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"June 4th, 2010

The Honorable Common Council
Committee on Finance and Personnel
City of Milwaukee

Re: Common Council Contingent Fund Status

Dear Committee Members:

Attached is the current Common Council Contingent Fund Status report as updated by the
recent Common Council resolutions adopted.

If you have any questions concerning this report, please contact Trang Dinh of my staff at
extension 2293.

Very truly yours,

P

W. MARTIN' MORI
Comptroller

WMM:td
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CC: City Clerk

Budget Office
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2010 COMMON COUNCIL CONTINGENT FUND
Status on 06/04/10

Funds Appropriated

2010 Adopted Budget 5,000,000.00

Transfers authorized by prior Council meetings

[Journal ID |Date |Year |[Class |Bud Ref | Amount |Description |
None -

Remaining Reserved Commitments Authorized by prior Council meetings
None -

Total Transfers & Reserved -

Balance Available on June 4th, 2010 5,000,000.00

% Expended/Reserved Current status 0%

Comparative Balance Available on June 4th, of prior years

Balance Budgeted % Expended
2005 4,989,134 5,000,000 0%
2006 4,657,000 5,500,000 15%
2007 2,472,000 5,500,000 55%
2008 4,368,349 5,000,000 13%
2009 3,987,325 5,000,000 20%
Average of prior years 4,094,762 5,200,000 21%
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2009 COMMON COUNCIL CONTINGENT FUND
Status on 06/4/10

Funds Appropriated
2009 Adopted Budget

Transfers authorized by prior Council meetings

5,000,000.00

|Journal ID |Date

IYear [Class |Bud Ref

| Amount

|Description

0000206099
0000208370
0000209961
0000211079
0000221332
0000221776
0000222027
0000223678
0000227954
0000229113
0000229263
0000229664
0000230105
0000229925
0000230175

Remaining Reserved Commitments A

1/1/2009
1/16/2009
2/10/2009

3/3/2009
11/6/2009
12/3/2009
12/8/2009

12/22/2009
12/31/2009
12/31/2009
12/31/2009
12/31/2009
12/31/2009
12/31/2009
12/31/2009

2009 C001
2009 C001
2009 C001
2009 C001
2009 C001
2009 C001
2009 C001
2009 C001
2009 C001
2009 C001
2009 C001
2009 C001
2009 C001
2009 C001
2009 C001

Total Transfers & Reserved

Balance Available on June 4th, 2010

% Expended/Reserved Current status

Comparative Balance Available on June 4th, of prior years

2004
2005
2006
2007
2008

Average of prior years

2009
2009
2009
2009
2009
2009
2009
2009
2009
2009
2009
2009
2009
2009
2009

Balance
2,886,629.00
14,964.00
63,198.52
1,152,401.15
1,268,349
1,077,108

5,000,000.00 2009 Approved Budget
(850,000.00) Res.081161 1/16/09 CF to S163
(107,270.83) Res. 080682 CF to S163
(55,403.90) Res.081432 CF to S163
(208,095.45) Res.090711 11/6/09 Sales Tax
(30,000.00) Res. 090671 11/03/09 Rel Encum
(10,000.00) Res. 090671 11/03/09 Rel Encum
(120,000.00) Res. 090426 12/22/09 CF to DOA
(50,000.00) Res 091224 3/2/10 CF- Assesor
(40,000.00) Res. 091540 3/24/10 Rel. Encum
40,000.00 Rev.J229113 Res.091540 3/24/10
(28,994.00) CF to cover 09' overdrawn appr
10,000.00 CF to cover 09 part Rev229664

(3,540,235.82) close 2009 approp ***

(10,000.00) close 2009 approp ***

Budgeted
5,000,000.00

5,000,000.00
5,500,000.00
5,500,000.00
5,000,000
5,200,000

***Note: 2009 ending balance is $3,550,235.82. This amount is transferred to
Budget-Closed Operating Expend account CL6300

uthorized by prior Council meetings

(5,000,000.00)

100%

% Expended

42%
100%
99%
79%
75%
79%



City Hall

City Of MilwaUkee 200 East Wells Street

Milwaukee, WI 53202

Meeting Agenda
FINANCE & PERSONNEL COMMITTEE

ALD. MICHAEL J. MURPHY, CHAIR
Ald. Robert J. Bauman, Vice-Chair
Ald. Joe Dudzik, Ald. Milele A. Coggs, and Ald. Nik Kovac

Staff Assistant, Tobie Black, 286-2231; Fax: 286-3456,
tblack@milwaukee.gov
Legislative Liaison, Jim Carroll;, 286-8679,
Jjecarro@milwaukee.gov

Wednesday, June 9, 2010 9:00 AM Room 301-B, City Hall

1. 100165 Communication from the Department of Administration - Budget and Management
Analysis Division regarding vacancy requests, fund transfers and equipment requests.
Sponsors: THE CHAIR

2, 100166 Communication from the Department of Employee Relations relating to classification
studies scheduled for City Service Commission action.
Sponsors: THE CHAIR

3. 091656 Communication from the Department of Employee Relations relating to classification
studies scheduled for Fire and Police Commission action.
Sponsors: THE CHAIR

4. 070025 Substitute resolution to ratify and confirm the final agreements between the City of

Milwaukee and Local #494, International Brotherhood of Electrical Workers, AFL-CIO
(Fire Equipment Dispatchers - FEDs).

Sponsors: THE CHAIR

5. 100173 A substitute charter ordinance relating to retirement benefits for certain city employes.
Sponsors: THE CHAIR

6. 100057 A substitute ordinance to further amend the 2010 rates of pay of offices and positions in
the City Service.
Sponsors: THE CHAIR

7. 100179 Appointment of Matthew Howard to serve as Director of the Office of Environmental
Sustainability by the Mayor.
Sponsors: THE CHAIR

8. 091643 Communication from the Department of Administration relating to approval of changes

to certain sole-source contracts for the year 2010.
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FINANCE & PERSONNEL Meeting Agenda June 9, 2010
COMMITTEE

Sponsors: THE CHAIR

9. 100149 Substitute resolution relative to the application, acceptance and funding of the Public
Health Impact Initiative from the UW-Milwaukee School of Public Health.
Sponsors: THE CHAIR

10. 100153 Substitute resolution relative to application, acceptance and funding of the Wisconsin

Well Woman Program Wise Woman Grant from the State of Wisconsin - Department
of Health Services.

Sponsors: THE CHAIR

1. 100154 Substitute resolution relative to application, acceptance and funding of the Wisconsin
Well Woman Program Grant from the State of Wisconsin - Department of Health
Services.
Sponsors: THE CHAIR

12. 100155 Substitute resolution relative to application, acceptance and funding of the Congenital
Disorders Grant from the State of Wisconsin - Department of Health Services.
Sponsors: THE CHAIR

13. 100156 Substitute resolution relative to application, acceptance and funding of the Childhood
Lead Poisoning Prevention Grant from the State of Wisconsin - Department of Health
Services.
Sponsors: THE CHAIR

14. 100030 Substitute resolution relative to the application, acceptance and funding of the Sexual
Assault Planning Grant from the Office of Justice Assistance.
Sponsors: THE CHAIR

15. 100031 Substitute resolution amending Common Council File #091012 relative to the

application, acceptance and funding of the 2010 Women, Infants and Children’s Grant
from the State of Wisconsin Department of Health Services.

Sponsors: THE CHAIR
16. 100032 Substitute resolution amending Common Council File #090441 relative to application,

acceptance and funding of the Medical Assistance (MA) Outreach ForwardHealth Grant
from the State of Wisconsin Department of Health Services.

Sponsors: THE CHAIR

17. 100058 A substitute ordinance to further amend the 2010 offices and positions in the City
Service.
Sponsors: THE CHAIR

18. 100191 Motion expressing the sense of the Common Council that the 2011 executive budget

should not include any provision for employee furlough days.

Sponsors: THE CHAIR
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FINANCE & PERSONNEL Meeting Agenda June 9, 2010
COMMITTEE

---May be placed on file as no longer needed.

This meeting will be webcast live at www.milwaukee.gov/channel25.

Members of the Common Council and its standing committees who are not members of this
committee may attend this meeting to participate or to gather information. Notice is given that
this meeting may constitute a meeting of the Common Council or any of its standing committees,
although they will not take any formal action at this meeting.

Upon reasonable notice, efforts will be made to accommodate the needs of persons with
disabilities through sign language interpreters or auxiliary aids. For additional information or to
request this service, contact the Council Services Division ADA Coordinator at 286-2998,
(FAX)286-3456, (TDD)286-2025 or by writing to the Coordinator at Room 205, City Hall, 200 E.
Wells Street, Milwaukee, WI 53202.

Limited parking for persons attending meetings in City Hall is available at reduced rates (5 hour
limit) at the Milwaukee Center on the southwest corner of East Kilbourn and North Water
Street. Parking tickets must be validated in Room 205, (City Clerk's Office) or the first floor
Information Booth in City Hall.

Persons engaged in lobbying as defined in s. 305-43-4 of the Milwaukee Code of Ordinances are
required to register with the City Clerk's Office License Division. Registered lobbyists appearing
before a Common Council committee are required to identify themselves as such. More
information is available at www.milwaukee.gov/lobby.
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200 E. Wells Street

Clty of Milwaukee Milwaukee, Wisconsin 53202

Legislation Details (With Text)

File #: 100165 Version: 0

Type: Communication Status: In Committee

File created: 5/25/2010 In control: FINANCE & PERSONNEL COMMITTEE
On agenda: Final action:

Effective date:

Title: Communication from the Department of Administration - Budget and Management Analysis Division
regarding vacancy requests, fund transfers and equipment requests.
Sponsors: THE CHAIR
Indexes: VACANCY REQUESTS
Attachments: Hearing Notice List
Date Ver. Action By Action Result Tally
5/25/2010 0 COMMON COUNCIL ASSIGNED TO
6/4/2010 0 FINANCE & PERSONNEL HEARING NOTICES SENT
COMMITTEE
6/4/2010 0 FINANCE & PERSONNEL HEARING NOTICES SENT
COMMITTEE
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File #: 100165 Version: 0

Number
100165
Version
ORIGINAL

Reference

Sponsor
THE CHAIR

Title
Communication from the Department of Administration - Budget and Management Analysis Division
regarding vacancy requests, fund transfers and equipment requests.

Drafter
CC-CC
Tjim

5/20/10
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Approved for final agenda 6/8/10 Ref: CC File No. 100165
10025

AGENDA OF ITEMS TO BE CONSIDERED
BY THE COMMITTEE ON FINANCE AND PERSONNEL

DATE: June 9, 2010

TIME: 9:00 A.M.

PLACE: Committee Room 301-B
City Hall

SCHEDULE A:  Vacancy Requests



SCHEDULE A - VACANCY REQUESTS

Finance & Personnel Committee Meeting: June 9, 2010

CSC-Status - Under Civil Service
Unless Noted as Exempt (E)

Funding Source - 100% Operating
Budget Unless Otherwise Indicated

Number of Positions
With Same Title

Filled | Recomm.| Vac. CSC Status Int/
1.D. Pay Date excl. Authori- | Prev. | Other and/or Ext
No. Department and Position Range| Vacant [Authorized| this pos.| zation | Appr.| Vac. Funding Source Fill | Code
PROPERTY TAX LEVY SUPPORTED POSITIONS
DOA-BUSINESS OPERATIONS DIVISION
11143 Office Assistant Il 410 NA 1 0 1 0 0 Int/Ext | x-3
11144 Purchasing Agent Sr. 4 6/13/10 3 2 1 0 0 Int/Ext | x-3
COMMON COUNCIL-CITY CLERK
11047 Legislative Reference Bureau Manager 11 6/13/10 1 0 1 Ext x-2a
COMPTROLLER
11048 Auditing Specialist 6 6/12/10 6 2 1 1 2 Int/Ext | x-2b
11049 Accounting Program Assistant Ill 475 6/12/10 6 4 1 1 0 Int/Ext | x-2b
DEPT. OF EMPLOYEE RELATIONS
11050 Claims Adjuster Specialist 5 5/20/10 2 1 1 0 0 Ext x-2a
FIRE DEPARTMENT
11051-52 Battalion Chief, Fire (2 positions) 863 | 12/26/09 17 15 2 0 0 Int x-1
2/6/10
11053-55 Fire Captain (3 positions) 857 7/11/10 53 52 3 0 0 Int x-1
11056-59 Fire Lieutenant (4 positions) 856 3/1/10 161 154 4 0 3 Int x-1
7/11/10
7/11/10
7/11/10
11060 Fire Equipment Dispatcher 858 | 10/24/09 21 19 1 1 0 Ext x-1
DEPT. OF NEIGHBORHOOD SERVICES
11061 Building Codes Enforcement Supervisor 7 5/31/09 6 5 1 0 0 Int x-2a
11062 Electrical Inspector II 589 1/30/09 9 7 1 0 1 Ext x-2a
11063 Code Enforcement Inspector Il 541 8/9/09 50 41 1 0 8 Ext x-2a
11064 Administrative Specialist 2 6/26/10 1 0 1 0 0 Int x-2b
11065 Customer Service Representative Il 435 5/15/10 5 4 1 0 0 Int/Ext | x-2b
11066 Office Assistant Il 410 6/12/10 11 7 1 0 3 Int/Ext | x-2b
POLICE DEPARTMENT
11067 Chief of Staff 13 6/2/10 1 0 1 0 0 Ext x-3
11068 Deputy Inspector of Police 842 3/2/10 4 3 1 0 0 Int x-1
11119-20 Police Dispatcher (2 positions) 478 5/10/10 53 51 2 0 0 Int/Ext | x-1
5/9/10
11121 Office Assistant IV 445 4/4/10 13 12 1 0 0 Int x-3
11122 Office Assistant IlI 425 6/13/10 26 23 1 0 2 Int x-3
DPW-ADMINISTRATIVE SERVICES
11123 Communications Assistant IV 455 | 11/28/09 1 0 1 0 0 Int/Ext | x-3
11124-25 Communications Asst. lll (2 positions) 445 2/27/10 3 1 2 0 0 Int/Ext | x-3
1/9/10
DPW-INFRASTRUCTURE SERVICES
11126 Field Operations Inspection Specialist 5 5/16/10 1 0 1 0 0 30% Capital Int x-2a
11127 Engineering Technician V 622 5/27/10 10 8 1 1 0 85% Capital Int x-2a
11128-29 Engineering Tech. Il (2 positions) 602 5/5/10 11 3 2 6 0 85% Capital Int/Ext | x-2a
4/20/10
11130-31 Electrical Mechanic (2 positions) 978 TBD 61 55 2 4 0 42% Capital & Reimb. | Int/Ext [ x-2a
6/2/10
11132 Inventory Assistant Il 338 TBD 6 5 1 0 0 40% Capital Int x-2b
11133 Special Laborer-Electrical Services 245 2/7/10 9 8 1 0 0 42% Capital & Reimb. Int X-2a
11045 Maintenance Technician I1* 258 | 3/13/2010 5 4 1 0 0 Int x-2b
11046 Custodial Worker III* 230 | 4/4/2010 4 3 1 0 0 Int x-2b
*Resulting savings from expected vacancy to be held.




SCHEDULE A - VACANCY REQUESTS

Finance & Personnel Committee Meeting: June 9, 2010

CSC-Status - Under Civil Service
Unless Noted as Exempt (E)

Funding Source - 100% Operating
Budget Unless Otherwise Indicated

Number of Positions
With Same Title

Filled | Recomm.| Vac. CSC Status Int/
1.D. Pay Date excl. Authori- | Prev. | Other and/or Ext
No. Department and Position Range| Vacant [Authorized| this pos.| zation | Appr.| Vac. Funding Source Fill | Code
DPW-OPERATIONS DIVISION
11142 Equipment Mechanic IlI 248 7/18/10 3 2 1 0 0 Int/Ext | x-2b
11037 Automotive Electrician 260 6/13/10 1 0 1 0 0 Int/Ext | x-2b
11038 Urban Forestry Technician 560 6/5/10 6 5 1 0 0 Int x-2b
NON-PROPERTY TAX LEVY SUPPORTED POSITIONS (Enterprise Funds, Grants)
HEALTH DEPARTMENT
11134 Nutritionist 594 4/3/10 2 1 1 0 0 wiC Int/Ext | x-6
DEPT. OF NEIGHBORHOOD SERVICES
11136 Office Assistant IlI 425 | 4/17/10 14 13 1 0 0 NIP Int/Ext | x-6
POLICE DEPARTMENT
11069-11118 Police Officer (50 positions) 801 NA 1432 1350 50 0 32 COPS Grant Ext x-6
PORT OF MILWAUKEE
11137 Port Maintenance Technician 276 7/26/08 6 3 1 0 2 Port of Milwaukee Int/Ext | x-2b
DPW-WATER WORKS
11138 Water System Operator 288 5/30/10 6 5 1 0 0 Water Works Int x-6
11139-40 Water Meter Specialist (2 positions) 255 5/26/10 6 4 2 0 0 Water Works Int x-6
7/31/10
11141 Administrative Assistant Il 445 8/1/10 1 0 1 0 0 Water Works Int/Ext | x-6




NOTICES SENT TO FOR FILE NUMBER: 100165

Finance & Personnel Committee

NAME

ADDRESS

DATE SENT

Mark Nicolini

DOA-Budget & Management Div.

6/4/10




200 E. Wells Street

Clty of Milwaukee Milwaukee, Wisconsin 53202

Legislation Details (With Text)

File #: 100166 Version: 0

Type: Communication Status: In Committee

File created: 5/25/2010 In control: FINANCE & PERSONNEL COMMITTEE
On agenda: Final action:

Effective date:

Title: Communication from the Department of Employee Relations relating to classification studies
scheduled for City Service Commission action.
Sponsors: THE CHAIR
Indexes: CITY SERVICE COMMISSION, POSITIONS ORDINANCE, RATES OF PAY, SALARY ORDINANCE,
WAGES AND BENEFITS
Attachments: Letter and Job Evaluation Reports, Fiscal Note and Spreadsheet, Hearing Notice List
Date Ver. Action By Action Result Tally
5/25/2010 0 COMMON COUNCIL ASSIGNED TO
6/4/2010 0 FINANCE & PERSONNEL HEARING NOTICES SENT
COMMITTEE
6/4/2010 0 FINANCE & PERSONNEL HEARING NOTICES SENT
COMMITTEE
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File #: 100166 Version: 0

Number
100166
Version
ORIGINAL
Reference

Sponsor

THE CHAIR

Title

Communication from the Department of Employee Relations relating to classification studies scheduled for
City Service Commission action.

Drafter

CcC-CC

TIM

5/20/10
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Tom Barrett
Mayor

Maria Monteagudo
Director

Michael Brady

Employee Benefits Director

. Troy M. Hamblin
Department of Employee Relations Labor Negotiator

June 3, 2010

To the Honorable
The Committee on Finance and Personnel
Common Council
City of Milwaukee

Dear Committee Members: Re: Common Council File Number 100166

The following classification and pay recommendations was approved by the City Service
Commission on June 1, 2010.

In the Health Department, one position of Lead Grant Monitor, SG 06 is recommended for
reclassification to Lead Grant Manager, SG 07.

The job evaluation report covering the above position, including the necessary Salary and
Positions Ordinance amendments, are attached.

Sincerely,

Maria Montéagudo
Employee Relations Director

MM:fcw
Attachments: 1 Job Evaluation Report
1 Fiscal Note

C: Mark Nicolini, Renee Joos, James Carroll, Troy Hamblin, Nicole Fleck, Joe Alvarado, Bevan Baker, Raymond Weitz,
Raquel Filmanowicz and Lisa Acheson.

200 East Wells Street, Room 706, Milwaukee, W| 53202 « Phone (414) 286-3751, FAX 286-0800, TDD 286-2960
Employee Benefits, Room 701 » Medical Benefits Phone (414) 286-3184 « Worker's Compensation Phone (414) 286-2020, Fax 286-2106
Labor Relations, Room 701  Labor Relations Phone (414) 286-2357, Fax 286-0900
Testing Fax (414) 286-5059 www.milwaukee.gov/der



Department of Employee Relations

JOB EVALUATION REPORT

City Service Commission Meeting Date: June 1, 2010
Department: Health

Current Requested Recommended
Lead Grant Monitor Lead Grant Manager Lead Grant Manager
SG 06 ($50,206 - $70,295) Study of Position SG 07 ($53,519 - $74,922)

Action Required ~ Effective Pay Period 13 (June 13, 201 0)

In the Salary Ordinance, under Salary Grade 06, delete the title “Lead Grant Monitor” and under
Salary Grade 07, add the title “Lead Grant Manager”.

Background

In a letter dated March 10, 2010 Raquel Filmanowicz, Health Operations Administrator,
requested a reclassification study of the grant funded position of Lead Grant Monitor in Salary
Grade 06 that is assigned to the Home Environmental Health (HEH) unit of the Disease Control
and Environmental Health Services Division. The department submitted a new job description
and discussions were held with the supervisor of the position Lisa Acheson, Home
Environmental Health Manager, and Ray Weitz, Health Personnel Officer.

Duties, Responsibilities and Requirements

The basic function of this new position is to manage grant compliance and grant reporting for
Housing and Urban Development (HUD) grants and the Community Development Grant
Administration’s Community Development Block Grant (CDBG) to achieve the strategic goals of
the Childhood Lead Poisoning Primary Prevention Program. Responsibilities include
development and implementation of research and evaluation related to effective and efficient
healthy housing interventions; providing leadership and oversight for the HUD Healthy Homes
Initiative Project; ensuring the timely drafting and reporting of the goals and objectives of all the
grants; collecting and analyzing data generated by the grants; ensuring that all HEH program
policies and procedures are compliant with HUD regulations; and providing oversight,
supervision and leadership for the positions of Lead Project Coordinator - LDG, Healthy Homes
Risk Assessor, Health Education Assistant, and Office Assistant Il to assure achievement of the
HEH's strategic goals related to environmental interventions including lead hazard reduction,
asthma control, and the prevention of unintentional injuries. The specific duties and
responsibilities include the following:

65% Project Management - develop and oversee policies and interventions related to lead
hazard reduction, asthma trigger reduction, and unintentional injury prevention in low
income properties including staff development, risk assessment protocols, fund
administration, and data management; assure the HUD grant objectives are met; provide
oversight to office staff to assure efficient data management and systems delivery;
support preparation of grant agreements with Community Development Grants )
Administration (CDGA); write monthly reports to CDGA, quarterly and final reports for



Health Dept
Lead Grant Manager 2 June 1, 2010

HUD and provide support to HEH Manager for progress and annual reports; provide
daily direction to multiple programmatic areas including federally funded rehabilitation
projects, healthy housing primary prevention of lead poisoning, secondary interventions,
and housing based research initiatives; and assist the HEH Manager with CDGA, HUD
and internal audits.

25% Research and Evaluation - develop and implement research and evaluation tools
related to effective and efficient housing interventions; conduct Target Area
assessments to determine geographic areas of inclusion for HUD funded projects;
support research efforts that provide a basis for strategies and policies within the HEH
Unit; and conduct residential needs assessment activities as they relate to housing and
neighborhood conditions to assure effective use of targeted resources and to provide
reliable information for local, regional, and state planning efforts.

10% Policy Development — provide leadership to city and state agencies related to childhood
lead poisoning prevention, healthy housing, and green housing policies and services;
provide consultation to community-based agencies as they are impacted by federal
regulations; collaborate with the Wisconsin Department of Family Services on related
legislative issues, staff and contractor training, and monitoring of lead safety; collaborate
with the Department of City Development (DCD) and the Department of Neighborhood
Services (DNS) on policy development relating to mutual concerns.

Requirements include a bachelor's degree in Architecture, Engineering, Public Health,
Urban Planning, Business Administration, or related field; and four years of related
experience preferably in the areas of construction management, residential
rehabilitation, or lead risk assessment, with at least two years of program management
experience. A Master's Degree in a related area is preferred. Equivalent combinations
of education and experience may also be considered. Requirements have not been
validated for the purposes of staffing.

Analysis

This position was studied in 2009 resulting in the current classification of Lead Grant Monitor in
Salary Grade 06. At that time, this position was most closely linked to the position of Grant
Monitor in Salary Grade 06 in the Department of Administration which has similar
responsibilities ensuring that grant funded activity conforms to all program requirements,
collecting and analyzing data, and writing required reports.

Since that time the City has been awarded grants from the United States Department of
Housing and Urban Development (HUD) in the amount of $7,871,651 over a three year period.
The Health Department has been updating some job descriptions, including the one for this
position, to ensure they reflect current duties and responsibilities including those related to grant
compliance and oversight.

A review of the new job description indicates that this currently vacant position will have more
program and supervisory responsibility. Previously the position supervised one position of
Program Assistant Il (PR 530) and with the changes will supervise a Lead Project Coordinator —
LDG (SG 05), Healthy Homes Inspector (PR 541), Health Education Assistant (PR 940), and
Office Assistant Il (PR 410). The position will also provide leadership and oversight for the HUD
Healthy Homes Initiative Project and for achieving the Home Environmental Health Division’s
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strategic goals related to lead hazard reduction, asthma control, and the prevention of
unintentional injuries.

With these changes the position is more comparable to other positions in the Health Department
that have similar supervisory and program responsibilities such as the Public Health Nurse
Supervisor and the Well Women’s Program Manager. The requested title of Lead Grant
Manager is appropriate since the position will have supervisory responsibility and the title
reflects the emphasis on Grant oversight and compliance.

Recommendation

We therefore recommend that this grant-funded position be classified as Lead Grant Manager in
Salary Grade 07.

Prepared by: /¢°‘4"‘/ S

Sarah Trotter, Human Resources Representative

Reviewed by: M ZL

Avdrea Knickerbocker, Human Resources Manager

7
Reviewed by\—/é/4 % /Z()/f

Maria Monteaguf)), Employee Relations Director




DER-VERS (9/97) CITY OF MILWAUKEE FISCAL NOTE

CC-170(REV.6/86)

A) Date:___ 6/4/10 File Number:__ 100166 .
Orig Fiscal Note { Substitute O

Subject: _Classification and pay recommendations approved by the City Service Commission on_June 1, 2010

B) Submitted By (name/title/dept/ext.): Sarah Trotter, Human Resources Representative/Dept. of Employee Relations/X2398

C) Check One: ﬁ Adoption of this file authorizes expenditures
[0 Adoption of this file does not authorize expenditures; further Common Council action
needed. List anticipated costs in Section G below.
O Not applicable / no fiscal impact.

D) Charge to: m/ Departmental Account (DA) O Contingent Fund (CF)
O Capital Projects Fund (CPF) O Special Purpose Accounts (SPA)
O Perm. Improvement Funds (PIF) O Grant & Aid Accounts (G & AA)

O Other (Specify)

E) Purpose Specify Type/Use Account Expenditure Revenue Savings
Classification and pay recommendations for new

Salaries/Wages: or changed position in the 2010 budget in the (See attached
Health Department. spreadsheet)

(See attached spreadsheet for details)

Supplies:

Materials:

New Equip:

Equip Repair:
Rollups (.2045):

Totals

F) For expenditures and revenues which will occur on an annual basis over several years check the appropriate box below and then
list each item and dollar amount separately.

O 1-3 Years O 3-5 Years
J 1-3 Years [J 3-5 Years
O 1-3 Years J 3-5 Years

G) List any anticipated future costs this project will require for completion:

H) Computations used in arriving at fiscal estimate:

(See attached spreadsheet for details)

Please list any comments on reverse side or attachment and check here ﬁ (See attached)
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NOTICES SENT TO FOR FILE NUMBER: 100166
Finance & Personnel Committee

NAME ADDRESS DATE SENT

Maria Monteagudo DER 6/4/10

Andrea Knickerbocker DER X




200 E. Wells Street

Clty of Milwaukee Milwaukee, Wisconsin 53202

Legislation Details (With Text)

File #: 091656 Version: 0

Type: Communication Status: In Committee

File created: 4/13/2010 In control: FINANCE & PERSONNEL COMMITTEE
On agenda: Final action:

Effective date:

Title: Communication from the Department of Employee Relations relating to classification studies
scheduled for Fire and Police Commission action.
Sponsors: THE CHAIR
Indexes: FIRE AND POLICE COMMISSION, POSITIONS ORDINANCE, RATES OF PAY, SALARY
ORDINANCE, WAGES AND BENEFITS
Attachments: Letter and Job Evaluation Reports from Dept of Employee Relations, Fiscal Note and Spreadsheet,
Hearing Notice List
Date Ver. Action By Action Result Tally
4/13/2010 0 COMMON COUNCIL ASSIGNED TO
6/4/2010 0 FINANCE & PERSONNEL HEARING NOTICES SENT
COMMITTEE
6/4/2010 0 FINANCE & PERSONNEL HEARING NOTICES SENT
COMMITTEE
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File #: 091656 Version: 0

Number
091656
Version
ORIGINAL
Reference

Sponsor

THE CHAIR

Title

Communication from the Department of Employee Relations relating to classification studies scheduled for
Fire and Police Commission action.

Drafter

CcC-CC

TIM

4/9/10
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Tom Barrett
Mayor

Maria Monteagudo
Director

Michael Brady
Employee Benefits Director

. Troy M. Hamblin
Department of Employee Relations Labor Negottator

June 4, 2010

To the Honorable
The Committee on Finance and Personnel
Common Council
City of Milwaukee

bear Committee Members:
Re: Common Council File Number 091656

The following classifications and pay levels were approved by the Board of Fire and Police
Commissioners on June 3, 2010:

In the Police Department, one new position was classified to Program Assistant Il, PR 530.

The job evaluation report covering the above position, including the necessary Salary and
Positions Ordinance amendments, is attached.

Sincerely,

= : ;J_/‘

! / ﬁ/ﬂﬁ/j{ ga(h Zz)
Maria Monteadudo
Employee Relations Director

MM.few

Attachment: 1 Job Evaluation Report
1 Fiscal Note

C: Mark Nicolini, Jennifer Meyer, James Carroll, Troy Hamblin, Nicole Fleck, Joe Alvarado, Michael Tobin,
Chief of Police Edward Flynn, Chief of Staff Judy Pal, Captain James Shepard, Sergeant Lisa Ordonez,
Valarie Williams, Pamela Roberts, John Ledvina, Kim Yung, John Whitman (ALEASP).

200 East Wells Street, Room 706, Milwaukee, Wi 53202 » Phone (414) 286-3751, FAX 286-0800, TDD 286-2960
Employee Benefits, Room 701 ¢ Medical Benefits Phone (414) 286-3184 » Worker's Compensation Phone (414) 286-2020, Fax 286-2106
Labor Relations, Room 701 » Labor Relations Phone (414) 286-2357, Fax 286-0900
Testing Fax (414) 286-5059 www.milwaukee.gov/der



Department of Employee Relations
JOB EVALUATION REPORT

Fire and Police Commission Meeting Date: June 3, 2010
Department: Milwaukee Police Department

Present Request Recommendation
New Position Database Specialist/Analyst Program Assistant Il
PR 534 ($38,769 — $45,695) PR 530 ($39,094 — $44,257)

Rationale:

The nature of work performed by this position is that of a specialized program assistant for the
“sexual offender tracking program.” The employee filling the job will be required to maintain and
manipulate a database of 6,000 to 8,500 records. Due to the fact that the duties and responsibilities
of this position will be expected to change somewhat over time, and to provide the Police Department
with greater flexibility in hiring, we recommend that this position be classified as a Program Assistant
ll, requiring specialized knowledge and skill in database maintenance and use.

Action Required

In the Positions Ordinance, under Police Department, Operations Decision Unit, Criminal
Investigation Bureau, Sensitive Crimes Division, add one position of “Program Assistant I1.*

Background

On January 15, 2010, the Milwaukee Police Department requested that a new position of
“Database Specialist/Analyst be studied for appropriate job classification and pay level. In
studying this request, the job description created by the Police Department was reviewed in
addition to the Project Narrative for the grant that established the Milwaukee Area Child Sexual
Predator Task Force and the position that is the subject of this report. Discussions were also
held with Sergeant Lisa Ordonez in the Sensitive Crimes Division regarding the position's duties
and responsibilities.

The aforementioned Task Force is a cooperative effort between the Milwaukee Police
Department and the following agencies: the United States Attorney’s Office; the United States
Marshall Service; the Wisconsin Division of Criminal Investigation, and the Wisconsin
Department of Corrections. The goals of the Task Force are to establish and maintain
strategies to monitor sex offenders, locate registered sex offenders, and arrest sex offenders
who are non-compliant.

Duties and Responsibilities

This grant-funded civilian position will work in the Sensitive Crimes Division under the direction
of a Police supervisor who will be assigned to the Milwaukee Area Child Sexual Predator Task
force. The purpose of the “database/analyst” job will be to collect, verify, maintain, and analyze
information related to sex offenders and disseminate this information throughout the Police
Department and to neighborhood organizations such as day care centers and schools within a
two-block radius of an offender's home address. Due to the fact that the majority of offenders in
Wisconsin who are noncompliant reside in Milwaukee County, as stated on page 7 of the
Project Narrative, one focus of this position will be to track offenders who have absconded,
failed to register, or are otherwise noncompliant.




Police
Program Assistant Il 2 June 3, 2010

Aithough the duties and responsibilities of this position will be expected to change somewhat
during the course of the grant, core duties and responsibilities, as reflected in the description for
the position and Project Narrative will be as follows:

* Verification of sex offender registration from state agencies, including the Department of
Corrections, Department of Transportation, and Department of Natural Resources;
private credit bureaus; United States Post Office; Social Security system; and records of
colleges, universities, and private training institutions.

e Identification of sex offenders who are noncompliant

* Liaison with other law enforcement agencies. Coordination of information among local,
state, and federal agencies having responsibility for registration monitoring of sex
offenders

* Preparation and distribution of sex offender notifications throughout the Police
Department, particularly to Police Districts, day care centers, organizations serving
children and youth, and schools within a two-block radius of the offender’s home
address.

* Analysis and mapping of registered sex offenders as provided by the Wisconsin
Department of Corrections

* Attendance at monthly meetings with the Department of Corrections regarding issues
concerning sex offenders on probation or parole.

Knowledge, Skills, Abilities, and Attributes (KSAAs)

Notable knowledge, skills, abilities, and attributes of the individual who will be selected to fill this
position include the following:

A high level of attention to detail

Ability to maintain and manipulate database in MS Access or other platform

Knowledge of standard use of spreadsheet, database, and word processing software

Ability to use standard office software and hardware

Ability to create reports from databases, spreadsheets, and other sources

Ability to set work priorities and meet deadlines

Familiarity with the principles of geographical information systems

Ability to follow instructions

Ability to query information from law enforcement computer systems and navigate

various screens and programs

* Ability to create and maintain effective working relationships with coworkers,
supervisors, and representatives of other agencies

¢ Basic knowledge of law enforcement terminology, acronyms, abbreviations, forms, and
documents

* Knowledge of state, and local laws, codes, and regulations pertinent to sexual offenders.
Ability to create and maintain physical files

* Ability to exercise judgment and discretion in completing assigned duties.



Police
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* Ability to present information effectively, orally and in writing, to Command level officers
and other local, state, and federal law enforcement officials

Well qualified applicants for this position would be expected to possess four years of work
experience collecting, maintaining, and analyzing data and producing reports from databases,
spreadsheets, and other sources. It should be noted that neither the KSAA's listed above nor
the minimum qualifications have been established for this job for purposes of staffing.

Analysis

In determining an appropriate job classification for this position, both the nature of work
performed as well as the level of work performed must be taken into consideration. Broadly
speaking, the nature of work refers to the type of work performed. In most cases, this may be
equated with an occupational area or specialty within an occupational group. The level of work
performed, which is by far the most important consideration in job evaluation, refers to degree of
responsibility exercised, level of knowledge and skill required to perform the work, degree of
physical or mental effort required to perform the work, and conditions under which the work is
performed.

For managerial and supervisory positions, meaning those having responsibility for the
supervision of others, the most important consideration is the job's level of responsibility
exercised, followed by the degree of knowledge and skill required. The degree of effort required
and working conditions are considered only to a minimal extent for these types of jobs. For all
nonmanagerial and nonsupervisory positions, the factor of knowledge and skill is given the most
consideration, with the level of responsibility ranked second. The degree of effort required and
conditions under which the work is performed are considered somewhat. The job evaluation
system used in City government groups jobs according to classifications, which designates the
nature of work, and levels within classifications, which indicate higher levels of responsibility and
knowledge and skill required.

Although the nature of work performed by this position could be thought of as an “information
technology” job, it could also be conceptualized as a specialized “program assistant” having
responsibility for the database portion of the Milwaukee Area Child Sexual Predator Task Force
“‘program.” Although it would not be incorrect to apply the title of “database specialist” to this
position, it may be more useful for the Police Department to employ a more general title of the
type that would allow for some change in duties and also allow a greater degree of flexibility in
hiring. We therefore recommend that this position be classified as a Program Assistant Il, as
opposed to a specialized “database specialist” indicative of an information technology job.

Program Assistants in City government perform a wide variety of administrative work in support
of a program or distinct area of operations within a City department. There are three levels in
this series. The “I" level requires four years of office support experience performing duties
related to the occupational area in which the position is assigned, with at least one year of
experience at the level of Office Assistant Il or above. The “II" level requires the level of
knowledge and skill normally obtained with a bachelor's degree in an appropriate area. The “Il|"
level is intended for positions that perform a variety of duties and responsibilities to support a
significantly complex program or area of operations within a City Department. In addition to
requiring the equivalent knowledge and skill obtained with a bachelor's degree, these positions
require in-depth knowledge of technical and/or administrative processes.
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A Program Assistant at the “II" level appears to meet the needs of the Police Department
definition for this new position. It should be noted that the minimum qualifications for the job
should include the requisite knowledge and skills for one of the most essential functions of the
job, that of maintaining and manipulating a database.

Recommendation
We recommend that this new grant-funded position be classified as a Program Assistant |1, Pay

Range 530.

Prepared by:

Laura Sutherlan Human RZSOUjRepresentatwe
Reviewed by: 'I,ﬁ

Andrea Kn{ckerbocker Human Resources Manager

Reviewed by: (2//&/‘”/ W

Maria Monteaglido, Employee Relations Director




DER-VERS (9/97) CITY OF MILWAUKEE FISCAL NOTE

CC-170(REV.6/86)

A) Date:__ 6/4/10 File Number:__ 091656 .
Orig Fiscal Note ® Substitute O

Subject: _Classification and pay recommendations approved by the Fire and Police Commission on June 3. 2010

B) Submitted By (name/title/dept/ext.):_Sarah Trotter, Human Resources Representative/Dept. of Employee Relations/X2398

C) Check One: Adoption of this file authorizes expenditures
O Adoption of this file does not authorize expenditures; further Common Council action
needed. List anticipated costs in Section G below.
O Not applicable / no fiscal impact.

D) Chargeto: & Departmental Account (DA) O Contingent Fund (CF)
O Capital Projects Fund (CPF) O Special Purpose Accounts (SPA)
O Perm. Improvement Funds (PIF) O Grant & Aid Accounts (G & AA)

O Other (Specify)

E) Purpose Specify Type/Use Account Expenditure Revenue Savings

Salaries/Wages: Classification and pay recommendations for (See attached
new or changed positions in the 2010 budget in spreadsheey)
the Police Department.

(See attached spreadsheet for details)

Supplies:

Materials:

New Equip:

Equip Repair:
Rollups (.2045):

Totals

F) For expenditures and revenues which will occur on an annual basis over several years check the appropriate box below and then
list each item and dollar amount separately.

O 1-3 Years 0 3-5 Years
0 1-3 Years 0 3-5 Years
0 1-3 Years 0 3-5 Years

G) List any anticipated future costs this project will require for completion:

H) Computations used in arriving at fiscal estimate:

(See attached spreadsheet for details)

Please list any comments on reverse side or attachment and check here [((See attached)



010z ‘v sunp 1sy01] yeleg

uoRisod papung jueis) y/N VIN V/IN 0€S I Juejsissy weibold YN uonisod maN 80ljod I
les +anjioy  dnjoy 1S03 MSN _ |enuuy lenuuy  55/4d 0] 98/dd woiy dsg "s0d
ejol MaN Juasaid ‘ON
AVIA 7IN4 ¥04 LSOO MaN

(0102 ‘L1 AINp) g1 pouad Aed aAnoays ase sabueyo aunssy

uoRisod pspund jueis w/N V/N V/IN 0€S Il Juessissy weiboid VN UoRIsod msN a0ljod I
[es +dnjoy dnoy  3s0D meN [enuuy lenuly  98/4d oL O8/rdd woiy ydag 'S0d
el MaN Jussald ‘ON
0102 ¥O4 LSOO M3N

0102 '6 Sunp o bunasyy 99RIUULLIOY [SULOSISH PUB 8dUBUI
0L0Z ‘€ sunr jo Bunsspy UOISSILIWOY 30104 PUB all4

jasyspealdg ajoN jeosiy

suoinjejay askojdwg jo Juswpedsq



NOTICES SENT TO FOR FILE NUMBER: 091656
Finance & Personnel Committee

NAME ADDRESS DATE SENT

Maria Monteagudo DER 6/4/10

Andrea Knickerbocker DER X




200 E. Wells Street

Clty of Milwaukee Milwaukee, Wisconsin 53202

Legislation Details (With Text)

File #: 070025 Version: 1

Type: Resolution Status: In Committee

File created: 4/17/2007 In control: FINANCE & PERSONNEL COMMITTEE
On agenda: Final action:

Effective date:

Title: Substitute resolution to ratify and confirm the final agreements between the City of Milwaukee and
Local #494, International Brotherhood of Electrical Workers, AFL-CIO (Fire Equipment Dispatchers -
FEDs).

Sponsors: THE CHAIR

Indexes: AGREEMENTS, LABOR CONTRACTS

Attachments: Letter from Hamblin-Department of Employee Relations, Department of Employee Relations Cover

Letter.pdf, Salary Ordinance changes, Cover letter from Dept of Employee Relations, 2007-09
Agreement, 2010-11 Agreement, Summary of Wage and Fringe Benefit Modifications 07-09 and
10-11, Memorandum of Understanding 07-09, Memorandum of Understanding 2010-11, 07-09 Fiscal
Note, 10-11 Fiscal Note, Hearing Notice List

Date Ver. Action By Action Result Tally
4/17/2007 0 COMMON COUNCIL ASSIGNED TO
4/18/2007 0 FINANCE & PERSONNEL REFERRED TO
COMMITTEE
6/4/2010 1 FINANCE & PERSONNEL HEARING NOTICES SENT
COMMITTEE
6/4/2010 1 FINANCE & PERSONNEL HEARING NOTICES SENT
COMMITTEE

City of Milwaukee Page 1 of 3 Printed on 6/7/2010




File #: 070025 Version: 1

Number
070025
Version
SUBSTITUTE 1
Reference

Sponsor

THE CHAIR

Title

Substitute resolution to ratify and confirm the final agreements between the City of Milwaukee and

Local #494, International Brotherhood of Electrical Workers, AFL-CIO (Fire Equipment Dispatchers -

FEDs).

Analysis
The purpose of this resolution is to confer common council approval, ratification and
confirmation on memoranda of understanding between the City of Milwaukee negotiating team
and Lo#494, IBEW, AFL-CIO, Fire Equipment Dispatchers covering wages, hours and
conditions of employment for the time periods commencing January 1, 2007, through
December 31, 2009 and January 1, 2010, through December 31, 2011.

Body

Whereas, The total agreements between the city negotiating team and Lo#494, IBEW, AFL-CIO, Fire
Equipment Dispatchers, for the time periods commencing January 1, 2007, through December 31,
2009 and January 1, 2010, through December 31, 2011 have been reduced to writing; and

Whereas, The memoranda of understanding embodying the agreements reached by the parties to
such negotiations, copies of which are attached to Common Council File No. 070025 and
incorporated herein as though fully set forth at length, were executed subject to ratification by the
Common Council; now, therefore, be it

Whereas, The union membership has ratified the memoranda of understanding and a copy of a letter
to that effect is attached to Common Council File No. 070025 and incorporated herein as though fully
set forth at length; now, therefore, be it

Resolved, By the common council of the City of Milwaukee, that the agreements between the city
negotiating team and Lo#494, IBEW, AFL-CIO, Fire Equipment Dispatchers be approved; and be it

Further Resolved, That the city negotiating team is hereby authorized and directed to reduce the
agreements to formal contracts between the union and the city; and be it

Further Resolved, That the proper city officials are hereby authorized and directed to execute formal
contracts between the City of Milwaukee and Lo#494, IBEW, AFL-CIO, Fire Equipment Dispatchers
which reflect the terms of the agreements; and be it

Further Resolved, That the proper city officials are hereby authorized and directed to take the
necessary action or to make the necessary recommendations to the common council or the
appropriate committees or boards to implement the terms of these agreements; and be it

Further Resolved, That such sums as are necessary for the implementation of the aforementioned

City of Milwaukee Page 2 of 3 Printed on 6/7/2010



File #: 070025 Version: 1

labor contracts in accordance with their terms and conditions be obtained for and charged to the
appropriate departmental budget accounts in accordance with the customary reporting and
accounting requirements.

Requestor
Department of Employee Relations

Drafter

JJA:

070016 resolution doc

labr/Lo494FED /2007-2009, 2010-11 implementation
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Tom Barrett
Mayor

Maria Monteagudo
Director

Michael Brady
Employee Benefits Director

. Troy M. Hamblin
Department of Employee Relations Labor Negotiator

May 26, 2010

To The Honorable

The Committee on Finance
and Personnel

Common Council

City of Milwaukee

Re: Common Council File 070025
Dear Committee Members:

Agreement on two Memoranda of Understanding has been reached between the City
Negotiating Team and Lo 494 IBEW, AFL-CIO, Fire Equipment Dispatchers. The Memoranda
of Understanding covers wages, hours and conditions of employment for two contract periods.
The first contract period is January 1, 2007, through December 31, 2009, and the second, January
1, 2010, through December 31, 2011.

Copies of the Memoranda of Understanding, a resolution approving them, summaries of
their provisions, fiscal notes and notices of ratification from the Union are attached.

It is recommended that the attached resolution be approved.

Sincerely,

Nel”
Troy M! Hamblin

Labor Negotiator

Attachments

A
070025 f&p letter
labr/lr494fed/Implementation 07-09

200 East Wells Street, Room 706, Milwaukee, WI 53202 « Phone (414) 286-3751, FAX 286-0800, TDD 286-2960
Employee Benefits, Room 701 « Medical Benefits Phone (414) 286-3184 » Worker's Compensation Phone (414) 286-2020, Fax 286-2106
Labor Relations, Room 701 ¢ Labor Relations Phone (414) 286-2357, Fax 286-0900
Testing Fax (414) 286-5059 www.milwaukee.gov/der



March 16, 2007

Mr. James Owczarski
Deputy City Clerk
City Clerk's Office
City Hall, Room 205
City of Milwaukee

Dear Mr. Owczarski:

The City of Milwaukee has commenced or will soon commence negotiations for terms and
conditions of the 2007 Labor Agreements with the following City unions:

Milwaukee District Council 48, AFSCME, AFL-CIO

Public Employees’ Union Local #61, LIUNA, AFL-CIO, CLC

SEIU District 1199W/United Professionals For Quality Health Care

Joint Bargaining Unit Local #139, 1.0.U.E., AFL-CIO, and District Council #48,
AFSCME, AFL-CIO

Association of Law Enforcement Allied Services Personnel, Local #218, .U.P.A., AFL-
CIO, (Police Support Services Personnel)

Milwaukee Police Supervisors’ Organization

Milwaukee Police Association, Local #21, I.U.P.A., AFL-CIO

Milwaukee Police Association, Local #21, I.U.P.A., AFL-CIO, (Police Aide Unit)
Milwaukee Professional Fire Fighers’ Association, Local #215, IAFF, AFL-CIO
International Association of Machinist and Aerospace Workers, District #10, AFL-CIO
Milwaukee Building and Construction Trades Council

Association of Scientific Personnel

Local #195, International Brotherhood of Electrical Workers, AFL-CIO

Local #75, Journeymen Plumbers and Gas-Fitters Union, AFL-CIO

Technicians, Engineers and Architects of Milwaukee (TEAM)

Local #494, International Brotherhood of Electrical Workers, AFL-CIO, (Machine Shop)
Local #494, International Brotherhood of Electrical Workers, AFL-CIO, (Electrical
Group)

Association of Municipal Attorneys

Local #494, International Brotherhood of Electrical Workers, AFL-CIO (Fire Equipment
Dispatchers-FEDS)



Mr. James Owc zarski
March 16, 2007
Page 2

In order to implement any Labor Agreement, a Common Council resolution ratifying and
confirming all final terms has to be approved. Please open files for this purpose to cover each
individual City Union listed above, for example:

“XXXXXX - Resolution to ratify and confirm the final agreement between the City of
Milwaukee and (insert union name)”.

Should you have any questions, please contact Joe Alvarado of my staff at extension 2105.
Thank you for your cooperation in this matter.

Sincerely

Troy M. Hamblin
Labor Negotiator

TMH:JAA:IK

Open negotiation letter_ City Clerk_3-16-07
labr/lbr



May 27, 2010

To The Honorable

The Committee on Finance
and Personnel

Common Council

City of Milwaukee

RE: File Number 070025
Dear Committee Members:

In order to implement the rates of pay provided in the Base Salary provisions of the 2007-
2009 and 2010-2011 collective bargaining agreements between the City of Milwaukee and Local
#494, IBEW, AFL-CIO, Fire Equipment Dispatchers we are requesting your approval of the
attached amendments to the Salary Ordinance.

The costs of these amendments to the Salary Ordinance were included in the fiscal note
attached to the resolution approving the Memoranda of Understanding.

In view of the foregoing, we recommend adoption of these amendments to the Salary
Ordinance.

Sincerely,

Troy M. Hamblin
Labor Negotiator

(o Martin Matson
Melody Johnson
Chuck Schumacher
Faranda Wragg
Marie Pettigrew
Jackie Semons



Salary Ordinance Amendments
Section 21, Fire Equipment Dispatchers
Local #494, International Brotherhood of Electrical Workers, AFL-CIO
Effective Pay Period 1, 2007 (December 31, 2006)
Under Pay Range 858 delete the rates of pay and substitute therefor the following:
Pay Range 858
Biweekly Rate:

%1,392.70 $1,427.64 $1,490.95 $1,558.09 $1,628.19 $1,720.04 $1,789.43
1,858.48

Effective Pay Period 1, 2008 (December 30, 2007)

Under Pay Range 858 delete the rates of pay and substitute therefor the following:
Pay Range 858

Biweekly Rate:

%1,406.63 $1,441.92 $1,505.86 $1,573.67 $1,644.47 $1,737.24 $1,807.32
1,877.06

Effective Pay Period 14, 2008 (June 29, 2008)

Under Pay Range 858 delete the rates of pay and substitute therefor the following:
Pay Range 858

Biweekly Rate:

%1,420.70 $1,456.34 $1,520.92 $1,589.41 $1,660.91 $1,754.61 $1,825.39
1,895.83

Effective Pay Period 1, 2009 (December 28, 2008)

Under Pay Range 858 delete the rates of pay and substitute therefor the following:
Pay Range 858

Biweekly Rate:

%1,434.91 $1,470.90  $1,536.13 $1,605.30 $1,677.52 $1,772.16 $1,843.64
1,914.79



Effective Pay Period 14, 2009 (June 28, 2009)
Under Pay Range 858 delete the rates of pay and substitute therefor the following:

Pay Range 858
Biweekly Rate:
$1,449.26 $1,485.61 $1,551.49 $1,621.35 $1,694.30 $1,789.88 $1,862.08
$1,933.94

Effective Pay Period 1, 2010 (December 27, 2009)

The biweekly rates of pay for Pay Range 858 that became effective Pay Period 14, 2009, shall

remain in effect from Pay Period 1, 2010 (December 27, 2009) through Pay Period 26, 2011.

There shall be no pay step advancement from Pay Period 1, 2010, through Pay Period 26, 2011. :
Pay Range 858

Biweekly Rate:

$1,449.26 $1,485.61 $1,551.49 $1,621.35 $1,694.30 $1,789.88 $1,862.08
$1,933.94

TMH:JA
070025 Sal Ord Itr
labr/lo494fed/07-09,10-11 implementation



May 26, 2010

To The Honorable

The Committee on Finance
and Personnel

Common Council

City of Milwaukee

Re: Common Council File 070025
Dear Committee Members:

Agreement on two Memoranda of Understanding has been reached between the City
Negotiating Team and Lo 494 IBEW, AFL-CIO, Fire Equipment Dispatchers. The Memoranda
of Understanding covers wages, hours and conditions of employment for two contract periods.
The first contract period is January 1, 2007, through December 31, 2009, and the second, January
1, 2010, through December 31, 2011.

Copies of the Memoranda of Understanding, a resolution approving them, summaries of
their provisions, fiscal notes and notices of ratification from the Union are attached.

It is recommended that the attached resolution be approved.

Sincerely,

Troy M. Hamblin
Labor Negotiator

Attachments

JA
070025 f&p letter
labr/lo494fed/Implementation 07-09



AGREEMENT
Between
CITY OF MILWAUKEE
and
FIRE EQUIPMENT DISPATCHERS
LOCAL #494, INTERNATIONAL BROTHERHOOD
OF ELECTRICAL WORKERS, AFL-CIO

January 1, 2007 - December 31, 2009



1.

AGREEMENT
BETWEEN
CITY OF MILWAUKEE
AND
FIRE EQUIPMENT DISPATCHERS
LOCAL #494, AFL-CIO

PREAMBLE

THIS AGREEMENT is made and entered into at Milwaukee, Wisconsin between the
CITY OF MILWAUKEE, a municipal corporation, as municipal employer, hereinafter
referred to as "City," and Fire Equipment Dispatchers, Local #494, International
Brotherhood of Electrical Workers, AFL-CIO, as the representative of certain employees
who are employed by the City of Milwaukee in the Fire Department hereinafter referred to
as "Union."

The parties to this Agreement are desirous of reaching an amicable understanding with
respect to the employer-employee relationship which exists between them and to enter
into a complete agreement covering rates of pay, hours of work and conditions of
employment.

The parties do hereby acknowledge that this Agreement is the result of the unlimited right
and opportunity afforded to each of the parties to make any and all demands and proposals
with respect to the subject of rates of pay, hours of work and conditions of employment
and incidental matters respecting thereto.

This Agreement is an implementation of the provisions of Section 111.70, Wisconsin
Statutes, consistent with the legislative authority in effect on the execution date of this
Agreement that is delegated to the City Common Council relating to: The Fire Chief and
the Fire and Police Commission (as set forth in Section 62.50, Wisconsin Statutes), the
Municipal Budget Law (as set forth in Chapter 65 of the Wisconsin Statues), and any
other statutes and laws applicable to the City.

It is intended by the provisions of this Agreement that there be no abrogation of the duties,



obligations or responsibilities of any agency or department of City government which is
now expressly provided for respectively either by State Statute or Charter Ordinances of

the City of Milwaukee except as expressly limited herein.



ARTICLE 1

DURATION OF AGREEMENT AND TIMETABLE

1.

This Agreement shall be in effect beginning at 12:01 a.m. on January 1, 2007, and ending
at 12:01 a.m. on January 1, 2010. This Agreement will terminate on January 1, 2010,
unless the parties hereto both agree to extend it beyond that date.

Not earlier than June 1, 2009, nor later than June 15, 2009, the Union shall give the City
written notice in accordance with the NOTICES Article of this Agreement, indicating
areas in a succeeding labor contract in which changes are requested; conferences and
negotiations shall be carried on by the parties hereto beginning 30 calendar days following
the date such notice is provided.

Any matter which directly or indirectly relates to wages, hours or conditions of
employment, or which relates to other matters, whether the same are specifically covered
by this Agreement or not, will not be a subject for bargaining during the term of this
Agreement, provided, however, this item is subject to the provisions of the WAIVER OF
FURTHER BARGAINING Article of this Agreement.



ARTICLE 2

RECOGNITION

1.

The Union is recognized as the exclusive bargaining agent for employees
in active service and in the following classification:

Fire Equipment Dispatcher
All new appointments to the Fire Communications Bureau shall be made to the Fire
Equipment Dispatcher position classification.
Civilian clerical personnel assigned by the Fire Chief to the Fire Communications Bureau
for the purpose of receiving and processing alarm reports from field companies in
accordance with Departmental procedures established for this purpose by the Chief, shall
not be covered by this Agreement and nothing in respect to their duties and
responsibilities shall diminish the exclusive right of the Chief to establish work
assignments for employees covered by this Agreement.
The Union recognizes its responsibility to cooperate with the City to assure maximum
service at minimum cost to the public consistent with its obligations to the employees it
represents.
In the event a consolidation occurs in any City department, between City Departments or
units thereof, whose employees, in part or in whole, are within a recognized bargaining
unit and such consolidation results in a combining of the employees in the department
who were members of more than one bargaining unit, then a new election shall be
requested of the Wisconsin Employment Relations Commission. The certified
representative, as determined by the WERC pursuant to the election, shall assume the
contractual obligations of each and every consolidated unit as if no consolidation had
occurred until the expiration of existing contract terms.

In the event new positions not now covered by the recognition provisions of this
5



Agreement are created by the City through action of the Common Council and said
positions would be embraced within the bargaining unit, provided the parties agree that
the new positions should be embraced within the bargaining unit, then the employees
appointed to such positions shall be deemed part of such bargaining unit and shall be
represented by the bargaining unit and they shall also be covered by the Agreement

between the Union and the City.



ARTICLE 3

ORDINANCE AND RESOLUTION REFERENCES

This Agreement contains benefits and the terms and conditions under which they are
provided employees. The City may establish ordinances, resolutions and procedures to
implement and administer these benefits. These ordinances, resolutions and procedures, as well
as any other City ordinances or resolutions providing benefits to employees, shall not be deemed
a part of this Agreement, nor shall they add to, modify, diminish or otherwise vary any of the
benefits or obligations provided in this Agreement, unless the parties shall mutually consent in
writing thereto. Other City ordinances and/or resolutions, or parts thereof, in effect on the
execution date of this Agreement, as well as those adopted thereafter, that do not conflict with

the specific provisions of this Agreement shall remain in force and effect.



ARTICLE 4

SUBORDINATE TO LEGISLATIVE AUTHORITY

In the event that the provisions of this Agreement or its application conflicts with the
legislative authority delegated to the City Common Council, the Fire Chief and the Fire and
Police Commission (which authority being set forth more fully by: The Milwaukee City Charter;
the statutory duties, responsibilities and obligations of the Fire Chief and the Fire and Police
Commission as they are provided for in Section 62.50 of the Wisconsin Statutes; The Municipal
Budget Law, which is set forth in Chapter 65 of the Wisconsin Statutes; or other applicable laws

or statutes), then this Agreement shall be subordinate to such authority.



ARTICLE 5

MANAGEMENT RIGHTS

1.

The Union recognizes the right of the City and Fire Chief to operate and manage its affairs
in all respects. The Union recognizes the exclusive right of the Fire Chief to establish and
maintain departmental rules and procedures for the administration of the Fire Department
during the term of this Agreement provided that such rules and procedures do not violate
any of the provisions of this Agreement.

The City and the Fire Chief have the exclusive right and authority to schedule overtime

work as required in the manner most advantageous to the City.

The Fire Chief shall establish a vacation days off schedule, holidays off schedule and, if

applicable, a work reduction days off schedule. In establishing these schedules the Fire

Chief shall determine the maximum number of employees to be off on paid leave at any

given time and scheduling of vacation days off, holidays off and, if applicable, work

reduction days off shall be subject to this requirement.

Trading practices as set forth in Fire Department Order C#99-1 shall be modified as

needed to include the following provisions:

a. Only two trades per slot per shift shall be allowed. No employee shall make more
than two trades per shift.

b. After successfully completing the initial four-month training period, an employee
on probation shall make no more than 30 trades during the remainder of his or her
probation.

Nothing herein shall be construed as requiring the Department to continue this practice

after January 1,20009.

It is understood by the parties that every duty connected with operations enumerated in

job descriptions is not always specifically described; nevertheless, it is intended that all
9



10.

11.

such duties shall be performed by the employee.

The Fire Chief and the Fire and Police Commission reserve the right to discipline or
discharge for cause; except that discipline or discharge of a new City employee during
his/her probationary period shall not have to be for cause. The City reserves the right to
lay off personnel of the Department. The City and the Fire Chief shall determine work
schedules and establish methods and processes by which such work is performed. The
City and the Fire Chief shall have the right to transfer employees within the Fire
Department in a manner most advantageous to the City.

Except as otherwise specifically provided in this Agreement, the City, the Fire Chief and
the Fire and Police Commission shall retain all rights and authority to which by law they
deem it their responsibility to enforce.

The City shall have exclusive authority to transfer any governmental operation now
conducted by it to another unit of government, and such transfer shall not require any
prior negotiations or the consent of any group, organization, union or labor organization
whatsoever. It is understood that in the event of transfer of this function to another unit of
government that the Agreement shall remain in effect until its termination date except that
either party may terminate such Agreement upon 90 days' notification after the date that
such transfer shall occur.

The City shall have the authority to consolidate the operations of two or more departments
and to reorganize the operations within a department. The City agrees, however, that in
the event of consolidation of two or more departments that it shall notify the Union 90
calendar days in advance and discuss such consolidation with the Union.

The Union recognizes that the City has statutory and charter rights and obligations in
contracting for matters relating to municipal operations. The right of contracting or
subcontracting is vested in the City.

The Union pledges cooperation to increasing departmental efficiency and effectiveness.

10



Any and all rights concerning the management and direction of the Fire Department and
the employees employed therein and covered by this Agreement shall be exclusively the
right of the City and the Fire Chief unless otherwise provided by the terms of this

Agreement as permitted by law.

11



ARTICLE 6

PROBATIONARY EMPLOYEES

1. A new City employee appointed to a classification covered by this Agreement shall not be
covered by the Grievance and Arbitration Procedure Article of this Agreement in
differences involving matters of Departmental discipline or discharge during his/her
probationary period for such classification.

2. The duration of employee probationary periods shall be prescribed by the Fire and Police

Commission.

12



ARTICLE 7

GRIEVANCE AND ARBITRATION PROCEDURE

GRIEVANCE PROCEDURE

A

GRIEVANCES

1.

Each employee grievance filed hereunder shall be filed separately; there
shall be no group grievances. By their mutual consent, the parties may
waive this requirement.
Only differences involving the interpretation, application or enforcement of
the provisions of this Agreement or the application of a rule or regulation of
the Fire Chief affecting wages, hours or conditions of employment and not
inconsistent with Section 62.50, Wisconsin Statutes, and amendments
thereto, shall constitute a grievance under the provisions set forth below.
Matters involving approval of medical (or dental) insurance claims filed
by an employee, or medical (or dental) insurance claims filed by an
employee on behalf of his/her dependents, shall not constitute a grievance
under the aforementioned provisions. Obligations of the City under
Chapter 65, Wisconsin Statutes, and any pension matter under the exclusive
jurisdiction or control of any duly constituted pension board shall not
constitute a grievance under the provisions aforementioned.
Grievances over discipline shall be initiated at the level of the Grievance
Procedure immediately above the level of the chain of command at which
the discipline was administered, except that in cases of discipline
administered by the Fire Chief, the grievance shall be initiated at step 3 of
the Grievance Procedure and be reviewed by the Fire Chief.

Grievances concerning life insurance or health insurance benefits, other
13



than claims, shall be initiated at Step 4 of the Grievance Procedure and be
reviewed by the City Labor Negotiator.

A Union initiated grievance filed hereunder shall be filed by a Union
Steward and shall only pertain to differences involving the interpretation,
application or enforcement of the "Information™ and "Notice" provisions of
the Agreement, Articles 39 and 42. The general steps described in 1.B.,
below, which apply to an individual employee grievance shall apply to
Union initiated grievances, as defined herein, except that Step 4 shall be the
final step. The decision of the Chief Labor Negotiator shall be final.

All grievances and grievance appeals shall be submitted on a form provided
by the City. On this form, the Union shall provide the grievant's name,
payroll number, job classification and the date, time, location, nature of
grievance, the specific provisions of this Agreement and/or rule and
regulation of the Fire Chief allegedly violated, description of the incident(s)
which gave rise to the grievance and the relief requested.

All appeals of duly filed grievances not submitted by the Union or
employee (hereinafter referred to as "member") within the time limit
specified shall be termed abandoned grievances and as such shall be
considered as being resolved in favor of the City and not subject to further
consideration under the provisions of this GRIEVANCE AND
ARBITRATION PROCEDURE. Abandoned grievances shall not be
considered precedent for future cases. Properly prepared and filed
grievances shall be answered on behalf of the City within the time limits
specified. In the event the City does not answer a properly filed grievance
within the time limits specified and in the event such grievances are not so

answered, the grievance will be forwarded to the next step in the grievance
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process. By mutual agreement, the parties may waive any of the steps
contained in this GRIEVANCE AND ARBITRATION PROCEDURE.

8. Newly appointed City employees shall not be covered by this Grievance
and Arbitration Procedure during their probationary periods.

STEPS IN THE GRIEVANCE PROCEDURE

STEP 1:

The aggrieved member shall reduce his/her grievance to writing on a provided
numbered form and shall present such written grievance to his Union designated
representative. The Union designated representative, (the term, "Union designated
representative,"” as used in this Grievance and Arbitration Procedure, shall refer to
any one of the following Union representatives: Union Business Manager, Union
Business Representative, or Union Steward; it shall be the responsibility of the
Union to notify the Fire Department Administration of which such representative it
designates to represent the grievant.), shall meet with the grievant; and if the
grievant so desires and the Union designated representative so determines, the
Union designated representative shall present the written grievance to the Fire
Dispatch Manager (or in his/her absence the Fire Dispatch Supervisor) within ten
(10) days of the occurrence of the incident leading to the grievance. Thereafter,
the grievant, his/her Union designated representative, and the Fire Dispatch
Manager of Fire Alarm and Telegraph shall meet and discuss the grievance and
shall make every effort to resolve the grievance. Following said meeting, the Fire
Dispatch Manager shall answer the grievance in writing, setting forth the reasons
for his decision and submit same to the Union designated representative and the
aggrieved within five (5) days of receipt of the written grievance.

STEP 2:

If the grievance is not resolved in step 1 above, the Union designated

15



representative may, within ten (10) days of the receipt of the decision of the Fire
Dispatch Manager, appeal said decision to a Board of Investigation of not more
than three designated by the Fire Chief. Said appeal shall be in writing and shall
be submitted to the individual in the Fire Department Administration designated by
the Fire Chief, and therein a request shall be made for a meeting with said Board of
Investigation to consider the decision of the Fire Dispatch Manager. The Board of
Investigation and the Union designated representative shall meet at a mutually
agreeable time within ten (10) days of receipt of said written appeal to the Board of
Investigation. The grievant shall be entitled to be present at such appeal meeting
and shall have the right to be represented by the Union-designated representative
and the parties shall discuss the decision of the Fire Dispatch Manager in good
faith and attempt to resolve the matter. Within ten (10) days of this meeting, the
Board of Investigation shall, in writing, advise the Union designated representative
and the Grievant of its determination with respect to the grievance, setting forth the
reasons for its decision.

STEP 3:

If the grievance is not resolved in Step 2 above, the Union designated
representative may, within ten (10) days of receipt of the answer from the Board of
Investigation, appeal the grievance to the Fire Chief. Such appeal shall be in
writing, and therein a request should be made for a meeting between the Fire
Chief, the grievant, and the Union designated representative. At the meeting, to be
held at a mutually agreeable time within ten (10) days of receipt of said written
appeal to the Fire Chief, the parties shall discuss the grievance and the various
answers and decisions in good faith in an attempt to resolve the grievance. Within
ten (10) days of such meeting, unless the time period is mutually extended by the

parties, the Fire Chief shall in writing advise the Union designated representative
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and the grievant as to the Chief's decision with respect to the grievance. If a Union
grievance involving a matter of Departmental discipline is not settled at the third
step, the Union may proceed to final and binding arbitration as hereinafter
provided.

STEP 4:

If the grievance does not involve a matter of Departmental discipline and is not
resolved in Step 3 above, the Union designated representative may, within ten (10)
calendar days of receipt of the answer from the Fire Chief, appeal the grievance to
the City Labor Negotiator. Failure to appeal said answer within this prescribed
period of time shall constitute settlement of the grievance. Such appeal shall be in
writing and therein a request shall be made for a meeting between the City Labor
Negotiator (or his/her designee), the grievant and the Union-designated
representative. At the meeting, to be held at a mutually agreeable time, the parties
shall discuss the grievance and the various answers and decisions in regard thereto
in good faith in an attempt to resolve the grievance. Within twenty-five (25)
calendar days of receipt of the written appeal to the grievance, unless the time
period is mutually extended by the parties, the City Labor Negotiator, shall, in
writing, advise the Union-designated representative and the grievant as to the City
Labor Negotiator's decision with respect to the grievance. If a Union grievance is
not settled at the fourth step, the Union may proceed to final and binding

arbitration as hereinafter provided.

GRIEVANCE ARBITRATION

A

Final and binding arbitration may be initiated by serving upon the employer a
notice in writing of an intent to proceed to final and binding arbitration within 30
days of receipt of the third step answer. Said notice shall identify the grievance

and the employees involved.
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Unless the parties can, within seven (7) calendar days following the receipt of such
written notice, agree upon the selection of an arbitrator, either party may in writing
request the Wisconsin Employment Relations Commission to submit a list of five
(5) arbitrators to both parties. The parties, shall within seven (7) calendar days of
the receipt of the list, select the arbitrator by alternately striking names from the
list until one name remains. Such person shall then become the arbitrator.

The arbitrator so selected shall hold a hearing at a time and place convenient to the
parties within fifteen (15) calendar days of notification of his/her selection, unless
otherwise mutually agreed upon by the parties. The arbitrator shall take such
evidence as in his/her judgment is appropriate to the dispute. Statements of
positions may be made by the parties and witnesses may be called. In disputes
involving application of rules or regulations of the Fire Chief, the Chief or his
designated representative shall be permitted to participate in the proceeding and to
state the Chief's position on the dispute.

The arbitrator shall neither add to, detract from, nor modify the language of the
Agreement or of the rules and regulations in arriving at a determination of any
issue presented that is proper for final and binding arbitration within the limitations
expressed herein. The arbitrator shall have no authority to grant wage increases or
wage decreases.

The arbitrator shall expressly confine himself/herself to the precise issues
submitted for arbitration and shall have no authority to determine any other issue
not so submitted to him/her or to submit observations or declarations of opinion
which are not directly essential in reaching the determination.

In reviewing any difference over application of a departmental rule or regulation
under this grievance and arbitration procedure the arbitrator shall take into account

the special statutory responsibilities granted to the Fire Chief under Section 62.50,
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Wisconsin Statutes, and amendments thereto. The arbitrator, shall not impair the
ability of the Fire Chief to operate the department in accordance with the statutory
responsibilities under Section 62.50, Wisconsin Statutes, and amendments thereto,
nor shall he/she impair the authority of the Fire Chief to maintain, establish and
modify rules and regulations for the operation of the Fire Department, provided
such rules and regulations are not in violation of the specific provisions of this
Agreement. In addition, the arbitrator shall not prohibit the Fire Chief from
executing departmental rules and regulations in a fair and equitable manner.

All expenses which may be involved in the arbitration proceedings shall be borne
by the parties equally. However, the expenses relating to the calling of witnesses
or the obtaining of depositions or any other similar expense associated with such
proceedings shall be borne by the party at whose request such witnesses or
depositions are required.

For the purposes of receiving testimony and evidence, the provisions of Section
788.06 and 788.07 of the Wisconsin Statutes shall apply. The arbitration award
shall be reduced to writing and shall be subject to Sections 788.08 through and
including 788.15 of the Wisconsin Statutes. All other sections and provisions of
Chapter 788 are hereby expressly negotiated and of no force and effect in any
arbitration under this Agreement.

It is contemplated by the provisions of this Agreement that any arbitration award
shall be issued by the arbitrator within sixty (60) calendar days after the notice of
appointment unless the parties to this Agreement shall extend the period in writing
by mutual consent.

The arbitrator shall submit in writing his/her award to the parties.
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ARTICLE 8

PROHIBITION OF STRIKES AND LOCKOUTS

1.

The Union pledges itself to make every effort to maintain unimpaired the fire service and
protection of the community. It shall not cause, condone, counsel or permit its members,
or any of them, individually or in concert, to strike, slow down, disrupt, impede or
otherwise impair the normal functions of the Fire Department.

Should one or more members of the bargaining unit during the term of this Agreement or
any extension thereof breach the obligations of subsection I, the City Labor Negotiator
shall immediately notify the officers of the Union that a prohibited action is in progress.
The Union shall forthwith, and in any event within twelve hours by the senior responsible
officer of the Union, disavow said strike; shall order its member or members in writing to
return to work or cease the prohibited activity; and provide the City Labor Negotiator with
a copy of its order; or alternatively accept the responsibility for the strike.

If the Union disavows the prohibited activity, the City shall not hold the Union financially
responsible and the Union shall interpose no defense to the City's imposition of such

penalties or sanctions as the City may assess against the participants. Such penalties may

include:
a. Discharge
b. Loss of compensation, vacation benefits and holiday pay

C. Extra tours of duty without pay
There shall be no lock out by the City during the term of this Agreement.
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ARTICLE 9

DEFINITIONS

1.

"Active Service"
"Active Service," as used herein, shall mean the performance of assigned duties in
accordance with the HOURS OF WORK provision of this agreement and shall include
time spent by employees on paid leave as provided for herein but shall not include any
time spent by employees on leave without pay. In the event of an employee's resignation,
discharge or retirement from City employment, active service shall cease as of the
employee’s last day at work.
"Length of Service"
"Length of Service," as used herein, shall mean the duration of time an employee was in
active service, including active service while employed as a member of the Fire
Department prior to the execution date of this Agreement. For purposes of interpretation
and construction of the provisions of this Agreement, a new City employee appointed to a
classification covered by this Agreement shall not accrue credit towards length of service
during his/her probationary period; provided however, upon completion of his/her
probationary period and attaining regular status in such job classification, the employee
shall be entitled to retroactive credit towards his/her length of service as a probationary
employee in such job classification.
"Employees Covered by This Agreement"
Employees employed in the Milwaukee Fire Department, in active service in the
following position classifications, shall be covered by this agreement during its term so
long as they remain in active service and within such classifications:

Fire Equipment Dispatcher

"Employees," as used herein, shall mean employees covered by this Agreement as
21



hereinbefore defined.

An individual receiving an ordinary disability retirement allowance shall be deemed a new
City employee and the date of his/her appointment in the Bureau of Fire Communications
shall be his/her date of employment for the purposes of this Agreement and its terms and
conditions.

"Civilian Employees"

All Fire Equipment Dispatchers shall be deemed civilian employees.

"City," as used herein, shall include any person, agent or instrumentality acting on behalf

of the City within the scope of its authority, express or implied.
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ARTICLE 10

BASE SALARY

The bi-weekly rates of pay for 2007-2009 shall reflect a 2.0% increase effective Pay Period
1, 2007, a 1.0% increase effective Pay Period 1, 2008, a 1.0% increase PP14, 2008, a 1.0%
increase PP 1, 2009, and a 1.0% increase effective Pay Period 14, 2009.

1. Commencing Pay Period 1, 2007 (December 31, 2006), the biweekly base salary paid to

employees in the Fire Equipment Dispatcher classification shall be as follows:

Step 1. 1,392.70 Step 5. 1,628.19
Step 2. 1,427.64 Step 6. 1,720.04
Step 3. 1,490.95 Step 7. 1,789.43
Step 4. 1,558.09 Step 8. 1,858.48

2.  Commencing Pay Period 1, 2008 (December 30, 2007), the biweekly base salary paid to
employees in the Fire Equipment Dispatcher classification shall be as follows:

Step 1. 1,406.63 Step 5. 1,644.47
Step 2. 1,441.92 Step 6. 1,737.24
Step 3. 1,505.86 Step 7. 1,807.32
Step 4. 1,573.67 Step 8. 1,877.06

3. Commencing Pay Period 14, 2008 (June 29, 2008), the biweekly base salary paid to
employees in the Fire Equipment Dispatcher classification shall be as follows:

Step 1. 1,420.70 Step 5. 1,660.91
Step 2. 1,456.34 Step 6. 1,754.61
Step 3. 1,520.92 Step 7. 1,825.39
Step 4. 1,589.41 Step 8. 1,895.83

4. Commencing Pay Period 1, 2009 (December 28, 2008), the biweekly base salary paid to
employees in the Fire Equipment Dispatcher classification shall be as follows:

Step 1. 1,434.91 Step 5. 1,677.52
Step 2. 1,470.90 Step 6. 1,772.16
Step 3. 1,536.13 Step 7. 1,843.64
Step 4. 1,605.30 Step 8. 1,914.79
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5. Commencing Pay Period 14, 2009 (June 28, 2009), the biweekly base salary paid to
employees in the Fire Equipment Dispatcher classification shall be as follows:

Stepl.  1,449.26 Step5.  1,694.30
Step2.  1,485.61 Step6.  1,789.88
Step3.  1,551.49 Step7.  1,862.08
Step4.  1,621.35 Step8.  1,933.94

6. Anemployee completing one (1) year of active service within a pay step other than the
highest pay step shall advance to the next higher pay step of his/her classification.

7. An employee remaining in the classification he/she was in immediately prior to execution of
this Agreement shall continue to be paid at the pay step at which he/she was paid
immediately prior to execution of this Agreement.

8. Anemployee's base salary shall be paid biweekly and shall be in compensation for the full
performance of the regularly scheduled hours of work for the given biweekly pay period in
accordance with the HOURS OF WORK provision of this Agreement. When less than the
full schedule of hours is worked by an employee during any such biweekly pay period, the
employee's biweekly base salary shall be reduced by an amount equivalent to his/her hourly
base salary computed on the basis of his/her average work week in effect as established
under the Hours of Work Article of this Agreement for each hour, or fraction thereof to the
nearest 0.1 of an hour, during which work is not performed.

9.The parties agree that where the City deems it necessary to aid recruitment, the City may make
reallocations or change recruitment rates during the term of this Agreement; however, in
such cases, the City agrees to inform the Union prior to implementing such changes.

10.The City reserves the right to make classification changes, but the changes shall not operate to
reduce the salary of current incumbents. These changes shall not be subject to any
established grievance procedure.

11. Within sixty days following the execution of the 2007-2009 Agreement, all employees shall

participate in direct deposit of paychecks.
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ARTICLE 11

HOURS OF WORK

1. Subject to subsection 3 of this Article, below, the normal hours of work shall be established
by the Common Council through passage of ordinances and shall average 40 hours per
week. 2. Within the normal hours of work established as set forth above, the Fire Chief
shall establish regular work shifts for employees covered by this Agreement.

3. Inthe event the Common Council, from time to time during the term of this Agreement
proposes to change the ordinances establishing the normal hours of work pursuant to the
provisions of this Article, the City Labor Negotiator shall, prior to the enactment of any such
ordinances, notify the Union and discuss the proposed changes with the Union.

4. Administration and control of the provisions of this Article shall be by the City.
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ARTICLE 12

OVERTIME AND SHIFT & WEEKEND DIFFERENTIAL

A. Overtime

Please note: The provisions of subsection A.l. of this Article are in dispute and will be the

subject of interest arbitration between the parties. The parties agree to abide by the decision

of the arbitrator with respect to subsection A.1. of this Atrticle.

1.

An employee covered by this Agreement shall be compensated in cash at a straight
time rate (1x) computed on the basis of his/her hourly rate of pay for the average
work week in effect as established under the Hours of Work Article of this
Agreement for all time worked authorized by the Fire Chief in excess of his/her
normal hours of work. Whenever the Fair Labor Standards Act (FLSA) requires the
City to compensate overtime performed by an employee at a rate of time and one-
half (1.5X) his/her base salary rate, the City shall comply with this requirement and
compensate such work at a rate of time and one-half (1.5X) computed on the basis of
the employee's hourly rate of pay for the average work week in effect as established
under the HOURS OF WORK Article of this Agreement. Resolution of disputes
involving application, interpretation or enforcement of Fair Labor Standards Act
provisions applicable to employees covered by this Agreement shall be solely and
exclusively reserved to the U. S. Department of Labor and the courts designated by
the FLSA for review thereof.

Employees covered by this Agreement shall be required to work such authorized
overtime when so ordered by the Fire Chief. An employee who is required to work
and who then asserts that he/she is ill shall be required to provide acceptable medical
substantiation of that illness. The City shall not be responsible for the payment of

any fee charged by the physician or dentist to provide the acceptable medical
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5.

substantiation.

Any payment made under the provisions of this Article shall not have any sum
deducted for pension benefits nor shall such benefits be included in the
determination of pension benefits or other fringe benefits.

Applications of the provisions of this Article shall not result in pyramiding of the
compensation provided herein with any other compensation to which employees
would otherwise be eligible for either under this Agreement or by any other means.

Administration and control of the provisions of this Article shall be by the City.

B. Shift and Weekend Differential

1.

An employee who works at least four (4) hours of his/her regularly scheduled 8-hour
shift within the second or third shift shall be paid, in addition to his/her base salary,
the following shift differential premium for all the hours worked during that shift:

a.  Second shift - 3:30 p.m. - 11:30 p.m. - $0.40 per hour

b.  Third shift - 11:30 p.m. - 7:30 a.m. - $0.45 per hour

An employee who works at least four (4) hours on a Saturday, Sunday or holiday
shall be paid, in addition to his/her base salary, the following premiums:

Saturday work - $0.50 per hour (all shifts)
Sunday and Holiday work - $0.60 per hour (all shifts).

The holiday differential premium shall apply to the designated holidays listed
below:

New Years Day (January 1)

Martin Luther King, Jr. Day (third Monday in January)
Good Friday

Memorial Day (last Monday in May)

Independence Day (July 4)

Labor Day (first Monday in September)

Thanksgiving Day (fourth Thursday in November)
Christmas Day (December 25)
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An employee who is on paid vacation, holiday, '09' day or sick leave during a period
in which his/her regular shift assignment is the second or third shift or first shift
weekend, shall receive any second or third shift differential premium pay or weekend
differential premium pay that he/she would have received had he/she not been on
paid leave; however, the holiday differential premium shall be paid only on the basis
of work performed on a holiday.

An employee performing work under the OVERTIME provision of this Agreement
shall not be paid the shift differential premium for the same hours regardless of the
period worked.

For administrative purposes, shift differential premiums shall be computed to the

nearest 0.1 of an hour.
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ARTICLE 13

COURT OVERTIME

1. Employees covered by this Agreement who are required to appear in court on authorized
Fire Department business during their off-duty hours, shall be compensated in cash as
follows:

a. Each court appearance, less than or equal to two hours in duration, shall be
compensated at straight-time rates (1X), computed on the basis of the employee's
hourly rate of pay for the average work week in effect as established under the
HOURS OF WORK Article of this Agreement; however, a minimum of two hours'
pay at straight-time rates (1X), computed as above, shall be granted an employee
covered by this Agreement when he/she is officially required to appear in court on
his/her own time, provided he/she is excused before completing the two-hour
minimum.

b. Each court appearance greater than two hours in duration shall be compensated at
straight time rates (1X) for the first two hours of such appearance and at a rate of
time and one-half (1 1/2X) for all time beyond the first two hours of such
appearance. Such compensation shall be computed on the basis of the employee's
hourly rate of pay for the average work week in effect as established under the
HOURS OF WORK Article of this Agreement.

C. Notwithstanding the foregoing, within any court appearance, all court-ordered lunch
time shall be unpaid.

2. Except as provided in subsection 1.a. of this Article (two-hour minimum), above, such pay
shall be granted for each actual hour or nearest 0.1 of an hour spent in court beginning at the
time the employee appears in court and ending at the time the employee is released by the

court.
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Employees compensated for a court appearance under the provisions of this Article shall be
required to turn over to the City any witness fees received for such appearance and make no
subsequent claim for them whatsoever.

Any payment made under the provisions of this Article shall not have any sum deducted for
pension benefits nor shall such payments be included in the determination of pension
benefits or other fringe benefits.

Application of the provisions of this Article shall not result in pyramiding of the
compensation provided herein with any other compensation to which employees would
otherwise be eligible for either under this Agreement or by any other means.

Administration and control of the provisions of this Article shall be by the City.
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ARTICLE 14

NON-EMERGENCY OVERTIME

1.

For non-emergency off-duty assignments employees may be granted compensatory time off
on a straight time basis in lieu of compensation in cash at a straight-time rate (1X).

The decision to pay in the form of compensatory time off in lieu of cash and the scheduling
of compensatory time off earned hereunder shall be at the sole discretion of the Fire Chief.

Administration and control of the provisions of this Article shall be by the City.
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ARTICLE 15

ACTING PAY

1.

When the Fire Chief determines that there is an operational deficiency in the normal on-duty
staffing for Fire Dispatch Supervisor, he shall correct such deficiency through the temporary
assignment of an employee covered by this Agreement. Such an assignment shall be made
from employees deemed qualified by the Fire Dispatch Manager or his designee, who have
requested such assignment in the order of their seniority in the Bureau of Fire
Communications. Compensation for such assignment shall be at a rate of $11 per work
shift.  The compensation described hereunder shall be provided if the employee so
assigned serves for 4 hours of the Fire Dispatch Supervisor's full work shift. An employee
on trade shall not be eligible for such assignment; except that the Fire Dispatch Manager, or
his designee, may permit an employee on trade to perform such an assignment when he
deems it appropriate.

Any payment made under the provisions of this Article shall not have any sum deducted for
pension benefits nor shall such payments be included in the determination of pension
benefits or other fringe benefits.

Administration and control of the provisions of this Article shall be by the Fire Chief,
provided, however, that the Fire Chief may, as he sees fit, in an emergency situation,

suspend these provisions.
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ARTICLE 16

PAID LUNCH

All employees shall be entitled to a paid lunch period in accordance with Departmental

practices established for that purpose.
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ARTICLE 17

PENSION RIGHTS

Except as provided in this Agreement, the City agrees not to change or diminish employee
pension benefits provided by Chapters 34 or 36 of the City Charter. Employees covered by this
Agreement, individually and collectively, expressly consent and agree to the changes in pension
benefits specified in this Agreement even though their implementation by subsequent legislation
may be considered a diminishment or impairment of annuities and other benefits within the

meaning of Section 36.13(2) of the ERS Act.
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ARTICLE 18

PENSION BENEFITS

Pension benefits for employees covered by this Agreement shall be those benefits defined in
Chapter 36 of the City Charter (ERS Act) that are applicable to General City Employees. Except
for the following change, these pension benefits shall continue unchanged during the term of this
Agreement:

a. Service Retirement Allowance
Commencing January 1, 1996, an employee in active service, who has attained age
55 and has completed 30 years of creditable service in the Employee's Retirement
System (ERS), will be eligible to retire on a normal service retirement allowance as
computed under Chapter 36.05 (1) d. of the ERS Act. This paragraph shall not affect
the eligibility for a Protective Survivorship option, the minimum service retirement
age or any other ERS benefit. Employees who retire under a normal service
retirement allowance based upon attaining age 60 or age 55 with 30 years of service
shall be eligible for a pension escalator as specified under Chapter 36-05-1-h-4.

b. Duty Disability Benefits

1) Employees who retire on a duty disability retirement allowance on or after January 1,

1995 shall be eligible for a duty disability retirement allowance equal to 75% of final
average salary and shall continue to receive such allowance during their period of
eligibility until their mandatory conversion date. Employees whose duty disability is
first effective prior to their attaining age 60 shall have a mandatory conversion date
which is the date upon which they attain age 65. Employees whose duty disability

retirement is first effective on or after their attaining age 60 shall have as their
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mandatory conversion date a date which is five years from the date their duty
disability retirement is first effective. On the mandatory conversion date, employees
shall convert from a duty disability retirement allowance to a service retirement
allowance.

c. Military Service
Creditable service for active military service, as provided in 36-04-1-c, shall be
extended to employees represented by the Association who participate in the
combined fund and who retire on a service retirement on and after January 1, 2007.d.

Seasonal Laborer Service

Notwithstanding any provision of Chapter 36-05 of the Milwaukee City Charter and
the Rules of the Annuity and Pension Board, for employees retiring on a service
retirement allowance on or after January 1, 2005 with at least 5 years of City service,
hours worked as a City Laborer-Seasonal or Playground Laborer Seasonal (MPS)
shall be taken into account in determining the amount of their service retirement
allowance. The additional creditable service earned under this provision shall be
granted in accordance with Board Rules and shall not exceed one year of creditable
service. The additional creditable service earned under this paragraph shall not be
taken into account for any other purpose including, but not limited to determining
eligibility for a service retirement allowance under Chapter 36-05-1-d or f, a deferred
retirement allowance under chapter 36-05-6-b-2 or 6-d-2, an early retirement
allowance under Chapter 36-05-6-b-3 or 6-c, or eligibility for additional imputed
service credit under Chapter 36-04-4.
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ARTICLE 19

LIFE INSURANCE

1.

Amount of Life Insurance Coverage

a.

Base Coverage. The amount of base coverage to which an employee under age 65 is
eligible shall be equal to the employee's annual base salary to the next higher
thousand dollars of earnings.

Optional Coverage. No later than 30 days prior to the date established by the City,
an employee in active service or who after that date retires on disability and under
the age of 65 eligible for and taking base coverage, shall be eligible to apply for
supplemental coverage effective the first day of the next month following the next
open enrollment (as determined by the City) for supplemental life insurance, at
his/her option in increments of $1,000 to a maximum of 1.5 times his/her annual
base salary rounded to the next higher thousand dollars of earnings. This coverage
shall be made available to eligible employees applying for supplemental coverage no
later than 30 days prior to the date established by the City and annually thereafter
during periods of open enrollment.

Upon attaining age 65, the amount of life insurance coverage to which an employee
who was insured for 100% of annual base salary on the day immediately preceding
his/her 65th birthday is entitled shall be reduced by 33-1/3% on his/her sixty-fifth
(65th) birthday and, by an additional 16-2/3% on his/her seventieth (70th) birthday.
"Employee” shall have the meaning given in S350-25(3) of the Milwaukee Code of
Ordinances.

Upon attaining age 65, the amount of life insurance coverage to which an employee
who was insured for more than 100% of annual base salary on the day immediately

preceding his/her 65th birthday is entitled shall be reduced by 33-1/3% on his/her
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2.

3.

sixty-fifth (65th) birthday and by an additional 16-2/3% on his/her seventieth (70th)
birthday and by an additional 16-2/3% on his/her seventy-fifth (75th) birthday but in
no event to less than 50% of annual base salary. "Employee" shall have the meaning

given in S350-25(3) of the Milwaukee Code of Ordinances.

Adjustment of Coverage

The amount of life insurance coverage to which an employee is entitled shall be adjusted

semiannually on January | and July | of the calendar year to reflect changes in the

employee’s annual base salary rate. The term, "Annual Base Salary Rate," as used herein,

shall be defined as an amount equivalent to the employee's biweekly base salary, as his/her

biweekly base salary is defined and determined under the BASE SALARY Article of this

Agreement, divided by fourteen (14) and then multiplied by three hundred and sixty-five

(365).

Conditions and Eligibility for Election of Coverage

a.

Subject to the terms and conditions provided in subsections 3.b. through 3.f. of this
Article, below, an employee shall be entitled to elect the amount of life insurance
coverage provided in subsection 1., above, upon completion of 180 consecutive
calendar days of active service as a full-time (at least 40 hours per week) employee
following his/her initial date of employment with the City.

The election of life insurance coverage shall be in a manner prescribed by the City.
An employee meeting the eligibility requirements for election of life insurance
coverage must make such election within 30 consecutive calendar days after the date
his/her eligibility is first established. If the employee fails to make such election
within this time limit, the election shall be made only on such terms and conditions
as are established and maintained from time to time by the City and/or its life
insurance carrier.

An employee shall become entitled to the life insurance coverage provided in
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subsection 1., above, 30 consecutive calendar days following the date he/she elects
such coverage.

e. An employee re-employed subsequent to a separation from active service, for
whatever reason, must re-establish his/her eligibility for life insurance coverage on
the same basis that would be applicable to a new employee having the same starting
date that the re-employed employee had following re-employment.

f. An employee who has previously waived life insurance coverage provided by the
City, either hereunder or otherwise, while employed with the City or a City Agency
(the term, "City Agency" being as defined in subsection 36.02(8) of the Milwaukee
City Charter, 1971 compilation, as amended) shall be permitted to elect life
insurance coverage only on such terms and conditions as are established and
maintained from time to time by the City and/or its life insurance carrier.

Cost of Life Insurance Coverage

Employees eligible for the life insurance coverage described under Subsection 1 of this

Article, above, who elect such coverage, shall pay to the City an amount equal to $.21 per

month for each $1,000 of coverage in excess of $30,000. These payments shall be

accomplished by periodic deductions from employees' biweekly paychecks. The City shall
make all other necessary payments for the life insurance coverage described in Section 1. of
this Article, above.

Conditions and Limitations on Benefits

a. An employee eligible to elect life insurance coverage must elect the maximum
amount to which he/she is entitled to under subsection 1.a., above.

b. The life insurance benefits provided hereunder shall only cover employees while
they are in active service.

C. The terms and conditions for receipt of the life insurance benefits provided

hereunder shall be as provided for either in the contract between the City and the
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carrier providing the benefits or, if the City elects to provide these benefits on a self-
insured basis, by the City.
6. Right of City to Change Carrier
It shall be the right of the City to select and, from time to time, to change the carrier(s) that
provide the benefits set forth above. The City shall, at its sole option, have the right to

provide these life insurance benefits on a self-insured basis.
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ARTICLE 20

HEALTH INSURANCE

1. Benefits

a. Basic Plan
Basic Plan health insurance benefits shall be the same as the Basic Plan benefits that
were provided in the 2004-2006 City/Union Agreement, except for the following
changes:
The current per participant maximum aggregate allowance limitation during each
calendar year on benefits providing outpatient services for alcoholism, drug abuse
and nervous and mental disorders rendered in the outpatient department of a hospital,
an Outpatient Treatment Facility or a Physician's office, that are provided under the
"Hospital Surgical-Medical Group Master Plan Document for City of Milwaukee"
shall be two thousand dollars ($2,000); all other provisions in respect to such
benefits remain unchanged. The current maximum benefits provided under the
"Major Medical Coverage" part of the Basic Plan for benefits for professional
services for psychiatric care, including any type of nervous or mental care rendered
to a participant without confinement, shall be 80% of two thousand dollars ($2,000)
of charges.
The Utilization Review Case Management Program shall be extended to include all
treatments for mental health disorders, substance abuse and home health care
Services.
The Major Medical lifetime maximum shall be $500,000.

b. Health Maintenance Organization (HMO) Plans
(). Employees shall have the right to select coverage under an HMO Plan

approved by the City in lieu of coverage provided by the Basic Plan. The
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).

3)

benefits for employees enrolled in an HMO plan offered by the City shall be
the uniform benefits specified in the 1999-2000 City of Milwaukee's Request
for Proposals from Health Maintenance Organizations.

Effective upon execution of the 2007-2009 Agreement, the City may offer to
employees an Exclusive Provider Organization (EPO) Plan instead of or in
addition to a Health Maintenance Organization (HMO) Plan. An EPO Plan
offered by the City shall use a Southeastern Wisconsin network and shall only
include in-network benefits. There shall be no coverage for services obtained
outside of the EPO Plan network. The benefits for employees enrolled in an
EPO Plan offered by the City shall be the uniform benefits specified in the
1999-2000 City of Milwaukee’s Request for Proposals from Health
Maintenance Organizations. In the event that the City offers an EPO Plan
instead of or in addition to an HMO Plan, any references to “Health
Maintenance Organization” or “HMO” in this Agreement shall be understood
to also refer to an “Exclusive Provider Organization”, “EPO”, or to a
combination of Health Maintenance Organizations and Exclusive Provider
Organizations.

Effective December 1, 2009, or the first full month following execution of the
2007-2009 Agreement, whichever is later, the following co-payments shall be
implemented:

(@  Anemployee shall pay a $10.00 office visit co-payment (OVCP) for
all office or urgent care visits due to illness or injury, except as noted
in 1.b.(3)(b) and (c), hereunder.

(b)  The OVCP shall be waived for preventive exams, tests, and other
age-appropriate procedures as determined by the plan for screening,

pre-natal and baby wellness.
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(c)  The OVCP shall be waived for on-going disease management office
visits as determined by the plan.

(d)  Anemployee shall pay a $50.00 emergency room co-payment for
each emergency room visit. The emergency room co-payment will
be waived if the insured is admitted directly to the hospital.

(e)  The prescription drug card plan under the uniform benefits shall be
replaced with a three-tier drug card plan. The designation of legend
drugs and the assignment of drugs to the following tiers shall be
determined by the plan:

i. Tier 1 co-payment equal to $5.00;

ii. Tier 2 co-payment equal to $17.00;

iii. Tier 3 co-payment equal to $25.00;

iv. Legend Drugs co-payment equal to $5.00;

v. Mail Order Drug co-payment amount for a three-month
or 90-day supply shall be equal to the co-payment
amount for a two-month or 60-day supply.

Basic Dental Plan

Basic Dental Plan insurance benefits shall be the same as the benefits provided for in
the DENTAL SERVICES GROUP CONTRACT FOR THE CITY OF
MILWAUKEE, effective March 1, 1984 (such contract approved by Common
Council resolution file #82-2109-n, adopted March 2, 1984). The dental insurance
coverage for an eligible employee electing coverage under the Basic Dental Plan
shall be in lieu of the coverage provided by Prepaid Dental Plans (PDP).

Prepaid Dental Plans (PDP)

Employees shall have the right to select coverage under a Prepaid Dental Plan (PDP)

approved by the City in lieu of the coverage provided by the Basic Dental Plan.
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Provisions Applicable to All Plans:

1)

)

(3)

(4)

()

The City will not pay for any services or supplies that are unnecessary
according to acceptable medical procedures.

The City shall have the right to require employees to execute a medical
authorization to the applicable Group to examine employee medical and/or
dental records for auditing purposes.

The City shall have the right to establish methods, measures and procedures it
deems necessary to restrict abuses and/or excessive costs in application of the
benefits provided under subsections 1.a. through 1.d., inclusive, of this Article,
above.

The City, in conjunction with its insurance carrier, shall have the right to
develop and implement any other cost containment measures it deems
necessary.

An employee's health/dental insurance benefits provided by this Article shall
terminate on the last day of the calendar month in which the employee is
removed from the Fire Department payroll; provided however, that when an
employee is suspended from duty without pay, such benefits shall not
terminate on the last day of the calendar month in which the suspension begins
if the suspension ends prior to the last day of the next following calendar
month. The Fire Department Administration will provide written advance
notice to an employee indicating the date on which his/her health/dental
insurance coverage will be terminated. Notwithstanding the foregoing, an
employee's health insurance coverage shall not terminate so long as he/she
and/or his/her dependent(s) are eligible for and receiving health insurance
coverage under the specific provisions of this Agreement that are applicable to

individuals not on the Department payroll. This exception does not extend the
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(6)

(7)

termination date of an employee’s dental insurance coverage beyond the last
day of the calendar month in which the employee is removed from the
Department payroll.

An annual Health Risk Assessment (HRA), which shall include basic
biometrics, a written health risk assessment questionnaire and a blood draw,
shall be implemented as soon as practicable following execution of the
Agreement.

Both a Wellness and Prevention Program and Committee shall be
implemented. A description of both the program and the committee is

appended hereto as Appendix B.

2. Eligibility for Benefits

a. Employees in Active Service

1)

)

Basic Plan and Health Maintenance Organization (HMO) Plans.
Employees in active service shall be entitled to health insurance benefits under
either the Basic Plan or an HMO Plan at their option so long as they remain in
active service.

Dental Benefits

Employees in active service shall be entitled to the Dental Plan benefits
provided in subsections 1.c. or 1.d. of this Article so long as they remain in
active service. All employees, while in active service may participate in either
the Dental Plan or a Prepaid Dental Plan (PDP) with the same enrollment
status that they maintain for their health insurance benefits. Individuals not in

active service shall not be eligible for dental benefits.

b. Duty Disability

Employees in active service who commence receiving a duty disability retirement

allowance from January 1, 2007, through December 31, 2009, as such allowance is
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defined in Section 36.05(3) of the ERS Act , shall be entitled to the benefits
provided in subsections 1.a. or 1.b. of this Article, above, from January 1, 2007,
through December 31, 2009, so long as they continue to receive such duty disability
retirement allowance.

An employee who retires on normal pension (as this term is defined under the
applicable provisions of Chapter 36 of the City Charter, 1971 compilation as
amended) during the term of this Agreement, with at least 15 years of creditable
service, shall be entitled to the benefits provided in subsections 1.a. or 1.b., during
the term of this Agreement, so long as he or she is at least 60 and less than age 65.
Thereafter, such individual shall be entitled to the same health insurance benefits
concurrently provided employees in active service covered by the effective
agreement between the City and the Union as is in effect from time to time, so long
as he or she is at least age 60 and less than age 65 (it is understood that the exclusion
of retirees from coverage under dental insurance benefits, as set forth in subsection
2.a.(2), above, shall continue unchanged). If a retiree eligible for these benefits dies
prior to age 65, the retiree's surviving spouse shall be eligible for these benefits until
the last day of the month in which the deceased retiree would have obtained age 65.
An employee in active service who retires having attained age 55 with 30 years of
creditable service shall between the ages of 55 and 65 be entitled to the benefits
provided in subsection 1.a. and 1.b. during the term of this Agreement. Thereafter,
such individual shall be entitled to the same health insurance benefits concurrently
provided employees in active service covered by the effective agreement between the
City and the Union as in effect from time to time, so long as he/she is at least age 55
and less than age 65 (it is understood that the exclusion of retirees from coverage
under dental insurance benefits, as set forth in subsection 2.c., above, shall continue

unchanged). If a retiree eligible for these benefits dies prior to age 65, the retiree's
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surviving spouse shall be eligible for these benefits until the last day of the month in
which the deceased retiree would have obtained age 65.
3. Cost of Coverage - Basic Health Insurance or HMO Plan Only
a. Employees in Active Service
(1) Basic Plan Calendar years 2007, 2008 and 2009
(@ Prior to implementation of a Health Risk Assessment (HRA), an

employee enrolled in the Basic Plan shall contribute an amount toward
meeting the subscriber cost in the Basic Plan of $75.00 per month for
single enrollment when such employee’s enrollment status is single and
$150.00 per month for family enrollment when such employee's
enrollment status is family.

(b)  Effective the first full calendar month following implementation of
the annual HRA, but not sooner than December 1, 2009, for active
employees enrolled in the Basic Plan, the employee contributions
shall be as follows:

i.  The employee contribution shall increase to $85.00 per
month for single enrollment when an employee’s enrollment
status is single and to $170.00 per month when an
employee’s enrollment status is family.

ii.  The employee contributions shall also increase $20.00 per
month over the amounts specified in 3.a.(1)(b)i., above, for
each adult covered by the plan (maximum of two, excluding
dependent children) who chooses not to fully participate in
and complete the HRA.

iii.  For an employee in the single plan and for an employee and

his or her spouse (if applicable) in the family plan who
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participate fully in the HRA and who do not smoke (as
determined by the HRA), the employee contribution shall be
$75.00 per month for single enrollment when an employee’s
enrollment status is single and $150.00 per month for family
enrollment when an employee’s enrollment status is family.
The amount of employee contribution shall be deducted
from the employee's pay check on a monthly basis. Any
subscriber costs for single or family enrollment in excess of

the above-stated amounts shall be paid by the City.

(2) Health Maintenance Organization Plan-Calendar Years 2007 and 2008

(a)

For employees in active service during calendar years 2007 and 2008,
through and including December 31, 2008, the City will contribute an
amount towards meeting the subscriber cost for enrollment in the HMO
Plan elected of up to 100% of the monthly subscriber cost of single
enrollment in the HMO offered by the City pursuant to subsection 1.b.,
hereof, having the lowest single enrollment subscriber cost to the City
when an employee’s enrollment status is single or up to 100% of the
monthly subscriber cost of family enrollment in the HMO offerd by the
City pursuant to section 1.b., hereof, having the lowest family enroliment
subscriber cost to the City when an employee’s enrollment status is
family. If the subscriber cost for enrollment in the plan elected exceeds
the maximum City contribution provided, the employee shall have the
amount of excess cost deducted from his/her pay check on a monthly

basis.
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(3)

HMO Calendar Year 2009

(@)

(b)

Effective October 1, 2009, an employee enrolled in an HMO plan

shall contribute $20.00 per month toward the monthly subscriber

cost of the HMO plan when such employee’s enrollment status is

single and $40.00 per month toward the monthly subscriber cost of

the HMO plan when such employee’s enrollment status is family.

Effective the first full calendar month following implementation of

the annual HRA but not sooner than December 1, 2009, an employee

enrolled in an HMO plan shall contribute the following amounts:

An employee shall contribute $30.00 per month toward the
monthly subscriber cost of the HMO plan when such
employee’s enrollment status is single and $60.00 per
month toward the monthly subscriber cost of the HMO plan
when such employee’s enrollment status is family

An employee shall also contribute an additional $20.00 per
month over and above the amount specified in (3)(b)i.,
above, for each adult (maximum of two, excluding
dependent children) who chooses not to fully participate in
and complete the HRA.

For an employee in a single HMO plan and for an
employee and his or her spouse (if applicable) in a family
HMO plan who participate fully in the HRA and who do
not smoke (as determined by the HRA), the employee
contribution shall be reduced to $20.00 per month for

single enrollment when an employee’s enrollment status is
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(4)

single and $40.00 per month for family enrollment when an
employee’s enrollment status is family.
(c)In addition to the amounts specified in subsections (3)(a) and
(3)(b), above, an employee who enrolls in an HMO plan whose
monthly subscriber cost exceeds that of the lowest cost HMO plan
shall also contribute a monthly amount equal to the difference
between the monthly subscriber cost of the plan selected and the

monthly subscriber cost of the lowest cost HMO plan.

(d) The amount of employee contribution shall be deducted from the
employee's pay check on a monthly basis. Any subscriber costs for
single or family enrollment in excess of the above-stated amounts shall
be paid by the City.

(e) The maximum City contributions provided above shall be determined by
the employee's effective enrollment status; when his/her enrollment
status is single, the above maximum shall be computed using the
subscriber cost established for single enroliment status and when it is
family, such computation shall be based on the subscriber cost
established for family enrollment status.

An employee who exhausts his/her sick leave during the term of this

Agreement and who has completed at least 12 months of active service shall be

permitted to maintain the benefits for the plan he/she was covered under on the

date his/her sick leave was exhausted for up to six (6) months immediately
following that date so long as the employee is unable to return to work because
of medical reasons. For the time period January 1, 2007, through and

including December 31, 2009, the City's contribution towards the cost of
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maintaining the benefits during this period shall be as provided for respectively
in subsections 3.a, above. The provisions of this subsection shall not cover

retirees (including disability retirements).

Duty Disability

Depending on the individual's single/family enrollment status during the time period

of January 1, 2007, through December 31, 2009, the cost of coverage for individuals

receiving a duty disability retirement allowance shall be as provided for in

subsection 3.a. of this Article, above.

Employees who retire between January 1, 2007 and December 31, 2009

(1)

)

Eligible employees under 2.c. or 2.d who retire between January 1,
2007, and December 31, 2009, and who are enrolled in the Basic Plan shall
contribute an amount toward meeting the subscriber cost in the Basic Plan of
$30 per month for single enrollment when such employee’s enrollment status
is single and $60 per month for family enrollment when such employee’s
enrollment status is family. The amount of retiree contribution shall be
deducted from the retiree’s pension check. Any subscriber costs for single or
family enrollment in excess of the above stated amounts shall be paid by the
City. In the event that the monthly subscriber cost to the City for single
enrollment for retirees in the Basic Plan is the lowest single enroliment
subscriber cost plan to retirees offered by the City, the foregoing $30 employee
contribution shall be waived. In the event that the monthly subscriber cost to
the City for family enrollment for retirees in the Basic Plan is the lowest family
enrollment subscriber cost plan to retirees offered by the City, the foregoing
$60 employee contribution shall be waived.
For eligible employees under subsections 2.c. or 2.d. who retire between

January 1, 2007 and December 31, 2009 and who are enrolled in an HMO
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Plan, the City will contribute an amount towards meeting the monthly
subscriber cost for single enroliment for retirees in the HMO plan elected of
100% of the monthly subscriber cost of single enroliment in the Plan offered
by the City pursuant to subsection 1.a. or b, above, having the lowest single
enrollment subscriber cost for retirees to the City. For eligible employees
under subsections 2.c. or 2.d. who retire between January 1, 2007, and
December 31, 2009, and who are enrolled in an HMO Plan, the City will
contribute an amount towards meeting the monthly subscriber cost for family
enrollment in the HMO plan elected of 100% of the monthly subscriber cost of
family enrollment for retirees in the Plan offered by the City pursuant to
subsection 1.a. or 1.b, above, having the lowest family enrollment subscriber
cost for retirees to the City. If the per capita subscriber cost for enrollment in
the plan elected exceeds the maximum City contribution provided, the retiree
shall have the amount of excess cost deducted from his/her pension check. In
the event that the monthly subscriber cost to the City for single enrollment for
retirees in the Basic Plan is the lowest single enrollment subscriber cost for
retirees to the City for both the Basic Plan and any HMO Plan, the City will
contribute an amount towards meeting the subscriber cost for single enrollment
for retirees in an HMO Plan of 100% of the monthly subscriber cost of single
enrollment for retirees in the Basic Plan. In the event that the monthly
subscriber cost to the City for family enroliment for retirees in the Basic Plan
is the lowest family enrollment subscriber cost for retirees to the City for both
the Basic Plan and any HMO Plan, the City will contribute an amount towards
meeting the subscriber cost for family enrollment for retirees in an HMO Plan
of 100% of the monthly subscriber cost of family enrollment for retirees in the

Basic Plan.
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(3) The term "Basic Plan," as used in this subsection, shall mean the health
insurance coverage provided under the Basic Plan provision in the Agreement
between the City and the Union as is in effect from time to time.

(4) Surviving Spouse
The provisions of subsections 3.c. shall be applicable to a surviving spouse
eligible for retiree health insurance benefits under subsection 2.c. or 2.d. of this
Article.

Cost of Coverage -- Dental Plan Only

During the time period January 1, 2007, through and including December 31, 2009, the City
will contribute an amount up to $13.00 per month for single enrollment and an amount up to
$37.50 per month for family enrollment towards meeting the subscriber cost of the dental
plan elected. If the subscriber cost for single or family enroliment in the Dental Plan
exceeds the maximum City contribution provided, the employee shall have the amount of
such excess cost deducted from his/her pay check on a monthly basis.

Self-Administration Offset

The per capita subscriber costs associated with the health or dental insurance coverage
provided by each of the plans listed in subsection 1., above, includes amounts allocable to
the administrative costs of the carriers providing such coverage. If the City elects to self-
administer the Basic Plan and/or the Basic Dental Plan, then effective with the calendar
month during which this election becomes effective, and so long as it continues in effect, the
maximum City contributions provided in subsections 3 and 4, above, for employees covered
by such a self-administered plan shall be reduced by an amount equal to 100% of the
difference between the monthly administrative costs associated with such plan prior to the
effective date it became self-administered and the monthly administrative costs associated
with the plan when it is self-administered, capitated for each subscriber in the plans on the

basis of single or family enrollment status. While in effect, this provision shall not increase
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an employee's payroll deductions required to meet the costs of his/her health/dental

insurance benefits beyond the deductions that would be required under subsections 3, 4 and

8 of this Article, if the provision was not in effect.

Right of City to Select Carrier

It shall be the right of the City to select and, from time to time, to change any of its carriers

that provide the benefits set forth in subsection I. of this Article; at its sole option, the City

shall have the right to provide any or all of these benefits on a self-insured basis and/or to
self-administer them (in this circumstance, the term "carrier" as used in this Article shall
also mean self-insurer and/or self-administrator).

Non-duplication

a. If more than one City employee is a member of the same family, as that term is
defined in provisions of the Plans defined in subsection 1. of this Article, the
coverage shall be limited to one family plan.

b. In the event a program of health insurance is adopted by the Federal or State
government and the City is required or elects to participate, benefits under the City
plan shall be coordinated with such systems but shall not operate to increase or
diminish the extent of the coverage.

C. A retiree shall be ineligible to receive the retiree health insurance benefits provided
hereunder when receiving health insurance benefits from other employment or from
the employment of the retiree's spouse.

d. City health insurance cost contributions provided hereunder to retirees shall be in
lieu of any other City retiree health insurance contributions provided by ordinance,
resolution or by other means, while retirees are receiving the benefits hereunder.

e. After the deductible is paid, the employee's share of the cost for claims made under
the Major Medical co-insurance provisions shall not be less than 20%.

f. In the event an employee or eligible dependent becomes eligible for Medicare
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10.

benefits prior to attaining age 65, the City will contribute an amount up to the City's
maximum contribution provided in subsection 3.c., of this Article, towards the cost
of coverage for the City's Medicare Supplemental Plan.
Employees on Leave of Absence
Employees in active service may elect to be covered by the benefits in subsections 1.a. or
1.b. of this Article, above, while on an authorized leave of absence. Individuals on an
authorized leave of absence shall pay 100% of the cost associated with their coverage. The
rates for such coverage shall be determined by the City and may be adjusted from time to
time. This provision shall be applicable only during the first 12 months of an employee's
authorized leave of absence.
There shall be a 270-day waiting period for pre-existing conditions for the benefits provided
by the Basic Plan. This 270-day waiting period shall not apply to employees who: (a) retire
during the term of this Agreement; and (b) following their retirement, are not enrolled in the
Basic Plan; and (c) subsequently elect to enroll in the Basic Plan while still eligible to
receive the Basic Plan benefits provided to retirees by this Agreement. Said waiting period
shall also not apply to surviving spouses of such employees who, following the death of
their employee-spouses, elect to enroll in the Basic Plan during the period of time they are
eligible hereunder to receive the Basic Plan benefits provided by this Agreement. Such
waiver of the 270-day waiting period shall not be available more than once during the
lifetime of an employee and/or his/her surviving spouse.
Effective Date
Except where specifically provided otherwise herein, the provisions of this Article shall be

deemed to be in force and effect beginning January 1, 2007, and ending December 31, 2009.
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ARTICLE 21

TERMINAL LEAVE

1. Terminal Leave Benefits

An employee whose effective date of retirement occurs during the term of this Agreement

retiring on City Pension under the Employes' Retirement System of Milwaukee plan (but

excluding an employee retiring on deferred or actuarially reduced pensions, as they are
defined under the system) shall, upon retirement, be entitled to receive a one-time-only lump
sum payment equivalent to 30% of the employee's accumulated and unused sick leave plus
one-half of the sick leave days accumulated during the previous 12 months of service, for up
to 6 additional days.

2. Administration of Terminal Leave Benefits

a. Employees shall be eligible to receive this benefit only once during their lifetimes.

b. Payments made under the provisions of this Article shall not be construed as being
part of the employee's base pay and shall not be included in the computation of any
fringe benefits enumerated in this Agreement.

C. Any payment made under the provisions of this Article shall not have any sum
deducted for pension benefits nor shall such payments be included in any
computation establishing pension benefits or payments.

d. The terminal leave benefit payment to which an employee is eligible to receive shall
be made by separate check as soon as is administratively practicable after the
employee's effective date of retirement.

e. The City shall administer and control the provisions of this Article.
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ARTICLE 22

SICK LEAVE

1.

DEFINITION: "Sick Leave" shall mean all necessary absence from duty because of illness,
bodily injury, exclusion from employment because of exposure to contagious disease.
Eligibility for sick leave with pay for employees newly appointed to City employment shall
begin after completion of six months' active service in the Fire Department, but sick leave
credit shall be earned from date of appointment.

During the term of this Agreement, an employee shall earn sick leave with pay at the rate of

one and one-quarter (1 1/4) work shifts for each calendar month of active service or 4.6

working hours for each two (2) weeks of active service. Sick leave with pay earned by

employees shall be credited to their sick leave accounts. Employees may utilize sick leave
with pay credited to their accounts during periods of sick leave for the period of time they
would have worked in accordance with the regularly scheduled hours of work as established
under the HOURS OF WORK provision of this Agreement.

Sick leave accrual shall be capped at 960 hours (120 work days).

As a condition of eligibility for receipt of sick leave benefits, employees must comply with

the following requirements:

a. Employees requesting sick leave must notify their immediate supervisor directly and
no later than one hour before their shift begins. Such notice must include the nature
of the disability. Employees returning from sick leave must notify their immediate
supervisor directly and no later than one shift (eight hours) before their shift begins.

b. Employees shall be required to submit acceptable medical substantiation from a
private physician or dentist for each instance of sick leave exceeding four (4)
consecutive work shifts or 72 hours, whichever is less. The City shall not be

responsible for the payment of any fee charged by the physician or dentist to provide
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the acceptable medical substantiation.

C. An employee may be required to provide acceptable medical substantiation from a
private physician or dentist for each absence, regardless of duration, if the Fire Chief
is informed or believes that the employee is misusing sick leave; under such
circumstances, the City shall not be responsible for the payment of any fee charged
by the physician or dentist.

d. Employees on sick leave shall not leave their residence on any scheduled On-Duty
date during such leave. If employees are required to leave their residence to visit
their personal physician or a Department physician or for any other justifiable
reasons, they shall notify or arrange to notify their immediate superior of their actual
whereabouts prior to their leaving.

e. An employee who is on sick leave as of Friday of one week and who has not
returned to duty by the following Tuesday, shall report to the Headquarters Building
on each Tuesday which is a normally scheduled On-Duty day, at the time designated
by the Fire Chief for the duration of such sick leave. If such employee is not
ambulatory, has a conflicting medical appointment elsewhere at that time or is
hospitalized, such employee shall telephone the Assistant Chief or Department
Secretary to inform of his/her condition.

f. Employees are not permitted to engage in any off-duty employment while on sick
leave.

When acceptable medical substantiation from an employee's private physician or dentist is

required, the failure of the employee to comply with this requirement shall permit the City to

deny that employee the sick leave benefits provided hereunder until he/she is in compliance
with such requirement.

Employees who use their accumulated sick leave credit and then are placed on duty

disability retirement pension all as a result of duty-incurred injuries shall be entitled to have
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21 calendar days of sick leave with pay added to their sick leave accounts upon returning to
active service.
Sick Leave Incentive Program
a. The Sick Leave Incentive Program shall be continued through Trimester 3, 20009.
Nothing herein shall be construed as requiring the City to continue the program after
the end of Trimester 3, 2009.
b. The trimester periods for each calendar year are defined as follows:
Trimester 1 - Pay Period 1-9
Trimester 2 - Pay Period 10-18
Trimester 3 - Pay Period 19-26 or 19-27, whichever is appropriate.
C. Eligibility

An employee shall be eligible for a sick leave control incentive payment under

subsection 8.d. of this Acrticle, below, provided in a Trimester set forth under

subsection 8.b. of this Article, above, if:

(1) During the full term of such trimester, such employee did not use any paid sick
leave, was not on an unpaid leave of absence, and was not suspended from
duty for disciplinary reasons (including time spent suspended from duty with
pay pending disposition of charges or appeal from charges, Departmental or
otherwise). In the event all charges giving rise to a suspension are
subsequently dismissed, the employee's eligibility for a sick leave control
incentive payment in a Pay Period Unit shall be re-determined and if the
employee would have otherwise been eligible for the payment, but for the
suspension, he/she shall be deemed eligible for the payment; and

(2) Such employee did not receive injury pay during the term of such Trimester
(except in cases when the employee suffered a verifiable lost-time work-

related injury and returned to work for his/her next regularly scheduled work

59



shift following occurrence of the injury); and

(3) Such employee was in active service for the full term of such Trimester; and

(4) Asof the end of such Trimester such employee had an amount of earned and
unused sick leave in his/her sick leave account equivalent to the maximum
amount of sick leave that could be earned in 12 calendar months under the
provisions of subsection 3.

d. A special sick leave incentive payment:
An employee receiving a special sick leave control incentive payment shall be
entitled to receive a lump-sum cash payment equivalent to eight hours of
his/her base salary computed on the basis of his/her hourly base salary rate in
effect on the last day of the Trimester for which the payment was earned. Such
payment shall not be deemed part of the employee's base salary and shall not
have any sum deducted for pension benefits nor shall it be included in
determination of pension benefits or any other benefits and/or compensation
provided by the City. Sick leave control incentive payments provided
hereunder shall be made as soon as administratively practicable following the
close of the Trimester Period in which they were earned.

e. Administration

(1) Sick leave control incentive payments provided hereunder shall be made as
soon as is administratively practicable following the close of the Trimester in
which they were earned.

(2) Sick Leave Incentive payments shall not be a part of the employee's base
salary and shall not have any sum deducted for pension benefits nor shall they
be included in the determination of pension benefits or any other benefits
and/or compensation provided by the City.

9. Administration and control of sick leave benefits shall be by the City.
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ARTICLE 23

LONG TERM DISABILITY PROGRAM

1.
2.

The City will offer a Long-Term Disability ("LTD") Benefit Program.

Basic coverage featuring benefits to age 65 after an elimination period of 180 calendar days
will be provided at no cost to employees who work at least 20 hours per week on a year-
round basis and have completed six months of active service following a regular or exempt
appointment. Shorter elimination periods will be available through payroll deductions. An
employee who is or becomes in a laid off situation shall not be eligible for LTD benefits.
LTD benefits will begin only after all other temporary disability benefits, such as
accumulated sick leave, have been exhausted.

During a qualifying period of disability, the LTD benefit program will provide no less than
60% of monthly base earnings (excluding bonuses and overtime) as income replacement, up
to a maximum of $5,000.00 per month, reduced by all available temporary disability
benefits such as sick leave benefits; amounts available from any other city, state or federal
programs which may be paid on account of the same disability; and any income earned by
the employee during the period of disability.

Benefits payable under the LTD benefit program shall be established by an LTD benefit
administrator selected by the City. The LTD benefit administrator shall provide a procedure
for an employee to dispute claims and claim decisions. No dispute arising under the LTD
benefit program shall be subject to the grievance and arbitration procedures set forth in this
Agreement, except an allegation that the City has failed to pay required payments to the
LTD benefit administrator.

The City shall retain the right to manage, at its sole discretion, the administration and
funding of the LTD benefit program, including, but not limited to selecting, changing, or

terminating third party LTD benefit administrators, operating as the LTD benefit
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administrator, establishing and managing reserve funds in relation to the LTD benefit
program, self-funding the LTD benefit program, and entering into or terminating insurance

agreements in relation to the LTD benefit program.
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ARTICLE 24

FUNERAL LEAVE

1.

2.

4.

DEFINITIONS:

a. "Funeral Leave" is defined as absence from duty because of death of a family
member or relative.

b. "Immediate family" is defined as the employee's husband or wife, brother, sister,
parent or child, including his/her foster parents and foster children, and the
employee's grandparents or grandchildren.

An employee covered by this Agreement shall be granted funeral leave with pay because of

death in his/her immediate family for the time period beginning with the time of death, up to

and including the day of the funeral; provided, however, that the maximum amount of
funeral leave with pay for each instance of death in the immediate family shall be three work
days. An employee covered by this Agreement shall also be granted funeral leave with pay
because of the death of his/her mother-in-law, father-in-law, son-in-law or daughter-in-law,
but such funeral leave with pay shall be limited to the day of the funeral.

An employee requesting funeral leave shall be governed by existing Departmental rules and

procedures covering the administration of funeral leave. An employee requesting funeral

leave must notify his/her immediate supervisor directly and no later than one hour before
his/her shift begins. An employee returning from funeral leave must notify his/her
immediate supervisor directly and no later than one hour before his/her shift begins.

Administration and control of funeral leave benefits shall be by the City.
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ARTICLE 25

INJURY PAY

1.

When employees covered by this Agreement sustain injuries within the scope of their
employment for which they are entitled to receive worker's compensation temporary
disability benefits, as provided by Chapter 102 of the Wisconsin Statutes (Worker's
Compensation Act), they may receive 70% of their base salary as "injury pay" instead of
such worker's compensation benefits for the period of time they may be temporarily totally
or temporarily partially disabled because of such injuries. Such injury pay shall not be
granted for not more than 365 calendar days for any one compensable injury or recurrence
thereof.

In providing injury pay in an amount equal to 70% of the employee's base salary, the
employee agrees to allow the City to make a payroll adjustment to his/her biweekly pay
check deducting an amount equal to 30% of his/her base salary for that portion of the pay
period he/she received injury pay and make no subsequent claim for said amount
whatsoever. Such deduction shall be administered so as not to reduce employee pension
benefits. For purposes of interpretation of the provisions of this Article, the term base salary
as used herein shall mean the employee's base salary pay rate in effect during the pay period
he/she is claiming injury pay as that base salary rate is established in the BASE SALARY
provision of this Agreement.

After "injury pay" benefits have been exhausted, employees shall have the option of
accepting sick leave benefits or accepting Worker's Compensation temporary disability
benefits. This option, which shall be in writing, may be terminated without prejudice to
temporary, total, or temporary, partial, disability benefits under the Worker's Compensation
Act thereafter, but such termination shall not be retroactive and any sick leave already used

at the time of such termination of option shall not be restored to the employee.
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4. Questions involving eligibility for injury pay shall be determined under the applicable law

and the substantive and procedural rules of the Department of Industry, Labor and Human

Relations relative to Worker's Compensation and in the event of a dispute between the City

and the employee relative to such eligibility, the Department of Industry, Labor and Human

Relations and the courts upon the statutorily prescribed review thereof shall be the sole and

final arbiters of such dispute.

5. As acondition of eligibility for receipt of such injury leave benefits, employees must

comply with the following requirements:

a.

Employees requesting injury leave must notify their immediate supervisor directly
and no later than one hour before their shift begins. Such notice must include the
nature of the disability. Employees returning from injury leave must notify their
immediate supervisor directly and no later than one hour before their shift begins.
Employees on injury leave shall not leave their residence on any scheduled On-Duty
day during such leave. If employees are required to leave their residence to visit
their personal physician or a Department physician or for any other justifiable
reasons, they shall notify or arrange to notify their immediate superior of their actual
whereabouts prior to their leaving.

The Fire Chief reserves the right to order a Department representative or physician to
investigate any case at any time and to further order appropriate treatment on the
advice of the Department physician. The Department physician has the authority to
order an employee on injury leave to return to duty.

An employee who is on injury leave as of Friday of one week and who has not
returned to duty by the Following Tuesday, shall report to the Headquarters Building
on each Tuesday which is a normally scheduled On-Duty day, at the time designated
by the Fire Chief for the duration of such injury leave. If such employee is not

ambulatory, has a conflicting medical appointment elsewhere at that time or is
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hospitalized, such employee shall telephone the Assistant Chief or Department
Secretary to inform of his/her condition.

e. Employees are not permitted to engage in any off-duty employment while on injury
leave.

6. If the Internal Revenue Service (IRS) determines that the injury pay benefits provided
hereunder are taxable as wages, then beginning with the effective date of such
determination, the City will no longer require the 30% employee deduction from injury pay
benefits provided for in subsections 1 and 2 of this Article, above.

7. Inall third-party claims or actions, the City shall not be limited in its recovery to the amount
of temporary disability benefits which would otherwise have been payable under the
Worker's Compensation Act, but shall instead be entitled to recover the amount of injury pay
received by the employee.

8. Probationary employees shall not be entitled to the injury pay benefits provided hereunder
for any injury they may sustain while on duty during the period of time they are assigned to
the Fire Academy, or the Bureau of Fire Communications for recruit training. Such
employees shall instead be covered by State of Wisconsin Workers' Compensation Act
(WCA) temporary disability benefits during such period, including all applicable terms and
conditions provided for in the WCA. The provisions of subsections 5 and 7 shall be
applicable to employees covered hereunder. An employee who is receiving an ordinary
disability retirement allowance shall not be entitled to injury pay benefits provided
hereunder and shall be covered by WCA temporary disability benefits during the period
he/she receives his/her ordinary disability retirement allowance including all applicable
terms and conditions provided for in the WCA.

9. In no case shall temporary disability benefits and "injury pay" be allowed for the same
period.

10. Administration and control of the provisions of this Article shall be by the City.
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ARTICLE 26

MILITARY LEAVES

1. Short Term Military Leaves of Absence (Reserve or National Guard Duty) -- Less than 90

Days Per Calendar Year

a.

Subject to the terms and conditions provided in subsections |.b. through I.d. of this

Acrticle, below, employees shall be entitled to time off with pay when they are

required to take a leave of absence for: (i) military training duty and/or (ii) military

duty in the State of Wisconsin because of riot or civil disturbance.

Maximum Amount of Time Off With Pay

(1)

()

(3)

Continuous Service

If either military training duty leave or military duty on account of civil
disturbance is limited to a single period during the calendar year, then such
leave shall be granted with pay not to exceed fifteen (15) successive calendar
days (including Saturdays, Sundays and legal holidays) during a calendar year.
Intermittent Service

If either military training duty leave or military duty on account of civil
disturbance is taken on an intermittent basis during the calendar year, then such
leave with pay shall not exceed ten (10) regularly scheduled work shifts during
the calendar year when the employee's normal hours of work average 40 hours
per week.

Combined Maximum

During each calendar year of this Agreement, the amount of time off with pay
for military leaves of absence provided hereunder that is taken by an employee
on a continuous service basis, together with the amount taken on an

intermittent service basis shall in aggregate not exceed ten (10) regularly
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scheduled work shifts for military training duty and ten (10) such shifts for
military duty in the State of Wisconsin because of riot or civil disturbance
when the employee's normal hours of work average 40 hours per week.

C. All employees who, because of honorable service in any of the wars of the United
States, are eligible for veterans' preference for employment by the City and/or as
provided in Section 45.35 (5) of the Wisconsin Statues (as it may be amended from
time to time), shall receive full City pay plus all military pay for duty covered under
subsection |.b. of this Article, above. In all other cases, the employee agrees to allow
a payroll adjustment to his/her biweekly pay check, deducting an amount equal to
his/her military pay for such duty (up to a maximum equal to his/her City pay
received under subsection 1.b. of this Article, above), and to make no subsequent
claim for it whatsoever. Such deduction shall be administered so as not to reduce
employee pension benefits.

d. Return to City Employment from Short-Term Military Leave
The time off with pay for short-term military leaves provided hereunder shall be
granted only if the employee taking such leave reports back for City employment at
the beginning of his/her next regularly scheduled work shift after the expiration of
the last calendar day necessary to travel from the place of training or civil
disturbance duty to Milwaukee following such employee's release from military
duty.

2. Long Term Military Leaves of Absence -- 90 Days or Longer Per Calendar Year

a. Employees who enlist or are inducted or ordered into active service in the Armed
Forces of the United States or the State of Wisconsin pursuant to an act of the
Congress of the United States or the Legislature of the State of Wisconsin or an order
of the Commanders-in-Chief thereof, shall be granted a leave of absence during the

period of such service.
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Upon completion and release from active duty under honorable conditions and

subject to the terms and conditions provided in subsection 2.c., below, employees on

military leaves of absence shall be reinstated into the positions they held at the time

of taking such leave of absence or to a position of like seniority, status, pay and

salary advancement, provided, however, that they are still qualified to perform the

duties of their positions or similar positions.

The rights to reinstatement provided in subsection 2.b. of this Article, above, shall be

terminated unless the employee satisfies the following conditions:

(1) Reinstatement From Military Reserve or National Guard Duty

(@)

(b)

Initial Enlistment With At Least Three Consecutive Months of Active
Duty

An employee who is a member of the Reserve or National Guard
component of the Armed Forces of the United States and is ordered to an
initial period of active duty for training of not less than three consecutive
months shall make application for re-employment within 31 days after:
(i) such employee's release from active duty from training after
satisfactory service, or (ii) such employee's discharge from
hospitalization incident to such active duty for training or one year after
such employee's scheduled release from such training, whichever is
earlier.

All Other Active Duty

Subject to Section 673b, Title 10, United States Code, an employee not
covered under subsection 2c¢(1)(a) of this Article, above, shall report
back for work with the City: (i) at the beginning of the employee's next
regularly scheduled work shift after the expiration of the last calendar

day necessary to travel from the place of training to the place of
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employment following such employee's release from active duty, or (ii)
such employee's discharge from hospitalization incident to such active
duty for training or one year after such employee's scheduled release
from such training, whichever is earlier.
For purposes of interpretation and construction of the provisions of subsections
2¢(l)(a) and 2c(1)(b) of this section, full-time training or any other full-time
duty performed by a member of the Reserve or National Guard component of
the Armed Forces of the United States shall be considered active duty for
training.

(2) Other Military Service With Active Duty Of At Least 90 Consecutive Days
An employee inducted or enlisted in active duty with the Armed Forces of the
United States for a period of at least 90 consecutive days, where such active
duty is not covered by subsection (1), above, shall, upon satisfactory
completion of military service, make application for re-employment within 90
days after: (i) such employee's release from active duty, or (ii) such employees
discharge from hospitalization incident to such active duty or one year after
such employee's scheduled release from active duty, whichever is earlier.

(3) Exclusions From Reinstatement Benefits
In the event an individual granted a leave of absence for military service under
this Article fails to meet the requirements provided in subsections 2c(l) or
2¢(2) of this Article, above, or the employee’s military service is not covered
under these two subsections, the City shall be under no obligation or
requirement to reinstate such individual to City employment.

3. Military Funeral Leaves of Absence
Employees shall be allowed to attend military funerals of veterans without loss of pay when

a request for the leave is made by a proper veteran's organization that the service of such
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officer or employee is desired for the proper conduct of a military funeral.

Induction Examinations

Employees shall be entitled to time off with pay for time spent taking physical or mental
examinations to determine their eligibility for induction or service in the armed forces of the
United States; such time off with pay shall be granted only for examinations conducted by a
United States military agency.

Administration

The Fire Chief shall have the authority to establish such rules and procedures that he deems
necessary to administer the military leave benefits provided by this Article. These rules and
procedures shall cover, but not be limited to, requirements that employees provided the Fire
Chief with reasonable advance notice of any contemplated military leave and the appropriate

military orders and papers that fully document such military leave.
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ARTICLE 27

TIME OFF FOR JURY DUTY

1.

Employees, other than those employed on a provisional basis, shall be entitled to time off
with pay while on jury duty upon presentation of satisfactory evidence relating to this duty
to the Fire Department Administration Bureau; all other cash compensation exclusive of
parking expenses received by the employee for jury duty shall be immediately paid over to
the City Treasurer and the employee shall make no subsequent claim for it whatsoever.
Employees shall not lose any of their vacation or holiday time off scheduled during a period
of jury duty; all such time off shall be rescheduled by the Fire Department Administration.
On days when the employee is normally scheduled to work, no greater amount of time off
for jury duty shall be granted than is necessary. If an employee is called for jury duty on
such day and reports thereto without receiving a jury assignment for that day, or if he/she is
engaged in jury duty for part of such day, he/she shall immediately notify his/her immediate
supervisor of this fact by telephone and report back to work for the remainder of his/her
work day. If the employee is engaged in jury duty for part of a day that falls on a work day,
then such requirement to report back to work shall not be applicable on days where the
amount of time remaining in the employee's regularly scheduled shift for that day, together
with travel time from the jury duty site to the employee's duty assignment location, does not
allow for a work period of reasonable length; in this circumstance, the employee shall still
be required to notify his/her immediate supervisor in accordance with the requirement set
forth above. The criteria used in determining what constitutes reasonable length shall be
based on present Fire Department practices covering jury duty for employees whose normal
hours of work average 40 hours per week; notwithstanding the foregoing, an employee
released from jury duty prior to 1:30 p.m. on a work day must report back to work for the

remainder of his/her work day.
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While on authorized jury duty, employees shall be considered by the Fire Department to be
working the day shift and shall be permitted to change their off-duty days (regular off and
vacation days) subject to approval from the Fire Department Administration. If the
employee's off-duty days are changed, the employee shall be required to turn over all jury
duty payments he/she receives (excluding official travel pay) to the City; in the event the
employee’s off-duty days are not changed, he/she shall be entitled to retain the jury duty
payments he/she receives for jury duty performed on his/her off-duty days, but shall be
required to turn over to the City all other jury duty payments he/she receives (excluding
official travel pay).

If the employee's regularly scheduled work shift is from 11:30 p.m. to 7:30 a.m. on the day
immediately preceding the first day of his/her jury duty assignment, then he/she shall be
relieved from duty on that regularly scheduled work shift.

An employee receiving a notice to report for jury duty from the Court System shall
immediately notify the Fire Dispatch Manager and provide him/her with a copy of this
notice. The Fire Chief reserves the right to request the Court System to postpone an
employee’s jury duty in order to limit the number of employees off on jury duty at any one
time. Prior to submitting a request for postponement, the Fire Department Administration
will notify the employee(s) affected and, if an employee requests, discuss the matter with the
employee.

Administration and control of the provisions of this Article shall be by the City.
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ARTICLE 28

VACATIONS

1.

Definitions

The following definitions shall be used solely for the purpose of computing the current and

prospective vacation benefits:

a.

C.

Anniversary Date: The date an employee completes twelve (12) months of active
service following appointment to the City of Milwaukee as a regular employee.
After the completion of the first (12) months of active service an employee's vacation
anniversary date shall not change.

Active Service: The time spent as a regular employee on the City of Milwaukee
payroll including the performance of assigned duties for the City and paid time not
worked. In order for paid time to count as active service for vacation purposes, such
time, together with any authorized unpaid leaves of absence must be continuous from
the date of appointment. Active service shall also include the time spent by an
employee who takes a military leave. In the event of an employee's resignation,
discharge or retirement from City employment, active service shall cease as of the
employee’s last day at work.

Years of Service: The duration of time in active service.

Eligibility for vacation shall begin after the completion of twelve (12) months of active

service following appointment. An employee whose service is expected to continue so as to

complete a year's active service may, after six months of active service and at the sole

discretion of the Fire Chief be allowed to take vacation time within the year of appointment.

However, if the employee leaves the service of the City before the completion of the initial

12-month period, that vacation shall be deemed unearned and payments made during the

vacation shall be deducted upon termination of employment.
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An employee shall earn vacation time since his/her last anniversary date at the

following rate:

(1) One (1) eight-hour work day for each calendar month of active service since
an employee’'s last anniversary date up to a maximum of ten (10) eight-hour
work days per calendar year for an employee with less than five (5) years of
active service

(2) One and one-half (1.5) eight-hour work days for each calendar month of active
service since an employee's last anniversary date up to a maximum of fifteen
(15) eight-hour work days per calendar year for an employee with at least five
(5) years but less than ten (10) years of active service.

(3) Two (2) eight-hour days for each calendar month of active service since the
employee’s last anniversary date, up to a maximum of twenty (20) eight-hour
days per calendar year for an employee with at least ten (10) years but less than
fifteen (15) years of active service.

(4) Two and one-half (2.5) eight-hour work days for each calendar month of active
service since an employee's last anniversary date up to a maximum of twenty-
five (25) eight-hour work days per calendar year for an employee with at least
fifteen (15) years of active service but less than 22 (22) years of active service.

(5) Three (3) eight-hour work days for each calendar month of active service since
and employee's last anniversary date up to a maximum of thirty (30) eight-hour
work days per calendar year for an employee with at least twenty-two (22)
years of active service.

For purposes of pro-rating, an employee in active service for at least fourteen (14)

days in a calendar month shall be deemed as having been in active service for the full

calendar month; in the event the employee is in active service for less than 14 days in

a calendar month, then the employee shall be deemed as not being in active service
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at all during the calendar month.

C. The time period during which an employee earns vacation with pay for a calendar
year shall be limited to the employee's period of active service between his/her
anniversary date for that calendar year and his/her immediate preceding anniversary
date. The amount of vacation time taken during a calendar year, except for
separation from service as provided in subsection 5 below, shall be limited to the
maximums noted in this subsection, above. These maximums are not guarantees; an
employee is not entitled to any greater vacation with pay in a calendar year than that
which he/she has earned for that calendar year.

Employees covered by this Agreement shall, on a seniority basis, be permitted to select up to

five (5) consecutive vacation days to be taken during "prime time" periods. "Prime time

periods"” are defined as follows:
May 26 - September 7, inclusive. Effective in calendar year 2006, Memorial Day
through Labor Day, inclusive;
November 16 - November 29, inclusive; and
December 21 - January 3, inclusive.

In the event that prime time days are still available after each employee has had an

opportunity to make his/her selection, employees may, on a seniority basis, pick vacation

hours from the remaining available prime time days.

Vacations shall be taken on a fiscal year basis rather than calendar year basis. For purposes

of this Article, fiscal year shall be defined as Pay Periods 1-26 or 27, whichever is

appropriate.

Except as provided in subsections 6 and 7 of this Article, below, employees must use

vacation time during the fiscal year for which such vacation time is earned; employees who

do not use all of their entitled vacation time within the fiscal year for which it was earned

shall lose all rights to the unused time off. Employees will be allowed to carry over 2 days
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or 16 hours into the ensuing year which is to be used by April 1st of that year.

Vacation time taken before the full amount has been earned shall be considered time owed
the City until it is earned. Any employee who leaves the service of the City due to
resignation, retirement, termination, discharge, layoff or death will have the compensation
for vacation time owed the City deducted from the final pay check. In the event the
employee’s last pay check is for an amount less than the amount of compensation owed the
City, a deduction shall also be made from the employee's next preceding pay check that
covers the balance of compensation owed the City. Any employee who leaves the service of
the City due to resignation, retirement, layoff or death or who takes military leave will be
paid for earned vacation time that has accumulated. If an employee returns to duty prior to
his/her next following anniversary date, any vacation time earned and taken hereunder shall
be offset against the employee’s earned vacation time for the calendar year in which that
anniversary date falls. Discharged employees are not entitled to pay for accumulated
vacation time.

An employee on authorized injury leave as a result of a duty-incurred injury may use
vacation scheduled during the period of such leave provided he/she notifies the Fire
Dispatch Manager orally of this fact prior to the start of such vacation and indicates the time
when the vacation is to be used. An employee on authorized injury leave as a result of a
duty-incurred injury not using vacation scheduled during the period of such leave because
he/she did not make a request for it shall have his/her unused vacation rescheduled by the
Fire Department Administration when he/she returns to duty, if it is possible to do so, before
the end of the fiscal year. In the event the Fire Department Administration is unable to
reschedule all of the employee's remaining unused vacation before the end of the fiscal year,
the employee shall be entitled to receive a lump sum payment equivalent to the dollar value
of the remaining unused vacation at the end of the fiscal year, computed on the basis of the

employee’s base salary rate in effect at the time for which the vacation was originally
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scheduled. This lump sum payment shall be made as soon as is administratively practicable
following the end of the fiscal year. The lump sum payment shall not be construed as being
part of the employee's base salary and shall not be included in the computation of any fringe
benefits enumerated in this Agreement. The lump sum payment shall not have any sum
deducted for pension benefits nor shall it be included in any computation establishing
pension benefits or payments. When authorized by the Fire Department Administration, an
employee may elect to carry over into the next succeeding fiscal year any remaining unused
vacation that the Fire Department Administration was unable to reschedule by the end of the
fiscal year, instead of the lump sum payment provided above. The vacation carried over
shall be used by April | of the next following fiscal year or the employee will lose all rights
to it, including all rights to the lump sum payment provided above. The scheduling of
carried-over vacation shall be subject to availability of the dates requested by the employee,
require prior approval by the Fire Dispatch Manager and shall in no way affect the
scheduling of other employee vacations.

9. Anemployee on authorized sick leave may use vacation scheduled during the period of such
leave, provided he/she notifies the Fire Dispatch Manager orally of this fact prior to the start
of such vacation and indicates the time when such vacation is to be used. An employee on
authorized sick leave not using vacation scheduled during the period of such leave because
he/she did not make a request for it shall have his/her vacation that was scheduled during
such leave rescheduled by the Fire Department Administration when he/she returns to duty
if it is possible to do so before the end of the fiscal year. In the event the Fire Department
Administration is unable to reschedule all of the employee's remaining unused vacation
before the end of the fiscal year, the City, upon the employee's return to duty, will restore to
the employee's sick leave account an amount of time equal to the amount of unused
vacation.

10. Employees in active service shall have time spent receiving a duty disability retirement
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11.

12.
13.
14.

allowance included as years of service for purposes of computing current and prospective
vacation benefits. This subsection shall not apply to time spent receiving an ordinary
disability retirement allowance.

The vacation with pay benefits computed under the provisions of this Article shall be the full
and only vacation benefits to which employees covered by this Agreement shall be entitled
during calendar years 2007, 2008 and 2009.

The assignment and scheduling of vacations with pay shall be controlled by the Fire Chief.
Administration and control of the provisions of this Article shall be by the City.

As soon as administratively practicable, vacation shall be earned on a biweekly basis, rather

than a calendar year basis.
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ARTICLE 29

HOLIDAYS

1.

Amount of Holiday Time

Employees in active service during a calendar year shall continue to have eight work days in

lieu of holidays scheduled by the Fire Chief. In addition, an employee may schedule two (2)

eight-hour days off per calendar year and one additional eight-hour day to be designated as

Martin Luther King day.

Earning of Holiday Time

a.

Holiday Time Benefit Earning Rate

All time off in lieu of paid holidays that employees are entitled to receive in a
calendar year under the provisions of subsection 1., above, shall be earned at a rate
of one-twelfth (1/12) of such time off for each calendar month of active service
during that calendar year.

Pro rata Earning of Holiday Time

Employees shall earn time off in lieu of paid holidays, prorated on the basis of their
length of service during that year computed to the nearest calendar month.

Less Than Full Calendar Year of Active Service

For purposes of prorating, an employee in active service for at least 14 days in a
calendar month shall be deemed as having been in active service for the full calendar
month; in the event the employee is in active service for less than 14 days in a
calendar month, then the employee shall be deemed as not being in active service at

all during such calendar month.

3. Administration of Holiday Time

a.

Except as provided in subsections 3.b. and 3.c. of this Article, below, time off in lieu

of paid holidays must be used in the calendar year in which it was earned; employees
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who do not use all of their entitled holiday time within the calendar year in which it
was earned lose all rights to the unused time off.

An employee on authorized injury leave as a result of a duty-incurred injury may use
holiday off time scheduled during the period of such leave provided he/she notifies
the Fire Dispatch Manager orally of this fact prior to the start of such holiday time
off. An employee on authorized injury leave as a result of a duty-incurred injury not
using holiday off time scheduled during the period of his/her leave, because he/she
did not make a request for it shall have his/her unused holiday off time rescheduled
by the Fire Department Administration when he/she returns to duty, if it is possible
to do so, before the end of the calendar year. In the event the Fire Department
Administration is unable to reschedule all of the employee's remaining unused
holiday off time before the end of the calendar year, the employee shall be entitled to
receive a lump sum payment equivalent to the dollar value of the remaining unused
holiday off time at the end of the calendar year, computed on the basis of the
employee’s hourly base salary rate in effect at the time for which the holiday off time
was originally scheduled. This lump sum payment shall be made as soon as is
administratively practicable following the end of the calendar year. The lump sum
payment shall not be construed as being part of the employee's base salary and shall
not be included in the computation of any fringe benefits enumerated in this
Agreement. The lump sum payment shall not have any sum deducted for pension
benefits nor shall it be included in any computation establishing pension benefits or
payments. When authorized by the Fire Department Administration, an employee
may elect to carry over into the next succeeding calendar year any remaining unused
holiday off time that the Fire Department Administration was unable to reschedule
by the end of the calendar year, instead of the lump sum payment provided above.

The scheduling of carried-over holiday off time shall be subject to availability of the
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dates requested by the employee, require prior approval by the Fire Dispatch
Manager and in no way affect the scheduling of other employee holiday off time.

C. An employee on authorized sick leave may use holiday time off scheduled during the
period of such leave, provided he/she notifies the Fire Dispatch Manager orally of
this fact prior to the start of such holiday time off and indicates the time when such
holiday time off is to be used. An employee on authorized sick leave not using
holiday time off during the period of such leave because he/she did not make a
request for it shall have his/her holiday time off that was scheduled during such leave
rescheduled by the Fire Department Administration when he/she returns to duty if it
is possible to do so before the end of the calendar year. In the event the Fire
Department Administration is unable to reschedule all of the employee's remaining
unused holiday time off before the end of the calendar year, the City, upon the
employee's return to duty, will restore to the employee's sick leave account an
amount of time equal to the amount of unused holiday time off.

4. The assignment and scheduling of all time off in lieu of paid holidays shall be controlled by
the Fire Chief.
5. Administration and control of the provisions of this Article shall be by the City.
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ARTICLE 30

SAFETY GLASSES & UNIFORMS

1. The City will provide safety glasses for employees who are required to wear glasses for
corrective purposes under the same provisions these glasses are provided for other City
employees.

2. Employees covered by this agreement shall be provided with the following articles of initial

uniform allowance:
3 shirts
3 pair of pants
1 belt

3. The City shall replace articles of current initial issue whenever such articles have been
condemned by the Department on account of normal wear and tear.

4.  All items of initial issue prescribed from time to time by the Fire Chief shall remain the
property of the City and shall revert to the Fire Department upon the employee's severance
from service.

5. The provisions of this Article shall be under the administration of the City.

83



ARTICLE 31

TUITION AND TEXTBOOK REIMBURSEMENT

1.

Employees covered by Veteran's Administration benefits pertaining to tuition or textbook
reimbursement shall not be entitled to receive the reimbursement benefits provided
hereunder.

In the event an employee meets the criteria specified under paragraphs 3 and 4 of this

Article, below, the City shall effective upon the execution date of this Agreement provide

the employee reimbursement of tuition, laboratory fees and required textbooks for approved

courses of study up to a maximum reimbursement of $600 in calendar years 2007, 2008 and

2009, of which $300 may be used for reimbursement of costs for laboratory fees and

required textbooks.

In order for the employee's course of study to qualify for reimbursement under paragraph 2

of this Article, above, the following criteria must be met:

a. All coursework and related homework must be done on the employees own time.

b. All courses of study shall be related to an employee's job or to a reasonable
promotional opportunity within the City and be approved by the Fire Department
Administration. Graduate courses must be directly related to an employee's present
position.

C. Courses must be taken at accredited institutions or schools currently approved by the
Department of Employee Relations.

d. All courses taken must be of three (3) or more weeks duration except that any
portion of a calendar year tuition maximum may be used for short courses (less than
three weeks' duration) that are approved by management.

e. An employee must submit an application for reimbursement and itemized receipts to

a City designated administrator on a form provided by the City no later than four (4)
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weeks following the starting date of the course for which reimbursement is

requested. All receipts for tuition and required textbooks must be submitted with the

application within the four week time limitation. Any changes in the request for

reimbursement must be reported to the Department of Employee Relations within

one week of the change.

An employee shall present evidence to a City designated administrator of successful

completion for those Fire Department approved courses of study that they are

requesting reimbursement. Such evidence shall be submitted in writing to the

aforesaid administrator within eight (8) weeks following completion of such Fire

Department approved courses of study and shall consist of the final grade report for

each such Fire Department approved course of study. A Fire Department approved

course of study shall be deemed successfully completed if:

(1). A grade of "C" or higher is received and such course of study is an
undergraduate course of study; or

(2). A grade of "B" or higher is received and such course of study is a graduate
course of study; or

(3). When grades are not given or a non-credit course of study is taken, then the
employee must present to aforesaid City designated administrator, within the
time limit above described, a written statement from the course's instructor that

the employee has satisfactorily completed the course of study.

Employees must remain in service for a six-month period after receiving Tuition and

Textbook Reimbursement from the City or the amount reimbursed will be deducted from the

employee's final paycheck.

Payment of reimbursement provided in subsections | and 2 of this Article, above, shall be

made as soon as is administratively practicable after the reimbursement application and

evidence of successful completion of the Fire Department approved courses of study for
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which such reimbursement is being requested is received by aforesaid City designated
administrator. The City may pay up front those tuition and textbook costs for programs
offered by and as determined by the City's Training and Development Unit. If an employee
does not meet criteria in paragraph 3 of this Article, above, payment will be deducted from
the employee's paycheck.

Any payment made under the provisions of this Article shall not have any sum deducted for
pension benefits nor shall such payments be included in the determination of pension
benefits or other fringe benefits.

Administration and control of the provisions of this Article shall be by the Fire Chief.
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ARTICLE 32

EDUCATIONAL PROGRAM

1.

An employee who has an Associate Degree in Fire Science and Technology shall receive an
annual payment of $200 under the terms and conditions set forth in subsections 4 through 10
of this Article.

An employee who has a Baccalaureate Degree in Fire Science and Technology shall receive
an annual payment of $300 under the terms and conditions set forth in subsections 4 through
10 of this Article.

An employee who has a Masters Degree in Fire Science and Technology shall receive an
annual payment of $400 under the terms and conditions set forth in subsections 4 through 10
of this Article.

An employee who is eligible for more than one of the payments provided in subsections 1
through 3 of this Article in a calendar year shall only be entitled to receive the largest of the
payments for that calendar year.

Only degrees in Fire Science and Technology from colleges or universities approved by the
North Central Association of Colleges and Secondary Schools shall be eligible for the
payments provided in subsections 1 to 3 of this Article.

These payments shall be made on an annual basis as soon as possible after December 31 of
the calendar year in which eligibility is established therefor. No payments will be made to
an employee for any calendar year in which he/she did not remain in the employment of the
Fire Department for the full calendar year. An employee who attains the required degree
during the calendar year shall be paid a prorated amount from the first pay period after the
date the degree is awarded to December 31 of that calendar year.

Educational Pay shall not be used in the calculation of overtime pay or in the calculation of

pension benefits. Any payment made under the provisions of this Article shall not have any
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sum deducted for pension benefits nor shall such payments be included in the determination
of pension benefits or other fringe benefits.

8. Anemployee who has earned an Associate Degree or a Baccalaureate Degree in Fire
Science and Technology shall request that the degree-granting institution send a report to the
Milwaukee Fire Department with a statement as to the date on which the degree was
conferred, the major field of study pursued, a notation that such major area of study was fire
science and technology and that the institution was a member in good standing of the North
Central Association of Colleges and Secondary Schools at the time the degree was granted.

9. Anemployee shall be responsible for making the necessary requests of the educational
institution for the purpose of informing the Milwaukee Fire Department as to his/her
attainment of a degree and shall be responsible for any costs associated therewith.

10. Administration and control of the provisions of this Article shall be by the City.
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ARTICLE 33

LIMITATIONS UPON UNION ACTIVITY

1. No Union member or officer shall conduct any Union business on City time except as
specified in this Agreement or as authorized by the Fire Chief, City Labor Negotiator, or the
Labor Policy Committee of the Common Council.

2. No Union meeting shall be held on City time nor on City property.
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ARTICLE 34

MEETING TIME

Employees who wish to attend meetings of boards, commission and committees during

working hours shall do so on their own time if properly authorized.
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ARTICLE 35

NEGOTIATIONS

Either party to this Agreement may select for itself such negotiator or negotiators for
purposes of carrying on conferences and negotiations under the provisions of Section 111.70,
Wisconsin Statues, as such party may determine. No consent from either party shall be required

in order to name such negotiator or negotiators.
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ARTICLE 36

OFF-DUTY EMPLOYMENT

1.

Except as otherwise herein provided, employees covered by this Agreement shall devote
their whole time and attention to the service of the Fire Department and they are expressly
prohibited from engaging in any other business or occupation. Employees covered by this
Agreement shall be permitted to work in another business or occupation provided that such
employment is approved by the Fire Chief ; and provided further that such employment
does not occur while the employees are on sick leave or duty-incurred injury leave or during
a period of an existing emergency; and provided further that such employment does not
interfere with the rights of the Fire Chief to schedule or assign overtime. The week, for
purpose of this provision, begins at 8:00 a.m. on Sunday and ends at 8:00 a.m. on the next
Sunday following. No more than 8 hours of such employment is permitted on any calendar
day.

The Fire Chief reserves the right, if in his judgment such off-duty employment by an
employee renders him/her unfit for any reason to perform his/her full duty, or interferes in
any way with the performance of his/her duty, to exercise his authority to take whatever
action he deems proper, including the withholding of benefits accruing to employee which
are discretionary with the Fire Chief.

If evidence comes to the attention of the Fire Chief that certain employment places the Fire
Department in jeopardy for any reasons, the Chief reserves the right to prohibit such
particular work or job, or to take other necessary action to protect the best interest of the
community in the area of fire protection and/or fire protection capability.

When the Fire Chief decides that, in his judgment, a state of emergency exists, he may
unilaterally rescind, for the duration of the emergency, any and all of the off-duty

employment privileges outlined in subsection 1, above.
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5. All off-duty employment shall be under the strict control and administration of the Fire
Chief, who shall have the right to establish Rules and Regulations to administer and control

the off-duty employment benefits provided in subsection | of this Article, above.
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ARTICLE 37

BANK OF HOURS FOR UNION ACTIVITY

1.

The Union shall advise the City of the names of its representatives. One or more of any
representatives from the Union shall be paid regular base salary for up to a combined
maximum of 45 hours for the time spent by any Union representative engaged in the
processing of grievances, any conference called by the City (including collective bargaining
sessions), any business pursued by the Association at the City's request during regular
working hours, any time spent by representatives of the Union at Union meetings and
executive board meetings which occur during their regular working hours; except no
payment will be made for such time outside the representatives' normal workdays.
Reasonable travel time will be allowed.

The names of the duly chosen representatives of the Union shall be submitted to the City
Labor Negotiator sufficiently in advance of any proposed use of time off hereunder so as to
permit reasonable advance notification to the Fire Chief of such case.

It is understood that the provisions of this Article shall not be applied in a manner that
results in any overtime expenditures by the City.

The City Labor Negotiator shall interpret and administer the provisions of this Article.
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ARTICLE 38

AGENCY SHOP

1.

The City will deduct from the biweekly earnings of all employees represented by the
recognized bargaining unit Fire Equipment Dispatcher, Local #494, IBEW, AFL-CIO,
hereinafter referred to as "Union," who have not authorized dues deduction by dues
deduction cards, a fair-share amount that is equal to that party of the monthly dues certified
by the Union as the dues deduction uniformly required of all members and pay said amount
to the Treasurer of the Union within 10 calendar days after the payday from which such
deduction was made.

The City will not deduct the dues of any employee in any two week pay period unless said
employee is a member of the Union bargaining unit for at least 7 calendar days in that pay
period.

The City reserves the right to stop, withhold, or modify fair-share deductions for employees
or positions in question until resolved by mutual agreement or by the Wisconsin
Employment Relations Commission.

The City will honor only dues deduction cards which authorize dues to the bargaining unit
which represents the employee. No dues or fair-share deduction will be made from earnings
of managerial, supervisory or confidential employees.

Changes in dues or fair-share amounts to be deducted shall be certified by the Union at least
fifteen calendar days before the start of the pay period the increased deduction is to be
effective.

Fair-share deductions for new employees in the Union's bargaining unit will be made from
the new employee's first paycheck. The City will provide the Union with a list of employees
from whom dues or fair-share deductions are made with each biweekly remittance to the

Union.
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The Union will fully and fairly represent all members of the bargaining unit regardless of
whether they are members of the Union.

The Union shall, at its sole cost and expense, fully indemnify, defend and hold harmless the
City, its officers, agents and employees against any and all claims, suits, actions or liability
of judgments for damages (including, but not limited to, expenses for reasonable legal fees
and disbursements of the City, if any) arising from any objections to or contesting of the
validity of any dues or fair-share deductions or the interpretation, application or enforcement

of this provision.
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ARTICLE 39

INFORMATION TO BE PROVIDED THE UNION

1. The City will provide the Union with copies of all General Orders, Special Orders, Special
Notices and General Information Bulletins issued by the Fire Department Administration
during the term of this Agreement that are sent to the Bureau of Fire Communications
following the execution date of this Agreement.

2. Such information shall be provided as soon as is administratively practicable after date of
issue.

3. The Union agrees to provide the Fire Department Administration with sufficient postage and
envelopes for the Department to comply with the requirements of this Article.

4. Administration and control of the provisions of this Article shall be under the Fire Chief.
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ARTICLE 40

EMPLOYEE SICK LEAVE BALANCE STATEMENTS

The Fire Department Administration will provide each employee in active service on the last
day of the last pay period for the year with a written statement indicating his/her earned and
unused sick leave as of that time; such statement shall be for informational purposes only and
shall be provided as soon as is administratively practicable following the close of the calendar
year. Differences in respect to the amount of an employee's earned and unused sick leave set
forth on the statement shall be subject to the Grievance and Arbitration Procedure contained in
this Agreement; for purposes of interpretation and construction, the time limit requirements for
initiating a grievance, hereunder, shall start on the date the sick leave balance statements are

provided to employees.
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ARTICLE 41

AID TO CONSTRUCTION OF PROVISIONS OF AGREEMENT

1.

It is intended by the parties hereof that the provisions of this Agreement shall be in harmony
with the duties, obligations and responsibilities which by law devolve upon the Common
Council and the Fire Chief, and these provisions shall be interpreted and applied in such
manner as to preclude a construction thereof which will result in an unlawful delegation of
powers unilaterally devolving upon them.

The Union recognizes the powers, duties, and responsibilities of the Fire Chief as set forth in
Section 62.50, Wisconsin Statues, and that pursuant thereto the Fire Chief and not the
Common Council of the City of Milwaukee has the authority to establish rules and
regulations applicable to the operation of the Fire Department and to the conduct of the
employees employed therein.

The provisions of this Agreement are binding upon the parties for the term thereof. The
Association having had an opportunity to raise all matters in connection with the
negotiations and proceedings resulting in this Agreement is precluded from initiating any
further negotiations for the term thereof relative to matters under the control of the Fire
Chief, the Common Council or the Board of Fire and Police Commissioners, including rules
and regulations established by the Fire Chief and the Board of Fire and Police
Commissioners.

Prior to the establishment of new rules or regulations or changes in existing rules or
regulations, the Union shall be afforded the opportunity to negotiate with the Fire Chief in
accordance with the procedures agreed upon between the Union and the Fire Chief, which
will be prescribed and set forth in the rules of the Fire Department (a copy of the rule
establishing such procedures is attached for purposes of information), provided such new

rules or regulations or changes in existing rules or regulations do not fall within the Fire
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Chief’s unfettered management functions. Establishment of such rule and procedures shall

be subject to the approval of the Fire and Police Commission.

For purposes of construction and interpretation of the various provisions, this Agreement

shall be considered to have been executed on
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ARTICLE 42

NOTICES

1. All notices required to be sent by the Union to the City shall be sent in writing by certified
mail to the City Labor Negotiator.

2. All notices required to be sent by the City to the Union shall be sent in writing by certified
mail to the offices of the Union.

3. Subject to their mutual consent, the City and Union may waive the certified mail

requirements provided above where they deem it appropriate.
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ARTICLE 43

LABOR-MANAGEMENT COMMITTEES

The City and the Union shall form a joint labor/management committee only if the City and
the Union mutually agree there is a need for a committee. Such committee’s
recommendations, if any, shall be by consensus and shall be made to the Labor Negotiator.

Such recommendations shall be advisory only and shall not be binding on the parties.
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ARTICLE 44

BUS FARE DISCOUNT PROGRAM

Effective the month following the execution date of this Agreement, the City's Bus Fare
Discount Program shall be extended to employees represented by Fire Equipment Dispatchers,
Local #494, IBEW. The Program shall be as established and administered by the Department of

Employee Relations.
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ARTICLE 45

AMERICANS WITH DISABILITIES ACT (ADA)

The parties recognize the obligation of the City to comply with the Americans with Disabilities
Act (ADA). Before the City takes any steps, including reasonable accommodation, that may
conflict with this Agreement, it will meet with the Union to discuss those steps that may be taken
in that individual case. In those discussions the parties will respect the confidentiality of the

disabled person as required by the Act.
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ARTICLE 46

SENIORITY FOR LAYOFF PURPOSES

1.

In the event of a layoff of employees, the order of layoff shall be inversely related to length
of service. (The last employee hired shall be the first employee laid off.)

In the event of a recall to work, the order of return shall be directly related to length of
service. (The last employee laid off shall be the first employee returned to work.)

Length of service for the purpose of this Article, is to be measured from the date of original
hire in the Bureau of Technical Services, Communications Section of the Fire Department.
Should the City find it necessary to lay off employees, it shall give the Union notice not less
than four (4) weeks prior to the effective date of the layoff of the initially affected employee.
The City and the Union shall meet within five (5) calendar days of the notice to discuss
layoffs. The City at this meeting shall provide the Union with a current seniority list for the
recognized bargaining unit.

Seniority shall be broken if an employee:

Retires

Resigns

Is discharged and the discharge is not reversed

Is not recalled from a layoff for a period of three (3) years

Is recalled from a layoff and does not report for work within three (3) calendar
weeks.

f. Does not return at the expiration of a leave of absence.

®o0 o

Employees having the same starting date shall have their seniority status determined by their
position on the eligibility list from which they were appointed.

Effective January 1, 1999, when a member leaves the bargaining unit to work in another
capacity, the time spent in that position(s) will not be counted toward that member's

seniority if the member returns to the bargaining unit.
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ARTICLE 47

WAIVER OF FURTHER BARGAINING

1. The parties agree that each has had full and unrestricted right and opportunity to make,
advance and discuss all matters properly within the province of collective bargaining. The
above and foregoing Agreement constitutes the full and complete Agreement of the parties
and there are no others, oral or written, except as herein contained. Each party for the term
of this Agreement specifically waives the right to demand or to petition for changes herein,
whether or not the subjects were known to the parties at the time of execution hereof as
proper subjects for collective bargaining.

2. Should any provision of this agreement be declared illegal by any court of competent

jurisdiction, such provisions shall immediately become null and void, leaving the remainder of

the agreement in full force and effect and the parties shall, thereupon, seek to negotiate substitute

provisions which are in conformity with the applicable laws.
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Dated at Milwaukee, Wisconsin this

, 2010.

(All copies of this instrument being executed will have the same force and effect as though each

were an original).

BY:

Michael Mueller
Business Manager

Ellen Talavera
IBEW Business Representative

FOR THE UNION:

Zachary Gorelik
Negotiating Team Member

Thomas Patzer
Negotiating Team Member

2007-2009 LC
labr/lo494fed

SIGNATURES
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BY:

Maria Monteagudo
Employee Relations Director

Troy M. Hamblin
Labor Negotiator

Joseph Alvarado
Labor Relations Officer

FOR THE CITY:

Tom Barrett, Mayor

Willie L. Hines Jr.
President, Common Council

Ronald D. Leonhardt, City Clerk

W. Martin Morics, Comptroller

Michael J. Murphy, Alderman
Chairman, Finance & Personnel
Committee



APPENDIX A

CHANGE OF RULES. Whenever the Chief Engineer proposes to establish a new rule or a
change in an existing rule, if such proposal in its operation will affect wages, hours or conditions
of employment of members of the bargaining unit represented by the Fire Equipment
Dispatchers Local #494, IBEW, AFL-CIO, hereinafter referred to as the "Union," he shall
present his written proposal to the Union Business Representative or his designee. At a mutually
agreeable time, not more than 30 days following such presentment, the Chief Engineer shall meet
with good faith with the Union designated representative with the intent to reach an agreement
consistent with the Chief Engineer's, Fire, powers, duties, functions and responsibilities under
law. If no agreement is reached by the Fire Chief and the Union, through its representative
within 30 days of such initial meeting, the Fire Chief may establish the proposed new rule or the
proposed change in an existing rule unilaterally subject to the prior approval of the Board of Fire
and Police Commissioners.

In case of emergency, the emergency to be determined by the Fire Chief, the Fire Chief shall
have the right to establish or modify a rule or rules unilaterally and such rule or rules shall
become effective immediately. The Chief shall immediately inform the Board, in writing, of the
rule change and the reason therefore and said rule shall remain effective until the next meeting of

the Board.
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APPENDIX B

Wellness and Prevention

A Wellness and Prevention Program shall be implemented to promote the wellness and
prevention of disease and illness of City employees, retirees, and their family members. The
program may contain some or all of the following components: annual health risk assessment,
benefit communications, medical self-care, nurse line, consumer health education, injury
prevention, advanced directives, preventive medical benefits, targeted at-risk intervention, high-
risk intervention, disease management, condition management, wellness incentives, and other
components agreed upon by the City and the Unions.

The City shall retain a consultant to assist in developing a plan for a comprehensive, wellness
and prevention program for the City and to assist in making program adjustments.

A Wellness and Prevention Committee shall be established to assist the consultant in the design
of the Wellness and Prevention Program and to provide oversight of the program. The Wellness
and Prevention Committee shall be comprised of nine union members appointed by the unions
and three management representatives appointed by the Mayor.

The City has agreed that two of the nine union members on the Wellness and Prevention
Committee shall be from the Milwaukee Police Association, one from the Milwaukee
Professional Firefighters Association, two from District Council 48, one from the SEIU, one
from the Association of Municipal Attorneys, one from TEAM and one joint member
representing Lo494, IBEW Electrical Group and Milwaukee Building and Construction Trades
Council.

The City has also agreed to allow other union presidents and union staff representatives or
business agents to attend and participate in all Committee meetings, but only the nine members
of the Committee will be allowed to officially make decisions and/or vote if necessary.

Decisions shall be made by consensus among committee members present. Consensus shall be
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reached when ten committee members agree. No decisions shall be made by the committee that
requires employees to pay additional out-of-pocket costs unless it is ratified individually by
every City bargaining unit. However, the committee may decide to provide additional lump sum
compensation to employees, reduce an out-of-pocket or monthly expense, or provide some other
type of benefit without ratification by the bargaining units. No decision made by the Committee
or lack of decision made by the Committee shall be subject to any aspect of the various
grievance procedures, complaint procedures, court action, or any other type of dispute resolution
mechanism.

The City shall develop an RFP and solicit bids from third party vendors qualified to implement
the City wellness and prevention program. Upon conclusion of the bidding process, the City
shall meet with the unions to review the results of the RFP. The Committee shall decide on the
vendors giving due consideration to all City polices associated with the selection procedures.
The City shall not spend more than two million dollars, including the cost of conducting the

HRA, on the Wellness and Prevention Program.
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MEMORANDUM OF UNDERSTANDING

Between

FIRE EQUIPMENT DISPATCHERS, LOCAL #494,
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS, AFL-CIO

And
THE NEGOTIATING TEAM FOR THE CITY OF MILWAUKEE

This Memorandum records the agreement reached on all items between the parties for the
time period commencing on January 1, 2007, and expiring December 31, 2009. The negotiating
committee for Fire Equipment Dispatchers, Local #494, (their signatures appear below) agree to
recommend and support ratification and adoption of this Agreement to their principals.

Upon receiving notice from the negotiating committee of Fire Equipment Dispatchers, Local
#494 that their membership has properly ratified and adopted this Agreement, the City of
Milwaukee Negotiating Team agrees to recommend the items contained in this Agreement to the

Common Council of the City of Milwaukee and support their adoption.

Representatives of City of Milwaukee
Fire Equipment Dispatchers, Local #494 Negotiating Team

07-09 WORKCOPY
labr\lo494FED
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AGREEMENT
Between
CITY OF MILWAUKEE
and
FIRE EQUIPMENT DISPATCHERS
LOCAL #494, INTERNATIONAL BROTHERHOOD
OF ELECTRICAL WORKERS, AFL-CIO

January 1, 2010- December 31, 2011



1.

AGREEMENT
BETWEEN
CITY OF MILWAUKEE
AND
FIRE EQUIPMENT DISPATCHERS
LOCAL #494, AFL-CIO

PREAMBLE

THIS AGREEMENT is made and entered into at Milwaukee, Wisconsin between the
CITY OF MILWAUKEE, a municipal corporation, as municipal employer, hereinafter
referred to as "City," and Fire Equipment Dispatchers, Local #494, International
Brotherhood of Electrical Workers, AFL-CIO, as the representative of certain employees
who are employed by the City of Milwaukee in the Fire Department hereinafter referred to
as "Union."

The parties to this Agreement are desirous of reaching an amicable understanding with
respect to the employer-employee relationship which exists between them and to enter
into a complete agreement covering rates of pay, hours of work and conditions of
employment.

The parties do hereby acknowledge that this Agreement is the result of the unlimited right
and opportunity afforded to each of the parties to make any and all demands and proposals
with respect to the subject of rates of pay, hours of work and conditions of employment
and incidental matters respecting thereto.

This Agreement is an implementation of the provisions of Section 111.70, Wisconsin
Statutes, consistent with the legislative authority in effect on the execution date of this
Agreement that is delegated to the City Common Council relating to: The Fire Chief and
the Fire and Police Commission (as set forth in Section 62.50, Wisconsin Statutes), the
Municipal Budget Law (as set forth in Chapter 65 of the Wisconsin Statues), and any
other statutes and laws applicable to the City.

It is intended by the provisions of this Agreement that there be no abrogation of the duties,



obligations or responsibilities of any agency or department of City government which is
now expressly provided for respectively either by State Statute or Charter Ordinances of

the City of Milwaukee except as expressly limited herein.



ARTICLE 1

DURATION OF AGREEMENT AND TIMETABLE

1.

This Agreement shall be in effect beginning at 12:01 a.m. on January 1, 2010, and ending
at 12:01 a.m. on January 1,2012. This Agreement will terminate on January 1, 2012,
unless the parties hereto both agree to extend it beyond that date.

Not earlier than June 1, 2011, nor later than June 15, 2011, the Union shall give the City
written notice in accordance with the NOTICES Article of this Agreement, indicating
areas in a succeeding labor contract in which changes are requested; conferences and
negotiations shall be carried on by the parties hereto beginning 30 calendar days following
the date such notice is provided.

Any matter which directly or indirectly relates to wages, hours or conditions of
employment, or which relates to other matters, whether the same are specifically covered
by this Agreement or not, will not be a subject for bargaining during the term of this
Agreement, provided, however, this item is subject to the provisions of the WAIVER OF
FURTHER BARGAINING Article of this Agreement.



ARTICLE 2

RECOGNITION

1.

The Union is recognized as the exclusive bargaining agent for employees
in active service and in the following classification:

Fire Equipment Dispatcher
All new appointments to the Fire Communications Bureau shall be made to the Fire
Equipment Dispatcher position classification.
Civilian clerical personnel assigned by the Fire Chief to the Fire Communications Bureau
for the purpose of receiving and processing alarm reports from field companies in
accordance with Departmental procedures established for this purpose by the Chief, shall
not be covered by this Agreement and nothing in respect to their duties and
responsibilities shall diminish the exclusive right of the Chief to establish work
assignments for employees covered by this Agreement.
The Union recognizes its responsibility to cooperate with the City to assure maximum
service at minimum cost to the public consistent with its obligations to the employees it
represents.
In the event a consolidation occurs in any City department, between City Departments or
units thereof, whose employees, in part or in whole, are within a recognized bargaining
unit and such consolidation results in a combining of the employees in the department
who were members of more than one bargaining unit, then a new election shall be
requested of the Wisconsin Employment Relations Commission. The certified
representative, as determined by the WERC pursuant to the election, shall assume the
contractual obligations of each and every consolidated unit as if no consolidation had
occurred until the expiration of existing contract terms.

In the event new positions not now covered by the recognition provisions of this
5



Agreement are created by the City through action of the Common Council and said
positions would be embraced within the bargaining unit, provided the parties agree that
the new positions should be embraced within the bargaining unit, then the employees
appointed to such positions shall be deemed part of such bargaining unit and shall be
represented by the bargaining unit and they shall also be covered by the Agreement

between the Union and the City.



ARTICLE 3

ORDINANCE AND RESOLUTION REFERENCES

This Agreement contains benefits and the terms and conditions under which they are
provided employees. The City may establish ordinances, resolutions and procedures to
implement and administer these benefits. These ordinances, resolutions and procedures, as well
as any other City ordinances or resolutions providing benefits to employees, shall not be deemed
a part of this Agreement, nor shall they add to, modify, diminish or otherwise vary any of the
benefits or obligations provided in this Agreement, unless the parties shall mutually consent in
writing thereto. Other City ordinances and/or resolutions, or parts thereof, in effect on the
execution date of this Agreement, as well as those adopted thereafter, that do not conflict with

the specific provisions of this Agreement shall remain in force and effect.



ARTICLE 4

SUBORDINATE TO LEGISLATIVE AUTHORITY

In the event that the provisions of this Agreement or its application conflicts with the
legislative authority delegated to the City Common Council, the Fire Chief and the Fire and
Police Commission (which authority being set forth more fully by: The Milwaukee City Charter;
the statutory duties, responsibilities and obligations of the Fire Chief and the Fire and Police
Commission as they are provided for in Section 62.50 of the Wisconsin Statutes; The Municipal
Budget Law, which is set forth in Chapter 65 of the Wisconsin Statutes; or other applicable laws

or statutes), then this Agreement shall be subordinate to such authority.



ARTICLE 5

MANAGEMENT RIGHTS

1.

The Union recognizes the right of the City and Fire Chief to operate and manage its affairs
in all respects. The Union recognizes the exclusive right of the Fire Chief to establish and
maintain departmental rules and procedures for the administration of the Fire Department
during the term of this Agreement provided that such rules and procedures do not violate
any of the provisions of this Agreement.

The City and the Fire Chief have the exclusive right and authority to schedule overtime
work as required in the manner most advantageous to the City.

The Fire Chief shall establish a vacation days off schedule, holidays off schedule and, if
applicable, a work reduction days off schedule. In establishing these schedules the Fire
Chief shall determine the maximum number of employees to be off on paid leave at any
given time and scheduling of vacation days off, holidays off and, if applicable, work
reduction days off shall be subject to this requirement.

Please note: The provisions of subsection 4 of this Article are in dispute and will be the

subject of an interest arbitration between the parties. The parties agree to abide by the

decision of the arbitrator with respect to subsection 4 of this Article. Effective upon

execution of the 2001-2002 City-Union Agreement, trading practices as set forth in Fire

Department Order C#99-1 shall be modified as needed to include the following

provisions:

a. Only two trades per slot per shift shall be allowed. No employee shall make more
than two trades per shift.

b. After successfully completing the initial four-month training period, an employee
on probation shall make no more than 30 trades during the remainder of his or her

probation.



Nothing herein shall be construed as requiring the Department to continue this practice
after January 1, 2010.

It is understood by the parties that every duty connected with operations enumerated in
job descriptions is not always specifically described; nevertheless, it is intended that all
such duties shall be performed by the employee.

The Fire Chief and the Fire and Police Commission reserve the right to discipline or
discharge for cause; except that discipline or discharge of a new City employee during
his/her probationary period shall not have to be for cause. The City reserves the right to
lay off personnel of the Department. The City and the Fire Chief shall determine work
schedules and establish methods and processes by which such work is performed. The
City and the Fire Chief shall have the right to transfer employees within the Fire
Department in a manner most advantageous to the City.

Except as otherwise specifically provided in this Agreement, the City, the Fire Chief and
the Fire and Police Commission shall retain all rights and authority to which by law they
deem it their responsibility to enforce.

The City shall have exclusive authority to transfer any governmental operation now
conducted by it to another unit of government, and such transfer shall not require any
prior negotiations or the consent of any group, organization, union or labor organization
whatsoever. It is understood that in the event of transfer of this function to another unit of
government that the Agreement shall remain in effect until its termination date except that
either party may terminate such Agreement upon 90 days' notification after the date that
such transfer shall occur.

The City shall have the authority to consolidate the operations of two or more departments
and to reorganize the operations within a department. The City agrees, however, that in
the event of consolidation of two or more departments that it shall notify the Union 90

calendar days in advance and discuss such consolidation with the Union.
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10.

11.

The Union recognizes that the City has statutory and charter rights and obligations in
contracting for matters relating to municipal operations. The right of contracting or
subcontracting is vested in the City.

The Union pledges cooperation to increasing departmental efficiency and effectiveness.
Any and all rights concerning the management and direction of the Fire Department and
the employees employed therein and covered by this Agreement shall be exclusively the
right of the City and the Fire Chief unless otherwise provided by the terms of this

Agreement as permitted by law.

11



ARTICLE 6

PROBATIONARY EMPLOYEES

1. A new City employee appointed to a classification covered by this Agreement shall not be
covered by the Grievance and Arbitration Procedure Article of this Agreement in
differences involving matters of Departmental discipline or discharge during his/her
probationary period for such classification.

2. The duration of employee probationary periods shall be prescribed by the Fire and Police

Commission.

12



ARTICLE 7

GRIEVANCE AND ARBITRATION PROCEDURE

GRIEVANCE PROCEDURE

A

GRIEVANCES

1.

Each employee grievance filed hereunder shall be filed separately; there
shall be no group grievances. By their mutual consent, the parties may
waive this requirement.
Only differences involving the interpretation, application or enforcement of
the provisions of this Agreement or the application of a rule or regulation of
the Fire Chief affecting wages, hours or conditions of employment and not
inconsistent with Section 62.50, Wisconsin Statutes, and amendments
thereto, shall constitute a grievance under the provisions set forth below.
Matters involving approval of medical (or dental) insurance claims filed
by an employee, or medical (or dental) insurance claims filed by an
employee on behalf of his/her dependents, shall not constitute a grievance
under the aforementioned provisions. Obligations of the City under
Chapter 65, Wisconsin Statutes, and any pension matter under the exclusive
jurisdiction or control of any duly constituted pension board shall not
constitute a grievance under the provisions aforementioned.
Grievances over discipline shall be initiated at the level of the Grievance
Procedure immediately above the level of the chain of command at which
the discipline was administered, except that in cases of discipline
administered by the Fire Chief, the grievance shall be initiated at step 3 of
the Grievance Procedure and be reviewed by the Fire Chief.

Grievances concerning life insurance or health insurance benefits, other
13



than claims, shall be initiated at Step 4 of the Grievance Procedure and be
reviewed by the City Labor Negotiator.

A Union initiated grievance filed hereunder shall be filed by a Union
Steward and shall only pertain to differences involving the interpretation,
application or enforcement of the "Information™ and "Notice" provisions of
the Agreement, Articles 39 and 42. The general steps described in 1.B.,
below, which apply to an individual employee grievance shall apply to
Union initiated grievances, as defined herein, except that Step 4 shall be the
final step. The decision of the Chief Labor Negotiator shall be final.

All grievances and grievance appeals shall be submitted on a form provided
by the City. On this form, the Union shall provide the grievant's name,
payroll number, job classification and the date, time, location, nature of
grievance, the specific provisions of this Agreement and/or rule and
regulation of the Fire Chief allegedly violated, description of the incident(s)
which gave rise to the grievance and the relief requested.

All appeals of duly filed grievances not submitted by the Union or
employee (hereinafter referred to as "member") within the time limit
specified shall be termed abandoned grievances and as such shall be
considered as being resolved in favor of the City and not subject to further
consideration under the provisions of this GRIEVANCE AND
ARBITRATION PROCEDURE. Abandoned grievances shall not be
considered precedent for future cases. Properly prepared and filed
grievances shall be answered on behalf of the City within the time limits
specified. In the event the City does not answer a properly filed grievance
within the time limits specified and in the event such grievances are not so

answered, the grievance will be forwarded to the next step in the grievance
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process. By mutual agreement, the parties may waive any of the steps
contained in this GRIEVANCE AND ARBITRATION PROCEDURE.

8. Newly appointed City employees shall not be covered by this Grievance
and Arbitration Procedure during their probationary periods.

STEPS IN THE GRIEVANCE PROCEDURE

STEP 1:

The aggrieved member shall reduce his/her grievance to writing on a provided
numbered form and shall present such written grievance to his Union designated
representative. The Union designated representative, (the term, "Union designated
representative,"” as used in this Grievance and Arbitration Procedure, shall refer to
any one of the following Union representatives: Union Business Manager, Union
Business Representative, or Union Steward; it shall be the responsibility of the
Union to notify the Fire Department Administration of which such representative it
designates to represent the grievant.), shall meet with the grievant; and if the
grievant so desires and the Union designated representative so determines, the
Union designated representative shall present the written grievance to the Fire
Dispatch Manager (or in his/her absence the Fire Dispatch Supervisor) within ten
(10) days of the occurrence of the incident leading to the grievance. Thereafter,
the grievant, his/her Union designated representative, and the Fire Dispatch
Manager of Fire Alarm and Telegraph shall meet and discuss the grievance and
shall make every effort to resolve the grievance. Following said meeting, the Fire
Dispatch Manager shall answer the grievance in writing, setting forth the reasons
for his decision and submit same to the Union designated representative and the
aggrieved within five (5) days of receipt of the written grievance.

STEP 2:

If the grievance is not resolved in step 1 above, the Union designated

15



representative may, within ten (10) days of the receipt of the decision of the Fire
Dispatch Manager, appeal said decision to a Board of Investigation of not more
than three designated by the Fire Chief. Said appeal shall be in writing and shall
be submitted to the individual in the Fire Department Administration designated by
the Fire Chief, and therein a request shall be made for a meeting with said Board of
Investigation to consider the decision of the Fire Dispatch Manager. The Board of
Investigation and the Union designated representative shall meet at a mutually
agreeable time within ten (10) days of receipt of said written appeal to the Board of
Investigation. The grievant shall be entitled to be present at such appeal meeting
and shall have the right to be represented by the Union-designated representative
and the parties shall discuss the decision of the Fire Dispatch Manager in good
faith and attempt to resolve the matter. Within ten (10) days of this meeting, the
Board of Investigation shall, in writing, advise the Union designated representative
and the Grievant of its determination with respect to the grievance, setting forth the
reasons for its decision.

STEP 3:

If the grievance is not resolved in Step 2 above, the Union designated
representative may, within ten (10) days of receipt of the answer from the Board of
Investigation, appeal the grievance to the Fire Chief. Such appeal shall be in
writing, and therein a request should be made for a meeting between the Fire
Chief, the grievant, and the Union designated representative. At the meeting, to be
held at a mutually agreeable time within ten (10) days of receipt of said written
appeal to the Fire Chief, the parties shall discuss the grievance and the various
answers and decisions in good faith in an attempt to resolve the grievance. Within
ten (10) days of such meeting, unless the time period is mutually extended by the

parties, the Fire Chief shall in writing advise the Union designated representative

16



and the grievant as to the Chief's decision with respect to the grievance. If a Union
grievance involving a matter of Departmental discipline is not settled at the third
step, the Union may proceed to final and binding arbitration as hereinafter
provided.

STEP 4:

If the grievance does not involve a matter of Departmental discipline and is not
resolved in Step 3 above, the Union designated representative may, within ten (10)
calendar days of receipt of the answer from the Fire Chief, appeal the grievance to
the City Labor Negotiator. Failure to appeal said answer within this prescribed
period of time shall constitute settlement of the grievance. Such appeal shall be in
writing and therein a request shall be made for a meeting between the City Labor
Negotiator (or his/her designee), the grievant and the Union-designated
representative. At the meeting, to be held at a mutually agreeable time, the parties
shall discuss the grievance and the various answers and decisions in regard thereto
in good faith in an attempt to resolve the grievance. Within twenty-five (25)
calendar days of receipt of the written appeal to the grievance, unless the time
period is mutually extended by the parties, the City Labor Negotiator, shall, in
writing, advise the Union-designated representative and the grievant as to the City
Labor Negotiator's decision with respect to the grievance. If a Union grievance is
not settled at the fourth step, the Union may proceed to final and binding

arbitration as hereinafter provided.

GRIEVANCE ARBITRATION

A

Final and binding arbitration may be initiated by serving upon the employer a
notice in writing of an intent to proceed to final and binding arbitration within 30
days of receipt of the third step answer. Said notice shall identify the grievance

and the employees involved.
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Unless the parties can, within seven (7) calendar days following the receipt of such
written notice, agree upon the selection of an arbitrator, either party may in writing
request the Wisconsin Employment Relations Commission to submit a list of five
(5) arbitrators to both parties. The parties, shall within seven (7) calendar days of
the receipt of the list, select the arbitrator by alternately striking names from the
list until one name remains. Such person shall then become the arbitrator.

The arbitrator so selected shall hold a hearing at a time and place convenient to the
parties within fifteen (15) calendar days of notification of his/her selection, unless
otherwise mutually agreed upon by the parties. The arbitrator shall take such
evidence as in his/her judgment is appropriate to the dispute. Statements of
positions may be made by the parties and witnesses may be called. In disputes
involving application of rules or regulations of the Fire Chief, the Chief or his
designated representative shall be permitted to participate in the proceeding and to
state the Chief's position on the dispute.

The arbitrator shall neither add to, detract from, nor modify the language of the
Agreement or of the rules and regulations in arriving at a determination of any
issue presented that is proper for final and binding arbitration within the limitations
expressed herein. The arbitrator shall have no authority to grant wage increases or
wage decreases.

The arbitrator shall expressly confine himself/herself to the precise issues
submitted for arbitration and shall have no authority to determine any other issue
not so submitted to him/her or to submit observations or declarations of opinion
which are not directly essential in reaching the determination.

In reviewing any difference over application of a departmental rule or regulation
under this grievance and arbitration procedure the arbitrator shall take into account

the special statutory responsibilities granted to the Fire Chief under Section 62.50,
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Wisconsin Statutes, and amendments thereto. The arbitrator, shall not impair the
ability of the Fire Chief to operate the department in accordance with the statutory
responsibilities under Section 62.50, Wisconsin Statutes, and amendments thereto,
nor shall he/she impair the authority of the Fire Chief to maintain, establish and
modify rules and regulations for the operation of the Fire Department, provided
such rules and regulations are not in violation of the specific provisions of this
Agreement. In addition, the arbitrator shall not prohibit the Fire Chief from
executing departmental rules and regulations in a fair and equitable manner.

All expenses which may be involved in the arbitration proceedings shall be borne
by the parties equally. However, the expenses relating to the calling of witnesses
or the obtaining of depositions or any other similar expense associated with such
proceedings shall be borne by the party at whose request such witnesses or
depositions are required.

For the purposes of receiving testimony and evidence, the provisions of Section
788.06 and 788.07 of the Wisconsin Statutes shall apply. The arbitration award
shall be reduced to writing and shall be subject to Sections 788.08 through and
including 788.15 of the Wisconsin Statutes. All other sections and provisions of
Chapter 788 are hereby expressly negotiated and of no force and effect in any
arbitration under this Agreement.

It is contemplated by the provisions of this Agreement that any arbitration award
shall be issued by the arbitrator within sixty (60) calendar days after the notice of
appointment unless the parties to this Agreement shall extend the period in writing
by mutual consent.

The arbitrator shall submit in writing his/her award to the parties.

19



ARTICLE 8

PROHIBITION OF STRIKES AND LOCKOUTS

1.

The Union pledges itself to make every effort to maintain unimpaired the fire service and
protection of the community. It shall not cause, condone, counsel or permit its members,
or any of them, individually or in concert, to strike, slow down, disrupt, impede or
otherwise impair the normal functions of the Fire Department.

Should one or more members of the bargaining unit during the term of this Agreement or
any extension thereof breach the obligations of subsection I, the City Labor Negotiator
shall immediately notify the officers of the Union that a prohibited action is in progress.
The Union shall forthwith, and in any event within twelve hours by the senior responsible
officer of the Union, disavow said strike; shall order its member or members in writing to
return to work or cease the prohibited activity; and provide the City Labor Negotiator with
a copy of its order; or alternatively accept the responsibility for the strike.

If the Union disavows the prohibited activity, the City shall not hold the Union financially
responsible and the Union shall interpose no defense to the City's imposition of such

penalties or sanctions as the City may assess against the participants. Such penalties may

include:
a. Discharge
b. Loss of compensation, vacation benefits and holiday pay

C. Extra tours of duty without pay
There shall be no lock out by the City during the term of this Agreement.
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ARTICLE 9

DEFINITIONS

1.

"Active Service"
"Active Service," as used herein, shall mean the performance of assigned duties in
accordance with the HOURS OF WORK provision of this agreement and shall include
time spent by employees on paid leave as provided for herein but shall not include any
time spent by employees on leave without pay. In the event of an employee's resignation,
discharge or retirement from City employment, active service shall cease as of the
employee’s last day at work.
"Length of Service"
"Length of Service," as used herein, shall mean the duration of time an employee was in
active service, including active service while employed as a member of the Fire
Department prior to the execution date of this Agreement. For purposes of interpretation
and construction of the provisions of this Agreement, a new City employee appointed to a
classification covered by this Agreement shall not accrue credit towards length of service
during his/her probationary period; provided however, upon completion of his/her
probationary period and attaining regular status in such job classification, the employee
shall be entitled to retroactive credit towards his/her length of service as a probationary
employee in such job classification.
"Employees Covered by This Agreement"
Employees employed in the Milwaukee Fire Department, in active service in the
following position classifications, shall be covered by this agreement during its term so
long as they remain in active service and within such classifications:

Fire Equipment Dispatcher

"Employees," as used herein, shall mean employees covered by this Agreement as
21



hereinbefore defined.

An individual receiving an ordinary disability retirement allowance shall be deemed a new
City employee and the date of his/her appointment in the Bureau of Fire Communications
shall be his/her date of employment for the purposes of this Agreement and its terms and
conditions.

"Civilian Employees"

All Fire Equipment Dispatchers shall be deemed civilian employees.

"City," as used herein, shall include any person, agent or instrumentality acting on behalf

of the City within the scope of its authority, express or implied.
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ARTICLE 10

BASE SALARY

During the term of the 2010-2011 Agreement the bi-weekly rates of pay shall be those that
became effective Pay Period 14, 2009.

1. Commencing Pay Period 14, 2009 (June 28, 2009), the biweekly base salary paid to
employees in the Fire Equipment Dispatcher classification shall be as follows:
Step 1. 1,449.26 Step 5. 1,694.30
Step 2. 1,485.61 Step 6. 1,789.88
Step 3. 1,551.49 Step 7. 1,862.08
Step 4. 1,621.35 Step 8. 1,933.94

6. Anemployee completing one (1) year of active service within a pay step other than the
highest pay step shall advance to the next higher pay step of his/her classification. During
the term of the 2010-2011 Agreement, there shall be no pay step advancement. The no pay
step advancement provision shall expire at the end of Pay Period 26, 2011.

7. An employee remaining in the classification he/she was in immediately prior to execution of
this Agreement shall continue to be paid at the pay step at which he/she was paid
immediately prior to execution of this Agreement.

8. Anemployee's base salary shall be paid biweekly and shall be in compensation for the full
performance of the regularly scheduled hours of work for the given biweekly pay period in
accordance with the HOURS OF WORK provision of this Agreement. When less than the
full schedule of hours is worked by an employee during any such biweekly pay period, the
employee's biweekly base salary shall be reduced by an amount equivalent to his/her hourly
base salary computed on the basis of his/her average work week in effect as established
under the Hours of Work Acrticle of this Agreement for each hour, or fraction thereof to the

nearest 0.1 of an hour, during which work is not performed.
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10.

11.
12.

The parties agree that where the City deems it necessary to aid recruitment, the City may
make reallocations or change recruitment rates during the term of this Agreement; however,
in such cases, the City agrees to inform the Union prior to implementing such changes.

The City reserves the right to make classification changes, but the changes shall not operate
to reduce the salary of current incumbents. These changes shall not be subject to any
established grievance procedure.

All employees shall participate in direct deposit of paychecks.

There shall be no more than four furlough days during calendar year 2010 and no more than
four furlough days during calendar year 2011. The policies as set forth in the Department of
Employee Relations Mandatory Furlough and Administrative Guidelines policy dated June
19, 2009 regarding benefits during furlough days shall apply in calendar years 2010 and
2011. The agreement between the City and the Union regarding furlough days shall not be
used by either party in any grievances, prohibited practice complaints, or any other legal

actions. This provision shall expire December 31, 2011.
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ARTICLE 11

HOURS OF WORK

1. Subject to subsection 3 of this Article, below, the normal hours of work shall be established
by the Common Council through passage of ordinances and shall average 40 hours per
week.

2. Within the normal hours of work established as set forth above, the Fire Chief shall establish
regular work shifts for employees covered by this Agreement.

3. Inthe event the Common Council, from time to time during the term of this Agreement
proposes to change the ordinances establishing the normal hours of work pursuant to the
provisions of this Article, the City Labor Negotiator shall, prior to the enactment of any such
ordinances, notify the Union and discuss the proposed changes with the Union.

4. Administration and control of the provisions of this Article shall be by the City.
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ARTICLE 12

OVERTIME AND SHIFT & WEEKEND DIFFERENTIAL

A. Overtime

Please note: The provisions of subsection A.l. of this Article are in dispute and will be the

subject of interest arbitration between the parties. The parties agree to abide by the decision

of the arbitrator with respect to subsection A.1. of this Atrticle.

1.

An employee covered by this Agreement shall be compensated in cash at a straight
time rate (1x) computed on the basis of his/her hourly rate of pay for the average
work week in effect as established under the Hours of Work Article of this
Agreement for all time worked authorized by the Fire Chief in excess of his/her
normal hours of work. Whenever the Fair Labor Standards Act (FLSA) requires the
City to compensate overtime performed by an employee at a rate of time and one-
half (1.5X) his/her base salary rate, the City shall comply with this requirement and
compensate such work at a rate of time and one-half (1.5X) computed on the basis of
the employee's hourly rate of pay for the average work week in effect as established
under the HOURS OF WORK Article of this Agreement. Resolution of disputes
involving application, interpretation or enforcement of Fair Labor Standards Act
provisions applicable to employees covered by this Agreement shall be solely and
exclusively reserved to the U. S. Department of Labor and the courts designated by
the FLSA for review thereof.

Employees covered by this Agreement shall be required to work such authorized
overtime when so ordered by the Fire Chief. An employee who is required to work
and who then asserts that he/she is ill shall be required to provide acceptable medical
substantiation of that illness. The City shall not be responsible for the payment of

any fee charged by the physician or dentist to provide the acceptable medical
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5.

substantiation.

Any payment made under the provisions of this Article shall not have any sum
deducted for pension benefits nor shall such benefits be included in the
determination of pension benefits or other fringe benefits.

Applications of the provisions of this Article shall not result in pyramiding of the
compensation provided herein with any other compensation to which employees
would otherwise be eligible for either under this Agreement or by any other means.

Administration and control of the provisions of this Article shall be by the City.

B. Shift and Weekend Differential

1.

An employee who works at least four (4) hours of his/her regularly scheduled 8-hour
shift within the second or third shift shall be paid, in addition to his/her base salary,
the following shift differential premium for all the hours worked during that shift:

a.  Second shift - 3:30 p.m. - 11:30 p.m. - $0.40 per hour

b.  Third shift - 11:30 p.m. - 7:30 a.m. - $0.45 per hour

An employee who works at least four (4) hours on a Saturday, Sunday or holiday
shall be paid, in addition to his/her base salary, the following premiums:

Saturday work - $0.50 per hour (all shifts)
Sunday and Holiday work - $0.60 per hour (all shifts).

The holiday differential premium shall apply to the designated holidays listed
below:

New Years Day (January 1)

Martin Luther King, Jr. Day (third Monday in January)
Good Friday

Memorial Day (last Monday in May)

Independence Day (July 4)

Labor Day (first Monday in September)

Thanksgiving Day (fourth Thursday in November)
Christmas Day (December 25)
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An employee who is on paid vacation, holiday, '09' day or sick leave during a period
in which his/her regular shift assignment is the second or third shift or first shift
weekend, shall receive any second or third shift differential premium pay or weekend
differential premium pay that he/she would have received had he/she not been on
paid leave; however, the holiday differential premium shall be paid only on the basis
of work performed on a holiday.

An employee performing work under the OVERTIME provision of this Agreement
shall not be paid the shift differential premium for the same hours regardless of the
period worked.

For administrative purposes, shift differential premiums shall be computed to the

nearest 0.1 of an hour.
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ARTICLE 13

COURT OVERTIME

1. Employees covered by this Agreement who are required to appear in court on authorized
Fire Department business during their off-duty hours, shall be compensated in cash as
follows:

a. Each court appearance, less than or equal to two hours in duration, shall be
compensated at straight-time rates (1X), computed on the basis of the employee's
hourly rate of pay for the average work week in effect as established under the
HOURS OF WORK Article of this Agreement; however, a minimum of two hours'
pay at straight-time rates (1X), computed as above, shall be granted an employee
covered by this Agreement when he/she is officially required to appear in court on
his/her own time, provided he/she is excused before completing the two-hour
minimum.

b. Each court appearance greater than two hours in duration shall be compensated at
straight time rates (1X) for the first two hours of such appearance and at a rate of
time and one-half (1 1/2X) for all time beyond the first two hours of such
appearance. Such compensation shall be computed on the basis of the employee's
hourly rate of pay for the average work week in effect as established under the
HOURS OF WORK Article of this Agreement.

C. Notwithstanding the foregoing, within any court appearance, all court-ordered lunch
time shall be unpaid.

2. Except as provided in subsection 1.a. of this Article (two-hour minimum), above, such pay
shall be granted for each actual hour or nearest 0.1 of an hour spent in court beginning at the
time the employee appears in court and ending at the time the employee is released by the

court.
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Employees compensated for a court appearance under the provisions of this Article shall be
required to turn over to the City any witness fees received for such appearance and make no
subsequent claim for them whatsoever.

Any payment made under the provisions of this Article shall not have any sum deducted for
pension benefits nor shall such payments be included in the determination of pension
benefits or other fringe benefits.

Application of the provisions of this Article shall not result in pyramiding of the
compensation provided herein with any other compensation to which employees would
otherwise be eligible for either under this Agreement or by any other means.

Administration and control of the provisions of this Article shall be by the City.
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ARTICLE 14

NON-EMERGENCY OVERTIME

1.

For non-emergency off-duty assignments employees may be granted compensatory time off
on a straight time basis in lieu of compensation in cash at a straight-time rate (1X).

The decision to pay in the form of compensatory time off in lieu of cash and the scheduling
of compensatory time off earned hereunder shall be at the sole discretion of the Fire Chief.

Administration and control of the provisions of this Article shall be by the City.
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ARTICLE 15

ACTING PAY

1.

When the Fire Chief determines that there is an operational deficiency in the normal on-duty
staffing for Fire Dispatch Supervisor, he shall correct such deficiency through the temporary
assignment of an employee covered by this Agreement. Such an assignment shall be made
from employees deemed qualified by the Fire Dispatch Manager or his designee, who have
requested such assignment in the order of their seniority in the Bureau of Fire
Communications. Compensation for such assignment shall be at a rate of $11 per work
shift.  The compensation described hereunder shall be provided if the employee so
assigned serves for 4 hours of the Fire Dispatch Supervisor's full work shift. An employee
on trade shall not be eligible for such assignment; except that the Fire Dispatch Manager, or
his designee, may permit an employee on trade to perform such an assignment when he
deems it appropriate.

Any payment made under the provisions of this Article shall not have any sum deducted for
pension benefits nor shall such payments be included in the determination of pension
benefits or other fringe benefits.

Administration and control of the provisions of this Article shall be by the Fire Chief,
provided, however, that the Fire Chief may, as he sees fit, in an emergency situation,

suspend these provisions.
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ARTICLE 16

PAID LUNCH

All employees shall be entitled to a paid lunch period in accordance with Departmental

practices established for that purpose.
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ARTICLE 17

PENSION RIGHTS

Except as provided in this Agreement, the City agrees not to change or diminish employee
pension benefits provided by Chapters 34 or 36 of the City Charter. Employees covered by this
Agreement, individually and collectively, expressly consent and agree to the changes in pension
benefits specified in this Agreement even though their implementation by subsequent legislation
may be considered a diminishment or impairment of annuities and other benefits within the

meaning of Section 36.13(2) of the ERS Act.
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ARTICLE 18

PENSION BENEFITS

Pension benefits for employees covered by this Agreement shall be those benefits defined in
Chapter 36 of the City Charter (ERS Act) that are applicable to General City Employees. Except
for the following change, these pension benefits shall continue unchanged during the term of this

Agreement:

a. Service Retirement Allowance
Commencing January 1, 1996, an employee in active service, who has attained age
55 and has completed 30 years of creditable service in the Employee's Retirement
System (ERS), will be eligible to retire on a normal service retirement allowance as
computed under Chapter 36.05 (1) d. of the ERS Act. This paragraph shall not affect
the eligibility for a Protective Survivorship option, the minimum service retirement
age or any other ERS benefit. Employees who retire under a normal service
retirement allowance based upon attaining age 60 or age 55 with 30 years of service
shall be eligible for a pension escalator as specified under Chapter 36-05-1-h-4.
b. Duty Disability Benefits
(1) Employees who retire on a duty disability retirement allowance on or after
January 1, 1995 shall be eligible for a duty disability retirement allowance
equal to 75% of final average salary and shall continue to receive such
allowance during their period of eligibility until their mandatory conversion
date. Employees whose duty disability is first effective prior to their attaining

age 60 shall have a mandatory conversion date which is the date upon which
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they attain age 65. Employees whose duty disability retirement is first
effective on or after their attaining age 60 shall have as their mandatory
conversion date a date which is five years from the date their duty disability
retirement is first effective. On the mandatory conversion date, employees
shall convert from a duty disability retirement allowance to a service
retirement allowance.
Military Service
Creditable service for active military service, as provided in 36-04-1-c, shall be
extended to employees represented by the Association who participate in the
combined fund and who retire on a service retirement on and after January 1, 2007.
Seasonal Laborer Service
Notwithstanding any provision of Chapter 36-05 of the Milwaukee City Charter and
the Rules of the Annuity and Pension Board, for employees retiring on a service
retirement allowance on or after January 1, 2005 with at least 5 years of City service,
hours worked as a City Laborer-Seasonal or Playground Laborer Seasonal (MPS)
shall be taken into account in determining the amount of their service retirement
allowance. The additional creditable service earned under this provision shall be
granted in accordance with Board Rules and shall not exceed one year of creditable
service. The additional creditable service earned under this paragraph shall not be
taken into account for any other purpose including, but not limited to determining
eligibility for a service retirement allowance under Chapter 36-05-1-d or f, a deferred
retirement allowance under chapter 36-05-6-b-2 or 6-d-2, an early retirement
allowance under Chapter 36-05-6-b-3 or 6-c, or eligibility for additional imputed
service credit under Chapter 36-04-4.
Employees hired on or after the execution date of the Agreement shall contribute

5.5% of their earnable compensation in accordance with sec. 36-08-7-a-2 of the City
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Charter. The provisions of sec. 36-08-7-m of the City Charter shall not apply to such
employees.
Employees who retire during calendar year 2010 or 2011 from active service on a
normal service retirement allowance, including an allowance under sec. 36-05-1-d-3
of the City Charter, or from active service on an immediate retirement allowance
under sec. 36-05-6-c of the City Charter, shall receive a 2% pension escalator
effective with the installment next following the first anniversary of their retirement.
This provision shall expire at the end of 12/31/2011.
Employees who during calendar year 2010 only retire from active service on a
normal service retirement, including an allowance under sec. 36-05-1-d-3 of the
City Charter, or from active service on an immediate retirement allowance under
sec. 36-05-6-c of the City Charter, shall be eligible for a bonus year in accordance
with sec. 36-04-1-f of the City Charter. At such employee’s discretion, the bonus
year may be added either to the employee’s age for purposes of retirement
eligibility, or to creditable service. The bonus year may be divided into one month
increments and used for a combination of additions to age and creditable service,
not to exceed a total of twelve months. All or part of the bonus year cannot be
applied to earn more than 35 years of creditable service or to exceed the 70% of
final average salary limitation stated in sec. 36-07-10-f of the City Charter. In order
to be eligible for this benefit the employee shall provide notice, of his or her intent
to retire in 2010, to the Department Head or designee by August 31, 2010. This

provision shall expire December 31, 2010.
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ARTICLE 19

LIFE INSURANCE

1.

Amount of Life Insurance Coverage

a.

Base Coverage. The amount of base coverage to which an employee under age 65 is
eligible shall be equal to the employee's annual base salary to the next higher
thousand dollars of earnings.

Optional Coverage. No later than 30 days prior to the date established by the City,
an employee in active service or who after that date retires on disability and under
the age of 65 eligible for and taking base coverage, shall be eligible to apply for
supplemental coverage effective the first day of the next month following the next
open enrollment (as determined by the City) for supplemental life insurance, at
his/her option in increments of $1,000 to a maximum of 1.5 times his/her annual
base salary rounded to the next higher thousand dollars of earnings. This coverage
shall be made available to eligible employees applying for supplemental coverage no
later than 30 days prior to the date established by the City and annually thereafter
during periods of open enrollment.

Upon attaining age 65, the amount of life insurance coverage to which an employee
who was insured for 100% of annual base salary on the day immediately preceding
his/her 65th birthday is entitled shall be reduced by 33-1/3% on his/her sixty-fifth
(65th) birthday and, by an additional 16-2/3% on his/her seventieth (70th) birthday.
"Employee” shall have the meaning given in S350-25(3) of the Milwaukee Code of
Ordinances.

Upon attaining age 65, the amount of life insurance coverage to which an employee
who was insured for more than 100% of annual base salary on the day immediately

preceding his/her 65th birthday is entitled shall be reduced by 33-1/3% on his/her
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2.

3.

sixty-fifth (65th) birthday and by an additional 16-2/3% on his/her seventieth (70th)
birthday and by an additional 16-2/3% on his/her seventy-fifth (75th) birthday but in
no event to less than 50% of annual base salary. "Employee” shall have the meaning

given in 8350-25(3) of the Milwaukee Code of Ordinances.

Adjustment of Coverage

The amount of life insurance coverage to which an employee is entitled shall be adjusted

semiannually on January | and July | of the calendar year to reflect changes in the

employee’s annual base salary rate. The term, "Annual Base Salary Rate," as used herein,

shall be defined as an amount equivalent to the employee's biweekly base salary, as his/her

biweekly base salary is defined and determined under the BASE SALARY Article of this

Agreement, divided by fourteen (14) and then multiplied by three hundred and sixty-five

(365).

Conditions and Eligibility for Election of Coverage

a.

Subject to the terms and conditions provided in subsections 3.b. through 3.f. of this
Article, below, an employee shall be entitled to elect the amount of life insurance
coverage provided in subsection 1., above, upon completion of 180 consecutive
calendar days of active service as a full-time (at least 40 hours per week) employee
following his/her initial date of employment with the City.

The election of life insurance coverage shall be in a manner prescribed by the City.
An employee meeting the eligibility requirements for election of life insurance
coverage must make such election within 30 consecutive calendar days after the date
his/her eligibility is first established. If the employee fails to make such election
within this time limit, the election shall be made only on such terms and conditions
as are established and maintained from time to time by the City and/or its life
insurance carrier.

An employee shall become entitled to the life insurance coverage provided in
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subsection 1., above, 30 consecutive calendar days following the date he/she elects
such coverage.

e. An employee re-employed subsequent to a separation from active service, for
whatever reason, must re-establish his/her eligibility for life insurance coverage on
the same basis that would be applicable to a new employee having the same starting
date that the re-employed employee had following re-employment.

f. An employee who has previously waived life insurance coverage provided by the
City, either hereunder or otherwise, while employed with the City or a City Agency
(the term, "City Agency" being as defined in subsection 36.02(8) of the Milwaukee
City Charter, 1971 compilation, as amended) shall be permitted to elect life
insurance coverage only on such terms and conditions as are established and
maintained from time to time by the City and/or its life insurance carrier.

Cost of Life Insurance Coverage

Employees eligible for the life insurance coverage described under Subsection 1 of this

Article, above, who elect such coverage, shall pay to the City an amount equal to $.21 per

month for each $1,000 of coverage in excess of $30,000. These payments shall be

accomplished by periodic deductions from employees' biweekly paychecks. The City shall
make all other necessary payments for the life insurance coverage described in Section 1. of
this Article, above.

Conditions and Limitations on Benefits

a. An employee eligible to elect life insurance coverage must elect the maximum
amount to which he/she is entitled to under subsection 1.a., above.

b. The life insurance benefits provided hereunder shall only cover employees while
they are in active service.

C. The terms and conditions for receipt of the life insurance benefits provided

hereunder shall be as provided for either in the contract between the City and the
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carrier providing the benefits or, if the City elects to provide these benefits on a self-
insured basis, by the City.
6. Right of City to Change Carrier
It shall be the right of the City to select and, from time to time, to change the carrier(s) that
provide the benefits set forth above. The City shall, at its sole option, have the right to

provide these life insurance benefits on a self-insured basis.
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ARTICLE 20

HEALTH INSURANCE

1. Benefits

a. Basic Plan
Basic Plan health insurance benefits shall be the same as the Basic Plan benefits that
were provided in the 2007-2009 City/Union Agreement, except for the following
changes:
The current per participant maximum aggregate allowance limitation during each
calendar year on benefits providing outpatient services for alcoholism, drug abuse
and nervous and mental disorders rendered in the outpatient department of a hospital,
an Outpatient Treatment Facility or a Physician's office, that are provided under the
"Hospital Surgical-Medical Group Master Plan Document for City of Milwaukee"
shall be two thousand dollars ($2,000); all other provisions in respect to such
benefits remain unchanged. The current maximum benefits provided under the
"Major Medical Coverage" part of the Basic Plan for benefits for professional
services for psychiatric care, including any type of nervous or mental care rendered
to a participant without confinement, shall be 80% of two thousand dollars ($2,000)
of charges.
The Utilization Review Case Management Program shall be extended to include all
treatments for mental health disorders, substance abuse and home health care
Services.
The Major Medical lifetime maximum shall be $500,000.

b. Health Maintenance Organization (HMO) Plans
(). Employees shall have the right to select coverage under an HMO Plan

approved by the City in lieu of coverage provided by the Basic Plan. The
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3)

benefits for employees enrolled in an HMO plan offered by the City shall be
the uniform benefits specified in the 1999-2000 City of Milwaukee's Request
for Proposals from Health Maintenance Organizations.

The City may offer to employees an Exclusive Provider Organization (EPO)
Plan instead of or in addition to a Health Maintenance Organization (HMO)
Plan. An EPO Plan offered by the City shall use a Southeastern Wisconsin
network and shall only include in-network benefits. There shall be no coverage
for services obtained outside of the EPO Plan network. The benefits for
employees enrolled in an EPO Plan offered by the City shall be the uniform
benefits specified in the 1999-2000 City of Milwaukee’s Request for Proposals
from Health Maintenance Organizations. In the event that the City offers an
EPO Plan instead of or in addition to an HMO Plan, any references to “Health
Maintenance Organization” or “HMO” in this Agreement shall be understood
to also refer to an “Exclusive Provider Organization”, “EPO”, or to a
combination of Health Maintenance Organizations and Exclusive Provider
Organizations.

Effective December 1, 2009, or the first full month following execution of the
2007-2009 Agreement, whichever is later, the following co-payments shall be
implemented:

(@  Anemployee shall pay a $10.00 office visit co-payment (OVCP) for
all office or urgent care visits due to illness or injury, except as noted
in 1.b.(3)(b) and (c), hereunder.

(b)  The OVCP shall be waived for preventive exams, tests, and other
age-appropriate procedures as determined by the plan for screening,
pre-natal and baby wellness.

(c)  The OVCP shall be waived for on-going disease management office
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visits as determined by the plan.

(d)  Anemployee shall pay a $50.00 emergency room co-payment for
each emergency room visit. The emergency room co-payment will
be waived if the insured is admitted directly to the hospital.

(e)  The prescription drug card plan under the uniform benefits shall be
replaced with a three-tier drug card plan. The designation of legend
drugs and the assignment of drugs to the following tiers shall be
determined by the plan:

i. Tier 1 co-payment equal to $5.00;

ii. Tier 2 co-payment equal to $17.00;

iii. Tier 3 co-payment equal to $25.00;

iv. Legend Drugs co-payment equal to $5.00;

v. Mail Order Drug co-payment amount for a three-month
or 90-day supply shall be equal to the co-payment
amount for a two-month or 60-day supply.

Basic Dental Plan

Basic Dental Plan insurance benefits shall be the same as the benefits provided for in
the DENTAL SERVICES GROUP CONTRACT FOR THE CITY OF
MILWAUKEE, effective March 1, 1984 (such contract approved by Common
Council resolution file #82-2109-n, adopted March 2, 1984). The dental insurance
coverage for an eligible employee electing coverage under the Basic Dental Plan
shall be in lieu of the coverage provided by Prepaid Dental Plans (PDP).

Prepaid Dental Plans (PDP)

Employees shall have the right to select coverage under a Prepaid Dental Plan (PDP)
approved by the City in lieu of the coverage provided by the Basic Dental Plan.

Provisions Applicable to All Plans:
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1)

)

(3)

(4)

(5)

The City will not pay for any services or supplies that are unnecessary
according to acceptable medical procedures.

The City shall have the right to require employees to execute a medical
authorization to the applicable Group to examine employee medical and/or
dental records for auditing purposes.

The City shall have the right to establish methods, measures and procedures it
deems necessary to restrict abuses and/or excessive costs in application of the
benefits provided under subsections 1.a. through 1.d., inclusive, of this Article,
above.

The City, in conjunction with its insurance carrier, shall have the right to
develop and implement any other cost containment measures it deems
necessary.

An employee's health/dental insurance benefits provided by this Article shall
terminate on the last day of the calendar month in which the employee is
removed from the Fire Department payroll; provided however, that when an
employee is suspended from duty without pay, such benefits shall not
terminate on the last day of the calendar month in which the suspension begins
if the suspension ends prior to the last day of the next following calendar
month. The Fire Department Administration will provide written advance
notice to an employee indicating the date on which his/her health/dental
insurance coverage will be terminated. Notwithstanding the foregoing, an
employee's health insurance coverage shall not terminate so long as he/she
and/or his/her dependent(s) are eligible for and receiving health insurance
coverage under the specific provisions of this Agreement that are applicable to
individuals not on the Department payroll. This exception does not extend the

termination date of an employee's dental insurance coverage beyond the last
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(6)

(")

day of the calendar month in which the employee is removed from the
Department payroll.

An annual Health Risk Assessment (HRA), which shall include basic
biometrics, a written health risk assessment questionnaire and a blood draw,
shall be implemented as soon as practicable following execution of the
Agreement.

Both a Wellness and Prevention Program and Committee shall be
implemented. A description of both the program and the committee is

appended hereto as Appendix B.

2. Eligibility for Benefits

a. Employees in Active Service

1)

()

Basic Plan and Health Maintenance Organization (HMO) Plans.

Employees in active service shall be entitled to health insurance benefits under
either the Basic Plan or an HMO Plan at their option so long as they remain in
active service.

Dental Benefits

Employees in active service shall be entitled to the Dental Plan benefits
provided in subsections 1.c. or 1.d. of this Article so long as they remain in
active service. All employees, while in active service may participate in either
the Dental Plan or a Prepaid Dental Plan (PDP) with the same enrollment
status that they maintain for their health insurance benefits. Individuals not in

active service shall not be eligible for dental benefits.

b. Duty Disability

Employees in active service who commence receiving a duty disability retirement

allowance from January 1, 2010, through December 31, 2011, as such allowance is

defined in Section 36.05(3) of the ERS Act, shall be entitled to the benefits provided
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in subsections 1.a. or 1.b. of this Article, above, from January 1, 2010, through
December 31, 2011, so long as they continue to receive such duty disability
retirement allowance.

An employee who retires on normal pension (as this term is defined under the
applicable provisions of Chapter 36 of the City Charter, 1971 compilation as
amended) during the term of this Agreement, with at least 15 years of creditable
service, shall be entitled to the benefits provided in subsections 1.a. or 1.b., during
the term of this Agreement, so long as he or she is at least 60 and less than age 65.
Thereafter, such individual shall be entitled to the same health insurance benefits
concurrently provided employees in active service covered by the effective
agreement between the City and the Union as is in effect from time to time, so long
as he or she is at least age 60 and less than age 65 (it is understood that the exclusion
of retirees from coverage under dental insurance benefits, as set forth in subsection
2.a.(2), above, shall continue unchanged). If a retiree eligible for these benefits dies
prior to age 65, the retiree's surviving spouse shall be eligible for these benefits until
the last day of the month in which the deceased retiree would have obtained age 65.
An employee in active service who retires having attained age 55 with 30 years of
creditable service shall between the ages of 55 and 65 be entitled to the benefits
provided in subsection 1.a. and 1.b. during the term of this Agreement. Thereafter,
such individual shall be entitled to the same health insurance benefits concurrently
provided employees in active service covered by the effective agreement between the
City and the Union as in effect from time to time, so long as he/she is at least age 55
and less than age 65 (it is understood that the exclusion of retirees from coverage
under dental insurance benefits, as set forth in subsection 2.c., above, shall continue
unchanged). If a retiree eligible for these benefits dies prior to age 65, the retiree's

surviving spouse shall be eligible for these benefits until the last day of the month in

47



which the deceased retiree would have obtained age 65.

e. Effective January 1, 2010, through December 31, 2010, an employee in active
service who retires during 2010 on a normal pension (as this term is defined under
the applicable provisions of Chapter 36 of the City Charter, 1971 compilation as
amended) including an allowance under sec. 36-05-1-d-3 of the City Charter, and
elects to use the Bonus Year, as provided in sec. 36-04-1-f of the City Charter, to
meet the minimum age for retirement eligibility or to add to the employee’s
creditable service, shall be entitled, if the employee has at least 15 years of creditable
service, which may include the Bonus Year, to the benefits referenced in subsection
20.2.c. or d., subject to the provisions of those sections and shall be subject to the
cost of coverage provisions under Article 20.3.c. Thereafter, such employees who
retire on a normal pension during 2010 shall, subject to the provisions of those
sections, be eligible for the benefits referenced in subsection 20.2.c. or d. and shall
be subject to the cost of coverage provisions under Article 20.3.c.

3. Cost of Coverage - Basic Health Insurance or HMO Plan Only
a. Employees in Active Service
(1) Basic Plan Calendar years 2010 and 2011
(@) Prior to implementation of a Health Risk Assessment (HRA), an

employee enrolled in the Basic Plan shall contribute an amount toward
meeting the subscriber cost in the Basic Plan of $75.00 per month for
single enrollment when such employee’s enrollment status is single and
$150.00 per month for family enrollment when such employee's
enrollment status is family.

(b) Effective the first full calendar month following implementation of

the annual HRA, for active employees enrolled in the Basic Plan, the

employee contributions shall be as follows:
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i.  The employee contribution shall increase to $85.00 per
month for single enrollment when an employee’s enrollment
status is single and to $170.00 per month when an
employee’s enrollment status is family.

ii.  The employee contributions shall also increase $20.00 per
month over the amounts specified in 3.a.(1)(b)i., above, for
each adult covered by the plan (maximum of two, excluding
dependent children) who chooses not to fully participate in
and complete the HRA.

iii.  For an employee in the single plan and for an employee and
his or her spouse (if applicable) in the family plan who
participate fully in the HRA and who do not smoke (as
determined by the HRA), the employee contribution shall be
$75.00 per month for single enrollment when an employee’s
enrollment status is single and $150.00 per month for family
enrollment when an employee’s enrollment status is family.
The amount of employee contribution shall be deducted
from the employee's pay check on a monthly basis. Any
subscriber costs for single or family enroliment in excess of

the above-stated amounts shall be paid by the City.

(2)  Health Maintenance Organization Plan-Calendar Years 2010 and 2011

(@  Anemployee enrolled in an HMO plan shall contribute $20.00 per

month toward the monthly subscriber cost of the HMO plan when
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(b)

(©)

such employee’s enrollment status is single and $40.00 per month

toward the monthly subscriber cost of the HMO plan when such

employee’s enrollment status is family.

Effective the first full calendar month following implementation of

the annual HRA, an employee enrolled in an HMO plan shall

contribute the following amounts:

An employee shall contribute $30.00 per month toward the
monthly subscriber cost of the HMO plan when such
employee’s enrollment status is single and $60.00 per
month toward the monthly subscriber cost of the HMO plan
when such employee’s enrollment status is family

An employee shall also contribute an additional $20.00 per
month over and above the amount specified in (3)(b)i.,
above, for each adult (maximum of two, excluding
dependent children) who chooses not to fully participate in
and complete the HRA.

For an employee in a single HMO plan and for an
employee and his or her spouse (if applicable) in a family
HMO plan who participate fully in the HRA and who do
not smoke (as determined by the HRA), the employee
contribution shall be reduced to $20.00 per month for
single enrollment when an employee’s enrollment status is
single and $40.00 per month for family enrollment when an

employee’s enrollment status is family.

In addition to the amounts specified in subsections (3)(a) and

(3)(b), above, an employee who enrolls in an HMO plan whose
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monthly subscriber cost exceeds that of the lowest cost HMO plan
shall also contribute a monthly amount equal to the difference
between the monthly subscriber cost of the plan selected and the

monthly subscriber cost of the lowest cost HMO plan.

(d) The amount of employee contribution shall be deducted from the
employee's pay check on a monthly basis. Any subscriber costs for
single or family enrollment in excess of the above-stated amounts shall
be paid by the City.

(e) The maximum City contributions provided above shall be determined by
the employee's effective enrollment status; when his/her enrollment
status is single, the above maximum shall be computed using the
subscriber cost established for single enrollment status and when it is
family, such computation shall be based on the subscriber cost
established for family enrollment status.

(4) Anemployee who exhausts his/her sick leave during the term of this
Agreement and who has completed at least 12 months of active service shall be
permitted to maintain the benefits for the plan he/she was covered under on the
date his/her sick leave was exhausted for up to six (6) months immediately
following that date so long as the employee is unable to return to work because
of medical reasons. For the time period January 1, 2010, through and
including December 31, 2011, the City's contribution towards the cost of
maintaining the benefits during this period shall be as provided for respectively
in subsections 3.a, above. The provisions of this subsection shall not cover
retirees (including disability retirements).

b. Duty Disability
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Depending on the individual's single/family enrollment status during the time period

of January 1, 2010, through December 31, 2011, the cost of coverage for individuals

receiving a duty disability retirement allowance shall be as provided for in

subsection 3.a. of this Article, above.

Employees who retire between January 1, 2010and December 31, 2011

1)

()

Eligible employees under 2.c. or 2.d who retire between January 1, 2010, and
December 31, 2011, and who are enrolled in the Basic Plan shall contribute an
amount toward meeting the subscriber cost in the Basic Plan of $30 per month
for single enrollment when such employee’s enrollment status is single and
$60 per month for family enrollment when such employee’s enrollment status
is family. The amount of retiree contribution shall be deducted from the
retiree’s pension check. Any subscriber costs for single or family enrollment in
excess of the above stated amounts shall be paid by the City. In the event that
the monthly subscriber cost to the City for single enrollment for retirees in the
Basic Plan is the lowest single enrollment subscriber cost plan to retirees
offered by the City, the foregoing $30 employee contribution shall be waived.
In the event that the monthly subscriber cost to the City for family enrollment
for retirees in the Basic Plan is the lowest family enroliment subscriber cost
plan to retirees offered by the City, the foregoing $60 employee contribution
shall be waived.

For eligible employees under subsections 2.c. or 2.d. who retire between
January 1, 2010 and December 31, 2011and who are enrolled in an HMO Plan,
the City will contribute an amount towards meeting the monthly subscriber
cost for single enrollment for retirees in the HMO plan elected of 100% of the
monthly subscriber cost of single enroliment in the Plan offered by the City

pursuant to subsection 1.a. or b, above, having the lowest single enrollment
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subscriber cost for retirees to the City. For eligible employees under
subsections 2.c. or 2.d. who retire between January 1, 2010, and December 31,
2011, and who are enrolled in an HMO Plan, the City will contribute an
amount towards meeting the monthly subscriber cost for family enrollment in
the HMO plan elected of 100% of the monthly subscriber cost of family
enrollment for retirees in the Plan offered by the City pursuant to subsection
1.a. or 1.b, above, having the lowest family enrollment subscriber cost for
retirees to the City. If the per capita subscriber cost for enrollment in the plan
elected exceeds the maximum City contribution provided, the retiree shall have
the amount of excess cost deducted from his/her pension check. In the event
that the monthly subscriber cost to the City for single enrollment for retirees in
the Basic Plan is the lowest single enroliment subscriber cost for retirees to the
City for both the Basic Plan and any HMO Plan, the City will contribute an
amount towards meeting the subscriber cost for single enrollment for retirees
in an HMO Plan of 100% of the monthly subscriber cost of single enrollment
for retirees in the Basic Plan. In the event that the monthly subscriber cost to
the City for family enrollment for retirees in the Basic Plan is the lowest family
enrollment subscriber cost for retirees to the City for both the Basic Plan and
any HMO Plan, the City will contribute an amount towards meeting the
subscriber cost for family enrollment for retirees in an HMO Plan of 100% of
the monthly subscriber cost of family enrollment for retirees in the Basic Plan.

(3) The term "Basic Plan," as used in this subsection, shall mean the health
insurance coverage provided under the Basic Plan provision in the Agreement
between the City and the Union as is in effect from time to time.

(4) Surviving Spouse

The provisions of subsections 3.c. shall be applicable to a surviving spouse
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eligible for retiree health insurance benefits under subsection 2.c. or 2.d. of this

Article.
Cost of Coverage -- Dental Plan Only
During the time period January 1, 2010, through and including December 31, 2011, the City
will contribute an amount up to $13.00 per month for single enrollment and an amount up to
$37.50 per month for family enrollment towards meeting the subscriber cost of the dental
plan elected. If the subscriber cost for single or family enrollment in the Dental Plan
exceeds the maximum City contribution provided, the employee shall have the amount of
such excess cost deducted from his/her pay check on a monthly basis.
Self-Administration Offset
The per capita subscriber costs associated with the health or dental insurance coverage
provided by each of the plans listed in subsection 1., above, includes amounts allocable to
the administrative costs of the carriers providing such coverage. If the City elects to self-
administer the Basic Plan and/or the Basic Dental Plan, then effective with the calendar
month during which this election becomes effective, and so long as it continues in effect, the
maximum City contributions provided in subsections 3 and 4, above, for employees covered
by such a self-administered plan shall be reduced by an amount equal to 100% of the
difference between the monthly administrative costs associated with such plan prior to the
effective date it became self-administered and the monthly administrative costs associated
with the plan when it is self-administered, capitated for each subscriber in the plans on the
basis of single or family enrollment status. While in effect, this provision shall not increase
an employee’s payroll deductions required to meet the costs of his/her health/dental
insurance benefits beyond the deductions that would be required under subsections 3, 4 and
8 of this Article, if the provision was not in effect.
Right of City to Select Carrier

It shall be the right of the City to select and, from time to time, to change any of its carriers
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that provide the benefits set forth in subsection I. of this Article; at its sole option, the City

shall have the right to provide any or all of these benefits on a self-insured basis and/or to

self-administer them (in this circumstance, the term "carrier" as used in this Article shall

also mean self-insurer and/or self-administrator).

Non-duplication

a.

If more than one City employee is a member of the same family, as that term is
defined in provisions of the Plans defined in subsection 1. of this Article, the
coverage shall be limited to one family plan.

In the event a program of health insurance is adopted by the Federal or State
government and the City is required or elects to participate, benefits under the City
plan shall be coordinated with such systems but shall not operate to increase or
diminish the extent of the coverage.

A retiree shall be ineligible to receive the retiree health insurance benefits provided
hereunder when receiving health insurance benefits from other employment or from
the employment of the retiree's spouse.

City health insurance cost contributions provided hereunder to retirees shall be in
lieu of any other City retiree health insurance contributions provided by ordinance,
resolution or by other means, while retirees are receiving the benefits hereunder.
After the deductible is paid, the employee's share of the cost for claims made under
the Major Medical co-insurance provisions shall not be less than 20%.

In the event an employee or eligible dependent becomes eligible for Medicare
benefits prior to attaining age 65, the City will contribute an amount up to the City's
maximum contribution provided in subsection 3.c., of this Article, towards the cost

of coverage for the City's Medicare Supplemental Plan.

Employees on Leave of Absence

Employees in active service may elect to be covered by the benefits in subsections 1.a. or
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10.

1.b. of this Article, above, while on an authorized leave of absence. Individuals on an
authorized leave of absence shall pay 100% of the cost associated with their coverage. The
rates for such coverage shall be determined by the City and may be adjusted from time to
time. This provision shall be applicable only during the first 12 months of an employee's
authorized leave of absence.

There shall be a 270-day waiting period for pre-existing conditions for the benefits provided
by the Basic Plan. This 270-day waiting period shall not apply to employees who: (a) retire
during the term of this Agreement; and (b) following their retirement, are not enrolled in the
Basic Plan; and (c) subsequently elect to enroll in the Basic Plan while still eligible to
receive the Basic Plan benefits provided to retirees by this Agreement. Said waiting period
shall also not apply to surviving spouses of such employees who, following the death of
their employee-spouses, elect to enroll in the Basic Plan during the period of time they are
eligible hereunder to receive the Basic Plan benefits provided by this Agreement. Such
waiver of the 270-day waiting period shall not be available more than once during the
lifetime of an employee and/or his/her surviving spouse.

Effective Date

Except where specifically provided otherwise herein, the provisions of this Article shall be

deemed to be in force and effect beginning January 1, 2010, and ending December 31,2011.
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ARTICLE 21

TERMINAL LEAVE

1. Terminal Leave Benefits

An employee whose effective date of retirement occurs during the term of this Agreement

retiring on City Pension under the Employes' Retirement System of Milwaukee plan (but

excluding an employee retiring on deferred or actuarially reduced pensions, as they are
defined under the system) shall, upon retirement, be entitled to receive a one-time-only lump
sum payment equivalent to 30% of the employee's accumulated and unused sick leave plus
one-half of the sick leave days accumulated during the previous 12 months of service, for up
to 6 additional days.

2. Administration of Terminal Leave Benefits

a. Employees shall be eligible to receive this benefit only once during their lifetimes.

b. Payments made under the provisions of this Article shall not be construed as being
part of the employee's base pay and shall not be included in the computation of any
fringe benefits enumerated in this Agreement.

C. Any payment made under the provisions of this Article shall not have any sum
deducted for pension benefits nor shall such payments be included in any
computation establishing pension benefits or payments.

d. The terminal leave benefit payment to which an employee is eligible to receive shall
be made by separate check as soon as is administratively practicable after the
employee's effective date of retirement.

e. The City shall administer and control the provisions of this Article.
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ARTICLE 22

SICK LEAVE

1.

DEFINITION: "Sick Leave" shall mean all necessary absence from duty because of illness,
bodily injury, exclusion from employment because of exposure to contagious disease.
Eligibility for sick leave with pay for employees newly appointed to City employment shall
begin after completion of six months' active service in the Fire Department, but sick leave
credit shall be earned from date of appointment.

During the term of this Agreement, an employee shall earn sick leave with pay at the rate of

one and one-quarter (1 1/4) work shifts for each calendar month of active service or 4.6

working hours for each two (2) weeks of active service. Sick leave with pay earned by

employees shall be credited to their sick leave accounts. Employees may utilize sick leave
with pay credited to their accounts during periods of sick leave for the period of time they
would have worked in accordance with the regularly scheduled hours of work as established
under the HOURS OF WORK provision of this Agreement.

Sick leave accrual shall be capped at 960 hours (120 work days).

As a condition of eligibility for receipt of sick leave benefits, employees must comply with

the following requirements:

a. Employees requesting sick leave must notify their immediate supervisor directly and
no later than one hour before their shift begins. Such notice must include the nature
of the disability. Employees returning from sick leave must notify their immediate
supervisor directly and no later than one shift (eight hours) before their shift begins.

b. Employees shall be required to submit acceptable medical substantiation from a
private physician or dentist for each instance of sick leave exceeding four (4)
consecutive work shifts or 72 hours, whichever is less. The City shall not be

responsible for the payment of any fee charged by the physician or dentist to provide
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the acceptable medical substantiation.

C. An employee may be required to provide acceptable medical substantiation from a
private physician or dentist for each absence, regardless of duration, if the Fire Chief
is informed or believes that the employee is misusing sick leave; under such
circumstances, the City shall not be responsible for the payment of any fee charged
by the physician or dentist.

d. Employees on sick leave shall not leave their residence on any scheduled On-Duty
date during such leave. If employees are required to leave their residence to visit
their personal physician or a Department physician or for any other justifiable
reasons, they shall notify or arrange to notify their immediate superior of their actual
whereabouts prior to their leaving.

e. An employee who is on sick leave as of Friday of one week and who has not
returned to duty by the following Tuesday, shall report to the Headquarters Building
on each Tuesday which is a normally scheduled On-Duty day, at the time designated
by the Fire Chief for the duration of such sick leave. If such employee is not
ambulatory, has a conflicting medical appointment elsewhere at that time or is
hospitalized, such employee shall telephone the Assistant Chief or Department
Secretary to inform of his/her condition.

f. Employees are not permitted to engage in any off-duty employment while on sick
leave.

When acceptable medical substantiation from an employee's private physician or dentist is

required, the failure of the employee to comply with this requirement shall permit the City to

deny that employee the sick leave benefits provided hereunder until he/she is in compliance
with such requirement.

Employees who use their accumulated sick leave credit and then are placed on duty

disability retirement pension all as a result of duty-incurred injuries shall be entitled to have
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21 calendar days of sick leave with pay added to their sick leave accounts upon returning to
active service.
Sick Leave Incentive Program
a. The Sick Leave Incentive Program shall be continued through Trimester 3,2011.
Nothing herein shall be construed as requiring the City to continue the program after
the end of Trimester 3,2011.
b. The trimester periods for each calendar year are defined as follows:
Trimester 1 - Pay Period 1-9
Trimester 2 - Pay Period 10-18
Trimester 3 - Pay Period 19-26 or 19-27, whichever is appropriate.
C. Eligibility

An employee shall be eligible for a sick leave control incentive payment under

subsection 8.d. of this Article, below, provided in a Trimester set forth under

subsection 8.b. of this Article, above, if:

(1) During the full term of such trimester, such employee did not use any paid sick
leave, was not on an unpaid leave of absence, and was not suspended from
duty for disciplinary reasons (including time spent suspended from duty with
pay pending disposition of charges or appeal from charges, Departmental or
otherwise). In the event all charges giving rise to a suspension are
subsequently dismissed, the employee's eligibility for a sick leave control
incentive payment in a Pay Period Unit shall be re-determined and if the
employee would have otherwise been eligible for the payment, but for the
suspension, he/she shall be deemed eligible for the payment; and

(2) Such employee did not receive injury pay during the term of such Trimester
(except in cases when the employee suffered a verifiable lost-time work-

related injury and returned to work for his/her next regularly scheduled work

60



shift following occurrence of the injury); and

(3) Such employee was in active service for the full term of such Trimester; and

(4) Asof the end of such Trimester such employee had an amount of earned and
unused sick leave in his/her sick leave account equivalent to the maximum
amount of sick leave that could be earned in 12 calendar months under the
provisions of subsection 3.

d. A special sick leave incentive payment:
An employee receiving a special sick leave control incentive payment shall be
entitled to receive a lump-sum cash payment equivalent to eight hours of
his/her base salary computed on the basis of his/her hourly base salary rate in
effect on the last day of the Trimester for which the payment was earned. Such
payment shall not be deemed part of the employee's base salary and shall not
have any sum deducted for pension benefits nor shall it be included in
determination of pension benefits or any other benefits and/or compensation
provided by the City. Sick leave control incentive payments provided
hereunder shall be made as soon as administratively practicable following the
close of the Trimester Period in which they were earned.

e. Administration

(1) Sick leave control incentive payments provided hereunder shall be made as
soon as is administratively practicable following the close of the Trimester in
which they were earned.

(2) Sick Leave Incentive payments shall not be a part of the employee’s base
salary and shall not have any sum deducted for pension benefits nor shall they
be included in the determination of pension benefits or any other benefits
and/or compensation provided by the City.

9. Administration and control of sick leave benefits shall be by the City.
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ARTICLE 23

LONG TERM DISABILITY PROGRAM

1.
2.

The City will offer a Long-Term Disability ("LTD") Benefit Program.

Basic coverage featuring benefits to age 65 after an elimination period of 180 calendar days
will be provided at no cost to employees who work at least 20 hours per week on a year-
round basis and have completed six months of active service following a regular or exempt
appointment. Shorter elimination periods will be available through payroll deductions. An
employee who is or becomes in a laid off situation shall not be eligible for LTD benefits.
LTD benefits will begin only after all other temporary disability benefits, such as
accumulated sick leave, have been exhausted.

During a qualifying period of disability, the LTD benefit program will provide no less than
60% of monthly base earnings (excluding bonuses and overtime) as income replacement, up
to a maximum of $5,000.00 per month, reduced by all available temporary disability
benefits such as sick leave benefits; amounts available from any other city, state or federal
programs which may be paid on account of the same disability; and any income earned by
the employee during the period of disability.

Benefits payable under the LTD benefit program shall be established by an LTD benefit
administrator selected by the City. The LTD benefit administrator shall provide a procedure
for an employee to dispute claims and claim decisions. No dispute arising under the LTD
benefit program shall be subject to the grievance and arbitration procedures set forth in this
Agreement, except an allegation that the City has failed to pay required payments to the
LTD benefit administrator.

The City shall retain the right to manage, at its sole discretion, the administration and
funding of the LTD benefit program, including, but not limited to selecting, changing, or

terminating third party LTD benefit administrators, operating as the LTD benefit
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administrator, establishing and managing reserve funds in relation to the LTD benefit
program, self-funding the LTD benefit program, and entering into or terminating insurance

agreements in relation to the LTD benefit program.
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ARTICLE 24

FUNERAL LEAVE

1. DEFINITIONS:

a. "Funeral Leave" is defined as absence from duty because of death of a family
member or relative.

b. "Immediate family" is defined as the employee's husband or wife, brother, sister,
parent or child, including his/her foster parents and foster children, and the
employee’s grandparents or grandchildren. Effective upon execution of the 2010-
2011 Agreement, “Immediate family" is defined as the employee's husband or wife,
registered domestic partner (registered under Chapter 111 of City Ordinance),
brother, sister, parent or child, mother-in-law, father-in-law, son-in-law, daughter-in-
law, grandparents, grandchildren, step-children by virtue of the employee’s current
spouse or step-parents, provided, however, that during an employee’s lifetime
funeral leave for step-parents shall be limited to one step-mother and one step-father,
regardless of the number of step-parents.

2. An employee covered by this Agreement shall be granted funeral leave with pay because of
death in his/her immediate family for the time period beginning with the time of death, up to
and including the day of the funeral; provided, however, that the maximum amount of
funeral leave with pay for each instance of death in the immediate family shall be three work
days. An employee covered by this Agreement shall also be granted funeral leave with pay
because of the death of his/her mother-in-law, father-in-law, son-in-law or daughter-in-law,
but such funeral leave shall be limited to the day of the funeral. Effective upon execution of
the 2010-2011 Agreement, an employee covered by this Agreement shall be granted funeral
leave with pay because of death in his/her immediate family for the time period beginning

with the time of death, up to and including the day of the funeral; provided, however, that
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the maximum amount of funeral leave with pay for each instance of death in the immediate
family shall be three work days.

3. Anemployee requesting funeral leave shall be governed by existing Departmental rules and
procedures covering the administration of funeral leave. An employee requesting funeral
leave must notify his/her immediate supervisor directly and no later than one hour before
his/her shift begins. An employee returning from funeral leave must notify his/her
immediate supervisor directly and no later than one hour before his/her shift begins.

4. Administration and control of funeral leave benefits shall be by the City.
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ARTICLE 25

INJURY PAY

1.

When employees covered by this Agreement sustain injuries within the scope of their
employment for which they are entitled to receive worker's compensation temporary
disability benefits, as provided by Chapter 102 of the Wisconsin Statutes (Worker's
Compensation Act), they may receive 70% of their base salary as "injury pay" instead of
such worker's compensation benefits for the period of time they may be temporarily totally
or temporarily partially disabled because of such injuries. Such injury pay shall not be
granted for not more than 365 calendar days for any one compensable injury or recurrence
thereof.

In providing injury pay in an amount equal to 70% of the employee's base salary, the
employee agrees to allow the City to make a payroll adjustment to his/her biweekly pay
check deducting an amount equal to 30% of his/her base salary for that portion of the pay
period he/she received injury pay and make no subsequent claim for said amount
whatsoever. Such deduction shall be administered so as not to reduce employee pension
benefits. For purposes of interpretation of the provisions of this Article, the term base salary
as used herein shall mean the employee's base salary pay rate in effect during the pay period
he/she is claiming injury pay as that base salary rate is established in the BASE SALARY
provision of this Agreement.

After "injury pay" benefits have been exhausted, employees shall have the option of
accepting sick leave benefits or accepting Worker's Compensation temporary disability
benefits. This option, which shall be in writing, may be terminated without prejudice to
temporary, total, or temporary, partial, disability benefits under the Worker's Compensation
Act thereafter, but such termination shall not be retroactive and any sick leave already used

at the time of such termination of option shall not be restored to the employee.
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4. Questions involving eligibility for injury pay shall be determined under the applicable law

and the substantive and procedural rules of the Department of Industry, Labor and Human

Relations relative to Worker's Compensation and in the event of a dispute between the City

and the employee relative to such eligibility, the Department of Industry, Labor and Human

Relations and the courts upon the statutorily prescribed review thereof shall be the sole and

final arbiters of such dispute.

5. As acondition of eligibility for receipt of such injury leave benefits, employees must

comply with the following requirements:

a.

Employees requesting injury leave must notify their immediate supervisor directly
and no later than one hour before their shift begins. Such notice must include the
nature of the disability. Employees returning from injury leave must notify their
immediate supervisor directly and no later than one hour before their shift begins.
Employees on injury leave shall not leave their residence on any scheduled On-Duty
day during such leave. If employees are required to leave their residence to visit
their personal physician or a Department physician or for any other justifiable
reasons, they shall notify or arrange to notify their immediate superior of their actual
whereabouts prior to their leaving.

The Fire Chief reserves the right to order a Department representative or physician to
investigate any case at any time and to further order appropriate treatment on the
advice of the Department physician. The Department physician has the authority to
order an employee on injury leave to return to duty.

An employee who is on injury leave as of Friday of one week and who has not
returned to duty by the Following Tuesday, shall report to the Headquarters Building
on each Tuesday which is a normally scheduled On-Duty day, at the time designated
by the Fire Chief for the duration of such injury leave. If such employee is not

ambulatory, has a conflicting medical appointment elsewhere at that time or is
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hospitalized, such employee shall telephone the Assistant Chief or Department
Secretary to inform of his/her condition.

e. Employees are not permitted to engage in any off-duty employment while on injury
leave.

6. If the Internal Revenue Service (IRS) determines that the injury pay benefits provided
hereunder are taxable as wages, then beginning with the effective date of such
determination, the City will no longer require the 30% employee deduction from injury pay
benefits provided for in subsections 1 and 2 of this Article, above.

7. Inall third-party claims or actions, the City shall not be limited in its recovery to the amount
of temporary disability benefits which would otherwise have been payable under the
Worker's Compensation Act, but shall instead be entitled to recover the amount of injury pay
received by the employee.

8. Probationary employees shall not be entitled to the injury pay benefits provided hereunder
for any injury they may sustain while on duty during the period of time they are assigned to
the Fire Academy, or the Bureau of Fire Communications for recruit training. Such
employees shall instead be covered by State of Wisconsin Workers' Compensation Act
(WCA) temporary disability benefits during such period, including all applicable terms and
conditions provided for in the WCA. The provisions of subsections 5 and 7 shall be
applicable to employees covered hereunder. An employee who is receiving an ordinary
disability retirement allowance shall not be entitled to injury pay benefits provided
hereunder and shall be covered by WCA temporary disability benefits during the period
he/she receives his/her ordinary disability retirement allowance including all applicable
terms and conditions provided for in the WCA.

9. In no case shall temporary disability benefits and "injury pay" be allowed for the same
period.

10. Administration and control of the provisions of this Article shall be by the City.
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ARTICLE 26

MILITARY LEAVES

1. Short Term Military Leaves of Absence (Reserve or National Guard Duty) -- Less than 90

Days Per Calendar Year

a.

Subject to the terms and conditions provided in subsections |.b. through I.d. of this

Article, below, employees shall be entitled to time off with pay when they are

required to take a leave of absence for: (i) military training duty and/or (ii) military

duty in the State of Wisconsin because of riot or civil disturbance.

Maximum Amount of Time Off With Pay

(1)

()

(3)

Continuous Service

If either military training duty leave or military duty on account of civil
disturbance is limited to a single period during the calendar year, then such
leave shall be granted with pay not to exceed fifteen (15) successive calendar
days (including Saturdays, Sundays and legal holidays) during a calendar year.
Intermittent Service

If either military training duty leave or military duty on account of civil
disturbance is taken on an intermittent basis during the calendar year, then such
leave with pay shall not exceed ten (10) regularly scheduled work shifts during
the calendar year when the employee's normal hours of work average 40 hours
per week.

Combined Maximum

During each calendar year of this Agreement, the amount of time off with pay
for military leaves of absence provided hereunder that is taken by an employee
on a continuous service basis, together with the amount taken on an

intermittent service basis shall in aggregate not exceed ten (10) regularly
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scheduled work shifts for military training duty and ten (10) such shifts for
military duty in the State of Wisconsin because of riot or civil disturbance
when the employee's normal hours of work average 40 hours per week.

C. All employees who, because of honorable service in any of the wars of the United
States, are eligible for veterans' preference for employment by the City and/or as
provided in Section 45.35 (5) of the Wisconsin Statues (as it may be amended from
time to time), shall receive full City pay plus all military pay for duty covered under
subsection |.b. of this Article, above. In all other cases, the employee agrees to allow
a payroll adjustment to his/her biweekly pay check, deducting an amount equal to
his/her military pay for such duty (up to a maximum equal to his/her City pay
received under subsection 1.b. of this Article, above), and to make no subsequent
claim for it whatsoever. Such deduction shall be administered so as not to reduce
employee pension benefits.

d. Return to City Employment from Short-Term Military Leave
The time off with pay for short-term military leaves provided hereunder shall be
granted only if the employee taking such leave reports back for City employment at
the beginning of his/her next regularly scheduled work shift after the expiration of
the last calendar day necessary to travel from the place of training or civil
disturbance duty to Milwaukee following such employee's release from military
duty.

2. Long Term Military Leaves of Absence -- 90 Days or Longer Per Calendar Year

a. Employees who enlist or are inducted or ordered into active service in the Armed
Forces of the United States or the State of Wisconsin pursuant to an act of the
Congress of the United States or the Legislature of the State of Wisconsin or an order
of the Commanders-in-Chief thereof, shall be granted a leave of absence during the

period of such service.
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Upon completion and release from active duty under honorable conditions and

subject to the terms and conditions provided in subsection 2.c., below, employees on

military leaves of absence shall be reinstated into the positions they held at the time

of taking such leave of absence or to a position of like seniority, status, pay and

salary advancement, provided, however, that they are still qualified to perform the

duties of their positions or similar positions.

The rights to reinstatement provided in subsection 2.b. of this Article, above, shall be

terminated unless the employee satisfies the following conditions:

(1) Reinstatement From Military Reserve or National Guard Duty

(@)

(b)

Initial Enlistment With At Least Three Consecutive Months of Active
Duty

An employee who is a member of the Reserve or National Guard
component of the Armed Forces of the United States and is ordered to an
initial period of active duty for training of not less than three consecutive
months shall make application for re-employment within 31 days after:
(i) such employee's release from active duty from training after
satisfactory service, or (ii) such employee's discharge from
hospitalization incident to such active duty for training or one year after
such employee's scheduled release from such training, whichever is
earlier.

All Other Active Duty

Subject to Section 673b, Title 10, United States Code, an employee not
covered under subsection 2c¢(1)(a) of this Article, above, shall report
back for work with the City: (i) at the beginning of the employee's next
regularly scheduled work shift after the expiration of the last calendar

day necessary to travel from the place of training to the place of
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employment following such employee's release from active duty, or (ii)
such employee's discharge from hospitalization incident to such active
duty for training or one year after such employee's scheduled release
from such training, whichever is earlier.
For purposes of interpretation and construction of the provisions of subsections
2¢(l)(a) and 2c(1)(b) of this section, full-time training or any other full-time
duty performed by a member of the Reserve or National Guard component of
the Armed Forces of the United States shall be considered active duty for
training.

(2) Other Military Service With Active Duty Of At Least 90 Consecutive Days
An employee inducted or enlisted in active duty with the Armed Forces of the
United States for a period of at least 90 consecutive days, where such active
duty is not covered by subsection (1), above, shall, upon satisfactory
completion of military service, make application for re-employment within 90
days after: (i) such employee's release from active duty, or (ii) such employees
discharge from hospitalization incident to such active duty or one year after
such employee's scheduled release from active duty, whichever is earlier.

(3) Exclusions From Reinstatement Benefits
In the event an individual granted a leave of absence for military service under
this Article fails to meet the requirements provided in subsections 2c(l) or
2¢(2) of this Article, above, or the employee’s military service is not covered
under these two subsections, the City shall be under no obligation or
requirement to reinstate such individual to City employment.

3. Military Funeral Leaves of Absence
Employees shall be allowed to attend military funerals of veterans without loss of pay when

a request for the leave is made by a proper veteran's organization that the service of such

72



officer or employee is desired for the proper conduct of a military funeral.

Induction Examinations

Employees shall be entitled to time off with pay for time spent taking physical or mental
examinations to determine their eligibility for induction or service in the armed forces of the
United States; such time off with pay shall be granted only for examinations conducted by a
United States military agency.

Administration

The Fire Chief shall have the authority to establish such rules and procedures that he deems
necessary to administer the military leave benefits provided by this Article. These rules and
procedures shall cover, but not be limited to, requirements that employees provided the Fire
Chief with reasonable advance notice of any contemplated military leave and the appropriate

military orders and papers that fully document such military leave.
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ARTICLE 27

TIME OFF FOR JURY DUTY

1.

Employees, other than those employed on a provisional basis, shall be entitled to time off
with pay while on jury duty upon presentation of satisfactory evidence relating to this duty
to the Fire Department Administration Bureau; all other cash compensation exclusive of
parking expenses received by the employee for jury duty shall be immediately paid over to
the City Treasurer and the employee shall make no subsequent claim for it whatsoever.
Employees shall not lose any of their vacation or holiday time off scheduled during a period
of jury duty; all such time off shall be rescheduled by the Fire Department Administration.
On days when the employee is normally scheduled to work, no greater amount of time off
for jury duty shall be granted than is necessary. If an employee is called for jury duty on
such day and reports thereto without receiving a jury assignment for that day, or if he/she is
engaged in jury duty for part of such day, he/she shall immediately notify his/her immediate
supervisor of this fact by telephone and report back to work for the remainder of his/her
work day. If the employee is engaged in jury duty for part of a day that falls on a work day,
then such requirement to report back to work shall not be applicable on days where the
amount of time remaining in the employee's regularly scheduled shift for that day, together
with travel time from the jury duty site to the employee's duty assignment location, does not
allow for a work period of reasonable length; in this circumstance, the employee shall still
be required to notify his/her immediate supervisor in accordance with the requirement set
forth above. The criteria used in determining what constitutes reasonable length shall be
based on present Fire Department practices covering jury duty for employees whose normal
hours of work average 40 hours per week; notwithstanding the foregoing, an employee
released from jury duty prior to 1:30 p.m. on a work day must report back to work for the

remainder of his/her work day.
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While on authorized jury duty, employees shall be considered by the Fire Department to be
working the day shift and shall be permitted to change their off-duty days (regular off and
vacation days) subject to approval from the Fire Department Administration. If the
employee's off-duty days are changed, the employee shall be required to turn over all jury
duty payments he/she receives (excluding official travel pay) to the City; in the event the
employee’s off-duty days are not changed, he/she shall be entitled to retain the jury duty
payments he/she receives for jury duty performed on his/her off-duty days, but shall be
required to turn over to the City all other jury duty payments he/she receives (excluding
official travel pay).

If the employee's regularly scheduled work shift is from 11:30 p.m. to 7:30 a.m. on the day
immediately preceding the first day of his/her jury duty assignment, then he/she shall be
relieved from duty on that regularly scheduled work shift.

An employee receiving a notice to report for jury duty from the Court System shall
immediately notify the Fire Dispatch Manager and provide him/her with a copy of this
notice. The Fire Chief reserves the right to request the Court System to postpone an
employee’s jury duty in order to limit the number of employees off on jury duty at any one
time. Prior to submitting a request for postponement, the Fire Department Administration
will notify the employee(s) affected and, if an employee requests, discuss the matter with the
employee.

Administration and control of the provisions of this Article shall be by the City.
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ARTICLE 28

VACATIONS

1.

Definitions

The following definitions shall be used solely for the purpose of computing the current and

prospective vacation benefits:

a.

C.

Anniversary Date: The date an employee completes twelve (12) months of active
service following appointment to the City of Milwaukee as a regular employee.
After the completion of the first (12) months of active service an employee's vacation
anniversary date shall not change.

Active Service: The time spent as a regular employee on the City of Milwaukee
payroll including the performance of assigned duties for the City and paid time not
worked. In order for paid time to count as active service for vacation purposes, such
time, together with any authorized unpaid leaves of absence must be continuous from
the date of appointment. Active service shall also include the time spent by an
employee who takes a military leave. In the event of an employee's resignation,
discharge or retirement from City employment, active service shall cease as of the
employee’s last day at work.

Years of Service: The duration of time in active service.

Eligibility for vacation shall begin after the completion of twelve (12) months of active

service following appointment. An employee whose service is expected to continue so as to

complete a year's active service may, after six months of active service and at the sole

discretion of the Fire Chief be allowed to take vacation time within the year of appointment.

However, if the employee leaves the service of the City before the completion of the initial

12-month period, that vacation shall be deemed unearned and payments made during the

vacation shall be deducted upon termination of employment.
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An employee shall earn vacation time since his/her last anniversary date at the

following rate:

(1) One (1) eight-hour work day for each calendar month of active service since
an employee’'s last anniversary date up to a maximum of ten (10) eight-hour
work days per calendar year for an employee with less than five (5) years of
active service

(2) One and one-half (1.5) eight-hour work days for each calendar month of active
service since an employee's last anniversary date up to a maximum of fifteen
(15) eight-hour work days per calendar year for an employee with at least five
(5) years but less than ten (10) years of active service.

(3) Two (2) eight-hour days for each calendar month of active service since the
employee’s last anniversary date, up to a maximum of twenty (20) eight-hour
days per calendar year for an employee with at least ten (10) years but less than
fifteen (15) years of active service.

(4) Two and one-half (2.5) eight-hour work days for each calendar month of active
service since an employee's last anniversary date up to a maximum of twenty-
five (25) eight-hour work days per calendar year for an employee with at least
fifteen (15) years of active service but less than 22 (22) years of active service.

(5) Three (3) eight-hour work days for each calendar month of active service since
and employee's last anniversary date up to a maximum of thirty (30) eight-hour
work days per calendar year for an employee with at least twenty-two (22)
years of active service.

For purposes of pro-rating, an employee in active service for at least fourteen (14)

days in a calendar month shall be deemed as having been in active service for the full

calendar month; in the event the employee is in active service for less than 14 days in

a calendar month, then the employee shall be deemed as not being in active service
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at all during the calendar month.

C. The time period during which an employee earns vacation with pay for a calendar
year shall be limited to the employee's period of active service between his/her
anniversary date for that calendar year and his/her immediate preceding anniversary
date. The amount of vacation time taken during a calendar year, except for
separation from service as provided in subsection 5 below, shall be limited to the
maximums noted in this subsection, above. These maximums are not guarantees; an
employee is not entitled to any greater vacation with pay in a calendar year than that
which he/she has earned for that calendar year.

Employees covered by this Agreement shall, on a seniority basis, be permitted to select up to

five (5) consecutive vacation days to be taken during "prime time" periods. "Prime time

periods"” are defined as follows:
May 26 - September 7, inclusive. Effective in calendar year 2006, Memorial Day
through Labor Day, inclusive;
November 16 - November 29, inclusive; and
December 21 - January 3, inclusive.

In the event that prime time days are still available after each employee has had an

opportunity to make his/her selection, employees may, on a seniority basis, pick vacation

hours from the remaining available prime time days.

Vacations shall be taken on a fiscal year basis rather than calendar year basis. For purposes

of this Article, fiscal year shall be defined as Pay Periods 1-26 or 27, whichever is

appropriate.

Except as provided in subsections 6 and 7 of this Article, below, employees must use

vacation time during the fiscal year for which such vacation time is earned; employees who

do not use all of their entitled vacation time within the fiscal year for which it was earned

shall lose all rights to the unused time off. Employees will be allowed to carry over 2 days
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or 16 hours into the ensuing year which is to be used by April 1st of that year. Effective
upon execution of the 2010-2011 Agreement, employees shall be allowed to carry over 3
days (24 hours) into the following year. Such carried-over vacation must be used by April 1
of that year.

Vacation time taken before the full amount has been earned shall be considered time owed
the City until it is earned. Any employee who leaves the service of the City due to
resignation, retirement, termination, discharge, layoff or death will have the compensation
for vacation time owed the City deducted from the final pay check. In the event the
employee’s last pay check is for an amount less than the amount of compensation owed the
City, a deduction shall also be made from the employee's next preceding pay check that
covers the balance of compensation owed the City. Any employee who leaves the service of
the City due to resignation, retirement, layoff or death or who takes military leave will be
paid for earned vacation time that has accumulated. If an employee returns to duty prior to
his/her next following anniversary date, any vacation time earned and taken hereunder shall
be offset against the employee’s earned vacation time for the calendar year in which that
anniversary date falls. Discharged employees are not entitled to pay for accumulated
vacation time.

An employee on authorized injury leave as a result of a duty-incurred injury may use
vacation scheduled during the period of such leave provided he/she notifies the Fire
Dispatch Manager orally of this fact prior to the start of such vacation and indicates the time
when the vacation is to be used. An employee on authorized injury leave as a result of a
duty-incurred injury not using vacation scheduled during the period of such leave because
he/she did not make a request for it shall have his/her unused vacation rescheduled by the
Fire Department Administration when he/she returns to duty, if it is possible to do so, before
the end of the fiscal year. In the event the Fire Department Administration is unable to

reschedule all of the employee's remaining unused vacation before the end of the fiscal year,
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the employee shall be entitled to receive a lump sum payment equivalent to the dollar value
of the remaining unused vacation at the end of the fiscal year, computed on the basis of the
employee's base salary rate in effect at the time for which the vacation was originally
scheduled. This lump sum payment shall be made as soon as is administratively practicable
following the end of the fiscal year. The lump sum payment shall not be construed as being
part of the employee's base salary and shall not be included in the computation of any fringe
benefits enumerated in this Agreement. The lump sum payment shall not have any sum
deducted for pension benefits nor shall it be included in any computation establishing
pension benefits or payments. When authorized by the Fire Department Administration, an
employee may elect to carry over into the next succeeding fiscal year any remaining unused
vacation that the Fire Department Administration was unable to reschedule by the end of the
fiscal year, instead of the lump sum payment provided above. The vacation carried over
shall be used by April | of the next following fiscal year or the employee will lose all rights
to it, including all rights to the lump sum payment provided above. The scheduling of
carried-over vacation shall be subject to availability of the dates requested by the employee,
require prior approval by the Fire Dispatch Manager and shall in no way affect the
scheduling of other employee vacations.

An employee on authorized sick leave may use vacation scheduled during the period of such
leave, provided he/she notifies the Fire Dispatch Manager orally of this fact prior to the start
of such vacation and indicates the time when such vacation is to be used. An employee on
authorized sick leave not using vacation scheduled during the period of such leave because
he/she did not make a request for it shall have his/her vacation that was scheduled during
such leave rescheduled by the Fire Department Administration when he/she returns to duty
if it is possible to do so before the end of the fiscal year. In the event the Fire Department
Administration is unable to reschedule all of the employee's remaining unused vacation

before the end of the fiscal year, the City, upon the employee's return to duty, will restore to
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10.

11.

12.
13.
14.

the employee's sick leave account an amount of time equal to the amount of unused
vacation.

Employees in active service shall have time spent receiving a duty disability retirement
allowance included as years of service for purposes of computing current and prospective
vacation benefits. This subsection shall not apply to time spent receiving an ordinary
disability retirement allowance.

The vacation with pay benefits computed under the provisions of this Article shall be the full
and only vacation benefits to which employees covered by this Agreement shall be entitled
during calendar years 2010 and2011.

The assignment and scheduling of vacations with pay shall be controlled by the Fire Chief.
Administration and control of the provisions of this Article shall be by the City.

As soon as administratively practicable, vacation shall be earned on a biweekly basis, rather

than a calendar year basis.
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ARTICLE 29

HOLIDAYS

1.

Amount of Holiday Time

Employees in active service during a calendar year shall continue to have eight work days in

lieu of holidays scheduled by the Fire Chief. In addition, an employee may schedule two (2)

eight-hour days off per calendar year and one additional eight-hour day to be designated as

Martin Luther King day.

Earning of Holiday Time

a.

Holiday Time Benefit Earning Rate

All time off in lieu of paid holidays that employees are entitled to receive in a
calendar year under the provisions of subsection 1., above, shall be earned at a rate
of one-twelfth (1/12) of such time off for each calendar month of active service
during that calendar year.

Pro rata Earning of Holiday Time

Employees shall earn time off in lieu of paid holidays, prorated on the basis of their
length of service during that year computed to the nearest calendar month.

Less Than Full Calendar Year of Active Service

For purposes of prorating, an employee in active service for at least 14 days in a
calendar month shall be deemed as having been in active service for the full calendar
month; in the event the employee is in active service for less than 14 days in a
calendar month, then the employee shall be deemed as not being in active service at

all during such calendar month.

3. Administration of Holiday Time

a.

Except as provided in subsections 3.b. and 3.c. of this Article, below, time off in lieu

of paid holidays must be used in the calendar year in which it was earned; employees
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who do not use all of their entitled holiday time within the calendar year in which it
was earned lose all rights to the unused time off.

An employee on authorized injury leave as a result of a duty-incurred injury may use
holiday off time scheduled during the period of such leave provided he/she notifies
the Fire Dispatch Manager orally of this fact prior to the start of such holiday time
off. An employee on authorized injury leave as a result of a duty-incurred injury not
using holiday off time scheduled during the period of his/her leave, because he/she
did not make a request for it shall have his/her unused holiday off time rescheduled
by the Fire Department Administration when he/she returns to duty, if it is possible
to do so, before the end of the calendar year. In the event the Fire Department
Administration is unable to reschedule all of the employee's remaining unused
holiday off time before the end of the calendar year, the employee shall be entitled to
receive a lump sum payment equivalent to the dollar value of the remaining unused
holiday off time at the end of the calendar year, computed on the basis of the
employee’s hourly base salary rate in effect at the time for which the holiday off time
was originally scheduled. This lump sum payment shall be made as soon as is
administratively practicable following the end of the calendar year. The lump sum
payment shall not be construed as being part of the employee's base salary and shall
not be included in the computation of any fringe benefits enumerated in this
Agreement. The lump sum payment shall not have any sum deducted for pension
benefits nor shall it be included in any computation establishing pension benefits or
payments. When authorized by the Fire Department Administration, an employee
may elect to carry over into the next succeeding calendar year any remaining unused
holiday off time that the Fire Department Administration was unable to reschedule
by the end of the calendar year, instead of the lump sum payment provided above.

The scheduling of carried-over holiday off time shall be subject to availability of the
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dates requested by the employee, require prior approval by the Fire Dispatch
Manager and in no way affect the scheduling of other employee holiday off time.

C. An employee on authorized sick leave may use holiday time off scheduled during the
period of such leave, provided he/she notifies the Fire Dispatch Manager orally of
this fact prior to the start of such holiday time off and indicates the time when such
holiday time off is to be used. An employee on authorized sick leave not using
holiday time off during the period of such leave because he/she did not make a
request for it shall have his/her holiday time off that was scheduled during such leave
rescheduled by the Fire Department Administration when he/she returns to duty if it
is possible to do so before the end of the calendar year. In the event the Fire
Department Administration is unable to reschedule all of the employee's remaining
unused holiday time off before the end of the calendar year, the City, upon the
employee’s return to duty, will restore to the employee's sick leave account an
amount of time equal to the amount of unused holiday time off.

4. The assignment and scheduling of all time off in lieu of paid holidays shall be controlled by
the Fire Chief.
5. Administration and control of the provisions of this Article shall be by the City.
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ARTICLE 30

SAFETY GLASSES & UNIFORMS

1. The City will provide safety glasses for employees who are required to wear glasses for
corrective purposes under the same provisions these glasses are provided for other City
employees.

2. Employees covered by this agreement shall be provided with the following articles of initial

uniform allowance:
3 shirts
3 pair of pants
1 belt

3. The City shall replace articles of current initial issue whenever such articles have been
condemned by the Department on account of normal wear and tear.

4.  All items of initial issue prescribed from time to time by the Fire Chief shall remain the
property of the City and shall revert to the Fire Department upon the employee's severance
from service.

5. The provisions of this Article shall be under the administration of the City.
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ARTICLE 31

TUITION AND TEXTBOOK REIMBURSEMENT

1.

Employees covered by Veteran's Administration benefits pertaining to tuition or textbook
reimbursement shall not be entitled to receive the reimbursement benefits provided
hereunder.

In the event an employee meets the criteria specified under paragraphs 3 and 4 of this

Article, below, the City shall effective upon the execution date of this Agreement provide

the employee reimbursement of tuition, laboratory fees and required textbooks for approved

courses of study up to a maximum reimbursement of $600 in calendar years 2010 and2011,
of which $300 may be used for reimbursement of costs for laboratory fees and required
textbooks.

In order for the employee's course of study to qualify for reimbursement under paragraph 2

of this Article, above, the following criteria must be met:

a. All coursework and related homework must be done on the employees own time.

b. All courses of study shall be related to an employee’s job or to a reasonable
promotional opportunity within the City and be approved by the Fire Department
Administration. Graduate courses must be directly related to an employee's present
position.

C. Courses must be taken at accredited institutions or schools currently approved by the
Department of Employee Relations.

d. All courses taken must be of three (3) or more weeks duration except that any
portion of a calendar year tuition maximum may be used for short courses (less than
three weeks' duration) that are approved by management.

e. An employee must submit an application for reimbursement and itemized receipts to

a City designated administrator on a form provided by the City no later than four (4)
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weeks following the starting date of the course for which reimbursement is

requested. All receipts for tuition and required textbooks must be submitted with the

application within the four week time limitation. Any changes in the request for

reimbursement must be reported to the Department of Employee Relations within

one week of the change.

An employee shall present evidence to a City designated administrator of successful

completion for those Fire Department approved courses of study that they are

requesting reimbursement. Such evidence shall be submitted in writing to the

aforesaid administrator within eight (8) weeks following completion of such Fire

Department approved courses of study and shall consist of the final grade report for

each such Fire Department approved course of study. A Fire Department approved

course of study shall be deemed successfully completed if:

(1). A grade of "C" or higher is received and such course of study is an
undergraduate course of study; or

(2). A grade of "B" or higher is received and such course of study is a graduate
course of study; or

(3). When grades are not given or a non-credit course of study is taken, then the
employee must present to aforesaid City designated administrator, within the
time limit above described, a written statement from the course's instructor that

the employee has satisfactorily completed the course of study.

Employees must remain in service for a six-month period after receiving Tuition and

Textbook Reimbursement from the City or the amount reimbursed will be deducted from the

employee's final paycheck.

Payment of reimbursement provided in subsections | and 2 of this Article, above, shall be

made as soon as is administratively practicable after the reimbursement application and

evidence of successful completion of the Fire Department approved courses of study for
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which such reimbursement is being requested is received by aforesaid City designated
administrator. The City may pay up front those tuition and textbook costs for programs
offered by and as determined by the City's Training and Development Unit. If an employee
does not meet criteria in paragraph 3 of this Article, above, payment will be deducted from
the employee's paycheck.

Any payment made under the provisions of this Article shall not have any sum deducted for
pension benefits nor shall such payments be included in the determination of pension
benefits or other fringe benefits.

Administration and control of the provisions of this Article shall be by the Fire Chief.
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ARTICLE 32

EDUCATIONAL PROGRAM

1.

An employee who has an Associate Degree in Fire Science and Technology shall receive an
annual payment of $200 under the terms and conditions set forth in subsections 4 through 10
of this Article.

An employee who has a Baccalaureate Degree in Fire Science and Technology shall receive
an annual payment of $300 under the terms and conditions set forth in subsections 4 through
10 of this Article.

An employee who has a Masters Degree in Fire Science and Technology shall receive an
annual payment of $400 under the terms and conditions set forth in subsections 4 through 10
of this Article.

An employee who is eligible for more than one of the payments provided in subsections 1
through 3 of this Article in a calendar year shall only be entitled to receive the largest of the
payments for that calendar year.

Only degrees in Fire Science and Technology from colleges or universities approved by the
North Central Association of Colleges and Secondary Schools shall be eligible for the
payments provided in subsections 1 to 3 of this Article.

These payments shall be made on an annual basis as soon as possible after December 31 of
the calendar year in which eligibility is established therefor. No payments will be made to
an employee for any calendar year in which he/she did not remain in the employment of the
Fire Department for the full calendar year. An employee who attains the required degree
during the calendar year shall be paid a prorated amount from the first pay period after the
date the degree is awarded to December 31 of that calendar year.

Educational Pay shall not be used in the calculation of overtime pay or in the calculation of

pension benefits. Any payment made under the provisions of this Article shall not have any
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sum deducted for pension benefits nor shall such payments be included in the determination
of pension benefits or other fringe benefits.

8. Anemployee who has earned an Associate Degree or a Baccalaureate Degree in Fire
Science and Technology shall request that the degree-granting institution send a report to the
Milwaukee Fire Department with a statement as to the date on which the degree was
conferred, the major field of study pursued, a notation that such major area of study was fire
science and technology and that the institution was a member in good standing of the North
Central Association of Colleges and Secondary Schools at the time the degree was granted.

9. Anemployee shall be responsible for making the necessary requests of the educational
institution for the purpose of informing the Milwaukee Fire Department as to his/her
attainment of a degree and shall be responsible for any costs associated therewith.

10. Administration and control of the provisions of this Article shall be by the City.
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ARTICLE 33

LIMITATIONS UPON UNION ACTIVITY

1. No Union member or officer shall conduct any Union business on City time except as
specified in this Agreement or as authorized by the Fire Chief, City Labor Negotiator, or the
Labor Policy Committee of the Common Council.

2. No Union meeting shall be held on City time nor on City property.
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ARTICLE 34

MEETING TIME

Employees who wish to attend meetings of boards, commission and committees during

working hours shall do so on their own time if properly authorized.
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ARTICLE 35

NEGOTIATIONS

Either party to this Agreement may select for itself such negotiator or negotiators for
purposes of carrying on conferences and negotiations under the provisions of Section 111.70,
Wisconsin Statues, as such party may determine. No consent from either party shall be required

in order to name such negotiator or negotiators.
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ARTICLE 36

OFF-DUTY EMPLOYMENT

1.

Except as otherwise herein provided, employees covered by this Agreement shall devote
their whole time and attention to the service of the Fire Department and they are expressly
prohibited from engaging in any other business or occupation. Employees covered by this
Agreement shall be permitted to work in another business or occupation provided that such
employment is approved by the Fire Chief ; and provided further that such employment
does not occur while the employees are on sick leave or duty-incurred injury leave or during
a period of an existing emergency; and provided further that such employment does not
interfere with the rights of the Fire Chief to schedule or assign overtime. The week, for
purpose of this provision, begins at 8:00 a.m. on Sunday and ends at 8:00 a.m. on the next
Sunday following. No more than 8 hours of such employment is permitted on any calendar
day.

The Fire Chief reserves the right, if in his judgment such off-duty employment by an
employee renders him/her unfit for any reason to perform his/her full duty, or interferes in
any way with the performance of his/her duty, to exercise his authority to take whatever
action he deems proper, including the withholding of benefits accruing to employee which
are discretionary with the Fire Chief.

If evidence comes to the attention of the Fire Chief that certain employment places the Fire
Department in jeopardy for any reasons, the Chief reserves the right to prohibit such
particular work or job, or to take other necessary action to protect the best interest of the
community in the area of fire protection and/or fire protection capability.

When the Fire Chief decides that, in his judgment, a state of emergency exists, he may
unilaterally rescind, for the duration of the emergency, any and all of the off-duty

employment privileges outlined in subsection 1, above.
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5. All off-duty employment shall be under the strict control and administration of the Fire
Chief, who shall have the right to establish Rules and Regulations to administer and control

the off-duty employment benefits provided in subsection | of this Article, above.
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ARTICLE 37

BANK OF HOURS FOR UNION ACTIVITY

1.

The Union shall advise the City of the names of its representatives. One or more of any
representatives from the Union shall be paid regular base salary for up to a combined
maximum of 45 hours for the time spent by any Union representative engaged in the
processing of grievances, any conference called by the City (including collective bargaining
sessions), any business pursued by the Association at the City's request during regular
working hours, any time spent by representatives of the Union at Union meetings and
executive board meetings which occur during their regular working hours; except no
payment will be made for such time outside the representatives' normal workdays.
Reasonable travel time will be allowed.

The names of the duly chosen representatives of the Union shall be submitted to the City
Labor Negotiator sufficiently in advance of any proposed use of time off hereunder so as to
permit reasonable advance notification to the Fire Chief of such case.

It is understood that the provisions of this Article shall not be applied in a manner that
results in any overtime expenditures by the City.

The City Labor Negotiator shall interpret and administer the provisions of this Article.
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ARTICLE 38

AGENCY SHOP

1.

The City will deduct from the biweekly earnings of all employees represented by the
recognized bargaining unit Fire Equipment Dispatcher, Local #494, IBEW, AFL-CIO,
hereinafter referred to as "Union," who have not authorized dues deduction by dues
deduction cards, a fair-share amount that is equal to that party of the monthly dues certified
by the Union as the dues deduction uniformly required of all members and pay said amount
to the Treasurer of the Union within 10 calendar days after the payday from which such
deduction was made.

The City will not deduct the dues of any employee in any two week pay period unless said
employee is a member of the Union bargaining unit for at least 7 calendar days in that pay
period.

The City reserves the right to stop, withhold, or modify fair-share deductions for employees
or positions in question until resolved by mutual agreement or by the Wisconsin
Employment Relations Commission.

The City will honor only dues deduction cards which authorize dues to the bargaining unit
which represents the employee. No dues or fair-share deduction will be made from earnings
of managerial, supervisory or confidential employees.

Changes in dues or fair-share amounts to be deducted shall be certified by the Union at least
fifteen calendar days before the start of the pay period the increased deduction is to be
effective.

Fair-share deductions for new employees in the Union's bargaining unit will be made from
the new employee's first paycheck. The City will provide the Union with a list of employees
from whom dues or fair-share deductions are made with each biweekly remittance to the

Union.
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The Union will fully and fairly represent all members of the bargaining unit regardless of
whether they are members of the Union.

The Union shall, at its sole cost and expense, fully indemnify, defend and hold harmless the
City, its officers, agents and employees against any and all claims, suits, actions or liability
of judgments for damages (including, but not limited to, expenses for reasonable legal fees
and disbursements of the City, if any) arising from any objections to or contesting of the
validity of any dues or fair-share deductions or the interpretation, application or enforcement

of this provision.
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ARTICLE 39

INFORMATION TO BE PROVIDED THE UNION

1. The City will provide the Union with copies of all General Orders, Special Orders, Special
Notices and General Information Bulletins issued by the Fire Department Administration
during the term of this Agreement that are sent to the Bureau of Fire Communications
following the execution date of this Agreement.

2. Such information shall be provided as soon as is administratively practicable after date of
issue.

3. The Union agrees to provide the Fire Department Administration with sufficient postage and
envelopes for the Department to comply with the requirements of this Article.

4. Administration and control of the provisions of this Article shall be under the Fire Chief.
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ARTICLE 40

EMPLOYEE SICK LEAVE BALANCE STATEMENTS

The Fire Department Administration will provide each employee in active service on the last
day of the last pay period for the year with a written statement indicating his/her earned and
unused sick leave as of that time; such statement shall be for informational purposes only and
shall be provided as soon as is administratively practicable following the close of the calendar
year. Differences in respect to the amount of an employee's earned and unused sick leave set
forth on the statement shall be subject to the Grievance and Arbitration Procedure contained in
this Agreement; for purposes of interpretation and construction, the time limit requirements for
initiating a grievance, hereunder, shall start on the date the sick leave balance statements are

provided to employees.
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ARTICLE 41

AID TO CONSTRUCTION OF PROVISIONS OF AGREEMENT

1.

It is intended by the parties hereof that the provisions of this Agreement shall be in harmony
with the duties, obligations and responsibilities which by law devolve upon the Common
Council and the Fire Chief, and these provisions shall be interpreted and applied in such
manner as to preclude a construction thereof which will result in an unlawful delegation of
powers unilaterally devolving upon them.

The Union recognizes the powers, duties, and responsibilities of the Fire Chief as set forth in
Section 62.50, Wisconsin Statues, and that pursuant thereto the Fire Chief and not the
Common Council of the City of Milwaukee has the authority to establish rules and
regulations applicable to the operation of the Fire Department and to the conduct of the
employees employed therein.

The provisions of this Agreement are binding upon the parties for the term thereof. The
Association having had an opportunity to raise all matters in connection with the
negotiations and proceedings resulting in this Agreement is precluded from initiating any
further negotiations for the term thereof relative to matters under the control of the Fire
Chief, the Common Council or the Board of Fire and Police Commissioners, including rules
and regulations established by the Fire Chief and the Board of Fire and Police
Commissioners.

Prior to the establishment of new rules or regulations or changes in existing rules or
regulations, the Union shall be afforded the opportunity to negotiate with the Fire Chief in
accordance with the procedures agreed upon between the Union and the Fire Chief, which
will be prescribed and set forth in the rules of the Fire Department (a copy of the rule
establishing such procedures is attached for purposes of information), provided such new

rules or regulations or changes in existing rules or regulations do not fall within the Fire
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Chief’s unfettered management functions. Establishment of such rule and procedures shall

be subject to the approval of the Fire and Police Commission.

For purposes of construction and interpretation of the various provisions, this Agreement

shall be considered to have been executed on , 2010.

102



ARTICLE 42

NOTICES

1. All notices required to be sent by the Union to the City shall be sent in writing by certified
mail to the City Labor Negotiator.

2. All notices required to be sent by the City to the Union shall be sent in writing by certified
mail to the offices of the Union.

3. Subject to their mutual consent, the City and Union may waive the certified mail

requirements provided above where they deem it appropriate.
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ARTICLE 43

LABOR-MANAGEMENT COMMITTEES

The City and the Union shall form a joint labor/management committee only if the City and
the Union mutually agree there is a need for a committee. Such committee’s
recommendations, if any, shall be by consensus and shall be made to the Labor Negotiator.

Such recommendations shall be advisory only and shall not be binding on the parties.
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ARTICLE 44

BUS FARE DISCOUNT PROGRAM

Effective the month following the execution date of this Agreement, the City's Bus Fare
Discount Program shall be extended to employees represented by Fire Equipment Dispatchers,
Local #494, IBEW. The Program shall be as established and administered by the Department of

Employee Relations.
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ARTICLE 45

AMERICANS WITH DISABILITIES ACT (ADA)

The parties recognize the obligation of the City to comply with the Americans with Disabilities
Act (ADA). Before the City takes any steps, including reasonable accommodation, that may
conflict with this Agreement, it will meet with the Union to discuss those steps that may be taken
in that individual case. In those discussions the parties will respect the confidentiality of the

disabled person as required by the Act.
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ARTICLE 46

SENIORITY FOR LAYOFF PURPOSES

1.

In the event of a layoff of employees, the order of layoff shall be inversely related to length
of service. (The last employee hired shall be the first employee laid off.)

In the event of a recall to work, the order of return shall be directly related to length of
service. (The last employee laid off shall be the first employee returned to work.)

Length of service for the purpose of this Article, is to be measured from the date of original
hire in the Bureau of Technical Services, Communications Section of the Fire Department.
Should the City find it necessary to lay off employees, it shall give the Union notice not less
than four (4) weeks prior to the effective date of the layoff of the initially affected employee.
The City and the Union shall meet within five (5) calendar days of the notice to discuss
layoffs. The City at this meeting shall provide the Union with a current seniority list for the
recognized bargaining unit.

Seniority shall be broken if an employee:

Retires

Resigns

Is discharged and the discharge is not reversed

Is not recalled from a layoff for a period of three (3) years

Is recalled from a layoff and does not report for work within three (3) calendar
weeks.

f. Does not return at the expiration of a leave of absence.

®o0 o

Employees having the same starting date shall have their seniority status determined by their
position on the eligibility list from which they were appointed.

Effective January 1, 1999, when a member leaves the bargaining unit to work in another
capacity, the time spent in that position(s) will not be counted toward that member's
seniority if the member returns to the bargaining unit.

There shall be no lay-off of Fire Equipment Dispatchers from January 1, 2010, through Pay
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Period 26, 2010, with the exception of seasonal layoffs and loss of grant funding. This

provision shall expire at the end of Pay Period 26, 2010.
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ARTICLE 47

WAIVER OF FURTHER BARGAINING

1. The parties agree that each has had full and unrestricted right and opportunity to make,
advance and discuss all matters properly within the province of collective bargaining. The
above and foregoing Agreement constitutes the full and complete Agreement of the parties
and there are no others, oral or written, except as herein contained. Each party for the term
of this Agreement specifically waives the right to demand or to petition for changes herein,
whether or not the subjects were known to the parties at the time of execution hereof as
proper subjects for collective bargaining.

2. Should any provision of this agreement be declared illegal by any court of competent
jurisdiction, such provisions shall immediately become null and void, leaving the remainder
of the agreement in full force and effect and the parties shall, thereupon, seek to negotiate

substitute provisions which are in conformity with the applicable laws.
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Dated at Milwaukee, Wisconsin this

day of , 2010.

(All copies of this instrument being executed will have the same force and effect as though each

were an original).

BY:

Michael Mueller
Business Manager

Ellen Talavera
IBEW Business Representative

FOR THE UNION:

Zachary Gorelik
Negotiating Team Member

Thomas Patzer
Negotiating Team Member

2010-2011 WC
labr/lo494fed

SIGNATURES
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BY:

Maria Monteagudo
Employee Relations Director

Troy M. Hamblin
Labor Negotiator

Joseph Alvarado
Labor Relations Officer

FOR THE CITY:

Tom Barrett, Mayor

Willie L. Hines Jr.
President, Common Council

Ronald D. Leonhardt, City Clerk

W. Martin Morics, Comptroller

Michael J. Murphy, Alderman
Chairman, Finance & Personnel
Committee



APPENDIX A

CHANGE OF RULES. Whenever the Chief Engineer proposes to establish a new rule or a
change in an existing rule, if such proposal in its operation will affect wages, hours or conditions
of employment of members of the bargaining unit represented by the Fire Equipment
Dispatchers Local #494, IBEW, AFL-CIO, hereinafter referred to as the "Union," he shall
present his written proposal to the Union Business Representative or his designee. At a mutually
agreeable time, not more than 30 days following such presentment, the Chief Engineer shall meet
with good faith with the Union designated representative with the intent to reach an agreement
consistent with the Chief Engineer's, Fire, powers, duties, functions and responsibilities under
law. If no agreement is reached by the Fire Chief and the Union, through its representative
within 30 days of such initial meeting, the Fire Chief may establish the proposed new rule or the
proposed change in an existing rule unilaterally subject to the prior approval of the Board of Fire
and Police Commissioners.

In case of emergency, the emergency to be determined by the Fire Chief, the Fire Chief shall
have the right to establish or modify a rule or rules unilaterally and such rule or rules shall
become effective immediately. The Chief shall immediately inform the Board, in writing, of the
rule change and the reason therefore and said rule shall remain effective until the next meeting of

the Board.
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APPENDIX B

Wellness and Prevention

A Wellness and Prevention Program shall be implemented to promote the wellness and
prevention of disease and illness of City employees, retirees, and their family members. The
program may contain some or all of the following components: annual health risk assessment,
benefit communications, medical self-care, nurse line, consumer health education, injury
prevention, advanced directives, preventive medical benefits, targeted at-risk intervention, high-
risk intervention, disease management, condition management, wellness incentives, and other
components agreed upon by the City and the Unions.

The City shall retain a consultant to assist in developing a plan for a comprehensive, wellness
and prevention program for the City and to assist in making program adjustments.

A Wellness and Prevention Committee shall be established to assist the consultant in the design
of the Wellness and Prevention Program and to provide oversight of the program. The Wellness
and Prevention Committee shall be comprised of nine union members appointed by the unions
and three management representatives appointed by the Mayor.

The City has agreed that two of the nine union members on the Wellness and Prevention
Committee shall be from the Milwaukee Police Association, one from the Milwaukee
Professional Firefighters Association, two from District Council 48, one from SEIU, one from
TEAM, one from the Association of Municipal Attorneys and one joint member representing
Lo494, IBEW Electrical Group and Milwaukee Building and Construction Trades Council.
The City has also agreed to allow other union presidents and union staff representatives or
business agents to attend and participate in all Committee meetings, but only the nine members
of the Committee will be allowed to officially make decisions and/or vote if necessary.
Decisions shall be made by consensus among committee members present. Consensus shall be

reached when ten committee members agree. No decisions shall be made by the committee that
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requires employees to pay additional out-of-pocket costs unless it is ratified individually by
every City bargaining unit. However, the committee may decide to provide additional lump sum
compensation to employees, reduce an out-of-pocket or monthly expense, or provide some other
type of benefit without ratification by the bargaining units. No decision made by the Committee
or lack of decision made by the Committee shall be subject to any aspect of the various
grievance procedures, complaint procedures, court action, or any other type of dispute resolution
mechanism.

The City shall develop an RFP and solicit bids from third party vendors qualified to implement
the City wellness and prevention program. Upon conclusion of the bidding process, the City
shall meet with the unions to review the results of the RFP. The Committee shall decide on the
vendors giving due consideration to all City polices associated with the selection procedures.
The City shall not spend more than two million dollars, including the cost of conducting the

HRA, on the Wellness and Prevention Program.
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MEMORANDUM OF UNDERSTANDING

Between

FIRE EQUIPMENT DISPATCHERS, LOCAL #494,
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS, AFL-CIO

And
THE NEGOTIATING TEAM FOR THE CITY OF MILWAUKEE

This Memorandum records the agreement reached on all items between the parties for the
time period commencing on January 1, 2010, and expiring December 31, 2011. The negotiating
committee for Fire Equipment Dispatchers, Local #494, (their signatures appear below) agree to
recommend and support ratification and adoption of this Agreement to their principals.

Upon receiving notice from the negotiating committee of Fire Equipment Dispatchers, Local
#494 that their membership has properly ratified and adopted this Agreement, the City of
Milwaukee Negotiating Team agrees to recommend the items contained in this Agreement to the

Common Council of the City of Milwaukee and support their adoption.

Representatives of City of Milwaukee
Fire Equipment Dispatchers, Local #494 Negotiating Team

10-11WC
labr\lo494FED
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2007-2009
1.

2.

Summary of Wage and Fringe Benefit Modifications
In the
2007-2009 and 2010-2011 Agreements
between
The City of Milwaukee
and
IBEW, LO494 Fire Equipment Dispatchers
(revised 5-19-10)

Duration, Article 1: Three Years, January 1, 2007, through December 31, 2009.

Base Salary, Article 10:

(a) PP1, 2007 — 2.0% increase
PP1, 2008 — 1.0% increase, PP14, 2008 — 1.0% increase
PP1, 2009 — 1.0% increase, PP14, 2009 — 1.0% increase

(b) Within 60 days of execution of the Agreement, all employees shall
participate in direct deposit of paychecks.

Health Insurance, Article 20: See attached Health Insurance Proposal.
- Effective date of HMO EE Premium share will be October 1, 2009
- Effective date of HMO Co-pays will be the first full month following
the execution date of the Agreement.

Pension Benefits, Article 18: Maintain benefit and lift sunset on credit for military
service as follows:

Creditable service for active military service, as provided in 36-04-2-c, shall
be extended to employees represented by the Union who participate in the
combined fund and who retire on a service retirement on and after January 1,
2007.

The City shall withdraw the letter of June 3, 2009, in relation to ceasing the
practice of pay step advancement during the period between expiration of the
labor contract and the execution of the successor contract.

The Union agrees to withdraw any current 2009 grievances regarding the 2009
furlough days without precedent or prejudice, and the Union agrees it will not file
a prohibited practice complaint or any other legal action regarding the 2009
furlough days.

Article 12, Overtime and Shift and Weekend Differential. The City and the Union
will submit to interest arbitration the application of subsection A.1. of Article 12.

Maintain status quo on all other issues with the exception of language and date
updates and deletion of obsolete language as necessary.



CITY OF MILWAUKEE
HEALTH INSURANCE PROPOSAL

November 20, 2009 Proposal

PROPOSED CHANGES TO THE BASIC PLAN

= Effective the First Full Month Following Implementation of the Health Risk Assessment,
but not sooner than January 1, 2009:

©)

Implement a $20 per month increase in the Employee Monthly Health Insurance
Premium Share (EMHIPS) for each adult (maximum of 2 excluding dependent children)
covered by the plan who chooses to not fully participate (written, blood draw, weight,
blood pressure, etc.) in and complete an annual health risk assessment.

Increase the EMHIPS to $85 single/$170 family.

For employees in the single plan and for employees and their spouse (if applicable) in
the family plan who fully participate in and complete an annual health risk
assessment and who do not smoke (as determined by the annual health risk
assessment), the EMHIPS shall be reduced to $75 single/$150 family.



PROPOSED CHANGES TO THE HEALTH MAINTENANCE ORGANIZATION
PLANS

Plan Design Changes — The proposed changes will be effective the first full month
following execution unless otherwise noted in the offer.

= Office Visit Co-Payment (OVCP): Implement a $10 OVCP for all office or urgent care
visits due to illness or injury.

= Office Visit Co-Payment (OVCP) Waived for Preventive: The OVCP is waived for
preventative exams, tests and other age-appropriate procedures as established by the
AMA for screening (example: Colonoscopy after age 50, mammography 1 baseline
between ages 35 and 40, one each year thereafter), pre-natal, and baby wellness.

= Office Visit Co-Payment (OVCP) Waived for Disease Management: The OVCP is
waived for on-going disease management office visits. The plan shall determine which
diseases are covered and the number of office visits required per year. Currently only
disease management visits related to diabetes are included.

= Emergency Room Co-Payment (ERCP): Implement a $50 ERCP. ERCP will be
waived if the insured is admitted directly to the hospital. (NOTE: All emergency rooms
are covered).

= Drug Card: Implement a 3-tier drug card as follows:

o Tier 1 co-payment equal to $5 (generic/tier 1 drugs are determined by the plan)

o Tier 2 co-payment equal to $17 (on-formulary/tier 2 drugs are determined by the plan)

o Tier 3 co-payment equal to $25 (off-formulary/tier 3 drugs are determined by the plan)

o Legend drugs (legend drugs are determined by the plan) are provided at the generic
drug co-payment amount, which is $5

o Provide a 3-month or 90-day mail order supply for a 2-month or 60-day co-payment
amount.

= Effective upon execution of the Agreement, eliminate the requirement that the City
utilize an HMO. The City may replace the HMO’s and implement an Exclusive Provider
Organization (EPO) which utilizes a Southeastern Wisconsin network. The EPO would
include in-network benefits only. There would be no coverage if the employee goes out-
of-network.

Employee Monthly Health Insurance Premium Share (EMHIPS)

= Effective 10/1/09: Implement a $20 single/$40 family EMHIPS for the low cost HMO or
EPO.

= Effective the First Full Month Following Implementation of the Health Risk Assessment
but not sooner than December 1, 2009:

o Implement a $20 per month increase in the EMHIPS for each adult (maximum of 2
excluding dependent children) covered by the plan who chooses to not fully



participate (written, blood draw, weight, blood pressure, etc.) in and complete an
annual health risk assessment.
Increase the EMHIPS to $30 single/$60 family.

For employees in the single plan and for employees and their spouse (if applicable) in
the family plan who fully participate in and complete an annual health risk
assessment and who do not smoke (as determined by the annual health risk
assessment), the EMHIPS shall remain at or be reduced to $20 single/$40 family.



Wellness and Prevention

A Wellness and Prevention Program shall be implemented to promote the wellness and
prevention of disease and illness of City employees, retirees, and their family members. The
program may contain some or all of the following components: annual health risk assessment,
benefit communications, medical self-care, nurse line, consumer health education, injury
prevention, advanced directives, preventive medical benefits, targeted at-risk intervention, high-
risk intervention, disease management, condition management, wellness incentives, and other
components agreed upon by the City and the Unions.

The City shall retain a consultant to assist in developing a plan for a comprehensive, wellness
and prevention program for the City and to assist in making program adjustments.

A Wellness and Prevention Committee shall be established to assist the consultant in the design
of the Wellness and Prevention Program and to provide oversight of the program. The Wellness
and Prevention Committee shall be comprised of nine union members appointed by the unions
and three management representatives appointed by the Mayor.

The City has agreed that two of the nine union members on the Wellness and Prevention
Committee shall be from the Milwaukee Police Association, one from the Milwaukee
Professional Firefighters Association, two from District Council 48, one from TEAM, one from
SEIU, one jointly representing Milwaukee Building and Construction Trades Council/IBEW
Lo494 DPW Electrical Group and one from the Association of Municipal Attorneys.

The City has also agreed to allow other union presidents and union staff representatives or
business agents to attend and participate in all Committee meetings, but only the nine members
of the Committee will be allowed to officially make decisions and/or vote if necessary.

Decisions shall be made by consensus among committee members present. Consensus shall be
reached when ten committee members agree. No decisions shall be made by the committee that
requires employees to pay additional out-of-pocket costs unless it is ratified individually by
every City bargaining unit. However, the committee may decide to provide additional lump sum
compensation to employees, reduce an out-of-pocket or monthly expense, or provide some other
type of benefit without ratification by the bargaining units. No decision made by the Committee
or lack of decision made by the Committee shall be subject to any aspect of the various
grievance procedures, complaint procedures, court action, or any other type of dispute resolution
mechanism.

The City shall develop an RFP and solicit bids from third party vendors qualified to implement
the City wellness and prevention program. Upon conclusion of the bidding process, the City
shall meet with the unions to review the results of the RFP. The Committee shall decide on the
vendors giving due consideration to all City polices associated with the selection procedures.
The City shall not spend more than two million dollars, including the cost of conducting the
HRA, on the Wellness and Prevention Program.



All parties involved with the HRA shall abide by all laws governing the release of employee
records.



2010-2011
1. Article 1, Duration: Two Years, January 1, 2010 through December 31, 2011.
2. Avrticle 10, Base Salary:

- During the term of the Agreement, the biweekly base salary paid to employees
shall be those rates that became effective Pay Period 14, 2009.

- Effective Pay Period 1, 2010 through Pay Period 26, 2011 there shall be no
pay step advancement. This provision shall expire at the end of Pay Period 26,
2011.

3. Article 18, Pension Benefits:

- Employees who retire from active service during calendar year 2010 or 2011
on a normal service retirement or early retirement under 36-05-6-c (i.e.
immediate actuarially reduced allowance) shall receive a 2% pension escalator
effective with the installment next following the first anniversary of their
retirement. This provision shall expire at the end of 12/31/2011.

- Employees who retire from active service during calendar year 2010 only on a
normal service retirement or from active service on an early retirement under
36-05-6-c (i.e. immediate actuarially reduced allowance) shall be eligible for a
bonus year. At such employee’s discretion, the bonus year may be added
either to the employee’s age for purposes of retirement eligibility, or to
creditable service. The bonus year may be divided into one-month increments
and used for a combination of additions to age and creditable service, not to
exceed a total of twelve months. All or part of the bonus year cannot be
applied to earn more than 35 years of creditable service or to exceed the 70%
of final average salary limitation. Employees must give notice by August 31,
2010 of their intent to retire in order to be eligible for the bonus year. This
provision shall expire at the end of 12/31/2010.

- Employees hired on or after the execution date of the 2010-2011 Agreement
shall contribute no more than 5.5% of their earnable compensation.



4. Article 20, Health Insurance:
- Employees who retire from active service on a normal service retirement during
2010 and elect to use the bonus year to meet the minimum age or years of service
requirements for retiree health insurance shall be entitled to the benefits under
Article 20.2.c or d and costs under Article 20.3.c. of the City proposal.
- This provision shall expire at the end of Pay Period 26, 2010.

5. Furloughs:

- There shall be no more than four furlough days during calendar year 2010 and no
more than four furlough days during calendar year 2011.

- The policies as set forth in the Department of Employee Relations
Mandatory Furlough and Administrative Guidelines policy dated June 19,
2009 regarding benefits during furlough days shall apply in calendar years
2010 and 2011.

- The agreement on furloughs shall not be used by either party in future grievances,
prohibited practice complaints, or any other legal actions.

- These provisions shall expire at the end of Pay Period 26, 2011.

6. Layoffs:

- There shall be no layoffs of Fire Equipment Dispatchers from January 1, 2010
through Pay Period 26, 2010 with the exception of seasonal layoffs and loss of
grant funding.

- This provision shall expire at the end of Pay Period 26, 2010.

7. Article 28, Vacations
Effective upon execution of the 2010-2011 Agreement, employees shall be allowed to
carry over 3 days (24 hours) into the following year. Such carried-over vacation must be
used by April 1 of that calendar year.

8. The City and Union shall submit to interest arbitration subsection 4 of Article 5,
Management Rights.

9. Memoranda of Understanding:

a. During the term of the Agreement, the City agrees that it shall use the same
vacation selection procedure that was used during the 2007-2009 Agreement. The
memorandum of understanding shall expire December 31, 2011.

b. During the term of the Agreement, the City agrees that it shall use the same shift
selection procedure that was used during the 2007-2009 Agreement. The
memorandum of understanding shall expire December 31, 2011.
10.  Article 24, Funeral Leave

Effective upon execution of the 2010-2011 Agreement, “Immediate family" is
defined as the employee's husband or wife, registered domestic partner (registered



under Chapter 111 of City Ordinance), brother, sister, parent or child, mother-in-law,
father-in-law, son-in-law, daughter-in-law, grandparents, grandchildren, step-children
by virtue of the employee’s current spouse or step-parents, provided, however, that
during an employee’s lifetime funeral leave for step-parents shall be limited to one
step-mother and one step-father, regardless of the number of step-parents.

Prior to execution of the 2010-2011 Agreement, the definition of “Immediate Family”
shall be the definition as set forth in the 2007-2009 Agreement.

11.  Add or update language and dates and delete obsolete language as necessary in all
articles.

Summary of WFB Mods 07-09, 10-11
Labr/Lo494 FEDs/07-09 Negotiations



MEMORANDUM OF UNDERSTANDING

Between

FIRE EQUIPMENT DISPATCHERS, LOCAL #494,
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS, AFL-CIO

And
THE NEGOTIATING TEAM FOR THE CITY OF MILWAUKEE

This Memorandum records the agreement reached on all items between the parties for the
time period commencing on January 1, 2007, and expiring December 31, 2009. The negotiating
committee for Fire Equipment Dispatchers, Local #494, (their signatures appear below) agree to
recommend and support ratification and adoption of this Agreement to their principals.

Upon receiving notice from the negotiating committee of Fire Equipment Dispatchers, Local
#494 that their membership has properly ratified and adopted this Agreement, the City of
Milwaukee Negotiating Team agrees to recommend the items contained in this Agreement to the

Common Council of the City of Milwaukee and support their adoption.

07-09 WORKCOPY
labr\lo494FED
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MEMORANDUM OF UNDERSTANDING

Between

FIRE EQUIPMENT DISPATCHERS, LOCAL #494,
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS, AFL-CIO

And
THE NEGOTIATING TEAM FOR THE CITY OF MILWAUKEE

This Memorandum records the agreement reached on all items between the parties for the
time period commencing on January 1, 2010, and expiring December 31, 2011. The negotiating
committee for Fire Equipment Dispatchers, Local #494, (their signatures appear below) agree to
recommend and support ratification and adoption of this Agreement to their principals.

Upon receiving notice from the negotiating committee of Fire Equipment Dispatchers, Local
#494 that their membership has properly ratified and adopted this Agreement, the City of

Milwaukee Negotiating Team agrees to recommend the items contained in this Agreement to the

Common Council of the City of Milwaukee and support their adoption.

10-11 WC
labr\lo494FED

116



W. Martin Morics, C.PA.

Comptroller

Michael J. Daun
Deputy Comptroller

John M. Egan, C.PA.
Special Deputy Comptroller

Craig D. Kammholz
Office of the Comptroller spedg, Deputy Comptralier

June 7, 2010

Ref: Pay Admin
The Honorable Common Council
Committee on Finance & Personnel
City of Milwaukee

Dear Committee Members:
Re: Common Council File No. 070025

| have reviewed the fiscal note in the above file, which reports the impact of the wage agreement
prepared by the Labor Negotiator for Local 494 IBEW, Fire Equipment Dispatcher for 2007-2009
and 2010-2011. The total incremental costs as developed by my staff for the January 1, 2007
through December 31, 2009 agreement by category are:

Year 1 Year 2 Year 3
Salaries — Base pay $ 15318 $ 27,072 $ 43,011
Salary Rollups — Workers’ Comp,
Unemploy. Comp, Terminal
Leave, Overtime, and Group Life 3,708 6,553 10,412
Pension & FICA 2,014 3,559 5,655
Health Ins. Contribution --- --- (1,140)
Pension Changes and Sunset for
Military 773 785 801
Total Contract Costs: $ 21,813 $ 37,969 $ 58,739

The total incremental costs as developed by my staff for the January 1, 2010 through December 31,
2011 agreement by category are:

Year 1 Year 2
Salaries — Base pay $ --- % ---
Salary Rollups — Workers’ Comp, --- ---
Unemploy. Comp, Terminal
Leave, Overtime, and Group Life
Pension & FICA --- ---
Early Retirement 9,000 9,000
Wellness Program 5,985 ---
Health Plan Changes (1,848) (3,696)
Employee Pension Contributions (1,170) (3,510)
Total Contract Costs: $ 11,97 $ 1,794

Room 404, City Hall, 200 East Wells Street, Milwaukee, Wisconsin 53202 - 3566 Phone: (414) 286-3321, Fax: (414) 286-3281



While we have reviewed all of the items, the Labor Negotiator's pension costs were developed
by an actuary. We are not in a position to recompute these figures, as we do not have the
appropriate database. We have found the balance of the figures in the note to be reasonable.
The figures developed by the Labor Negotiator for 2007-2009 agreement are adequate for use
in the file.

The 2010-2011 agreement does not call for cost of living increases or no pay step
advancements. These provisions do not increase or decrease salaries over 2009 rates.

Very truly yours,

WMM:JB
UN21 Loc 494, Fire Equipment Dispatchers 2007-2011

c: Labor Relations
Deferrred Comp
ERS



CITY OF MILWAUKEE FISCAL NOTE

DER-VERS (9/97) CC-170(REV.6/86)

A) Date: 5-26-10 File Number: 070025
Original Fiscal Note I Substitute T’
Subject: Resolution to ratify and confirm the final agreement between the City of Milwaukee and Lo#494, IBEW, AFL-CIO

(Fire Equipment Dispatchers).

B) Submitted By (name/title/dept/ext.):__ Joe Alvarado/Labor Relations Officer./Employee Relations/x2105

C) Check One:  xI" Adoption of this file authorizes expenditures
I' Adoption of this file does not authorize expenditures; further Common Council action
needed. List anticipated costs in Section G below.

I' Not applicable / no fiscal impact. (See H below)

D) Chargeto:  xI" Departmental Account (DA)
I' Capital Projects Fund (CPF)
I' Perm. Improvement Funds (PIF)

I Other (Specify)

I’ Contingent Fund (CF)
I' Special Purpose Accounts (SPA)
I' Grant & Aid Accounts (G & AA)

E) Purpose Specify Type/Use Account Expenditure Revenue Savings
Salaries/Wages: 194 657

Pensions: 17,169

Health Ins: 5,700
Life Ins: 445

Equip Repair:

Other: Auto

Totals 142,171 5,700

F) For expenditures and revenues which will occur on an annual basis over several years check the appropriate box below and then list
each item and dollar amount separately.

I' 1-3 Years I' 3-5 Years
' 1-3 Years I' 3-5 Years
I' 1-3 Years I" 3-5 Years

G) List any anticipated future costs this project will require for completion:
Costs of $65,540 and savings of $4,560 will recur on an annual basis (2010 and 2011 repeat costs).

H) Computations used in arriving at fiscal estimate:

Current staffing and prior years’ experience.

Please list any comments on reverse side and check here T’




DER-VERS (9/97) CITY OF MILWAUKEE FISCAL NOTE CC-170(REV.6/86)

A) Date: 5-26-10 File Number: 070025
Original Fiscal Note I Substitute T’

Subject: Resolution to ratify and confirm the final agreement between the City of Milwaukee and Lo#494, IBEW, AFL-CIO

(Fire Equipment Dispatchers).

B) Submitted By (name/title/dept/ext.):__ Joe Alvarado/Labor Relations Officer./Employee Relations/x2105

C) Check One:  xI" Adoption of this file authorizes expenditures
I' Adoption of this file does not authorize expenditures; further Common Council action
needed. List anticipated costs in Section G below.
I' Not applicable / no fiscal impact. (See H below)

D) Chargeto:  xI" Departmental Account (DA) I’ Contingent Fund (CF)
I' Capital Projects Fund (CPF) I' Special Purpose Accounts (SPA)
I' Perm. Improvement Funds (PIF) I' Grant & Aid Accounts (G & AA)

I Other (Specify)

E) Purpose Specify Type/Use Account Expenditure Revenue Savings
Salaries/Wages: 10,619
Pensions: 9,000 2,451
Health Ins: 5,985 1,848
Life Ins: 39
Equip Repair:

Other:

Totals 14,985 14,957

F) For expenditures and revenues which will occur on an annual basis over several years check the appropriate box below and then list
each item and dollar amount separately.

I' 1-3 Years I' 3-5 Years
' 1-3 Years I' 3-5 Years
I' 1-3 Years I" 3-5 Years

G) List any anticipated future costs this project will require for completion:

Costs of $14,985 and savings of $45,569 will occur in 2011. Costs of $14,985 and savings of $3,696 will
recur on an annual basis (07, 08 and 09 repeat costs).

H) Computations used in arriving at fiscal estimate:

Current staffing and prior years’ experience.

Please list any comments on reverse side and check here T'



NOTICES SENT TO FOR FILE NUMBER: 070025

Finance & Personnel Committee

NAME ADDRESS DATE SENT
Maria Monteagudo DER 6/4/10
Troy Hamblin DER - Labor Negotiator X
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File #: 100173 Version: 1

Number

100173

Version

SUBSTITUTE 1

Reference

091530

091609

Sponsor

THE CHAIR

Title

A substitute charter ordinance relating to retirement benefits for certain city employes.

Sections

36-04-1-c am

36-04-1-f am

36-05-1-h-5-b am

36-08-7-a-2 am

36-08-7-m am

Analysis

This charter ordinance changes retirement benefits for employes represented by Local 494, IBEW,
AFL-CIO, Fire Equipment Dispatchers as follows:

1. Effective for employes who retire on or after January 1, 2007, the expiration date for granting
creditable service for prior military service is eliminated.

2. A bonus year is added to the pension payment formulary thus qualifying an employe to retire
earlier or add pension-eligible service time, or both. Only employes who retire in 2010 are eligible.
3. Employes retiring in 2010 and 2011 shall receive a cost-of-living increase of 2% effective the first
anniversary of their retirement.

4. Employes hired on or after June 15, 2010, shall contribute 5.5% of their earnable compensation
as a contribution to the retirement system.

In addition, for employes of Local 494, IBEW-AFL-CIO, Electrical Group, the requirement to give
notice of retirement by August 31, 2010 to be eligible for the bonus year has been removed from ch.
36 of the charter.

Body

The Mayor and Common Council of the City of Milwaukee do ordain as follows:

Part 1. The note appended to s. 36-04-1-c of the city charter, as affected by common council file
number 091530, passed March 24, 2010, is amended to read:

36-04. Creditable Service.

1. SERVICE CREDITED. c.

NOTE: The foregoing amendment to s. 36-04-1-c shall apply only to policemen represented by the
MPA and firemen represented by Local 215, IAFF, who participate in the combined fund and who
retire on a service retirement allowance between January 1, 1998 and December 31, 2002;
policemen represented by the MPSO, and general city employes, who participate in the combined
fund and who retire on a service retirement allowance between January 1, 1999 and December 31,
2002; non-represented firemen or policemen who participate in the combined fund and who retire on
a service retirement allowance between January 1, 2000 and December 31, 2002; policemen
represented by the MPA, firemen represented by Local 215, IAFF, nonrepresented firemen, and
general city management and nonrepresented employes, who participate in the combined fund and
who retire on a service retirement allowance on or after January 1, 2003; city of Milwaukee
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File #: 100173 Version: 1

employes who participate in the combined fund and who retire on a service retirement allowance
between January 1, 2003 and December 31, 2006, and who are represented by the Public
Employees' Union 61, LIUNA, AFL-CIO; the Association of Law Enforcement Allied Services
Personnel; or Local #218, 1.U.P.A., AFL-CIO (Police Support Service Personnel); [[Local4941BEW;
AEI:—GLO—E#e—EqumeM—Dmpaieher—]] city of Milwaukee employes who participate in the combined
fund and who retire on a service retirement allowance on or after January 1, 2003, and who are
represented by Milwaukee District Council 48, AFSCME, AFL-CIO; city of Mllwaukee employes
represented by the Milwaukee Building and Construction Trades Council who participate in the
combined fund and who retire on a service retirement allowance on or after August 1, 2007; city of
Milwaukee employes represented by the Technicians, Engineers and Architects of Milwaukee, the
Association of Scientific Personnel, [[ard]] the Association of Municipal Attorneys, SEIU Healthcare
District 1199 Wisconsin/Staff Nurses Council, Local 195, IBEW, AFL-CIO, Local 75, Journeyman
Plumbers and Gasfitters Union, AFL-CIO, Local 494, IBEW, AFL-CIO, Machine Shop, District 10,
IAMAW, AFL-CIO [[and]] >>,<< Joint Bargaining Unit Local 139, IUOE, AFL-CIO/Milwaukee District
Council 48, AFSCME, AFL-CIO >> and Local 494, IBEW, AFL-CIO, Fire Equipment Dispatchers <<
who participate in the combined fund and who retire on a service retirement or allowance on or after
January 1, 2007; city of Milwaukee employes represented by the International Association of
Machinists and Aerospace Workers who participate in the combined fund and who retire on a service
retirement allowance between January 1, 2003 and December 31, 2006; and city of Milwaukee
employes represented by Local 494, IBEW, AFL-CIO, Electrical Group, who participate in the
combined fund and who retire on a service retirement allowance on or after June 1, 2007; and
members represented by the Administrators and Supervisors Council who participate in the
combined fund and retire on a service retirement allowance between January 1, 2003 and June 30,
2007; and Milwaukee public schools employes represented by Local 150, FSA/SNA/HCA,; Local 150,
BSH; Local 1053, District Council 48; Local 950, International Union of Operating Engineers; Local
1616, District Council 48 and Milwaukee Building and Construction Trades Council who participate in
the combined fund and who retire on a service retirement between January 1, 2004 and June 30,
2007;and employes of Veolia Water Milwaukee, LLC., represented by District Council 48, AFSCME,
AFL-CIO, Local 366, or IBEW, Local 494, or Steamfitters, Local 601, or International Union of
Operating Engineers, Local 317, or District No. 10, .A.M.A.\W., Lodge 66, who participate in the
combined fund and retire on a service retirement allowance on or after March 1, 2008; employes of
the Milwaukee Metropolitan Sewerage District represented by District Council 48, AFSCME, AFL-
ClO, Local 366, who participate in the combined fund and retire on a service retirement allowance on
or after March 8, 2010.

Part 2. Section 36-04-1-f of the city charter is amended to read:

f. City employes represented by Milwaukee District Court 48, AFSCME, AFL-CIO, the Technicians,
Engineers and Architects of Milwaukee, the Association of Scientific Personnel, the Association of
Municipal Attorneys, SEIU Healthcare District 1199 Wisconsin/Staff Nurses Council, Local 195,
IBEW, AFL-CIO, Local 75, Journeyman Plumbers and Gasfitters Union, AFL-CIO, Local 494, IBEW,
AFL-CIO, Machine Shop, District 10, IAMAW, AFL-CIO, Joint Bargaining Unit Local 139, IUOE, AFL-
ClO/Milwaukee District Council 48, AFSCME, AFL-CIO >> | Local 494, IBEW, AFL-CIO, Fire
Equipment Dispatchers << and nonmanagement/nonrepresented employes who during the calendar
year 2010 retire from active service on a normal service retirement allowance, including allowances
under s. 36-05-1-d-3, or on an immediate retirement allowance under s. 36-05-6-c, shall be eligible
for a bonus year. At the member’s discretion, the bonus year may be added either to the member’s
age for purposes of retirement eligibility, or to creditable service. The bonus year may be divided into
one month increments and used for a combination of additions to age and creditable service, not to
exceed a total of 12 months. All or part of the bonus year cannot be applied to earn more than 35
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File #: 100173 Version: 1

years of creditable service or to exceed the 70% of final average salary limitation stated in s. 36-06-
10-f. In order to be eligible for the bonus year provided in this paragraph, a
nonrepresented/nonmanagement employe must provide notice of his or her intent to retire to his or
her department head or designee by August 31, 2010. Employes of the Milwaukee Metropolitan
Sewerage District represented by District Council 48, AFSCME, AFL-CIO, Local 366, who during the
period commencing May 1, 2010 and ending April 30, 2011, retire from active service on a normal
service retirement allowance, including allowances under s. 36-05-1-d-3, or on an immediate
retirement allowance under s. 36-05-6-c, shall be eligible for a bonus year pursuant to this paragraph
and must give notice by February 1, 2011, of their intent to retire in order to be eligible for the bonus
year. This provision shall expire at the end of April 30, 2011. Employes of Local 494, IBEW-AFL-
CIO, Electrical Group, who during the period commencing June 1, 2010, and ending December 31,
2010, retire from active service on a normal service retirement allowance, including allowances under
s. 36-05-1-d-3, or on an immediate retirement allowance under s. 36-05-6-c, shall be eligible for a

bonus year pursuant to this paragraph [[and-must-give-notice-by-August 31,-2010-of theirintentto

retire-in-order-to-be-eligible-forthe-bonus-year]]. This provision shall expire at the end of December
31, 2010.

Part 3. Section 36-05-1-h-5-b of the city charter is amended to read:

36-05. Benefits.

1. SERVICE RETIREMENT ALLOWANCE.

h-5-b. City employes represented by Milwaukee District Council 48, AFSCME, AFL-CIO, the
Technicians, Engineers and Architects of Milwaukee, the Association of Scientific Personnel, [[and]]
the Association of Municipal Attorneys, SEIU Healthcare District 1199 Wisconsin/Staff Nurses
Council, Local 195, IBEW, AFL-CIO, Local 75, Journeyman Plumbers and Gasfitters Union, AFL-
CIlO, Local 494, IBEW, AFL-CIO, Machine Shop, District 10, IAMAW, AFL-CIO, Joint Bargaining Unit
Local 139, IUOE, AFL-CIO/Milwaukee District Council 48, AFSCME, AFL-CIO >> ,Local 494, IBEW,
AFL-CIO, Fire Equipment Dispatchers << and nonmanagement/nonrepresented employes who
during the calendar years 2010 and 2011 retire from active service on a normal service retirement
allowance, including allowances under par. d-3, or on an immediate retirement allowance under par.
6-c, and their surviving spouses, shall receive a 2% pension escalator effective with the installment
next following the first anniversary of their retirement. Employes of Local 494, IBEW-AFL-CIO,
Electrical Group, who during the period commencing June 1, 2010, and ending December 31, 2011,
retire from active service on a normal service retirement allowance, including allowances under par. d
-3, or on an immediate retirement allowance under par. 6-c, and their surviving spouses, shall receive
a 2% pension escalator effective with the installment next following the first anniversary of their
retirement.

Part 4. Section 36-08-7-a-2 of the city charter is amended to read:

36-08. Method of Financing.

7. MEMBER CONTRIBUTIONS

a-2. City employes hired on or after January 1, 2010, who are represented by Milwaukee District
Council 48, AFSCME, AFL-CIO, the Technicians, Engineers and Architects of Milwaukee, the
Association of Scientific Personnel, [[and]] the Association of Municipal Attorneys, SEIU Healthcare
District 1199 Wisconsin/Staff Nurses Council, Local 195, IBEW, AFL-CIO, Local 75, Journeyman
Plumbers and Gasfitters Union, AFL-CIO, Local 494, IBEW, AFL-CIO, Machine Shop, District 10,
IAMAW, AFL-CIO , Joint Bargaining Unit Local 139, IUOE, AFL-CIO/Milwaukee District Council 48,
AFSCME, AFL-CIO, management and nonmanagement/nonrepresented employes; [[and]] Local
494, IBEW-AFL-CIO, Electrical Group employees hired on or after June 1, 2010 [[;]] >>;_.and Local
494, IBEW, AFL-CIO, Fire Equipment Dispatchers employes hired on or after June 15, 2010 << shall
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contribute 5.5% of their earnable compensation.

Part 5. Section 36-08-7-m of the city charter is amended to read:

m. During the 8-year period immediately following their enroliment, general city employes who are
enrolled as members on or after January 1, 2000 shall contribute to the combined fund a sum
expressed as 1.60% of the member’s pensionable earnings if they participate in the combined fund.
If a member who makes contributions under this par. separates from service without a vested
pension or withdraws his or her accumulated contributions, amounts contributed under this par. shall
be returned to the contributor without interest. This subsection shall not apply to city employes hired
on or after January 1, 2010 who are represented by Milwaukee District Council 48, AFSCME, AFL-
CIO, the Technicians, Engineers and Architects of Milwaukee, the Association of Scientific
Personnel, the Association of Municipal Attorneys, SEIU Healthcare District 1199 Wisconsin/Staff
Nurses Council, Local 195, IBEW, AFL-CIO, Local 75, Journeyman Plumbers and Gasfitters Union,
AFL-CIO, Local 494, IBEW, AFL-CIO, Machine Shop, District 10, IAMAW, AFL-CIO, Joint Bargaining
Unit Local 139, IUOE, AFL-CIO/Milwaukee District Council 48, AFSCME, AFL-CIO, management and
nonmanagement/nonrepresented employes; [[ard]] Local 494, IBEW-AFL-CIO, Electrical Group
employees hired on or after June 1, 2010 >>; and Local 494, IBEW, AFL-CIO, Fire Equipment
Dispatchers employes hired on or after June 15, 2010 <<.

Part 6. This is a charter ordinance and shall take effect 60 days after its passage and publication,
unless within such 60 days a referendum petition is filed as provided in s. 66.0101(5), Wis. Stats., in
which event this ordinance shall not take effect until submitted to a referendum and approved by a
majority of the electors voting thereon.

LRB

APPROVED AS TO FORM

Legislative Reference Bureau

Date:

Attorney

IT 1S OUR OPINION THAT THE ORDINANCE
IS LEGAL AND ENFORCEABLE

Office of the City Attorney
Date:

Requestor

Department of Employe Relations
Drafter

LRB10224-2

MET

6/7/2010
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Tom Barrett
Mayor

Maria Monteagudo
Director

Michael Brady
Employee Benefits Director

. Troy M. Hamblin
Department of Employee Relations Labor Negotiator

June 2, 2010

To The Honorable
The Committee on Finance
and Personnel

Common Council
City of Milwaukee

RE: File No. 100173

Dear Committee Members:

The above referenced charter ordinance implements the retirement benefit changes
contained in the 2007-2009 and 2010-2011 collective bargaining agreements between the City of
Milwaukee and Local 494 IBEW, AFL-CIO, Fire Equipment Dispatchers.

Costs associated with this ordinance were reported on the Fiscal Notes attached to
Common Council File No. 070025.

In view of the foregoing, it is recommended that this ordinance be approved.

Sincerely,

Dhphr=

Troy M. Hamblin
Labor Negotiator

JJA
100173 ChOrd F&P Itr
labr\lo494fed/2007-2009, 10-11 Implementation

200 East Wells Street. Room 706, Milwaukee, W1 53202 ¢ Phone (414) 286-3751, FAX 286-0800, TDD 286-2960
Employee Benefits, Room 701 » Medical Benefits Phone (414) 286-3184 « Worker's Compensation Phone (414) 286-2020, Fax 286-2106
Labor Relations, Room 701 » Labor Relations Phone (414) 286-2357, Fax 286-0900
Testing Fax (414) 286-5059 www.milwaukee.gov/der



DER-VERS (9/97) CITY OF MILWAUKEE FISCAL NOTE CC-170(REV.6/86)

A) Date: 6-2-10 File Number:_ 100173
Original Fiscal Notel Substitute I"

Subject: A charter ordinance relating to retirement benefits for certain City employees.

B) Submitted By (name/title/dept/ext.):__ Joe Alvarado/Labor Relations Officer./Employee Relations/x2105

C) Check One: xI" Adoption of this file authorizes expenditures
I' Adoption of this file does not authorize expenditures; further Common Council action
needed. List anticipated costs in Section G below.
I’ Not applicable / no fiscal impact. (See H below)

D) Chargeto:  xI' Departmental Account (DA) I' Contingent Fund (CF)
I" Capital Projects Fund (CPF) I' Special Purpose Accounts (SPA)
I' Perm. Improvement Funds (PIF) I' Grant & Aid Accounts (G & AA)
I’ Other (Specify)

E) Purpose Specify Type/Use Account Expenditure Revenue Savings

Salaries/Wages:

Pensions:

Health Ins:

Life Ins:

Equip Repair:

Other: Auto

Totals $0

F) For expenditures and revenues which will occur on an annual basis over several years check the appropriate box below and then list
each item and dollar amount separately.

I' 1-3 Years I' 3-5 Years
I' 1-3 Years I" 3-5 Years
I’ 1-3 Years I" 3-5 Years

G) List any anticipated future costs this project will require for completion:
Costs for this file were included in the fiscal note for Common Council file #070025.

H) Computations used in arriving at fiscal estimate:

Please list any comments on reverse side and check here I’



NOTICES SENT TO FOR FILE NUMBER: 100173

Finance & Personnel Committee

NAME ADDRESS DATE SENT
Maria Monteagudo DER 6/4/10
Troy Hamblin DER - Labor Negotiator X
LRB X

Mary Turk
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Number
100057
Version
Substitute 1
Reference
090457
Sponsor
THE CHAIR

Title
A substitute ordinance to further amend the 2010 rates of pay of offices and positions in the City Service.

Analysis

This substitute ordinance changes the rates of pay in the following departments:

Department of Administration
Fire Department
Health Department

Body

The Mayor and Common Council of the City of Milwaukee do ordain as follows:

Part 1. Section 2 of ordinance File Number 090457 relative to rates of pay of offices and positions in the City
Service is hereby amended as follows (Effective June 15, 2010):

Under Salary Grade 12 add the footnote designation “4/” after the title “Environmental Sustainability Director
and add footnote “4/” to read as follows: “Recruitment is authorized up to 30.4% above the minimum of the
salary grade.”

Part 2. Section 2 of ordinance File Number 090457 relative to rates of pay of offices and positions in the City
Service is hereby amended as follows (Effective Pay Period 13- June 13, 2010):

Under Salary Grade 006, delete the title “Lead Grant Monitor”.

Under Salary Grade 007, add the title “Lead Grant Manager.”

Part 3. Section 21 of ordinance File Number 090457 relative to rates of pay of offices and positions in the City
Service is hereby amended as follows (Effective Pay Period 1, 2007- December 31, 2006):

Under Pay Range 858 delete the rates of pay and substitute therefor the following:
Pay Range 858
Biweekly Rate:

$1,392.70 $1,427.64  $1,490.95 $1,558.09 $1,628.19 $1,720.04
$1,789.43  $1,858.48

Part 4. Section 21 of ordinance File Number 090457 relative to rates of pay of offices and positions in the City
Service is hereby amended as follows (Effective Pay Period 1, 2008-December 30, 2007):
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Under Pay Range 858 delete the rates of pay and substitute therefor the following:
Pay Range 858
Biweekly Rate:

%1,406.63 $1,441.92  $1,505.86 $1,573.67 $1,644.47 $1,737.24 $1,807.32
1,877.06

Part 5. Section 21 of ordinance File Number 090457 relative to rates of pay of offices and positions in the City
Service is hereby amended as follows (Effective Pay Period 14, 2008-June 29, 2008):
Under Pay Range 858 delete the rates of pay and substitute therefor the following:
Pay Range 858
Biweekly Rate:

%1,420.70 $1,456.34  §1,520.92 $1,589.41 §$1,660.91 $1,754.61 §1,825.39
1,895.83

Part 6. Section 21 of ordinance File Number 090457 relative to rates of pay of offices and positions in the City
Service is hereby amended as follows (Effective Pay Period 1, 2009 -December 28, 2008):
Under Pay Range 858 delete the rates of pay and substitute therefor the following:
Pay Range 858
Biweekly Rate:
$1,43491 §1,470.90 $1,536.13 $1,605.30 $1,677.52 §1,772.16 $1,843.64 $1,914.79

Part 7. Section 21 of ordinance File Number 090457 relative to rates of pay of offices and positions in the City
Service is hereby amended as follows (Effective Pay Period 14, 2009-June 28, 2009):
Under Pay Range 858 delete the rates of pay and substitute therefor the following:
Pay Range 858
Biweekly Rate:

$1,449.26 $1,485.61 $1,551.49 §1,621.35 $1,694.30 $1,789.88  §$1,862.08 $1,933.94

Part 8. Section 21 of ordinance File Number 090457 relative to rates of pay of offices and positions in the City
Service is hereby amended as follows (Effective Pay Period 1, 2010-December 27, 2009):

The biweekly rates of pay for Pay Range 858 that became effective Pay Period 14, 2009, shall remain in effect
from Pay Period 1, 2010 (December 27, 2009) through Pay Period 26, 2011. There shall be no pay step
advancement from Pay Period 1, 2010, through Pay Period 26, 2011:

Pay Range 858

Biweekly Rate:

$1,449.26 $1,485.61 §$1,551.49 §1,621.35 $1,694.30 $1,789.88  $1,862.08 $1,933.94
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Part 9. All ordinances or parts of ordinances contravening the provisions of this ordinance are hereby repealed.

Part 10. The provisions of Part 3 of this ordinance are deemed to have been in force and in effect from and
after Pay Period 1, 2007 (December 31, 20006).

The provisions of Part 4 of this ordinance are deemed to been in force and in effect from and after Pay Period 1,
2008 (December 30, 2007).

The provisions of Part 5 of this ordinance are deemed to have been in force and in effect from and after Pay
Period 14, 2008 (June 29, 2008).

The provisions of Part 6 of this ordinance are deemed to have been in force and in effect from and after Pay
Period 1, 2009 (December 28, 2008).

The provisions of Part 7 of this ordinance are deemed to have been in force and in effect from and after Pay
Period 14, 2009 (June 28, 2009).

The provisions of Part 8 of this ordinance are deemed to have been in force and in effect from and after Pay
Period 1, 2010 (December 27, 2009).

The provisions of Part 2 of this ordinance are deemed to be in force and in effect from and after Pay Period 13
(June 13, 2010).

The provisions of Part 1 of this ordinance are deemed to be in force and in effect from and after June 15, 2010.
Part 11. This ordinance will take effect and be in force from and after its passage and publication.
Drafter

City Clerk's Office
TLB 06/07/10
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1\_/[ ]]W ukee Office of the City Clerk

www.city. milwaukee.gov

The Honorable,
Members of the Finance and Personnel Committee

Honorable Members,

Ronald D. Leonhardt
City Clerk

Jim Owczarski
Deputy City Clerk

June 8, 2010

In order to achieve the stated purpose of authorizing the hiring of a new Environmental
Sustainability Director at an initial salary no greater than $96,000 annually, the following

amendment to the salary ordinance is necessary:

“Under Salary Grade 12, add the footnote designation “4/” after the title “Environmental
Sustainability Director” and add footnote “4/” to read as follows: ‘Recruitment is
authorized up to a maximum rate of 76% of the range associated with Salary Grade 12.>”

Questions, &c., please do not hesitate to contact me.

Respectfully,

City Hall « Room 205 * 200 East Wells Street * Milwaukee, WI 53202 » Phone (414) 286-2221 * Fax (414) 286-3456
Member: International Institute of Municipal Clerks * Website: www.milwaukee.gov/cityclerk



NOTICES SENT TO FOR FILE NUMBER: 100057
Finance & Personnel Committee

NAME ADDRESS DATE SENT

Sharon Robinson DOA 6/4/10
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Number
100179
Version
ORIGINAL
Reference

Sponsor

THE CHAIR

Title

Appointment of Matthew Howard to serve as Director of the Office of Environmental Sustainability by the
Mayor.

Drafter

Mayor

TB

5/24/10
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Tom Barrett
Mayor

. Cit
tly

Sh Robi
lea]]kee Department of Administration aron Robinson

Direclor of Administration

May 24, 2010

Members of the Common Council
City of Milwaukee

City Hall

Milwaukee, Wl 53202

Dear Council Members:

| am writing to appoint Mr. Matthew C. Howard to the position of Director of the Office of Environmental Sustainability
as required by Section 310-5 of the Milwaukee Code of Ordinances. | offered Mr. Howard the position on May 18,
2010 and he accepted it shortly thereafter.

As you know, this position is exempt from civil service and the appointment requires Common Council approval
before it is official. | request that this appointment be considered the next Council cycle and have communicated to
Mr. Howard an anticipated appointment date of June 15, 2010.

| am attaching a copy the cover letter and resume Mr. Howard submitted to the Department of Employee Relations
earlier this year highlighting his background, education and professional experience. He has extensive experience at
the federal level on sustainability policy and a decade of service at the U. S. Department of Commerce. | am
confident he has the skills and abilities to effectively carry out the mission and goals of the Office of Environmental
Sustainability and elevate its success.

Thank you for your consideration. If you have any questions or concems regarding my appointment, please contact
me at 414-286-3828.

§? o Jolomisn_

aron Robinson
Administration Director
City of Milwaukee

cc: Patrick Curley, Chief of Staff, Mayor Tom Barrett
Alderman Michael Murphy, Chair, Finance and Personnel Committee, Common Council
Ron Leonhardt, City Clerk, City of Milwaukee
Maria Monteagudo, Director, Department of Employee Relations
Kimberly Montgomery, Council Liaison, Office of the Mayor

Room 608 - City Hall, 200 E. welld Street, Mitwaukee, Wisconsin 53202
Phone (414) 286-3647 e Fax (414) 286-8547
www.milwavkee.gov



Dear Mr. Keeley:

I am confident you will find after reading through this cover letter and my resume that I
am uniquely qualified for Director, Office of Environmental Sustainability for the City of
Milwaukee. In my capacity as a U.S. Department of Commerce senior environmental
and sustainability policy analyst, [ have led a team of highly motivated economists
for nearly 6 years and possess 10 years of quantitative economic analytical expertise.
Over the course of my career, I have worked extensively with the business community,
federal, state and local partners and even foreign governments to ensure environmental
policy approaches are achievable and economically viable.

* Icreated and currently lead a national environmental sustainability
initiative for the U.S. Department of Commerce — the Sustainable
Manufacturing Initiative (please visit: www.manufacturing.gov/sustainability).

» I'work closely with cities to plan sustainability events like the one I Jjust
held in Columbus, Ohio where as the lead planner I worked closely
with the office of the Mayor, the local utilities, the local media and
other stakeholders to roll-out a regional sustainability program the U.S.
Department of Commerce sponsors. That was the fifth such event I have planned
in cities across the United States.

» [am aleader in national sustainability policy development; I know how
to build partnerships, gain allies and leverage strengths to build holistic strategies
that benefit many different stakeholders. In fact,  am traveling to Seoul, Korea in
March to be the featured U.S. speaker at an international workshop on national
strategies for green growth and green sector development,

» Iam eager for a new challenge and look forward to learning and trying new
things in a collaborative atmosphere serving the great citizens of Milwaukee.

The skills and expertise I have developed are directly transferable to the mission and
goals of the Office of Environmental Sustainability. For instance, the Sustainable
Manufacturing Initiative takes a unique approach to sustainability by leveraging
institutional knowledge and resources across the federal government, and then
developing tools and delivering services to U.S. companies in conjunction with state and
local governments. The Initiative has been recognized by the Secretary of Commerce
and U.S. industry as an integral part of the federal government’s approach to continued
sustainable development in the United States. In addition to my knowledge of
sustainability issues, I am also helping to lead a White House effort with its
Council on Environmental Quality and the Commerce Department Chief
Economist to define the green economy and promote green jobs in the United
States and help ensure continued competitiveness of U.S. green technology exports.

With my background, education and professional experience I believe I am the right
person to develop economically viable environmental strategies with the
motivated professionals in the Office of Environmental Sustainability, and
with their help facilitate a holistic and coordinated approach to sustainable development
for a great city in the region of the country I was born and raised. The accompanying
resume provides additional details on my qualifications, position of national leadership
on sustainability, and evidence of my success in diverse assignments. I would value the
opportunity to speak with you after you have had a chance to review my background and
qualifications and can provide unique references. Thank you for your consideration.



Sincerely,

Matthew C. Howard



MATTHEW C. HOWARD

matthewcalebhoward@gmail.com « (703) 863-6288
Alexandria, Virginia

PROFESSIONAL PROFILE

SENIOR SUSTAINABILITY ECONOMIST AND STRATEGIST

Highly accomplished sustainability program manager and senior strategic analyst with an impeccable
track record of running a highly respected national sustainability initiative whose reputation is built
on working across organizational structures to deliver services and tools to enhance the sustainability
and competitiveness of U.S. businesses. Skilled in quickly assessing the strategic implications of a
decision and identifying a course of action that leverages personal expertise as well as those within the
organization. Not afraid to collaborate with unlikely allies or move in new directions and employ
creative thinking to overcome unforeseen challenges or organizational inertia.

Professional Strengths:

Technical expert able to enhance strategic policy formulation and implementation

Strategist with equal strength in tactical execution and coalition building

Expert in structuring complex analyses and building and managing teams to solve problems
Focused speaker able to clearly convey complex issues to non-experts or top-level decision-makers

PROFESSIONAL EXPERIENCE

U.S. DEPARTMENT OF COMMERCE WASHINGTON, DC

JUNE 1999-PRESENT

The U.S. Department of Commerce helps build U.S. business competitiveness at home and abroad.
The Manufacturing and Services (MAS) unit of Commerce is U.S. industry’s advocate in the
domestic and international economic policy process. MAS analyzes the domestic and international
aspects of U.S. competitiveness by working with businesses to evaluate national economic needs and
priorities. Since total U.S. trade has averaged $2.7 trillion per year in the last three years, the
mission of MAS is critical to the sustained competitiveness of the U.S. economy.

Lead, Sustainable Manufacturing Initiative (2007 — Present)
Lead a nationwide sustainability initiative leveraging long-standing expertise in policy analysis into a new area
of strategic interest for the U.S. Department of Commerce. The Secretary of Commerce has recognized this
initiative as a top departmental priority. The initiative is targeted to helping U.S. businesses improve economic
efficiencies through increased utilization of sustainable business practices while encouraging them to actively
engage in the sustainable development of their communities.
* Developed and built a recognized nationally leading initiative — the Sustainable Manufacturing
Initiative - with a comprehensive program of work on a tight budget and staffed with only three people.
* During the first 2.5 years held two national events in Washington, DC, four smaller regional events
across the U.S., one international event, chartered a new inter-agency federal government body to



better coordinate and deliver sustainability and environmental initiatives and resources to U.S.
businesses and communities, and built a dynamic web presence with nearly 600 stakeholder
subscribers (www.manufacturing.gov/sustainability).

* Identified a direct U.S. industry need and built an online Sustainable Business Clearinghouse that
allows companies to search and access nearly 800 federal and state level programs and resources that
support sustainable business practices (access the Clearinghouse via URL above).

* Branded and held SMARTs in cities across the United States that showcase regional sustainability
leaders and best practices and deliver targeted federal, state and local sustainability focused resources
to small and medium sized companies (see www.manufacturing.gov/sustainability for more
information).

* Advise departmental decision-makers on the latest issues surrounding green economic development,
green jobs, green products and services and other White House and departmental priorities.

» Ensure U.S. business priorities are properly balanced with the national economic interest in the
spectrum of environmental and sustainability-related trade policy issues such as a proposed
Environmental Goods and Services Agreement, WTO negotiations on trade in remanufactured goods
and other international agreements affecting the flow of goods with an environmental component, end-
use or impact.

Team Leader, Industry Competitiveness and Qutreach (2004 - 2010)

Promoted to lead newly established team of five international economists charged with analyzing the effect of
national economic policy on U.S. businesses’ competitiveness. Helped forge the team's mission and scope of
policy and analytical work covering a wide array of issues including sustainable business practices, economic
impact analysis, environmental trade policy and domestic impact analysis resulting from foreign competition.

» Ineach Congressional session, coordinate and provide quality assurance on agency analysis of nearly
1000 miscellaneous trade and tariff bills worth $1.4 billion in savings to U.S. firms (in 2008). Due to
the sound analytical methodology I helped develop, Congress typically accepts Commerce
recommendations on 99% of the bills.

* Manage yearly import sensitivity analysis on goods entering the U.S. under the auspices of U.S.
preference programs for developing countries. The main analysis on $32 billion (in 2008) worth of
products ensures the necessary strategic balance between developing country exporters and U.S.
consumers and producers is maintained.

International Economist (1999 - 2004)

» Identified U.S. government priorities in foreign procurement markets worth billions of U.S. dollars
(procurement markets are typically 15% of a country’s gross domestic product) as vital member of U.S.
international trade negotiating team.

* Established long-standing analytical framework for market access negotiations that have resulted in
U.S. government procurement negotiators meeting a majority of U.S. priorities in foreign country
procurement markets.,

» Led analysis of U.S. import sensitivities as a result of raising duties on $116 million worth of imported
products.

U.S. PATENT AND TRADEMARK OFFICE ALEXANDRIA, VA

AUGUST 2008 — DECEMBER 2008

In order to fulfill a requirement of the U.S. Department of Commerce’s prestigious Executive
Leadership Development Program, the U.S. Patent and Trademark Office (USPTO) asked that I
explore the nexus of patent activity and innovation in the U.S. In addition to examining all patent
and trademark applications in the U.S., the USPTO is the leading advisor to the President on
intellectual property issues affecting U.S. economic competitiveness.



International Economist

* The economic policy paper and recommendations I developed are the only ones in the U.S. attempting
to illuminate how the USPTO’s leverage over patent policy influences innovative activity in the United
States. Created a mission statement and potential work plan based on these recommendations for a
soon-to-be established Office of the Chief Economist.

 Inaddition to this quantitative work, in four months built an informal network of intellectual property
economists from other countries in order to help national patent offices share best practices and tackle
common problems and issues.

U.S. HOUSE OF REPRESENTATIVES WASHINGTON, DC

APRIL 2004 — NOVEMBER 2004

In order to complement my trade negotiating experience, I established this temporary
developmental assignment as the Trade Subcommittee economist on the Committee on Ways and
Means in the U.S. House of Representatives. The Committee on Ways and Means is arguably the
most powerful committee in Congress as all revenue measures must originate from it.

Subcommittee Economist

* Asthe only economist on a staff of attorneys, prepared economic outreach materials and forged
relationships inside and outside of government to support the Subcommittee’s legislative priorities.
Briefed Subcommittee staff and Members of Congress as necessary on the economic effects of
implementing trade legislation.

» Helped pass several important pieces of legislation: the U.S.-Australia Free Trade Agreement worth $12
billion in export opportunities for U.S. businesses at the time and an extension to the Africa Growth and
Opportunity Act covering $13 billion in duty-free goods for U.S. consumers and producers,

FOREIGN AGRICULTURAL SERVICE WASHINGTON, DC

MARCH 1998 — JUNE 1999

In addition to attending graduate school full-time, developed and administered Foreign
Agricultural Service (FAS) export programs and foreign assistance agreements. FAS improves
Joreign market access for U.S. products, builds new markets, improves the competitive position of
U.S. agriculture in the global marketplace, and provides food aid and technical assistance to foreign
countries.

Program Analyst
* Responsibilities included gathering and analyzing relevant financial, economic, and political data in
order to effectively monitor U.S. agricultural programs in Southeast Asia, the Subcontinent and the
Middle East during the Asian Financial Crisis totaling over $1 billion in aid.

PROFESSIONAL AWARDS
U.S. Department of Commerce Bronze Medal Award for Qutstanding ITA Team (2004 & 2006)
* This is the highest team award given in ITA and recognizes superior Federal service in the individual’s
professional field as part of a team.
U.S. Department of Commerce Bronze Medal Award for Superior Federal Service (2003)
e This is the highest individual professional award in the Department and recognizes superior Federal
service in the individual’s professional field.
International Trade Administration Charles F. Meissner Memorial Award (2000 & 2006)
* This award is presented to the office in the International Trade Administration that best exemplifies
agency goals and commitment to excellence.



PROFESSIONAL AFFILIATIONS
Network for Emerging Leaders in Sustainability (NELS) ~ Member
Washington International Trade Association (WITA) ~ Member

EDUCATION & PROFESSIONAL TRAINING

M.A., INTERNATIONAL ECONOMIC AND TRADE POLICY- The George Washington University —
Washington, DC (1999)

B.A., INTERNATIONAL ECONOMIC AND CULTURAL AFFAIRS, CUM LAUDE - Valparaiso University —
Valparaiso, IN (1997)

U.S. Department of Commerce:
¢ Executive Leadership Development Program (ELDP) Graduate— The goal of the ELDP is to
prepare, via a selective application process, high caliber Departmental employees for executive
leadership positions within the Department as well as prepare them for the Senior Executive
Service Candidate Development Program.
International Trade Administration Professional Development:
» Aspiring Supervisor and Management Leadership Program
¢ International Trade Law Seminar
+ Introduction to Spanish
¢ Introduction to HTML
Office of Personnel Management Leadership Series:
e Strategic Leadership Seminar
o Developing High-Performing Teams
Other:
¢ Introduction to SAS Programming
¢ Intensive Media Relations Training
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NAME
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DATE SENT

Sharon Robinson

DOA

6/5/10

Matthew Howard

matthewcalebhoward@gmail.com

X
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200 E. Wells Street

Clty of Milwaukee Milwaukee, Wisconsin 53202

Legislation Details (With Text)

File #: 091643 Version: 0

Type: Communication Status: In Committee

File created: 3/24/2010 In control: FINANCE & PERSONNEL COMMITTEE
On agenda: Final action:

Effective date:

Title: Communication from the Department of Administration relating to approval of changes to certain sole-
source contracts for the year 2010.
Sponsors: THE CHAIR
Indexes: AGREEMENTS, DEPARTMENT OF ADMINISTRATION
Attachments: Letter from Dept of Admin re Health Dept. sole source contract with Vernal Management, Background
information Health Dept. request to amend sole source contract with Vernal Management, Hearing
Notice List
Date Ver. Action By Action Result Tally
3/24/2010 0 COMMON COUNCIL ASSIGNED TO
4/13/2010 0 FINANCE & PERSONNEL HELD TO CALL OF THE CHAIR Pass 5:0
COMMITTEE
5/12/2010 0 FINANCE & PERSONNEL HELD TO CALL OF THE CHAIR Pass 5:0
COMMITTEE
6/4/2010 0 FINANCE & PERSONNEL HEARING NOTICES SENT
COMMITTEE
6/4/2010 0 FINANCE & PERSONNEL HEARING NOTICES SENT
COMMITTEE
6/7/2010 0 FINANCE & PERSONNEL HEARING NOTICES SENT
COMMITTEE
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File #: 091643 Version: 0

Number
091643
Version
ORIGINAL
Reference

Sponsor

THE CHAIR

Title

Communication from the Department of Administration relating to approval of changes to
certain sole-source contracts for the year 2010.

Requestor

Drafter
Ccc-CC
tim
4/8/10
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Tom Barrett
Mayor

Sharon Robinson
Director of Administration

Department of Administration Rhonda U. Kelsey
Business Operations Division City Purchasing Director

June 3, 2010

To the Honorable

Michael J. Murphy, Chair
Committee on Finance & Personnel
Common Council-City Clerk

City Hall Room 205

Dear Alderman Murphy:

I am writing in regard to a request from the Milwaukee Health Department to amend a service contract
with Vernal Management Consultants, LLC for emotional intelligence education and 360 assessment
tool services for 44 managers for a total cost of $132K (Original contract amount: $24K). This contract
amendment request requires approval by the Finance & Personnel Committee because it meets the
criteria set forth in Common Council File No. 090352 — A substitute charter ordinance relating to review
and approval of single and sole contract amendments that was recently adopted in October of 2009.

The charter ordinance requires Finance & Personnel Committee approval of existing single or sole
source contract amendments when the original amount of the contract added to the amended amount of
the contract, is $50,000 or greater.

Attached to this letter, is a document that provides background information regarding this contract
amendment request.

I look forward to addressing any additional questions or concerns that you might have.

Sincerely,

pera ;;:/\-x;éﬂ
(D

Rhonda U. Kelsey |
City Purchasing Director

c¢: Alderman Bob Bauman, Vice Chair
Alderman Joe A. Dudzik
Alderwoman Milele A. Coggs
Alderman Nik Kovac
Commissioner of Health, Bevan Baker
Health Operations Administrator, Raquel Filmanowicz

Room 601, City Hall, 200 East Wells Street, Milwaukee, Wisconsin 53202-3560
Phone: (414) 286-3501 / Fax: (414) 286-5976 / TDD: 286-8047






Finance & Personnel Committee Approval Required

Single / Sole Source Contract Amendments $50K or >
Contract Number: E-10115

Background:

User Department: Milwaukee Health Department
Vendor Name: Vernal Management Consultants, LLC
Original Date of Award: 5/13/2010

Contract Term: 1/01/2010 — 8/31/2010

Current Contract Amount:  $24,000.00

History of Contract Amendments:

Date Item Term Cost
Original VSC: To provide consulting services for emotional intelligence
5/13/2010 education and 360 assessment process training to a group of City of 1/01/2010 — $24.000
Milwaukee Health Department managers as part of a concerted professional 8/31/2010 '
growth and development tool in 2010.
4/14/2010 . . .
. Amendment Request #1: Increase funds for aforementioned consulting
Pending . — . h TBD $132,000
services for 44 additional City of Milwaukee Health Department managers.
Req 10196
Pending
Total $156,000

Purpose of Amendment:

The Milwaukee Health Department (MHD) is requesting to add additional monies to the original contract
amount of $24,000 (for 8 managers) to provide consulting services for emotional intelligence (EI) education and
360 assessment process training to 44 additional managers. According to the MHD the original intent was to
provide this training for all managers under the original contract. However, additional funds (grant and O&M)
were not available for the rest of the management team at that time. Since then, the department has identified
grant funding that aligns with the scope of the boundary statement for the Public Health Emergency Response
Il grant. According to the MHD, conducting this EI 360 exercise for MHD managers is a critical part of the
department’s effort to invest in the professional growth and development of its management staff. In addition,
the MHD contends that the EI 360 exercise is very instrumental in assisting departmental managers with the
successful coordination of emergency health situations such as the HINI outbreak in Milwaukee.

City Purchasing Director Recommendation:

Vernal Management Consultants, LLC a Milwaukee based firm is the only firm in the region certified by the
Institute for Health and Human Potential to conduct this type of assessment for the MHD. The MHD has
already obtained the services of this firm for 8 managers and has adequate funds in its budget to obtain this
service for 44 additional managers. For these reasons, approval is recommended.

\\calathus\purch\projects\OFFICE\Shared\F&P Amendment Approval Requests\Req 10181\F&P Approval Request, Req 10181



NOTICES SENT TO FOR FILE NUMBER: 091643

Finance & Personnel Committee

NAME ADDRESS DATE SENT
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200 E. Wells Street

Clty of Milwaukee Milwaukee, Wisconsin 53202

Legislation Details (With Text)

File #: 100149 Version: 1

Type: Resolution Status: In Committee

File created: 5/25/2010 In control: FINANCE & PERSONNEL COMMITTEE
On agenda: Final action:

Effective date:

Title: Substitute resolution relative to the application, acceptance and funding of the Public Health Impact
Initiative from the UW-Milwaukee School of Public Health.
Sponsors: THE CHAIR
Indexes: GRANTS, HEALTH CARE, UNIVERSITY OF WISCONSIN
Attachments: Fiscal Note, Grant Analysis Form, Operating Grant Budget, Hearing Notice List
Date Ver. Action By Action Result Tally
5/25/2010 0 COMMON COUNCIL ASSIGNED TO
5/27/2010 0 PUBLIC SAFETY COMMITTEE HEARING NOTICES SENT
6/1/2010 1 CITY CLERK DRAFT SUBMITTED
6/4/2010 1 PUBLIC SAFETY COMMITTEE RECOMMENDED FOR ADOPTION AND Pass 4:0
ASSIGNED TO
6/4/2010 1 FINANCE & PERSONNEL HEARING NOTICES SENT
COMMITTEE
6/4/2010 1 FINANCE & PERSONNEL HEARING NOTICES SENT
COMMITTEE
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File #: 100149 Version: 1

Number
100149
Version
Substitute 1
Reference

Sponsor

The Chair

Title

Substitute resolution relative to the application, acceptance and funding of the Public Health Impact Initiative
from the UW-Milwaukee School of Public Health.

Analysis

This resolution authorizes the Health Department to apply for, accept and fund a Public Health Impact Initiative
Grant project from the Center for Disease Control through the UW-Milwaukee School of Public Health in the
amount of $317,132. The purpose of the project is to improve healthy birth outcomes in Milwaukee.

BODY

Whereas, The City of Milwaukee appears to be eligible for grant funds from the UW-Milwaukee School of Public
Health for the Public health Impact Initiative; and

Whereas, The operation of this grant project from 08/01/10 to 07/31/11 would cost $317,132 entirely provided by
the grantor; now, therefore, be it

Resolved, By the Common Council of the City of Milwaukee, that application to the UW-Milwaukee School of
Public Health is authorized and the Health Department shall accept this grant without further approval unless the
terms of the grant change as indicated in Milwaukee Code of Ordinances Section 304-81; and, be it

Further Resolved, That the City Comptroller is authorized to:

1. Commit funds within the Project/Grant Parent of the 2010 Special Revenue-Grant and Aid Projects fund, the
following amount for the project titled Public Health Impact Initiative Grant:

Project/Grant GR0001000000
Fund 0150

Org 9990

Program 0001

Budget Year 0000

Subclass R999

Account 000600

Project Grantor Share
Amount $317,132

2. Create the necessary Special Revenue Fund - Grant and Aid Project/Grant and Project Levels; budget to these
Project/Grant values the amounts required under the grant agreement; and, be it

Further Resolved, That these funds are budgeted to the Health Department which is authorized to:

1. Expend from the amount appropriated sums for specified purposes as indicated in the grant budget and
incur costs consistent with the award date;
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File #: 100149 Version: 1

2. Expend from the 2010 grant budget funds for specific items of equipment;
3. Expend from the 2010 grant budget funds for training and out-of-town travel for departmental staff.
4. Enter into subcontracts as specified in the grant budget.

Further Resolved, That the Common Council directs that the 2010 Positions Ordinance C.C. File Number 090458
should be amended as follows:

Under

HEALTH DEPARTMENT

DELETE:
Public Health Research & Policy Director (X) (Y)

ADD:
Public Health Research & Policy Director (X) (Y) (K)

Under
HEALTH DEPARTMENT

Family and Community Health Services Division
Maternal and Child Health Epidemiology Section

DELETE:
Epidemiologist (X) (Y)
Health Project Assistant (X) (H)

ADD:
Epidemiologist (X) (Y) (K)
Health Project Assistant (X) (H) (K)

Add footnote (K) to read as follows:
To expire 07/31/11 unless the Public Health Impact Initiative Grant is extended.

Requestor
Health Department

Drafter

ymr

06/1/10

Public Health Impact RES
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CC-170 (REV. 6/86)

CITY OF MILWAUKEE FISCAL NOTE

A) DATE June 1, 2010 FILE NUMBER: 100149

Original Fiscal Note Substitute |:|

SUBJECT: Substitute resolution relative to application, acceptance, and funding of the Public Health Impact Initiative from the UW-Milwaukee
School of Public Health.

B) SUBMITTED BY (Namettitle/dept./ext.): Yvette M. Rowe, Business Operations Manager, X3997

C) CHECK ONE: ADOPTION OF THIS FILE AUTHORIZES EXPENDITURES

l:| ADOPTION OF THIS FILE DOES NOT AUTHORIZE EXPENDITURES; FURTHER COMMON COUNCIL ACTION
NEEDED. LIST ANTICIPATED COSTS IN SECTION G BELOW.

[_] NOT APPLICABLE/NO FISCAL IMPACT.

D) CHARGETO: [__| DEPARTMENT ACCOUNT(DA)
[] cAPITAL PROJECTS FUND (CPF)
[ PERM. IMPROVEMENT FUNDS (PIF)

[] OTHER (SPECIFY)

[_] CONTINGENT FUND (CF)
[ ] SPECIAL PURPOSE ACCOUNTS (SPA)
GRANT & AID ACCOUNTS (G & AA)

E) PURPOSE SPECIFY TYPE/USE ACCOUNT EXPENDITURE REVENUE SAVINGS

SALARIES/WAGES:

SUPPLIES:

MATERIALS:

NEW EQUIPMENT:

EQUIPMENT REPAIR:

OTHER: $317,132 $317,132

TOTALS $317,132 $317,132

F) FOR EXPENDITURES AND REVENUES WHICH WILL OCCUR ON AN ANNUAL BASIS OVER SEVERAL YEARS CHECK THE

APPROPRIATE BOX BELOW AND THEN LIST EACH ITEM AND DOLLAR AMOUNT SEPARATELY.

[ 1 1-3YEARS [ 1] 3-5YEARS
[ ] 1-3YEARS [ ] 3-5YEARS
[ 1 1-3YEARS [ 1] 3-5YEARS

G) LIST ANY ANTICIPATED FUTURE COSTS THIS PROJECT WILL REQUIRE FOR COMPLETION:

H) COMPUTATIONS USED IN ARRIVING AT FISCAL ESTIMATE: Department Estimates

PLEASE LIST ANY COMMENTS ON REVERSE SIDE AND CHECK HERE [ |







GRANT ANALYSIS FORM
OPERATING & CAPITAL GRANT PROJECTS/PROGRAMS

Department/Division: Health Department

Contact Person & Phone No: Eric Gass x2903

Category of Request
X New Grant

[ Grant Continuation ) o
Previous Council File No.

[0 changein Previously Approved Grant Previous Council File No.

Project/Program Title: Public Health Impact Initiative
Grantor Agency: Centers for Disease Control through the UW-Milwaukee School of Public Health
Grant Application Date: 5/17/2010 Anticipated Award Date: September 1, 2010
Please provide the following information:
1. Description of Grant Project/Program (Include Target Locations and Populations):
The health and well being of the people of Wisconsin, and particularly that of residents of the State’s largest city, Milwaukee, can be substantially improved
through creation of the Public Health Impact Initiative, a collaborative effort between the University of Wisconsin-Milwaukee School of Public Health, the City
of Milwaukee Health Department, and community-based partners. The initiative is composed of multiple components, all of which are focused on improving
healthy birth outcomes in Milwaukee
2. Relationship to City-wide Strategic Goals and Departmental Objectives:
Milwaukee has some of the highest rates of prematurity, low birth weight, and infant mortality in the country; this collaboration between the UW-Milwaukee
School of Public Health, the City of Milwaukee Health Department, and other community service organizations will address the issue of poor birth outcomes
in a variety of settings, including neighborhoods, jails, and youth serving organizations.
3. Need for Grant Funds and Impact on Other Departmental Operations (Applies only to Programs):
The Milwaukee Fetal Infant Mortality Review (FIMR) will be sustained by this grant. For years, FIMR has been collecting data on infant mortality in Milwaukee. Through
this initiative, the expertise of UW-M researchers combined with the programmatic expertise of MHD staff will work to incorporate FIMR findings into practice. In
additions, funds will be used to support staff time for research and evaluation including the Public Health Research and Policy Director, an Epidemiologist, Center for
Health Equity staff, and a public health nurse.
In addition to staff time, these funds will provide for programmatic expenses associated with FIMR, and for 1000 additional cribs for our Cribs for Kids safe sleep
program.
4. Results Measurement/Progress Report (Applies only to Programs):
A final report will be generated by UW-Milwaukee faculty, with significant contributions from MHD staff. We expect to see a decline in SIDS deaths associated with
unsafe sleep practices, premature births, and low birth weight births.
5. Grant Period, Timetable and Program Phase-out Plan:

August 1, 2010 — July 31, 2011.
6. Provide a List of Subgrantees:

UW-Milwaukee School of Public Health is the primary grantee. MHD is a subcontractor.

7. If Possible, Complete Grant Budget Form and Attach.



PROJECT/PROGRAM TITLE: Public Health Impact Initiative

CITY OF MILWAUKEE OPERATING GRANT BUDGET

CONTACT PERSON: Dr. Eric Gass, X2903

PROJECT/PROGRAM YEAR: 2010-2011

NUMBER OF POSITIONS PAY
RANGE GRANTOR IN-KIND CASH MATCH
NEW EXISTING LINE DESCRIPTION NO. SHARE SHARE AIC # TOTAL
PERSONNEL COSTS

1.0 Health Project Assistant (X) (H) (K) 530 45,000 45,000

Public Health Research & Policy Director (X) (Y)
0.15 (K) 16 14,255 14,255
0.10 Epidemiologist (X) (Y) (K) 6,500 6,500
0
TOTAL PERSONNEL COSTS 65,755 65,755

FRINGE BENEFITS
48% Fringe Benefit Rate 31,562 31,562
TOTAL FRINGE BENEFITS 31,562 31,562
SUPPLIES AND MATERIALS
Supplies - Crib Related 10,000 10,000
0
TOTAL SUPPLIES AND MATERIALS 10,000 10,000
EQUIPMENT AND FACILITY RENT
0
TOTAL EQUIPMENT AND FACILITY RENT 0 0
SERVICES

Meeting Support/Training/Travel 2,000 2,000
Training for PHN's 10,000 10,000




1o,ooo||

Maternal Interviews 10,000

Family Incentives 3,750 3,750"
g

TOTAL SERVICES 25.750 25,750

EQUIPMENT
Cribs 50,000 50,000
TOTAL EQUIPMENT 50,000 50,000
CONTRACTUAL SERVICES

Consultant -Center for Health Equity Assoc.

Director 25,000 25,000

PHN Temporary Services 32,750 32,750

TOTAL CONTRACTUAL SERVICES 57,750 57,750

INDIRECT COSTS

2009 Rate = 31.69% 76,315 76,315

TOTAL INDIRECT COSTS 76,315 76,315

TOTAL COSTS 317,132 317,132




NOTICES SENT TO FOR FILE NUMBER: 100149
Finance & Personnel Committee

NAME ADDRESS DATE SENT

Yvette Rowe Health Dept. 6/4/10




200 E. Wells Street

Clty of Milwaukee Milwaukee, Wisconsin 53202

Legislation Details (With Text)

File #: 100153 Version: 1

Type: Resolution Status: In Committee

File created: 5/25/2010 In control: FINANCE & PERSONNEL COMMITTEE
On agenda: Final action:

Effective date:

Title: Substitute resolution relative to application, acceptance and funding of the Wisconsin Well Woman
Program Wise Woman Grant from the State of Wisconsin - Department of Health Services.
Sponsors: THE CHAIR

Indexes: HEALTH CARE, STATE GRANTS
Attachments: Fiscal Note, Grant Analysis Form, Operating Grant Budget, Hearing Notice List
Date Ver. Action By Action Result Tally
5/25/2010 0 COMMON COUNCIL ASSIGNED TO
5/27/2010 0 PUBLIC SAFETY COMMITTEE HEARING NOTICES SENT
6/1/2010 1 CITY CLERK DRAFT SUBMITTED
6/4/2010 1 PUBLIC SAFETY COMMITTEE RECOMMENDED FOR ADOPTION AND Pass 4.0
ASSIGNED TO
6/4/2010 1 FINANCE & PERSONNEL HEARING NOTICES SENT
COMMITTEE
6/4/2010 1 FINANCE & PERSONNEL HEARING NOTICES SENT
COMMITTEE
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File #: 100153 Version: 1

Number
100153
Version
Substitute 1

Reference

Sponsor

The Chair

Title

Substitute resolution relative to application, acceptance and funding of the Wisconsin Well Woman Program
Wise Woman Grant from the State of Wisconsin - Department of Health Services.

Analysis

This resolution authorizes the Health Department to apply for, accept and fund the Wisconsin Well Woman
Program Wise Woman Program Grant from the State of Wisconsin - Department of Health Services in the
amount of $175,000 grantor share. The project will provide screening and lifestyle interventions to women
ages 35 - 64 who are eligible for the Wisconsin Well Woman Program (Milwaukee Breast and Cervical Cancer
Program).

BODY

Whereas, The City of Milwaukee appears to be eligible for grant funds from the State of Wisconsin -
Department of Health Services to provide screening and lifestyle interventions to low-income and under-served
women 35-64 years of age; and

Whereas, The operation of this grant project from 07/01/10 to 06/30/11 would cost $175,000 provided entirely
by the grantor; now, therefore, be it

Resolved, By the Common Council of the City of Milwaukee, that application to the State of Wisconsin
Department of Health Services is authorized and the Health Department shall accept this grant without further
approval unless the terms of the grant change as indicated in Milwaukee Code of Ordinances Section 304-81;
and, be it

Further Resolved, That the City Comptroller is authorized to:

1. Commit funds within the Project/Grant parent of the 2010 Special Revenue-Grant and Aid Projects Fund,
the following amounts for the program titled Wisconsin Well Woman Program Wise Woman Program

Grant:
Project/Grant GR0001000000
Fund 0150
Org 9990
Program 0001
Budget Year 0000
Subclass R999
Account 000600
Project Grantor Share
Amount $175,000

2. Create the necessary Special Revenue Fund - Grant and Aid Project/Grant and Project/Grant levels; budget
to these Project/Grant values the amount required under the grant agreement; and, be it
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File #: 100153 Version: 1

Further Resolved, That these funds are budgeted to the Health Department which is authorized to:

1. Expend from the amount appropriated sums for specified purposes as indicated in the grant budget and
incur costs consistent with the award date;

2. Expend from the 2010 grant budget funds for training and out-of-town travel by departmental staff; and
3. Enter into subcontracts as specified in the grant budget.

Further Resolved, That the Common Council directs that the 2010 Positions Ordinance C.C. File Number
090458, should be amended as follows:

Under

HEALTH DEPARTMENT
Milwaukee Breast Cancer Awareness Program

DELETE:
Office Assistant II (JJ) (GG) 1 Position
ADD:

Office Assistant II (GG)(JJ)(KK)(NN) 2 Positions

Amend footnote (NN) as follows:

To expire 6/30/11 unless the Wisconsin Well Woman Program Wise Woman Grant, available from the State of
Wisconsin - Department of Health Services, is extended.

Requestor

Health Department

Drafter

YMR

06-1-10

WWWP-Wise Woman 10-11 Res.doc
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CC-170 (REV. 6/86)

CITY OF MILWAUKEE FISCAL NOTE

A) DATE June 1, 2010 FILE NUMBER: 100153

Original Fiscal Note Substitute |:|

SUBJECT: Substitute resolution relative to application, acceptance, and funding of the Wisconsin Well Woman Program Wise Woman Grant from
the Wisconsin Department of Health Services.

B) SUBMITTED BY (Namettitle/dept./ext.): Yvette M. Rowe, Business Operations Manager, X3997

C) CHECK ONE: ADOPTION OF THIS FILE AUTHORIZES EXPENDITURES

l:| ADOPTION OF THIS FILE DOES NOT AUTHORIZE EXPENDITURES; FURTHER COMMON COUNCIL ACTION
NEEDED. LIST ANTICIPATED COSTS IN SECTION G BELOW.

[_] NOT APPLICABLE/NO FISCAL IMPACT.

D) CHARGETO: [__| DEPARTMENT ACCOUNT(DA)
[] cAPITAL PROJECTS FUND (CPF)
[ PERM. IMPROVEMENT FUNDS (PIF)

[] OTHER (SPECIFY)

[_] CONTINGENT FUND (CF)
[ ] SPECIAL PURPOSE ACCOUNTS (SPA)
GRANT & AID ACCOUNTS (G & AA)

E) PURPOSE SPECIFY TYPE/USE ACCOUNT EXPENDITURE REVENUE SAVINGS

SALARIES/WAGES:

SUPPLIES:

MATERIALS:

NEW EQUIPMENT:

EQUIPMENT REPAIR:

OTHER: $175,000 $175,000

TOTALS $175,000 $175,000

F) FOR EXPENDITURES AND REVENUES WHICH WILL OCCUR ON AN ANNUAL BASIS OVER SEVERAL YEARS CHECK THE

APPROPRIATE BOX BELOW AND THEN LIST EACH ITEM AND DOLLAR AMOUNT SEPARATELY.

[ 1 1-3YEARS [ 1] 3-5YEARS
[ ] 1-3YEARS [ ] 3-5YEARS
[ 1 1-3YEARS [ 1] 3-5YEARS

G) LIST ANY ANTICIPATED FUTURE COSTS THIS PROJECT WILL REQUIRE FOR COMPLETION:

H) COMPUTATIONS USED IN ARRIVING AT FISCAL ESTIMATE: Department Estimates

PLEASE LIST ANY COMMENTS ON REVERSE SIDE AND CHECK HERE [ |




GRANT ANALYSIS FORM
OPERATING & CAPITAL GRANT PROJECTS/PROGRAMS

Department/Division: Health Department/Family and Community Services

Contact Person & Phone No: Lisa Phillips, X8891

Category of Request
[0 New Grant

X Grant Continuation ) o
Previous Council File No. 090244

[0 changein Previously Approved Grant Previous Council File No.

Project/Program Title: WWWP-Wise Woman Program Grant
Grantor Agency: State of Wisconsin - Department of Health Services

Grant Application Date: Anticipated Award Date: July 1, 2010

Please provide the following information:

1. Description of Grant Project/Program (Include Target Locations and Populations):

These grant funds will be used to expand the scope of the Wisconsin Women’s Cancer Control Program beyond its current focus of breast and cervical cancer
screening to include screening and lifestyle interventions that target blood pressure, cholesterol, diet, physical activity, and tobacco cessation. The Wise Woman
Program will provide screening, diagnostic services and case management to low-income women 35-64 years of age enrolled in the Wisconsin Well Woman Program.

2. Relationship to City-wide Strategic Goals and Departmental Objectives:

This grant would enable MBCCAP and other programs within the Family and Community Health Services Division to work as a collaborative effort with existing
community providers. Additional partnerships with existing community partners will be enhanced and established to assure access to health promotion/risk reduction

services.

3. Need for Grant Funds and Impact on Other Departmental Operations (Applies only to Programs):

These grant funds are needed to strengthen, enhance and expand our current program and services provided. These services are to include screening and lifestyle
interventions to women currently enrolled in the Wisconsin Well Woman Program who are at risk for cardiovascular disease and diabetes.

4. Results Measurement/Progress Report (Applies only to Programs):

Results will be measured through our client data collection system and the required state reporting mechanism that is specific to this grant.

5. Grant Period, Timetable and Program Phase-out Plan:

The grant period is July 1, 2010 — June 30, 2011 and this grant funds a position and services vital to the daily operation of the WISEWOMAN program.

6. Provide a List of Subgrantees:

Milwaukee Health Services, Inc.

7. If Possible, Complete Grant Budget Form and Attach.



CITY OF MILWAUKEE OPERATING GRANT BUDGET

PROJECT/PROGRAM TITLE: Wisconsin Well Woman Program PROJECT/PROGRAM YEAR: 2010 -2011
CONTACT PERSON: Lisa Phillips, X8891
NUMBER OF POSITIONS PAY
RANGE GRANTOR IN-KIND CASH MATCH
NEW EXISTING LINE DESCRIPTION NO. SHARE SHARE AIC # TOTAL
PERSONNEL COSTS

1 Office Assistant Il (GG)(JJ) 410 35,400 35,400
Well Woman Program Manager

1 X)(Y)(GG)(II)(KK)(NN) 7 67,640 67,640

1 PHN (X) (G)(GG)(3J) (KK) (NN) 666 48,514 48,514
PHN (X) (G) (KK) (GG)(LL)(NN) 666 55,160 55,160
TOTAL PERSONNEL COSTS 206,714 206,714

FRINGE BENEFITS
48% 99,223 99,223
TOTAL FRINGE BENEFITS 99,223 99,223
SUPPLIES AND MATERIALS
Office & Program Supplies 1,000 1
Outreach supplies 1,806 1,806
Screening supplies 2,500 2,500
Medical Supplies 3,000 3,000
Radiology supplies 2,000 2,000
TOTAL SUPPLIES AND MATERIALS 10,306 10,306
SERVICES

Printing and Copying 1,000 1,000
Travel and Training/Auto Allowance 3,000 3,000




5oo||

Telephone 500

Postage 500 500"
Van drivers/repairs 3,000 3,000"
Uniform Allowance 200 200"
TOTAL SERVICES 8,200 8,200

CONTRACTUAL

Outreach and Education (MHSI Lay Health) 35,000 35,000
MHSI 65,112 65,112
TOTAL CONTRACTUAL 100,112 100,112
TOTAL COSTS 424,555 424,555




NOTICES SENT TO FOR FILE NUMBER: 100153
Finance & Personnel Committee

NAME ADDRESS DATE SENT

Yvette Rowe Health Dept. 6/4/10




200 E. Wells Street

Clty of Milwaukee Milwaukee, Wisconsin 53202

Legislation Details (With Text)

File #: 100154 Version: 1

Type: Resolution Status: In Committee

File created: 5/25/2010 In control: FINANCE & PERSONNEL COMMITTEE
On agenda: Final action:

Effective date:

Title: Substitute resolution relative to application, acceptance and funding of the Wisconsin Well Woman
Program Grant from the State of Wisconsin - Department of Health Services.
Sponsors: THE CHAIR
Indexes: HEALTH CARE, STATE GRANTS
Attachments: Fiscal Note, Grant Analysis Form, Operating Grant Budget, Hearing Notice List
Date Ver. Action By Action Result Tally
5/25/2010 0 COMMON COUNCIL ASSIGNED TO
5/27/2010 0 PUBLIC SAFETY COMMITTEE HEARING NOTICES SENT
6/1/2010 1 CITY CLERK DRAFT SUBMITTED
6/4/2010 1 PUBLIC SAFETY COMMITTEE RECOMMENDED FOR ADOPTION AND Pass 4.0
ASSIGNED TO
6/4/2010 1 FINANCE & PERSONNEL HEARING NOTICES SENT
COMMITTEE
6/4/2010 1 FINANCE & PERSONNEL HEARING NOTICES SENT
COMMITTEE
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File #: 100154 Version: 1

Number
100154
Version
Substitute 1

Reference

Sponsor

The Chair

Title

Substitute resolution relative to application, acceptance and funding of the Wisconsin Well Woman Program
Grant from the State of Wisconsin - Department of Health Services.

Analysis

This resolution authorizes the Health Department to apply for, accept and fund the Wisconsin Well Woman
Program Program Grant from the State of Wisconsin - Department of Health Services in the amount of
$424,555 grantor share. The project will provide screening and lifestyle interventions to women ages 35 - 64
who are eligible for the Wisconsin Well Woman Program (Milwaukee Breast and Cervical Cancer Program).
BODY

Whereas, The City of Milwaukee appears to be eligible for grant funds from the State of Wisconsin -
Department of Health Services to provide screening and lifestyle interventions to low-income and under-served
women 35-64 years of age; and

Whereas, The operation of this grant project from 07/01/10 to 06/30/11 would cost $424,555 provided entirely
by the grantor; now, therefore, be it

Resolved, By the Common Council of the City of Milwaukee, that application to the State of Wisconsin
Department of Health Services is authorized and the Health Department shall accept this grant without further
approval unless the terms of the grant change as indicated in Milwaukee Code of Ordinances Section 304-81;
and, be it

Further Resolved, That the City Comptroller is authorized to:

1. Commit funds within the Project/Grant parent of the 2010 Special Revenue-Grant and Aid Projects Fund,
the following amounts for the program titled Wisconsin Well Woman Program Program Grant:

Project/Grant GR0001000000
Fund 0150

Org 9990

Program 0001

Budget Year 0000

Subclass R999

Account 000600

Project Grantor Share
Amount $424,555

2. Create the necessary Special Revenue Fund - Grant and Aid Project/Grant and Project/Grant levels; budget
to these Project/Grant values the amount required under the grant agreement; and, be it

Further Resolved, That these funds are budgeted to the Health Department which is authorized to:
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1. Expend from the amount appropriated sums for specified purposes as indicated in the grant budget and
incur costs consistent with the award date;

2. Expend from the 2010 grant budget funds for training and out-of-town travel by departmental staff; and
3. Enter into subcontracts as specified in the grant budget.

Further Resolved, That the Common Council directs that the 2010 Positions Ordinance C.C. File Number
090458, should be amended as follows:

Under

HEALTH DEPARTMENT
Milwaukee Breast Cancer Awareness Program

DELETE:

Well Woman’s Program Manager (U)(X)(Y)(GG) 1 position
Public Health Nurse (X)(G)(KK)(GG)(LL)(NN) 2 positions

ADD:

Well Woman’s Program Manager (X)(Y)(GG)(JJ)(KK)(NN) 1 position
Public Health Nurse (X)(G)(GG)(JT)(KK)(NN) 3 positions
Amend footnote (JJ) as follows:

To expire 6/30/11 unless the Wisconsin Well Woman Program Grant, available from the State of Wisconsin -
Department of Health Services, is extended.

Delete Footnotes (U) and (LL).

Requestor
Health Department

Drafter

YMR

06-1-10

WWWP 10-11 Res.doc
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CC-170 (REV. 6/86)

CITY OF MILWAUKEE FISCAL NOTE

A) DATE June 1, 2010 FILE NUMBER: 100154

Original Fiscal Note Substitute |:|

SUBJECT: Substitute resolution relative to application, acceptance, and funding of the Wisconsin Well Woman Program Grant from the Wisconsin
Department of Health Services.

B) SUBMITTED BY (Namettitle/dept./ext.): Yvette M. Rowe, Business Operations Manager, X3997

C) CHECK ONE: ADOPTION OF THIS FILE AUTHORIZES EXPENDITURES

l:| ADOPTION OF THIS FILE DOES NOT AUTHORIZE EXPENDITURES; FURTHER COMMON COUNCIL ACTION
NEEDED. LIST ANTICIPATED COSTS IN SECTION G BELOW.

[_] NOT APPLICABLE/NO FISCAL IMPACT.

D) CHARGETO: [__| DEPARTMENT ACCOUNT(DA)
[] cAPITAL PROJECTS FUND (CPF)
[ PERM. IMPROVEMENT FUNDS (PIF)

[] OTHER (SPECIFY)

[_] CONTINGENT FUND (CF)
[ ] SPECIAL PURPOSE ACCOUNTS (SPA)
GRANT & AID ACCOUNTS (G & AA)

E) PURPOSE SPECIFY TYPE/USE ACCOUNT EXPENDITURE REVENUE SAVINGS

SALARIES/WAGES:

SUPPLIES:

MATERIALS:

NEW EQUIPMENT:

EQUIPMENT REPAIR:

OTHER: $424,555 $424,555

TOTALS $424,555 $424,555

F) FOR EXPENDITURES AND REVENUES WHICH WILL OCCUR ON AN ANNUAL BASIS OVER SEVERAL YEARS CHECK THE

APPROPRIATE BOX BELOW AND THEN LIST EACH ITEM AND DOLLAR AMOUNT SEPARATELY.

[ 1 1-3YEARS [ 1] 3-5YEARS
[ ] 1-3YEARS [ ] 3-5YEARS
[ 1 1-3YEARS [ 1] 3-5YEARS

G) LIST ANY ANTICIPATED FUTURE COSTS THIS PROJECT WILL REQUIRE FOR COMPLETION:

H) COMPUTATIONS USED IN ARRIVING AT FISCAL ESTIMATE: Department Estimates

PLEASE LIST ANY COMMENTS ON REVERSE SIDE AND CHECK HERE [ |




GRANT ANALYSIS FORM
OPERATING & CAPITAL GRANT PROJECTS/PROGRAMS

Department/Division: Health/Family and Community Health Services

Contact Person & Phone No: Lisa Phillips, X8891

Category of Request
r New Grant

Grant Continuation

[1]

Previous Council File No. 090241, 090242, 090243

r Change in Previously Approved Grant Previous Council File No.

Project Title: Wisconsin Well Woman Program Grant

Grantor Agency: Wisconsin Division of Health and Family Services

Grant Application Date: N/A - Continuing Anticipated Award Date: July 2010

Please provide the following information:

1. Description of Grant Program/Project (Include Target Locations and Populations):
These grant funds will be used to expand the scope of the Wisconsin Women'’s Cancer Control Program beyond its current focus of breast and cervical
cancer screening. The Well Women Health Screening Program will provide screening, diagnostic services, and case management to low-income women 35-
64 years of age including referral to existing primary care providers.

2. Relationship to City-wide Strategic Goals and Departmental Objectives:
This grant would enable the Milwaukee Breast and Cervical Cancer Program and other programs within the Family and Community Health Services Division
to work as a collaborative effort with existing community providers. Additional partnerships with existing community providers will be enhanced and
established to assure access to health promotion/risk reduction services.

3. Need for Grant Funds and Impact on Other Departmental Operations (Applies only to Programs):
These grant funds are needed to strengthen, enhance and expand our current program and services provided. These services are to include breast and
cervical cancer screening.

4. Results Measurement/Progress Report (Applies only to Programs):

Results will be measured through our client data collection system and the required state reporting mechanisms that is specific to this grant.

5. Grant Period, Timetable and Program Phase-out Plan:
The grant period is July 1, 2010 through June 30, 2011.

This grant funds positions and services vital to the operation of the breast cancer program.

6. Provide a List of Subgrantees:
N/A

7. If Possible, Complete Grant Budget Form and Attach to Back.



CITY OF MILWAUKEE OPERATING GRANT BUDGET

PROJECT/PROGRAM TITLE: Wisconsin Well Woman Program PROJECT/PROGRAM YEAR: 2010 -2011
CONTACT PERSON: Lisa Phillips, X8891
NUMBER OF POSITIONS PAY
RANGE GRANTOR IN-KIND CASH MATCH
NEW EXISTING LINE DESCRIPTION NO. SHARE SHARE AIC # TOTAL
PERSONNEL COSTS

1 Office Assistant Il (GG)(JJ)(KK)(NN) 410 35,400 35,400
Well Woman Program Manager

1 X)(Y)(GG)(II)(KK)(NN) 7 67,640 67,640

1 PHN (X) (G)(GG)(JJ) (KK) (NN) 666 48,514 48,514
PHN (X) (G)(GG)(JJ) (KK) (NN) 666 55,160 55,160
TOTAL PERSONNEL COSTS 206,714 206,714

FRINGE BENEFITS
48% 99,223 99,223
TOTAL FRINGE BENEFITS 99,223 99,223
SUPPLIES AND MATERIALS
Office & Program Supplies 1,000 1
Outreach supplies 1,806 1,806
Screening supplies 2,500 2,500
Medical Supplies 3,000 3,000
Radiology supplies 2,000 2,000
TOTAL SUPPLIES AND MATERIALS 10,306 10,306
SERVICES

Printing and Copying 1,000 1,000
Travel and Training/Auto Allowance 3,000 3,000




5oo||

Telephone 500

Postage 500 500"
Van drivers/repairs 3,000 3,000"
Uniform Allowance 200 200"
TOTAL SERVICES 8,200 8,200

CONTRACTUAL

Outreach and Education (MHSI Lay Health) 35,000 35,000
MHSI 65,112 65,112
TOTAL CONTRACTUAL 100,112 100,112
TOTAL COSTS 424,555 424,555




NOTICES SENT TO FOR FILE NUMBER: 100154
Finance & Personnel Committee

NAME ADDRESS DATE SENT

Yvette Rowe Health Dept. 6/4/10




200 E. Wells Street
Milwaukee, Wisconsin 53202

City of Milwaukee

Legislation Details (With Text)

File #:
Type:
File created:

On agenda:

Effective date:

100155 Version: 1

Resolution Status: In Committee

5/25/2010 In control: FINANCE & PERSONNEL COMMITTEE
Final action:

Title: Substitute resolution relative to application, acceptance and funding of the Congenital Disorders Grant
from the State of Wisconsin - Department of Health Services.
Sponsors: THE CHAIR
Indexes: HEALTH CARE, STATE GRANTS
Attachments: Fiscal Note, Grant Analysis Form, Operating Grant Budget, Hearing Notice List, Hearing Notice
List-FP
Date Ver. Action By Action Result Tally
5/25/2010 0 COMMON COUNCIL ASSIGNED TO
5/27/2010 0 PUBLIC SAFETY COMMITTEE HEARING NOTICES SENT
6/1/2010 1 CITY CLERK DRAFT SUBMITTED
6/4/2010 1 PUBLIC SAFETY COMMITTEE RECOMMENDED FOR ADOPTION AND Pass 4.0
ASSIGNED TO
6/4/2010 1 FINANCE & PERSONNEL HEARING NOTICES SENT
COMMITTEE
6/4/2010 1 FINANCE & PERSONNEL HEARING NOTICES SENT
COMMITTEE
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File #: 100155 Version: 1

Number
100155
Version
Substitute 1
Reference

Sponsor

The Chair

Title

Substitute resolution relative to application, acceptance and funding of the Congenital Disorders Grant from the
State of Wisconsin - Department of Health Services.

Analysis

This resolution authorizes the Health Department to apply for, accept and fund the Congenital Disorders
Program from the State of Wisconsin Department of Health Services in the amount of $132,735. The purpose
of the program is to screen newborns for over 26 rare disorders.

BODY:

Whereas, The City of Milwaukee appears to be eligible for grant funds from the State of Wisconsin Department
of Health Services to screen newborns for over 26 rare disorders; and

Whereas, The operation of this grant program from 07/01/10 to 06/30/11 would cost $132,735 entirely
provided by the grantor; now, therefore, be it

Resolved, By the Common Council of the City of Milwaukee, that application to the State of Wisconsin
Department of Health Services is authorized and the Health Department shall accept this grant without further
approval unless the terms of the grant change as indicated in Milwaukee Code of Ordinances Section 304-81;
and, be it

Further Resolved, That the City Comptroller is authorized to:

1. Commit funds within the Project/Grant parent account of the 2010 Special Revenue-Grant and Aid Projects
Fund, the following amounts for the project titled Congenital Disorders Grant:

Project/Grant GR0001000000
Fund 0150

Org 9990

Program 0001

Budget Year 0000

Subclass R999

Account 000600

Project Grantor Share
Amount $132,735

2. Create the necessary Special Revenue Fund - Grant and Aid Project/Grant and Project Levels; budget to
these Project/Grant values the amounts required under the grant agreement; and be it

Further Resolved, That these funds are budgeted to the Health Department which is authorized to:

1. Expend from the amount appropriated sums for specified purposes as indicated in the grant budget
and incur costs consistent with the award date;
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2. Expend from the 2010 grant budget funds for training and out-of-town travel by departmental staff;
and,
3. Enter into subcontracts as detailed in the grant budget; and, be it

Further Resolved, That the Common Council directs that the 2010 Positions Ordinance C.C. File Number
090458, should be amended as follows:

Under

HEALTH DEPARTMENT
Amend footnote (O) to read as follows:

To expire 06/30/11 unless the Congenital Disorders Grant is extended. Also partially funds one position of
Public Health Nurse.

Requestor
HEALTH DEPARTMENT

Drafter

YMR

06-01-10

CONG DIS 10-11 RES
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CC-170 (REV. 6/86)

CITY OF MILWAUKEE FISCAL NOTE

A) DATE June 1, 2010 FILE NUMBER: 100155

Original Fiscal Note Substitute |:|

SUBJECT: Substitute resolution relative to application, funding, and expenditure of the Congenital Disorders Grant from the State of Wisconsin -

Department of Health Services

B) SUBMITTED BY (Namettitle/dept./ext.): Yvette M. Rowe, Business Operations Manager, X3997

C) CHECK ONE: ADOPTION OF THIS FILE AUTHORIZES EXPENDITURES

l:| ADOPTION OF THIS FILE DOES NOT AUTHORIZE EXPENDITURES; FURTHER COMMON COUNCIL ACTION
NEEDED. LIST ANTICIPATED COSTS IN SECTION G BELOW.

[_] NOT APPLICABLE/NO FISCAL IMPACT.

] DEPARTMENT ACCOUNT(DA)

[1 cAPITAL PROJECTS FUND (CPF)
[ PERM. IMPROVEMENT FUNDS (PIF)
[] OTHER (SPECIFY)

[_] CONTINGENT FUND (CF)
[ ] SPECIAL PURPOSE ACCOUNTS (SPA)
GRANT & AID ACCOUNTS (G & AA)

D) CHARGE TO:

E) PURPOSE SPECIFY TYPE/USE ACCOUNT EXPENDITURE REVENUE SAVINGS

SALARIES/WAGES:

SUPPLIES:

MATERIALS:

NEW EQUIPMENT:

EQUIPMENT REPAIR:

OTHER: 132,735 132,735

TOTALS 132,735 132,735

F) FOR EXPENDITURES AND REVENUES WHICH WILL OCCUR ON AN ANNUAL BASIS OVER SEVERAL YEARS CHECK THE

APPROPRIATE BOX BELOW AND THEN LIST EACH ITEM AND DOLLAR AMOUNT SEPARATELY.

[ 1 1-3YEARS [ 1] 3-5YEARS
] 1-3YEARS [ ] 3-5YEARS
[ 1 1-3YEARS [ 1] 3-5YEARS

G) LIST ANY ANTICIPATED FUTURE COSTS THIS PROJECT WILL REQUIRE FOR COMPLETION:

H) COMPUTATIONS USED IN ARRIVING AT FISCAL ESTIMATE: Department Estimates

PLEASE LIST ANY COMMENTS ON REVERSE SIDE AND CHECK HERE [ |




GRANT ANALYSIS FORM
OPERATING & CAPITAL GRANT PROJECTS/PROGRAMS

Department/Division:  Health

Contact Person & Phone No:  Jill Radowicz, X6636

Category of Request
r New Grant

Grant Continuation

[1]

Previous Council File No. 090245

r Change in Previously Approved Grant Previous Council Eile No

Project/Program Title: Congenital Disorders Grant

Grantor Agency: Wisconsin Department of Health Services

Grant Application Date: Continuing Grant, N/A Anticipated Award Date: July 1, 2010

Please provide the following information:

1. Description of Grant Project/Program (Include Target Locations and Populations):
The overall purpose of the State Newborn Screening Program is to screen every infant born in Wisconsin for rare disorders including hypothyroidism,
PKU and hemoglobinopathies (which include sickle cell disease) along with many other disorders recommended by the National Committee for
Newborn Screening. The State Newborn Screening program uses the newest technology to identify newborns with these rare diseases.
Ninety percent of the identified cases of sickling disease live in the Milwaukee area. While infants are often covered by insurance, accessing and
obtaining proper medical care is often difficult for families. MHD’s role is to work with any infant in Milwaukee County who requires repeat screening,
and ensure they receive appropriate care. The major activity of this grant is to assist families in accessing medical care for follow-up tests, assuring
appropriate medical follow-up for affected infants, and establishing a medical home for ongoing care. In addition, this program provides education to
clients and professionals about newborn screening and repeat testing. This project also assures that each client family has a medical home for their
infant and has access for resources for insurance.

2. Relationship to City-wide Strategic Goals and Departmental Objectives:
This program helps to improve the health of children, reduce infant mortality and insure that all children entering school are physically and mentally
capable of satisfactory education achievement. All of these are departmental objectives and assist in attaining the City-wide objective of making
Milwaukee a city of healthy citizens with educational opportunities.

3. Need for Grant Funds and Impact on Other Departmental Operations (Applies only to Programs):

This grant funds one Public Health Nurse Supervisor, and approximately 75% of one Public Health Nurse.

4. Results Measurement/Progress Report (Applies only to Programs):
Under the grant, MHD follows up with approximately 100 babies per year. A list of all infants who required intervention by MHD is submitted to the
funder at the end of every grant year. MHD also tracks the number of infants who have health insurance, receive screening and have a healthcare
provider.

5. Grant Period, Timetable and Program Phase-out Plan:

The grant period is July 1, 2010 through June 30, 2011. Without this funding the program will not continue.

6. Provide a List of Subgrantees:

N/A

7. If Possible, Complete Grant Budget Form and Attach to Back.



CITY OF MILWAUKEE OPERATING GRANT BUDGET

PROJECT/PROGRAM TITLE: Congenital Disorders PROJECT/PROGRAM YEAR: 2010-2011

CONTACT PERSON: Jill Radowicz, X6636

NUMBER OF POSITIONS PAY
RANGE GRANTOR IN-KIND CASH MATCH
NEW EXISTING LINE DESCRIPTION NO. SHARE SHARE AIC # TOTAL
PERSONNEL COSTS
1 Public Health Nurse Supervisor 007 54,589 54,589
1 Public Health Nurse (.75 FTE) 666 36,923 36,923
TOTAL PERSONNEL COSTS 91,512 91,512
FRINGE BENEFITS
41%(6 months)/48%(6 months) 40,723 40,723
TOTAL FRINGE BENEFITS 40,723 40,723
SUPPLIES AND MATERIALS
Program Supplies 0
TOTAL SUPPLIES AND MATERIALS 0 0
SERVICES
Travel/training 500 500
TOTAL SERVICES 500 500
TOTAL COSTS 132,735 132,735




NOTICES SENT TO FOR FILE 100153-100156:

NAME ADDRESS DATE NOTICE SENT

Yvette Rowe Health Dept. 5/27/10




NOTICES SENT TO FOR FILE NUMBER: 100155
Finance & Personnel Committee

NAME ADDRESS DATE SENT

Yvette Rowe Health Dept. 6/4/10




200 E. Wells Street
Milwaukee, Wisconsin 53202

City of Milwaukee

Legislation Details (With Text)

File #:
Type:
File created:

On agenda:

Effective date:

100156 Version: 1

Resolution Status: In Committee

5/25/2010 In control: FINANCE & PERSONNEL COMMITTEE
Final action:

Title: Substitute resolution relative to application, acceptance and funding of the Childhood Lead Poisoning
Prevention Grant from the State of Wisconsin - Department of Health Services.
Sponsors: THE CHAIR
Indexes: HEALTH CARE, STATE GRANTS
Attachments: Fiscal Note, Grant Analysis Form, Operating Grant Budget, Hearing Notice List-Public Safety, Hearing
Notice List-Finance and Personnel
Date Ver. Action By Action Result Tally
5/25/2010 0 COMMON COUNCIL ASSIGNED TO
5/27/2010 0 PUBLIC SAFETY COMMITTEE HEARING NOTICES SENT
6/1/2010 1 CITY CLERK DRAFT SUBMITTED
6/4/2010 1 PUBLIC SAFETY COMMITTEE RECOMMENDED FOR ADOPTION AND Pass 4.0
ASSIGNED TO
6/4/2010 1 FINANCE & PERSONNEL HEARING NOTICES SENT
COMMITTEE
6/4/2010 1 FINANCE & PERSONNEL HEARING NOTICES SENT
COMMITTEE

City of Milwaukee
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File #: 100156 Version: 1

Number
100156

Version
Substitute 1

Reference

Sponsor
The Chair

Title

Substitute resolution relative to application, acceptance and funding of the Childhood Lead Poisoning Prevention
Grant from the State of Wisconsin - Department of Health Services.

Analysis

This resolution authorizes the Health Department to apply for, accept and fund a Childhood Lead Poisoning
Prevention Grant project from the Center for Disease Control through the State of Wisconsin Department of
Health Services in the amount of $609,821. The purpose of the project is to support comprehensive and
coordinated service delivery to lead-poisoned children.

BODY

Whereas, The City of Milwaukee appears to be eligible for grant funds from the State of Wisconsin Department o
Health Services for comprehensive and coordinated service delivery to lead-poisoned children; and

Whereas, The operation of this grant project from 07/01/10 to 06/30/11 would cost $609,821 entirely provided by
the grantor; now, therefore, be it

Resolved, By the Common Council of the City of Milwaukee, that application to the State of Wisconsin
Department of Health Services is authorized and the Health Department shall accept this grant without further
approval unless the terms of the grant change as indicated in Milwaukee Code of Ordinances Section 304-81; and.
be it

Further Resolved, That the City Comptroller is authorized to:

1. Commit funds within the Project/Grant Parent of the 2010 Special Revenue-Grant and Aid Projects fund, the
following amount for the project titled Childhood Lead Poisoning Prevention Grant:

Project/Grant GR0001000000
Fund 0150

Org 9990

Program 0001

Budget Year 0000

Subclass R999

Account 000600

Project Grantor Share
Amount $609,821

2. Create the necessary Special Revenue Fund - Grant and Aid Project/Grant and Project Levels; budget to these
Project/Grant values the amounts required under the grant agreement; and, be it

City of Milwaukee Page 2 of 3 Printed on 6/7/2010



File #: 100156 Version: 1

Further Resolved, That these funds are budgeted to the Health Department which is authorized to:

1. Expend from the amount appropriated sums for specified purposes as indicated in the grant budget and
incur costs consistent with the award date;

2. Expend from the 2010 grant budget funds for specific items of equipment;
3. Expend from the 2010 grant budget funds for training and out-of-town travel for departmental staff.
4. Enter into subcontracts as specified in the grant budget.

Further Resolved, That the Common Council directs that the 2010 Positions Ordinance C.C. File Number 090458
should be amended as follows:

Under

HEALTH DEPARTMENT

Amend footnote (W) to read as follows:

To expire 06/30/11 unless the Childhood Lead Poisoning Prevention Grant is extended. Also partially funds one
position of Home Environmental Health Manager.

Requestor
HEALTH DEPARTMENT

Drafter

YMR

06-1-10

LEAD PREV 10-11 RES
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CC-170 (REV. 6/86)

CITY OF MILWAUKEE FISCAL NOTE

A) DATE June 1, 2010 FILE NUMBER: 100156

Original Fiscal Note Substitute |:|

SUBJECT: Substitute resolution relative to application, funding, and expenditure of the Childhood Lead Poisoning Prevention Grant from the State
of Wisconsin Department of Health Services.

B) SUBMITTED BY (Namettitle/dept./ext.): Yvette M. Rowe, Business Operations Manager, X3997

ADOPTION OF THIS FILE AUTHORIZES EXPENDITURES

l:| ADOPTION OF THIS FILE DOES NOT AUTHORIZE EXPENDITURES; FURTHER COMMON COUNCIL ACTION
NEEDED. LIST ANTICIPATED COSTS IN SECTION G BELOW.

[_] NOT APPLICABLE/NO FISCAL IMPACT.

C) CHECK ONE:

D) CHARGETO: [__| DEPARTMENT ACCOUNT(DA)
[] cAPITAL PROJECTS FUND (CPF)
[ PERM. IMPROVEMENT FUNDS (PIF)

[] OTHER (SPECIFY)

[_] CONTINGENT FUND (CF)
[ ] SPECIAL PURPOSE ACCOUNTS (SPA)
GRANT & AID ACCOUNTS (G & AA)

E) PURPOSE SPECIFY TYPE/USE ACCOUNT EXPENDITURE REVENUE SAVINGS

SALARIES/WAGES:

SUPPLIES:

MATERIALS:

NEW EQUIPMENT:

EQUIPMENT REPAIR:

OTHER: $609,821 $609,821

TOTALS $609,821 $609,821

F) FOR EXPENDITURES AND REVENUES WHICH WILL OCCUR ON AN ANNUAL BASIS OVER SEVERAL YEARS CHECK THE

APPROPRIATE BOX BELOW AND THEN LIST EACH ITEM AND DOLLAR AMOUNT SEPARATELY.

[ ] 1-3YEARS [ ] 3-5YEARS
[ ] 1-3YEARS [ 3-5YEARS
[ ] 1-3YEARS [ ] 3-5YEARS

G) LIST ANY ANTICIPATED FUTURE COSTS THIS PROJECT WILL REQUIRE FOR COMPLETION:

H) COMPUTATIONS USED IN ARRIVING AT FISCAL ESTIMATE: Department Estimates

PLEASE LIST ANY COMMENTS ON REVERSE SIDE AND CHECK HERE [ |




GRANT ANALYSIS FORM
OPERATING & CAPITAL GRANT PROJECT/SPROGRAMS

Department/Division: Health/Home Environmental Health

Contact Person & Phone No: Lisa Acheson, #2388

Category of Request
New Grant

Grant Continuation

[1]

Previous Council File No. 090248

r Change in Previously Approved Grant Previous Council Eile No.

Project/Program Title: Lead Poisoning Prevention Grant

Grantor Agency: Centers for Disease Control (CDC) through the State of Wisconsin Department of Health Services (WI DHS)

Grant Application Date: Due to WI DHS 02/10; WI DHS submitted to CDC March 2010 Anticipated Award Date: August, 2010

Please provide the following information:

1. Description of Grant Project/Program (Include Target Locations and Populations):
This grant continues to support comprehensive and coordinated services to lead-poisoned children and their families. Services include blood lead testing, laboratory analysis,
nursing care management, environmental inspections, community health education, data management and program management. The goal of these services is to identify lead
poisoned children, provide services that minimize the damaging effects of further exposure to lead-based paint hazards and prevent exposure to children who are not yet
poisoned.

2. Relationship to City-wide Strategic Goals and Departmental Objectives:
Childhood lead poisoning prevention is a major initiative within the City of Milwaukee Health Department's Home Environmental Health area.
The City of Milwaukee Health Department set the strategic goal of eliminating lead poisoning by 2010 and is now reevaluating that goal as we near the end of 2010.

3. Need for Grant Funds and Impact on Other Departmental Operations (Applies only to Programs):
Although progress is being made, the scope of the childhood lead poisoning problem in Milwaukee remains greater than national averages. Funding from the CDC will
continue to be combined with allocations from the State and City to provide comprehensive and coordinated services to lead poisoned children and their families.

4. Results Measurement/Progress Report (Applies only to Programs):
Detailed program objectives with evaluation components are provided for five strategic areas within the grant application. Results are measured by monitoring services
delivered and evaluating outcomes such as reductions in blood lead levels and decreases in the number of children newly identified as lead poisoned.

5. Grant Period, Timetable and Program Phase-out Plan:
The grant year is July 1, 2010 through June 30, 2011.
It is anticipated this grant will be renewable for an additional year, however, the WI DHS provides allocations on an annual basis. If this funding is not received, several
positions will be eliminated and the ability of the Health Department to provide needed services to lead poisoned children will be greatly diminished. A loss in funding will
also compromise the City's ability to advance primary prevention, which builds upon these services.

6. Provide a List of Sub grantees:

Not applicable

7. If Possible, Complete Grant Budget Form and Attach to Back.



CITY OF MILWAUKEE OPERATING GRANT BUDGET

PROJECT/PROGRAM TITLE: Childhood Lead Poisoning Prevention Grant PROJECT/PROGRAM YEAR: 2010-11
CONTACT PERSON: Lisa Acheson, X2388
NUMBER OF POSITIONS PAY
RANGE GRANTOR IN-KIND CASH MATCH
NEW EXISTING LINE DESCRIPTION NO. SHARE SHARE AIC # TOTAL
PERSONNEL COSTS
1 Home Environmental Health Manager (X)(Y)(W) 009 19 469 19.469
1 Environmental Health Field Supr. (X)(Y)(W) 006 62,775 62,775
2 Lead Risk Assessor Il (X)(W)(QQ) 541 95,555 95,555
1 Office Assistant 11l (W) 425 38,473 38,473
1 Health Services Assistant Il (X)(W)(PP) 425 38,473 38,473
1 Program Assistant Il (W) 530 46,273 46,273
1 Lead Program Information Specialist (W) 558 58,796 58,796
1 Public Health Educator Il (X)(W) 593 55,142 55,142
TOTAL PERSONNEL COSTS 414,956 414,956
FRINGE BENEFITS
41% 170,132 170,132
TOTAL FRINGE BENEFITS 170,132 170,132
SUPPLIES AND MATERIALS
Office Supplies 2,333 2,333
Program Supplies 0
TOTAL SUPPLIES AND MATERIALS 2,333 2,333
SERVICES
Printing 6,000 6,000
Telephones 2,100 2,100




Auto Allowance

14,000"

14,000
Laboratory Service 0"
Uniform Allowance 300 300"
TOTAL SERVICES 22,400 22,400
MHD MATCH (Lead Detection - Consolidated Contract) 0 143.450
INDIRECT MATCH 0 0
TOTAL COSTS 609,821 609,821




Title Name Pay

Office Assistant Il (W) Rose Binder $35,296.00
Health Services Assistant Il (X)(W) Naomi Jenkins $35,296.00
Program Assistant Il (W) Pat Wilson $42,452.00
Lead Program Information Specialist (W) Bob Colla $53,941.00
Public Health Educator Il (X)(W) Jeff Propp $50,589.00

July 2009 through Feb 2010
|Lead Risk Assessor Il (90%)(X)(W) |Brandon Stinson $15,666.67
Diana Lopez $32,704.00
Mel Dogan $16,507.33




Estimated Increase

$3,176.64
$3,176.64
$3,820.68
$4,854.69
$4,553.01

Total

$38,472.64
$38,472.64
$46,272.68
$58,795.69
$55,142.01

Feb 2010 through June 2010 Estimated Increase Total

$3,133.33
$16,352.00
$3,301.47

$1,692.00
$4,415.04
$1,782.79

$20,492.00
$53,471.04
$21,591.59
$95,554.63



NOTICES SENT TO FOR FILE 100153-100156:

NAME ADDRESS DATE NOTICE SENT

Yvette Rowe Health Dept. 5/27/10




NOTICES SENT TO FOR FILE NUMBER: 100156
Finance & Personnel Committee

NAME ADDRESS DATE SENT

Yvette Rowe Health Dept. 6/4/10




200 E. Wells Street
Milwaukee, Wisconsin 53202

City of Milwaukee

Legislation Details (With Text)

File #:
Type:
File created:

On agenda:

Effective date:

100030 Version: 1

Resolution Status: In Committee

5/4/2010 In control: FINANCE & PERSONNEL COMMITTEE
Final action:

Title: Substitute resolution relative to the application, acceptance and funding of the Sexual Assault
Planning Grant from the Office of Justice Assistance.
Sponsors: THE CHAIR
Indexes:
Attachments: Fiscal Note, Grant Analysis Form, Operating Grant Budget, Hearing Notice List-Public Safety, Hearing
Notice List-Finance and Personnel
Date Ver. Action By Action Result Tally
5/4/2010 0 COMMON COUNCIL ASSIGNED TO
5/27/2010 0 PUBLIC SAFETY COMMITTEE HEARING NOTICES SENT
6/1/2010 1 CITY CLERK DRAFT SUBMITTED
6/4/2010 1 PUBLIC SAFETY COMMITTEE RECOMMENDED FOR ADOPTION AND Pass 4:0
ASSIGNED TO
6/4/2010 1 FINANCE & PERSONNEL HEARING NOTICES SENT
COMMITTEE
6/4/2010 1 FINANCE & PERSONNEL HEARING NOTICES SENT
COMMITTEE

City of Milwaukee

Page 1 of 3 Printed on 6/7/2010




File #: 100030 Version: 1

Number
100030
Version
Substitute 1

Reference

Sponsor

The Chair

Title

Substitute resolution relative to the application, acceptance and funding of the Sexual Assault Planning Grant
from the Office of Justice Assistance.

Analysis

This resolution authorizes the Health Department to apply for, accept and fund the Sexual Assault Planning
Grant from the Office of Justice Assistance in the amount of $91,725. The purpose of the program is to
examine the findings of the Sexual Assault Needs Assessment.

BODY:

Whereas, The City of Milwaukee appears to be eligible for grant funds from the Office of Justice Assistance to
examine the findings of the Sexual Assault Needs Assessment; and

Whereas, The operation of this grant program from 07/01/10 to 06/30/11 would cost $91,725 of which $32,000
would be provided by the city and $59,725 would be provided by the grantor; now, therefore, be it

Resolved, By the Common Council of the City of Milwaukee, that application to the Office of Justice
Assistance is authorized and the Health Department shall accept this grant without further approval unless the
terms of the grant change as indicated in Milwaukee Code of Ordinances Section 304-81; and, be it

Further Resolved, That the City Comptroller is authorized to:

1. Commit funds within the Project/Grant parent account of the 2010 Special Revenue-Grant and Aid Projects
Fund, the following amounts for the project titled Sexual Assault Planning Grant:

Project/Grant GR0001000000
Fund 0150

Org 9990

Program 0001

Budget Year 0000

Subclass R999

Account 000600

Project Grantor Share
Amount $91,725

2. Create the necessary Special Revenue Fund - Grant and Aid Project/Grant and Project Levels; budget to
these Project/Grant values the amounts required under the grant agreement; and be it

Further Resolved, That these funds are budgeted to the Health Department which is authorized to:

1. Expend from the amount appropriated sums for specified purposes as indicated in the grant budget
and incur costs consistent with the award date;
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File #: 100030 Version: 1

2. Expend from the 2010 grant budget funds for training and out-of-town travel by departmental staff;
and,
3. Enter into subcontracts as detailed in the grant budget; and, be it

Further Resolved, That the Common Council directs that the 2010 Positions Ordinance C.C. File Number
090458, should be amended as follows:

Under

HEALTH DEPARTMENT
Office of Violence Prevention

Add:

Health Project Coordinator (X)(Y)(RRR) 1 position

Create footnote (RRR) to read as follows:

To expire 06/30/11 unless the Sexual Assault Planning Grant from the Office of Justice Assistance is extended.
Requestor

Health Department

Drafter

ymr

06/1/10
Sexual Assault Planning 2010 RES
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A)  DATE

CC-170 (REV. 6/86)

CITY OF MILWAUKEE FISCAL NOTE

June 1, 2010 FILE NUMBER: 100030

Original Fiscal Note Substitute |:|

SUBJECT:  Substitute resolution relative to application, acceptance and funding of the Sexual Assault Planning Grant from the Office
of Justice Assistance.

B) SUBMITTED BY (Nameftitle/dept./ext.): Yvette M. Rowe, Business Operations Manager, X3997

C) CHECK ONE:

ADOPTION OF THIS FILE AUTHORIZES EXPENDITURES

l:| ADOPTION OF THIS FILE DOES NOT AUTHORIZE EXPENDITURES; FURTHER COMMON COUNCIL ACTION
NEEDED. LIST ANTICIPATED COSTS IN SECTION G BELOW.

] NOT APPLICABLE/NO FISCAL IMPACT.

D) CHARGE TO:

[_] DEPARTMENT ACCOUNT(DA) [ 1 CONTINGENT FUND (CF)
[_] CAPITAL PROJECTS FUND (CPF) [__] SPECIAL PURPOSE ACCOUNTS (SPA)
[ ] PERM. IMPROVEMENT FUNDS (PIF) GRANT & AID ACCOUNTS (G & AA)

[] OTHER (SPECIFY)

E) PURPOSE

SPECIFY TYPE/USE ACCOUNT EXPENDITURE REVENUE SAVINGS

SALARIES/WAGES:

SUPPLIES:

MATERIALS:

NEW EQUIPMENT:

EQUIPMENT REPAIR:

OTHER:

$91,725 $59,725

TOTALS

$91,725 $59,725

F) FOR EXPENDITURES AND REVENUES WHICH WILL OCCUR ON AN ANNUAL BASIS OVER SEVERAL YEARS CHECK THE

APPROPRIATE BOX BELOW AND THEN LIST EACH ITEM AND DOLLAR AMOUNT SEPARATELY.

] 1-3YEARS [ ] 3-5YEARS
[ 1 1-3YEARS [ 1] 3-5YEARS
[ ] 1-3YEARS [ ] 3-5YEARS

G) LIST ANY ANTICIPATED FUTURE COSTS THIS PROJECT WILL REQUIRE FOR COMPLETION:

Expenditures above include the amount of $32,000 of city share.

H) COMPUTATIONS USED IN ARRIVING AT FISCAL ESTIMATE: Department Estimates

PLEASE LIST ANY COMMENTS ON REVERSE SIDE AND CHECK HERE [ |




GRANT ANALYSIS FORM
OPERATING & CAPITAL GRANT PROJECTS/PROGRAMS

Department/Division: Health Department

Contact Person & Phone No: Terry Perry X8553

Category of Request
X New Grant

[0 Grant Continuation ) o
Previous Council File No.

[0 changein Previously Approved Grant Previous Council File No.

Project/Program Title: Sexual Assault Planning Grant

Grantor Agency: Office of Justice Assistance (OJA)

Grant Application Date: March 16, 2010 Anticipated Award Date: June 2010

Please provide the following information:

1. Description of Grant Project/Program (Include Target Locations and Populations):

The proposed project will engage the local CCR, the Milwaukee Commission on Domestic Violence and Sexual Assault, and its community partners to
examine the findings of the Sexual Assault Needs Assessment. These findings will provide the foundation for developing the plan to improve Milwaukee’s
sexual assault service system, with an emphasis on providing comprehensive and seamless service through development of community-based advocacy
services. Thelocal CCR planning process will address both long-term and short-term needs of sexual assault/abuse survivors through examination of data,
group strategic planning processes, and increased inclusion of survivor perspectives.

2. Relationship to City-wide Strategic Goals and Departmental Objectives:

The Sexual Assault Planning grant will assist the Milwaukee Commission on Domestic Violence & Sexual Assault and its member agencies and
organizations to fulfill the legislative mandate of the Common Council “to increase safety for victims of domestic violence...and for victims of sexual assault”
by improving systems response and increasing access to services.

3. Need for Grant Funds and Impact on Other Departmental Operations (Applies only to Programs):

The project intends to improve existing services and to create a community plan to harness strengths and fill gaps in order to better serve victims and survivors of
violence. The plan addresses the continuum of services, from issues related to primary prevention, reporting, and training for first-responders through seamless
community-based advocacy and healing. Progress will be measured using process evaluation.

4. Results Measurement/Progress Report (Applies only to Programs):

Conduct planning and assessment activities that yield information about the level of occurrence of crimes of violence against women, the challenges surrounding and
capacity of the community to keep women safe, the current status of offender accountability and the improvement of data collection to improve the reporting of info
above. Also, this grant will clarify the level and nature of the “Consensus of the Crime” operating on the team and in the community at large and conduct activities that
provide opportunities for leadership development in the team and the community, provide peer exchange opportunities designed to share skills and develop
collaborative working situations, and provide opportunities for training to individuals and groups as barriers to consensus development.

5. Grant Period, Timetable and Program Phase-out Plan:

July 1, 2010 — June 30, 2011.

6. Provide a List of Subgrantees:

7. If Possible, Complete Grant Budget Form and Attach.



CITY OF MILWAUKEE OPERATING GRANT BUDGET

PROJECT/PROGRAM TITLE: Sexual Assault Planning Grant PROJECT/PROGRAM YEAR: 2010-2011
CONTACT PERSON: Terry Perry, X8553
NUMBER OF POSITIONS PAY
RANGE GRANTOR IN-KIND CASH MATCH
NEW EXISTING LINE DESCRIPTION NO. SHARE SHARE A/C # TOTAL
PERSONNEL COSTS
1 Health Project Coordinator (X) (Y) (RRR) 004 25,333 0 25,333
1 Violence and Prevention Initiative Manager 010 10,385 10,385
1 Injury & Prevention Program Coordinator 005 5,000 5,000
TOTAL PERSONNEL COSTS 25,333 15,385 40,718
FRINGE BENEFITS
48% Fringe Benefit Rate 12,392 7,385 19,777
TOTAL FRINGE BENEFITS 12,392 7,385 19,777
SUPPLIES AND MATERIALS
Computer/Printer/Laptop 3,950 3,950
Training and Outreach Materials 5,480 5,480
TOTAL SUPPLIES AND MATERIALS 9,430 0 9,430
EQUIPMENT AND FACILITY RENT
0
TOTAL EQUIPMENT AND FACILITY RENT 0 0 0
SERVICES
Travel/Training 2,470 30 2,500
Telephone 300 300




Retreats/Summits/Community Meetings 4,800 4,800
TOTAL SERVICES 7,570 30 7,600
EQUIPMENT

0

TOTAL EQUIPMENT 0 0 0
CONTRACTUAL SERVICES
Consultant - Speaker's Bureau 5,000 5,000
TOTAL CONTRACTUAL SERVICES 5,000 0 5,000
INDIRECT COSTS

2009 Rate = 31.69% 9,200 9,200
TOTAL INDIRECT COSTS 0 9,200 9,200
TOTAL COSTS 59,725 32,000 91,725




NOTICES SENT TO FOR FILE 100030-100032:

NAME ADDRESS DATE NOTICE SENT

Yvette Rowe Health Dept. 5/7/10




NOTICES SENT TO FOR FILE NUMBER: 100030
Finance & Personnel Committee

NAME ADDRESS DATE SENT

Yvette Rowe Health Dept. 6/4/10




200 E. Wells Street

Clty of Milwaukee Milwaukee, Wisconsin 53202

Legislation Details (With Text)

File #: 100031 Version: 2

Type: Resolution Status: In Committee

File created: 5/4/2010 In control: FINANCE & PERSONNEL COMMITTEE
On agenda: Final action:

Effective date:

Title: Substitute resolution amending Common Council File #091012 relative to the application, acceptance
and funding of the 2010 Women, Infants and Children’s Grant from the State of Wisconsin
Department of Health Services.

Sponsors: THE CHAIR

Indexes: HEALTH CARE, STATE GRANTS

Attachments: Fiscal Note, Grant Analysis Form, Operating Grant Budget, Hearing Notice List-Public Safety, Hearing
Notice List-Finance and Personnel

Date Ver. Action By Action Result Tally
5/4/2010 0 COMMON COUNCIL ASSIGNED TO
5/27/2010 0 PUBLIC SAFETY COMMITTEE HEARING NOTICES SENT
6/4/2010 2 PUBLIC SAFETY COMMITTEE RECOMMENDED FOR ADOPTION AND Pass 4:0
ASSIGNED TO
6/4/2010 1 PUBLIC SAFETY COMMITTEE SUBSTITUTED Pass 4:0
6/4/2010 2 FINANCE & PERSONNEL HEARING NOTICES SENT
COMMITTEE
6/4/2010 2 FINANCE & PERSONNEL HEARING NOTICES SENT
COMMITTEE
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File #: 100031 Version: 2

Number
100031
Version
Substitute 2
Reference

Sponsor
Ald. Donovan
Title
Substitute resolution amending Common Council File #091012 relative to the application, acceptance and
funding of the 2010 Women, Infants and Children’s Grant from the State of Wisconsin Department of Health
Services.
Analysis

n amends Common Council File 091012 relative to application, acceptance and funding of the 2010 Women,
Infants and Children’s Grant from the State of Wisconsin Division of Health Services. The purpose of the
project is to prevent nutrition-related health problems and to improve the health status of low-income, at-risk
pregnant or breast-feeding women, infants and children up to the age of five years...

Whereas, Common Council File 091012 authorized the Health Department to apply for, accept and fund the
2010 Women, Infants and Children’s Grant from the State of Wisconsin Division of Health and Family
Services. This grant provided for a Grantor share total of $1,269,438; and

Whereas, The Grantor share for this program is increased by $163,458; and
Whereas, it has been determined that activities of the WIC program will generate program income; and

Whereas, grant regulations allow for the use of program income for program related activities; now, therefore,
be it

Resolved, By the Common Council of the City of Milwaukee that MHD is authorized to retain and expend the
program income generated from the WIC grant for program related activities; and, be it

the Common Council of the City of Milwaukee that application to the State of Wisconsin Division of Health
Services is authorized and the Health Department shall accept such a grant without further Common Council
approval unless the terms of the grant changes as indicated in Milwaukee Code of Ordinances Section 304-81;
and, be it

lved, That the City Comptroller is authorized to commit funds within the Project/Grant Parent of the 2010 Special
Revenue-Grant and Aid Projects fund, the following amount for the project titled 2010 Women, Infants and
Children’s Grant:

Project/Grant GR0001000000
Fund 0150

Org 9990

Program 0001

Budget Year 0000

Subclass R999

Account 000600

Project Grantor Share
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File #: 100031 Version: 2

Amount $163,458

Further Resolved, That the Common Council directs that the 2010 Positions Ordinance C.C. File Number 090458
should be amended as follows:

Under

HEALTH DEPARTMENT

Family and Community Health Services
Women’s, Infant’s and Children’s Nutrition Program Grant (C)

DELETE:

Nutritionist (X) (C) 1 position
Nutritionist (0.7 FTE)(X) (C) 1 position
Health Project Coordinator-WIC (X)(C) 2 positions

ADD:

Nutritionist (X) (C) 2 position

Health Project Coordinator-WIC (X)(C) 1 positions

ved, That all standard resolved clauses articulated in Common Council File 091012 remain applicable.

Requestor
Health Department

Drafter

ymr

06/3/10

WIC 2010 RES AMENDMENT-Proposed Substitute A
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CC-170 (REV. 6/86)

CITY OF MILWAUKEE FISCAL NOTE

A) DATE June 1, 2010 FILE NUMBER: 100031

Original Fiscal Note Substitute |:|

SUBJECT: Substitute resolution amending Common Council File #091012 relative to the application, acceptance and funding of the 2010 WIC
Grant from the State of Wisconsin Department of Health Services.

B) SUBMITTED BY (Namettitle/dept./ext.): Yvette M. Rowe, Business Operations Manager, X3997

ADOPTION OF THIS FILE AUTHORIZES EXPENDITURES

l:| ADOPTION OF THIS FILE DOES NOT AUTHORIZE EXPENDITURES; FURTHER COMMON COUNCIL ACTION
NEEDED. LIST ANTICIPATED COSTS IN SECTION G BELOW.

[_] NOT APPLICABLE/NO FISCAL IMPACT.

C) CHECK ONE:

D) CHARGE TO: [_] CONTINGENT FUND (CF)
[ ] SPECIAL PURPOSE ACCOUNTS (SPA)

GRANT & AID ACCOUNTS (G & AA)

] DEPARTMENT ACCOUNT (DA)
[] cAPITAL PROJECTS FUND (CPF)
[ PERM. IMPROVEMENT FUNDS (PIF)
[] OTHER (SPECIFY)

E) PURPOSE SPECIFY TYPE/USE ACCOUNT EXPENDITURE REVENUE SAVINGS

SALARIES/WAGES:

SUPPLIES:

MATERIALS:

NEW EQUIPMENT:

EQUIPMENT REPAIR:

OTHER: $163,458 $163,458

TOTALS $163,458 $163,458

F) FOR EXPENDITURES AND REVENUES WHICH WILL OCCUR ON AN ANNUAL BASIS OVER SEVERAL YEARS CHECK THE

APPROPRIATE BOX BELOW AND THEN LIST EACH ITEM AND DOLLAR AMOUNT SEPARATELY.

[ ] 1-3YEARS [ ] 3-5YEARS
[ 1 1-3YEARS [ 1] 3-5YEARS
[ ] 1-3YEARS [ ] 3-5YEARS

G) LIST ANY ANTICIPATED FUTURE COSTS THIS PROJECT WILL REQUIRE FOR COMPLETION:

H) COMPUTATIONS USED IN ARRIVING AT FISCAL ESTIMATE: Department Estimates

PLEASE LIST ANY COMMENTS ON REVERSE SIDE AND CHECK HERE [ |




GRANT ANALYSIS FORM
OPERATING & CAPITAL GRANT PROJECTS/PROGRAMS

Department/Division: Health Department/Family and Community Health Services Division

Contact Person & Phone No: Nancy Castro 286-8804

Category of Request
[0 New Grant

[0 Grant Continuation
Previous Council File No. 091012

XI  Change in Previously Approved Grant
Previous Council File No.

Project/Program Title: 2010 Women'’s, Infant’s and Children’s Nutrition Program Grant (C)
Grantor Agency: US Department of Agriculture through the State of Wisconsin Division of Health and Family Services
Grant Application Date: N/A Continuing Anticipated Award Date: January 2010
Please provide the following information:
1. Description of Grant Project/Program (Include Target Locations and Populations):
The purpose of this program is to prevent nutrition-related health problems and to improve the health status of low income, at-risk pregnant, breast

feeding, or post partum women, infants and children up to the age of five years. The locations are South Side Health Center, Northwest Health
Center and the Keenan Health Center.

2. Relationship to Citywide Strategic Goals and Departmental Objectives:
This program relates to the Health Department objective of promoting the health and safety of women and children. Specifically, this program
addresses low birth weight, infant mortality and childhood obesity. Good prenatal care is effective in lowering these risk factors as well as other
risks of adverse pregnancy outcomes. Research has also shown that low-income women and children often consume inadequate amounts of key
nutrients needed during pregnancy, during lactation, and for growth and development.

3. Need for Grant Funds and Impact on Other Departmental Operations (Applies only to Programs):
In addition to the nutrition services, children attending WIC clinics were screened for lead poisoning and given immunization referrals when necessary.
Children with elevated lead levels were provided follow-up.

This program funds 17 positions and provides funding for program activities.

4. Results Measurement/Progress Report (Applies only to Programs):

We exceeded our objective to serve 97% of the current contracted caseload of 8,806 and served 99% of our contract.

5. Grant Period, Timetable and Program Phase-out Plan:

The grant period is January 1, 2010 through December 31, 2010

6. Provide a List of Subgrantees:

N/A

7. If Possible, Complete Grant Budget Form and Attach.

Attached.



CITY OF MILWAUKEE OPERATING GRANT BUDGET

REVISED 6/1/2010

PROJECT/PROGRAM TITLE: Women, Infants and Children's (WIC) Grant PROJECT/PROGRAM YEAR: 2010
CONTACT PERSON: Nancy Castro, X8804
NUMBER OF POSITIONS PAY
RANGE GRANTOR IN-KIND CASH MATCH
NEW EXISTING LINE DESCRIPTION NO. SHARE SHARE AIC # TOTAL
PERSONNEL COSTS
1|WIC Program Manager (X) (Y) (C) 007 70,521 70,521
1|Public Health Nurse (X) (G) (C) 666 47,604 47,604
1 |Nutritionist (X) (C) 594 53,036 53,036
1 |Nutritionist (X) (C) 594 40,783 40,783
5| Dietetic Technician (X) (C) 503 186,965 186,965
1[Dietetic Technician - Bilingual (X) (C) 503 16,613 16,613
2|Clinic Assistant (X) (C) 309 68,848 68,848
2|Clinic Assistant - Bilingual (X) (C) 309 60,056 60,056
1|Health Project Coordinator-WIC (X)(C ) 004 54,975 54,975
1|Office Assistant Il (X) (C) 425 19,237 19,237
1|Office Assistant 1l-Bilingual (X) (C) 445 37,214 37,214
TOTAL PERSONNEL COSTS 655,852 655,852
FRINGE BENEFITS
Fringe Benefits 48% 314,809 314,809
TOTAL FRINGE BENEFITS 314,809 314,809
SUPPLIES AND MATERIALS
Medical Supplies 20,000 20,000
Office Supplies 22,021 22,021
Supplies/Small Equipment 27,500 27,500
Nutrition/Breastfeeding Education Supplies 25,000 25,000"




TOTAL SUPPLIES AND MATERIALS 94 521 94,521
SERVICES
Travel/Auto Allowance 9,500 9,500
Postage 20,000 20,000"
Printing 20,000 201000"
Phone 25,000 251000"
Utilities 50,000 50,000
Misc services to include uniform allowance, lab
coats cleaning, membership,outreach. 19,034 19,034
0
TOTAL SERVICES 143,534 143,534
CONTRACTUAL SERVICES
BF Peer Counselor 25,000 25,000
Security 75,000 75,000
Language Interpreter 30,000 30,000
Temporary Services 79,180 79,180
0
TOTAL CONTRACTUAL SERVICES 209,180 209,180
EQUIPMENT
Miscellaneous Equipment 15,000 15,000
TOTAL EQUIPMENT COSTS 15,000 15,000
INDIRECT COSTS
0 0
TOTAL INDIRECT COSTS 0 0
TOTAL COSTS 1,432,896 1,432,896




NOTICES SENT TO FOR FILE 100030-100032:

NAME ADDRESS DATE NOTICE SENT

Yvette Rowe Health Dept. 5/7/10 | 5/27/10




NOTICES SENT TO FOR FILE NUMBER: 100031
Finance & Personnel Committee

NAME ADDRESS DATE SENT

Yvette Rowe Health Dept. 6/4/10




200 E. Wells Street

Clty of Milwaukee Milwaukee, Wisconsin 53202

Legislation Details (With Text)

File #: 100032 Version: 1

Type: Resolution Status: In Committee

File created: 5/4/2010 In control: FINANCE & PERSONNEL COMMITTEE
On agenda: Final action:

Effective date:

Title: Substitute resolution amending Common Council File #090441 relative to application, acceptance and
funding of the Medical Assistance (MA) Outreach ForwardHealth Grant from the State of Wisconsin
Department of Health Services.

Sponsors: THE CHAIR

Indexes: HEALTH CARE, STATE GRANTS

Attachments: Fiscal Note, Grant Analysis Form, Operating Grant Budget, Hearing Notice List-Public Safety, Hearing
Notice List-Finance and Personnel

Date Ver. Action By Action Result Tally
5/4/2010 0 COMMON COUNCIL ASSIGNED TO
5/27/2010 0 PUBLIC SAFETY COMMITTEE HEARING NOTICES SENT
6/1/2010 1 CITY CLERK DRAFT SUBMITTED
6/4/2010 1 PUBLIC SAFETY COMMITTEE RECOMMENDED FOR ADOPTION AND Pass 4:0
ASSIGNED TO
6/4/2010 1 FINANCE & PERSONNEL HEARING NOTICES SENT
COMMITTEE
6/4/2010 1 FINANCE & PERSONNEL HEARING NOTICES SENT
COMMITTEE
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File #: 100032 Version: 1

Number
100032
Version
Substitute 1

Reference

Sponsor

The Chair

Title

Substitute resolution amending Common Council File #090441 relative to application, acceptance and funding
of the Medical Assistance (MA) Outreach ForwardHealth Grant from the State of Wisconsin Department of
Health Services.
Analysis

This resolution amends Common Council File #090441 relative to apply for, accept and fund the Medical
Assistance (MA) Outreach ForwardHealth Grant from the State of Wisconsin Department of Health Services.
The purpose of the project is to build upon The City of Milwaukee Health Department (MHD) Medical
Assistance Outreach Program (MA Outreach) success, and increase program staffing to improve access to and
utilization of primary and preventive health care for low income individuals eligible for expanded BadgerCare
Plus program services.
BODY:
Whereas, Common Council File #090441 authorized the City of Milwaukee Health Department to apply for,
accept and fund the Medical Assistance (MA) Outreach ForwardHealth Grant from the State of Wisconsin
Department of Health Services. This grant provided for a Grantor share total of $135,000; and

Whereas, The Grantor share for this program is increased by $19,700 and extended to 12/31/10; now, therefore,
be it

Resolved, By the Common Council of the City of Milwaukee, that application to the State of Wisconsin
Department of Health Services is authorized and the Health Department shall accept this grant without further
approval unless the terms of the grant change as indicated in Milwaukee Code of Ordinances Section 304-81;
and, be it

Further Resolved, That the City Comptroller is authorized to commit funds within the Project/Grant Parent of
the 2010 Special Revenue-Grant and Aid Projects fund, the following amounts for the project titled Medical
Assistance (MA) Outreach ForwardHealth Grant:

Project/Grant GR0001000000
Fund 0150

Org 9990

Program 0001

Budget Year 0000

Subclass R999

Account 000600

Project Grantor Share
Amount $19,700

Further Resolved, That all standard resolved clauses articulated in Common Council file #090441 remain
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File #: 100032 Version: 1

applicable.

Further Resolved, That the Common Council directs that the 2010 Positions Ordinance C.C. File Number
090458, should be amended as follows:

Under

Health Department

Amend footnote (HHH) as follows:

To expire 12/31/10 unless the Medical Assistance (MA) Outreach ForwardHealth Grant from the State of Wisconsin Department of
Health Services is extended. Partially funds one position of Public Health Educator II.

Requestor
HEALTH DEPARTMENT

Drafter

YMR

06-1-10

MA Outreach ForwardHealth RESOLUTION 09-10-Amendment
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CC-170 (REV. 6/86)

CITY OF MILWAUKEE FISCAL NOTE

A) DATE June 1, 2010 FILE NUMBER: 100032

Original Fiscal Note Substitute |:|

SUBJECT: Substitute resolution amending Common Council File #090441 relative to application, acceptance and funding of the Medical Assistance
(MA) Outreach ForwardHealth Grant from the State of Wisconsin Department of Health Services.

B) SUBMITTED BY (Namettitle/dept./ext.): Yvette M. Rowe, Business Operations Manager, X3997

ADOPTION OF THIS FILE AUTHORIZES EXPENDITURES

l:| ADOPTION OF THIS FILE DOES NOT AUTHORIZE EXPENDITURES; FURTHER COMMON COUNCIL ACTION
NEEDED. LIST ANTICIPATED COSTS IN SECTION G BELOW.

[_] NOT APPLICABLE/NO FISCAL IMPACT.

C) CHECK ONE:

D) CHARGETO: [__| DEPARTMENT ACCOUNT(DA)
[] cAPITAL PROJECTS FUND (CPF)
[ PERM. IMPROVEMENT FUNDS (PIF)

[] OTHER (SPECIFY)

[ ] CONTINGENT FUND (CF)
[ ] SPECIAL PURPOSE ACCOUNTS (SPA)
GRANT & AID ACCOUNTS (G & AA)

E) PURPOSE SPECIFY TYPE/USE ACCOUNT EXPENDITURE REVENUE SAVINGS

SALARIES/WAGES:

SUPPLIES:

MATERIALS:

NEW EQUIPMENT:

EQUIPMENT REPAIR:

OTHER: $19,700 $19,700

TOTALS $19,700 $19,700

F) FOR EXPENDITURES AND REVENUES WHICH WILL OCCUR ON AN ANNUAL BASIS OVER SEVERAL YEARS CHECK THE

APPROPRIATE BOX BELOW AND THEN LIST EACH ITEM AND DOLLAR AMOUNT SEPARATELY.

[ ] 1-3YEARS [ ] 3-5YEARS
[ 1 1-3YEARS [ 1] 3-5YEARS
[ ] 1-3YEARS [ ] 3-5YEARS

G) LIST ANY ANTICIPATED FUTURE COSTS THIS PROJECT WILL REQUIRE FOR COMPLETION:

H) COMPUTATIONS USED IN ARRIVING AT FISCAL ESTIMATE: Department Estimates

PLEASE LIST ANY COMMENTS ON REVERSE SIDE AND CHECK HERE [ |




GRANT ANALYSIS FORM
OPERATING & CAPITAL GRANT PROJECTS/PROGRAMS

Department/Division: Health Department

Contact Person & Phone No: Sara Mishefske, X5537

Category of Request
[0 New Grant

O Grant Continuation ) o
Previous Council File No. 090441

XI  Change in Previously Approved Grant Previous Council File No.

Project/Program Title: MA OutreachForwardHealth Grant

Grantor Agency: State of Wisconsin Dept of Health Services

Grant Application Date: April 15, 2009 Anticipated Award Date: July 1, 2009
Please provide the following information:

1. Description of Grant Project/Program (Include Target Locations and Populations):

The purpose of this funding is to build upon The City of Milwaukee Health Department (MHD) Medical Assistance Outreach Program (MA Outreach) success, and
increase program staffing to improve access to and utilization of primary and preventive health care for low income individuals eligible for expanded BadgerCare Plus
program services. This goal will be achieved by intensifying efforts in community outreach to high-risk populations and to reach childless adults by partnering with new
community-based organizations and consumers.

2. Relationship to City-wide Strategic Goals and Departmental Objectives:
MA Outreach helps Milwaukee’s uninsured, low-income populations get enrolled in BadgerCare Plus and Core, which allows clients to access health insurance so they
can attend regular, preventive doctor visits, have more consistent prenatal care, and decrease their emergency room visits.

3. Need for Grant Funds and Impact on Other Departmental Operations (Applies only to Programs):

The waiver expanding BadgerCare Plus to cover childless adults is anticipated to cause a significant increase in eligible recipients, and presents a rare opportunity to
effectively reduce the number of uninsured in Milwaukee, including children, women and especially uninsured men. However, enroliment in BadgerCare Plus is greatly
improved through community-based outreach and application assistance. Assuring clients have healthcare coverage will decrease the burden on MHD services
currently provided to uninsured residents and increase MHD’s ability to bill for services provided to our clients.

4. Results Measurement/Progress Report (Applies only to Programs):
A database is maintained to provide monthly, quarterly and annual reports of: residents reached, individuals served and clients signed up.

5. Grant Period, Timetable and Program Phase-out Plan:
July 1, 2009 — December 31, 2010. Grant Period extended to from June 30, 2010 to December 31, 2010.

6. Provide a List of Subgrantees:

N/A

7. If Possible, Complete Grant Budget Form and Attach.



PROJECT/PROGRAM TITLE: MA Outreach ForwardHealth Grant

CITY OF MILWAUKEE OPERATING GRANT BUDGET

CONTACT PERSON: Sara Schubert Mishefske, X5537

REVISED 6-1-2010

PROJECT/PROGRAM YEAR: 2009-2010

NUMBER OF POSITIONS PAY
RANGE GRANTOR IN-KIND CASH MATCH
NEW EXISTING LINE DESCRIPTION NO. SHARE SHARE AIC # TOTAL
PERSONNEL COSTS
Health Access Assistant Il (X)
3 (GGG)(HHH)(33J) 425 $93,617 93,617
Public Health Educator Il (X) (S) (HHH) 593 $12,766 12,766
TOTAL PERSONNEL COSTS 106,383 106,383
FRINGE BENEFITS
41% Fringe Benefit Rate 43,617 43,617
TOTAL FRINGE BENEFITS 43617 43,617
SUPPLIES AND MATERIALS
Community Outreach
Office Supplies
TOTAL SUPPLIES AND MATERIALS 0 0
EQUIPMENT AND FACILITY RENT
0
TOTAL EQUIPMENT AND FACILITY RENT 0 0
SERVICES
phone/aircard 1,700 1,700
training/local travel 3,000 3,000
TOTAL SERVICES 4,700 4,700




EQUIPMENT

0

TOTAL EQUIPMENT 0 0
CONTRACTUAL SERVICES
Translation 0
TOTAL CONTRACTUAL SERVICES 0 0
INDIRECT COSTS

0
TOTAL INDIRECT COSTS 0 0
TOTAL COSTS 154,700 154,700




NOTICES SENT TO FOR FILE 100030-100032:

NAME ADDRESS DATE NOTICE SENT

Yvette Rowe Health Dept. 5/7/10 | 5/27/10




NOTICES SENT TO FOR FILE NUMBER: 100032
Finance & Personnel Committee

NAME ADDRESS DATE SENT

Yvette Rowe Health Dept. 6/4/10




200 E. Wells Street

Clty of Milwaukee Milwaukee, Wisconsin 53202

Legislation Details (With Text)

File #: 100058 Version: 1
Type: Ordinance Status: In Committee
File created: 5/4/2010 In control: FINANCE & PERSONNEL COMMITTEE
On agenda: Final action:
Effective date:
Title: A substitute ordinance to further amend the 2010 offices and positions in the City Service.
Sponsors: THE CHAIR
Indexes: POSITIONS ORDINANCE
Attachments:
Date Ver. Action By Action Result Tally
5/4/2010 0 COMMON COUNCIL ASSIGNED TO
6/4/2010 0 FINANCE & PERSONNEL HEARING NOTICES SENT
COMMITTEE
6/4/2010 0 FINANCE & PERSONNEL HEARING NOTICES SENT
COMMITTEE
6/7/2010 1 CITY CLERK DRAFT SUBMITTED
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File #: 100058 Version: 1

Number

100058

Version

Substitute 1

Reference

090458

Sponsor

THE CHAIR

Title

A substitute ordinance to further amend the 2010 offices and positions in the City Service.

Analysis
This substitute ordinance changes positions in the following departments:
Health and Police Departments

Body
The Mayor and Common Council of the City of Milwaukee do ordain as follows:

Part 1. Section 1 of ordinance File Number 090458 relative to offices and positions in the City Service is
hereby amended as follows:

Under “Police Department, Operations Decision Unit, Criminal Investigation Bureau, Sensitive Crimes
Division”, add one position of “Program Assistant 11.”

Under “Health Department”, delete one position of “Public Health Research & Policy Director (X) (Y)” and
add one position “Public Health Research & Policy Director (X) (Y) (K)”; Under “Family and Community
Health Services Division, Maternal and Child Health Epidemiology Section”, delete one position of
“Epidemiologist (X) (Y)” and one position of “Health Project Assistant (X) (H)” and add one position of
“Epidemiologist (X) (Y) (K)” and one position of “Health Project Assistant (X) (H) (K)” and add footnote
“(K)” to read as follows: “To expire 7/31/11 unless the Public Health Impact Initiative Grant is extended”;
under “Milwaukee Breast Cancer Awareness Program”, delete one position of “Office Assistant I1(JJ) (GG),
one position of “Well Woman’s Program Manager (U)(X)(Y)(GG)” and two positions of “Public Health Nurse
(X)(G)(KK)(GG)(LL)(NN)” and add two positions of “Office Assistant I (GG) (JJ) (KK) (NN)”, one position
of “Well Woman’s Program Manager (X)(Y)(GG)(JJ)(KK)(NN)” and three positions of “Public Health Nurse
(X)G)GG)JTH)KK)(NN)”, amend footnote “(NN)” to read as follows: “To expire 6/30/11 unless the
Wisconsin Well Woman Program Wise Woman Grant, available from the State of Wisconsin, Department of
Health Services, is extended”, amend footnote “(JJ)” to read as follows: “To expire 6/30/11 unless the
Wisconsin Well Woman Program Grant, available from the State of Wisconsin - Department of Health
Services, is extended” and delete footnotes “(U)”and “(LL)” in their entirety; amend footnote”(O)” to read as
follows: “To expire 06/30/11 unless the Congenital Disorders Grant is extended. Also partially funds one
position of Public Health Nurse”; amend footnote “(W)” to read as follows: “To expire 06/30/11 unless the
Childhood Lead Poisoning Prevention Grant is extended. Also partially funds one position of Home
Environmental Health Manager”; under “Office of Violence Prevention”, add one position of “Health Project
Coordinator (X)(Y)(RRR)” and add footnote “(RRR)” to read as follows: “To expire 06/30/11 unless the
Sexual Assault Planning Grant from the Office of Justice Assistance is extended”; under “Women’s, Infant’s
and Children’s Nutrition Program Grant (C)”, delete one position of “Nutritionist (X) (C)”, one position of
“Nutritionist (0.7 FTE)(X) (C)” and two positions of “Health Project Coordinator-WIC (X)(C)” and add two
positions of “Nutritionist (X) (C)” and one position of “Health Project Coordinator-WIC (X)(C)”’; amend
footnote “(HHH)” to read as follows: “To expire 12/31/10 unless the Medical Assistance (MA) Outreach
Forward Health Grant from the State of Wisconsin Department of Health Services is extended. Partially funds
one position of Public Health Educator I1.”
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File #: 100058 Version: 1

Part 2. All ordinances or parts of ordinances contravening the provisions ot this ordinance are hereby repealed.

Part 3. The provisions of this ordinance are deemed to be in force and effect from and after the first day of the
first pay period following passage and publication.

Part 4. This ordinance will take effect and be in force from and after its passage and publication.

Drafter
City Clerk's Office

TLB
6/7/10
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200 E. Wells Street

Clty of Milwaukee Milwaukee, Wisconsin 53202

Legislation Details (With Text)

File #: 100191 Version: 0

Type: Motion Status: In Committee

File created: 5/25/2010 In control: FINANCE & PERSONNEL COMMITTEE
On agenda: Final action:

Effective date:

Title: Motion expressing the sense of the Common Council that the 2011 executive budget should not
include any provision for employee furlough days.
Sponsors: ALD. BOHL
Indexes: BUDGET
Attachments:
Date Ver. Action By Action Result Tally
5/25/2010 0 COMMON COUNCIL ASSIGNED TO
6/4/2010 0 FINANCE & PERSONNEL HEARING NOTICES SENT
COMMITTEE
6/4/2010 0 FINANCE & PERSONNEL HEARING NOTICES SENT
COMMITTEE
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File #: 100191 Version: 0

Number
100191
Version

ORIGINAL
Reference

Sponsor

ALD. BOHL

Title

Motion expressing the sense of the Common Council that the 2011 executive budget should not
include any provision for employee furlough days.

Drafter
cc-CcC
jro
05/25/10
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