Grievance Settlement Between the City of Milwaukee and
Public Employees Union Local 61, LIUNA, AFL-CIO, CLC
On Multiple Grievances as specified in Attachments A and B

The City of Milwaukee and Public Employees’ Union Local 61, LIUNA, AFL-CIO agree
that the following terms and conditions shall constitute the full and complete settlement
of all the grievances specified in Attachments A and B:

i.

[ )

In the interest of resolving grievances that are in dispute, the City will pay a
lump sum payment of $26,284.78 to Public Employees’ Union Local 61 to
resolve the grievances specified in Attachment A.

The Union will drop the grievances specified as “drop” in Attachment A.

This settlement does not constitute a resolution on merits.

The City and Union agree to resolve certain grievances in the manner
specified in Attachment B.

As part of settlement, the Union will withdraw all the grievances listed in
Attachments A and B.

Dated: % /?} aﬁf;fw{
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Addendum to Attachment B
Clarification of Sick Leave control Policy:
As noted in Sick Leave control Program (chart) in city service guidelines or DPW policy)

Management Action

Advancement to Next Step:

Management’s action of issuing of a sick leave control letter or disciplinary action occurs
as soon as administratively practicable after an employee has had four (4) occurrences of
sick leave within a six-month period of actual service. The action is effective beginning
with the date the employee receives the letter.

Management Review of Sick Leave

Managers need to review sick leave usage on a monthly basis in order to issue sick leave
letters/disciplinary actions or reductions to a prior step on a timely bass.

Reduction to Prior Step:

Management’s action of reducing to a prior step occurs after an employee has six months
of actual service without an occurrence of sick leave or one occurrence of sick leave in
six months of actual service followed by one occurrence of sick leave in the next six
months of actual service. This action occurs as soon as administratively possible after the
employee is eligible for a reduction and is effective on the date the criteria are met.

Contractual Requirement:

Under the labor agreements, the sick leave letter of an employee who 1s on sick leave
letter number 2 shall be reviewed at intervals not sooner than 6 months nor later than 8
months of actual service, as long as the requirement is in effect. The emplover will notify
the emplovee in writing of the results of this review. Therefore, twice a year, employees
on letter number 2 are notified in writing if they are to continue on sick leave letter
number 2.

At any time a review results in an action being taken; the issuance of a letter, the
reduction to a prior step, or the removal from the program, the employee should be
notified in writing,



