl WOTKET ...ttt e e
Electrical Services LADOIEr .........cooiiiiiiiiiiiiie e
Electrical Services Laborer (0.67 FTE) .......cooiiiiiiiiiiiiee e
City LAborer (0.67 FTE) ..cooueeeeiiiiiee ettt

Municipal Services Electrician APPrentiCe .........eeeiiieieeiiiiieeeiiiiee e

Street Lighting

Electrical Services Manager-Senior (X) ....cccoveveeeeieeiee e
Electrical Services Manager..........cccoooeeieiiiie e
OFfiCe ASSISTANT TV ...t
Municipal Services Electrician.............cccoooeiii
ElECIICAl WOTKET ...ttt e e
Electrical Services LabOrer 2 ..........ocveviiiiiiiiiiiee e
Electrical ServiCes LabOIEr ..........cooiiiiiiiiiiiii e
Electrical Services Laborer (0.67 FTE) ...,
Directional Boring Machine Operator/WOorker ...,

Municipal Services Electrician APPrentiCe ..........oooviuiiiieiieeiiniiiiieeee e

Sign & Paint Shop

Traffic SigN ShOP SUPEIVISON .....coiiiiiiiiiie s
Traffic SIGN WOTKET ...

o= 1T 1 (<Y G ST
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ElECLrCAl SEIVICES LADOIEN .. .coevvieeiie ettt e e e e e e s e e e s e e b s e e e s esessbaa e e eeeseeerees 2

Machine Shop
MaChINE SNOP SUPEIVISON ....ccoiiiiiieiiiiii ettt e e 1
= Lol 11 11 A SO PU PP PUPPPP 4
Electrical Services BIaCKSMILN .........c.uiiiiiiiiiei e 1
WWEIHERT 4.ttt ettt e e e s bt e e e st b e e e e abb e e e e anbeeeeesbneeeeanes 2
Equipment and TOOl MECNANIC 1 .........iiiiiiiiieiiiiie ettt 2

Auxiliary Personnel

Electrical ServiCes Manager.........ccoooe i 1
Municipal Services EIeCtriCian. ... 5
ElECHICAI WOTKET ...ttt s e e e e 4
L 1101 (= T O OO P PRPP 2
Traffic SIGN WOTKET ...ttt e e e s eaee s e eeestesseeessesessssssansnnnesennnnnnnnnns 1
Electrical ServiCes LaDOIEr 2 .........ooiiiiiiiiie e 3
Electrical Services Laborer (0.67 FTE) ... 6
Engineering Technician VI ... 1
Engineering Technician V ... 1
Engineering Technician IV ... 1
Engineering Technician ... 1
Infrastructure RePaIr WOTKEE L .......uuii s 2
1V F= T o o P PP PP 2
Municipal Services Electrician APPrentiCe ..o 4

Underground Communications

Electrical ServiCes Man@AgEr (X) ... .oi uuueee ittt e sttt sttt e st s et e e s st e e e enbee e e e naeas 2
Municipal Services EIBCIIICIAN. .........cuuiii it 17
EIECIIICAI WOTKET ... ettt et et s et e e s et e e e enbe e e e e neeas 3
Electrical SErviCeS LADOIEN ..........iiiiiiiiie et 2
ACCOUNTING ASSISTANT I].....eeiiiieieee et e nb e e s enaneee s 1
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ElECtriCal SEIVICES LADOIET 2 ...ovvvreiii ettt e e et e s e e e s e s et s e e e s e s esabaa e e e eeeseeerens 1

Communication Manhole Repairs

Electrical Services ULty ManaQET .........cocuuiiiiiiiieiiiie et 1
1Y, =TT 0] TR 2
Electrical SErVICES LADOIEI 2 ... ..ot e e e e et e e e e s e s e et e eaees 4

Locating Services

Locator TECHNICIAN SUPEIVISOL .....uuiiieeiii it e e s sttt e e e e s e e e e e e s st bae e e e e e e e s snrnraeeeaaeenan 1

[0 Tor= ) (o] gl I =T] 01103 F= 1 o T 13

Street Lighting and Underground Conduit

EleCtriCal ENQINEEI-SENION. .. ..ottt e e e e e e e e e e e 1
EleCtrical ENGINEET Tl ... ittt 2
Electrical ENGINEET 11 (S) ..ueiiieiiiiiie ittt e e 1
EleCtriCal ENGINEET 1 ..ottt e e e 1
Engineering TECNNICIAN V1 .....oouiiiiiiie e 2
ENgineering TECNNICIAN V ....cooiuiiii it 2
Engineering TECNNICIAN 1V ....coiuiiiiii e 3
CADD and GIS TECHhNICIAN 3 ... et 2
Program ASSISTANT H1..........eiiiiiiie e s 1

Traffic Engineering Unit

Traffic ENQGINEEI-SENIOT (X) .uvuurrurteurueuereireeeseeusssesessssssssessssssssssseesssseresrrereeereerereer.. 1
L 1Y/ I =t o 1T == g PPt 2
L 1Y/ I =t o 1T == o PPt 3
Engineering TeChNICIAN VI .........uuiiiiiieie e a e 3
Engineering TECHNICIAN V ... e ee e e e 2
Engineering TEChNICIAN 1V ...t a e 1
ENGINEEIING INTEIN ...ttt e e ettt e e e e e e s bbb e e e e e e e e s anbabeeeaaae e s 1
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Auxiliary Positions

[ =Yg g o= 1IN T 11T 1L PSR 1
[ =Yg g o= 1IN o 11T | PSR 1
(@)1 = oV 11 L= 1SS 1
(@)1 = oo 11 L= 1 USSR 1

(S) Common Council approval required to fill positions for Small Cell Antenna Installation.
(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.
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DEPARTMENT OF PUBLIC WORKS - INFRASTRUCTURE SERVICES DIVISION

BRIDGES & BUILDINGS DECISION UNIT

Engineer in Charge (X)(Y) ..o e e e

General Office

Program ASSISTANT ].........cueeiiiiiiiiiii e

Building Operations and Maintenance Section

FacilitiesS Man@ger ........uuviiieiiiiciieieee e e e

Information and Security

City Hall OPerator.........uveiiiiiiiieiiiiee et

Custodial Services

Building Operations SUPErVISOr..........ccoeeeeeieiieeeeeeeeeeeeeeeeeee,
Custodial WOTKEE 3 ... .t

CUSLOIAl WOTKEE 2 ... e

Mechanical Services

Facilities Maintenance Coordinator (X) ........c.coevveeeiirereiniieee i
FaCilitieS SUPEIVISON .....cciiiiiiiiiiiiie ettt
HVAC Maintenance Technician-Senior............ccoueeeveeeeeiiiieeenniieen

HVAC Maintenance TeChNICIAN 4 ......couuiiiiiee e

MKE Parks

MKE Parks Manager..........ccccoeeeeeeeee e
MKE Parks Program Coordinator ............cccceeeeeeeeeeieee e,

MKE PArks WOTKET .....coeeeiiiieee ettt

Architectural Planning and Design Unit

Architectural Project Manager (X) ......coocveeeiiieeeiniiiee e
N o] 1 (= o A | SR SSPPSRR

Architectural Designer ..........oooiiiiieiiie e
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Building Design and Construction Unit

Mechanical ENgIiNEer IV (X) ....ocuvviiiiiiieeiiiieee it

Mechanical Planning and Design Unit

Mechanical ENgINEEr l..........cooouiiiiiieee i

Drafting Service Unit

CADD and GIS TeChNICIAN 2 .....cvveieieieeeeee e

Construction Management Unit

Facilities Construction Project Coordinator (X) .........cccoeeeeeeeeeeeenne.n.
Public Works Inspector Il (X) .......cooeeeeieieiiee,

Engineering Intern (X) ...

Structural Design

Structural Design Manager (X) ......oooveeeeeiieeieiieee e
CiVIl ENGINEET IV ...t
CiVIl ENGINEET 1 ..t
CiVIl ENGINEET 1 ..
CADD and GIS TechniCian 3 .........cooiiiiiiiiiiieiie e

Engineering INtern (X) ...

Auxiliary Positions

Mechanical Engineer lll............cccoooi
LY/ I =1 oo 11 L= = ol | PPNt
Architectural DeSIgNEr H..........uu e
Custodial WOrKer 1 .......oooiiiiiiiiiieiee et
General Auxiliary POSItIONS ........oocuuviiiiiiiiiiiiieeecee e

(011 I o To ] (=] TP PUPTPP

Bridge Operations/Maintenance

Bridge Maintenance Manager (X) ....ccccoevvveeeeriiieeeniiieee et
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Bridge OpErator SUPEIVISOL ........uuuieiieeeisiiieieeeee e e ssstaeee e e e e e s s santee e e aaeeessstntaeeraeeeesannsnsnreeeaeaes 1

Bridge OPErator — LEAA.........cciiuiiieiiee e e ee sttt e et st e e e e e s s e e e e e e s s nan e e e e e e e e snnrntareeeaeaean 5
=TT [ TSI @ 0= ] = (o] PSR 23
OF= o]0 1 (=T 1Y/ =T g =T =] PP PP PTPPPTT 1
(O T 0 1= a1 (=T @RS =T o1 o T USSR 1
LOF= 14 0= o | (] 0 PP PTPPPTT 9
[T 1004 Y] PSS 2
Municipal SErvICeS EIECIICIAN. ........eiiieiii it a e e e e e e e 2
Infrastructure Repair CreW LEAUET ..........uueiiie et s s e e e e e e s e s e e e e e e e s ennnnes 3
Infrastructure RePair WOTKEE L ........uei s 4
L2 5= 1 To = PPt 3
[FONWOTIKEE SUPEIVISOF ... .ttt 1
10 0110 ] 4 (=] O PP S PP RRPPTI 5
L 1L a1 (=T EST=T oo PO PP PTPRT 1
Painter SUPEIVISOr.......cc oo 1
[ 11 010 PSP PP 10

Auxiliary Positions

Bridge OPEratOr SUPEIVISON ......uuiiiiiiiiieitiieee ettt s ittt sttt e st e et e s st e e s aib e e e aabee e e aneeas 1
Bridge OPErator — LEA. ... ..cuii ittt e e s e b e et e e e naeas 2
2T a(o o T @] o =T - Lo SR PP PTPRP 1
CarPENIEN MBNAGET ...ttt ettt e e e e et e e e e e e s r et e e e s e e e et e e e n e s 1
CANPENLET 4 ...ttt e ettt e e e e oottt e e e e e e et e e e e e e e et e e e s 1
CeMENE FINMISNE ....ciiiiee ettt e et e e et e e e e e 1
Infrastructure RePAIr CrEW LEAUE .......cocuuiiieiiiiii ettt s 2
1031V = o To ] =T TP RRTTPRR 1
[FONWOTKET SUPEBIVISOT ... .veiieiiitiiee ettt ettt e ettt e e sttt e e s ebe e e s nbe e e e s nbeeeesnnneeee s 1
10 0110 4= S PRSPPI 1
L 11011 A ST=T 0 o] PP 1
L 1101 1= O S PP PRP 1
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(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.
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DEPARTMENT OF PUBLIC WORKS - OPERATIONS DIVISION
ADMINISTRATION SECTION

Operations Division DIreCtor (X)(Y) . e eeeeiriiiirieeeee e sisiiivene e e e e e sesennnens
Finance and Administration Manager .........cccccceeevviiiiiieeeee e cciiieeeeen
Operations Services Manager..........ccceeeeeeeieiiiiiireeeeeeiiininrreeee e s ssseneeens
Operations Human Resources AAministrator ............cccccvevveeeesvecvnnnen,
Communications Systems Manager ..........ccccuvrreeeeeeeiiiininereeee e e senenenens
Business Systems CoOrdiNator.............ccccvrieireeeiiiiiiiieeeee e e s e snineeeeee e
Operations Policy and Grant Manager..........ccccccveveeeiiicivieeeeeeeseseeenenes

Human Resources Representative ............cccceee e,

General Office

Administrative SpecialiSt — SENIOr...........ccvveiiiiieii e
Program ASSISTANT ].........ueiiiiiiiiiiiie e

Human ReSOUrCES ASSISTANT.........cuueieiiriieeieie e et e e e e e e e enas

Compliance and Property Management

Property Maintenance and Compliance Manager..............cccoeeeeeeeeeennn,
Urban Forestry Technician.............ccccceee i,

Sanitation INSPECLOr 2 .........oovvvvviiiiii

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances

Chapter 303-Code of Ethics.

105

2025 Positions Ordinance



DEPARTMENT OF PUBLIC WORKS - OPERATIONS DIVISION
FLEET SERVICES SECTION

Fleet Administration

Fleet Services Manager (X)(Y) .. et iiiiireee e e e et s siteeee e e e e e s s st e e e e e e s s s saabaeereaeeessnrnnneeeeaeanas 1
Fleet Acquisition Manager (X)(Y) e iiieeeee et e st tr e e e e e s s e e e e e s s s san e e e e e e e e s nnrnnaeeeaaeenan 1
Program ASSISTANE I].......ceeiieiiiiiiiiiiee e e e e s e e e e e e s et e e e e e e e e nnrarararaaeaan 1

Fleet Repairs

Fleet Repair MANAGET (X).....uueiueieieiiiieee ittt ettt ettt e s e e s s st e e e e enbe e e e e e 1
Fleet Repair SUPEIVISOI-SENION........cuuuiiiiiiiiee ittt sttt st st e e e aabe e e e eneeas 2
Fleet REPAIN SUPEIVISOI ... ..eiiiiiiiiii ittt ettt et s et e e e s et e e e eebe e e e eneeas 5
WBIHET 4.ttt ettt bttt s bttt e s bbbt e e s bbbt e s bbbt e e s bbb e e e s aanneee s 5
Vehicle Services TEChNICIAN 4 .........oooiiiiiiiiii e 52
VENICIE SEIVICES WIILET ...cii ittt ettt e e et e e e sbaeeeeanes 2
THrE REPAIN WOTKET ..ttt ettt et e e e s bb e e e sabb e e e e snbb e e e e snbneeeeanes 4
MAINTENANCE ASSISTANT ... eeeii ettt e s et e e e e b e e e e neeas 1
Vehicle Body Repair/Painting TEChNICIAN 3 .........c..oiiiiiiiiiiiiice e 2

Training and Investigation

Fleet Operations and Training Manager ..., 1
Fleet Operations and Training SUPEIVISOr .........cccoiiiiii i, 1
LCT= U= Lo [ I OA U] (o [>T o PPt 3
Driver Training INStIUCKON ..o, 2
EqUIPMENt OPerator L........ccoooiiiiiii e 10

Dispatch Operations

Fleet Operations Man@ger (X) .....eee ettt st e st s et e e s e st e e e enbee e e e neeas 1
Fleet OPeratioNS SUPEIVISOL ........uiiiiiiiie ittt st ee e sttt e e st e e sttt e e s aab e e s s nbe e e e anbeeeeeneeas 2
CommuUNICAtIONS ASSISTANT IV .. ..eiiiiiiiie e e 3
CommuNICatioNS ASSISTANT H]........cooiiiiiiiiiiie e e 2
Special EQUIPMENt OPErator H.........ouuiiiiiiiiee e 6
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Special EQUIPMENT OPEIAtOr 1l........vuiiiiiee i e e e e s e e e e e s e ennreneees 16

Lo 01T oL g L=T LA @] o =T - o] e PSR 44

Fleet Store Rooms

Fleet INVENTOrY MENAGET ......c.oiiiiiie ittt a e e e e e e e e 1
INVENtory CONLrol ASSISTANT 3 .....coo ittt e e 9
Program ASSISTANT I].......coueiiiiiie e 1
Program ASSISTANT |......ccoiiiiiiiiiii e 1

One Milwaukee Demolition

Field Operations and Training Manager...........cccooi i, 1
Yoo F= U =To (81T o] 0 T=T 0 @] o 1] r= Lo G 1 | PPNt 2
EqQUIPMENt OPErator L.......ccoooiiiii e 4

Auxiliary Positions

Fleet TraiNiNg SUPEIVISOI .....c.ciiiiiieiiiiee ettt ettt sttt e s et e e s s it e e e e enbe e e e e nnenas 1
Fleet OPerationS SUPEIVISOL ........uii ittt ittt s sttt ettt s st e st e s e e e s aib e e e aabee e e s nenes 1
CommuUNICAtIONS ASSISTANT IV .....eiiiiiiiie e 1
Fleet REPAIN SUPEIVISOI ......ciiiiiiiiei ittt e e s st e e e et e e e e e naeas 1
Systems Integration — Project Leader (ERP) ........oooiiiiiiiiiiiii e 1

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

(ERP) Position authority will be eliminated at the end of 2025 unless otherwise authorized by the Common Council.
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DEPARTMENT OF PUBLIC WORKS - OPERATIONS DIVISION
SANITATION SECTION

Sanitation Services Manager (X)(Y) .. i eieeeee e e s st r e e e e s st e e e e e e s s snaraae e e e e e e s e annraaeees 1
Resource Recovery Program MaNAQJET ........ovveeiieeiiriiiiieeeieteiiiias e e e s eesiatan e e e aeeeesianseseesseessnns 1
Sanitation ProjeCt ANAIYST ........coiiiiiiieie e e s e e e s e s e e e e s s e e e e s 1
Sanitation Business Operations ManNAgQEr ...........cueeeeiiiiiiurerreeeeeeiiinreeeeeeesssnnineeeeeeessesnnnnneeees 1

Field Operations

Sanitation Area MaNAGET (X) .. .. uueee ettt e e e e 3
Sanitation DISIHCE MABNGAGET .........uviieiiiiie ettt e rbe e e nenes 6
SANIALION SUPEIVISOF ....ceiiiiiiieiiitiie ettt ettt ettt et e e st e e e abe e e e st e e e e sbneeeeanbneeeeaaes 22
OFfICE ASSISTANT IV ...t e et e e et e e e e 1
Program ASSISTANT |......ccoiiiiiiiiie et 3
Yard AWENAANT ......coooiiiiee ettt et b e e e st bt e e e st e e e e sba e e e e abneeeeaaes 14
EQUIPMENE OPEIALON 3 (D) ...eeeiiurieeeiiiiieee ittt e e sttt ettt et e e st e e e st e e e e sbreeeesbneeeeanes 236
1031V = o To ] £ TP OPPPPPOPPPN 66

Drop Off Center Operations

1= o (=] I = Vo S o 1= T Y/ o | S PPPRPRt 2

=Y (o I 1 (=] 0T = o | T 8

Maintenance Operations

Mechanical MaiNtENANCE SUPEIVISOL .....couuuiiiiiiiiie ittt ettt et e s 1

Equipment and Tool MEeChaNIC LEAM .......c..uiiiiiiiiiiiiiie e 1

Auxiliary Personnel

Sanitation Area ManAGET (X) .. .ooo ittt e e e e e e e e ab e e e e e e e e anba e e eas 1
SANIALION SUPEIVISOF .....eeteieiiee ettt ettt e e et e e e e e e e s bbb e e et e e e e e aannbebeeeaae e s e annreneeeas 2
Sanitation DISTHCt MANAGET .......coiiiiiiiiie ettt e e e e e e b b e e e e e e e e aanbeeaeeas 1

(D) Funded through the recycling grant.

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.
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(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.
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DEPARTMENT OF PUBLIC WORKS - OPERATIONS DIVISION
FORESTRY SECTION

Administration
Urban Forestry Services Manager (X)(Y) ... e eeiriiiieeieeeeeeissiiieeeeeeeeesssisiesesesesssnnsnsneeseaeens 1
Urban Forestry Technical Services Manager (DD) ........ccuveeiiiiiiiiiireeeeeiiiiiieee e e e e ssinnneeee e e 1
[ T a0 LYoo o =AY (od 1 (Yo PSR 1

Field Operations

Urban Forestry DiStrict Manager (X) ....eeeiueeeee ittt 3
Urban Forestry Manager (X) «.oo.eeee oottt ettt s st e e aabe e e e e nenes 9
Urban Forestry SPeCialiSt (D) ......cceiiurtieiiiiiee ittt 83
Urban Forestry Crew LEAdEr (B)......c.uuioiiiiiieiiiiee ettt 22
Landscape and Irrigation SPECIALISt .........c.uuiiiiiiiiieiiiie e 1
Program ASSISTANT |......cooiiiiiiiiiiie e 3
Urban FOrestry TECHNICIAN...........iiiiiiiii et 4
Urban FOreStrY WOTKET .......oooiiiii ettt ettt e 21
Urban Forestry INtern (0.25 FTE) .....uuiiiiiiiiieiit ettt 6
YOUth ArbDOFISt APPIENTICE .....eeiie ittt e et e et e e e et ae e e e sbneeeeaaes 3

Nursery Operations

Greenhouse and NUFSErY MaNAQET.......c.uuvvviiiiieieieiiieeeeeeeeeeeeeeeeeaeseeeaeaeesaeaeseeereeerarererarararere——. 1
Nursery Crew Leader (C) ....coooeiiiii i 1
Nursery SpecialiSt (E) ......cooeeeeeieie e 4

Shop Operations

Urban Forestry Shop and Maintenance Manager ...........oocueeeiiiiieeiiiiiee e 1
Equipment and Tool MeChaniC-Lead ..o 1
Equipment and TOOl MECIANIC 3 ........oiiiiiiiiieiiiii et 2

Auxiliary Personnel

Urban Forestry DiStrict Manager (X) ....ooooueieeeeeie ittt ettt ee e e e e nibeaeeeaaa e as 1

Urban FOreStry MANAGET ........oiueiiiieeie ettt e e e e e e bb et e e e e e e s anbnbeeeaaaaeeas 1
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Urban Forestry Worker (SEaSONAI) ........oouuuiiiieieii ittt a e 12
Urban FOrestry TECHNICIAN ...........uiiiiiii et 2

Urban Forestry Arborist Apprentice (Tr. Class 0.5 FTE) ....ccoiiiiiiiiiiiieiiiiiiieeeee e 6

(B) Up to six project or leadworker assignments to be paid an additional 3% biweekly.

(C) One assignment performing Greenhouse oversight to be paid an additional 3% biweekly.
(D) Up to nine assignments in Core Forestry Operations to be paid an additional 3% biweekly.
(E) One assignment as a leadworker to be paid an additional 3% biweekly.

(X) Private Auto Allowance May Be Paid Pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

(DD) United States Department of Agriculture Urban Forestry Grant (USDAUF) Position Authority for the Urban

Forestry Technical Services Manager to expire if grant funding is discontinued or on 12/31/2026, unless the
USDAUF is extended
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DEPARTMENT OF PUBLIC WORKS - TRANSPORTATION FUND
PARKING OPERATIONS AND MAINTENANCE DECISION UNIT

Parking Administration/Structures/Meters

Parking Services Manager (Y) ..occuueeeeeeeiiiiiiiieiee e sesinieee e e e e e
Transportation Financial ANalyst (Y) .....eeeeeeeeiiiiiiieeeee e
Transportation ACCOUNTANT..........ccciviiiriireree e i e e e e e s ssrrrrr e e e e e e
Transportation Accounting ASSIStant ............ccoccivvereeee i

Parking Citation Review Manager...........ccccvvverreeeeiiiiinieeeeeee e s s

Parking Structures/Meters

Parking ServiCes SUPEIVISOr ........ccoiuiiiiiiiiieeiiiiiee et
Parking Meter Technician-Lead ...........cccooocvviiiiiieeiiiiiiiieeeee e

Parking Meter TeChNICIan .........ccuvveiiiieiiiii e

Parking Enforcement/Information Desk

Parking Enforcement Manager ............cccooe oo,
Parking Enforcement Operations Manager..............cccoeeeeeveeeieee e,
Parking Enforcement Communications Manager ...............cccceeeeeenn.
Parking Enforcement SUPErvisor ..........ccccoeee e,
Lead Parking Enforcement Officer.............ccccceeiii i,
Parking Enforcement Officer............cccoeii i,
Communications ASSISTANT-SENION ...........cocvuerieriiriieiiree e
Communications Assistant Lead...........ccccocvveverieiieiiiiiee e
Parking Administrative Services Coordinator..............ccoeeeeeeeeeeeeeeeennn,

TOW LOt AtEENAANT.....cevniiiie et e e e

Auxiliary Positions

Parking Enforcement Officer........cccovveeiiiicie e

Tow Lot

TOW LOt MANAGET (Y) coeeeiiiiiieiee ettt

ToW Lot ASSIStant Man@ger.........couuiuiiiiiiieee it
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TOW LOt SUPEIVISO ..ottt ettt ettt e e e e e e st bbbttt e e e e e s e ababeeeeeaeeesaanbnbaneeaaeeeaaannne 2

TOW LOt ASSISTANT LEA . ....ciieiieeiieiiiee ettt e et e e e st e e e e sbneeeeanes 1
TOW LOU CrEW LEAUEY ......eeiiieiie ettt ettt et e e st e e et e e e e abn e e e e sbeeeeeanes 1
TOW LOt ASSISTANT Tttt e et e e et e e e e sbneeeeanes 7
TOW LOU ATENUANT ...ttt ettt e st e s st e e e s nn e e e s nnnneee s 11

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.
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DEPARTMENT OF PUBLIC WORKS - TRANSPORTATION FUND
STREETCAR OPERATIONS DECISION UNIT

StreetCar SYSIEM MaNAGET .......iii e e e et e e e e e aar s 1
= 1= V20 1Y/ = U= Vo 1= PPt 1
(@)1 = oo 1T L= G 1SR 1
Marketing and Communications OffiCer........uuiiiiiiiiiiiee e 1
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DEPARTMENT OF PUBLIC WORKS - SEWER MAINTENANCE FUND
ENVIRONMENTAL DECISION UNIT

(X)
(¥)

Engineer in Charge (Y) ...

Flood Hazard Mitigation

Management Civil ENGINEEI-SENION .......cocuuiiiiiiiie it

Civil Engineer Il ..............
Civil Engineer Il ...............
Engineering Intern...........

GIS Developer-Senior .....

CADD and GIS TECHNICIAN 3 .. oerieeeiee ettt e e et e et e e e et e e e e s s e s eraaeeerenans

CADD and GIS TECHNICIAN 4 ....coveeeeeee et e et et e e e e e e e e e e e s e e e eraaans

Sewer Design

Management Civil ENGINEEr-SENIOr ..o,

Civil Engineer Il (X) ........

Civil Engineer Il (X) .........

CADD and GIS TECHNICIAN 3 ... e e e st e e e e e e et e e s e ra e e raaaas

CADD and GIS TECHNICIAN 2 .. .eve et e e e e e e e e e e e s e ra e e e aaaas

Engineering Technician I

Sanitary and Stormwater Permit Compliance

Management Civil ENGINEEI-SENION .......cocuuiiiiiiiie it

Civil Engineer Il ..............

Civil Engineer Il ...............

Engineering TECNNICIAN 1V .....oouiiiii e

Engineering Technician Il

Engineering Intern...........

Private Auto Allowance May Be Paid Pursuant to Section 350-183 of the Milwaukee Code.

Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances

Chapter 303-Code of Ethics.
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DEPARTMENT OF PUBLIC WORKS - SEWER MAINTENANCE FUND
UNDERGROUND DECISION UNIT

Sewer Underground Operations

SEWET SEIVICES MANAGET ....eeiiieiiiiiiieeie e e e e e sttt e e e e e e e s s st e e e e e e e sessataraeeeaeesssssstaaeeeeaeesaannnnnnneees 1
Sewer Services DIStrCt MANAGET ......uuuiiiiei it e e e e e s e e e e e s s s e e e e e s e sanraneees 2
Sewer OPEratioNS SUPEIVISOT .........uuuirireeeeeiiiirieeeeeeessssiterereeaeesssssterereeeeesssasrsseeeeeessesnssesneees 2
Sewer Maintenance Program ManNAQET ...........uueeieeeeriiiiiiuiereeeeesssiiinreeeeeeesssssrnnneeeeessesnnssnseeees 1
Sewer REPAIN CrEW LEAUET ..o e e ettt et e e e e e s e e e e e e s e st a e e e e e e s e snnrannees 3
SEWET CTEW LEATET ..ottt n e e e ennnes 24
YT =T o= VT AV ] Y PPt 28
IMIBISON ... e 2
YT =T o= 1T AV ] = PPNt 17
Sewer Field INVESHIQALOT..........oiiiiiiiiieiieeeeeeeeeeee ettt ettt et e e e eeaeaeaeaesseseeaesesssssesesesesnrnnes 5
SEWET EXBIMINET ....eeiiiiiie ettt ettt e ekt e e e st e e e as et e e e et e e e nre e e e e nnne e e e e nnre e e e enneas 3
City Laborer (Seasonal/REQUIAI).........cueeiiiiiiiiiiiieeeeeieieeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeaeesesesssssssseseseneenees 10

Auxiliary Personnel

Sewer OPErationNS SUPEIVISOF .......cceiiuiiie it ettt e ettt e ettt e et e e e e st e e e s sibe e e e s aabe e e e e rnbeeeeeneeas 1
Sewer REPAIr CreW LEATERT .........ueiii et 3
ST O =T =T To = PSP P PR PTPRP 4
SEWET REPAIN WOTKET 2.ttt ettt e et e e et e e e e naeas 4
MASON <. 2
SeWET REPAIN WOTKET L.....iiiiieiiiiii ettt ettt et e e et e e e e rnbe e e e enaeas 4
SeWer Field INVESTIGAION. ... ...oiiiiiiii ettt 1
SBWET EXBIMINET ....ciiiiiiie ettt ettt e st e e e ettt e e e s e bt e e e aab et e e e sabe e e e e anbe e e e e anbeeeeeanbeeeeenenas 1
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DEPARTMENT OF PUBLIC WORKS - WATER WORKS
BUSINESS ORGANIZATION

Administration
Water Works Superintendent (X)(Y)(CCR)....cooiiiiiiieiiee et settee e e e s ianen e e e e ennes 1
Water Works Administration Manager (X)(Y) ..ot e e e e s sneee e e e e s 1
Water ProjeCt Manager (X)(Y) wuueeei e iiiiieee e e s sssitieeee e e e s s sstere e e ee e e s s snntaaeeeeeeesesnntnneeeeeessannnnes 1
Water Emergency Response and Security Manager.........ccccuvveereeeiiiiiinieeeeeeessssinneeeeeesssnenes 1
Water Works Human Resources AdmiNISITALOr..........covveirirarreeniee e 1
Human Resources REPrESENTIALIVE .........ccuuvviiieie e e e e e e e 1
Marketing and Communications OffiCer..........cccc i 1
Administrative ServiCes COOITINALON ..........c.iiiruriiiiiieieeiiieie e 1
AdMINISTrative ASSISTANT IV.......eeiiiiiiiii e 1

Accounting Services

Water Financial Manager (X)(Y) «oooee oottt ebe e anneee s 1
Water Business Operations Manager (X)(Y) «ueeeee et 1
Water ACCOUNtING MANAGET (Y)..iiiiiiiiieiiiiie ettt ettt ettt e e e e e e s nanneee s 1
ACCOUNTANT T L. e 3
Water Claims SPECIAIIST (X) ...uvveeeiiiiiiii ittt aaneee s 1
Water PAyroll SPECIALIST ..........uuiiiiiiiieee e 1
ACCOUNTING ASSISTANT H1.....eeiiiiiiie ettt 3
PAYrOll ASSISTANT 3. .eeeiii ettt sttt e e s e e e e a e e e e e e naeas 1

Commercial Services

Water Billing and ColleCtioNS MaNAQJET ...........uuueuiieiiieiiieieieseerseerererreesrsrerrerrrrrerere—————————. 1
Water CUuStOMer SErVICE MANAGET .........eiiiiei ittt e e ettt e e e e e sttt e e e e e s ababeeeeaaeeeaaanneee 1
Water COlIECHONS SUPEIVISON.....c.ciiiiiiiiiiteee ettt e e et e e e e e e s babeeeeaaeeeaaannees 1
Water Billing SPECIALIST .........ueiiiiiiii it e e e a e e e 5
ACCOUNTING ASSISTANT 11l e e e e s e e e e e e e aeeee 3
Customer Service Representative [l (A) ... 12
Water CUStOMEr SEIVICE SUPEIVISOL ......eiiiieiiiiiitititeae e et atitee e e e e e e s s aiabeeeeeaaeesaabnbaeeeaaeeeaaannne 1
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Technical Services

Water Information Technology Manager (X)(Y) ..ccuueeereeeriiiiiiiieeie e s e cciieee e e e e s s sinnnee e e e e s s e e 1
Water Information Technology SUPEIVISOr (X).....cuuueiiereeiiiiiiiieeieeeseiiiiieeeee e e s e sninsnnereeeessennnes 2
Water SystemsS ANAlYSt-SENION ........coiiiiiiiiieie e e er e e e s s e e e s s r e e e e e s e s sanraeereeeessaannnes 1
IT Support SPECIaliSt-SENION (X) ..viieiiiiiiiieieee e s e e e e e e s e s e e e e e e s e s anbarereeeeeaannnnes 2
DAtahASE ASSOCIALE ......eeeeirieiree ettt e e s e n et s s r e nn e e e rn e e 1
IT SUPPOIt SPECIALIST....eieeiiiiiieiie e e e e e e s e e e e e s e s st e e e e e e e s e santaaereeaeesannnnes 2
LT ISR B Lo =1 [o] o =T Y=Y oo PSR 1
L] ISR A £ = Y5 PPt 1
Water Program ASSISTANT ... s 2

Meter Services

Water Meter Services Manager (X)(Y) «oeeeeeeieeeeeiiieie ettt sttt inneee s 1
Water CUStOMEr SEIVICE SUPEIVISOL ......uuviiiiiiieieiiitie e sttt e ssite e e st e e st e e s sbbeeeessnbneaesnanneee s 1
Water Field SUPEIVISOT (X) .. i iueieteiitiie ittt ettt ettt ettt ettt e e it e e bt e e e s b e e e s nanneee s 4
Program ASSISTANT H1..........eeiiiiiie e 2
Program ASSISTANT I].......ooueiiiiiie et 1
Program ASSISTANT |......ccoiiiiiiiiiie et 1
OFfiCE ASSISTANT IV ..ttt e e e e 1
Customer Service Representative Hl (B) .......cooiueiieiiiieeiiee e 4
INVENtOry CONLrol ASSISTANT 3 .....oiiieiiiie ittt e e anae e s 1
Water Meter INVESTIGATON . .....ciuiiiiiiiiiie ettt ettt e st e e a e s sanneee s 7
Water Meter TEChNICIAN LEAM. .........uiiiiiiiiii it 6
Water Meter TECHNICIAN .......oiuiiii et e 22

Auxiliary Positions

Water Field Supervisor (0.50 FTE) (X) ..eeetiiiiiiiiiiiiieie ettt a e 1
Water Meter INvestigator (0.50 FTE) .......oiiii ettt e e e e 1
Water Meter Technician Lead (0.50 FTE) .....coiiuuiiiiiiiaiiiiiee et 1
Water Meter TECNNMICIAN ........vviii ittt s e s e e s srn e e e e e 8
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(A) Two positions designated as bilingual.

(B) One position designated as bilingual.
(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.

(CCR) Shall annually contact each member of the Common Council for the purpose of obtaining feedback from each
Council member relating to that person’s performance in their position; and shall annually report to the Common
Council on the results of the feedback obtained.
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DEPARTMENT OF PUBLIC WORKS - WATER WORKS
PLANTS - NORTH ORGANIZATION

Linnwood and North Water Production

Water Plants Manager (X)(Y) .. uum e iiiueeeeieesissitireee e e e e s ssssteteeeeeeesssnnstaneeeeeeesesnsnsaneeeseessannsnes 1
Water Plant and Systems Manager (X) ...uueeeeeeeiiicuireireeeesiiiiiieeeeeeessssrsneeeeeessesssnsnneeesesssnnnsnes 2
Water Plant Maintenance Manager (X)(Y) ..ee oo e s ieiieiee e e e e s e ssinaee e e e e e s e ssnnrneeeeeeessennnnes 1
Program ASSISTANE I].......ceeiieiiiiiiiiiiee e e e e s s e e e e e e s st e e e e e e e e anra e e aaeaaan 1
OFfiCE ASSISTANT IV ..ttt e e s e nee s 1
Water Treatment Plant LEad OPEIatOr .........cceiiiicuuiieiieeeesiiiiiiieeee e e s s ssirereeee e e s e snnnrnneeeeeessnnnnes 3
Water Treatment Plant OPEerator 4 ... s 18
WaALEr Plant WOTKET ...ttt e e e s 4
Water Plants Operations Manager (X)(Y) ... s 1
Water Plants Maintenance SUPEIVISOr (X) .......ccoeooeoririiiriieie s 1
Water Plant Steamfitter-HVACR MEChANIC .........cooviiiiiiiiiie e 1
Water Plant StEAMTITIEN..........cvviiiiieie e e 2
Industrial Machine RePaIrPersSON 5 ........ s 9

Electrical and Instrumentation

Electrical SErviCes Man@ger (X) ... .o o uueie ettt sttt st e st eabe e e 1

Municipal SErvices EIECIIICIAN. ........ccuuuiieiiiiiie ittt 8

Auxiliary — Emergency

Water Treatment Plant Operator (0.25 FTE) (A) ..uvuuririiiieieiieiiiieeieeeeeeeesesseseseresesereserererereee. 1
Water Plant WOrKer (0.5 FTE) ....uuuuuiiiiiiiiiiiitieiirieeseseseseessssssesssssssssssesssesessrsseseesessss.. 2
Graduate INtern (0.5 FTE) ...iuiiiiiiiiiiiiiiiieieiiieieee ettt ettt ee ettt e e eaeeeeeeeaesessasassssssssesssssesssssssssernnes 1
Youth APPrentiCe (0.5 FTE) ...ttt e e e e e e e e e nnnes 1

(A) For assignment as relief to 24-Hour Duty Stations at both Linnwood and Howard Avenue Purification Plants to
minimize the need for double shifting.

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.
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DEPARTMENT OF PUBLIC WORKS - WATER WORKS
ENGINEERING ORGANIZATION

Administration

ENGINEEr iN Charge (X)(Y ) eeee e i iiiieieeiie ettt s e st e e e e e e e s e e e e e e s st n b e e e e e e e s nnrnnneeeeaeanas 1

Engineering Design

Management ENGINEET (X)(Y) «.uuutteiureieeiiiieee ittt ettt ettt e s s e e e e e e e 4
CiVIl ENGINEET T (X) 1ttt ettt ettt e et e e et e e e nbe e e e e s 8
CiVII ENGINEET T (X) 1ttt ettt ettt ettt et e e e ab e et e e e e enbe e e e e s 4
Electrical ENGINEET T (X) ..eeeiiiiiiieiieii ettt e e 2
Mechanical ENGINEET T (X) ..ceeiueiiieiiiiie ettt st e e 1
ENgineering TECNNICIAN V ....cooiuiiiiiiie e 3
CADD and GIS TECHNICIAN 4 .......ooiiiiiiii et 2
Engineering TECHNICIAN TV ......uiiiiiiii e 15
CADD and GIS TEChNICIAN 3 ... ..o et 9
Program ASSISTANT H1..........eeiiiie e 2
Auxiliary
Engineering Intern (0.50 FTE)......cooo oo 1

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.
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DEPARTMENT OF PUBLIC WORKS - WATER WORKS
DISTRIBUTION ORGANIZATION

Administration

Water Distribution Manager (X)(Y) ..o iiciee e e e s st e e e e e s s ssbaae e e e e e e s e s nnntaaeeeeeeesennnnes 1

Field Operations

Water Distribution Operations Manager (X)(Y) ...oueeee ettt 1
Water Distribution Scheduling Manager (X).........cueeeiiiiieeiiiiieee e 1
Water Distribution Construction Manager (X) .........eeeoiieieeiiiiieee ittt 3
Water Field SUPEIVISOT (X) .. eiuueeieiiiitie ittt ettt ettt ettt e et e e e e e e e e nenas 12
Program ASSISTANT H1..........eeiiiiiei e e 4
Program ASSISTANT I].......ooueiiiiie e 2
ComMmMUNICALIONS ASSISTANT V ......eiiieiiiiie ettt rb e e 6
CommunicatioNS ASSISTANT H]........ccoiiiiiiiiiie e 4
OFfICE ASSISTANT IV .. e et e e et e e et e e e neeas 1
Water CUStOMEr SEIVICE SUPEIVISOL ......uvviiiiiiieeeiiieeee sttt e sttt e ettt e e st e e ssbe e e e ssnneeeesannneee s 1
= Lol T I A PP O UPPPPTPRPP 1
Equipment and TOOl MEChANIC 3 ........oiiiiiiiiieiiiii et 1
Water RePAIr CreW LEAUEN ........oiiiiiiiie ittt ettt e bb e e e 15
Water DistribDULION INVESTIGALON .........ueiiiiiiiiie ittt 11
Water RePAIr WOTKEE 3 ...ttt st e e 67
MWW MainteNanCe WOTKET .......eiiiiiiiiie et 1
Auxiliary
Water Distribution Operations Manager (0.33 FTE) ......uuuuiiiiiiiiiiiiiiiiiiiieeiiiseereeesesssesesereesrenenes 1
Water Field Supervisor (0.50 FTE) ......uuiiiiiiiiii et 2
Water Distribution Investigator (0.33 FTE) ....oooouuiiiiiiie e 1
Water Repair Worker 2 (0.50 FTE)......uuiiiiiiaiiiiiiiie ettt e e e e e e 6
Water REPAIN WOIKEE 2 ... ..ttt ettt e e e e et e e e e e e s e ba e e e e aae e e e aannnes 1
Communications AsSiStant V (0.33 FTE) .......uuuiiiiiiiiiiiiiie e 1
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(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.
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DEPARTMENT OF PUBLIC WORKS - WATER WORKS
WATER QUALITY ORGANIZATION

Water Quality Manager (X)(Y) «eueeeeeeeiiiiiieeeeieesiiiiiieeee e e e s s ssiteteeese e e s s ssnntaaeeeeeeesasnsnsnnneeseessnnnsnes 1
Water Quality Operations Manager (X)(Y) ..o iireiree e cecitiee e e e e s s ssterre e e e e e s e snanrneeeeee e e s ennnnes 1
Water QUAIILY SUPEIVISON .......uuuiieiieeiiiiiiiitee et e e e s s sttt e ee e e e s s sssstabeeeeeeeesssntaareeeeeeseassnraneeeeeessannnnes 1
Water Chemist ProjeCt LEAUEN .........cooiuiiiiieei e ettt e e e e e e s s e e e e e e s e s nntae e e e e e e e s eannnes 1
Water Quality ASSUrance SPECIAlIST..........uuviieeiiiiiiiieiree e e e s e e e e e ennes 1
Water QUality ANALYSE (X) ...iioeieiieiieeeie it e s s s r e e e e s s s e e e e e e s s s st aaeeeeeeesesnnnranereeeeeeaannne 1
Water ChEMIST — SEIMIOT.......ciiiieiieie ittt e e snne e sne e e e e 4
Water MiCrobiolOgISt-SENIOT ... ... s 1
Water MIiCTODIOIOQIST .......uuui s 1
WALET CREMIST ...t s e e s e e s e e e e enre e e e s 10
Water Laboratory TECHNICIAN .........oiiiiii s 3
Program ASSIStant ... 1

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.
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DEPARTMENT OF PUBLIC WORKS - WATER WORKS
PLANTS - SOUTH ORGANIZATION

Howard & South Water Production

Water Plant and Systems Manager (X) ....ueeeeeeiiiicuireireeeesiiiiiireere e e s s ssieereeeeeessssnnrnneeeseessnnnsnes 1
Water Plant Maintenance Manager (X)(Y) ..ee oo e ceiieieeee e e e s s siisare e e e e e s e ssnnrneeeaeeessennnnes 1
Water Plant Maintenance SUPEIVISOr (X)....uuieeiiiiiiiieiieeeesiiiiiieeeeeeessssniseeeeeeeesesnsnsnneseseessnnnsnes 1
Water Treatment Plant LEad OPEIator .........cceiiiicuuiieiieeeesiiiiiiieeee e e s s ssirereeee e e s e ssnnrnneeeeeessennnnes 3
Water Treatment Plant OPEerator 4 .......cc..vveiiieee i e e s e e e e e e s stare e e e e e e e nnrnrneaeeaee s 12
WaAter PIANt WOTKET ......viiiiee ettt 2
Industrial Machine REePaIrPersSON 5 ... ... s 9
Water Plant StEAMTITIEN..........cvviiiiiieie e 1
Water Plant Steamfitter-HVACR MEChANIC .........cocuiiiiiiiiiieie e 1
Auxiliary
Water Plant WOrker (0.5 FTE) ...coiiuiiiiiiiiiie ittt s 2

Plant Automation

Water Plant AUtOMation MaNAQET (X) ...uuuuuureuerereeerereresreesrssssesssessssrsessssssssesssssesesnrererere.. 1
Water Automation Network AdminiStrator (X)...........ueeeeeeriererreieeererrerreesessererereeerereeeree——. 1
Water Plant Automation ControlS ENQINEET ...........uuuuuuriieiirieiiiiieiriereeeesesrrererererererererere———. 4
Water Plant Automation TechniCian-Senior (X) ............ueuueererrrureereererrerressereeerererererererr.—. 3

(X) Private automobile allowance may be paid pursuant to Section 350-183 of the Milwaukee Code.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances
Chapter 303-Code of Ethics.
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SPECIAL PURPOSE ACCOUNT - BOARD OF ZONING APPEALS

Board of Zoning Appeals Oversight

Chairman, Board of Zoning Appeals (Y) .....cccccverereee e
Member, Board of Zoning Appeals (Y) ..oocccieeeeeeeiiiiiieee e

Member, Alternate Board of Zoning Appeals (Y) ....ccccvvieeveeiiiicinieeeeenn,

Board of Zoning Appeals Management

BOZA Administrative ASSIStant 1 ..........ccccuviiiiiiiiniiiiiieeie e
BOZA Administrative ASSIStaNt 2 ..........ccccuveiiieeeiiiiiiieieee e
BOZA AdMINIStrative Manager............eeeeiieeiieiiiiiieiiiiee e
BOZA Administrative Assistant - Lead..........ccccceevvviiiiiieniee i,

BOZA ADMINIStrative SUPEIVISON.........eiiiiiiiiieiiiiiee it

(Y) Required to file a statement of economic interests in accordance with the Milwaukee Code of Ordinances

Chapter 303-Code of Ethics.
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Section 2. Nothing herein contained shall be construed to prevent the making of appointment for temporary
service, in any of the above listed positions, to vacancies caused by leave of absence for any purpose, provided that
such appointments shall not be made in conflict with the provisions of Section 18-10-6-c-3 of the Milwaukee City
Charter, and Section 350-35 of the Milwaukee Code of Ordinances restricting leaves of absence for City employees.

Section 3. Whenever a vacancy arises in any position named in this ordinance, the position may be filled by the
appointing officer's appointment of an eligible person to a position of a lower grade to perform the duties assigned. In
the event that such appointment is made under the City Service Commission rule of "underfills", the Department must
identify and document the conditions and requirements necessary for promotion to the authorized level per City Service
Rule IV Section 6.

Section 4. It is hereby declared to be the intent of the Common Council:

A. That the Budget and Management Director may grant temporary position authority as may be necessary to
alleviate the effects of emergency situations determined by him/her to be detrimental to effective and efficient
city operations.

B. That the Budget and Management Director shall report all actions relative to granting temporary position
authority to the Finance and Personnel Committee of the Common Council.

C. That temporary position authority granted by the Budget and Management Director shall not exceed forty-five
(45) consecutive calendar days for such emergency.

D. That the Finance and Personnel Committee shall determine the necessity for continuance of temporary

position authority beyond the forty-five (45) calendar day period granted by the Budget and Management
Director.

Section 5. Members of the following Boards, Committees and Commissions are required to file a statement of
economic interests in accordance with the Milwaukee Code of Ordinances Chapter 303-Code of Ethics:

Administrative Review Board of Appeals
Ambulance Service Board

Board of Assessment

Board of City Service Commissioners
Board of Election Commissioners

Board of Fire and Police Commissioners
Board of Health

Board of Review

Board of Zoning Appeals

Bronzeville Advisory Committee

Capital Improvements Committee
Charter School Review Committee

City Plan Commission

Deferred Assessment Board

Deferred Compensation Plan Board
Employes' Retirement System, Annuity & Pension Board
Equal Rights Commission

Ethics Board

Harbor Commission
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Historic Preservation Commission

Housing Trust Fund Advisory Board

Library Board

Milwaukee Arts Board

Public Debt Commission

Public Transportation, Utilities and Waterways Review Board
Purchasing Appeals Board

Safety and Civic Commission

Sister Cities Committee

Standards and Appeals Commission

Section 6. All ordinances or parts of ordinances contravening the provisions of this ordinance are
hereby repealed.

Section 7. This ordinance shall take effect and be in force from and after December 22, 2024
(Pay Period 1, 2025).
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