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ordinances of the City of Milwaukee except as expressly limited herein.

It is intended by the parties hereto that the employer-employee relationship which
exists now and has heretofore existed by and between the City and the members of the Union,
who are employed by the City, shall continue to be the same in the event this Agreement is

terminated or by virtue of its terms becomes terminated.
ARTICLE 1

DURATION OF AGREEMENT AND TIMETABLE

1.1. This Agreement shall be in effect beginning at 12:01 A.M. on January 1, 2003, and
ending at 12:01 A.M. on January 1, 2004, unless both parties agree to extend it
beyond that date.

1.2. Within 30 calendar days following the execution date of this Agreement, the Union
shall give the City written notice in accordance with the NOTICES Article of this
Agreement, indicating areas in a succeeding labor Agreement in which changes are
requested; conferences and negotiations shall be carried on by the parties beginning

30 calendar days following the date such notice i provided.
ARTICLE 2

NEGOTIATIONS

2.1. Either party to this Agreement may select for itself a negotiator or negotiators for
purposes of carrying on conferences and negotiations under the provisions of Section
111.70, Wisconsin Statutes, as each party may determine. No consent from either

party shall be required in order to name a negotiator or negotiators.
ARTICLE 3

SUBORDINATE TO CHARTER

3.1. In the event that the provisions of this Agreement or its application conflict with the
legisiative authority delegated to the City Common Council, or the City Service
Commission (which authority being set forth more fully by: The Milwaukee City
Charter: the statutory duties, responsibilities and obligations of the City Service

Commission as they are provided for in Sections 63.18 through 63.53 of the

2
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6.2.

6.3.

0.4.
6.5.
6.6.

6.7.

6.8.

by the City.

The Union recognizes the exclusive right of the City to establish reasonable work
rules. The City will notify the Union in advance of changes in written work rules
except in emergencies. Any dispute with respect 1o these work rules shall not in any
way be subject to final and binding arbitration, but any dispute with respect to the
reasonableness of a work rule involving matters primarily related to wages, hours,
and conditions of employment may be subject to final and binding arbitration and in
such cases the arbitrator’s decision shall be strictly limited to a determination of
reasonableness. This provision is intended to expand but not to limit the right to
arbitration set forth elsewhere in this Contract.

The City shall have the right to determine reasonable schedules of work and to
establish the methods and processes by which such work is performed.

The City has the right to schedule and assign regular and overtime work as required.
The City reserves the right to discipline or discharge for cause.

The Union recognizes that every incidental duty connected with an operation
enumerated in a job description is not always specifically described, nevertheless, it
is intended that all such duties shall be performed by the employee.

The City reserves the right to layoff for lack of work or funds, or the occurrence of
conditions beyond the control of the City, or where the continuation of work would
be wasteful and unproductive.

The City has statutory and charter rights and obligations in contracting for matters
relating to municipal operations. The right of contracting or subcontracting is vested
in the City. The right to contract or subcontract shall not be used for the purpose or
intention of undermining the Union or to discriminate against any of its members.
The City agrees to a timely notification and discussion in advance of the
implementation of any proposed contracting or subcontracting,

The City agrees it will not lay off any employees who have completed their
probationary period and who have regular civil service status at the time of the

execution of this agreement because of the exercise of this contracting or



[eULIOU | SPAIRIUSSa1dor S opIsNO SN} 10] opewl aq [[im Juswied oN “uomy 2
JO WAPISald Y1 AQ PSSP SE UOMH[) 31 pur AN 91 ueamleg sSunestn Funenodeu
[RIDLIJO 18 90UBPULE U 1UadS 2WuN 0] SINOY-JI0M (7] JO WNULIXEU PoUIquIod

v 01 dn Krejes aseq renda1 nowy pred aq [[RYS U0 343 W0} seaneluasaidal

310U 10 SU() "SIOIRUIOToU S1 JO $OWEU 2y JO AN YD SSIAPE [[BYS UOTU[) YL ‘'8

FILITNNOD ONILVILOSIN NOINT

8 31011V

‘siuasa1dal 11 seadojduws oy 01 SuOHBIIGO SI M NIDISISUOD

argnd 211 01 1SOD WINITUIL 8 9OIAIOS WINUIXEU SINSSE 03 A1) 9y} Yilm 9e1dood
o1 Kupiqisuodsal )1 sozu30001 UOIUY) AY] UOISSIUIO)) sUoneoy justuAo[duyy
uIsuoasip, 9y Aq patednuroxd | seanejuasardey jo suoneoyrua)), seudoidde

ay) ur pauysp se suoneayissero oy Surddnoso yun SutureSieq sty ut ssakopdws
asoyy 10] aanwuasaidal payred 2y se pue jun Sumuedieq paynieo aeudordde

a1 103 wofe FuruieSreq SATIOA[OD SAISN[OXS dY) S UOIU() 91 soziudodar AD) 9y, L

NOILINDOO T

L o1V

‘uonoe pasodod s, A1) o Aq pa1oajje pue paAjoAt are [suuosiad 1un Jururesieq
uaym uomisod sy asaid 03 Ayumioddo ue pue 9d1j0U AfoWll} PUE J[GRUOSEL
uotupy atp 2a18 [ A1) oy ‘pareredos 10 pafiowr ore saunaedap AN UM 01'9
‘pourzoyrad sofordurs oy qof ayy Jo voneunWIR
o asned 10 9akopdws Uk Jo JJoAE] oU1 2SNEI JOU $20P BUIDBIUOIGNS 10 FUNOBIUOD
31 se SU0] SE JIOM J0BIUOIGNS 10 10BNU00 03 WYSII $)1 SursIoiexa woly A a1
uoAaid 10U [[BYS STIRIS JJO-PIe] B UL 9UI000q ABWE 10 ‘ul st adAojdwe ue jey 108] 94], 60
‘Aed swes 21 18 SeNNp IAI0 UIALT 0o poligjsueil si odkojduwo
J1 JJOAR[ ® PRIIPISUOD 2¢ 10U [[eyS 1 papiacid pue ‘I010BIMIOIQNS O I01IBRIUOD Y} JO
saakoyduro 2t Jo so1el 28em oY1 uodn paseq 9 10U [jIm 2A0QE SSTWIOUOID aY[ "jiom
sup unrogzad 01 seakopdwa Ay J0] [BIMUOUOIDUN ST J1 IayM pasu dijqnd [enuassa 10

‘ofeddors Yrom 10 oIS ‘Aousrowd ue JO JUSAS oYy ut 1dooxd 1Y Funoenuodgns



work day and in no event will payment be made for time in excess of eight hours per
day. Reasonable travel time from site of employment to site of meeting will be
allowed.

8.2, The names of the duly chosen representatives of the bargaining unit shall be
submitted to the City Labor Negotiator sufficiently in advance of regularly scheduled
negotiating meetings to permit notification of the appropriate City departments.

8.3. The City Labor Negotiator shall interpret and administer the provisions of this

section.

ARTICLE 8

NON-DISCRIMINATION

9.1. The parties agree that there shall be no discrimination against any bargaining unit
member because of race, color, creed, sex, age, nationality, political affiliation,

religious affiliation, sexual preference or handicap.
ARTICLE 10

LIMITATIONS UPON UNION ACTIVITY

10.1. No Union member or officer shall conduct any Union business on City time except
as specified in this Agreement.

10.2. No Union meeting shall be held on City time.
ARTICLE 11

DUES & FAIR SHARE DEDUCTIONS

11.1. An employee may authorize the City to deduct Union dues from their paycheck by
executing an authorization card and submitting it to a City designated administrator.
The check-off shall become effective two (2) pay periods after filing.

11.2. The Union shall be granted deductions for up to 26 or 27 pay periods, whichever is
appropriate, upon submission of a necessary affidavit and certificate to the City
Labor Negotiator.

11.3. The City will deduct from the biweekly earnings of all employees represented by the

Union who have not authorized dues deductions by dues deduction cards, a fair

6
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ARTICLE 12

PROHIBITION OF STRIKES AND LOCKOUTS

12.1.

12.2.

12.3.

The Union shall neither cause nor counsel its members, to strike, nor shall it in any
manner cause them either directly or indirectly to commit any concerted acts of
work stoppage, slowdown, or refusal to perform any customarily assigned duties for
the City. However, whether or not the Union is liable for such acts or actions, any
employee who commits any of the acts prohibited in this section may be subject to

the following penalties:

a. Discharge as provided for by law.

b. Other disciplinary action as may be applicable to the employee.

c. Loss of all compensation, vacation benefits, and holiday pay as determined by
the City.

Upon notification confirmed in writing by the City to the Union that certain of its
members are engaged in a wildcat strike, the Union shall immediately order its
members to return to work in writing, provide the City with a copy of such an
order, and a responsible official of the Union shall publicly order them to return to
work. Such characterization of the strike by the City shall not establish the nature of
the strike. Such notification by the Union shall not constitute an admission by it that
a wildcat strike is in progress or has taken place or that any particular member is or
has engaged in a wildcat strike. The notification shall be made solely on the
representations of the City. In the event that a wildcat strike occurs, the Union
agrees to take all reasonable, effective and affirmative action to secure the members'
return to work as promptly as possible. Failure of the Union to issue orders and/or
take action shall be considered in determining whether or not the Union caused,
directly or indirectly, the strike.

The City will not lock out employees. If any employee is unable to work because
equipment or facilities are not available due to a strike, work stoppage, or slowdown
by any other employees, the inability to work shall not be deemed a lockout under

the provisions of this section.
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ARTICLE 14

GRIEVANCE PROCEDURE

i4.1.

14.2.

14.3.

14.4.

14.5.

14.6.

Only matters involving the interpretation, application or enforcement of the terms of
this Agreement shall constitute a grievance under the provisions set forth below.
Step One. An employee who has a grievance shall first present the grievance orally
to the employee's immediate supervisor, either alone or accompanied by a Union
representative, within ten (10) working days of the occurrence of the incident
leading to the grievance.

Step Two. If the grievance is not settled at the first step, it shall be reduced to
writing and presented to the Division Head or his/her designee within ten (10)
working days of the completion of Step One. Within ten (10) working days of
his/her receipt of the written grievance initiation, the Division Head or his/her
designee shall furnish the employee and the Union with a written answer to the
grievance, except that, in cases where the Division Head or his/her designee
determines that a meeting with the Union regarding the grievance is desirable, the
time limit for a written response shall be ten (10) working days from the date of
such meeting.

Step Three. If the grievance is not settled at the second step, the Union may appeal
in writing within ten (10) working days of the receipt of the second step answer to
the Department Head or his/her designee, who shall confer with the aggrieved and
the Union and notify the aggrieved and the Union of a decision in writing within ten
(10) working days from the date of such meeting.

When a grievance meeting is held at the third step of the grievance procedure, a
named employee who has filed a grievance, and the Union official or representative
whose presence for the purpose of giving testimony is required, shall be given notice
of at least twenty-four (24) hours before a meeting is held unless the grievant and
the Union waive the requirement of this notice.

If a Union grievance is not settled at the third step, or if any grievance filled by the

City cannot be satisfactorily resolved by conference with appropriate representatives

10
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15.5.

15.6.

15.7.

15.8.

to proceed to arbitration, appoint one arbitrator and the two arbitrators so appointed

shall agree on a neutral person to serve as the third arbitrator and chairperson, who

shall be selected in the manner and in the time specified for the selection of a single

arbitrator.

For purposes of brevity, the term "arbitrator”, shall refer either to a single arbitrator

or a panel of arbitrators, as the case may be.

The following subjects shall not be submitted to arbitration:

a. Provisions of the Agreement which relate to or in any manner affect the
obligations of the City as expressed or intended by the provisions of Chapter
65, Wisconsin Statutes.

b.  The statutory or charter obligations which are by law delegated to the
Common Council

c.  The elimination or discontinuance of any job, except as provided in the
contracting and subcontracting provision of this Agreement.

d.  Any pension matter.

e.  Disputes or differences regarding the classification of positions, promotion of
employees, and elimination of positions.

The specific exceptions noted above are not intended to limit the right of the Union

to proceed to final and binding arbitration in disputes affecting the entitlement of

employees to existing and established wages, hours and conditions of employment as

specifically set forth in this Agreement.

No issue shall be subject to arbitration unless the issue results from an action or

occurrence which takes place following the execution of this Agreement. In the

event that this Agreement is terminated or breached for any reason, rights to

arbitration shall cease. This provision, however, shall not affect any arbitration

proceeding which was properly commenced prior to the expiration or termination of

this Agreement.

In addition to all matters presently subject to arbitration, the Union shall have the

right to submit all matters of discipline and discharge to arbitration in the same

12



el

atp Aq Appenbas suxoq 9q [[eys Sutpsesord uonENIGIE Sy MI paAjoaul sasuadxe [V
JEOSUOD [RRInU AQ SUBIM

w pouad ayl pusixs [jeys JuswoaISy siy 01 senyed oyl ssefun jusunutodde Jo 2ou0U
o) 10138 sAep Sunyiom (0g9) AIXIS UTPIM JOTRINGIR SU) AqQ Pansst aq [[BYS pIeme
uonBNIqIE AUt 1Byl JuowasIdy sty Jo suoisiaold o AQ pareidwaiuod st i “satied
a1 Aq os op 01 parsanbai ssafun pIYIWIGNS UoTIsenD 311 JO UOLBUIWIAGD 2 Suiydeal
Ul [RIIIOSSA JOU 218 YOrgm uorido JO SUOBBIR[IAP JIUIGHS JOU [{EYs pUE HONBINGIE

10] paniwigns ansst as1axd ay o1 paurjuod aq Assardx? [[eys 103eNIqIE oYL
‘5582109D 9Fem 10 sasearoul ofem Jueld o) Ajoyne

OU 2ARY [[BYSs JOJENIqIE Y], "UISIoY passaidxs SUOTIeNWI] S} U A UoliRINgIe

105 1adoxd st 1ey) payuasaid ansst AUE JO HONRUIILIOWP © I8 SUIALLIR Ul JUWIRISY
sty Jo afendue] oY1 AJIpowt 10U ‘WO JoRIISP ‘01 PP I9YNSU [[eys 10J81Gie Sy
‘JuawIaaISy Sl JO UoHNdX? Jo 21ep 2y} 01 Joud pouad Aue apnpoul 10

19400 11 [[RYS Iou ‘papraoid urIay se uoiteINgIe 10} 1sonbai (ewuo) oy o3 Jouxd sAep
Funjiom (g uey 1o1eald porrad e 10] 2A1I0BOIRI 3q Aew I0jeINIqIE AU JO PIBME ON
‘goneInqe 01 pagns amdsip syl

JO SILISW 9] SUIULIAAP 01 S[ONIY SIYI YIA 2UBPIOdIE Ul Paddold jjeys Jolenigle s
‘o[qeanqIe ST 2IndSIp ¥ 1Ry) PIUILLISNP ST It 20U JuswaaIdy sy jo swidy ssaidxd
a1 1opun *ojqeNIqIE ST 3indSIp 943 JOU JO ISYIRYM SUIWLISISP 01 AJLIoine {eniul

JABY [[RUS 101eNIQIE Y], "PA[[Ed 99 Avw sassaunm pue sanred oy £q apewr 9q Aewl
uomisod o sjuowalers -amdsip sy Jo vonsodsip ayy 1o0j aerdoxdde st uswdpn{
U} UL 1BY) S0USPIAS I8ay [[eys Iojeniqie ay], -saied oy £q uodn pasrde Aremanw
ASIMIYIO SSAUN ‘UONOS[AS JO UONEINOU 9Y] JO sAep Sunpiom (O1) U2 Urqm sonued
a1 o1 wetuaAu0d soeyd pue sum e 18 Juliesy ® PIOY [[eyS PaId3[as 101BNIqIE Sy,
uonenigie

01 WSLI IO} PAATEM SARY 01 pIEs aq [[1m 9040[dwa Ay} ‘SMIMIBIS UISTOISI M a4)

10 $t° €9 UONIAS £q paloaod sainpadoxd SIEUISNE 10 £ €9 UONDIS JO suoisiaoid oy
10pUN UOISSHULIOY) 321AIDG AN 241 Aq pIesy ased 981eyostp 10 duldiosip Hay) 2ATY

0} 519910 20Ao(duto ue ] "SANSSI J[QrIIGIE IO 10f SUOp SU1oq ST MOU SE ISULEW

el

TSl

R

01°61

651



parties. Expenses relating to the calling of witnesses or the obtaining of depositions
or any other similar expense associated with the proceeding shall be borne by the

party at whose request the witnesses or depositions are required.

ARTICLE 16

SENIORITY FOR LAYOFF PURPOSES

16.1.

16.2.

16.3.

16.4.

Seniority for layoff purposes is defined as the relative status of an employee in a
particular job title represented by the Union based upon the employee's regular
appointment date to such job title or the date he/she transferred to such job on a City
Service Commission approved transfer, to which will be added, in case of a
reduction of an affected employee to a lower classification represented by the Union,
the seniority the affected employee had in that other job title represented by the
Union.

For the purpose of layoft, up to three (3) officers of the Union (the president and
two additional officers designated by the Union) shall have seniority preference over
all other employees in their particular job and job title within the department.

Upon a reduction in supervisory and/or managerial positions, a Supervisory or
managerial employee affected may be returned to a job title they previously held in a
bargaining unit. An employee promoted to a management or supervisory position
after May 15, 1973, from a position within the certified bargaining unit, shall
continue to accumulate senijority for not more than a maximum period of two
calendar years. Thereafter, they shall retain, but not continue to accumulate,
seniority while in 2 management or supervisory position. For an employee
promoted prior to May 15, 1973, the employee would receive their seniority as a
member of the bargaining unit plus their seniority as 2 management of SUpervisory
employee of the City for not less than two years if earned, or a period equal to one-
half of their seniority as a managerial or supervisory employee in excess of two
years up to a maximum of eight years.

Should the City find it necessary to effect a reduction in its work force, it shall give

the Union notice and in no case less than four (4) weeks prior to the effective date of

14
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(2) Resigns from City Service;

(3) Is discharged and the discharge is not reversed;

(4) Is terminated during his/her initial probationary period;

(5) Is not recalled from a layoff for a period of three (3) years if the layoff
results in a discontinuation of the employee's service with the City;

(6) Is not recalled from a layoff for a period of seven (7) years if, during

the layoff, the employee's service with the City is continuous;

(7) Is recalled from a layoff and does not report for work within three (3)
calendar weeks;

(8) Does not return at the expiration of a leave of absence.

(9) Is transferred/promoted to a non-management OT NON-SUPETVISOTY

classification outside the Union bargaining unit and successfully

completes the probationary period for that position.
b.  Classification seniority shall be broken when an employee:
(1) Is terminated during a probationary period;
(2) Is voluntarily or involuntarily demoted; or
(3) Is not recalled from a layoff for a period of three (3) years if during the
layoff the employee's service with the City is continuous.
In case of (2), above, if the employee is reinstated or promoted to the position
from which he/she was demoted, the date of such reinstatement or promotion
shall become the employee's classification seniority date unless otherwise
determined by the City Service Commission. Seniority in a lower
classification shall not be affected by demotion from a higher classification.
16.10.  An affected employee who bumps to a position in a lower pay range held by an
employee with less seniority shall be paid at the normal maximum of the pay range
in which the job falls. In no event shall an employee, by application of this
provision, be paid in excess of the rate of pay they were earning prior to their
reduction.

16.11.  When an employee who has been reduced in rank from a position they previously

16
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16.16.

the availability to the City of federal or state funds shall be subject to the protection
of the provisions of this article upon mutual consent of the City and the Union.
Except for employees in positions covered by subsection 16.4., above, employees
covered by this Agreement from and after January 1, 1991, shall not be bumped by
an employee outside of the Union bargaining unit and shall not have bumping and

recall rights to positions outside the Union bargaining unit.

ARTICLE 17

BASE SALARY

17.1.

17.2.

17.3.

17.4.

17.5.

17.6.

The biweekly base salary paid to an emplbyee in classifications covered by this
Agreement shall be as follows:
a. Effective Pay Period 1, 2003 (December 22, 2002)
Pay Range 704*
$1,294.57  1,323.59 1,354.15 1,386.30 1,420.17
Pay Range 710*

$1,363.12 1,392.16 1,422.66 1,454.90 1,498.78

*The above rates reflect a 3.0% across the board increase above the Pay Period

26, 2002 rates of pay.
The base salary of an employee shall be paid biweekly and shall be in compensation
for the full performance of the regularly scheduled hours of work for the given
biweekly pay period in accordance with Article 17 of this Agreement.
Unless otherwise specified, employees shall move from the minimum step in the pay
range to the maximurn step in annual increments. The administration of the pay
plan shall be in accordance with the salary ordinance.
An employee who is promoted to the Bridge Operator Lead Worker job
classification shall receive a new salary anniversary date.
The City reserves the right to make corrections of errors to the salary ordinance, if
any are found.
In the event the City discontinues the remote control operations on a permanent

basis, an eight doliar biweekly amount shall be subtracted and eliminated from the

18
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preceding the scheduled change.

19.3. "Time Worked" means the time worked during regularly scheduled work periods,
time taken off on authorized sick leave, vacation, or any other period for which the
employee was compensated and time lost due to civil emergencies by employees
who were ready, willing, and able to report to work.

19.4. Nothing in this Agreement shall be construed as a guarantee or limitation of the
number of hours to be worked per day, per week, or for any other period of time
except as may be specifically provided.

19.5. The starting times for employees will be as published by the Infrastructure Services

Division-Bridge Operations/Maintenance Unit.

ARTICLE 20

OVERTIME
20.1. Overtime means authorized work performed outside the regularly scheduled 8-hour
shift or in excess of the regularly scheduled 40-hour week as defined in Article 19 of
this Agreement, which, within established limits, is compensated for in extra time off
or in extra pay. Overtime compensation will only be paid for time actually worked.
20.2. It is the intention of the City to incorporate into this labor agreement the overtime pay
benefits which are provided to employees and the terms and conditions under which
they are administered. If there is a conflict between the terms of this article and a City
Ordinance pertaining to overtime pay in effect at the time this contract is ratified, the
City resolves to settle that conflict in a manner that would not cause a diminution of
this benefit.
20.3. All employees in the bargaining unit shall be eligible for overtime compensation.
20.4. Overtime compensation shall be as follows:
a. Compensatory Time:
(1)  Overtime will be compensated for at the rate of one and one-half (1.5)
times the overtime hours actually worked in compensatory time off,
except where cash overtime 1s appropriate as set forth in section (b),

below.
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21.2.

21.3.

21.4

a. Second Shift: $0.40 per hour.

b.  Third Shift: $0.45 per hour.

Shift premium in the above amounts shall be paid for all hours for which an
employee would have received a regular shift assignment but for the fact that the
employee was on vacation, 09 day, holiday, sick leave or funeral leave.

Weekend differential for regularly scheduled Saturday work paid to an employee
shall be in the amount of $0.50 per hour and the weekend differential for regularly
scheduled Sunday work and holidays paid to an employee shall be in the amount of
$0.60 per hour.

An employee performing work under Article 20 of this Agreement shall not receive
shift or weekend differential pay for the same hours regardless of the period

worked.

ARTICLE 22

CALL-IN PAY

22.1.

22.2.

22.3.

An employee, who reports for work at a regularly assigned time and who 1s
officially excused and sent home due to lack of work or inclement weather before
completing two (2) hours of work shall be credited with two (2) hours of pay at their
straight time rate.

An employee who reports to work on a day other than Sunday or a holiday for an
emergency overtime assignment at the direction of competent authority, and who is
officially excused before completing three (3) hours of work, shall be credited with
three (3) hours of pay at time and one-half (1.5); such credit shall be given in cash
or compensatory time off in accordance with Article 20 of this Agreement.

An employee who is required to work emergency overtime hours on a Sunday or a
holiday at the direction of competent authority, and who is officially excused before
completing three (3) hours of work shall be credited with three (3) hours of pay at
time and three quarters (1.75); such credit shall be given in cash or compensatory

tfime off in accordance with Article 20,

22
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24.3.

ARTICLE 25

An employee shall only receive one clothing allowance per year.

All bargaining unit employees shall procure a pair of boots to be worn during the

performance of such duties as cleaning pits. The City may require that the

employee wear the pair of boots while engaged in the performance of the duties for

which the boots were intended. Maintenance of the pair of boots shall be the

responsibility of the employee.

SAFETY SHOE ALLOWANCE PROGRAM

25.1.

All employees in the Union who are required to wear an approved safety shoe must

comply with the following requirements and procedures before a safety shoe

allowance can be granted:

a.

One pair of safety shoes (Classifications USAS Z41.1-1991/75 or the newest
ANSI or USAS number identified by the City) must be purchased before the
safety shoe allowance can be granted.

At least one of the two shoes must be legibly stamped ANSI or USAS Z41.1-
1991/75 or with the newest ANSI or USAS number identified by the City.

A dated receipt bearing the name of the employee which clearly shows that
one pair of ANSI or USAS Z41.1-1991/75 safety shoes, or the newest ANSI
or USAS safety shoes identified by the City, have been purchased must be
obtained. A duplicate copy of the dated receipt shall be acceptable proof of
purchase provided, however, the original dated receipt must be shown at the
time a claim for reimbursement is made.

The safety shoe receipt must be presented to the immediate supervisor prior to
December 31st of the calendar year in which claim is made for the safety shoe
allowance.

The style of the shoe must meet Department requirements.

A minimum of eight calendar weeks on the payroll is required during the year
in which a claim is made.

Only one safety shoe subsidy, in any form, will be granted to a City employee

24
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26.4.

26.5.

26.6.

time, except that coursework approved to be on City time by both the
employee's department head and the Employee Relations Director may be on
City time.

b. All courses of study shall be related to an employee's job or to a reasonable
promotional opportunity and be approved by a City-designated administrator,
Graduate courses must be directly related to an employee's present position or
a reasonable promotional opportunity in City government.

C. Courses must be taken at accredited institutions or schools currently approved
by the Personnel Department.

d.  Any portion of the $900 tuition maximum may be used for courses which are
less than three weeks in duration that are approved by management.

e. An employee must submit an application for reimbursement (including a copy
of official grade report) to a City-designated administrator on a form provided
by the City no later than eight (8) weeks following the last course date of the
course for which reimbursement is requested. All receipts for tuition and
required textbooks must be submitted with the application within this eight-
week time limitation.

An employee must remain in service for a six-month period after receiving Tuition

and Textbook reimbursement from the City or the amount reimbursed will be

deducted from the employee's final paycheck.

Payment of reimbursement described under 26.2, above, shall be made as soon as

administratively practicable after the reimbursement application and evidence of

successful completion of the approved course(s) of study is received. The City may
pay up front those tuition and textbook costs for programs offered by and as
determined by the City's Training and Development Services Unit. If an employee
does not meet criteria in Article 26.3., payment will be deducted from the
employee's paycheck.

Any payment made under the provisions of this Article shall not have any sum

deducted for pension benefits nor shall such payments be included in the

26
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27.7.

27.8.

use are responsible for notifying the Division of such completion if they wish to be
released from the home visit/phone call requirement. For purposes of this section,
"fiscal year" shall be defined as Pay Periods 1-26 or 1-27, whichever is appropriate.
It is the intention of the City to incorporate into this labor agreement the sick leave
benefits which are provided to an employee and the terms and conditions under
which they are administered. If there is a conflict between the terms of this Article
and City Ordinance, City Service Commission Rule or Regulation pertaining to sick
leave pay in effect at the time this contract is ratified, the City resolves to settle that
conflict in a manner that would not cause a diminution of this benefit.

Sick Leave Control Incentive Program

a.  The Sick Leave Control Incentive Program shall be in effect beginning
Trimester 1, 2003, and ending Pay Period 26, 2003. Nothing herein shall be
construed as requiring the City to continue the program for time periods after
Pay Period 26, 2003.

b.  The trimester periods for each calendar year are defined as follows:

Trimester ! - Pay Period 1-9
Trimester 2 - Pay Period 10-18
Trimester 3 - Pay Period 19-26 or 19-27, whichever is applicable

c. An employee shall be eligible for a trimester sick leave incentive benefit only
if:

(1) During the full term of the trimester, the employee did not use any paid
sick leave, did not receive injury pay, was not on an unpaid leave of
absence, was not AWOL, was not tardy, was not suspended from duty
for disciplinary reasons and did not take any unpaid time off the payroll;
and

(2)  During the full term of the {rimester, the employee was in active
service; and

{3y At the beginning of the trimester, the employee had an amount of earned

and unused sick leave credit in his/her sick leave account of 30 days;
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day off earned in Trimester 3 may be used any time in the following
fiscal year. An employee may use such day off with pay on a date
he/she has requested provided the employee gives his/her supervisor at
least forty-eight hours notice in advance of the date requested,
management approves the requested date and no overtime results for any
employee because of the requested day. The processing of employee
requests for time off earned under the sick leave incentive control
program shall be on a first-come, first-served basis. Decisions by the
employee's supervisor with respect to the availability of the date the

employee has requested shall be final.

ARTICLE 28

VOLUNTARY POLITICAL CHECK-OFF

28.1. The City shall, during each pay period during the term of this Agreement, deduct
from the biweekly earnings of employees in the bargaining unit, the employees’
voluntary political contribution, and submit said deduction to the Union on a
biweekly basis. The political check form shali be as provided by the Union and in
compliance with Federal Election Commission requirements.

ARTICLE 29

DUTY INCURRED DISABILITY PAY

29.1,

An employee with regular Civil Service status, who sustains an injury while
performing within the scope of their employment, as provided by Chapter 102 of the
Wisconsin Statutes (Worker's Compensation Act), may receive up to 80% of his/her
base salary, as "injury pay,” in lieu of Worker's Compensation for the period of
time he/she may be temporarily, totally or partially, disabled because of this injury,
not to exceed a total of one calendar year. For an employee receiving eighty (80)
hours of "Injury pay"” in a pay period, the "injury pay” of the employee for such pay
period shall not exceed the amount of net pay he/she would have received if he/she

had not been on "injury pay" during such pay period. For purposes of this Article,
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Relations) relative to Worker's Compensation and in the event of a dispute between
the City and the employee relative to such eligibility, the Department of Workforce
Development and the courts, upon the statutorily prescribed review thereof, shall be

the sole and final arbiters of such dispute.

29.6. Notwithstanding 29.1 through 29.5, above, an employee who has not successfully
completed his/her initial probationary period with the City shall not be entitled to
"injury pay" (Duty Incurred Disability Pay).

29.7. If the Internal Revenue Service (IRS) determines that the injury
pay benefits provided hereunder are taxable as wages, then beginning with the
effective date of this determination, the City will no longer require the applicable
employee deduction from injury pay benefits provided for m section 29.3., above.

ARTICLE 30

LONG TERM DISABILITY PROGRAM

30.1.
30.2.

30.3.

30.4.

The City will offer a Long-Term Disability ("LTD"} Benefit Program.

Basic coverage featuring benefits to age 65 after an elimination period of 180
calendar days will be provided at no cost to employees who work at least 20 hours
per week on a year-round basis and have completed six months of active service
following a regular or exempt appointment. Shorter elimination periods will be
available through payroll deductions. An employee who is or becomes in a laid off
situation shall not be eligibie for LTD benefits. LTD benefits will begin only after
all other temporary disability benefits, such as accumulated sick leave, have been
exhausted.

During a qualifying period of disability, the LTD benefit program will provide no
less than 60% of monthly base earnings (excluding bonuses and overtime) as income
replacement, up to a maximum of $5,000.00 per month, reduced by all available
temporary disability benefits such as sick leave benefits; amounts available from any
other city, state or federal programs which may be paid on account of the same
disability; and any income earned by the employee during the period of disability.

Benefits payable under the LTD benefit program shall be established by an LTD
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31.4.

31.5.

31.6.

service is expected to continue so as to complete a year's actual service, to use
vacation within the first 12 months of employment if the convenience of the service
would be promoted. If the employee leaves the service of the City before the
completion of the initial 12-month period, that vacation shall be deemed unearned,
and payments made during the vacation period shall be deducted from his/her
paycheck upon termination of employment. Employees who are not expected by the
department head to work 12 consecutive months shall be eligible for vacation only
after completing twelve (12) months of service.
The maximum amount of vacation an employee can maintain in his/her vacation
account shall be as follows:
a. 128 hours for employees who have completed less than 6 years of service.
b. 168 hours for employees who have completed at least 6 years of service but
less than 11 years of service.
¢. 208 hours for employees who have completed at least 11 years of service but
less than 17 years of service.
d. 248 hours for employees who have completed at least 17 years of service.
Vacation time taken before the full amount has been earned shall be considered time
owed the City until it is earned. With department head approval, an employee who
has completed one year of vacation eligible service may borrow up to eighty (80)
hours of vacation before it is earned. In no case may an employee's vacation
account balance be less than negative eighty (80) hours. Any employee who leaves
the service of the City due to resignation, retirement, termination, discharge, layoft,
or death will have the compensation for vacation time owed the City deducted from
his/her paycheck. Any employee who leaves the service of the City due to
resignation, retirement, layoff, or death, or who takes military leave, will be paid
for earned vacation time that has accumulated. A discharged employee is not
entitled to pay for accurnulated vacation time.
The City shall make every reasonable effort to avoid changes in an employee's

schedule of hours of work which would require an employee to work during a
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32.3.

32.4.

32.5.

32.6.

32.7.

32.8.

of time and one-half (1 1/2X). The non-navigable season shall be defined as from
the first week in December through the last week of April.
Holiday allowance shall be granted at the rate of seven-eights (7/8) of a day per
month at time and one-half (1 1/2X) for all service of less than one (1) calendar year.
Administration and scheduling of holiday benefits shall be controlled by
management. Employees shall be allowed to schedule one (1) week of days off for
work on holidays as single days off, provided:
a. A request is made twenty-four (24) hours in advance of the date requested.
b.  Management approves the requested day.
¢c.  No overtime results for any employee because of the requested day.
The recognized holidays are:
a. New Year's Day (January 1)
b. Memorial Day (Last Monday in May)
c. Independence Day (July 4)
d. Labor Day (First Monday in September)
e. Thanksgiving Day (the fourth Thursday in November or the day appoirted by
the Governor of Wisconsin as a day of public thanksgiving in each year)
f. The day after Thanksgiving.
Christmas Day (December 25)
h.  The last normal work day before Christmas Day
i The last normal work day before New Year's Day
iB Good Friday
Whenever Independence Day (July 4) falls on a Saturday, the preceding Friday shall
be observed as a holiday.
Whenever New Year's Day, Independence Day, or Christmas Day falls on a
Sunday, the following Monday shall be observed as a holiday.
Whenever New Year's Day or Christmas falls on a Saturday, the following Monday
shall be observed as a holiday.

An additional day off with pay shall be granted at straight time in recognition of
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(2)  If traiming and/or civil disturbance leave is taken on an intermittent basis
during a calendar year by permanent full-time employees whose normal
hours of duty average 40 hours per week, said leave shall not exceed ten
work days, including Saturdays, Sundays and legal holidays during a
calendar year for training and ten work days, including Saturdays,
Sundays and legal holidays, during a calendar year for civil disturbance
duty. Said leave shall be granted by the head of the department in
which the employee works upon presentation of satisfactory evidence of
military, air force or naval authority to take such training.

All employees who, because of honorable service in any of the wars of the

United States, are eligible for veterans' preference for employment by the City

and/or as provided in Section 45.35(5) of the Wisconsin Statutes shall receive

full City pay plus all military pay for duty covered under subsection 33.1.b.

In all other cases, the employee agrees to allow a payroll adjustment to their

biweekly paycheck, deducting an amount equal to their military pay for duty

(up to a maximum equal to the City pay received under subsection 33.1.b.),

and to make no subsequent claim for it whatsoever. This deduction shall be

administered so as not to reduce employee pension benefits.

The time off with pay for short-term military leaves shall be granted only if

the employee taking leave reports back for City employment at the beginning

of the next regularly scheduled eight-hour work shift after the expiration of the
last calendar day necessary to travel from the place of training or civil
disturbance duty to Milwaukee following the employee's release from military

duty.

33.2. Long Term Military Leaves of Absence - 90 Days or Longer Per Calendar Year

a.

An employee who enlists or is inducted or ordered into active service in the
Armed Forces of the United States or the State of Wisconsin, pursuant to an
act of the Congress of the United States or the Legislature of the State of

Wisconsin or an order of the Commander-in-Chief, shall be granted a leave of
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33.3,

(2)

3)

funeral.

discharge from hospitalization incident to active duty for training
or one year after the employee's scheduled release from training,
whichever is earlier.
For purposes of interpretation and construction of the provisions of
subsections (a) and (b) of this paragraph, full-time training or any other
full-time duty performed by a member of the Reserve or National Guard
component of the Armed Forces of the United States shall be considered
active duty for training.
Other Military Service With Active Duty Of At Least 90 Consecutive
Days
An employee inducted or enlisted into active duty with the Armed
Forces of the United States for a period of at least 90 consecutive days,
where active duty is not covered by subsection 33.2.c. (1) above, shall,
upon satisfactory completion of military service, make application for
re-employment within 90 days after: (i) the employee's release from
active duty, or (ii) the employee's discharge from hospitalization
incident to active duty or one year after the employee's scheduled
release from active duty, whichever is earlier.
Exclusions From Reinstatement Benefits
In the event an individual granted a leave of absence for military service
under this paragraph fails to meet the requirements provided in
subsections 33.2.¢(1) or 33.2.¢(2), above, or the employee's military
service is not covered under these two subsections, the City shall be
under no obligation or requirement to reinstate the individual to City

employment.

An employee shall be allowed to attend military funerals of veterans without loss of
pay when a request for the leave is made by a proper veterans' organization that the

service of such officer or employee is desired for the proper conduct of a military
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34.3. An employee shall not be eligible for overtime while on jury duty or being under

subpoena even if jury duty or being under subpoena extends beyond eight hours in

one day.

34.4. An employee scheduled to work second or third shift assignments shall be
reassigned to the first shift during jury duty or when under subpoena per 34.2.,
above for shifts which occur Monday through Friday; if the employee performs jury
duty or is under subpoena per 34.2., above on Saturday or Sunday and is scheduled
to work a second or third shift assignment(s), the employee will be reassigned to the

first shift.
ARTICLE 35

FUNERAL LEAVE
35.1.  DEFINITIONS:

a. "Funeral Leave" is defined as absence from duty because of either a death in
the employee's immediate family (as the term "immediate family" is
hereinafter defined), or because of the death of the employee's grandparent.

b. "Immediate family" is defined as the husband or wife, child, brother, sister,

parent, mother-in-law, father-in-law, brother-in-law, sister-in-law or
grandchild of the employee, whether or not such persons resided with the
employee. The definition of "immediate family"” shall include the employee’s

step-father, step-mother and step-children by virtue of his/her current spouse;

during his/her lifetime, an employee's eligibility to use step-parent funeral

leave benefits shall be limited to one step-father and one step-mother,
regardiess of the number of his/her step-parents.

35.2. In the case of a death in the employee's "immediate family”, the employee shall be
granted a leave of absence not to exceed three work days with pay; these work days
shall be contiguous to the day of death or the day after the funeral. If the actual day
after the funeral occurs on an employee's scheduled day off, then the following
work day shall be treated as the day after the funeral for purposes of this article.

35.3. In the case of a death of the employee’s grandparent the employee may use one
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)

3)

outpatient basis that are done on an inpatient basis in conjunction with
other procedures requiring inpatient status, or any procedures performed
on an inpatient basis that constitute a medically verifiable exception (as
determined by the Utilization Review Contractor) fo the requirement
that it be performed on an outpatient basis, shall be covered.

Existing benefits provided under the "Hospital Surgical-Medical
Contract Base Coverage" part of the Basic Plan for inpatient hospital
treatment of alcoholism, drug abuse and nervous and mental disorders
shall be available to each participant for a maximum of thirty (30) days
during any one calendar year; provided, however, that for inpatient
hospital treatment of nervous and mental disorders only, an extension to
such maximum of no more than 30 additional days during the calendar
year may be allowable where such extension is medically justifiable.
All other provisions in respect to such benefits shall remain unchanged.
Existing benefits provided under the "Major Medical Coverage" part of
the Basic Plan for inpatient hospital treatment of alcoholism, drug abuse
and nervous and mental disorders shall remain unchanged.

The existing per participant maximum aggregate allowance limitation
during each calendar year on benefits providing outpatient services for
alcoholism, drug abuse and nervous and mental disorders rendered in
the outpatient department of a hospital or in an outpatient treatment
facility or a physician's office, that are provided under the "Hospital
Surgical-Medical Contract Base Coverage" part of the Basic Plan shall
be two thousand dollars ($2,000); all other provisions in respect to such
benefits shall remain unchanged. Existing benefits provided under the
"Major Medical Coverage” part of the Basic Plan for benefits that
provide outpatient services for alcoholism, drug abuse and nervous and
mental disorders rendered in the outpatient department of a hospital or

in an Outpatient Treatment Facility shall remain unchanged, except the
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of this time limit consistent with such medical circumstances or the

availability of an adult responsible for the employee. Following its

review of an elective procedure contemplated for an employee, or
his/her dependents, UR/CM will inform the employee of its
determination in respect to approval of denial of the procedure.

(5) A medical "hot-line" as established by the City shall continue. This
"hot-line" shall put employees and their families in immediate touch
with health care professionals for information on the value, availability,
use and price of the various health care services in the area.

{6y Transplant Benefits
(a) Medically necessary human to human heart transplants shall be a

covered benefit under the Basic Plan. The participant must obtain
prior authorization from the Utilization Review Contractor and is
subject to the terms and conditions of the Pre-Admission Review
Program set forth in subsection 1.a.(4) of this Article, above.

(b) The aggregate lifetime maximum benefit limit per participant for ail
organ or tissue transplant services for all covered transplant
procedures is. $250,000. This aggregate lifetime maximum benefit
limit applies to all benefits arising out of an organ or tissue

transplant.

(7) The major medical deductible shall be $100 per person, $300 per family

maximum on the Basic Plan.

(8) The Major Medical lifetime maximum shall be $500,000.

Health Maintenance Organization (HMO) Plans

An employee shall have the right to select coverage under a Health

Maintenance Organization (HMO) Plan approved by the City in lieu of

coverage provided by the Basic Plan. The benefits for the HMO Plan selected

shall be as established by the provider of that HMO Plan in calendar year

1998, except effective January 1, 1999, the benefits for the HMO plan
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37.2.

containment measure it deems necessary.

Eligibility for Benefits

a.

An employee in active service whose normal hours of work average more than
20 hours per week or whose normal hours of work average twenty (20) hours
per week on a year-round basis in a position which is budgeted as half-time,
shall be entitled to health insurance benefits through either the Basic Plan or
an HMO Plan at his/her option.

An employee shall not be eligible for the benefits provided in subsection 37.1,
above, during the time period he/she is employed on a provisional,
emergency, part-time (for purposes of this provision, an employee shall be
termed a part-time employee when his/her normal hours of work average less
than 20 hours per week), temporary, student-aide type or seasonal basis.

An employee in active service shall be entitled to Dental Plan benefits
provided in subsection 37.1.c. or 37  1.d., above, so long as he/she remains in
active service. Individuals not in active service shall not be entitled to
participate in the Dental Plan.

An employee in active service who commences receiving a duty disability
retirement allowance during the term of this Agreement shall be entitled to the
benefits provided in subsections 37.1.a. or 37.1.b., for the term of this
Agreement.

An employee who retires on normal pension (as this term is defined under the
applicable provisions of Chapter 36 of the City Charter, 1971 compilation as
amended) during the term of this Agreement, with at least 15 years of
creditable service, shall be entitled to the benefits provided in subsections
37.1.a. or 37.1.b., during the term of this Agreement, so long as they are at
least 60 and less than age 65; and an employee in active service who retires
having attained age 55 with 30 years of creditable service shall between the
ages of 55 and 65 be entitled to the benefits provided in subsection 37.1.a. and

37.1.b. during the term of this Agreement. Such individual shall be entitled to
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100% of the calendar year monthly subscriber cost of single
enrollment in the HMO offered by the City pursuant to
subsection 37.1.b., above, having the lowest single
enrollment subscriber cost to the City. If the subscriber cost
for enrollment in the plan elected exceeds the maximum
City contribution provided, the employee shall have the
amount of excess cost deducted from his/her paycheck on a
monthly basis.

(ii) Family Enrollment Status

Except as provided in subsection 37.5., below, the City will
contribute an amount towards meeting the subscriber cost
for family enrollment in the HMO Plan elected of up to
100% of the calendar year monthly subscriber cost of family
enrollment in the HMO offered by the City pursuant to
subsection 37.1.b., above, having the lowest family
enrollment subscriber cost to the City. If the subscriber cost

for enrollment in the plan elected exceeds the maximum

City contribution provided, the employee shall have the
amount of excess cost deducted from his/her paycheck on a
monthly basis.

(2}  The maximum City contributions provided above shall be determined by

the employee's effective enrollment status; when the enrollment status is
single, the above maximum shall be computed using the subscriber cost
established for single enrollment status and when it is family, such
computation shall be based on the subscriber cost established for family
enrollment status.

(3)  An employee who exhausts his/her sick leave during the term of this
Agreement shall be permitted to maintain the benefits for the plan he/she

was covered under on the date his/her sick leave was exhausted for up
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37.4.

37.5.

37.6.

subsection 37.2.e. or of this Article.
Cost of Coverage -- Dental Plan
In calendar year 2003, the City will contribute an amount up to $13.00 per month
for single enrollment and an amount up to $37.50 per month for family enrollment
towards meeting the subscriber cost of the dental plan. If the subscriber cost for
single or family enrollment in the Dental Plan exceeds the maximum City
contribution provided, the employee shall have the amount of such excess cost
deducted from his/her paycheck oh a monthly basis.
Prorata Credit for Half-time Employees
The City's contribution for an eligible employee whose normal hours of work
average 20 hours per week on a year-round basis in a position which is budgeted as
half-time shall not exceed 50% of the maximum City contributions required under
subsections 37.3. or 37.4, above.
Self-Administration Offset
The per capita subscriber costs associated with the health or dental insurance
coverage provided by each of the plans listed in subsection 37.1., above, includes
amounts allocable to the administrative costs of the carriers providing such
coverage. If the City elects to self-administer the Basic Health Insurance Plan
and/or the Basic Dental Plan, then effective with the calendar month during which
this election becomes effective, and so long as it continues in effect, the maximum
City contributions provided in subsections 37.3., 37.4., and 37.5., above, for
employees covered by such a self-administered plan shall be reduced by an amount
equal 1o 100% of the difference between the monthly administrative costs associated
with such plan prior to the effective date it became self-administered and the
monthly administrative costs associated with the plan when it is self-administered,
capitated for each subscriber in the plans on the basis of single or family enrollment
status. While in effect, this provision shall not increase an employee’s payroll
deductions tequired to meet the costs of his/her health/dental insurance benefits

beyond the deductions that would be required under subsections 37.3., 37.4., and
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37.10.

37.11.

basis and/or to self-administer them (in this circumstance the term "carrier” as used
in this Article shall also mean self-insurer and/or self-administrator.)

An employee hired on or after January 1, 1982, shall have a 270-day waiting period
for a pre-existing condition for the benefits provided in Section 37.1.a..

Effective Date

Except where specifically provided otherwise herein, the provisions of this Article

shall be effective from January 1, 2003, through December 31, 2003.

ARTICLE 38

LIFE INSURANCE

38.1.

38.2.

38.3.

Amount of Life Insurance Coverage

Employees under age 65 shall be eligible to elect and maintain life insurance
coverage in an amount equivalent to their annual base salary rate, rounded to the
next higher thousand dollars, so long as they remain in active service and under age
65. Upon atiaining age 65, the amount of life insurance coverage to which an
employee who was insured for 100% of annual base salary on the day immediately
preceding his/her 65th birthday is entitled shall be reduced by 33-1/3% on his/her
sixty-fifth (65th) birthday and by an additional 16-2/3% on his/her seventieth (70th)
birthday.

Adjustment of Coverage

The amount of life insurance coverage to which an employee is entitled shall be
adjusted semiannually on January | and July ! of the calendar year to reflect changes
in the employee’s annual base salary rate. The term "Annual Base Salary Rate,” as
used herein, shall be defined as an amount equivalent to the employee's biweekly
base salary, as his/her biweekly base salary is defined and determined under the
BASE SALARY provision of this Agreement, divided by fourteen (14) and then
multiplied by three hundred and sixty-five (365).

Optional Coverage

Changes in supplemental coverage shall be made available to eligible employees

following the execution date of this agreement, effective the first day of the next
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calendar days of active service (consecutive means without a break of more
than five consecutive days) as a full-time (40-hour per week) employee

following his/her initial date of employment with the City.

b.  The election of life insurance coverage shall be in a manner prescribed by the
City.
c. An employee meeting the eligibility requirements for election of life insurance

coverage must make such election prior to the date his/her eligibility is first

established. If the employee fails to make such election within this time limit,
the election shall be made only on such terms and conditions as are established
and maintained from time to time by the City and/or its life insurance carrier.

d.  An employee shall become entitled to the life insurance coverage provided
under 38.1., above, the first of the month following his/her eligibility date.

e.  An employee re-employed subsequent to a separation from active service, for
whatever reason, must re-establish his/her eligibility for life insurance
coverage on the same basis that would be applicable to a new employee having
the same starting date that the re-employed employee had following re-
employment.

f. An employee who has previously waived life insurance coverage provided by
the City, either hereunder or otherwise, while employed with the City or a
City Agency (the term, "City Agency" being as defined in subsection 36.02(8)
of the Milwaukee City Charter, 1971 compilation, as amended), shall be
permitted to elect life insurance coverage only on such terms and conditions as
are established and maintained from time to time by the City and/or 1ts life
insurance | carrier.

38.5. Cost of Life Insurance Coverage

Employees eligible for the life insurance coverage described under 38.1., above,

who elect such coverage, shall pay to the City an amount equal to $0.21 per month

for each $1,000 of coverage in excess of $30,000, but not greater than 1.5 times

his/her annual base salary rounded to the next higher thousand dollars and an
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39.3.

provisions of this Agreement.

It is intended by the parties that the provisions of this Agreement shall be in
harmony with the duties, obligations, and responsibilities which by law are
delegated to the Common Council, and these provisions shall be applied in such a
manner as to preclude a construction which will result in an unlawful delegation of

powers unilaterally delegated to the Common Council.

ARTICLE 40

MISCELLANEOUS

40.1.

40.2.

40.3.

40.4.
40.5.

The City agrees that the department will notify the Union, at the time requests to fill
bargaining unit vacancies are filed with the Board of Estimates, of the job(s)
involved in each such request.

The City is in accord with the principle that supervisors should not, as a regular
procedure, do work which has normally been assigned only to employees
represented by the Union. The Union, on the other hand, recognizes that the nature
of the City's operations require some degree of flexibility in that regard in order to
meet emergencies, permit experimentation and equipment testing, provide for the
training of employees, permit appropriate use to be made of all skills and abilities,
and to meet operational needs. If such dispute goes to arbitration, the standards for
determining compliance or non-compliance with this paragraph shall be whether the
City has acted without proper regard for the principles stated in this paragraph.
Enforcement of this paragraph shall be in accordance with Articles 13 and 14 of this
Agreement.

If the City, during the term of this Agreement, transfers an institution, department
or a function to another unit of government, the City shall take reasonable steps to
persuade the successor agency to retain affected employees under terms and
conditions as nearly as practicable the equivalent of those established under this
Agreement.

The City will supply the Union with an up-to-date seniority list of employees.

The City's Bus Discount Fare Program shall be extended to employees represented
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ARTICLE 43

BULLETIN BOARDS

43.1.

43.2.

43.3.

The City will furnish for the Union one bulletin board at each of the agreed upon
locations. The board shall be used only for the following notices:

a. Recreational and social affairs of the Union.

b. Union meetings.

c. Union elections.

d.  Reports of Union committees.

€. Rulings or policies of the International Union.

Notices and announcements shall not contain anything political or controversial or
anything reflecting upon the City, any of its employees or any labor organization
among its employees., No material, notices or announcements which violate the
provisions of this section shall be posted.

Any Union-authorized violations of this section shall entitle the City to cancel

immediately the provisions of this section and remove the bulletin boards.

ARTICLE 44

JOINT LABOR MANAGEMENT MEETINGS

44.1.

A designated division and union representative shall meet as needed for the purpose

of exploring and, if possible, agreeing on practical means not inconsistent with

department needs and requirements of giving recognition to the following:

a. Seniority preference in areas of practical application.

b. Matters of safety improvement which may be discussed and recommendations
made to the City Labor Negotiator.

c.  On-the-job training opportunities for City employees.

ARTICLE 45

AMERICANS WITH DISABILITIES ACT (ADA)

45.1.

The parties recognize the obligation of the City to comply with the Americans with
Disabilities Act (ADA). Before the City takes any steps, including reasonable

accommodation, that may conflict with this Agreement, it will meet with the Union
60
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benefit provisions by ordinance, resolution or the establishment of administrative
procedure. Any such ordinance, resolution or administrative procedure shall not be

deemed to be a part of this Agreement.
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