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Curriculum Vitae

¥ e

Jeffrey DeGIopper

2232 North Sixty-fourth Street
Tel: 414.403.4240
E-mail: jdeglopper@milwaukeeacademyofscience.org

Academic Background _ :
e Education Credential, Chapman University : 1996
Single Subject — Physical Science

“s  B.A., University of Califomia, Los Angeles _ ' 1993
Major: History

Education Licenses

» Grades 6-9 — Science, Wisconsin : -2005
.+ Grades 6-9 — Physical Science, Wisconsin ' : . 2005
» Single Subject - Physical Science, California 1996

Education Experience

_ Science Educator/Project Manager
Center for Science, Health and Society, Medical College of Wisconsin: 2005 — Present

+ lead hands-on science lab activities for students K-12

s Developed science curriculum for high scheol classes

» Created and lead teacher professional development

e Managed grant-funded projects

* Science Curriculum Author/Editor-in-Chief
CAPSI Program; California Institute of Technology: - 2002 - 2005
.+ Wrote and edited curriculum books for publication :
¢ Lead teacher professional development on hands-on science
e Presented at conferences, such as the 2005 NSTA National Conference

Math Intern Advisor/Adjunct Professor
Teacher Education Program, Claremont Graduate University: 2002 — 2004
s | ead Masters-level classes in Math and Science Education -
» Taught "Technology in the High School Classroom” class
+ Conducted classroom evaluations of teachers
« Supported new teachers in their professional development



N

Middle School Teacher — Science and Math ’
Pasadena Unified School District, Pasadena, California - 1998 - 2002

Developed and taught Integrated Math-Science classes

Created classes in Mythology, Astrenomy, and Software Applications
Coordinated the PUSD Science Scope and Sequence

Managed site technology issues

High School Teacher— Science, Math and History -
Antelope Valley Union High School District, Palmdale, California ) 1993 -- 1998
» Taught Physics, Physical Science, Pre-Algebra and World History
o Co-founded the Visual and Performing Arts Academy and the Business and
Technology Academy
o | ead staff professional development on computer applications

Consulting Experience

Implementing Elementary & Middle School Science Kits

El Centro Unified School District, El Centro, Califomia 2004 - 2005
» Lead teacher professional development on FOSS and STC science kits

Curriculurm Evaluation, Sixth through Twelfth Grade Lessons

NASA - Jet Propulsion Laboratory, Pasadena, California 2004
« Evaluated and organized NASA’s education outréach for 6" — 12 grade
* Aligned lessons to National and California Science Content Standards

Publications
DeGlopper, Jeffrey, Wayne Snyder PhD and David Thesenga (2006), Forces &
Rocketry. Rochester, NY. Neo/SCI Publishing, Inc.

DeGlopper, Jeffrey, Wayne Snyder, PhD and David Thesenga (2006); The Human
Body. Rochester, NY: Neo/SCI Publishing, Inc.

DeGlopper, Jeffrey, Wayne Snyder, PhD and David Thesenga (2006) Microbia.

~ Rochester, NY: Neo/SCI Publishing, Inc.

DeGlopper, Jeffrey, Wayne Snyder, PhD and David Thesenga (2006), Forensic
Chemistry. Rochester, NY: Neo/SCI Publishing, Inc.

Professional Development

National Science Teachers Association, Dallas, Texas, 2005

National Science Teachers Association, Aflanta, Georgia, 2004

California Science Teachers Association, Long Beach, California, 2003
National Science Teachers Association, Philadelphia, Pennsylvania, 2003
California Science Teachers Assaociation, San Francisco, California, 2002
‘California Mineral Education Conference, San Diego, California, 2002
California Department of Education, School Leadership Team Training, 2000



» National Science Foundation, Research Director Fellowship Program, Northridge,
Callfornla 1993

Technlcal Skills
Mac 08X, Windows, same UNIX, OfF ce, InDesign, Acrobat, lllustrator, Dreamweaver

JavaScript, Photoshop

References
References avallable upon request
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Education
5/95

6/96

Certification
2002

1996

Jacqueline A DeJean
3069 N. 26" St.
Milwaukee, WI 53206
Home: (414)444-2250 Cell: (414) 534-3517
E-mail; jacdejean@yahoo.com

University of Colorado, Colorado Springs, CO
B.A. Degree Sociology -

University of Colorado, Colorado Springs, Co
Teacher Certification Program

‘Wisconsin Professional License, certified 1-6

Colorado Elementary Profes sionaI.License, certified K-6

Professional Experience

8/05 — Present

~ 8/00 - 6/05

1/98 -1/00

7/99

9/97-1/98

Primmy/EIemehtary Administrator, Milwaukee Academy of
Science, Milwaukee WI
- Supervise Elementary School Staff

- Mentor educators in creation and implementation of classroom

.instruction to facilitate, support, and maintain Positive
Classroom Environments
- Facilitate new teacher inservices

Elémentary Teacher (1 & 2™ Grade — Lead Teacher 02-05),
Milwaukee Academy of Science, Milwaukee, WI

- Differentiated instruction to meet the needs of all learners
- Established and Maintained positive learning environment
- Mentored teachers in grade level house

- Title I Teacher (Head Teacher 99-00),
Sand Creek Elementary School
Harrison District 2, Colorado Springs, CO
.= Taught Success For All Reading
- Tutored one-on-one Reading and Math
- Tutored small groups Reading and Math

Sand Creek Elementary Summer School Reading Teacher
~ Tutored small groups in SFA Curriculum i

Substitute Teacher, Sand Creek Elementary

Harrison District 2, Colorado Springs, CO



AT

8/96

Activities

1998 ~ 2000

1997 - 2000

- Taught all grad‘e levels K-5

Kindergarten Teacher, Children’s World Private Kindergarten -
Dublin Center, Colorado Springs, CO
-Developed and taught Kindergarten Curriculum for anate
Kindergarten program based on state standards
-Facilitated Monthly Kindergarten Meetings for all city centers

- ~Supervised Elementary Afier School Program

Title I Parent Night Coordinator
- Facilitated Monthly Parent Nights

Gifted and Talented Enrichment Program Coordlnator
Sand Creek Elementary

-Coordinated and sipervised Spring Enrichment Program
-Supervised Program Staff

-Developed Curriculum for Program



m Wisconsin Department of Public Instruction FOR INFORMATION CONTACT -

LICENSE APPLICATION— ) Telaphone No. (60B) 266-1027
$ 1-YEAR ADMINSTRATOR LICENSE Voics Mail No. 1-800-266-1027
PI-1802-AD1 (Rev 12-08) - Web Site Htigidnivigovitepdt
Page 2 - .
Application forms ara avallable at: | wi.gowftapdtiappleationg Atk _ DD NOT FAX THE APPLICATION.
1, APPLICANT INFORMATION
Legai Name Fist A }  Midd . Laot .
ERRN L’_l cauelwe, ! Kodoiae e DeEFeon
- Soc : " Date of Birth Mo/DeyrYr.

Frovious Name(s) “ 31 B o Do)

Addrass P.Q. Box

" R0L9 L. 2L, DT
Clty - State Coda Plus 4 d
\"\\\wm ST 2123320(;, Tols

Primary Tolgphone (incluge ares code) v Ext. ta Talaphone de arex code} } Bxt.

(4 \J‘:’) 0447750 Y 433t 222y

E-mall Addiess ) o
\d&ew@m.\mﬂ \(QQ A(.a&w FPSCJ‘QJA-CSL OO

okt Recert Wisconsin Education Licersa

. dED.No;:.Lgtnﬂyundar Issue Year " Expire Yeusr
o ” o 120QZ, Ebool

. il, PREREQUISITE EDUCATION AND EXPERIENGE
A. APPLICANT'S VERIFICATION: (Al appicants, inchuding school business adminisirators snd those applying for renewal, must read and sign.)

[ UNDERSTAND that 2 1-year administratar kcense may be renewad ane time only. The license must be requested by the employing echoo! board
and | must provide satisfactory avidence from & state-approved program that | can complete the program by August 31%of the year the second 1-ysar -
ficanse axpires. . . -

{ UNDERSTAND that if | do not currantly hokl a Wisconsin tesching or pupll services dcense and [ sm applying for any adminlstrative ficanse other
than school businass administrator, § must complete Sections B and C and verify three yoars of full-time teaching or three yoans of fulkilme pupd
setvioes cxperience which Includes at least 540 hours of sicoessful classioom teaching axperiance. ’

Signature of Appilcant

Curent Distric 3 Employmant

Date Signed Mo/DayYear

. NOARY-EDUCATION AND |} TUTIONAL ENDORSEMENT: (Firs? fime 1-year adminisirator sppiicants who do not hoid &
Wiscor: aching or fupil services ficense (except school business sdminfstrafor applicants) must complate this section.
List aach college or university where you eamed a degree or completsd an educatos Becansing progmm. Attach sdditonal 8 34 x 11 page f needsd.
Ssnd & Pi-1612 Institutions! Endorsament form (with Part 1 corpleted) to each. institutions wil complete the form and forward itto DPL .

Inatitution : Location (City, State) : indlcate Status of P1-1812 Forn
' [ sentto institution [ Enclosed

] sentto institution Cl Enclosed
: 4 O Sonttolns!imﬁon. DEndoud

C. EXPERIENCE VERIFICATION: (AZ first time 1-year administrator applicants, except business admirtsirator applicants, must compiefe.)
List each district or other education agency whare you have been employed as an educstor. Attach additional 8 % x 11 pags if roeded, Send a Pi-
-18t3 Employment Verification form {with =pplicant information complated) to each. The smplayer should comgplate the form and forward ¥ to DP1.

Location (City, State) indicate Status of Pt-1613 Form

: {7] sentto Empioyar 7] Enclosad
[ sentto Empioyer {1 Enciozed
e E] Sent to Employer- l___l Enctosed

IMPORTANT: If your experience mquiremant has been mot by thres years of pupdt sarvices axperence, you must diso tnclude a letler from your
amployer(s) veritying that your sxperience inciudes at least 640 hours of successfui classroom teaching experience.
Status of Letter confirming $40 heurs of classroom teaching experiance: D Enclosad L__| Wil be gant separately I:] Not appiicabtla
Applicant must 3150 complete and sign the attached Conduct and Competency Review Form (Pi-1802-A)
. For DP! Use Ondy For Bank Use Gnly -
' Amount of Remitinnce Date Stamp

Employer

[P PR PYYY! P

s Colleciion of social security number is 2 requiramaent of 5.116.18(1m}) and 1(r). I is used solely for vaBdaon purposes and will not be relsased without
writtan permission,



’ -B%‘ Wisconsin Department of Public Instruction ~ ANSWER ALL QUESTIONS
CONDUCT AND COMPETENCY REVIEW Carefully read all instructions on fellowing page,

§ 2. This form must be completed and included with
( Pi-1602-A (Rev. 05-07) your licensing application, Failure to complete this
- N Page 1 ) form will delay the processing of your applleation,
License application forms are availableat. 3. Your signature on this form must be notarized.
hitp://doi.wi.covftepdl/applications. html Most schools have a notary public on staff,

For purposes of this application, “teaching” appifes to all licensed school personnel which includes, bid is not fimited to, classroom teachers,
counselors, soclal workers, psychologists, administrators, school library media speclalists, substitute teachers, special educalion aides, élc,

DYes m‘l( D PR* . Rave you ever bean disciplined for alleged misconduct in the course of any employmant or as a member of any
Premusly licensed or reguiated profession, including but not limited to verbal, physieal, or sexuat abuse or harassient?

DYes m/ DPR 2. Have you ever resigned, bean disciplined or dismissed from any teaching or other school posltin, in part, for
alleged (check any which apply) D immoral conduct or Dincompetanoe Definitions on next page. -

[tes W [ Jpr 3. Have you ever had a certiicate or iicense to teach or .petform other school duties denied, revoked or
suspanded? .

DYes mh‘s; EIPR 4, is disciplinary action of your educationally related liconse or employment currentty pending [n.anyr jurlsdiction?

DYes % D PR 5. Hava you ever been convicted of violating any civil law, local ordinance, state law, or faderal law for aclions
involving sexual conduct, physical abuse of a child, andfor contribiding to the delinquancy of a chiid?

Clves mub/ [CJPr 6 Have you ever been convidted of any criminal offerse_Gncluding criminal trafic matters, not genetal traffic
violations) In any jurisdiction? (chack any which apply) [letony or [_] misdemeanor
DYes [2‘6 D PR 7. Haveyou ever participated in a deferred prosecution program resuiting fiom a eriminal investigation? -

[Jes m [Jrr & Ane you currently on probation in any jurisdiction?

DY"S : m_no/ D pr 9. Have you ever been acquitted or found not guilty of a eriminal offense Involving sexual conduct or harm or threat
of harm to another, for reasons of insanity, mental diseasa or defect, diminished snental capacity or comparable

legal defense or basis?
[es Dh"/,D PR 10. Is anycriminal.charge or investigation pending agalnst you In any jurisdiction?

[Ces m{ EIF'R 1t. _Have you (or a school district where you worked) ever been a party to 2 civil settlement, award, or agreement of
( any &ind that involvad an allegation concerning your conduet as an educator of in an educationaily reiated
- pasitien?

Fingerprinting Requirement  12.- Carefully read the instructions on the foliowmg page to determine whether or not you are required to submt
fingerprints with your license application,

Check the appropriate box{es) below to indicate your response.
D { am requlred to submit fingerprints with my application. Indicate status of prints below.
D Fingerprint cards enclesed | OR [:I Fingerprints will be submitted 56 parately

am not required to submit fingerprints with my application. | understand that | may be required
to supply. proof that fingarprints afe not'required at this time.

For any "Yes"” response to questions 1-11, attach a written 8% x 11” explanation. Submit certified copies of any eriminal complaint and i
convicted, a copy of the criminal jJudgment. Also, submit any other relevant court documents pertinent to any of the questions raised.

“If you have reported a "Yes” response on a previous appiication, check PR (previously reported) Instead of Yes -on this application If no
further conviction(s) has occurred.

IMPORTANT: You must respond to ALL questions 1-12.

UNDER OATH, | swear that ali information on this form and the accompanying license application and documentation are true to the best of my
knowiedge. Any faise statements may result in deniai, ravocation, or suspension of license. ‘

{ HEREBY AUTHORIZE any of my previous empioyars, law enforcement agencles, and the courts to release, to the Wisconsin Department of Public
Instruction, information which pertains to my responses to questions on this form. L .,

NameRrimor fype . Swom and signed befote me this / day of s

-' Signature (Sjgn in blua or black ink, In presence ofa Notary ubfc) i
,O.uvx.k- Qjﬁ“‘/ Notary Pubiic, Laxo N
. .ﬂ 10 \’ - - /)
curity N My commiss[ol&plres on (9—(%/
2" 2041-(597

“Collection of socia! security number Is & requirement of 5. 118.18(1m} and (1). The social sscurify number may be released ro the
Deperiment of Justice, Department of Revenue, and the Deparirment of Workforce Development. Such information is made available (o these

govemmental agencies for official ptirpuses only.

/.--.

Joc queling D@j@w inthe year O /\/‘“),h___~



Page 2

PL-1602-A

INSTRUCTIONS AND DEFINITIONS
CONDUCT AND COMPETENCY REVIEW FORM (P1-1802-A)

The Conduct and Competency Review Form is a screening method to protect children. While the vast majority of
educators are not a danger to the safety and education of our children, there are exceptions to the rule. Some people use
the profession t0 have access to children and to prey upon them. Because of these people, the department must
investigate the backgrounds of all license applicants. The questions contained in the conduct and competency review
form have been developed to alert the department to cases that warrant further investigation. A "yes” answer to a question
or an arrest record does not automatlcally make you ineligible for licensure. Each situation is investigated independently
and the final decision is made on a case-by-case basis. Your cooperation in protecting our children is greatly appreciated.

1. Respond to alf questions, We cannot issue a licénse unless all questions are answered. Use black or biue ink only. Submilting &
fully end comscily complefed form with notarized signsture will speed pracessing of your application. ‘

2. Fingerprints: Read ALL the criteria befow carefully. Determine whether fingerprints are requlred In your situation and indicate your
rasponse in item 12 of the Conduct and Competency Review. If fingerprinting. is required, your prints must be prepared on cards
obtained directly from the Department of Public instruction or submittad electronically, (see hitp:/idpi.wi.govitepdiffphelp.htmt)

® [f you have worked, resided, or attended school in a siate other than Wisconsin, a listed teritory (American Samoa, Guam,
Puerts Rleo, Commonweslth of the Northern Mariana Islands, or Virgin Islands), Canada, or Great Britain within the last twenty
years after age 17, you must subm|t fingerprints with your license application.

® Even if you previously submitted fingerprints fo the Department of Public Instruction you must submit fingerprints agatn If,
since the previous submission, you have worked, resided, or attended schoof In any of the locations [isted above. (If
you previously submitted prints that met approved FBI/CIB standards and have not worked, resided, or atisnded school in any
of the locations above since submitting your prints o DPI, then new prints are not required.) L

= |f your license application containg a mailing address from a U.S. teritory, Canada, Great Britain, or a non-Wisconsin (.S, state,
you are reguired to submit fingerprints. oo

How. to Obtaln Fingerprint Cards: To request cards and instructions from DPY, call 1-800-266-1 027 or send an e-mail request to
licensind@dpi.state wi.us. Be surs to include your complete mailing address in your request. You wilt be sant a Federal Bureau of
Investigation (FBI) card and a Wisconsin Crime information Bureau (CIB) card which ara preprinted with DPI's code. Your ptints
rmust be prepared, by a law enforcemeant official, on the two cards provided by DPL

NOTE: ncomplete, or incorrectly prepared cards, will be retumed to you for resubmission until they are prepared as specifisd In the
instructions provided, See hiip://dpi.wi.novitepdifphelp himl for instructions on completing the cards correctly, infermation about
fingerprinting services, and an e-mai link for requesting cards from DPI. . :

3. Notnrlzaﬂon Requirement: Your signature on the Conduct and Competency forrn must be notarized.' Notary Puhlim are available
at schools, benks, and post offices. Other aptions include & clerk or deputy clerk of 2 court of record, a court commissioner, a
register or deputy register of deeds, a judge, of a county or deputy county clerk. For more niormation about notarization see

Fraquently Asked Questions about notanization at: http:/idpi.wi.govftepd|/potary. htrl.

Definitions : | . )
* “Immoral Conduct” means conduct or behavior that is confrary o commonly accepted morat or ethical standards and that endangers
the health, safety, welfare, or education of any pupil. (Sec. 118.31(1)(c), Wis. Stats.)

*ncompefence” means a pattamn of inadequate perforrmance of dufies or the lack of abillty, legal qualifications or fitness to discharge
required duties, and which endangers the health, welfara, safety or education of any pupit. (Pl 34,35(1 Xd), Wis. Admin. Cods)

Reminders .
Issuance of renewal of any license or permit by DPI is conditional upon the recaipt of a satisfactory background Investigafon.
(Sec. 118.19(10)(e), Wis. Stats.) . . ; 5 _

All information received from the 'Federal Bureau of Investigation and the Wisconsin Department of Justice as part of a background
check, remains conﬁdantiaI: (Sec. 118.19(10)(f), Wis. Stats.) .

You wili be nofified only if the department determines that the result of the background investigation is unsatisfactory.




#*5%y  Wisconsin Department of Public Instruction INSTRUCTIONS TO EMPLOYER: Compiate and retum o:

@ EMPLOYMENT VERIFICATION . .
— PH1613 (Rev. 12-06) ) WISCONSIN DEPARTHMENT OF PUBLIC INSTRUCTION
TEACHER LICENSING
P.O. BOX 7841

) : MADISON, W1 53707-7841

FAX Number: (605) 264-3558
Webaite: hitp:fdniwigoviispdl -

“This form Is avallable at
M wi.govitepdl

To the Apphicant: _
Plenso completa the top part of the form and forward It to your amployer (Diskict Administrator of Personne! Director) for verdfication.

APPLICANT INFORMATION
Compilete and Forward fo Dhtrict

Name—Last First Middle Other e Social Security Number*
Deean ) acoudine Andonetle
amyg of Employing Schoo! District / Agency . . Employing School District / Agancy Address '
¢ Iu)cu.x_i?_u AW c)'p Scrence, | 200 W X\ bewien w\wgkea,m
Position Held Q—P Emgloyment Dates L 7 S373
) . . OJ From Monfh/Year 3To. oar ] T:)
. (e 0 ‘3/OQ_ i M[Pmr-e Sean o

VERIFICATION BY EMPLOYER

To the Employer:
Please. check your records and provkie the requeated Information to verify thet the above applicant haa hed successful employment. List any-
exceptions or limitations In the space provided below. Compfefe and mall or fax to DPL . )

( Applicant’s Posilon : Grades Taught .
=" [J7veacher ] counsalor ' ) othar Specity : - . .

H assigred o teach in a departmentalized efomentary or secondary school

. Subjects Taught (Be Specific) ' Dates {Monw.‘r'enr)
From : : To
from ;: To
From E To
From % To

Exceptions, Limitations or Other Cormmments

TO THE BEST OF MY KNOWLEDGE, all Information presented on this formn Is accurate snd the above mantioned edycational employment vas
successful. ’ .
- Narow of Scheol District or Employer

Signature of Employer ] ) Date Signed
>
Title _ Employer Telophone Area Coda/No.
( ) sCollection of Social Secusily number Is voluntary and i used solely for validation purposes and wiHl not be releasad without written permission.

Employer—Plsase retum thia formto DPI—Taéchar Licensing.
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Objective

Expetience

Judith Merryfield

. 5663 Gray Log Court
Grafton; W1 53024
262-3769586

To work in an elementary, middle, or high school that shares iny corunitment to a strong team,
cwriculum, and meeting the individual needs of all students.

2000 - current Milwaukee Academy of Science = Milwaukee, W1
High School Principal
+  Achievement Director

Cross Categorical Special Education Teacher K-8.

Developed curriculum to meet the individual needs of each student.

Trained teachers to develop data and assessments systems to monitor the growth of each student.
Coordinated the special education department staff, students, and legal responsibilities.
Developed and mainizined programs to promote higher achievement scores on hxgh stake and
state assessments,

1987 - 2000 The Learning Shop ’ Appleton, W1

. Trainer/ Co-owner .

Managed 2 1 million dollar mventory
Developed Strategic Plan _
Trained tasks outlined in the strategic plan developed by The Learning Sh0p tearm.

Supervised managers, assistant managers and sipport staff at all seven locations throughout
Wisconsin.

Served as a member of the Board.
Developed curriculum with companies such as Goodyear, The Education Center, Scholastic, and

Eduvcational Ingights. Units were then implemented in local schools to provide feedback and
evaluation of programs. :

3




N

Education

Membership

2004 — 2007 Cardinal Stritch University
»  Masters in Special Education, Cross Categorical #801

1997 - 1999 UW —Milwaukee

» B.S. Exceptional Education — Leaming Disabilities #811

e Graduated Summa Cum Laude.

1994 — 1997 UW — Oshkosh

» Special Education Major

1586 — 1987 : Piedmont University
1985 - 1986 UW - Eau Claire
1982-1985 JT Case High Scheol

Member of Learning Disabilities Association (LDA)

Member of Association for Supervisors and Curriculum Development (ASCD)

Member of International Reading Association (IRA)

Redline Triathlon Club

Milwaunkee, WI

Milwaukee, WI

Oshkosh, WI

Demorest, GA

Eau Claire, W1
Racine, WI




s

July 27, 2007
Judy Memyfield

5663 Gray L.og Court
Grafton, Wi .53024

Dear Judy: . _
Congratulations! You have been accepted into the WISCAD certification program.

Contingent on your receiving your master’s in an education related field, you will have
met the degree requirements for certification as a Principal and SPED Director. This.
means that you may take WISCAD courses using either the "For Credit” or “Not For -

Credit” option, _ _ .
The “For Credit’ option'offers up to 186 credits from Saint Mary’s University of . -

‘Minhesota, a fully-accredited university recognized by the Wisconsin Department of

Public Instruction. These credits will apply toward an Educational Specialist degree in
Educaftional Administration, should you decide to eriroll in our ool!aboraﬁve program,

You may also use these credits to renew your current Wisconsin hcenses if you were
certified under the “old rules” prior to Juty 1, 2004.

The “Not For Credit” opﬂon reduces the cost of the WISCAD program by $1000.

.Course requirements are the same as the *For Credlt" option, but the focus is on

hcensure only without additional credits.

Class dates have been tentatively scheduled for September 15, October 13, November

10 and December 8, Location wil be determined after August 15™. Enclosed is a

tuition options form so you may decide what payment pian is best for you.

Feel free to contact me at 877-704-6577 with any questions/concerns.

Welcome to WISCAD!

Mary Jo Vollendorf

" WISCAD Administrator



f”“\ Wiaconein Department of Public Instruction '  FORINFORMATION CONTACT
(-_ @ LICENSE APPLICATION— . Telophono No. (808) 265-1027

1-YEAR ADMINSTRATOR LICENSE ;fgre;ﬂ No. 1-800-266-1027

P11602-AD1 (Rev 12-06)
2

DQ NOT FAX THE APPLICATION.

l Merogield
. Previous Nama(s) (E ) har._l_ | lioialSeﬂ' Nember= Da!t:famm.or%_'
| “ddress v P.0. Box
o e Lo Lo i
e i 'f =
wmﬁ&ﬁu émn;c;“rmﬂcld 1 hot‘mad com

¥
:
3
S:
--_§. '
65

Most Recent Wiscorsin Educalion License

. 'DNdumwuyum fssie Your Yesr
Milwaukee Acaderny - AN la%"'%o

. B. F EREQUISITE EDUCAT!ONANDEXPER!EHCE
A APPUCANT'S VERIFICATION: (A apphicants, including school bisinass administrators and thoss applying for ranewsl, must road end sign.)

1 UNDERSTAND #hal & 1-year administrator Kcerse may be renewed one time only. The Eoense muist by raquestad by the empioying school beard
-mmmmmmm.m-appmmmmmmmmwwa‘wmwmm1-mr
fioanse axplnes.”
~-* UNDERSTAND that if | da not cumenily hold a Wasconsin feaching or pupll services [conae and | sm applying for any administralive fcense othar

an pchool bustnees administrator, | must complete Sections B and C and verlly threa years of fulk-ime teaching or three ysars of fuli-ime pupll
mmmmmmmmhmdamummmm

Daia Signed Mo./DawYoar

L —97- o]

. EHDORBE!ENT {First time 1-ymar sdministrwtor eppiicents who do not hold @
audmurptpﬁmlwm(mpt polivsiness administrator appiicenis) murt complsiz this section. :
uumhmwmwmmm.mwmmmmmmmmmma%xﬂ page If neaded.
Send a Pi-1812 instiutionat Endorsement form {with Part { cormpleled) to sach, inatituBlons will complels the: orm and forward & to OPL

inktitulion | localion (Chy, Staim) Indicale Slatm of PL1612 Form

' ' : ' [ santtomatiwtion ] Enclosed
[ senttonstiition [T Enciosed
: ‘ T senttonetintion [ Enciosad -

€. EXPERIENCE VERIFICATION: (A Tt fmo 1-yoar administrator appicamts, excepl businesa administrator sppiicents, must complats.)
wmmNmmmmmmmwamm Altach sddtional 8 % x 11 page ¥ needed. Sand a PL-
1613 Bmployment Vertication form (with appicant informaticn compieted) 16 sach. Tha employer shauld complote the form and forwmrd Lo DPY,

Location (Cly, State) Indicals Staius of F1-1613 Fom
Mﬂm oS [ senttoEmployer. (] Encloved
Sdene. Mdunutee Lol O senttozmpioyer .M encowes
‘ | i [Isetormpoyer [ Enciossd

IMPORTANT: meﬂmmﬁuwihu&mmtbyﬂmmdmﬁlwﬂmmmwwolm: latter from your
omployer(s) verifylng that you; expsrience includes at least 540 hours of successful classroom tsaching sxperience.
hi\lolw

Stadus of Letter confiming 540 hours of deysroom ieaching experience: ] Enclosed 1 Wil be sent separstely
' Applicant must also complets and sign the attached Conduct and Competency Raview Form (PH1802-A)

. For P Use Only For Bank Uss Onily
( . Amount of Remiitance Dete Stemp

—

‘Coﬁscﬂmofmdﬁswﬂymmhumﬁumuf;limsﬁm)mﬁm itk madsdatyfnrvﬁdanmmpommmmtbumhuadvmm



-

(_

Wisconsin Department of Public Instruction ANSWER ALL QUESTIONS

f@ CONDUCT AND COMPETENCY REVIEW 1. Cartuly read all nstuctons on folowing page.
! 2. This form musl be completed and included with

PI-1602-A (Rev. 05-07) your ficensing apphication. Fallure to complate this
. Page1 form will delay the pracessing of your spplication.,
License application forms ara avaliable at: ' 3. Your signature on this form must be notarizad.
Jidpt wi govitepdUapplications.htmi . Most schools have & notary public on staff.

For purposes of thiz application, “teaching” applies io alt fcensed school persorne! which Includes, but Is not fmitad Io, classrocn teachers,
COuNSolors, social workers, psychologists, adminisirators, school fibrary medis spocialists, subsiliule foachers, spacial edfucation aides, el

[Jves No [TIprR* 1. Have you ever been discipiined for alleged misconduct In the cowrse of any employiment of &8 a member of any
Frivdousty licensed or reguialed profession, inchuding buf not §mited fo verbal, physical, or sexual abuse or harassmant?

[Tves [FIvo [ Jrr 2 Have you aver resigned, boon discipiined or dismissed from any teaching of other school posiion, In part, for

alieged (check any which apply) ] immoral conduct or [_Jincompetence  Defintions on next psge.

[ Tres [/Ine [Jpr 3 Have you ever had @ cerhﬁcete or, licerse o teach or perfm olher school duties denled, revoked or
suspended?

DYes mNo D BR 4. |s discipiinary action of your educationaliy related ficense or empioyment currently pending In any jurisdiction?

1 Cves - [Z]no [7]PR - §~Have youever been convicled of violating any civil law, local ordinunce, state law, or federal law for actions

Involving sexisal conduct, physical abuse of a child, andfor comribiting to the definquency of a chiki?.

[Oves [ZINo [Jrr € Have you ever been convicied of any criminal offense (nciuding criminal traffic maters, not general trafic
_ violations) In any jurksdiction? {check any which appiy) | |#elony or [_]misdemeancr :

DYas [Z]No E[PR A Hmwuempaﬁdpdodhadeﬁmdmw&onmgmnreuﬁqgﬁoﬁacﬂﬂnﬂkwesﬁgaﬁm

[Jves [Flno [JPR 8. Areyou cumenty on probation in any juriscicion?

D‘n’es [ZNO ng 8. Have you over been acquitted or found not gulity of a criminal offensa Invoiving sexual conduct or harm or thrast
. of harm fo another, for neasons of insenity, mentel disease ordeiect dirinished menlal capaq’tyorcnmpnrab!e

legal defense or basis?

[[Jyes [¥Ino [CIpr  10. Is any criminal charge or investigation pending agalnst you bn any jurisdiction?

(Jres [l [TIpr 11 Have you (or 2 school district where you worked) ever been @ pary fo a ovil sefllement, award, or agreement of
anyldndmatlmdmdma[iegaﬂonmnwﬂngyourmndudnsanadumtororlnnneduwﬁonaﬂymlnbd

posiion?

Fingerprinting Requirement 12 Carefully tead the instructions on the ﬁ.ﬂ!cnim page to defenmine mhelher of not you ane requlced to submti
' Aingesprints with your cense apphcation.
Check the appropriate box(es} helow 1o indicats your response. .
1 fam required 10 submit fiagerprints with my appiicalion. Indicats status of prints below,
] Fingerprint cards enciosed or  [] Fngerprints wil be submitied separately

[/] ! am not required to submil fingerprints with my appiioation. | nderstand that | may be requirad
fo supply proof that fingarprints are not required at this tme.

For any “Yes” response to questions 1-11, aftach a writer 815" x 14" explanetion. Bubmit cortified coples of iny criminal complaint and i

convicted, 2 copy of the criminal juggn_un;_t. Also, submit sy other refevant cowrt documents pertinent to any of the queations ralsed.

-~ %f you have reporied a *Yes” rosponse on a pravious applcation, check PR (pmvious!y reported) lnstaad of Yes on !h}s application ¥-no
further conviction{s) has occurred. )

lHPORTANT. You must respond to ALL guestions 1-12.

UNDER OATH, | swear that all information on thls form and the accompanying lcense application and documentation are true fo the best of my
knewdedge. Any false statements may result in denkal, rsvocalion, or suspension of licence,

t HERERY AUTHORIZE any of my previous employels, law enforcament agandes, and the couris fo relesse, to the Wisconsin Departmant of Pubilc
Instruction, information which partaine to my responses fo questions on this form.

Name Printorpe . | sworn and signed bet et Yot
Judith Merryfle|d : - s NS
SignaturefSign in biue o biack Ink, in presence of & Notary Publc) :
' Notary Pubil, b,
My commi s ot
388-82-8337 N

“*Collection of social security number Is a requirement of & 118,19(1m) and (1. The social securify number may ba refeased fo the
Boparfment of Justice, Departmsri of Revenue, and the Dapartment of Workforce Dovelopment Such mfom:a&on & made aveliable ta these

governmentat agancfes for official purposes onfy



PI-1602-AD1

Page 2b. :
: I, SCHOOL. BOARD-REQUEST
(‘ o0l District Requesting 1-Year Adminisirator License - Telephone Area/No, : CESA Code | LEA Code
Milwaukee Acedemy of Science © 414-933-0302 8106
School District Malllng Address Street or P.O. Box city Zip Cods
2000 W. Kilboumn Ave. Milwankes - 53233
Request Is for: Adminlstrator License Requestad: Cheok ail that are applicabie.
I First 1-Yearlicense | ) 03 Superintendent [ 08 School Business Administrator =110 Director of Instruction
L] Second 1-Yearlicense | BXJ 51 Principal - ] 93 Career & Tech Educ, Coord. [3¥0 Direcicr of Spec EducPupl Services
] o1 Library Media Supv. . [_] 92 tnstr. Technology Coordinator [ 317 Reading Specialist
ticense Begin Date Mo.Day/¥r. (Dato Hired} | Employee Name First, Middfe, Last Social Security Numbar**
08/01/2007 Judith Lee Merryfeld N

IMPORTAHT You must attach 2 plan fom g state-approved educator propsration program which confirms Hra! the appkcam can complete the
program by August 31 of the year the second 1-year license axp‘rss. (3 Plan/Lettor attached.
. Date Signed Mo Daw'Year

“’/Zvlac




INSTRUGCTIONS TO EMPLOYER: Complete and retwit to:

Pl-4613 (Rev. 12-06) mm&g&nﬂguﬁm OF PUBLIC INSTRUGTION
P.0. BOX 7841
MADISON, W 53707-78341

¥  wisconsin Department of Public Instruction
(_;_ @ EMPLOYRENT VERIFICATION ,

_ FAX Number:  (308) 264-8558
Website: httniipimigoviend)
This form js avafiable st

To the Applicant:
Plegze complete the top patt of the form and forward i to your emmoyer {District Adn'r{nlstratnr or Personned Dlrector) for varification.

APPLICANT INFORRATION

. . Compiate and Forward to District
Name—Last First Middle . _ Other " | Social Security Number=
Merryfleld Judith Lee . N
Name of Employing Schoo! District / Agency - Empioyhg School District / Agency Address
Milwaukee Academy of Sclence 2000 W. Kiiboum Ave.
Positfon Held Employment Dates
Teach _ , From Morih/Year i To Month/Year -
eacher August-00 : J Le. &gz!
' VERIFICATION BY EMPLOYER
To the Emplayer:
Zieass check your records ‘and provide the requested Informallon 1o verlly that the above applicani has had sucossshul emp!oymem. List any
xceplions or imitations in the space provided befow. Complete and malf or fax to DPI.
Applicant's Posifon - . . Grades Taught
,&feachar ] ounselor (] Other Specify K __8
If assigned {o lsach Madepmmkedemaﬁmqrwsemdmyschmt
" Subjects Taught (B Specific) . ) Dates (MoRth/Yoar)
: From To
From iTo
From : To
From iTo

Exoeptions, Limkations ar Cther Comments

TO THE BEST OF NY KHDWLEDGE.-aII Informalion presented o this fonn is accurate and the above mentioned educational smployment was

5706

S‘;gn of Ernplcyur

. 7 " | Emplayer Telephone Area CodeNo.
\h, ' Prff;( '\* Yyl 433 0302

*Collaction of Sotlal Security rumbar is vehuniary and Is ised solely for vafidation puposes and will nc}ba released -m!hmt written pemmission.
Employer—Pieass refum this formn to-DPi-Teacher Licensing,
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R.SCOTT PIERCE Ed D

HOME ADDRESS
11920 45™ Avenue
Pleasant Prairie, WI 53158
Home 262-694-3830 Céll 262-945-0616

WORK ADDRESS
: : 3600 52" Street
| . Kenosha, W1 53144
Office 262-653-6320 FAX 262-653-7672
spierce@kusd.edu

OBJECTIVE

"l To provide quality leadership to the students, and staff of The Milwaukee Academy of Science that will
C help to reach the Mission to deliver a research-based curmiculum, integrating science, math, and

technology throughout, to engage our students and meet their individual needs and to work in
partnership with our families and others in the community to facilitate the success of our students.

ADMINISTRATIVE EXPERIENCE:

April 2003 - - Superintendent of Schools |
Present - Kenosha Unified School District #1
July 1997 - ' Superintendent of Schools
March 2003 . The School District of Jefferson
August 1990- Principal - Franklin High School
June 1997 _ Franklin Public Schools: Franklin, W1 53132
July 1986 - Principal - Savuk Prainie High School -
I Auvgust 1990 Sank Prairie Public Schools: Sauk. City, WI 53158
. August 1983 - Associate Principal - Wanwatosa West High School
July 1986 Wauwatosa Public Schools: Wauwatosa, WI 53226
l ; Summer 1984- Summer School Principal
( Summer 1885 Wauwatosa Public Schools: Wauwatosa, W1 53226
' August 1980 - ' Assistant Principal - Platteville High School

July 1983 . Platteville Public Schools: Platteville, W1 53818




EDUCATION

Spring 1998 - Fall Cardinal Stritch University - Milwaukee, W1

2001 _ Doctorate of Education

Spring 1983 - Fall University of Wisconsin - Milw‘aukee: MinauI::ee, WI

1989 Education Specialist - Educational Admiristration '

_ Spring 1977 - Fall University of Wisconsin - Whitewater: Whitewater, W1

1972. - Master of Education Professional Devc]opmcnt Emphasis
Educational Administration

Fall 1966 - Spring . ‘ Carthage College: Kenosha, W1

1971 Bachelor of Arts - Music Education

ADMINISTRATIVE CERTIFICATION
(expiration 06/30/201 1)

District Administrator (DPI #04)
Supervisor/Coordinator/Director of Insl:ruct:on (K-12) (DPI#10)

Pnncnpal (Pre-K-12) (DP1 #51)

TEACHING EXPERIENCE
STUDENT TEACHING:
=> George N. Tremper H.S. Kenosha, WI
=> Woashington Junior H.S. Kenosha, W1

TEACHING EXPERIENCE:
Waterford High School Instructor - 7 Years 1971-1974, 1976-1980

=> Responsibilities - Choral Director

= 7 Years - Assistant Wrestling Coach

=> 3 Years - Head Tennis Coach (Boys)
= 3 Years - Assistant Tennis Coach (Boys)
=> 1 Year - Head Tennis Coach (Girls)

WORK EXPERIENCE OUTYSIDE EDUCATION

2 Years D15tnct Executive, West Mlchxgan Shores Council Boy Scouts of America Grand
Rapids, MI. 1974-1976 _

DIRECTOR OF SUMMER CAMPS:

—> 1973, 74 Southeast Wisconsin Council Boy Scouts of America, Racine, W1 _
= 1975, 76 West Michigan Shores Council Boy Scouts of America, Grand Rapids, MI.

Advertising Salesman - The Cheshire Herald - Cheshire, Connecticut 1967-1968




i

' HF ADDITIONAL ACTIVITIES/RESPONSIBILITIES

e Past President - Wisconsin School Music Association Board of Directors
=> Member 1983,1984, 1988-1990, 1991 -1997
= Festival Rules Committee
" => Chairperson - Site Development Committee
o => WFSM Foundation ~ Secretary 1996 - 2004, President-elect
' = WSMA Music Solo/Ensemble Judge

Member - Phi Delta Kappa - Honorary Education Fratermity

- Franklin Noon Lions Club - Ist Vice President '
Kenosha Noon Rotary Club - .
Past Membership - Kiwanis Clubs of Platteville and Wauwatosa
AWSA. - Planning Committee for Fall Admlmslml.or Conlerence
Jefferson Rotary Club

~ Jefferson United Way Campaign ~ Chairperson
Jefferson Public Library Board
Jefferson Chamber of Commerce

‘ ' » Jefferson Development Corporation

Dr. Pierce also serves as an Adjunct Professor for Cardinal Stritch University, Carthage College and
il University of Wisconsin - Milwaukee. Courses he has instructed include School Business
:C Management, School Law, and Politics in Education,

“ | PRESENTATIONS

Strategic Planning in Public Schools - Summer 1999, 2006
School Board Candidate Forum - 2003, 2004, 2005, 2006, 2007
School Board Candidate Forum Presentation - WASB Convention 2007
- New Ways of Doing Business ~ Wisconsin Labor Management Council Conference
February 2002 _
: Consensus Bargaining Presentation - Various Public School Districts in Wisconsin
l ‘o Consensus Bargaining Presentation - National Labor Management Convention -

May 2002
HOBBIES - QUTSIDE INTERESTS
Family Activities _
" Sing with Milwaukee Symphony Chorus and Chamber Smgcrs

Train, breed and show Labrador Retrievers
Gardening and Home Ma.lntenance

Jogging/Distance Running _
Exploring and working with computers, software and the Internet

|
|




PUBLICATIONS

| » Doctoral Dissertation for Cardinal Stritch University:
Consensus Bargaining in Wisconsin Public Schools: Collaboration
| between Teacher Associations and Management? '

¢ FEducation Specialist Research Project:
I I A Plan to Achieve a Successiud Building Referendum

e Consensus Bargaining - _ Article
‘Wisconsin School News (WASB Monthly Magazme)

e Shared Decision-making -'Article
Wisconsin School News (WASB Monthly Magazine)

REFERENCES

A Complcte set of Credentials 1ncIudmg Letters of Refcrence will be forwardcd under separate
cover, upon request.

1
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Sandra J. Wehmeier

8§75 W17678 Harbor Circle -
Muskego, Wisconsin
53150-5818

School phone 414-933-0302

Teaching Experience: _
2000 to the present Milwaukee Academay of Science .
Milwaukee, Wisconsin d
20002002 Lead Teacher and Junior Academy Science
Science Curriculum Coordinator o
2002 —2007 Science Director and member of Leadership Team

1986 to 2000 * St. Paul Lutheran School
Grafton, Wisconsin ‘ .
Taught sixth to eighth grade Science. Middle School Department
Chair. Assistant to the principle and Science Curriculum :
Coordinator for grades K4 to 8.

1988 to 1993 " Concordia University
Megquon, Wisconsin
Adjunct Professor of Health Methods. Taught one course each
semester. .
1983 1984 St. Paul Lutheran School

Grafton, Wisconsin
Taught half-time grade six in a long term (extended to a full year)
substitute situation.

1967 - 1971 ' Milwaukee Lutheran High School
. Milwaukee, Wisconsin
~ Taught Physical Science, Biology and Biology Honors.

1966 = 1967 Peter Stormouth School
Fox Point, Wisconsin
Taught seventh grade Science.

Education:

Bachelor of Science in Education from Valparaiso University
Valparaiso, Indiana

Majors in Education and Biology

Minor in Chemistry/Physics

Date of graduation: June 1966



SN
'

Master of Science in Educational Administration from Concordia University
Meguon, Wisconsin
Date of graduation: December 1991

Colloquy from Concordia University
Mequon, Wisconsin
Date conferred: December 1992

I have 38 additional graduate credits in education and I am currently enrolled in a
two-year, eight credit, “Modeling Education™ course at Marquette University.

Credentials:

State of Wisconsin Department of Public Instrnctlon license - Certified for (605)
Biology/Life Science grades 7 to 12 and (620) General Science grades 7 to 12.
Also certified as an Educational Administrator K-4 to 12.

License file number: 049500

Professional Organizations:
National Science Teachers Association
Milwaukee Girls Science Partnership

" Related Accomplishmenﬁ and Experiences:

2000 - 2004 served on the board of the Mﬂwaukee Girls Science Partnerslup and
fostered summer camp development fcr area girls.

May 2000 recipient of Wlsconsm Center for Acadermcal]y Talented Youth Excellent
Educator Award :

1999, 2000 and 2004 teacher/advisor for the teams that won the Regional

Competition of the National Enginéers Future City Competition. (Placed third
nationally in 1999 and 2000)

1999 nominated for Teacher of the Year for Ozaukee County.

1996, 1997 and 1999 recipient of Eisenhower Fellowshlps for Science Education at
UW Oshkosh.

1982 to 1999 taught ten-week parentmg classes for 7" grade students and their
parents.

1989 trained as facilitator for Lions®> Quest International Skills for Adolescents.

1988 partlc1pated in Project Alert, a three-credit substance abuse preventlon course
at Concordia University.
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Board Member
Resumes/CVs &
Transcripts



Anthea L. Bojar, Ph.D.
" Dean, College of Education & Leadership
Full Professor of Education
Cardinal Stritch University

Office: ) Home: .

6801 North Yates Road 1103 North Edison Street
Milwaukee, WI 53217 Milwaukee, WI 53202
414-410-4434 : 414-273-1231 ’
414-410-4377 (fax)

albojar@styitch.edu

Personal:

.Married to: Wayne R. Bojar
Son: Christopher A. Bojar

EDUCATION

Doctoral Degree, Ph.D.

Educational Administration
Marquette University, Milwaukee WI

University of Wisconsin, Milwaukee
Master of Science Degree in Curriculum & History

Cardinal Stritch University, Milwaukee WI
B.A. Degree in History & Elementary Education

Marian-Catholic High School, Chicago Heights, IL.

.

CERTIFICATION
State of Wisconsin Certifications:

04 District Administrator

10 Supervisor, Coordinator, Director of I.nstruction,K-12
35 Elementary School Princi_pal

32/725 Junior High School Teacher, grades 7-12, History

42-148 Elementary School Teachér, grades 4-8

July 10,2007



RECENT EDUCATION — 1998-2004

Conflict Resolution. Negotiéation & Mediation Strategies
e (Cross Cultural Communication, 5 days (Ellen Raider & Susan Coleman)

e Mediation Skills, 3 days (Ellen Raider & Peter Coleman
e Collaborative Negotiation, 5 days (Ellen Raider)

Leadership

e Analytical Processes for Rational Action — Situation Analysis, Decision
Analysis, Problem Analysis and Potential Problem Analysis, Tregoe
Education Forum, 3 days '

» - Connecting Leadership and the Brain (WASCD)

Legal Issues
o How to Discipline Students with Disabilities: Legal Considerations (Mltchell

Yell)

Orgeanizational Culture
e Sticking Your Neck Out for the Common Good (John Graham, Wendy

Werkmeister)

s Opening the School House Doors: Linking Culture and Community (Carl
Glickman, Raymond Wlodkowski, Margery Gindsberg)

s Leading the High Performance Learning Organization: Shaping Caulture and
Building Soul {Pam Robbins, Kent Peterson)

e Building Community and Schools (Raymond Wlodlowski, Deborah Welch,
Sarah Levine) '

"Technology
o Introduction to Claris Works: Word Processing

¢ Introduction to Claris Works: Data Base
o Use of e-mail

The Brain and ILeaming

e Translating Brain Research to Classrooin Practice (Pat Wolfe)

Trainer of Trainers Workshop, 3 days (Eric Jensen)

Brain Research Trainer's Conference, 3 days (Pat Wolfe)

Outsmarting I.Q.: The Emergmg Science of the Learnable, 3 days (Dav1d
Perkins)

Brain Compatible Learning, 6 days (BEric Jensen)

Workshop on Making Connections (Caine & Caine) -

Successful Intelligence (Robert Stemberg, Robert Marz.ano Ronald Kotulak)
Outsmarting IQ: The Emerging Science of Learnable Intelhgence (David
Perkins, Howard Fuller)

July 10,2007



FanN

Tota]l Quality Management

¢ Creating Schools of Quality: Developing Site-Based and Shared Decision-
Making Processes Through Idealized System Design

PROFESSTONAL HISTORY

1997 - Present

1994 ~ 1997

1990 - Jan. 1994

(part-time)

1989 - 1994

1985 - 1989

1985 - 1986
(part-time)

1975~ 1989
1983
(part-time)
1981 — 1982

1978 - 1981

(part-time)

1976 - 1979

1975 - 1976

1972 - 1976

July 10, 2007

Dean, College of Education & Leadership
Cardinal Stritch University

Associate Dean of Teacher Education
Cardinal Stritch College

Coordinator of Deputy Superintendents
Team, New Berlin Public Schools

' Chair of Teacher Education Faculty

Cardinal Stritch College

. Head of Undergraduate Eduncation &

Special Education Departments
Cardinal Stritch College '

Director of Instruction
Stone Bank School District

Full-time Professor

'Cardinal Stritch College.

Director of Instruction

. Jt. District No. 2 Lisbon-Pewaukee

" Curriculum Consultant to Whiﬁall Public Schools

Assistant to the Director of Instruction
Germantown Public Schools

Consultant to Badger Publishing Company

Consultant to Hawk Hill Publishing Company

‘Consultant to Nasco Publishing Company

Consultant to Fideler Publishing Company

After School Girls' Intramural Program
Glen Hills Middle School '



1972 - 1975 Summer Curriculum Writing Cqmrmttees

Glen Hills Middle School
1970 - 1972 Summer Playground Instructor Glendalé-
River Hills Schools
1969 - 1975 Teacher - Glen Hills Middle School
‘1969 (Summer) | . Graduate Assistant

Eastern Illinois University
Charleston, [llinois

1968 - 1969 Resident Assistant
: . Cardinal Stritch College

1966 - 1969 File Clerk (part-time during summer and

Christmas) Inland Steel Company
East Chicago, Indiana

1965-1969 -+ Work-Study Program
: Switchboard Operator and Biology Assistant
Cardinal Stritch College

1961 - 1974 Assistant Manager of Retail & Team Sales
: Lansing Sport Shop
Lansing, Illinois

SPEAKING ENGAGEMENTS: Conferences and Conventions
Presented Sessions att

American Association of Colleges for Teacher Education (1997, 2000, 2001,

2004, 2006}

Academic Chairs (1996)

Association of Liberal Arts Colleges (1996)

Association of Colleges for Teacher Education (1996)

Association for Supervision and Curriculum Development Convention
(1989, 1990, 1993, 1994, (2004, 2005, 2006) :

Brain Conference (1998)

s Archdiocese of Milwaukee Pnnclpals Conference (1986, 2004)

Catholic School Teacher's Conference (1975, 1979, 1980, 1982, 1983,
1987, 1988, 1989, 1990)

Mastery Learning Conference sponsored by the City of Colleges of Chicago
{1982)

Milwaukee Area Reading Council (1981, 1984)

July 10, 2007
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Milwaukee Teacher's Education Association Convention (1975, 1976, 1977,
1978, 1979, 1980, 1981, 1982, 1983, 1984, 1985, 1986, 1987, 1988, 1989, 1990,
1991, 1992, 1993, 1994)

National Council for Secondary School Principals' Conventlon 1977)

National Council for Social Studies Convention (1977) |

National Middle School Convention (1977) -

National Staff Development (2004, 2006)

Non-Profits Council for Eastern Europe in Budapest (1997)

Phi Lambda Theta (1997)

The Association of Independent Liberal Arts Colleges for Teacher Education
(1996)

University of Auckland (2003)

Wisconsin Association for Staff Development (1 996 1997, 1998)

Wisconsin Association of Supervision and Curriculum Development (1989, 1990,
1993, 1994, 1995, 1996, 2000, 2001, 2003, 2005)

‘Wisconsin Association of Teacher Educators' Convention (1976, 1984, 1985,
1986, 1987, 1988, 1989, 1990, 1995, 1997, 2000, 2003, 2005)

Wisconsin Council for Social Studies Convention (1975, 1980, 1987)
Wisconsin Elementary, Kindergarten and Nursery Educators' Convention (1975)
Wisconsin Lutheran Teachers' Association Convention (1975, 1976)

Wisconsin Reading Association Conference (1980)

PRESENTED STAFF DEVELOPMENT:

Accreditation: A Collaborative and Meaningful Approach. A Process for
Developing Policies and Procedures that Work
Alterable/Non-Alterable Variables

Attracting Minority Faculty: A Grow Your Own Approach
Board Development

Brain Compatible Learning

Change and Transformation

Coaching and Teaching for Teacher Effectiveness

Conflict Resolution

Creating a Healthy Organizational Culture

Curriculum Development: Ways to Make It Work
Decision-making Based on Student Learning

Developing Decision-makers: Increasing Students Opportunities for Leanung
Effective Staff Development

Evaluation Strategies and Test Development Technigues
Games and Stimulation

Grouping and Teaching Reading in the Middle School
How to Write Leveled Units

Increasing Rate and Degree of Learmng

Integrating Innovations



P
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Leadership: Attitudes, Qualities and Skilis

Leadership: Brain Compatible

Long Range Planning/Goal Setting

Making Education Relevant in the Middle School
Mastery Learning

Meeting the Student's Needs

Mentoring Faculty Through the Rank and Tenure
Motivating the Reluctant Learner - -
Open Education

Organizing Programs to Help Meet the Needs of Today's Students
Personal Time Management '

Restructuring Schools for the 21% Century

Restructuring Teacher Education: A Plarming Process that Works
School Transformation _
Strategies for Defining and Disseminating Civic Literacy
Strategic Planning

Student-Centered Classrooms

Teacher Effectiveness

Teaching Reading in the Content Area

Team-Building Activities

Team Teaching .

The Center's- Approach to Teachmg

Updating Our Social Studies Programs

Using Games and Simulations to Teach the Basics

FACILITATED STRATEGIC PLANS FOR:

Beaver Dam Public Schools-

First Bank of Oconomowoc

Goals 2000 CSC/School District Grant

Goals 2000 Math Science Grant, MPS and Area Colleges

Green Bay Middle Schools

Hopkins Commaunity Parks and Recreation Division - Minnesota
Milwaukee Jewish Day School '

Neenah High School

North Shore Banks

- Raabe Paint Company

Stevens Point Senior High School
St. Cecilia and James Schools
Walker Middle School (MPS)
Wattsburg Public Schools
Wisconsin School for the Deaf

IV[EMBERSHIPS

Tuly 10,2007
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Alpha Sigma Nu

American Association of Teacher Eduoatlon

American Education Research Association

Association of Supervision and Development
American Association of University Women

Beta Nu Chapter of Delta Epsﬂon Slgma

Kappa Delta Pi

Kappa Delta Pi, Honor Socwty Omicron Mu Chapter
National Association of Staff Development

Wisconsin Association of Supervision and Development
Wisconsin Association of Teacher Education '
Wisconsin Educational Research Association

PUBLIC SERVICE & PROFESSIONAL ACTIVITIES (Relevant Sampling)

I..'.........

2005 - Present Board of Directors, St. Joan Antida High School
2005 - Present Founding Council for Marian Cathohc High School
Leadership Institute .
2003 — Present Board of Directors, Nativity Middle School
2002 —Present Board of Directors, M1lwaukee Teacher Education
) Consortium '
2001 —2003 , MPS PT3 Advisory Council
2001 — 2003 - CESA 1 Steering Committee for Proficiency
' : Based Education
1999 — 2002 . DPI Work Team for Alternative Certification
1999 — 2003 Executive Committee, Marquctte UmVers1ty High
' : School
1999- Present ' Milwaukee Academy of Science Board

Milwaukee Academy of Science Executive
Committee

Milwaukee Academy of Science
Chair, Committee of Instruction

1999-2001 . . Chair, Goals 2000 Advisory Committee for
Milwaukee Area Consortium

Fuly 10, 2007



1998 — Present MPS Special Services Advisory Board
' : Leadership Task Force :
St'_aff Development Subcommittee

1997 — May, 2002 Academic Committee Chair, Marquette
. ' University High School
1996 — August 2002 Advisory Board Member: Marquette
: University High School
1995 - Present ~ Advisory Board Member: Explorations
- Efforts for Milwaukee

Advisory Board Member: Grand Avenue Middle
School Partnership Council

1994 - 1996 . Board Member: Dominican High School

1993 -1996 Consultant to Strategic Planning Efforts in

~ ‘Archdiocesan Schools

1990 - 1995 New Berlin Board of Education Policies,
Procedures and Curricilum Committee

1989 - 1996 ' Consultant to Charnel 12 News Special Features

' : and Milwaukee Magazine on Educational Issues

1989- 1991 _ Co-chair of St. Cecilia and James Advisory
Committee Task Force

1988 - 1990 Milwaukee Public Schools Service Delivery
Advisory Board

1986-1989 Joyce Foundation Grasit Participation

1986 - 1989 Research Consultant for Excellence Grant in
Kettle Moraine School District

1984 - 1988 Curriculum Consultant to St. Cecilia and James

1981 — 1991 .~ Member of Board of Directors for the Forum for
US/Soviet Dialogue

July 10,2007



1981 - 1990

1984-1988
1983 - 1986
1983 - 1986

1980

1977 - 1978

1975 - 1977
1975 — 1990

1974 — 1975

1973 - 1974

1973

119721975

1969 ~ 1972

1969 - 1971

1968 - 1969

July 10,2007

Membership on Board of St. Francis Children's
Activity and Achievement Center, Milwaukee, WI
Also served on the Executive Committee

Curriculum Consultant to St. Cecilia & James
Schools, Mequon, WI

Consultant to Silver Burdette Publishing
Morristown, New Jersey

Consultant to Steck-Vaughn Pubhshmg Company
Austin, Texas

Arrangements Coordinator for 1980 ACLD
International Conference

Fund Raising Tour Coordinator St. Francis
Children's' Activity and Achievement Center

Co-chair Person of State Social Studies Committee
on Individualization

Member of State Somal Studles Curriculum
Commxttee .

Newsletter Edltor, Wisconsin Association of
Teacher Educators

Membership Chairperson, Wisconsin Association
of Teacher Educators '

Chairperson, Glen Hills Staff In-Service Committee

Social Studies Cn:riculum_ Loordinator Befween
‘Glen Hills Middle School and Nicolet High School

Alumni Association Board Member,
Cardinal Stritch University

Glen Hills Middle School Fitness Program for
Retarded Children

Nicolet Achievement Program for Brain In]ured '
Children, Nicolet H1gh School :



AWARDS & RECOGNITION

2003

2002
1997
1994

1993

1988
1985
1985

1985

1984
1983 - 1984

1981 (Jan 2 - 17)

1981
1980

July 10, 2007

Marquette University High School, Spirit of St.
Ignatius Award

Cardmal Stntch University Staff Recogmtlon
Award

Cardinal Stritch College Teaching Excellence and
Campus Leadershlp Award

Marian Cathohc High School Alumnus of the
Year Award

Marquette Alumni Educator of the Year Award

- Alumni Association Award for Distinguished

Service to Cardinal Stritch College

Marquette Education Department Tuifion
Scholarship

_Named to Alpha Sigma Nu, A Jesuit Honor

Society

Selected as a participant in The American
Resea.rch

Selected as a participant in Educational
Association: National Graduate Student Seminar

Schmitt Fellowship, Marquette University

Milwaukee Area Teachers Scholarship

- Delegate from the Forum for U.S. / Soviet

Dialogue to the Soviet Union Serving on the
Commission on U.S. / Soviet Relations

Progress Award for Coordinating the Cardinal
Stritch College United Fund Campaign

Achievement Award from ACLD for
Coordinating International Conference

10



1978

1975 - 1977

1974 - 1975

1973 - 1974

1973
1973
Listed In:
1981 - 1982
1978 - 1980

1974

1969

1968 - 1969

1968
1966 - 1969

1965 - 1966

Beta Nu Chapter of Delta Epsilon Sigma

Co-Chairperson of the State Social Studies
Committee on Individualization

Newsletter Editor, Wisconsin Association of
Teacher Educators

Membership Chairperson, Wisconsin Association
of Teacher Educators

Chairperson, Glen Hills Staff In-Service
Comumittee ' .

Scholarship for the 1973 Taft Institute
University of Wisconsin-Milwaukee

Who's Who in Midwest

Women in Education

Who's Who Among Young Women in America
Plaque for Qutstanding Service Nicolet
Achievement Program from the Wisconsin

Society for Brain Injured Children

Who's Who Among Students in American
Universities and Colleges '

Mother Bartholomew Scholarship
Class President Cardinal Stritch College

Class Representative Cardinal Stritch College

PUBLICATIONS (Relevant Sampling)

e Dickmann, M.H., Stanford-Blair, N., Rosati-Bojar, A. (2003). Leading With .
the Brain in Mind. Thousand Qaks, CA: Corwin Press. )
» Strategic Planning, in progress

¢ Book on Learning Univetse . . . co-author Sally Goemer, in progress.

© July 10,2007
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e Contributions to: Taking Sides: Clashing Views on Controversial Educational
Issues, Eighth Edition, James W. Noll, Ed., Dushkin Publishing, 1995

. Usmg a Professional Knowledge Base as a Condltlon for Change, ASCD
Newsletter fall, 1993.

s Strategies for Teaching “At Risk” Students: A Complete In-Service Program —
- Video Tape Series and Workbook — Universal Dimensions, Inc. Evanston, °
Ilinois, 1990

s “College-Faculty Team Fills Deputy Superintendent’s Position.” What's
' Happening Newsletter, Vol. ZNo. 5, Oct/Nov., 1990.

. GRANTS (Since 1997) (Relevant Samglmg)

2005 KeIlogg Grant (186 000)
- 2005 . AMS ($10,000)
2005 C : Wallace Grant (425,000)
2002 ' Scholarship for those seeking their
' initial certification $2.5 million (Individua! donor).
- 2002 Helen Bader Leadership Center
9 milhon (over 5 yea:rs) (Individual donor)
. 2002-1999 Support to Lifetime Learners - $397,000
and School to Profession programs
$127,000
2001 : " Helen Bader Leadership Cénter
| $140,000
2001 Helen Bader Leadership Center
$75,000
2000 Helen Bader: Mindful Classroom Best Practices for
_ Engaging the Brain. $95,000 (over 3 years)
2000 : Goals 2000 $151,300
1999 _ Goals 2000 $151,300

July 10, 2007 . 12



( | " 1998
1997

2005-2006

2006-2007

Goals 2000 $146,000
Goals 2000 $146,000

Waisman Center
Early Childhood Baccalaureate $29,800

" Mentoring & Coaching $15,000

Early Childhood Baccalaureate
Completion $21,009

Mark Attanasio - MUE Mentoring $50,000

Next Door Literacy Center Dorothy Baumgartner
$23,000 '

Betty'Brim: Foundation Urban Literacy Centers
$25,000 .

ESEA Title Il Urban Literacy Centers Teacher
Training $84, 435

Same amount to be awarded for two additional
years pending funding and completion of year one.

$233,244 $402,114 (if years 2 and 3 of the
ESEA Grant are totaled.)

Brady Corp Foundation, '$83, 115

References available upon request

July 10, 2007
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Home Address: .

Office Address:

Date of Birth:

Place of Birth:

Marital Status:

Education:

Faculty Appeointments:

Licensure:

Awards, Honors:

CURRICULUM VITAE

May, 2007
T. Michael Bolger, J.D.

137 Bast White Oak Way
Mequon WI 53092
(262) 241-3274

Medical College of Wisconsin

8701 Watertown Plank Road
Milwaukee WI 53226

(414) 456-8225 (414) 322-0155 {cell)
(414) 456-6560 (fax)

e-mail: tholger@mecew.edu

December 23, 1939

Minocqua WI

Married 1968 - Virginia Kay Empey

Children:

1961
1966
1966
1971

1994 -

1997-Pres.

1966 - 1968

Wisconsin

1960
1960
1974

1985

1987

John Michael, 1969 T e
Jennifer Lynn, _ 1971

BA, Marquette University

MA, St. Louis University

Ph.L., St. Louis University

J.D. (cum laude), Northwestern
University

Doctoral Program in Urban Studies,

University of Wisconsin — Milwaukee

Adjunct Professor, Preventive Medicine,
Medical College of Wisconsin
Instructor in Philosophy,

Marquette University

Alpha Sigma Nu
Phi Sigma Tau
“Man of the Year,” Cedarburg Junior
‘Women’s Club
“Golden Rule Award,” J.C. Penney Co.
“Spirit of Milwaukee Award,”
The Milwankee Mefropolitan
- Civic Alliance
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Curriculum Vitae
Page 2

1987

1987

1988

1988

1988

1988

1989

1990

1990
1991
1991

1991

1992

1993

1993
1995
2000

2001

Almnus of the Year, Marquette University
“Govermor’s Award in Support of the Arts,”
The Wisconsin Foundation
for the Arts
“Headliner of the Year” Award, Milwaukee
Press Club
*“The Frank Kirkpatrick Award,”
Milwaukee Foundation
“Jobs with Dignity Award,” Congress for a
Working America
“Telesis Award,” Alverno College
“Distinguished Sales and Marketing
Award,” Sales & Marketing
Executives of Milwaukee, Inc.
“Award of Excellence, Civic Leader
" of the Year,” ' A
. Mensa of Wisconsin Foundation
“Standing Ovation Award,” MCW Student
Assembly
“Honorary Doctor of Law,”
Cardinal Stritch University
“Vatican I Award, Service to the Church,”
Milwaukee Archdiocese
“President’s Award,” Wisconsin Academy
of Family Physicians

“Marketing Executive of the Year,”

Sales and Marketing Executives
of Milwaukee

““Challenger Award,” The Advocates for

Retarded Citizens
“Humén Relations Citation Award,”
National Conference of Christians
and Jews .
“Arts Leadership Award,” String Academy
of Wisconsin

“Toast of the ToWn,-” Epilepsy Foundation
of Wisconsin

“Spirit of Ignatius Award,” Marquette

University High School
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2001 “Benjamin Franklin Award,” Milwaukee
' Public Libraries - "
2603 "Rotary Person of the YearVocational
Recognition Award," Milwaukee
Rotary Club {Downtown)
2004 “2003/04 People Helping People Award,”

Metro Home Health Services, Inc.

2004 “Distinguished Citizens Award,”
' . Boy Scouts of America
2005 "PEAK" (Promoting Bducation Achieve-

ment for Kids) Award, University of
Wisconsin School of Education

Memberships in Professional and Honorary Societies:

Editorial Boards:

Bar of the State of Wisconsin

Bar of the Supreme Court of the United States

National Association of College and University Atiorneys
Rars of the Federal District and Circuit Courts

Fellow of the Wisconsin Bar Foundation

Journal of Criminal Law, Criminology and Police
Sciences: Chairman, Associate Editors, 1970-71

National Advisory Committees and/or Activities:

Association of Academic Health Centers
(Board Member) 1990-
(Board Chair, 2004-2005) :
American Association of Medical Colleges, 1990-

Board Memberships, Community Advisory Committees and/or Activities:

Past Secretary and Director, American Roller Company

Past Chairman and Director, Smileage Dental Services, Inc.

Board of Trustees, The Medical College of Wisconsin, Inc.

Founder, Chairman and Member, Board of Directors,
Milwaukee Science Education Consortium

Board of Directors, Milwaukee County Research Park
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Past President and Member, Board of Directors,
University Club

Chairman and Director, Forward Films, Inc.

Partner, Minocqua Venture Group

Board of Directors, Better Business Bureau, Inc.

Past Director, Milwaukee Bar Foundation

Director, Greater Milwaukee Committee

Past Director, Milwaukee Metropolitan Association
of Commerce

Past President and Honorary Director, Milwavkee
Repertory Theater

Past President and Director, Milwaukee Ballet Company

Founder, Past Chairman and Director,

Milwaukee Archdiocesan Education Foundation
Member, Finance Council, Milwaukee Archdiocese
Chairman, Blue Ribbon Panel on Residential Development,

City of Mequon
Past Director, United Performing Arts Fund
Emeritus Director, Milwaukee Public Library Foundation
Director, Partners Advancing Values in Education (PAVE)
Member, Competitive Wisconsin, Inc.

Past President and Director, Marquette University

Alumni Association

" Past President, ARTREACH Milwarnikee

Life Member, President’s Council, Marquette University

'Co-Chair, Marquette University Alumni Memorial Union

Challenge Campaign

Member, Council of the Medical Collegc of W1sconsu1

Past Director, UWM Foundation

Past Chairman, UWM Civic Center Implementation
Task Force

Past Member, Task Force on the Arts and Business of the
Wisconsin Academy of Sciences, Arts & Letters

Past President and Trusteé Emeritus, Highland
Community School

Past Director, Theatre X

Past Director, Board of Trustees, Mount Mary College

Past President and Founder, Cedarburg Community
Scholarship Fund

Past Director and Secretary, Archdiocesan Permanent .
Diaconate Program of the Milwaukee Archdiocese



- Thomas A. Brophy

Educational Bacl_(ground,

[ ]

Bachelor of Arts Degree ~ St. Norbert College, 1965
Masters in Social Welfare ~ University of Wisconsin-Milwaukee, 1967

Employment Background

Social Worker — Child Welfare Services - Mxlwaukee County Departmerit of
Public Welfare, 1967-1971

Supervisor — Child Protection Unit — Milwaukee County Department of
Public Welfare, 1971-1974

Program Manager (Purchase of Services) — Milwaukee County Department
of Social Services, 1974-1978

Division Director — Milwaukee County Department of Social Services,
1978-1981

Deputy Director — Milwaukee County Department of Health and Human
Services, 1981-1983

Director — Milwaukee County Department of Soqal Services, 1983-1991
Director — Milwaukee County Department of Health and Human Services,
1991-1994

Administrator — Milwaukee County Hospital John Doyne Hospitai, 1994-
1995

Director of Community Relations — Medical College of Wisconsin, 1998-

present

Communig[Organizational Affiliations

Fighting Back, Inc. — Board of Directors
St. Charles Youth and Family Services, Inc. ~ Board of Dlrectors
Community Advocates, Inc, — Board of Directors

‘Milwaukee County — Health Policy Task Force ~ Member

Continuum of Care Coalition — Chairman
Badgercare Coordinating Network — Member
Partnership for Health Milwaukee -- Member
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COLLNGE
DE PERLE. WISCONI{N
Transcript Key _
Offfice of the Registrar » 100 Grant Street, De Pere, W1 54115 «  (920) 403-3216
St. Norbert College is currently progressing to a new student information system. During this iransition our transcripts

are temporarily being printed on white paper instead of our green background Scriptsafe paper. Official copies are
signature stamped and sealed and sent inn an envelope JSrom the Office of the Registrar,

4.00 Grade Point Average Svstem: St Norbert College converted froma 3.00 to a 4. 00 grade point average system in
September, 1961.

Semester Calendar: The two semester year existed at St. Norbert College until September, 1963, at which time the college
changed to the tri-mester terms. Credits earned were recorded in semester hours. In-September, 1969, St. Norbert College
refurned to the two semester system. In 2005, a 3 week January interitn semester was added.

PassfFail Courges: The P/F option was made available to students beginning first semester, 1969, through May, 1972.

Course Systern: All work at St. Norbert College is taken on the course system. All courses indicated by the digit "1" aze full
courses and equal to 4 semester credit hours. Credit listed as *.5” are half courses equal to 2 semester credit hours and those .
designated ".25" are quarter courses equal to 1 semester hour. Non-credit courses are printéd on the transcript but no course
credit is md1cated

Septerber lQ'IO-August 1979 Grading System: Courses failed were not entered on ihe permanent record card. St. Norbert
College no longer had a grade equivalent to the traditional "D” grade. Effective September 1979 all grades were recorded on

" the transeript.

Repeat Courses: All repeated courses were averaged into the semester and cumulative grade point averages until the Fall of
2004. Beginning with the Fall 2004 only the most recent attempt is calculated into the course atternpts and grade pomt
average, except for repeatable courses (i.e. music lessons, ensembles, 1ndependent studles)

" Study Abroad Courses: Grades for St. Norbert College approved study abroad experiences are not posted to the transcripts.

Only courses successfully completed are posted as transfer and awarded credit.

Gragding Systems Effective:
September 1979 to Augist 1987: September 1987: Septermber 2003:
Quality - Quality] Quality
Grade  Definition  Points | Grade  Defintion Points | Grade  Defintion Points
A Excelient 4.0 A Excellent 4 A Excellent 4
B - Good 3.0 AB 3.5 AB 3.5
cC Satisfactory - 2.0 B High Pass 3 B High Pass 3
U Unsatisfactory BC 25 | BC . 25
W Withdrew C Pass 2 C Pass .20
I Incomplete CDh 1.5 CD 1.5
DF Deferred D Léw Pass 1 D Low Pass I
CT Continning F Fail 0 F Fail 0
- 8 Satisfactory V' Withdrew W Withdrew
I Incomplete I Incomplete
AU Audit AU Audit
CT  Continuing CT ‘Continuing
DE Deferred S Satisfactory
S Satisfactory AW  Awarded Credit
NR  NotRepored
IP In Progress
TR Transfer Credit




BROPHY, THOMAS ARTHUR

Name
Homé Address . L3O, Proudfit Street, Mad:.son L, Wisconsin
' NOI’berT C01 lege Entered —SEDG. 1961 i Left _ with {without) honoroble dismis:
™" <T DE PERE, WIS. Groduated _ﬂl_i.i__o € Degree B‘&.S Ronked 81 in o gradueting closs of
( tAojor History _ : o Lan s L
LEHOQVHISTROM | engriah U_ 1 sponish__ Saciol L Sol, Geom Gen. S L |Rel, 1
?:Lson ’ W:Lsc. totin 2§ History 2_{ Atgebre L} trigon - Physics. Ferforming Arts
woted 1961 Germ Civizs Adv. Alg 1 Bialogy. 1 Fhy Ed
wd ,.S.Mn_-ll?_ French Zeon Pl. Geom 1 Chemistry, 1 Totol 17
SENO. DESCRIPYIVE TITLE cr. |-5R. | 6.p. | courseno. DESCRIPTIVE TiTLE <R [ GR. {6
: 1961-1962 First Semester . Brought Forward 66 1¢
3 Principles of Bioiogy 3103 T+~ oH
3 Survey of Americar History 3l ¢} & » AT LR e w=ITrm
n la | Elementary Spanish L D1L Z L P RM 3 = o
la Freshman English -3l Bl? = *"”‘"f oo R
la | Organization of the Army & ROTQ 1| B{ 3 n Jc:: ‘C’JS = & Wi IO
Individual Weapons & Mar'-csman. - - T = —
1 01d Testament Theolcgy 2l A} 8 - -
| Remedial Heading NC| A -] P — W o d , Tmm:l..;
1 Freshman Orientation NC|satl. I rzmzfe L 59EE.a ;‘I_: ‘:} 5
Total 6 33 & MIMZE 5 \ggf’jl—.‘gg = ol
Cum.Gr.Pt.Aver. 2.06 . A - S 5ok R
1961-1962 Second Semester WM —O N 3 3 ;’ RH Y mom
1 General Botany S| al20 %ﬁ-’iJ‘ *: ¥ wg-';:§ ] N I
n 1o | Elementary Spanish Yolb e F T 5.3588% by o=o00n
1 § Freshman English 3ajie ;qﬂi:O:Ofﬁ .gga_mg;kt., A" zIIp
1b- | US Army & HWat!l Security 4 Bi 3 B emo A gag B M
New Testament Theology 2lg | & w O Y B SES B g ‘_""_‘_’_:n
_31 : == =~ IS a0 gy j 52
CT;;t:érPtAvar. 2.h5 " Eggm ﬁ‘?r T8 g\;% gﬁ:
1962-1963 First Semester >A e H T O;_:J'-
13 Elem. of Schol.Phil.-Rature 3|/B|9 = — O oW 4=z
1 32a | Humanities of 1%9th Century 3{B|9 Wz : L
o 10 | Oral Communication 3 1al12| S X
3 2a | American Military History 2 |B|6 - SRl wmmol
1 15-16 Theo. of the Mystical Body L | Bli12 ~ QX * ¥ TR % §
» 1 In;z‘EEIlSoclology- 1?9‘ A :;-25 5T L W ‘3\»\-4% 2 W W }
Cum.Gr.Pt.Aver. 2.78 VE o aRweR _u vwwoal:
. 1962-1963 Second Semester iy . H
1k | Elem. of Schol.Phil.-Being 3|8} 9l 0 e U W o S Gy [
: 2 | Sociology of Religion 318l 9 .
s b Survey of American History 31¢] 6
1 30b | English Lit. since 1798 3 1Al
3 1. | Survey of Modern Burope 3tel st
3 2b f Oper: & Basic Tactics 2 18| 6
Total & |18y
Cum.Gr.Pt.Aver, 2,79
- : /F-'ﬁ
Rlcna" Suis, Registrar
( See Card #2

Merbart College
roding Syztem

xcellent [93.
592)
oir (7784}
20ar (70-70)
‘ollure

3

ine,- —-|n€0mp|¢te
Def.—Defer
WP_Withdrew Possing
WF—Withdrew Folling
Recorded ciedits gre In
. Semester Houts

100y 7

geT

GRADUATE RECORD EXAMiNATIONS

APTITUDE

25 1967

TEST - AREA TESTS

Sncmsammuc'mmés'mms&.m‘
1

ADVANCED TESTS
CODE | SCORE || CGDE | SCORE

ANT. VERBAL
]



Card 32 Nome BROPHY, Thomas Arthur
Home Address 136 Proudfit Street, Madison k, Wisconsmn _
NO l’be rT COI !ege Entered Laft with {without) honoroble dismi
iT DE PERE, WIS, § Groduated Degree Renked in o groduoting closs of
Mojar iainor
1 SCHOOL UNITS FROM English Sponish, Soclal Sol. Geom Gon. Sc
Latin Histary. Algebra, Trigan Physics,
uoted 16 Civies Adv. Alg. Biolog
tod’ in_ French, £cen Pl. Geom Chemistry. - Total,
IRSE NO. + DESCRIPTIVE TITLE CR. | GR. | G.P.| COURSE NO. DESCRIPTIVE TITLE cr. GR‘.
Brought Forward 102 _289
‘oM 1 1044 10AS5 £R14S
i 280 |H!ST LATIN AMER § J3&¢g 3
j 220 (US DIPLOMATIC HS q 304 3
i 392 |SEMI NAR LOCAL HS § J0§ 3
| 201 |INTERM SPAMISH g 3048 3
1 39 Lz s Bes 133412
RM 2 1964 1965 06145
202 [INTER#M SPANMISH cl| 41 8| 4!
221 WUs DIPLOMATIC HS By 31 9 3. -
235 IGREAT 1DEAS EUROCP| C} 3| 81 3.
11285 IS8T MOD PAINTING| B} 3; 97 3
( tiy 3es 2.3 4. $33 133213
P _ . - |
TR O3 1984 19685 GF14858
J 176 {187 & APPRECIEAT A ZIlg 3
¥ 202 |AM POL PARTIES ¢ I 4 3
1 250 (S0Ct AL ®WORK Bl Xl & 3
] 101 |PHYSICAL GEOG o 4 g 4
Mo .« 28 2.7 FEREN ETY. iZt3515

(.

Comprehensive passed 5/5/65

Nila

-.-.;
h'l'

§ 1887

|I
|

-+ Norbart Collwge
Gruding System
~Excollenr [23-100)
=Geod [B5-92)
-—Fcur 17? 34)

+ lnc.—Incomplels
Dof.—Defer
WP—Withdrew Pozsing
Wi—Withdrew Foiling
Recorded r.'redm oro in

Camartar Hou




St. Norbert College .-

Permonent Record Cord

.

Thomas Arthur Brophy

studeql's Nome
Home Address _

- Date of Jirth
136 Precudfit _Stree‘? Ploce of Birth
Madison 4, Wisconsin Religien

James A. Brophy

fother's Nome

February 28, 1913

Madison, "isconsin

Catholic

Mathar's Moiden Name

EthHel Amsurd

SCHOOLS ATTENDED ) DATES DIPLOMA OR DEGRES
Edzewood High School 1957-1961 Dinloma
Dismissed from any schaol? If yes, where when
why
TESTS
NAME OF EXAMINATION DATE ¢ RANK La. POINT SCORE
Hermon-Nelscn 1957 b7 108 Eaw Score L
Hermon-Nelson 1940 55 207 n_u L]
Admitted; X uncenditionally, canditisnolly, en probotion. Deficiencies:
1 Ronk Ne. Totel Grode Progress
TRANSCRIPT TO DATE { Sem in in Crediils Tosol G.P. Poinr Towords Dagree
. . Cleoss Lloss Attampled eorned Averoge Credits G.P.
srean _of Persoppel, Dept. of Administr- 1/26/6% 1 VA K7 R = | 30
»ign, B135 Siate Office Bldg., 1 West 2 1,49 \2d0 | 4 e NS 29| F0
:lson St., Madison, dis, 3 g4 |.759 | 2 A ::: Y2l N2l WA 2T
h. of Soc, Wark fapnzad + | 57 102z | Lo st 12708 L VIbE
felf . /2065 78 H o | g6l saa, | 289 | 2.95| %7 | 24,
4 AN 7 T
g7 | s79 | 24 384 2% | 422 | AL8.

AN
el

Richarz Guilg, Registrar



St. Norbert College

Permanent Record Card

(

idenf’s Nome

‘me Address

ther’s Name

Date of Birth
Place of Birth
Raligion i

Moer's Moiden Nome

SCHOOLS ATTENDED DATES DIPLOMA OR DEGREE
imissed from ony scheol? If yes, where when
why
TESTS
NAME OF EXAMINATION DATE o RANK 1.Q, POINT SCORE
Imitted: uncondiianally, .cnnditiano!ly, an probotion. Deficienci
' Rank Ne, Tatal Grade Progress
TRANSCRIPT TO . DATE Sem. in in Credits Tatel G.P. Paint Towards Degres
Class Class Attemptred eor! Average Credits G.P.
T ]
2
R 3
4
5
é
7
]
L4
10
11
12
13
14




Gary P Grunau

Principal in Charge / Regional Manager

Education

>

=

Bachelor of Mechanical Engineering, .

Cornell University .
Registered Professional Engineer

Awards

=

Champion Award,

Milwoukee Downtown Business
Improvement District #21
Lomplighter Award;

Greoter Milwoukee Conventian ond
Visitors Bureou

Pro Urbe Award,

Mount Mary College
Vacational Aword,

Milwaukee Rotary

Human Relotions Aword,
Americon Jewlsh Committee
Toast of the Town Award,
Epilepsy Society

Background and Experience

With more than 42 years of construction expetience, Gary’s ability to analyze the
feasibility of a project and to create the strategy necessary for its public and private
community acceptance is invaluable to the success of'a development. Gary has been
instrumental in the concept and creation of many sucéessful and innovative urban projects:
These mclude the Grand Avenue Middle School, the Milwaukee Education Center (created
a modern education facility from an sbandoned Schiitz Brewery building) the Hyatt
Regency, Schlifz Park, the Wisconsin Center, Discoveiy World at Pier Wisconsin, the
Milwaukee Riverwalk System, the Time Warner Building, the Boston Store Revitalization,
as well as the YWCA Villages, King Heights and Manpower’s World Headquarters. His
projects have won many awards inchuding the Urban Land Institute Achievement Award
and The National Coimeil for Urban Economic Development Award for Schlitz Park,

Organization Involvement

VYV V VV V VYV V VY

Alverna Caollege Boord of Trustees, Post Choirman

Milwaukee School of Engineering, Corporote Member

Notional Saciety of Professional Engineers, Member

Downtawn Parking and Transpartation Alliance, Chairman

Milwaukee Dawntown / Business Improvement District #21, Yice Chairmen
Brewery Works {developer of Schlitz Pork), President

Loytan Hotels (developer of Milwoukee Hyott Regency), President
Discovery World Executive Committee, Chairman

War Memorial Boord, Trustee ond Secretory Treosury

Milwaukee Riverwolk District, Chairman

Comminity Service

> Milwoukee River Chollenge
> Spirit of Milwaukee
> Greoter Milwoukee Committee




VITA

William A. Henk

Home Address: 6700 Yale Drive

Office Address:

Franklin, W1 53132
(414) 282-9708

School of Education
Schroeder Complex Room 180
Marquette University
Milwaukee, WI 53201-1881
(414) 288-7376

E-Mail Address: william.henk@marquette.edu

Birthdate:

March 1, 1952

Present Position: Dean and Professor of Education, School of Education, Marquette University,

July 2004 to Present

Previous Employment:

Description:

Chair, Department of Curriculum and Instruction, and Professor of Education
and Literacy, Southern Illinois University Carbondale, August 2001 to June
2004 -

Director, School of Behavioral Sciences and Education,

Penn State Capital College (August 1992 to July 2001)

Professor of Education and Reading, Penn State Harrisburg, Capital College
1992-2001. (Associate Professor, 1989 to 1992; Assistant Professor, 1983 to
1989) S

Affiliate Associate Professor of Pediatrics, The Milton S. Hershey Medical
Center, Penn State College of Medicine (January 2000 to August 2002)

Administrative duties as dean include academic leadership, personnel and
resource management, faculty development, oversight of School budget,
unit-based Centers, and grant activities, initiation of outreach and community
service, fundraising, and alumni relations. Professorial duties include teaching
graduate and undergraduate courses in literacy, curriculum, measurement and
evaluation, and research.
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EDUCATION

West Virginia University, Morgantown, WV (1979-1982). Doctor of Education degree with a
minor in Educational Psychology. Cumriculum included both theoretical and practical aspects of
developmental, diagnostic, and corrective reading and language arts programs. The program
emphasized the areas of cognitive psychology applied to reading, clinical administration, research
design and methodologies, statistical and computer analyses, and language acquisition. :

Edinboro University of Pennsylvania, Edinboro, PA {1975-1976). Master of Education degree in
Reading. Program designed for certification as & K-12 Reading Specialist. Course work included
elementary and secondary-based diagnostic and instructional methodologies intended for use with
children experiencing reading and learning disabilities. Additional hours were taken in elementary
s¢hool curriculum development and improvement, human growth and maturation, children's
literature, and educational research and measurement.

Edinboro University of Pennsylvania (1970-1975). Bachelor of Science in Secondary Education,
Course work included 48 hours in English (literary analysis, structural linguistics, composition,
and public school fieldwork) 38 credits in educational foundatlons and 48 supplementary hours

primarily in the natural sciences and mathematics.

ADDITIONAL CAREER-RELATED AND WORK EXPERIENCE

Director, Whitaker Multimedia Development Center, Penn State Harrisburg (1993-1995).
Project and Facilities manager for technology-driven instructional support operation for local
school districts. -

Assistant Professor of Reading Education, The University of Georgia (1982-1983), Taught
graduate and undergraduate classes in clinical, middle school, content area, and elementary reading
and served as Assistant Director of the University Reading Clinic.

Reading Clinic Director, West Virginia University (Summer 1981, 1982). Guided the affairsof a
clinical program geared towards both correcting the reading difficulties of public school-aged
students and training clinicians for certification as reading specialists in West Virginia. Duties
involved organization and administration of the clinic, teacher supervision, parent consultation, and
directing professional seminars.

- Arlen G. and Louise Stone Swiger Doctoral Fellow, West Virginia University (1 981-1 982). This

fully-supported research honorarium provided the opportunity to pursue individual research
interests as well as work in conjunction with members of the Rehabilitation Research and Training

Center as a reading consultant, data monitor, and computer operator.
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Graduate Teaching Assistant and Instructor, West Virginia University (1979-1982). Taught
several undergraduate and graduate offerings in reading for the College of Human Resources and
Educatlon as Well as for the Off-Campus Extens:on program. :

Elementary School Readmc_r Specialist, Corry Area School District, Corry, PA (1976-1979),
Served as an ESEA Title I corrective reading teacher for grades two through six at two rural
clementary schools. Duties included test administration and interpretation, program planning,
scheduling, remedial instruction, parent and staff advisement, in-service presentations, and
developmental reading facilitation.

Reading Tutor, Greater Erie Community Action Committee, Erie, PA (1975-1976). Taught
developmental reading and study skills to high school students enrolled in the Upward Bound
program one day per week for one school year. Also tutored individual adult clients for Project
AIM (Adult Illiteracy Mission) at Edinboro State College (1976-1977).

Chief Clinical Assistant Edinboro State College, Edinboro, PA (1975-1976). Worked full-time in
the college reading clinic as a diagnostician and program planner for disabled readers. Supervised
five graduate students in the composition of prescriptive reports, coordinated staff rc3pon51b111t1es
and helped organize the clinical practicum tutoring program.

Preservice Teacher, General McLane Middle School, Edinboro, PA (Fall 1974). Taught seventh
and eighth grade language arts in traditional classroom setting. Curriculum primarily aimed at
literary appreciation and analysis, writing, and grammar studies.

. HIGHER EDUCATION TEACHING EXPERIENCE

Undergraduate Couirses

- "Methods in Teaching Intermediate and Advanced Readers

Methods in Teaching Beginning Readers
Reading in the Content Areas {Middle School Emphasis)
Reading Instruction in Secondary Schools
Content Area Reading (for Physical Education majors)
Teaching Reading in Early Elementary Grades
Corrective Reading in the Early Elementary Grades
Empirical Inquiry in Human Development
Student Teaching Practicum

Elementary Education

Secondary Education/English

Secondary Education/Social Studies
Diagnostic Teaching Strategies for Classroom Teachers



Graduate Courses

Practicum in Reading Education

Reading Instruction in Elementary Schools
Diagnostic and Prescriptive Reading Instruction
Foundations of Reading Instruction

Problems in Clinical Reading

Psychology of Reading

Diagnostic Evaluation of Reading Problems
Teaching Intermediate and Advanced Readers
Advanced Methods of Reading Instruction
Teaching Reading in the Content Areas
Measurement and Evaluation

Curriculum Integration

Education Seminar (Culrmnatmg Course in M. Ed. Program)

" RESEARCH AND PUBLICATIONS

Textbook Chapters

Henk, W. A. (2006) Responding to Revise and Resubmit invitations: Beating the
odds for literacy publishing, In S. Wepner & L. Gambrell, Writing for literacy
publications. Newark, DE: International Reading Association, 130-149.

Henk, W. A., & McKenna, M. C. (2004). Developing affective instrumentation for use in
literacy research. In Duke, N. K., & Mallette, M. H. (Eds.) Literacy research methods.
New York: Guilford Press, 197-226.

Henk, W. A. (2002). Facilitating urban and inner city teacher education initiatives: The
challenges of academic leadership. In B. Kanpol & F. Yeo (Eds.), Teacher education and
urban education: From the traditional to the pragmatic. Cresskill, NJ: Hampton Press,
211-227.

Marinak, B. A & Henk. W. A, (1999). The West Hanover story:. A balanced elementary
school literacy program that works, In S. Blair-Larsen, & K. Williams (Eds.). Working

together to provide a balanced reading program. Newark, DE: International Reading
Association, 136-171.

Henk, W. A., & Helfeldt, J. P. (1991). Helping readérs with procedural text in the content
areas and beyond. In J. Readence, E. Dishner, T. Bean, & D. Moore (Eds.). Reading in
the content areas: Improving classroom instruction (3rd ed.), Dubuque, Jowa:
Kendall/Hunt, 348-364, ) '

Rickelman, R. J., & Henk, W. A. (1991). Technology in the teaching of -litera-tﬁre—based
reading programs. In K. Wood & A. Moss (Eds.), Integrating literature with subject area
instruction. Norwood, Massachusetts: Christopher-Gordon, 59-83.




Henk, W. A. (1984). Assessing children's reading abilities: In L. Searfoss, & J. Readeﬁce,
Helping Children Learn to Read, Englewood Cliffs, New Jersey: Prentice-Hall,
280-320.

Monographs

Moore, J., Henk, W., Marinak, B., Skiffington, D., & Best, L. (1989). The Pennsylvania
assessment system: Instructional handbook for the design for reading. Harrisburg,
Pennsylvania: Pennsylvania Department of Education. (71 pages)

Moore, J., Marinak, B., Henk, W., & Skiffington, D. (1998). Reading
InstructionalHandbook (II). Harrisburg, Pennsylvama Pennsylvania Department of
Educanon (98 paoes)

Articles and Extended Research

Melnick, S. A., & Henk, W. A. (2006). Researchers at the gate: Factors influencing

districts’ right of entry decisions. Educational Administration Quarterly, 42(4),
652-661. ‘

Mallette, M., Henk, W..A., Waggoner, J., & DeLaney, C. (2005), What matters most?
A survey of accomplished middle level educators’ beliefs and values about literacy.
" Action in Teacher Education, 27(2) 33-42 '

Post, D. M., Wise, K. C., Henk, W, A., McTntyre, J. D., & Hillkirk, R. K. (2004). A new
" pathway for the preparation of highly qualified teachers: The Master of Arts in Teaching -
(MAT) at SIUC. Action in Teacher Education, 26(2), 24-31.

Miles, P. A., Stegle, K. W., Hubbs, K. G., Henk, W. A., & Mallette, M. H. (2004). A whole
class support model for early literacy: The Anna Plan. The Reading Teacher, 58,3 18-327.

Henk, W. A., & Mallette, M. H. (2004). The influence of Accelerated Reader on the
affective literacy orientations of students in 1ntermed1ate grades. Journal of L1teracy
Research, 36 (1), 73-84. :

Henk, W. A,, Marinak, B. A., Moore, J. C., & Malleite, M. H. (2003/2004). Thé Writing
Observation Framework: A new guide for refining and validating writing instruction.
The Reading Teacher, 57, 322-333.

Henk, W. A. (2003). The Reading Reminder: A new tool for scaffoldmg strategic readers.
The Illinois Reading Council Journal, 31(2), 30-38.

* Henk, W. A., Moore, J. C., Marinak, B. A., & Tomasetti, B. W. (2000). Areading lesson
observation framework for elementary teachers, pnnclpals and 11teracy Supervisors.
The Reading Teacher, 53 (5), 358-369.



. Henk, W, A., & Melnick, S. A. (1998). Upper elementary-aged children’s reborted :
perceptions about good readers: A self-efficacy influenced update in transitional
literacy contexts. Reading Research and Instruction, 38, 57-80
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Henk, W. A., & Moore, J. (1992). Facilitating change in school literacy-curricula: From
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) developrnental reader. J ournal of Readmg, 32(6), 494-499. [Also avallable on ERIC:
ED 298 452]. _

Henk, W. A., & Holmes, B. C. (1988). Effects of content-related attitude on the
comprehension and retention of expository text. Reading Psychology, 8(3), 203-225.
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Reading Technology and the Brain (1st Author), January, 1990, 334-335,
Telecommunijcations in the Reading Classroom (2nd Author), February, 1990, 41 8-419.
- A Machine that "Reads" (1st Author), March, 1990, 512-513
Children's Literature and Audio/Visnal Technologies (1st Author), May, 1990, 682-683.
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“The Changing Roles of the Reading Specialist,” by Rita Bean. Guilford, 2003. -
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"The Specification of High Frequency Words as a Function of Word Shape and Contextual
Restriction.” (ED 240 513)

"Evaluative Criteria for Coliege Reéding-Study Research." Technical Report co-authored by
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"Tracing the Roots of Textbook Study Systems: An Extended Historical Perspective. ,
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Reading On-line Editorial Council, 2003 to Present

Reading Research and Instruction, 1986 to 1999
The Reading Teacher, 1991 to 1999, and 2002 to Present; Guest Reviewer, 1999 to 2002
National Reading Conference Yearbook, 1984-1985, 1987, 1989-1990
College Reading Association Monograph Series, 1988-1991
College Reading Association Dissertation Awards Compmittee, 1993, 1994
Pennsylvania Framework Papers, 1990 to 1991
Guest Reviewer, Journal of Reading, 1985-1990,
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PAPERS PRESENTED AT MEETINGS OF LEARNED SOCIETIES

“Validation of a Réading Self-Perception Scale for Use in Secondary,Grades.” American
Educational Research Association, Montreal: April 2005. (With S. A. Melnick).

“The RSPS II: Measuring How Students Feel About Themselves as Readers in Grades 7 and
Above. Annual Conference of the College Readmg Association, Delray Beach, FL,
October, 2004,

“Researchers at the Gate: Superintendents’ Views on Conducting Research in the Schools,”
Annual Meeting of the American Educational Research Association, San Diego, CA,
April 2004. (with S. A. Melnick)

“Creating Synergy Across Different Methods of Literacy Research,” Annual Meeting of the
American Educational Research Association, San ]_)iego, CA, April 2004.

“How Does Affect Influence Adolescent Literacy Engagement?” Annual Meeting of the Illinois
Reading Conference. Springfield, IL, March 2004.

“What Matters Most? A Survey of Middle Level Educators’ Beliefs and Values about Literacy.”
Annual Meeting of the National Reading Conference, Scottsdale, AZ, December 2003
(With M. Mallette, J. Waggoner, C. Delaney, and C. Caffey).

“The Illinois Snapshots of Early Literacy (ISEL): Kindefgafcen through Grade 2.” Southem
Illinois Reading Council, Carbondale, IL, August, 2003. (With M. Mallette)

- “Literacy and the Neurosciences: Where are We? Where Might We Go?” Annual Meeting of the

National Reading Conference, Miami, FL, December 2002.

“The Influence of Accelerated Reader on the Affective Literacy Orientations of Intermediate Level
Children.” Annual Meeting of the National Reading Conference, Mlaml, FL December
2002 (with M. Mallette).

' “Locking Inside the Brain During Reading: How We Know, What We Know, and Why BEducators:

Should Care.” Keystone State Reading Association, Champion, PA, October 2002,

“Introducing the Writing Observation Framework: A New Tool for Literacy Supervisors and
Teachers.” Annual Conference of the International Reading Association, San Francisco,
CA, April 2002 (with J. Moore, B. Marinak, and M. Mallette).

“Iooking Inside the Brain During Reading"‘ How Is It Done? What Do We Know? Why Does It
Matter?” University of Illinojs at Chicago theracy Sympos:um Senes, Chicago, IL, March

2002.
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““A Writing Observation Framework for Elementary Teachers, Principals, and Literacy
Supervisors.” Illinois Reading Council Conference, Springfield, I, March 2002. (With
M. Mallette) '

“A Primer on Neuroimaging and Reading: Why Does It Matter? How Is It Done? What Do We
Know?” Annual Meeting of the National Reading Conference, San Antonio, TX, December
2001. ' .

“Writing About Research: Advice from Editors.” Annual Meeting of the National Reading
Conference, San Antonio, TX, December 2001.

‘TJsinQ the Writing Observation Framework to Build Better Litéracy Programs.” Annual
. Conference of the College Reading Association, Orlando, FL, November2001.

“Twenty Ways To Tip-Off Editors and Reviewers that Your Paper Has NOT Been Professionally
Prepared.” Annual Conference of the Collegc Reading Association, Orlando, FL,
November 2001. _

“Evaluating Literacy Instruction.” Keystone State Reading Association. Hershey, PA, October
2001. (With J. Moore and B. Marinak) '

“How Should We Approach Performance Assessment to Build Better Literacy Programs? Annual
Conference of the College Reading Association, Tampa, FL, November 2000,

*“Coaching Prospective Writers,” Annual Conference of the Collége Reading Association, Tampa, '
FL, November 2000. o

“What’s Hot - What’s Not?: The View From Above the Mason-Dixon Line.” Annual Conference
of the International Reading Association, Indianapolis, IN, May 2000.

“Writing for IRA’s Kids InSight Series.” Armual Conference of the International Reading
Association, Indianapolis, IN, May 2000.

“Personal Critiques I: Coaching Prospective Writers.”. Annual Conference of the College
Reading Association, Hilton Head, SC, November, 1999 (Panel Discussant).

“The Reader and Writer Self-Perceptibn Scales: Administration, Scoﬁng, and Interpretation.”
Keystone State Reading Association, Hershey, PA, October 1999.

“Bxploring How Kids Feel About Themselves as Readers and Writers.” Keystone State Reading
Association, Hershey, PA, October 1999.

"A Reading Lesson Observation Framework."” Forty-fourth Annual Convention of the
International Reading Association, San Diego, CA: May 1999. (With J. Moore and B.
Marinak) '
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“Personal Critiques: Coaching Prospective Writers.” Amnual Conference of the College Reading
Association, Myrtle Beach, SC, November 1998 (Presenter and Panel Discussant).

“Hyaluating Instructional Practices in an Integrated Language Arfs Program’ Keystone State
Reading Association, Champion, PA, October 1998 (With J. Moore and B. Marinak).

“Validation of the Reader Self Perception Scale: An Analysis of the Item Development, Content
and Construct Validity.” Annual conference of‘the Eastern Educational Research
Association, Tampa, FL, February 1998. (Co-Author; Presentation made by S. Melnick).

“Introducing the Wrter Self-Perception Scale: An Affective Tool for the Intermediate Grades.”
Keystone State Reading Association, Hershey, PA, October, 1997.

“Empirical Validation of the Writer Self-Perception Scale.”” Pennsylvania Educational Research
Association, Harrisburg, PA, Apnl 1997 (Co-Author; Presentation made by S. Melnick).

“A Comparison of Holistic and Basal Reader Instruction Along Key Affective Lines.”
Pennsylvania Educational Research Association, Hamsburg, PA, April 1997 (Co-Author;
Presentation made by D. Bottomley).

- “Content Validation: A Comparison of Methodologies.” Eastern Educational Research
Association, Hilton Head, SC, March 1997 (Co-Author; Presentation made by S. Melnick;
also available as ERIC Document 414-329),

“An Affective Comparison of Whole Language, Literature-Based, and Basal Literacy Instruction.”
American Educational Research Association, Distingnished Papers Series, Chicago, Iil,
March 1997 (Co-Author, Presentation made by D. Bottomiey). ‘

“Cumulative Validation of the Writer Self-Perception Scale.” National Reading Conference,
Charleston, SC, December 1996 (Co-Author; Presentation made by D. Bottornley). -

«“A Comparison of Holistic and Basal Reader Instruction Along Key Affective Lines.” College
Reading Association, Charleston, SC, November 1996. {D. Bottomley, S. Melnick, and D.

Truscotf, Co-Authors)

“The Writer Self-Perception Scale: A Cumulative Validation Update.” College Reading
Association, Charleston, SC, November 1996. (D. Bottomiey, S. Melnick, D.-Truscott, J.
Finke, R. Rickelman, and J. Helfeldt, Co-Authors).

“Future Controversial Issues in Literacy.” Leaders in Literacy Invited Address, College Reading
Association, Charleston, SC, November 1996.

"The “Whole’ or the ‘Hole’ in Whole Language: What We’ve Learned So Far." Keystone State
Reading Association, Champion, PA, October 1996.
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"The Writer Self: Percepnbn Scale; Theoretical Grounding, Preliminary Validation, and Possible
Applications." Annual Meeting of the College Reading Association, Clearwater Beach, FL,
November 1995.

"Intermediate Students' Reported Perceptions about Good Readers: A Self-Efﬁcacy Perspective.”
Annual Meeting of the College Reading Association, New Orleans, LA, November 1994,

(S. A. Melnick, Co-author).

"Using the Reader Self-Perception Scale: A New Tool for Measuring How Children Feel About .
Themselves as Readers." Keystone State Reading Association Annual Conference,
Champion, PA, October 1994. (S. A. Melnick, Co-author).

"Relating Program Experiences to IRA Standards for Reading Specialists," Thirty-ninth Annual
Convention of the International Reading Association, Toronto, Ontario, May 1994.

"Quantitative and Qualitative Validation of the Reader Self-Percéption Scale," Annual Meeting of
the National Reading Conference, Charleston, SC, December 1993 (W1th S.A. Meimck,
Co-Author) ‘

"Further Validation of the Reader Se.lf-Percepﬁon Scale: Quantitative and Qualitative Analyses."
Annual Conference of the College Reading Association, Richmond, VA, November 1993.
(S. A. Melnick, Co-author).

"Preservice and Inservice Teachers' Sources of Information and Perceptions About Whole-
Language Instruction.” Annual Conference of the Coliege Reading Association, Richmond,
VA, November 1993 (With R. J. Rickelman and J. P. Helfeldt). :

"A Comparison of Quaiitative and Quantitative Methodologies to Validate the Reader Self-
Perception Scale (RSPS)." Northeast Educational Research Association, Ellenvﬂle NY,
October 1993. (Presentation made by S. A. Melnick)

"“The Reader SeIf Perception Scale; Quantitative and Qualitative Validatior." Thirty-eighth
Annual Convention of the International Reading Association, San Antomie, TX, April 1993

(S. A. Melnick, Co-author).

"Preservice and Inservice Teachers' Perceptions of Whole Language Instruction--Do We Practice
What We Preach?" Thirty-eighth Annual Convention of the International Reading
Association, San Antonio, TX, April 1993 (With R. J. Rickelman and J. P, Helfeldt).

"A Comparison of Skills-Based and Natural Text-Based College Developmental Reading
Programs," Annual Meeting of the American Reading Forum, Sanibel Island FL, December
1992. (Third Author; Presentation made by C. S. Clery and N. A. Stahl).

"The Reader Self-Perception Scale: Theory, Validation, and Application.“ Arnnual Conference of
the College Reading Association, St. Louis, MO, November 1992 (8. A. Melnick,

Co-author).



18

“Evaluating Literacy: Beyond Traditional Report Cards.” Annual Conference of the College
Reading Association, St. Louis, MO, November 1992 (With J, C, Moore and F. J, Fedorko).

"Training At-Risk Collége Students to Be Bffective Notetakers: An Evaluation of Two Systems."
Annual Conference of the College Reading Association, St. Louis, MO, November 1992
(Presentation made by D. Davis and N, Stahl).

"Using Statewide Initiatives to Change Literacy Instruction,” Thirty-seventh Annual Convention
of the International Reading Association, Orlando, FL, May 1992 (With J. C. Moore).

“Development and Validation of a Scale to Measure Perception of Self as Reader," Annual
Meeting of the National Reading Conference, Palm Spnngs, CA, December 1991. (With S.
A. Melnick). :

. "Effectiveness of Two Notetaking Strategies for At-Risk Students,” Midwest College Learning
Center Association, November 1991 (Presentation made by N. A. Stahl).

"A Critical Analysis of Scotopic Sensitivity Syndrome and Its Treatment by Colored Overlays and
Lens Filters." Thirty-fifth Annual Conference of the College Reading Assocmtlon Crystal
City, VA November 1991.

' "Implementing Whole Language: Perspectives on Change." Keystone State Readihg .Association-
Annual Conference, Hershey, PA, November 1991 (With J. C. Moore and B. A. Marinak).

"Writing for Pubhcatlon in Reading Journals." Keystone State Readmg Assoclatlon Annual
Conference, Hershey, PA, November 1991.

"The Influence of Readers' Extant Domain Knowledge and Level of Topical Involvement on
-Ambiguous Discourse Comprehension." Annual Meeting of the National Reading
Conference, Miami, FL, November 1990. (With N. A, Stahl and S. A. Melnick)

"Trends in Statewide Reading Assessment.” Thirty-fourth Annual Conference of the College
Reading Association, Nashville, TN, November 1990. (With R. J. Rickelman)

"The Influence of Prior Knowledge, Interest, and Involvement on Interpreting Ambiguous Text."
Thirty-fourth Annual Conference of the College Reading Association, Nashvﬂle, TN,
November 1990. (With N A. Stahl and 8. A, Melnick). _

"Promotion and Tenure Issues: What Do I Have To Do To Get Ahead?" Thirty-fourth Annual
Conference of the Collegé Reading Association, Nashville, TN, November-1990.

"Training Students to be Effective Notetakers with the Notetaking Observation Training and
-Bvaluation Scales." Internationzl Reading Association Southeast Regional Conference,
Louisville, KY, November 1990, (With N. A. Stahl)

"How the Brain Works in Reading." Keystone State Reading Association Annual Conference,
‘White Haven, PA, October 1990,
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"Scotopic Sensitivity Syndrome." Keystone State Reading Association Annual Conference; White
Haven, PA, October 1990. (With S. Benson)

"From TELS to the Pennsylvania Assessment System: Reading Strétegy Assessment and -
“ Instruction.” Keystone State Reading Association Annual Conference, Seven Spnngs, PA,
" November 1989.

"Technoldgical Advances in Studying the Brain During Reading." Thirty-third Annual
Conference of the College Reading Association, Philadelphia, PA, November 1989,

"Professional Development in Reading Education." Thirty-third Annual Conference of College
Reading Assoc1at1on, Philadelphia, PA, November 1989,

"Enhancing Comprehension Abilities Through Direct Instruction." Keystone State Reading
Association Annual Conference, Hershey, PA, November 1988.

L [

"How Attitude Toward A Topic Influences Comprehension: A Theoretical Model." Thirty-second
Annual Conference of the College Reading Association, Atlanta, GA, October 1988 (with

B. C. Forter).

“Effects of Topical Attitude on the Learning and Reten’uon of Verbal Data: Historical Foundations
. and Future Directions.” (JRA Research Report) Thirty-third Annual Convention of the
Internatmnal Reading Association, Toronto, Ontario, May 1988 (With B. C. Fortner).

A Systematlc Approach to Training and Evaluating Notetaking Skllls w1th College Students."
Annual Meeting of the National Reading Conference, St. Petersburg, FL, December 1587.

. "Considerations of Internal Validity in Reading Research."” Thirty-First College Reading
Association Annual Conference, Baltimore, MD, October 1987.

"Making Reading Fluency Happen." Keystone State Reading Association Annual Conference,
Seven Springs, PA, October 1987 (With R. J. R10kelman)

*In-Process Measures of Ambiguous Text Interpretation: A Rephcatlon Study. National Readmg
Conference, Austin, TX, December 1986 (With J. P. Helfeldt). '

"New and Alternative Ways of Increasing Children's Reading Comprehension Abilities." New
York State Reading Association Annual Conference, Kiamesha Lake, NY, November 1986

(w1thR J. Rickelman).

"A Comparison of Dependent Va:nable Approaches Used to Assess Leamning from Text." Thirtieth
College Reading Association Annual Conference, Knoxville, TN, October 1986 {(with R. J.
Rickelman and I, P. Helfeldt).

"Reading Fluency: Why and How To Make It Happen." Thirty-NinthJ. Richard Zerbe Education
Conference Millersville, PA, October 1986. .
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"Strategies To Make Comprehension Happen.” Thirty-First Annual Convention of the
International Reading Association, Philadelphia PA, April 1986.

"The Future of IRIs in Reading D1agnos;1s " Annual Meeting of the Amencan Reading Forum,
Sarasota, FL, December 1985. .

"In-Process Measures of Ambiguous Text Interprefation: A Test of the Prior Knowledge
Hypothesis." Twenty-Ninth College Reading Association Annual Conference, Piitsburgh,
PA, QOctober 1985 (with J. P. Helfeldt). :

"How Comprehension Occurs: Implications for Instruction." Keystone State Reading Association
Annual Conference, Erie, PA, October 1985. .

"How Can We Help Children Learn to Comprehend? Thirty-Eighth Annual I Rachard Zerbe
Reading Conference, Millersville, PA, October 1985.

"T'eaching Students to Make Use of Graphic Signals and Signal Words in Textbook Reading."
Thirtieth Annual Convention of the International Reading Association, New Orleans, LA,

May 1985.

"Differentiating Reading Practice: A Methodological Comparison of Microcomputers and
Student-Selected Readings." Annual Meeting of the American Reading Forum, Orlando,
* FL, December 1984 (with J. P. Helfeldt).

"Notetaking from Lecture and Text: Historical Foundations, Current Research, and Future
Trends.” Annual Meeting of the American Reading Forum, Orlando, FL, December 1984
(with N. Stahl).

“A Metacognitive Approach to Estimating Intersentential Integration in Cloze Tests." Annual .
Meeting of the National Reading Conference, St. Petersburg, FL, December 1984 (with J.
P. Helfeldt).

"A Meta-Analysis of the Effect of Notetaking on Learning from Lecture.” “Annual Meeting of the
National Reading Conference, St. Petersburg, FL, December 1984,

"The Nature of Following Written Directions.” Twenty-Eighth College Reading Association
Annual Conference, Washington, D.C., October 1984 (with J. P, Helfeldt).

"ielping Children To Follow Written Directions.” Twenty-Ninth Annual Convention of the
International Reading Association, Atlanta, GA, May 1984.

Relative Effects of Analogies and Pictures on Understanding and Remembering Written
Directions.” Annual Conference of the American Educational Research Association, New
Orleans, LA, April 1984 _(paper co-author; presentation made by D. A. Hayes).
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"Training Students to be Bffective Notetakers with Notetaking Observation-and Training Scales."
National Association of Developmental Educators Annual Conference, Philadelphia, PA,

March 1984,

"Helping Students Follow Written Directions." Annual Meeting of the American Reading Forum,
Sarasota, FL, December 1983 (Paper co-author; presentation made by G. T. King).

"Respective Bffects of Verbal and Visual Illustration on the Initial Learning and Retention of
Written Directions." Annual Meeting of the National Reading Conference, Austin, TX,
December 1983 (Paper co-author; presentation made by D. A. Hayes).

"A New Kind of Cloze Test: Theoretical and Empirical Tustifications.” Twenty-Seventh College
Reading Association Annual Conference, Atlanta, GA, October 1983 (with J. P. Helfeldt).

"Prior Knowledge and Reading Comprehension." Keystone State Reading Association Annual
Conference, University Park, PA, October 1983. ' '

"The Importance of Prior Knowledge To Reading Comprehension:" Georgia Council of the
International Reading Association Annual Meeting, Atlanta, GA, March 1983.

"Facilitative Effects of Analo gies and Hlustrations on Understanding. and Remembering Written
Directions. Annual Conference of the American Educational Research Association,
Montreal, Canada, April 1983 (with D. A. Hayes).

"Controversial Issues Related to the Traditional Cloze Procedure.” 'I‘welnty-Eighth Annual
Convention of the International Reading Association, Anaheim, CA, May 1983.

"An Analysis of Selected Cloze Test Formats for Identifying the Silent Instructional Reading
Levels of Fourth and Sixth Grade Subjects." Twenty-Eighthi Annual Convention of the
International Reading Association, Anaheim, CA, May 1983.

"The First Year Out--Realities Versus Expectations,” Twenty-Eighth Annual Convention of the
International Reading Association, Anaheim, CA, May 1983.

"Reading Capacity Revisited: Cautions, Perspectives, and Alternafives.” Twenty-Sixth College
Reading Association Annual Conference, Philadelphia, PA, October 1982 (with I. P:
Helfeldt). :

"Alteratives To Traditional Cloze Tésting-." West Virginia State Reading Conference, White
Sulphur Springs, WV, November 1981. :

"Neurological Tmpress and Reading: How and Why?" Thirteenth Annual Three Rivers Reading
Conference, Pittsburgh, PA, October 1981.

"Stimulating Changes in School Reading Programs." Twenty-Sixth Annual Convention of the
International Reading Association, New Orleans, LA, April 1981 (with L. Brickson, I. P.
Helfeldt, and J. Logan).
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"The Clozeline: Ending Comprehension Hang-Ups." Keystone State Réading Association
Annual Conference, Erie, PA, October 1979:

"Learning Centers and Reading Tmprovement.” Council f;;r Exceptional Children Annual
. Conference, Pittsburgh, PA, November 1976 (with M. Rocca). :

"A Games Approach To Reading.” Keystone State Reading Association Annual Conference,
Seven Springs, PA, October 1976. _ :

INVITED LECTURES, CONSULT]NG, AND WORKSHOPS

Panel Discussant, “What Great Teachers Do Differently,” Milwaukee Public Schools National
Education Association grant professional development event, Milwaukee, W1,
September 9, 2006. -

Speaker, “The School of Education: The Cotnerstone of an Elite, Catholic, Jesuit University.”
- Marquette Office of University Advancement, Milwaukee, WL, September 8, 2006.

Speaker, “Communicating, Enhancing, and Documenting Best Practices in Reading and Writing
Instruction through Literacy Observation Frameworks.” Annual University of Wisconsin
Reading Symposium, Madison, W1, June 18, 2005.

Speaker, “What We Know About Reading from Looking Inside the Brain.” Annual Meeﬁng of the
Wisconsin State Reading Association, Milwaukee, W1, February 2004.

Speaker, “Using Literacy Observation Frameworks to Improve Classtoom Instruction.”
Annual Meeting of the Wisconsin State Reading Association, Milwaukee, W1, February
© 2004. (With M. Mallette) : -

Speakef, “How Affect Influences Secondary Students’ Literacy Development.” The Secondary .
Reading League’s 270 Day of Reading, Tinley Park, IL, November 2003.

Invited Workshop Director, “Best Practices in Elementary Level Litéfacy Programs.” Nineteenth
Annual Reading Writing Conference. Weber State University, Ogden, UT, June 2003.

Consultant, Great Body Shop, Elementary Health Education Curriculum Evaluation Project
{3rd and 5th grade). June 2003. ' ) '

Speaker, “Best Practices in Middle Level Reading Instruction.” Teacher Quality Enhancement
Summer Institute, Carbondale Middle School, Carbondale, IL, June 2003.

" Consultant, Cognitive Leamning Systems,lLabLeamer-Project, November 2002;
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Speaker, “The Reading Reminder: A New Tool for Assisting Students in Before, Dun'ilg, and After -
Reading Strategies.” Teacher Quality Enhancement Summer Institute, Carbondale Middle
School, Carbondale, IL, June 2002. .

Speaker, “Best Practices in Reading and Writing Instruction.” (With L. Smith and M. Mallette).
- Saluki Kids Academy Professional Development Seminars, SIUC, Cirbondale, IL, June
2002 . .

Facilitator, “Using the Tllinois Snapshot of Early Literacy for Assessment and Instruction.” (M,
Mallette and S. Hazke, Speakers). Murphysboro, IL, Décember 2001,

Speaker, “How the Brain Works in Reading;: Tnstructional and Diagnostic Implications for
Teachers.” Central York School District, York, PA, October 2001.

Speaker, “Guided Reading and Comprehension Instruction.”. Southern Illinois Delta
Empowerment Zone Afier School Tutonng Initiative. Ullin, IL, October 2001. (With M.

Mallette)

Regional Norming Co-Coordinator, linois Snapshot of Early Literacy Project. linois State -
Board of Education. Springfield, IL, September 2001 to Present.

Co-Creator, Parent’s Early Chlidhood Reading Tips Card Illinois State Board of Educat1on i) uly
2001. (With M. Mallette)

Speaker, “Attention Deficit Disorders and Reading.” Biology of Learning and Development
(BOLD) group at the Penn State College of Medicine. Hershey, PA, November 2000.

Speaker, “The Past, Present, and Future of Brain Research and Education.” New Baldwin Corridor
Coalition Education Committee Inservice. Harrisburg, PA, November 2000.

Consultant Milton Hershey Sohool. Standards-and Benchmarks Project. October 2000.

Speaker and Panel Moderator, “Values-Based Decision Making.” Penn State Leadersth
Academy. University Park, PA, September 2000.

Speaker, “Brain Research and Education: Where We’ve Been, Where We Are, and Where We Te
Gomg York Chapter, Phi Delta Kappa, York, PA, September-2000.

Speaker, “The Serial Positions and Depth of Processing Effects in Classroom Leaming,”
. Governor’s Institute on the Life Sciences Hershey College of Medicine, fune 2000.

Member, Capital Area Early Childhood Training Instltute Adwsory Board Harrisburg, PA, May .
2000 to Present.

Speaker, “The Balanced Readmg Program: Helpmg Students to Achieve Success.” ESEA Title
Workshop Series, Capital Area Intermediate Unit, Summerdale, PA, February 2000 (with B.

Mannak)
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Steering Commitiee Member, Governor’s Insntute for Life Science Education. Hershey, PA,
February 2000 to Present. » .

Speaker, “A Teacher Observation Framework for PA standards in Reading, Writing, Speaking,
and Listening.” New Administrator Workshop Series, Capital Area Intermediate Unit,
Summerdale, PA, February 2000 {with B. Marinak), - ’

Schoolwide Reading Program Consultant, Elizabethtown Area School District, Ehz.abethtown PA,
December 1999.

Literacy Consultant, Development of a Research-Based Curriculum Content Continuum for °
Milton Hershey School Language Arts and Mathematics. Through the Center for the
lmprovement of Teaching and Learning at Penn State Harrisburg, Summer 1999.

Featured Speaker “The “Whole’ or the “Hole’ in Whole Language: What We’ve Leamned So Far.”
Illinois Reading Conference, March 1998, Spnngﬁeld IL.

Consultant/Speaker, “The New Knowledge Base in Reading,” and “Developing a Framework for
QObserving Daily Reading Lessons.” Central Danphin School District, March and May 1997,

Harrisburg, PA. (with J. Moore).

Speaker, “The Will and the Skill of Effective Reading.” Upper Perklomen School Dlstnct
October 1996, Pennsburg, PA. (WIth D. Bottomley)

Speaker, “Literacy for the 21st Century: Technology, Whole Language, and Assessment.”
Northern Tllinois Reading Council, Dekalb, IL, June 1996.

Speaker, “What Makes a Good Reader: The Perspectives of Intermediate-Level Children.”
Bloomsburg University Annual Reading Conférence, Bloomsburg, PA, May 1996.

Speaker, « More Techniques for Assessing At-Risk Readers.” Montgomery County Intermediate
Unit, Norristown, PA, April 1996.

Kéynote Speaker, "f{eadin', Writin', and Surfin': Technology and Literacy for the 21st Century.”
Lancaster-Lebanon Intermediate Unit, Millersville, PA, March 1996.

Consultant, Lose Elementary School, Williamsport Area School District, Williamsport, PA,
March 1996 to August 1996 (Chapter I Schoolwide Project).

Keynote Speaker, “Affective Influences on theracy " Millersville Chapter of Phi Delta Kappa,
Millersville, PA, October 1995. :

" Discussion Leader, “Writing for Publication in Reading Research and Instruction.” A.rmual
Conference of the College Reading Association, Clearwater Beach, FL, November 1995.
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Inservice Presenter, "Using Whole Language Principles in a Basal Reader Classroom.”
Williamsport Area School District Non-Public Schools Program, Williamsport, PA, October
1995. : .

Speaker, "Trends in Assessing At-Risk Readers." Montgoméry County Intermediate Unit,
Norristown, PA, October 1995. ,

Speaker/Panel Moderator, "How To Become a More Effective College Teacher.” Penn State
Harrisburg Faculty Development Day, August 1995,

Member, Steering Committee, Keystone Integrated Framework Project. Pennsylvania Department
of Education, Harrisburg, PA, 1995 to Present.

Speaker, "Trends in Curriculum Integration.” Penn State Harrisburg Curriculutn Integration Fair,
May 1995.

Speaker, "Approaches to Comprehension Instruction in the Middle School." Carlisle School

District, Carhsle PA, August 1994.

Speaker, "What We Know About Whole Language.” East Penn School District, Allcntown, PA,
June 1994,

Co-Presenter, "Affective Instrument Development." Penn State Harrisburg, Psychology Research
Collogquium, Middletown, PA, November 1993. (with S. A. Melnick)

Workshop Presenter, "Miscue Analysis for the 1990's." Carbon-Lehigh Intermediate Umt
Schnecksville, PA March 29, April 5, April 19, 1993,

Speaker, "Teaching in the Twenty-First Century.” Kappa Delta Pi International Honor Society,
" Middletown, PA, March 1993. '

Speaker, "New and Future Directions in Reading-Related Assessment.” Northem
NlinoisUniversity, Dekalb, IL, February 1993.

Speaker, "Scotopic Sensitivity Syndrome Colored Overlays, and Lens F1lters Fact or Fantasy.”
Northern Illinois University, Dekalb, ]L February 1993.

Judge, Lancaster Newspapers Annual Journalism Contest, Lancaster, PA, January 1993.

Member, Task Force on Revising Readmg Specialist Certification Criteria, I-Iamsburg, PA,
January 1992,

Speaker, "Developing Reading Portfolios.” Lebanon School District, October 13 and November
10, 1992. '

Speaker, "Literacy. Assessment in the Whole Language—Onented Classroom. Lehigh Umvers1ty,
Bethichem, PA, July 1992.
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Consultant, Lebanon School District, Lebanon, PA, April 1992 to June 1994.

Consultant Pennsylvania Assessment System, Pennsylvama Department of Educatlon Passage
and Question Review Team, Harrisburg, PA, March 1992.

Speaker, "Reading Assessment in the Whole Language Classroom.” Northern Lebanon School
District, Jonestown, PA, March 1992,

Speaker, "Altemative Forms of Reading Assessment." East Stroudsburg Area School District,
East Stroudsburg, PA, February 1992,

Speaker, "Portfolio Assessment: A Design for Evaluating Student Performance in Reading and
Language Arts." Immaculata College, Immaculata, PA, February 1992.

Speaker, "Whole Language and the Basal.”" Manheim Central School District, Manheim, PA,
January 1992.

Speaker, "Easing into Whole Language.” Northern Lebanon School District, Jonestown, PA,
January 1992.

Speaker, "The Charactenstlcs of Master Teachers." Kappa Delta Pi Lutemanonal Honor Society,.
Middletown, PA, October 1991, .

Speaker/Consultant, *Creating an Innovative Language Arts Report Card." Report Card Revision
Cormmittee, Penn Manor School District, Millersville, PA, October 1991.

Speaker, "Assessment in the Reading Program: Strategies for the Classroom Teacher." South
Central Reading Council, York, PA October 1991.

Speaker, "Strategic Readmg in the Middle School." Carlisle School District, Carlisle, PA,
September 1991.

. Speaker, " Assessment in the Whole Language Curriculum.” Perm Manor School District,
Holtwood, PA, August 1991,

. Speaker, "Portfolio Assessment." Bensalem School District, Bensalem, PA, August 1991.

Speaker, *An Tntroduction to Strategic Reading.” North Schuylkill School District, Frackville, PA,
February 1991,

Speaker, "New Dnrectlons in Reading Assessment * Parkland School D1stnct Allentown, PA,
January 1991. :

Speaker, "Structuring your Classroom Presentations for Maximum Effectiveness: Before, During,
and After Instruction," Pennsylvania State University, Lancaster Center Contmumg
Educatlon Program Lancaster, PA, January 1991.



Speaker, "A Practical Guide for Evaluating Student Performance." Pennsylvania State
Umvers1ty—York York, PA, I anuary 1991

Grant Project Facilitator (Ttem Writing Phase), Washington State Ltcensmg Matrix, Office of
Children and Youth. Olympia, WA, January through March 1991,

Special Project Consultant, Learning Magazine, November thrbu gh JTanuary 1990.

Speaker, "Making Whole Language Happen." Annwlle-Cleona School District, Annwlle PA,
December 1990.

Workshop Series Presenter, “Strategic Reading Development,” a five session seminar series for
primary through high school teachers (Topics included: General Principles in Strategic
Reading Instruction, Before Reading Strategies, During Reading Strategies, After Reading
Strategies, and New Models of Reading Assessment). Parkland and Allentown School
Districts, both Allentown, PA, September 1990 through February 1991.

Speaker, "The Facts about Scotopic Sensitivity Syndrome." Leammg stabllmcs
Association/Greater Harrisburg Area Chapter, New Cumberland, PA, November 1990.

Consu]tant/Ed1tona1 Board, The Framework Papers. Pennsylvania Department of Education,
Harrisburg, PA, September 1990 to July 1991,

Speaker, "Characteristics of Master Teachers." Pennsylvania State University, Lancaster Center
Continuing Education Program, Lancaster, PA, May 1990 and August-1990.

Speaker, "A New View of Reading Assessment and Instruction." Keystone Oaks School District, .
Pitisburgh, PA, March 1990.

Speaker, "Writing for Publication in the Library Sciences.” Statewide Medical Librarians
Conference, Lancaster, PA, March 1990

Speaker, "What Makes a Great Teacher?" Penn State Hamsburg, Mlddletown, PA, March 1990,

Speaker, "Enhancing the Classroom Testing CompOnent in Higher Education Contexts." Penn
State York Faculty Organization, York, PA, February 1990.

Speaker, "Maximizing Classroom Teaching Effectiveness.” Pennsylvania State University,
Lancaster Center Continuing Education Program, Lancaster, PA, January 1990.

Speaker, "Creating Strategic Readers." Pottsville. Area School District, 11/27/89; Northeastern
School District, 11/30/89; Annville-Cleona School District, 1/5/90; Parkland School District,
1/15/90, 10/10/90; Northern Lebanon School District, 1/18/90; West Perry School District,
1/19/90; East Stroudsburg School District, 2/16/90; Penn Manor School District, 8/28/91.

Consultant, Program Evaluation and Test Development. AMP Engineering Education Program,
Harrisburg, PA, September to December 1989.
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Speaker, "Helping Learning Disabled Students To Become Strategic Readers." Lincoln
Intermediate Unit, Dover, PA, September 1989. _

Speaker "Planning, Instructmn, and Assessment in Adult Education Contexts." Pennsylvania -
State University, Lancaster Center Continuing Education Program, Lancaster, PA, August
1989. _

Speaker/Consultant, "Teaching Principles for Reading Strategy Development." Pennsylvania
Department of Education Instructional Trammg Workshops, Harrisburg, PA, August,

July/September 1989.
Consultant, Pennsylvania Business Roundtable. "Busmess-Educatmn Partnersmps " Harrisburg,

PA, July 1989 to Present.

Panel Discussant, “Heterogeneous Versus Homogeneous Grouping." Harrisburg City School
District Community Open Forum, Harrisburg, PA, June 1989.

Speaker, "Technology and Reading: Past, Present, and Future." Bloomsbufg University Annual
Reading Conference, Bloomsburg, PA, May 1989.

_ Speaker,' “Developing Strategic Readers in the Primary and Intermediate Grades." Lebanon
School District Inservice, Lebanon, PA, April 1989.

~ Speaker, "Why Children Experience Reading Problems." Derry Townshlp Chapter I Parent Group,
November 1988.

Speaker, "Readmg Strategy Usage." Pennsylvania Department of Education, Harrisburg, PA,.
October 1988.

Speaker, "New Vistas in Reading Assessment." State University of New York at Plattsburgh,
Tenth Annual Reading Conference, Plattsburgh, NY, October 1988

Speaker, "Instructional Techniqiies for Developmg Comprehension Abilities in Learmng Disabled
Children." Lincoln Intermediate Unit, Littlestown, PA, September, 1988.

Speaker, "Teacher Accountablhty and Adult Student Expectations.” Pennsylvania State
University, Lancaster Center Continuing Education Program, Lancaster, PA, September,

1988.

Group Discussion Leader; Pennsylvania Depaitment of Education's 25th Annual Curriculum '
Conference, Reading Workshop, Shippensburg University, PA, July 1988.

Consultant, Pennsylvania Department of Education. Pennsylvania Assessment System (Co-Chair,
Statewide Reading Advisory Comunittee), Harrisburg, PA, April 1988 to Present.

Speaicer, "Jsing Modeling and Direct Instruction to Teach Reading Comprehension Skills."

Capital Area Reading Council, Harrisburg, PA, April 1988. :
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Speaker, "Writing for Publication.” (A full-day continuing education seminar for health care and
academic professionals.) Sponsored by The Pennsylva.ma State University, Harrisburg, PA,
April 1988.

Speaker, "Informal Reading Diagnosis." Lincoln Intermediate Unit, Dover, PA, March 1988.

Speaker, "Teaching Reading Through the Content Areas." Central Dauphin School Distriet,
Harrisburg, PA, March 1988 ,

Speaker, "Parental Rights and Responsibilities in Education.”" Hershey Area Kiwanis Club,
Hershey, PA, January 1988. ' '

Speaker, "Writing for Publication.” The Pennsylvania State University Continuing Education
Program, Harrisburg, PA, March 1987. .

Speaker, "Helping Your Child To Succeed in Reading.” Hillsdale Elementary School Parent
Teacher Organization, Keystone Oaks School District, Pittsburgh, PA, March 1987.

Speaker, "Strategies for Increasing Students' Reading Comprehensxon," Lancaster-Lebanon
Intermediate Unit #13 Inservice Program. Conestoga Valley Junior High School, November
1986.

Consultant Susquehanna Township School District, "Readmg in the Content Areas," September
1986 to 1987. .

Speaker, "Increasing Comprehension in Secondary Content Area Classrooms." Susquehanna '
Senior High School, September 1986.

Speaker, "Reading Improvement: Elententary and Secondary Strands." Lincoln Intermediate Unit,
Gettysburg, PA, August 1986.

Consultant, Pennsylvania State Department of Education. Reactor to proposed content of Basic
Skills Test in Reading for Novice Teachers, May 1986.

Speaker, "Advances in Reading Comprehensmn Instruction.”" Fourth Annual Kutztown Umverstty'
Readmg Conference, April 1986.

Consultant, Educational Testing Service, Item Evaluator for Pennsylvania Reading Specialist
Examination, Immaculata, PA, March, 1986.

Moderator, Panel Discussion on The Report of the Commission on Reading: Becoming a Nation
of Readers. Annual Meeting of the American Reading Forum, Sarasota, FL, December 1985.

Speaker, "Writing for Publication." The Pennsylvania State University, Hershey, PA, October
1985.
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Consultant/Itern Writer, New York State Regents Examinations, Elementary Reading component,
October 1985.

Speaker, "What's New in Reading Comprehension Instruction?” Second Annual East Stroudsburg
Unijversity Reading Conference, August 1985.

Speaker, "Helping the Learning Disabled Child in the Classroom.” (A two-day continuing
education seminar for teachers )} The Pennsylvania State University, The Capitol Campus,
April 1985.

Speaker, "Implementing the Adapted NIM Procedure in the Schoolwide Reading Pi*eg;ram. Owen
1. Roberts Sehool District, Pottstown, PA, November 1985,

Speaker, "Realistic Approaches to Comprehension in the Classroom.™ Tn County Reading
Council, Pottstown, PA, November 1984

Speaker, "Teaching Readers To Make Use of Cues in Text." First Annual East Stroudsburg
University Reading Conference, August 1984. '

Consultant, Pennsylvania Department of Transportation, Drivers' Mannal Revision Project,
October 1984.

Consultant, Derry Township School District, Resource Room Facilitation, Hershey, PA, T uly 1984
to 1988,

Consultant, Gancom, Inc., Special Education Grant Acquisition Team Leader, Harrisburg, July
1984 to January 1985. . :

Consultant, Elizabethtown College Developmental Studies Program, Elizabethtown, PA, June
1984.

Speaker, "Helping Readers Make the Most of What They Already Know." Second Annual
Kntztown University Reading Conference, April 1984.

" Consultant, Owen J. Roberts School District, Pottstown, PA, November 1984 to June 1986.

- Speaker, “Aidirlg the Learning Disabled Reader in the Content Area Classroom.” Elizabethtown
School District, Elizabethtown, PA, April 1984.

Consultant, Wilkinson County Public Schools, Irwinton, GA, October 1982 to June 1983.

Workshop, "Strate'gles for Improving Reading Comprehension.” Lewis County Public Schools,
Buckhannon, WV, April 1982,

Speaker, "Motivating Children To Succeed in Reading." Monongalia County Chapter of the
International Reading Association, Morgantown, WV, March 1982.
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-Speaker, "Using Context Clues to Promote Comprehenslon " Erie Chapter of the International
Reading Association, Ene, PA, November 1979,

Speaker, "Dealing with Readmg Difficulties in the Classroom." Meadville Chapter of the
International Reading Assomatlon, Meadville, PA, March 1979.

Speaker, "Scope and Sequence of Readmg Skills in the Scott Foresman Basal Reader Series.”
Corry Area School District, Corry, PA, March 1979. '

Consultant, Meadville Area Public Schools, Meadville, PA, February 1979.

Speaker, "Using Learning Centers to Improve Students' Reading Abilities," Erie Chapter of the
Intematlonal Reading Association, Erie, PA, November 1978. .

Speaker, "Developing Basic Word Recognition Skills.” Meadvﬂle Area Pubhc Schools Teacher
Inservice, Meadville, PA, October 1978.

Workshop, (three-day minicourse) “Treatmg Readmg Difficulties in the Elementary School
Classroom." Northwest T r1~County Intermediate Unit Summer Workshop Series, Edmboro, :

PA, July 1978.

Speaker, 'fImproving Basic Reading Iﬁstruction." Northwest Tri-County United Inservice, Girard,
Pa, April 1976, )

Workshop, "A Games Approach to Réading." Edinb-oro State College Future Teachers of Ameﬁca,
Edinboro, PA, March 1976.

Speaker, "Reading Education By Trickery." Conemaugh Valley School Dlstnct, Johnstown, PA,
- February 1976. (with G. Nolan)

Speaker, "Techniques for Helping the Reading Underachiever." Bradford Area Schools, Bradford,
PA, Janmary 1976. (with I E. Cook)

Speaker, "Promoting Reading Growth in the Classroom." Warren Area School D1stnct Warren,
PA January 1976. (with J. E. Cook)

OTHER PROFESSIONAL ACTIVITIES

Grant and Cohtract Work

Fiscal Officer for all grants and contracts in the Department of Curriculum and Instruction.
($4 million per annum). 2001 to 2004.
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Co-Principal Investigator with Dr. Randy Dunn. Southem Illinois Teaching Quality Collaborative:
{Approved with final amount pending at $200,000 to $400,000 per year; renewable).
To improve the teaching ability of middle and high school math and science teachers in an
- economic empowerment zone through strategic, data-driven, research-based professional
development activities. 2003-2004. :

Interim Principal Investigator, Child and Adolescent Service System Project (CA'SSP)'Training
Institute, Pennsylvania Department of Public Welfare, ($590,000 per year). September 1999
to July 2000. (Professional development of Mental Health Workers statewide)

Principal Investlgator Whitaker Foundation Grant ($173,000). Development of a Mul’urnedla
Courseware Development Center for Teachers, 1991-1995.

Capital College Research Council Award {$2000). Development of aReadef Self-Perception
Scale, 1990. o

Column Editorships
"Historical Titles in Reading Research and Instruction. Reading Psychology, 1988-1989.

"Reading Technology." Reading Teacher, 1989 to 1991. (with R. . Rickelman.)

Honors and Activities . P

Recipient, A, B. Herr Award, College Reading Association recognition for career
contributions to the field of Reading Education, 2004

Deans’ Reflection Group, Center for Tgnatian Spirituality, 2004 to Present

Recipient, College Reading Association Service Award, 2003

Nominee, International Reading Association Board of Directors, 2003

_ Consultant, Harrisburg Patriot News, 1999 to 2001

Recipient, Edinboro University of Pennsylvania, Outstanding Alumni Award, 2000

Recipient, Penn State Harrisburg Excellence in Research Award, 2000

Recipient, Pennsylvania Educational Research Association Quistanding Paper Award, 1997

Distinguished Service Award, Phi Delta Kappa, Harrisburg Chapter, 1996

Finalist, Milton Eisenhower University-wide Teaching Award, 1992

Recipient, Penn State Harrisburg Outstanding Teacher Award 1991

Who's Who in American Education, 1990

Outstanding Young Men of America, 1987

Nominated by Awards Comnnttee for International Reading Association’s Albert J. Harris
Award, 1983

Arlen G. and Louise Stone Swiger Doctoral Fellowsth, 1982

Summa Cum Laude, M. Ed./Ed. D., 1976, 1982

Phi Delta Kappa, National Graduate Education Honot Society, 1981

Graduated Cum Laude, B.S. Ed., 1975
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Kappa Delta Pi, National Honor Society in Education, 1974
Vice-President, Lambda Chi Alpha Fratemity, 1974
Collegiate Varsity Basketball, 1970-1973

Little League Baseball Coach, 1980-1982

Girls Softball Coach, 2001-2003

Professional Memberships (*currently active)

American Educational Research Association *
Association for Supervision and Curriculum Development
Capital Area Reading Council

College Reading Association *

Tlinois Reading Council

Intermational Reading Association *

Kappa Delta Pi National Honor Society

Keystone State Reading Association

National Reading Conference *

Pennsylvania Association for Supervision and Curriculum Development
Pennsylvania Association of College Teacher Educators
‘Pennsylvania Reading Teacher Educators

Phi Delta Kappa National Honor Society

Southem Illinois Reading Council

Participation in Professional Organizations

American Educational Research Association
Program Proposal Reviewer, 1994
American Reading Forum

Program Proposal Reviewer, 1984 .
Conference Format Review Team, 1985

Capital Area Reading Council
Membership Co-Chair, 1984-1985
College Readlng Assoc1at10n

Associate Editor, Readmg Research and Instruction, 1998 to 2002
Member, CRA Elections Committee, 1995, 1998

Member, CRA Awards Committee, 1994, 1999

Chair, Publications Committee, 1993-1897

Board of Directors, 1985-1989 (Appointed) and 1990 to 1993 (Elected)
Monograph Editorial Review Board, 1988 to 1990
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Editorial Review Board, Reading Research.and Instruction, 1986-1998
Conference Proposal Reviewer, 1991 '

Newsletter Co-Editor, 1985-1989

QOutstanding Dissertation Awards Committee, 1985 to 1989

Public Information Officer, 1983-1985

Publications Committee, 1985-1989

ad hoc Committee on Organizational Change, 1988

Audiovisual Coordinator, 1983-1984 -

International Reading Association

Judge, Outstanding Dissertation Competition, May 2006

Judge, Elva Knight Research Competition, February 2004

Editorial Adjudicator, Reading Online, September, 2003 to Present

IRA Board Nominating Committee, Chicago, October, 2003 and 2004

Program Proposal Reviewer, Annual Conference, June 2002, July 2003

Advisory Board Member, Reading Online, February 2000 to Present

Fditorial Review Board, Reading Research Quarterly, 2000 to 2003

Editorial Review Board, Kids InSight Series, 1999 to Present

Chair, Search-Committee for Editor of Reading Qnline, 1999 .

Chair, Search Commiittee for Editor of Reading Research Quarterly, 2000°

*Chair, Publications Committee, 1998 to 2001

Member, Publications Committee, 1996 to 2001

Chair, Subcommittee on the Evaluatlon of the Joumnal of Adolescent and Adult

" Literacv,1997-98 -

Member, Reading Today Advisory Council, 1999 to Present

Program Proposal Reviewer, 1996

Editorial Review Board, The Reading Teacher, 1992 to 2000 and 2002 to Present.

Member, Studies and Research Grants Committee/Elva Knight Research Awards, 1992

Guest Reviewer for The Reading Teacher, 2000 to Present; Journal of Reading / Joumal

of Adolescent and Adult Literacy, 1986 to Present, and for Reading Research

Quarterly, 1991 to 2000

Editorial Review Board, Conference Proceedings of the Mlcrocomputer Pre-Conference
- Institute, 1990

Board of Directors, Language Experience S. 1. G., 1992 to 1993

Professors of Reading Teacher Educators S. L. G., 1992 to Present

Keystone State Reading Association

Statewide Testing Coordinator, 1988 to 1991

Founder and President, Pennsylvania Reading Teacher Bducators Special Interest
Council, 1988 | :

Chair, Reading Specialist Ccrtlﬁcatlon Committee, 1985 to 1988

Chair, IRA World Congress Student Selection Committee, 1986

Member, Standards Project for English Language Arts Committee, 1993 o 1995

Recordmg Secretary, Erie Chapter, 1975-1976
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National Reading Conference

Yearbook Reviewer, 1984, 1985, 1987, 1989, 1990

Guest Reviewer for Joumnal of Reading Behavior, 1987 to 1994
Editorial Review Board, Journal of Literacy Research, 1995 to Present
Conference Proposal Reviewer, 1991, 1994, 2004

Literacy Studies Series Editorial Selection Committee, 1998

Phi Delta Kappa, Harrisburg Chapter

Vice-President for Membership, 1997-1998
Research Representative, 1994-97

RECENT COMMUNITY SERVICE

Chair, Search Committee for Superintendent of Schools, Archdiocese of Mitwaukee, April 2007

Member, Search Committee for President of the Milwaukee Academy of Science, April 2007

Member, Milwaukee Partnership Academy (MPA) Leadershlp Team, October 2006 to Present

Member, MPA Implementation Team, 2006. :

Member, Metropolitan Milwaukee Academy of Deans of Education (MMADE), 2004 to Present

Member, Milwaukee Academy of Science Board of Directors and Comm:ttee on Instruction,
2005 to Present

Member, Milwaukee Tennis and Education Foundation Board 2005 to Present

Consultant, Bridging the Gap After School Programming Initiative, 2006 to Present
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( ) UNIVERSITY GOVERNANCE AND SERVICE

University
Marguette

University Leadership Council, 2006 to Present
Académic Senate Executive Committee, 2003 to 2006
Academic Senate, 2005 to Present

. Task Force on University Governance, 2005 to Present

. Human Rights Task Force, 2005 to Present

Advisory Committee for the Center for Teaching and Learning, 2005 to Present
Marquette Community Campaign Cabinet, 2004
Tommy G. Thompson Center Advisory Committee, 2004 to Present
University Mission Council, 2004 to Present

S1UC

Graduate School Representative, Midwest Association of Graduate Schools Outstandmg
Thesis Competition, 2002

Development Team Member, Poshard Leadership Inst:tute/Center for Rural Community .
C Development .

Penn State

Member, Academic Leadership Forum Planning Committee, May 2000 to August 2000.
Consulting Member, Administrative Leadership Academy, April 2000 o Present
Member, Biology of Learning and Development Group (BOLD), Hershey College of
Medicine, Hershey, PA, January 2000 to Present
- Faculty and Staff Capital Campaign Committee, 1998 to 2001
Member, Standing Committee on Workforce Development, April 2000 to March 2001
Children, Youth and Families Consortium (CYFC), 1998 to 2001
Steering Committee, 1998 to Present
Member, Search Committee for Professor of Child Development and Education, 2000
Member, Reading and Literacy Special Interest Group, 2000
Panel Discussant, “Trends in School Achievement Research and Funding,”
Annual Conference, 1999
Working Group Co-Chair, 1998, 1999.
Member, Search Committee for Director of the Children, Youth, and Famlly
Consortium, 1998-1999
University Representative, Committee on Institutional Cooperation (CIC) , Department
Executive Officer Seminar, Chicago, IL: March 2000
(" " Member, Review Team for the Intercollege Graduate Program i Environmental
“~ Pollution Control, January 1994
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College .

S1UC

Speaker, “A Proposed SIUC-Meridian’ Partnership.” Presentation made to the Meridian
Unified School District #100, Mounds, IL, June 2002

Panel Discussant, COEHS Mentoring Forum on Publishing, April 2002

Member, SITUC COEHS Master of Arts in Teaching (MAT) Planning Committee,
2001 to 2004

Member, COEHS Teaching Academy for Lifelong Leammg, Summer Institute Planning
Committee, 2001 to 2003

Member, Professional Development Site Councils (Carbondale Murphysboro, Unity Point)

2001 to 2004

Faculty Mentor, Department of Workforce Education and Development

(Dr. Amold Murdock), 2002-2003.

Penn State

Member, Capital College Strategic Planning Steering Group, 2000-01
Member, Search Committee for Provost and Dean, Penn State Capital College, 1999.
Member, Penn State Harrisburg Board of Advisers’ College Affairs Commitiee
Member, Penn State Harrisburg Capital Campaign Committee, 1998 to 2001
Commencement Speaker, Penn State Schuylkill, Fall 1998
Member, Search Committee for Continuing Education Area Representative, 1998
Strategic Planning Update Committee, 1997-1998
Commencement Speaker, Graduate Program in Teaching and Curriculum,
Penn State York, 1997
Chiair, Search Committee for the Director of the School of Public Affairs, 1996
Memnber, School of Business Administration Professorship Selection Comxmttee 1997
Member, Advanced Challenges Advisory Committee, 1996
Task Force on the Reorganization of Continuing Education, 1996
Capital College Merger Work Group. on Summer Sessions, 1996
Comumittee on the Future of the Institute for State and Regional Affairs, 1996
Member, Committee on Educational Equity and Diversity, 1996 '
Steering Committee for the Penn State Lancaster Center, 1996
Chair, Search Committee for Associate Dean of Undergraduate Studies, 1995-96
Chair, Admlmstratwe Review Committee (AD-14) for the School of Science, Engineering,
and Technology, 1995
Penn State Harrisburg Quality Improvement Council, 1995-1996
Panel Discussion Leader, Improving College Teaching, 1995
Subcommittee on Enroliment Management Services, 1995
Subcommittee on Institutional Vision, 1995
Group Facilitator, Strategic Planning Start-Up Meeting, 1995
Search Committee for Director of Enrollment Services, 1994-1995
Search Committee for Associate Provost and Dean of the Faculty, 1994
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Diversity Plan Implementation Advisory Team, 1994

Videoconferencing Partnership Team, 1993-1994

Faculty Retreat Planning Committee, 1993-1994

Search Committee for Acting Associate Provost and Dean of the Faculty, 1993-1994
Strategic Planning and Enrollment Management Committee, 1993 to 2001 '
Benchmarking and Assessment Subcommittee, 1993-1994

Member and Chair, Teaching Excellence Award Committee, 1992, 1993

Search Committee for Division Head, Behavioral Sciences and Education, 1992
Faculty Council Board of Advisors Liaison Committee, 1991

Faculty Subcommittee on the 25th Anniversary Celebration, 1991

Chair, Search Committee for Director of Education Programs, 1990-1991

. Faculty Affairs Standing Committee, 1990-92
~ Administrative Council, 1990, 1993-1994

Chair, Faculty Council, 1990-1992

Executive Committee of Faculty Council, 1990-1992

Service Award Commiittee, 1990

Faculty Couricil (Elected), 1988-1992

Recreation/Athletics Task Force, 1988-1989

ad hoc Committee on Liberal Studies Reorganization, 1989-1990

* Sabbatical Leave Committee, 1988, 1989 -

'Capital College Research Council (Elected), The Pennsylvania State University, 1985- 1988
Search Committee for Student Support Counselor, 1988

Search Committee for Manager, Facilities and Maintenance Operations, 1987
Search Committee for Athletic Director, 1987

Strategic Planning Task Force for Research, PSH, 1984-1985

Clinical Services Planning Group, The University of Georgia, 1982-1983
Information and Recordkeeping Task Force of the Clinical Services lemmg Group, UGA,

1982-1983 ‘ :

Departmental
Marqﬁette
Summer Master’s Degree Capstone Papef Coordinator, 2005
sIuc |
Coordinator of Graduate Programs, 2001 to 2004.
Interim Coordinator of Elementary Education, August 2001 to March 2002

Penn State

Mentoring Committee, 1995 to 2001

Curriculum Laboratory Committee, 1995-1997

Committee on Student Teaching Eligibility, 1995 to 1998

Committee on Elementary Education program revisions, 1994 to 2001
Education Awards Committee, 1994 to 2001
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Mathematics Education Search Committee, 1993-1994

Acting Coordinator of Secondary Education, 1993-1994

Chair, Reading Education Search Committee, 1992-1993

Graduate Program Coordinator, M. Ed. in Teaching-and Curriculum, 1990 to 1992

Professor-in-Charge, Reading Specialist Certification Program 1990 to 1993

Graduate Education Committee, 1989 to 2001

Undergraduate Curriculum Committee, 1983 to 2001

Tenure and Promotion Committee, 1988 to 1990

Faculty Representative, Capital Area Intermediate Unit Consortmm on Field Placements,
1990

Chair/Member, Grade Appeals Commitiee, 1988, 1990

Field Experience Committee, PSH, 1988 '

Administration Programs Review Committee, 1985

Committee on the Annual Reading Conference, University of Georgia, 1982-1983

Committee on the Reading Master's Comprehensive Examination, UGA, 1983

Middie School Curricuium Conumnittee, UGA, 1982-1983

External Academic Service
External Reviewer for Tenure Action

University of North Carolina at Charlotte, 1994
George Mason University, 2000

University of Tenmessee, 2000

Virginia Tech University, 2003

External Reviewer for Promotion Action

Florida International University, 1993
George Mason University, 1998
Penn State University, 2001

. Penn State College of Medicine, 2002
George Mason University, 2006



Angela C. J. ackson

2603 W. Walnut Street Milwaukee, WI 53205 . ' {414) 344-2482

HIGHLYGHTS OF QUALIFICATIONS
Proficient managerial skills
Excellent interpersonal and group communication skills
Extensive microcomputer knowledge along with certification in office technology
Effective organizational, multi-task, and problem-solving abilities

YVVY

EDUCATION
BA in Business and Management with a support in Computer Studies
Alverno College, Milwaukee, Wisconsin. May 2001
Master in Business Administration
Cardinal Stritch University, Milwaukee, Wisconsin, December 2005

EMPLOYMENT HISTORY
2001-Present  Substitute Teacher ; Milwaukee Public Schools
2003-Present Director, Surnmer Recreational Enrichment Camp  Milwaukee Public Schools
1992-2000 = Associate Student Services Specialist ' University of Wisconsin-Milwaukee
1989-1992 Program Assistant University of Wisconsin-Milwaukee

. PROFESSIONAL ACCOMPLISHMENTS

MANAGEMENT ABILITIES:

*
*
re

Utilized best practices for effective classroom management.

Supervised on average 19 staff members for the Surnmer Recreational Enrichment Camp (SREC}.

Interviewed and hired work study students, Supervised student clerical assistants and program assistants: assigned
errands, copying, collating and typing. Responsible for accuracy of student and office support work.

TECHNICAL AND ANATYTICAT ABILITIES:

+*

.

*
+
+

*
*

*
L

+

Analyze methods for developing student-teacher rapport in the classroom.

Critique how to arrange a classroom to promote learning a minimize behavior problems.

Set-up a six course rotation schedule for an average of 100 students m the SREC and set-up lunch schedule for about i9
staff members.

Reconciled state accounting ledgers and maintained all Pre-college programs budget and prepare annual reports, -
Assisted in preparation of proposals, reports and documents such as Federal HCOP grants, State of Wisconsin Pre-college
grants, annua] planning docurnents, four-year reviews, program reviews, and other studies as may be required by the
School, University, State or other accrediting agencies.

COMMUNICATION AND ORGANIZATION ABILITIES:

Communicated effectively, both verbally, nonverbally, and in writing, with students, parents and other staff members,
Handled discipline situation of children, parent contacts, emergency confacts and any other communication assigned by

"the Recreation Division.

Liaison between SREC and school personmel {(engineer and foed service staff).

Held daily meetings with staff to ensure a safe and constructive educational and recreational envxronment for children
enrolled. Filled in where necessary, as well as lead classes at the SREC.,

Coordinator for the MEDAL (Medicine, Engineering, Dennslzy, Architecture & Law) Program and Health Sciences
Academy Pre-college Program activities, which include organizing and planning program functions.

Served on MEDAL (Medicine, Engineering, Dentistry, Architecture & Law) Program and Health Sciences Academy Pre-
college Programs Planning coramittee as facilitator of committee meetings and all program activities, such as conveying to
committee members University policies and procedures,

Responsible for the recruitment and tetention of Pre-college program participants. Conimunicated with pareuts to
facilitate student application process and understanding of program expectations such as behavior and attendance policies
and prograin eligibility requirements.

Liaison between the Office of Minority Student” Affairs and the Wisconsin Department of Public Instruction.

References available upon request,



CURRICULUM VITA -
JOHN D, KOLANDER, PH.D.

2930 Sun Jnan Trail, Brookfield, WI 53005
Home: (262 784-9792 Office: (414) 443-8816
#emtit: John. Kolonder@wie.edu
EDUCATION

» . Doctor of Philosophy, Educational Administration, Umvemty of Wlsconsm, Madison,

. W1, 2002
» Master of Science, Curriculum and Instruction, University of ‘Wisconsin,. Oshkosh W,
1989
» Bachelor of Science, Elementary Education, Dr. Martin Luther College New Ulm, MN,
1981

EXPERIENCE

»  Vice-President of Academic Affairs, Wisconsin Lutheran College, Milwaukee, WI,
2004-Present

o  Assistant Principal, Fox Valley Lutheran High School, Appleton, W1, 1998-2004

« lInstructor, Fox Valley Lutheran High School, Appleton, WI, 1992-1998

¢ Principal and Upper Grade Teacher; Immanuel Lutheran School, Waupaca Wi, 1989-.

1992
= Principal and Upper Grade Teacher, Samuel Lutheran School of Christ Ev. Lutheran

Church, Marshall, MN, 1981-1989
SERVICE IN THE WISCONSIN' EV. LUTHERAN SYNOD

Assistant Consultant, WELS Parish Assistance .-
Lead Consultant, WELS Forward With Lutheran Schools
AuthorfIustructor, Curriculum Development I, Martin Luther College 7o Serve as
Leader Continuing Education Program

e Author/Instructor, Curriculum Development II, Martin Luther College To Serve as
Leader Continuing Education Program

» Author/Instructor, The School as a Learning Community, Martin Luther College
Masters Program -
Board of Directors, Northwestern Publishing House, 1992 - 2004
Board of Directors, WELS Multi-Language Publications Committee, 2002 - Present
Board of Directors, Wisconsin Lutheran College,.2001 - 2004

- CONGREGATIONAL SERVICE
« Board of Education, Mt. Olive Lutheran, Appleton, WI 1997-2000, 2002 - Present

e Director of Senior Choir, Mt. Olive Lutheran, Appleton, Wi, 1993-1998 .
» Mission/Vision Force, Mt. Olive Lutheran, Appleton, WI, 2003



PUBLISHED WRITINGS

Christian Education, Northwestem Publishing House Family Life Series (2003)
“Our World of War”, Lutheran Parent: NPH, 09-10 {2003)

" 2000 is Here.. . Now What? ” Lutheran Parent: NPH, 01-02 (2000)

“Are We Now What We Were Then?” Lutheran Parent: NFH, 09-10 (2000)
“Flirting with the Past”, Lutheran Parent: NPH, 01-02 (1997)

RECENT PRESENTATIONS

It Takes a Partnership to Educate a Child, Kcynotc Address — Assocmtmn Area Lutheran
High Schools (2006)

Sechools that Learn, Wiscousin Ev. Lutheran Synod National Leadership Conference

{2005)

Instructional Expectations for the Educator of the Future, Association of Area Luthcran
High Schools (2003)

Strategies for Enhancing Comprehension and Critical Thinking, Wisconsin Lutheran
High School In-service (2003)

Incorporating God’s Word into the Curriculum, Shorcland Lutheran High School In-
service (2003)

The Hzgh School Instructor of the Future, Kettle Moraine Lutheran High School In—
service (2003)

Developing a School’s Curriculum, WELS National Leadership Conference (2002)

We Have What Others Want — The Benefits and Blessings of Christian Education,

Keynote Evergreen Lutheran High School Federation Symposium (2002)

Whose School Is It Anyway? Keynote of Western Wisconsin District Teacher’s
Conference (2001)

Serving Students With Special Needs in the Lutheran Elementary School, WELS Jesus

Cares Conference {2000) '

Spiritualizing the Curriculum, Fox Valley Lutheran Federation of Teachers (2000)

A Sense of Time in History, Northern Wisconsin District Teacher’s Conference (1999)
The Process of a Curriculum Study, Fox Valley Lutheran Federation of Teachers (1998)
The Bifocal Principal, WELS National Leadership Conference (1996) :
Using Oral History in the Social Studies Classroom, WELS National Teacher’s
Conference (1995)



Kathleen A. O’Brien
Senior Vice President for Academic Affairs
Alverno Coliege
3400 S. 43™ St. P.O. Box 343922
Milwaukee, Wisconsin 53234
Phone: 414-382-6084 -
Fax: 414-382-6354
e-mail: kathleen.obrien@alverno.edu

Education

Ph.D. Management, U. of Wiscomin—Maﬁison, Graduate School of Business, 1988
M.B.A. Vanderbilt University, Graduate School of Management, 1976
B.A. Alverno College, History and Mathematics, 1967

+ Professional Experience

Alverno College: 1976-present

Experience at Alverno includes: Vice President for Academic Affairs: 1999 - present;
Interim President 2003- 04, Academic Dean: 1991-1999: Chair of Business and
Management Division: 1976-81 and 88-91;-Coordinator and Member of Problem Solving
Competence Department: 1976-81 and 84--91; Member of Assessment Committee, 1977-
81, 84-present; Member of Research and Evaluation Committee, 1985-present; Chair of
Curriculum and Academic Appointment Committees, 1991~ 1999; Member Quality -
Council, 1992-2000; Co-chair, Technology Steering Committee, 1999-present.

 Omaha Province of the School Sisters of St. Francis: Administrator and Financial
Officer, 1 972—1 974 _

Ryan High School, Omaha, Nebraska: Instructor of American Government and History,
1971-73

Pope John High School, Elgin, Nebraska Instructor of Social Studies and Mathematics,
1969-71

St. Agatha Grade School, Howard, South Dakota: principal, 1968-69

St. Patrick Grade Sckool,- Fremont, Nebraska: Teacher of Science and Mathematics,
1967-68

QOther: Member, School Sisters of St. Francis



" Recent Sgécial Projects and Activities

Member, Council for Higher Education Accréditatibn (CHEA) Selection Committee —
2007 and 2006 Award for Institutional Progress. in Student Leaming

Co-Inventor: Diagnostic Digital Portfolio software and system. U.S. p,afent awarded,
November 13, 2003. #6,651,071 Bl . ‘ '

Project team director: Developing the Diagnostic Digital Portfolio at Alverno

WASC accreditation team leader for Point Loma Nazarene University, 2006 and

Concordia University-Irvine, Nov. 2005 and Nov. 2004, Cal State University, Monterey
Bay, October, 2002 and March, 2003;

Member, national panel: Project on the Future of Higher Education (2000 —-04)

Institutional Representative to Greater Expectations: Pr03 ect of American Association of
Colleges and Universities (1999 - 03)

Campus Coordinator for FIPSE grant: Consortlum for Innovative Environment for
Learning (CIEL) 2001 — present

Director, 5 year, $1.7 million grant from U.S. Department of Education, Title III.
Integration of Technology to Strengthen Academic Programs, 1998 2003.

Project Director, 3 year grant from the U.S. Department of Education—Fund for the
Improvement of Post Secondary Education on fmplementing Self-Evaluation Protocols to
Help Students Make Strategic Intellectual Transitions, 1996-99. ‘

Teaching Specializations

Introduction to Management, Experiential Leaming Semmar Organizational
Behavior, Women and Leadershxp

Experienced in assessment design: Designed numerous external assessments for
general education sequence and business and management major -

Recent Board Memberships/Civie Associations
Girl Scouts of Greater Milwaukee, Board Member, 2002 — present

Member, Steering Committee for Girls in Charge Coalition, 2002 ~-;pr€sent |

Member of Board, Milwaukee Academy of Science Charter School, 1998 — present



Member, University of Wisconsin System Diversity Council, 2005- present

Rotary Club of Mjlwaukee, Member 1999- present
Member, Board of Directors, 2002 — 20035
Chair, Partners in Education Committee, 2002- 2007

Recent Consuliing

"Consultant to colleges and educational organizations on outcomes and student
performance assessment: Cleveland Clinic Foundation Learner Medical School,

 consultant on student assessment, November, 2004, January, 2003; Western Association
for Schools and Colleges Evaluation Retreat, July 7-8, 2003; MobilExxon Foundation,
Dallas, Texas, Deceruber 10, 2001; Zayed University, Dubai/Abu Dhabi, United Arab
Emirates, January, 2001; Loyola University of Maryland, August 30, 2000; Universidad
Francisco de Aguirre, La Serena, Chile, September 29, 1997; Universidad Pernana
Ciencias, Lima, Peru, September 30-Oct. 1, 1997; Pacific Lutheran University, Tacoma,
Washington, September, 1997; British Columbia Institute of Technology, Vancouver

Canada, May, 1996.

Consultant to consortium of five universities in the United Kingdom on ability based
education and student assessment and workshop for Department of Employment on
Credit and Transfer Policies: July, 1994

Nijenrode, the Business School of the Netherlands, 1986-90 Visiting Professor
(summers). Executwe M B.A. program. '

Consultant to faculty of Frank Lloyd Wright School of Architecture on using portfolios
and journals to assess and self-assess professmnal competence. Taliesin West, Scottsdale,

Arizona, January 6-10, 1991,

Consultant to Michigan Judicial Institute, Minding the Courts into the 21 Century, on
- identifying, defining and practicing the abilities of the outstanding judge, November 27-
3 0, 1990. '

Consultant to oollege faculty partwlpatmg in FIPSE-funded project, Faculty Consortium
for Assessment Design, June, 1988, June, 1989 arid June, 1990

Consultant to Exxon-funded project on Portfolio-Assisted Assessment of General
Education Outcomes, October, 1989-May, 1990. Monograph produced: “Time Will Tell:
Portfolio-Assisted Assessment of General Education Outcomes”. by Aubrey Forrest and
Study Group. AAHE, 1990.



Research/Publications

O’Brien, K. “ePortfolios as Learning Construction Zones: Provost’s Perspective”. In
~ Handbook of Research on ePortfolios. Ali Jafari and Catherine Kaufinan, editors. Idea
Group Reference. 2006. o '

Eaton, M. and O’Brien, K. “Creating a Vital Campus in a Climate of Restricted
Resources: Role of Student Self-Reflection and Self-Assessment,” June, 2004. Paper
- commissioned for website of Project on the Future of Higher Education.

- (’Brien, K. and Doherty, A. (.‘5,002) How Institutional Transformation-Works and
Becomes Visible. Alverno College Institute.

O'Brien, K. (2000) "Ability-based education," In S. Fallows and C. Steven (eds)
Integrating Key Skills in Higher Education: Employability, Transferable Skills and
Learning for Life, London: Kogan Page. '

Mentkowski and Associates (includes O'Brien, K.) {2000). Learning That Lasts:
Integrating Learning, Development, and Performance in College and Beyond, San
" Francisco: Jossey-Bass.

Mentkowski, M. Loacker, G., and O’Brien, K. Ability-Based Learning and Judicial
Education: An Approach to Ongoing Professional Development. JERITT (Judicial
Education Reference, Information and Technical Transfer) Project. 1998.

O’Brien, K. “Assessment as Learning as Practiced at Alverno College,” in Ability-Based
Social Work Education ~ Proceedings from First Conference of the Mandel School of
Applied Social Sciences’ National Advisory Panel on Assessment in Social Work
Education, Case Western Reserve University, Cleveland, Ohio, September 20-22, 1996.

O’Brien, K. and Earley, M. (August 1996) “Women: Leadership in Ministry”™. Ch’icaéo
Studies. Vol. 35, #2. pp. 156-166.

O’Brien, K., McEachern, W., and Luther, E. (1996). “Human Resource Development and
Management: Helping People Grow”. in High Performing Colleges: the Malcolm
Baldrige National Quality Award as a Framework for Improving Higher Education.
Vol.1—Theory and Concepts, pp. 169-185.

O’Brien, K. “Society needs to re-evalnate women’s leadership”, News and Opinion
(WomaNews). Chicago Tribune, Sunday, March 3, 1996.

McEachem, W. and O’Brien, K. (1993). “Constancy of Purpose: Ability-based education
and assessment as learning,” In D.L. Hubbard (ed.) Continuous Quality Improvement:
Malking the Transition to Education, Maryville, MO: Prescott Publishing,



- O’Brien, K., Matlock, M.G., Loacker, G., and Wutzdorff, A (1991). “Problem Solving at

Alverno College” in D. Boud and G. Feletti (eds.), The Challenge of Problem-Based
Learning. London: Kogan Page. ' '

O’Brien, K. and Mullin, R.F. (1990). “Assessment as a means of improving student,
learning in business schools: Alverno College’s outcome—orlented curriculum”. In T.C.
Head & K.R. Thompson (Eds.). Proceedings of the 33" Annual Meeting of the Midwest
Academy of Management; (pp.260-264). Chicago, IL,: DePaul University.

O’Brien, K.(1989). “Portfolio assessment at Alverno College”, Paper prepared for -
Alverno faculty and network of colleges and universities developing guidelines for using
portfolios. :

Loacker, G., Cromwell, L., and O’Brien, K., (1986) “Assessment in higher educatibn: To

_serve the learner.” in Assessment in American Higher Education, edited by C. Adelman,

Washington, D.C.: U.S. Department of Education/OERL pp. 47-62.

‘Mentkowski, M., O’Brien, K., Cleve, L., and Wutzdorff, A., (1983). “Assessing

Experiential Leamning: The Leaming Incident as An Assessment Technique,” Milwaukee,
WI: Alverno Productions.

Mentkowski, M., O’Brien, K., McEachem, W. and Fowler, D. (1982) “Developing a
Professional Competence Model for Management Education” Final report to National
Institute of Education, Research Report No. 10, Milwaukee, WI: Alverno Producuons

(ERIC, ED 239 566).

Recent Presentations/Workshops — Selected

O’Brien, K. Integrating the Scholarship of Teaching, Learning, and Assessment.
"Kapi’olani Community College, Honolulu, Hawaii, February 18, 2002 '

O’Brien, K. and McEachem, W., “Learning Driven Performance Indicators — The
Alverno Experience”, Presentatlon to benchmarking partners at the Measunng :
institutional Performance Qutcomes Conference sponsored by APQC, November 23-24,
1 997, Huston Texas.

O’ Bnen, K. and Graham. S. Abilities and assessment -as-learning i in undergraduate

education., International Seminar on the Theory and Practice of Teaching Undergraduates
~ Santiago, Chile, September 26-28, 1997,

O’Br1en K. (member of workshop team). Involving Students in Active and Collaborative -
Learning, AAC&U Network of Academic Renewal. Chicago, Illinois. October 20- 21,

1995.



O’Brien, K. Pesentations to the faculty of Northwest Missouri State University on ability-
based education and performance assessment. April 5, 1993.

~ O’Brien, K. Presentation: “Faculty as Scholars of Teaching”. AACSB Continuous
Improvement Symposium. September 22-23, 1994, St. Louis, Missouri.

O’Brien, K. and McEachern, W. “Faculty Development Meets the Ba.ldnge
Presentation at the AAHE Assessment and Quality Forum. Washington, D.C., June, 1994,

O’Brien, K. Presentation to School of Business, University of Arizona on “Ability—Based
Approach to Education”. April 22, 1994.

O’Brien, K. Presentation to faculty at opening convocatlon on continuous quality
improvement and education, August 24, 1953, Tuskegee University, Tuskegee, Alabama.

O’Brien, K. Presentation: “Outcome Assessment as a Stimulus for Improved Teaching
and Learning”, AACSB Annual Meeting, April 18-21 1993.

O’Brien, K., panelist, Symposxum on the Future Mission of Hi ghe,r Bducation in
Michigan. Central Michigan University, April 3, 1993.

O’Brien, X., Fitzpatrick, K. Blanzy, J. McCarty, D, Stone H., Chalmers, R. High
School to College to Professional School: Achieving Educational Coherence through
Student Outcome Assessment. Panel Presentation at AAHE Conference on Assessment in

Higher Education. Miami Beach, Florida, June 23, 1992.

O’Brien, K. and Loacker, G. Educational P1oneer1ng in Assessment: Alverno College and -
the Assessment Center Method. Presentation to International Congress on the
Assessment Center Method, Willimsburg, Vlrgmla May 21, 1992.

O’Brien, XK. and Butler, R. Designing Outcomes and Assessments. Workshop for faculty
at Winston-Salemn State University, January 28-29, 1991.

O’Brien, K. Portfolios for Assessing General Education. Panel presentation at the 5™
Annual AAHE Assessment Forum, Washington, D.C., June 29, 1990.



William L. Randall

Occupation:

Residence:

Born:

Education:

Business Career:

Consultant to Community Organizations

Chairman Emerilus

U.S. Bank National Association

1200 West Sierra Lane

Mequon, Wisconsin 53092
{262) 241-3036 FAX: (262) 241-3197

1850 West Hidden Reserve Court
Mequon, Wisconsin 53092

(262) 242-9799

- December 20, 1930

University School of Milwaukee, 1948 -
Dartmouth College, B.A, 1952
University of Michigan Law School, LL.B., 1956

1956 — 1973  Milwaukee law firm of Shea, Hoyt, Green, Randall & Meissner
Attorney and Partner
First Bank Milwaukee (now U.S. Bank National Association)
1973 - 1990 Executive Vice President — Administration
1990 - 1991 President and CEQ
1991 - 1993 Chairman
Family: Married to Wendy (formerly Shea) of Milwaukee
Four children — two sons, two daughters, five grandchxldren '
Summary of
Communily
Activities: Trustee — Medical College of Wisconsin
‘ Faye McBeath Foundation
Director — Variquest Technologies, Inc.
Bums Milwaukee, Inc.
Chairman-- War Memorial Development Committes
Consultani-- KeHogg Foundation, Battle Creek, Michigan
Chairman— Greater Milwaukee Committee

Action Goals 2000 Priorities & Strategies Committee
Public Policy Forum {formerly CGRB})

Performing Asts Center '

CGRB Cultural Inventory Project

Greater Milwaukee Education Trust



C

Service Awards
And Degrees

President-- - Milwaukee Rotary Club

Milwaukee Junior Bar Association

University School of Milwaukee Alumni Council
Dartmouth College Alumni Council

Boys & Girls Club of Greater Milwaukeg

Director-- Music for Youth .
) Goals for Greater Milwaukee 2600

Family Service of Milwankee
Future Milwaukee
Alverno College
Milwaukee Academy of Science
Greater Milwaukee Committee
Greater Milwaukee Initiative for Corporate Philanthropy
Milwaukee County Private Industry Council

Founder/ United Performing Arts Fund {(UPAF)
First Chairperson

Member -- UUWM School of Education Advisory Council
Ad Hoc Conmmittee, Study on the Arts in Wiscansin
Trustees’ Committee, Milwankee Foundation
Governor’s Comrnission on: Quality of Education in the
Milwaukee Metropolitan Public Schools -
Salvation Army Advisory Board
Govermnor’s Commission on: University of Wisconsin System
Compensation and Accountability Measures

Milwaukee Junior Chamber of Commerce Distinguished Service, 1965

University School of Milwaukee Alumnus of the Year, 1968

Milwaukee Symphony Orchestra Gold Baton, 1968 .

Metropolitan Milwaukee Civic Alliance Special Award for Service to the Arts, 1982
Govermnor’s Award for Support of the Arts, 1983

UPAF Steimke Award for Service to the Performing Arts, 1983

- American Legion Community Service Award, 1983

Children’s Quting Association “Father of the Year” Award, 1983

Salvation Army’s “Other” Award, 1984

National Conference of Christians & Jews for Human Relatlons 1984
Dartmouth College Alumni Award, 1986

Mount Mary College Pro Urbe Award, 1986

Milwaukee Chapter, UNICO, Citizen of the Year, 1989

Milwaukee School of Engineering Honorary Doctor of Business and Econonncs Degree,
1990

Milwaukee Foundation William C. Frye Award for Community Service, 1994
Medical College of Wisconsin Honorary Doctor of Science Degree, 2000
International Institute for World Citizen’ Award, 2001

United Community Center Friend of Hispanic Community Award, 2002



Certificate
Course Work

Ph.D.

M.A.
Course Work
B.A.

CURRICULUM VITAE

Eileen Schwalbach, Ph.D.
. 2108 East Olive Street
. Shorewood, Wisconsin 53211
Home 414-332-0890 « Office 414-256-0183
schwale@mtmary.edu

EDUCATION

Harvard University, Institute for Educational Management
University of Wisconsin--Milwaukee, curriculum
supervisor’s License
University of Wisconsin--Milwaukee, Urban Education, major
empbhasis in curriculum and instruction, minor emphasis
in English. Dissertation: Teaching Comprehension
of Metaphor in Poetry: A Look at Engagement
University of Wisconsin--Milwaukee, English
Purdue University; master’s degree, English
Marquette University, major in English, minors in history
and education

EMPLOYMENT HISTORY

Higher Education Experiences

Mount Mary College

Vice President for Academic and Student Affairs

Associate Dean for Academic and Student Affairs

Director, Graduate Program in Education, Associate Professor
of Education, Tenured

~ Adjunct instructor, Instructional Methods: English

Supervisor of secondary English student teachers

University of Wisconsin-Milwaukee

Adjunct instructor, Teaching English (secondary methods)
Supervisor, secondary English student teachers

Adjunct instructor, Introduction to Education

Purdue University
Teaching assistant, speed reading

Public Education Experiences

Milwaukee Public Schools Central Servicés
Schoo! To Work Teacher Facilitator; provide support to teachers,
principals in K-12 schools on the STW learning process

2005
1992--1994

1988--1992

1976—-1979
1975
1968--1972

2004--presen't

- 2003-2004

1997--2003

1993--1996
1993--1996

1991--1992, 1994
1993--1995
1990

1975

1996--1997



N

Mikwaukee Trade and Technical High School, Milwaukee Public Schools
Cwrriculum Coordinator for School to Work programs and restructuring

- BEnglish teacher at all levels from freshman "at risk" to senior

Advanced Placement English

Chairperson, English department

Cooperating teacher for student teachers -

Advisor, extracurricular activifies: Wordworks (llterary magazme),
Artisan (yearbook)

Welis Junior High, Milwaukee Public Scheols

" English teacher, 7th and 8th grade language arts and reading

Coach for forensics and debate -

Profeséiona] Experiences

Program Development

Worked to create the Mount Mary College-—-Mldtown Campus,
funded by the Trinity Foundation of the
Greater Milwaukee Foundation

Spearheaded a faculty committee that developed the major in
Liberal Studies _ -

Worked to establish the Caroline Scholars program,
funded by the Trinity Foundation of the
Greater Milwaukee Foundation

Worked with Alverno College to develop the Urban Education
Fellows Program, funded by the Greater Milwaukee Foundation,
the Trinity Foundation, and the Helen Bader Foundation of the
Greater Milwaukee Foundation

Service Activities; Community :
Member, school board for Saint Joan Antida High School
Member, Board of Directors of Milwaukee Academy of Science

Member, Milwaukee Public Schools’ High School Reorganization Task Force -

Member, Cardinal Stritch University’s Leadership Action Teams

- Member, Advisory Board, Urban Education Fellows Program

Member, PAVE’s Coilaborative Council
Member, Milwaukee Public Schools’ Leadership Academy Task Force
Member, Planning Committee, Milwaukee Academic Alliance
. of Teachers of English
Member, Milwaukee Teacher Education Center core team
and teacher resource panel

Faculty Service Activities: Mount Mary College
Member, Executive Committee of the Faculty Assembly
Co-chair, Graduate Council
Chairperson, Program Development
Member, Capital Campaign Cabinet
Member, Women’s Leadership Institute Advxsory Board
Chairperson, Faculty Assembly .
Member, Program Development Committee
Chairperson
Faculty representative, Academic/Student A fTairs Comm1ttee

1994--1996
1976--1995

1985--1995
1973--1995 -

. 1977--1991

1972--1975

1973--1975

2004

2003

2003

2002

2004--present
2003--present
2002--2003

-2000--2003
2000--2003

1999--2002
1999--2002
1999--2002

1995--1997

1999--2003
2002--2003
2003 --present
2000--2003
2002--present
2001--2002
2001 --present
2003--present
2000--2002



of the Board of Trustees
Member, Retention Task Force
Member, North Central Association Accreditation Committee
Co-chairperson, Women's Leadership Initiative
Member, Executive Committee of the Faculty Assembly
Vice-chairperson
Member, All-College Council
Faculty representative, Institutional Advancement Comm:ttee
of the Board of Trustees
Co-chairperson, Women's Leadership Strategic Resource Team
Member, Ewens Center Task Force
Member, North Central Outcomes Accreditation Team for Pms High School
Chairperson, Enrollment/Marketing Committee
Member, Graduate Council
Member, Teacher Education Advisory Commlttee
Member, Institutional Review Board Planning Committee
Member, planning groups that wrote Teagle, FIPSE, and Title IIl grants

Service Activities: Milwaukee Pubhc Schools
Member, Milwaukee Public Schools teacher mentor board
Member, Milwaukee Public Schools, Humanities Couneil
"Chairperson
Member, Milwaukee Public Schools, K-12 and Staff Development
Budget Committee
Member, Milwaukee Public Schools, K-12 Curriculum Commm‘.ee
Chairperson, Milwaukee Technical High School's Staff Development
Committee and K-12 Curriculum Committee
Member, Milwaukee Technical High School
Building Committee
CARE
Tech 2000 .
Staff Development Committee
Budget Committee
Computer Committee

Grant Writer: Mount Mary College
FIPSE grant to create Women's Leadership for Social Justice seminar {co-writer)
. Greater Milwaukee Foundation, Trinity Foundation and Bader Foundation
Grant of $500,000 to develoﬁ a strand within the Master of Arts in
Education fo certify elementary school teachers (co-writer)
AmeriCorps funding for Urban Education Fellows Program {co-writer)

Grant Writer: Milwaukee Pablic Schools

TAP Grant, Milwaukee Trade and Technical High School received $860 to do a
photo essay on School to Work

- Applied Ideas in Education Continuous Improvement Grant, Milwaukee Trade and
Technical High School received $8,600 for "Writing Partners" project with
the University of Wisconsin—Milwaukee

School-to-Work, Milwaukee Trade and Technical High School received $48,000
for the 1995-1996 school year

American Council of Learned Societies, Milwaukee Public Schools received
$220,000 for the 1994-1995 school year

2000--2001
2000--2001
1999--2002
1999--2002

2000--2001

1999--2002
1999--2001

1999
1999
1999
1997--1999 -
1997--present
1997--2003
1997--1999
1997--2000

1997
1992--1997
1994--1995
1993--1996

1991--1995
1991--1996

1986--1996
19881689
1986-1988

1687--1988
1993--1996

1993--1996
1993--1996

2002
2001

2001

1995
1994
1994

1993



Consultant

The Wisconsin Institute for Torah Studies, wrote hlgh school 1999--2000
English curriculum : .

North Division High School, Milwaunkee Public Schools, 1996
reorganization of curriculum

Jobs for the Future, Boston, MA; Milwaukee contact for JFF/CES 1996--1997
workbased learning project :

Honors ’ .

Nominated for the Mount Mary College Teaching Excellence Award -1998, 2000, 2002

Jarvis Bush Techniques in Teaching Composition Award from the ' . 1995

Robert C. Pooley Foundation of the Wisconsin Councnl
of Teachers of English

Silver Ameritech Teacher Recognition Award Winner 1993
Phi Beta Kappa : 1972
Publications

End, L., Carey, P.,, & Schwalbach, E. M. “Mount Mary College,” Exploring the Ewdence Reporting
. Re.s'earch on First Year Seminars, Vol. 111

Schwalbach, E. M. “Minority College Students Key to State’s Future,” Business Journal, April 2, 2004,

'Schwalbach, E. M. (2003). Value and Validity in Action Research: A Guidebook for Reflective
Practioners.Scarecrow Press; Lanham, MD,

Schwalbach, E.M,, & Kiernan, S. "Effects of an Intergenerational Friendly Visit Program on the Attitudes of

Fourth Graders toward Elders,” Educational Gerontology."April, 2002. .

Schwalbach, E. M., & Dosemagen, D, "Developing Student Understandlng Contextuahzmg Calculus,"

School Screnae and Mathematics, February, 2000,

Presentations
October, 2004, respondant to Lieutenant Governor Barbara Lawton’s Geneva B. Johnson lecture, Mount

Mary College, Milwaukee, WI onWisconsin Women Equals Prosperity initiative.

October, 2003, co-presenter at the Wisconsin Association of Supervision and Curriculum Development
conference in Appleton, W1 on “Action Research—Informing Practice.”

May, 2003, co-presenter at The Seminar that Means Business: Strategies for Corporate and Nonprofit
Leadership, Mount Mary College, Milwaukee, W1 on “Assessing Your Readiness to Lead.”

April, 2003, A presentation at the Third Annual Action Research Conference at Alverno College,

. Milwaukee, W1 on “The History of Action Research.” ‘

November, 2002, co-presenter at the Fund for Improving Post-secondary Education (FIPSE) conference in
Washington, DC on “Leadership Seminar for Social Justice.” - )

June, 2002, co-presenter at the Service Leammg Conference at Messiah Co!!ege in Grantham, PA on- _
“Leadership for Social Justice Seminar: Searching for a Service-Learning Component to Fit the Mount
Mary College Leadership Model”

April, 2002; paper presentation at American Education Research Association Annual Meeting in New
Orleans on "Ensuring Validity in Action Research"

October, 2001, co-presenter at Nationa! Council of Teachers of Mathematics Central Regional Conference
in Madison, W1, on "Action Research in the Mathematics Classroom"

April, 2001, co-presenter at National Catholic Education Assocuatlon Conference in Milwaukee, W1
on "Action Research: Informing Practice" i

October, 2000, co-presenter at the Wisconsin Early Childhood Association Conference in LaCrosse, Wi
on "Developing Reflective Practice in Fieldwork"

November, 1999, co-presenter at Wilson College, Chambersburg, PA on "Using a Collaborative Model to
Initiate 2 Women's Leadership Program"



October , [999--Milwaukée Area Academic Alliance in English, University-of Wtsconsm--Mllwaukee on
"English Education: Looking to the Future"

October, 1998, Waukesha County Technical College, "Colleges' Roles in School to Work"

January, 1996, WASB-WASBO-WASDA State Education Convention, "University Writers Meet Partners
at Milwaukee Trade and Technical High Schicol"

March, 1995, National Counc1l of Teachers of English, Minneapolis, "Using a Reading Strategy to Facilitate .
Writing"

September, 1993, Mnlwaukee Public Schools workshop, "Teaching Things Fall Apart”

May, 1992, Mllwaukee Area Academic Alliance in English, "Usmg an Interdisciplinary Approach to
Teaching Things Faill Apart”

April, 1992, American Educational Research Association Annual Meeting, San Francisco, "Teaching
Comprehension of Metaphor in Poetry”

March, 1992, National Council of Teachers of English National Convention, Washmgton D.C "Developmg
Interpretive Strategies in the English Classroom: A Unit in Metaphor"

March, 1991, Third Annual School of Education Research Conference, University of Wlsconsm--
Mllwaukee "Ideological Beliefs, Practical Knowledge, and Teaching Style"

May, 1989, Milwaukee Area Academic Alliance in English, "Approaches to the Teaching of Literature in
the Context of Cultural Literacy”

May, 1987, College Board's Conference on Critical Thinking, Milwaukee, W1, panelist

December, 1982, University of Wisconsin and Milwaukee Public Schools' Conference on Composition,
"Writing across the Curriculum"”

November, 1981, University of Wisconsin and Milwaukee Public Schools' Conference on Composition,
"Using the Process Approach to Writing"

Professional Organizations

Association for Supervision and Curriculum Development
Phi Beta Kappa

Phi Delta Kappa

S:gma Tau Delta (secretary, Marquette chapter, 1971- 1972)
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735 'N. Water . Streal, 414/277-7080

Milwaukee, Wi 53202

Corey Smith

Experience

Education

Community
Activities

2

1998 — Present  Associates’ Building Maintenance Milwaukee, WI
Owner

». Started full service maintenance company serving several sites in the
Milwaukee area
* Gross sales of $1 million plus

2000 — Present  Associate’s Property Management Milwaukee, WI

Owner ‘ :

» Purchased and renovated over 125 commercial and _residential
properties

» 'Current revenue over $1 million
» Designed and buil three coffeg houses {Cup ~ a — Java)
» Designed and built popular Milwaukee restaurant (SOCHE Milwaukee}

1998 - 1999 Urban Day School Milwaukee, Wi
Maintenance Supervisor : . .

» Ensured efficient operations of multiple faclitles

» Supervised staff ’

1996- 1998 Jefferson Smurfit Milwaukee, WI
Boiler Engineer

1985 - 1989 Grand Allemative High School  Milwaukee, Wi

= Diploma :
1998 MATC Milwalkee, WI

= Boier ‘Engineer’s License

" Milwaukee Academy of Science, Board Director



( “ " The following Board members were unable to secure transcripts;

T. Michael Bolger
Gary Grunau
William Henk
Bill Randall
Corey Smith
Angela Jackson
John Kolander
Kathleen O’Brien
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DEFPARTMENT OF THE TREASURY
INTERNAL REVENUE SERVICE
WASHINGTON, D.C, 20224

Employer Identification Number:
38-1974865
lssumg Specialist,
Ms. Berkovaky 1D#50-00524
Toll Free Custemer Service:

The Miwaukee Science Education - - 87 7-828-5500
“Consortiym, Inc. : Accounting Period Ending:
cl/o T, Michael Bolger : June 30 .
8701 Watertown Plank Road " ‘Foundation Status Classification;
Milwaukee, WI 53228 , 508(a)(1) & 170(BY1NA)(D
. . Form 980 Required: .
Yes
. ] T AT YT ¢ S
Dear Applicant:

‘Baged on the information supplied, and assuming your operations will be as stated in your
apphcatlon for recognition of exemption, we have determined you are exempt from federal
income tax under section 501(a) of the Intemal Revenue Code a8 an arganizaﬂon descnbed in

- gedllon 501(c)3}).

" We have further determined that you are nof @ private foundation within the meaning of
section 508(a) of the Cede, because you are an orgamzatlon desmbed in the secuon{s)
indicated above. ~

Revenue Procedure 75-50, 1975-2 C.B. 587, sets forth gmdelmes and recordkeepmg
requirements for determining whether private schools have racially nondiscriminatory policies as
to students. You are excepied from comply with this revenue procedure as long as you operate -
as a Charter echool. Should you no longer operate under the Charter you will have to comply
with the reyenue procedure to maintain your tax-exernpi status, :

Plesse notify the Ohio Tax Exempt and Government Entities (TE/GE) Customer Service
office if there Is any change in your name, address, sources of support, purposes, or method of
operation, If you amend your organizational document or bylaws, please send a copy of the
. amendment to the Ohio TE/GE Customer Service office. The mailing address for that office is:
Anternal Revenue Service, TE/GE Custemer Service, PO, Box2508, Cincinnati, OH 45204, - e

.You are' llable for taxes under the Federal insurance Contributions Act (soclal security
taxesy on remuneration of §100 armore you pay to each of your empioyees during e calendar
year. You are not liable for the tax imposed under the Federal Unemployment Tax Act.

If you ere involved I an excess benefit transaction, that fransaction might be subject to the
excise taxes of section 4958 of the Code, In this letter we are not determining whether any of
your present or proposed arrangements would be congidered an excess benefit transaction
resulting in fax under section 4956. Add:ﬁonally, you are nof automaﬁmtly exempt from other
federal axcise taxes. |

Donars may deduct contn'buﬂons to you.ad pr:wided In section 170 of the Code,
Bequests, fegacies, devises, transfgrs, or gifts to you or fer your use are deductible for federal
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The Milwaukee Science Education
Consortium, Inc.

estaga and gift tax purposes if they meet the applicable provisions of Code sectlons 2055, 2106,
and 2622.

.- Donors (including private foundations) may rely on this ruling uniess the infemal Revenue
Service publiches notice fo the contrary. However, if you Jose your 508(a) status as |ndicated
above, dorors (other than private foundations) may not rely on the classification indicated above
If they were In part réaponsible for, or were aware of, the act that resulted in your loss of such
status, or they acqlired knowledge that the internal Revenue Service had given notice that you
would be removed from that claseification. Private foundations may rely on the classificafion as
long as you were not directly or indirectly controlfed by them or by disquaiified paraons with
respect to them. However, private foundations may not rely on the classification Indicated
above if they acquired knowledge that the internal Revenue Service had gwen noﬁce that you
would be removed from that classification..

. Coniﬁbuﬂon deductions are allowabie to donors only to the extent that their contributions
gre gifts, with no consideration received. Ticket purchases and similar payments in conjunction
- with fund-raising events may not necessarily qualify as fully deductible contribitions, depending
" on the circumstanices. if your organization conducts fund-raising events such as benefit
. dinners, shows, membership drives, etc., where gomething of value is received in refum for
C payments, you are required to provide a written disclosure statement informing the donor of the
fair market value of the specific items or services being provided. To do this you should, in
edvance of the event, deterrnine the fair market value of the benefit received and state it in your
fund-raising materials such as splicitations, tickets, and receipts in such & way that the donor
can determine how much Is deductible and how much is not. Your disclosure statement should
be made, at the latest, at the time payment is received. Subject to cerfain exceptions, your
disclpsure resppnsibility appiles to any fund-raising circumstance whene each complete
payment including the cantribution portion, exceeds $75. In addition, donors must have written
substantiation from the charity for any charitable contribution of $250 or more. For further
deiails regarding these substanfiation and disclosure requirements, see the enclosed copy of
Fublication 1771. For additionai guidance in this area, see Publication 1381, Deductibilily of
Payments Made fo Organizations Conducting Fund—Ra:slng Events, which is avax[able at many
IRS pffices or by calling 1-800-TAX-FORM (1-800-829-36786). -

Inthe heading of thig letter we have Indicated whether you must file Form 980, Retum of
. Organization Exermpt from Income Tax. If "™es” Is indicated, you are required fo file Form 880
only if your gross receipts each year are normally mors than $25,000. If your gross recelpts:
gach year are riol normally more than $25,000, we ask that you establish that you are not
required o file Form €80 by completing Fart ! of that Ferm for your first year. Thereafter, you
will not be required to file a return until your gross receipts exceed the $25,000 minimum. For
guidanca in determining if your gross receipts are "nomally” not more than the $26,000 fimit,
see the instructions for the Form 880. If a return is required, it must be filed by the 15th day of
the fifth month affer the end of your annual accounting perjed. A penalty of $20 a day is
charged when a refurn Is flled late, unless there is reasonable cause for the delay. The
- maximurn penatty charged cannot exceed $10,000-or 5 percent of your grose receipts for the
( :  yaar, whichever is legs. For organizations with gross receipts exceeding $1,000,000 in any
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year, the penaffy is $100 per day per retum, unless there is reasonable cause for the delay. The
maximum penalty for an organization with gross receipis exceading $1,000,000 shall not
exceed $50,000. Thig penalty may also be charged if a retum is not complete, so please be
sure your return is compiets before you fite It, Form £080 should be filed with the Ogden Service
Center, Ogden, UT 84201-0027. .

You are required to make your Form 980 avallable for public inspection for three yeara
after the later of the due dafe of the refum or'the date the retum is filed. You are alsa required
to make available for putlic Inspection your exempfion application, any supperting documents,
and this exemption efter. Coples ¢f these documents rust be provided to any fdividual upon
written or In persoh requeat without charge other than reasonahle fees for copying and postage.
You may fulfill this requirement by placing these documents on the Infemet. Penalties may be
imposed for failure fo comply with these requirements. Additlonal information s aveilable in
Publication 557, Tax-Exernpt Status for Your Organization, er you may call our tolf free number
shown above. | '

You are not required te file federal income fax retums unless you are subject to the tax on
unrelated business income under secijon 811 of the Code. [f you are subject fo this tax, you
nust file' an income fax refum on Form 880-T, Exemnpt Qrganization Business Income Tax

C Return, {n this letter we ang not determining whether any of your present or proposed activities
' are unrelated frade or business as defined in section 513 of the Code,

Please use the employer identification number indicated in the heading of this lefter on all
returns you file and in all cormespondence with the Intemal Revenue Service, Because this
letter could help resolve any questions about your exempt status, you should keep it In your
permanent records. If you have any questions about this letter, or about filing requirements,
excige, employment, or other federal taxes, please contact the Ohio TE/GE Customer Service -
office at 877-829-5500 (a {oll free number) or correspond with that office using the address
indicated above. o

-

Sincerely,

e pesld V. Sed
Gerald V. Sack

Menager, Exempt Orgarnizations
Technical Group 4

Enclosure:
Pub. 1 771,
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THE MHWAUKEE SCIENCE EDUCATION ( ONSOR I TUN, INC

PREAMBLI

The unncn‘llmn shall not diseriminale in admissions or deny participatian in any
progeam or aclivity on the basis of a person’s sex, race, reliion, national arigin, aneestry,
pregianey. marital or parental slatus, sexnal orientation or physical. mental. cmotional or
Jearring disability. Specifically, the corporation shall comply with afl staie and federal Faws and
regalations in this regaed. .

ARTICLET
Oflices

Seelion_L._Principal Office. The corporation niay have such olTices. eitlier within
or \\'llhmll the Stule of Wisconsin, as may be designated from time to time by fesahition of the

Board of Dircetors, onc of which may be designated as the principal office.

Section 2. Registered Office _and _Registered Agent.  The corporation shall
maintain a registered otfice and rc,usla.rul agent in the State af Wisconsin. The registcred ofTice
may, but nced not be, (he same as any of its places of business. The identity and address af the
registered agemt may be chinged from time to time by notifying the Wisconsin Department ol
Financial Institutions pnmuml to the provisions of'lht. Wisconsin Nonstock Comoratiun Law
{the “WNCL"). :

ARTICLETI
“ Board of [)ircclors.

Scetion 1. General Powers. The alfaivs of the corporation shall he managed by

its Board of Directars.

lon 2. Number and Qualifications of Direclors.

{a) The mumber of Directors shall be thirteen (13) and shall serve Tor the term
provided in Sectien 3 of this Article. No amendment of this scetion shall reduce the number of
Directors ta less than the number required by II\L- WNCL, which ut the time of woption of thesc
hyiaws is three (33

(i) ‘The Board ol Directors shall be comprised as [ollows:

(i} uich of the lollowing six (6) institutions shall .1ppmnl ote representitive
o serve as a direclor oi the corporation {together the “Instigitional Dn cclors™):

) a\‘Ir:(Iicnl_(."oHugc ul’ Wisconsin
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i2) Mowunt Mary College

(3) - Cardinal Stritch University
¢h Marguette University

(3)  Alverno College

(6} Wisconsin Lutheran Colleye

fii) Two (2) menibers of the Board of Directors (logether the “Parent
Directors™} shall be parents of stidents attending The Milwmikee Academy ol Scicnee (ile
“Academy™);

(i) Five (5) members of the Board of Dircctors (the “Commmity Direetors™
shall be commumity representatives.

Section 3, Election and Termy.

_ (1) Inglintional Directors. - Each of the Institntional Dircetars shatl be
appointed by the governing body of the institution for which snch individnal shall serve as
represenfative. The appointment of the bistitntionat Directors shull be made at meetings of cach
such governing body which precede the annual mecting of the corporatian at which such
Dircctors’ terms expire, or in snch other manner as each governing body may deem appropriate.
Instimiional Directors shall be classified with respeet to the time for which they shall hald office

by dividing them into tiree (3) classes, the first class 1o consist of one Director and the other two

classes fo consist of two {2) Directors cach. The first class shall serve for an initial term of one
(1) year, the second class shall seive for an initial term of two (2) years and the third closs shall
serve for an initial term of three (3) years. At the close of cach anmial mceting of the
carporation, the snccessors to (he class of Institutional Directors whose tenms expire that year
shall conunence to hold office for a term of three (3) years, or wntil their successors have been
elected and gualificd.

(h) Farent_Direclors. ‘The Parent Directors shall be nominated by the Parent
Advisory Comncil of clildren who at the time of such clection are enrolled at the Academy. A
person shall be quualificd to serve as a Parent Director only for so long as such person bas at least
ane ¢bild enrolled at the Academy.  The Parent Directors will he clecied by the Board of
Directors Irom among the Parent Advisory Council’s nominees. The Parent Dircctors shall be
classified by dividing them into two (2) classes, the Tirst class 1o consist of one (1) Parent
Dircetar who shall serve for an juitial teom of one (1) year, and the second ¢lass 1o cousist of one
(1) Parcnt Dircetor who shall serve for an initial temy of two (2) years. The Parent Directors
shall be clected no later than Noveber I, 1999 Thercaller, the successor to cach Parent
Director whose term shall expire in a given year shalt be eleeted for a term of two (2) years. The
election shall be held during the month of Octaber cach year. Parent Dircetors who are so
clected shall take oifics numediately [ollowing their clection,

{¢) Comypunity Directors.  The Commmuity Dir u,lors shall he elected by the’

Boand ol Directars at its anmial mecting in the years when a C ommmnily Direclor's lerm expires.
The Comnrunity Dircetors shall be t,lds.s;lf edd by dividing them into two (2) classes, (he Girst.class
to consist of two (2) Community Directors who shall serve for an initial teri of three {3) yeurs
and the second class (o consist of two {2) Comymmity Directors who shall serve Sor an initial

b

ORMRE2772 ]



termy al' two (2) years. Thereafier, the suceessor (o each Community Dircetor whaose term shall
expire in a given yeur shall be.clected by the Board of Dircetors for a {erm ol three (3) yeurs or
until his or her suceessar is duly elected @md qualificd.

' seetion 4. Resivnation. A director may resign at auy time by 1Tling a written
resignation with the President or the Scerctary of the corporation.

acction 3, Removyl. A director-may be removed from office with or without
cantse or the vote of a majority of the other Dircctors of this comporation then in office cither at a
regalar meeting or at any special meeting called for that purpose.

Section 6. Vacancics. i the event a vacancy oceurs in the Baard of Directors
from any cause other than an increase in the number of Directors, an interim direetor shalf be
clected or appointed in the same manner as the dircclor whose position hag been vacated. 11 a
vacarey oceurs 45 a result of in increase in the mmber of Directors of the corporation, an
interim direetor shall be elected to the newly-created seat by thie Directors then in olfice. An
intering director shall serve until a successor is clected upon expiration of the teim ol office for
that director. .

scetion 7. Anmual Meeting. “FThe anmal meeting of the Board of Dircctors shall
clio g

he held in the month of June in cach year, at such time and place as the RRoard of Directors may
determine, for the purpose ol transacting such business as may come before the meeting.

Scetion 8. Reuular Meetings. The Board of Direclors may provide by reseolution
for regular or stated neetings of the Board, to be held at a fixed time and place, and upon the
passage af any such resolution such mectings shall be held at thc stated fime and place without
other notice than such resolution. '

Section 9. _Special Meetings. Special meetings of the Board of Dircctors may be
held at any time and place Tor any purpnse ar purposes, unless otherwise prescribed by the
WNCL, orrcall of the President or Sceretary, and shall be ealled by the Sccretary on the written
requrest of any [ty percent {50%) of the Directors.

Scetion 10. Meetings By Telephong or Other Conununication Tecimology.

(1) Any or all Directors may part icipate in a regutar or special neeting or in a
commitice meeting of the Board of Directors by, or conduct the meeting: through the use of,
clephone or any other means ol comniunicatian by which cither: (i) all participating Divectors
may simultancously hear each other during the meeting or (i) all communication daring the
meeiing is immediately transmitted to cach participating director, and cach participuding director
is able to immediately send messages to all other participating Directors.

4b) M ameeting will he conducted througli the use of any means deseribed in
subsection {a), all participating Dircctors shall be informed hat a mecting is taking place at
which olTicial business may be transacted. A director participating in a meeting by any means
deseribed in subsection (u) is decmed to be present in person at the mecting,

Scetion (. Notice and Waiver of Notice.

o}
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{a) Notice.  Notice of the date, time and place of any ammal or special
meeting shall be given by eral or written notice delivered personatly fo ¢ach dircctor at feast -
forty-cight (48) hours prior thercto, or by writlen notice given by other ilan personat delivery al
feast scven (7} days prior thereto.  Notice shall be given - one of the methods deseribed in
Article IV iereof. The purpose of and the business to be transacted at any special meeting of the
Bourd of Directars.shall be specilied in the notice or waiver ol motice of such meeting,

{h Waiver of Notice. Wht.nwcr any notice whatever is rc.qnucd 1o be given
undler the provisions of the WNCL or wnder the provisions of the Articles ol Incorparation or
Bylaws ol the cdrporation, a waiver thereof in writing, signed at any time by the person or
persons cutitied to sneh notice, shall be deemed cquivqicnl to the giving al’ such nolice. The
atiendance of a directar at a meeting shall constitutc a waiver of notice ol such meeting, except
where a director attends the mu,lmg for the express purpose of objecting o the transaction of
any business hecanse the mecting is not lawfirlly calted or conviened.

Seetion 12, Onomm. ™ A majority of the number ol Directors then in office shall
© constinue a pronnn fur (he transaction of business at any mecting of the Board of Dircctors, but
i fess than such majoriny is present at a mecting, a majority of the Dircctors present may dd_]{)‘lll n
the weeting from time fo time without lirther nofice.

. Section 13, Manner of Acting. The act of a majority of the Directors present al a

mecting at which 4 quarum is present shall be the act of the Board of Dircctors, unless the uct of
a greater pumber is required by the WNCL, or the Articles of inmrpomnon or Bylaws of the
corporation.

Scction 4. Action by Written Consent of Dircetars. Any action required by the
Articles uf Incorporation or Bylaws of the corporation, or any provision ol the WNCL. to be
tuken al a mecting, or any other action which may be taken at a meeting, may be taken without a
meeting if i consenl in writing selting forth the action so taken shatl be signed hy all of the
Directors entitled to vote with respeet 1o the subject matter thereof, $uch consent shall have the
sume {oree and effect gs a nmanimogs vote of the Board of Diréctors taken at a meeting, '

Section 15, Presumption of Assent. A director of the corporation who is present
at d mu.luu, of the Bourd of Directors, or a committee thereof, at which action on any corporatc
matter is taken shali be presnimed to have assented o the action. taken unless such director's
dissent shall be entered i the minutes ol the mecting or wiless such director shall lile a written
digsent ta snch action with the persan acting as the Sceretary ol the mecting before the
adjoumment thereol or shall forward such dissent by registered mail to -the Sceretary of the
corporation immediately after the adjowrnment of the meeting, Such right to dissent .&.lml! not
apply to a director who voted in favor of such action.

Section _16. Compensation.  Directors of the corporation shall uot reccive
compensation for serving as Directors or for providing other personal serviees to the corporation.
However, Directors may receive reimburseiment for reasonable éxpenses imcurred in conneetion
with corporate matters, provided that such reimbursement is auiharived by the Boawd of

" Directors.
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ection I7. C ommitices.

{a) Excadive and_Other Commitices. The Board of Directors by resolution
muly ereate an excentive commitiee or one or more other committees, cach consisting of three or
mare Direclors desiznated by the Board ol Directors, having such powers and dutics, not
meonsistent with snbsection (b) hereof or any existing delegation of powers to 2 conunittee of
Directors, as may be provided in the resolution ereating siich commitiee as initially adopied or as
Brercalter supplemented or amended by finther resolution adopted by similar vote. The Board ol
Dircetors may also designate persons who are not Dircctors to serve as non-voling members of
oy such committee with the exception of the Tixeentive Commitiee. Additionally, the exeentive
vennmittee shall have and may exercise, when the Board of Dircctors is not in session, all of the
powers of the Board of Directors in the management of the husmess and affairs of the

corporation.

(b} Nondelegable Powers; Alternative Members; Rules of Commitices. No
comunittee of Directors shall be empowered (o act in lieu of the endire Board of Dircctors in
respect to clection of officers or the filling of vacancies on the Board or on committees of
Pnrectors ereated pursuant to this Section 17. All members ol the Board of Directors who are not
members ol a given conmmitiee shali be alternate members of such committee and may take the
place of any absent member or members af any meeting of such committee, upon request of the
Presudent or the chairman of such meeting. Bach committee of Directors shall fix its own niles-
gnvaming the cotiduct of its activities, not inconsistent with rules promulgated by the Board of
Directars, aud shall muke such reports to the Board of Directors of its activitics as the Board may
reeguest.

Section 8. Conllict of Interest.

fa) Ench director shall disclose to_the Board of Dircctors any duality al
imerest or possible conllict of interest whenever the iality or conflict pertains to a matter being
considered by the Boird.,

(b} Anydirector having duality of mterest or conflict of interest on any matter
shall abstam from voting on the matter and shall not be counted in deternining the quonm for
iiie vole on the matter. In addition, he or she shall not use his or her personal milnence on the
matter, but may bricily state his or her position on the matter and may answer pertinent questions
fromm other Directors since his or her knowledge may be of great assistance.

{c) "Ihe minutes ol the meeting involving any such situation shall reflect that a
disclosure was male, the abstention from voting, and the cplomm sitiuation.

{d) I a director is uncertain as to whether he or she has a duality or <.onﬂ|c1 of
inicrest which requires abstention, or if a dircctor asserts that another direetor has such g duality
or conflict, the Board. by majorily vote of those present other thm the director having the
possible conflict, shali decide whether '1bstentmn is required. 1fso, the director will be dcuncd

to have abstainal,

ARTICLE IV
Methods of Giving Notice
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Notice of any anmial or special mecting of Dircctors, mnd any ofher notice
eequired to be given under these Bylaws or the WNCL, may be communicated in person, by
inicphone, (elegraph, teletype, Tacsimile or other form of wire or wireless comnmumicali on, or by
nunl or private carrier, and, if these forms of personal otice are impracticable, notice may be
cosnmunicated by a newspaper of general cirenlation in the arcy where published, or by radio,
lelevision or other form of public broadeast communication. Ol nolice is effective when
commuimicaied. Written notice is effective at the carfiest of the following: :

{ :i)_ When received.

(b} Wlen deposited in the U.S. mail, il maifed postpaid and correctly
andressed. '

(c) On the date shown ow the returu receipt, if sent by registered or certified
mail, retarn receipt requested, and the receipt is signed by or on behatf of the addressce.

ARTICLE V
Officers

Section 1. Nogmber. The principal officers of the corporation shall be o President,
o or more Vice Presidents (the immber thereof to be determined by the Board of Directors), a
Seeretary, and a Treasurer, cach of whom shall be elected by the Board of Directors. The Board
oi Directors may elect such other officers and assistant officers and agents as may be deemed
necessary. The same mdividnal may simultanconsly hold more than one office. OlTicers shali
Fr miemibers of the Board of Directors. :

Section_2. Biection and Term of Office. “The officers of the cofporation shall be
vieeled anmially by the Board of Divectors at its-anmal meeting. 11 the election of officers shail
tof be held-at such meeting, such clection shall be held-as soon therealter as conveniently may
te. Each officer shall hold ollice trom the close of the annual meeting for a tenn of one year, or
mntil a qualified suceessor is clected upon expiration of the term of that olticer, or mntil that
officer’s death, or until that officer shall resign or shall have been removed in the mmmer
freranafter provided. '

seetion 3. Remwoval. Any officer or agent elected or appointed hy the Board ol
Directors may be removed by the Board of Directors, whenever in its jadgment the hest interests
ol ihe corporation will be served thereby, but snch removal shall be without prequdiee to the
comtract rights, i any, of the person so removed. Election or appointment shatl not of itself
create contract rights. :

Seetion 4. Vacancics. A vacaney i any office-because of denth. vesignation,
removal, disqualilication or otherwise, may be filled by the Board of Directors (or the unexpired
portion of the term. : '

Scetion 3. The President. The President shall be the principal execntive officer o
the horpomlion andh, subject to the control of the Board of Divectors, shall in general supervise
and control all of the business and affairs ofthe corporation. The President shall, when present,
preside at afl meetings of the Board of Directors. The President shall have authority, subjeci to
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such rules as may be preseribed by the Board of Directors, {o appoind such agents and employees
ol the corporation as he or she shall deem necessary, {0 presenbe their powers, duties and
compengation, and to Jelegate authority 1o them, Such agents and employees shall liold olfice at
the discretion ol the President. In general, the President shall perform all dutics incident to (1 tat
office, and such viher Jutics as may be preseribed by the Board of Directors from time 1o time.

Scection 6. The Viee Presitlents. fn the shsence of the President. or in thie event of
the President's death. inability or refusal to aet, the Vice President {or in the event there be more
than one Vice President, the Lixeentive Viee President, or i one shall not have been desi enated,
the Vice President with longest service in that olfice} shall perforn the duties of the President,
and when so acting shall have all the powers of and be subject to all the restrictions upon the
President.  Any Viee President shall perfarm such ofher ditics as from time to time may be
assigned by the Presivent or by the Bourd of Directors.  Vice Presidents may by their clection
have charge and supervision of designated portions of the corporation's affairs.

Scetion 7. The Seeretary. The Seeretary shall: {a) keep the minutes of the Board
of Directors' meetings in one or more books provided for that purpose; (b) see that all notices are
duly given in accordance with the provisions of these Bylaws or as required by the WNCL; (c)
be custadian of the corporate records and of the seal of the corporation if-one is authorized by Ihe
Bouard of Direetors, in which cage the Scerctary shall sce that the scal of the curporation is
affixed to all documents the exeeution ol which on behalf of the corporation under its seal is duly

-anthorized: and (d} in general perform all duties incident to the office of Secretary and sach other

duties as from fime to lime way be assigned by the President or by the Board of Directors.

Scetion 8. The Treasurer.. 1M required by the Board of Directars, the 'lrwqurcr
shall give a bond for ihe faithfil dlst,hdl‘"(, of his dntics in such ‘sim and with such surety or
suretics as the Board of Directors shall détermine. The Treasurer shatl: (a) have the oversight
responsibility for all Tunds and securities of the corporation, and for moneys due and payable to
the carporation from any source whatsoever, including the deposit of such moneys in the nanre
of the corporation in such hanks, trust companies or other depositories as shall be selected in
accordance with the provi‘;iont; of these Bylaws; and (b) in general perform all of the dutics
cident 1o the office of Treasurer and such other dutics as [rom time to time may be assigned by
the President or by the Board of Dnu.lors

@Ligi_l_ﬂ._ Other Assistants and Acting Officers. The Board of Dircctors shall
have the power Lo apprint any person (o act as assistant to any officer, or to perform the dutics of
such officer whenever for any reason it is impracticable for such officer to act personally, and
such assistant or actiry officer so appointed by the Board of Dircetors shall have the power to

perform all the dutics al' the office {o Ywhich such persan is so appointed (o be assistant, or as to

which such person is so appointed to acl, exeept as sm.h power may otherwise be defined or
restricled by the Board of Dncclors

Section 19._Addifional Olficers. Any additional officer not specilied above shall
have only such wuhority, duties and rusponmbmttes as shall be specifically anthorized and
designated hv the Board of Dircctors.
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secetion 11, Conmpensation.  Officers of the corporation shall net receive
compensation for scrving as officers or for providing elher personal services to the corporation.
[lowever. officers may receive reimbirsement for reasonable cxpenscs inaured in connection
with corporate matters, provided that such reimbursement is antherized by the Bowd of

Dircctors.

ARTICLIE Vi
Indemmnilication

sScetion 1. Mandatory _Indemnification.  The corporation shall, to the fillest
extent permilted or regquired by Sections 181.0871 ta 181.088Y, inchusive, of the WNCL..
mchiding any amewdizents thereto (but in the case of any such amendment, only to the cextent
such amendment permits or requires the corporation to provide broader indemmification rights
than prior to such amcndment), indemnify its Dircctors and Officers against any and all
Liabilitics, md advance any and all reasonable Expensces, incurred thereby in mmy Proceeding to -
which any Director or Officer is a Parly becimise such Director or Officer is a Director or Officer

"ol the corporation. The corporation may indemnify its employees and-anthorized agents, acling

within the scope of their dutics as such, to the same extent as Dircetors or Officers hercunder.
The rights to indemnitieation granted hereimder shall not be deemed exchisive of any other
rights to indenmification against Liabilities or the advancement of Expenses whicli such Dircctor
or Officer may be entitled under any written agreement, board resolution, e WNCL or
atherwise.  All cupilalized terms used in this Article VI and not otherwise defined herein shali
have the meaniing set forth in Section (81.0871 of the WNCLL

Section 2. Permissive Supplementary Benefits. The Corporation 1i1zxy, bnt shall
not be required to, supplement the foregoing right fo indemnification against Liabilitics and
advincement ol Expenses under Scetion | of this Article by (a) the purchase of insnrance on
behalf of amy one or more of such Directors, Officers, employces or agents, whether or not the
corporation would be obligated ta indemnify or advance Expenses to sich Director, Officer,
cmployee or agent nnder Section | of this Article, and {b) entering into individual or graup
indemnification agreements with any one or more of such Dircctors or Officers.

Scefion 3. Private i‘mtm]dlionq Notwithstanding the foregding, whencever the
corporation is i private foundation as defined in LR.C. Scction 509(a); it shall not make any
indemntilication which would give risc (0 a penalty excise tax under LR.C. Chapter 42.

ARTICLE VH
Fiscal Year

‘The fiscal year of the corporation shall end on the last day of June in cach year.

ARTICLE VIII.
Seal

The corporation has no corporate scul.
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ARTICLEIX
Corporate Acts, Loans, and Deposits

section 1. Corporate Acts. Each officer shall have anthority (o sigp, execute and
acknowledge on hehalf of the corporation, all. decds, ‘morigages, bonds, stock certificates.
contraets, feases. reports. and alf other docoments or instruments neeessary or proper {o he
eXeenicd m the conrse of the carporation's regilar business, or which shall be mithorized by
resohition of the Board of Directors. Except as otherwise provided by the WNCL or directed by
the Board of Dircctors, the President may anthorize in writing any officer or agent of the
corporation (o sign, excenie and acknowledge such doénments and instruments in bis. or her
place and stead.  The Seeretary of the corporation is mstharized and cmpowered 1o sign in
attestation all documents so signed, and to certify and issne copies of any such document and of
any resolution adepted by the Boand of Directors of the comporation, provided, however, that an
attestation i not required 1o cnable a document {o be an act of the corporation.

Seetion 2. Loans. No moneys shall be borrowed on behalf of the corporation and
no evidences of snch indebledness shall be issued in its name unless authorized by a resolution of
the Board of Directors. Such authority may be general or confined to specific instances.

Section 3. Deposits. ARl funds of the corporation, rot otherwise employed, shall
be depositud fron time to time to the credit of the corporatian in such banks, investment firms or
other depositories as the Board of Directors may sclect.

ARTICLE X
Amendmenis

o Scetion 1. By the Dircctors. Thesc Bylaws may be altered, amended or repealed
and new Bylaws may be adopted by the Board of Directors at any regular or special meeting
thereof. ‘ .

Seetion 2. Implied Amendments. Any action taken or authorized by the Board of
[Yirectors which wonld be inconsistent with the Bylaws then in effect but is taken or authorized
by affirmative vole of net less than the number of Directors required to amend the Bylaws so that
the Bylaws wonld be consistent with such action, shall be given the same effect as though the
Bylaws had been temporarily amended or suspended so far, but only so far, as is neeessary 1o

_ permit the specific actinn so taken ar authorized.
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Certilied o tme and correct copy of the Bylaws adopted on the 15th day of March,
2007 by the Board o' Directors of The Milwmikee Seicnce Education Consortium, Inc.

~
_ /)L@vee-CQ Qf@a Le

: - [ -
Pt Name:_ 77 oo 7. ficz:gﬁ’u
Its: Scerctary
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Order/Inv§ U261438

Date: 08/23/05 Ky

THANK YOU FOR YOUR DRDER! YOUR CHARGES ARE AS FOLLOWS:

Y

CORFORATIONS DIVISION

REQUESTING PARTY REFERENCE NUMBER _
' R , Disbursem=nt: 70.00.
QUARLES & BRADY Amount Paids
11 E WISCONSIN AVE " Shipping:
MILWAUKEE, WI 53202 FAX:
- Search: 20.00
Filing: :
: Copies!
Attn: CINDY VICK _ _
Total Amount: 90.00.
CERTIFIED TO THE EXACT NAME SHOWN ONLY 1| SPECIAL INSTRUCTIONS
MILWAUKEE SCIENCE EDUCATION. CONSORTIUM, CERTIFIED CHARTER
INC. THE : . DOCUMENTS
- CERTIFICATE OF STATUS
EXPEDITE
FEDEX: 0532-0£87-0
<fﬂnmomnon -

W1 DEPT CF FINANCIAL INSTITUTIONE, DIV OF CORP & CONSUMER 3RVCE

5

. WE REPORT THE FOLLOWING AS OF;

SEE ATTACHED CERTIFICATE/CCPIES

BY:

K wIil TAMS

FAX

DANE COUNTY TITLE GO., {NC.
901 SOUTH WHITNEY WAY

: Hi?ﬁg‘ﬁ NmowL ‘ MADISON, W1 53711
ﬁ;i‘ ggégé RS, TELEPHONE 608-271-2800
N ASSORON

B0Q-626-9735
508-271-8862

/—

- DANE COUNTY
\ "m‘“‘ﬂ”ﬁ’éﬁ‘ﬁ'ﬂl

N




DOM | . : United States of America

180181 185 '
(1 - State of Wisconsin

DEPARTMENT OF FINANCIAL INSTITUTIONS

To All to Whom These Present Shall Come, Greeting:

L, RAY ALLEN, Deputy Administrator, Division of Corporatc & Consumer Services, Department of
Financial Institutions do hereby certify that

THE MILWAU'KEE SCIENCE EDUCATION CONSORTIUM, INC.

isa domesnc corporahon or a domestic limited liability company organized under the laws of this state and that
its date of incorporation or organization is J ANUARY 20, 1999

,;C B ¢ ﬁlrﬂ:uer certify that said corporatxon or iumted Liability company has, within its most recently completed
: tt year, filed an annual report required under ss. 180.1622, 180.1921, 181. 1622, or 181 012{} Wis. Stats.,
that it has not ﬁled articles of dissolution.

IN TESTIMONY WHEREOF, I have
hereunto set my hand and affixed the official seal
of the Department on June 24, 2005.

Q

RAY ALLEN, Deputy Administrator
Division of Corporate & Consumer Services

Deparzgf‘imild Institutions
N

Effective July 1, 1996, the Department of Financial Institutions assumed the functions previously performed by
the Corporations Division of the Secretary of State and is the successor custodian of corporate records formerly
held by the Secretary of State.

C




DFUCORP/38  United States of America
_( ICORD 2/00
D : | - State of Wisconsin

DEP'ARTME_NT OF FINANCIAL INSTITUTIONS

To All 10 Whom These Presents Shail Come, Greeting:

I, RAY ALLEN, Deputy Administrator, Division of Corporate & Consumer Services, Department of
Financial Institutions, do hereby certify that the annexed copy has been compared by me with the record on file
in thie Corporation Section of the Division of Corporate & Consumer Services of'this department and that the
same is a true copy thereof and the whole of such record; and that I am the legal custodian of said record, and

“that this certification is in due form. : '

3

IN TESTIMONY WHEREOF, I have
hereunto set my hand and affixed the official seal
of the Department,

‘RAY ALLEN, Deputy Administrator

Division of Corporate & Consumer Services
Department of Financ_ial Institutions

DATE: JUN 24 286 | Bypotu. W

@ ctive July 1, 1996, the Department of Financial Institutions assumed the functions previously perfonn;ed by
" +-Corporations Division of the Sectetary of State and is the successor custodian of corporate records formerly
—idld by the Secretary of State, : ' ' .



St

_JAN 2B '99 13:59 FR

JAN 2 0193
" WIS%%?SIN ARTICLES OFINCORPORATION -
THE MILWAUKEE SCIENCE E%!;JCAHON CONSORTITM, INC. .' 3 5 E&
TRy 1
The undcrﬂgned,amhn'al person of the agcofqglnem(la)ymsornmw m = ;‘f 4
these Amdes of Incorpoz-atmn for he purpose of fonnmg a nonstock corporation puxsu:m tot’hq; : %; ‘
anthority and provis:ons of Chnptcr 181 of the Wisconsin Statutes: _ & . ‘ :‘%

RECEIVED

ARTICLE 1
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ARTICLE 1]

FE N

, Purposes
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orovisions of any futurc Usited States Internal Revenue Law.
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Section 2. No substantla! part of the activities of the corporation shall consist in ca:rymg on_ k

T pmpaganda or otherwise aftempting to influence legistation, unless by appropnaxc electxon | grcalﬁ'

part is permitted without jeopardizing the corporatxon s exempuon under IR.C. Section 501{c)(3)-

The corporation shall neither parncxpatc in, nor intervese in, any political campaign on behalf of (or.

in opposition to} any candidate for public office, mclndmg thc pubhshmg or dzstnbunon of any
statements. ) "

Section 3. No part of the net caraings or net income of the corporation shall innre 1o the

 benefit of any private individual or officer or director of the corporation; provided, however, that

such a person may receivé reasonable _compcnsaﬁon ‘for personal services rendered, oF

_ ceymbursement for reasonable expenses incurred, which are ﬁmsary to-carrying out ﬁ:e exempt
pu:poses of the corpurauon. | |

Section 4 Not'mthstandmg aqy other pmwmon of thtsc Articles of Incoxponnon, tlxc

corporation shall not carry on any ‘other,activities not pcrmxtted to be carricd on by a corporation

exempt from federal income tax under LR.C. Section 501{c)3) or by a corporation conm‘buu_ons 10

" which are deduchblc under LR.C. Section 170(&:)(2).

Section . Whenever the corpomuon is a privaic foumdahon as defined in LR.C, Section

509(a) the income of tlw corporation shall be distributed at such time and in such mmmer as not to

subject it to tax under LR.C. Section.4942 and ‘the co:pgr'alion shall ‘not engage in any act of
s‘-lf—dwlmg, of retain any. excess business holdings, or -make any taxzhle expcndlmras as defined in
LR, Sections 4941(d), 4943(c) and 4945(d), respectively, or make any iavestmeats in such manner

as to subject it to tax under LR.C. Section 4944; or make any mdummﬁmhon which would giverise -

to apenaity excise tax under LR. C.Chnpmr42.

QRMEE\42?6700.1 ) 2
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ARTICLELV

Members
The corporation shall have no mcrﬁbm.
ARTICLEV
Section 1. The affairs of the cmpcrz.zﬁon shall be managed by ltsBoard of Diretors, whmh
'shall consist of éuch number of persons as shall be fixed by the E;ylaws from time to time, but shall
not be less than the nwnber of duectors required by ﬁc'lWimbnsiﬁ I&ons_toc;k. Corporation L;lw,

which at the time of execntion of these Articles is three (3). The terms of office, qualifications and

method of election of the directors shall be as specified in the Bylaws.

~

Seetion 2. The mumber of directors constituting the initial Board 6f Directors shall be seven

(7). The names and addrcsses of the initial directors are:

T. Mmhacl Bo]ger I1D. .
President and CEO

Medical College of Wisconsin

8701 Watertown Plank Road
Milwaukee WI 53226

Dr. Anthea Bojar

Dean, Coliege of Education
Cardinal Stritch College
6801 North Yates Road
Milwaukee WI 53217

Gary P. Grunan, President -
Grucon Corporation *

101 West Pleasant Street, Suite 104

Milwankee WI 53202

Mr. Randy Mytick
President

. North Milwaukee State Bank
1620 West Wells Street
Milwankee W1 53233

QEIXKEV42TE700.1

Dr. Diana Brigham Beaudoin _

.Vice President for Academic & Student Affairs |

Mount Mary Collcge
2900 North Menoinonee River Pakaay
Milvaukee W1 53222

' Dr. Mary Hoy

Dean, School of Education
Marquette University

P.Q. Box 1881

Milwaukes WI 53201-1881"

Dr. Kathleen O'Brien
Academic Dean
Alverno College

3401 South 39th Street
Milvankee WI 53215
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ARTICLE VI
These Articles of Incorporation may be amended by the-directors of the corporation by such

vote as may at the-time be required by the Wisconsﬁ: Nonstock Corporation Law, provided that no

amendment shall substantially change the original purposes of the corporation.

ARTICLE VI |
Dissoluty
In the evunt of the ﬁissoh_nion of the corporation, the Board of Directors shall, after paying
or making provision for the payﬁ'té:nt of all of the liabilitics of the ;:orpora!:ion, disﬁ%hute all of the
assets of the; corporation exclu'sfvcly for purposes substantially similar 1o those of the coxporatic.m
to one or n‘x_é)rc_prgan'izaﬁons them dmnbed in I:R.C. Secﬁons 170{c)(2), -50.1((:}(."3), 2655(;1)(2) and
2522(a)}2) I;;'wi_ng'purpos_es substantially similir-to those of the corporation (except that no private

foundation as defined by LR.C. Section '5_09[a) shall be a recipient) or to onc 6r more inits or

agencies of federal, state or local government to be used exclusively for pﬁblic purposes, as the

‘Board of Directors éhall d_gixmninc. Anyof such acsets not so distributed shall be distributed to one

" or more of such organizations as detormined by the Circuit Court of the county in which the

principal office of the corporation is then located,
ARTICLE VIII
inet ce; Registered A

The mailing address and county of the principal office of the corporation is clo I_awdock,

_ Ine., 411 Bast Wisconsin Avenue, Milwaukes, Wiscorisin 53202-4407. The name and street address

QEMKEY4276700.1 ' . ) F.4
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hg'  of the nitial Registesid Agent o meh@mmm&hwmﬁﬁhi\‘

Smtc 2550 Milwaukec, Wisconsin: 53202—4497

ARTICLE IX
- m

'I‘hcnamnandaddzmofthemwxpomtmlsAchuC.Katayama,ﬂlEas.tW‘

Avenne, Milwavkes, Wissonsin 53202—44_97.

.Executed this 20th day of January, 1999.

k] _j«

N

A.lyccc. Katayama
Quarles & Brady i(»

411 East Wisconsin-Avenue
Milwaukes, Wisconsin 53202-4497

(“ |
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Milwaukee Science Education Consortium, Inc.
Board of Directors

T. Michael Bolger, JD, Board President
President and CEO _
Medical College of Wisconsin
Length of Service: eight years
Area of expertise: Law, Fund Devejopment

Anthea Bojar, PhD, Board Vice President
Dean, College of Education

Cardinai Stritch University

Length of Service : eight years:

Area of experiise : Education

Tom Brophy, Board Secretary/Treasurer

Director, Community Relations

Medical Coliege of Wisconsin

Length of Service : eight years _ .

Area of Expertise; Community resources, non — profit management

Gary Grunau

Senior Vice President, Regional Manager
GPDIGilbane ’
gerungu@epd. gilbaneco.com

Length of Service: eight years

Area of expertise: Facilities

Bill Henk, E4d.D
Dean
Marquette University

-8chool of Education
bill. henk@marquette edu
Length of Service : three years
Area of Expertise : Education '

Angela Jackson
Parent Representative _
Length of Service : three years

Kathleen O’Brien, PhD

Vice President for Academic Affairs
Alvermno College

Length of Service : eight years

Area of expertise : Education

William L. Randall
Chairman — Emeritus
U. S. Bank :
Length of Service: eight years
- Area of expertise: Finance, Fund Development

Last Update: 8/29£2007 . 1



Milwaukee Science Education Consortium, Inc.

Board of Directors
Eileen Schwalbach .
Vice President for Academic and Student Affairs
Mount Mary College
Length of Service : five years

Area of Expertise : Education

Jolin Kolander .

Vice President of Academic Affairs
Wisconsin Lutheran College
Joined Board 3/07

Area of Expertise: Education

Corey Smith

Owner

ABM Property Management
Joined Board 3/07

Area of Expertise: Facilities

Last Update: 8/20/2007 . 2
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. . Mission _ _

Our staff will deliver a research-based curriculum, integrating science,
math and technology throughout, to engage our students and meet their
individual néeds. We will work in partnership with our families and others

in the community to facilitate the success of our students,

Vision
To be the best K4 —12 school in the region: a school that educates the
whole student, focuses on science, math and technology and graduates
students prepared to excel in higher education and science related
careers

Our Guiding Principlés
C L ‘ » Relentless pursuit of success for all students
» Encouragement of students to prepare for meaningful
careers, particularly in sci.ence, and to be able to apply
scientific concepts in their five
¢ Clear egpectations folr personai, professional accountability
for staff and shared {eadership within the schoo!
 GCommitment to professional development to facilitate quality
in the classroom and to fc‘)liow best practices in science
education’
» Engagement of the whole family of the student in diverse
learning community |
( « Partnership with the Board of Directors and others in the

community to achieve mission and goals

Page2 -
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Staff Non — Negotiables

»  MAS* staff will treat students, parents and fellow staff respectfully -

| at all times.

= MAS staff will'create a positive .iearning‘ environment, free of
negative verbal and phy‘sical interéctions.

» "MAS staff will exhibit professional behavior at all times.

*  MAS staff will participate fully in professional development
activities. |

= MAS feachers will use the complete cycle of instruction —fully
planning lessons with c!ear objectives, assessiﬁg student learning
aﬁd modifying as nécessary.

» MAS staff members will participate in assigned duties each day as
directed. |

» MAS staff will ensure that students are fully supervised at all times.

» MAS staff will enforce thé uniform code.

= MAS staff will ensure that all students have hall passes when they

are out of the classroom.

* At all times in this decument, "MAS” refers 1o the Milwaukee Science Education Consertium, d/b/a Milwatkee
Academy of Science. .

Page 3
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Arrival :

instructional staff must arrive no later than 7:30 a.m. In the elementary school, no later

* than 8 a.m. in the high school,

e Teachers must sign in at the front desk upon arrival in the morning.

» Teachers must<all the Business Manager at extension 1132 if they-will be late, for any
reason,

» Staff must be at their assigned spots during arrival.

Assemblies
» Teachers are to be with their class unless an assembly is held during a specials time.

Attendance Procedures

« Teachers must take student attendance electronically each day.

 Allattendance must be entered daily no later than 8:15 a.m. for elementary school. High

' school staff must take period attendance.

s After 810 a.m,, all elementary students must report to the Student Information Manager, in
the office, to sign in. SIM will make necessary changes to attendance.

¢ Al parent phone calls, notes, and other documents regarding attendance must be forwarded
to the SIM office.

» Guest teacher folders must include a paper copy of the class roster, provided by the SIM, for
attendance purposes. The SIM will input the paper copy collected from the guest teacher.

.Breaks '
Full time hourly staff are entitled to two fifteen minute breaks during the day. Breaks may not be

“taken in the work areas of other employees.

Breakfast :

« Breakfast will be delivered to the elementary classrooms by 7:45 a.m.

» Breakfast will be served in the elementary ¢lassroom nolater than 8:00 am.

o Teachers must supervise the distribution of breakfast, and record participating students
accurately per Business Manager's direction.

s Trash and breakfast will be placed in the hall for pickup.

Cell Phone Use :

Employees are prohibited from using cell phones during instructional time in classrooms or at
times they are responsible for supervising students. Hourly employees may only use their cel!
phones during their breaks or lunch.

Child Abuse/Neglect

ALL MAS staff members are mandated reporters of child abuse or neglect. If abuse or

neglect is suspected, It is the responsibifity of each staﬂ' member to report it to the proper

authorities,

The first staff member fo whom the child discloses the abuse is the mandated reporter.

Staff members must always. document suspected abuse/neglect and action taken to report fo
authorities.

If the abuse is questionable or if staff member is unsure of procedure, the Student Support
Manager may be used as an informational resource. However, the staff member remains the
mandated reporter,

- Abuse/neglect must be reported to:

Bureau of Milwaukee Child Welfare (BMCW)

414/220-SAFE (7233)

Page 4
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Children, Non-enrolled

Employees may not bring, invite or allow to be brought, non-enrolled children {under the age of
18) to work during hours when school is in session and on contracted work days even if students
are not present. The school is not able to accept the liability issues associated with non-enrolled
students. Furthermore, when an employee is at the workplace, the primary focus must be on.the
students enrolled at our school and on the employee’s job duties.

Former students may come and visit the'échool on limited occasions. Their visit must be pre-
approved by President or Principal. Student visits must be limited in durat:on. in order to maintain
an academic focus in the classroom.

Children, Employee’s enrolled at MAS
Children of employees, whe meet the criteria, are welcome to enroll at MAS. Chlldren will not,

" however, be asslgned to the room in which their parent/guardlan is a feacher. In addition, any

child who resides with an employee, whether lawifully related or not, will not be enrolled in that -
employee's classroom. Employees are expected to disclose such felat:onshlps upon stch child’s
enrollment or assignment to a classroom. .

Classroom Rewards
We recognize that our children respond well to external and tangible rewards. However, we

discourage the use of food and!or candy as rewards. Alternatives to food and candy include:
« Stickers

Pencils

Erasers

Treasures from the Dollar Store

Special notes to send home

Special Privilege

LN B BN BN ]

Classroom Supplies
e Classroom supplies are available through lead teachers.
= Teachers may not remove supplies from the office area.

.- COMPUTERS AND TECHNOLOGY

Computer and Internet Usage Policies

Computers that belong to the Milwaukee Academy of Science are intended for MAS ~ rejated,

professional use and development. These remain property of the Milwaukee Academy of
Science, not the individual employee, and must bé returned to the school upon dismissal or
resignation. The MAS Intranet and the World Wide Internet are an extension of the computer and

" are, therefore, included as a support tool. The use of this equipment is a privilege and not a right.

The useris expected to adhere fo high personal and social standards when using these
tools. .

" o There are two basic types of computers at Milwaukee Academy of Science—student
machines(desktop & laptop) and staff issued machines. Students are not authorized to
use staff laptops.

¢ In orderto secure information, staff must "lock” their computers wheneft unattended.

» Allfaculty and staff have personal accounts and logins. No.employee of Milwaukee
Academy of Science is allowed to share his or her account or password.

+ Do notwrite down passwords for easy reference.

» Do not leave aceessible any list that contains student account names and passwords.

Page 5
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» E-mail received and sent, and web sites reviewed from MAS -computers are not
necessarily private and are subject to review by MAS administration. )

* All employees are required to read and adopt The Acceptable Use Policy &
Technology Usage Agreement :
{Appendix C). Teachiers will receive a copy with the handbook and sign an agreement
document during in-service at the beginning of each, school year. Ali other staff will
receive this document and sign when given passwords, ' :

Computer Lab and Classroom Computer Rules

. Computer iab & laptop cart reservations are made online using Outiook Shared Calendar.

Before taking your students to the computer iab to do an assignment, you must first take your

class to the computer iab for orientation. The purpose of the lab orientation is to teach students

appropriate lab behavior, Teachers should treat the computer iab iike their own classrooms.

¢ Teachers will use this lab orientation time to teach procedures for appropriately entering and
exiting the lab, ) '

*  Teachers will review lab rules while getting all students logged on to the computers

+ Teachers will assign students to computers and keep a seating-chart for the lab

Lab Procedures:
= Students line up quietly outside the iab deor.
* Students enter the lab after their teacher and sit in seats assigned by the teacher.
» Students log off and sit quietly.
*Note, students are not shutting down the com puters.
» Students are excused to line up after teacher checks hardware and work area.
» Class will exit the iab quietly, teacher closes door.

Computer Rules
Students must use their own login names and passwords. They may not share accounts or
passwords.
All student computer use must be directly supervised by a staff member.
Food and drink are not allowed in tabs or near classroom computers.
Students may not modify or damage the computers or other hardware.
-Students should only visit websites that are related to the current assignment.
Students may not listen to music while working -on the computers.
Students may not send e-mail that is vulgar, intimidating, obscene, ar harassing.

*® & & o a

These rules must be posted next to the computers, taught to students and reinforced on a regular
basis. Students who break these rules wiil be subject to disciplinary action accarding fo the
school disciplinary code and procedures. .

Software Use and Policies ' } :
Software is copyrighted material. Milwaukee Acadeiny of Sclence uses only legally purchased
copies of any software, including SHAREWARE, programs that usually offer only a short period of

free trial usage. All software installed on school owned computers must be legally purchased.

» Staff who would like to add software must check with the Technology Department to ensure
that the proposed software is compatible with the school computers and operating systems.
s  Ali software added to the computers must be done only with the approvai of the Technology
Department. ' "
Technology Department maintains records of ali software and licenses for 'schoob-computers.
Software installed on school computers is not to be shared with others, even-computers
within the school. '

Page b
T.ast Tindate: 7/31/2007



Technology Integration

+ Teachers should plan activities for this designated time that will be meaningful and enhance
learing of current curriculurn,

» . Take time to plan your computer activities with the Librarian and Technology Specialist

« Teaching technology skills is the classroom teacher’s responsibility, teachers should mtegrate
mini-lessons with technology whenever possible

+ By the end of the year, Teachers should have documentation and student samples from
several units that integrate technology over the course of the year.

Conference Room Reservation
Conference room reservations are made online using Outlook Shared Calendar.

Cumcutum Materials and Classroom ltems

Teachers are held responsible for loss or damage to curricuium items and technology

items In thelr classrooms, due fo negligence or misuse.

« . Staff will be charged for misuse of classroom materials and curriculums beyond normal wear
and tear, for iost items, or for school property destroyed by students due to staff carelessness

or neglect .

Dismissal

Teachers are expected to work a professional work day, and may leave the building upon

completion of their daily duties.

» Teachers will be responsible for their class at dismissal time.

» Teachers will ensure that all their students are on the bus, or picked up before leaving the
building for the day.

If for any reason a teacher needs to leave early, he or she must inform their lead teacher to make

arrangements for proper coverage of the class.

Dress Code
MAS staff are expected to come fo work dressed professionaliy every day.
NG jeans.
Skirts or skorts must be of modest length (no more than 3" above the knee).
No halters, or bare midriffs.
No flip-flops, or thong-type sandals.
No shorts, sweaipants or sweatshirts.
. MAS t-shirts or sweatshirts with jeans may be worn on Wednesdays.
Physical Education staff may wear appropriate athletic apparel. No mesh shorts, f-shirts, or

cut-offs.
Wednesday is Spirit Day. MAS staff can wear jeans if they wear an MAS t-shirt or sweatshirt.

Wednesdays are not free dress days.

a & ¢ ¢ » v 9

During parent teacher conferences or other times when parents or guests are in the building, staff

. is expected to dress professionally.

Days when staff members attend field trips are not free dress days. If the trip is to an outdoor
Iocation or require physical activity, jeans are permitted. However, trips to museums, plays ete.
require that staff adhere to our dress.code as they represent our school.

Flevators
» Elevators can be used by staff, teachers, andfor parents.
s Children may use the elevator if aecompanied by an adult.

Emergency Procedure
A Code Red is declared when a situation emsts that threatens the safety of students and staff and

requires that they remain confined fo-the classroom.

Page 7
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An emergency in the building will be signaled by “Code Red” paged over the PA system.

»  Oniy the office can page a "Code Red."

When a Code Red has been declared, classroom teachers, aides and any staff members
supervising students should:

Close and lock the classroom door.

Make a list of all students not inthe classroom when a Code Red is declared.

Record the names of any students who enter the classroom after a Code Red is declared.
Mainiain order and keep students on task.

If directed to evacuate the classroom, take the attendance booklroster with you.

Do not atiempt to contact the office unless an emergency arises in yourclassroom or you
have pertinent information concerning the current emergency.

Employee Reprimands
Milwaukee Academy of Science employees are expected to comply with all ex.'stmg
policies and practices as they perform their job duties. Employees must also comply with
generally accepted standards of school and business behavior. The following list, while not
necessarily comprehensive, lists behaviors that will require immediate disciplinary action, up to
and including termination:

Abuse and mistreatment of students

Theft or unauthorized use, possession or removal of school records

Falsification of any school records, including time sheets or time cards

Unauthorized distribution, possession or use of alcohol or drugs on premises -

Fighting or engaging in threatening, disorderly or intimidating conduct ;

Using abusive or offensive language

Being discourteous to employees, students or visitors

Insubordination: failure or refusal to follow the instructions of an administrator, refusal to

accept a job assignment or direction or behaving in a disrespectful manner that would

undermine authority
. Creating or contributing to unsafe conditions :

Possession of a weapon on school grounds or while doing schoo] business

Unauthorized absence from work during working hours

Lottering, loafing or sleeping dunng working hours

Gambling on premises

Smoking on premises

{legal conduct of any kind

Dishonesty

Excessive tardiness or absenteeism or failure to call in as requnred

Negligent or destructive use of property

lllegal discrimination or harassment
" Misrepresentation of sick leave .

Violation of any company policy, contract or rule

Excessive gossip andfor rumor generation

End of Day Classroom Duties

»  Floors must be picked up and clear of debris each day.
s Trashcans must be inside the classroom door.

e Chairs must be stacked daily.

Page 8
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Eguipment Use .

Copy machines, fax machines, printers, l[aminators, etc. are not intended for personal use. Use of
these machines and associated materials (ink, paper, etc) are an expense for the Milwaukee
Academy of Science and employees may not use them for personal business.

Field Trips ,

Field trips are an integral part of our school program. However, all field trips must be
refevant to the curriculum and should be planned with clear understandmg of the learning
objectives for the trip.

Before scheduling a fleld trip, the following steps must be taken:
s Teachers must.complete the Field Trip form {see Appendix A) that must be approved by the
Principal or Academy Director. _
» Once approved, the trip must be put on the master calendar to avoid scheduling conflicts and
teachers can begin to schedule the details of the trip.
Teachers must obtain written permission from parents Jprior to any field trip,
Money must be collected to cover not only the fees for the trip but the-cost of the bus.
If students are unable to pay for the cost of the field trip please consult with the Business
Manager.
« Teachers should work with the Office Manager to secure a bus for field trips. Please make
sure to verify the availabllity and cost of the bus before sending permission slips home.
. Teachers must notify lunchroom staff if the field trip takes place during their.tunch period.
 Prior to Field Trips Teachers must discuss expectations for behavior with students,

Fire Drill

* When fire drill sounds, students stop work immediately.

* Teachers signal students to line up at the doar,

« Teacher takes attendance book and leads students towards designated exits.

¢ If a student is in the hall without an adult, teacher nearby will instruct student te join his or her

classroom.

Teachers will lead classes to far end of parking lot where the classes wrtl line up.

Teachers will take aftendance to-ensure all students are accounted for.

¢ When all clear signal is given, teachers wiif lead students back Into the bullding In an orderly
fashion.

Fitness Center

The Milwaukee Academy of Science Fltness Center is intended for the use of staff and students
only. Use of the Fitness Center by unauthorized persons will result in loss of privileges for the -
employee or student permitting an unauthorized person to enter. The F:tness Center is monitored
by security cameras, as well as by keycard access. .

* Staff members are permitted to use only the Fitness Center when they are in the high school

building - access to other parts of the building {other than the restrooms) by persons other than
the high school staff is prohibited.

All.employees or students using the Fitness Center must have a signed waiver on file. Students
must attend an orientation o the machines and must be supervised at all times in the Fitness
Center. Employees will not be granted access to the Fitness Center until they have read and
signed the waiver and attended an orlentation to the equipment. .

Employees are not permitted to use the Fitness Center during school hours. The Fitness Center
is reserved for the exclusive use of students during-school hours.

Hours: 6:00 a.m. —7:30 a.m. Monday through Friday
4:00 p.m. - 8 p.m. Monday thrqugh Friday
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8:00 a.m. — 6 p.m. Saturday and Sunday

Grading Policy _ .

The Milwaukee Academy of Science recognizes that all students learn at a different pace and in
different ways. In addition, we understand that our students need to experience success in a
variety of ways, in order to become high achieving students. To ensure that students are
assessed effectively, MAS has adopted an EMI grading system in the elementary schoal that
assesses students on their performance of a given skill or standard. Grades do not include
attendance measures and/or evaluation of classroom behavior. In addition, homework may
not be considered as more than 10% of a grade. :

Teachers develop their lesson plans based on the Wisconsin Model Academic Standards, on a
set of skills that have been developad by MAS, and on pre-assessments given in class. Teams
work together to create rubrics that are used to assess student work. Teachers should always
offer a variety of assignments that match the student's interest, learning style, readiness,
experience, and life situation. .

Students earn an "I" on work that does not meet the set criteria that demonstrates acquisition of -
the skill. Students are asked to re-work incomplete assignments (or given a different project)
until they hzve shown mastery. Students must be given multiple opportunities fo re-do work o a
mastery fevel. in this way, students leam that work must meet standards of quality and that
persistencz = rnegessary fo success.

Students wii £z an "M’ when they have turned in pieces of work that demonstrate mastery of
the skill or =tandard.

Students wiil earn an "E” if their work exceeds the expectations of the teachers and/or standards,

- Although the high school grz.aing scale uses traditional A, B, C, D and F measures, thesame
philosophy applies: lessons «:wsi be developed using Wisconsin state standards and pre- )
assessments of student kn+.iedaes, students must be given multiple opportunities to demonstrate
their knowledge, and teach... must offer a variety of assignments that match the student’s
interest, learning style, rea <5, experience, and life situation. Grades may not include
attendance or behavioral mezsures. In addition, homework can not constitute more than 10% of a
student's grade.

Grievances .

If an employee has a grievance with another employee, all attempts should be made to

resolve the grievance between the parties involved, without involving other parties. If the

issue cannot be resolved, the following procedure must be followed: .

" The complaint should first be taken to the immediate supervisor. If the issue is not resolved at
this level, it should be taken to the appropriate Principal.

« If grievances involve an employee’s immediate supervisor, the issue should be taken
immediately to the appropriate Principal,

e Ifthe issue is not resolved to the parties’ satisfaction, it may be brought to the Business
Manager or the President for resolution.

Guest Teacher - .

it is necessary for a guest teacher to take the place of a classroom teacher from time to time. To
facilitate learning and ensure a stable environment in the classroom, teachers must be
prepared for this potential at all tmes. Keep a bright yellow pocket folder with Guest Teacher
information in a visible place on your desk or desk area. This folder must be updated as changes
oceur in your schedule, class roster, or seating arrangement. Please make these updates as the
need occurs and check the folder for accuracy on a quarterly basis.

The Guest Teacher folder must contain the following information:
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Information sheet for Guest Teacher

Your schedule

Your classroom rules and procedures

Your seating chart :

Lesson plans for at least two days i
Discipline policy with time out sheets and discipline referral forms

School Phone List

Map of the school with emergency routes noted and procedures outlines for fire and tornado
drills. .

» "Guest Teacher End of the Day” response forms

Teachers may also be asked 1o evaluate substitutes.

Hallways

s Students will not be permitied out of class unless they have a pass.

» Allteachers must be in the doorway during common passing times.

» Teachers will write a pass when sending a child to the nurse, office, or another class
indicating teacher, destination, date and time of departure. -

« A second pass will be sent back with the returning student. :

House Meetings/Professional Development Times

Teachers will attend all house meetings scheduled by their house Lead Teacher.

House meeting time will be spent reviewing materials and planning activities intended to further
professional growth and student achievement.

Each teacher will attend house meetings as directed by Lead Teacher. Teachers will attend other -
professional development meetings as directed.

KeysiKey Cards

Key cards and classroom keys are the responsibility of the teachers and must be secured
" at all times.

e The technology team distributes Key cards. The Business Manager dlstnbutes keys.

. Students are not permitted to use key cards or office/classroom door keys.

Laminating Machine
Laminate film is very expensive. {se of the- machine must be approved by the Business Manager,
who will review material for relevancy and relationship to curriculum. Please be prudent about -
what you laminate. If you feel the laminator needs to be adjusted or repaired, please notify the
technoiogy team. If you wart personal instruction, please ask. The Iammatmg machine has three
important controls: thermometer, forward/reverse, and on/off.
Directions: _

Turn the laminator on and let it warm up to between 310-330 degrees (The red light will go off

when # is warmed up).

Only use the forward direction for the rollers and laminate.

Turn faminator off when finished.
Warnings:

Be Attentive, do not leave the laminator unattended.

Please leave all adjustments and repairs to the technology team.

Learning Environment
All MAS staff members are expected to uphold an “open door” policy and to ahide by the
components of a learning environment as established by the Milwaukee Academy of
Science.
4. Rules
2. Procedures
3. Expectations
4, Moming Mestings/Homebase meetlngs
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5. Character Education
6. Physical Environment
7. Interventions
8. Classroom Management

MAS teachers are expected to maintain a positive learning environment. To create this

environment, the use of procedures and ¢onsequences for inappropriate behavior is essential.

However, certain methods of discipline are never acceptable at MAS, including any disciplinary

practices that humiliate a student or involve physical contact. The follomng practices are not
appropriate: )

: Having a child stand in the corner facing the wall.

Having a child hold an object in front of them without moving.

Putting a child in the hall and closing and Jocking the classroom door.

Having a child write the same sentence, paragraph, or essay, muitiple times.

"Ribbing” students or calling students derogatory names. .

Speaking of a child’s abilities in a derogatory manner.

DA wN s

" Appropriate consequences may include:

1. Phone call home to parent

2. Time out :

3. - .Essaydescribing why behavior is undesirable and how the child pians to change the
behavior .

4 - Cammunity Service

5 Time Exchange (lunch or after school tlme spent teacher)

if you are unable 1o think of an appropriate consequence, please talk to your administrator or lead
teacher.

Teachers must mamtam the classroom environment and hallways in a clean, orderly

fashion.

»  Student work must be displayed inside and outside of the classroom, and must be changed

- ona regular basis,

» Classroom teachers must develop classroom procedures and pubhsh them in the guest
teacher folder. A copy must aiso be given to the lead teacher.

*  Any damaged or defaced copies of the classroom ruleslprocedures must be removed and
replaced immediately.

» (Classroom teachers must provide the Chl]d 5 home with a complete copy of the classroom
rules and procedures.

Leaving the Building during student days

We recognize that at times staff members leave the building during the school day and at
appropriate times. However, in the event of a parent visit, student.concern or other issue,
knowing that the staff member has left the building is essential. As such, if staff members leave
the building please note the following:

The staff member mus-t sign out when leaving the premises during a day when students are
present, noting the time they leave the building. The sign out book is located at the front desk.

The staff member must sign back in and record the time they return to the building

On non student contract days, staff members must return‘at a time designated by their respective
principal or other administrator if the principal is not availabie. .

Management Signals
The zero noise signal will be utilized and understood by all staff, teachers, and students.
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Active listening skills and zero noise will be introduced the first week of schoot and enforced
throughout the school year.

Medication Policy

Medication will be administered to students in accordance with physician’s instructions
on the original printed label.

* Teachers will give all medication to the appropriate personnel in the office for distribution.
e Only office staff can administer medication.

+ Teachers should list medication on their copy of the student file.

Memos/Newslstters ‘

All general correspondence must follow the specified procedure.

Alt memos posted, put in maitboxes, or sent electronically must have a contact name.

The tead teacher must approve newsletters from the teachers in their house before they are
distributed. .

Copies should be d lstnbuted to Principal.

PA System

The PA system uses the speakers within the phones.

All paging wilt be done from the main office.

Paging for individuals is done as [ast resort. Try locating by phone or other means before
requesting a page. .

Paging can be disabled by usmg the DND button {Do Not Disturb).

Parent Teacher Conferences

Teachers are responsible for following the procedures assoclated with Report Cards and

Parent Teacher Conferences, which are an integral piece of the student assessment

system.

¢ Teachers will accurately reflect student progress and provide constructive feedback.

s Teachers will complete Report Cards prior to the deadlines established by Technofogy
Department.

o Lead teachers will monitor Report Cards and work with teacher to make any needed

: revisions.

e Progress reports are to be completed by the 5th week of the grading period.to be mailed that

Friday.

*  Specialists need only to mdtcate any improvement or probtems in their areas. Turnaround
time for specialist to the classroom teacher should be 24hrs.

Parking
MAS Is not responsible for vehicles parked in the school parkmg Jot.

s Employees may park in any of the spaces in the lot, including spaces marked *Reserved.”
s Employees must park between lines in designated spaces.
s Handicapped spaces may only be used with the proper documentation of a disability.

Payroll-
Upon completion of payroll procedures, MAS employees are paid every other week.

» Al salarled employees must complete a timesheet for the two-week period prior fo the
" payday. Hourly employees must use the time clock.

e Employee’s inmediate supervisor must sign timeshests,

¢ Checks will be available on the pay date after 10:00 a.m. in the front office.

'« Checks not picked up on the pay date will be available in the office.

Personal Days

Each fuil-time employee is entitled to two personal days per year, and is expected to
follow appropriate procedures
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* Personal days must be scheduled a minimum of two weeks in advance and must be
approved by the lead teacher (if applicable), and the Business Manager. Lead Teacher
personal days must be approved by the Principal. o

¢ A maximum of three employees can take a personal day on any given day, unless specific
exception is granted by the Principal. ;

* Requests for days off will be granted on a first —come, first- serve basis,

Photographs/Videotaping :

From time to time, employees may be photographed or videotaped at the Milwaukee Academy of
Science. Employees agree to the use of these photographs or videos for school purposes unless
specificaily denied. ' : )

Playground Procedures and Rules ’ o

* Schedules for playground use will be developed by each house and posted in the teacher's
workroom. : ' :
Teachers must pick up a radio at the front desk each time they take their classroom outside.
In case of an emergency, the teacher will contact the office hy radio for assistance.
Teachers are responsible for.completion of accident reports and any other required
paperwork for each incident.
Teachers will contact the parent/guardian regarding any playground incidents.

* TheTot Lot s for the use of primary students only. . :

* Playground rules wilt be posted on the playground and reviewed regularly by teachers with
their students. .
Students will walk in iine to and from the designated piayground area. -
Students will use playground equipment properly, for example: Go up the steps and:down the
slide. ’

¢ Students will stay with teacher and class in the designated area.

*  No put-downs or negative comments are permitted on the playground. Students will put into
practice the "Getting Along” skills. '

" Failing to follow the playground rules may resuit in a discipline referral.

:Professional Growth :
Teachers are responsible for their professional growth and development and must follow
specified procedures. ' : '

The essence of professionalism Is accepting personal responsibllity for one’s own growth and
development. The Milwaukee Academy of Science expects its professionals to accept this
responsibility collectively and individually. :

» Teachers create personal professional development plans, and portfolios.

House teams assess their common professional development needs.

l.ead teachers and senior teachers help other teachers improve their practice.

Staff attendance is mandatory on professional development days.

® 9 0

To support professional growth, MAS provides pre-service training, as well as ongoing
professional development opportunities. :

On Going Professional Development . :

The Milwaukee Academy of Science is committed to providing opportunities for empioyee growth.
In-service days are scheduled throughout the year and all staff is expected to attend. Teachers
will also have opportunities for professional growth through their daily scheduled house meetings

and Wednesday University.

Sick Child .
if you have a sick child in your class, please contact the Parent, and have the childrest in a quiet

spot in your classroom until the child is picked up.
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Sick Days

« Full time school year employees are granted eight sick days at the beginning of the vear.

» Full-time year round employees earn one sick day per month after 30 days employment, up
to eight days per year.

» If an employee uses more than eight days thell‘ paychecks will reflect a deduction for each
day used in excess of eight. :

¢ Deductions are based on contracted daily paid rate,

* Sick days may not be used for vacation, .

» Upto 40 sick days may be accrued, Pay will not be given in lieu of sick days

Specials

Arriving to and from specials two to three minutes early helps to facilitate communication on

student issues. [t also can calm students down for passing through the hallway, and helps for

more timely arrival for the next class. -

+ Homeroom teachers will walk students to all specnals classes on time.

» Homeroom teachers will pick students up from specials classes on time,

¢ Homeroom teachers will bring clipboards containing roster, behavior sheets and WHAM

‘sheets to specials classes.

+ Homeroom teachers will inform Spemals teachers at Ieast one week in advance of a field trip
that impacts specials time.

»  Specials teachers will be ready to greet and take class upon their arrival.

» Specials teactiers will have class ready on time when teacher arrives to pick up students.

+ Specials teachers will communicate WHAM scores to class.

¢ Specials teachers will communicate student behavior to homeroom teacher. .

*  Speciais teachers will notify the office in advance if they will not be teaching so that teachers
know in advance if there is no class.

» - All attempts will be made to give the classroom feacher a 15-minute break rf a guest teacher
is not available for a specialist.

Staff Assessment for Professional Growth ,

Pay increases will be based on the employee’s commitment to his or her personal
professional development and evidence of progress, as well as school budgetary
constraints. MAS has a specific plan for staff assessment that contributes to and supports
professional growth and development. Criteria for evaluation include:

For Teachers: -

25% - Professnonahsm Measures

25% - Evidence of professional growth and development (for example, professional
development plan, observations wireflection and portfolio)

25% - Confribution to the school community (after school clubs/events, evidence of high

: parent participation at conferences, evidence of home visits, etc.)

25% - Student Achievement gains (standardized, evidence-based measures). Teachers will
determine goals for student growth at the beginning of the vear based on student
performance and increase in this area will be given according to whether the goals were
met or exceeded. If goals are not met, an increase will nof be given in this area.

For other staff.

33% - Professionalism Measures ‘

33% - Evidence of professional growth and development (for éxample, professional
development plan and portfolio)

33% --Confribution to the school community (after school clubs/events, evidence of home

visits, etc.)
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Teachers and staff are responsible for providing evidence in each of these areas for evaluation.
Evidence may be provided through porffolios, professional growth plans and student achlevernent
data. Failure to provide evidence in each area will be reflected in pay raise for the upcoming year.

Student Retention
Student retention may be necessary and must follow the approved procedures. See Append:x B.

Student Supervision
Students will be superv:sed at all times during the school day. and teachers are expected to

foliow all supervision rules and procedures.

Substitutes

Staff, when calling in sick for the day must:

»  Notify the Business Manager no later than 6:00 a.m. at extension 1132. Notlfy Lead Teacher
of absence. Notiflcation must be by telephone,

.

Teacher COntracts and Renewals

* Allcontracts are offered on a vear to year basis and automatic renewal should not be
assumed.

¢ Renewals and salary increases will be based upon professional growth/evaluation cntena
and budgetary/enroliment constraints. ;

Telephone Use )
Phones are not to be removed from classrooms or other offices.
Generic phone dialing privileges are set for local dial only.
Long distance dialing capabilities are granted by the administration.
Phones are intended for professional use, and local/personal calls should be kept to a
minimum.
Dlrectory assistance calls are prohibited,

* Direct, incoming calis for students are prohibited; all calls must go through main office.
Students must be actively supervised when using phones. _
Cell phone use during instructional time is prohibited as well as times when staff
members are responsible for student supervision. Cell phoné use is only perrmtted
during break times or before or after school.

Television and VCRIDVD Use

s  Every teacher has a television and VCR/DVD players are availabie for checkout in the LMC

= Movies may only be shown K specified in the lesson plan to meet a curricutum objective.
Exceptions may be made only with the expressed permission of the Principal.

» Teachers are required to fill out a Video Request Form and have it s:gned by the Principal
prier to showing a movie

» Teachers are only permitted to show G-rated movies. Junior Academy staff may show PG-13
movies, if notice is given to parents prior to showing the movie. .
All copyright laws must be followed In viewing videos.
Television viewing is not permitted unless it is a component of a lesson plan.

Theft
All teachers and staff are responsible for maintaining a safe classroom environment.

The Miiwaukee Science Education Consortium {d/b/a Milwaukee Academy of Science) is

not responsible for personal items belonging to staff or students, or damage done to these

items.

s Whean thett in the classrooms is reported to the teacher, the house lead and the Business
Services Manager should aiso be notified.

« Classroom doors should be locked when not in use.
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‘Transporttng of Students -

The Milwaukee Science Education Consortium, Inc. / M:lwaukee Academy of Scnence does not
condone the following staff member behaviors:

- the transportation of students to and from school as their pnmary transportation tolfrom

school
- the use of a non staff member’'s vehicle as the staff member's method of transportation

- the use of another staff member’s vehicle as the staff member's method of transportation

In the event that a collisionfaccident that occurs during one of the events listed above, neither the
Milwaukee Academy of Science, the Milwaukee Science Education Consortitm, Ihc., nor its
affiliates have any direct or indirect liability to/for any/all injured parties nor for any/all property .
damage that occurs.

Tuitlon Reimbursement Policy for Milwaukee Academy of Science

1. Purpose: Tuition Reimbursement for educational course work IS- intended to develop the
knowledge and skills 6f employees of Milwaukee Academy of Sc;encv.- in order to enhance current
performance on the job.

2. Eligibility for Reimbursement: Employees of the Milwaukee Academy of Science who will
have passed their cne-year anniversary date of employment by the time classes begin are
eligible to apply for tuition reimbursement. Staff must be employed by the Milwaukee Academy of
Science through the end of the semester for which reimbursement is requested.

3. Criteria for Reimbursement: Employees are eligible for reimbursement for an approved
course upon the completion of the course(s) with a satisfactory grade of B or better.” Actual
reimbursements are not made untll courses are completed and official grade reports and copies
of twition payment receipts are turned in to the CFO. Prior to enrolling in a class, employees are
responsible for ensuring the class meets criteria with CFO.

4, Amount of Reimbursement: Tuition reimbursement awards may be made for up totwo
- credits of course work. The following items may nct be included in requests for reimbursement:
application fees, registration fees, student activities fees, books, or other course materials.

5. Limit on the NumBer of Credits during Fiscal Year (July 1 through June 30). Since funding
is limited and credits costs may vary, staff may be reimbursed for no more than two {2} credits per

year.

9. Application Procedures Any member of the Milwaukee Academy of Science staff who meets .
the eligibility reqmrements may request tuition reimbursement. The method of application is as

follows:

The employee should fill out an Application for Tuition Reimbursement Form available from the
CFO. Grade report and evidence of tuition payment must be attached.

This policy is dependent on budget and fiscal year results and will not necessarily be available
every year. ’

Visitors

Milwaukee Academy of Science encourages v.-s.-tors to- the school, V.-s.-tors must adhere to

the speciff et procedures. )

s All visitors must sign in. at the front desk.

¢ Allvisitors will receive an ID sticker that must be worn at all times in the building.

»  [f vigitor does not have an appointment, the recepticnist will contact the staff member to
ensure he or she is available before sending the visitor to his or her destination.
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In addition, to promote a secure and professional workplace, please note the following with
regards to visitors:

1) Former employees/volunteers with students currently enrolled at MAS have access to those
classrooms pursuant to the policy for all other parents, but no other area of the premises without
perrnission from the President. Former employees/volunteers without children enrolled are not to

- be in the building without administrator approval.

2} Employees may see visitors at established break times only, unless prior authorization has
been given by the President. Packages or other information may be left at the reception desk at

all other times.

3) Employees may not have non-enrolled children (under the age of 18) accompany them fo
work. Please see earlier sectlon "Chitdren, Non —enrolted.”

Former students may come and visit the school on limited occasions. Their visit must be pre-
approved by President or Academy Director. Student visits must be limited in duration, in order to
maintain an academic focus in the dlassroom.

4) During working hours, employees are expected to focus on their job responsibilities. If you
would like to give an occasional tour to a friend or family member, you may do so. However,
visliors are not permitted:
¢ inyour classroom as you teach
» o accompany you as you perform your job duties
« o wait in your office or work space while you are working, or to wait in the building for
extended periods of time while you are working
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Milwaukee Academy of Science
FIELD TRIP

Please complete the following:

Person making request:

.Phone

Ext_

Person supervising trip

Substitute teachers needed for

Trip description:

Number of students Number of adults

Pickup location

Destination

Trip date

Pickup time

Arrival time N Retun to

Retum time

Objective:
Instructional Preparation:

Follow-up Plan:

Principal:

Authorization:

Transportation Dept. Confirmation:

Pape 20 -

Date .

Date

Date
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Retention Guidelines
Decisions to retain students must be made on a.case-by-case basis with the
philosophical underpinning being the desire to do what is best for the child. Research
shows that in a majority.of cases, retention does not benefit students’ academic
achievement and may be associated with dropping out of school. Please use the -
following quéstions to guide the decision making process that must involve teacher,
administration and parent, '

Child’s Name:

" Current Grade:

Physical Size: .
1 2 3 4 5
Well Average Above Average
Below '
- Average

Student’s Age: ' : _
1 2 3 4 5 .
Young _ Average Old for grade
, For grade :
Sex of Student:
M F

Present Grade Placement:

Previous Grade Retention:  Yes No Number
Maturity of Behavior: :

1 2 3 4 5 A
Extremely Average . Extremely Mature
Immature

Emotional Problems: _ - .
1 2 3 4 5

None Some Many
Describe:
* Siblings:
Number Ages

Parents’ Participation in school:
1 2 3 4 5
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‘Teacher Signature:

None Some ' Actively Involved

Transiency ' :
1 2 3 4 5
Only attended Attended Attended
this school several schools many schools
Attendance : : .
1 2 ' .3 4 5
Absent _ Absent Absent
More than 50% between 25 — 50% less than 10%
Motivation to complete school tasks -
1 2 : 3 4 5
Unmotivated Needs teacher Independently

' Support , motivated
Special Education Student: " Yes No
Academic Skills: | '
1 2 3 4 5
Very Low Average o Above Average

Please attach documentation to support academlc progress, as well as plan of
success for next year.

Parent Contacts:

Date:

Date: .

Date:

Date:

Appi‘oved: '

Lead Teacher Signature:

Ac.hievement Director Signature;

President Signature:

No retentions can occur without all sionatures and a Q!a'n for success.
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Acceptable Use Policy & Technology Usage Agreement

Name:

(Last) ' (Firs) - (Middle initial)

I certify that | have received the following equipment from the Milwaukee Academy of Science Technology
Department

1 Description of Equipment’ | Model Serial # Date of Issue

X X

As a staff member at the Milwaukee Academy of Science, | agree to comply with the guidelines as detailed
below:

The Milwaukee Academy of Science (MAS) provides computing and networking resources in order to meet
the academic needs of studants, the professional need (s) of staif and for professional development. Use of
MAS computers and network resources is a privilege granted only to those who use these systems
responsibly. All equipment remains property of the Milwaukee Academy of Science, not the individual
employee, and must be returned to the school upon dismissal or resignation. Staff are responsible for
equipment for which they have signed this Agreement and for any damage to the equipment done by
students who are not adequately supervised in labs or classrooms.

| understand that students are not authorized to use laptops which have been assigned to staff, and
employees are not allowed to share account & password information with students or other staff members, |
wiil ensure the privacy of my password and naotify the technology department if my password becomés
compromised or suspect that it may have been compromised. | will not write down passwords for easy
reference or leave accessible any list that contains student account names and passwords. Furthermore, |
will not order, download, instail, or remove any software without specific direction of the technology
department, including, but not limited to freeware, shareware, and music files.

| also understand that the software and documentation provided is protected under copyright law and
subject to published stated license agreements. | agree to neither unlawfuily copy or distribute any software:
provided by the Milwaukee Academy of Science. It is aiso understood that any data contained on the
hardware is considered to be the property of the Milwaukee Academy of Science. Therefore, | agree that the
equipment shail not be used for any purpose which would be considered lllegal or in violation of the
accepted usage agreements of Milwauvkee Academy of Science, inciuding but not limited to: the
transmission, viewing or storage of unlawfully distributed media, unsolicited commercial email ("spam”),
pornegraphy, racist or any other questionable material. | understand that any data stored on the equipment
may be accessible to the President, Chief Financlal Officer, designated technology personnel or other
designee of the Milwaukee Academy of Science at any time and give my consent to such access.

I assume responsibility for the content of messages transmitted from my equipment, and understand that the
equipment is not to be used to defame, insult, or threaten persons or property. On behalf of myself, and my
respective rejatives, heirs, estates, and assigns, | release and discharge the Milwaukese Academy of

" Science, The Milwaukee Science Education Consortium and their respective officers, directors, employees

and agents, from any and ali claims and iiabiiities arising out of or resuiting from messages transmitted or
posted from or received on my equipment. In the event that my equipment is lost er stolen other than due to
gross negligence, or maliclous intent on my part, | may not be held liable.

My signature below indicates that | understand and accept the provisions of the summer use of my laptop as
well as the accompanying hardware and software.

Upon issuance: . Issuer;-

Signature of Staff Member Date ~ Signature
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MILWAUKEE
| ACABEMY OF

SDIENCE

My signature below verlfles that | have read and understood the Mllwaukee Academy:-of Sclenca
Staff Handbook. 1 understand that policles are subject to change at any time.

Employee Name (piease print)

Employee Signature ) _ : Date

Page 26

T nnt TTedatas 219007



Extracurricular Activity Policy

The Milwaukee Academy of Science supports extracurricular activities as a means of ¢ncouraging student
engagementand the development of skills and talents that may not be addressed during a regular school

day.

The school is committed to ensuring that the activities are safe and that students and staff are protected
from liability that may result from activities. Therefore, the following policies must be followed for an
extracurricular activity to take place. .

All activities must be approved prior to commencement by Principal or Président, and the Chief Financial
Officer. Approval form must be signed prior to the beginning of any activity.

All activities must be mperﬁsed by an employee of the Milwaukee Academy of Science, Any volunteers
must have a background check completed and results received prior to parhmpanon in the extracurricular

activity.

If spectators will be at the activity or a competition with anothcr schooUofgamzahon is occurring, MAS -
security must be present. The MAS staff member in charge of the extracurricular activity must work with
CFO to obtain security. .

Students must be supervised at all times. They may not be left unattended,
All students participating must be curréntly enrolled and attending the Milwaukee Acadery of Science.

- All students paruclpatmg must have signed permission from the parent/guardian prior to any pa.mczpan-:m
in the extracurricular activity (this includes try-outs). If a student is staying after school for any activity,
they are not permitted to stay without written parental permission.

Any outside organizations using facilities must complete and comply with the tersiis of the Milwaukee _
Academy of Science Facility Use form. An outside organization must engage a staff member from MAS to,
be on site during their use of the facility. :

Request for Extracurricular Activity

Staff Member Name:

Activity:

Proposed Times/Days:

Proposed Location:

Equiprhent Needs:

Cost Involved:

Volunteers:

1 have read the above policy and agree to comply with the policy.
; Y
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“Signature Date
0 Approve (] Do Not Approve
Principal Date
Cro Date



