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Rolling 10-Year Value Add (million)
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Historical Value Add - 1995 - June 30, 2022
CMERS Total Fund (everything except Real Assets)
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Historical Value Add - 1995 - June 30, 2022
CMERS Total Fund (everything except Real Assets)

MERS' decision to hire some active managers versus hiring only passive managers
Time Weighted Returns Dollar Weighted Estimates (Net of fees)
Active
Annualized MERS Asset  Annualized Value of a Dollar Management
Class Index Invested in Impact"
Net of MERS
MERS Asset Class Index Gross Net of fees fees' Asset Class  Index $Millions
Domestic Equity Russell 3000 10.23% 9.97% 994% |§ 1364 § 1356 § 115.2
International Equity’” MSCI EAFE 6.53% 6.11% 4.08% |8 470 § 284 § 394.3
Global Equit}f{"’ MSCI World / ACWI 8.77% 8.40% 787% |8 269 § 256 &% 30.4
Bloomberg US
Fixed Income Aggregate 5.96% 5.85% 484% |% 477 § 366 § 256.4
Private Equity™” Russell 3000 N/A 15.93% 16.30% | $ 548 § 568 § 209.8
Bloomberg US
Absolute Return”™ Aggregate N/A 5.41% 1.46% | 152 § 112 § 125.2
Estimate of Fund's benefit from its decision to hire active managers over past 27.5 years 5 1,131.3
"“INManager Fees for indices are assumed to be: ®nception Dates if lass than 27.5 years: "“\Active Management Impact $Millions Estimate is based on
monthly ERS aesst class balances.
Russell 3000 Index - 2 basis points International Equity Composite is May 1, 1096 "“'Private Equity data in analysis reflacts what was shown on
MSCI EAFE Index - § basis points Global Equity Composits is Aprl 1, 2010 December 31, 2021 Value Add analysie. The Private Equity data
o . ) would be significantly higher as of June 30, 2022 given the lagged
MSCI World / ACWI Index - 5 basis points Private Equity Composite is July 1, 2010 nature of Private Equity reporting compared to the Russell 3000
Bloomberg US Aggregate index - 2 basis points Absolute Return Composite is July 1, 2014 benchmark Private Equity is being compared to.
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Performance vs Callan Public Fund Sponsor Database (Gross)
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[20%) Last Quarter Last Year Last 3 Years Last § Years Last 10 Years
10th Percentile (6.78) (4.04) 8.09 8.06 B.82
25th Percantile (.15} (7.13 703 7.28 8.32
Median (9.71) 19.35 585 6.40 7.79
75th Percantile {10.68) (11.14) 481 5.65 .81
G0th Percentile (11.34) (12.87) 426 5.13 §.29
Total Fund @ (6.75) (0.68) .04 802 .02
Total Fund
Reference Index & (B.29) {5.80) 6.51 6.69 8.05
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Chief Investment Officer Compensation
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Median Salary by Fund Assets
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Summary Counts

Count of Active and Refired Individuals
Count of Staff Positions

Count of Systems Administerad

Count of Invesiment Staff Positions

Summary Means

Avg. Count of Active and Retired Individuals
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The May 2012 issue of The NAPPA Report, a
publication of the National Association of Public
Pension Attorneys, cites a 2011 study done by
researchers at the University of Toronto's Rotman
School of Management which found that the ability of
pension funds to "attract, retain and incent high
performance talent within their respective
organizations" is associated with higher investment
returns.
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"Unless ERS dramatically improves the
cash compensation of its investment staff,
It should be prepared to deal with recurring
staff vacancies. ERS should not use any
iInvestment strategy whose success
depends on uninterrupted support from a
high quality investment staff, unless it also
has the ability to exit the strategy quickly.”

L.R. Wechsler Organizational Review of ERS
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The City, as plan sponsor and under its
iIndemnification agreement with the ERS, would
be implicated in any such litigation. The City Is
not only exposed to potential increased
employer contributions needed to make up any
iInvestment shortfall if the Pension Board were
forced to adopt a suboptimal investment
strategy; it has also agreed to indemnify
members of the Pension Board and employees
of ERS against liabllities; costs and expenses
arising from a breach of or failure to perform
their legal (i.e., fiduciary) duties. - Excerpt from 6/21/2012

opinion of outside legal counsel
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