
Equity
Impact
Statement

M i l w a u k e e  C i t y  H a l l    •    R o o m  2 0 5    •    2 0 0  E a s t  W e l l s  S t r e e t    •    M i l w a u k e e ,  W I  5 3 2 0 2

1.	 Describe the proposed ordinance or resolution.

2.	 Identify the anticipated equity impacts, if any, of 
this proposal.

3.	 Identify which minority groups, if any, may be 
negatively or positively impacted by the proposal.
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4.	 Describe any engagement efforts with minority 
communities potentially impacted by the proposal.

5.	 Describe how any anticipated equity impacts of the 
proposal will be documented or evaluated.

6.	 Describe strategies that will be used, if any, to 
mitigate any anticipated equity impacts.

Name:

Signature:

Date:
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	Text Field 1:  Although recent trends have improved, homicides and non-fatal shootings have increased by more than 84% over the last five years (2018 - 2023). And, MPD has seen an increase in the number of fully automatic firearms from firearm-related crime. These trends create workload challenges for the Department.  Grant funds would be used exclusively for NIBIN related assignments and to correct any backlog of current cases as well as cases that occur during the grant period.
	Text Field 2: The funding will be used for overtime for to MPD's NIBIN team. No equity impacts are anticipated.
	Text Field 3:  This proposal is not expected to negatively impact any minority groups. 
	Text Field 4: The grant will provide overtime resources for MPD's NIBIN team. No direct engagement with minority communities is anticipated.
	Text Field 5: Any unanticipated equity impacts will be documented, reviewed, and addressed by Milwaukee Police Department supervision.
	Text Field 6: No equity impacts are anticipated, but any necessary mitigation strategies will be determined by MPD supervision in accordance with the Code of Conduct and Standard Operating Procedures.
	Text Field 9: Laura J. Engan
	Text Field 10: 5-28-2024


