the
MII.WAUKEE

.
idea.
School of Business

University of Wisconsin-Milwaukee Adminisoratdon, Room N4BR
Coenier for Evonomic Develufrnend PO Box 413

Milwankee, Wi

FREGINI

P4 2RU6155 phone

414 29UARTH fax

Testimony of Pamela Fendt www.ced uwineda

Metro Milwaukee Occupations
Paying an Average Hourly Wage Below $8.00 in 2003

Amusement and recreation attendants

Combined food preparation & serving workers, including fast food
Cooks, fast food

Counter attendants, cafeteria, food concession, and coffee shop
Dining room and cafeteria attendants and bartender helpers
Dishwashers

Ushers, lobby attendants, and ticket takers

Waiters and waltresses

Laundry and dry-cleaning workers
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According to Occupational Employment Statistics data, there are approximately
37,000 jobs that have average hourly wages below $8.00 in the metro Milwaukee area.
This is roughly 5% of metro area employment.

Because many employvers are already paying a higher “market wage,” it 1s doubtful
that a legislative increase would hurt local businesses in any substantial way. It’s a
small proportion of overall employment that would be affected, but in terms of what
the increase would mean to those workers, it would mean a great deal. A 25%
increase in the reward for their efforts to support themselves and their families.

Raising the minimum wage 1s especially important when considered in the context of
local labor market realities. The four occupations that will offer the greatest number
of job openings are: vetail salespersons, cashiers, waiters and waitresses, and food
preparers and servers (including fast food). These occupations will represent 3.000 to
4,000 job openings annually in the state.

Especially in the context of welfare reform and Milwaukee’s great need to connect

unemploved residents of the central city to jobs, raising the City’s minimum wage 18 a
good economic development policy choice.

February 17, 2045
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Figure 1 Real value of the federal pininmum wage, 1950-2004
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Figure 3: Miniimum wage workers and the poverty
threshoid
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February 4, 2005

Alderman Ashanti Hamilton
City Hall

200 East Wells Street

Room 205

Milwaukee, W] 53202

Re: Minimum Wage Increase
Dear Alderman Hamilton:

The Social Development Commission’s Board and Chief Executive Officer,
on behalf of the clientele we serve, fully support a state-wide implemented
minimum wage increase and have urged the Wisconsin legislature to re-visit
the issue of an increase in the minimum wage.

Failing a state-wide effort to pass this increase, we will strongly support the
City of Milwaukee’s initiative to increase the city’s minimum wage. This 1s
in keeping with the Commission’s mission statement: “Empowering
Milwaukee County residents to move beyond poverty.”

As the community action agency for Milwaukee County, The Social
Development Commission is advocating for a measure of fairness that will
impact the lives of the working poor residents in our community and
throughout the state.

As you know, the minimum wage scale has not changed since 1997.
However, cost of living expenses increase regularly; those working poor,
living from day to day without a quarter to spare, are the people who must be
considered as the state seeks to adopt this life-enhancing help-line for those
who are willing and able to work.



A community that promotes the well-being of all its citizens is one that is
stronger and richer. Why would we not want all of our citizens to succeed?
An increase in the minimum wage benefits workers, helps strengthen
families, the communities in which they live and the broader community of
the state of Wisconsin.

Thank you for your consideration. If you would like to contact us, you may
reach us at 414/906-2700.

Sincerely,

Mil/&{-ad Hyde-D)e oze
Board Chair

Deborah Blanks
Chief Executive Officer
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