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November 4, 2024 

  

Francis Bock 

City Service Commission President 

200 E Wells Street Room 706 

Milwaukee, WI 53202 

 

 

I respectfully request that the temporary appointment for Mr. Derek Reilly be extended for an additional 

3 months. 

 

Mr. Reilly’s temporary appointment was initially requested to assist the recently hired Labor Negotiator 

with onboarding and to bridge gaps in service while she attended to urgent health needs. Unfortunately, 

the incumbent has since passed away. As the Labor Negotiator position is a critical role that handles labor 

relations matters, negotiating contracts, managing grievances, and interpreting existing contracts on behalf 

of the City, it is imperative that we have the ability to manage, organize, and communicate the workload 

to determine priorities, deadlines and continue to provide updates to stakeholders. Additionally, this 

position is part of the Mayor’s Cabinet, and we are still working to determine a path forward to fill the 

position. In an effort to ensure minimal disruption, I am requesting this extension to compensate Mr. Reilly 

for taking on additional duties and responsibilities.  

 

Thank you for your consideration. 

 

 

Respectfully,  

 

Harper Donahue, IV 

Employee Relations Director 

http://www.milwaukee.gov/DER


















 

 DEREK C REILLY 
 

 

Experienced business and government administration professional with over 12 years of demonstrated 

experience working in the public sector 

 

EXPERIENCE 

2023 – Present 

Labor Relations Representative | Department of Employee Relations | City of Milwaukee  

Analyze financial data and other comparables to support the City’s case in arbitration proceedings and 

collective bargaining negotiations, mediate disputes between employees and management, and analyze and 

report on financial and non-financial data related to claim expenditures, injury pay, compensation, and more 

to respond to internal/external inquiries and support strategic planning 

 

2019 – 2023  

Analytics Manager | Milwaukee Public Library | City of Milwaukee 

Responsible for overseeing and directing the use of financial and non-financial data and analytics within an 

organization to drive business insights, support decision-making, and optimize performance 

 

2017 – 2019  

Compensation Analyst | Department of Employee Relations | City of Milwaukee 

Designed, implemented, and evaluated compensation programs across the organization using effective 

communications and collaboration intra- and inter-departmentally, and a combination of job, market, and 

financial analyses 

 

EDUCATION 

May 2015 

Bachelor of Business Administration 

Lubar School of Business at University of Wisconsin – Milwaukee 

Relevant Coursework: Accounting, Economics, Finance, Calculus, Marketing, Statistics, Supply Chain 

Dean’s List: 2014, 2015 

 

SKILLS 

• Advanced MS Office 

• Oracle PeopleSoft 

• Business intelligence 

• Bookkeeping 

• Financial analysis 

• Excellent communication 
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