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December 13, 2010

To the Honorable
The Committee on Finance and Personnel
Common Council
City of Milwaukee

Dear Committee Members:
Re: Common Council File Number 101050

The following classifications and pay levels were approved by the Board of Fire and Police
Commissioners on December 2, 2010:

In the Fire Department,

One position of Assistant Fire Chief, Pay Range 867 and two new positions are
recommended for classification to Assistant Fire Chief, Salary Grade 16.

Two positions of Deputy Chief, Fire, Pay Range 865 are recommended for elimination.
Recommendation for changes to two other Deputy Chief, Fire positions will be included in a
separate future report.

The job evaluation report and letter covering the above positions, including the necessary
Salary and Positions Ordinance amendments, are attached.

Sincerely,

Maria Montgagudo
elations Director

MM:few

Attachment: Job Evaluation Report
Fiscal Note

C: Mark Nicolini, Jennifer Meyer, James Carroll, Troy Hamblin, Nicole Fleck, Joe Alvarado,
Michael Tobin, Fire Chief Mark Rohlfing and Juliet Battle
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Department of Employee Relations
Revised December 1, 2010

JOB EVALUATION REPORT

Fire and Police Commission Meeting: December 2, 2010
Department: Fire

Current Recommendation
Assistant Fire Chief
One Position Assistant Fire Chief
PR 867 ($110,434 - $134,202) Three Positions

SG 16 ($95,030 - $133,049)
Two New Positions

Deputy Chief, Fire
Four Positions Eliminate Two Positions of Deputy Chief, Fire*
PR 865 ($82,683 - $100,435)

*This is the first of two reports regarding a reorganization in the Fire Department. Recommendations for
changes to the two remaining Deputy Chief, Fire positions will be included in the second report.

Background

The Department of Employee Relations received a request in August of this year from the Fire and
Police Commission and Fire Chief Mark Rohlfing to review a proposed reorganization of the Fire
Department that focused on the Assistant Fire Chief and Deputy Chief, Fire positions. The
department later indicated it would like to make additional changes as part of this reorganization.
Therefore, this is the first of two reports regarding the reorganization.

The portion of the requested reorganization in this report includes changes to the department’s
organizational structure, the reallocation of one position of Assistant Fire Chief, the addition of two
new positions of Assistant Fire Chief, and the elimination of two positions of Deputy Chief, Fire. The
department has indicated that the reorganization will help increase accountability and improve
effectiveness and service. In studying this request staff reviewed updated job descriptions and
organizational charts; and held discussions with Fire Chief Mark Rohifing; Michael Romas, Deputy
Chief, Fire; Juliet Battle, Fire Personnel Officer; and Jennifer Meyer, Fiscal Planning Specialist.

Reorganization of Fire Department Bureaus and Divisions

The Fire Department is currently organized as follows:

Fire Chief

SG 18

Assistant
Fire Chief
PR 867
1 | | | | 1
Deputy Deputy Deputy. Deputy: Deputy Deputy Deputy
Chief, Fire Chief, Fire Chief, Fire Chief, Fire Chief, Fire Chief, Fire Chief, Fire
PR 865 PR 865 PR 865 PR 865 PR 865 PR 865 PR 865
Administration Construction and Firefighting Firefighting Firefighting Instruction and Special

Maintenance Training Operations
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With the proposed reorganization the Fire Department would be organized as follows:

Assistant’
Fire Chief
SG 16

Assistant
Fire Chl% Fire Chief
$G 16 SG 16.
Operations.:
Bureau

EMS/Tmg/Edu

Support Bureau’

1
Adminisiration Construttion Technicat Firefighting’’ Special Training EMS Division
Division and Services' - Division Operations Divislon:
Maintsnance: Divislon: (3 Deputy Division
Divislon: Chief, Fire:
% Positions =1
) ak for each shiff ik

This proposed reorganization includes three positions of Assistant Fire Chief reporting directly to the
Fire Chief as opposed to the previous one position. One Assistant Fire Chief position would be in
charge of the Support Bureau which consists of the Administration Division, Construction and
Maintenance Division and the Technical Services Division. A second Assistant Fire Chief position
would be in charge of the Operations Bureau which consists of the Firefighting Division and Special
Operations Division. A third Assistant Fire Chief position would be in charge of the
EMS/Training/Education Bureau which includes the Training Division and the EMS (Emergency
Medical Services) Division. The Training Division would include a Community Relations Section that
works with public education and community programs.

It is intended that with this reorganization four positions of Deputy Chief, Fire would be eliminated.
Three positions of Deputy Chief, Fire would remain in the Firefighting Division where each would be
in charge of one of three shifts. The Special Operations Division would include Marine Operations,
Heavy Urban Rescue, and Hazardous Materials teams.

Analysis

The department indicated that this reorganization would spread responsibility and accountability to
three Assistant Fire Chief positions rather than just one. This would improve operational control by
improving communications, clarifying the chain of command, increasing efficiency, and enhancing
budget accountability. The department also indicated that this structure is consistent with other large
urban departments.

This structure would also be consistent with the command leadership in the Milwaukee Police
Department. Previously the Police Department had a similar organizational structure to that of the
Fire Department with just one Assistant Chief of Police. In 2008 a similar reorganization in the
Police Department was requested and approved. As a result there are now four positions of
Assistant Chief of Police in Salary Grade 16 that report directly to the Police Chief.

The basic function for the three Assistant Fire Chiefs would be as follows:
Assistant Fire Chief — Support Bureau

Oversee the Administration Division which includes budget, payroll, recordkeeping, and
human resources; the Construction and Maintenance Division which includes the purchase
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and maintenance of all department apparatus and buildings; and the Technical Services
Division which includes dispatch, computer technical support, and communications systems.

Assistant Fire Chief ~ Operations Bureay

Oversee the Firefighting Division which includes all sworn field-assigned personnel in five
battalions, the Incident Safety Office and the Fire Investigation Unit; and the Special
Operations Division which includes Marine Operations, Heavy Urban Rescue, and
Hazardous Materials teams.

Assistant Fire Chief — EMS/Training/Education Bureau

Oversee the EMS (Emergency Medical Services) Division which includes coordinating
licensing, training, writing EMS procedures, and assigning paramedics; the Training Division
which includes coordinating all new recruit training, ongoing in-service training for all sworn
members, and twenty-one community education programs; and the department's Health and
Safety Office which studies injuries, and recommends new procedures or adjusting current
procedures to alleviate recurring, preventable injuries.

As part of this reorganization it is recommended that these three Assistant Fire Chief positions be
classified in the Management Pay Plan in Salary Grade 16 ($95,030 - $133,049). This level is
consistent with the Police Department where the four Assistant Chief of Police positions are in
Salary Grade 16 of the Management Pay Plan. In terms of benefits, the Milwaukee Code of
Ordinances would not need to be changed as benefits would be similar to those structured for the
nonunion, sworn managers in the Fire Department.

It is expected that the current position of Assistant Fire Chief will be vacant at the beginning of 2011.
The Fire Chief plans to interview qualified employees within the department who are interested in
one or more of the Assistant Fire Chief positions in January. The specific financial impact of this
reorganization will depend on the candidates selected but it is expected that the salary costs will
remain within the 2011 budget allocation.

Recommendation
We therefore recommend approval of this portion of the reorganization which includes the
reallocation of one position of Assistant Fire Chief from Pay Range 867 to Salary Grade 016; the

creation of two new positions of Assistant Fire Chief in Salary Grade 016; and the elimination of two
positions of Deputy Chief, Fire in Pay Range 865.

S
Prepared By: __— M T, A

Sarah Trotter, Human Resources Representative

Reviewed By:

Ahdrea Knickerbocker, Human Resources Manager

Reviewed By: ‘%t W“"Lm

Maria Monteagulid, Employee Relations Director
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Actions Required

In the Salary Ordinance, delete Pay Range 867 in its entirety including the title “Assistant Fire Chief”
and the accompanying footnote 1/. Under Salary Grade 016 add the title “Assistant Fire Chief".

In the Positions Ordinance, delete the Fire Department in its entirety and replace with the following:

FIRE DEPARTMENT
OPERATIONS BUREAU DECISION UNIT
ASSIStANt Fire Chief () ... o e e e 1
Firefighting Division and Special Operations Division

Special Operations

Battalion Chief, Fire — EMS ...t e e et 1

Firefighting Service

Deputy ChIief, Fire ........ccceoiiieeieeee et re e et s esnb e s b e e eenas 3
Battalion Chief, Fire ...........oooiiiiiiiieeiee ettt e eebas e evaneesaennnes 15
S =R 07 T o] ¢ 111 TSRO ST 51
Fire LIGUBNANE .........cooiiiieiectecte ettt tesie et e e esvaessete s sve e s nbesnee 156
143 e | ] (- OSSR 451
Heavy EQUIPMENt OPErator.............ccccivviveeiieieieeirerertestenseineessesssesssssssssssssnnens 180
Fire Captain — Incident Safety Officer ..........cccvvviviieieie e eervrerere e 3

Paramedic Service

Firefighter/ParamediC (H)..........covvriiiiieee e e 53
Paramedic Field Lieutenant (I)/Fire Paramedic Field Lieutenant (l) ........................ 10
Deputy Chief, Fire........cooiiii ey et e e e e 1

Fire Cause Investigation Unit
Fire Lieutenant/Fire Investigator (D).........cccocieeieriieeeeeecieeciieeieseeee e eeee e eresec e 1
(D) Position authority and funding subject to Economic Stimulus grant award.

(G) To expire 6/30/12 unless the Urban Areas Security Initiative Program Grant, available
from the U.S. Department of Homeland Security, is extended.

(H) These authorized positions may be filled under either the position title of Firefighter or
Paramedic.
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(1) These authorized positions may be filled under either the position title of Paramedic Field
Lieutenant or Fire Paramedic Field Lieutenant.

SUPPORT BUREAU DECISION UNIT

FIr@ ChIBE (Y) oovveiveieeieieetre et tte st e cr e sr e s seesssreesaraesne s s nessnbasssbasssnnnssanne s 1
ASSIStaNt Fir@ CHIEF (Y) ...oeceeeee ettt e e st 1
AdMINISIrative ASSISIANE IV .......ooovviiiiiereiee et ererretririe e s s settssseanesseesnnesssearasssesnans 1

Budget and Finance Section

Business FINaNCe ManAQeT............ccovvvevvrernreererireniiensreeinreiieessnieessrnsesiesenasssieesns 1
Management and Accounting OffiCer.............ccccovvvvniinniiiniiniiii e, 1
Accounting AsSIStant lll..........c.cooovvveriiiniiiiiii 1
Personnel Payroll Assistantil ... 1

Administration Division

Deputy ChIef, Fir.........oovuiiie e e e 1
Fire Personnel OffiCer ...........cvoreerrirnieericeccccrrtre e 1
Microcomputer Services AsSiStant............cccoccveeeriereienii 1
Custodial Worker H/City LabOorer...........c.ccvvvvrereerincriereteer et 1
Office ASSIStant Il ............oovveiiiieeeee e s 1
Office AsSiStant Il .............c.ooorvemieere e 3
Fire LIeUteNant ............c.ooovieereenerriien ittt e 1

UASI Grant — Preparedness Coordinator (B)
Homeland Security Preparedness Chief (B) ...........ccccoveeiininniiniiiinninee 1

Technical Services Division

Administrative Fire Captain ............ccocovireiiieenee e 1
Administrative Fire Lieutenant................ccccooiviiinii e 1
Network Coordinator-Associate .............cocveeviiiiniiniiniiicci s 2
Data Base SPecialiSt ..........ccocveeeemiireien e s 1
Fire Technical Services Manager ............ccocvvriereerreeretereeeeireenssnrrrsssssasssrsee s srnsesns 1

NEtWOork CoOrdiNator SEMIOT...........ovvvvvevrrrrirrierrrerrerertiiessererreerrarieresseseeerermnrennsssssssnses 1
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Fire Dispatch Manager..............coccceeviiiiieiiiiiinniiciinicie ettt 1
Fire DiSPatCh SUPEIVISOT...........cooiiviiiieinieerireenieenrtt et sssaressinessneesaanesennse o 4
Fire Equipment DiSPatCher...............ccoivevrviiiviiiniiinniiiiiiiecie e 21
Fire Equipment Dispatcher (0.5 FTE) ....cc..cooceevieriiniinniinriiiniiiiice s 2

Construction and Maintenance Division

Fire Equipment Repairs Manager ...........c.ccocvivvviiiiiiinnneeiniiiniiennniecieeee e 1

Fire Equipment Repairs SUPEIVISOr ............cccceivvueiiieiiniicnieiiie e, 1

Fire Equipment Compressed Air TeChnician .........ccccccoovvvviiinniiinniinnneniiinee, 1
Fire EQUIpMENt MEChaNIC .......ccc.ovvieeieriiiiiiiiin e 9
Fire Equipment REPAIrer Il ............ccovvveeiiiiiiiiniiniintieeetetce e 3
Fire EQUIPMENt REPAIFET | ........coovieiieiriiereiriiiiiciii et 1
Fire MecChaniC HEIPET .........ccovvrrverrerieniireecctereseeeereneereseeeressesnbaesesrbaessssnnessssnnanesans 1
Fire EQUIPMENE WEILET .........c.eevueriiriiiiiniee ittt sere e 1

Fire Equipment Machinist.............ccccoveviiiiiriiniiiiiiiicc s 1
Fire Building and Equipment Maintenance Specialist.................ccocvevvrievineininnnnnnnn. 1
(0] 11107-3 07eTeT o [15F- 1 (o] OO ORO PO 1
Inventory Control Assistant lll ...........c.ccoouirvirniiini 1

1] 111 OO PPPRPO 1
L0714 o =T o | (=Y PP P 2

(B) To expire 6/30/12 unless the Urban Areas Security Initiative Program Grant, available
from the U.S. Department of Homeland Security is extended.

EMS/TRAINING/EDUCATION BUREAU DECISION UNIT
ASSIStANt Fir€ ChIBf (Y)...oooeirerere ettt re e e sannees 1
Heaith and Safety OffiCer ..........ccvverviiieeiiiiii e 1
EMS (Emergency Medical Services) Division
Administrative .Captain-EMS ..................................................................................... 3

OFfICE ASSISEANT IV .eeveeeeee it eeeeeeeeeeeeeeesstsseererssaertesssssessssssnsssssnnsorsrtnnnssesnnnnsnsenere 1
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Metropolitan Medical Response System Program Grant
Battalion Chief, FIT@-EMS (A)........cc.oooviiiiiiciiieiieeee i eeitreeearecenre e vt vesaseseanseens 1

Training Division

Battalion Chief, Fire............c.ccoieiieiiiciere et sre et e et st ssne s anes 1
Fir@ Caplain........ccceovieriiiiiinieciinieiie et et etesttesvesan s sreas e e sbaasssesssesasesesesnseens 1
Fire LIGUteNant ...........c.coviiiiiiieiiecie ettt e e e ssra bbbt sbe e 4
Office ASSISTANE Il .....cuviiiiiiiiecc ettt ettt s aes 1
Office Coordinator Il .........cc.oouiirieiririeneieteie et ettt see st be e s e asaasaeseae 1
Audiovisual SpecialiSt Il ...........ccoiiiiiiiieiie e e 1
Inventory Control ASSISIANt 11 ...........coooviiiiiiiiiceiecce e e ve e 1
Vehicle Operations INSHUCTON...........c.ccoiiiiieiiniinitietenr et ere e e 1
Vehicle Operations Training Coordinator...............ccccoovvvvieriviiceiieie e esieee e 1
Fire Lieutenant, Project Staying Alive Coordinator (C) ...........cccceeiiiiicciiice e, 1
LT (= 1o | 0] (=T U USRS 3

(A) To expire 12/31/2011 unless the Metropolitan Medical Response System Program Grant
is extended.

(C)To expire 12/31/09 unless the 2009 PSN Eastern District Gun Violence Reduction grant is
extended or unless contribution accounts become insufficient to support the Safe
Schools/Healthy Students Initiative, Project Staying Alive Program.

(Y) Required to file a statement of economic interests in accordance with the Milwaukee
Code of Ordinances Chapter 303-Code of Ethics.





