241377 - FPC ADDENDUM (Revised)
In the 2025 Salary Ordinance:

Effective PP 6, 2025 (March 2, 2025)

Under Pay Range 2IN:

- Delete the title ‘Emergency Communications Officer V - Lead’.

- Delete the title ‘Emergency Communications Officer V - Quality Assurance’.
- Delete the title ‘Emergency Communications Officer V - Training’.

- Delete Footnote (2) in its entirety and renumber accordingly.

Under Pay Range 2KN:

- Add the title ‘Emergency Communications Lead’
- Create footnote (16) and apply to the title ‘Emergency Communications Lead’:

(16) Recruitment is at:
Biweekly 3,027.06
Annual 78,703.56

Under Pay Range 2MN:

- Delete the title ‘Emergency Communications Supervisor — Quality Assurance’.
- Delete the title ‘Emergency Communications Supervisor — Training”.

Under Pay Range 5CN:

- Delete the title ‘Emergency Communications Officer I'.
- Delete footnote (4) in its entirety.

Under Pay Range 5IN:

- Delete the title ‘Emergency Communications Officer II’
- Add the title ‘Emergency Communications Officer I’ and apply footnotes (1) and (6).
- Delete contents of footnote (6) and repurpose to read:

(6) Incumbents assigned to provide intermittent on-the-job peer training to be paid an additional
5%.

- Create footnote (10) and apply to the title ‘Emergency Communications Officer I':

(10) Incumbents in training for a higher Emergency Communications Officer title to receive a 3%
incentive.

Under Pay Range 5JN:



- Add the title ‘Emergency Communications Officer Il and apply footnote (1).
- Create footnotes (7) and (8) and apply to the title ‘Emergency Communications Officer II’:

(7) Incumbents assigned to provide intermittent on-the-job peer training to be paid an additional
5%.

(8) Incumbents in training for a higher Emergency Communications Officer title to receive a 3%
incentive.

Under Pay Range 5LN:

- Delete footnote designation (1) after the title ‘Emergency Communications Officer IlI’.
- Delete contents of footnote (2) and repurpose to read:

(2) Incumbents assigned to provide intermittent on-the-job peer training to be paid an additional
5%.

- Create footnote (6) and apply to the title ‘Emergency Communications Officer III’:

(6) Incumbents in training for a higher Emergency Communications Officer title to receive a 3%
incentive.

Under Pay Range 5MN:
- Delete contents of footnote (2) and repurpose to read:

(2) Incumbents assigned to provide intermittent on-the-job peer training to be paid an additional
5%.

- Create footnote (3) and apply to the title ‘Emergency Communications Officer IV’:

(3) Incumbents in training for a higher Emergency Communications Officer title to receive a 3%
incentive.

Create Pay Range 5NN as follows:

Pay Range 5NN
Official Rate Biweekly

[ EMERGENCY COMMUNICATIONS OFFICER V (1) (2)

Wage Rate:
Hourly 34.67 43.34
Biweekly 2,773.54 3,466.88
Annual 72,112.04  90,138.88

(1) Recruitment is at:
Biweekly 2,829.04

Annual 73,555.04



(2) Incumbents assigned to provide intermittent on-the-job peer training to be paid an additional 5%.

In the 2025 Positions Ordinance:

Effective PP 6, 2025 (March 2, 2025)

Under Department of Emergency Communications:

- Delete 1 position of ‘Emergency Communications Supervisor — Quality Assurance’.
- Delete 1 position of "Emergency Communications Supervisor — Training’.
- Add 2 positions of ‘Emergency Communications Supervisor’.

- Delete 15 positions of ‘Emergency Communications V — Lead’.

- Delete 3 positions of ‘Emergency Communications V — Quality Assurance’.
- Delete 3 positions of "Emergency Communications V — Training’.

- Add 21 positions of ‘Emergency Communications Lead’.

- Delete 175 positions of ‘Emergency Communications Officer IV’.
- Delete 8 positions of ‘Emergency Communications Officer IV (A)'.
- Add 175 positions of ‘Emergency Communications Officer V.

- Add 8 positions of ‘Emergency Communications Officer V (A)’.



