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Please make the following corrections to the 2024 Salary Ordinance:

Effective PP 18, 2023:

- Under Pay Range 1CX:
o Delete the title ‘Inventory Services Manager’
- Under Pay Range 8HN:
o Update footnote (1) to read:
(1) Employees who receive an emergency temporary appointment to this title during
GIC operations shall receive the 1% snow and ice control operation assignment
pay.
- Under Pay Range 8IN:
o Update footnote (2) to read:
(2) Employees who receive an emergency temporary appointment to this title during
GIC operations shall receive the 1% snow and ice control operation assignment

pay.
Effective PP 2, 2024:
- Under Pay Range 4QX:
o Update the Wage Rate Chart to reflect the following rates:
Hourly 49.70 69.59
Biweekly 3,976.29 5,567.07
Annual 103,383.54 144,743.82

Effective PP 5, 2024:
- Under Pay Range 2JN:



o Remove footnote (13) from the title “Property Manager’
o Add footnote (12) to the title ‘Property Manager’

Effective PP 6, 2024

- Under Pay Range 2GX:
o Delete the title ‘MKE Parks Program Coordinator’
o Delete the title ‘Racial Equity and Inclusion Coordinator’

Effective PP 10, 2024:

Under Pay Range 11X:
o Delete the title ‘Director of African American Affairs’
Under Pay Range 1PX:
o Create footnote (2) and apply to the title ‘Emergency Communications Deputy Director’:
(2) Recruitment is at:
Biweekly 4,928.52
Annual 128,141.52
Under Pay Range 1RX:
o Create footnote (2) and apply to the title ‘Emergency Communications Director’:
(2) Recruitment is at:
Biweekly 5,421.42
Annual 140,956.92

Under Pay Range EOE:
o Delete and replace contents of footnote (8) with the following language:

(8) These rates shall increase annually in each year a uniform percentage salary increase
is provided to general city employees, to match the percentage provided to general city
employees up to 3%, and to take effect in the same pay period as provided to general city
employees.

Please make the following corrections to the 2024 Positions Ordinance:

Effective PP 9, 2024:
Under Health Department, Environmental Health Division, Home Environmental Health:

- Delete 2 positions ‘Housing Compliance Officer 1 (X)(CDLD)(HUDL)’
- Add 2 positions ‘Housing Compliance Officer 2 (X)(CDLD)(HUDL)’

- Delete 2 positions ‘Lead Project Inspector 1 (X)(CDLD)(HUDL)’

- Add 2 positions ‘Lead Project Inspector 2 (X)(CDLD)(HUDL)

Effective PP 10, 2024:

Under Health Department, Clinical Services Division:

- Delete 1 position ‘Deputy Commissioner of Medical Services (X)(Y)’
- Add 1 position ‘Deputy Commissioner of Clinical Services (X)(Y)’
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